
3-Day Brantford Walkout Wins Contract
Pact Breaks
New Ground
In Province
Brantford, Ont.--A pioneer

picket line here last week
established a pioneer son-
tract.
The Guild strike against

the 20,000-daily Brantford
ExpOsitor ended soon after
the start of its fourth day and
brought into being the
Guild's first provincial daily
newspaper contract in heavi-
ly-industrialized Ontario.
The settlement was ratified by

strikers who met in early morn-

ing to hear a report of all-night

bargaining sessions. They re-

turned to .work in mid-morning

to help put out the Friday issue

of the Expositor, whose Tuesday,

Wednesday and Thursday issues

had been lost because of the

strike.

Almost every line of the settle-
ment broke new ground in the

provincial daily field.

Principal terms include: Gen-
eral salary increase of three per-
cent as of signing date, another
three percent on April I, 1959,
$25 cash to each employe as ret-
roactivity, rating adjustments for
six of the 65 employes involved,
standard Guild-Publisher rating
machinery for all new employes.

Modified Guild shop, as
agreed, provides for mainte-
nance of membership for present
members and Guild shop for all
hired after signing date: volun-
tary, revocable checkoff is in-
cluded.

A basic five-day, 371/2-hour
week, with, time and one-half
for overtime, is a sharp break
from practice among provincial

dailies, where working hours are

traditionally bad.

Other contract features: griev-

ance procedure with binding arbi-

tration, severance pay, job secu-

rity, seniority rights in economy

dismissals, holiday and vacation

pay, night differential, desk dif-

ferential.

The Guild agreed to accept

three contracts, covering its cer-

tified jurisdiction in editorial, cir-

culation-mailing and business-ad-

vertising departments. The pub-

lisher has agreed that all Guild

departments will come under a

single agreement in its second

contract.

Heavy labor support in this

strongly-unionized city of 50,000

was evident from the outset of

the Guild's first strike on a gen-
eral Canadian daily in its ten-year

history in this country.

Picket lines, on a 24-hour

basis, were already beginning to

fall into a routine pattern of la-

bor support, with UAW, Steel,

NABET, Brantford Labor Coun-

cil and other union bodies sup-

plying pickets for line duty.

ITU and Pressmen Union

members, confronted with strong

(Continued on Page 2)
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Fulton Stalls Bargaining,
ittsburgh Guild Strikes

Coffee Break:
Pittsburgh Guildsmen re-

lax over coffee and cigar-

ettes after manning the picket Ilse hi the local's

strike against the Pittsburgh Suburban Commonalty

Newspaper', • group of live weeklies owned by

Cowman= James G. Felton. Standing is Helen

!Hilmar, executive secretary of the local. The strike

is in its second week.

Stockton Settles Near Deadline
Stockton, Calif.—"One last”

bargaining session has brought

settlement of drawn-out negotia-

tions between the Stockton News-

paper Guild and Stockton Record

management. averting a threat-

ened walkout by the Guild's 100

members.

Armed with a twice-tested man-

date from the membership, the

local's negotiating committee of-

fered to meet a final time with

Record co-publisher Irving L.

Martin before calling the first

strike in 21 years of bargaining

history at the paper.

The meeting brought a counter-

offer of a higher wage boost and

agrement to take steps toward

meeting other Guild demands for

consideration at 1959 bargaining

sessions.

The terms were accepted by the

membership. only after making

certain that actual progress would

he made in the 1959 ne
gotiations
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NLRB Orders Ad Commissions Restored

The National Labor Relations Board has 
reversed a trial exam-

ineeslhadings and held that the abolishing of comm
ission' of

einonod Pekinese daring the term of a 
contract constitutes

milair bailer predict within the purview of 
the Labor Managmeeet

Rebelling (Tiaft-Hatiley) Act.

The case arose est of a coasplaint Med with 
the Board by Albany

Newspaper Guild staiest the Knickerbocker 
News.

Teat of the Boer" Decision MINI Order ap
pears os Page 3. Cosa-

meets ow the decides by ANG Comsat. 
Irv's( Leacbter appear

is Page 7.

ss

toward solving the Guild's prob-

lems.
The settlement resulted in wage

increases ranging from $3.50 to

$6 a week. The. new contract calls

for a $2.50 to $4.50 boost retro-

active to April 1 and an addi-

tional $1 and $1.50 Jan. I. This

will bring the scale for reporters

and display ad salesmen to

$134.50 after the first of the

year.

Management also agreed to a

definition of night work, making

several additional classifications

eligible for the differential.

Other major demands of the

local included parity for women's

page writers with reporters. parity

between classified and display ad

salesmen and a uniform five-day

week for all employes. Martin

agreed that "progress obviously

can be made toward these goals

and pledged to bring Stockton

wage minimums to parity with

nearby locals as rapidly as pos-

sible.

The local, assisted by Sam Eu-

banks. SFONG executive secre-

tary, began negotiations last Feb--

ruary. Management's initial offer

was '$2.30 to $4 in wages, nothing

in other areas.

Following the September 4

strike vote and the subsequent

referendum supporting it. Inter-

national Representative Joe

Campo assisted the local in its

strike preparations.

Strike satiction had been

ob:ained from the ANG, and a

check for $10,000 was forwarded

to the Stockton Guild treasury

from the International Defense

Fund.

Pittsburgh, Pa.—Some 30.
members of the Pittsburgh
Guild marched into the sec-
ond week of their strike
against the Pittsburgh Sub
urban Community Newspa
pas as management of the
chain continued to stall all
efforts to settle the dispute.

James. G. Fulton, Republican

Congressman from the 27th Dis-

trict, who owns the group of five
weeklies, recognized the Guild
voluntarily last May 3 as bargain-
ing representative of his employes.
Since then, however, he his sty-
mied any discussion of proposals
for a first contract.
The strike followed the filing

of charges by the Guild with the
National I abor Relations Board
accusing management of refusal
to bargain and discrimination
against employes for Guild ac-
tivity.

Strike headquarters has been
established at 211115 West liberty
Ave., Room 3. across the street
from °tie of the two offices main-
tained by the chain.
A check for $5,000 has heen

forwarded by ANG from the de-
fense fund and other contribu-
tions have begun to come in from
Guild locals across the continent.

Latest move toward a settle-
ment came from a group of AFL
Central Labor Union delegates,
who have agreed to set up • com-
mittee to seek a solution of the
dispute.

Earlier, a mediation session was
arranged by one of Pittsburgh's
top labor officials. At this meet-

(Continued on Page 2)

Portland, Ore., Settles
For $6 In Wages, Benefits

reedited, Ore. -- Tentative

agreement on terms of a new con-

tract between the Portland Guild

and the Oregon Journal and

Oregonian was reached last week

end, after five negotiating sessions

in which the Federal Mediation

and Conciliation Service inter-

vened.
The settlement averted a strike

threat posed by an almost unani-

mous vote of the Guild member-

ship, which had the hacking of

the Multnomah County Labor

Council and the pledged support

of the newspaper craft unions.

ANG had granted strike sanction

and augmented the local's defense

fund with a check for $15,000

from the international defense

fund. •

Draft. language of the proposal,

which the Guild negotiators

agreed they would recommend to

the membership, remained to be

prepared as this edition of the

Guild Reporter went to press. It

was planned to submit the text to

the local executive board and to

the membership late this week.

The settlement provides money-

wise for • $6 package, $2 of
which will be applied to wages
and be retroactive to June I.

Management will pay $4 per week
per employe into A trust funs{ ear-
marked for health end -Welfare

benefits. A joint committee of

management and the Guild will

administer the trust, the details

of which remain to be worked

out.
improvements in many of the

more than 20 issues listed as un-

settled are also incorporated in

the proposed settlement.

George Walker, assigned by the

mediation service, sat with the

opposing parties during the final

week of bargaining International

Representative Joseph L. Campo,

who had -attended a dozen ne-

gotiating meetings last May and

June when the proposals were first

considered, spin aided the local

committee during the period of

the strike vote and settleitiiiiC

meetinp.

The local committee included

William Lbgan. Local President

Bob Scholia and J. l.ynn Wykoff,

local secretary-treasurer.
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Pittsburgh Unit Strikes
As Weekly Chain Balks

(Costimed from Pose I)

ing, attorneys for the Fulton chain

asked the Guild to agree to a con-

sent election to determine if the
Guild local or a newly-formed

"independent" union, headed by.

a Fulton supervisor, represents the
employes.
The Guild agreed, with the pro-

viso that 30 Guild members
lopped off the payroll since rec-
ognition was granted must he
eligible to vote. Management sug-
gested a meeting, with NLRB rep-
resentatives present, to determine
eligibility.
The Guild again agreed, with

the condition that the meeting be
held immediately and the election
in five days. But the company
lawyers said they would not be
able to round up their clients un-
til the following week.

"It was another stall" Local
President Dave Martin charged.

Fulton is regarded as a . pro-
labor congressman and had been
endorsed for reelection earlier by
the Central Labor Union. Dele-
gates to the CLU, however, were
disturbed about the endorsement
after hearing the Guilds story of
the strike and the pre-strike
harassment by Fulton.
The congressman has accused

the Guild of attempting to em-
barrass him politically through
the strike.
"The Guild has no interest in

Congressman Fulton's poliOcal
career—only in the welfare of his
employes who sought our aid,"
the local's executive board replied
in a formal statement.
"Congressman Fulton can

readily take the alleged politics

out of this matter by agreeing to

bargain in good faith with the

Guild as he originally indicated he

would. Throughout the years of

its existence, the Pittsburgh News-

paper Guild has never endorsed

any political candidates nor has it

become involved in local or na-

tional politics."

Conditions on the Fulton chain
which led the employes to seek
organization as a Guild unit in-
cluded irregular working hours,
no overtime pay, no job security,
lack of adequate sanitary facili-
ties, delays in salary payments of
as long as four weeks and in ex-
pense payments of as long as six
months.

Members of the company un-
ion, still on their jobs during the
Guild strike, have been working
long shifts into the small hours of
the morning. After the first post-
strike issues of the papers were
published, they immediately
turned to work on the following
week's editions.

International Representative
Bob 'Bruner has been assisting
local officials--President Martin,
Executive Secretary Helen Mincer
and former ANG Vice President
Dave Welty—in the conduct of
the strike. Welty is on leave from
his job at the Sun-Telegraph to
handle publicity and public re-
lations direction during the strike.
Guild unit chairman for the Ful-
ton chain is Ricluird Tonelli, who
succeeded Ed Marshall, one of
the employes the .Guild charges
was dismissed for Guild activity,

Wilmington Contract
Brings $3 To $6 Gains

Wihningtoo, Del. -- Renewal
contract between the Greater
Philadelphia Newspaper Guild
and the Wilmington Journal
Every Evening & News provides
for increases ranging from $3 to
$6.

Under the new pact, circulation
madmen's minimums will be in-
creased from $3 to $4.50 and
those for supervisots by $6 The
centered unit is composed of out-
side circulation department em-
ployees. On September 22 the
Guild won an NLRB election for
the inside circulation thus giving

the local jurisdiction over the en-
tire circulation department. Nego-
tiations for the new sub-depart-
ment were scheduled to start last
week.

Other gains registered in the
new agreement were: reduction of
time for eligibility to 4 week va-
cations to 25 years from 30; a
clause providing that employees
transferred to jobs not covered
by contract to retain right to
Guild membership and may re-
gain former positions with no im-
pairment in benefits if removed
from non-covered situations.

NY Plans Strike Vote
New York City—Members of

the seven major daily units of the
New York Newspaper Guild have
scheduled meetings during this
month to adopt strike action in
the event new contracts have not
been won by the November 1
deadline.
The units are covered by con-

tracts which expire on that day
and the proposal which will come
before the unit meetings is similar
to one adopted two years ago,
which in effect notified the pub-
lishers that the Guild policy was

"No contract, no work."
Simultaneous bargaining at that

time went uncompleted until the
actual deadline was reached. The
midnight agreements called for a
pension plan, which was subse-
quently put into effect, as well as
for substantial increases in wage
minimums.
The dailies whose contracts

terminate are the Times, the
Herald Tribune, the Daily News,
the World-Telegram & Sun, the
Mirror, the Journal American and
the Post.

Profits Not Labor
Cause Of Inflation

Excessive profits, not increased
labor costs are responsible for
today's inflation according to a
study made by the AFL-CIO In-
dustrial Union Department.
The study supports the con-

clusion that workers have been

the victims of inflation and not

the cause of it.

The study has been incorpo-

rated into a booklet entitled "La-

bor, Big Business and Inflation."

It points out that the real value
of wages has lagged behind pro-
ductivity in the last 10 years and
that unit labor coats during same

period have lagged behind prices.

As prices have continued to

move up under a Republican ad-

ministration, big business groups

have looked for a scapegoat, and

to no one's surprise, they have

singled out labor unions, accord-

ing to the study.
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Mombership Tally
A gain of 773 active mem-

bers over last year is recorded

I. the latest tabulation of local

good standing reports.

The tally for August I, 1958,

lists 30,646 active members

against 29,873 as of August

I, 1957.
Also listed are 526 members

in the armed forces and ex-

empt from dues payments

while in service.

The overall good-standing

percentage as of August 1 was

82.1.
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Memphis To Hire
Pension Expert

Memphis, Tenn. — The mem-
bership of the Memphis Guild
has voted unanimously to engage
the services of Joseph H. Daoust
and ,Associates, ANG pension
consultants, to assist in their ne-
gotiations on pensions with the'
Memphis Commercial Appeal and
Press-Scimitar.
The local, under last year's

contract negotiated a St contri-
bution to a pension fund. It is
now engaged in negotiations on a
pension plan. After many meet-
ings with the publishers, in which
no agreement has been reached,
it decided that the problem was
too complex for its negotiating
committee to handle by itself and
sought Daoust's counsel and as-
sistance.

Negotiations on a new con-
tract, the present one expires De-
cember 10: are scheduled to be-
gin soon. Management is insisting
that the pension bargaining be
concluded before contract talks
begin.

Washington Guild
Moves Offices

The Washington Newspaper
Guild has moved its offices to
1405 (i Street N. W. from the
National Press Club Building
where it had been a tenant since
1951.

Harris Monroe administrative
officer of the local has announced
the hiring of Millie Hitaffer to re-
place Agnes Sotak as office secre-
tary. • Mrs. Sotak returns to the
Washington bureau of the Asso-
ciated Press. She will assist Ray
Henry, former local president in
the distribution of his column on
social security.

Miller Hollingsworth
Detroit, Mich. -- 'the death,

early this month of Miller Hol-
lingsworth, Free Press rewrite-
man and long-time Guildman, re-
moved from the newspaper scene
here a colorful figure.

Hollingsworth, 50, died of a
heart attack.
He was a former member of

the Detroit Guild's executive
hoard.

In the 1958 Page One year-
book, published by the Detroit
Newspaper Guild, the inscription
under Hollingsworth's picture—he
was kfiown as Holly—read in
part:
"A rewriteman is expected to

know about a lot of things. Holly
does."

Hollingsworth, crippled by po-
lio when he was five, came to be
known as a top-flight telephone
reporter.
He came to the Free Press in

1944 from the Erie, Pa., Times,
where he was sports editor. Be-

fore that he was on the Sharon,

Pa., Herald.

And before that he had made

the circuit.
A native of Texas, he worked

on papers in that state, Louisiana,
Ohio, and Washington.

His wife and two children sur-
vive.

Fred Fletcher Is Appointed
Staff Assistant At SFONG

San Francisco, Calif.—Fred
Fletcher, presidefit of the San
Francisco-Oakland Guild, has
been appointed assistant ex-
ecutive secretary of the local
effective November 3.
As full-time assistant to Ex..'

ecutive Secretary Sam B. Eu-

banks, he will work on organ-

izing, bargaining, education and
other assignments.

Fletcher's appointment to the

post was made by the executive

committee under authorization
voted last October by the mem-
bership for the addition of a sec-.
ond administrative staff employe.

Fletcher will resign as local

president effective on joining the

staff. The representative assembly

will name an interim successor at

its mid-November session.
Fletcher will be on leave of

absence from the Santa Rosa
Press-Democrat, where he is a
courthouse reporter. He is a for-
mer ANG international vice pres-
ident and has also served the local
as treasurer and delegate for many
years , to the California-Nevada
District Council.

His appointment came after the
San Jose and Stockton Gild& pro-
posed that they contract with
SFONG for expert staff assistance
in contract negotiations and on
major grievances.

In tentative discussions which '

hepn at the ANG convention in

San Jose. Eubanks suggested a

one-year trial period during which

outside locals would pay a total

of $300 a month or one-third of

the assistant's salary and expenses.

Fletcher's salary in the new job ''''"*"

will be $155 a week.

... Brantford Strike Ends
(Continued from Page 1)

picket lines each morning of the
strike, did not cross the lines. The
Expositor made no attempt to
publish.
A feature of the strike, the

Guild noted, was a "sweetheart"
operation involving dairies out-
s.de Brantford. who might nor-
mally be expected to swoop down
on 20,000 released circulation.

Instead, news dealers in Brant-

ford told the Guild their requests
for additional copies of outside

dailies had been ignored.
On the Thursday night before

settlement, the Guild and Exposi-

tor met directly for the first time
in four days to try to work out
a strike settlement. Acting as in-
termediary in bringing about the
meeting was Harry Finch, ITU
representative for the area.
The unit was headed by Clif-

ford Hulme, an editorial writer

with the Expositor whose long

career has included service in

South Africa, England and the
U. S. with British dailies. Ed

Ecker, city deskman and secre-

tary-treasurer of the unit, shared
the top leadership role with
Rubric.

In mid-strike, the executive of
the I,700-member Toronto local
met at Brantford strike headquar-
ters after a tour of picket duty.

It was the executive's first meet-
ing outside Metropolitan Toron-
to. 'MG President Mike Russell

called the session to give the gov-
erning body an on-the-scene eval-

uation of the strike.
ANG International Represen-

tative Fred Jones, who was active
in the Brantford organizing 18
months ago, was on deck
throughout the strike.

Ottawa Gets 3% Raise In
Wage Reopener Award

Ottawa. Ont.—Employes of the
Ottawa Citizen covered by Guild
contract receive a 3 per cent gen-
eral increase under an arbitration
award on a mid-contract wage re-
opening.

In addition to the general in-
crease the award provides for the
adjustment of inequities in cer-
tain classifications, most of them
in the women's department. Un-
der these adjustments, the Wom-
en's Editor minimum goes from
$90 to $97.85 and that of the
Asst Social Editor is raised to
$80.03 from $72.70.
The reopening agreement also

provides for coverage of three
new classifications: Chief Parlia-
mentary Writer at $116.70; Asst
News Editor at $116.00 and Par-
liamentary Writers at $116.
By addition of an extra year of

experience Social Writers get an

increase of $7.25 for a new top
of $76.75 and District Managers.
Supervisors receive a $7.73 in-
crease making the top minimum
$93.73. A Head Office Boy classi-
fication at $44.80 was also added.

Cincinnati

Cinchanad, Ohio--Harry Reck-

ner has been elected president of

the Cincinnati Newspaper Guild.
Other officers elected are:

Irwin Bauer. vice president:
Kathryn Coughlin, secretary, and
Marie Adams, treasurer. Joseph

T. Meyrose, Paul Wessling, Leo
Barron. Elmer Geers, Betty

Downing Rentrop, Michael Mas-

trullo, Phil Canino and Wiley
Golden were elected to serve on

the executive board.
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St. Paul, Minn.—The newest member appointed, to the
staff of ANG international representatives, ,is Loel Schrader
of this city. lie is a copy reader and slot man on the Pioneer
Press.

Schrader is slated to report to
ANG headquarters in Washing-
ton October 20. He will assist El-
lis T. Baker. HI,
director of re-
search and in-
formation, in
the completion
of the ANG
Collective Bar-
gaining M,anual,
for part of his

period. 
   indoctrination

Unit chair-
man, executive
board member, negotiations com-

mittee member for three years

and plant grievance chairman for

two years are among the various

local Guild posts he has held.

During the 48-pay strike in St.

Paul. in late 1957 and early 1958

he served as a member of the

strilte policy committee, negotia-

tions committee and unit repre-

IICHRADER.

Cincinnati, 0. — A resolution,

unanimously adopted by the mem-

bership of the Cincinnati, pro-

testing an arbiter's ruling as un-

fair and contrary to the weight of

evidence, has been directed to the

American Arbitration Associa-

tion, district councils of the AFL
and CIO, the management of the
Cincinnati Post and the arbiter,

New Orleans Closes
Placement Office
New Orleans, La.—With some

60 employes still unplaced, the
employment office for former

Item employes has been closed.
The office was located in the

City Hill press room.
The employment placement

committee was a voluntary set-up
sparked by the New Orleans

Newspaper Guild, With Allen

Johnson, Item industrial editor

and chairman of the Guild's em-
ployment committee, as a leader.

Four hundred and twenty-five

employes were bereft of their jobs
when the Item was sold to the

Times-Picayune company and

consolidated with that firm's other

newspaper, the New Orleans

States.

sentative on the intra-plant coun-
cil. •

His newspaper experience has
all been with the Ridder chain.
It started on the Aberdeen (S.D.)
American, where he worked as
copy boy, reporter and sports
writer. After a three-year stint in
the Navy, he returned and
worked as courts reporter, sports
writer and on wire desk.

In 1947 he went to the Ridder
paper in Grand Forks, S. D.,
where he worked until his trans-
fer to the St. Paul Dispatch in
1954. A year later he moved to
the Pioneer Press.

Schrader received a Bachelor
of Arts degree in journalism from
the University of South Dakota.
He will receive a Master of Arts
degree in industrial relations from
the University of Minnesota in
December of this year.

Vital statistics: Age, 33 134 in
December)`, married with three
children, girl 10. boys 8 and 3.

Judge Lewis J. Schneider.

The action came about as a
result of an award in the arbitra-
tion of a grievance over the dis-

charge of Allen White, a rewrite

man.
The Guild claims that Judge

Schneider in effect ruled out the

testimony of two assistant editors,

directly in charge of White's work,

as to his competency and accepted

without reservation evidence pre-

sented by two management wit-

nesses one of whom, the manag-

ing editor, had no intimate. hour-

by-hour knowledge of a staff

member's ability and other quali-

fications.
The protest also stated that the

arbiter in his own words gave to

management, "the right to deter-

mine whether a particular em-

ploye meets (the standards) satis-

factorily" without considering at

all the practices of the years of

mutual dealings between the

Guild and management.

Acceptance, of the ruling. the

Guild said, would completely de-

stroy any job security for its 265

members.
Decried also was Judge Schnei-

der's action in congratulating

management on its "victory."

SDC In Action: ANG Vice President

Richard Lane of Mem-

phis, standing, addresses a business session at the

Southern District Council meeting in Chattanooga.

Chattanooga, Tenn.—The
importance of maintaining
close relations between Guild
locals and the American
Newspaper Guild was empha-
sized during the annual fall
meeting of the Southern Dis-
trict Council here the week-
end of Sept. 27-28.

Charles A. Perlik. Jr., secre-

tary-treasurer of ANG. and Dick

Lane of Memphis. ANG, regional
vice-president, were among the

Guild leaders participating in the
sessions and stressing the need

For sticking close to the policies

set up by ANG.

"After all," Perlik noted,

"ANG policy is just the policy

established collectively by the

local unions through actions at

the convention."

Lane and others pointed up

emphatically that ANG could not

exist without the locals and the

locals could not exist for long

without ANG.

The SIX sessions got under

way Saturday afternoon, follow-

ing tours of scenic and historic

points in the Chattanooga area.

Presiding was Willard Yarbrough

of Knoxville. SDC president. Vis-

iting Guildsmen were welcomed

by Mouton Peters, president of

the Chattanooga Guild.

Officers of the tessell, seated at ths head ot as
table, are President Willard Yargwesugh ad Kew
silk, left, and Secretary Fred Holley of Haniptmi

Roods.

A banquet Saturday night tea- Knoxville Guild was represented

(tired an address by John N. Pop- by Duncan Bennett and Henry

ham, general managing editor of
the Chattanooga Times. Contrib-
uting to the entertainment phase
of the banquet program were the
feats of magic and sleight of hand
by Luther Southwonh. Memphis
Guildsman.

The council sessions were re-
sumed at a Sunday breakfast. Re-
ports from Guild locals were fol-
lowed by a discussion of bargain-
ing procedures Jed by Perlik.

Bob Christofferson. internation-
al representative for ANG, also
took part in the discussions.

SD(' leaders noted that the
meeting, which was concluded
shortly after noon on Sunday, was

one of the best attended in coun-

cil history.

(lotus.

Fred Holley. SIX' secretary,
represented Hampton Roads, Va.
From Memphis, in addition to
Lane. came Forrest Morgan, SD('
treasurer; I.ouis Silver and South-
worth, Charlotte sent Jim Ban-
bury. Houston was represented
by Ernest Bailey and Ray Lockler.
From San Antonio came Don
Hayes. Daytona Beach was rep-
resented by Wayne Chandler,
Dorothy Einhorn and Kenneth
Guthrie.

George Hull, Springer Gibson
and George Baker of the Chat-
tanooga Guild were in charge of
arrangements for the sessions and
served as delegates from the local.
A number of other Chattanooga
Guildsmen attended the council

In addition to Yarbrough, the sessions.

POI To Hear Perlik On Model Contract
Celmesbais, Ohio —Charles A.

Perlik, Jr., ANC; secretary-treas-

urer, will be the featured speaker

at a meeting of the P01 District

Council at the Deshler-Hilton

Hotel here. October 25-26. Per-

lik will explain the ANG Model

Contract during a discussion pe-

riod on the opening day of the
meeting.

Walt Davis, director of United
Organized I.abor of Ohio. will de-
scribe the efforts and achieve-
ments of that group in fighting the
"right-to-work" amendment pro-
posed for Ohio.

The Columbus Clink' will spon-
or a party for delegates Saturday
night. The Sunday session will be
devoted to regular Council Nisi-

On the evening of the 25th. nem.

Text Of NLRB Decision On Commission Cuts
Following is the complete text

of the NLRB's Decision and Or-
der in the unfair labor charge case

of the Albany Newspaper Guild

against the Knickerbocker News:

On November 7, 1957, Trial

Examiner Henry S. Sahm issued

his Intermediate Report in the

above-entitled proceeding, finding

that the Respondent had not en-

gaged in certain unfair labor prac-
tices and recommending that the

complaint be dismissed, as set

fords in the copy of the Inter-

mediate Report attached hereto.

Thereafter, the General Counsel

gikd au:options to the Intennedi-

at Report and a supporting brief.

The Board has reviewed the

rulings made by the Trial Exami-

ner at the hearing and finds that

no prejudicial error was com-

mitted. The rulings are hereby

affirmed. The Board has con-

sidered the Intermediate Report.

the exceptions and brief, and the

entire record iti the case, and

finds merit in the General Coun-

sel's exceptions. The relevant find-

ings of fact made by the Trial

Examiner, as indicated below, but

not his conclusions or recom-

mendation, are hereby adopted.

The undisputed facts, as de-

tailed in the Intermediate Report,

show that the Respondent and the

Union have contractual relations

since 1945, and on September 
14,

1956, executed a contract whi
ch

had an April 30, 1958, 
expiration

date. Throughout the years, 
de-

spite the Respondent's repeated

refusal to include in any of 
the

contracts a specific clause cov
er-

ing commissions paid to 
certain

advertising solicitors because of

the Respondent's view that 
it was

necessary for it to retain 
control

over commissions to meet 
com-

petition, the Union has 
consistent-

ly sought a clause wh
ich would

guarantee against commission

cuts. Since 1946, however, each

of the contracts as finally exe-

cuted, excel* the most recent one,

has provided that "there shall be

no pay cuts during the term of

this agreement."
In May 1956, during negotia-

tions which resulted in the execu-

tion of the current contract, this

subject was again raised. The

Union proposed the retention of

the language contained in the

prior contracts. The Respondent

made a counterproposal that the

clause he eliminated. The Re-

spondent stated that the position

it had always taken and continu
ed

to maintain was that commissio
ns

were not encompassed within the

term "pay" and that it desired to

control commissions as a manage-

ment prerogative. The parties

eventually agreed at their last

meeting upon the inclusion of a

clause reading that "there shall 
be

no cuts in basic salary during the

term of this agreement." They

were in accord that this clause

did not encompass the subject of

commissions.

The record contains the follow-

ing additional facts which are not

referred to in the Intermediate

Report. The advertising solicitors

had become concerned that s

change in newspaper type which

bad taken place with respect to

airvertising lineage might have an

adverse effect upon their commis-

sion earnings. Therefore, during

the earlier negotiations the Un-

ion had proposed an increase in

the minimum basic salaries of the

solicitors to absorb any possible

loss. The Respondent agreed to

consider this proposal. At the

final negotiating session the Re-

spondent's representative stated

that it would not agree to increase

minima because its study indi-

cated no substantial effect upon

the solicitors' earnings. At this

point the Union proposed the in-

corporation of the then existing

commission system into the con-

tract. The Respondent rejected

this proposal stating again that it

must retain control over the sub-

ject of commissions and it was a

prerogative of management to set

and change commission rates.

The Respondent also awned that

it did not contemplate any change

in commissions. The Union re-

plied, in substance, that it dis-

agreed that commissions were a

management prerogative; but duel'

the Union would not press the

matter in view of the Respond-

ent's declaration that there was

no plan to change the commission

rates, but that if the rates were

changed in the future, the Union
reserved the right to take what-

ever legal steps were available.
(Continued ea Page 7)
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Manpower Showdown
From both Ohio and California come reports that voter registration

for the November elections has exceeded all previous levels. This is

excellent news for those who really believe in democracy, and a

gloomy portent for those who use lapses in the democratic process for

their own political machinations.

It is clear in both States what has caused the unusual interest in an

election which has no presidential overtones.

In California U. S. Senator William F. Knowland has chosen to

make his principal hid for the governorship on the issue of a miscalled

"Hight to work" proposal. In Ohio the voters face the same issue in

the form of a referendum, sponsored by traditional foes of organized

labor, but not linked directly to the personal fortunes of any candidate.

Organized labor's opposition has been thoroughly aroused, and has

`achieved working effectiveness in both areas, if the registration figores

are a guide, and they have been proved a reliable index in past years.

It's a political maxim that the American public can be counted on to

flock to the polls to vote against something or someone; whereas sup-

port of a candidate or a proposal is likely to be left to the mythical

Georges, and the hard core of the partisan faithful.

California has long been a baffling cross-hatch of politics, as to ad-

herence to party lines; while in Ohio the question carries no party

label. There is therefore the interesting possibility that in both states

the "right to work" issue may be settled on its own merits.

Particularly in Ohio, reports have it, there is much high-ievel debate,

before audiences that do not ordinarily take part in politics but who

are seemingly concerned with arriving at an honest enlightened view-

point. Labor has everything to gain from such an approach to the

problem.

There has, on the contrary, been some desperate muddying of the

water on the west coast; but here too there can be reliance on the in-

herent good sense of an informed electorate.

If observers on the scene are right in their forecasts, and Knowland

is beaten next month because he espoused a proposal to emasculate

labor unions, it may be many a year before another candidate will he

rash enough to make a similar attempt.

And if the "anti" vote in Ohio makes itself unmistakably vocal

against the same proposal in referendum form, that result too may

deter the enemies of labor elsewhere from trying this none-too-subtle

tactic.

There's an old saying in a strike situation that applies to some

degree. Management, say the strikers, may have the money, but the

union has the manpower. Union manpower in both California and

Ohio has an opportunity next month to demonstrate how the axiom

works in a political showdown.

Thanks
To John M. Barry, assistant editor; Maxwell E. H. Pyle, of the

research and information staff, and Joseph G. Colangelo, interna-

tional representative, go king-size expressions of thanks for their able

help in putting out the August and September issues of the Guild

Reporter during the absence, due to illness, of the editor.

The editor returned to work this week after a bout with surgery,

in August, and a sneak attack of Asian flu, late in September.

AMERICAN NEWSPAPER GUILD
Philip Murray Building

1126 Sixteenth St., N.W., Washington 6, D. C.

PRESIDENT: JOSEPH F. COLLIS

EXECUTIVE VICE PRESIDENT: WILLIAM J. PARSON

SECRETARY-TREASURER: CHARLES A. PERIM, JR.

RIOIONAL VICE FRISSIDENTS: 1—John H. Thompson, 27 Dick-

ennan Street, Nashua, N. H. 2—Richard Lane, 111 North St., Mem-

p_hhi, Tenn. 2—Janies R. Woods, 7147 Princeton, St. Louis 5, Mo. 4--jackRoNard, SIN fith It., IL. Washington JD, D C. 5—Wilfred R. Alexander,

ISS Val Park Avenue. No. Valley Stream, L. I., N. Y. 4—Eric R. I. Cow-
dram 111111 Powell, Ottawa, Ont.

AT-LARGigaiICE 111JIMRSIIIIII: Frances TRW
Diana 121. " Seems liaragerhe A
Rd West • . L 

toe:
=olo.

D 4IF ORGANIZATION: J. Witham Slats.
SULSRARCIII & INFORMATION: IOUs T. Raker.
ART, CONTRACTS COMMITTIMI: Stephen Ripley.

IX
airselph1. ft... INIFIMISINTAllrail J. TA Alloni. Milne 11141=

0. Colangelo, Charles Dale, ged Jon-Wanier'Petor
on larreL ohn Moen. •

Labor, Business &
This article is excerpted from

"Labor, Big Business and Infla-

tion," a pamphlet published by

the AFL-CIO Industrial Union

Department on the causes of, and

possible cures for, inflation.

Our brief summary of the in-

flation problem suggests several

conclusions:
• The labor movement in the

United States has fought against

inflation in the past and opposes
it today. Its record on this score
has been clear and consistent.
• Far from profiting as it re-

sult of this inflation, labor has
actually failed to share fully in
the growth of our economy. La-
bor's real gains have lagged be-
hind the growth in productivity
for the nation as a whole. The
present recession is attributable
in part to this lag. Had labor's
gains been even less,, the reces-
sion would undoubtedly have
been far more serious.
• The increase in prices can-

not be explained or justified on
the basis of increased unit labor
coos.
• Shortages brought about by

World War II and the Korean
War created a situation in which
demand was greater than supply
for several years. This situation
resulted in a dangerous price spi-
ral when controls were prema-
turely eliminated.
• In the past few years supply

has caught up with and exceeded
demand in our economy but prices
have continued to rise.
• A major share of the re-

sponsibility for the price rises of
recent years must be borne by
the big corporations. They have
abused their great economic pow-
er. In spite of already high prof-
its, and in spite of rising pro-
ductivity, they have refused to
share the increased fruits of
technology .with consumers by
lowering prices.

More and more people are
begins/dux to resin that, unless
the at cotporadom which con-
trol so large a share of economic
power in the lloolted States can
be persuaded to act with greater
consideration for the public In-
tercet, American economic If.
win be subjected to costinuing
inflationary pressures. At one time
conepeddon may have compelled
such eassideration. Today, com-
petition Is no longer an elective
reinstating force is many sectors
of our economy.

In the public utilities industries
such as transportation, electric
power, gas and telephone, we rec-
ognized long ago that, in the ab-
sence of competition, something
had to be done to keep leash
interests from acquiring a stran-
glehold on vital services.

In many respects, the economic
influence and the effect on pub-
lic welfare of the steel, oil, chem-

ical, auto and other industries is

like that of the public utilities.

Something must be done to pro-

tect the public interest in these

areas also.
Government efforts to restore

competition through anti-trust

action seem to have had little ef-

fect. Direct government regula-

tion, except in times of emer-

gency, has little-popular support.

Other than more vigorous

prosecution of anti-trust laws,

what measures can be taken to
persuade the industrial giants
that they must conduct their ac-
tivities in a socially responsible
manner?
One proposal being gives in-

creadog consideration calls for

public hearings oar the pricing
policies of the gnat corpo-
rations. It would require advance
oodee and jontcatiou of price la-
crosse to be pot Into effect by
any corporadon whisk accounts
for more than a specified percent-
age, my 20 or 25 percent, of the
total mks of an Industry. A spe-
cien governmental agency would
be esenbildred to bold public
honker on the merits of such a
proposed price Iscreine. Follow-
tag the conclusion of the hearings,
the agency would publish a sum-
wavy of the materiel presorted
both for and whet the bores/ie.

No compulsion would be in-
volved; the corporation would
then be free to raise prices if it so
desired but the public would at
least be in a better position to
judge whether the increase was
justified.

Obviously, if this proposal were
to become a reality, collective
bargaining would be affected. Un-
less unions bargaining in these
relatively non-competitive areas
could justify their demands eco-

leleeaND 4s'5
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Inflation
nomically, their actions, like

those of the corporation, would

be exposed to public pressures.

The proposal imposes no com-

pulsion with respect to the set-

ting of either wages or prices. It

is designed to bring about a

greater responsiveness to the pub-

lic interest in those areas where

corporate economic power has be-

come so enormously concen-

trated.

Another proposal designed to
deal with related price and wage

problems in the basic industries
calls for closer consultation be-
tween labor, management and

government. Some have suggested

periodic "summit meetings" in-
volving leading policy-makers

representing each of the three

groups.
Obviously, these and other pro-

posals must be weighed carefully.

We must find some way to stop
the price spiral if we are to enjoy
sound economic growth and full
employment. Whatever the out-
come, however, we can be sure
of one thing—because its stake
in these twin objectives is so
great, labor will continue to give
its full support to the struggle
against inflation.

Hear! Head—
"To meet your personnel

public Medan problems, we
recommend Increased pay, im-
proved recredlniest and better

in-service trairdeg with better

worlds! conditions." From an
address by Edward Bernays.

public relations expert to the

National Newspaper Promo-

tion Association.

IT SEEMS TO US
He finds Storting

Minimums "Shocking"

CLEVELAND, OHIO

Editor: My first newspaper job
was with a small daily in Ohio
four years ago. The starting salary
was $57.50 a week and, as the ed-
itor explained, "experience." Mar-
vel that I had the courage--call it
what you will—to work for such
disgracefully low wages.

The list of starting minimum
wages published in the Aug. 29
issue of the OR was a genuine
shocker.

Fort y—count 'em-40 newspa-
pers in 1958 still pay Guild ne-
gotiMed starting salaries of less
than $57.10.

Far down the list is the Wilkes-

1Lellors shall be limbed le MB

words and shall avoid Ebel red

sulojects detrimental to the Gold.

Members subjecesd to pommel at-

tack ie. be glean involvedly to

reply In the ammo Wee, but pub-

leaden of either snob or reply
shall not be dined Mow Om

sere hone.

Barre Record, which employs
ANG President Joseph Collis as

assiatent managing editor. The

Record rewards beginners with

$53.75 weekly and, I imagine,

"experience."

How about that $1013-a-week

salary for adult workers, Jae?

CLETE JONES
Cleveland AP
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Sees A Creeping Malady
The most discerning newspaper readers are likels

to have noticed an insidious sort of creeping Malady

which has been infecting the public prints increas-

ingly in recent years, warns Robert J. Cranford in

Nieman Reports for. July.

This malady, according to Prof. Cranford of the

University of Nebraska--who has had 25 years of

practice and 10 years of teaching journalism—is

title-itis, or a compulsion to confer titles upon

persons in the news.
As he puts it:
The ilium, which seems to be epidemic in the

bright-eyed new generation of' journalism, makes

some old-deters wonder what has come over the

men of the muscular hides lingers who type out

the news of the day.

More incredible is the fact that it gets by the stal-

warts of the green eye-shades who move among the

paste pots and shears and traditionally lay a heavy

blue pencil upon the reporter's product.

No one has to be reminded that nowadays the

-ylic services and the syndicates are serving media

of oral presentation as well as those in print. And

the rewrite men who prepare the news bulletins for

velvet-voiced and telegenic dissemination might

argue that there's justification for the practice of,

preceding the name of a person in the news not only

with his proper title but also his age, his vocation,

his notable achievements, his pedigree, and anything

else that comes to mind.

The argument can be made that it makes smooth-

er oral presentation to say "U.N. Secretary Dag

Hammarskjold," than "Dag Hammarskjold, secre-

tary of the U.N." Admittedly, commas and other

punctuation necessitate pauses and voice breaks

and result in an uneven rate of speaking. And the

chances are that a newspaper which wrote it "U.N.

Secretary Dag Hammarskjold" would not get a

single letter to the editor from an objecting reader.

Bat what about this one "Assistant Secretary of

Mate for United Nodose Affairs Davie Keye.. . .^

Even if this were the exact official title, it takes

eight words or one and a half to two lines of the

average body type set single column'. Isn't that a bit

awkward? Doesn't it keep the reader in suspense

too lone
The reader with an appreciation of the niceties

of grammar isn't jarred nearly so hard by this sort

of usurpation of the place and function of the

title as by the inclusion of occupations, ages and

other identifications.

For example:
"Underworld Figure Johnny Stompanato," "Brit-

ish Diplomat Harold Beeley," "Fanned Air General

George C. Kenney (itet.)," "Singing Cowboy Hero

Roy Rogers," "Former Dirt Track Auto Race

Driver and Race Car Builder Robert Kelsey Wat-

kins," and "21-Year-Old Mother Mrs. Charles

Kinlaw"?
The news pages are not the only culprits. Al-

though one may turn with annoyance from a news

page story which begins. "National President of the

Guild and Assistant Record Managing Editor

Joseph Collis "he can in no wise be certain

that the sport's pages will afford escape.

For example, be might have seem "Fostern

Champion Maryhmet and Southern King Louisiana

State University" opening a story about a football

prime. Or, In senses, the reader may have spot-

ted a story bethink/rig, "Northwestern Basketball

and Baseball Star Lorry Burka. . . . "

A story a few years ago about the discovery

of two ancient boats near one of the pyramids in

Egypt said one of the boats "apparently was the

one ordered built by Dying Pharoah Cheops,"

etc. The question naturally occurs, was he "Living

Pharoah" until he began to die, or was he just

"Pharoah"? After the process of dying had ended,

did he become "Dead Pharoah"?

I have capitalized in the foregoing examples be-

cause, some newspaper stylebooks to the co
ntrary.

it is proper to capitalize titles. They becom
e even

sillier in lower case letters.

Students at Northwestern University presurnabls
had read svniany indiscriminately conferred titles
in their newspapers that they got into the spirit
of the thing.

Dr. J. Roscoe Mike, president of the solvently,
ranee other things lighted the candies at a campus
ceremony; so the student newsperars merged a
front-pager referring to him as "Founders' Day
Candle-lighter J. Roscoe Miller."

I was teaching there at the time, and I forthwith

challenged the students in my journalism classes'
to greet the president by that title. As far as I
know, the dare was never accepted.

It may he argued that a priictice which elimi-
nates the necessity of setting commas on the lino-

type machines, or moving them on the teletype

transmitters, saves time. How much time? Enough

to justify the awkward and sometimes ungram-

matical usages?
Pity the copyreader who sees in a wire service

story "ASSISTANT RECORD MANAGING EDI-

TOR." Does it mean the assistant managing editor

of the Record (capitalized) or. if grammar is ap-

plied accurately, is it the Record that is the as-

sistant? Isn't the Record obviously a noun in this

context? Or is it a jerry-built adjective? Or did

the writer mean to say merely that the man referred

to was a rip-snorting assistant managing editor who

coosistently broke all records for assistant man-

aging editing? Wouldn't the confusion beginning

on the copytiesk grow thicker and deeper as the

story reached the readers?
An academic question? Perhaps. Bot it is cer-

tain that packing stories with such sraddy pes-

t/ages will not lacrosse reader respect for papers

which do it.
Besides being unnatural, awkward, illogical, and

in general monstrous, the practice has some ethical

implications.
A news story referred to a Man as "Convicted

Bank Robber Joe Blank" when, according to the

accounts I read, he long since had served his

sentence and had paid his debt to society for his

offense, which no one would argue was trivial.

The question is: Is the man going to have this

"title" affixed to his name henceforth when he

gets into the news? How could he forget and live

down his past if so disposed?

My dictionary, a little and abridged one, defines

"title". as used in this context: "A descriptive or

distinctive appellation, eip. one belonging to a

person by right of rank, office, attainment, etc."

I doubt that the lexicographers, in their use of the

word "descriptive" intended such "titles" as "250-

pound Guard Dick Leak" or "Buxom Blonde Betty

Hoop." Nor do I think for a moment that a title

accorded by "right of attainment" means such 
as

"Former Dirt Track Auto Race Driver and Race

Car Builder" Whoosis.

"Dying" certainly is rat distractive. It is some-

thing that kips and beggar alike will do 'ventrally.

('an it by say *etch of the knagiration be an

appellation? Should the an who km no Ober

title but "Mr." be addressed or his deathbed as

"Dying Mr. Mask"?

To be 21 years old may be a distinction of a

sort, but does the phrase. "21-year-old Mother Mrs.

Kinlaw" make it proper to greet her with "Hello,

21-Year-Old!"---or for any but her children to ad-

dress her as "Mother"?

This thing has been growing until it seems it's

about ready to break into full bloom. Imagine

finding a story in your paper beginning, "
Dental

Surgeon at Massachusetts General Hospital and 
In-

structor in Oral Surgery at the Harvard Sch
ool of

Dental Medicine Dr. Walter C. Guralnick 
. . ."

or worse:
The Ancient and Honorable American 

Associ-

ation for the Preservation of Barber Sh
op Quartet

Harmonies, Assonances. Dissonances, Lyrics 
and

Modulations Fellowship Chairman of the, 
Standing

t'ommittee on Public Relations, Publicity, 
Educa-

tion, Records and Archives Joe Blow."

R-T-W Issue Spurs Record Ohio Registratio
n

Columbus, Ohio—The biggest registration in 
the

history of Ohio is reported for the state as a
 whole

and from practically every industrial count
y in it.

On every side this registration is attributed to

organized labor's opposition to a "right-to-work"

proposal. The vote on November 4 will be on 
Issue

Two, which comes in the form of a consti
tutional

amendment to enact the compulsory open shop.

The leadership of United Organized Labor 
of

Ohio is cautiously optimistic. but is bracing it
self

against the tremendous attack which is expected

soon in the press, on TV. radii!) and in national

magazines with large circulation in the state.

So far, the promoters of the compuls
ory open

shop have held their fire.

"They didn't want to stir up the animals,
" one

union official observed. "I feel sure this 
has been

deliberate. If registration of union membe
rs, which

goes down in off years, could he kept low, the

Great Brainwash could do its deadliest 
work.-

Objective reporters say that if this was th
e tactic.

it backfired. At any rate, Republicans who are

generally for the compulsory open sh
op weren't

slow to note the probable effect of 
this huge regis-

tration on party voting trends.

Both Senator John Bricker and 
Governor Wil-

liam O'Neill have come out forlssue

more reluctantly. As of this writ
ing, a ground-

swell is developing, not so much f
or Michael Di-

Salle, Democratic candidate for 
governor, as against

O'Neill.
And Stephen D. Young, whose 

chances against

the formidable Bricker were th
rought to be slim,

has gained ground.

DATELINE:

WASHINGTON

By WILLARD SHELTON
Washington Guild ,

THE MOST FASCINATING DEVELOPMENT of this year s

1 campaigning is the big sales pitch businessmeni are giving them

selves about the vital importance of "getting into politics." As
 I under

stand it. they have decided that they can't buy the election of 
Congress

and the governors' mansions any more, so they are going to
 emulate

labor and try to educate the voters.

This conjures up interesting images. The

regimented Junior accountants--each with

his eye on the next rung up the Corporation

ladder 
levels"
dr--se going to operate politically "atal 

1 he manager of the accounting depart-

ment will give them a pep talk, assign them

jobs to run for or candidates to support.

and send them out to register the multi-

tudes, explain the issues lucidly and get the

critters to the polls. The boys will have to

meet their political quotas. probaNy,

qualify for the higher echelons of com•

pany preferment.

One new outfit, which carefully dissoci-

ates 'itself from the right-wing lunatic

fringers. apparently intends to devote it-

s:If to raising money and channeling the

'swag to deserving conservative candidates.

But most stuff from the t'hamber of Commerce drum
-beaters sounds

as if they are talking about the real grass roots of 
politics-----the places

where people live.

SHELT01101

SOMEBODY HAS TO DO the drudgery for any 
political idea.

money alone isn't likely to win many elections thes
e days. This

means a lot of anonymous, backbreaking service 
among people, the

Chamber of Commerce types generally don't care to
 meet socially.

I don't say they can't cut the mustard. But few 
respectable business-

men ever understood the basis of the old ward 
leader's power. They

thought he was a terrible fellow, whereas actually 
he was the only

person in the ward even superficially interested i
n whether his people

froze, and starved, and he built hit machine on 
a food basket and a

bushel of coal or a city job.

People today don't have to depend exclusively on 
the ward leader.

When a jobless worker finds out that his congres
sman has voted to cut

him off unemployment compensation, he has a 
tendency to listen to

the fellow who reminds him that he can hit back
 by kicking the con-

gressman out of office. The Chamber of C
ommerce problem is to

persuade him that he ought to he grateful to t
he congressman who

explains that otherwise Socialism would have gri
pped the country.

A 3 THE CAMPAIGNS GO INTO the final three weeks, 
there are

Ilk few signs that the interjection of E
isenhower and Nixon "fight"

speeches can save the Republicans from wha
t looks like debacle.

As a certified and scarred veteran of the 
Truman-Dewey upset, this

reporter likes to count his ballots the night 
after the polls close But

the usual midterm factors are working 
against the Republicans, and

one additional factor is becoming signif
icant--the profound and un-

mistakable loss of confidence in Mr. Eisenh
ower personally. It is an

irony that probably does not amuse Mr. 
Stevenson, who savors ironies,

that a couple of years late people are at las
t paying attention to the

thrusting question, "Who's keeping the store
?"

Mr. Nixon, according to reliable accoun
ts, stumbled all over him-

self in his foray into California, caught short by Administration

switches on Quemoy and driven to the 
ridiculous device—for Nixon,

that is—of trying to argue that people 
ought to vote for the man, not

the party. That was the best he could 
do about the "right-to-work"

dilemma he faced as between his own 
ambitions and the desperate

straits of Bill Knowland, and he barely 
got out of the state before

Goody Knight. the GOP's unwilling ca
ndidate for the Senate, prac-

tically repudiated Knowland as a running
-mate.

•

r110 SUGGEST "[HAI THE 
REPUBLICANS seem to be heading

1 for debacle is. of course, an extre
me statement, so the word should

he qualified A political party in America suffers a 
debacle if it loses

something less than five percent of its vote and the votes shift 110 the

other side -or if one party gains five
 or six percent and the other loses

two or three percent.

In short, a party can lose a lot of 
seats in Congress, and even a few

governorships, without losing very much in the popular vote. It

doesn't mean the party is going out 
of business.

Workers have so think of one other 
thing: they can elect liberals so

Washington and lose "right-to-work" 
referendums in the stales. The

Republican strategy of running against 
organized labor is self-defeating

in the long term—but in the 
short term labor will have to scramble

for its life in the political arena.
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Labor's cEiyht sr Side

By LES FINNEGAN

Washington Guild

—IN CHICAGO, a shorter workweek--redneed from seven days

week to als—for Naldwest strip-teasers was voted down at • seet-
hes of the American Guild of Variety Artists AFL-CIO. Nearly 700
*Wan agreed with recommendations of their union leaders that

the shorter workweek should be deferred until bushiest picks up.

—IN NEW YORK CITY; the nearest a unionist has ever come to

winning a seat on.the RCA Board of Directors almost caught Brigadier

General David Sarrtoff, board director, off guard. A shareholder who

said he owned 10 shares of stock rose unexpectedly at the company's

annual meeting and nominated Elvis Presley to the Board of Directors.

Sarnoff was almost floored but recovered fast enough to inquire whether

the stockholder had discussed the idea first with Presley. No, he hadn't,

the stockholder confessed, but "In view of all the money Presley has

made for National Broadcasting Co. (and RCA subsidiary), I am sure

that he would be happy to run.” The flabbergaster Sarnoff noted that

Presley, a member of five AFL-CIO entertainment unions, is now in

the Army and then quickly ruled the nomination out of order.

—IN LONDON, ENGLAND, leaders of the recent bus drivers'

walkout were. Incredulous at • unique strikebreaking proposal made

to the union men. Boxing promoter Jack Solomon offered the strikers

free tickets to the British heavyweight title fight between Champion

Joe Erskine and Brian London—if they went back to work before the

night of the fight.

—IN WASHINGTON, D. C., the Labor Department announced

that henceforth the U. S. Government will not consider a worker an

executive unless he makes at least $80-a-week. The previous figure was

$55. There will be two exceptions to the rule. In Puerto Rico and the

Virgin Islands you can be an executive if you make only $55-a-week.

The old rate was $30.

—IN VIENNA, AUSTRIA, the streamed sympathy strikes in the

history of the Austrian labor movement followed • decides by 1500
rokkat doctors la 24 hospitals to "dowel" their sistbsecopas. The first

sympathy *Vika-came when the city's veterioriami walked out leaving

the town's pooches to fend for themselves. The secood and most

extraordinary action occurred when bed patients in one hospital an-
Illesuleeel support of the doctors by memo of a hunger Make.

—IN NEW YORK CITY, the children of big business executives
and the kids-who-have-everything won't experience any hardships this

year because of the recession, the Wall Street Journal hinted. In fact,
for the loot-loaded tykes, according to the Journal, next Christmas will
bring a new kind of toy—"a seven-foot-high dinosaur priced at $325."

—IN SYDNEY, AUSTRALIA, melon barbers sad bartenders found

theeneelves working side by tide IN the country's first "sip 'a' clip Joint."
UMW In • downtown hotel, the naltme eatablishmeat Olen four
betillef Aoki and, foe those who moat wait for their haircuts or shoves,
o men* Wes barmaid ready to &armee scotch, bamboo or beer.

AMONG

OURSELVES
Jack W. Lama, former bureau

manager for NEA in San Fran-

cisco has been named advertising

manager of the San Francisco

Daily Commercial.

Joyce L Wilson, has left the

staff of the Buffalo Courier-Ex-

press to study at the Columbia

University Graduate School of

Journalism.

Charles A. Ball, Brockton Guild

vice president has moved over to

the Boston Herald-Traveler, C.

Edward Wagner also of the Brock-

ton Enterprise-Times is now pub-

licity director of Stonehill Col-

lege, Kenneth Leisk summer re-

placement on the sense paper left

for Columbia School of Journal-

ism. Replacements for the three

are: Horace D. Perkins, Reginald
Cos and William A. Loughlin, Jr.

Bertha A. Peppeard, one of the
Guild's oldest active members,
was given a surprise testimonial
by her colleagues at the Boston
Globe on her 87th birthday.
Among the several gifts given her
was a bottle of 87-proof hand lo-
tion. Miss Peppeard has been as-
sociated with the Globe for 50
years, the last 14 of which she
has been Protestant Church edi-
tor. She was an Episcopal mis-
sionary in China from 1916
through 1921.

Daniel Bell of the New York
Guild has resigned from the staff
of Fortune magazine, where he
has been an associate editor. Dur-
ing a year under a fellowship at
the Center for Advanced Studies
and Behavioral Sciences at Palo
Alto, Calif., he will complete a
book on communism in the Amer-
ican labor movement. In Septem-
ber 1959 he will become a pro-
fessor of sociology at Columbia
University where he has held a
lectureship since 1952.

Buying Answers: Food Bills
By SIDNEY MARGOUUS

Guild Reporter Consumer Expert

CUTTING FOOD BILL& "My hus-
band says I spend too much for grocer-
ies. Can you tell me where to write for
a Government booklet with low-cost
menus?"—Mrs. M. L., Portland, Oreg.

Answer: An excellent booklet is avail-
able for 25 cents from the Superin-
tendent of Documents, Government
Printing Office, Washington 25, D. C.
It's called Family Fare: Food Manage-
ment & Recipes (Bulletin No. I).

This year it takes about $1.30 per
person a day to feed a family, if all
meals are eaten at home, or about 29
per cent of a typical family's income.

If you can beat that figure you're
doing well. Especially watch spending
for meat, which takes 25 per cent of
the average persons food dollar, and
for commercial desserts. Too, in these
days of semi-prepared and ready-cooked
groceries, the more time you can invest
in home preparation, the more you will
save.

HEARING AIDS: "I am in need of a
hearing aid but am confused as to how
much I should pay for one. Some firms
say you get just what you pay for.
Some say $50, some $200, one outfit
says, you have to pay $375 to hear
plainly and not just sounds."—W.F.O'L.
Albany, N. Y.
Mr. E. P.. of Factokaalakr. N. Y., also

asks for intorno** OS die dillmonos
in prices of hearing aids.
Ammon true truth Is, you do rom Old

NW 'that you pay fir in hearing aids,
Or in law other types of newehandire
either. Met Ilimaaor Rowel. aaministru-

tive director of the League for the Hard
of Hearing, advises that before buying
an aid, you try out various makes at an
audiology clinic.
Many hospitals have such hearing-aid

evaluation clinics. So do League chap-
ters in the larger cities. Chapters that
don't have clinics can refer you to one.
Your local board of health also can
suggest a clinic.
The clinic will test you to see which

make you hear best with, regardless of
price. Often the Zenith: at $100 or less,
is found to be as good as those in the
$250-$300 bracket.

After the most suitable aid is de-
termined, the clinic will advise on where
it can be bought locally, original coat,
the cost of upkeep (just as important
as the original cost), your guarantee
rights and what to expect from the aid.

Except for Zenith, most hearing aids
cost between $250 and $300. The "$375"
you quote may include extras. Hearing-
aid dealers often try to sell you extra
accessories just as car dealers do. It
would be advisable first to get profes-
sional guidance as, to whether you ac-
tually need the extras.

Binaural hearing aids, which provide
an aid for each ear, are desirable for
many people, and do cost more, Mrs.
Ronnci reports. These are especially
popular with eyeglass-type hearing aids.
Binaural aids generally cost one and
three-quarters times the price of an in-
dividual aid. Basic price of eyeglass
hearing aids is $150 up.

Mrs. Romani warns that you should
compere different aids under the same
circumstances, and not try one brand
in a quite room and another under
noisier circumstances.

SOUP TO NONSENSE r

You're Fenced In!

By JANE GOODSELL
Portland, Ore., Guild

The thing about living in
a family is that you are sur-
rounded almost constantly by
people who know all about
you.
They know that you wear

size 8AA shoes, that eating
strawberries gives you a rash
on your tummy, that you
sometimes snore and that you
have a corn on the little toe
of your left foot.

Your nearest and dearest have
the goods on you.
Oh, they like you well enough.

In fact, they probably adore you.
But they consider you about as
complex a personality as Little
Red Riding Hood. They've seen
you in tears, hysterics, pincurls
and your old flannel bathrobe.
They know you—or think they
know you—like the palms Of
their hands.
They have you type-cast.
Because you have twice, dur-

ing 20 years of driving, nicked
the fenders while backing the car
out of the garage, you are—to
hear them tell it—"always bang-
ing up the car."

If you switch a couple of chairs
around every few years, you are
"forever moving all the furniture
around."

In an environment like this,
your personality has about as
much chance to develop as a
petunia has to flourish in con-
crete. Any attempts to display
a slightly different version of
YOU are greeted with guffaws or
raised eyebrows.
Try buying a ne,v hat that

isn't exactly like all your old
hats, and they proclaim that "It
isn't your type at all. It doesn't
look a bit like you."

Even when they don't say any-
thing, the mere presence of one's

.relatives is as inhibiting as a vice
squad at a burlesque show.
Oh, not that you intend to cut

loose and dance around with a
lampshade on your head or any-
thing like that! But sometimes
you'd like to e-x-p-a-n-d a 'little,
and show off a different side of
your personality than the one you
customarily exhibit at the kitchen
sink and the neighborhood super-
market.

Say, you are at a party, all
dressed up in shimmering satin,
Hot Pink nail polish and smelling
of Indiscreet. You think you look
like Audrey Hepburn, and you'd
like to try acting like her.

You're licked before you start
because there is a certain gentle-
man present who knows that one
of your shoulder straps is fastened
with the baby's diaper pin. Things
like that take the starch out of
you.
Or maybe you and your hus-

band are dining with an alarm-
ingly intellectual couple on whom
you'd like to make a good impres-
sion. It would be perfectly simple
to toss off a statement such as:
"When I was in bed last night
reading one of Emerson's es-

Or it would be a simple matter
except that straight across from
you sits your husband, who knows
that what you were actually
reading in bed last night was
"The Case of the Chorus Girl's
Legs."
Of course he might not double-

cross you, but the thing is, you
can't be sure.

I suspect that husbands feel
equally crowded by their wives—
those creatures who habitually
refer to an isolated incident that
occurred 15 years ago as "the
silly way you act when you go
to a convention."

Hearing Aids, Encyclopedias
You can write to the American Hear-

ing Society, 1800 H St., Washington 5,
D. C., for a list of helpful booklets on
choosing and using aids. The League
for the Hard of Hearing, 480 Lexington
Ave., New York 17, N. Y., has a booklet
for 25 cents called How to Help The
Hard-Of-Hearing Child in Your Class-
room, which is helpful to adults too.
ENCYCLOPEDIAS, Would you write

a column on children's encyclopedias?
We may buy one for Christmas. Some of
our friends have The Book of Knowl-
edge, others have the Britannica. Is it
best to buy the whole set at once and
pay a carrying charge?"—Mrs. E. P. W.,
Litchfield, Conn.

Answer: This department generally
finds most librarians consider World
Book and Compton's most suitable for
children. Some feel that World Book
contains more of the things children
want to know and has a livelier format,
while Compton's has fewer but longer
articles and will last longer as a reference
tool. Both are considered useful to a
child from fifth grade through junior
high school. Britannica Junior is con-
sidered to appeal more to very young
children. The Book of Knowledge is
arranged more to encourage general
reading than for use as a reference tool.

Both Britannica Junior and Book of
Knowledge cost much more than Comp-
ton's and World Book. The latter is least
expensive of all. You will pay about
eight to nine per cent more for an
encyclopedia bought on installments.
Prices tun from $109 to $225, depend-
ing on the set, binding and extra "serv-
ices" offered with the sets. You also
may be able to locate a second-hand
set locally at a saving.

•

Beware of the "hard sell" practiced by
many encyclopedia companies and their
salesmen. For one thing, encyclopedia
salesmen are generally trained to divert
you from questions about price until the
end of their sales talk.

Another often-used device is the tele-
phone call to prospects informing them
they Ihniar been "especially selected" to
receive "free" set of encyclopedias if
they. allow the representative to call.
When the salesman arrives, he implies
that you will get the encyclopedias "free"
if you pay for the extras, such as an
additional set of reference books, supple-
ments, bookcases, etc.

Such "extras" can run the cost up to

as much as $400, the Atlanta, Ga., Better

Business Bureau recently warned, and,
of course, you are not getting anything

"free."

' The Federal Trade Commission recent-
ly charged that the publishers of Britan-
nica had misrepresented that the set
was offered at a bargain price for 'a
limited time only. The purported bar-

gain, whether just for the set or for the

various combinations and extras Britan-

nica tends to promote, are merely the

regular prices, the FTC said.

An FTC complaint against Sears Roe-

buck last Spring charged that the special

offer for its encyclopedias, which cost

as much as $378.50 for a package deal

including a coffee table, is only the

regular price available to ammo.

A Chicago compitay which ma the

Universal World Reference Encyclope-

dia has beat charged with misrepresent-

ing that its est was thrown in free with

the purchase of supplements.
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Must Bargain On Cuts In Commissions—NLRB
(Continued from Page 3)

In February 1957, while the

recent contract was in effect,

the Respondent unilaterally an-

nounced that its solicitors would

no longer be paid commissions.

The Union requested that the

commissions be restored and ob-

jected to the Respondent's action

because it did not consult the Un-

ion. The Respondent replied that

the subject matter of commissions

was exclusively within the pre-

rogative of management and re-

fused to discuss it further. There-

after, the Union filed its charge

herein.

The Trial Examiner found that

the parties were in agreement at

the time the contract was signed

that the subject of commissions

was not included within the scope

of the clause covering basic

salaries and that "the practice of

commissions was within the uni-

lateral control of the Respondent

and would so continue while the

contract was in force . . ." Ac-

cordingly, he further found that

the Respondent did not violate

the Act, as there was "no legal ob-

ligation upon the Respondent dur-

ing the term ol the contract to

bargain collectively with the

Guild with respect to its abolish-

ment of the commission system

before it was put in effect" as the

Union "bargained away any right

it had to reopen negotiations with

respect to 'commissions' during

the term of the contract...."

We do not agree with the Trial

Examiner that in these circum-

stances the Respondent did not

violate the Act by unilaterally

abolishing its commission system.

It is well-established Board prece-

dent that, although a subject has

been discussed in pre-contract

negotiations and has not been

specifically covered in the result-

ing cmtract, the employer vio-

lates Section 8 (a) (5) of the Act,

if during the contract term he re-

fuses to bargain, or take unilateral

action with respect to the particu-

lar subject, unless it can be said

from an evaluation of the prior

negotiations that the matter was

"fully discussed" or "consciously

explored" and the union "con-

sciously yielded" or clearly and

unmistakably waived its interest

in the matter.

To hold that, without regard to

the nature of pre-contract nego-

tiations, the mere discussion of a

subject not specifically covered in

the resulting contract removes the

matter from the realm of collec-

tive bargaining during the con-

tract term would be to place a

premium (a) upon an employer's

ability to avoid having the subject

included in the contract, despite

his knowledge of the union's posi-

tion that it was a bargainable mat-

ter and not within his unilateral

control; and (b) upon the union's

ability to have the subject specifi-

cally referred to in the contract

by engaging—if necessary—in a

strike.

Such a doctrine would inevi-

tably result in increasing the area

of potential' conflict in the in-

terests of the parties at the bar-

gaining table. Thus, the union

would feel constrained to refrain

from raising questions on which

it feared agreement might not be

reached lest it be held to have

bargained away its interest there-

in. However, unless the union

was possessed of some special

prescience, its estimate of the em-

ployer's position on certain im-

portant matters might well be

erroosous and these would re-

main unresolved — possibly to

plague the parties during the con-

tract term. On the other hand.

the employer would be encour-

aged to raise all conceivable is-

sues and then to resist their in-
clusion in the contract, in order

to retain the right of unilateral

action; this, in turn, would re-

quire that, once a, subject was

mentioned, the union take an

adamant position in insisting

upon its inclusion. But, many of
the questions thus raised might

otherwise never have been in is-
sue if the parties were permitted
to await the events giving rise to

their importance, By encouraging
the union to seek an inadequate
agreement or requiring inclusion
in the agreement of all these mat-
ters, many of which might be
only of contingent significance at
the time of negotiation, a needless
impediment would be placed in
the way of successful collective
bargaining.

Adoption of such an inflexible
approach to labor relations--
which, in determining an em-
ployer's obligations, would look
almost exclusively to whether a
particular subject was specifically
included in the contract—would

be tantamount to equating a trade

agreement to an ordinary private

commercial contract. It would

completely disregard the familiar

concept of collective bargaining

as a continuing and developing

process by which the relationship

between an employer and the rep-

resentative of his employees is to

be molded. Moreover, it would

accord no recognition at all to

"the general purpose of the Act.

which is to require employers to

bargain as to employee demands

whenever made to the end that

industrial disputes may be re-

solved peacefully without resort

to drastic measures likely to have

an injurious effect upon com-

merce...."

The Board's most recent de-

cision involving the specific issue

raised herein, viz., the right of an

employer to take unilateral action

during the contract term with re-

spect to a subject matter discussed

at bargaining negotiations but not

covered by the contract, is • the

Spridel case. There, the company

had been paying annual bonuses

to its employees for many years.

Each time a bonus was paid, the

company announced that the pay-

ment was voluntary and was not

to be construed as establishing a

precedent. The company's an-

nounced attitude in this respect

had never been challenged either

by the union or the employees.
However, in the coil. se ot bar-

gainine 'negotiations preceding

one Of the Most recent contracts
the union proposed the inclusion
of• a so-called "Maintenance of
Privileges" clause. The company
rejected the clause because it was
fearful that the terms of the
clause were broad enough to in-
clude the subject of bonuses and
would make this platter a con-
tractual obligation'r. In rejecting
the clause the company repre-
sentative in effect reiterated the

company's past position that this

subject was a matter of "man-

agement prerogative." The con-
tract which was executed by the
parties did not contain a "Mainte-
nance of Privileges" clause in any
form.

The Board found that the com-

pany did not violate Section 8 (a)

(5) by taking unilateral action

with respect to bonuses during

the contract term because, al-

though the Board will not readily
infer a waiver of statutory bar-
gaining rights, the preceding bar-
gaining negotiations 'manifested a
clear understanding between the
parties that this subject would re-
main a "management preroga-

tive" and the union thereby bar-
gained away (Sr waived its in-

terest in the atter of bonuses.
In so finding, the Board pointed

out that the union did not com-

ment on the company's interpre-

tation of the proposed clause or

upon its "management preroga-

tive" position nor did the union
offer to explain what subjects it

considered the clause covered;

that, in the face of the company's

bargaining position which was.

that it understood that the pro-

posed clause covered bonuses and

that it was adhering to its past

position that bonuses were mat-

ters of "management preroga-

tive," the union's complete silence

and its failure at any time there-

after 40 contradict the company's
interpretation of the clause must

be taken to mean that the union

acquiesced in the company's un-

derstanding; that it was highly

significant that the contract as

eventually signed did not contain

the proposed clause; and, that the

union's action in negotiations the

next year in submitting a writteg4

document clearly indicating that

the "Maintenance of Privileges"
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clause then proposed did not

cover bonuses, indicated a con-

tinued acquiescence in the com-

pany's -management preroga-
tive" position on bonuses.

The factual situations and the

negotiating patterns of both

Speidel and the instant case seem'

rather similar and in both the

particular subject matter discussed

in negotiations preceding execu-

tion of the specific contract was

not—at the particular employer's

insistence--referred to or in-

cluded in the contract However.
certain salient differences are
readily apparent. Thus, here, the.
Union throughout the years at
least implicitly challenged the Re-
spondent's "management preroga-
tive" position by continuing to
seek a clause which would guar-
antee against commission cuts.
And, in the final critical nego-
tiating session, the Union did not

fail to comment upon, nor did it

maintain complete silence with

re;pect to, or fail to contradict.
the Company's reiteration of its

previous position that commis-

sions were matters of "manage-

ment prerogative." On the con-

trary. the Union expressly dis-

agreed with the Company's posi-

tion and stated that, while it

would not press its proposal for

incorporation of 'the then exist-

ing commission system into the

contract in light of the Company's

declaration that it contemplated

no change in commissions, it re-

served the right to take legal

action if the Company should uni-

laterally change the commission

system.

In these circumstances, and

particularly in the light of the

specific reservation taken by the

Union at the final negotiating ses-

sion, we cannot find, as did the

Trial Examiner, that the parties

were in agreement at the time the

current contract was signed that

"the practice of commissions was

within the unilateral control of

the Respondent and would so

continue while the contract was

in force. .. ." Nor can we find,

as in Speidel, a clear understand-

Leuchter's Comments On Board Ruling

The NLRB decision in the Al-

bany Knickerbocker News case

has underlined the value of prop-

erly disposing of unachieved bar
-

gaining demands, ANG Counsel

Irving Leuchter observed in a

memorandum commenting on the

decision.

Text of Leuchter's commen
ts:

The NLRB decided that an

agreement that commissions were

not guaranteed against pay cuts

would not permit the employer

unilaterally to eliminate commis-

sions without first bargaining

with the Guild.

The NLRB held that the ag
ree-- -

ment that commissions were 
not

guaranteed was not an agree-

ment that the employer might

adjust commissions without 
har-

p in ing.

In so deciding, the Board 
gave

great weight to statements
 made

by Guild negotiators in with-

drawing their proposals for 
guar-

antees for commissions tha
t they

did not agree that 
setting com-

missions was an exclusive 
man-

agement prerogative. In my
 opin-

ion, the same conclusion would

follow as a matter of logic, but

there is no assurance that the

Board would have so found in the

absence of such statements.

The Board's decision is an im-

portant one 'on the question of

the right to bargain on questions

not specifically disposed of by

contract decision. The Board has

held that the mere introduction

of a subject to bargaining, and 
the

subsequent conclusion of contract

which does not expressly 
cover

the subject, does not give the 
em-

ployer unilateral control over tha
t

subject during, the term of bar-

gaining. In order to give an em-

ployer such unilateral control, the

course of bargaining must clear
ly

indicate an agreement that the

employer has unilateral control.

This conclusion can be a
voided

by appropriate statements for 
the

record, as in this case.

The Board's decision will also

have an important impact on 
the

occasional practice of interpret-

ing contracts by implying 
that an

unachieved demand amounts to

an agreement on the "opposite"

of the proposal.

(a) The decision indicates that

statements for the record, showing

the purpose of the proposal and

the reason for withdrawal, will

avoid the inference that with-

drawal constitutes agreement to

the contrary of the proposal. (Al-

tholgh in this case oral state-

ments were sufficient for the pur-

pose, it may frequently be diffi-

cult to prove such statements at

a later date. Oral statements are

subject to the distortion of indi-

vidual memories and to the un-

availability of the individuals

with knowledge of them. There-

fore, it is advisable that such

statements be made in writing

and a copy maintained in the

local's files.)
(b) The NLRB has spelled out

the harmful rigidities and limita-

tions which are imposed on col-

lective bargaining by "unachievel

demand" interpretations. These

factors should induce arbitrators

to approach contract interpret
a-

tions based on the "unachieved

demand" with great caution.

ing between the parties that this

subject would remain a "manage-

ment prerogative" and the Union

thereby bargained away or waived

its interest in the matter of com-

missions.
In view of the foregoing, we

find that the Respondent by uni-

laterally terminating commission

rates of the employees repre-

sented by the Union violated Sec-

iton $ (a) (5) and (II of the Act.

ihe efiect of the unfair labor

practices upon commerce

The activities of the Respond-

ent as set forth above, occurring

in connection with the operations

of the Respondent described in

the Intermediate Report, have a

close, intimate, and substantial re-

lation to trade, traffic, and com-

merce among the several States

arid tend to lead to labor disputes

burdening and obstructing com-

merce and the free flow of com-

merce.

The remedy

Having found that the Re-

spondent engaged in certain un-

fair labor practices, we shall order

that it cease and desist therefrom

and take certain affirmative action

designed to effectuate the policies

of the Act. By unilaterally termi-

nating its established practice of

paying commissions to its classi-

fied telephone solicitors without

first bargaining with the Union,

the Respondent unlawfully re-

moved the subject from the field

of collective bargaining and sub-

stantildly changed the basis upon

which negotiations could proceed.

In the circumstances, in order to

effectuate the policies of the Act

and to prevent the Respondent

from benefiting from its unfair

labor practices, we shall direct the

Respondent to restore the situa-

tion obtaining before it took uni-

lateral action by re-establishing its

practice of paying classified tele-

phone solicitors commissions at

the rates which were in effect on

February I. 1957. Nothing here-

in. however. duill be taken to

diminish the benefits received by

the solicitors as a result of the

Respondent's unilateral action.

Conclusions of law

I. The Respondent, the Press

Company. Incorporated, is en-

gaged in commerce within the

meaning of the Act.

2. Newspaper Guild of Al-

bany, Local 34, American News-

paper Guild. AFL-CIO, is a labor

organization within the meaning

of Section 2 (5) of the Act.

3. C'ertain employees of the

Respondent, including classified

telephone solicitors, as set forth

in the contract between the Re
-

spondent and the Union, effective

May 1, 1956, constitute a unit

appropriate for the purposes of

collective bargaining within the

meaning of Section 9 (b) of the

Act.
4. The aforesaid labor organi-

zation. at all times material here-

in, was and has been the exclusive

representatives of all employees

in such unit for the purposes of

collective bargaining within the

meaning of Section 9 (a) of the

Act.
5. By unilaterally terminating

commission rates of the classified

telephone solicitors, the Respond-

ent has engaged in and is 
engag-

ing in unfair labor practices 
with-
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Mexican Visitors: Ms" selab°11 ofConfederacion de

frabsfadores de Mespco, (Mexican counterpart of

the AFL-C10), visit ANG where they are shown in

the Heywood Brows Room having the Guild ex-

plained to them by Yells Mosel of the AN(; Re-.
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Unilaterally Cutting
Commissions Illegal

(Continued from Page 7)

in the meaning of Section 8 (a)

(5) of the Act.
6. By the aforementioned con-

duct, the Respondent has inter-

fered with, restrained, and coerced

its employees in the exercise of

the rights guaranteed in Section 7

of the Act and has engaged in

and is engaging in unfair labor

practices within the meaning of

Section 8 (a) (I) of the Act.

7. The aforesaid unfair labor

practices are unfair labor prac-

tices affecting commerce within

the meaning of Section 2 (6) and

(7) of the Act.

ORDER

Upon the entire record in this

case, and pursuant to Section 10

(c) of the National Labor Rela-

tions Act, as amended, the Na-

tional Labor Relations Board

hereby orders that the Respond-

ent, The Press Company, Incor-

porated, Albany, New York, its

officers, agents,, successors, and

assigns, shall:
I. Cease and desist from:

(a) Unilaterally terminating or

changing commission rates or any

other condition of employment of

its classified telephone solicitors

or any other employees in the ap-

propriate unit without bargaining

collectively with Newspaper Guild

of Albany, Local 34, American

Newspaper Guild. AFL-C10;

(b) In any like or related man-

ner interfering with, restraining,

or coercing its employees in the

exercise of their right to self-or-

ganization, to form labor organi-

zations, to join or assist News-

paper Guild of Albany. Local 34,

American Newspaper Guild,

AFL-CIO. or any other labor or-

ganization, to bargain collectively

through representatives of their

own choosing, to engage in other

concerted activities for the pur-

pose of collective bargaining or

other mutual aid Or protection,

and to refrain front any or all of

such activities, except to the ex-

tent that such right may be af-

fected by an agreement requiring

membership in a labor organiza-
tion as a condition of employ-

ment, as authorized by Section 8

(a) (3) of the Act.
2. Take the following affirma-

tive action, which the Board finds

will effectuate the policies of the
Act:
(a) Restore' the practice of pay-

ing+ to its classified telephone
solicitors commissions at the rates
which were in effect on February
I, 1957;
(b) Bargain collectively with

Newspaper Guild of Albany,
Local 34, American Newspaper
Guild, AFL-CIO, concerning the
termination or change of commis-

sion rates or any other condition

of employment;
(c) Post in conspicuous places

at its plant, including all places
where notices to employees are
customarily posted, copies of the
notice ... (of compliance). Copies

of said notice, to be furnished by
the Regional Director for the Sec-

ond Region, shall, after being
duly signed by the Respondent's

representative, be posted by it

immediately upon receipt thereof,

and maintained by it for at least

sixty (60) consecutive days there-

after. Reasonable steps shall be

taken by the Respondent to insure

that said notices are not altered.

defaced, or covered by any other

material;
(d) Notify the Regional Direc-

tor for the Second Region, in

writing, within ten (10) days from

the date of this Order, as to what

steps the Respondent has taken

to comply herewith.

Philip Ray Rodgers, Member

Joseph Alion Jenkins, Member

John H. Fanning, Member

NATIONAL LABOR

RELATIONS BOARD

Hearst California Papers
Back Brown vs. Knowland

Los Amgen', Calf.—The cam-

paign of Republican Senator Wil-

liam Knowland for the governor-

ship of California received an-

other setback when the Hearst

newspapers in Los Angeles and

$an Francisco came out in sup-

port of his Democratic opponent

Edmund G. Brown.

The previous setback resulted

from the recent disclosure by the

New York Times that the sena-

tor's wife Mrs. Helen Knowland

had sought and endorsed wide

circulation of a pamphlet au-

thored by Joseph Kamp, notori-
ous pro-Fascist and anti-Semite.
(Guild Reporter September 26.)

Knowland, an ultra-conserva-
tive has based most of his cam-
paign on attacks against "labor
bosses, socialism" and has backed

the proposed "right-to-work" law

for California.
Biggest supporter of the sena-

tor is the Los Angeles Times, run
by the Norman Chandler family.

The Times is completely unor-

ganized.

Erratum
Philadelphia, Pa.—The last is-

sue of the Guild Reporter car-
ried a story in which it was

stated that Richard Fishel, ad-

vertising salesman on the In-
quirer, had been made advertis-

ing director of the Philadelphia
News.
The information on which the

story was based has proved in-

correct. Mr. Fishel has been

hired as a display advertising

salesman by the News to concen-

trate on department. atom.

Guild BOOKSHELF
ONCE OVER DEADLY, a my,.

eery by Ed. McNamara. Abe-

ised-Schumass, tandem mad

New Yost.
Ed. McNamara, N.Y. Guild

member, former chairman of the

R. A., Times unit, Executive

Board member and staff member

has turned from more serious writ-

ing to his first whodunit.

Once Over Deadly while a short

mystery, (170 pp.) is an engross-

ing one.

The male divorced half of • a

dance team pays his daughter and

ex-wife in an old mansion in

which she conducts a dance

school. Two murders take place

and he becomes the number one

suspect of a young, ambitious lieu-

tenant who is trying to displace

the old chief whose hunch is that

the ex-husband is innocent.

It ends up as all whodunits

should with the dancer exonerated

and the old chief holding his job.


