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Phila.  Nails Down Strike Gains
Convention
Plans Set
At San Jose
San Jose, Calif.  Califor-

ma's Democratic nominee for

governor in the fall elections

will be among those greeting

the . American Newspaper

Guild's delegates to the 25th

constitutional convention,

which will open at the Ste.

Claire Hotel here on Mon-

day, August 4. The political

figure, no stranger to the west

coast's labor organizations, is

Attorney-general Edmund G.

(Pat) Brown, who showed

astonishing strength in his

primary election designation

by polling some 600,000 more

votes than his Republican

opponent, U. S. Sen. William

Knowland.
A second public office holder

who has accepted an invitation to

speak to the convention is Rep.

John E. Moss. of the Sacramento

district, a Democrat who heads

the House committee on govern-

ment information, and who com-

plains effectively on the lack of

It in Washington's official circles.

Says Moss:
"The fine work of the AN(,

could well be extended into the

field of excessive federal secrecy.

This is a problem as important

to the man on the beat as it is

to the editors and publishers."

Aside from these two guests.

speech-making will tive way, as

in past Guild conventions, to in-

tent consideration of a formidable

program of convention business.

The first day will have reports

from the top officers, noting the

year's accomplishments and offer-

ing views on treatment of Guild

problems which have arisen.

Convention committees will be

named to receive the various rec-

ommendations from speciat-pur-

pose councils and panels, and the

direct suggestions formulated by

the International Executive Board

during the year.

The latter consist of proposals

having to do with collective bar-

gaining, the building up of de-
fense funds on both local and

international levels, formalization
of bookkeeping and auditing pro-

cedures, making the model dues

structure mandatory upon all

(Continued an Page 3)
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Philly Celebrates: 
It sem al undies al
die victory party of

the Philadelphia Guild imt Saturday, 'gorillas 
the

winning of the hiquirer unit's 38-day strike for

an improved contract. Standing. from the kit,

are Elizabeth Uhler, local secretary; Strike 
Chair-

men' Jobs Senn, a vice president of the 
Guild's

Representative Assembly; dill Hall. Inquirer 
unit

chairman; ANC Presides, Joseph F. Collis, of

Wilkes-Ram; ijavid Schick, local executive secre-

tary. and William Streckfins, local presides*. Seated

are Chester unit chairman Orrin Evans, and Mrs.

Evans, at the left; ANC Executive Vice President

William J. l'arson, a member of the striking unit;

and Roberta Raney, local treasurer. The affair

attracted several hundred celebrants.

Cincy Daily Sold; 650 Out

In Scripps-Howard Merger
Cincinnati, Ohio — Nearly

2(4) emplom of the Cincin-

nati Times-Star in the juris-

diction of the Cincinnati

Newspaper Guild learned last

Stern Drops N.O. Item
In $3.4 Million Deal
New Orleans, La.— With

the acquiescence of the anti-
trust division of the Depart-
ment of Justice, David Stern
has sold the "principal op-
erating assets" of the New
Orleans Item to the Times-
Picayune Publishing Com-
pany, owners of this city's
two other daily papers.
The purchase price was an-

nounced as $3.4 millions. Al-

though the deal was final, the

Times-Picayune has agreed that
if a purchaser appears within a
60-day period, it will resell the
Item holdings for $3.4 millions.
plus not more than $75,000 in
legal costs.

Should no buyer appear, the
Times-Picayune intends to merge
the Item with its afternoon paper.

the New Orleans States, on or

after September IS.

Stern told the Department of

Justice, the announcement of the

sale stated, that the Item has

been operating at a loss, and that

he had attempted to find other

buyers before approaching the

Times-Picayune owne .

William Reed, president of the

New Orleans Guild, was told that

until mid-September the opera-

tion of the Item would continue

as in the past. The Guild has a

contract covering some 45 edi-

torial employes at the Item. Item

management estimated that the

merger operation would require

only from 33 to 40 percent of the

present Item employes. in all de-

partments.
Reed made it clear that the

Guild will expect all contract pro-

(Conthessed on Page 6)

Sunday that they had lost

their jobs the preceding mid-

night.
In telegrams sent to the 650

persons on the payroll. David S.

Ingalls, Times-Star publisher, an-

nounced that the Times-Star had

ceased publication as of Saturday,

July 19. as the result of sale of

the daily to Scripps-Howard in-

terests.
Scripps-Howard on Monday

afternoon issued the first edition

of the Cincinnati Post and CM,

cinnati Times-Star, containing 36

pages, a larger-than-usual output

for Monday.
Two years ago Scripps-Howard

acquired the city's only morning

newspaper, the Enquirer. Last

week's purchase, in which no price

was disclosed, gives Scripps-How-

ard sole ownership of the city's

press.
Times - Star employes under

Guild contract were told that they

would receive their week's pay on

Tuesday, and that next Tuesday.

July 29, severance pay checks

would be issued. •

Those discharged include a

group of editorial employes who

only recently affiliated with the

Cincinnati Guild, after having

held a contract through a federal-

ly-chartered employes associatio
n.

The Guild has a contract cover-

ing the circulation, advertising

and business office employes

(Continued on Page 3)

Unit Holds
For Valid
Settlement
Philadelphia, ra.--..The tri-

umphant hicititict unit of the
Newspapei Guild of Greater
l'Iniaddpina held a victory
parts Satinday night, July 19.
to celebrate the einI of its 38.
(1:1% strike and a subsequent,
crisis which nearly led to ,a
new picket line
The latter development =-

curved on the day the 640 straws
returned to work and as the Guild

Reporter went to press with its

July 11 issue reporting the strike

settlement.
As pars of the settlement. man-

agement had agreed there would

be no reprisals against onkel,.

Once back in the plant, however.

Guild members found schedule

changes had been posted which

appeared punitive

Some day workers were listed

for night work. Others found

their days off had been shifted

from weekends to the middle of

the week and their vacation sched-

ules cancelled. There were even

some demotions listed.

The Guild immediately notified

management that unless these dis-

criminations were ehrninated at

once, picketing would begin

anew.

After some hesitation and
argument. management finally

agreed to restore the old sched-

ules. Meanwhile, Inquirer drivers

--members of the Teamsters un-

ion who had been on the picket

line themselves early in the strike

and later refused to cross the

Guild's picket lines- -refused to

move their loaded trucks during

the new dispute

Only when the Guild informed

the drivers that the old schedules

once more were in effect did the

trucks roll---twenty minutes late.

Another dispute later in the

week was settled when manage-

ment agreed it had misinterpreted

another agreement. All returning

strikers, the Inquirer had agreed,

were to receive a full week's

wages even though most of them

did not go hack to their jobs until

Wednesday. July 9. On Friday.

(Continued es Page 3)

Toronto Wins Certificate

For 180 In Tely Ad Unit
Toronto, (hd. — The To-

ronto Newspaper Guild has

been certified as bargaining

agent for some 180 employcl

in the display and classified

advertising department of the

Toronto Telegram, after a

five month delay during

which management had

sought to block the process

by a series of legal moves.
Application was filed last Jan-

uary in behalf of a majority of

the total employes in the depart-

ment, and subsequent hearings

were had by the Ontario labor

board in February. June and early

this month.

Management first sought to

have all the remaining unorgan-

ized departments in the Guild's

jurisdiction included in the bar-

gaining unit. The second attempt

to block the Guild was by way of

petitions signed by employes who

had not joined the Guild, and

who challenged the majority

holdings tup.c....ued by Guild

cards. A last attempt by Tele-

gram management sought to have

the bargaining unit split into two

groups, one for display and the

other for classified advertising

employes.

In the certificate issued last

week, the board held that both

groups constitute an appropriate

unit, that the Guild cards repre-

sent more than 55 percent of the

total involved, and that accord-

ingly a representation electim.

Would be unnecessary.

International Representativc

Fred Jones, a former Telegram

employe, said that the Guild will

move at once to negotiation of

a contract for the department.

Jones had worked with Tely unit

members in the organizing cam-

paign, and was aided by Attorney

David Lewis in the board hear-

ings.
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IEB Findings Write Busy Convention Slate
Recommendations of the Guild's International Executive Board

to the ANG convention at San Jose next month have been in-
corporated in the Officersrt for the year ended last April 30.
Copies of the report went thisweek to all delegates whose cre-
dentials have been received at ANG headquarters.
The full report runs to several hundred pages, summarizes the

year's activities in each department of the Guild, and contains a
pictorial review of highlights of Guild history through its first
quarter century, tabulations of statistics and charts of Guild growth
and operations.

Text of the recommendations in the report follows:
Collective. Bargakting: In an

effort to improve upon last year's
bargaining record, the IEB makes
the following recommendations:

I. Increased attention to juris-
diction matters-involving new
methods, pinning down rights on
present operations and avoiding
contracting-out.

2. New attacks in the wage
field designed to achieve real
progress toward the twin goals of
$200 in key classifications and
$100 for any adult worker.

3. Continued efforts to obtain
pension plans, or at least progress
toward an eventual program, plus
intensified drives to get existing
but unilateral plans spelled out in
contracts. Copies of such plans
should be obtained and forwarded
10 ANG for analysis.

4. New moves to obtain fur-
ther advances in full union and
job security with adequate griev-
ance machinery. This security
would encompass funded sever-
MOB pay without qualifiers on
payment in case of termination
for any reason and no surrender
of severance or alternate benefits
in exchange for a pension pro-
gram.

5. Shorter workweeks for
members, with consequent job
opportunities for displaced work-
ers and newcomers in the in-
dustry.

6. Further attention to health
and welfare clauses and coopera-
tion toward an implemented ANG
program.

7. Concentration on transfer
clauses to bring fullest protection
against unwanted and unwar-
ranted shifts.

8. Close study and use of in-
formation made available by
ANG on the handling of contract

proposals and ,subsequent nego-
tiations so that no protections slip
away through the unachieved de-
mand loophole.

9. A check of military service
clauses be made to insure that
members are protected fully under
changes in federal regulations.
This would apply particularly to
those entering reserve training
under the six-month period with
subsequent two-week summer

Further, the IEB cites again
the advantages of one-year con-
tracts over two-year pacts, plus
the superior gains under wage re-
openers as contrasted with de-
ferred or built-in increases as
demonstrated during the year.

Orgasking: The IEB makes the
following recommendations:

I. Continuance of the four-
point (Pittsburgh convention)
program designed to bring new
members, into the Guild in this
order: free riders, new depart-
ments, new units and new locals.

2. A change in the policy of
adding an additional international
representative for every addi-
tional 1,000 members, to a new
IR for every additional 1,250
members, using a base figure of
28,1(11 average employed per
capita% The higher base figure
reflects the increase of three in
the organizing staff and the tabu-
lation of wire service per capita%
among regular employed per
capitas since the chartering of the
Wire Service local.

3. That the present policy on
servicing be changed to eliminate
for a trial period of one year,
starting August I. 1958, trans-
portation charges to locals. Under
the .present policy locals are

Pawtucket Guild Votes
Strike Authorization

Pawtucket, R. I. -- Faced
with a meager offer of an in-
crease of about 3 percent in
wages, accompanied by no im-
provements in a substandard
contract, the Pawtucket Guild
has passed a unanimous strike
vote, received strike approval
and a defense fund check
from the ANG, and set a
membership meetiiig this
week to check on complete
preparations for a work stop-
page at the Pawtucket Times.

Federal and State mediators
have entered the situation, but
pined no commitments from
Chewier M. Spomser. business
MOW. and Reheard W. Leholn,
the publkinee tAktreey. Both
nuMMeleand updatehaut hod en-

= ht neeetiatime nth the
daMg beak before het

Detasber 22, aqpiration doe of
the emit* osearaet.

Several coneemions had been
made by the Guild negotiators,
but when repeated efforts to have
management improve its offer
failed, the Guild voted to rescind
all such coacessions, and revert
to its original demands, which

would place the Pawtucket con-
tract more fully in line with Guild
conditions elsewhere. Manage-
ment allowed a July 17 deadline
to pass without offering to meet
again, and the Guik1 officers
moved at once to set up strike
committees.

International Representative Ed
Allen, of Boston, has been work-
ing closely with Local President
Vincent J. Bartimo, as the situa-
tion grew critical.
The local executive committee

directed that strike headquarters
be set up, with committees to deal
with inter-union relations, con-
tacts with regional AFL-CIO of-
ficers, civic and religious groups,
and with advertisers who would
be directly affected by a strike.
Toni Buckley. a Pawtucket Guild
member who is president of the
Guild's New England District
Council, was asked to head the
committee on relations with other
Guilds.
A direct result of Buckley's

preliminary work was a resolution
adopted last Monday by the Bos-
ton Guild membership, urging
support for Pawtucket's efforts,
through possible action by the
upcoming ANC; convention at
San Jose.

Pension Trustees: Tb• New Yeeb
Gaits prides bud

weeniest has been closed wkb the slipsetures ef
the six trustees, three named by the Gadd Ma three
by the New 'York Publithen Assodatiesi, far the
live denim which veil porticipate in the pkn. Front
the left are Joseph B. Boamseir, local Guild presi-
dent; M. Michael htsker, Geld secreary-reme-

charged $38 a day for IR's plus
hotels, per diems and the cost of
transportation.

4. That when ANG assigns an
IR in a strike emergency situa-
tion, the local not be charged for
his salary and expenses for the
pre-strike period. 1k salary and
expense now are not charged
to the local after a strike has
started. This would be effective
for a trial period of one year,
starting August I, 1958.

later-union Cooperadoe: The
IEB urges all locals to intensify
their cooperation with all fellow
unionists through joint newspaper
councils and wide participation
in all AFL-C10 activities.

Political Action: The IEB. rec-
ognizing the need for intensified
political activity and always re-
membering that effective political
activity requires money, recom-
mends that:

I. The ANC; and its locals
participate fully in the COPE
program to make registration a
year-round responsibility.

2. All locals establish perma-
nent registration committees,
either separately or as subcom-
mittees of their political action
committees.

3. The ANG furnish locals
with instructions and sample ma-
terials to facilitate registration
activities.

4. All locals which do not have
political action committees ap-
point them promptly, and conduct
dollar drives for voluntary con-
tributions and make contributions
from their treasuries to COPE's
trade union education fund.

5. District councils devote in-
creased attention to the coordina-
tion of political activity by their
member locals and encourage the
establishment of permanent regis-
tration committees and the con-
tribution of funds.

6. Canadian Guildsmen be sure
to get their names on the voters'
lists by checking the revised lists
after enumeration.

Guild Reporter: The IEB be-
lieves in the principk that union
publications should he financed
by members' dues, and therefore.
recommends that the Guild Re-
porter discontinue all commercial
advertising. Experience has proved
that the Guild Reporter has
limited general advertising appeal.
Flumes: The IEB recom-

mends:
I. That the apportionment of

per capita payments of $1.50 per
month become $1.20 to the Gen-
eral Fund and $.30 to the De-
fense Fund, effective Sept. 1,
1958.

2. That the basic $10 present-
ly payable to each eligible mem-

seer; Thomas J. Fey, Guild Brut vies preddseq
James E. Reaney, Worid-Telegram 41 Sem control-
kr; J. T. Kinky, New Vogt Mirror amektmet treas-
urer, and A. V. Maier, New Yost Herald Tribune
vice president and treasurer. The Jouned-Antericae
and Post are the other Milks included In the agree-
meat, which will provide pension brad& beginning
nest November 1.

her on strike or who is locked out
be increased to $15, effective
September I. 1958 and that the
maximum benefit be raised from
the present $55 to $60.

3. That 1958-59 fiscal year in-
come be estimated on an average
monthly employe per capita of
29,250, and that total income for
the year be estimated at $438,300.

4. That the convention adopt
a fiscal 1958-59 budget of $435,-
390.

5. That servicing charges in
the amount of $1,093.70 incurred
during the year in defense of our
bargaining rights in Portland,
Ore., be charged, as in the past,
to the Defense Fund.
6. That the convention adopt

the IEB's policy statement re-
specting strike benefits and the
management of funds.

Cementation: Proposed new
language is in italics; deletions are
in parentheses.

activation and Withdrawal-
To provide a means of with-
drawal kw a member leaving an
organized for an unorganized
shop, the following amendment is
suggested to Article X, Section
14. This new form of withdrawal
should make it possible to restrict
the issuance of Honorable With-
drawal Cards to proper cases.

Section 14 (a) A member . . .
etc.
(b) A member employed in a

shop or department or division
thereof not covered by Guild con-
tract may resign, and any applica-
tion by such member shall be con-
sidered a resignation. Upon
resignation such member shall be
issued an -Acceptance of Resig-
nation- card, the contents of
which shall be determined by the
IEB.

Duel Mealbanalp--In amend-
ing the dual membership provi-
sion so as to require membership
only in the local negotiating the
contract, the existing provision
governing membership of a mem-
ber not under contract was in-
advertently dropped. This provi-
sion should be restored,

Additional dual membership
problems have been raisqd. There
is the problem of a member of
one local elected or appointed the
executive officer of another local.
In order to protect a leave of
absence granted under contract
with his home local-especially if
that contract has the Guild shop
-such member must be permitted
to retain membership in the home
local.
To take care of these prob-

lems. the IEB recommends that
Article X, Section 6 should be
amended as follows:

Section 6 (a) A member (other

than a member within the juris-
'diction of a Wire Service local)
shall belong (and pay dues only)
to the local which negotiates his
contract. A member not under
contract shall belong to the local
in the area of his principal em-
ployment.
((b) A member within the ju-

risdiction of a Wire Service local
shall belong to that Wire Service
local.)

((c)) (b) A (members) member
elected to full time office in the
American Newspaper Guild shall
retain membership in (their) his
home (locals) local. A member
elected or appointed executive
officer of another local shall be
a member of that local, and may
retain membership in his home
local, but in ANG referenda shall
vote only in the local of which
he if executive officer. A member
appointed . . . etc.

Discipline of Members-Sec-
tion I (i) of Article XII provides
that a member may be disciplined
for "taking court action against
the Guild before exhausting all
remedies provided in the Consti-
tution." Present language does
not provide any basis for disci-
pline in cases of matters taken to
the National Labor Relations
Board or some other federal or
state agency. The IEB therefore
recommends that the section be
amended as follows:

(i) Taking legal (court) action
against the Guild before exhaust-
ing all remedies provided in the
Constitution.

Collective Bargaising-Renum-
hering Article XVIII, Section 1(c)
subsection 6, as a separate section
((6)) (d). The requirements . .
etc.
Model Bylaws and Electiom-

The requirement of Article VIII,
Sec. II (b) for a referendum, as
that term is understood within
the Guild, is inconsistent with
bylaw V, I (a) which calls for
voting in person. The IEB recom-
mends that Article V, Section
I (a) of the Model Bylaws should •
be amended to read:

Section I (a) The officers of
the local shall be elected annually
by membership referendum. (Bal-
loting shall be in person.)

Dotes for Members Eandeg
Lan Than $30 a Week-The
question has been raised about
dues for members who earn less
than $30 a week in view of the
fact that the ANG per capita is
$1.50 monthly. To make it pos-
sible to charge more dues for
people in this group, the IEB rec-
ommends that Article XVII,
Section 2 (d)( I ) read as follows:
(I) For members earning less

(Cestioned on page 4)
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(Coslismeed from Page 1)

the 1111i, however, management

announced that only those strikers

Who had returned to work Tues-

day would get a full week's pay.

The Guild again discussed the

matter with the company and

when the misunderstanding was
straightened out, all strikers re-

ceived a full week's pay at the
new rates.

Special guests at the Guild vic-

tory party were members of the
Teamsters Union who were the
first to strike the Inquirer, two

days before the Guild strike be-

gan, and who refused, following
their own settlement, to pass the
Guild pickets.

Another honor guest at the
party was ANG Executive Vice
President William J. Farson, him-
self a member of the Inquirer
unit.

It was Farson who with Local
Executive Secretary Dave Schick
hammered out the details of the
strike settlement in an all-night
session with management negotia-
tors.

One of the major provisions of
the settlement agreement is new
language (picked up from the
Philadelphia Daily News contract
with the Guild) governing econ-
omy dismissals.

Both the old and the new con-
tracts provide for dismissal only
for good and sufficient cause. And
in both the old and the new
language, the need for economy is
subject to arbitration.

Under the old contract, how-
ever, once the need for economy
was established, the publisher
could pick and choose whom ha
wished to dismiss. The dismissed
employe would then have been
put on a rehiring list for "pref-
erential consideration" when a
vacancy was to be filled.

Under the new language, once
the Guild agrees or an arbitrator
rules that economy dismissals are

•
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justified, the publisher must first
seek volunteer resignations with
payment of severance pay. If no
one volunteers, then the employe
last hired is the first to be dis-
missed. His name then goes on'a
rehiring list for two years and
no replacement can be hired until
he is put back to work.

Details of the lines of seniority
still remain to be worked out
by negotiators for both sides. If
any disputes occur, they will be
submitted to arbitration. In the
interim, the new clause will not.
be operative.
"As an Inquirer employe on

leave," Farson commented, "I
would prefer to work under the
new clause. I think any situation
which impelled an arbitrator to
permit dismissals under the new
clause would also be held suf-
ficient to warrant dismissals under
the old clause.
"Once dismissals were allowed,

certainly it would be better to
have them regulated by seniority
than to permit a free hand.
"The new clause. I think, will

channel the dismissals and protect
the employes on rehiring."

Details of the wage settlement
show that the total value, includ-
ing an increased pension contribu-
tion in the second year, will ap-
proach a half-million dollars.
The Inquirer's best offer before

the strike for the first year ranged
from $2.50 for employes earning
less than $60 a week to $5 for
employes earning $120 or more.

Under this proposal, only 20
percent of the unit would have
been eligible for the $5.
The strike settlement, however,

provides $5.for 47 percent of the
unit and at least $4 for 90 per-
cent. The breakdown is as fol-
lows:
$100 or more  $5.00
80 to 99.99   4.50
65 to 79.99   4.00
SO to 64.99   3.30
Up to 49.99 300

. . . Cincinnati Sale
Harry Reckner, Guild presi-

dent, a Post employe, said that
Times - Star management had
agreed to compute severance pay
in the editorial department at the
higher benefit schedules embodied
in the Guild's contract with the
Times-Star. The editorial associa-
tion contract had a maximum
severance benefit of 30 weeks,
compared with a top severance of
46 weeks for Guild-covered em-
ployes. Rate of progression in the
association contract was one week
for each eight months of service:
in the Guild agreement, one
week's pay per six months' serv-
ice. The Guild contract provides
for two weeks' notice in the event
of dismissal; the editorial contract
contained no such reference.

Reckner said that the Guild
local would set up an employment
office at once, in the Guild office,
located in the Times-Star building.

The structure is to be leased by
the Post, it was said, and the com-
bined afternoon paper will he
published from the Times-Star
address. The building is a twelve-
story tower structure designed
particularly for newspaper pro-
duction, and was built in the late
1920s. It was reported early this

week that the changes might also

include the publication of the

Enquirer from the same building.

The sudden sale caught even

higher-echelon staff members un-

prepared. One executive had been

employed just one week when the

paper suspended; another was in

process of hunting a house in

Cincinnati before reporting for a

•

new job at the Times-Star.
The Times was founded in

1840, and merged with the Star in
1880. Publisher Ingalls is a grand-
son of the late Charles P. Taft,
and members of the family of the
late U. S. Senator from Ohio have
figured in the past control of the
paper.

Publisher Ingalls' statement said

that the Times-Star had been los-

ing money since 1952.
"In the past several decades

newspapers generally have fallen

upon difficult times. Increased

costs, principally labor and news-

print, have been rising rapidly,

while it has been difficult for com-

petitive reasons to increase reve-

nue. This has been reflected in

acceleration of the trend toward

physical consolidation in metro-

politan newspapers everywhere.

"It has been particularly true

in Cincinnati, which with three

newspaper ownerships, has been

one of the most competitive news-

paper markets in the United

States. The Times-Star has lost

money since 1952 and these losses

have steadily increased to a point

where the losses for the fiscal year

ended March 31, 1958, were over

SI million. There appeared to be

no prospect of these losses being

reduced; rather, they seemed like-

ly to increase."
Times-Star circulation at the

end of the fiscal year was reported

at 149,443; that of the Post 
was

157.695.
The .Times-Star company 

re-

tains ownership and control of 
its

radio - television affiliate. Radio

Cincinnati, Inc.

r

The effect of the settlement is
to increase the top minimum for
writing reporters at the Inquirer
to $142. moving Philadelphia
from eighth to third pace among
Guild cities in this respect. The
new top minimum for classified
phone solicitors is $84.50, moving
from eighth to fourth place.

The minimum f9r photoprinters
was upgraded by $20 to ;100.

In the second year of the con-
tract, all employes will receive
a flat increase of $2 and the In-
quirer will increase its contribu-
tion to the pension fund by an
amount equivalent to $1.26 pet
employe.

Other terms of the settlement
not fully detailed in earlier stories
include a reduction from five
years to three years in the service
requirement for three weeks of
yacation (four weeks of vacation
still are granted after 20 years of
service), an' increase from $1 to
$1.60 in the night differential for
work ending at or after 3 a.m.
(the differential remains at SI for
night work up to 3 a.m.), and 6
tightening of Guild Shop pro-
visions extending coverage to for-
merly exempt employes. such as
secretaries, who in the past could
choose to join or not join the

Guild.
The agency shop clause will

apply to those who may be ex-
pelled or fined for having been
scabs.

Strike Gifts
Philsdelpids, Pa. --- Contribu-

tions to the Philadelphia Guild's

strike and welfare fund exceeded

$18,900 as Inquirer unit strikers

went back to work under the new

contract. The local treasurer,

Roberta Bailey, reported total

gifts of $18,923.91 as the fund's

books closed last week.
Largest gift among those new-

ly listed was $915 collected by

members of the New York Mirror

unit. ANG Vice President Wil-

fred E. Alexander, a member of

the unit, suggested that the basis

of strike gifts be an hour's pay

from each member. "This is

(H)our Strike, Too" was the

slogan adopted. Alexander said

the suggestion lifted the contribu-

tions from the "small change"

classification into the more seri-

ous consideration that the In-

quirer strike merited.

The fund standing:

Previously acknowledged $17.372 64

Natalie Dorkin. OEIU SI

Rev. Wm. V. Tactile, Jr.  

Kingston Guild

F. Devlin. picket tine .._
Anonymous

Picket Line collection  

Wire Service Guild  

Steelworkers union
Local UN ...... .

Pencil & Pencil collection

.1. Edward Klein

Anonymous

New York Mirror unit  

San Francisco Guild  

Momilion Guild

Scranton Tribune unit
members  

Portland Guild

Los Angeles Guild

Lola Downs. Loa Angeles

Fagan, ItiOrdall, Love and
Toughill. Washington
Guild

Painters, Paperhangers
union

Philadelphia Joins
PhIladelphla, Pa.-The Phila-

delphia Guild has voted to be a
participant in the ANG Com-

mingled Pension Trust, for deposit

of its pension payments under

the Philadelphia Inquirer contract.

The Philadelphia Guild is the

second large local to vote partici-

pation. Pittsburgh having done so

last year when the trust was

established.

'
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Nation when be polkii a huge vote In hit Democratic primary caw

porn for the gubernatorial nomination. He will opposed LI. S. Senator

William Knowles* in November. Representative John E. Slow of

Sacramento, Itas been effectively active is Washington * opposing

government secrecy. Both have accepted levitedoes to address the

ANG 25th constitutional convention in San Jose west mouth

4('ontiased from Page I)

locals, and an assortment ol

changes in constitutional language

which would implement these and

related suggestions.
Most of the IEB proposals have

been reduced to writing as part

of the Officers Report. a volume

(it data compiled for the benefit

of delegates and forwarded this

month to all whose credentials

have been cleared at ANC. head-

quarters in Washington.
Midweek sessions will see com-

mittees working out reports on

their findings for submission to

the convention as a whole, on

Thursday and Friday, with issues

unresolved in committee brought

back to the convention as oppos-

ing majority and minority reports.

Friday will see the selection of a

site for the convention two years

hence. Next year's host, chosen

at last year's St. Louis Conven-

tion, will be New York City.

The week's work will be pre-

ceded, followed and broken by

social events. Joseph B. Bidder.

San Jose Mercury and News pub-

lisher, will be host to a cocktail

party on the Sunday evening pre-

ceding the convention, while the

San Jose Guild will he host to a

similar affair at the end of the

week.
Tuesday night there will be a

banquet. at which the ANCi's

Bade Memorial Award will be

announced, and three San Jose

Guild awards will be bestowed.

The biggest break from conven-

tion chores will be on Wednesday

afternoon and evening. The local

committee has planned to take

delegates and their families to a

western-style outdoor barbecue at

Adobe Creek Lodge. in the Penin-

sula foothills northwest of the

city. The program will include

dancing. swimming and refresh-

ments, with chartered buses to

make the trip.
The Falstaff Brewing Company

plans to staff a hospitality room

at the convention hotel on two

eveninp of the convention week.

Monday and Thursday.
Months of planning by the

ANG Pension Trust
Under the new contract's sec-

ond year, the pension fund pay-

ments will amount to 3 percent

of the Guild jurisdiction payroll,

at the Inquirer.
The trust is administered by the

, Chase Manhattan Bank. of New

York. It sets up individual trusts

for each of the participants, undet

a master plan entered into with

the ANG.

local leadership has preceded the

convention. Frank Bonanno and

('harks Goodman are co-chair-

men for the week's activities and

the following committee workers

are aiding them, the chairman

being first-named in each case:

Housing-Manning. Pat Mc-

Cullough. Joe Martin.
Hospitality Room----George

Lajeunesse.
Transportation- - -Bob H ick ey •

Jerry Zarwell.
Publicity---Hickey.
Program magazine •• -Dak I ane.

John George, Manning. Keith

Kaldenbach Norman Bowman.
Barbecue -Banquet-Mark

Wright, John Howe.
Information---Irene Albert.
San Jose delegates to the con-

vention are Phillips; Hickey, vice
president; Bonanno and Lajeu-

nesse.
Alternates are Lane. Goodman.

Albert. and Ken Palmer.

Peoria Sets Up
Defense Fund
Peer* IL--The Peoria News-

paper Guild has moved unani-

mously to establish a local de-

fense fund. The vote came at the

local's July membership meeting.

A fixed amount of the local in-

come each month will be allo-

cated to the fund, which will be

invested in interest-yielding se-

curities.

The move does not include any

change in the dues payment

schedule.

One member who with others

spent part of last winter on the

picket line, to win the local's

first contract with the Peoria

Journal Star, summed up the fund

sentiment thus:

"We may not need the money
for 20 years, hut when the time

comes it will be there to use.

Only those who have gone

through a strike like ours can ap-

preciate how much just a little

money means in a pinch."

Stockton
Stockton, Calif.- Doug Wil-

liams, who has been serving as

Guild local president since last

summer, has been named to a

full term in that office. The June

elections saw Tom Sprague re-

named as treasurer, and the fol-

lowing other choices:

Vice president, Norman Mar-

quis; recording secretary, Hank
Froshaug, corresponding secre-
tary, Lily Serebrakian.

-
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Unions And Politics
An ugly rash of boiler-plate editorials, so alike as to suggest a com-

mon source, is pockmarking the pages of many small weeklies through-

out the country. The canned items are alike in that they attack or-

ganized labor for its political activity, and in that they center about

" two themes either of Which under examination becomes ridiculous on

its face.
Apparently the source of the two statements is David Lawrence,

right-wing columnist in Washington, whose output closely follows

the Big Business, anti-labor line espoused by the National Association

of Manufacturers and the U. S. Chamber of Commerce.
The rewrite job done on Lawrence says that Democratic Party

candidates won't be chosen until Walter P. Reuther, UAW head, gives

an approving nod. Under this assumption, Reuther becomes the pres-

ent-day version of the "Clear it with Sidney" episode of the New

Deal days.
The fable of 20 years ago had it that Franklin D. Roosevelt left

the choice of a Democratic vice presidential candidate to the late
president of the Amalgamated Clothing Workers union, Sidney Hill-
man. It gained wide usage, and credence, then, though it was utterly
false.
'Me second whopper is the flat assertion that "about 175 present

members of the House and Senate received large campaign contribu-
tions from labor unions." That's not only untrue; it amounts to a
charge that labor unions have been violating federal laws.

It's an open secret that the present Washington administration is
something less than friendly to organized labor. And it's a certainty
that the Department of Justice would act with deadly promptness
if any labor union had actually violated the restrictions of the Taft-
Hartley Act or other controlling statute.

Labor unions make certain that they stay well inside the law.
They may not make treasury contributions to any candidate for federal
office. What is permissible, ieplly, is something quite different. Labor
unions, like any other group of citizens, may collect voluntary con-
tributions and from such freely-given funds may support the cam-
paigns of either party or of individual candidates.
The well-planned outcry against unions, as exemplified in the

nace of these editorial items, serves to point up one significant
oomperison. It takes money, plenty of it, to flood the many thousand
weekly newspapers with material of this kind. And all the dollars-for-
COPE combined can't begin to match the cash resources which La-
bor's foes can tap, ahnost at will.
Labor never can win elections with money, even if it wished, or

were permitted by law, to do so. The labor movement can win
elections in the same way it wins collective bargaining agreements;
by the determination of individuals joined in a cause in which they
believe.

Cryptic Irony
A space promotion ad occupying 42 column inches in the July 21

Niue of Advertising Age reads in part:
"'Buyers hustle when the Times-Star shows its muscle! The Cincin-

nati Times-Star has raced ahead of the Post to the number one
evening position in vital Hamilton County . . . where strength counts
the most!"
And a personalized caricature of the daily--sold into extinction

July I9—is saying "Lees get together. . . ." to a cigarette space
buyer.

AMERICAN NEWSPAPER GUILD
PhUip Murray Suilding

1126 Sixteenth N.W., Washington 6, D. C.
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EMICUTIVE VICE PRESIDENT: WILLIAM J. FARSON
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IIIMMOINAL 1—Joins H. Thompson, 37 Dick-
mews illreet. 111,_111. S—aiebord Lane. el North Reese at.. Mini-.U. Thnals w Prilaceson, St. Louts 5, Mo. 4—Jack
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"Hospitality rooms?—Are they sort-of-like youth hostels?"

Convention Recommendations
(Cootimied from Page 2)

than $30 per week --not less than

5% of weekly salary per month.

Strike Votes hi Ilargainitig

Units—In the first sentence of

Section 2 (a) of Article XIX "the

Unit involved" means the unit

as defined by the Constitution

(Art. III, Sec. 1 and Article VIII,

Sec. 16), thereby meaning at

least all members in a single shop.
There arc, however, cases in
which a shop contains more than
one bargaining or contract unit,
thus presenting a difficult prob-
lem in determining the unit in
which the strike vote ought to be
taken. Should the contract or
bargaining unit be permitted to
vote separately as the group im-
mediately involved, or should the
entire shop--the Constitutional
unit—vote?

The IEB is of the opinion that
departure from the constitutional
unit is justified only in two cases;
(1) where a department or group
is newly .lirganized into the Guild
and is bargaining an initial con-
tract and (2) where there arc
two contract units within the con-
stitutional unit, each contract
open for bargaining at different
times.
To make this policy possible,

the IEB recommends that the
following paragraph be added to
Section 2 of Article XIX and
Section 2(b) be renumbered Sec-
tion 2(c):

(b) Where more than one bar-
gaining unit is contained within
the constitutional unit, the strike
vote shall be taken in the bar-
gaining unit involved only in the
following cares: (i) the bargain-
ing unit involved is negotiating an
initial Guild contract; (ii) the c0.11-
tract of the other bargaining unit
not immediately involved is not
open (or will not be open within
60 days) for renegotiation at the
time the strike vote in the bar-
gaining unit immediately involved
is taken.

((h)) (c) If ANG funds ... etc.
hitermadonal Defense Fund--

Article XVII, Section 6 (b) Out
of every per capita payment un-
der (a) (1) (and (a) (2)), (254) 304
shall be deposited in the Interna-
tional Defense Fund.

Local Defense Faemis--The
1E113 recommends that a new sec-
tion requiring the establishment
of local defense funds be adopted
and numbered Article VIII, Sec-
tion 13. The present Section 13
and succeeding sections of Article
VIII would be renumbered ac-
cordingly.
The proposed new Section 11:
Section 15 (iE** bad AO

establish a Local Defense Fund.

(b) There shall be deposited to

this fund, no later than the 30th

day after the expiration of each

fiscal quarter, an amount equal

to 5% of the local's gross income

from monthly dues in the preced-

ing fiscal quarter, unless on such

30th day the assets in the Local

Defense Fund are equal to or
greater than $100.00 for each
member in the last month of the
preceding quarter.

(c) Expenditures from the Local
Defense Fund may be made only
to support the local's strike or
other defense activity, and to con-
tribute to other unions.

Local AWN:, Etc.—The IEB
recommends that the following
changes be made in present Sec-
tion 13 of Article V111:

Article VIII, Section 13 (a)
Each local shall keep its financial
records in accordance with pro-
cedures and on forms supplied by
or satisfactory to ANG. Each
local shall cause an audit of all
its books, records, and funds to
be made annually for its fiscal
year by (a) an independent pro-
fessional accountant designated
by the local or its governing body.
Audits shall be according to pro-
cedures and on forms supplied by
or satisfactory to ANC. (Locals
with less than 300 book members
may have the audit performed
by an auditing committee desig-
nated by the local or its govern-
ing body.) All Audits shall be
available to the membership of
the local and a copy of the annual
audit shall be sent to the IEB
within thirty days of its comple-
tion. In the event that a copy of
the annual audit is not submitted
within ninety days from the close
of a local's fiscal year, the Sec-
retary-treasurer may cause an
audit to be made, the expense of
which shall be borne by the local.
Wire Service Refereaces—En-

abling clauses for a Wire Service
Guild, now in the ANG Consti-
tution, are obsolete and should
be removed. Furthermore, cer-
tain constitutional authority once
held by the IEB has been trans-
ferred to the Wire Service Guild:
therefore this language needs
amendment. To make these
changes, the IEB proposes the
following amendments:

Article V. Sec. 3, ((f) The
elected members . . ;Shall not
apply-)

Article VIII, Sec. I, Locals
shall be established only brchar-
ter piaisd by the UM A dinner
*Am ipairlad dui Wiwi all the
theaberis la a dty or area sped,
fled by the MR. Under special

circumstances the 1E13 may char-

ter a second local in ope territory,

but not without the written con-

sent of the first (, except as pro-

vided in Section 2).
(Article VIII Section 2. Ilse

1EB may . . . photo and feature

agencies.) Renumber the remain-

ing sections of Article VIII ac-

cordingly.
Article XVII Section 6 (a) ((2)

For each monthly dues . . . shall

not apply.) Renumber subsec-

tions ,accordingly in remainder

of Section 6.
Article XVIII, Section 2 ((b)

The power and duty to bargain

. . . shall not apply.) Renumber

subsections accordingly in re-

mainder of Section 2.
Inactive Members—The IEB

has watched carefully the opera-

tions of a provision written into

the ANG Constitution at the St.

Louis convention covering inac-

tive membership status: Article

X. Section IS. The ANG Secre-

tary-treasurer has received sev-

eral requests for inactive mem-

bership for various individuals.

After discussing the problem fur-

ther, the IEB held that inactive

membership can be granted to

Guild members who move into

jobs covered by bona fide unions.

To continue this provision, the

1E13 recommends the following

change to Article X:
Section IS: To aid a local to

maintain contact for organizing

purposes with Guild members who

are no longer under Guild con-

tract, the Secretary-treasurer may

grant inactive membership status

to such members. Such inactive

members shall have the same

status as associate members. The

Secretary-treasurer shall report

the status of such grants to the

IEB. This section shall expire

September I. 195(8)9.
Model Does Schedole—Art.

XVII, Sec. 2(b) Basic dues. The

basic dues fixed and maintained
by locals and the IEB shall be

not less than the Model Dues

Schedule, but not more than

$10.00 per month. (This amend-

ment shall be effective January
1; 1959).
((1) By locals, not less than

$1.50 and not more than $10.00

per month but in any case not
less than the Model Dues Sched-

ule in effect at the time the local

Was chartered.)
((2) By the IFS, The Model

Dues Schedule.)
(c) Model Dues. The Model

Dues Schedule shall be. . . . No

change in schedule . . . or five

percent of one week's pay, sap to

$5.00 per month (with a maxi-

mums of $5.00 per month).

e
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ECONOMIST WARNS: .

Fight The Slump, Not Inflation
Ana Arbor, Mich.—Americans should pay less

attention to the long-term threat of inflation and

more to the immediate problem of economic re-

covery, an Indiana University business forecaster

declared at the University of Michigan.

Prof. John P. Lewis of the Indiana School of

Business Administration said Congressional and Ad-

ministration policy makers "have their priorities up-

side down" in side-stepping tax cuts and other major

anti-recession weapons for fear of future inflation.

As a result, the economy will probably "totter

along" this summer, showing no clear signs of an

upturn until the fourth quarter. When the recovery
does start, it will be longer and slower than the

1954-55 upturn, he said.

Recent government estimates have placed the,

fiscal 1959 federal deficit at $10 billion. Lewis said
excessive concern with this red ink is ill-advised,
when the national output of goods and services is

running about $30 billion below capacity.
"Whether we have a gross national product of

$430 or $450 billion in calendar 1959 won't make

a big difference in price levels," he declared. "But

it will make a major difference in unemployment,

personal income and consumer buying.

"I'm upset at policy makers who feel every-

thing's OK once the economic indicators begin to

turn. The criteria for judging the economy's health

should not be minor changes in statistical indicators

hut the overall relationship between our productive

capacity and its use.

"Right now, our capacity is around $450 billion

but output is only $420 billion. At the very least,

this recession will cost us $60 billion in goods and

services we could have produced but didn't.

WHO'S NUTS NOW?

"This is twice the 1141641111111 lost daring the 1954
recession.

"It's the eiroivaket of about le years foreign
aid or seem or eight you, spending on higher
cation in deb comatry."

Lewis said there , are no signs of a quick and
vigorous comeback on the economic horizon. In

general, he forecast their major economic naafi:
• Inventory liquidation, which reached a $10 bil-

lion rate early this year, will end in the fourth

quarter.
• Defense spending will increase during 1959

hut not as much as expected by most economists

following the sputnik launchings.
• State and local government spending will con-

tinue upward at about the same rate as this year.

• Spending for soft goods and services will con-

tinue to increase and durable goods will recover

somewhat.
• Business spending for new plant and equip-

ment will continue to decline, leveling out in 199

somewhat lower than the present rate.

• Housing construction may increase, but the

rate of growth will be slowed by the smaller number
of new families.

While inflation remains a long-term problem for

the economy. Lewis said, conventional monetary

and fiscal policies can stop this trend only at an

"enormous cost" of unemployment and loss of pro-

duction.
Placing too great reliance on conventional anti-

inflation weapons during a recession is "treating our

economic problems with the wrong remedy . . .

one that's worse than no treatment at all," he con-

cluded.

-

The Squirrelly Right To Shirk
Once upon a time, in a far-oft wood, lived a

hand of happy squirrels.

They were always chattering gaily, frisking up

and down the branches, and carrying on various

innocent and woodsy games.

The reason they were so happy was that they

always had enough to eat; and the reason they al-

ways had enough to eat was that they had a Saving

Rule.
Every squirrel, as he came in from gathering food

each day, was required to drop a few nuts into the

community Storage Stump. Any squirrel who

shirked his duty was told to high-tail it.

Then, when the winter winds blew, and food was

nowhere to be found, the band gathered at the

Storage Stunt and contentedly, gnawed nuts.

They had gnawed a worry in the world.

This could have gone on forever—making this

story rather pointless—but that, one day, Sauer-

kraut Squirrel came striding from the woods. He

was a big, strong squirrel, with a voice like a bas-

soon, and a whole corps of PR squirrels around

him.
Sauerkraut called all the other squirrels together.

and he told them:
"You guys are chumps.

"Every day you are forced to put some of your
nuts in the Stump, for some other, probably in-

ferior, squirrel to eat.
"Not only is this undemocratic, but it is eco-

nomically unsound. By withholding those nuts from

circulation, you are tinkering with the fine balanc
e

of our economy. You may be bringing on a d
epres-

sion.
"What you need is protection from this gangster-

ism.
"What you need is the Right to Shirk.

, "The question is, are you squirrels, or are 
you

nuts?"

'VKIIIT PETE... 

Pet. Survive': ime"tmital.IY..frikfesiud.. ,:striter:
sary's hot doge over • lire of picket sa

gas, Picket

Pete coateasplates, pedalos, the new ad
ventures in

111111111111111111111111MIlk. 
This article appeared orighally in the Jane

he.. of The N. Lead, ollicial publication of

the Toronto Newspaper Guild, edited by Waiter

Stewart.
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"The question is," piped in Freddie Squirrel. "are

we eaten, or do we eat?"

But Sauerkraut proved the irrefutable logic of

!iis argument by hitting Freddie on the nose with

a big, black walnut, with a very hard shell. The

other squirrels referred to this type of argument as

the Hard Shell. a name that has lasted from that

day to this.
The band passed a Right to Shirk law, and

stopped putting nuts in the Storage Stump. Instead,

they ate them up as fast as they were gathered.

This was referred to. depending on which side

of the branch you were on, as Upholding Ind
ivid-

ualism. or the Philosophy of Gobble.

When winter came, and the winds blew, and 
no

food was to he found, the squirrels gathered 
once

more at the Storage Stump, but there were no

nuts for them there.

Some of them had been smart enough to 
save

part of their harvest. but most had not.
Some of them starved as politely and quietly as

they could, but most did not.

Among the survivors of that dreadful win
ter was

Sauerkraut Squirrel, who had had the 
foresight to

knock down a couple of the saving 
squirrels and

take their store of food.

When spring came, the other survi
vors came to

call on him. With's rope.

His last words were: "Starvation is p
urely a tem-

porary phenomenon which will speedily right it-

self." •

The Right to Shirk has never been h
eard of since.

Until now.

store for him. Impairer artist 
Ailey Shells emoted

Pete for a daily appearance 
in the Philadelphia

Guild's strike holletia. Now the 
local wants Andy

to keep the strip alive for 
its vaisallsky pablicalka.

DATELINE:

WASHINGTON
By WILLARD SHELTON

Washington Guild

MOST OF THE EARLY REPORTS from 
Congress on President

Eisenhower's dispatch of the Marines and Army to Lebanon

were notable for the absence of either enthusiasm 
or harsh criticism

There was also a strong desire, it may fairly he 
said, for the Presi-

dent to handle exclusively in the Executive 
Deportment the difficult

problem that his direction of foreign policy had 
created, or invited.

or allowed. To put it another way, the majority Democrats had no

desire whatever to be pushed into passing a 
resolution affirmatively

"approving" the Near Eastern adventure.

Developments could make this feeling obsolete. A 
shooting war

obviously would produce instant commitment of a
ll American instru-

mentalities of expression. A confrontation of the 
country with clear

and grim alternatives, in which the Presi-

dent needed a demonstration of support

for a necessary choice, would command

unhesitating response.

Nevertheless Congress was not fretting

with desire to get in on the act in the

Near East. to guard its so-called "prerog-

atives" with jealousy. to assert its consti-

tutional functions as the "maker" of war

and peace. There were no immediate

drives from ranking members of the in-

fluential Senate Foreign Relations Com-

mittee, of either party to insist on putting

Congress on record.

This reflected to some extent, undeni-

ably, the underlying sense of unease, the

doubts, the suspicion of blunder, that

members of Congress privately did not try

to hide. On a foreign policy issue of in-

calculable importance, men who feel this

way have a strong desire not to make public 
speeches and declarations.

• •

SHILLTON

IT REFLECTED, HOWEVER, SOMETHIN
G MORE than a tran-

sient judgment of a particular event. The simple truth is that

Congress has totally recognized. that only the 
Chief Executive has

the information, the practical power and the 
ultimate duty to make

the decisions that Mr.--Truman made when he 
sent American power

into Korea. that Mr. Eisenhower made when he 
halted the British.

French and Israelis short of their 1956 objectives 
in Egypt. that Mr.

Eisenhower made again when he ordered the Armed Forces into

Lebanon.

The President is the Commander in Chief. It
 is. well established in

our tradition that in this capacity he can se
nd the forces anywhere

in the world to defend what in his judgment is 
an interest vital to

American security.

He cannot act, of course, in a vacuum and without a solid 
ground-

ing in general policy previously established with the support of

Congress. He cannot act without the advance preparation of 
public

opinion so that it understands the context in which he makes his

decision.

But assuming that these conditions exist, on
ce he has acted we

are committed. It is not possible for Congress 
to reverse what he has

done—not in our kind of world—by repudiating 
him.

A corollary is equally true: these things being 
so. Conveu thinks

the President ought to accept the full respons
ibility for his acts and

not seek to transfer to the legislature the burde
n of blame-sharing

for decisions that he has made in his executive capacity.
•

CONGRESS HAS NO ILI,USHMIS about its incapacity to make

swift and sure judgments in the nightmare atmos
phere of Arab

nationalism and feudalism, murderous Cairo radio 
propaganda. mali-

cious Soviet intrigue, the lynch-mob scenes and 
tommygun politics

of Middle Eastern oil,

There is no particular contribution it could make 
by formal resolu-

tion affirming its support of (he President's de
cisions. If the decisions

have been unwise, injudicious, ill-considered. 
Congress could not say

so. If they are wise and effective, if they make
 a contribution to

restoring some kind of Western existence in 
Nasser's widening realm,

the proof will come in the unfolding of events rather tha
n in an

empty-worded resolution that Congress might ha
ve adopted.

The leaders saw no ,prolit, furthermore, in any 
congressional action

that, by seeming to claim a part in decision by ex
-post facto .ratifica-

Oen, might lead Mr. Eisenhower to assume he 
could continuously

count on this amiable congressional sharing of 
responsibility without

power.

He will he President, barring death or constitutio
nal disablity, for

nearly two and a half years, and we have no 
reason to think the

period will be--easy. The country cannot get along witho
ut someone

who is functioning in the manner and style of a 
Chief Executive.

It is no service to the President to do anything to
 persuade him to a

less harsh .belief.

The President could get a congressional resolutio
n of "approval,"

probably, by asking for it. because responsible member
s of Congress

would not lightly allow an image of disunity to he 
conveyed to the

world. But it would fool no one. The misgivings expressed, the

suspicion of faulty timing, would at worst simply go underground.

The facts would not. be changed.
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Labor's c,eiyhter Side
 By LES FINNEGAN

—IN WASHINGTON, D. C., Rep. Brooks Hays (D., Ark.), told a

visiting group of unionists how he learned public speaking in his home

town. "At the beginning of the course," he recalled, "each of us was
given a mouthful of marbles through which we had to speak. every
day we were allowed to reduce the number by one marble. We became

accredited public speakers as soon as we km* all our marbles."

—IN NEW YORK CITY, miss radio assoancers, as write for

almost three weeks assns. Sinks WINS, wernet cosiest with win-
ning owe of the yeses lergest pay hikes; they held out for, sad woo,
several sew fringe began. When they approved their sew agreemeet
wd west bock to work, the strains had clinched not only a graraeteed
minleaueo wage of $17,000-e-year--s $4,060 'increase—boot ales sever-
wee pay. As dement to the maim coarse, the shikers won themselves
• private assrouseer's towage.

—IN WASHINGTON, D. C., the picture carefully cultivated by
big business publicists that today's executives are overworked and
victimized by taxes was exploded as just one more myth. The American
Management Association's magazine, "Management Review," reported
that "there's nothing to the idea that a typical work-day puts the
typical executive through a wringer of demands and crises. The fact is,
he never had it so good."

Even the tycoosie compleists show overwork hurtles their health
are lorgely phooey. Anion executives over 60, 12% of the sickness
coeisphints were fogad baseless, load among execudves 31 to 35 years
of age, 30% had only isseginary illosesses. In a survey of 6000 business-
noes, 7111/2 % said they did not feel they were overworked. Ain as for
the lisenein rewards, "Despite al the talk about taxes taking away a
large part of what as executive earns, a typical execnive does pretty
irdil au prollieeharke bonuses, ok4erred eanspametios pions, stock
optima, as of company Wines, liberal exposer aectiosts mod other
'fringes' not bestowed as others."

—IN SINGAPORE:, Tetsuo Takekura, a union longshoreman, swore
on all that was holy that never again would he try to catch a quick
snooze while loading a ship. Takekura went to sleep on the deck of the
1.iner Harimasan Maru in Kobe harbor—and woke up in Singapore.
One good reason why Takekdra was willing to take the pledge against
sleeping on the job is that he's paying his own fare for the trip back
to Japan.

—IN LONDON, ENGLAND Libor Party members of the House
of Cossisess started to organise a revolt ninon tradition, and Con
sereadve leaders biested Anise nowalbers of U. S. oinioom mod Congress
for the rebellion According to the Tory eilleisk the Labor Party
Issolen, after yeses of listesing to Americas Cespiesases and onion
isis. have decided to rebel ageharti 1—Too nag hours asd too low
alladura 2—Beke forced to Nelms to Wog-winded Tory mooches with
Mb or so chance of Mahe themselves. Sold woe Couservadve leader,
"Wait they're aisaiag at. God save the throne!. Is Americas labor
cosallessto Parlismest, maybe even a union sbopr

'Low-Cost'
By SIDNEY MARGOLIUS

Guild Reporter
Consumer Expert

After almost two years of
steady inflation, what does it cost
you to live these days?

In the average U. S. city, which
happens now to i Pittsburgh, you
can figure that this summer a
moderate standard of living takes
about 188.90 a week for four
persons, not including any sav-
ings or reserve against emergency.
The cost ranges from $82.11 in
Scranton, Pa.. to $94.27 in San
Francisco. These figures include
income and Social Security taxes.

This department's living-cost
consultant has brought up to date
the budget standard for a family
of four developed by the Com-
munity Council of Greater New
York, and adjusted it to other
major cities. This mythical family
consists of an employed father, a
housewife, boy of 13 and girl of 8.

This is only a minimum budget.
not an "ideal" one. To live on it
requires careful shopping for low
prices. For example, the budget
provides enough pounds of meat,
hut only "an endless round of the
cheaper cuts." Families with
enough income to finance this
level of living usually can pay
their bills but can't meet such
Mileigency situations as catas-
trophic illness. The budget lets
Papa buy an overcoat once every
three years, and Mama a coat
every other year. But it doesn't al-
low for ii car, and provides for
only a rented lour-room apart-
ment.

. . . New Orleans
(Costissed from page 1)

visions complied with.

The Guild contract provides

severance pay to a maximum of

40 weeks' pay.
The Item is an evening and

Sunday operation, with a circu-

lation of 101,000, almost exactly

the circulation status of its direct

evening rival, the New Orleans

States. The Times-Picayune is a

morning paper, circulating 190,-

060 daily, and combining with

the States for a Sunday edition

of 283,000 copies.
Stern bought the Item in 1949,

soon after his father, J. David

Stern, had sold the PNIadelphia

Record and the Camden Courier-

Post during a Guild strike. Last

year, while retaining his New

Orleans interests, he became pub-
lisher of the Philadelphia Daily

News, then owned by Matthew
McCloskey, Philadelphia contrac-
tor. McCloskey sold to the Phila-
delphia Inquirer owners shortly
thereafter.

Stern made newspaper history
in New Orleans by attacking the
combination advertising rate
charged by the Times-Picayune
and States, a case later rejected
by the courts, which found that
the Item's operations had not
been adversely affected by the
practice.
The Department of Justice did

succeed in 1957 in having an
anti-trust decree Issued in the case
of the Kansas City Star, where
enforced combination rates were
a factor, and many newspaper
managements have since modified
their rate practices.

This week's issue of Advertising
Age reports that a condition im-
posed by the Department of Jus-
tice before approving the New
Orleans transaction was that the
Times-Picayune drop its enforced
rate combination.
The sale of the Item ends a

competitive situation in New
Orleans. and brings to 143 the
number of U. S. cities where
morning and evening papers are
under a single ownership.

SOUP TO NONSENSE

Brain Twisters
For Twisted Brains

Some people—and I am
one of them—are convinced
that the sum of two plus two
depends on what you are add-
ing. Two of what?

Here are a few brain twisters

for twisted brains:
. Problem: A man awakens at

7:45, and realizes that the alarm

clock failed to go off. He has ex-

actly 11 minutes in which to catch

his bus. If he shaves in 41/2 min-

utes, dresses in 3 minutes, spends
11/2 minutes explaining to his wife
why he hasn't time to eat break-
fast, and sprints two blocks to the
bus stop in 11/2 minutes, can he
make it?
Ammer: No. On a morning like

this, the bus is always 2 minutes
and 10 seconds ahead of schedule.

Problem: A newly-wedded pair
plans to start their family when
their savings total $1000. Their
present rate of saving is $42 a
month. When will they be able to
afford a baby?

Antwer: About the time their
second grandchild is born.

Problem: A child, getting an al-
lowance of 50 cents a week, saves
every penny of it to buy a bicycle
costing $34.95. How long will it
take him?

Answer: About six weeks. By
that time his parents or his grand-
parents will take pity on the poor
litilc lad.

Problem: If your new car has a
500-mile warranty on defective
parts, and you drive an average of
17 miles a day, when will your
warranty run out?

Answer: The day before the
motor develops a funny knock.
Problem: A high school student

arrives home from school at 4

p. m. with three hours of home-
work to do. Eating dinner takes
half an hour. He spends one hour
watching television, and 40 min-

utes talking on the phone. How
much time do all these activities
total?

Aeswer: It is impossible to an-
swer this question. Under certain
conditions, a youngster can do
three hours of homework in 20
minutes.
Problem: If each person re-

quires three square feet of floor
space, how many people can you
get into a room of 14x20 dimen-
sions?

Answer: If you're the type who

worries about this sort of thing.
you'd better give up the whole
idea of having a party.

Problem: A boy buys four gold-
fish. Two of them die, and he
buys twice as many goldfish as he
had in the first place. One-fifth of
the total number of goldfish he

has bought die, so he adds to them

a number equivalent to 3 times
the square root of the lowest num-

ber of goldfish he has pomessed
at any time. How many goldfish
does he now have?
Answer That boy is overfeed-

ing those fish.
Problem: Family A and Family

B rent a beach house together
during the month of August. In

Family A, each son has twice as
many sisters as he has brothers.
and each daughter has the same
number of brothers as sisters. In
Family B, there are three daugh-
ters, and each daughter has a
brother. How many children are
there in both families?

Answer: Too many for the
bathroom situation in that beach
house.

Budgets Tell What It Costs To Live Where
I Expenses vs. Income

While this budget does main-
tain health and decency, it also fits
what one reader, union-member
Bob Mack, calls "steady poverty."

And modest as it is, the average
wage-earner in many cities can't
even affOrd this budget, as the
chart with this article shows. The
chart gives you a quick compari-
son of average earnings and liv-
ing costs in cities around the coun-
try. One noticeable fact is that
high wages do not cause high
living costs in a locality, as is
sometimes claimed. Using New

York as our reference point, we
see that living costs in lower-pay-
ing cities are as high or even
higher than New York. Similarly,
costs in such high wage-rate cities
as Detroit, Houston, San Fran-
cisco, Pittsburgh, Los Angeles,
Milwaukee and Cleveland, are not
proportionately more than in New
York, and in some cases less than
Boston. Wages in Chicago and
Seattle ion about 23 percent
higher than in Atlanta, but living
costs are about the same.

Here's a modified version of

Weekly
Cost
1199.411
SW/

21124
3.21
5.211
2.15

the Community Council's budget,
showing the appyoximate per-
centage each department of living
would take off a careful budget:

Food

Periserl
argeresoka, Mier
Steeds, Services 9.70 11

Taxes 7.9*

% of

I.

Boat

23
4

2

woe tee%

("Food" includes lunches at
work as well as home meals.
"Housing" includes rent, heat.
utilities, furnishings and.cleaning
supplies. "Personal care" includes
beauty and barber shop and toil-
etries. "Recreation, Other Goods"
includes periodicals, life insur-
ance, union dues, contributions.)

Young people will be interested
to note that the same standard of
living for a young working couple
without children costs $77 in New
York, compared to $86 for four,
and proportionately more in most
other cities.

These budgets don't provide
emergency reserves. The Council
suggests that a person under 50
might well keep a reserve of $1200
plus $300 for each dependent.
People over 50 should aim for
enough reserve to supplement
Social Security benefits.

Most wage-earners, of course,
have nowhere near such reserves.
The AFL-CIO reports that early
in 1957, before the recession be-
gan, the average skilled and semi-
skilled worker had $212 in liquid
savings, and one out of four had
none. The average for unskilled

and service workers was $6; half

had none. Anyway; the Commu-

nity Councirs suggested figure

provides a mark to shoot for.
If you use the Council's budget

as a basis for making one adapted
to your income and needs, note

that the medical allotment is sup-

posed to be set aside as a reserve

against more serious illness. If you

don't actually spend it currently,

be sure it's not used for other

purchases.
Note the whopping percentage

of a wage-earner's income that
food currently usurps. But even
this allotment is met only by im-
aginative use of lower-cost foods,
and stretching high-cost foods by
combining with inexpensive prod-

uce.

rhe menus are worked out to
use low-cost foods several times
in different ways. This enables
buying larger sizes and quantities
at savings. For example, stewed
prunes are used for breakfast one
day and appear two days later for

dessert as prune whip.

Here's a typical day's menu:

BREAKFAST—Stewed prunes.
oatmeal with milk, toast with but-
ter or margarine, milk, coffee or
tea.

•
LUNCH—Tomato juice,

creamed eggs on toast, sliced ba-
nanas with milk, milk or other

'verage.

DINNER-•--,Sliced pot roast
with gravy, macaroni, kale, bread

with butter or margarine, lemon

pudding, milk, coffee or tea.

The Was pop r

Financial Records Held Basic
To Good Guild Operation

Both the internal law of

ANG and the laws of the na-

tion make maintenance of
proper financial records of a
local's operation increasingly
important.
ANG's law, embodied in

its Constitution, requires an-
nual audits annual financial
reports to the membership,
and submission to ANG of a
copy of the annual audit. Fed-
eral tax law requires financial
reporting of all tax-exempt organi-

zations, such as trade unions, and

Federal labor law requires finan-

cial reporting if a local is to use

the facilities of the National La-

bor Relations Board in its organ-

izing and collective bargaining

processes. You should check your

state laws for similar require-

ments.
The place to start in meeting all

of these requirements is with an

adequate and simple, yet com-

prehensive, bookkeeping system.

Proper maintenance of such a

system is an absolute necessity if

the audits and government reports

are to be accurately and speedily

prepared at the end of the finan-

cial year.
All ANG locals should, by by-

law or other local decision, deter-

mine and fix a fiscal year (and in-

form the ANG of it). Such a year

is simply a 12-month period

established for the purpose of

terminating one sequence of fi-

nancial operations and beginning

another. It may be the same as

the calendar year (as it is in most
locals), it may coincide with the

term of officers of the local, or it

may be any all-inclusive 12-
month period.

Next comes the bookkeeping
system. ANG has prepared printed
forms which it hopes will enable
locals to regularize and system-
atize their methods of keeping
track of receipts and expenditures.

Specimen copies of these forms
are contained in the manual.

These forms are provided to
locals in book form, and in dupli-

hree articles on the keep-
of local flutincial records
rpteol from the mew ANG
luistrative MAUlikal, Future
Its will deal with local
ts and compliance with
ral laws requiring union

al reports. From time to.!
her sections of thc:

nal also will be sum-
red on the Local Copy'

cate. Both Receipts and Disburse-
ments forms are contained in the
same book for ease in handling.
They have been distributed to all
locals and supplementary books
are available without cost to the
local.

Whether these standard forms

are used or not, these suggestions

may be helpful in keeping local

books:

I. All cash receipts and dis-

bursements should be entered on

the proper forms on a daily basis,

beginning with the first day of

each calendar month to and in-

clusive of the last day of each

calendar month.

2. All receipts should be de-

posited in the bank within the

month in which they are received.

3. Immediately upon receipt.

bank statements should be recon-

ciled with the treasurer's check

book and the monthly summary

of receipts and disbursements.

4. No expenditure should be

made from cash collections. All

expenditures should be made by

numbered checks. To facilitate

payment of minor expenses, a

petty cash fund may be set up. If

, the amount of the fund is $10,

then at all times the cash and/or

receipted vouchers in the fund

should total $10.

When the fund nears depletion,

it should be replenished by draw-

ing a check equal to the amount

of the receipted vouchers in the

petty cash box. Checks drawn to

replenish the fund should be

made payable to the order of

MP' 1111111111111NIMINIMWOM
MiNillmmomummmemomemummem

Why Standard Forms?
While a local is not required to me the new standard bo

ok-

keeping and audit forms available free from the ANC, th
ere are

two adenine's' is doing go.

I. The completed forms will provide all the information
 neces-

sary to most the audit requirements of the ANG Consti
tutios, the

fling requirements of the law, and reports to the 
membership.

2. The local may retain Roy E. Williams & Compan
y, ANG's

auditors, at special rates negotiated by the ANG for the
 following

services:

• Preparatioe of the annual audit.

• Preparation of the financial forms neressary to 
nonotaineg

coonpliance with the Taft Hartley Act.

• Preparation of Form 990 for submission to the Inertial

Revenue Service.

If local chooses to we Williams & Company's services, it

should first write to the firm and so advise it. Letters shosid be

onskrand to Roy E. WilMansa & Cowpony, 1125 Spruce 
St.,

Pidkdelphhi 7, Pa., Attentioac Sitesey Shulman, CPA.

Al that Is required of the local is that it seed to the 
auditor

each month the duplicate copies of its Receipts esti 
Disbursement

forms amid at the end of each fiscal year al bash 
statements, can-

celed checks, receipts, paid bilk, check book stabs, 
voschers and

oilier supporting lisescial doesongestg for we M preparing the

mgt. These will be interned to the local for permanent 
retention

The cost for this service will be computed on the following

hada $1 per year per member for the kit 100 memb
ers, with a

salsnama if $50 a year, 50 emits per usesiober per yew 
for the

secesid 11111noesnliors; and 25 coots per Illitleber per year
 for such

member ever MO.

"Petty Cash" and endorsed by the
treasurer.

5. All checks to the Interna-
tional should he made payable
to the order of the American
Newspaper Guild (except for pay-
ment of insurance premiums.
which should be made payable to
the American Newspaper Guild
Insurance Fund). It helps if the
purpose for the payment is in-
dicated on the face of the check

6. All expenditures should be
approved by proper authority
under constitutional or by-law
provisions, and should be recorded
and supported by vouchers pro-
viding an adequate description of
the nature and purpose of. the ex-
penditure.

7. Securities owned by locals,,
should be under dual officer con-
trol and placed in a safety deposit
vault or held by a hank or trust
company as agent. All invest-
ments and legal title to all assets
of a local should be in the name
of the local or its duly designated
agent or trustee.

8. All financial and accounting
records of locals, and all support-
ing vouchers and documents, or
microfilm copies thereof, should
be preserved for a period of time

not less than that prescribed by
applicable statutes of limitations

which, in extreme cases, may be
as long as twenty years.

9. No local should make per-

sonal loans to its officers, repre-

sentatives, employes or members.

or members of their families, for

the purpose of financing the, pri-

vate business or investment of

such persons. (This, like other

suggestions above, is a provision

of the AFL-CIO Ethical Practices

C°4:11;..)Adequate fidelity bond

coverage should be provided for

all officers and employes. Locals

can arrange such bonds, at loW

group rates, under the ANG's

master bonding policy; inquiries

should be addressed to the ANG

Secretary-Treasurer.

I 1. If a local reimburses for

lost time, or employs full or part-

time help. it becomes an em-

ployer for certain purposes and

should:
A. Before reimbursing a mem-

ber for time lost for union busi-

ness, require him to submit a com-

pleted lost time voucher, the use

of which will facilitate the trans-

feral of payroll taxes to the Col-

lector of Internal Revenue.

B. Apply to the Director of In-

ternal Revenue in its district for

an employer's number so that it

will be in compliance with fed-

eral regulations. Employers' con-

tributions to state unemployment

insurance funds vary from state

to state. The local should, there-

fore, communicate with the prop-

er state agency to determine its

liability. Reimbursements for time

lost in negotiating, grievance

processing, etc., are subject to

federal withholding tax regula-

tions.
Using ANG's standard Receipts

and Disbursements forms is not

mandatory on the part of any

tlocriI. The following are manda-

o'Ph:Peer:et:O
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:n of an annual

audit.
Attainment and mainte-

nance of compliance with the

Taft-Hartley Act (if the local

wishes to avail itself of the protec-

tion of and we the services of the

NUL..SKCI. Tmreapsuietryi°nDepaandrtmentisit"Form
oi

990 with the Internal Revenue

Service each year.
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Panel Of Church Leaders
Blasts State 'Work' Laws
New Vogt City—Clergymen of

three religious faiths---Protestant.
Catholic and Jewish---whole-

heartedly endorsed the union

shop at a conference last month

held by .the AFL-CIO Industrial

Union Department on the "Union

Shop and the Public Welfare."

They also announced their un-

compromising opposition from a

moral standpoint to "right to

work" laws.

The spokesmen were Rabbi

Israel Goldstein, Rev, Benjamin

Masse, Si., associate editor of

America, national Catholic week-

ly, and the Rev. J. Edward Ca-

rothers, pastor of .the First Metho-

dist Church, Schenectady, N. Y.

Dr. Goldstein pointed out as

a first premise that "a nation's

democracy which is not based on

a free labor movement is neither

genuine nor stable"

The threat to free labor by the

"right to work" laws—"the term

'right to work' in these statutes is

a fraud and a misnomer to con-

ceal their true purpose," he said

--means "tile undermining of one

of the strongest pillars of Amer-

ican democracy."
Father Masse said that Catholic

authorities believe "right to

work" laws tend to disrupt col-

lective bargtining because they

would force "union leaders to

concentrate on survival (and

thus) tend to foster a spirit of

class warfare."
"Right to work" laws sanction

injustice, he said, because these

laws legalize the injustice of the

"free-loaders" who, in refusing to

join the union which represents

them. "are in substance refusing

to pay their fair share of the

costs of representation."
Dr. Carothers said "the un-

ion shop is morally justified be-

cause it requires that those who

benefit from services rendered

will share in the cost of those serv-

ices" and because "it requires all

of the workers in a given shop

to **some some degree of mu-

tual responsibility for the stand-

ards of performance, conditions

of work and quality of service."

Bishop Tags 'Work' Laws
Dangerous Subterfuge
The purpose of "right to work"

laws is to "weaken and eventual-

ly destroy the democratic labor

movement," Bishop G. Bromley

Oxnam, president of the Metho-

dist Council of Bishops, declared

in a recent address.
"The 'right to work' laws have

nothing to with the question of

corruption in business or in la-

bor," he noted. "They are A

dangerous proposal, conceived in

hypocrisy, and proclaimed in

Pharisaic deceit.
"So-called 'right to work' laws

are neither intended nor designed

to guarantee work or to establish

the right to work. Greedy and un-

democratic powers that main-

tained the twelve-hour day and

by every device from company

housing to depressed wages sought

to resist the introduction of

democracy into the economic

order are among those who today

sponsor these 'right to work' laws.

-Americans believe in the right

to work. But just as the com-

munist deliberately misuses such

worthy terms as 'peace,' democ-

racy,' and 'justice.' so, too,

clever, crafty and highly paid

public relations experts have des-

ignated these endeavors to weak-

en labor as 'right to work' laws.

"They would return to the

jungle of industrial struggle, in-

stead of marching forward to the

bargaining table with its sensible

and scientific cooperation.

"Actually, a sanctimonious

subterfuge is being foisted upon

the public. The real purpose of

these laws is to deny both manage-

ment and-labor the right through

collective bargaining to establish

a relationship wherein all of the

workers belong to a union and,

through representatives of their

own choosing. bargain collective-

ly with all of the employers in a

particular establishment or in-

dustry, whether local or national,

through representatives of their

own choosing.
"Current exposure of corrup-

tion in some unions has been

seized upon by those who would

destroy all unions to foster 'right

to work' laws. The standards of

integrity and the democratic prac-

tices of the great unions of this

nation are not known to large

numbers of people who think of

all labor as led by corrupt tyrants.

"The achievements of Ameri-

can labor in raising the standards

of living, carrying democracy to ,

the democratic order, ridding the

American labor movement of

subversive elements, and of main-

taining a stable economy are mat-

ters of proper pride and constitute

a fundamental bulwark against the

inroads of totalitarian and atheis-

tic materialism. The 'right to

work' law means a return to the

battlefield.

"The most significant progress

has been made in industrial rela-

tions where the workers belong

to the union and the union,

through its representatives, meets

management through its repre-

sentatives, and together they think

out the problems that should not

he fought out."

'Don't Be Misled'
" 'Right to work' laws are dis-

guised attacks on unions," an

Episcopal dean has declared.

"To work is a God-given privi-

lege; to secure decent conditions

of work is man's responsibility,"

said the Very Rev. Francis B.

Sayre, Jr., dean of Washington

Cathedral and a grandson of

President Woodrow Wilson.

"We must not be misled by the

phrase 'right to work' into think-

ing any law or any legislature can

guarantee a man's job or make a

new job for him.
"Actually this slogan has been

often used to disguise an attack

upon the trade unions. Unions

are voluntary associations of

workers who band together to in-

sure proper conditions at their

common place of employment. •

-Such associations, and the

agreements to which they come

with management—whether 'open

shop' or 'closed shop'---should

not be unfairly restricted by

these so-called 'right to work'

laws."
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Management At Peoria
Yields On Sick Leave

Peoria, 111.--Four months to
the day after returning to work,
the Peoria Newspaper Guild won
the demand which touched off its
65-day strike against the Journal
Star.

Peoria Guildsmen walked out
over a dispute on whether sick
pay would continue to be paid
from the first day of illness.

After spending January, Febru-
ary and 10 days of March on the
picket lines, the Guild returned to
work with its first contract, and a
stipulation calling for arbitration
of the sick pay dispute.
The arbitration was scheduled

to begin July 28.
On July 10, the Journal Star

waived arbitration and agreed in
writing to give the Guildsmen sick
pay from the first day of illness
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Day Book
LABOR ,BOARD PROCEEDINGS

Representation election, Auk I.
Bridgeport (Conn.) Herald advt
dept. (1 eligible).

Certification granted by 01,R11, July
II. Toronto (Ont.) Telegram advt.
dept. (ISO eligible).

CONTRACTS COMMITTEE
Honolulu (TH.) Star-Bulletin, con-
solidated renewal contract, approval

• withheld for many deviations from
collective bargaining program, in-
cluding lack of Job and union se-
curity.

New Orleans (La.): Catholic Action of
the South, contract renewal ap-
proval withheld for continuation of
"Involvement In public 'vandal" as
qualification against severance pay.

Sacramento (Calif.) Bee, contract re-
newal approved.

Mt. Louis (Mo.) Post-Dispatch, sup-
plemental eeeee saent on Job classi-
fications approved.

ACTIVITIES
California-Nevada District " Council
training seminar, July 1I-Aug. 3,
Santa Rosa, Calif.

Tswana/4M ARO Constitutional Coo-
vtepit Aug. 4-11, Saw Jose, Calif.

for a maximum of 26 weeks—as

they had always had it.
[he waiver of arbitration gave

the Guild its final victory in a
battle waged since April of 1957.

It also gave the Guild a strong
organizing point. Guild-covered
workers are the first and the only
ones 'at the Journal Star to have
their sick pay status in writing.
A new company policy for un-

organized workers was also an-
nounced recently—sick pay after
the third day of illness and at only
75 percent of salary. Unorganized
employes previously enjoyed the
unwritten guarantee of sick pay
from the first day.
The Journal Star sick pay policy

for the mechanical crafts is pay
beginning the eighth day of illness.
A month ago, Peoria Guilds-

men also won a severance pay
dispute involving five employes
when the Journal Star did a last-
minute back-off from arbitration.

Gilbert Elected
In AP Runoff
New 'York City—Ron Gilbert

of AP Indianapolis has been
elected AP representative on the
Wire Service Guild's executive
committee in a runoff election.
He defeated Sol,Horn of AP New
York, 327 to 210.

Gilbert and Horn were forced
into the runoff because neither of
them, nor a third candidate,
Adolph Johnson of Minneapolis,
got a majority of votes in the gen-
eral election in May.

iilbert was the incumbent
member of the provisional execu-
tive committee.
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1868—Eight-Hour Day
For Federal Workers
The yeari 868 was a banner

one for advocates of the eight-
hour day. in that year Presi-
dent Andrew Johnson signed
a bill making eight hours the
legal work day for certain Fed-
eral employes.
The law applied only to labor-

ers, workmen and mechanics em-
ployed by or on behalf of the Fed-
eral government, but it was a long
step forward in shortening the
hours of all working people.
The eight-hour day was one of

the major goals of American la-
bor during the 1860s. The Na-
tional Labor Union, another short-
lived attempt at nationwide or-
ganization of labor, described the
eight-hour day as "the question of
all others, which at present en-
grosses the attention of the Amer-
ican workman."

Eight-hour associations were
formed, similar to the ten-hour
associations of the 30s, with the
movement concentrating largely
on legislative action to achieve its
goal of shorter hours.
One of the leaders of the move-

ment was Ira Steward, a Boston
Machinist. A jingie attributed to
his wife set the tone for the drive.
It went:
Whether you wort by the piece
or work by the day.

Decressims the Mars Menem
the pay.

Six states also passed laws mak-
ing the eight-hour day "a legal
day's work." But like the ten-hour
laws passed earlier by some states,
these were qualified to such a
point that they had little practical
effect. Most of the state laws, for

example, stipulated the eight-hour
day only "where there is no
special contract or agreement to
the contrary."

Eventually the state eliminated
most qualifiers from their maxi-
mum-hour laws and in the 1930s
Congress passed wage and hour
legislation covering all workers in
interstate commerce.

In the latter part of the 19th
century, however, unions discov-
ered that the best road to a shorter
work week began at the bargain-
ing table. But standing as a bul-
wark to their demands was the
Federal eight-hour day enacted in
1868.

—Reproduced by permission of
The Laborer, official organ of the
International Hod Carrier?, Build-
ing and Ceirnmon Laborers* Union
of Americo.

An estimated 25,000
Birthday Party: guests enjoyed an all-day
program July 4 at Lima, Ohio, arranged by the

Lima Citizen to mark completion of its first year

of existence. 'Iwo city parks were thronged by the

celebrants, who enjoyed sports, entertainment and
refreshments, the day ending with a display of fire-
works. The Citizen was founded as the result of
a Guild strike against the reactionary Jima News,
and has chalked up a remarkable record.

Lima Guild Joins Daily
In 1st-Yr. Celebration
Lima, Ohio Lima

Citizen threw a party July 4
for fellow citizens of Lama-
land; "I haven't seen such a
crowd in Lima since the ses-
quicentennial back in the
'30s," one man said. ,

An estimated 25,000 celebrated
Independence Day with a program.
that included fishing, beauty, pet!
and comic strip shows, free eats
and drinks and a mammoth fire-
works exhibition. It was the first
such celebration in the city in 18
years.
The event followed publication

of a 96-page first anniversary edi-
tion July I by the Citizen, founded
last year as an antidote to R. C.
Holies' Lima News, then being
picketed by striking Guildsmen
and locked-out mechanical unions.
The strikers now are employed

at the Citizen, which has taken
and held leadership in Limaland
in circulation and advertising de-
spite desperate efforts by the anti-
everything News to recoup losses.

Additions to the Citizen staff
as the paper prospered have
boosted the Lima Guild's mem-
bership to an all-time high under
the provisions of a Guild-shop
contract. Negotiations are under
way for a new contract.
Champion casters Mack and

Jim Shreve, Garrett, Ind., helped
draw an estimated 1,200 young-
sters and parents to the fishing
contest which opened the Citizen's
Independence Day program.

With Citizen staffers volunteer-
ing time to help make the cele-
bration a success,', the day built
to a grand climax with traditional
pyrotechnics.
There were also appearances

by a Navy helicopter from Port
Columbus and jet planes from
Wright-Patterson Air Force Base.
Dayton, water-skiing, boat races,
a band concert, water ballet--but
no long-winded oratory.
The Citizen has promised a

"bigger and better" celebration
next year to climax its second
birthday.

Delegate Elections
Madison

Madison, Wis.—The Madison
Newspaper Guild has chosen its
president, Calvin C. Erickson, as
delegate to this year's ANG con-
vention.

Chicago
Chicago, Ill. Eight delegates

will represent the Chicago Guild
at the San Jose Convention. They
are Rita Fitzpatrick Carmody,
Stuart Broad, David R. Meade,
Robert Zonka, ANG Vice Pres-
ident Ed Marciniak, Robert P.
Holley, Marshall Schiewe and
Carlton lhde. Holley is local pres-
ident, Zonka is treasurer and
Broad is executive secretary.

Baltimore
Baltimore, Md.- -Richard Da-

vis, local president, and Ralph
Magee, executive secretary, will
be delegates of the Baltimore
Guild to the ANG Convention.

Cincinnati
Cincinnati, 011io----The Cincin-

nati Guild has named a fourth
member to its San Jose delega-
tion. He is Francis Adams, rep-
resentative of the new group
signed to Guild membership in
the editorial department of the
Times-Star. Adams joins Harry
Reckner. John P. Vincent and
Mike Mastrullo, previously chinen
as delegates.

Utica
Utica, N. Y.—Charles M. Mc-

Carthy, Utica Guild president, is
his local's delegate to the ANG
convention at San Jose.

Pittsburgh
Pittsburgh, Pa.—David C. Mar-

tin, Ethel Cobb, Helen M. Minear
and Beatrice Robinson are the
,delegates named by the Pittsburgh
Guild to represent the local at the
ANG convention. Martin is local
president. Mrs. Minear is secre-
tary and Mrs. Robinson is treas-
urer.

Denver
Denver, Colo.---Mark Hansen,

president; Don W. MacMillan,
executive secretary; Dan Gibson,
Bill Jones and John Toohey are
the Denver delegates to the San
Jose convention.

Los Angeles
Los Angeles, Calif—The Los

Angeles Guild will have fifteen
delegates in its San Jose conven-
tion representation. Besides the
eleven listed (GR, July II) there
have been chosen Robert Pope,
Donald C. Webster, Margret
Fitzgerald and George D. Rezk.

Vancouver
Vancouver, B. C.--Dan tiling-

worth, Bob Nordin and Chris
Crombie will be the Vancouver
delegates to the San Jose con-
vention.

No July 4
The Queen: party could
be complete without bathing
beauties. ('arolyn Stout, Con-
tinental, Ohio, won honors at the
Citizen's celebration. Sloe's IS,
measures 39-24-36.

Still Zooming
For the sixth essmeentive

month, Guild membership totah
have reached a new all-thee high
point. Tabulations completed

from local reports for lone 1 is

the new total membership at
30,691. The figure Is 113 higher
than for the previous assoistb.

and 1,192 higher thssa for the

conesponding dote of 1957.
Five Iamb maade new high

totals for the June 1 date. They

are Baltimore, Cincismastk Man-

chester, Toledo nod Toinslio•
The Pawtucket GEM regained

a mreviously-ottained ma,
while San Jose, Sheboyip• and

Youngstown "pores showed pre-

vious high merks retained.
More thon 540 asembers hi

uniform, who are dnes-eserapt

for their millitary service periods,
are not Ischmied hi the cosi-

petalleass.
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