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SFONG Wins
NLRB Vote
By 125 To 51

Oakland, Calif.—The San
Francisco - Oakland News-
paper Guild has won bar-
gaining rights for the edi-
torial department employes
of the Oakland Tribune.

In an election set up speedily
by the regional office of the Na-
tional Labor Relations Board, 186
eligibles had been listed. The
tally when voting closed last
Thursday night showed 125 favor-
ing the Guild, 51 voting to retain
the unaffiliated Oakland Tribune
'Editorial - Employes Association,
and two voting for 'no union.”
Four votes were challenged, two
by the Guild and two by manage-
ment,

SFONG officers said they
would move at once to draft pro-
posals and open negotiations for
a Guild contract.

The Tribune is a seven-day
paper with an evening circulation
of 205,942 and a Sunday output
of 236,597. It advertises the
“largest home-delivered circula-
tion in Northern California,”

Ownership of the Tribune. rests
with_the, family of former U. S.
Senator William F. Knowland,
who last year was beaten by Ed-
mund G. “Pat” Brown in the race
for the Governor's chair.

Since that campaign, Knowland
has become assistant publisher of
the Tribune, which for years had
been actively directed by his
father. The family is known for
its conservative Republicanism.

Knowland campaigned last year
for the “right-uo—work"-/releten-
dum, at a time when the editorial
association on his family’s news-
paper had a union shop clause in

its contract. )

The association has held bar-
gaining rights at the Tribune for
more than 20 years. Seven years
ago some of its members tired of
lagging, both in time and wages,
behind the Guild - negotiated
standards prevailing across the
Bay in San Francisco.

They conducted a drive for
Guild members and in May, 1953,
a representation election was held
in which the association retained
bargaining rights by a count of
80 to 68. It continued to nego-
tiate contracts patterned closely

“after results gained in each suc-
ceeding SFONG agreement. The
latest association contract had an
expiration date of October 14,
1959, and its negotiations had al-
ready started for a new term.

In September, SFONG mem-

(Continued on Page 2)
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land, Ore., newspaper unions in
Stereotypers at the Oregonian

All For One: ©" B o

Washington, D. C. :

strike of the
the
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Journal. Fred Pattle, left, represents the strikers on
the line. Picketing for the ITU is James Allegretto
of the mailers.

ANG Moves To Void Hearst Sui

The American Newspaper
Guild has replied to the
$3,100,000 libel suit brought
by Hearst Consolidated
Publications, Inec., against
the Guild and its officers
and editors by filing a mo-
tion to dismiss the com-
plaint, on grounds of lack

* of jurisdiction.
The motion was filed last Mon- -

day in the U. S. District Court
for the southern New York dis-
trict by Attorney Max Bloom, of
Schlesinger & Bloom, New York

- Guildsmen Back To Work

As Boston Walkout Ends

_ Boston, Mass. — Boston Guild
members returned to normal work

been notified that' there was no
work for them. { ’
The printers’ vote to end the

bers shouting down a proposal to
arbitrate then. The dispute was

Monitor, which has an open shop,
printed as usual during the eight-

City, on request of the ANG
counsel, Irving Leuchter, of New-
ark. The date of Tuesday, De-
cember 1, has been set for hearing
and argument on the motion.

The motion to dismiss states:

“The Court lacks’ jurisdiction
over the subject matter thereof be-
cause the controversies set forth
in the complaint herein are not
controversies between citizens of
different states.”

The motion further declares
that the American Newspaper
Guild, ANG President Arthur
Rosenstock and the International
Executive Board, named among
the defendants, are “citizens” of
New York State, where plaintiff
claims citizenship.

Supporting the motion is an

affidavit by ANG Secretary-treas-

urer Charles A. Perlik, Jr., accom-
panied by a list of names and ad-
dresses of 50 Guild members who
are residents of New York State,
ranging from Buffalo to Long
Island.

The affidavit states that more
than 8,000 members of the Guild
reside in New York State, that
ANG President Arthur Rosen-
stock is a resident of New York
City and that he is a member of
the Interpational Executive Board,
comprising the 15 officers of the

(Continued on Page 3)

d Scab Crew Hits
Newspape

Strike

Portland, Ore.—A stream
of professional strikebreak-
ers from other-states, im-
ported by the Oregonian
and the Oregon Journal,
has helped swing public
opinion behind striking
stereotypers - at the two
papers.

The quick appearance of the
scabs, some of them bearing arms,
also backed up the union's con-
tention that the strike was deliber-

ately provoked by management as
a union-busting effort.

Representatives of the two pap-
ers later told a Guild committée
that henceforth they planned to

., operate as open shops in all de-

partments.

The Stereotypers’ Union struck
at 5 a.m., Tuesday, November 5,
after 18 fruitless negotiating ses-
sions. Guild members, printers,
mailers, pressmen and other crafts
refused to cross the picket lines
placed around the two newspaper
plants. In the confusion of the
first week, photoengravers contin-
ued to work, except for one day,
until Saturday, when they joined
officially in support of the strike.

Printers and mailers, members
of the International Typographi-
cal Union, joined the picket line
on: the grounds that they were--
locked out when they found scabs
had taken over their positions on
the first morning of the strike. -

They said they found the doors
locked and guarded.
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On the eve of the walkout, the——r

Portland Guild voted 68 to 30 not
to cross the stereotypers’ picket
lines. Only a few circulation clerks
among the 165 members of 'the
local failed to abide by the deci-
sion.

With the help of the scabs, non-
union personnel ‘and supervisors,
managements of the two papers
have combined to issue a hybrid
daily under the flags of both the
Oregonian and the Journal, hith-

(Continued on Page 3)

Former Columnist Moves
To Revive Brooklyn Eagle

New York City—Robert W.
Farrell, a former free lance
columnist for the Brooklyn Eagle,

will resume publication about Feb-

ruary 1 of a six-day evening and’

Eagle, in order to employ a news
staff. Application blanks will be
processed by the Guild, from both

shifts week, when printers on wages and fringe benefits. counsel had received the formal has bought_ the name, goodwill, former employes and others inter-
ended :i“eidll-dly strike papinn 11“-::. papers w:e,e able to get Guild reply to the $3,100,000 files and library for a rep.or!ed ested. s

.. six of this city's dailies. editions on the street for Satur> Suit, in New York City, Hearst $25,000 from the Schroth family,  Farrell's announcement follow-

" The walkout had caused all day, November 14, the others re- filed a mew suit in the Federal owners of the defunct daily, ed an agreement signed by Guild

publishers to suspend operations, sumed publication on Sunday or District “Court in Washington, closed during a Guild strike in  counsel here, setting 28 percent

and some 750 Guild members had  Monday. . where the ANG headquarters of- early 1955. as the basis of settlement of sev-

Only the Christian Science fice is located. Farrell has announced that he erance claims against the Schroths

for about 300 covered by the
former Eagle contract with the

strike carried by a count of 644 to  day period. The Monitor declined in New York, the new suit is based  Sunday paper, of standard for- .14 Ap arbiter had handed # .
' 543, and provided that the un-' to increase its press run, and two OB the same charges and differs mat, under w_hat Farrell termed . down an award for some $780,000 ¢

resolved issues which had led to New York papers quickly sold out in ome respect only. This time private financing. ' u

the strike would be submitted to extra shipments sent in to fill the Hearst estimates its damage claims  He has asked the New York due under the contract. Payment :

arbitration. The earlier vote had news gap. One had a special Bos- at $6,000,000. Guild to cooperate in contacting had been fought through several

carried by 561 to 511, with mem-

ton news section.

|

former editorial employes of the

F
¥

courts by the former publisher.
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A

'SFONG By

In Oakland

(Continued from Page 1)
bers won an contract
advance, after being obliged to go
::nmiﬁ" for a single day, to ob-

t.

Long Beach, Calif.—Pay in-
creases of $8 to $9 are provided
in a new two-year contract be-
tween the Los Angeles Guild and
the Long Beach Independent,
Press-Telegram, '

In the first step, effective No-
vember 23, employes earning less
than $100 receive $4; those earn-
ing $100 or more receive $5. In
the $econd year, the increase is
$4 across the board.

The contract also increases the’
basic mileage rate to 10 cents a
mile, up from nine cents. Weekly
mileage guarantees are up $2, to
$21, for photographers and up
$3, to $30, for district men carry-
ing fewer than 500 papers. The
guarantee for those carrying more
than 500 is $33.

In addition, janitors and driv-
ers, formerly on a six-day week,
g0 to a five-day week.

Big Margin
Balloting

committee was organized, which
sought and obtained help from

Sam B. Eubanks, SFONG execu-

tive secretary, and his assistant,

" Fred Fletcher, Within three weeks

in October, signatures* were ob-
tained from a majority of the 190
estimated eligibles in the Tribune
editorial

A petition was filed shortly after
November 1 and a pre-election
conference of the parties agreed -

on the terms of a consent_election,
ANG assigned International Rep-
resentative Loel Schrader to the
final phases.

Results. of the election again

There was a unit of the Guild in
Oakland as early in Guild history
as December 8, 1933, which ante-
dates the actual ANG founding
meeting of that same month.
Within a matter of months, the
Oakland group had merged with
similar units in San Francisco to
become the San Francisco-Oak-
land local. The Qakland group
comprised employes of Hearst’s
Post-Enquirer. That newspaper
was suspended without advance
warning September 1, 1950, with
job losses totalling 400, of which

Robert E. _Glyhn, Boiion;

Heads 1960 Broun Award

Robert ' E. Glynn, a charter
member of the Boston

Newspaper
‘Guild, has been appointed by the

Guild's International Executive
Board as chairman of the Hey-
wood Broun Memorial Award
committee for 1960.

The selection was by recom-

He was attached to the Deutsche
. Nachrichten-Agentur, a postwar
news service .which he gided i
establishing, and with which he
closely in the
contacts
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Writing Facility:

For an essay she submitted on the sig-
‘ nificance of the union label, Mrs. Willa
Taylor, of the ANG office clerical staff, received a portable typewriter

and a $100 savings bond from Remington Rand, sponsors of the
nation-wide contest. Also shown at the presentation are ANG Execu-
ﬂthMWhl.Fm-lT.M.mwm

Will To Organize Needed,
Blatz Tells Empire State

Newburgh, N.Y.—"Initiative is
a must,” leaders of Guild locals in
the Empire State District Council
were told in the first of a series of
ANG regional organizing insti-
tutes.

“Waiting—even watchful wait-

. ing—for the unorganized to come

to the Guild is not enough if we
are to step up our rate of growth,
achieve our goal of 50,000 mem-
bers,” emphasized ANG Director
of Organization J. William 'Blatz,
who conducted the conference.
“Convincing ourselves that or-
ganizing must be done, can be
done, and will be done,” he added,
“is the first task before us” this
weekend. When we have done
that -we will thoroughly explore
every facet of organizing.”
Delegatés, calling upon the ex-
periences of their own locals plus
those of other Guilds, concluded
that additional contract benefits

helped break the strike of Reno

land, where the stereotypers are
on strike, employes in unorgan-
ized departments not only are per-

. forming their regular functions

but also are running machines
normally manned by members of
the mechanical unions. And in
Columbus, bargaining rights for
advertising, business office and

,maintenance employes were lost

when the Scripps-Howard Citizen

, contracted out all but the editorial

function to the Columbus Dis-
patch, which is not organized in
those departments.

The institute covered many as-
pects of organizing, beginning
with the appointment of local or-
ganizing committees and includ-
ing analysis of the job to be done,
planning the campaign, assem-

. bling the tools, preparing ap-

proaches and appeals, using the
law and preparing for manage-
ment reaction.

Four more institutes are sched-
uled for December and January:

Middle Atlantic District Coun-
cil, December 5-6, in New Bruns-
wick.

New England District Council,
December 12-13, Boston.

POI District Council, January
16-17, Toledo.

Midwest District Council, Jan-
vary 23-24, Chicago. ;

' lngdrsall Buys
Jersey Paper

From Cranes

Elizabeth, N. J.—More than 90
percent of the stock interest in the
Elizabeth Daily Journal, held for
three generations by the Crane

family, has been acquired by

Ralph McA. Ingersoll's R. -J.
Company, Inc. ;
The  purchase, Mr. Ingersoll

_ said, will not change the opera-

tions of the Journal, a successful
afternoon daily of some 52,000
circulation. Robert C. Crane, who
has been editor, publisher and
president, will retain his titles of

editor and publisher, and his

mother, Mrs. Gwen K. Crane, will
remain as director of personnel,
dropping her designation as chair-
man of the board of directors.
Ingersoll has formed a new '

company, Mid-Atlantic News-
papers, Inc., to hold the Journal
stock. ;

In a statement to his employes,

Crane related that the percentage

of stock held by the immediately '
managerial members of the fam-
ily had dwindled from 52 percent
owned by his grandfather, Augus-
tus S. Crane, at the time of his
death in 1924, to less than 10 per-
cent now held by Robert C. Crane
and his wife.

Crane said he had joined with
other stockholders in the sale,
closed only after assurances had
been had that the operating poli-
cies would be continued and no
‘mergers with neighboring dailies
would occur.

Coincident with the Journal
purchase, Ingersoll sold his inter-
ests in the Middletown, N. Y.
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Armed Scabs In Portland,
Papers Plan 'Open Shops'

(Continued from Page 1)

. erto supposedly fierce competi-

tors, The paper is being published
from the plant of the Oregonian,
owned by S. I. Newhouse.

The move led the Multnomah
County (Portland) Central Labor
Cguncil to call for a congressional
inquiry into reports that New-
house and his Oregonian are ma-
neuvering to take over the Jour-
nal,

It was the Oregonian’s bargain-

ing tactics that brought on the
strike. The Newhouse interests in-
sisted that the stereotypers agree
in advance that only one man
would be required to operat¢ a
new platecasting machine of Ger-
man origin. The Oregonian man-
agement said it intends to acquire
one of the machines, not yet in
use in this country.
" Wages never were discussed in
negotiations after management
stalled bargaining and refused to
budge on the manning issue. By
the time federal mediators entered
the talks, the papers also were in-
sisting among other things on the
removal of foremen from contract
coverage, an increase in the work
week from 35 hours to 40 -hours,
and a no-strike clause for the du-
ration of any contract.

In their propaganda campaign
among readers, the two papers
have pictured the stereotypers as
a “featherbedding” union which
demands the use of four men to
operate a one-man machine.

The union, however, has offered
to bypass the manning issue and
proceed to other questions, with
the contract to. be reopenable on
manning when and if the German
machine is ever purchased.

Another investigation, by a
state legislative subcommittee on
labor-management relations, has
been demanded by Ed Whelan, ex-
ecutive secretary of the Central
Labor Council. Whelan, a mem-
ber of the legislature himself, has

urged the subcommittee to gather
material to strengthen Oregon
laws pertaining to the importation
of out-of-state strikebreakers.

The unions also have asked the
U.S: district attorney here to in-
vestigate the- interstate traffic of
armed strikebreakers to determine
if there have been violations of
federal regulations.

The arms of two of the scabs—
two ftifles, a shotgun and a sawed-
off shotgun—were confiscated by
police, who were alerted by a desk
clerk when the mea attempted to
check into a hotel with the guns,
They had come here from Reno.

The Oregonian management at
first denied it had brought the
men to Portland, but later
changed the denial to a statément
that the two men were “no longer
employed.” The pair hurriedly
left town, but dozens of others
have remained, drawing a mini-
mum of $200 a week and ex-
penses at Portland hotels. Some
of them have been sleeping in the
Oregonian building.

It was learned, too, that the
papers had been training advertis-
ing and business office personnel
in advance of the strike to operate
mechanical equipment,

Strike strategy is in the hands of
a steering committee representing
all unions. ANG International
Representative Charles Dale, who

has been here to aid the local *

Guild since the first morning of
the strike, has been named chair-
man of the coordinating body.
Staff representatives of all other
affected uniohns also are on hand.
ANG Executive Vice President
William J. Farson flew here last
weekend to confer with local
Guild leaders and officials of other
unions and to attend a member-
ship meeting.

The Portland Guild, which rep-
resents 96 percent of reporters,
desk editors and photographers in
the newsroom of both dailies, has

New Guild Groups Signed

Representation petitions have
been filed by the North Jersey
Guild on behalf of some 32 eligi-
ble employes in the editorial de-
partment of the Perth Amboy
Evening News and by the Sacra-
mento Guild for four telephone
operators at the Bee.

' National Labor Relations Board
hearings were held November 23
on the Perth Amboy petition and
November 13 on the Sacramento
case. The representation election
among Perth Amboy employes has
been scheduled for December 4.
International Representative Edna
Berger is assisting the Jlocal.

The status of other organizing
bids:

Houston—A representative of
the NLRB has investigated claims
of both sides following'a 54 to 50
vote by the Chronicle editorial de-
partment in favor of the Guild.
The Guild challenged five ballots,
not included in the totals for
either side. The company argued
the election should be set aside
because, it charged, the Guild dis-
tributed “false campaign propa-
ganda” designed to mislead em-
ployes on the eve of the vote.
Among those questioned by the
Board following the election was
the business manager of the San
Antonio Light, statements from,
whom were used by Chronicle
management in a pre-election
communique to employes.

Dallas—The Guild awaits no-
tice from the NLRB of an elec-
tion date among some 85 editorial
employes of the Times Herald.

Fort Wayne—The NLRB hear-
ing was scheduled November 23
on the Guild's petition for .cer-
tification as bargaining agent for

set up headquarters fdr the dura-
tion of the strike in a vacant store
on Broadway in downtown Port-
land. Committees have been or-
ganized to seek temporary em-
ployment for Guild members and
their families, to administer strike
benefits, to aid families with finan-
cial difficulties, and to help the
strike steering committee.

Guild members have been par-
ticularly active in publicity work
in behalf of the unions involved.
They have kept radio, television
and other media on top of strike
developments and informed of the
strikers’ story. They have also
prepared and distributed 75,000
copies of one handbill and 100,-
000 copies of another, with more
in the works.

Most Guildsmen have been car-
rying out committee assigniments
in addition to other employment
they have found since the strike
started. Some of the more able-

bodied male members have been

working on the Portland docks
through the cooperation of the
longshoremen’s union.  Others
have found temporary jobs in of-
fices and stores around the city.
Some have landed with public re-
lations firms, and a few are work-
ing for local radio and TV sta-
tions, which have stepped up their
news coverage.

Also easing the financial burden
is the steady flow of contributions
from other Guild locals. Seattle,
San Francisco-Oakland and Lds

Angeles sent $100 contributions ,

on thie basis of wire service reports
of the strike before any appeal for
aid was issued from Portland.

‘The hybrid Oregonian-Journal
has been a source of both amuse-
ment and irritation.

One page of the strikebreaker
contained a story which started in
column five and broke back, Chi-
nese-style, through columns four,
three, two and one. Television
schedules were unchanged from
the previous week. Classified ad-
vertising, pasted up and photo-
graphed from electric typewriter
copy, was nearly illegible. A full-
page display ad for Portland’s
leading department store pro-
moted a new lightweight, portable
typewriter weighing “only 86
pounds.” ‘

The executivés and other ama-
teurs producing the makeshift
sheet also were having circulation
problems, largely as a result of
snowballing subscription cancella-
tions. Thousands of residents who
cancelled subscriptions continued.
to receive the combined daily.
Thousands of others who didn’t
cancel weren't getting the paper.
Distribution appeared to be on a
throwaway basis.

There has been no comment yet
from advertisers on the plans of
the papers, reported in Editor &
Publisher, for double billing of
space in the hybrid paper. Said

“Advertisers in the current is-

contract at only one of the papers
will be billed by both at that con-
tract rate.”
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Headquarters Huddle:

Bob Shults, right, president of the
Portland, Ore., Guild, talks' over

a problem with Bob Lee, left, headquarters chairman, and Lynn
Wykoff, secretary-treasurer, at the strike-duration headquarters of the

local in downtown Portland.

Guild Ehters Motion
To Void Hearst Suit

(Continued from Page 1)
Guild. Service of summons in the
suit had been made on only two
Guild officers.

The suit was filed by Hearst
when the Guild Reporter in its
October 23 issue published a
story that the International Execu-
tive Board had - renewed its re-
q for Department of Justice

* inquiry into recurring reports that

merger combinations would in-
volve Hearst and Scripps-Howard
dailies in New York,

Hearst declared that the Guild
had maliciously injured Hearst's
Journal-American, through the
Guild Reporter story and through
a press release on the same sub-
ject. !

When the suit was filed it
gained wide circulation in news
stories moved by both AP and
UPI wire services, articles printed
in Time and Newsweek magazine

. press sections, and the trade week-

lies, headed by Editor & Pub-
lisher, which used in full a Hearst
management statement. '

Hearst management repeated its
denials, made earlier,’ that any
discussions had taken place re-
garding a merger involving the
Journal-American.

Two weeks ago the Guild is-
sued a reply to the suit, in the
form of a statement by Executive
Vice President William J. Farson.
An ANG news release went to all
agencies to which the October 23

report had been submitted. Far-
son called the libel suit “nonsense”
and challenged Hearst manage-
ment to make its charges against
the Guild “independently of its
suit,” so that the corporation
could be held legally liable for.
what Farson declared was actually
libel against the Guild. He denied
that Hearst had been libelled.

The Farson reply was accorded
full-text publication only by Edi-
tor & Publisher. United Press In-
ternational moved a story, which
the New York Times carried, but
which got scant attention in other
dailies, )

Associated Press failed to file a
story on the release until 24 hours
after receipt. The explanation was
that between the Washington and
New York bureaus there had oc-
curred a misunderstanding as to
the timely status of the news re-
lease.

In New York, the Journal-
American tied its story of the
Farson statement to a lead based
on a Printers’ Ink story which
broke simultaneously. That trade
publication, which had in October
printed the report of an impend-
ing merger, now said that investi-
gation had proved the rumor
false.

The Journal-American carried
two and one-half paragraphs on
the Farson statement and six par-
agraphs of comment thereon by
Kingsbury-Smith, J-A publisher.

Explanation Of New Law
Goes Out To ANG Locals

Officers of all locals will receive
a lengthy memorandum from Sec-
retary-treasurer Charles A. Per-
lik, Jr., relative to the application
to locals of the new Labor-Man-

- agement Reporting and Disclosure

Act, in a mailing which ANG
headquarters put out this week,

Text of the memorandum is the
result of conferences between Ellis
T. Baker, director of research and
information, and ANG Counsel
Irving Leuchter. :

In addition, presidents of the
locals will receive enclosures, in-
cluding a full printpd text of the
law, a copy of the required infor-
mation report form, and instruc-
tions for ﬂllin' out the report.

Perlik stresses that the informa-

|

tion report must be filed before
December 15. If the report is
postmarked before midnight on
Monday, December 14, it will be
deemed timely.

A number of local officers have
inquired concerning an apparent
contradiction in the section requir-
ing the bonding of union officers,
Perlik said. Last week the U. S.
Labor Department ruled that the
requirement becomes effective at
the beginning of a union’s next fis-
cal year, on or after September

' 14, 1959. Most ANG locals oper-

ate on a fiscal year coinciding with
the calendar year.

The law seemed to make the
provision effective with the pass-
age of the act, in September.
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Best Seller

An section of this issue of the Guild Reporter contains
the full text of the new Labor-Management Reporting and Disclosure
Act. It is presented in this form in order that the Guild shall un-
mistakably be in compliance with the law.

A thirteen-word sentence in the measure has had the effect, doubtless
uncontemplated by the framers of the law; of making the Landrum-

November 27, 1959

Griffin Act a best seller,
The sentence reads:
“Sec., 105, Every labor organization shall inform its members
concerning the provisions of this Act.” ' 7

Like most other international unions, the Guild has read that provi-

sion to mean literally what it says. And the most direct method of

% “informing” the Guild membership is to place a copy of the law
physically in the hands of each member, through the mailing lists of
the Guild Reporter. :

By way of various international union publications, several million
copies of the law have already been made available to union member-
ship. The Guild Reporter now adds to the best-selling total by some
32,000 copies. ! ¥ o

 Whether the method is the most effective, informatively, remains
opeén to question. For the law is sometimes ambiguous, often cloudy
as to intent, occasionally self-contradictory, in parts tediously specific
and in other sections so broad that only test cases in the courts can
develop a valid interpretation.

If members will actually read through the more than 16,000 words
of the measure; possibly another uncontemplated result will follow.
There may come about a realization of the venom which motivated
some of the bill's supporters, and of the distance by which some of its
saner advocates missed their intended mark. -

Meantime Guild leaders will diligently advise local officers of the
detailed steps required by this punitive law, as the needed regulations
and interpretations materialize.

And with the text available, members in general may be better able
to sympathize with local officers as they wrestle with the intricacies of
a measure which, for the Guild as for all other decently conducted
labor unions, represents nothing more than the imposition of a mon-
strous nuisance, costly, time-consuming, and unnecessary. ;

Canada, Too

Labor in Canada is a target for exactly the same kind of attacks that
are being made on labor in the United States. There are some variations
in method to meet conditions that happen to be different in our country,

. but basically the situation is the same—an all-out effort by enemies of

! labor to destroy or seriously weaken the organizations which working
people have built to protect their interests.
: ~Claude Jodoin, president,
Canadian Labor Congress.
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‘It's Law; But Is It Julﬂﬂ?’
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AN _EX-EDITOR OBJECTS

~ Sees Press Slowihg News Flow

Detroit, Mich.—What he
reads in the papers isn’t
enough, says Carl E. Lind-
strom, former editor of the
Hartford Times, and now a
professor’ of journalism' at
the University of Michigan.

Prof. Lindstrom took part in a
debate on “Journalism Day” at
Wayne University November 10.
The slightly curtailed text of his
presentation follows:

They are running short of coals
in Newcastle!

On no- other premise can I
justify such a topic as “A Return
to the News.” There is today
available to the mass public more
news than ever, mainly because
there are some rich, new chan-
nels. Radio began quite a long
time ago to provide news, and
now has greatly expanded news
staffs of its own. News weeklies

satisfy the news appetite of busy
readers. Television has from the
beginning been a formidable
news medium.

But while these other streams
of information have been gather-
ing force the news current in
newspapers has shown an alarm-
ing diminution. It may be diffi-
cult to appreciate this circum-
stance short of an experience such
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low as the declaration that com-
petition inevitably breeds sensa-
tionalism. Some competitive
newspapers out of sheer lack of
resourcefulness and imagination
do roll in the mud of sensation,
but that proves nothing. Having
operated in sharp competition
with so meéttlesome a newspaper
as the Hartford Courant I can't
accept any such nonsense.

‘The first observable result of
newspaper monopoly operation is
a redefinition .of what is news.
Alone in any circulation commu-
nity, the editor can call his own
shots as to what makes news. In-

. evitably he does so. Local news

in particular is redefined. Even
the fundamentals of birth, mar-

riage and death are redefined. The -

city editor, like a Saint Peter at
the pearly gates of prestige and
status, carefully examines creden-
tials of the new-born as well as

Publishers who know all the
answers will tell you that you
can’t have two separately owned
newspapers in a city with a pop-
ulation of 180,000. In Hartford
we never went in for such rigged
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presidential addresses.’ That is
hardly the issue. In a democratic
country, we have been endlessly
reminded by editorial orators, the
need of the people and their right
to know is paramount. The words
the President speaks should be

available to’ whoever wants to |,

read them.

The day of the independent
grocer seems to be on the wane
and perhaps it is not to be won-
dered at. I'm thinking of the
grocer who, when you ask him
for a certain product, answers:
“There’s no call for that” He
‘doesn’t .realize that there. are
many things his customers have
ceased to call for because they
know he hasn't got it. Your read-
ers similarly are not likely to ask
for what they know you have no
intention of giving them. <The
analogy between newspapers and
the independent grocer may be
worthy of further study.

Now to straighten out the rec-
cord. Last Spring I wrote for the
Connecticut Bar Journal an ar-
ticle on the “meager and mislead-
ing"—those were the words I
used-—coverage by the Associated
Press of the meeting in Chicago
of the American Bar Association
which was so widely misgonstrued
and misinterpreted that it was

necessary for the President of the

ABA to devote an entire public

. made the country over., The com-
prehensive and completely intel-
ligible reports were available in
the New York Times, the Herald
Tribune, the Chicago Tribune and
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* TEXT OF THE s

~ Labor-Management Reporting

Short Title

Section }. This Act may be cited as
the “Labor-Management Reporting and
Disclosure Act of 1959.”

Declaration of Findings, Purposes, and
Policy

Sec. 2. (a) The Congress finds that,
in the public interest, it continues to
be 'the responsibility of the Federal
Government to protect employees’
rights to organize, choose their own
representatives, bargain collectively,
and otherwise engage in concerted ac-
tivities for their mutual aid or protec-
tion; that the relatiops between em-
ployers and labor organizations and
the millions of workers they represent
have a substantial impact on the com-
merce of the Nation; and that in order
to accomplish the objective of a free
flow of commercé it is essential that
labor organizations, employers, and
their officials adhere to the highest
standards of responsibility and ethical

duct in administering the affairs

" of their organizations, particularly as

they affect labor. t relation;
(b) The Congress further finds,
from recent investigations in the labor
and management fields, that there have
been a number of instances of breach
of trust, corruption, disregard of the
rights of individual loyees, and

ing commerce (1) which is, with re-
spect to employees in an in-
dustry affecting commerce, an em-
ployer within the meaning of any law
of the United States relating to.the
employment of any 'employees or (2)
which may deal with any labor organi-
zation concerning grievances, labor dis-
putes, ‘wages, rates of 'pay,hours of
employment, or conditions of work, and
includes any person acting directly or
indirectly as an employer or as an
agent of an employer in relation to an
employee but does not include the
United States or any corporation whol-
ly owned by the Government of the
United States or any State or political
subdivision thereof.
(f) “Employee” means any individ-
ual ployed an ployer, and in-
cludes any individual whose work has
iased as a q of, or in con-
nection with, any current labor dispute
or because of any unfair labor practice
or because of exclusion or expulsion
from a labor organization in any man-

identified with the choice expressed.
(1) “Trust in which a labor organi-
zation is interested” n.cans a trust or
other. fund or organization (1) which
was created or established by a labor
organization, or one or more of the
trustees or one or more members of the

governing body of which is selected or:

appointed by a labor organization, and
(2) a primary purpose of which is to
provide benefits for the members of

such labor organization or their beme-'

ficiaries.
(m) “Labor relati Itant”

“and Disclosure Act of 1959

(A) in the case of a local labor or-
ganization, (i) by majority vote by see-
ret ballot of the members in good stand-
ing voting at a general or special mem-
bership meeting, after reasonable no-
tice of the intention to vote upon such
question, or (i) by majority vote of
the members in good standing voting
in a membership referendum conducted
by secret ballot; or

(B) in the case of a labog organiza-
tion, other than a local labor organiza-
tion or a federation of national or in-
ternational labor organizati (i) by

means any person who, for compensa-
tion, advises or represents an employer,
employer organization, or labor organi-
zation concerning employee organizing,
concerted activities, or collective bar-
gaining activities.

(n) “Officer” means any constitu-
tional officer, any person authorized to
perform the functions. of president,
vice president, secretary, treasurer; or
other executive functions of a labor
organization, and any member of its
tive board or similar governing

ner or for any istent with
the requirements of this Act.

(g)  “Labor dispute” includes any
controversy concerning terms, tenure,
or conditions of employment, or con-
cerning the iation or repr t
tion of persons in negotiating, fixing,

+ainnin '™ otn

other failures to observe high standards
of responsibility and ethical conduct
which require further and supplemen-
tary legislation that will afford neces-
sary protection of the rights and inter-
ests ‘of employees and the public gen-
erally as they relate to the activities
of labor or izations, ployers, labor
relations consultants, and their officers
and representatives.

_ (¢) The Congress, therefore, further
finds and declares that the enactment
of this Act is necessary to eliminate or
prevent improper practices on the part
of labor organizations, employers, labor
relations consultants, and their officers
and representatives which distort and
defeat the policies of the Labor Man-
agement Relations Act, 1947, as amend-
ed, and the Railway Labor Act, as
amended, and have the tendency or
necessary effect of burdening or ob-
structing commerce by (1) impairing
the efficiency, safety, or operation of
the instrumentalities of commerce; (2)
occurring in the current of commerce;

(3) materially affecting, restraining,

or controlling the flow of raw materials

Sec. 3. For the purposes of titles I, II,
111, IV, V (except section 505), and
of this Act—

(b) “State” includes any State of the

. United States, the District of Colambia,

i or seeking to

body.

(0) “Member” or “member in good
standing”, when used in reference to a
labor organization, includes any person
who has fulfilled the requirements for
membership in such organization, and
who neither has voluntarily withdrawn
from bership nor has been expelled

arrange terms or conditions of ploy-
ment, regardless of whether the di
putants stand in the proximate rela-

tion of and

v (h) “‘l‘;umhlp" means any re-

ceivership, trusteeship, or other method

or suspended from membership after
appropriate proceedings  consistent
with lawful provisions of the consti-

tution and bylaws of such organization. -

(p) “Secretary” means the Secre-

tary of Labor.
(q) “Officer, agent, shop steward, or
used with

-
;
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personnel. =

(r) “District court of the United
States” means a United States district
court and a United States court of any
place subject to the jurisdiction of the
United States.

TITLE 1—BILL OF RIGHTS OF
MEMBERS OF LABOR -
ORGANIZATIONS

Bill of Rights

Sec. 101. (a) (1) Equal Rights. —
Every member of a labor organization
shall have equal rights and privileges
within such organization to nominate

PR R

majority vote of the delegates voting
at a regular convention, or at a special
convention of such labor organization
held upon not less than thirty days'
written notice to the principal office of
each local or tituent labor organi
tion entitled to such notice, or (ii) by
majority vote of the members in good
sstanding of such labor organization
voting in a membership referendum
conducted by secret ballot, or (iii) by
majority vote of the members of the ex-
écutive board or similar governing
body of such labor organization, pur-
stant to express authority contained
in the constitution and bylaws of such
labor organization: , That
such action on the part of the executive
board or similar governing body shall
be effective only until the next regular
convention of such labor oxganization.
(4) Protection of the Right to Sue.—
No labor organization shall limit the
right of any member thereof to insti.

tute an action in any court or in a pro-
ceeding before any administrative
agency, irrespective of whether or not
the labor organization or its officers
are named as defendants or respond-
ents in such action or proceeding, or
the right of any member of a labor or-
ganization to :Ipon as a witness in
any judicial, administratjve, or legis-
lative proceeding, or to petition

legislature or to communieate m
any legisiator: Provided, That any such
member may be réqu
reasonable hearing p! res (but not
to exceed a four-month lapse of time)
within such organization, before in-
stituting legal or administrative pro-

%.mu:nd pmli.d‘::m -~
any r s -
ther, That no interested employer or
employer association shall or
indirectly finance, encourage, or par-
ticipate in, except as a party, any such
action, proceeding, appearance, or peti-

. tion.
(5) Safeguards Against Improper
Disciplinary Action.—No member of any

labor organization may be fined, sus-
pended, expelled, or otherwise disciplin-
ed except for nonpayment of dues by
such organization or by any officer

to defense; (C) afforded
& full and fair

(b) Any of the constitu-
tion and ws of any labor organi-

or

officer of each labor organization, in the
case of a local labor organization, to
forward a. copy of each collective bar-
gaining agreement made by such laber
organization with any employer to any
employee who requests such a copy
and whose rights as such employee are
directly affected by such agreement,
and in the case of a labor organization
other than a local labor organization, to
forward a copy of any such agreement
to each constituent unit which has mem-
bers directly affected by, such agree-
ment; and such officer 0(ohnll maintain
at the principal office of the labor or-
ganization of which he is an offfter
copies of any such merit made or
received by such labor organization,
which copies shall be available for in-
spection by any member or by any em-
ployee whose rights are affected by such
agreement. The provisions of section
210 shall be applicable in the enforce-
ment of this section.

Information as to Act

Sec. 105. Every labor organization
shall inform its members concerning
the provisions of this Act

TITLE [I—-REPORTING BY
LABOR ORGANIZATIONS,
OFFICERS AND EMPLOYEES
OF LABOR ORGANIZATIONS,
AND EMMNLOYERS
Report of Labor Organizations

Sec. 201. (a) Every labor organiza-
tion shall adopt a constitution and by-
laws and shall file a copy thereof with
the Secretary, together with a report,
signed by its president and tary
or corresponding principal officers, con-
taining thé following information—

(1) thé name of the labor organiza-
tion, its mailing address, and any other
address at which it maintains its prin-
cipal office or at which it keeps the
records referred to in this title;

(2) the name and title of each of its

to exhaust office

T8}
(8) the initiation fee or fees requir-
ed from a new or transferred member
and fees for work permits required by

tion for of funds

Iabor organization, (E) audit of finan-

cial transactions of the labor brgani-
and
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pointed, or otherwise selected, (H) dis-
cipline or removal of officers or agents
for breaches of their trust, (I) imposi-
tion of fines, suspensions, and expul-
sions of members; including the grounds
for such action and any provision made
for Mn..::uhc.m ongn
evidence, appeal procedures, (J)
authorization for bargaining demands,
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(b) Every labor organization shall
file annually with the Secretary s finan-
MMWJ-‘.
treasurer or ﬁﬂd
officers containing the following infor-
mation in such detail as may be nec-
essary accurately to diselose its finan.
cial condition and operations for its pre-
ceding fiseal year— A

(1) assets and liabilities at the be-
ginning and end of the fiscal yenr;
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Sec. 601. (a) The Secretary shall
have power when he believes it nec-
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Effect on State Laws -

Sec. 604. Nothing in this Act shall
bé construed to impair or diminish the

lemerit,
lary, arson, violation of narcotics laws,
murder, rape, assault with intent to
kill, or assault whiel inflicts grievous
injury, or conspiracy to commit
any -of such crimes.

Service of Process

A‘l:c.“.l‘:tbomdﬁu\
service of summons, subpoena, ar
other legal process of a court of the

pursuant to the provisions of

::zodhhhuﬁo-udcthhAet

eonsistent with law. The Secretary may
utilize the facilities or services of any
department, agency, or establishment
of the United States or of any State
or tical subdivision of a State, in-

the services of any of its em-
ployees, with the lawful consent of
such t, agency, or establish-
ment; and each - t, agency,
or establishment of the United States
is authorized and directed to cooperate

the Secretary

eriminal prosecution under the prp-
Luiou of this Act or other Federal
W, d
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ed rules adopted pursuant to the Ad-
ministrative Procedure Ac

]

pute involvi
employers, hmwmm
Board, the effect of such dispute
on commerce is not sufficiently substan-
tial to warrant the exercise

jurisdiction:, Provided, That the Board
shall not decline to assert jurisdiction
over any labor dispute over which it
would assert jurisdiction under the

standards prevailing upon August 1,

1969, \

“(2) Nothing in this Act shall be'

to prevent or bar any agency

deemed
or the courts of any State or Territory

(including the Commonwealth of
Puerto Rico, Guam, and the Virgin

(b) Bection 3(b) of such Act is
amended to read as follows:

“(b) The Board is authorized to
delegate to any group of three or more
members any or all of the powers
which it may - itself exercise. The
Board is also authorized to delegate to
its: regional directors its powers under
section 9 t6 determine the unit appro-

the Priate for the purpose of collective bar-

gaining, to investigate and provide for
hearings, and  determine whether a
question of representation exists, and
to direct an election or take a secret
ballot under subsection (¢c) or (e) of

and %ection 9 and certify the results there-

f, that the filing of -
uieat therefor with the Boasd by any

designated pursuant to the first sen-
tence The Board shall have an
official seal ‘which shall be judicially
noticed.” -

: Ba.;-k Strikers

Sec. 702. Section 9(c) (3) of the Na-
tional Labor Rel ns Act, as amend-

within twelve months
after the commencement of the strike.”

Vacancy in Office of General Counsel

Sec. 704. (a) Section 8(b) (4) of the
ational Labor -Relations Act, as
amended, is amended to read as fol-

lows:
“(4) (i) to engage in, or tp induce or
encourage any individual o::plqnd by

" any person in commerce or in
an industry affecting commerce to en-
gage in, a strike or a refusal in the
course of his employment to use,
manufacture, transport, or
otherwise handle or work on any goods,
articles, ma , or ties or
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Sec.703. Section 3(d) of the Na- °
Labor

any em| (other than his own em-

ployer), if the employees, of such em-

ployer are engaged in a strike
a

, is
by adding at the end thereof the follow-
new subsection:

“(e) It shall be an unfair labor prac-
tice for any labor organization and any
employer to enter into any contract or
agreement, express or implied, where-
by such employer ceases or refrains or :
agrees to cease or refrain from han-
dling, using, selling, transporting or
otherwise dealing in any of the pro-
ducts of any other employer, or to
cease doing business with any other
person, and any contract or agreement

tered into heretof or hereafter
containing such an agreement shall be

*  to such extent unenforceable and void:

Provided, That nothing in this sub

& to ind

:
;g‘
3

E

ployoi by any other
of his ploy

ment, not to pick up, deliver or trans-
ny

Labor Relations Act,

gyah or not to perform any

practice under this section 8(b).”
(d) Section 10(l) of the National

as amended, is

amended by adding after the words
“section 8(b),” the words “or section
B(e) or section 8(b)(7),” and by strik-
ing out the period at the end of the
third sentence and inserting in lieuw

t -Relations Act, 1947, is
amended to read as follows:

any
unfair labor practice

in section ‘8(b)

(4) of the National Labor Relations

Act, as amended.”

Building and Construction Industry

Sec. 705.(a) Section 8 of the Na-
tional Labor Relations Act, as amend-

ed by section 704(b)

of this Act, is

amended by adding at the end thereof
the following new subsection:

“(f) It shall not be an unfair labor
practice under subsections (a) and (b)

of this section for an

primarily in the building and construc-
tion industry’ to make an agreement
covering employees engaged (or who,
upon their employment, will be engag-
ed) in the building and econstruction
industry with a labor organization of
which building and construction em-
ployees are members (not established,

tion (e) shall apply to an agreement
between a ‘labor organization and an
employer in the construction industry
relating to the contracting or subcon-
tracting of work to be done at the site
of the truction, alteration, paint-

of this subsection (e)
and section 8(b) (4)(B) the terms ‘any
employer’, ‘any person engaged in

. commerce or an industry affecting com-

merce’, and ‘any person’ when used in
relat(onlothhrn-'-nyotkrpm—

» ment,.or (2) such agreement requires

as a condition of employment, member-
ship in such labor organization after the

y or v
‘any other employer’, or ‘any other
person” shall not include persons in the
relation of a jobber, manufacturer, con-
leiee. oe auls 4

paragraph (6), and inserting in lieu
thereof a semicolon and the word “and”,
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“(m) is charged that
uymh-mdlpmuddr
labor practice within the ning of
subsection (2)(3) or (b)(2) of section
8, such charge shall be priority
mulc&-ren-u:mdlih
character in the office it is filed
or to which it is referred and cases
mm*ma)"

Effective Date of Amendments
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PARTNERS: ,

Impartial’ _BrainwaSh, Digest-Size

By CLAIR M. COOK
Executive Director

Religion & Laber Foundation«

The other day I was talk-
ing to a preacher friend of
mine who is on the mailing
list of a digest-size maga-
zine ‘I had heard of but
“never seen. ‘“‘I’ll send you
up a copy,’” he said. “‘Let
me know what you think of it.”
He added that he has never sub-
scribed (the list price is $5 a
year) and doesn't know'how he

- got on the list. .

. Partners is the name of the
magazine, which is billed as “The
Magazine of Labor and Manage-
ment.” On the masthead is a fine
sentiment: “With no special al-
legiance to either side of indus-
try but with loyalty to both.” Its

publisher is the “National Labor- -
. Management Foundation,” whose

belief is that “labor unions—
where needed and when properly
operated—can be beneficial . . .,”
and whose “final aim” is “to help
maintain American allegiance to
the commanding principles of our
free society.”

There, I thought, are a set of
weasel-worded phrases that sound

LET'S BE HUMAN -

like the NAM itself. And who
are the promoters of this “no spe-
cial allegiance” in Partners? An
associate editor is Dr. Alfred P.
Haake, who is the vocal “econo-
mist” so prominent in the pages
of Christian Economics, another
publication of insidiously smooth
reaction mailed free to ministers
by the thousands. On the “Board
of Advisors” are two clergymen—
Dr. Norman™ Vincent Peale, the
outstanding big business man’s

preacher who is also on the Chris-

tian Economics board; and Rev.
Edward A. Keller, CS.C., the
Notre Dame teacher of economics
whose voice was practically alone
among Catholic clergy last year
in support of “right-to-work.”

Maurice R. Franks is president
of the Foundation and editor of
Partners. He is listed as “Former
Nationdl Business Agent and Edi-
tor, Railroad Yardmasters of
North America, Inc.” Who they
are I don’t know, but it seems
to me significant that the AFL-
CIO union in this field is the
Railroad Yardmasters of America,
and they are not incorporated.
The big International Labor Di-
rectory does not list Mr. Franks'
outfit.

Norman Thomés: Still

By HARRY FLEISCHMAN
New York Guild
National Labor Service

‘When my daughter Mar-
tha was three years old, I
took her to New York’s
Museum of Natural His-
tory. (Gazing in awe at an
immense whale, she ex-
claimed: ‘“My he’s big.
He’s almost as big as Nor-
man Thomas!”’

Her -perception of actual size
may have been inaccurate, but not
her instincts. I've never known a
man with a bigger heart or one
who worked harder for decency
and justice than Norman Thomas,
who marked his 75th birthday on
November 20th,

Thomias, who incidentally is a
fellow Guild member, was en-
raged by corruption wherever he

. found it. It was he who initiated

the charges of graft and bribery

» which led to the Seabury investi-

Meany Urges

AFL-CIO President
George Meany has urged
President Eisenhower to
summon top union and in-
dustry leaders to a White
House conference to “consider
and develop guiding lines for just
and harmonious labor-manage-
ment relations-”

The President immediately en-
dorsed the proposal and replied
that he was instructing Labor Sec-
retary James P. Mitchell to ex-
plore ‘the idea with Meany and
with “representative management

" s

In his letter to Eisenhower,
Meany cited three compelling
reasons for such a high-level
meeting:

P The 116-day nationwide -

halted by a Taft-Hartley injunc-

gations of th)e Jimmy Walker
administration in New York City.
Before the smoke cleared, sev-
eral judges went to jail and a
mayor resigned in disgrace.

When Frank (I am the law)
Hague tried to stop free speech
in Jersey City . . . when Indiana
Governor McNutt declared mar-
tial law in Terre Haute to break
a strike . . . when attempts were
made to frame Italian anti-fascist
Athos Terzani on a murder
charge . Norman Thomas
stepped in and justice triumphed.

Of course, Norman’s six cam-
paigns as Socialist presidential
nominee have not made America
socialist—but they have popular-
ized social security, unemploy-
ment insurance, public housing
and civil rights—all programs
later acclaimed by both Repub-
licans and Democrats. And, as
Governor Luis Munoz Marin of

. Puerto Rico said, Norman Thom-

as’ fight against man’s destruc-
tion of m:n—whether it be by

His October lead editorial is a
good -sample of the unbiased
Partners approach, -entitled’ “End
Labor Monopoly!" “Big Labor,”
he says-—and he cites his “back-
ground of 28 years of union serv-
ice"-—is no less than “a privately
owned and privately operated
trust.” Within it, a Reuther heads
“a coerced membership” while
“ruling over a one-party union or-
vganization.” (Did he ever hear of
the famous UAW caucuses?) A
Dave McDonald has “equal dis-
dain for the human dignity and
the economic rights of others. ..."
In short, “the time has come to
bust the labor trust.” Four laws
will do it: ban the union shop, rule
out industry-wide bargaining, re-
quire an outside “impartial” poll-
ing of all strike votes, and’ take
away union anti-trust exemption.

Well, Bob, you asked my opin-
ion, and I'll tell you. What you're
getting in Partners, the nobly im-
partial “magazine of labor and
management,” is as phony as the
TV quiz shows. 1 just wish I
knew who pays for the anti-union
brainwashing these outfits are giv-
ing you and a lot of other clergy-
men.

A Big M
dropping bombs or withholding
bread—has been a source of
strength to his companions on the
same battlefield.

Happy birthday, Norman!

L4 - L

When Nikita Khrushchev was in
America, he complained that the
labor leaders didn’t treat him as
well as businessmen did. But the
most ironic note of his trip was
the warm welcome Khrushchev
received from G. David Schine,
the hotel magnate who was once
half of the late Senator McCar-
thy’s witch-hunting team of Cohn
and Schine.

If ever the McCarthy madness
should befall America again, sug-
gests AP writer Saul Pett, Mr.
Schine might well find himself be-
ing asked: “Now, Mr. Schine, is
it true that on September 19 in
the city of Los Angéles, you en-
tertained a known communist us-
ing the name of Nikita Khrush-
chev?”

Labor Peace Summit Talks

tion against the Steelworkers —
and the need for “reducing the
likelihood of the recurrence of
such prolonged and costly indus-
trial strife.”

» The Yincreasing Soviet eco-
nomic challenge,” which he called
“only another facet of the menace
of communist subversion and ag-
gression.”

» The fact that some political
leadérs “are beginning to think in
terms of government intervention
in collective bargaining, an ap-
proach which Meany called “ba-
sicilly fallacious and rather dap-
gerous.”

Referring to the use of a Taft-
Hartley injunction to halt the steel

and management—the Taft-Hart-
ley ‘cooling off’ period is really
nothing more than a ‘heating-up’
period.” -

The AFL-CIO leader called for
“something different and more
American, something voluntary”
that would help “avert industrial
strife which might go from the
costly to the catastrophic.” He
said a top-level conference would
be “a step in the direction of sub-
stituting positive action for para-
lyzing anxiety in the field of our
country’s industrial relations,”

Meany alsc said such a confer-
ence would “go a Jong way toward
{translating into life and action”
Secretary Mitchell's repeated plea
that labor and ! meet

management nje
“between contract bargaining pe-
riods in order to iron out the
many complex problems confront-
ing them in our changing and ex-
vpudh'my:" »

DATELINE:
WASHINGTON

By WILLARD SHELTON :
: ¢ Washington Guild b

AN ANTONIO, TEX.—A journey to Missouri and Texas revea

-7 10 a reporter previously confined to Washington how wide open-
and free-swinging the Democratic national convention is likely to. be
next July. The backers of Senator Symington, Missouri's candidate,
say they expect to nominate him. The backers of Semator Lyndon
Johnson recognize that they face an uphill fight, but they are playing
for keeps and they do not believe his nomination is impossible.

From the national viewpoint, both = s
Symington and Johnson are considered
dark horses, each a potential end-product
of a stalemate at the convention,

From the Missouri viewpoint, Syming-
ton is substantially more than a dark
horse. He has the active support of
former President Truman, who thinks
poorly of other potential candidates for
various reasons and who is determined to
make his voice felt at the nominating
convention. -Mr. Truman's associates say
he is intimately and affirmatively in con-
tact with party leaders in other states in '
Symington's behalf.

The venerable Sam Rayburn, Speaker
of the House, launched the open Johnson-
‘for-President boom in behalf of his fel- o
low Texan. Senator Johnson is a serious,
responsible man. He is proud and sensi- SHELTON
tive as well as able. He obviously is aware that a Johnson headquarters
has been opened in Austin, the state ‘capital, with Texas Democratic

« National Committeeman Byron Skelton as co-chairman.’ It must be

presumed that he would not let himself ‘be put in what he considered
an undignified position.

-
)i * Ld L]

MR.- TRUMAN'S 'ACTIVITIES are interesting. In Chicago three
years ago the former President tried to change the course of
events by announcing support of Averell Harriman, then governor of
New York, through a press conference in which he broadly hinted
that ‘Adlai Stevenson wasn't liberal enough and “couldn't win.” He was
far too late in making his move, of course, ;

This time it appears he isn't waiting for the convention. Many Mis-
souri and squthern IMlinois political leaders say that Stevenson senti-
ment is growing again but they themselves’ are following Truman in
backing Symington.

There seems a lingering negativism about the analysis that leads
them to this choice. Once again one hears the expressions that John«
son can’t make it because he is a Southerner, Humphrey hasn't “caught
on,” Stevenson is “a loser,” Senator Kennedy's Catholicism would “lose
millions of votes.”

But they also say that in Missouri, at leaﬁt. Symingtc;n has been a

“terfific campaigner,” with strong appeal to labor, farm and other
groups and able to answer the people's desire for a candidate both
informed about and capable of dealing with the grim realities of our
world. '

. L4 L]

JOIINSON, HIS, FRIENDS SAY, has no intention of barnstorming
across the country as other presidential aspirants are doing. He is
campaigning extensively in Texas, but this is in accordance with his
practice of working a year in advance of the primary in which he must
seeck Democratic renomination to the Senate. His base is secure; there
isn’t a sign that formidable opposition will rise to challénge him. In.
addition, he has scheduled a few out-of-state speeches in the farm belt
and the Pacific Coast. y

. The Johnson drive, if it is ever opened in high gear, will come at
the convention, after a few ballots have shaken down the prospects.
His backers are well aware of the opposition he faces from northern
liberals; Michigan’s Governor Williams said here in a press conference
preceding a speech that the Deriocratic nominee must be a “hard-
hitting liberal” and Michigan Democratic National Committeeman
Tom Quimby bluntly said that Johnson would not be “acceptable.”

Offhand it is not easy to see ho® a convention majority can be put
together for Johnson and perhaps the senator, who keeps his counset
well, does not expect it. Some of his backers do.

One articulate liberal here is convinced that if nominated and
elected Johnson would make an extremely able President. “No one
can doubt his ability,” says this associate, “and he is a Jot more liberal
than people think. Besides, he has a strong sense of history and he
knows that the Presidents who are remembered have been the liberal
Presidents.” :

ITu Réied's Supporl For Daily

Indianapolis, Ind. — For the
second time, members of the In-

ternational Typographical Union

have voted down a proposal for 4 lion dollars in assets of Unitypo,
special assessment of $1 a week Inc. to the general fund.

for 13 weeks to support a daily The special assessment was pro-
in Westchester County, N. Y. posed to finance a daily to com-
In other referendum actions, pete with the Macy chain in West-
b s headquarte ﬁ':nm been ” o o
union’s rs has on strike for nearly two
apolis to Colorado Springs, :
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Science

By SIDNEY MARGOLIUS
Guild Reporter
Consuiner Expert

Among the busiest people

in the new field of space ex-
ploration are the toy manu-
facturers,

But it’s far better for a child if
you invest your gift money in gen-
uine science equipment than in
the novelty-type toys some of the
large manufacturers have pro-
duced for Christmas. You can
spend $10 for the miniature
rocket launcher being advertised
on TV, It sounds a siren and
pops a plastic projectile into the
air. This is supposed to be thé
hottest item in the toy "industry
this year (from the sellers’ point
of view). Or you can put that
money into a' microscope, astron-
omy kit, physics kit or other sci-
ence materials of more enduring
interest and learning significance.

Since most of a child’s play-
ings for the whole year will be
he gets for Christmas, test
value this way: Can you see
child playing with this item
two or three months from now?
Does it teach him anything about
In the
case of many mechanical toys on
the market, the child’s interest
may barely survive for weeks.

In general, prices of toys and
playthings this Christmas are no
higher than last, but theyare still
at record levels. Competition of
supermarkets and drug chains has
forced some of the traditional toy
retailers to offer more low-priced
toys. But you have to watch
quality, You can buy dolls in’

the big markets for $5 or less for,"

big 20-inch models. Just make

SOUP TO NONSENSE

How's

By JANE GOODSELL, Portland, Ore., Guild

Explanations that don’t
seem to make things muc
clearer: :

“He and 1 are related by mar-

“It's perfectly simple, Inspector, -

I knew we had our murderer
when he didn't ring the doorbell
when his key didn’t fit in the lock.
You see, he thought that Claggett

PGB BN 1111 20

sure they are the preferred all-
vinyl, are fully jointed and have

The real reason for the high
price of toys is the high mark-ups.
A toy that costs $2.50 to manufac-
ture will have a retail list price of
$8.98 or $9.98. The retailer gets
40 percent of the list price and
often also a ten percent advertis-
ing allowance. He thus pays $5
for a $10 toy. The manufac-

‘turer also pays a ten percent job-

ber's or sales commission. His
own markup for administrative
expense and profit typically may
be $1.50 of the $10 list price.
Thus the cost of distribution is
about three times the cost of man-
ufacturing the toy.

Nowadays many stores in the
more competitive urban shopping
centers do give discounts of 20-
30 percent on toys. If you com-
parison-shop ‘you shouldn’t have
to pay more than $7-$7.50 for the
toy that costs $2.50 to manufac-
ture.

This department consulted ex-
perts in educational and science
materials for suggestions on values
in science playthings. We haven’t
covered the whole field by any
means, but can offer these sug-
gestions: £

» Beginfier’'s Microscope,
$7.25; Pre-Electricity  Physics
Lab, $5.95; Ultraviolet Science
Lab, $11.95; Calculo Andlog

up). Available in department
stores and book shops or from
Science Materials Center, 59
Fourfth Avenue, New York 3.
You can get a catalog of these
and other science materials from
the center. The center includes

That?

day of the month so she’s trading
with Marge Carter, who takes
them on Thursdays, and Marge
wondered if you'd mind if she
took them instead of bringing

them home, and you could drop .

her Betsy off at the Singers if she'
isn’t home by the time you get

:
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Kits Offer L-asfing Value .In Gifts

worth

up. &
» Bridge-and-Turnpike Build-
ing Set; and pme}a enable

mended by educators.
to $10, depending on number of
pieces in the set and where you
buyit.

» Starmaster Astronomy Set;
battery-powered kit teaches iden-
tification of constellations; about
$8-39 in many stores.

» Girl's Lab Technician Set by
Gilbert, lists at $12.98. The set

includes microscope, specimens, .
apparatus.  Another Gilbert set

with fewer extra materials but

simﬂarmicrébcopegocuahmﬂSl

less.

In general, Gilbert science sets
are considered fairly good in com-

. parison with some of the other

commercially-manufactured sets.

Gilbert also has a new Physics Lab

set with a list price of $15, and a

Star Finder with illuminated

;icwer and sky compass, listed at
8. 4

» Photo-Micrography Set with
Camera, by Skilcraft, has camera
attached to photograph enlarged
specimens for comparisons. Lists
at about $13.

» Beginner’s Slide Rule with
instruction book teaches young-
sters how to use this engineering
and math aid; $1.25 at local stores
or Science Materials Center.

» Book Of The Month Club
has a special “Young Readers”
offer of telescope and junior mi-
croscope free if you buy one
“Landmark” or “Allabout” book
at $1.75 each month. You can
discontinue after four months;
thus get the scope, microscope and
four books for $7. Application
available from Young Readers of

For Youngsters

America, 345 Hudson St., New

York 14, |

» “Adventures in Science At
The Smithsonian,” a 24-page sci-
ence book for junior-high stu-
dénts, gives information about
many different sciences, 25 cents
from Smithsonian Institution,

$2.95 from National Wildlife Fed-
eration, 232 Carroll St., N. W.,
Washington 12, D. C. The fed-
eration will send a list of gift

ideas for both young and grownup-

nature lovers.

» Natural History Materials
such as the famous “Pebble Pups”
rock-specimen kit ($1.25), also
science books, are available from

collections and kits: Chicago Nat-
ural History Museum Book Shop
Chicago 5; American Museum of
Natural' History Shop, Central
Park W. at 70th St., New York
(also publishes Junior Natural
History Magazine at $1.75 for 14
months) ; Museum of Science and
Industry, Jackson Park, Chicago
37.
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Anti-Union Ads Hit
- As Editorial 'Payola’

e OCharleston, W. Va:-The

cancellation by railroad
management of anti-union
ads in the Charleston
dailies ‘‘bears all the ear-
marks of an attempt . .. to
make editorial support a
requirement for atvertis-
ing dollars,”” the Sunday
Gazette-Mail declared editorially.

The ads were cancelled by the
Association of American Rail-
roads after an editorial in the
Gazette described them as “a per-
fect example of statistical skul-
duggery.” The Mail, in contrast
to its sister publication, was edi-
torially sympathetic to the rail-
road management. Nevertheless,
the ads were cancelled in both
papers, they reported. ’

The ads were part of the
AAR’s $1 million campaign in
every daily newspaper and thou-
sands of weeklies accusing the
railroad unions of “featherbed-
ding” at a cost to the public of
$500 million a year. The cam-
paign immediately preceded the
opening of contract negotiations
with the unions. ;

The Gazette editorial that led
to the cancellation was headed
“Railroads ' Overlook Facts in
Their Report.” It suggested the
ads were an example of “How to
Lie With Statistics” and the
“Madison Avenue gambit” of
“slanting data to prove a point.”
The editorial concluded:

“We don't believe . . . it is

Denver Presents

Memorial Award

Denver, Colo. — The annual
Gridiron Dinner saw the presenta-
tion of the Denver Guild’s first
annual*George McWilliams award
to two Denver newsmen.

Plaques and $50 awards went
to Charles Roos of the Denver
Post for his coverage of Nikita
Khrushchev's ‘visit to the United
States and to Bill Miller of the

of George McWilliams of The

necessary to point out to persons
of normal intelligence that adver-
tisements such as that cited above
do their sponsors more harm
than benefit.”

In respons¢ to a query from
Editor & Publisher, J. Handley
Wright, vice president of the
AAR in charge of public rela-

tions, confirmed the cancellation

and defended it on the grounds
that the Association should not be
expected “to buy advertising on
one page only to have it ‘de-
nounced and discredited on the
editorial page.”

It was the- Sunday Gazette-
Mail which subsequently de-
scribed the cancellation as an ap-
parent attempt by the railroads or
their advertising agency “to make
editorial support a requirement
for advertising dollars—or at
least to buy a guarantee against
editorial criticism. . . ."

An editorial in the Gazette-
Mail declared:

“Any newspaper that would
sell its editorial independence to
an advertiser would be worthless
as an advertising medium . . . Be
that .as it may, the Charleston
newspapers will continue to sup-
port the railroads when they be-
lieve them right and criticize
them when they considet them
wrong—and where the railroads
place their ads is their business.

“Our editorials are not for
sale.”

But the Gazette and a few
other papers were exceptions in
the campaign, reports Labor, the
publication of the railroad unions.
“Most papers that got the AAR

' ads have echoed the ; railroad

propaganda in editorials,” Labor
charged. .

The union weekly cited a pri-
vate “A of N wspaper Edi-
torials ilroad Topics,” pre-
pared by the AAR, which shows
that as long ago as the second
quarter of the year the nation’s
newspapers ran 1.055 editorials
discussing the AAR charge that
the railroads are hurt by union
“featherbedding,”  “make-work”
rules. Of these, the analysis re-
veals, 1,039 editorials or 98.5
percent espoused management’s
point of view,

Labor also reports that the
AAR has hired three public rela-
tions firms to sell the “feather-
bedding” slogan to the public.

General Public Relations. Inc..
of New York, a subsidiary of the
Benton & Bowles agencv. was
hired to help work up the $1 mil-
lion newspaper ad campaign.

Gardner, Jones & Cowell, a:

Chicago public relations firm.
was retained to re “a favor-
able press” during the Turrent na-

. tional bargaining with the rail un-

ions on wages and rules.
Finally, for master strategy.
the Assoviation has turned to
Whitaker and Baxter of San
Francisco. The husband and wife
team of Clem Whitaker and
Leone Baxter has masterminded
several California campaigns for
business interests and some years
ago put over the “socialized med-
icine” scare on behalf of the
American Medical Association to
block national health insurance.
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By JOSEPH FINLEY
For Press Associates
f you were to take the
new labor law lightly, we
could say your real fun will
begin when you have your
next union election. Elec-
tions will now have to be
run by the rule book-—and
the rule book is a law that is de-
tailed and complicated. From ot
of this maze of complications,
certain important features emerge
for local unions.

You must have elections of of-
ficers not less than once every
three years. Executive board
members fall within the classifica-
tion of officers. Elections must be

conducted by secret ballot, and"
any method you may use that’
would reveal how any person
voted may subject you to—legal

difficulty.

One of the most important con-

sequences of the Act relating to
elections is that, by law, every
member is encouraged to run for
“office if he chooses. “Reasonable
opportunity” must be given for
the nomination of candidates. No-
tice of election must be mailed to
each member of the union not less
than 15 days prior to the election.
The law says you must mail no-
tices to the last known home ad-
dresses of members. General no-
tices posted on bulletin boards
wor't do, but a formal notice
printed in the union’s official pub-
lication will meet the require-
ments if the paper is mailed to
the homes of all members, not
merely handed out at the plant,

Any member who qualified as
a candidate may bring in his own
literature  which the union muist
distribute to the members at the
candidate’s expense. Once within
30 days before the election, a can-
didate may inspect a list of all
union members subject to union
shop contracts. Ironically, in
“right-to-work™ states, this means
no inspection lists at all. But
candidmz_. have no right to copy
lists of members.

You may not spend dues money
to promote any candidate in an
election, but you may spend mon-
ey for notices and factual state-
ments of issues not involving can-
didates. A question has arisen as
to whether you might publish
statements from all candidates in
your union paper, provided you
give equal space.

(The language of the Act liter-
ally prohibits the present practice
under the Guild's constitution of
giving all candidates for ANG of-
fice equal space for statements in
the GurLp RePorTER. However,

in the opinion of ANG Counsel

Irving Leuchter, the Act will not
be applied against that practice in
view of the purposes of the stat-

Joseph T. McNulty

Philadelphia, Pa. — Joseph T.
McNulty, for 27 years a sports
writer and copy editor in Phila-
delphia, died Novémber 12 fol-
lowing a long illness, He was 53
years old, a native of Philadel-
phia, and an active member of
the Newspaper Guild heré. He
beun‘nenp;&er work as a copy
boy for the North American,
left the industry when that dily

_ute, but will be construed to pro-

hibit support of one candidacy as
against another.)

. The criminal penalties for wil-
ful violations of many sections of
the law do not apply to the title
on elections. Enforcement is a
complicated process, but on the
whole, it is carried out through
the Secretary of Labor based upon
complaints from members. The
Secretary would have to bring a
federal court action to set your
election aside before it could be
invalidated.

However, in certain instances,
members may go directly into fed-
eral court to seek injunctions. If
a union violates requirements for
equal distribution of literature, for
example, it is possible that a fed-
eral court injunction could re-

Election Procédures Now
1A Maze Of Complications

strain the holding of an election.

It is not safe to consider the
election provisions of this law
without bearing'in mind the re-
quirements contained in Title 1,
the. Bill of Rights. Since every
member is given the right to nom-
inate candidates, vote in elections,

and express his views of candi- -

dates, and can enforce these rights
by injunction suits in federal
courts, elections are subjected to
additional perils. Any member
can thus go into coust to claim
violation of any of these rights
before your election is held and
possibly secure an injunction
which might also hold up your
election for indefinite periods.

All election ballots and all other
election records must be preserved
for one year. %

If your local constitution can
be amended by your executive
board or by a membership meet-
ing, you have until December 14,
1959, to amend it to conform to
the law's election requirements. If
you fail to amend, the law will
take effect anyway.

One bit of advice: in the future,
don't try to conduct local elections
without having a copy of the law
at hand to follow each and every
requirement.

Payroll Data

Payroll summaries for the editorial departments of
the Cleveland Press and the Cleveland Plain Dealer as

of August 1958:

The Cleveland Press

Minimum Salary
in Contract

/

Actual Salaries
of Employes

Reporters, Photographers, Artists, Copyreaders

6th year $131.50

Copy Boys
2nd year $56.60 9 on step-ups
) 4 at $56.50
1 at $61.50
; ¢ Clerks
4th year $68.50 3 on step-ups
: 2 at $70.00
Secretaries
4th year $80.00 1 on step-ups
: 1 at $81.00 -
4 at average of $116.99
Telephoto Operators 5
2nd year $61.50 1 at $71.50
4th year $97.00 1 at $119.50

31 on step-ups
6 at $131.50

29 between $131.51 and $149.99
28 between $150.00 and $174.99
13 between $175.00 and $199.99

35 at $200 or more

The Cleveland Plain Dealer

Reporters, Photographers, Artists, Copyreaders, Special Subject
Writers, Sub-Editors, Chief Library Clerks

6th year $131.50 19 on
25 at $131.50
47 between $131.51 and $149.99
5 29 between $150.00 and $174.99
21 between $175.00 and $199.99
17 at $200.00 or more
Editorial Clerks, Library Clerks, etc. :
4th year $68.50 , 4 on step-ups
, 2 at $68.50
2 at average of $79.50
Telephone Operators
4th year $71.50 1 at $71.50
; : 14 at average of $74.79
: Stenographers ’ )
4th year $75.00 1 on step-ups
Copy Boys
2nd year $56.60 8 on step-ups
3 at $56.50
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(Continued from Page 4)
tunity to tell Mr. Boyle and Mr.
Starzel that before ‘writing that

. article I had before me a complete
file of every dispatch sent out by
the Associated Press.

Since I still have in my posses-
sion this complete file, I have
been in a position-to review these
reports. So having retired to my
cubicle and prayed a little and re-
read a great deal, I now want to
change the phrase I originally
wrote and which I just quoted a
moment ago. Instead of saying
that the AP reports were meager
and misleading, 1 want to state
that these reports were “shabbily
inadequate” ' and conveyed too
little' of the real business of that

meeting to reflect the real sense:

of that dramatic session.

Once again AP brass has trun-
dled out a piece of familiar tech-
nique to confound any and all
critics. If any news report is ever
found lacking the stock reply is:
“Well, you saw only what went
into some newspaper; you didn’t
see what the AP sent out.” AP
executives are so thoroughly dis-
ciplined in this maneuver of clos-
ing ranks that nothing like it has

- been seen since the Macedonian
Phalanx.

People do not read texts, they
tell us. Yet, well they might do
80. One of the most dramatic
news events in recent times was
the U.S. tour of Nikita Khrush-
chev. The performance of the
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in perspective and the picture was
a materially different one.

The same thing occurred when
Khrushchey met with labor offi-
cials. The wire service condensa-
tion was one hing and the text
quite another. Again the New
York Times provided six full col-
umns of question and answer. I
maintain that the American peo-
ple have a right\to know who said
what when such momentous meet-
ings are ‘taking place. Any con-
ventionally written Five-W ac-
count of what a speaker says is
by its very nature an out-of-con-"

text report.

I commend the article in the
current Reporter on the conduct
of photographers during the
Khrushchev tour. They behaved
precisely the way they have been
schooled to behave. They are not
satisfied with picturing what hap-
pens: They take set-ups. The vic-
tim must kiss babies, attitudinize,
wave “his hands, be something
other than he or she is. It isn't the
fault of the photographers. They
merely do as they are told by
cliche-ridden, unimaginative ' edi-
tors. Then, to top it all off, tife
reporters give us verbal accounts
of these false attitudes. The Re-
porter Magazine closed its article
with a masterpiece of sage obser-
vation, It said that newspaper peo-

“ple who are concerned with the

right of the people to know what'’s
going on should be equally intent
upon giving the news its right to
happen. 4

It takes space to tell the news.
Most papers these days are down
to.a 65-35 ratio of advertising to
news. They are deluding them-
selves when they talk about a 35
percent mews hole. That 35 per-
cent news content includes mast-
head, cartoon continuities and
panels, astrology, puzzles, adver-
tising readers and endless diver-
tissements, ,

By a curious coincidence there
occurred on the same day the
deaths of ‘two individuals whose

- lives represent opposite ends of

the spectrum of popular jinterest.
One was Bernard Berenson. the
other was Mario Lanza. There

- would have been no takers to a

. bet that the former would be an
. inside story and the latter page

one. Never have newspapers acted
except the New York Times,

‘which had Berenson on page one

under a two-column head and

Lanza on the regular obit page in
. a single column.

and  importance of the greatest

S-m--ﬁabmmul
charter member of the local 22 years ago.

Sees Shrinking News Hole

authority of all times on Italian
painters of the Renaissance and a
man who had more influence tiian
can be measured on the great my-
seum collections_ in this country
and Europe. It took the Times
two columns to sum up his career
and it was obviously done by a
writer to whom the initials B.B.
did not stand for Brigitte Bardot.
The only other editorial I could
find was in the Reporter magazine.

Am I saying that all the editors
were wrong in their evaluation of
these two obituaries? No, I'm
really on the editors’ side, but I
couldn’t find that there was any
perception of Lanza and his ca-
reer. Actually the career of Lanza
was a Sophoclean tragedy—man
against the fates—a man with a
modicum of native talent and a
voice, but ‘not enough talent to
shape his life. He couldn't adjust
to a million dollars, or to Holly-
wood; he couldn’t ‘adjust his appe-
tite to his waistline. He was a
failure, as many people are with-
out making news; but he was un-
able to take life into his own
hands and shape it to his will in
spite of gifts from the gods and
that is the essence of tragedy. On
the contrary that is precisely what
Bernard Berenson did. He began
with nothing—with little enough
evidence even of talent— and
made of himself precisely what he
wanted. But that doesn’t make
news. You might say that his life
was completely uneventful: - he
never fell of a mountain, was
never caught in a strange bedroom
or robbed a bank.

So the editors were quite right.
But T was just for a moment
thinking of the minority who do
not ask that news be dramatic or
frenzied or titillating; but who
would like to read about a modern
Lorenzo who influenced the lives
of millions of people who didn’t
know they were being influenced.

I have sometimes wondered just
that one of a newspaper’s func-
tions was to entertain. It doesn’t
seem to be disputed today and yet
you don’t have to go very far back
in the history of journalism to find
that era when newspapers thought

what was going on and provided
an editorial page for opinion. Be
that as it may, I think that the
‘mother lode of newspaper enter-
tainment has just about been
mined out. There are other medi-
ums that do it better. T haven't
any that the quiz show frauds
are to induce many people
to shut off the TV switch.

The Great DeBafe |
Over Cheesecake

By LEO SOLOMON Washington Guild
“Afraid you'll break up like a

- Three veterans of New
York ship news have come
up with “positive’’ identi-

- fications of the photograph-

er who first used the term

~ ‘““cheesecake’’ to describe

leg art. )

Unfortunately, 'all three are
different,

Jack Price, who was once pic-
ture columnist for Editor & Pub-
lisher, says he was there when it
happened in 1912, :

He and Hypo Reed, both free-
lancing for Paul Thompson, with
Jim Kane of the New York Jour-
nal had met the Olympic and
photographed several of the more
attractive and newsworthy female
passengers perched on the ship’s
rail.

After the plates were developed
and fixed at the Thompson shop,
Kane pulled out one of Reed's
shots for a closer look.

“Gee, isn't this a cute piece of
cheese!” he exclaimed.

Hypo looked next and correct-
éd Kane: '“You mean cheese-
cake. That’s too nice to be ordi-
nary cheese.”

Price, the young bystander in
this incident, is the sole survivor
of the trio. 'He now lives in rural
Mt. Airy, Md.

The second account is supplied
by Marty Black, a New York
Guildsman who still totes a cam-
era fqr the Journal-American.
Marty sent along a copy of Spring
1948 edition of The Press Pho-
tographer containing a lead ar-

ticle on the origin of “cheese-

cake” as a pictorial term. The
article was written by William J.
Hearfield with Marty's help.

As Hearfield tells it, the date,

was September 6, 1920; the place:
a public park at Rockaway Beach,
New York. At the time he was a
newsreel cameraman for Interna-
tional Film Service assigned to
photograph a group of models in
fur bathing suits.

Remembering a  police ordi-
nance prohibiting the use of pub-
lic beaches for publicity stunts,
Bill posted his assistant on a dune
and instructed him _to shout
“Cheese it!" if he sighted the
cops.

“What’s ‘cheese it mean?”
asked one of the models.

“Run like hell, baby,” Hear-
field answered. “The cops won't
stand for our staging this stunt
here. If they grab us, we’ll be in
the jailhouse for the night.”

“How could I run with this fur
suit on?”

hunk of cake?”

“Comedian!"

“All right. T'll ease your mind.
I'll have the kid yell ‘cheesecake’
instead.”

Then, Bill recalls, he shouted:
“Let’s get.the cheesecake situa-
tion on film and then get the
blazés out of here.”

Hearfield attributes the spread
of the expression to his young

assistant, Joe Marsland, who later .

rose to head INP for a time and
is now out of-newspapering.
“As long as I remember Joe
around the newspaper photo
game,” says Hearfield, “I don't

think he ever missed a day in the '

business looking at a piece of leg
art or arranging a pretty damsel
for a sitting but that he delivered
a determined ‘cheesecake.’”

The third account gives Mars-
land himself credit for the origin
of the expression.

Sammy Schulman, a member
of the New York Guild and a top
INP cameraman until the merger
with "UP, says he was Marsland's
assistant in 1923 when Joe used
the expression while photograph-
ing a theatrical queen in the fa-
miliar ship’s rail pose.

“It raised a laugh and spread
into the vocabulary.”

But Sammy may not have
known that Marsland was a help-
er for Hearfield three years ear-
lier. And he mdy have assumed
that it was the first such applica-
tion of the word.

The one thing our three cor-
respondents agree on is that it
was a Hearst photographer. Take
your pick.

One other account should be
mentioned. In the November is-
sue of Coronet, Dr. Bergen
Evans, authority on the English
language, had this to say:

“Why is a pictorial display of a
woman'’s legs called cheesecake?

“Large cheesecakes used to be

- the main displays in the windows

of the restaurants along Broad-
way. Theatre press agents took
the word over to describe the
main  attention-getter in . their
publicity.” ;

A likely story, but it just isn't
s0. I respectfully differ with Dr.
Evans on two counts: I was
around when the press agents—
both legit and movie—picked up
the word from the photograph-
ers. And it was layer cake, not
cheesecake, Broadway restaurants
displayed so invitingly. But that's
another argument.

Job Study Aids Denver

Denver, Colo.—A job classifi-
cation and salary study has
brought pay increases to 89 full-
time and 2 part-time employes of
the Denver Post in-the Guild’s
jurisdiction.

The increases range from 25

~cents to $12.50 a week, with most

ceptions with the company to
what it considered serious weak-
nesses. The local objected, among
other things, to the use by the con-
sultants of five wage surveys con-
ducted in the Denver area in the
fall of 1958 by government and
private employer groups.

The study resulted from an
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