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Governor
Steps Into
Reno Strike

Reno, Nev.—Gov. Grant
Sawyer has agreed to inter-
vene in the "public interest"
in the Reno Guild's Strike
'against the Evening Gazette
• and Nevada State Journal,
both owned and operated by

" Reno Newspapers, Inc.
Guild members asked the aid

of the .governor in bringing about

a settlement of the dispute after
Publisher Charles H. Stout re-

fused to make any offer of wages

or conditions during a meeting

arranged by the Federal Media-
tion Service and refused an offer
by Reno's Mayor Bud Baker to
officiate at a discussion meeting.

Nevada labor law provides for
the governors intervention in
labor disputes at the request of

either party. A three-man com-
mission, with one member chosen
by the Guild, one by manage-
ment, and one by the governor,

will attempt by mediation and
conciliation to settle the strike,
which has been in progress since

June 29.
Guild members are continuing

to picket on a 24-hour basis, and
are publishing a weekly tabloid to
present their position on wages,
pensions, vacations, job security,
and the agency shop, the last an
important item in this right-to-
work state.
The two papers are continuing

with the help of imported strike-
breakers.

Printers on both newspapers
continue to observe the Guild
picket line, and most of them
have left town to find .work. In
addition to scab recruits, the
printers have been replaced by
teletypeseners installed by As-
sociated Press and the United
Press International.

In an effort to move Publisher
Stout to bargain, the printers
asked for a discussion meeting on
their own contract, unsigned for
nearly two years. They were re-
fused by the publisher who told
them he "is very happy with
things as they are now."

Strikebreakers are now replac-
ing advertising department per-
sonnel and reporters on the two
papers.
Two strikebreakers in the ad-

(Continued on Page 2)
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City-Wide Strike Looms
In San Francisco Impasse

Countdown: ANG's Election and Referen-
dum Committee bundles the

ballots to be used by eligible members in the Re-

gion I sice presidency election, September 16-21.

Members of the committee, which noel at ANC

headquarters, are, front the left, Tom Fay, New

York; Charles J. Timm, Kingston; Tony ingrain,

Milwaukee; Roberta Bailey, Philadelphia, and Mike

Mastrullo, Cincinnati.

Reopen Coast Merger Inquiry
The Antitrust Division of

the Department of Justice is
giving "active attention" to
the Guild's request for re-
newed inquiry into whether
Hearst and Scripps-Howard
interests have sought illegally
to divide newspaper mar-
kets.

Prompted by a letter written

Region 1 Balloting Set
For IEB Representation
Some 4,000 Guild mem-

bers in Region I—New Eng-
land, New Jersey, Pennsyl-
vania, Delaware and New
York outside of New York
City's Region V area—will
be asked to vote next week
on the selection of a regional
vice president to complete
the membership of the 15-
member International Exec-
utive Board.
The contest is between the in-

cumbent regional vice president,
John H. Thompson of Boston.
and a former vice president at
large, Daniel A. McLaughlin, of
North Jersey. The other 14 posi-
tions on the IEB were settled by
unopposed nominations at the
June ANG convention in New
York City.

Ballots went out last week to
officers of 25 locals in the region,
and the local governing bodies in
each case determine the time and
place of the actual voting and the
procedure involved.

Overall supervision of the elec-
tion is by a convention-desig-

nated committee, which has set

September 16 to. 21 as the time

limits for the election period. Re-

turns must be postmarked not

later than September 22.

Wire Service local members
based in the region—there are
more than 150 such—will be sup-
plied ballots by mail from their
local office in New York City. A
group of more than 115 members
at large, comprising the unchart-
ered local in Providence, R. I.,
will also be enabled to vote.

Unofficial return sheets have
been sent to local presidents for
the customary tabulation by the
Guild Reporter, for publication
of the results in the next issue,
September 25. Official tabulation
awaits a meeting, September 30,
of the elections committee.

Return sheets, and mail ballots
from at-large members and
armed service voters, will remain
sealed at Washington until the
committee meets.

by ANG Executive Vice Presi-

dent William J. Farson to Robert'

A. Bicks, acting head of the divi-

sion, the latter has replied that

the San Francisco merger of

Hearst and Scripps-Howard dai-

lies last month is under inquiry,

including Farson's question

whether the west coast merger is

part of a more comprehensive

agreement between the news-

paper chains.

"As we advised you . . . June

13, 1958," the Bicks letter stated.

"in connection with the United
Press-International Newt merger, ,

we received both oral and writ-

ten statements that there had
been no such agreement. Not-
withstanding these statements, the
question is being reexamined in
connection with the San Fran-

cisco merger."

Congressional interest in Far-
son's inquiry to the department

has been expressed by Rep.

Emanuel Celler (D., N.Y.), chair-

man of the House Committee on

the Judiciary, and by Sen. Estes
Kefauver (D., Tenn.), chairman
of the Senate subcommittee on
antitrust and monopoly.

Both men wrote Farson that
they had sent requests to the
antitrust division for attention to
Farson's letter, and Rep. Celler
expressed the view that "serious
antitrust questions May be pre-
sented."

Celler in a second letter to
Farson said that he had been in-
formed that the Justice depart-
ment is requesting Hearst and
Scripps-Howard to submit addi-
tional information concerning the
coast merger and its basis. His
committee, Celler wrote, will be
kept informed of further action

4.•-•"•••••,,, 

taken by the Justice department.

When the United Press ac-
quired Hearst's International
News Service in June of last

year, the Department of Justice

took note of a Farson letter

which asked the department to

run down persistent rumors that

the UP-INS deal was only part

of a much wider agreement,

which eventually would include

mergers in other points where the

two news chains were competi-

(Continued on Page 3)

San Francisco, Calif.—A
city-wide Guild strike against
San Francisco's three remain-
ing major dailies moved a
step closer as the publishers
refused to budge against their
employes' demands fot sub-
stantial wage improvement.
The San Francisco-Oakland

Guild already has begun to set
up strike machinery. At a special
meeting last month, the local
voted 466 to 70 by secret ballot
to authorize a walkout if neces-

sary. Pledges of all-out support
in the dispute have been received
from ANG and its largest local,
the New York Guild.

SFONG Executive Secretary

Sam Eubanks said the Central

Labor Union has been asked to

convene a meeting of craft union

officers this week to review the

situation.

Involved in the bargaining are

the .Examiner, the Chronicle and

the recently merged News-Call

Bulletin. SFONG has a single

city-wide contract covering em-

ployes at the three papers.
Among the local's proposals

are a 71/2-hour work day, a
fourth week of vacation for em-

ployes with 15 years of service.

and substantial pay increases.

Top minimum for the reporter
group now is $138.50.
Hopes that, the publishers

would move closer toward agree-

ment after the two-week bar-

gaining recess they sought proved
without foundation, Eubanks re-

ported. He said a negotiating

session early this week ended

with no change in management's
position. Best offer of the pub-
lishers so far is $2.50 to $5.50
plus $2 to $4 next year.
Management rejected a subse-

(Continued on Page 3)

Globe & Mail Ad Staff
Swells Toronto Roster

Toronto, Ont.—'1'he '1'o-
ronto Guild has been certi-
fied as bargaining agent for

about 125 advertising em-

ployes at the Globe & Mail.
The Ontario Labor Relations

Board issued the certificate on the

basis of 'a showing of signed and

paid up applications for Guild

membership by more than 55 per-

cent of the group. In such cases,

certification customarily is auto-

matic.

The OLRB ruled against the

Guild's position that two em-

ployes should be excluded from

the unit because their duties are

supervisory. The Board, on the

other hand, rejected management's

request that separate bargaining

units be created for classified and

display advertising employes. In-

stead, it ruled a single bargaining

unit to be appropriate as the

Guild had argued.

The editorial department of the

Globe & Mail has been covered by

a Guild contract since 1955, and

the drivers. garage and mainte-

nance employes since 1958.

Guild interest among advertis-

ing staffers was spurred last April

by the discharge of S. T. Bardal.

the paper's advertising director.

Bardal called display salesmen to-

gether for a farewell meeting and'

advised them: "If this can happen

to me, it can happen to you."

Staff members immediately call-

ed Fred Jones, ANC; international

representative, at his home. Within

ten days a substantial majority of

the group applied for Guild mem-

bership in a campaign carried out

by volunteers from the Globe &

Mail unit under the direction of

Jones and Peter Reilly, assistant

executive secretary of the Toronto

local.



Pep 2

Bright Spot:

•

•••••.,a. -0"1""••••

I
THE GUILD REPORTER, SEPTEMBER 11, 1959

A local news item in the Reno Guild's weekly

tabloid causes Gov. Grant Sawyer to smile as

Mrs. Kay Mergen, president of the local, stands by. The Guild paper

has helped fill wide gaps in community news coverage left by the

scab-staffed Evening Gazette and Nevada State Journal. Governor

Sawyer has agreed to name a three-member commission to explore

strike issues and seek a settlement under state law.

State Board To Explore
Reno Settlement Basis

(Continued from Page I)

vertising department, Charles
Welsh and William M. Wells,
both former Guild members,
have filed a petition with the Na-
tional Labor Relations Board
asking decertification of the
Guild as bargaining representa-
tive. The petition states there are
42 employes in the editorial and
advertising departments of the
papers and that the Guild no
longer represents a majority.
A citizens' boycott of the

struck dailies continues to cut in-
to circulation, and local advertis-
ing remains sharply curtailed.

Reno, Nev,-.Contributions to
striking Reno Guild members
reached a total of $6,172.56 as of
September 5. The list:
Los Angeles
Berkeley Black
Hazel Erskine
Elvira Fox ..
Mrs. John Kinkead .
Beattle-Tacoma
Bill Gold (Columbia))
Cincinnati
Middle-Atlantic CoMiaill
San Joss .
Chicago  
Baltimore  
Anonynuffis  
Lynn
California-Nevala Oeuseli .
St. Louis
Wire Service GOMA  
Stockton . ......

Milwaukee  
Columbus  
Ed Allen (412513 Ma)  
Hammond  
Toledo
Boston
Detroit
San Antonio  
Ottawa
Great Falls
Terre Hawaii  
Portland, Ric  
Lima
San FranchM11.01111111114  
New York  
Memphis
Hawaii
Gil Sutton (Reno)

....
Peoria
Madison
Wilkes-Barre
Bill Friel (Hawaii)  
Bakersfield
San Diego
Buffalo
Washington
Toronto
Alex Coon (Reno)
Chow McGarry (Reno)
Long Beach Independent-
Press-Telegram Edit.
Department 27.54/

Akron 11.00
Woonsocket 25.110
North Jersey MAIO
Greater Philadelphia101.00
Pueblo 

2$...Twin Cities Sill
Portland, Ore. $0.11
Cleveland 11111.11
Rockford 51.011
Albany 25.06
Sacramento   13111
Fred Jones (APIO stain 10.00
Tom Zante (lacrawienIV) 5.110
Ray Bach (Sacramento) WWI
Vancouver
Gary 25.011
Harry Vietheor maw   • 15.51
Hudson cellists   54.0111
Midwest CAMEO   166.04

125.06
11.111
2$.110
33.111
25.110
75.111
255 .55
25.05
24.10
25.11
M.110
25.01
51.10
NCH
2011.10
INAS
101.10
Si"
35.00
MAO
10.10
100.01
35.00
23.11
25.00
25.611

104.111
75.61
5.00

20.011

TOTAL   51,172.56

Latin American Newsmen
Welcome Union Mission
A mission supported by the

Guild and the International Fed-
eration of Free Journalists has
returned from Latin America with
favorable reports on the possibility
of establishing closer contacts with
newspaper union groups in Central
and South America.

ANG and the !FF.! had ob-
tained the cooperation of the
AFL-CIO's inter-American office
for the inquiry. Nicolas Pent-
chef!, IFFJ vice president, and
David Sternback, associate inter-
American representative for the
AFL-CIO, made the trip, which
was a five week tour of 11 coun-
tries. They talked with news-
men's union organization officers
in Venezuela, Brazil, Uruguay,
Argentina, Chile, Peru, Ecuador,
Colombia. Panama, Costa Rica
and Mexico.

They met everywhere enthusi-
astic reception to the suggestion
that mutual benefit would accrue
from close contacts and exchange

of ideas between the newsmen's

organizations of the two conti-

nents. The mission members

found active regard for the Ameri-

can Newspaper Guild and its

achievements, and a desire to

know more of the Guild's organiz-

ing methods and collective bar-

gaining contracts.

The mission suggests that ANG

and IFFJ invite representatives of

interested Latin American groups

to a first meeting, at one of the
Latin American capitals, to ex-
plore means of closer collabora-
tion.

Guild sponsorship arose from
the IEB committee on interna-
tional affairs, named in 1957. It
comprises Ralph Jules Frantz,
New York; President-elect Arthur
Rosenstock, New York; Vice Pres-
ident Ed Marciniak. Chicago;
Chalmers Roberts, Washington,
and Secretary-treasurer Charles
A. Perlik, Jr.

(

New York's Munich Members
Get Pay Floors Up To $204
New York City - Mini-

mum salaries as high as
$204.69 are provided in indi-
vidual contracts negotiated
under a "memorandum of

'understanding" between the
New York Guild and the
Free Europe Committee for
more than 320 dollar-paid
employes of the FEC in Mu-
nich, Germany.
The memorandum avoids a

conflict with German law, under
which the Guild, as an American
union, has no collective bargain-
ing rights. The individual em-
ployment contracts incorporate
the terms of the memorandum
and the Guild is recognized as
the representative of its member-
ship for the purpose of negotiat-
ing both the memorandum and
the individual contracts.
Top minimums, in the sixth

year of experience, include
$204.69 for news chief and sen-
ior editor; $192.80 for editor,
news editor and night editor;
$168.71 ,for reporters and news
writers; $132.69 for researchers
and reference librarians; $96.48
for stenographers; $64.15 for file
clerks, and $55.64 for messen-
gers.

Although the memorandum is
not to be construed as a collec-
tive bargaining agreement, it
nevertheless contains most of the
provisions common to Guild con-
tracts, including job security,
grievance machinery and arbitra-
tion, dues checkoff, pension plan,
12 working days of leave a year
plus 30 days of home leave every
two years, with travel expenses

Arthur Riordan
Arthur Riordan, public rela-

tions director for the 1UE-AFL-
CIO and past president of the
Philadelphia and Washington
Guild locals, died this morning,
September 11, at the George
Washington University Hospital,
following surgery. He was an em-
ploye of the Record at the time
of the Philadelphia-Camden strike
in 1946.

'
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paid for the employe and his fam-

ily by the FEC.
In addition, individual con-

tracts call for overtime pay, night
differential, 16 holidays, Christ-

mas bonus, vacations ranging

from 18 days in the first year of
employment to 25 days after

eight years, severance pay of up to
15 weeks, and health and welfare
insurance.
The contracts run from June

IS, 1959 to December 31, 1959.
The New York Guild has a

formal contract covering em-
ployes at the Free Europe Com-
mittee's New York headquarters.
The FEC operates Radio Free
Europe and the Free Europe
Press.

• • •

Other recent contract settle-
ments:

SAN PEDRO (CALIF.) NEWS-
PILOT (LANG): All minimums
are up $2.40 to $4 in a wage re-
opening settlement, sending the
top minimum to $122 a week for
reporters, deskmen, copy readers,
artists, rewrite men and display
ad salesmen.

SACRAMENTO (CALIF.)
UNION: Minimums are in-
creased $3.50 to $6 in a wage re-
opening settlement effective last
June I. Top minimums go to
$142 for the reporter and ad
salesman group. $81 for stenogra-
phers and clerks, and $67.50 for
circulation clerks.

LIMA (OHIO) CITIZEN: A
one-year renewal effective July 1,
1959 sends all minimums up $5
a week, resulting in a new top of
$107.50 for reporters, photogra-
phers, display salesmen, classified
outside salesmen and society edi-
tor. The contract also improves
provisions for overtime for Sun-
day and holiday work and job
security.

BALTIMORE (MD.) SUN
CAFETERIA: A one-year con-
tract effective last April 20 raises
pay $4.20 in three steps. Hourly-
paid employes receive correspond-
ing increases in hourly rates. The
contract also adds three weeks to
the severance pay ceiling, pro-
vides a night differential of 50

Escort: A Reno pollee sergeant shoves Stan-
ley Philipie aside to make way for a

truck loaded with newsprint for the struck Eve-
ning Gazette and Nevada Stale Journal. Philipie IMMO.

cents per shift and improves

clauses affecting jurisdiction, pro-

motions, seniority, overtime, hol-

idays, job security, maternity

leaves, military service and voting

time.
HONOLULU (HAWAII)

STAR-BULLETIN PRINTING

COMPANY: An initial contract
provides separate coverage for

office employes and sales per-
sonnel of the printing plant, for-

merly covered by the main con-
tract with the paper. The agree-
ment, which runs from June 18,
1959, to May 31, 1961, increases
pay across the board by $5.50 in
the first year, $4.50 in the sec-
ond. Other provisions are virtual-
ly the same as those in the main
Star-Bulletin contract.

MINNESOTA UNION AD-
VOCATE (TWIN CMES): A
one-year renewal contract effec-
tive last July 1 sends wages for
the editor up $7 to $165 and for
the business manager up $11 to
$165. Ad salesmen continue to
get 40 percent commission. Im-
provements in hospitalization in-
surance are valued at $7 a month.

Madison President
Takes Over Weekly,
Madison, Wis. - Calvin C.

Erickson has resigned as presi-
dent of the Madison Guild and is
leaving his job at the Capital
Times to take over a weekly in
Northern Wisconsin.
He is succeeded as local presi-

dent by Tom Bartlet, formerly
first vice president.

Erickson has purchased the

Florence Mining News, Florence,
Wis., from his grandfather and

also the Florence Printery, a job

shop. Erickson will take over both
operations October I. Police and
court reporter for the Capital
Times, he has been an officer of

the Madison Guild for most of

his nine years on the paper.
The Florence Mining News has

been in Erickson's family for 72
years. His grandfather has oper-
ated it for 43 years and prior to
that his great-grandfather edited

it.

Is picket captain for the Reno Gelid. Mrs track

Is from the non-union Bender Warehouse, owned

by the president of the Reno Chamber of Cons-
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Drastic Union Restrictions
In New Labor Legislation

By Pren A s soc lutes

The "killer" labor bill.
few fangs removed by the
1 I ouse-S ena te Conference
Committee, has passed the
Congress.

President Eisenhower's signa-
ture will make it the law of the
land. It will join Taft-Hartley in
placiiig severe restrictions on
trade unionism, particularly in its
ability to organize the unorgan-.
ized.
The Senate passed the measure

by 95 to 2. Only Senators Wayne
Morse (D., Ore.) and William E.
Langer (R'., N.D.) were counted
against the measure.
The House vote was 352 to 52.

Only one Republican-Rep. Paul
Fine of New York-was among
the 52 dissenters.
The final measure, 'which the

AFL-CIO says "makes Taft-
Hartley worse," eased several of
the most punitive sections of the
Landrum-Griffin Bill. Senate con-
ferees listed 15 major improve:
ments which they insisted on in
meeting with the House repre-
sentatives.
The Senate debated about

eight hours before passing the
measure. More than half this
time was taken up by Morse,
who went over the measure point
by point to establish a legislative
history. He is considered the
Senate's foremott authority on
labor law.
"A vote for the bill will be a

11111111111111111111111111111111111111111111111111111111111111VM

A summary of the major
provisions of the Kennedy-
Landrum-Griffin Act appears

on page B. ANG Combed

Irving Lem-later has been asked

to analyze the bill and meet

with ANG °Seers to dismiss

Its impact on the Guild and
lb operations.

vote to - liquidate some of the
hard-earned •legitimate rights of
American free labor," he warned.

Morse had little quarrel with
the first six titles of the bill which,
he pointed out, deal exclusively
with corruption. His wrath was
reserved primarily for the Taft-
Hartley changes.

He said that "when the history
of this. infamous drive against or-
ganized labor has been written,
it will record the insecurity of
many politicians who followed
the clamor rather than try to
mold an intelligent public opin-
ion and lead the public on the
basis of the facts to support a just
labor bill."

Morse declared that the "no-
man's land" provision adopted in
conference would in itself have
been enough to turn him against
the bill "even if all the rest of
the provisions had been perfec-
tion itself."
Even though the House-Senate

conference expanded the Nation-
al Labor Relations Board to han-
dle increased workloads, those

Sen. Morse Lists Barbs
Aimed At Honest Unions

Senator Wayne Morse, of Ore-
gon, one of the only two Senators
voting No on the new labor legis-
lation, made a four and one-half
hour speech to his colleagues be-
fore the vote was taken.
A few of the reasons why he

said the bill marks "a tragic set-
back of the rights of free labor
in this country" are found in his
key objections, as follows:
• Under the bill, "union offi-

cers can be sued by a union mem-
ber who has been ejected from a
meeting or who has been disci-
plined for leading a back-to-work
movement in a strike, if this offi-

Walter L Durham
Jock N. Everett

Memphis, Tenn.-Two of the
most popular members of the
Memphis Guild have died within
a week of each other-Walter L.
(Bull) Durham and Jack N.
Everett.
Durham, 54, died in his sleep

of a heart ailment, August 21, at
his home. He was agricultural
editor of the Commercial Appeal,
directed the paper's Plant to
Prosper Bureau for 20 years, and
served fellow Guildsmen as a
counselor on financial and other
personal matters.

Everett, who had been troubled
with high blood pressure for sev-
eral years, died at the age of 45
a few hours after being hospital-
ized, August 24. He was chief
payroll clerk for the Memphis
Publishing Co. and had been sec-
retary4reasurer of the Memphis
Guild for about five years until
he stepped down last January. He

, also had attended several Guild

conventions and Southern Dis-

trict Council meetinp and had
served on the local's negotiating
committee.

cer's action does not appear to be
reasonable to the court." Penalty
runs as high as a year in prison.
• "A union officer suspected

of embezzlement of union funds,"
said the Senator, "or the leader
of a back-to-work movement dur-
ing a strike, could demand spe-
cific written charges, a reasonable
time to prepare his defense, and
a full and fair hearing, even
though summary discipline may
be necessary to protect the union's
funds or to maintain its maximum
bargaining power."

• Detailed financial reports are
required even from the smallest
unions and their officers. The diffi-
culties of getting members of small
unions to fill unpaid offices will
thereby "be increased immeasur-
ably," Morse said.

• Employer stooges will be en-
abled to get hold of union mem-
bership lists "carefully guarded
and protected over the years."

• One of the bill's "most dan-
gerous provisions," said the Sen-
ator, is a section allowing any
union member to sue the union
officers in court if he disagrees
with the way some of the union's
money is spent. The aim of this,
Morse warned, is "so that some
dissident element in the union,
stooging for an employer, can
cause trouble when the union
votes funds for political educa-
tion purposes."

• The bill's sharp restrictions
on organizational picketing, Morse

declared, will help protect labor

racketeers and their "sweetheart

contracts."

"Where," be asked, "has the

crusade against corruption gone?

My guess is that it has been sacri-

ficed to the pressures of anti-union
employers."

cases not taken by the NLRB re-
vert to the states, which are not
required to follow federal policy.
Morse said this defeats the con-
cept of uniform justice under the
law for all citizens.

Sen. John F. Kennedy (D.
Mass.), author of the original

Senate bill and chairman of the

Senate conferees, said the meas-
ure was "the only one that it is
possible to obtain under the cir-
cumstances."
"1 must frankly state," he

added, "that it goes a good deal
further in some areas than I think
is either desirable or necessary-
this is especially true of the Taft-
Hartley amendments."

Kennedy declaredthat the Sen-
ate conferees had eased some
of the worst restrictions in
the House-passed Landrum-Grif-
fin Bill and asked the Senate to
support the final measure.

Kennedy was joined by other
liberal Senators who openly de-
clared their distaste for the hill
but nevertheless voted for it.
Among these were Humphrey of
Minnesota, Javits of New York,
Carroll of Colorado and Byrd of
West Virginia.

Expressing their undisguised
glee over legislative developments
and their "pleasure" with the bill
were such outspoken anti-union
Senators as Goldwater of Ari-
zona, Curtis of Nebraska, Mc-
Clellan of Arkansas and Dirksen
of Illinois.

Most of the time in ;the Senate
debate, aside from the period
Morse held the floor, was spent
in extolling the McClellan Com-
mittee and Kennedy.
The House debate was limited

to one hour. Much of this time
was spent by supporters of the
measure congratulating the au-
thors of the Landrum-Griffin Bill.

Rep. John Shelley (D-Calif.)
made the major statement against
the bill. He warned Congressmen
from the North, the Midwest and
the West that their support of re-
strictive legislation would open
the doors for their industry to
run away to the unorganized
South.

Rep. John Dent (D., Pa.) asked
his colleagues "what has labor to
be thankful for this Labor Day?"
He recalled that once the patri-
cians of the Roman Empire sat
in all their glory denying rights to
people.
The final bill was hailed by

Secretary of Labor James P.
Mitchell, who said it followed the
recommendations of President
Eisenhower.

Merger Probe
(Continued from Page 1)

tive. Farson mentioned San Fran-
cisco and Pittsburgh as the points
concerned.

At that time there were official
denials that such moves were
contemplated. Again this sum-
mer, only a few weeks before
the merger announcement at San
Francisco. both Hearst and
Scripps-Howard spokesmen were
emphatic in putting down rumors
of impending changes on the San
Francisco newspaper front.

But Editor & Publisher, trade
weekly which printed the new
denials, later said it had been
learned that the San Francisco
move had been under discussion

since last year.

Some 450 Guild-jurisdiction

jobs were lost in the merger of
the two wire services, while this
year's San Francisco deal cost
more than 100 jobs of Guild
members.

So Long, Casey: Reatea NIcGowan, kit, New York Times
basabell writer and a Guild member since

1949, could be saying farewell to Yankee manager Casey Stengel and
Times' sports columnist Arthur Daley. Roscoe retired recently on his
his 73rd birthday after three decades as a baseball writer and 60 years
as a newspaperman. Actually, the picture was taken a few years ago
when the Yankees were enjoying better times--during a World Scrim.

Two-Day Shutdown
For Detroit Dailies

Detroit, Mich.-All three De-

troit dailies halted publication

this week in a dispute over work-
ing hour assignments for press-
men at the News. .

Detroit, Mich.-After a two-
day suspension, pressmen re-
turned to work here under a
settlement which called for
three-day layoffs for those who
refused to work. The settle-
ment, however, also realfiinned
lunch-break privileges.

IVIIMUMINNWINMei 

The News, an afternoon paper
where the Detroit Guild has a
contract covering maintenance
and watchmen employes. did not
print Tuesday, while its afternoon
competitor, the Hearst-owned
Times, printed about two-thirds
of its normal run. Wednesday

morning's Free Press, of the

Knight newspaper chain, failed to

appear. The Guild occupies full
contract jurisdiction a; the Times
and Free Press.

Guild members continued to re-
port for normal work, as did other
union members in the mechanical
department.

Although Local 13 of the
Pressmen's union issued no state-
ment, it was said that their mem-
bers at the News had been ordered
to work through thcir lunch hour
on Monday, Labor Day, and had
refused to do so. Twelve were
dismissed, including some but not
all of those who had refused to
accept the extended work hours.

The dispute spread to the other
two shops, although presses rolled
late Tuesday at the Times when it
was erroneously reported that the
trouble had been ironed out.
About 300.000 copies of the
Times were issued.

Just a year ago, the chapel
chairman for the Pressmen's union
at the Free Press was discharged
for countermanding an order for
men to work through a lunch
period, and all the city's dailies
blacked out for a three-day period.
The case went to arbitration. The
firing was held justified in that
instance.

The Pressmen's contract pro-
vides that employes need work
only four and one-half hours be-
fore a "break" for lunch.

San Francisco At Impasse
(Continued from page 1)

quent Guild offer to settle for a

two-year package providing pay

increases of $4 to $1t) in 1959
and $3 to $7.50 in 1960. The
Guild also offered to postpone
to 1960 reduction of working
time to 71/2 hours„a day and the
addition of a fourth week of va-
cation after 15 years of service.

Addressing the membership
meeting at which the strike vote
was adopted overwhelmingly.
Eubanks said:

"For a long period we have
negotiated what I think can be
called soft contracts. We have
done it because we were per-
suaded we could keep four papers
in circulation and keep 1,300 of
our members in jobs.

"I do not believe it was an
entirely valid reason. but it has
been a factor in our thinking and
in our wage arbitrations. Man-
agements have argued that large
increases could put one of the
papers out of business."

But now conditions have
changed, Eubanks declared in a
reference to the combination of

the News and the Call-Bulletin.

"A healthy, pink-checked baby
was born August 10," he said.
"One of its parents is 105 years
old, the other is 56.

"The time has come. I think it
should be apparent to our mem-
bers, to end our soft settlements.
The time has come to get a hard
settlement.

"The time has come to get
wages, shorter hours and vaca-
tions we have desired and fore-
gone.

"It is apparent to the Nego-
tiating Committee that we arc not
going to get that settlement unless
the membership is determined
that the settlement it wants is
worth fighting for.

"There is every reason to be-
lieve that the new third paper
will be as profitable as the other
two. This is the time to get the
settlement we are entitled to. We
are not going to get that settle-
ment with plain argument.

"The only argument the pub-
lishers Will understand is that if
we don't get that settlement we
don't work."

VO
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A Bill Of Goods
"The most damaging anti-labor bill since Taft-Hartley."

"A fraud on the American people."

These were AFL-C'I0 President George Meany's characterizations

of the new labor law, passed by Congress and now awaiting the

President's signature, following an unprecedented welter of propa-

ganda, confusion and cross-purposes on Capitol Hill.

The "damage" President Meany refers to is the immediate effect

of the new legislation on labor unions as such. A measure which

penalizes all labor organizations, good and bad, without discrimina-

tion, goes far beyond the original purpose of the act, with which

few quarreled, least of all the leadership of the. AFL-CIO.

Admittedly, the new law will add vastly to the difficulty of extending

Organization anywhere in the labor movement. When that basic means

of existence is threatened, all labor unions will he affected in every

phase of their activity. Meany is justifiably concerned.

But "a fraud on the American people?" How so?

Well, Congress is responsible to the will of the people, who elect

them and reelect them if their representation of the popular will is

satisfactory. And the most compelling clamor raised for new corrup-

tion-clearing labor legislation was the often-heard statement that "the

people demand it."

But who were the trumpeters of this doctrine? Who bought the

paid space in newspapers and magazines? Who made use of ex-

pensive television and radio facilities? Who boiler-plated a thousand

weeklies with editorials and features? Who financed the most elabo-

rate lobbying operation in all congressional history?

None -other than those historic enemies of the trade unions, the

big business organizations of the National Association of Manufac-

turers and the U. S. Chamber of Commerce. Those groups wrote the

text of the law, just as they wrote the text of the Taft-Hartley Act,

twelve years ago.

And do they represent the American people?

There was one ludicrous attempt to show that they do. Sen. Barry

Goldwater (R., Ariz.), who led the group in the Senate committee

holding out for "tough" provisions of the bill, placed in the Congres-

sional Record a survey by the Opinion Research Corporation. One

of its questions asked whether the person interviewed had heard or

read anything about the congressional labor proposals. A total of 27

percent said they had; 73 percent had not.

The American people and the Congress have been sold a spurious

bill of goods. Under the guise of cleaning up labor's few infected

spots, Organized Money has again waged war on Organized Labor,

and has won a significant battle in that war.

It will take time, in the Court decisions that will determine exactly

what arc the long-range effects and meanings of the involved language

of the new act, for the frill impact of the law to be realized.

What hurts organized labor hurts the American people, for or-

ganized labor is simply organized men and women. And labor unions,

hampered though they will be by the restrictions of the new act, have

no intention of abandoning their goal of a better life for all those who

work for wages.
Rep. Don Magnuson, a Seattle-Tacoma Guild member, put it suc-

cinctly, in summarizing his opposition to the Landrum-Griffin bill in

the House. Said he: "My position is that no bill is better than a bad

bill. There is always tomorrow. Perhaps I am stubborn, but I will

not turn tail and run."

AMERICAN NEWSPAPER GUILD
Philip Murray Building

1126 Sixteenth St., N.W., Washington 6, D. C.

PRESIDENT: JOSEPH F. COLLIS

EXECUTIVE VICE PRESIDENT: WILLIAM J. PARSON

SECRETARY-TREASUREL CHARLES A. PERUK, JR.

REGIONAL VICE PRESIDENTS: 1—John H. Thompson. 1124 Furnace
Brook Parkway, Quincy 69, Mass. 2—Richard Lane. 61 North Reese St..
Memphis, Tenn. 3--James R. Woods, 7147 Princeton. St. Louis 30 Mo. 4—
Jack Howard, 714 43rd Ave., San Francisco 21. Calif. 5—Wilfred E.
Alexander, MI5 Val Park Avenue. No. Valley Stream, L. I., N. Y. 4--Eric
R. I. Cawdron, 220 Powell, Ottawa, Ont.

AT-LARGE VICE PRESIDENTS: Frances D'Hondt, 30915 Michigan
Ave., Wayne, Mich. James B. Egan, 307 Allen Avenue, Allenhurst. N. .1
Ed Marcinlak, 11 West Superior, Chicago 10. Ill. Thomas J. Murphy.
2612 St. Paul Boulevard, Rochester, N. V. Harvey H. Wing, ma Hamil-
ton Lane. Burlingame, Calif.

noncroa OF OROANESATION: J. William Mats.
DIRECTOR Or RESRAISCR a INFORMATION: Ellis T. Baker.
EXEC. SECRETARY, CONTRACTS COMNIFFTES: Stephen Ripley.

INTONATIONAL REPRESENTATWES: .1. rd Allen. Edna Iteryne„
Bober% E. Bruner. Kenneth It. Byrd, Joseph L. Campo. Bob Christoihr-
peel. Joseph G. Colangelo, Charles Wale, Fred Joon& Peter Reilly (an
loses), Leel Schrader. John Sloan.

'Just The Kind Of Ammunition We Need!'

SEPTEMBER SONG

School Crisis Back At Old Stand
By ROBERT B. COONEY

Washington Guild

School bells this September are

announcing America's annual

'crisis: the classroom and teacher

shortage. The only change be-

tween this September and others

is that the crisis is worse.

The U.S. Office of Education

reported a few days ago that an

estimated 42.7 million youngsters

will enter classes from kinder-

garten through the 12th grade this

school year. This is an increase

of 1.75 million over last year.

Because of the shortage of class-

rooms, one out of every four in

the total school population will

be shortchanged in education.

". . . the number of pupils

whose education is being impaired

in varying degrees by the class-

room shortage is about 10 mil-

lion," says Health, Education &
Welfare Secretary Arthur S. Flem-

ming.
Flemming said recent reports

on public school enrollment show

there were 1,843,000 pupils "in

excess of normal school capacity

last year."
These "excess" students were

added to an estimated 6 million in

crowded urban elementary schools

alone and another 2 million or so

in obsolete or inadequate buildings

to arrive at the total of 10 mil-

lion. And these figures .re under-

stated since the statistics leave out

urban high schools and all rural

schools.
How overcrowding impairs edu-

cation is explained this way: the

desirable maximum class size is

considered to be 30 pupils; if a

class has 40 or 50 pupils, then

everyone's education is hampered,

not just that of the 10 or 20 "ex-

cess" pupils.

The effect of individual atten-

tion through smaller classes can

be startling. Carl J. Megel, presi-

dent of the American Federation

of Teachers, was visiting a school

in New York City earlier this year.

A heavy snowstorm that particular

day had cut attendance from the

usual 45 pupils to 16. The teacher
told of this incident:

"Mr. Mewl, a very interesting
thing happened today. A young
lad, who has been a serious dis-
ciplinary problem, in this small
class on this particular day, con-
ducted himself in exemplary fash-
ion and at the end of the day came
to me and said: 'This is the first
day that I have thoroughly en-
joyed school.'"

If the problem of surplus stu-
dents is handled simply by cram-

ming more pupas into each class-
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This article is excerpted from

a story which appeared origi-

nally in the AFL-('I0 News.

Coliney is an assistant editor of

the paper.
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room, the problem of the teacher

shortage has multiple effects.

U.S. Commissioner of Educa-

tion Lawrence G. Derthick had

this to say a few days ago: "The

deficit of teachers will mean, in

many communities, over-large

classes or the employment of

teachers without adequate train-

ing or both. In many instances,

it will also mean curtailing the

number of subjects offered."

Last year the nation's elemen-

tary and secondary schools ,were

short 182,000 teachers. This year,

Derthick reported, the shortage

will amount to 195,000. Derthick

said the teacher shortage is in-

tensified by a teacher-turnover

rate of 10.9 percent.

Megel, the head of the teachers,

discussed the problem in these

terms:
"A school district which I vis-

ited in May offers a case in point.

Out of 160 teachers, 34 well-quali-

fied, certificated teachers resigned

their positions and indicated their

decision of finding employment

elsewhere.
"Low salaries, of course, still

constitute the major reason for

this exodus of teachers from their

chosen profession. But, in addi-

tion to low salaries, the over-

crowding occasioned by shortage
of classrooms makes it impossible

for the conscientious teacher to

do a competent job in the class-

room.

"Overcrowding increases dis-
ciplinary problems because teach-

ers are unable to provide individ-

ual attention to so many boys and

girls in such a few minutes of

class period."
Segregated schools, where they

exist, add to the problem because
they prevent the most efficient use
of school facilities and teacher re-

sources.

The classroom and teacher
shortage has grown over the years

even as the nation debated first

whether it existed and then what
to do about it.
One turning point was reached

when a 1955 White House Con-
ference on Education, stacked
against federal aid to education,
unexpectedly decided there was a

,need for federal aid. ,
Since then, school bills have

come closer than ever to passage

but have still foundered on such

issues as civil rights, federal "con-

trol" or plain politics.

Probably the chief obstacle has

been business opposition. Federal

aid to build schools has been

fought by the U.S. Chamber of
Commerce, the National Associa-

tion of Manufacturers and the

American Farm Bureau Federa-

tion.
President Eisenhower has con-

stantly shifted his position on the

school problem. He once ex-

pressed himself as "flatly" against

federal grants for school aid.

However, Democratic proposals

of sizable federal grants inspired

him to counter with proposals

which emphasized bonds and

loans. .In 1957. Eisenhower could

have helped pass a school bill if

he had moved to change the votes

of just three House Republicans.

He remained silent.

In Congress, a coalition of Re-

publicans and Southern Demo-

crats, has sabotaged federal aid

for schools, the latter group in

part because more schools would

mean easier desegregation and a

quicker transformation of the

South.
At present, such a coalition has

bottled up since June 8 in the

southern-controlled House Rules

Committee a four-year $4.4 bil-

lion Murray-Metcalf bill. It would
raise teachers salaries as well as

help build schools.

In the Senate, a Labor sub-

committee recently okayed a two-

year VI billion compromise pro-

gram, which provides for con-

struction only. However, even as

the bill was cut down to improve

chances of passage and came to

resemble closely the Eisenhower

proposal of 1957, ironically it

came under the threat of veto.

Flemming informed his August

26 press conference the classroom

shortage is a problem "of con-

siderable magnitude." But he

told the same conference that the

Democratic Senate bill is "con-

trary to the President's fiscal pol-

icy."

Mrs. Hazel S. Officer
Arlington, '/a.—Mrs. Hazel

S. Officer, 65, a member of the
Washington Guild since 1951,

was killed in an automobile acci-

dent, September 1. Her husband,

Daniel, also died in the crash.
Mrs. Officer was an editor of

the Labor Relations Reporter of
the Bureau of National Affairs

and was active in the Guild unit

at BNA.
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Back To School For Adults, Too
By SIDNEY MARGOLIUS

Guild Reporter Consumer Expert

Adult education courses
offered by the public school
systems in most large towns
are among the best educa-
tional and recreational op-
portunities available to work-
ing fainilies.

Adult education has boomed
in recent years. Nowadays you
can get instruction in a wide
range of subjects from piano
playing to mathematics.

These valuable courses are par-
tially paid for by your local and
state governments, and generally
the participants pay only $3 to
$12 a term. About five million
adults a Year now take such
courses.

But to a noticeable extent it's
the middle-income, not moderate-
income, families who take advan-
tage of this easily-available, in-
expensive educational program.

Adult courses are probably
available now in your local school
system or will be very soon. The
adult education or evening divi-
sion of your local school super-
intendent's office can give you a

SOUP TO NONSENSE

catalog showing which courses
are being given in your area this
term, the cost, and when and

where given.
'Me courses are available to all

members of the (amity, older
children as well as the adults.

You can use them to improve
personal skills or your general
educational background. One
mother whose children arc almost
grown decided to take an adult-
education course in typing and
shorthand to get a part-time job.
Her high school daughter took
the evening typing course with
her to help get a summer job and
help with school work.

Besides the public school sys-
tem, you also often can find eve-
ning classes for adults given by
your local Y's, nearby college ex-
tension and evening divisions, and
local junior colleges.

Adult education courses vary
in different towns, but generally
these types of courses are avail-
able:

Hobbies and recreation, includ-
ing music, dancing, driving, ce-
ramics, gym. nature study, drama,
and similar courses.

Personal skills and home-num-
agement, including woodworking.

sewing, budgeting, household re-

pairs, gardening, typing.
Self-improvement, including

reading improvement. marriage
and family courses, beauty and

figure improvement, planning for

creative retirement.

General education, including
mathematics,,, chemistry. physics.

new developments in science, cur-

rent events. literature. English,

foreign language studies, psychol-

ogy, philosophy, and other basic

education courses. In fact, some

adult-education .programs enable

you to complete a high school

course if you left school early,

and get a high school certificate

after you complete the necessary
courses.

This is just a smattering of
the many courses available. The
New York Adult Education
Council has a list of 20,000 differ-
ent courses available to adults at
low cost in schoo6 and colleges
in that aiea. The council pro-
vides a free counseling service for
Working people seeking educa-
tional opportunities. Most other
large cities have similar adult edu-
cation councils which can help
you find a particular course in
your area.

A Journal For Bad Housekeepers
By JANE GOODSELI,
Portland, Ore., Guild

Seems to rue the time is
ripe to launch an entirely
new type of women's maga-
zine. I can't be the only sub-
scriber to Good housekeep-
ing and McCall's who is be-
ginning to crack under the
strain.

Although I have no statistics,
I consider myself an average
housewife—(t make the beds every,
day, but not with squared hos-
pital corners, and I don't save the
water in which I cook vegetables.)
Good Housekeeping expects too
much of me. No wonder I'm so
nervous!

I have given a lot of thought,
during the last five minutes, to the
launching of a new magazine, and
I am bursting with ideas.

Let's start with a name for it.
How about Bad Housekeeping,
The Magazine Women Sneer At?
What I have in mind is a revo-

lutionary new concept in women's
magazine philosophy. Instead of
shaming our readers into improv-
ing themselves, we will try to con-
vince them that they are pretty
hot stuff right now.
Bad Housekeeping will print no

articles of the how-to-polish-your-
silver-to-a-professional-lustre type.

Instead we'll concentrate on the
how-not-to approach.

Suggested titles for articles
might be: Dine By Candlelight and
Eliminate Silver Polishing; A I.it-
tle Dirt Never Hurt Anybody;
Who Looks Under Your Beds
Anyway? , Leaving the Top Off
the Toothpaste Tube Saves Time!
Is a Turned Mattress Worth a
.Strained Sacroiliac? Spring Clean-
ing Causes More Divorces than
Infidelity.
Our human interest articles will

not be inspiring accounts of cour-
age and stamina in the face of
great odds. Bad Housekeeping
will never print an article about
a mother of eight who bakes her
own bread, delivers her own bab-
ies. holds down a full-time job, in
addition to her paper route, keeps
her kitchen floor clean enough to
eat off and, in her spare time,
shingles the roof and studies
Greek:
Our articles will be about peo-

ple to whom our readers can feel
superior. Suggested titles in this
category might be: How I Didn't
Lose Three Pounds in Six Months;
She Stays in Bed Till Noon While
Her Children Run Wild; I Never
Wash My Stockings: My Favorite
Hobby is Spying on the Neigh-
bors.
Bad Housekeeping will print

no pictures of $100.(K)0 dream
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The Smart Businessman
"The gains organized liffior wins at the bargaining table con-

tribute not only to the financial welfare of union members, but
to the prosperity and growth of the entire nation.
"I sometimes suspect that businessmen occasionally vent their

anti-union feelings because they are Jealous and resentful of the
really good union leaders' initiative, drive and ability.

"I've dealt with many representatives of organized labor. Some
have bem outstanding men who would make top esecudvis and
formidable bushman competitors if they were on the other side of
the fence. URIOINS are here to stay. The smart busimessman accepts,
understaads and respects them."

—By I. Paul Getty, reputedly the wealthiest man in the world, in

"What's Wrong With American Business," Look Magazine,
September I.

1

houses or custom-designed kitch-
ens to make our readers drool
with envy. Our pictures will in-
spire our subscribers to count
their blessings. We'll photograph
dreary, inconvenient kitchens,
cluttered closets and sagging
porches.. Every bed photographed
in our magazine will be unmade.

Our cooking section might be
headed "The Worst I Ever
Tasted," and our photographs will
picture weepy meringues, curdled
sauces and shrivelled roasts. Our
recipes will relieve our readers'
guilt feelings about serving wienies
twice in one week. At least they
aren't serving our recipe sugges-
tions for liver loaf with beet sauce
and creamed parsnips.

We'll have a regular feature
titled, "The Most Uninteresting
Person I Ever Met" to make our
readers feel better about the lack
of fascinating personalities in their
lives.

We won't frighten our sub-
scribers half out of their wits by
printing medical histories, com-
plete with scary symptoms, for
anybody with a little imagination
to copy. Our medical depart-
ment will consist of a blank page
headed. "Don't Tell Me. Doctor.
I Don't Want To Know."

Our beauty section will display
photographs of the country's ugli-
est and worst-dressed women, who
will make our readers feel lovely
by comparison.

Every electric appliance pic-
tured in our magazine will pre-
date World War II, thus encour-
aging our readers to appreciate
their own primitive household
servants.
To drive our point home, we'll

toss in an occasional article such
as: I Have A Modern Electronic
Range But I'm Still A Lousy
Cook; I Have An Upright Frost-
Free Color-Styled Freezer, But I
Still Need A Martini Before
Dinner.

Well, 1 guess that gives you the
general idea. Anybody want to
buy stock in Bad Housekeeping?
It can't miss.

DATELINE:
WASHINGTON

By WILLARD SHELTON

Washington Guild

LIKE THE OLD BROOKLYN DODGERS, the Democrats in

Congress seemed to be saying as the adjournment panic struck,

"Wait till next year." President Eisenhower had them buffaloed and

'beaten for the 1959 session—on minimum wages, on federal school

aid, on civil rights, on area redevelopment programs, on unemploy-

ment compensation, on housing.
This reporter was not one who expected

that the Democotic election victories of

1958 would lead to major legislative break-

throughs, and I am on record to that effect.

In our system as it has developed, the

Chief Executive has become the principal

initiator of legislation. Harold Ickes used

to coMplain. even in Roosevelt's day, that

a Cabinet member could not recommend a

new program unless it had Budget Bureau
approval, and this was true. In the Eisen-
hower Administration the President's hos-

tility to federal activity of any kind has
elevated the Budget Bureau to a kind of
supreme command to defend the trenches
of the states' righters and the "anti-
spenders."

Breakthroughs in our system must be led
by the President, and if a President is against
programs, they will not become law. Con,
gress is composed of men who are typically "successful," rather attrac-

tive, solid citizens who know the value of a dollar and have worked

hard for what they gained, with no predisposition at all toward public

"spending." There are social philosophers among them who recog-

nize oil the function of a civilized society is to ameliorate the plight
of 'the less aggressive and curb the arrogance of the lords and masters.

But when the gates of the White House are closed against that

approach to social conscience, such congressmen will not pass any hills.

Bills will he passed when a new President in the White House

recommends them, believes in them, and fights for them, and not

sooner.

SHELTON

TO ONE WHO THINKS and has written that the 22nd anti-third

term amendment is a constitutional monstrosity, Mr. Eisenhower's

success in exploiting his personal and institutional prestige this year has

been both fascinating and instructive.
Here is no Herbert Hoover, sitting in glum reclusion after, losing

a congressional election, resentful of the people for repudiating his

party. Mr. Eisenhower is a sanguine man, with a Micawberish pre-

sumption that in the world in which he dwells--not necessarily the

dangerous, real, sweaty world---everything will, come out right.
He began scaring the Democrats by calling them "spenders" as

soon as the election returns were in. Bereft of Sherman Adams and

'John Foster Dulles, he began using his own energies on the jOb to

which he was elected.
The people instinctively recognize him as a man of peace, and

this is an enormous leadership intangible. They like a lot of Denio-

cratic-sponsored programs in the domestic field, hut even more than

schoolrooms for their kids they desire that their kids not be incinerated
in nuclear war.

Mr. Eisenhower's capacity for the bounce-back has often been
demonstrated. He showed it marvelously when he appeared at the
1956 Republican renominating ,convention sun-tanned and healthy,
in total command of himself and the political situation, after bouts
with morality that would have ruined a less rugged personality. He
has done it again.

AS FOR THE DEMOCRATIC LEADERSHIP 'in Congress. ...is
has been a tough session. A little more might have been gained,

at least in clarifying issues, if the leadership had not seemed to take
the attitude that northern Democrats talking about housing, civil rights,
school desegregation, jobless compensation were "ultra" or "left-wing"
Democrats who should be repressed.

It does not seem, in retrospect, as if Speaker Rayburn has been
vindicated in his early-session refusal to allow changes in the House
rules to temper the power of Representative Howard Smith's all-
controlling Rules Committee. He hasn't got the'bills through----or up
for vote. Nor does it seem that Senator Lyndon Johnson had much
reason to lash his northern colleagues publicly for pushing him to an
effort to override the President's veto of the first housing hill. The
effort failed, but Johnson and Rayburn lavished all their energies on
other efforts to override, and Charlie Halleck and Everett Dirksen
licked them every time.
The Democratic presidential nominee next year is going to have to

run on the record of what the Democratic 86th Congress did or
clearly tried to do. If next year it doesn't try to do much more than
it did this year, the nominee will not have an easy time.

Hawaii Signs Weekly Paper Majority
Honolulu, Hawaii-1 he Ha-

waii Newspaper Guild has asked
-e-cognition as bargaining agent
for a 20-member group of em-
ployes of the Hawaiian Reporter,
a weekly published here with the
financial hacking of organized
labor.
A majority of the eligible em-

ployes has been signed for Guild
membership, including editorial

and business offices and the ad-
vertising and circulation depart-
ment staffs, according to Thomas
W. 0. Lum, local Guild president.

Editor of the Reporter is Wil-

liam Friel, former president of the

Reno Guild local.

International Rep. Charles Dale
will handle recognition and nego-
tiation details.

S'+1
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WHY STRIKE?

A Line Is Drawn Against Abuse
Why strike?
The ultimate tool of labor

relations is a him-edged im-
plement, and people are al-
ways surprised when it cuts
a little. • -
How Can you possibly get back

what you've lost in wages?

You can't. Why should you?
A strike occurs when a group

of employes decides negotiations
have reached the end of reason
and a demonstration of solidarity
and unwillingness to continue
work without proper redress is
called for.

Are all unions right when they
strike? Of course not. All wars
aren't right, nor are all politicians,
all policemen, all wheeler dealers
in the world of finance, all agents
of the judiciary.
Why strike?
When a labor negotiation

reaches total impasse, the union
has just two choices:

1. Give in.
2. Take a walk. • -4
Where would labor he if there

had never been a successful
strike? Where would the Country
be?
You have only to consider

where the wage earner once was
to know where he'd be now.

Without the right to strike, a
man in the great mass industries,
a foundryman, perhaps, would be
getting about $45 a week now.
This is a fact even when all the
external inciters to inflation are
considered, wars, monetary
manipulation, federal reserve

 MINN

This editorial appeared orig-
Wally in the San Jose Re-
porter, published by the San
Jose (;uild during its long
strike last spring. It impressed
the 1959 AN(; convention so
much that it was made a part
of the record on the motion of
Sam Eubanks, SFONG.

hocus pocus and the governmental
boondoggle of wayward spending.

Without the right to strike, a
printer today would be drawing
something like $40 a week in a
town this'size, for a six-day week.
The Great Spirit alone could

guess what the average aiews-
paper reporter would get; $18 a
week perhaps, if he proved will-
ing to work seven days a week,
run errands of an evening, could
give up eating lunch and showed
willingness to take out $7 of the
$18 a week in free passes to sec-
ond rate movies and fourth rate
boxing matches.
The first union was founded to

circumvent abuse. This applies to
abuse at the pay window as well
as to the abuses of near-slavery
and child labor.

There is nothing in the history
of the world to indicate such
abuse would have been abated by
the good intentions of the polit-
ical bodies and the best possible
offices of the do-gooder reform-
ers.

Abuse has been checked by
drawing a line and standing on
it.

The unions did the drawing.
The whole. economy has bene-

fited. The farmer may never ad-
mit it, but this is why he gets
more for his produce. The inves-
tor may not ever acknowledge
the source of his well being, but
today this chiefly is why he is
abIG to clip gold crust off the
edge of his coupons. Industrial
management shows rare incli-
nation to admit the existence,
where labor relations figure, of
economic fact, hut this mainly is
why management these days has
something to manage.

The reason is this. The United
States is a business nation. Busi-
ness requires consumers. A con-
sumer requires purchasing power.
Nobody makes him a gift of it. A
consumer has to earn, create and
bargain for his purchasing power.
He can't do it well; in fact, he
can't do it at all, as a unit of one.
Hence, the union.
The paycheck of practically

every wage earner in the land is
the size it is because of the exist-
ence of labor unions. This applies
whether the wage earner belongs
to a union or whether or not he's
even ever heard of one.
And had there not always been

implied the possibility of pressing
the working man's claims by tak-
ing recourse to the picket line, the
foundryman's first big pay raise
would still be due.
The average man wouldn't

have to worry about how big a
yield his bond holdings might
produce.
The average man wouldn't

have any.

Arbitrator Hits Inquirer's 'Surprises'
Philadelphia, Pa.-An arbitra-

tor has condemned the use of sur-
prise witnesses by the Philadelphia
Inquirer in a case involving the
dismissal of an advertising sales-
man for drunkenness.

Dr. Benjamin Boyer, dean of
the Temple University law school,
upheld the Guild's position that
the employe was in fact sick, not
drunk, and ordered his 'reinstate-
ment with 27 weeks of back pay.
He also heeded the Guild's pro-

tests that management had with-
held evidence and witnesses dur-
ing the processing of the griev-

ance in order to "spring them"
on the Guild during the arbitra-
tion.

Dr. Boyer said that while it
had not proved necessary in this
case, "an arbitrator could well
refuse to hear witnesises whose
identity and existence had been
knowingly concealed from the
other party during the grievance
procedure."
He said if facts are withheld

at any stage of the grievance pro-
cedure, the parties will not be in
a position to give true weight to
the case. In many grievance

IT SEEMS TO US

New England Seat On IES
At Stake In Regional Vote

PAWTU(7KET,

Editor: Traditionally. New

England has been represented on
the IEB. A movement is afoot
to deprive us of that deserved
representation.

For the past eight years, Re-
gion I has been ably represented
by John Thompson of Boston.
As president of the New England
District Council, I know how
valuable Thompson is to us and
the Guild.

John's greatest fault is devo-
tion to the furtherance of the
Guild in New England. He and
NEDC have finally got a full-
time organizer in this area after
years of do-nothingism by ANG.

As a direct result, we are now
negotiating a first contract with
the Providence Journal-Bulletin.
one of the toughest nuts to crack
in the ANG. You can imagine
what effect it will have on Provi-
dence members if New England
is now arbitrarily stripped of IEB
representation.

timenumeminpunommineommeimmi
Letters shall be limited to 2e4

words and shall avoid libel and
subjects detrimental to the Guild.
Members subjected to personal at-
tack shall be given opportunity to
reply in the same lune, but publi-
cation of either attack or reply
shall not be delayed longer than
one issue.
During elections or ref da,

letters on the question to appear in
the edition Immediately preceding
the distribution of ballots shall be
co eeeee to rebuttal of material ap-
pearing in the preceding edition.

MMIMMININMNNNIMINININININNIMMINIMININ

I am personally friendly and
politically allied nationally with
Thompson's opponent. I have a
high regard for him. But I resent
having Thompson dropped for
political expediency.
We desperately need Thomp-

son in New England. Therefore.
I ask my Region 1 friends to
vote according to conscience,
rather than under political pres-
sures from the controlling in-
terests of ANG. We in New Eng-
land will appreciate it.

TOM BUCKLEY
Pawtucket Guild

cases, he noted, arbitration is
avoided when one of the parties,
after considering all the evidence,
becomes convinced that it does
not have "right" on its side. On
the other hand, if it were cue:
tomary to hold back evidence,
there would be a tendency to
carry all disputes to arbitration.

The ad salesman involved in
the case had been suffering from
high blood pressure for some time
and was taking tranquillizers daily
under prescription. Last Janu-
ary 13, he said, he had several
drinks with a group of New York
men he had been assigned to
meet at a hotel suite reserved by
the Inquirer. He developed a
severe noseblood while returning
to the office. He reached the In-
quirer building and managed to
stop the flow of blood but was
left weak and dizzy. While walk-
ing down a flight of stairs, he
became so weak he had to stop
and sit down. It was there that a
management representative came
upon him and concluded he was
intoxicated.

One of the company's surprise
witnesses was another ad sales-
man who admitted that he had
phoned fellow employes during
last year's Guild strike to ask
them to return to work. He also
admitted that the dismissed sales-
man had refused to do so. His
testimony that the grievant fre-
quently showed up at the office
too drunk to finish his work was
directly rebutted by Harry G.
Mount, local vice president and
ad makeup man at the Inquirer.
Mount said he had known ad
salesmen in the course of their
work to have drinks before re-
turning to the office but that none
of them had ever been fired for
it and that he had never seen the
grievant behaving improperly or
objectionably because of liquor.

Quarterly Audit

Statement Of Condition Of General
Fund As At July 31, 1959

ASSETS
CURRENT ASSETS

Cash in Banks and en Sand
Advances Receivable  
Loans Receivable  
Advances on Life Insurer/ft Premiums  
Exchanges Receivable  

  $51,084.91
8,932.77

10,168.21
3,167.02
460.51

TOTAL CURRENT ASSETS

OTHER ASSETS
Deposits

TOTAL ASSETS
• LIABILITIES AND RESERVES
LIABILITIES RESERVES
Exchange Payable   5 1,352.63 Reser'', for Severance Pay 459,748.88

Payroll Taxes Payable 3,037.11 Reserve for Conventions 2,250.00

Due Defense Fund  10.000.00

  573513.42

550.00

$74,363.42

TOTAL RESERVES  $81.908.88

TOTAL LIABILITIES .4115.1191.74 TOTAL LIABILITIES
AND RESERVES .. 577,288.42

SURPLUS AT MAY 1, ay.. 510.342.20
Less: Operating Deficit Ibr
Quarter  , (13,267.20)

DEFICIT AT JULY 31, 1955) 2,925.00)

TOTAL LIABILITIES
AND NET WORTH 574,363.42

General Fund Budget And Expense
For Quarter Ending July 31, 1959

I. PER CAPITA TAXES

Expended

Qtr. Ending

7/31/59
$ 8,314.75

2. ORGANIZING AND SERVICING
Salaries-Director & Repr. 5 27,401.30

Secretary-Steno.   569.13
Expenses-Director & Repr  11,085.67
Misc. Organizing Expense  5,222.75

3: COLLECTIVE BARGAINING
Salaries-Contracts Committee  

• Secretary-Steno. ., 
Pension Consultant  

Expenses-Personnel  
Miscellaneous

budget

Qtr. Ending

7/31/59
1_ 6,500.00

$ 26,000.00
600.00

11,250.00
3,000.00

1 44,25825 1_40,850.00

$ 2,303.00
569.13
400.00
15.00
-0-

2,303.00
600.00
600.00
100.00
25.00

$ 3,287.13 5 3,628.00

4. RESEARCH AND INFORMATION
Salaries-Director  $ 2,562 00

Assistants 4,256 00
Secretary-Steno.   569.13

Expenses-Director 25.80
Assistants 10.50

Books and Periodicals
Legal & Bargaining Services  1011.08
Subscriptions 1311.75
Human Rights, COPE, etc. 32.25

Publications and Literature
Contracts Survey 4118e0
Organizing and Other Literature  -0-

Training Conference and Seminars 353.93
Miscellaneous 5.50

2,522.00
4,256.00
600.00
150.00
100.00

125.00
150.00
125.00

500.00
1,000.00
-0-
50.00

8,547.74 5 9,578.00

5. GUILD REPORTER
Salaries-Editor   $ 2,692 50

Assistant 2.028.00
Clerical 61625

Printing and Mailing   4.32897
Postage 677.51
Addressing   175.44
Pictures and 31104301 material  336.44
Miscellaneous   117.60

Total Expense  10,972.71 

Less: Reporter Income  
Net Publication Costs  ‘  5 10,231.52

6. EXECUTIVES
Officers-Salaries  $ 7,325.00

Expenses   1,598.49

8,883.49

7. ADMINISTRATIVE EXPENSE
Salaries-Office Manager  $ 2,058.00

Secretary-Steno. '  1,707.69
Bookkeeping Dept.   2,549.70
General Clerical ,  616.25

Rent and Maintenance 3.084 64
Stationery and Supplies   1,273.09
Equipment -.0-
Telephone and Telegraph   1,385.27
Repairs and Improvements  ,  54.35
Postage   803.04
Auditing 600.00
Insurance and Bonding  1,401.49
Employees Health and Welfare  671.40
Sundry Expenses   296.15

S. OTHER EXPENSES
Legal Fees
Payroll and Other Taxes 
Contributions
Bade Award
Hide Award Exnenses
Delegates and Committees  
I.E.B. Meetings
Severance Pay Provision  
1960 Convention Reserve
1959 Convention Expense

S. WIRE SERVICES
Miscellaneous Expense
TOTALS

General

INCOME
EXPENSE

(DEFICIT)

Analysis Of

OHNERAL FUND
DEFENSE FUND

NET WORTH PER BOOKS
LESS: ACCOUNTS PAYABLE

.11tRAL" NET WORTH
OF GUILD

( / Denotes red figures.

2.513.00
2,184.00
507.50

7,625.00
500.00
300.00
500.00
125.00

14,254.50

$ 14,254.50

$ 6,650.00
1,500.00

8,150.00

3 2,068.00
1,800.00
2,800.00
507.00

3,100.00
1,500.00
500.00

1,750.00
200.00

1,000.00
600.00

1,000.00
1,000.00
200.00

E1650307 
l_i7515.51)

 $ 2,20512
2,366.20
175.00
500.00
611,42
660.09

5,337.76
2,915.32
2.250.00
3,859.07

$ 3.000.00
2,500.00
260.00
500.00
600.00
750.00

6,000.00
2,500.00
2.250.00
12,000.00

$ 20,279.08 530,38000

-0--$ 25000

Fund Summary
Qtr. Sadism Qtr. [odium
7/31/39 4/30/59
$106,019.65 5111.012.30

112216.83 124,156.76

VI 13.287.301 (5 3144.46) 

Net Worth changes
Qtr. Nadia.
7/31/59

(8 2.025 00)
276.901 33

274,066.23
4.129.21

Qtr. ladles Increase
4/30/39 (Decrease)
$ 10,342.30 ($ 13287.10/
157,791.32 119,190.01

1116,133.53 1011.11122.81
783.21 ( 3.346.01)

8340.937.01 $107,780.31 J102,578.75 

.116.1146. oi1441, 

,
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Guild's Job Protection
Makes The Difference

"Although I am temporarily
leaving newspaper work for a stint
with the U.S. Information Agency,
I intend to keep paying my dues
regularly to the North Jersey
Newspaper Guild," Tom Mulve-
hill wrote in the August issue of

the Guild Bulletin, the local's pub-
lication.

"The decision is dictated par-

tially by a sense of guilt," said
Mulvehill, until recently a copy
reader and rewrite man on the
Plainfield Courier-News and more
widely known through "See Here,
Private Hargrove."

"In the past," he said, "I have
always worked for non-Guild
newspapers. The pay was as high
as or higher than that paid at
Guild-organized papers, as were
many fringe benefits. In one in-
stance, when a fellow staffer fell
ill for a period of nine months,
the publisher paid him right up
to the time that he returned to
work.

"But, in every instance, staffers
were agreed that the high wages
and benefits had been made avail-
able because of' the publisher's
almost fanatical desire to keep his

editorial department out of the
Guild. So. ironically, the Guild
was responsible for getting non-
Guildsmen generous benefits, but
failed to receive the support of
those who had thus benefited.

"Turning to the other side of
the coin, I received a liberal edu-
cation on the Courier-News in
what the Guild can accomplish
for staffers on a newspaper which
has a contract with the Guild. I
learned that salaries were raised,
fringe benefits gained or ex-
panded and a measure of job
security assured.

"In comparing the benefits of
working for a Guild or non-Guild
shop, the one big difference is
outstanding: Job Security. On
other papers I have seen fine,
competent craftsmen dropped
from the payroll or reduced in
rank without a fair hearing. This,
I have discovered, is impossible
on a Guild paper.

"All in all, I feel that continu-
ing my dues while I am gone is
the most logical move I could
make because it will afford me
the maximum protection at a
minimum cost."

Starting Pay Still A Barrier
To Editorial Staff Reirtaiting

By JOHN. M. BARRY
Assistant Editor

As another school year rolls
around, the proprietors of the
newspaper industry once again are
wailing that not enough young
people are choosing journalism
as a career. And of those that
do. not enough turn to newspaper
work after graduation.
You don't have to look be-

yond the bottom of this page to
find the reason: Low starting pay.
The table of minimum salaries
specified in Guild contracts for
beginning reporters shows just
how low the pay really is.

True, many papers hire jour-
nalism graduates at rates above the
minimum. Prof. Alvin E. Austin
of the University of North Da-
kota journalism 'department, in
his 1957-58 survey for the Dow
Jones Foundation, discovered an
average starting salary of $73 in
daily newspaper editorial depart-
ments.

But against this bid of $73,
other fields were offering an aver-
age of about $100 a week.

Professor Austin's study re-
vealed also that daily newspapers
need about 3,500 newcomers
each year to fill vacancies in their
editorial departments. This figure
alone indicates that something is
wrong, for it represents an annual
turnover rate of more than 10 per-
cent. It indicates that the higher
pay of public relations, advertis-
ing and the electronics media is
attracting newspapermen from the

top of the career ladder as well

as 
the 
To fiblr fill vacancies, the in-

dustry theoretically should be able
to draw on the annual crop of
journalisni school graduates.'

But journalism schools cur-
rently are turning out only 2.0(X)
graduates a year.
And various surveys Show that

only about 35 percent of these,
or approximately 700, go to work
in daily newspaper editorial de-
partnients.

Other surveys show that only
about half of the beginning 700
are still in newspaper editorial
work after five or six years.
That money, or the lack of it.

is the chief reason„ for the short-
age is borne out by still another
study, by Dr. George J. Kienzle,
director of the School of Journal-
ism, Ohio State University. for
the Associated Press Managing
Editors.

Dr. Kienzle questioned a rep-
resentative group of journalism
graduates, class of 1953, only
about 30 percent of whom now
are on the news staffs of daily pa-
pers. Their comments on money:

"It stinks."
"It's lousy."
"Lower than low."
"The pay is sad, very sad; so

am I."
"Miserable."
"The pay is very good for a

woman, hut I'm a man."
"The big weakness is starting

pay."

•

"I wanted ,to go into journal-
ism. The editors wouldn't let me.
They offered me $65 a week. I
could get $100 in public rela-
tions, and I could hold my head
a little higher with $100 in my
pocket. Besides, my wife said
5100 made her feel more affec-
tionate than $65."

In other words, to most grad-
uates, even the highly dedicated,
the low pay for beginning re- -
porters and the four or five yeilTs•;• '
of apprenticeship before journey-
man rates are reached amount to
a vow of poverty and -chastity
they are not prepared to take.

If newspapers aren't filling their
editorial vacancies with journal-
ism graduates, what are they us-
ing? Undoubtedly, dailies still arc
hiring some graduates of other
types of colleges. But not very
many. A history major knows
just as well as a journalism grad-
uate that $100 a week is more
than $73.
Some of the recruits, perhaps,

come up from the staffs of week-
lies. But where do the weeklies
get their beginners?
One can only conclude that

many of the 3.500 vacancies a
year either aren't being filled at
all or go to beginners who never
attended college and lack the
training and educational back-
ground for the job they are lacing
asked to perform.

This isn't good for the news-
paper industry, and it isn't good
for the Guild.

Reporter & Photographer Starting Minimums
138 Contracts, 177 Newspapers, August 1, 1959

Times 93.80
News   89.60
Post 86.75

Louis Globe-Democrat 85.75
Louis Post-Dispatch 85.75
ram/me Bee.....................................85.70 

Chicago: Wail SL Journal 85.00
NY Herald Tribune   85.00
NY Journal Atnerkan ... 
NY Mirror    33.00
NY World-Telegram & Sun_ 83.00
Philadelphia Daily News------- 82.50
Stockton Record  . 81.50
Madison Capital Times .............................'81.24
San Francisco News-Call Bulletin,
Chronick, Examiner

101= Free Press
80.00
78.80
78.60

Chicago S'l'imes ...............................78.00
Kenosha News .   77.00
Toronto Telegrams  . 76.60
RIChRIODd (Cant) Independent ....................76.30
San Mateo Times   76.50
Santa Rosa Press-Democrat 76.50
NY: Long Island Preis 76.00
N'Yt Long Island Star-Journal 76.00
Long Beach Independent & Press-Telegram 75.00
Los Angeles Herald & Express 75.00
Peoria Journal Star ..  _ _ 75.00
Vallejo Times-Herald & News Chronicle 74.90
Napa Register . 74.00
Seattle Peet-Inteffigeneer 73.74
Minneapolis Star & Tribune 73.5(1

Democrat & Chronicle, Times-Union 73.50
Herald-News 73.20

Daily Freeman 73.00
nitre Sentinel   73.00
News-Tribune & Ledger _ 72.50
Morning Star & Register.Republie 72.20
Union 72.00

Jose Mercury & News 72.00
Evening News 71.72
Coorier‘Espress

Saatr I" 'A 70.75
7S

Illuseets linetenaL   70,00

icago Duly News...._74.41.

Muskegon Chronicle
Sheboygan Press
Portland Oregonian &
Tonawanda News
Salem News
East St. Louis Journal
Niagara Falls Gazette
Toronto Star
Cleveland News
Cleveland Plain Dealer
Cleveland Press  
Reno Gazette & Nevada State Journal
Vancouver Sun & Province
Washington Post & Times Herald
Waukegan News-Sun
Hammond Times
Lynn Telegram-News
Pittsburgh Sun-Telegraph
Honolulu Star-Bulletin
Gary Post-Tribune
Baltimore Sun & Big. Sun.
Denver Post
Denver Rocky Mountain News
Garden Grove News
Haverhill Gazette
Hollywood Citizen-News
Indianapolis Timed
Plainfield Courier-News
San Diego Union & Tribune
Honolulu Advertiser
Bakersfield Californian
Boston Herald St Traveler
Toronto Globe & Mail
Huntington Park Signal
Youngstown Vindicator
Bay City Times
Chattanooga Times
Knoxville News-Sentinel
Jersey City: Jersey Journal
Washington News --
Washingtos Sfax,

Want a Leader
SINN Creek Enquirer & News
Cinchmati & By. Post & Times-Star .
Philadelphia Inquirer •
Toledo Blade & Timm 6L50
Erie 'rime* & News 62.00
Indianapolis Star 62.00

Oregon Journal
•

70.00
69.30
69.00
69.00
68.85
68.40
68.30
68.25
68.00
68.00
68.00
68.00
67.30
67.50
67.00
66.75
66.75
66.75
66.50
65.50
65.00
65.00
65.00
65.00

  65.00
65.00
65.00
65.00
64.80
64.50
64.45
64.00
64.00
63.83
63.33
63.00
63.00
63.00
62,45
6215

_
62.68
62.50
62.50
62.50

Elizabeth Daily
Ottawa atisen
Manche*, Union Leader &
News & Haverhill Journal

Paterson Call  
Portland (Me.) Preis-Herald,

Express Ss Teievam
Columbus Citizen
Albany Times-Union  
Bridgeport Herald
Chester Times
Lansing State Journal
Lynn Evening Item
Memphis, Commercial
Press-Scimitar

Eneblo Star-Journal & Chieftain
York Dispatch
Pawtucket Times
Allow Knickerbocker News
Pittsburgh Post-Gazette
Mimeos Big. Independent
Tenv Haute Tribune & Star
Greenaboro News & Record
Hos** Press
Richmond (Va.) News-Leader & THOM-

Dispatch
Sioux City Int. & hi -Tribune
Hazleton Plain Speaker & Standard-Sentinel
New Brunssigisjlome News
Scranton TAW*
Scranton Tribune & Scrantonlan
Wilkes-Barre Record & Times-Leader,
Wilkes-Barre Sun. Independent
New Kensington Dispatch
Newburgh News &,Beacon News
San Antonio Light
Utica Observer-Dispatch & Press
Woonsocket Call
Notabilities Patriot & News..
polollwillesli I& .

,
Vork Gazelle & Deily
Cumberland Times .
Chicago Defender
Allentown Cali & Chronicle
Briuttford Expositor
New Westminster British Colombian

+or 

Journal

Sun.

'

Appeal &

61.50
61.30

61.06
61.00

61.00
60.25
60.00
60.00
60.00
60.00
60.00

60.00
60.00
59.50
59.15
59.05
58.75
58.32
58.00
57.50
57.50

57.00
57.00
56.50
56.50
55.86
55.86

News 55.78

55.73
54.50
54.25
54.05
54.00
53.00
52.00
51.72
80.90
50.70
50.25
46.00
43.88
43.26
41.33
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WHY STRIKE?

A Line Is Drawn Against Abuse
Why strike?
The ultimate tool of labor

relations is a two-edged im-
plement, and people are al-
ways surprised when it cuts
a little. ,
How can you possibly get back

what you've lost in wages?

You can't. Why should you?
.A strike occurs when a group

of employes decides negotiations
have reached the end of reason
and a demonstration of solidarity
and unwillingness to continue
work without proper redress is
called for.

Are all unions right when they
strike? Of course not. All wars
aren't right, nor are all politicians,
all policemen, all wheeler dealers
in the world of finance, all agents
of the judiciary.
Why strike?
When a labor negotiation

reaches total impasse, the union
has just two choices:

I. Give in.
2. Take a walk.
Where would labor be if there

had never been a successful
strike? Where would the country
be?
You have only to. considec

where the wage earner once was
to know where he'd be now.

Without the right to strike, a
man in the great mass industries.
a foundryman, perhaps, would be
getting about $45 a week now.
This is a fact even when all the
external inciters to inflation are
considered, wars, monetary
manipulation, federal reserve

11111111111111111111111111111111111111111111111111111111111111111111fi

This editorial appeared orig-
inally in the San Jose Re-
porter, published by the San
Jose Guild during its long
strike laid spring. It impressed
the 1959 ANC convention so
much that it was made a part
of the record on the motion of
Sam Eubanks, SFONG.

hocus pocus and the governmental
boondoggle of wayward spending.
Without the right to strike, a

printer today would be drawing
something like $40 a week in a.
town this size, for a six-day week.
The Great Spirit alone could

guess what the average news-
paper reporter would get; $18 a
week perhaps, if he proved will-
ing to work seven days a week,
run errands of an evening, could
give up eating lunch and showed
willingness to take out $7 of the
$18 a week in free passes to sec-
ond rate movies and fourth rate
boxing matches.
The first union was founded' to

circumvent abuse. This applies to
abuse at the pay window as well
as to the abuses of near-slavery
and child labor.
There is nothing in the history

t of the world to iridicate such
abuse would have been abated by
the good intentions of the polit-
ical bodies and the best possible
offices of the do-gooder reform-
ers.

Abuse has been checked by
drawing a line and standing on
it.

The unions did the drawing.
The whole, economy has bene-

fited. The farmer may never ad-
mit it, but this is why he gets
more for his produce. The inves-
tor may not ever acknowledge
the source of his well being, but
today this chiefly is why he is
able to 'clip gold crust off the
edge of his coupons. Industrial
management shows rare incli-
nation to admit the existence,
where labor relations figure, of
economic fact, but this mainly is
why management these days has
something to manage.
The reason is this. The United

States is a business nation. Busi-
ness requires consumers. A con-
sumer requires purchasing power.
Nobody makes him a gift of it. A
consumer has to earn, create and
bargain for his purchasing power.
He can't do it wefl; in fact, he
can't do it at all, as a unit of one.
Hence, the union.
The paycheck of practically

every wage earner in the land is
the size it is because of the exist-
ence of labor unions. This applies
whether the wage earner belongs
to a union or whether or not he's
even ever' heard of one.
And had there not always been

implied the possibility of pressing
the working' man's claims by tak-
ing recourse to the picket line, the
foundryman's first big pay raise
would still be due.
The average man wouldn't

have to worry about how big a
yield his bond holdings might
produce.
The average man wouldn't

have any.

Arbitrator Hits Inquirer's 'Surprises'
Philadelphia, Pa.-An arbitra-

tor has condemned the use of sur-
pritie witnesses by the Philadelphia
Inquirer in a case involving the
dismissal of an advertising sales-
man for drunkenness.
Dr. Benjamin Boyer, dean of

the Temple University law school,
upheld the Guild's position that
the employe was in fact sick, not
drunk, and ordered his reinstate-
ment with 27 weeks of back pay.
He also heeded the Guild's pro-

tests that management had with-
held evidence and witnesses dur-
ing the processing of the griev-

ance in order to "spring them"
on the Guild during the arbitra-
tion.

Dr. Boyer said that while it
had not proved necessary in this
case, "an arbitrator could well
refuse to hear witne4ses whose
identity and existence had been
knowingly concealed from the
other party during the grievance
procedure."
He said if facts are withheld

at any stage of the grievance pro-
cedure. the parties will not be in
a position to give true weight to
the case. In many grievance

IT SEEMS TO US

New England Seat On In
At Stake In Regional Vote

PAWTUCKET, R.I.

Fditor: Traditionally, New
l'agland has been represented on
the IEB. A movement is afoot
to deprive us of that deserved
representation.

For the past eight years.. Re-
gion I has been ably represented
by John Thompson of Boston.
As president of the New England
District Council, I know how
valuable 'Thompson is to us and
the Guild.

John's greatest fault is devo-
tion to the furtherance of the
Guild in New England. He and
NEDC have finally got a full-
time organizer in this area after
years of do-nothingism by ANG.

As a direct result, we are now
negotiating a first contract with
the Providence Journal-Bulletin,
one of the toughest nuts to crack
in the ANG. You can imagine
what effect it will have on Provi-
dence members if New England
is now arbitrarily stripped of 1E8
representation.
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Letters shall be limited to ZOO
words and shall avoid libel and
subjects detrimental to the Guild.
Members subjected to personal at-
tack shall be given opportunity to
reply in the same issue, but publi-
cation of either attack or reply
shall not be delayed longer than
one issue.
During elections or referenda,

letters on the question to appear in
the edition immediately preceding
the distribution of ,ballots shall be
confined to rebuttal of material ap-
pearing in the preceding edition.
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I am personally friendly and
politically allied nationally with
Thompson's opponent. I have a
high regard for him. But I resent
having Thompson dropped for
political expediency.
We desperately need Thomp-

son in New England. Therefore,
I ask my Region 1 friends to
vote according to conscience,
rather than under political pres-
sures from the Controlling in-
terests of ANG. We in New Eng-
land will appreciate it.

TOM BUCKLEY
Pal 'docket Guild

cases, he noted, arbitration is
avoided when one of the parties,
after considering all the evidence,

' becomes convinced that it does
not have "right" on its side. On
the other hand, if it were cus-
tomary to hold back evidence,
there would be a tendency to
'carry all disputes to arbitration.

The ad salesman involved in
the case had been suffering from
high blood pressure for some time
and was taking tranquillizers daily
under prescription. Last Janu-
ary 13, he said, he had several
drinks with a group of New Ybrk
men he had been assigned to
meet at a hotel suite reserved by
the Inquirer. He developed a
severe noseblood while returning
to the office. He reached the In-
quirer building and managed to
stop the flow of blood but was
left weak and dizzy. While walk-
ing down a flight of stairs, he
became so weak he had to stop
and sit down. It. was there that a
management representative came
upon him and concluded he was
intoxicated.

One of the company's surprise
witnesses was another ad sales-
man who admitted that he had
phoned fellow employes during
last year's Guild strike to ask
them to return to work. He also
admitted that the dismissed sales-
man had refused to do so. His
testimony that the grievant fre-
quently showed up at the office
too drunk to finish his work was
directly rebutted by Harry G.
Mount, local vice president and
ad makeup man at the Inquirer.
Mount said he had known ad
salesmen in the course of their
work to have drinks before re-
turning to the office but that none
of them had ever been fired for
it and that he had never seen the
grievant behaving improperly or
objectionably because of liquor.

Quarterly Audit

Statement Of Condition Of General
Fund As At July 31, 1959

ASSETS
CURRENT ASSETS

Cash in Banks and on Hand
Advances Receivable
Loans Receivable
Advances on Life Insurance Premiums
Exchanges Receivable

TOTAL CURRENT ASSETS

OTHER ASSETS
Deposits

TOTAL ASSETS
LIABILITIES

LIABILITIES
Exchange Payable  $ 1,352
Payroll Taxes Payable 3,937
Due Defense Fund   10,000

TOTAL LIABILITIES

$51,084 .91
8.932.77
10,168.21
3,167.02
480.51

_113,813.42

550 00

$74,363.42
AND RESERVES
RESERVES

.63 Reserve for Severance Pay $59,748.68
11 Reserve for Conventions 2,250.00
00

TOTAL RESERVES $61,998.68
$15,289.74 TOTAL LIABILITIES

AND RESERVES . $77,288.42
SURPLUS AT MAY I, Itatt...$10,342.20
Less: Operating rating Deficit for
Quarter ..(13.267.20)

DEFICIT AT JULY 31, 1959 ( 2.925.00)

TOTAL LIABILITIES
AND NET WORTH 174,363.42

General Fund Budget And Expense
For Quarter Ending July 31, 1959

I. PER CAPITA TAXES

2. ORGANIZING AND SERVICING
Salaries-Director & Repr.

Secretary-Steno.
Expenses-Director & Rept%
Misc, Organizing Expense

3. COLLECTIVE BARGAINING
Salaries7-Centracts Committee

Secretary-Steno.
Pension Consultant

Expenses-Personnel
Miscellaneous

4. RESEARCH AND INFORMATION
Salarles-Thrector

Assistants
Secretary-Steno.

Expenses-Director
Assistants

Books and Periodicals •
Legal & Bargaining Services
Subscriptions
Human Rights. COPE. etc.

Publications and Literature
Contracts Survey
Organizing and Other Literature

Training Conference and Seminars
Miscellaneous

Expended Budget

Qtr. Ending Qtr. Ending

7/31 '59 7/31/59
$ 6.314.75 1  8,500.00

$ 27,401.30
569.13

11,065.67
5,222.75

$ 26,000.00
600.00

11.250.00
3,000 00

$ 44,258.85 t40.13.50 00

$ 2,303.00
569.13
400 00
15.00

2.303.00
600.00
600.00
100.00

-0-- 25.00

$ 3,287.13 $ 3,628.00

2.562.00
4,256.00
569.13
25.80
10.50

106.08
139 75
32.25

486,80
-.0-
353.93

5.50

$ 2.522.00
4,256.00
600.00
150.00
100.00

125.00
150.00
125.00

500.00
, 1,000.00
-0-
50.00

LIILS47.74 9,578.00

5. GUILD REPORTER
Salaries-Editor $ 2,692 50

Assistant 2,02800
Clerical 616.25

Printing and Mailing 4.32897
Postage 677 51
Addressing   s,  175.44
Pictures and Special material  336.44
Miscellaneous   117.60

Total Expense  10,972.71 

Less: Reporter, Income 701.131)
Net Publication Costs $ 10.231.82

S. EXECUTIVES
Officers-Salaries $ 7,325.00

, Expenses 1,538.49

$ 8,963.49

7. ADMINISTRATIVE EXPENSE
Salaries-Office Manager  $ 2,058 00

Secretary-Steno. ' 1,707.69
Bookkeeping Dept.   2,549.70
General Clerical 616.25

Rent and Maintenance 3.084.64
Stationery and Supplies 1,273.09
Equipment -0-
Telephone and Telegraph   1.385.27
Repairs and Improvements   54.35
Postage   803.04
Auditing 600.00
Insurance and Bonding   1,401.49
Employees Health and Welfare  671.40
Sundry Expenses 296.15

Si OTHER EXPENSES
Legal Fees
Payroll and Other Taxes
Contributions

$ 2,513.00
2.184 00
507.50

7,625.00
500.00
300.00
500.00
125.00

14 254.50

$ 14,264.50

$ 6,650.00
1,500.00

c_5,150.00

2,058.00
1,800.00
2,600.00
507.00

3,100.00
1,500.00
500.00

1,750.00
200.00

1,000.00
600.00

1,000.00
1,000.00
200.00

t111,503.07 4_17,81$.50

Bade Award
Bade Award Expenses
Delegates and Committees
I.E.B. Meetings
Severance Pay Provision
1960 Convention Reserve
1959 Convention Expense

9. WIRE SERVICES
Miscellaneous Expense
TOTALS

INCOME
EXPENSE

(DEFICIT)

2,205.12
2.366 20
175 00
500.00
611.42
660.09

5,337.76
2.31532
2.250.00
3.859.07

$ 3.00016
2.500.00
250.00
500.00
600.00
750.00

6.000.00
2,500.00
2.250,00
12.000.00

1,2111.98 t°°°!

  1/1,266-74 $ 23° 00$131,37s-ais

General Fund Summary

Analysis Of

GENERAL FUND
DEFENSE FUND

NET WORTH PER BOOKS
LESS: ACCOUNTS PAYABLE

'UAL" NET WORTH
OF GUILD

( 1 Denotes red figures.

Qtr. Indigos Qtr. twang
7/31/59 4/30/59
$105,019.63 $111,012.30

118.298.83 124,156.76

(11 13.267.20) (I 3.144.48)

Net Worth Changes
Otr. Iodine
7/31/39

ig 2925 001
276,981 33

Qtr. Inane Immense
4/30/59 (Docripesit)
$ 10.342.20 1$ 13.2e710o
157,791.32 119,190.01

274,056.32 168,133.52 105,922.81
4,129.27 783.21 ( 3.344.06)

$265,!21.06 157'35!L
 1102,578.7S
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Local Copy-
A PAGE FOR OFFICERS AND STEWARDS

Guild's Job Protection
Makes The Difference

"Although I am temporarily
leaving newspaper work for a stint
with the U.S. Information Agency.
I intend to keep paying my dues
regularly to the North Jersey
Newspaper Guild," Tom Mulve-
hill wrote in the August issue of
the Guild Bulletin, the local's pub-
lication.

"The decision,- is dictateil par-

tially by a sense of guilt," said
Mulvehill, until recently a copy
reader and rewrite man on the
Plainfield Courier-News and more
widely known through "See Here,

Private Hargrove."

"In the past," he said, "I have
always worked for non-Guild
newspapers. The pay was as high
as or higher than that paid at
Guild-organized papers, as were
many fringe benefits. In one in-
stance, when a fellow staffer fell
ill for a period of nine months,
the publisher paid him right up
to the time that he returned to
work.

"But, in every instance, staffers
were agreed that the high wages
and benefits had been made avail-
able because of the publisher's
almost fanatical desire to keep his

editorial department out of the
Guild. So, ironically, the Guild
was responsible for getting non-
Guildsmen generous benefits, but
failed to ,receive the support of
those who had thus benefited.

"Turning to the other side of
the coin. I received a liberal edu-
cation on the Courier-News in
what the Guild can accomplish,
for staffers on a newspaper 'which
has a contract with the Guild. I
learned that salaries were raised,
fringe benefits gained or ex-
panded and a measure of job
security assured.

"Pn comparing the benefits of
working for a Guild or non-Guild
shop, the one big difference is
outstanding: Job Security. On
other papers I have seen' fine,
competent craftsmen dropped
from the payroll or reduced in
rank with,,ut a fair hearing. This,
I have discovered, is impossible
on a Guild paper.

"All in all, I feel that continu-
ing my dues while I am gone is
the most logical move I could
make because it will afford me
the maximum protection at a
minimum cost."

Starting Pay Still A Barrier
To Editorial Staff Recruiting

By JOHN M. BARRY
Assistant Editor

As another school year rolls
around, the proprietors of the
newspaper industry once again are
wailing that not enough young
people are choosing journalism
as, a career. And of those that
do, not enough turn to newspaper
work after graduation.
You don't have to look be-

yond the bottom of this page to
find the reason: Low starting pay.
The table of minimum salaries
specified in Guild contracts for
beginning reporters shows just
how low the pay really is.

True, many papers hire jour-
nalism graduates at rates above the
minimum. Prof. Alvin E. Austin
of the University of North Da-
kota journalism department, in
his 1957-58 survey for the Dow
Jones Foundation, discovered an
average starting salary of $73. in
daily newspaper editorial depart-
ments.

But against this bid of $73,
other fields were offering an aver-
age of about $100 a week.

Professor Austin's study re-
vealed also that daily newspapers
need about 3,500 newcomers
each year to fill vacancies in their
editorial departments. This figure
alone indicates that something is
wrong, for it represents an annual
turnover rate of more than 10 per-
cent. It indicates that the higher
pay of public relations, advertis-
ing and the electronics media it
attracting newspapermen from the

top of the career ladder as Well
as the bottom.•
To fill these vacancies, the in-

dustry theoretically should be able
to draw on the annual crop of
journalism school graduates. •

But journalism .schools :cur-
rently are turning out only 2,000
graduates a year.
And various surveys show that

only about 35 percent of these.
or apnroximately 700, go to work
in daily newspaper editorial de-
partments.

• Other surveys show that only
about half of the beginning '700
arc still in newspaper editorial
work after five or six 'years.
That money, or the lack of it,

is the chief reason for the short-
age is borne out by still another
study. by Dr. George J. Kienzle,
director of the School of Journal-
ism, Ohio State University, for
the Associated .Press Managing
Editors.

Dr. Kienzle questioned a rep-
resentative group of journalism
graduates, class of 1953, only
about 30 percent of whom now
are on the news staffs of daily pa-
pers. Their comments on money:

"It stinks."
"It's lousy." .
"Lower than low."
"The pay is sad, very sad: so

am I."
"Miserable."
"The pay is ver) good for a

woman, but I'm a man."
"The big weakness is starting

pay."

I wanted to go into journal
isni. The editors wouldn't let me.
They offered me $65 a Week.
could • get , $100 in public rela•
lions, and I could 'hold my head
a little higher with $100 in my
pOktet. Besides.„ my. 'wire said
MO mask her feel more affec-
tionate than SM." ,

In - other words, to most grad-
uates, even the highly dedicated,
the low pay for beginning re-
porters and the four or five years
of apprenticeship before journey-
man rates are reached 'amount Co
a vow of poverty and chastity
they are not prepared to take.

If newspapers aren't filling their
editorial vacancies with journal-
ism graduates. what are they us-
ing? Undoubtedly, dailies still arc
hiring sonic graduates of other
txpes of colleges. But not very
many. A history major knows
just as well as a journalism grad-
uate that $100 a week is more
than $73.

Sonic of the recruits, perhaps.
conic up from the staffs of week-
lies. But where do the weeklies
get their, beginners?
One can only conclude that

many of the 3,500 vacancies' a
year either aren't being filled at
all or go to beginners who never
attended college and lack the
training and educational., back-
ground for the job they are being
asked to perform.

This isn't good for • the news-
paper industry, and it isn't good
for the Guild.

Reporter & Photographer Starting Minimums
138 Contracts, 177 Newspapers, August 1, 1959 -

NY Thom  93.80
NY News ...... 068559i:7:56

Sacramento Bee 

550
NY Post  ..
St. Louis Globe-Democrat 

0

St. lAnds Post-Dispatch. 

8

8Chicago: Wall St. Journal . ...... 85.05.700 
NY Herald Tribune 85.00
NY Journal American 

8NY Mirror 833..0000
NY World-Telegram & Sun_   83.00
Philadelphia Daily News 

Madison Capital Times ___   

8820
Stockton Record  

11550

San Francisco News-Call Bulletin, 
' 81.24

('hronicle, Examiner

Detroit Times   778°88 648) 000
Detroit Free Press .._ 

Chicago Sun-Times _    78.00
Kenosha News ..... ...... _ 77.00
Toronto Telegram   7766..60
Richmond (Calif.) Independent 

50 

San Mateo Times
Santa Rosa Press-1)emocrat
NY: Long Island Press 

..... _  

7777 6666 0055 0000NY: Long Island Star-Journal
Long Beach independent & Press-Telegram 75.00
Los Angeles Herald & Express   75.00
Peoria Journal Star     75.00
Vallejo Times-Herald & News Chronicle 74.90
Napa Register   7743..0(015

Minneapolis Star & Tribune 
Seattle Post-Intelligencer 73.74

Rochester Democrat & Chronicle, Times-Union 73.50
73.20Joliet Herald-News

Kingston Daily Freeman   73.00
Milwaukee Sentinel 73.00
Tacoma News-Tribune & Ledger . 72.50
Rockford Morning Star di.jitegister-Republic 72.20
Sacramento Union 72.00
San Jose Mercury & News    72.00
Indfalo Evening News 71.72
BeRale ColerierExpries ..   70.75
St. Pod DIapiklek & Pioneer Pram 70.73
Seattle Times......... ......... _ . ... 70.75
San Pedro News-Plot- 70.38
Akron Beacon JournaL _.. 70.00

Chicago Daily News

ry.digonhumw.,

70.00

Maskegon Chronicle 70.00
Sheboygan Press 69.30
Portland Oregonian It Oregon Journal . 69.00
Tonawanda News _ 69.00
Salem News 68.85
East St. Louis Journal 61,40
Niagara Falls Gazette  
Toronto Star -2- 68.25
Cleveland News .._
Cleveland Plain Dealer
Cleveland Press
Reno Gazette & Nevada State Journal
Vancouver Sun & Province _
Washington Post & Times Herald 67.50
Waukegan News-Sun   67.00
Hammond Times   66.75
Lynn Telegram-News .....   66.75
Pittsburgh Sun-'felegraph 66.75
Honolulu Star-Bulletin    66.50
Cary Post-Tribune ...  
Baltimore Sun & Evg..Sns. . 65.... 65.'0500
Denver Post _-

00Denver Rocky Mountain News___________ ........65.04)65.
Garden Grove News  65.00
Haverhill Gazette . 65.00
Hollywood Citizen-News 65.00
Indianapolis Times ... 65.00
Plainfield ('ourier-News 65.00
San Diego Union & Tribune  

64Honolulu Advertiser .. 64.'5800
Bakersfield Californian 64.45
Boston Herald & Traveler   64.00
Toronto Globe & Mail   64.00
Huntington Park Signal 63.83
Youngstown Vindicator  
Bay City Times
Chattanooga Times
Knoxville News-Sentinel
Jersey City: Jersey Journal
Washington News _ . 62.775
Washington Star 

615 

Great Falls Tribune & Lemke. 62.68
Battle Creek Enquirer & News

  6Cincbmad It Ky. Post & Tinses-Star.. 6622,.5070
Philadelphia Inquirer 

2.

Toledo Blade & Times     62.50
Erie Times & News......................62.00 
Indianapolis Star _L.._ 62.00

63.33
63.00
63.00
63.00
62.85

Elizabeth Daly Journal _ 61.50
Ottawa Cilium 61,30
Manchester Vain .1.4oest & Sun.
News It llemend ______. ...... 61.06

Paterson C&Ill 61.00
Portland (MO Press-Herald,

61.00
Columbus Citizen 60.25

68.00 Albany Timesilnin  60.00
68.00 Bridgeport herald 60.00
68.00 Chester Times •  60.00
68.00 Lansing State loaned. 60.00
67.50 Lynn Evening item ..... _ 60.00

Memphis Commercial Appud It
Press-Scimitar   60.00

Pueblo Star-Journal & Chieftain_ 60.00
York Dispatch 59.50
Pawtucket Times 59.15
Albany Knickerbocker Newt__  59.05
Pittsburgh Past-(;azette .  .. 58.75
Massillon Eve. Independent ..................58.32
Terre Haste Tribune & Star _.___ 58.00
Greensboro News & Record 57.50
Houston Press .. 57.50
Richmond (Va.) News-140de! & Timms-

Dispatch . _ ... 57.00
Sioux City mI. & Jal.-TrIbone • 57.00
Hazleton Plain Speaker & Standard-Sentinel 56.54)
New Brunswick Home News 56.50
Scranton Times 55.86
Scranton Tribune & Scrantonian 55.86
Wilkes-Barre Rernid & Times-Leader, News 55.73
Wilkes-Barre Sun. Independent 53.75
New Kensington Dbpatch 54.50
Newburgh News & Beacon News 54.25
San Antonio light 54.05
Utica Observer-Dispatch & Prees 54.00
Woonsocket Call 53.00
Harrisburg Patriot & News 52.00
Duhrtti • Herald & News-Tribune 51.72
Lima Citizen 50.90
York Gazette ,& Daily 50.70
Cumberland Times 50.25
Chicago Defender 46.00

Allentown Call & Chronicle 43.88

Brantford Expositor 43.26

New 'Westminster British Columbian 41.33
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Kennedy-Landrum-Griffin Act
Some of the chief pro-

visions of the Labor-Man-
agement Reporting and
Disclosure Act of 1959 (Ken-
nedy-Landrum-Griffin Act):

INTERNAL AFFAIRS

International unions are re-
quired to elect officers at least
every five years; local unions
every three years.

10- Civil suits and injunctions
abainst unions may be used by
members when they believe their
lights are violated through threats,
force or economic reprisals. Vio-
lators are subject to penalties of
up to $1,000 and one year in
jail.

111.• Secret ballots must be used
in direct elections; national offi-
cers may be elected in open vote
if delegates were elected by
secret ballot.

is. Membership lists are open
to inspection by candidates lance
30 days prior to an election.

Ow All members in good stand-
ing may run for office or vote
for candidates.

10. No employer funds can be
used to promote candidates for
union office.

The Secretary of Labor is
authorized to sue for a court
order to void an irregular elec-
tion after investigation of com-
plaints.

REPORTS

la- All unions are required to

file with the Secretary of Labor
annual financial reports to cover
income and expenditures, all loans
to businessmen, all loans to offi-
cers, employes or members aggre-
gating more than 5250 during
the fiscal year, salaries and allow-
ances of officers and employes.
0. Union officers and employes

are required to file reports on
possible conflicts of interest.
0. Employers and labor rela-

tions consultants are. required to
file reports on expenditures to in-
fluence workers in the exercise of
their rights under the law.

Is. Violations of reporting re-
quirements carry a $10,000 fine
and/or one year imprisonment.

TRUSTEESHIPS

Unions are forbidden to im-
pose trusteeships on subordinale
affiliates without • "legitimate"
cause.

Trusteeships must be dis-
solved after 18 months unless
parent union can prove an exten-
sion is necessary.

sy• Unions whic,h impose
trusteeships are required to file
semi-annual reports with the Sec-
retary of Labor.

TAFT-HARTLEY CHANGES

0- The "no-man's land" gap is
closed by permitting states to
take jurisdiction of labor cases
over which the board currently
refuses jurisdiction. The states
are not required to follow federal
standards.

to- Economic strikers are given
the right to vote in union repre-
sentation elections which occur
within 12 months after the begin-
ning of the strike. .
▪ Most secondary boycotts

are prohibited.
P. Most "hot cargo" agree-

ments are prohibited.
is. The legality of restricting

subcontracting in the garment in-
dustry in order to keep out sweat-
shops is established.

0" Organizational picketing is
restricted; picketing is barred if
company has legally recognized
another union or if picketing un-
ion has lost a representation elec-
tion within the previous year.

Is- Construction unions may
sign representation agreements
with contractors without an elec-
tion and before workers are
hired; when the agreement calls
for a union shop, workers may
be required to join after seven
days instead of the standard 30
days.

MISCELLANEOUS

10. Officers and employes of a
union are prohibited from being
more than $2,000 in debt to a
Union.

so- Unions and employers are
forbidden to pay the fine of any
union official convicted of violat-
ing the law.

ow Picketing for extortionate
purposes is punishable by a $I0,-
000 fine and/or 20 years i,n-
prisonment.

GUM CONTAINERS HAVE BEEN UNION 11100UCED IN THE U S k SINCE 1842

"So salon In gl•••••

Sparkling glass bottles add no taste of their
own to the true flavor. And in clear, clean
glass, soft drinks look so appetizing, too.

GLASS CONTAINER MANUFACTURERS INSTITUTE. NI PARK AVENUE. NEW YORK

sn.

Labor Notes
Meat, Rubber\ Pacts
Crack Wage 'Freeze'

Contract settlements with pace-
setting companies in two big
Industries—meat packing and
rubber—are expected to set the
pattern for wage increases for
240,000 workers.
The agreements, with Armour

& Co. and with the Big Four rub-
ber companies, were the first ma-
jor wage contracts negotiated
since the start of the steel strike
and the first sign of a break in
the wage-freeze position adopted
by much of American industry.
Armour agreed to a two-year,

22.6-cent package in joint nego-
tiations with the Meal ('utters
and the Packinghouse Workers.
The package includes hourly pay
hikes of 8.5 cents immediately
and 63 cents next year. It also
provides for a $500,000 program
to ease the impact of automation
on employes, financed by the
company and administered by a
joint committee.
The package was quickly ac-

cepted by most other packing
firms, but Swift & Co. was struck
when it refused to apply the set-
tlement to all of its plants where
workers are represented by the
unions.
The Rubber Workers negoti-

ated a 10-cent hourly raise at
Goodyear Tire & Rubber Co.
Within 24 hours, the 10-cent pat-
tern also had been accepted by
U.S. Rubber, Firestone, B. F.
Goodrich and General Tire &
Rubber.

Moss To Address
ILPA Convention
San Francisco, Calif.—Rep.

John E. Moss (D., Calif.) will be
the featured speaker at the Inter-
national Labor Press Association's
annual convention here.
The ILPA sessions will bring

together September 14-16 some
300 editors of papers published
by unions and. councils affiliated
with the AFL-CIO.
Congressman Moss, chairman

of Ore House Government Infor-
mation Subcommittee, will ad-
dress the convention's awards
banquet on the 14th. His subject:
Government Secrecy and Its Im-
pact on the Labor Press.
Other speakers at the three-day

meeting will be Dean Maurice F.
X. Donahue of the University
College, University of Chicago,
and S. I. Hayakawa, the world-re-
nowned authority on semantics
and communications. Dean Dona-
hue is a former president of the
Philadelphia Guild.

Landrum-Griffin Cloud
Has Its Silver Lining
The 229-201 vote by the House

of Representatives in favor of the
Landrum-Griffin Bill was a sharp
blow to organized labor. But the
AFL-CIO's Committee on Polit-
ical Education points out that the
vote nevertheless indicates a lib-
eral, pro-labor trend in Congress.
COPE notes that 181 of the

candidates for Congress it en-
dorsed last November were
elected.

But a total of 201 t'ongress-
men voted with labor against the
Landrum-Griffin Bill.

In 1947, only 83 Congressmen
voted with labor against overrid-
ing President Truman's veto of
the Taft-Hartley Act.
Thus there are 118 more pro-

labor rePresestatives today than
there were 12 years ago. "Like
any other education," COPE re-
minds, "political education is a
slow process."

$13,000 Annual Pay
Sought By Teachers
Minneapolis, Minn. -- The

Teachers set a S13,000-a-year
maximum salary goal at their an-
nual convention here.
Some 500 delegates, represent-

ing the nation's 50,000 AFL.10
classroom instructors, urged the
adoption of a salary schedule .by
which teachers would advance in
eight annual steps from a $6,000
minimum to the S13,000 mark.
The delegates centered their

attention on the problems of the -
natibn's school system—on the
challenges facing education in
general as well as the narrower
demands for improvement in
working conditions.
The convention reaffirmed tra-

ditional union 'stands on discipline
and juvenile delinquency and de-
manded a maximum class size of
25 in order to cope with these
problems.

Labor Bill Report
From The Feedbox

If there is any doubt as to who
was behind the Landrum-Griffin
Bill one of its strongest supporters
set the matter straight for the
record.
Rep. Clare Hoffman (R., Mich.),

an anti-union eccentric of the old
school, told the House:
"Someone was objecting over

here on this side, or the charge
was made in the Committee on
Rules, that the NAM wrote it. Of
course they had a finger in the
pie, and why should they not?
"And of course the Chamber

of Commerce had a hand and
foot in it as was their right and
duty. I have gone along with
those two groups. They are fine.
They give some of the most pleas-
ing dinners downtown that you
ever tasted...."

Aircraft Unions Set
Severance Pay Goal

Kansas City, Mo.—Severance
pay at the rate of a half day's pay
for each month of service is one
of the goals of the International
Association of Machinists and the
United Auto Workers in forth-
coming negotiations in the air-
craft, missile and related elec-
tronics industry.

For the first time, the TAM
and the UAW have formulated a
single bargaining program to be
presented to industry negotiators.
The two unions adopted uniform
goals at a joint conference held
here recently. Together they rep-
resent some 600,000 workers
in the aircraft-missile-electronics
field.

NLRB Charges Set
Against Va. Paper

Arlington, Va.—General Coun-
sel Stewart Rothman of the Na-
tional Lalxw Relations Board has
ordered a complaint issued
against the Northern Virginia Sun
on charges that it fired 28 mem-
bers of the International Typo-
graphical Union for engaging in
union activity.
The order reverses a previous

dismissal of the charges by the
NLRB's regional director.
The 28 striking 1111) members

charged that the Sun had im-
ported strikebreakers before the
expiration of their contract with
the paper and had provoked a
strike by discriminatory dismissals
and changes in working rules.

Puhlisher of the paper is Clay-
ton Fritchey, who formerly edited
the Democratic Digest.
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