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Guild, CTU Pact
In Wire Services
New York City—The new-

ly chartered Wire Service
Guild and the newly organ-
ized Council of Press Divi-
sions of the Commercial
Telegraphers' Union (CTU)
have established a Joint
Wire Service Council to ef-
fect "the fullest joint sup-
port and cooperation" be-
tween the two groups.
The action was taken here

at a meeting of the CTU
Council and the Executive
Committee of the WSG.
The purpose of the new group,

with representatives of the two

International unions which have

members employed by major

wire services, was spelled out in

a formal resolution approved

unanimously by the joint session.

Discussion, before the resolu-

tion was approved, centered on
the CTU's currently unproduc-
tive contract negotiations with
United Press management. The
need for extended long-range co-
operation was cited by spokes-
men in both groups.
As approved, the resolution

stated:
"Whereas the CTU Council of

Press Divisions and the Wire
Service Guild Executive Com-
mittee realize the necessity of
the fullest joint support and co-
operation for the welfare and

benefits of members of both un-
ions, they hereby form a Joint

Wire Service Council.
"The Council shall consist of

the cru Council of Press Divi-
sions and an equal number of

Guild representatives appointed

by the Wire Service Guild Ex-

ecutive Committee.
"The Joint Council shall have

(Continued on Page 6)

Peoria Staff Cutback
Follows Strike Peace

Peoria, 111.—Dismissal of 19 members of the 
Journal

Star-17 of them Guild members—was 
announced by man-

agement less than two weeks after the 
settlement of the

Guild-craft strike against

the paper.
A letter from Charles L.

Dancy, administrative assistant

.to the publisher, to William J.

O'Connell who recently took

over as local Guild president. an-

nounced the dismissals.

International Representative

Kenneth Byrd and ANG Counsel

Irving Leuchter were scheduled

to arrive here this week to ex-

plore the situation. Byrd rep-

resented the ANG throughout

the 16 months of orgaiiizing and

bargaining and the ten-week

Strike which finally won a first

contract with the paper for the

Peoria Guild. The Guild's 100

members, and the craft union

employes who had joined them

on the picket line, returned to

work on March 11.

Dancey's letter giving two

weeks notice to the Guild of the

dismissals said the cutback was

"necessary to reduce the force

for lack of the need of services."

The letter also pledged pay-

ment of accrued vacation and

severance pay credits under the

contract and said "chief consid-

eration" had been given to length

of service in determining the dis-
missals. Average length of serv-

ice of the 19 employes, accord-
ing to the Guild, is between
three and four years. One em-
ploye has as much as eight
years with the paper.

Copies of the letter to the
Guild also were mailed to the

Individual employes, hut many

of them heard of the cutback

first via a television news broad-
cast. Former Guild President
Frank Barry was compelled to
break the news to the paper's
top columnist that his name had
lx+n on the dismissal list.

The company had, moreover.

informed the Guild that in the

case of the columnist, who only

this week was due to receive a

Sigma Delta Chi award for the

best column in the Illinois Valley

area, two weeks pay would be

given in lieu of notice "inasmuch

as his duties are solely those of

a columnist and it seems point-

less to continue the unneeded

column for such a short period."

Peoria readers already have

started bombarding management

with letters and postcards pro-

testing the dropping of the col-

umn.

Meany Blasts Report
Of Select Committee
For Anti-Labor Slant

The McClellan special Senate committee completed its first year of work with a

report calling for legislation in five areas involving unions, management or both and

AFL-C10 Pres. George Meany promptly labeled it "little more than a iSublicity-seeking

document" which despite "qualifiers" had the "net effect" of indicting "the entire labor

movement for the sins of a
few."
The report, signed by all

members of the committee ex-
cept Sen. Pat McNamara (D-
Mich.), charged that $10 mil-
lion was "stolen or misused" by
officials of five unions. It prom-
ised further legislative proposals
to meet "significant," "wide-
spread" or "flagrant" impro-
prieties and abuses by unions or
management.
Meany said the document was

a "disgraceful example of the
use of sensationalism" and as-
serted that "anti-labor bias is
inherent" in the accusations
hurled in a field that "deserves
a mature, sober analysis --- not
a press agent's release."

lie said the effect of the re-
port was to "ignore the great
strides labor has made to clean
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One Senator
Dissents

"With the findings and
conclusions of the commit-
tee I must, in good con-
science, vigorously disagree.
"The over-all effect of this

report . . is to frame a
_blattliet hidictment against
Use labor movement.
"This is done through the

employment of such phrases
as 'significant luck of demo-
cratic procedures,' flagranE
abuse of power, .widespread
misuse of union funds,' 'vio-
lence to an extent where it
may be Justifiably labeled a
crime against the ro 
laity,' infiltration of 'gang-
sters and hoodlums' into the
labor movement 'sometimes
at high levels,* and the 'du-
bious role' played by mein-
bent of the legal profession
'in their relationships with
officials of some unions.'"
—Senator Pat McNamara,
Dem., Mich., in a dim-
senfieg Senate coninOt-
tee report.
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Ceremonial: While 
editors of the Daytona

Beach Ness-Journal beamed

their satisfaction, Aaron Epstein 
of the News-

Journal staff was given the Heywood
 Broun Me-

morial Award, as one of the t
wo winners of the

ANG's 1957 contest. Making 
the presentation is

Ir,

•
its own house" and declared
that the publication, added to
the "committee's disgraceful
partisan maneuvers" in its hear-
ings on the Auto Workers strike
at the Kohler Co., "reifies grave
doubts as to the impartiality,
objectivity and integrity" of its
future operations.

"The AFL-CIO," he said, "is
going to continue its own cam-
paign for a clean labor move-
ment."

The report was filed with the
Senate by Committee Chairman
John L. McClellan ID-Ark.)
with the backing of two other
Democrats and all four Republi-
cans.

The Democrats were Senators
John F. Kennedy (Maser and
Sam J. Erin, Jr. (N. ('I. Re-
publicans were Committee Vice
Chairman Irving M. Ives (N. Y.)
and Senators Barry Goldwater
(Ariz.), Karl Mundt (S. I).i and
Carl T. Curtis Neb.t.

In 453 pages the report sum-
marized its hearings and find-
ings, made a special finding
castigating leadership of the
A F L -CI C)-expelled Teamsters
Union and its former Pres. Dave
Beck and Pres. James R. Hoffa,
and listed the committee's leg-
islative recommendations.

Eleven "over-all eoneliiiirons"
were reached, seven involving
unions alone, one involving man-
agement alone, three covering
labor-management relations,

Study of primarily five inter-
national unions, the committee
said, revealed "significant lack
of democratic procedures," mis-
use of union funds, violence to
an extent that may "justifiably

be labeled a crime against the
community," abuse of organize-
tional picketing, abuse of power
In trusteeships, infiltration of
unions , "sometimes at high
levels" by "gangsters and hood-
lums," and a "dubious role"
played by some lawyers "in their
relationships" with some union
officials.

Management and some union
°Metals were blamed for engag-
ing "extensively in collusion" to
enrich themselves by exploiting
workers and controlling competi-
tion.
A "no-man's land" was die-

covered in which workers were
exploited "because employers
had no recourse" to the National
Labor Relations Board or any
state agency, the report said.
And in some eases "rampant vio-
lence" has existed because law-
enforcement officers "hese been
lax" In handling cases arising
from labor-management disputes.

The report said that "certain
managements and 'their agents"
have violated the Taft-Hartley
Act by employing labor spies,
organizing company unions and
breaking legitimate unions.
On this basis the report rec-

ommended legislative action to
(Continued on Page 3)

Toronto Star Purchased
For Record $25 Million

Toronto, Ont..— Canada's largest newspaper, the
Toronto Star, has been sold to the Hawthorne Publishing
Company for $25,555,021, the highest price on record for

a newspaper.

Bob Christofferson, ANO international represent-
ative assigned to southern territory. From the

left are Tippen Davidson, executive editor, Ep-

stein, Christofferson and Herlsert Davichion, edi-

tor. The Davidsons are father and sort.
(See story on Page S.)

The stile was approved March
26 by Justice J. L. McLennan
of the Ontario Supreme Colin
on the condition that should the
paper be resold within the next
five years, all profits will go to
the estate of Joseph E. Atkinson,
publisher of the Star until his
death.
The Hawthorne Company was

formed by, the trustees of the
Atkinson estate and a grandson
of Atkinson.
The new firm told the court

It would honor all contracts be-
tween the Star and labor unions
and that it would continue rec-
ognition of these unions as col-
lective bargaining representa-
tives of the paper's employes.
The Toronto Newspaper Guild

represents about half of the
Star's 2,000 employes through-
out its jurisdiction.
The sale of the Star was made

necessary by the enactment in
1949 of Ontario's Charitable
Gifts Act, which limits the in-
terest in a business that a chari-
ty may hold. Atkinson's control-
ling interest in the Star was be. ,
queathed to the Atkinson Chari-
table Foundation, which he had

(Continued on Page t)
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St. Louis Gets Speedy Agreement

With Newhouse Globe-Democrat
St. Louie, Mo.—The Guild

here has completed its second

major contract settlement,

this one with , the Globe-

Democrat, with notable gains

paralleling those at the Post-

Dispatch.
The 4 percent wage increase,

with a $7.50 cutoff, won at both

newspapers and at KSD and

KSD-TV, Pulitzer-owned sta-

tions, will total in excises of

$300,000 in annual benefits for

about 1100 employes.

The provision for a service fee

from long-standing nonmember

employes of the Pulitzer Com-

pany will add approximately 60

to those paying the equivalent of

Guild dues.

The Globe Democrat settle-

ment provides strong jurisdic-

tional protections, an increase in

night differential, vacation im-

provement, higher severance pay,

improved health insurance and

various other knprovents in many

sections of the contract
Present night differential

schedules will be improved by

10 percent up to midnight and

15 percent at and after mid-

night The company will pay the

full cost of preferred Blue Cross

and Slue Shield for employes.

The 4-week vacation after 20
years will be lowered to 18 years

this year and 16 next A $50,000
kisurance provision for assigned
plane flights was added.

iliellaNIIMMOMOMMOOSHOMMOSPOU

Day Book
LABOR HOARD PROCEEDINGS

‘ehratery erregaltlos granted, Ha-

verhill, Mass., J I, all depts.

131 eligible..
Representatio• election loot, 3 to 5,
Newburgh-Beacen, N. T.. News, ad-
vertIslag dept.
CONTRACTS COMMITTER

NT: La tremor., contract renewal, ap-

proval withhold for long terms, low
nileimeeme, low scents' and ceiling

en se  PAP
Si. Louie, Ms , Glebe-Democrat, 

vio-

lence renewel approted.
▪ Louie Poet Dlopatob, e•atraet re-

newel approved.
Waukegan, WI... News-Sun, eentraell
reirowel approved.

Wilkoe-Barre, Pa., ilemillay Independ-

ent, eoetreet ?recital approved.

ACTIVITIES
lalernallonal teeeetive Hoard meet-

1•81, S'aohington, May 15-13.

INIMINNIMONINIONMINSIMNIONNININHINININN

There was a general tightening

up of the hours provisions, as-

suring employes of 12 hours be-

tween regular shifts and that

they not go back to work except

In an emergency with leas than

10 hours rest; no change of

reviler work schedules to avoid

overtime and posting at least 72

hours in advance of changes in

schedules of variable jobs.
Merit increases were nego-

tiated for various employes where

agreements on reclassifications

could not be reached.
A question of increased rack

commissions for circulation dis-

trict men will be arbitrated.
The contract is a 23-month

one, reopenable after 12 months

on wages, pensions, auto allow-

Hearst Cuts Hit 2 Locals
Economy firings have hit

Heatst units in San Francisco

and Pittsburgh. ,
Some 23 employes of the San

Francisco Examiner, most of
them in the classified advertis-
ing department, last week were
notified of their dismissal. On
the Call-Bulletin the cutback hit
*even employes.
In Pittsburgh, the Sun-Tele-

graph announced the dismissal
of 14 employes, two of them for
cause. The discharges were
scattered among the major de-
partments in Guild jurisdiction.
The Pittsburgh paper also is-

sued recalls to its correspondents
In Washington and Harrisburg,
announcing plans to close the
bureaus in those cities.

Some of the dismissals. on the

Call-Bulletin followed manage-

ment's announcement that it

planned to abolish the posts of
women's editor (established two
years ago) and church editor.

Guild locals in both cities are
negotiating seniority questions
raised by some of the dismissals
under the Hearst memorandum,
which provides that on economy
dismissals, "first consideration
is to be given to the factor of
length of service."

The Pittsburgh Guild also Is
contesting the two dismissals
for which management listed
causes. One of these employes
has 51 years of service, the
other 18 years.

Wilbur E. Bade
Memorial Award

DEADLINE MAY 1

HMS

The Wilbur E. Bade Memorial Award-4500 In dish to
the winner and a plaque to his local—was set up' bythe
Los Angeles Convention In 1954 to encourage development
el local Guild leadership by stimulating participation in local
activities and rewarding achievement

It is given annually for the most notable local work in•
hartbering the Guild's basic purposes,
• Nomination of candidates shall be by executive boards

or representative assemblies.( locals, or by units within locals5
and must be sent to the ANG Secretary-treastner, post-
marked no later than May 1, 193a
• antrias must be in writing. not to exceed 1.500 wards,

4:lambskin, • detailed outline of the achieverneats tat the can-
didates &whop the year ending March 31, MS, avidessee at
past innemplishinsat any be considered breetar as It ins-
anus eeeelaging isadursh ntmlnating In the year's Wildly.
• Eligible kir the esseml shall be may siker or raserbsr,

or tinga of Mama raidier anaahere, of any load of
IheAH whom aehleeemale *Mgt 1be year as, within
On amp of the award. Cllasbn met be inmebers la
peeli of the Uwe of thir Immikatien.
• 5s NS ailleen if the ANG, members of the

ANS eft, or gold allith and empioyes if wads.

• The trurasel w be faed by Fred &Wier, Leo Fine-
• ply mod Ilea M. Italti, and will be announced at the INS
AIlSOunotilosin Ihme leek August 4-&

ance and health insurance. 
It is

retroactive to Feb. 1, 1958 and

will expire Dec. 31, 1959.

While the negotiators did not

work under strike authority as

at the Post-Dispatch, the nego-

tiations were pushed rapidly fol-

lowing the settlement at the Post

and were concluded in a session

which ended at 3 a.m. Friday,

March 14.

Negotiating for the Guild was

a committee headed by Goodrich

Gamble, chairman, with Ray

Vodicka, Ray Kringer, Herb

Monk, Norma Stallings, George

Dent, Frances Dunn, Joe Gal-

lagher, Frank Helms, and Bruce

Mann, Rollin Everett, executive

secretary, was spokesman for

the Guiki.

Philip Hochstein, representa-

tive of S. I. Newhouse, and G. D.

Bauman, personnel manager for

the Globe, were the company

negotiators.
• • •

Other recent contract settle-

ments include:

WHALES-BARRE: Renewal

for a two-year period of the con-

tract with the Sunday Independ-

ent brings general increases

ranging from $3 to $5.25 during
the first year, and from $2.50 to

$4 the second year. Improve-

ments in the other conditions of
the contract bring it virtually to
a par with the existing agree-
ments on the two Wilkes-Barre
dailies. Those latter contracts
were substantially revised fol-
lowing a strike several years
ago, in which firm arbitration
procedure was won.

, WAUKEGAN: General In-
creases of $2 to $4 are contained
in the Guild's contract covering
editorial employes of the News-
Sun. New top minimums under
the contract are $113 for re-
porters, photographers, copy-
readers and rewritemen, $116 for
telegraph editors, $68.50 for so-
ciety assistants and $60 for li-
brarians.

• • • Toronto
(Continued from Page 1)

established. Over the years, the
Foundation has granted hun-
dreds of thousands of dollars
for medical research and to edu-
cational institutions and other
charitable causes.
In his will, Atkinson expressed

the hope that the foundation
would be operated by those trus-
tees and their successors "all
of whom will be closely related
to the newspaper business and
familiar with the doctrines and
beliefs which I have pwmoted
in the past."
One of the directors is Beland

Honderich, first president of the
Toronto Newspaper Guild, who
was later promoted out of Guild
jurisdiction and is now editor of
the Star.
The trustees rejected one high-

er offer for the paper—report-
edly $26,799,638— made by B. A.
Griffis, editorial budget director
of the Star. Counsel for the trus-
tees told the court Griffis "was
not within the class the testator
had mentioned in his will" Ile
said he doubted if Griffis, despite
his 17 years on the Star, had
become familiar with the doc-
trines of Atkinson.
The price paid for the Star

by Hometown* included 133#658-
403 ter the Daily Star and the
Mar Weekly 14.10t.368 tar the
realty canipany and 11.000.080
for the peat-service iloblilty an
pensions and terminatkm under
existing labor contracts.
The Audit Bureau of arcula-

aon lists the Star's circulation
at 381,784 daily and 842,346 for
the Star Weekly, both as of last
September 30.

Helping Hand: 
Labor unions throughout York County,

Pa., organized a food collectioa campaign

to ifleet the effects af widespread unemploym
ent In the area. Here,

from the left, are John it Askbrook, York 
Guild tonal president;

Charles-Gem, McDaniel, Gazette a Daily unit chairman and 
James

Fleeger, ef the Typographical untie, pictured with the 
contributions

made by salmi members at the newspaper. 
k-

Reinstatement Is Ordered
In Plainfield Firing Case

Plalalleid, N. J.—An arbi-

trator has directed that Peter

Anderson, employed by the Plain-

field Courier News as a night

staff reporter, be reinstated to

his job, from which he was dis-

charged last September.

The award, made by Monroe

Berkowitz, of the American Ar-

bitration Association staff, pro-

vides for retroactive payment of
wages to a date two weeks after

the discharge. The loss of two

weeks' pay is considered by the

arbiter to be adequate discipline

for the offense.

The arbiter held that Ander-

son's otherwise good record, his
admitted competence on the job,
and the possibility that Ander-
son had interpreted a conversa-
tion with the night editor as per-
mission to absent himself, made
the forthright discharge too se-
vere a penalty.

While the offense was "more
than trivial," said the arbiter,
and he was "reluctant to substi-
tute his judgment for that of
the Publisher in assessing the ap-
propriate penalty, in this instance
he must."

The case was the first to be
taken to arbitration under the
Elizabeth Guild's contract, in
force for the past 12 years.

Former ANG Vice President
Daniel A. McLaughlin, chairman

of the local's grievance commit-

tee, and Fred CAMISill, then Plain-

field unit chairman and now
president of the local, handled

the grievance and arbitration.

NININIMINIONNIMINNINMININININNINNIMINUM

Call Is Issued
For Convention

Oficial call haa been
sounded ter the Mith arsenal
coeventkis si the Gelid, met
for the period se August 4-8
at San Jose, Calif., by
Charles A. Peri*, Jr., AN°
myrtle ry- t reamer,

The call notes the method
of determining convention
representation if each local,
with the twelve months end-
ing March 31 as the basis
for computing voting
strength. 
Credentialforms for dele-

gates and alternates are to
be mailed separately. They
are returnable, with regis-
tration fees, at least 10 days
in advance of the convention
to the ANG headquarters in
Washington.

Albany Arbitration Case
To Set Hearst Precedent
Albany, N. Y.--An arbitration

hearing that will affect all units
in the Hearst chain council is
scheduled here April 30.

ANG Executive Vice President
William J. Farson and Hearst
Labor Counsel Harvey Kelly
have agreed to use the Albany
outcome as the basis for settling
any similar cases that arise.

The Albany case arose when
the local claimed four weeks
military bonus for Raymond T.
Joy, Times-Union oopyboy, after
he left for six months active
training as a preliminary to 7%
years in the National Guard. He
had long been 1-A in the draft.
The Guild *ought the military

bonus on the grounds Joy had
been "required by law" to enter
service and thus was covered by
the Hearst National Memoran-
dum dame that provides such •
Paheollet. The Times-Unite held
that he had volunteered. an 14
did net have to pay him
Irving Latachtar, ANC Otammet.

will appear tar the (led. Dr.
Themes A. Knowlton wiR bear
the came. He was appointed by
the American Arbitration Asso-
ciation. •
In the meantime, another T-U

copyboy. Everett Roberts, also
long 1-A, has gone into the
Marine Rennie' far six months
active melee and the manage-

ment refused to grant him either
military bonus or accrued vaca-
tion pay.
The Times-Union, like all

Hearst papers, in its editorial

columns ardently backs univer-
sal military training and service.

A GUILD
CAREER

The Toronto Newspaper

Guild, pushing toward the

1700-member mark, requites

an assistant for its execs:Ow

el licer. The position would

call /or varied bargaining,

grievance and general mini's-
istrasive duties.

TNC imvi oppitiostiatu

/rens yeses ainieniste who

have demonstrator leaderskip

qualities which could lead to

a elessiaiseliag, respoasible jeW

aims Guild career.

la maddheas tee
BOB JVCIAJWAII,
Sseeetivi Seenitery,
Tereinto Neworoper Goat
rt Masi& Sweet Woot,
Tereato 1, Cased&

'A ' :•,̀1"
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Baltimore Wins Reversal Urban Renewal In Full Swing
Of Snow Storm Firing In Broun Award Winner's City

Baltimore, Md.—Two grievance sessions by an irate
Guild local have won reinstatement for a commercial de-
partment employe of the Sunpapers who have been fired
for leaving 10 minutes early after seven Straight days
of work.
The girl had been called into

work on her days off when other

eMployes in her department were

unable to reach the office during

the East Coast blizzard ct Feb-

ruary 16-18.
Grievance sessions are contin-

uing on the Guild's protests
which followed management

docking of employes unable to

get to work during the storm.
When another heavy snow hit

the area in the middle of these
discussions, however, manage-

ment informed the Guild it was

sending employes home early
without docking their pay.

In the meantime, local mem-
bership rolls continued to climb

as employes pressed for sub-
stantial contract improvements

In the Guild's current renewal
negotiations with the Simpapers.
Organization of local strike ma-
chinery is under way as the con-
tract talks progress.

Chief spokesman fur the Guild

In the bargaining is Director of
Organization J. William Blatz,
called in at the request of the
local.
Complete payroll data finally

was furnished the local last
week after the company was re-
minded that refusal to provide
the information would be con-
sidered an unfair labor practice.
The payroll figures are being
studied by the bargaining team
preparatory to the next session
with management.
The recent rapid growth of the

Baltimore Guild has prompted
the local to institute a full pro-
gram of committee activities
among the membership. First
project of the newly formed so-
cial committee was a local party
which attracted more than 100
members. Vice President Claud-
ette Langis headed the group
which arranged the get-together.
She was assisted by John Brown
and David Culhane.

. . . Meany Scores Report
(Continued from Page 1)

regulate pension, health and wel-

fare funds and to regulate union

dues money, to promote union

democracy, to "curb activities of

middlemen" in labor-manage-
ment relations and to "clarify"

the "no man's latM."

"Further legislative recom-

mendations" would be presented

later, the report said.

On_ the committee's listing of

Ave "areas" in which it recom-

111.14ed legislation, Meany coin-

Merited:

Long before the McClellan unit

was established, the "trade un-

ion movement pleaded for enact-

ment of disclosure legislation in

the field of pension and welfare

'plans." There is a committee "in-

ference" that "management gen-

erally" supports such a plan, but

the fact is that "legislation has

, been blocked by opposition of

employer groups and the insur-

ance lobby."

"Every member" of the Mc-

Clellan committee "is fully aware

of this opposition," he charged.

On protection of union funds,

' 'Weeny said, the AFL-CIO has

' supported a resolution already

passed in the Senate and pending

action in the House to "make
public union financial statements

now required under the Taft-
Hartley Act."

On union democracy, he pointed
out, "the AFL-CIO has adopted
codes of ethical practices" and
ordered these codes "to become
mandatory as of April 15, 1958."
Yet the "trade union movement
is singled out for a sensational
smear" despite the fact that the
McClellan group has "exposed
unethical practices of business
and unethical actions of mule
lawyers" and no clean-up action
"has been taken by business or
the bar association."
Of the committee's "concern

with curbing the activities of
middlemen." Meany branded it
a "clear attempt to absolve em-
ployers who are bribe-givers."
Shefferman's clients "knew

what he was doing" and "paid
for what they got," yet the com-
mittee "has not investigated his
list of clients to see how many,
if any, have cancelled their con-
tracts after his nefarious activi-
ties were disclosed."
The committee's concern with

what it calls the "no man's land"
of labor-management relations
"deserves no comment," Meany

said, because "it is clearly not in

the committee's jurisdiction" and

"no evidence on this point has

been put forward."

Two contrasts: The Daytona Bleach which 
the amid 'comas

the aerial VIPS/ of It. 27-mite
-long beach, used

as as ter the moM aeon resort facilities. 
The lesser known area

substandard housing eamations came to 
attention through a series of

Meeks written by Aaron Epstein, of the News
-Journal, named for We

Daytona Beach, P1..—

Presentation 6( the Hey-
wood Broun Award for 1957
to Aaron Epstein, News-
Journal reporter, took place
this week at the News-
Journal plant, with Bob
Christofferson, ANG inter-
national representative, act-
ing for the Guild.
Epstein was a co-winner in

the contest, named with Arthur
W. Geiselman, Jr., of York, Pa.,
to share the $500 award. Ep-
stein's immediate superiors on
the Florida daily, Herbert David-
son and his son; Tippen David-
son, who are respectively execu-
tise editor and editor, were
Guild members uhile employed
by newspapers in New York and
Chicago. They were present for
the presentation, adding their
congratulations to' those ex-

pressed for the Guild by Chris-

tofferson.

The reporting that won Ep-

stein the Broun Award is now

winning dividends for slum

dwellers in the resort commu-

nity where he works and lives.
Epstein's series of articles on

slum conditions focussed the

community's attention on a

blight that everyone knew ex-

isted but to which few gave any

concern.
Today, Oilstone Beach resi-

dents are slum conscious and are

doing something about it.
• The City Commission was

spurred into taking concrete

steps to open the door to urban

renewal--a three-fold program

aimed at slum clearance, blight

rehabilitation through forced re-

pairs and conservation to keep

residential areas from becoming

slums.
• A 32-member urban renewal

study council was established by

the City Commission. This citi-

zens' committee represented all

Lose NLRB Election

At Newburgh News

Newburgh, N. Y.—A represen-

tation election,supervised by the

National Labor Relations Board

among employes of the advertis-

ing department at the Newburgh

Beacon-News resulted in rejec-

tion of the Guild as bargaining

agent. The vote was 9 to 3 in

favor of "no union," notwith-

standing the fact that the Guild

has a signed-and-paid majority

of the eligible group. Persistent

interviewing by management of

the employes preceded the elec-

tion.

Is pictured In
by auto racers
of thoroughly
sward-wbuding
0167 Heywood

Last week editor Ralph S.

White began a "count down" on

-the life of the paper, which has

been published by the ITU for

six and one-half years.

The ITU said insufficient sup-

port had been given to a plan to

save the paper by raising' $50,000

among other unions.
Founded in West Virginia as a

typical Unitypo strike-born oper-

ation, Labor's Daily later was

moved to a complete printing

plant here. Its nationwide circu-

lation recently has been no more

than 10,000 and the pilper has

cost the ITU an estimated $800.-

000. Last December, officials of

the Typographical union told the
AFL-CIO convention at Atlantic
City' that it could no longer af-
ford to subsidize the paper, the
value of which to the general la-
bor movement was widely con-
ceded.

segments of the community.
Labor representatives were Ber-
nard Smith of the local Photoen-
gravers Union and Rodney Reid
of the local Communications
Workers of America.
• For the first time in its

history, the city has hired • a
resident lull-time city planner
and staff a recommendation of
the citizens' committee.
• The Daytona Beach Hous-

ing Authority cleared the way
for construction of 100 low-cost
housing units-- a project which
had been snarled up In wran-
gling among local government
bodies. The Housing Authority
promised to give top priority on
rentals to families being re-
located from slum areas.
• The Housing Authority is
moving to build an additional 30
units in what Epstein termed
the city's worst slum area. City
reporte on slum-conditions later
confirmed this description. This
Is the first slum clearance proj-
ect ever begun in Daytona
Beach.
• Owners and landlords of

Substandard housing were
spurred into a voluntary im-
provement program.
The citizens' study council

came 'up with a number of rec-

ommendations to attack the

city's sub-standard housing

problem.
Money to finance the study

came from Sears Roebuck and

Co., which has a nation-wide

program of giving assistance to

communities in urban renewal

work. It was Sears' first ven-

ture with urban renewal in

Florida, and the firm was

brought into the picture through

Epetein's efforts.
The role played by Epstein

and his paper in the campaign

for urban renewal was given

recognition by the citizens' com-
mittee in Its report. Said the
commit tee: 'The momentum of
the present effort is primarily
due to the continuing interest
and the factual reporting of this
problem by the Daytona Beach
Morning Journal."

It was Epstein who suggested

the series of articles to attack
slum conditions in the world-

famous resort city. And after
the paper's campaign was
launched, it was follow-up ar-

ticles by Epstein which kept
pressure on city officials to take

concrete steps toward an urban
renewal program.

Labor's Daily Suspends,
Union Support Lacking

Bett,endorf, lows—The nation's only daily labor news-

paper goes out of business today, March 28. The Interna-

tional Typographical Union announced it will discontinue

publication of Labor's Daily

after today's edition. A committee on which the

American Newspaper Guild was

represented, headed by Arnold

S. Zander, president of the Amer-

lean Federation of State, Coun-

ty and Municipal Employes,

called a recent meeting to which

were invited representatives of

all AFL-CIO affiliates. Eighteen

Individuals, speaking for less

than a dozen unions, appeared.

Their combined pledges rep-
resented only a fraction of the
amount needed. The Guild, by
action of its IEB last month,
had offered to underwrite 125
subscriptions to the daily, for
distribution to each local.

Don Hurd, secretary-treasurer
of the ITU, had made the $50,-
000 proposal as a figure for
which the ITU would sell the
name, good will and circulation
lists of' Labor's Daily.

Moron Award et the American Newvipaper Guild. An Instanc
e of the voluntary owner-

sponsored improvements which followed Epatehi's rev
elations is illustrated by the

before-and-after photographs. Scores of similar substandard
 homes were refurbished

as civic conscience was awakened, and city officialdo
m moved to rebuild the worst

slum areas.
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Riddled With Corruption?
Ask the man in the street whether the American labor

movement is rotten, and the chances are he'd say Yes. For

this circumstance we are indebted to the fine hoopla sur-

rounding the hearings of the McClellan committee, and its

several predecessors among probers in Congress.

Just what did the McClellan committee "uncover" in

its report this week? Essentially, that less than 40 individ-

uals, among the more than 16,000 paid officers of trade

unions in this country, have been guilty of actual or prob-

able wrongdoing.

There can be no condoning of sin, but some facts

should be recorded which bring the picture into better

focus than does the McClellan report.

There is, for instance, the estimate that Fortune Maga-

zine places on the annual total—$.5 billion—which changes

hands in the business world in kickbacks, payoffs and

bribes. Or the FBI statement that business embezzlement

accounts for more stolen money than do all the pickpockets,

burglars, armed robbers and car thieves combined:
By flat comparison, the $10 million figure flourished

In the McClellan report as the total of mishandled union

funds looks like pocket money.
It is a fact that American business ethics, which wink

at sharp practices and admire the fast buck, simply aren't
good enough for the labor movement.

The AFL-CIO code of ethics directly recognizes this
truth. The multiple code, covering all sorts of administra-
tive and operational attitudes and functions, sets a standard
far higher than is either imposed or practiced by any
other organized segment of our society, whether the business
world, the law or medicine.

Furthermore, the code is actively potent, not a scrap
of paper. It has resulted in the suspension or expulsion
from the AFL-CIO of a group of malefactors, some of
whom were actually disclosed by this method to the con-
gressional probers.

Best of all, labor's ethics code represents merely the
going practice in a proud majority of labor unions, despite
the adverse, and quite unfair, implications of the McClellan
shenanigans.

Too Much?
We had assumed that United States Senators appointed

to a committee on labor-management relations would at
least take the trouble to read this country's labor laws.
After all, people who are going to write new laws ought
at least to know what's already on the books.

Perhaps that is too much to expect of a Senator,
however.

First, we have the spectacle of Senator Curtis of
Nebraska loftily demanding to know why a maternity leave
grievance wasn't reported to the National Labor Relations
Board, if there was anything to it.

A union steward enlightened the United States Senator,
explaining patiently that the NLRB doesn't handle that
sort of thing.

Then we have Senator Goldwater of Arizona facing
the nation on television and remarking:

"Maybe Mr. Kohler doesn't want a union at all,
any union. I maintain it's his right mit to have a naloa,

be can win a strike."
Unfortunately, no one bothered at the time to point

out to the United States Senator, or the nation he faced,
that the right to have or not have a union belongs to the
employes, not to their boss. Even the Taft-Hartley Act
throws workers that bone.

It is true, we grant, that Senator Curtis was elected
by the people of Nebraska and Senator Goldwater by the
people of Arizona. Their actions as Senators, however,
reflect on the entire nation.

More's the pity.

'Why Don't The People Who Live 
There Keep Their Place Cleaner?'
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IT SEEMS TO US
He Cites Anti-Guild Acts

CH Ashmore, Little Rock

NEW YORK CITY

Editor: It was with utter

amazement that I noted that my

international's publication has

had not just the bad taste but

the indefensible gall to print

(Feb. 28) a lecture by that no-

torious "scab hunter," Harry S.

Ashmore, of the Little Rock Ga-

zette.

Before me as I write are (1)

A copy of a letter sent by Ash-

more to the 21 striking members

of the Gazette news staff on Jan-
uary 14, 1950, telling them that
within two days he mould fill
their jobs with scabs if they did
not themselves become strike-
breakers; and (2) three issues
of "Strike" published by the
Little Rock Guild.

The issues contain these pas-
sages:

"It takes no special qualifi-
cations to be a scab-hunter.
It takes courage to be a man.
Ashmore has traded his chance
at a niche in the newspaper
hall of fame for a blotted
page in the annals of infamy."
—April 7, 1950.

"It has been 55 days since
Executive Editor Ashmore
started his hunt for 'high
class' scabs to work on 'the
oldest newspaper west of
the Mississippi.' The 'oldest
newspaper' was using one of
the oldest union-busting tricks
of unfair employers, offering
high wages to anyone willing
to sell out his self-respect and
go to work in the place of the
PI competent reporters and
deakmen who have been on
strike since December 17,
19110."—April 10, 1950.
"When he wrote the Mis-

souri School (of Journalism)
seeking nine June graduates at
salaries far above anything
e.er promised the 21 striking
editorial employes, Ashmore
demonstrated either a lack of
faith in University of Arkan-
sas journalism graduates' abil-
ity—or a great deal of faith
In their ability to chimer de-
cent career-launching jobs."—
April 12, 1980.
In the absence of assurance

that the Ashmore described here
has repented his errors and made
amends, it is disgusting that the
Guild Reporter gave an all-out
spread to the lecture by scab-
recruiter Ashmore.
As one who experienced and

remembers the early and recent
struggles of the Guild, and is
concerned with bringing to new
members a consciousness of their
heritage, this incident causes me
to wonder. When the editor of
the Guild Reporter is so remiss
as not to run a full cheek—and
print It if needed-- on anybody
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coming from the Guild-busting

Arkansas Gazette to determine

his union position, it is no won-

der, indeed, that so many young

people coming into the Guild

take the union for granted and

adopt the attitude they do.
Better to have used the space

for worthwhile informative un-

ion-building items than to turn

over more than a page of space

to one of this stripe.
JOSEPH P. MURPHY
New York Guild
•

Novak Is Forgotten Mori
In Guild-Growth Credits

ALBANY, N. Y.
Editor: The two-page spread

In the March 14 GR about the
Guild's growth past the 30,000.
member mark was a remarkable
bit of journalism.
What made it remarkable was

that the editor could put to-
gether two pages of words, fig-
ures and pictures concerning the
Guild's progress since adoption
of the four-point organizing plan
in 1951 without once mentioning
the man who put forth that plan.
Let the record belatedly show

that the plan was detailed by
Ralph B. Novak, then secretary-
treasurer and later executive
vice president, in a speech to the
1951 convention. The organizing
committee for the convention
endorsed the plan, so did the
convention and so has every
convention since.
Your readers might be inter-

ested in knowing that Novak has

left newspaper employment and
has become controller of the De-

troit Newspaper Ernployes Cred-
it Union.

FRANCIS S. RIVETT
Albany Guild
•

Even Little Rock Paper

Didn't Play Ashmore Talk

MEMPHIS, TENN.
Editor: Since the Guild Re-

porter editor has raised the
question:- "How many Guildsmen
have seen the text of Harry Ash-

more's address in another pa-
per?". I would like to -point out
that Ashmore's own paper—the
Guild-busting Gazette-- did not
give the address as much space
as the Guild Reporter. Perhaps
it didn't think it was worth it.
In conclusion, I am convinced

Mat nothing Ashmore can say
in the future, short of an invita-
tion for the Guild to return to
Little Rock and accept a model
contract from the Gazette, will
justify such space in the Guild
Reporter again.

DICK LANE
Memphis Guild

Unemployed Should Adopt
'Right To Work' Mogen

TOLEDO, OHIO
Editor: Now that the depres-

sion of 1958 is starting to gain
momentum, it may be time for
all good union members to be-
gin to think about reversing the
"right to work" slogan.

It seems self-evident that ev-
eryone has a right to work, and
to woik in a job in which he is
most competent.
In laying off its employes, a

private business organization
naturally contends that it has
no obligation to keep them on
the job wiien business slackens.
In other words, it is in no posi-

(Continued on Page 5)
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LET'S BE HUMAN

Ideals And Loyalty Don't Burn
By HARRY FLEIsCHMAN

Notional Labor SerricePoNew Yolk Guild

Last month the physical assets of Harry Golden's

The Carolina Israelite were wiped out .by a lire.

Golden's home and office, his subscription list of

more than 15,000 names, priceless books and cor-

respondence all went up in flames. But editors,

friends, the local police chief and others, not only

in North Carolina but from coast to coast, have

rallied behind Mr. Golden. The result may well

be a hefty circulation increase for Mr. Golden,

whose subscribers already include such notables

as Earl Warren, Carl Sandburg, William Faulkner,

Adiai Stevenson, Norman Thomas and Thomas E.

Dewey as well as mill hands, union cssanizers,
farmers and college professors.

One Southern newspaper wrote editors All over

the country suggesting they ask their readers to

write to Mr. Golden if they subscribed to his

paper. The response was immediate. Old and

new subscriptions poured in. The Charlotte police

chief had his crime laboratory experts pull the

charred index cards from the rubble. After two

days they had compiled a list that was 80 per-

cent of the original.

Golden started his paper 16 years ago. "I

wanted to publish a liberal newspaper in North

Carolina," he says with a slight Yiddish accent,

"but I was a Jew, a liberal and a Northerner.

Ah, the odds were too much. So I insulated my-

self. I called the paper The Carolina Israelite.

I use Jews as examples and rely on Gentiles

to get the point." Obviously they hate, for

nearly as many non-Jews as Jews subscribe to

the paper, one of, the most-widely quoted in the

country.

Golden, one of the South's outspoken anti-

segregationists, has a fabulous sense of humor.

When the North Carolina state legislature met

to enact a segregation plan, he suggested the

Golden Vertical Plan. "What's all the fuss about?"

he wrote. "We don't mind standing with Negroes

in banks and stores. We only have trouble when

it comes to sitting with Negroes. Take seats out

of schoolrooms." And even the segregationists

laughed --and had qualms of conscience.

WE DIDN'T MEAN IT, HENRY

Henry Fleisher, AFL-CIO publi5ations director,

and I have been complaining to each other for

years. Our names are similar, we both wear

horn-rimmed glasses, we both have gray hair

(although I've got more). And we keep on getting

each other's mail, phone calls and problems. At

the recent AFL-CIO convention, Henry was tak-

ing a shower when the phone rang. He hopped

out, grabbed a towel, rushed to a phone, answered

a girl's questions for ten minutes and then was

PREACHING AND PRACTICING

told, "Oh, I thought you w
I wanted' to talk to him."

It was at that point that
one of us must .go. But
uhen Henry called that he
his own public relations
Honest. Henry, I didn't

given. Come on back.

ere Harry Fleischman,

we said to each other,
iniagine my surprise
was resigning to open

office.
mean it. AU is tor-

BLACK FRUIT AND 'BLACK BLOOD

The Union of South Africa and the state of

Georgia seem to be competing over which can

carry the absurdities of racial segregation to its

most logical conclusion.

In the Transvaal, reports the New Yak Times,
plump, golden, juicy tangerines which grow on

black man's ground may not be shipped to a

white man's table --at least through commercial

channels. That is what apartheid- separation of

the races---means in South Africa.

In Georgia the State Senate unanimously passed

a bill requiring whole blood available for trans-

fusion to be labeled as to race. But when it was
called up in the House, a majority voted to table

the bill. Rep. W. C. Parker, who made the

motion to table, told reporters:

"If I were dying I wouldn't care what kind

of blood I got if it saved m)% life. And besides,

I think I have enough white blood that it would

overcome any little dab of any other kind I

might need to remain alive."

HABITS AND HABITATS

Hawaiians who have filled vacant jobs In Port-

land, Oregon, for the past few years can't under-

stand why there is an outcry against their habit

of playing guitars and singing in the streets. That,

after all, was what tourists in Hawaii found

charming.

We don't automatically change our habits when

we change our habitats. Whenever a new group

migrates to a big city, it has difficulty in getting

settled.

Here, for instance, are a few samples quoted

by Clarence Senior of the Puerto Rican L
abor

Department, from • recent report about such •

group: "They won't use bathtubs . . . They are

satisfied with poor living conditions . . . W
e've

known about any number of illegitimate chi
ldren

who have moved into overcrowded homes 
with

the mother . . . Sister has four illegitimate
 chil-

dren ... They're destructive and overspend 
money

. . ." and so forth. Is this about Puerto 
Ricans?

No. Negroes? No. About whom? White Southern

mountaineers in Cincinnati, Ohio.

Pointing the finger of scorn at some 
ethnic

group does no good and much harm. 
What we\

need, instead, is to get to know people 
and why

they act the way they do.

Righteousness Vs. Expediency
By CLAIR M. COOK

Executive Director, Religion and Labor Foundation

The Guild Reporter in a recent tissue carr
ied

an editorial by American Newspaper Guild pre
si-

dent Joseph F. Collis under the title, "Let's 
Prac-

tice What We Preach," commenting adversely 
on

two AFL-CIO actions.

One was the Executive Council's refusal to

recognize the Field Representatives' Federation

without waiting for action by the National 
Labor

Relations Board. The FRF, a group of 
AFL-CIO

organizers, is seeking a charter as a 
union while

the AFL-CIO has taken the position that 
they are

considered part of management and thus 
are in-

eligible. Also coming in for Mr. Collis' 
criticism

was the discharge of "a large group of 
AFL-CIO

staff members" "with astounding suddenness," 
on

grounds of economy and more efficient 
reorgani-

zation.
It is not the business of the Religion and 

Labor

Foundation to try to tell the Executive 
Council,

several of whose members are on our own 
execu-

tive board, how AFL-CIO internal matters 
should

be handled. But at an organization d
edicated to

the application of religious and ethical 
principles

in labor and economics, we believe it is 
our duty

to stress with our best friends the need for 
careful

consideration of the righteousness as 
well as the

expediency of internal policy.

The same issue of the Guild paper inc
ludes the

text of a resolution by its Washington 
local, which

represents the public relations and 
publications

employes in the AFL-CIO office.

The resolution charges tiring of five Gu
ild mem-

bers, "firings which ignored the basic 
union prin-

ciple of seniority, which were made with les
s than

two weeks' notice and which were handed 
to the

Guild as an ultimatum just a few short hours

before the individuals involved were 
themselves

notified." It calls "most disgraceful" th
e dismissal

of "a staff member of the AFL-CIO 
publications

department who was just a year short of 
the date

on which she could have chosen 
to retire at her

full pension after more than 20 y
eart-of service."

These are serious charges. Because of
 the na-

ture of labor's need to face the wo
rld with stand-

ards and actions in fullest accord with those

righteous demands it presses upon commercial

employers. It would seem imperative 
that Wash-

ington Local 35 of the Guild should have 
the

opportunity it requests to meet with 
"the execu-

tive officers of the AFL-CIO . . . 
and seriously

negotiate a proper union settlement 
. . ." The

virtues of grievance procedure for 
employes ought

not be dispensed with simply 
because the em-

ployer is itself a labor body.

If they are, labor is laying itself 
open to the

ever-ready rapier of such groups 
as NAM, whale

publication "U.S.A." In 1952 featured 
an article

by a somewhat- disgruntled 
former CIO organizer.

This man charged the labor 
body with operating

an "open-shop 'job for its 
employes," with firing

a Georgia organizer who in 
1950 sought "a union

to deal with the union," and 
deplored "no job

security, no seniority ... no grievance 
machinery,"

and that "nobody has ever 
heard of I successful

appeal to the higher brass in 
Washington,", among

-other things.

As to the organizing staff of 
several score caught

in the recent sudden shuffl
e, they have still no

union of their own like the 
Guild through which

to submit resolutions. If reports of ruthlessness

are true, they are deplorable, even though a

cleaning of "dead wood" was in or
der. As we said

in an October editorial 
concerning the FRF de-

mand for recognition, we say 
again in all earnest

friendship: the AFL-CIO in its internal as
 well

as external practices 
must give no grounds for

reproach.

DATELINE:

WASHINGTON
By WILL ARD SHELTON

Washington Guild

IT IS NOT •POSSILBLE TO DESCRIBE the McClellan committee's

I. operations on he Kohler strike except as an inexcusable 
disgrace.

Arizona's Senator Goldwater functioned for practical purposes 
as

de facto chairman. .By political pressure, by incessant insinuati
ons

that Chairman McClellan and the Kennedy brothers, Senator John

and Chief Comma Robert, wanted to -':pioteet" Walter P. Reuther,
Goldwater and Senators Mundt and Curtis turned

a legitimate inquiry concerning corruption Into *

prosecution of political vendetta.
McClellan and his fellow Democrats, this ob-

server avers, did not have to yield and should not

have yielded.
The Kohler case is still pending before the

National Labor Relations Board. It is perfectly

obvious that a full-scale Senate hearing is grossly

improper when it meddles in the very issues still-

under adjudication by another agency with appro-

prnde power. McClellan himself had set precedents

in handling James R. Hoff., to justify insistence SIR RLT0111
on this principle.

When Huffs was indicted on bribery and corruption charges

Involving the committee, he was not called before the group and

agents were not allowed to intestigate him on other matters. Not

until his acquittal in court was active inquiry resumed.
When Hare did appear, still under another indictinent for wire-

tapping, his lawyer protested- and Hotta was not required to

answer-- questions impinging on subjects that might come up in

the trial.‘kw n
the committee intended to call him again, his lawyer

protested once more that Hotta had still another indictment, for

perjury. Counsel said that in the absence of knowledge of the exact

basis of the indictment, Hoffa's right's could not be adequately

protected, in ads ice on questions. McClellan took up this issue in

executive session and Hoffa was not compelled to appear.

LIFT ON TliE KOHLER CASE and Waiter P. Reuther, Goldwater

1.) et' al pushed the Democrats into supine surrender.

The wrong here 'was not just a failure to resist political black-

mail. A basic insufficiency in comprehending the facts of industrial

relations was exposed.
Congress passed the Wagner Act-- and John McClellan voted

for it - precisely because long, bitter experience had proved that

strife and community disruption were invited when an anti-union

company used its full economic power to stock tear gas, employ its

own police, shoot strikers in the guise of protecting property, hire

spies and strikebreakers.
This was a fundamental doctrine, the philosophical concept of

the Wagner Act that ugly event, are provoked, inexcusably and

unfortunately, when a company seeks to smash a union of its workers

rather than deal with it.
The Kohler Company, on its record, is precisely the kind of

company, guilty of the kind of conduct, that the Wagner Act was

Intended to control by declaring collective bargaining the law of

the land. The law was not changed in this respect by the Taft-

Hart ley amendments.
In these circumstances, • Senate committee has little business

with a penny ante inquiry into purely local community discomf
ort

- the "clayboat incident," the picket-line elbowing, and shouts of

"scab," the "home 'demonstrations." If it insists on intruding while

the case is before the NLRB, its only senatorial function would be

to see how the law fails in allowing Kohler to get away with busting

its workers' organization and bragging publicly that the u
nion has

-lost the strike," even while it whines because labor continues to

boycott its products.

I N SPEAKING OF THE RESPONSIBILITY of the chairman 
and

his fellow Democrats, the danger occurs of Seeming to slight the

malignancy of Goldwater, Curtis and Mundt or excuse the c
on-

temptible collapse of the other Republican, New York's Sena
tor

lees-- who often speaks publicly of his "experience" in industrial

relations -when he had to stand up and be counted.

But Senator McClellan was named chairman' of the committee

for the reason that he is deeply trusted by the Senate. He 
has a

reputation for capacity and fairness and a deserved one-- not words

to be lightly used.
A deficiency in understanding can become an almost fatal weak-

ness when dealing with the complex, difficult and intensel
y human

field of industrial relations. It is not enough for a senator of

stature, pursuing an inquiry in which he was given trust; to s
um

up the whole question of deliberate union-busting and hiring of

strikebreakers, versus small incidents on • marvellously self-c
on-

trolled picket line, by proclaiming the legal "right" of "a man"
 to

"earn a day's pay if he wants to go into a plant."

The "man" has the "right"-- granted. But the "right" to s
teal

a fellow worker's job, in the desperate circumstance of h
is strike

against • carnpeny of known arrogance and toughness, is 
one that

does not warrant warm admiration when it is asserted.

It is bleClellan's failure to grasp this hard fact, as we
ll as the

procedural surrender to Goldwater, that has poisoned th
e atmosphere,

Seems To Us
((ontinued from Page 4)

tion to uphold anyone's "right

to work."
There must be some means of

guaranteeink that right, and I

believe it a legitimate function

of the labor unions to determine

what that method should be.

Unions should start doing some

solid thinking on the subject and

should came up with concrete

and practical ideas before the
depression has caused too much
hardship among the unemployed.
Private industry has already

carried the "right to work" slo-

gan too far. Why should not

workers who lose theirs jobs
through no fault of their own
use the same slogan themselves?

RAYMOND A. WHINIER
Toledo Guild .•.i
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By SIDNEY MARGOLIUS

Guild Reporter Consumer Expert

As one labor editor comments, since

the Fair Trade price-fixing laws have

broken down $37 vacuum cleaners are

now selling for $37 instead of $57.

In a period of rising prices, even while

costs of materials like steel have been
riming, tags on appliances have dropped
ingsrply. The refrigerator that cost $400
ha 1950, and even $280 last year, now
sells, on the average, for 6250. The $200
television set of 1952 now is $180. The

670 vacuum cleaner now is $62. In 1958
you even buy small radios for $11. Just
-before World War II. In all, while
the average prices of goods and serv-
ices you buy have gone up 23 percent
iice just before 1960, prices of Many
appliances have dropped 10 to 35 per-
cent.
But while today's equipment costs

less and has more automatic features,
it sometimes also has cheaper materials
and more defects. Factory service man-
agers themselves admit that factory in-
spection has been loosened as manufac-
turers have cut prices. Refrigerators
and washers now also have lighter-
gauge metal shells which not only dent
more easily but sometimes affect me-
chanical efficiency. The plastic dials and
knobs on washers are now lighter
weight and no longer have metal
sleeve to take the screw but an self.
threaded. S.• they crack more often.

Js101arlIA^a:4 on- ',44 •
larly, Ilithy's television sets give
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Labor's Aker Side
By US FINNEGAN west

IN NEW YORK CITY, further evidence that big 
business and

industry are becoming gun-shy and 'eery of the ec
onomic facts of

life came from the F. W. Dodge Corp., nationally-known firm of
construction analysts. Words like "recession" can scare 

people, de-

clared a Dodge executive. Therefore, we should 
describe what's

happening to the country now in terms like this: The economy is

experiencing a retrogradation of economic ebullience."

IX OTTAWA. CANADA, a preseason Neter 
assumed that

Ottawa eimeif claim the Otte el the overweight capital of

Moods. -Tsars Meuse this etty Me se many efee ~kers," he
explaisied. waled be !Nereid if we had mem factory weaver

s;

they keep IV

IN AKRON, OHIO, AFL-CIO leaders told the story of t
he anti-

union efficiency expert who died and was being given a lavish 
funeral

by the company. Leaving the church six pallbearers were 
carrying

the casket. Suddenly the lid snapped open and the effic
iency expert

sat bolt upright, glaring at those around him. "If you had p
ut this

thing on wheels," he shouted, "you could lay off four men!"

IN MANCHESTER, ENGLAND, 24 husband-amd-wife Matffing

teams threaleaed to walk out on strike If their hours were change
d

S. enable Wens to see more of each other-and their union 
prom-

kied to heck them up. Under the present arrangements if the hus
-

band-nurse is es the night shift at the hospital he works from 7:4
5

p.m. to 7 am, and the wife-nurse works from 7 a.ta. to 8 p.m. Con-

sequently, the only time the husbands and wives get together is on

their days off-sad that's how they like it. Recently, however, the

management committee of St. Matthew's Hospital decided to put

the husbands and wives on the same shifts. Said • snanagemeat

spokesman, "We thought the new scheme would be welcomed by

everyone, especially the married couples." But the 24 nursing teams

Immediately objected and so did their union, the Confederation of

Health Men toe Employes.

A union official charged, "This new shift scheme will create

all kiwis of domestic difficulties. These couples have adjusted them-

selves to this kind of 'part-thne marriage' and seem most happy

and content with It. They seem to have found the perfect recipe

for wedded bliss: they don't see enough of each other to get on one

another'. nerves." To back up this romance-In-reverse arrangement,

the 150 maim members of Rt. Matthews Hospital staff promised to

support the nursing teams If they go out on strike.

IN WELLINGTON, NEW ZEALAND, the recent trend in sev-

eral countries toward glamorizing routine jobs with impressive titles

reached a new high in this country. Henceforth in New Zealand a

rat-catcher will be known as a "vermin controller and eradicator"

while a garbage collector will be able to call himself a "garbologist."

IN WASHINGTON, D. C., UAW President Walter Reuther

proved that be was as adept at giving newsmen °sedge answers

es eloquent and detailed replies. A reporter listened carefully while

Beenber flayed his arch enemy. Senator Barry Goldwater (R. Arts.),

who is up for re-election this year. "Mr. Reuther, hew malty auto

workers do you have in Arizona?" asked the newsman. Reuther's

quick-as-a-lash aaswer: "Net enough."

--IN JERSEY CITY, N. J., union bartenders hit on the most

brilliant device in years to seduce customers out of non-union bars.

Inside the phone booth nearest the bar they posted a concise list

of the very best explanations to wives of why men are delayed

getting home.

-IN PROVIDENCE, It. I., amused AFL-CIO leaders were half-

willing to accept the definition of a conservative offered by Prof.

Charles II. Smiley, of Brown University. "A conservative," said the

=r, "is a man who is willing to go to the moon-after 9e11 
Li round trips have been completed."

... Wire Services
(Continued from Page 1)

the power to establish and pro-

mulgate its own rules and regu-

lations for the conduct of its

business.

"The general purpose of the

Joint Council shall be to co-oper-

ate in:

1. "The exchange of informa-

tion.
2. "Cooperation in collective

bargaining.

3. 'The exertion, when neces-

sary, of the maximum permis-

sible economic power.

1. "Otherwise engage general-

ly in activities for their mutual

aid and protection."

The outline of purposes fol-

lowed a memorandum of under-

standing signed by the three

CTU Press Divisions among

themselves.
G. J..Klelnman, AP; Reynold

A. DiCuia, UP; H. H. Dirkes,

INS; each a member of his divi-

sional CTU committee, signed

for the CTU. All members of

the WSG Executive Committee

signed the agreement for the

Guild. Kleinman, chairman of

the CTU Council of Press Divi-

sions, will call the first session.

The Executive Committee es-

tablished a new committee on

CTU co-operation to function as
its members of the newly formed

six-member council. President
Leonard Milliman named Joseph
Oppenheimer, an Executive Com-
mittee member, to act as chair-
man of the group, with Charles
Webb, UP Dallas, and Richard
Coons, AP New York, as com-
mittee members. •

Harry W. Sherburne
Brockton, Mass.---H a r ry W.

Sherburne, 58, a charter mem-
ber and first president of the
Brockton Newspaper Guild, died
March 15, following a cerebral
hemorrhage.
He served as local president

in 1934 and again held that of-
fice in 1948. lie was a delegate
from Brockton to the Columbus
ANG Convention in 1949 and
was later elected treasurer of
the New England District Coun-
cil. He had been on the news
staff of the Brockton Enterprise
since 1919, breaking that service
for a few years prior to 1945
while he was assistant clerk in
the Brockton District Court.
Surviving are his wife, a step-

son and a granddaughter.

ream SOUP TO NONSENSE

I Stop Nagging Me
4,-,„„„„„„„„,.....„,......„ By JANE GooDsELL mintatitialif

I simply don't have what it takes to be a modern,

clear-eyed, fastidiously groomed, vivacious, well-informed,

aware, relaxed American woman, a charming hostess, an

educated voter, a pal to my
my husband by serving him Beef
Stroganoff and hot apple pie for
dinner.
They admonish me not to nag

(nagging is a sign of emotional

housekeeper. immaturity, and women who nag

I don't even smoke modern, need psychiatric help), and then

and I'm not sure of my dor- they turn right around and tell

qnt. me to encourage my husband in

There now! I've admitted It! his work, and to make sure that

No, no, it isn't that I have an my children don't read in im-

inferiority complex. I am in- proper light.

tenor. They've convinced me. They quiz me like a police

I'm not going to seek paychi- sergeant administering the third

atric aid, either, or plunge my- degree: Are you honest? Are

self into a cause or take up a you and your husband compat-

hobby. I think I'll just slop ible? Would you hire yourself?

around the house in an old What kind of mother-in-law will

kimono and nibble chocolates you make? Are you really so-

and ruin my figure and watch phisticated? How much courage

the dust settle, do you have? Are you up-to-date

Why am I in such a miserable or out-of-date? (Answer the

state of mind? They did it to following 20 questions yes or

me. They did it with their con- no, then turn to page 141 to

stant nagging, their incessant learn your score.)

prying, their never-ending corn- My scores condemn me as a

plaints and their constant tag- total and complete failure. But.

ing to buckle down, straighten since the Sunday supplements

up, mend your ways and wake and the women's magazines

up and live. • wouldn't want to be responsible

They swarm all over me with for a rash of mental breakdowns,

advice: How to dress well on they try to take a cheery, en-

practically nothing; how to make couraging attitude toward even

your marriage succeed; how to hopeless eases like mine. They

build your own tennis court; don't come right out and tell me

how to revitalize your complex- I'm a failure. Instead they cock

Ion; how to take inches off your an eyebrow at me and murmur.

hips. "You can do better if you try."
They puncture my confidence Well, I don't want t.o try! I

with nasty-nice little questions intend to go right on being dis-
and suggestions: Don't be half honest in chintzy little ways
safe. Is your skin getting ,the (nothing spectacular like daring
nourishment it needs? Are you daylight robberies because I'm
sure of your husband's love? too cowardly), and when I be-
Does your house express the come an opinionated, demand-
Real You? Are you over-pro- ing, disagreeable, interfering
tectipg your children? Are your mother-in-law, I'm going to be
pores clogged, is your chimney just as inefficient, unsophisti-
safe, are your children' e shoes cated, poorly-informed and anti-
properly fitted, does your home social as I am now.
smell nice? There's only one piece of their

It is impossIble--abeolutely advice that I'm going to take.
impossible-to satisfy them. On They keep' telling me to relax
the one hand, they warn me not So okay, I'll relax!
to overfeed my husband into an But I'm going to do it my own
early grave and, on the other way. Hand me my old kimono
hand (same magazine, same and a 30,000-calorie box of choc-
issue) they urge me to delight olate creams!

children, wife to my hus-

band, khowledgeable con-

sumer, pillar of the com-

munity and an immaculate

Appliance Prices Heading Downward But Watch Quality
you a bigger picture but they have few-

er tubes and other parts. What's left

mist work harder.

Some huge boners have occurred. One

manufacturer made part of his washing

machine pump of plastic. The pump
worked all right in factory tests. But
the plastic sections cracked in freezing
weather en route to dealers and were
delivered to buyers that way. Thousands
had to be replaced.
One of the biggest recent mistakes

was the long kitchen sink spouts made
' with seams. The seams spring leaks and

can't be repaired Thousands of new
homeowners have had to buy jtt $6.34,
the one-piece spouts the manufacturers
belatedly produced. In some cases, man-
ufacturers have improved quality and
durabnity. Water heaters have been
made more durable with longlife heat-
ing elements and fibreglass insulation
in place of rock wool which used to
settle, reports Electrical Testing Lab-
oratories. Tubular-type surface units on
electric ranges also last longer, they
find.
But in general, it's vital these days

to examine appliances for durability,
and simplicity too. The more gadgets
on an appliance, the more breakdown
and repair problems you'll have.
Vacuum cleaners are one of this

year's appliance bargains. Those you
sometimes see advertised for lead than$35 should be shopped with care. Scene-
times they're nailed to the floor, as

the trade says. This means they're bait
to get you to come down and be sold a
higher-priced machine.
However, this spring even reputable

stores have been offering canister clean-
ers for as little as $33. These "leaders"
generally have "list prices" of $49.95.
They are fairly good machines but not
the best made by the same manufactur-
ers. Heavier-duty canister vacuums with
more power, more durable construction,
and larger dust containers, generally
have "list" or "suggested" retail prices
of $69.50 and up, and actual retail prices
of $50 to $60, depending on the make
and where you buy.
The cleaning effectiveness of a vac-

uum depends chiefly on its ability to
move air. The size of the motor is an
important factor but not the only one.
The pitch of the fan and other details
also affect the suction. However, the
motor is the easiest specification you
can compare, besides trying out various
cleaners and observing the suction. Dif-
ferent makes and models of vacuums
vary from one-half to one horsepower.
Often the cheaper cleaners have only

one-half h.p. motors. But here's why it's
important to compare speeffications.
Some cleaners have 3/4 or 7/8 h.p. mo-
tors even though they sell for less than
$40, and in fact are more powerful than
some costing as much as $15 more.

Also compare the size of the dust con-
tainer-generally smaller on cheaper
vacs. Some also haye no bumper guard,

'

or only a thin one. Check also the abil-

ity of a cleaner to pick up lint. A con-

venient if not decisive feature is a reel-

away cord-holder. If you have stairs to

clean, a useful feature is a stretchable

hose. It can stretch to the top of the

stairs.

Most manufacturers now have a

price-leader canister and a better one.

For example, one maker currently has

On the market two canisters with a dif-

ference of $20 in list price. Scene dealers

offer a special on the better model with

a difference of only $5. If the spread is
that narrow, the better cleaner Is the
better buy. Both have basically the
same construction, but the better clean-
er has the hose that really stretches, a
more substantial toggle switch, a more
efficient rug-cleaning tool, and heavier
bumper.

Some of the best-quality cleaners are
sold door to door. But they are also
among the highest-priced, with dis-
counts' rarely available. Also, you may
have to turn to these door-to-door com-
panies for service. They tend to use high
repair estimates as an argument for
selling you a new cleaner.
One convenient vacuum is the "elec-

tric broom." It's available at many
stores for less than $30, weighs less
than seven pounds, and cleans without
attachments. But it's not powerful
enough If you have large carpeted areas
to c.lean.,,

^,..r-eso;--eecon,r,.-noe
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Cost Up For Commonly Accepted Standard
The cost of maintaining

the "commonly accepted"

living standards In the San

Francisco area last year rose
$475.95 for a salaried work-

er and $239.11 for a wage

earner renting his home.

The rise for a wage earn-

er's family which owns its

home was $354.54.
This picture of rising liv-

ing costs is evident from a

comparison of the latest

Heller budget-for Septem-

ber 1957-with the budgets

for September 1956.
The new budget, recently re-

leased by the Heller Committee

for Research in Social Econom-

ics, University of California,

lists these income needs for a

family of four in each group to

meet the "commonly accepted"

standards:

• For a "salaried junior pro-

fessional," $8,884.92 a year or

$170.86 a week, against 1956

needs of $8,368.97 or $160.95 •

week.

• For • wage earner renting

his home, $5,831.70 a year or

3112.15 a week against $5,592.59

a year, $107.55 weekly, in 1956.

• For a wage earner who

owns his home, $6,204.21 a year

or $119.31 a week, against last

year's figures of $5,849.67 a year,

$112.50 a week.

The figures are based on the

cost of goods and services in the

San Francisco area. The lielkr

committee, which compiled them,

has been studying quantity and

cost budgets for various income

levels since 1920.
It has attempted to describe

the "commonly accepted" stand-

ard of living as "the sum of

those goods and services that

public opinion currently recog-

nizes as necessary to health and

reasonably comfortable living."

The term "necessary," as used

by the committee, "includes far

more than a minimum of physi-

cal needs. It represents what

men commonly expect to enjoy

. .
The Heller budgets thus differ

from the Bureau of Labor Sta-

tistics' City Worker's Family

Budget, which reflects the mini-

mum for a "modest but ade-

quate" budget for a family of

four in various cities.

In determining which goods

and services would be included

in the budgets, the Heller com-

mittee found objective criteria

available for some items.
"Experts in the field of hous-

ing have set up standards fol-

lowed in the Heller budgets:

dwellings in slum areas, those

which are dilapidated or without

prh ate baths, and those in which

there is a substantial degree of

overcrowding have been excluded.

There are also objective stand-

ards of nutrition, and the food

allowed in the budgets must at

least meet theme standards.

"But in all parts of the budg-

et, including food and housing,

the kinds and quantities of goods

allowed are based on the cus-

tomary habits of families living

in the San Francisco Bay Area.

Essentially, therefore, the Heller

budgets are a reflection of the

consumption habits of these fam-

ilies rather than a description

of what people 'ought to have':

they do not attempt to indicate

the beat way to spend a given

income . . .
-The Heller Committee has

considered that, if more than

half of the families reporting in

the expenditure studies pur-

chased or had a stock of a par-

ticular item . that item should

be included in the budget as rep-

resenting the standard of the

group."
The committee noted that to-

tal costs of both budgets rose

tUil% 111:PAI ,

'Commonly Accepted' Standard
Annual Heller Budget, S .n Francisco Area

Salaried Workier . Wag* Earner
1957 1956 1957 1956

TOTAL COST   $11,884.92' 38,368.97 $3,831.70 13,392.39'

Income Ta s ea   1,115.85 1,028.e1 579.09 532.1141

Food, beverages     2,262.94 2,179.14 1.753.00 1.4172.111

Housing     1,292.1d 1,126.32 720.00 792.11

Household operation
(utilities, lasadry
supplies. etc.)  

Tnuespertatim  

Medical, dental care  

Personal insurance
(including govern-
ment insurance)   3113.418 323.18

Personal care (barber
and beauty service,
supplies)   139.84 133.83

Recreation (paid ad-
missions, TV, vaca-
tion, etc.)   399.11 301.17

Tobacco   100.88 94.12

Reading   49.17 47.13

Education (school dues,
supplies, etc.)   62.81 59.85

Union Dues  

Gifts and contribution  143.41 131.67

Miscellaneous 28.50 27.141

414.27 4417.341

703.111 88244

9741.31 9•2.54

343.31 112.418

218.78

473.413
336.44

4841.81

)13.37

444.74

11.W.711

4114.314

243.38 232.68

109.38 103.83

213.05

101.40

34.30

6.63

56.48

86.30

15.50

502.24

114.12
32.3e

41U

54.84

82.37

14.73

Anneal [wore Necessary tor "eontmenly &wooled" 
Woodard et liwing for
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more sharply between 1956 and

1957 than they had in any year

since 1953.
"In 11157 the salaried worker

and wage earner home owner

aphid slightly ever 41 percent

more than In 1934, and the

wage earner renter's budget

was up 4.3 percent. There

were increases in all the major

categories of the salaried

worker's budget, and in all

but one category of the wage

earner's budget. That one ex-

ception was in the wage earn-

er's total transportation cost

which remained the same due

to a slight drop in the pur-

chase price of • used car."

Most of the increase in the

budgets was caused by sharp

rises in the costs of food and

housing-the two major items.

(Tax rates remained unchanged

and the increased amounts of

taxes paid reflect only the in-

creases in the cost of other

budget items.)
Food costs rose nearly 4 per-

cent for the salaried worker and

5 percent for the wage ea
rner.

Housing costs for the home-

owning wage earner were 14 per-

cent above those of 1956 and fo
r

the salaried worker 14.7 percen
t

over the previous year.

The cost of renting a home

for a wage earner rose only 
2.6

percent above 1956, but this fig-

ure was arrived at by ap
plying

the change during the y
ear in

the BLS Consumer Price 
Index

for rent.
The home ownership costs

were pushed up both by in-

creased housing prices and high
-

er mortgage interest rate
s.

Among the items allowed for

• wage earner, his wife a
nd two

children:
• Monthly rent for a 4- or 5

-

room home of $60 including 
wa-

ter but not utilities (or 
monthly

payments of $82.29 on a $1213
9

house).
• $1.09 a week for alco

holic

beverages.
• $.64 a week for shacks 

eaten

away from home.

• A 1952 model used car 
cost-

ing $553.15, with provision for

replacement every four years.

• Such clothing items for 
the

husband as one hat (86.22)

placed every four years, one 
tap-

cost ($48.99) replaced 
every ten

years, two suds ($60.40 each)

with a new one every three

years.
• Such clothing items for the

wife as one winter coat 430.24)

replaced every five years, one

summer coat (321.02) replaced

every four years, three street

dresses ($8.03 each) with two

new ones each year, four cotton

house dresses ($3.46 each) with

a new one each year, one rayon

afternoon dress ( $13.96 I replaced

every four years.
• A total of 80 movie admis-

sions a year distributed among

the family.
• A radio and television set,

each replaced every nine years.

• Vacation allowance of $39.10

for one week's rent of house-

keeping cabin or tent.
• • •

Budget for the salaried work-

er and his three dependents in-

cludes, among other items, al-

lowances for:
• Monthly payments of $102.06

on a $16,256 house.

• About $1.51 • week for al-

coholic beverages.
• A new car costing $2,737.31

with provision for replacement

every six years. •

• Among clothing items for

the husband, two hats ($11.80

each) with a new one every two

years, one topcoat ($61.20) re-

placed every six years, four suits

1%8.88 each) with a new one

each year, 24 neckties ($1.53

each) with four new ones each

year.
• Among clothing items for

the wife, one winter cost

($52.55) replaced every five

years, two summer coats ($27.32

each) with replacement of both

every five years, four street

dresses ($11.13 each) with a new

one every nine months, one weld

street dram ($19.13) regimed

every four years, four eaten

house dresses ($4.48 each) with

a new one every 18 menthe. twe

rayon afternoon dresses (pm
with a new one every two years.

• A total of 80 movie singe-

shms a year distributed among

the family.
• A radio, a phonograph and

a television set, each replaced

every nine years.
• Vacation allowance of $98 84

for rental of housekeeping cabin

for two weeks.

JIM, membership ..:!tropergo

Ohio Bishops Condemn
'Right-To-Work' Laws

The Roman Catholic bishops of

Ohio have condemned so-called

right-to-work laws as "mischie-

vous in their results" and u a

barrier to peaceful cooperation

by labor and management.
The statement, released last

week by the Ohio Catholic Wel-

fare Conference and later dis-

tributed by the National Catholic

Welfare Conference, was signed

by Archbishops Karl J. Alter of

Llneinnati and Edward F. Hoban

of Cleveland and by Bishops Em-

met J. Walsh of Youngstown,

George J. Rehring of Toledo,

John H. )4ussio of Steubenville

and Clarence G. lasenmann of

Columbus.
The Ohio bishops joined church

leaders of all denominations in

opposing "right-to-work" legis-

lation outlawing Voluntary un-

ion shop agreements between

employers andaludoirs.
Their statement is particularly

significant in view of the cur-

rent drive by the Ohio Chamber
of Commerce for a constitutional
amendment on the "right-to-
work" issue.
The bishops noted that just as

a citizen's freedom to live in any
state is limited by the require-
ment that he must "observe the
laws of the particular state as
a condition of citizenship," so
also "in respect to his right to
work, he is free to work in any
industry of his choice, but only
on condition that he abides by
the rules adopted by that in-
duatry as a condition of em-
plc) men'."
"Right-to-work" laws, they

noted, will not correct any abuses
which have crept into the la-
bor movement. These abuses
might be curbed by other types
of laws, they said, but should
first be solved by "an increased
sense of social responsibility on
the part of labor - and if that
procedure fails to correct the
evils, then recourse would be had
to regulatory legislation."
The bishops pointed to "seri-

ous abuses also on the part of
management, such as unreason-

able and unjust opposition to the

right of union organization,

monopoly prices and profits, mis-

rersesenlation of products, and

billbery and corruption . . ."
They called for "sound ethical

practices in all phases of our

economy" and concluded with

tlw suggestion that a "right-to-

work amendment ... might lead

to a more. intensified struggle

for domination and thus post-

pone an era of peareful coop-

erat ion."

U. S. Consumes Half

Of World Nowsprint
The United States accounts

for more than half of total world

consumption of newspi int but

is well down the list in per

capita circulation.

The Statistical Yearbook 1957,

due for publication March 30 by

the United Nations, reports that

about 12 million metric tons

of newsprint were consumed

throughout the world in 1956

(a metric ton is 2,204.6 pounds).

Of this total, the United States

used 6.38 metric tons while the

nex t largest consumer the

United Kingdom --- used only .97

metric tons or about 8 p..rcent.

The United Kingdom, however,

reported the liergest circulation

of newspapers per 1,000 inhabi-

tants-573 copies-in 1954 (no

later date given).
Other countries with large

newspaper circulations per 1,000
Inhabitants in 1955 or 1956 were:

Sweden 1462 copies), Luxem-

bourg (455 copies), Finland (420

copies), Japan (397 copies) and

New Zealand (390 copies).
The United States was listed

at 337 copies per 1,000 inhabi-

tants.
The Statistical Yearbook noted,

however, that the daily news-

papers covered by these figures
may vary in size from a single

sheet to 50 or more pages. In
its listing, the Yearbook defined

daily newspapers as publications
which contain general news and
appear at least four liras a
week.
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$6-$8 Billion Tax Cut Now
Urged By AFL-CIO Leaders

The AFL-CIO Executive Committee has called for a tax cut of from $6 to $8 
billion

with the bulk Of the cut concentrated among taxpayers with incomes of less than $5,000.

The committee called on Congress also to drastically reduce excise taxes on electrical 
appli-

ances, automobiles, trans-,
portation, etc., and to grant
tax relief to small busi-
nesses.
The statement drew a clear

line between labor's stand on a
tax cut and that of the Eisen-
hower administration, as repre-
sented by Vice President Rich-
ard Nixon and Secretary of
Labor James Mitchell.
Addressing the recent AFL-

CIO conference on economic
problems, Mitchell said a tax
cut benefitting both consumers
and investors would be used if
necessary to fight the recession.
Nixon later expanded the view

that tax cuts, if made, should be
designed to stimulate invest-
ment. This means tax cuts in
the higher Income brackets.

POMAItti
tretWaltilit

PRINTING
CALCULATORS

Labor, on the other hand, in-
sists the economy can benefit
from tax cuts only if they add
to the broad base of consumer
purchasing power. This means
tax cuts concentrated in the
lower and middle income brack-
ets.
In calling for the $6 to $8

billion reduction in taxes, the
Executive Committee of the
AFL-CIO asserted that a "mod-
est tax cut of $3 to $4 billion a
few months ago might well have
been a sufficient stimulant to the
economy." But with unemploy-
ment up almost 2 million since
the end of 1957 and business
Investment in plant and equip-
ment off by at least 13 percent,
the economic facts clearly indi-
cate the need for a tax cut
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double that which might have

been sufficient a few months

ago.
Adoption of such a tax cut

program would not "diminish the

need for other programs de-
signed not only to put America

back to work but to meet the

needs of a growing population

and to insure the security of the
nation," the committee added.
It called for improvements

in unemployment compensation
benefits and Social Security re-
tirement payments, raising min-
imum wages, construction of
hospitals, houses, schools and
roads and aid for chronically
distressed areas.
Adequate military defenses

for the nation must not be ig-
nored, it concluded.

All Outstanding...-
All Union-Made
Buy them with confidence!

for home or office, nobody but

HareasefetkroweResesat
filvir•ea $11111 IAI COMIATIOIN

makes so many lines of quality
products, union-made and
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Membership Still Climbing
ANG membership continued its climb after piercing the 30,000

mark as of January 1.

The February I membership totals, released by Secretary-

Treasurer Charles A. Perlik, Jr., list 30,183 dues paying members

plus 547 active members in the armed services, who are dues-exempt.

Good standing for the month was 88.2 percent.

N. Y. Bargaining Trans-Atlantic
New York City—M. Michael Potoker, secretary-treasurer of

the New York Guild, has become the local's ambassador-at-large

with a portfolio of contract proposals covering dollar employes of
Radio Free Europe-Free Europe Press, Munich, Germany.

Potoker is in Europe to help negotiate contract terms covering
some 300 dollar-paid employes of RFE for whole the local recently
was granted recognition as collective bargaining representative.
New York employes of the agency already are covered by a Guild
contract, which was recently renewed.

Negotiations for the Munich section have included trans-Atlantic
teletype conversations between RFE officials in New York and
Potoker and RFE executives in Munich.

Seniority Won At 'Labor'
Wage increases ranging from $7 to $9 and a seniority clause

are among the gains negotiated in a renewal of the Washington

Guild's contract with Labor, weekly publication of 18 standard
railroad unions.

The seniority clause, sought by the Guild as a result of its

troubles with the AFL-CIO during the recent staff cutback, en-

eountered no opposition from the employer.
The new agreement also presides an employer-paid pension

fund of 5 percent of the editorial payroll.

Much of the wage gain, which is retroactive to last October 1,
was attributed to the rise of living costs over the last year. Top
mlnimunt in the contract now Is $142.

LANG Launches Vote Drive
Los Angeles, Calif.--The Los Angeles Guild has launched a

"register and vote" drive among its membership to bolster labor's
strength at the polls in the drive against the proposed state "right-
to-work" law. Registration deadline for California voters is April 10.

Janet Irvine, chairman of LANG's Committee on Political Edu-
cation, urged all members to make sure they and their voting-age
relatives are registered before the deadline so as to be eligible to
cast ballots in the June primary election.

The COPE, made up of all unit chairmen, will check voter
registration of the local membership and follow up with notices
to those not on the voting rolls.

Toronto Seeks Assistant Exec
Toronto, Ont.—The Executive Committee of the Toronto Guild

has approved an $85,000 operating budget for the year which in-
cludes provisions for a second full-time employe of the local.

Applications now are being sought for the post of assistant
executive secretary of the local, who will work under the direction
of Executive Secretary Bob Buchanan.

Toronto, with more than 1500' members, is ANG's third largest
local. It has contracts with the eity's three dailies—the Star, the
Telegram and the Globe h Mail—and the Racing Form and the
Police News. Negotiations for a first contract with the Brantford
Expositor are now taking place.

SFONG Job Study Begins
Moe Francisco, Calif. -A job classification survey concentrated

in the circulation, advertising and business departments has been
launched by the San Francisco-Oakland Guild.

To carry out the survey, the local has 'retained Quentin
Griffiths, a job study consultant recommended by the Institute of
Industrial Relations at the University of California.

The study was authorized in the Guild's city-wide contract
with the San Francisco dailies but was delayed for several reasons
Its purpose is to provide a comparison of jobs, duties and wagesfor barkaining poles. Griffiths began work on the survey at
the News in mid-February and later will move to the Examiner,
Call-Bulletin and Chronicle.

Eagle. Arbitration Opens
New York City—Arbitration of the New York Gaild's severance

MY dahlia seshist the ilietwwt Brooklyn Menlo opened at boglast es Marsh U at headquarters at ths Mariam Arbitration.hasseiattee.

Unarfrai the ease be Pre/. W. Willard Wires, Northweetora
University, permanent arbitrator tor the Vatted Bobber Workersand the 17.5. Rubber Onwpany.

Kyrie Irshileher Freak D. Schroth, alter broads( alMatte, with the Guild mad owspendbni Mks paper ter good hi the*kW of a Oink" strike, spent tiros years Aghting the Oullors
loworstits Pay claims an/ its demand tor arbitration WI the beige.The 11. S. Sopereas Graft listally dedinedi to review • lower emir*order for the arbitration.


