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nion Leaders Confer Again At Portland
Spur Program

To Beat Back

Scab Pattern
portiand, Ore. — Inter-

ional (Slicers of the un- Vol. XXVII—No. 14

ns involved in the Port

nd strike returned here

his week to review strike

etivity and to accelerate

heir program for victory.

The program is essentially the

me as that adopted by the Guild

• vention in Chicago. (see story,

n Page 5).

It calls for intensified picketing

• discourage strikebreakers and

lose the struck plants, stepped

p campaigns to cut the advertis-

g and circulation of the Ore-

ian and the Journal and to

tinue the Portland Reporter—

he union-published strike paper

a strike weapon, additional

and manpower as needed by

strike director, and a renewed

to the labor movement for

to carry out strike activity.

ANG Executive Vice President

Him J. Farson is representing

Guild at the conference.

taking part are Wilfrid T.

I, president of the Photo

ngravers; Raymond Jeffress, vice

resident of the Stereotypers; Joe

Bailey, vice president ,of the

ypographical Union; Walter

urner, vice president of the

Pressmen; Clyde Crosby, Team-

sters' international representative,

(Continued on page 5)

tica Lockout

sts 3 Days
Utica, N. Y.—Fifty-three mem-

bers of the Utica Guild were
idled last weekend when the

Gannett-owned Observer-Dispatch
and Press failed to publish Satur-
day, Sunday or Monday.
A disputed firing of a printer

caused the suspensions, and pro-
duction was resumed when mem-
bers of ITU local 62 agreed with

management to process the dis-
charge as a grievance, through

arbitration.
The discharge resulted from a

seemingly trivial cause—shop dis-
cussion of "scab copy" sent to
he composing room in the form
of an editorial quoted from the
Portland Journal, now struck by
the stereotypers union. But, said
Theodore Averson, local ITU
President, tempers , had been
frayed by a long series of previ-
ous discharges in the composing
room force, most of them re-
versed by arbitration procedures.
When the compositor had set

the type, as ordered, he continued

(Continued on page 4)

Ilmommilinummiummultimmomom

Strike Voted
In Milwaukee

Milwaukee, Wk.—The Mil-
waukee Guild voted overwhelm-
ingly at a membership meeting
Tuesday night, July 12, to
*Ike the Milwaukee Sentinel
If necessary to obtain a satis-
factory contract.
The wears old contract with

the Hearst paper expired last
April 24. More than 30 bar-
gaining sessions have failed to
Produce agreement On • re-
Mein&

IF IFICIA IL CS 44 GAN C3F -V-1-1 FL is $5 1C.AINI .45 IP E. 14 4../ 1 L 1137 " I I "

Issued twice montbly st
1124 tiltlt St., N.D., Nutatastoe 4, D.C.

$3 per year

— July 15, 1960

Unity Purpose Fires

Convention Action
The spirit of solidarity and labor unity permeated the

Guild's 27th annual convention in Chicago, June 24-July 1.

It was evident on the convention floor, in the speeches

of visiting union leaders, in the deliberatiom3 of every

committee and in the after-hours corridor discussions.

Some 250 delegates and alternates attended the policy-making ses-

sions. They divided their work among committees, reported back with

their deliberative decisions and gained the convention's approval of

their findings.

Their major actions included:

PP. A call for a specific plan for a single organization of workers in

the printing, publishing and related industries, to be brought back t
o

the 1961 convention, if possible. (Story on Page 3) •

a. Solid support of the Portland strike, despite differences as 
to

methods which led to rejection of a bid for $50,000 to help esta
blish

the strike paper as a commercial daily. (Story on Page 5)

lw,Approval of an ANG operating budget of $464,570—
largest in

the Guild's history—for the 1960-61 fiscal year. with cuts, hold-

downs and new sources of revenue substituted for an increa
se in per

capita payments. (Story on Page 4)

• c•-. _

110. Nominations to fill two vacancies on the Internationa
l Executive

Board caused by the resignations of Vice Presidents Jack 
Howard of

San Francisco and Ed Marciniak of Chicago. Region 
IV candidates

to succeed Howard are Robert Hickey of San Jose and 
William Millis

of San Francisco-Oakland. Nominees for the at-large p
ost, following

a roll call elimination. are Jack Dobson of Toronto and 
Robert Zonka

of Chicago. (Story on Page 2)

The convention heard the presidents of three international 
Printing

trades unions, concerned both with the Portland strike and 
the grow-

ing need for effective concerted union action to meet employer

attacks, declare their support for the principle of labor uni
ty in the

industry and their willingness to work out a plan satisfact
ory to all.

(Stories on Page 3)

The delegates directed ANG officers to continue explorations 
with

these and other union leaders to find an acceptable formula 
for unity.

In the picture below, ANG President Arum Itimegileck, 
left, and

Executive Vice President William J. Fuson, center, qmfer 
with Elmer

Brown, president of the International Trpigeaphical Eli
sion, after his

address to the convention.

II
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Rosenstock Hits Drift To
Monopoly Ownership,
Asks Congress To Act

Press freedoms and the
right of the people to know
are both endangered by the
trend toward fewer news-
papers and "monopoly con-
trol" of means of commu-
nication, ANG President
Arthur Rosenstock told the
Chicago convention in his
opening address to the
delegates.

Citing remarks made ten years
ago by Morris Ernst, friend of
Heywood Broun and the Guild's
first attorney, Rosenstock com-
pared the prophecy by Ernst of a
shrinking newspaper world with
the recent writings of A. J. Lieb-
ling on the same subject.

Thirty dailies, said Rosenstock,
have died within the past decade.
The Guild has for years tried to
stem the process, both in the pub-
lic interest and the interest of its
members' jobs, but without suc-
cess, Rosenstock declared.
He proposed that the conven-

tion adopt a suggestion by Lieb-
ling that Congress raise the capi-
tal gains tax to the level of the
income tax, thus removing the
great incentive now found in the
sale of a paper to a competitor.

Rosenstock also suggested that
governmeat regulations be im-
posed on the sale of newspapers,
as a protection to the public wel-
fare, perhaps in the form of a
waiting period such as that im-
posed in the case of the New
Orleans Item.

Noting the newspaper buying
propensities of Samuel I. New-

house, Rosenstock declared that
the strike in Portland could be
settled immediately for a small
fraction of the sums Newhouse
has donated to found a news re-
search center at Syracuse Univer-
sity.

Turning to the Guild area of ac-
tivity, Rosenstock reviewed briefly
the financial outlook, organizing
gains, collective bargaining re-
sults, the year's strikes and lock-
outs and the upsurge of interest
in inter-union cooperation.

He cited particularly the inter-
national interests of the Guild,
through the International Federa-
tion of Journalists and the sched-
uled August conference of west-
ern hemisphere newsmen's organ-
izations in Peru.

"In this coming year," he con-
cluded, "the Guild, possessing
unique qualifications of flexibility,
mobility and imagination, should
reach a much higher plateau in
membership, in contract terms, in
community contribution and in
forging toward its goal of %new
unity."

A convention resolution
prompted by the address of Presi-
dent Rosenstock calls upon Con-
gress "to investigate the effect of
the capital gains tax windfall on
newspaper sales and suspensions"
and to weigh the need for a "wait-
ing period" before a newspaper
can be sold.

The resolution added that ap-
propriate powers should be given
the Justice Department to pre-
vent monopoly conditions result-
ing from a sale.

Dot Benjamin Of Greensboro

Wins Bade Memorial Award
The 1960 Wilbur E. Bade Me-

morial Award, honoring the
Guild's first director of organi-
zation, has been bestowed on Dor-
othy Ann Benjamin, of Greens-
boro, N. C.

Attending the Chicago conven-
tion as delegate of -her Guild lo-
cal, Miss Benjamin received a
check for $500 and the ANG ci-
tation "for her leadership as an
officer and executive board mem-
ber in the revitalization of her
local." The ceremonies occurred
at the Wednesday evening con-
vention banquet at the Pick-Con-
gress hotel ballroom.
The citation continued: "As a

result of economy waves and
membership depletion, local leth-
argy and lack of funds, the
Greensboro Guild had been on
the verge of collapse when Miss
Benjamin stepped in and led the
rebuilding of the local through a
long-range organizing campaign,
the development of sound dues
and financial policies, effective
grieVarice procedure, guidance of
new members and training of new
leaders, and militant collective
bargaining."

Judging of the entries for this
year's awards was by former
ANG Vice President Philip H.
Price, Washington; and ANG
Vice Presidents Eric R. I. Caw-
dron, Ottawa, and Daniel A. Mc-
Laughlin, North Jersey.
By adoption of a report by the

Research and Information com-
mittee, the convention approved
an IEB proposal that next year
the form of the Bade Award be

changed. It would become a
$1,000 scholarship in the program
now being completed by the Na-
tional Institute of Labor Educa-
tion.
The winner would attend a

summer training program at a
university campus, with the re-
maining costs of the ten-week
study met by a grant from the
Fund for Adult Education.
The Award was established in

1954 following the -death of Bade,
who as director of organization
and later as editor of the Guild
Reporter had been active in stim-
ulating Guild leadership by local
volunteers.

Miss Benjamin is the fifth re-
cipient of the honor.

DOROTHY BENJAMIN receives
Bade Award citation from Presi-
dent Roadestock,

\

The Men Who: Grouped for a final photo-
graph after the Chicago

convention adjourned are the candidates who will
face Guild voters in the referendum in September.
From the left, they are Jack Dobson of Toronto

and Robert Zonka of Chicago, competing foe
at-large vice presidency, and Robert Hickey
San Jose and William Millis of San ir
Oakland, opponents for the vacation Regina
vice presidency.

Dobson, Zonka At Large Opponents.
Hickey, Millis Seek Region 4 Seat
By referendum election to

be conducted in September,
the Guild will choose a vice
president ,at large and a
Region IV vice president to
fill vacancies on the Inter-
national Executive Board.

Nominations for the two posts,
both left open by midterm resig-
nations, were made at the Chi-
cago convention's closing session.
In the case of the at-large nom-
inations, an elimination roll call
reduced the field from three can-
didates to two.

The Region IV nominees are
Robert). Hickey, San Jose, and
William Millis, San Francisco-
Oakland. Voting on the regional
choice will be by Guildsmen in the
15 locals comprising the Far West
region, plus those members of the
Wire Service Guild who are sta-
tioned in the region..-The locals
are Bakersfield, Denver, Eugene,
Great Falls, Hawaii, Los Angeles,
Portland, Ore., Pueblo, Reno, Sac-
ramento, San Diego, San Fran-
cisco-Oakland, San Jose, Seattle-
Tacoma and Stockton.

Nominated for the at-large va-
cancy were Jack Dobson, Toron-
to; Robert Zonka, Chicago, and
Mike Mastrullo, Cincinnati. In
the roll-call Mastrullo placed
third, and the two others re-
mained as candidates. The roll
call' voting is shown in detail on
page 8.

Guild-wide balloting will be
conducted in the at-large con-
test.

The convention chose Thomas
Fay, New York; Roberta Bailey,
Philadelphia; Mastrullo, Tony In-
grassia, Milwaukee, and Charles
J. Tiano, Kingston, to serve as
the international referendum com-
mittee, in charge of the election.

The, committee named Miss
Bailey as its chairman and set
August 31 as the date when bal-
lots are to be mailed to locals.
The voting period, with specific
days and hours to be fixed by the

locals, will be from September 16
to 21. The returns will be exam-
ined and certified by the commit-
tee, meeting at Washington, Sep-
tember 30.

The term to which the candi-
dates aspire ends October 15,
1961. ,

Voting will be open to members
who are in gooestanding August
I, i.e., with dues paid for July.

Hickey's Guild membership
goes back nine years, to Ham-
mond, Ind., where he was a local
officer and delegate to the Mid-
west District Council. In San
Jose, he again held local office,
bejng president of the San Jose
Guild during the 124-day strike
in 1959. He headed the local's
ANG convention committee in
1958 and has also served as a
delegate to the California-Nevada
District Council. At the Chicago
convention last month he was
chairman of the Research and
Information committee.

Millis has a 15-year record of
service as a Guildsman, both in
San Francisco and Washington,
D. C. He has served as unit chair-
man of SFONG at the San Fran-
'seise° News, has been a member

of the local's Representative As-
sembly and executive committee,
has twice held terms as editor of
the local publication, the Bay
Guildsman, and has done exten-
sive work on bargaining commit-
tees. For seven years he was on
the staff and served as editor of
the former CIO News at Wash-
ington, returning to California
after the two top labor bodies
merged. He conducted a tem-
porary employment bureau fol-
lowing the News and Call-Bulletin
merger last year.

Dobson is serving his second
term as president of the Toronto
local, in which he has participated
as a steward, chairman of the
finance committee, executive
member, organizing and negotiat-
ing committee member and deie-

gate to the Toronto I/
Trades & Labor Council. A
member for 17 yearS, Dobson
joined the Steelworkers un

He became a Guild member
1948, when he was employed

the editorial staff of the T
Globe di. Mail.

Zonka is serving a second
as treasurer of the Chicago
He is a reporter-deskman in

financial department of the

Times. He is credited by his

cal with successfully leading

recent move to increase

dues, has been active in
guarding Guild interests in

merger of the Sun-Times

Chicago Daily News, and has

cruited committee membership

the current organizing drive in

unorganized departments of

dailies.

Two revisions in the ANG

stitution, both a result of
sions in the Labor-Mana

Reporting and, Disclosure Act

1959, were adopted at the

cago convention in con
with referendum procedure.

One, a provision which e

the term "obnoxious" in the

cers Report reference to it,

quires all candidates for A

office to be eligible under

terms of Section 504 of the

The section bars from union

any who are, or have within

years been, members of the C

munist Party, or who luxe w

five years been convicted of

tam n crimes.

The second constau

change, also in compliance a

the Landrum-Griffin law. pros

that local Guild secretaries

"forthwith" transmit to the in

national referendum comm

all ballots—valid, spoiled and

used—and all eligibility and

ing lists and other election

ords. The law requires that

records be preserved for one

by the officials in charge of

election.

• s.
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ecific Unity Plan Urged,

Top Level Talks Approved
Tlie Chicago convention

directed ANG officers to

'make every effort.12a to

bring to the 1961 conven-

tion a specific plan for labor

unity in the printinginpuubs,-
related 

d

tries.
The con \ cntion commended the'

ers foi initiating recent talks

with craft' enion leaders which led

ID proposals for a single, com-

bined organization. It urged that

the officers continue the discus-

ions and explore "ways and

mauls of achieving a sound and

mutually acceptable basis for

The convention action climaxed

a week in v. hich newspaper labor

laity was a prominent theme in

'aches, committee meetings and

corridor discussions..

"For the first time, instead of

talking -- or quarreling — about

may, s e are doing something

about it," said ANG Executive

Vice President William J. Farson.

Above all, there is the real-

ization, so dramatically under-

scored by Portland, that in the

year 1960 the unions in the news-

paper industra.can no longer af-

ford to go their own separate

ways, unthinking and alone."
The obvious need of the ANG

and all other organizations of em-
ployes in the printing and publish-

* industry is to find a way to
may and formation of one or-
pnization large enough, strong
nough and intelligent enough to
fight back the attacks leveled at
our separate organizations," de-
clared President Elmer Brown of
the International Typographical
Union.
"All of us in the printing trades

are interested in some form of
concerted action and unity among
ourselves and we realize that
the Guild also is a group that
should move on a common front
with us," said Wilfrid T. Connell,
Resident of the International
Photo Engravers Union.
"We are for a unified move-

ment, but we are for the type of
movement that we are all going
mto. with our eyes wide open, that
a for the benefit of everyone in
that organization," said President
James H. Sampson of the Inter-
national Stereotypers and Electro-
tmers Union.
President Anthony J. DeAn-

dra. de of the International Print-
ing Pressmen & Assistants' Union
also was invited to address the

miumiummumunimmimitiminimmitimitiiin

By-Laws In-Laws?

Lou Brown of the San Fran-
cisco-Oakland Guild, chairman
of the organizing committee,
after delivering the committee's
report recommending continued
unity discussions with other un-
ions in the industry, noted that
he had been asked several times
at Chicago whether he is relat-
ed to Elmer Brown, president
of the International Typograph-
ical Union.
"I was reluctant to confirm

the rumors," he said, "but I am
very proud at this time to say I
am related to Elmer Brown.
"I am a brother-to-be."

tIIIIIIIItIIIIIIIIIIIIItIIIIItItttt lilt it tilt it IliliHilIt tut titint

convention, but other commit-
ments made his attendance impos-
sible.
The specific action of the con-

vention came in the adoption of
the second report of the Organiz-
ing Committee, which recom-
mended that:
"I. The ANG officers be com-

mended for their initiative in seek-

ing a workable solution to the
common problems of survival fac-

ing the Guild and its sister unions

and that they continue their ex-

ploration of ways and means of

achieving a sound and mutually

acceptable basis for unity among

the unions in the printing, pub-

lishing and related industries and

that they make every effort to re-

port to the 1961 convention with

a specific plan, and that

"2. All locals, meanwhile, con-

tinue to work for union solidarity

at the local level and participate

to the fullest possible extent in

newspaper union councils, allied

printing trades councils and city

and state central bodies, andahat

"3. All locals and district coun-

cils, in cooperation with 9ther

union organizations work for pas-

sage of state anti-strikebreaking

legislation at the earliest oppor-

tunity and support the enactment

of similar federal legislation by

the next session of Congress.

The report, as adopted, de-

scribed the recent unity discus-

sions and the growth of inter-un-

ion cooperation in the industry as

"dramatic progress" toward

achievement of one of the ANG'g

constitutional purposes: "to pro-

mote industrial unionism in the

newspaper industry."

The report noted, however, that

some doubts about the unity pro-

posals have been expressed, in-

eluding a suggestion that cooper-
ation, rather than unity, should be
the first objective. .

,In that connection, M. Michael
Potoker of New York, took the
floor to ansivr a story in the
Chicago Sun-Times that said a
representational dispute with the
Typographical Union lay behind
a motion by New York members
,of the organizing committee. to
change the word "unity" to "Co--
operation" in the committee's
recommendation. .
> Potoker denied the assertion in
the news story that the New York
Guild has accused the, ITU, of
"jumping its claim" to jobs creat-
ed by the introduction of a new
photographic composition process
on the New York Times.
"Any dispute we may have is

directed solely against the man-
agement of the Times," Potoker
declared. "We have enjoyed a
working and most cooperative re-
lationship with the International
Typographical Union and all of

the other printing trades unions

in the City of New York for many

years
"We in New York have cham-

pioned the cause of unity amongst

all unions in the newspaper indus-

try for many years, and we are

delighted to see the progress made

along these lines by our sister

Guild locals and by our interna-

tional union and its officers.

"The executive board of the

Newspaper Guild of New York

some months ago adopted the fol-

lowing resolution which was com-

municated to the American News-

paper Guild: 'That we commend

the officers of the American

Newspaper Guild in their pursuit

of mutual and unqualified cooper-

ation with the printing unions for

the best interests of our respective

memberships.'
"I submit that the New York

position is four square with the

remarks made by our own inter-

national officers and the presi-

dents of the other international

printing trades unions who ad-

dressed this convention."

Farson and Brown both sug-

gested that many of the problems

in the path of a single labor or-

ganization in the industry could

be solved by establishing a. de-

partmentalized union with

branches embracing the existing

natural divisions. (See stories on

this page.)
Connell said there are two lines

of thinking in the Photo Engrav-

ers, one which Strongly favors

(Continued on page 11)

Newspapermen All: 
President Rosenstock introduces Wil-

frid T. Connell, center, president of

the Photo Engrasers Unkm, and James Ii. Sampson, 
president of the

Stereotypers. who, like President Elmer Brown of dog 
International

'11'spographical Union. discussed proposals for a single 
organization

of all workers in the industry.

'Working Committee
Next Step' Farson

Executive Vice President
William J. Parson an-
nounced to .the Guild con-
vention he plans to propose

a woriking committee of all
printing, publishing and re-
lated unions to draw, up a
blueprint for a single, uni-
fied organization:

Farson said he will suggest at

the next meeting of the hoard of

governors of the Allied Printing

Trades Association that each un-

ion name three members to the

committee to work out the details

of the organization.
"Only when we have a specific

draft before us will we be able to

evaluate such an organization and

measure it against our hopes and

fears," he said.
Farson devoted the major part

of his opening day convention ad-

dress to the subject of newspaper

labor unity and reviewed recent

progress' in that direction. He re-

called that at the New York con-

vention last year he had expressed

doubts that real inter-union co-

operation could be achieved soon

at the international level.
"Nonetheless," he said, "we

continued to meet with craft un-

ion leaders, as we said we would,

and today the situation has come

full circle.
"Today, the international offi-

cers of each of the craft unions

have committed themselves to

work for all possible unity among

the unions in the printing, pub.-

lishing and related industries.

"I can assure you they are sin-

cere, and mean what they say."

Already, Farson noted, leaden

of the unions involved in the

Portland, Ore., strike and lockout

have formed the Presidents' Com-

mittee of Allied Printing and Re-

lated Trades to coordinate pro-
grams and policies, oversee the

direction of the strike and seek

enactment of legislation curbing

the use of strikebreakers.

"What has happened to bring

this about?

"Well, there's Portland, of

course, and Oklahoma City and

Reno and Westchester before it.

And the new labor law, and new

printing processes, and new faces.

"And the same old publishers.

"But above all there is the

realization, so dramatically un-

derscored by Portland, that in the

year 1960 the unions in the news-

paper industry can no longer af-

ford to go their own separate

ways, unthinking and alone.

"We know now—all of us--

that our own self-interest de-

mands unity, and until there was

that realization there could be no

unity."

(tontInued on page II)

Unions Face Amalgamation or Annihilation, Brown
 Declares

Text of the speech by Elmer
Brown, president of the Interna-
tional Typographical Union, to
the ANG convention in Chicago,
lune 28, 1960:

Greetings from the offi- ,
cers and members of the In-
ternational Typographical
Union and best wishes from
all ITU members for the
!awes:, of your convention.

In behalf of the officers and
'members of the ITU be assured
tee deeply appreciate your cour-
t', in inviting us to appear at
Your convention. Knowing the
tremendous amount of business
YOU must conduct in ‘a short per-
iod of time I will forego the per-
sonal pleasures of reviewing the

profitable association I have en-

joyed with officers and 
members

of your organization during 
the

past.
It was my pleasure to have 

met

with the first few editorial 
people

interested in organizing, before

the Guild was organize
d, and I

like to think that perh
aps I did

contribute something to the 
early

formation of the Guild. Too,
 I

frequently discussed the 
organiza-

tion of the Guild with 
that great

journalist' and splendid citizen,

Heywood Bran, the first presi-

dent of the American 
Newspaper

Guild.
But my purpose in visiti

ng with

you today is to discuss maitters

concerning the future of 
employes

in the printing ;Ind 
publishing in-

_

dustry. We may profitably draw

upon our past to help us chart

the course of the future, but the

nature of our industry is so rap-

idly changing we must also have

imagination and courage to meet

new problems and new conditions.

I am persuaded that we can best

solve the vexing problems and

meet attacks upon us by working

together.

The obvious need of the ANG

and all other organizations of em-

ployes, in the printing and publish-

ing industry, is to find a way to

unity and formation of one organ-

ization large enough, strong

enough and intelligent enough to

fight hack the attacks leveled at

our separate organizations.

This immediate need is strong-

ly emphasized by the growing

power of a fewowners in the com-

munications field and the combi-

nation of employers dominating

newspapers. radio, television and

magazine publications.

It has occurred to many think-

ing and patriotic citizens that the

trend by a few to monopol6 the

newspaper and publication indus-

try is a growing danger to Amer-

ica. Moreover, the brazen enter-

ing, on the side of monopolies, of

hordes of agencies, bureaus and

administrators, assuming the pow-

er of government, using the re-

sources of the nation in calculated

schemes to rob labor organiza-

tions of their strength, to hamper.

cripple and destroy the American

labor movement, cries out for

estopping this injustice.

One strong organization of em-

ployes in the industry can fight

off the attacks upon our free, dem-

ocratic organizations more effec-

tively than can the several crafts,

trades and associations making up

the printing trades unions. These

separate unions have failed to

unite for the common benefit of

all; each has tried to advance its

own interests, too frequently with

little or no regard for sister or-

ganizations.
It has come to pass that we are

down to the alternative of amal-

gamation or annihilation.

The employer associations grow

in strength and influence and their

(Continued on page 10)
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Making The Mare Go:ANG Secretary-
treasurer Charles

A. Perlik, Jr., answers questions put by the dollar-
conscious finance committee of the Chicago con-
vention. Despite widely differing viewpoints among

committee members, their debate resulted in a
unanimous report to the convention, with a budget
assuring maximum operation for the fiscal year.
David Schick, Philadelphia, was chairman of the
60-member committee.

Chicago Convention Approves
$464,570 General Fund Budget

Adopting a budget of
;464,570, largest in ANG
history, for the fiscal year
ending next April 30, the
Chicago convention:
• Approved an operating budg-

et deficit of $6,720-the Guild's
third straight deficit budget.

• Trimmed proposed expendi-
tures by $9,100;

• Increased estimated income
by $5,000 by raising fees for in-
itiation, convention delegates and
district councils; but rejected a
proposed 10-cent per capita in-
crease;

• Sounded a warning against
continued reliance on the fast dis-
appearing ANG surplus to bal-
ance budgets.

A report by the 60-member
finance committee, which gained
convention approval, allocated the
May I, 1960, surplus of $9,050.71
to meeting the projected deficit.
A year previous the operating
surplus had been $14,215, and
two years before the surplus had
amounted to $20,600.
The steady attrition in the

amount of operating surplus, and
the reasons for it, had been out-
lined for the delegates by Secre-
tary-Treasurer Charles A. Perlik,
Jr., in his presentation at the
opening of the convention. (See
story on this page.)
The new budget is $9,100 less

than the figures recommended to
the convention in the Officers' Re-
port, and the estimate of income
is $5,000 greater than the IEB
had figured it. Both income esti-

mates were based on an average
monthly per capita of 29,500-
the figure also used by the 1959
convention-but "new money"
sources were suggested by the
convention committee in three re-
spects.

Effective next November I,
ANG will receive $3 instead of
$1, from initiation fees paid by
new members joining a unit al-
ready covered by a Guild con-
tract.

Registration fees for conven-
tion delegates are boosted by $10,
the additional amount going to
the ANG.
Where possible, district coun-

cils Will pay $100 toward the cost
of ANG-conducted institutes and
seminars held in conjunction with
council meetings.
The convention adopted several

financial proposals submitted by
the IEB, but after discussion re-
jected the Board's proposal to-in-
crease the membership per capita
dues by ten cents per month,
which would have been effective
next May I.
The estimate of revenue con-

tains for the first time an item,
$9,500, representing anticipated
repayments from the defense fund
to the general fund for strike as-
signments of ANG staff mem-
bers. Last year the comparable
figure had been $24,569.58, but
the committee pointed out that it
is impossible to calculate in ad-
vance what such emergencies will
require in staff manpower.

Another newly-estimated item
is $2,500 in advertising revenues
received by the Guild Reporter.

... 3-Day Utica Lockout
(Continued from page 1)

to express his opinion, and was
fired. The chapel chairman pro-
tested, and he, too, was dis-
charged forthwith.
A chapel meeting of the print-

ers extended beyond the starting
time of the next shift, whose mem-
bers also declined to work.
Management notified all but a

dozen Guild members that pro-
duction was being halted, and
that there was no work for them.
The printers did not establish a
picket line. The 12 Guildsmen
reported for work as usual, and a
few maintenance men were also
retained on the job.

Averson, local ITU head, urged
his members to return to work,

and his stand was later backed
officially by his international offi-
cers. Management was firm in
the discharge of the printer, but
agreed to reinstate the chapel
chairman.
The return Tuesday morning of

the work force enabled the eve-
ning Observer-Dispatch to put out
a slightly delayed issue. There still
remain to be settled, not only the
arbitration case of the discharged
employe, but claims of the Guild
for "lockout pay" during the time
staff members were directed not
to work.

International Representative Jo-
seph G. Colangelo was assigned
to aid the local during the em-
ergency.

Heretofore such funds were used
to enlarge the scope of the pub-
lication.
Agency shop fees, estimated last

year at $250, actually yielded
more than $3,000, and the item
appears as an estimated $2,900
in the new budget. Repayments
by locals for servicing assignments
by ANG staff members are esti-
mated at $2,000.
The convention report points

out that the year ending last April
30 saw the greatest number of
newspaper mergers and suspen-
sions in Guild history.
"In the field of organizing,"

said the adopted report, "we have
been on a treadmill. Almost as
fast as we organized, manage-
ments merged our members out
of jobs. For the first time in some
years, the per capita average was
not achieved, and actual income
was less than estimated."
The convention committee re-

port was a unanimous one, but
four committee members dissent-
ed as to one or more specific rec-
ommendations.
The committee noted "with

gratification" the results of last
year's planning for a stronger de-
fense fund. The present fiscal
year opened with a balance in the
fund of $330,076.52, largest in
the fund's history. Barring new
critical demands upon it, the fund
should remain above the level of
$300,000 by the end of 1960.
This would obviate the need for
a constitutionally - authorized as-
sessment upon Guild members.
The convention directed that

the Strike Policy Committee
named a year ago be continued
for another year, reporting to the
1961 convention at Vancouver,
B. C.

Salary increases were approved
for the executive vice president
and the secretary-treasurer, the
Guild's two full-time administra-
tive officers. The schedule would
bring the executive vice president
$300 per week, effective May I,
1962, and the secretary-treasurer
$275 at the same date. Interme-
diate increases make the pay of
the former $267 as of last May 1
and $284 next May I. The com-
parable figures for the secretary-
treasurer are $242 and $259.
On adoption of the report, Ar-

thur Marshall, Madison, presented
an amendment which would have
deleted the second and third step-
ups in the officers' salaries. It
was defeated by a voice vote.

Perlik Cites Growin
Financial Strictures

Increasing pressures on
ANG finances were de-
scribed by Secretary-Treas-
urer Charles A. Perlik, Jr.,
in his opening address to
the Chicago convention.

Unlit very recently, he fold the

delegates, the Guild's general fund

was able to absorb increasing

costs because membership growth

was at the rate of about 1,000

members a year.

"Each year," he said, "we took

in more money than we antici-

pated, in regular member per cap-

ita payments.

"In other words, we were add-
ing new members at a sufficiently

rapid rate to easily overcome
losses through suspensions, merg-
ers and economy layoffs.

"Prosperity led to over-enthu-
siasm. Twice we cut the general
fund per capita, from $1.30 to
$1.25 in 1955 and from $1.25 to
$1.20 in early 1959. The latter
reduction sowed the seeds for our
present problem."

Perlik noted that deceleration
of Guild membership growth be-
gan in 1959, when less than 500
net gain in membership was re-
corded. In the fiscal year just
ended the net gain was down to
349 members. For the first time
in several years the Guild did not
achieve the per capita income an-
ticipated by the previous conven-
tion.

Mergers in San Francisco,
Cleveland, Columbus, and Lynn,
with the effects of the Pittsburgh
merger still to come, were a large
part of the cause, although the
Guild, too, Perlik added, has felt
the effects of an adverse organiz-
ing "climate."

Detailing the financial propo-
sals of the International Executive
Board, revised in some areas by
the meeting in Chicago just be- .
fore the convention, Perlik noted
that the operating fund surplus
will not be available for deficit
financing in another year.
"This surplus can be spent only

once. Our needs next year won't
be confined," he told the dele-

gates, "to searching out
enough money to meet a
Decisions already made by it
IEB have a long-range effect
salaries and conditions of
for our staff.

"Perhaps some convent'
thought will be givcn to a
range and more equitable divisita
of the total revenues that coo
from our members.

"To my knowledge, there
a local in the ANC that dom
realize an increase in
every time it comes away
the bargaining table with a
settlement. That's the way
local dues structures
When a member's wages go IA
so do the dues of at least the/
members who aren't paying tit
top dues rate. In one of our larg•
est locals, a recent contract settle.
ment brought approximately SIO,
000 in revenue to the local,
each successive stage of the
clement producing pro
increases in revenue. This
even more effectively for kali
with a percentage dues schedule,
five percent producing a nickel k
the local treasury, for each dalk
the member receives in Mclean

"This is a procedure whil
bears careful examination ii
may offer the long-range solatia
to the recurring financial prob.
lems of the international. That
ought to be a sound, workable
formula available for study and
decision."

Perlik noted that the defeat
fund, augmented last Novemhe
by a new allocation of income
rate, is at a record-high figured
approximately $350,000.
fund has handled the high COW
the strike in Portland within
rent assets and income. The cia.
stitutional minimum of the 6
fense fund increases next Dews
bet'il from $200,000 to $
000, he added. If no crises befal
the ANG before then, the fuel
should be comfortably above the

minimum, and the IEB coma
quently will not need to consider

imposition of assessments to meet

the constitutional level.

I' I

1960-61 Budget
As approved by the convention,

the annual budget is as follows:
Per Capita Taxes
AFL-C10 .... _ - _ $ 22,100
CLC 3,500
in _

$ 27,400
Organising and Servicing
Salaries

Director and lit's.--  $107,000
Secy's-Stenoe _ 2,450

Expenses
Director and lit'. -.... 40,000
Misc. Org. Exp. __ _ 6.500

- -
$155,950

Collective Bargaining
Salaries
Exec. Secy. Contrasits

Committee _--_. . $ 8,918
Expenses
Printing and manias 26,600

2,260
1,200
2,450
2,600

Addressing
Smr-Stenos
Pension Consultation

Expense.
Personnel

Research and informatioe
Salaries

Director
Assistants
Seey-Stenos  

Expenses
Director
Assistants
Books & Periodicals -
Legal & Coll. Barg.
Services - -

Subscriptions _ 
Human Right.. COPE -
& other materials

Publications & Literature
Contract. Survey
ANG Manual

- Orr. IS Other
Literature ..._..--

Training Cog.=
and/or

Miscellaneous --

, 600
400

300

1,750
1.275

1,600

1,000
IVO

STAN

SOO

$ 14,168

11,024
18,380
2.450

Guild Reporter
Salaries
Editor- -
Assistant
Clerical - 
Pi. and Special Materiel
Miscellaneous

Administration

Salaries
OMee Mgr.-Read

Bookkeeper ---
Secy-Steno•
Bookkeeping Dept.
Clerical  

Expenses
Rent and Mainlines.* --
Stationery & Supplisa
Equipment
Telephone & isassess•
Repairs and latimeellmenta
Postage
Auditing - 
Insurance & Banana --..
Employe Pension
Employe Health &

Welfare ---------
Miscellaneous ___ 

Executives;

Officers' Salaries .  
Expenses _ -----

Other Exposes'
600 Legal Fees
100 

.___----
100 Payroll & Prop. Texas

Contributions  
Broun Award  
Bronx Award isagemse  
Bade Award  
Bade Award Expeaggs _-
Delegate. and Callsileittani_-
IEB Meetings ---
Severance Pay Provision* -
Convention Reserve -----
Convention Exp. above

Reserve  
$F.7 Convention

GRAND TOTAL ..-

7,0
8.777
1,777
LII
11

$ 7,0
TO
1.0
10

ILO

TM
trs

4.0

sa#

4.0
•

$ 0,0

s
tat

S71,

1484,717

v. •
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uild, Craft Leaders
ress Strike Tactics
(Continued from page 1)

nd Rene Valentine, Portland

trike director.
Meanwhile, members of the

'ortland Guild, who have been

cting picket lines at the Ore-

ian and Journal since the start

,1 the strike by the 
Stereotypers,

t November 10 filed unfair

,ractice charges against the papers

ith the National Labor Rel
ations

niard.
The Guild's action came after

nagement walked out of a bar-

,ining smsion and refused to

bedule another meeting until the

uild agrees to accept a no-strike,

financial responsibility clause and

to eliminate its union security pro-

visions.
The local's contract with the

Oregonian and Journal expired

June I. However, a clause in the

contract keeps it in force as long

as negotiations continue.
Management made it clear it

feels negotiations have broken off

and the contract is no longer in

effect. It notified the local that

the publishers are discontinuing

their contributions to the health

and welfare fund under the con-

tract. Since the start of the strike,

the Portland Guild-has been pay-

ing health and accident insurance

premiums for Guild members ob-

trying the picket lines. Manage-

ment has been paying the pre-

miums for Guild-covered em-

ployes who have crossed the

picket lines.
A strike vote by the Guild over

the unfair practices it charges

against the papers is scheduled to

he taken at a membership meet-

ly. July 19. Other newspaper

elisions already have taken formal
strike action in the period since

November 10.
The Executive Board of the

Portland Guild, at a meeting July
5, gave votes of confidence to Lo-
cal President Bob Shults and to
the local's representatives at the
ANG convention-Shults, Secre-
tary-Treasurer J. Lynn Wykoff,
and Bob Webb, publisher of the

Portland Reporter.

Following the convention, Ex-
ecutive Vice President Farson
wired the local that he was taking
immediate steps to implement the
program set forth at Chicago.

"I will meet with the IUD and
the AFL-CIO, then call for an-
other meeting with the Interna-
tional President's Committee to
coordinate these enlarged strike
activities," Farson announced.

"The 31,000 members of the
American Newspaper Guild in
the United States am; Canada,
through their delegates to the Chi-
cago convention, have pledged
themselves to a program for vic-
tory in Portland, and I believe this
program can succeed," said Far-
son. "Your courage and persever-
ance in continuing to respect your
sister unions' picket lines for eight

long months are an inspiration to
Guild members everywhere."

The local moved ahead with

plans to convert the Reporter

from its present status as a twice-

a-week strike paper into a com-

mercial daily, despite the refusal

of the Guild convention to appro-

priate $50,000 to help_ finance

such a venture.

Publisher Webb said the con-

vention action created a compli-

cating, though by no means in-

surmountable, problem insofar as

the Reporter's expansion plans are

concerned.
"Naturally. I am not at liberty

now to go into the ins and outs of

when and where we will publish

six days a week," he said. "I can

only say that plans for such oper-

ation have been carried through

to an advanced stage."

Local President Shults reported

that a building corporation set up

to acquire a plant for the publica-

tion of a daily already has $97,000

in cash and pledges of some S18,-

000 more as investments from la-

bor organizations in the city of

Portland. The target of $130,000

represents the cost of buying and

renovating the building. It is

planned to sell stock in the daily

paper itself to individuals.

Springfield, Denver Papers

Won't Hold Still For 5.1.
Intrusions by Publisher Samuel

I. Newhouse into the Denver and

Springfield, Mass., newspaper
kids (GR, June 24) have prompt-
ed counter-moves in both cities,
designed to make more difficult
acquisition of full control by the
New York man, owner of the
country's second largest string of
daily publications.
Newhouse bought a 40 percent

interest in the three Springfield
Papers from relatives of the late
Sherman Bowles, publisher, and
got an option to purchase 45 per-
cent more from the heirs when
they obtain control of additional
Kock in 1957. The 15 percent
remainder would then continue
tinder the control of four trustees
of the newspapers' pension funds,
Who now manage the papers for
reported profit of $1 million a

Year.
Newhouse was able to buy the

family holdings because of dis-
tetisfaction among the heirs with
Management practices concerning
thgidends and other "basic" opera-

Returns on stock had been
"something less than 2 percent,"
take of the heirs said, adding that
Petite financial information was
lard to get.
When Newhouse, as the new

minority stockholder, sought fi-

nancial statements, he was barred

from even entering the newspa
per

plants, on orders of the truste
es.

Newhouse said he would seek a

court order for an accounting.

In Denver, resentment at 
the

purchase by Newhouse of 15 p
er-

cent of the holdings in the 
Denver

Post from May Bonfils 
Stanton

was expressed by Helen 
Bonfils

Davis, holder of a 20 percent 
in-

terest. The women are 
estranged

sisters, daughters of the 
founder

and developer of the Post. 
the late

Frederick G. Bonfils. Mrs. 
Davis,

known to the theater world as

Helen Bonfils, actress and pro-

ducer (and member of Actors'

Equity, AFL-C10) said last 
week

that she has bought 
another 21

percent of the Post st
ock, and

intends to seek the rema
ining 44

percent, to prevent Newhouse

from taking over 
majority con-

trol.

Newhouse had bought Mrs.

Stanton's holdings for $240 
per

share. Mrs. Davis paid 
$5.1 mil-

lions, or $260 per share 
for her

new stock. Aside from 
the hold-

ings of the sisters, all the Post

stock had been held by 
four chari-

table trusts.
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No Bargain: It was no easy task to serve
on the collective bargaining

committee. Largest of the convention to start with.

the committee had most other delegates as observers

during its consideration of the Portland strike.

Chairman Rollin Everett of Si. Louis. beh
ind the

mike at the head table, was commended 
for his

efficient and fair use of the gavel.

Convention Backs Program

To Bring Portland Victory
A flvejFnt invgriun --of

intensified activity- to win
the Portland, Ore., strike*
was adopted by the ANG
Convent ion in Chicago.

But the convention delegates

rejected a bid to provide $50,000

toward the conversion of the

Portland Reporter, the twice-

weekly interim strike paper, to a

commercial daily paper.

Adopting the report of its Col-

lective Bargaining committee, the

convention pledged the ANG to

"make every possible effort to

have the Portland strike declared

a national emergency for all un-

ions, and enlist participation and

support of the AFL-CIO, the

Canadian Labour Congress and

the entire labor movement in the

following, within the framework

of the International Presidents'

program:
"1. To intensify picketing in

order to discourage scabs and

strikebreakers from entering the

plant and with the object of clos-

ing it down;
"2. To provide the director of

the strike with whatever addition-

al aid and manpower from ANG

staff he may require;

"3. To undertake a program of

persuasion against national adver-

tisers who are using the lumns

of the struck Portland dailies, and

to enlist the participation of all

Guild members everywhere in a

boycott of all such advertised

products;
"4. To renew the appeal of the

Guild and the four International

newspaper union presidents for

financial aid to the Portland strike;

"5. To intensify the campaign

to persuade local merchants and

readers in Portland to withdraw

their support of the struck dailies,

and to continue to furnish them a

strike paper as an alternative

medium."
The convention rededicated the

ANG to victory in Portland and

pledged its officers, in cooperation

with other union leaders, "to pe
r-

sist in their determination not

only to defeat the attack in Port-

land on trade unionikm in the

newspaper industry but also to

ensure that the Portland pattern

does not become a cancer that

spreads over the United States

and Canada."
The proposal to appropriate

$50,000 for the support of a

Portland daily paper was offered

by Hugh Harrison of Seattle-

Tacoma as an amendment to the

Collective Bargaining report. It

was rejected, however, by a voice

vote.
The issue of providing funds to

turn the Reporter into a commer-

cial daily in competition with the

struck Oregonian and Journal al-

ready had been extensively de-

bated in the Collective Bargain-

ing committee. The committee

turned down one proposal for

SI a week assessment of all Guild

members, a second calling for the

appropriation of $50,000 in ini-

tial risk capital for the paper, and

a thirst to furnish whatever funds

are necessary to publish a daily

newspaper in Portland.

Most of the debate in the com-

mittee occurred on the second

motion.
The leading advocates of con-

verting the strike paper into a

commercial daily were Portland

Guild President Bob Shults and

Executive Secretary Sam B. Eu-

banks of the San Francisco-Oak-

land Guild.
Shutt* said Portland Guildsmen

were confident the conversion

could be carried but successfully.

He reported that funds for the

acquisition of a publishing plant

had been pledged by labor groups

in Oregon and that the Interna-

tional Typographical Union had

agreed to provide printing and

press equipment capable of pro-

ducing 96 tabloid pages daily.

The $50,000 in risk capital sought

from the Guild, he said, would

be used to renovate the plant and

wire it for the presses. His mo-

tion also called on ANG to urge

similar contributions from the

other international unions in-

volved in the Portland strike and

lockout. Remaining capital nec-

essary for the project, he said,

would be raised through the ask

of stock.
ANG Executive Vice President

William J. Farson, chief spokes-

man against the proposition. said

he opposed the idea of the Guild

going into the publishing business .

and cited the lack of success of

the ITU's Unitypo papers. He

also reported that the leaders of

other newspaper unions had told

him they would contribute noth-

ing to the proposed commercial

daily. Farson argued further that

the present twice-a-week strike

paper could not be used as a

guide to anticipate success of

a third commercial daily since

nearly all of the Reporter's 130,-

000 copies are given away free

and its advertising rates are not

competitive.
Establishment of a third daily,

Farson said, would require more

than SI million the first year

alone and would not win the

strike against the Oregonian and

the Journal.
Other opponents of the pro-

posal contended the $50,000

would be simply an initial con-

tribution and that ANG might

find itself later in the position of

making additional contribetions

to keep the daily alive.
When the issue reached the

convention floor, through the

amendment proposed by Harrison

of Seattle-Tacoma, there was lit-

tle disposition to repeat the de-

bate.

Portland Contributions
Portland, Ore.- Contributions

from Guild and other union

sources to the Portland Guild in

the three weeks prior to July 8

have amounted to $5,650.93, Lo-

cal Secretary-treasurer J. Lynn

Wykoff reports.

The total for the strike, which

started last November 10, stands

at $62,831.93.

The recent gifts:
Previously acknowledged _._. $67.191.00

J. C. Aceord III, Oklahoma City 
11.00

AP Bureau, New Orleans --. We.00

Al' Staff, Portland. Ore-------- 01.0

AP System Div. 14, CTU WIMP

AP Staff. Newark, N.J. 6.0

Boston Guild DMA

Brantford Unit, Toronto Guild 20•00

Charleston, W. Va., CTU COI

Chicago um Unit,
Wire Service Guild .- MOO

Cincinnati Guild ... IWO

Paul Collins, Oklahoma City. SAS

Dallas Chapter,
Wire Beryls» Gelid-.-.- LW/

Detroit Guild . DLO

Jame. & Jarte.siLid..1 LT: seas

Jerry D. Merritt.
Sacramento AP LSO

Dina Hart. lirook&m, OLT. -. WOO
Hmor all Guild -- WA

Ems*. Howard
Houston Guild _------

0.01
Harmon Kallinaa, Fairfax, Va. NIAI

Lon. BOMA In409011411.41..11111111

Telegram swot SAO
Minneapolis-St. Paul CTU - 011.011

New Grimm CTU - --.
Oklahoma City CTU ..--- =
Ottawa Guild -- --
Omaha. Neb., CTU- =1:
Partuelet Guild . _---- 

216,00Peoria Guild .--81,05
Providence Guild -
Ran Franciseo-Oaklaad Oaf .7 1.4110•110
San Francisco Chapter,

Wire Service Guild -.-......- AM

Ran Jaw Guild .-.----,.
Seattle-Taronsa Guild
St. Louie Guild - 101•15

=Guild - ._ - ISM
Guild All:Trim Miss Guild - -.-

UPI. 1.4* Angeles. .. NM
United From Pictures,
Phrw

UF1.CTIL , Sea Francine* -- 11.04

Vsrerouver Guild _- UK.

Wire Service Guild --. INAS

Washington Guild - - ISMS

TOTAL MISAILIO

1

or

1

elms
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Starting Gate: The big event began here at the registratio
n desk, where

some 250 delegates and alternates 66 the ANG's 27th
annual convention exchanged their credentials for tickets sad badges. That's
ANC Vice President lint Woods, a St. Louis delegate, at the head of the line.

Giving With Smiles: Donating to COPE—the AFL-CIO's Committee
on Political Education—seems to be sheer pleas-

ure to M. Michael Potoker and other members of the New York Goad's conven-
tion delegation. The collectors, who used aprons decorated with the International
Ladles Garment Workers Union's new label, are, from the left, Vera Moore of
the San Mateo unit of SFONG, Julia Balasz of the ILGWU in Chicago, and
Betty Corbett of the Toronto Guild.

Wait'll Next Year: Marshall Schlewe, center, president at the Chicago
Guild, gives a friendly tip of the gloss and a few

words of advice to Vancouver delegates Bruce Smillie, left, said Chris Crombie,
whose local will play host to the 1961 convention, next July 24-28.

Portland Team: lloAnn Quoins, Be, City .J1—...l.,enandams arecant
bone et the Peetbad Mae pew with the Poramed

Guild's delegation to the conventiout J. lijm. WOWS, Mt, escrebartreasereez
Bob Webb, car, pnidhher of lbe Sepeeler, Shia, heal presiisal.
More than 100 pieces of Toreend dribs mellerld mite op the bachgromed dlimphiy.

ITIHE CHICAGO GUILD'S first ANG con-
vention was one which caused the delegates

and their families to "look forward to a return
engagement," to quote from the text of a
thank-you resolution adopted by acclamation
on'the closing day of the gathering.

Privately, the Chicago Guild leaders had mis-
givings concerning the program of the local as
hosts, prior to the actual arrival of the 250
delegates, but they might well have saved them-
selves any concern.
From the opening cocktail party at the Shera-

ton-Blackstone Hotel to the finish of the last
race at Sportsmen's Park the following Friday
night, the waking hours, and many not nor-
mally so classified, were crowded with evi-
dences of Chicago hospitality and forethought.

For many delegates the chartered bus outing
to the city's Museum of Science and Industry
was most memorable. The bountiful dinner

, which followed at the Chicago Yacht Club was
by joint courtesy of the Chicago Guild and the
locals in the Midwest District Council. And
for the midweek banquet, the convention hotel,
the Pick-Congress, put its best roast beef for-
ward.

Between warm debates in and out of com-
mittee sessions, thirsty and throat-weary dele-
gates found their way gratefully to the hospital-
ity suite maintained at the hotel by the local.

As in all Guild
the week was de
strength of the de
brought with them
found that ample pro '
entertaining the Limit'

Wives were lunc
workers Union at the
where the proprietor
theater in which pu
puppet orchestra—pc
The Guild guests wit
the music of a top-Ili
and with perfect illusi

Visits to the Merch
Neill's radio show, the
partment stares and to
ist attraction, the h
Fair on Navy Pier,
the week's schedule.

Historically, Guild
indariably attracted r
the city visited, with
ollections centering a

and Portland, Ore., in

cities, all-time hot wea

lished during ANG
ordered things better.

to the discomfort

Steel-
urant,
'attire
by a
ras.

i," to
stra,

almost
res in
rec-
1949
those
estab-
' ago
s rose
under

storm would move in over the city and the

mercury descended as spirits revived.

Further, although the headquarters hotel was

in the cluttered middle of a renovation pro-

gram which barred from use much of its public

space, the air-conditioning units throughout the

guest rooms and in meeting areas functioned

comfortably.
Guildsmen who took advantage of the Chi-

cago Guild's courtesy tickets to the races at

Sportsmen's Park on the closing Friday night

found that even the gods of chance had been

enlisted for support. One delegate hit the daily

double, while another picked consecutive win-

ners in the last six races.

The resolution adopted by the convention

noted that Chicago had refrained from inviting

the Guild to the Windy City "until it felt it was

in a position to provide us with a darned good

convention."
The Chicago Guild and the Midwest Council

have, the resolution continued, "succeeded in

doing just that, and a little more over and above

the call of hospitable duty." Thanks were ex-

pressed to the people of Chicago and to trade

union leaders who "have gone out of their way"

to make the convention welcome.

"Our first convention in Chicago is one

which makes us look forward to a return en-

gagement," the resolution concluded.

s

Distaff Delegation: While there was no formal call to 
order, wives who accompanied

their husbands to Chicago had what almost amounted 
to conventioa

sessions of their own. This one was a luncheon at the 
Kunpbobn Restaurant as guests of the United

Steelworkers Union in Chicago.

Family Trim Chicago's famed Museum of Science and Ind
ustry drew the entire esavendos

delegates, wives, kids and guests—away from 
beim§ sessions on Monday, tht

opening day. A buffet dinner at the 
Chicago Yacht Club, spoosoced by the Chicago 

Guild and 'h.

Midwest District Council, followed the 
outing.

Inter-American Observers: 11
615 "II•1•"1111.111 liew.Parsm" 

from linizA and

their interpreters, were observers 
thronghoot the cow

vention wader the auspices of the U.S. 
tabor deparbraent. The posy had vled 

ANG headquarters

in W=61140011 in advance of the 
convention.
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ITU Head Is Forthright On Need For Uni
(Continued front page 3)

power is multiplied through inter-
locking with other financial inter-
ests of the country, and beyond
the borders of America.

Stimulated by their own in-
crease in strength rod infected
with the "open shop" virus com-
mon to American business men
generally, the owners of some
large publishing interests, we have
seen quite clearly, consider or-
ganized employes as a hindrance
to their greed and free trade un-
ions as pests.

Arrogantly these financiers des-
ecrate the honorable title of pub-
lisher, hold the reading public with
raw contempt and demand a free
hand to exploi‘ employes as they
see fit.

Besides the great increase in
power and arrogance of employ-
ers, another factor tending to put
us at a disadvantage is the tech-
nical development in transmitting
and printing news matter. On the
one hand there is constant sim-
plification of the gathering of sto-
ries, preparing them for publica-
tion, and the use of developed
electronic, mechanical, and pho-
tographic devices to transmit and
publish. And on the other hand
there are hundreds of schools of
journalism and printing, fake
training courses and publisher
pools of scabby individuals ready
to pirate the jobs of competent
and decent employes who make
up the better element of the com-
munity.

Confronted with these condi-
tions we would be foolish not to
realize that our primitive system
of each union trying to look out
for its own interests, regardless of
the welfare of the other groups,
becomes more and more unde-
sirable.

All of our organizations have
lost rights, and we have not re-
ceived a fair reward for our skill
and labor. Through federal, state
and mmicipal legislation our
rights toWee collective bargaining
with employers have been de-
stroyed. We have been compelled
to submit conditions won through
hard and expensive collective bar-
gaining to the whims of govern-
mental bureaucrats. We have lost
hard-won economic gains in the
legislative halls. We have been
harassed and bled of our finances
and resources by extra-legal and
undemocratic agencies of govern-
ment. Under the guise of regula-
tion we have become dominated

• ...
. • r.
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by bureaucrats and so weakened
that greedy employers calculate in
advance where they will next force
us to suffer strike and lockout ac-
tivities.

Through strike insurance and
"pooled" scabs led by professional
scab-herders we have been attack-
ed and have seen the results of un-
limited finances poured into a city
to destroy free trade unionism.
On pain of more and more attacks
with crushing effect upon our
wage and working standards we
must avoid disaster by uniting all
our forces into one body.

The basic weakness of our sev-
eral organizations is that all of
them act as if they were alone in
the industry, having separate ex-
ecutive boards, headquarters, jour-
nals, treasuries and with a point
of view tailored to the special
craft. This complicated arrange-
ment makes united action most
difficult. Unity of action will come
only through unity of organiza-
tion.

While we of the ITU will ex-
plore every suggestion of cooper-
ation, whether by efforts to have
agreements expire on the same
date, federation or joint councils,
we hold that such loose councils
have too many weaknesses to ac-
complish that which is needed to
meet the situation. It leaves things
as they are, embracing all the
undesirable elements of disunity.

Under present separate organ-
izations with autonomous conven-
tions, executive boards, headquar-
ters and journals there is little
possibility for any permanent co-
operation and unity. Every vital
issue would be referred back to
the several independent organiza-
tions where, battering against di-
vergent conditions, self interest
based on old prejudices and dis-
trust could cause a breakdown
and a pulling apart.
One organization in the indus-

try offers a practical and logical
answer to the problem of "getting
together," to the demand of our
memberships for "closer cooper-
ation," for the pleas of "federa-
tion."
The memberships of our organ-

knations are asking for a plan to
stop the various crafts from "le-
gally scabbing" on each other;
they have a right to know why we
continue a practice of crossing
each other's picket lines.
The leadership of the Ameri-

can Newspaper Guild, the Inter-
national Printing Pressmen and

Bona mow Sonsing andentith of the
250 elected delegates and

alternates at the Chicago Convention was this com-
mittee, chaired by Bob Zooka, Chicago Gni& Al.
were found In order, prior to the consehetiag of

r , 711's -14Wir

ELMER BROWN
"Go Forward Together"

Assistants' Union, the Interna-
tional Stereotypers' and Electro-
typers' Union, the International
Photo Engravers Union, the
Amalgamated Lithographers of
America, the International Broth-
erhood of Bookbinders, the Pulp,
Sulphite and Paper Mill Workers,
the United Papermakers and Pa-
perworkers, and the International
Typographical Union are chal-
lenged to find an answer—an
apology will not suffice.

I am aware there are today an-
cient arguments for retaining sep-
arate craft organizations. One ar-
gument springs from the histori-
cal background of the ITU when
some 60 years ago the ITU was an
industrial union. Some separations
took place giving the industry the
craft divisions of today. This his-
torical record M cited by stand-
patters as a reason that one union
in the industry will not work.
Certainly we know events have
changed things during the past 60
years.

Originally the ITU comprised
all the printing trades unions of
the Allied Printing Trades Associ-
ation. The first to set up a sep-
arate international were the press-
men in 1889. Next the bookbind-
ers wanted a separate internation-
al and left the ITU in 1892. The
stereotypers and electrotypers fol-
lowed in 1898 and the photo en-
gravers left in 1902.

Several factors combined to
bring about the separate interna-
tionals. There was then, as now,
rapid expansion in technical de-
velopment of the industry. The de-

$
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the Mick' meeting. From the left are Do.
Adams, Rockford; Chainson Zonka; Elwyn ill-
du.a, File; international Representative John SOUK
Harry Berkowitz, New York. sod Bryce Agnew,
Wire Service.

velopment at that time Mitered in

that during that period there was

an expansion of newspapers and

printing establishments while the

present development is toward

fewer and fewer establishments,

with increased speed and produc-

tivity through new processes and

methods.

The early ITU member was

an all-around artisan, highly skill-

ed. Introduction of more machin-

ery caused the industry to grow as

did the demand for printed mat-

ter. This expansion tended to set

up specialists in the enlarged
plants, differentiating the employes
from the original all-around..
craftsmen. A strong tendency de-
veloped to separately identify the
workman with the work he per-
formed, or by craft.

ITU leadership failed to recog-
nize the necessity of organizing
the unorganized and thus failed to
provide adequate protection to
those engaged on newly intro-
duced equipment and processes.
Too, leaders of the union did not
administer the affairs so that the
interests of the crafts as one or-
ganization were properly assisted.
This caused frictions and led to
separation.

Besides this, employers favored
the craft division, finding it ad-
vantageous to deal with small
groups rather than one larger, and
stronger, organization. They al-
lowed concessions to the groups
working on new equipment and
processes. Internal frictions, back-
ward leadership add petty ambi-
tions contributed to the establish-
ment of craft groups. Employers
benefitted by the frictions and en-
couraged the crafts to leave the
ITU. In this connection it must
be stated the ITU willingly gave
up its claim to the crafts and gave
its blessings to the newly formed
international unions.

Conditions which produced
craft unions out of the ITU have
changed fundamentally. Employ-
ers are now very powerful and
many are enormously large busi-
ness organizations.

Experience has time and time
again in the recent past demon-
strated that separate craft organi-
zations are too weak to withstand
attacks upon them by powerful
employers and their associations.
Moreover, employes quite gener-
ally realize the need for united
action by the crafts in the indus-
try. This is evident by .he many
expressions of local unions for
"closer cooperation" and the fre-
quent statements of craft union
leaders that unity is desirable in
defense and organizational activ-
ities. It appears the leaders of the
crafts recognize the necessity of
unity and surely all have learned
something about how to handle
the several trades or departments
as would be required under one
organization.

A successful industrial type of
union can be built on the depart-
mental plan. The general organi-
zation could be divided into sec-
tions to correspond with the nat-
ural divisions in the industry.

Each section or department
could be represented on a general
executive council. Here a practi-
cal and scientific body would work
out defensive and organizational
plans and activities. General rules
would cover points which affect
all the departments, groups or
crafts. Contracts embodying the
minimum essentials can very eas-
ily be devised, and to these mini-
mum requirements the special in-
terests of the craft, group or de-
partment would be added to corn-

plete a collective baraaining as%
ment.

A modern departromtalized
ganization compares in sinew'
to an army, which has its vargi
branches, such as inlantry,
artillery, air, etc.—each a *
specialized department of et
army, yet all joined and opentj
as a single unit under a
staff command.

The argument that such gage
organization would not take
of the interests of the mai
groups is nonsense. Does net
ITU give equal rights, protectioa
and support to its mailer dem
ment, to linotype operator% aa.
chinists, hand compositors
all the other departmental dant
cations? Does not the Guild give
equal rights and protectiems to re
porters, advertising, business of-
fice and all the other groups mat-
ing up the ANG? Do not the
Pressmen give equal protection to
web pressmen, job pressmen arid
other sections of the IPP&All?
Do not the other internaticad
unions have several classification
of workers and give to each yogi
equal protection? Of course they
do; for each has become an ab.
breviated industrial union and
each is trying to expand its cov-
erage over other employes.

There are many advantages to
one organization in the printing
and publishing industry. Fear that
the highly trained and skilled at-
tisans would be submerged in one
big organization is unfounded, it
your own ANG, writers of many
years training and experience an
not overshadowed by lesser skilled
employes. Within the ITU are
groups of members with highly
trained technical skills, such
those in composing and
rooms operating and servicinf
electronic equipment. The ITU
handled the problem of the ma-
chinist, once considered somewhat
far removed from composing
room work. The linotype machin-
ist is a comparatively small unit
of highly skilled workers of a dr
partment in the ITU. When the
ITU took jurisdiction over then
employes, the Machinists Clain
objected. 'The Machinists Unica
contended the ITU members did
not understand and would not
protect the machinist membaf
interests. Undoubtedly machine
members of the ITU enjoy highS
wages and superior conditions asi
have better protection as ITU
members than would have Ixtes

possible as members of another
craft union.

Skilled and highly trained on

are in the Jong run benefitted W
belonging to a unified labor sa

ganization embracing allied wort

ens. 'llseir influence in such bide
is generally out of proportion
their numerical strength.

Another frequently mentioned

problem of merging into one or•

ganization in the printing and Pub'
lishing industry is standardization

of the many complicated syntegli
of dues payments and benefits. Ai

I view it this problem is mina

and need not be an obstacle in

merger of the many crafts in the

industry. The departmental form

of organization solves that prob'
lem. Although standardization a

dues, assessments and benefits

would be the final goa: of SS

amalgamated organization, there

is no reason why each craft, at 3

department in one organization

could not continue with as ove

system of dues, assessments and

benefits practically as it does flow.

pending the time when the cons-

(Canadurnod on page II)
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Single Organization
Is Key, Says Farson
' (Continued from page 3)

Earlier in his address, ANG's

chief executive officer noted that

Portland was the culmination of

a massive offensive publishers

have been building gradually in

recent years. In 1958 and 1959,

he observed. more Guild mem-

bers lost more time as the result

of strikes and lockouts than in

any single year in our. history
."

He cited specifically strikes and

lockouts in Philadelphia, New

York (2), Montreal, Columbus,

Pittsburgh, Grand Rapids, Wash-

ington, Brantford, Ont., San Jose,

St. Louis (2), Boston, San Fran-

cisco and Reno.

In other industries, too—aair-

lines, railroads and steel, for ex-

ample — management is pooling

its resources to fight labor, Farson

said. And labor is concentrating

its forces to meet the attacks.

Even the old-line rail brother-

hoods talk of "one big union," he

noted.
"The phrase 'one big union,'

of course, is a symbol of unity,

not a blueprint," he ,emphasized.

"Unity poses many problems

and may take many forms, at.

many different levels, ranging

...Unity Pleas
*(Continued from page 3)

overall  unity and another which
feels the union can go it alone.
He argued, however, that tech-

nical developments throughout
the printing trades have brought
a overlapping of work, blurring
arisdictional lines so that no one
poop can go it alone.
"If we can find a formula,"

Connell said, "by which we can
solve some of our own troubles,
set up machinery for adjudicating
our differences, build up respect
for each other, each other's rights,
and recognition that change
makes some of our past conven-
tional ideas outdated, then we will
be on the road to bringing about
a form of unity that is going to
bring us a great deal more prog-
ress in the future and respect.

among the industry and the
labor unions."
Sampson emphasized that mer-

pr or unity must not be under-
taken to advance any particular
union.

When we discuss merger or
unity or whatever you might call
it, he said, "let us hope that we
mean what we say, that we are
not going into this thing to pro-
tect only our own interests, but
in practice to take care of the
interests of everyone."
Parson has accepted an invita-

tion to address the Stereotypers
union convention in Miami next
*ember.

from simple association, through
federation with limited powers, to
merger of separate unions or
amalgamation of all unions into
a single, new union.
"No one expects unity of any

kind to be accomplished over-
night, and what form it ultimate-
ly will take in our case remains to
be seen.

"It does seem to me only com-
mon sense that our objective—
our goal—should be a single or-
ganization, assuming that such an
organization can be worked out
to the satisfaction of all the un-
ions concerned. And, it seems to
me, the only way we can tell
whether such an organization can
be worked out to our satisfaction
is to try and work one out. If it
can't be done, it can't be done
and we'll try something else."
Commenting on some of the

doubts and fears that have been
expressed,,Farson said these were
"inevitable and entirely natural."

"Printers are fearful of what
will happen to their Union Print-
ers' Home. . . . Pressmen are
fearful of what will happen to
their union pensions. . . . Guild
members are fearful of losing
their identity, of higher dues, of
simply being swallowed up.
"These are real problems, pre-

cisely the kind of problems the
working committee . . . will have
to work out.
"How it will work them out,

is too soon to say. There are ways,
however.

"If, for example, each interna-
tional union should become a
separate branch of a new organ-
ization, identity would not be lost.

"If each branch continued to
provide its own internal benefits,
the printers need not worry about
their home, nor the pressmen
about their pensions.

"If each member paid a basic,
per capita, and each branch fi-
nanced its internal benefits by ad-
ditional charges on its own mem-
bers only, Guild members need
not worry about their dues.

"And if newspapers, news mag-

azines and news services should
constitute a separate division,

Guild members need not worry

so about being swallowed up.

"I'm speculating, of course.

Whether or not such a structure

as I have outlined is feasible is a

question that must await further

study. That is all we 'ask of you

at this convention: that you ap-

prove our continued exploration

of how best to achieve a sound

basis for unity and that, mean-

while, you do not pre-judge this

vital question because you are

troubled by problems to which

you see no immediate solution.

Ultimately, the decision will rest

with the membership."

'Personal Mention'
The good wishes of the con-

vention, expressed in resolutions,
sent to several Guild personali-
ties.

Jack Howard of San Francisco
and Ed Marciniak of Chicago,
both of whom resigned recently
A ANG vice presidents after tak-
ing employment outside the in-
dustry, were lauded for their
lervice to the Guild and wished
success in their new work.
Former ANG Vice President

Victor Leo of New York, who
has been seriously ill, received the
convention's hopes for a quick re-
covery.

Mrs. Magnus Bredenbek, wife

of the New York delegation's

senior member, who insisted that

her husband attend the conven-

tion despite the fact that she had

recently suffered a 'broken hip,

also was extended the 'greetings

of the convention and its wishes

for a speedy recovery.

Allen Naive, blind reporter

from Gary, heard the convention

express its appreciation for his 40

years as a newsman and his 19

years as a dedicated and active

member "in the face of obstacles

far greater than experienced by

most Guildsmen."

"Whereas ...Therefore":

Pugs 11

The for-
mal decla-

rations of the Chicago convention went through

a re-write and copy desk treatment at the hands

of this group, the Resolutions Committee. Sixteen

texts, ranging from international policy to personal

expressions of appreciation to individuals, were

processed for convention action. ('hris ("ramble,

Vancouver, standing, served as chairman of the

resolutions group.

Backs Principle Of Merger
(Continued from page 10)

plicated systems could be simpli-
fied into a uniform plan.

Under the departmental form
of one union in the printing and
publishing industry the harmon-
izing and connecting up of the
several methods of dues, assess-
ments and benefits becomes mere-
ly a technical problem. Weighed
against the tiemendous benefits of

one strong organization it be-

comes a technical detail of minor

proportions.

In amalgamation of the exist-

ing grotms in the printing and

publishing industry we would con-

form to the natural development

of the industry. This means we

amalgamate the existing unions

into one powerful organization.

By gradually coming together—

first as departments under one or-

ganization, then by merging de-

partments which greatly overlap

in work processes—the final de-

sires of all the unions could be at-

tained, one mighty organization

in the printing and publishing in-

dustry.

To get this started there must

be many sessions between all the

groups until all are convinced of

the immediate necessity for ac-

tion. There will be need for ex-

planation to officers and members

of the crafts. The plan Must he

examined -and assurances of its

practicality established. One or-

ganization in the printing and pub-

lishing field will become the lead-

ing topic at meetings, conferences

and conventions until the entire

membership of the crafts under-

stand such an organization is nec-

essary. Only through understand-

ing can the desires for one organ-

ization in the industry be success-

fully accomplished.

I have presented here a general

principle which is not newly found

with me. What I have said to you

today is a restatement of what I

advocated more than 30 years ago

when I was the leading advocate

in the printing and publishing in-

dustry for an amalgamation of the

crafts into one mighty organiza-

tion.
This statement of general prin-

ciple is no pretense of a•detailed.

ready-made plan of merging the

printing and publishing industry.

But the principle here outlined,

calling for the establishment of

one organization in the print-

ing and publishing imiastry. with

departments, with each craft or

rm. up remising its new identity

and dignity, is, I believe, a prac-
ticable, scientific and necessary
solution to our man disunity and

a vehicle by which we can travel

together and stop becoming an

ally of employers who light us

one at a time. •
Such an organization would be

no artificial castle formed in the

clouds from dreams. It would be

the next logical and practicable

step to weld our separate organiza-

tions into one organization as a

natural evolution to the higher

and more scientific form of an
employes' organization advocat-

ing and practicing the higher prin-

ciples of free unionism in our de-
mocracy.
A departmentalized organiza-

tion would greatly add to the

strength of each craft. It would

furnish us with a mighty weapon

to fight for our rights and better

working standards. It would even-

tually save members much in the

payment of dues and assessments

and bring greater benefits, since

one organization could and would

operate more efficiently. There

would be no need for several rep-

resentatives to assist one commu-

nity, for the representative of the

combined organization could

speak for all the crafts, and do
organizational work in behalf of

a single organization. Elimination

of duplication in publishing infor-

mation to members, or issuing

journals, and establishing a con-

solidated headquarters, with ac-

counting and administration co-

ordinated would be leas expensive

and provide better service to our

combined membership. The lux-

ury of several headquarters, sev-

eral publications, several admin-
istrative forces, several account-

ing and bookkeeping forces might

be dispensed with and at the same
time the members of the organiza-

tion benefitted.

More than thirty years ago the

old line craft unionist said I was

ahead of the times in advocating

one organization in the printing

and publishing industry. Since

then we have seen revolutions in
production methods and systems

of publishing; since then there has
grown an ever-tightening of con-
trol over the disseminiation of in-
formation; since then many inde-
pendent newspapers and publica-
tions have been destroyed or gob-
bled up by power hungry finan-

ciers in the industry—and all this
continues at a terrific pace.

I submit to you, ladies and gen-
tlemen, this challenge: to find a
way to strengthen our orpniza-
tions, to ward off the injuries of
monopolies and new devices, to
prevent reducing our job security.
I am prepared to go as far as the
craft unions can be persuaded to
go. Please, in behalf of the work-

ing people you represent—the

great rank-and-tile of all our or-
ganizations—let us do something

to prevent separate annihilation.

1.et us go—let us go forward—

let us go forward. together.

Ed Marciniak Honored
For Faithful ANG Service

Presentation of a service, pin

to retiring Vice President Ed Mar-

ciniak. Chicago, and adoption of

a convention resolution wishing

him well in his new post as direc-

tor of the Chicago Commission

,on Human Relations, marked the

closing hours of the ANG con-

vention.
Marciniak had presented his

resignation to the International

Executive Board for action at its

pre - convention meeting. The

board deferred receiving it, to

en,tble convention delegates to

participate in expressing Guild

sentiments concerning his seven

years of service as a vice president

at large.
The resolution offered by Chris

Crombie. Vancouver, chairman of

the resolutions committee, char-

acterized Marciniak as a "per-

suasive and forceful spokesman

for the best interests of all Guilds-

men both at the local and inter-

national level."
Comments by seconders came

from Milwaukee, Chicago, St.

Louis, New York, Detroit, Pitts-

burgh. Manchester, Twin Cities

and Los Angeles. At the request

of President Arthur Rosenstock,

presentation of the gold tervice

pin was by Marshall Schiewe,

Chicago Guild president.
Marciniak's new position has

also caused his resignation from

I7-years' service on Work, publi-

cation of the Catholic Council on

Working Life, of which he was a

director.
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Recalls Union Cooperation

In 1946 Springfield Strike

NEWARK, N. J.

Editor: In the interest.0 of his-

torical accuracy, I take exception

to the account of the 1946 Spring-

field newspaper strike in the June

24 Guild Reporter.
Although the GR described it

as a Typographical union strike in

which the Guild was hit by demo-

tions and firings, actually the bat-

tle was a four-union undertaking.

The Typographical union, the
Pressmen and the Stereotypers
made an agreement, in which the
Guild later joined, to reach no
settlement until all four unions
had contracts.

This was perhaps the first in-
stance of inter-union unity in the
newspaper field, and I think to-
day's GR readers might be inter-
ested to know what happened.
The strike started in September

1946, shutting down all four
Bowles-owned papers. In January
1947, Bowles signed contracts
with the Stereotypers and the
Pressmen. Terms of the contracts
met all union demands. But both
locals voted to remain on strike
until the ITU and the Guild ob-
tained contracts, which were never
forthcoming.
Now, when newspaper union

unity seems to be far more re-
spectable than it was fourteen
years ago, the Guild ought to give
recognition to the pioneers from
the Pressmen and Stereotypers
in Springfield who proved that
they knew what it meant.

TONY DOYLE O'FLAHERTY
North Jersey Guild

•

Seeks Clarification On
ANG Jurisdiction Stance

PHILADELPHIA, PA,

Editor: In clarification of the
May 13 picture-spread regarding
ITU processes, it is my under-
standing that the Guild has some
jurisdictional dispute over paste-
up, in ITU photo-composition.
. I feel the picture-spread gives
the impression that the Guild con-
dones ITU entry into Guild-cov-
ered areas.
As a 17-year Guild artist, I

point out:
1. Paste-up has always been an

art job, whether or not the origi-
nal art and type are integrated.
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t• personal attack shall be chvi, se
limit, to reply in the same how tit
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not be delayed tenger than row
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....mately preceding the diatribe*, d
ballot. shall be cosidneal to rebuttalalma
wrist appearing In the preceding ape.
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2. The ITU has always mat
nized this fact in "hot ranar
usage, considering brushes, ndir4
pens and drafting equipment
the artist's province.

3. Some photo typeset,*
equipment — Protype, Folnotyria
and Headliner—encroaches oate
art department. Largely hand.
operated, these devices have gni
versatility and include hand-letter.
ing as well as type faces. A
Guildsman can learn their use a
half an hour. Particularly what
hand-lettering is involved, they at
also art department devices.

4. The ruling-scribing table pe
tured is a variation on other equal.
ly proficient commercial ma-
chines, and is also an art tool.

If we are to enter a long-ova-
due amalgamation with the It
and other newspaper unions, atel
the picture spread was to help
inter-union relations, fine! But if
we are still fighting jurisdictitei
battles, let's say so. The pietwe
spread gave no such impression.

ROBERT EPP
Philadelphia Guild

In a letter sent directly to
Guildsman Epp, Executive Vice
President William J. Farson
plained that the Guild Reporte

story was an attempt to inform
Guild members what the ITU it

doing to meet the problems of

new processes.

The Guild has not ceded juris-

diction to any craft union. Utah

have been warned not to yield-
art department jurcsdiction, and

the International Executive. Board,

which alone can approve jars-

diction waivers, "is not inclined

to do so," wrote Farson. lie

added that in the same v. eek Guild

officers were meeting with Typo

graphical union heads, the Guild

filed raiding charges against the

ITU, with AFL-CIO officials.

The Guild Reporter
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Report On Collective Bargaining
(Confirmed front yege 9)

overtime provisions than incor-
porated)in the law remain en-
forceable under the contract."
CONTRACTS — "During the

year the Collective Bargaining
Department instituted a new pro-
gram of furnishing payroll infor-
mation it obtains from locals to
all other locals on a regular basis,
and locals are urged to seek such
information from employers and
supply ANG with copies. Locals
seeking payroll data from man-
agement are reminded of the re-
quirement to consult ANC; before
pursuing any legal enforcement to
obtain such information.
"The convention also reaffirms

past 'convention mandates on ap-
plication of general increases to
all minimums.
"During the year there was one

contract change which brought
improvement in the protection of
employes on sale or transfer of
the property: In this connection,
the conventioh recommends:

More To Come
The balance of the (;uild Re-

porter's coverage of convention
actions will appear in the next
Issue, July 29. The editorial page,
Local Copy Page, Willard Shel-
ton's Washington column and
other regular features, displaced
by convention news in this issue,
also will be back in the July 29
Issue.

"In case of a sale or merger of
a newspaper, that upon notifica-
tion by the local, the ANG im-
mediately dispatch a representa-
tive to the particular city to assist
and advise the local offcers in
resolving the problem . . .

"The convention again urges
that all units press contract nego-
tiations diligently and speedily to
avoid the erosion of benefits and
lengthening of contract duration
that may result from delay and
stalling on the part of publishers.

"The convention reasserts the
collective bargaining goal of one-
year contracts, with no automatic
renewal clause and no contract
extension clause without complete
retroactivity.

"With an eye to the number of
dues-paying Guildsmen employed
without benefit of contract by
qualified labor organizations af-
filiated with the AFL-CIO, the
convention recommends that
ANG officers and staff give every
assistance to locals in negotia-
tions with, labor organizations,
and ANG officers formulate im-
mediately and implement a pro-
gram to bring all Guild members
employed by labor organizations
under a -Guild contract in con-
formity with the resolution adopt-
ed by the 1959 Guild conven-
tion."

BENEFIT PROTECHON —
"The convention believes that al-
though it might be argued that an

employe should Waive his rights

to Guild protection when he is

promoted out of its jurisdiction,

the employe should have the right

of job protection in the event he

fails in the new post or finds him-

self dissatisfied.
"Contracts should protect such

rights at least to the extent of

freezing pension and severance

benefits at the time of promotion

to give the individual (a) the right

to return to his former category

within a specified time limit es-

tablished according to local con-

ditions (b) and full protection for

his accumulated rights on sever-

ance pay and pensions."

PENSIONS—". . . Much re-
mains to be '-)ne in the field of
pension bargaining. Locals with-
out plans have a big job in start-
ing retirement systems. Many lo-
cals need to improve existing
plans in line with the ANG mod-
el, with emphasis on modifying
contributory and insurance plans
established by the company, or
replacing them with employer-
paid, jointly-administered trusteed
pensions.
"Care must be taken in nego-

tiating these plans to make cer-
tain that terms can be opened and
bargained at the same time as the
regular contract. There should
be no complacency that a plan is
adequate for all time or even for
a period of years. Opportunities
to bargain for these, improvements
must be maintained."

SINCE 1,184M...
• GLASS CONTAINERS HAVE BEEN UNION PRODUCED IN THE U.S.A.

”tta geed in glima.•

Trust pure glass bottles to preserv;e the original
flavor of sparkling soft drinks. And the airtight
cap keeps the pouring lip clean and sanitary.

GLASS CONTAINER MANUFACTURERS INSTITUTE, 99 PARK AVENUE, NEW YORK 16
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