Pact Breaks
New Ground

In Province

Brantford, Ont.—A pioneer
picket line here last weck
established a pioneer con-
tract. :

The' Guild strike against
the 20,000-daily

the start of its fourth day and
brought into being the
Guild’s first provincial daily
newspaper. contract in heavi-
ly-industrialized Ontario.

. The settlement was ratified by
strikers who met in early morn-
ing to hear a report of all-night
bargaining - sessions. They re-
turned togwork -in mid-morning
to help put out the Friday issue
of the Expositor, whose Tuesday,
Wednesday and Thursday issues
had been lost because of the
strike. :

Almost every line of the settle-
ment broke new ground in the
provincial daily field.

Principal terms include: Gen-
eral salary increase of three per-
cent as of signing date, another
three percent on April 1, 1959,
$25 cash to each employe as ret-
roactivity, rating adjustments for
six of the 65 employes involved,
standard Guild-Publisher rating
machinery for all new employes.

Modified Guild shop, as
agreed, provides for mainte-
nance of membership for present
members and Guild shop for all
hired after signing date; volun-
tary, revocable checkoff is. in-
cluded.

A basic five-day, 37%-hour
week, with time and one-half
for overtime, is a sharp break
from practice among provincial
dailies, where working hours are
traditionally bad.

Other contract features: griev-
ance procedure with binding arbi-
tration, severance pay, job secu-
rity, seniority rights in economy
dismissals, holiday and vacation
pay, night differential, desk dif-
ferential.

The Guild agreed to accept
three contracts, covering its cer-
tified jurisdiction in editorial, cir-
culation-mailing and business-ad-
vertising departments. The pub-
lisher has agreed that all Guild
departments will come under a
single agreement in its second
contract.

Heavy labor support in this
strongly-unionized city of 50,000
was evident from the outset of
the Guild's first strike on a gen-

eral Canadian daily in its ten-year

history in this country.

Picket lines, on a 24-hour
basis, were already beginning to
fall into a routine pattern of la-
bor support, with UAW, Steel,
NABET, Brantford Labor Coun-

- ¢il and other union bodies sup-
plying pickets for line duty.

ITU and Pressmen Union

members, confronted with strong

(Continued on Page 2)
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Pittsburgh Guild Strikes

Stockton, Calif.—"“One last”
bargaining session has brought
settlement of drawn-out negotia-
tions between the Stockton News-
paper Guild and Stockton Record
management, averting a threat-
ened walkout by the Guild’s 100
members.

Armed with a twice-tested man-
date from the membership, the
local's negotiating committee of-
fered to meet a final time with
Record co-publisher Irving L.
Martin before calling the first
strike in 21 years of bargaining
history at the paper.

The meeting brought a counter-
offer of a higher wage boost and
agrébment to take steps toward
meeting other Guild demands for
consideration at 1959 bargaining
sessions. .

The terms were accepted by the
membership only after making
certain that actual progress _wquld
be made in the 1959 negotiations

W—_—
NLRB Orders Ad Commissions Rgsfored

toward solving the Guild's prob-
lems.

The settiement resulted in wage
increases- ranging from $3.50 to
$6 a week. The new contract calls
for a $2.50 to $4.50 boost retro-
active to April 1 and an addi-
tional $1 and $1.50 Jan. 1. This
will bring the scale for reporters
and display ad salesmen to
$134.50 after the first of the
year.

Management also agreed to a
definition of night work, making
several additional classifications
eligible for the différential.

Other major demands of the
local included parity for women's
page writers with reporters, parity
between classified and display ad
salesmen and a uniform five-day
week for all employes. Martin
agreed that “progress obviously
can be mate toward these goals
and pledged to bring Stockton
wage minimums to parity with
nearby. locals as rapidly as pos-
sible. ;

The local, assisted by Sam Eu-
banks, SFONG executive secre-
tary, began negotiations last Feb-
ruary. Management’s initial offer
was $2.50 to $4 in wages, nothing
in other areas.

Following the September 4
strike vote and the subsequent
referendum supporting it, Inter-
national Representative 'Joe
Campo assisted the local in its
strike prepnnli_om.

Sirike sapction had been

ob‘ained from the ANG, and a
check for $10,000 was forwarded '
to the Stockton Guild treasury
from the International Defense
Fund.

Pittsburgh, Pa.—Some 30
members of the Pittsburgh
Cuild marched into the sec
ond week of their strke

against the Pittsburgh Sub-

urban Community Newspa-
pers. as management of the
chain continued to stall all
efforts to settle the dispute.

James. G, Fulton, Republican
Congressman from the 27th Dis-
trict, who owns the group of five
weeklies, recognized the Guild
voluntarily last May 3 as bargain-
ing representative of his employes.
Since then, however, he has sty-
mied any discussion of proposals
for a first contract.

The strike followed the filing
of charges by the Guild with the

* National Labor Relatipns Board

accusing management of refusal
to bargain and discrimination

against employes for Guild ac-

tivity.

Strike headquarters has been
established at 2885 West Liberty
Ave., Room 3, across the street
from one of the two offices main-
tained by the chain.

A check for $5,000 has been
forwarded by ANG from the de-
fense fund and other contribu-
tions have begun to come in from
Guild locals across the continent.

Latest move toward a settle-
ment came from a group of AFL
Central Labor Union delegates,
who have agreed to set up a com-
mittee to seek a solution of the
dispute.

Earlier, a mediation session was
arranged by one of Pittsburgh's
top labor officials. At this meet-

(Continved on Page 2)

Portland, Ore., Settles
For $6 In Wages, Benefits

— Tentative
agreement on terms of a new con-
tract between the Portland Guild
and the Oregon Journal and
Oregonian was reached last week
end, after five negotiating sessions
in which the Federal Mediation
and Conciliation Service inter-
vened. :

The settiement averted a strike
threat posed by an almost unani-
mous vote of the Guild member-
ship, which had the backing of
the Multnomah County Labor
Council and the pledged support
of the newspaper craft unions.
ANG had granted strike sanction
and augmented the local's defense
fund with a check for $15,000
from the international defense
fund. .

Draft. language of the proposal,
which the Guild negotiators
agreed they would recommend to
the membership, remained to be

as this edition of the
Guild Reporter went to press. It
was planned to submit the text to
the local executive board and t0
the membership late this week.

The settiement provides money-

wise for a $6 package, $2 of
which will be applied 0 wages
and be retroactive to Jume 1.
Management will pay $4 per week
per employe into a trust ear-
marked for health and are
benefits. A joint committee of
management and the Guild will
administer the trust, the details
of which remain to be worked
out, ,

Improvements in many of the
more than 20 issues listed as un-
settled are also incorporated in
the proposed settiement.

George Walker, assigned by the
mediation service, sat with the
opposing parties during the final

Representative Joseph L. Campo,
who had vattended a dozen ne-
gotiating meetings last May and
June when the proposals were first

Willism Lbgan, Local President
M&hﬂh‘d]- LWW,,
local secretary-treasurer. *

o
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Pittsburgh Unit Strike

As Weekly Chain Balks

(Continued from Page 1)
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readily take the alleged politics
out of this matter by agreeing to

in good faith with the

bargain v

Guild as he originally indicated he
would. Throughout the years of
its existence, the Pittsburgh News-
paper Guild has never endorsed
any political candidates nor has it
become involved in local or na-
tional politics.”-

Conditions on the Fulton chain
which led the employes to seek
organization as a Guild unit ip-
cluded irregular working hours,
no overtime pay, no job security,
lack of adequate sahitary facili-
ties, ys in salary payments of

as four weeks and in ex-
payments of as long as six

Members of the company un-

International Representative
Bob *Bruner has been assisting

time went uncompleted until the

actual deadline was reached,

[ T T
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Fred Fletcher Is Appointed
Staff Assistant At SFONG

‘San Francisco, Calif.—Fred
Fletcher, presiderit of the San
Francisco-Oakland Guild, has

been appointed assistant ex-

ecutive secretary of the local

" effective November 3.

Memphis To Hire
Pension Expert

Tenn, — The mem-
bership of the Memphis Guild
has voted unanimously to engage
the services of Joseph H. Daoust
and Associates, ANG pension
consultants, to assist in their ne-
gotiations on pensions with the’
Memphis Commercial Appeal and
Press-Scimitar.

The local, under last year's
contract negotiated a $1 contri-
bution to a pension fund. It is
now engaged in negotiations on a
pension plan. After many meet-

ings with the publishers, in which

no agreement has been reached,
it decided that the problem was
too complex for its negotiating
committee to handle by itself and

" sought Daoust’s counsel and as-

sistance.

Negotiations on a new con-
tract, the present one expires De-
cember 10, are scheduled to be-
gin soon. Management is insisting
that the pension bargaining be
concluded before contract talks
begin.

Washington Guild
Moves Offices

The Washington Newspaper
Guild has moved its offices to
1405 G Street N. W. from the
National Press Club Building
where it had been a tenant since
1951.

Harris Monroe administrative
officer of the local has announced
the hiring of Millie Hitaffer to re-
place Agnes Sotak as office secre-
tary. 'Mrs. Sotak returns to the
Washington bureau of the Asso-
ciated Press. She will assist Ray
Henry, former local president in

_the distribution of his column on

social security.

Miller Hollingsworth

Detroit, Mich. — The death,
early this month of Miller Hol-
lingsworth, Free Press rewrite-
man and long-time Guildman, re-
moved from the newspaper scene
here a colorful figure.

Hollingsworth, 50, died of a
heart attack. ;

He was a former member of
the Detroit Guild’s executive
board

In the 1958 Page One year-
book, published by the Detroit
Newspaper Guild, the inscription
under ngsworth's picture—he
vwas ' k - a8 Hally—read in

As full-time assistant to Ex-
ecutive Secretary Sam B. Eu-
banks, he will work on organ-
izing, bargaining, education and
other assignments.

Fletcher's "appointment to the

~ post was made by the executive

,committee under authorization
voted last October by the mem-
bership for the addition of a sec-
ond administrative staff employe.
Fletcher will resign as local
president effective on joining the
staff. The representative assembly
will name an interim successor at
its mid-November session.
Fletcher will be on leave of

absence from lhe‘S.nu Rosa
Press-Democrat, where he is a
courthouse reporter. He is a for-

. mer ANG international vice pres-

ident and has also served the local
as treasurer and delegate for many
years to the California-Nevada
District Council.

His appointment came after the
San Jose and Stockton Guilds pro-
posed that they contract with
SFONG for expert staff assistance
in contract negotiations and on

In tentative discussions which
began at the ANG convention in
San Jose, Eubanks suggested a
one-year trial period during which
outside locals would pay a total
of $300 a month or one-third of
the assistant’s salary and expenses.

Fleicher’s salary in the new job ~

will be $155 a week.

... Brantford Strike Ends

(Continued from Page 1)
picket lines each morning of the
strike, did not cross the lines. The
Expositor made no attempt to
publish.

A feature of the strike, the
Guild noted, was a “sweetheart”
operation' involving daifies out-
s.de Brantford, who might nor-
mally be expected to swoop down
on 20,000 released circulation.

Instead, news dealers in Brant-
ford told the Guild their requests
for additional copies of outside
dailies had been ignored.

On the Thursday night before
settlement, the Guild and Exposi-
tor met directly for the first time
in four days to try to work out
a strike settlement. Acting as in-
termediary in bringing about the
meeting was  Harry . Finch, .ITU
representative for the area.

The unit was headed by Clif-

ford Hulme, an editorial writer
with the Expositor whose long
career has included service in
South Africa, England and the
U. S. with British dailies. Ed
Ecker, city deskman and secre-
tary-treasurer of the unit, sharéd
the top leadership role with
Hulme. ’

In mid-strike, the executive of
the 1,700-member Toronto local
met at Brantford strike headquar-
ters after a tour of picket duty.
It was the executive's first meet-
ing outside Metropolitan Toron-

to. TNG President Mike Russell -

called the session to give the gov-
erning body an on-the-scene eval-
vation of the strike.

ANG International Represen-
tative Fred Jones, who was active

in the Brantford organizing 18 .

months ago, was on deck

- throughout the strike.

Ottawa Gets 39 Raise In
Wage Reopener Award

Ottawa, Ont.—Employes of the
Ottawa Citizen covered by Guild
contract receive a 3 per cent gen-
eral increase under an arbitration
award on a mid-contract wage re-

In addition to the general in-
crease the award provides for the
adjustment of inequities in cer-
tain classifications, most of them
in the women’s department. Un-
der these adjustments, the Wom-

- en's Editor minimum goes from

$90 to $97.85 and that of the

Asst Social Editor is raised to -

$80.03 from $72.70.

mentary Writer at $116.70; Asst
News Editor at $116.00 and Par-
liamentary Writers at $116..

By addition of an extra year of
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Schrader, St. Paul,

To Join ANG Staff

- St. Paul, Minn.—The newest member appointed to the

-staff of ANG international representatives, is Loel Schrader

of this city. He is a copy reader and slot man on the Pioneer

; Press. .

Schrader is slated to report to
ANG headquarters in Washing-
ton October 20. He will assist El-
lis T. Baker, III, :
director of re-
search and in:
formation, in
the completion
of the ANG
Collective Bar-
gaining Manual,
for part of "his
indoctrination

Unit chair- "
man, executive SCHRADER
board member, negotiations com-
mittee member for thrée years
and plant grievance chairman for
two years are among the various
local Guild posts he has held.
During the 48-gday strike in St.
Paul. in late 1957 and early 1958
he served as a member of the

“strike policy committee, negotia-

tions committee and unit repre-

se_|nmive on the intra-plant coun-
cil. -

His newspaper experience has
all been with the Ridder chain.
It started on the Aberdeen (S.D.)
American, where he worked as
copy boy, reporter and sports
writer. After a three-year stint in
the Navy, he returned and
worked as courts reporter, sports
writer and on wire desk.

In 1947 he went to the Ridder
papgr in Grand Forks, S. D,
where he worked until his trans-
fer to the St. Paul Dispatch in
1954. A year later he moved to
the Pioneer Press.

Schrader received a Bachelor.

of Arts degree in journalisin from
the University of South Dakota,
He will receive a Master of Arts
degree in industrial relations from
the University of Minnesota in
December of this year.

Vital statistics: Age, 33 (34 in
December)® married with three
children, girl 10, boys 8 and 3.

Arbiter's Ruling Hit By
Cincinnati Membership

Cincinnati, 0. — A resolution,
unanimously adopted by the mem-
bership of the Cincinnati, pro-
testing an arbiter’s ruling as un-

‘fair and contrary to the weight of

evidence, has been directed to the
American Arbitration Associa-
tion, district councils of the AFL
and CIO, the manageinent of the
Cincinnati Post and the arbiter,

New Orleans Closes
Placement Office

New Orleans, La.—With some
60 employes still unplaced, the
employment’ office for former
Item employes has been closed.

The office was located in the
City Hall press room.

The employment placement
committee was a voluntary set-up
sparked by the New Orleans
Newspaper Guild, - with Allen
Johnson, Item industrial editor
and chairman of the Guild's em-
ployment committee, as a leader.

Four hundred and twenty-five

Judge Lewis J. Schneider.

The action came about as a
result of an award in the arbitra-
tion of a grievance over the dis-

' charge of Allen White, a rewrite

man.

The Guild claims that Judge
Schneider in effect ruled out the
testimony of two assistant editors,
directly in ¢harge of White's work,
as 1o’ his competency and accepted
without reservation evidence pre-
sented by two management wit-
nesses one of whom, the manag-
ing editor, had no intimate, hour-
by-hour knowledge of a staff
member’s ability and other quali-
fications.

The protest also stated that the
arbiter in his own words gave to
management, “the right to deter-
mine whether a particular em-
ploye meets (the standards) satis-
factorily” without considering at
all the practices of the years of
mutual dealings between  the
Guild and management.

Acceptance of the ruling, the
Guild said, would completely de-
stroy any job security for its 265
members.

Decried also was Judge Schnei-
der’s action in congratulating
management on its “victory.”

SDC In Action:

Vice

phis, standing, addresses a business session ¢ the
Southern District Council meeting in Chattancoga.

Close Ties Of Locals, ANG
Stressed At SDC Meeting

Chattanooga, Tenn.—The
importance - of maintaining
close relations between Guild
locals and the American
Newspaper Guild was empha-
sized during the annual fall

' meeting of the Southern Dis-

trict Council here the week-
end of Sept. 27-28.

Charles A. Perlik, Jr., secre-
tary-treasurer of ANG, and Dick
Lane of Memphis, ANG, regional
vice-president, were among the
Guild leaders participating in ‘the
sessions and stressing the need
for sticking close to the policies
set up by ANG.

“After all,” Perlik noted,
“ANG policy is just the policy
established collectively by the
local unions through actions at
the convention.” ;

Lane and others pointed up
emphatically that ANG could not
exist without the locals and the
locals could not exist for long
without ANG. ,

The SDC sessions got under
way Saturday afternoon, follow-
ing tours of scenic and ‘historic
points in the Chattanooga area.
Presiding was Willard Yarbrough
of Knoxville, SDC president. Vis-
iting Guildsmen were welcomed
by Mouzon Peters, president of
the Chattanooga Guild.

Text Of NLRB Decision On

Following is the complete text
of the NLRB’s Decision and Or-
der in the unfair labor charge case
of the Albany Newspaper Guild
against the Knickerbocker News:

On Novembér 7, 1957, Trial

the exceptions and brief, and the
entire record ifi the case, and
finds merit in the General Coun-
sel's exceptions. The relevant find-

ings of fact made by the Trial

Examiner, as indicated below, but
not his conclusions or recom-
mendation, are hereby adopted.
The undisputed facts, as de-
tailed in the Intermediate Report,
show that the Respondent and the
Union have contractual relations
since 1945, and on September ]4.
1956, executeih a contract which
had an April 30, 1958, expiration
date. Throughout the years, de-
Respondent’s repeated
ude in any of the
contracts a specific clause cover
ing commissions paid to certpin
advertising solicitors because of

" the Respondent’s view that it was

retain control
to meet com-
petition, the Union has consistent-
ly sought a clause which would

|

necessary for it to
2

guarantee  against commission

cuts. Since 1946, however, each.

of the, contracts as finally exe-
cuted, except the most recent one,
has provided that “there shall
no pay cuts during the term
this agreement.”

made a coun

- clause - be eliminated.

t stated that the position
ilhadﬂwny:ukenndcomimwd
tomaintninwnlhneanum
were not encompassed within the
term “pay” and that it desired to
control commissions as a manage-
ment prerogative. The parties
eventually ! Mdl-'
meeting upon lﬂd’ usion
clause reading that “there shall

L

A banquet Saturday night fea-
tured an address by John N. Pop-
ham, general managing editor of
the Chattanooga Times. Contrib-
uting to the entertainment phase
of the banquet program were the
feats of magic and sleight of hand
by Luther Southworth, Memphis
Guildsman.

The council sessions were re-
sumed at a Sunday breakfast. Re-
ports from Guild locals were fol-
lowed by a discussion of bargain-
ing procedures led by Perlik.

Bob Christofferson, internation-
al representative for ANG, also
took part in the discussions.

SDC leaders noted that the
meeting, which was concluded
shortly after noon on Sunday, was
one of the best attended in coun-
cil history.

In addition to Yarbrough, the

Knoxville Guild was represented
by Duncan Bennett and Henry
Clonts.

Fred Holley, SDC secretary,
represented Hampton Roads, Va,
From Memphis, in addition to
Lane, came Forrest Morgan, SDC
treasurer; Louis Silver and South-
worth. Charlotte sent Jim Ban-
bury. Houston. was represented
by Ernest Bailey and Ray Lockler,

‘From San Antonio came Don

Hayes. Daytona Beach was rep-

, resented by Wayne Chandler,

Dorothy Einhorn and Kenneth
Guthrie.

POI To Hear Perlik On Model Contract

Columbus, Ohio — Charles A.
Perlik, Jr., ANG - secretary-treas-
urer, will be the featured speaker
at a meeting of the POI District
Council at the Deshler-Hilton
Hotel here, October 25-26. Per-
lik will explain the ANG Model
Contract during a discussion pe-
riod on the opening day, of the

",
On the evening of the 25th,

Walt Davis, director of ‘Unhd

The Columbus Guild will spon-
tor a party for delegates Saturday
night. The Sunday session will be
devoted to regular Council busi-

Commission Cuts

during the
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Manpower Showdown

From both Ohio and California come reports that voter registration
mm'wmmmmpmmm.mu
excellent news for those who really believe in democracy, and a

mhmmwh”inﬁcmnmmmr

It is clear in both States what has caused the unusual interest in an
election which has no presidential overtones. L

hwu.&mmhml'. Knowland has chosen to
make his principal bid for the governorship on the issue of a miscalled
; " proposal. In Ohio the voters face the same issue in

RICAN NEWSPAPER GUILD
__'..'-*W-o_wmt.n.c...‘

18-
:

This article is excerpted from
“Labor, Big Business and Infla-
tion,” a pamphlet published by
. the AFL-CIO Industrial Union
Department on the causes of, and
" possible cures for, inflation.
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The most discerning newspaper readers are likely
to have noticed an insidious sort of creeping malady
which has been infecting the public prints increas-
ingly in recent years, warns Robert J, Cranford in:
Nieman Reports for July. ;

This malady, according to Prof. Cranford of the
University of Nebraska—who has had 25 years of
practice and 10 years of teaching journalism—is
title-itis, or a compulsion to confer titles upon
persons in the news.

As he puts it:

The illness, which seems to be epidemic in the

'm.duwpunﬁud*)ouul-,m

some old-timers wonder what has come over the
men of the muscular index fingers who type out
the news of the day.

More incredible is the fact that it gets by the stal-
warts of the green eye-shades who move among the
paste pots and shears and traditionally lay a heavy
blue pencil upon the reporter’s product.

No one has to be reminded that nowadays the
“iie services and the syndicates are serving media
of oral presentation as well as those in print. And
the rewrite men who prepare the news bulletins for
velvet-voiced and telegenic dissemination might
argue that there's justification for the practice of

in.thenameohpaminmenemnotonly
with his proper title but also his age, his vocation,
his notable achievements, his pedigree, and anything
else that comes to mind.

The argument can be made that it makes smooth-
er oral presentation to say “UN. Secretary Dag

jold,” than “Dag Hammarskjold, secre-
tary of the U.N." Admittedly, commas and other
necessitate pauses’ and voice breaks
and result in an uneven rate of speaking. And the
chances are that a newspaper which wrote it “U.N.
Dag Hammarskjold” would not get a
to the editor from an objecting reader.

shout this one: “

(e

‘Sees A Creeping Malady

Students at Northwestern University presumably
had read sg/many indiscriminately conferred titles
in their newspapers that they got into the spirit
of the thing.

Dr. J. Roscoe Miller, president of the university,
among other things lighted the candies at & campus
ceremony; so the student newspapers carvied »

I wais teaching there at the time, and I forthwith
challenged the studbnts in my journalism classes’
to greet the president by that title, As far as |
know, the dare was never accepted. e

It may be argued that a practice which elimi-
nates the necessity of setting commas on the lino-
type machines, or moving them on the teletype
transmitters, saves time. How much time? Enough
to justify the awkward and sometimes ungram-
matical usages? )

Pity the copyreader who sees in a wire service
story “ASSISTANT RECORD MANAGING EDI-
TOR.” Does it mean the assistant managing editor
of the Record (capitalized) or, if grammar is ap-
plied accurately, is it the Record that is the as-
sistant? Isn't the Record obviously a noun in this
context? Or is it a jerry-built adjective? Or did
the writer mean to say merely that the man referred
to was a rip-snorting assistant managing editor who
copsistently broke all records for assistant man-
aging editing?” Wouldn't the confusion beginning
on the copydesk grow thicker and deeper as the

offense, which no one would argue was trivial,

The question is: Is the man going to have this
“title” affixed to his name henceforth when he
gets into the news? How could he forget and live
down his past if so

word “descriptive” i
poundGuaMDickhak"ér“BmomllondeMy

» Nor do I think for a moment that a title
accorded by “right of attainment” means such as
“Former Dirt Track Auto Race Driver and Race
Car Builder” Whoosis.

To be 21 years old may be a distinction of a
sort, but does the phrase, “Z1-year-old Mother Mrs.
Kinlaw” make it proper to greet her with “Hello,
21-Year-Old!"—or for any but her children to ad-

_ dress her as “Mother™?

This thing has been growing until it seems it's
about ready to break into full bloom. Imagine
finding a story in your paper beginning, “Dental
Surgeon at Massachusetts General Hospital and In-
su-ubtorin()nl&w‘erylttbelimudSchoolof

. Dental Medicine Dr. Walter C. Guralnick . . ."

or worse:

The Ancient and Honorable American Associ-
ation for the Preservation of Barber Shop Quartet
Harmonies, Assonances, Dissonances, Lyrics and

* Modulations Fellowship Chairman of the, Standing
Committee on Public Relations, Publicity, Educa-
tion, Records and Archives Joe Blow.”

- L o

rd Ohio Registration
deliberate. If registration of union members, which
pndowninoﬂyawcouldbckmlow.m

Great Brainwash could do its deadliest work.”
Objective reporters say that if this was the tactic,
it backfired. Alnnyute.lcpubﬁumwhon't
for the compulsory open shop weren’t
probable effect of this huge regis-

DATELINE:
WASHINGTON

* By WILLARD SHELTON
Washington Guild

HE MOST FASCINATING DEVELOPMENT of this years

campaigning is the big sales pitch businessmen! are giving them-
selves about the vital importance of “getting into politics.” As | under-
stand it, they have decided that they can't buy the election of Congress
and the governors' mansions any maore, 50 they are going to emulate
labor and try to educate the voters. :

This conjures up interesting images. The

‘regimented junior acpountants—each with

his eye on the next rung up the Sorporation
ladder—are going to operate politically “at
all levels.”

The manager of the accounting depart-
ment will give them a pep talk, assign them

_jobstomnlororundkhutomppoﬂ.

und send them out to register the multi-
tudes, explain the issues lucidly and get the

" critters to the polls. The boys will have to

meet their political quotas, probably, u%\
qualify for the higher echelons of com-
pany preferment.

One new outfit, which carefully dissoci-
ates Titsell’ from the right-wing lunatic
fringers, apparently intends to devote t::
s2If 1o raising money and channeling SHELTON
/swag to deserving conservative candidates.
nunmmmmmmotmmwm
uihhcyanulkingnmmcmlm-roouolpoﬁtia-—-duplnu
where people live.

Jdon‘tnyd:yun‘tanmomrd.wlwww
men evér understood the basis of the old ward s power,
Whem:uﬁblefdbw.whawmlly 3
permintluwudmumlyimh
‘ ! starved, and he built his i

of a cjty job.

Asmumucnscommmw
few signs that the interjection of Eisenhower
npeedmunnvelhelcwbhaﬂ' from what

As a certified and scarred’veteran of the Truman-Dewey
npoﬂerlikatoeom&hihoﬂoh&eniﬂﬂ,huthpb

imymalwouuydoanammﬁr.mmm
"malnmpbdmnhupwpkmuhdpmm»,
thrusting question, “Who's keeping the store?” ; A

Mr. Nixon, according to reliable accounts, stumbled all over
self in his foray into Califarnia, caught short by Administration
witdmmwunddﬁveutom
that is—of trying to argue that people ought to
the porty. That was the best he could do about
dilcmmheheeduwmh‘um
minollillxnowhnd.mdheunlynm
Goody Knight, the GOP's unwilling candidate for
tically repudiated Knowland as @ running-mate.

- L -

0 SUGGEST THAT THE REPUBLICANS seem
for debacle is, of course, an extreme statement,
be qualified. ApolitialpmyinAr'neriu
:omethin.le-lhuﬂwpermtdmvgn
othenide——orifmpunypimﬂveauxpmm
two or three percent.

hﬁoﬂ.-mmm-mo«mmmuﬂ’m
M.m losing very m. in
mﬁmhmhmwdm

wmun»mamangmuy

\Vmﬁlucw
Republican of running agai

in the long in the short term
for its life in the political arena.
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AMONG
OURSELVES

press to study at the Columbia
University Graduate School of
Journalism,

Charles A. Ball, Brockton Guild
yice president has moved over 10
the Boston Herald-Traveler, C.
Edward Wagner also of the Brock-

i

SOUP TO NONSENSE

You're Fenced In!

By JANE GOODSELL
Portland, Ore., Guild

The thing about living in
a family is that you are sur-
rounded almost constantly by
people who know all about
you.

They know that you wear
size 8AA shoes, that eating
strawberries gives you a rash
on your tummy, that you

‘sometimes snore and that you

have a com on the little toe
of your left foot.
Your nearest and dearest have

. the goods on you.

Oh, they like you well enough.
In fact, they probably adore you.
But they consider you about as
complex a personality as Little
Red Riding Hood. They've seen
you in tears, hysterics, pincurls
and your old flannel bathrobe.
They know you—or think they
know you—like the palms of
their hands. ;

They have you type-cast. -

Because you have twice, dur-
ing 20 years of driving, nicked
the fenders while backing the car
out of the garage, you are—io
hear them tell it—"always bang-
ing up the car.”

If you switch a couple of chairs
around every few years, you are
“forever moving all the furniture
around.”

In an environment like this,
your personality has about as
much chance to develop as a
petunia has to flourish in con-
crete. Any attempts to display
a slightly different version  of

isn't your type at all.' It doesn't
look a bit like you.”

thing like that! But sometimes
you'd like to e-x-p-a-n-d a little,
and show off a different side of
your personality than the one you
customarily exhibit at the kijchen
sink and the neighborhood super-
market.

Say, you are at a party, all
dressed up in shimmering satin,
Hot Pink nail polish and smelling
of Indiscreet. You think you look
like Audrey Hepburn, and you'd
like to try acting like her. -

You're licked before you start
because there is a certain gentle-
man present who knows that one
of your shoulder straps is fastened
with the baby's diaper pin. Things
like that take the starch out of
you, -

Or maybe you and your hus-
band are dining with an alarm-
ingly intellectual couple on whom
you'd like to make a good impres-

_sion, It would be perfectly simple

Heafing' Aids, Encyclopedias

Beware of the “hard sell” practiced by
many encyclopedia companies and their
salesmen.

from questions about price
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Page 7

(Continued from Page '3)

In February 1957, while the
recent contract was in effect,
the Respondent unilaterally an-
nounced that its solicitors would
no longer be paid commissions.
The Union - requested that' the
commissions be restored and ob-
jected to the Respondent’s action
because it did not consult the Un-
ion. The Respondent replied that

. the subject matter of commissions

was exclusively within the pre-
rogative of management and re-
fused to discuss it further. There-
after, the Union filed its charge
herein.

The Trial Examiner found that
the parties were in agreement at
the time the contract was signed
that the subject of commissions
was not included within the scope
of the clause covering basic
salaries and that “the practice of
commissions was within the uni-
lateral control of the Respondent
and would so continue while the
contract was in force . . .” Ac-
cordingly, he further found that
the Respondent did not violate
the Act, as there was “no legal ob-
ligation upon the Respondent dur-
ing the term of the contract to
bargain collectively with the
Guild with respect to its abolish-
ment of the commission system
before it was put in effect” as the

Union “bargained away any right '

it had to reopen negotiations with
to ‘commissions’ during

the term of the contract. . . ."
We do not agree with the Trial
Examiner that in these circum-

' stances ‘the Respondent did not

violate the Act by unilaterally
abolishing its commission system.
It is well-established Board prece-
dent that, although a subject has
been discussed in pre-contract
negotiations and has not been
specifically covered in the result-
ing contract, the employer vio-
lates Section 8 (a) (5) of the Act,
if during the contract term he re-
fuses to bargain, or take unilateral
action with respect to the particu-
lar subject, unless it can be said
from an evaluation of the prior
negotiations that the matter was
“fully discussed” or “consciously
explored” and the union “con-
sciously yielded” or clearly and
unmistakably waived its interest
in the matter. .

' tive bargaining during the con-

tract term would be to place a
premium (a) upon an employer’s
ability to avoid having the subject
included in the contract, despite
his knowledge of the union’s posi-

_tion that it was a bargainable mat-

ter and not within his unilateral
: and (b) upon the union’s
Hlitytoluvcthembjeeupeciﬁ-
ferred tointheoom_nct
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sues and then to resist their in-
clusion .in the contract, in order
to retain the right of unildteral
action; this, in turn, would re-’
quire that, once a 'subject was
rjxemioned.'lhe union take an
adamant position in  insisting

. upon its inclusion. But, many of

the questions thus raised might
otherwise never have been in is-
sue if the parties were permitted
to await the events giving rise fo
their importance, By encouraging
the union to seek an inadequate
agreement or requiring inclusion
in the agreement of all these mat-
ters, many of which might be
only of contingent significance at
the time of négotiation, a needless
impediment would be placed in
the way of successful collective
bargaining. :

Adoption of such an inflexible
approach to labor relations—
which, in determining an em-
ployer's obligations, would look
almost exclusively to whether a
particular ‘subject was specifically
included in the contract—would
be tantamount to equating a trade
agreement to an ordinary private
commercial contract. It would
completely disregard the familiar
concept of collective bargaining
as a continuing and developing
process by which the relationship
between an employer and the rep-
resentative of his employees is to
be molded. Moreover, it would
accord no recognition at all to
“the general purpose of the Act,
which is to require employers to
bargdin as to employee demands
whenever made to the end that
industrial disputes may be re-
solved peacefully without resort -
to drastic measures likely to have
an injurious effect upon com-
merce. . . ."

The Board's most recent de-
cision involving the specific issue
raised herein, viz., the right of an
employer to take unilateral action
during the contract term with re-
spect to a subject matter discussed
at bargaining negotiations but not
covered by the contract, is-the
Speidel case. There, the company
had been paying annual bonuses
to its employees for many years.
Each time a bonus was paid, the
company announced that the pay-
ment was voluntary and was not
to be construed as establishing a
precedent. The company’s an-
nounced attitude in this respect
had never been challenged either

The NLRB decision in the Al-
bany Knickerbocker News case
bhas underlined the value of prop-
erly disposing of unachieved bar-
gaining demands, ANG Counsel
Irving Leuchter observed in a
memorandum commenting on the
decision. -

Text of Leuchter’s comments:

The NLRB decided that' an
agreement that commissions were
not guaranteed against pay cuts
would not permit the employ;r

with the Guild.

The NLRB held that the agree-">.
ment that commissions were not
guaranteed was mot an agree-
ment that the employer might
adjust commissions without bar:
gaining. y

In so deciding, the Board gave

weight to statements . made
by Guild negotiators in with-
drawing their proposals for guar
antees for omu:w that they
agree
was an exclusive
prerogative. In.my

Must Bargain On Cuts In Co

by the union or the employees,
However, in the cowye of bar-
gaining negotiations preceding
oné 0f “the miost recent contracts
the union proposed the inclusion
of a so-called “Maintenance of
Privileges” clause. The company
rejected the clause because it was
fearful that the terms of the
clatise were broad enough to in-
clude the subject of bonuses and
would make this matter a con-
tractual obligation. In rejecting
the clause the company repre-
sentative in effect reiterated the
company’s past position that this
subject was ‘a matter of “man-
agement prerogative.” The con-
tract which was executed by the
parties, did not contain a “Mainte-
nance of Privileges” clause in any
form.

The Board found that the com-
pany did not violate Section 8 (a)
(5) by taking unilateral action
with respect to bonuses during
the contract term because, al-
though the Board will not readily
infer a waiver of statutory bar-
gaining rights, the preceding bar-
gaining negotiations manifested a
clear understanding betwéen the
parties that this subject would re-
main a “management preroga-~
tive” and the union thereby bar-
gained away or waived its in-
terest in the métter of bonuses.
In so finding, the Board pointed
out that the union did not com-
ment on the company's interpre-
tation of the proposed clause or
upon its “management preroga-
tive" position nor did the union
offer to explain what subjects it
considered the clause covered;
that, in the face of the company's
bargaining position which was
that it understood that the pro-
posed clause covered bontises and
that it was adhering to its past

position that bonuses were mat-

ters of “management preroga-
tive,” the union's complete silence
and its failure at any time there-
after fo contradict the company's
interpretation of the clause must
be taken to mean that the union
acquiesced in the company's un-
derstanding; that it was highly

’ significant that the contract as

eventually signed did not contain
the proposed clause; and, that the
union’s action in negotiations the

next year in submitting a writteryy,

document clearly indicating that
the “Maintenance of Privileges”

jon, the same conclusion would
follow as a matter of logic, but
there is no assurance that the
Board would have so found in the
absence of such statements.

The Board's decision is an im-
pertant one ‘on_the question of
the right to bargain on questions
not specifically disposed of by
contract decision. The Board has
held that the mere introduction
of a subject to bargaining, and the
subsequent conclusion of contract
which does not expre_nly cover

mmissions—NLRB

@
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clause then proposed did not
cover bonuses, indicated a con-
tinued acquiescence in the com-
pany's “management preroga-
tive" position on bonuses. '
The factual situations and the
negotiating -patterns of both
Speidel and the instant case seem’
rather similar and in both the
particular subject matter discussed
in. negotiations preceding execu-
tion of the specific contract was
not—at the particular employer's
insistence~—referred to or in-
cluded in the contract. However,
certain salient differences are
readily apparent. Thus, here, the.
Union throughout the - years at
Jeast implicitly challenged the Re-
spondent’s “manageément preroga-
tive” position by continuing to
seek a clause which would guar-
antee against commission cuts.
And, in the final critical nego-
tiating session, the Union did not
fail to comment upon, nor did it

maintain complete silence with

respect to, or fail to contradict,
the Company's reiteration of its
previous position that commis-
sions were mattérs of “manage-
ment prerogative.” On the con-
trary, the Union expressly dis-
agreed with the Company's posi-
tion and stated that, while it
would not press its proposal for
incorporation of the then exist-
ing commission system into the
contract in light of the Company's
declaration that it contemplated

Leuchter's Comments On Board Ruling

an agreement on the “opposite” -
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subject would remain a “manage-
ment prerogative” and the Union
thereby bargained away or waived
its interest in the matter of com-
missions. B
In view of the foregoing, we
find that the Respondent by uni-
laterally terminating commission
of the employees repre-
sented by the Union violated Sec-
iton 8 (a) (5) and (1) of the Act.

The effect of the unjair labor . .
practices upon commerce
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search & Information Department. (Seated second
from right). Their tour of the US. is spounsored
uuwmm
Mumm-umm
Portland, Me. Guild who is acting as their guide.
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All Outstanding
All Union-Made

(anh-odln-hp'h
in the meaning of Section 8 (a)

" (5) of the Act.

6. By the aforementioned con-
duct, the Respondent has inter-
fered with, restrained, and coerced
its employees in the exercise of
the rights guaranteed in Section 7
of the Act and has engaged in
and is engaging in unfair labor
practices within the meaning of
Section 8 (a) (1) of the Act.
practices are unfair labor prac-
tices affecting commerce within
the meaning of Section 2 (6) and
(7) of the Act.

ORDER

Upon the entire record in this
case, and pursuant to Section 10
(c) of the National Labor Rela-
tions Act, as amended, the Na-
tional Labor Relations Board
hereby orders that the Respond-
ent, The Press Company, Incor-
porated, Albany, New York, its
officers, agents, successors, and
assigns, shall:

1. Cease and desist from:

(a) Unilaterally terminating or
changing commission rates or any
other condition of employment of
its clagsified - telephane solicitors
or any other employees in the ap-
propriate unit without bargaining
collectively with Newspdper Guild
of Albany, Local 34, American

Newspaper Guild, AFL-CIO;

(b) In any like or related man-
ner interfering with, restraining,
or coercing its employees in the
éxercise of their right to self-or<
ganization, to form labor organi-
zations, to join or assist News-
paper Guild of Albany, Local 34,
American Newspaper Guild,

pose
other mutual aid protection,

Inilaterally Cutting
Commissions. Ilegal

7. The aforesaid unfair labor

and to refrain from any or all of
such activities, except to the ex-
tent that such right may be af-
fected by an agreement requiring
membership in a labor organiza-
tion as a condition of ~employ-
ment, as authorized by Section 8
(a) (3) of the Act. :

2. Take the following affirma-
tive action, which the Board finds
will effectuate the policies of the
Act:

(a) Restore the practice of pay-
ing to its classified telephone
solicitors. commissions at the rates
which were in effect on February
K, 1957;

(b) Bargain collectively with
Newspaper Guild of Albany,
Local 34, American Newspaper
Guild, AFL-CIO, concerning the
termination or change of commis-
sion rates or any other condition
of employment;

' (c) Post in conspicuous places
at its plant, including all places
where notiges to -employees. are
customarily posted, copies of the
notice . . . (of compliance). Copies
of said notice, to be furnished by
the Regional Director for the Sec-
ond Region, shall, after being
duly signed by the Respondent’s
representative, be. posted by it
immediately upon receipt thereof,
and maintained by it for at least
sixty (60) consecutive days there-
after. ' Reasonable steps shall be
taken by the Respondent to insure
that said notices are not altered,
defaced, or covered by any other
material;

(d) Notify the Regional Direc-
tor for the Second Region, in
writing, within ten (10) days from
the date of this Order, as to what
steps the Respondent has taken
to comply herewith.

Philip Ray Rodgers, Member
Joseph Alton Jenkins, Member
John H. Fanning, Member
NATIONAL LABOR
RELATIONS BOARD

Hearst California Papers
Back Brown vs. Knowlaqd

the proposed “right-to-work" law
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