{Job Hunt

In. Detroit

Detroit, Mich, — Still
qumb from the shock of the
Detroit Times’ sudden

new jobs.
s Only about, 90 members

ber 22, a week and a day after
they learned their paper had been
sold and killed. i

Of that number, nearly half
were in temporary jobs on the
staff of the morning Free Press.
0f the 44 Times Guildsmen hired
by the Free Press temporarily,
only three have won permanent
spots on the paper. Five already
have been cut off.

The Detroit Guild, under Presi-
dent Robert Forbes, quickly or-
pnized to provide maximum as-
sistance to displaced Times staff-
ers. Job placement efforts were
headed by the leadership of the
Times unit, including Don Ball,
.unit chairman; Frances D’Hondt,
ANG vice president and local
treasurer, and Ray Girardin, for-
candi- I mer local president.
rican, Representatives of . both the
nning | state employment service and Blue
Eisen- fl Cross set up shop full-time at lo-
-party
publi-

cal Guild headquarters, where ex-
tra telephones were installed for
their use. The Times unit has
been continued as a Blue Cross
‘l:f?ﬁ. goup to guarantee continued cov-
erage at the group rate during the
massive job h
i Most success in the placement
from [ tort has been among business of-
or the I fee classifications, for which com-
. that parable work is available in other
o any Jj local firms.
e, he Editorial and advertising per-
s and fi onnel were finding the going
the i rougher. The Detroit News, which
e loss i paid more than $10 million to put
have J the Times out of business, so far
has employed only 11 former
Times employes.
pedy’s A list of personnel seeking jobs,
Catho- vith resumes of their experience,
impor has been mimeographed by ANG
and distributed to Guild locals,

amy vacancies be forwarded di-
will $0 rectly to the Detroit Guild.

pestion The Detroit Guild placed dis-
from [ Play ads in both the News and
wil | Free Press, Sunday, November
13, seeking employment for Times
saff. members. Times manage-
ment agreed to pay half the
§1,100 cost for the ads, both of

(Continued on Page 3)

Dece B December 15 is the dead-
dantic [ 'ine for applications for the

1961 Wilbur E. Bade Me-
will be ll?rial Award, a $1,000 scholar-
iing of lhlp to the new residential study
a, there institutes for union officials being

w labor held at three universities next
Summer,

Already two locals have in-
dusted [ ©rmed ANG that they will have.

arch & JJ "ominees for the award.

er. 1l The form of the Bade Award
ay, D Ji %@ changed by the Chicago Con-
vention to provide the $1,000
scholarship to the residential study
institutes, which will be held at
‘; University of California,
Michigan State University and
Cornell University.

The institutes are sponsored by

Hard Task

with a request that knowledge of -

of |
\
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‘Those In Favor . . . “: 1t wis a unani
; mous vote by 100

_ of the members of the Washington Post Guild unit
' rejecting a “final” wage offer and approving strike

action against the Post & Times Herald if substan-
tial improvements in comtract proposals are not
forthcoming. The present comtract expires mext'
Wednesday, November 30.

Washingnfon Unit Votes Strike

The Washington Guild’s
unit at the Post and Times
Herald last week approved

strike action against that daily
unless improvements are forth-

coming in management’s “last of- '

fer" for a contract to succeed the
agreement expiring November 30.

About 100 members of the 300-
member unit voted unanimously
to reject the ‘counter-proposal
made by management, after some
19 negotiating meetings dating
back over several months.

The negotiating committee,
headed by Erwin Knoll, unit
chairman, received the manage-
ment counter-proposal on the
morning of the scheduled unit
meeting date, and told manage-
ment spokesmen that it would
recommend réjéction.

the National Institutes on Labor
Education, will run for ten weeks
each and will provide instruction
in economics, political science, so-
ciology and psychology and union
history and philosophy. Each
course will be built around con-
temporary union problems and
designed to prepare union officials
for the responsibilities of leader-
ship. ‘

Full tuition ($800) and half the
cost of room and board ($280)
will be provided all students un-
der a grant from the Fund for
Adult Education. The $1,000
Bade Award scholarship is in-
tended to be applied against lost-
time, travel and remaining room
and board expenses. Any cost not

The counter-proposal was for
a three-year agreement. The
present contract has a five-year
term, and was among the causes
for ANG convention restrictions
against longer - than - two - year
pacts.

Management offered from
$1.75 to $3 in wages the first
year, and wanted to reopen on
wages at the end of the first year
but only on condition that the
wage question not then be subject
to arbitration. No wage improve-
ment or reopening was mentioned
for the third year of the proposed
contract term.

The resolution rejecting the
wage offer characterized it as “an
insult to our intelligence.”

Some previously-proposed
downgrading of the contract was

< AEarly Deadline For Bade Entries

met by the scholarship or the fund
must be met by the applicant or
his local. (See rules on Page 6.)
The Badée Award, founded in
1955, is intended to encourage the
development of local Guild lead-
ership and is presented in memory
of Wilbur E. Bade, ANG director
of organization and Guild Re-
porter editor, who died in 1954.

Eligible are local officers and

other persons holding responsible -

local positions, such as stewards,
committeemen and unit officials.
In specidl circumstances,consid-
| eration also will be given rank-

/ and-file members who can reason-

ably be expected to assume such
office or positions upon comple-
tion of their study.

included in the management text.
Some new over-all exemptions’
and others relating to overtime
provisions were proposed. Man-
agement also sought reduction in
some types of holiday pay rates,
asked for restrictions in travel-
time benefits, and came up with
something new on dual skills for
reporters and photographers.

The Guild had asked complete
separation of job classifications
for newsmen and photographers,
in view of adverse experience cn-
countered under the contract.
Management proposed that nei-
ther could be “required” to do
the other’s work, but that a re-
porter might submit photos vol-
untarily and a photographer might
similarly volunteer written mate-
rial for publication. If, said man-
agement, the work had been done
on the employe’s own time, com-
pensation would be adjusted to
mutual satisfaction, with the in-
dividual.

The existing contract fixes no
minimums for display advertising
salesmen, and management pro-
posed that minimums for outside
classified salesmen be similarly
deleted.

The local executive board has
approved submission of a meni-
bership referendum which would
call for a special strike assessment
of one day's pay per month from
local members not on strike.

The executive Board also has
called special meetings of the
units at Washington's other daily
papers, the Scripps-Howard News
and the independently - owned

(Continued on Page 3)
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death, most of the 380 Guild i : - 3 ;
survivors this week went ew ) a "

about the task of finding r n o n rea

of the Guild unit at the F : 126 s &

oot e et nev e [ Y I "a r e |verymen
ployment  as of Tuesday, Novem- _

Montreal, Que.—For the
first time in more than 20
years a local of ANG is
functioning in Canada’s

largest ,city.

< Tentative “nibbles™ by a few
would-be unionists in the deliv-
ery department of the Montreal
Star exploded into a three-day or-
ganizing drive that saw more than
100 of the 126 eligibles in the de-
partment signed.

The drive began in earnest on
Friday November 11, and by
Tuesday, November 15, the local
was voting to accept its charter
from the ANG and to apply to the
Quebec Labor Relations Board for
certification. Voluntary recogni-
tion was sought, but denied by
management.

Success of the petition seems
almost certain. Under Quebec law
certification is automatic if more
than 50 percent of the eligibles
have joined, and if there are no

. complications, such as intimida-

tion.

At its founding meeting, the
Montreal Guild Charter (Number
111) voted unanimously to install
the charter received that same day
from ANG headquarters after a
fast poll of the International Ex-
ecutive Board. (Another feature
of Quebec law: before application
for certification can be made, a
chartered local must be' in- ex-
istence.)

There has been no pressure
from the Star management, faced
as it is with an overwhelming
(90 percent plus) number of
avowed Guild members in the
department.

The delivery department in-
cludes truck drivers, helpers, me-
chanics, body men and mainte-
nance workers.

Officers elected at the founding
(Continued on Page 3)

Portland Paper
Moves Offices,
Ups Stock Sale

Portland, Ore.—Editorial
and display advertising
personnel of the Portland
Reporter, union-sponsored news-
paper which soon plans to become
a commercial daily, moved this
week to desks in the remodeled
building from which the twice-a~
week publication is now being
printed.

Both of last week’s issues were
produced on the newly installed
presses, and type for the papers
was set for the first time in the
permanent home of the Reporter.
Installation is still not completed
in the photo-engraving depart-
ment, and this phase of the paper’s

production is being done by an-

 (Continued on Page 2)
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Recognition Sought
In Toronto Delivery
Toronto, Ont.—Seventy circu-

" lation employes of the Toronto

Telegram have received a second
rebuff in their efforts to achieve
bargaining rights through the To-
ronto Guild;

When the Guild's application'

first went to the Ontario Labor
Relations Board, it was rejected
on the grounds that the employe
group held “managerial status,”
although the management respon-
sibility consisted merely of direct-
ing newsboy route carriers not
employes themselves.

The Guild tried again, this time
seeking direct bargaining recogni-
tion from Telegram management.
Management's reply: “No.”

The Guild said: “Yes,” and the
matter remains a major issue in
bargaining. )

. Fort Wayne Paper '

Coerced, But So?

Fort Wayne, Ind.—The Journal
Gazette Company was guilty of
coercion in questioning its em-
ployes concerning Guild member-
ship a year ago, it is held in an in-
termediate report prepared by an
NLRB trial examiner. But the re-
port exonerates the newspaper
management of guilt jn discharg-
ing the provisional president of
the Fort Wayne Guild during the
height of organization activity,
and demoting one woman em-
ploye and firing a second at about
the same time.

The case is transferred to the
National Labor Relations Board
at Washington for concurrence,
and issuance of a *“cease and .de-
sist” order against the unfair labor
practice of coercion.

Hampton Roads Loses

Pldnning Department
Norfolk, Va. — The Hampton

Roads Guild was voted out as bar-

gaining agent for the planning and

service department of the Norfolk

Virginian-Pilot and Ledger-Star in

:e decertification election, Novem-
r 4.

The vote-was 20-5 against the
Guild. IniJuly 1959 the depart-
ment had ‘voted for the Guild,
14-5. !

'Nenrly 15 months of bargaining
failed to produce an acceptable
contract. In the meantime, 17

persons in the department left the
company, in many cases for
higher-paying jobs. Prior to the
decertification election, the com-
pany padded the department's
payroll in preparation for the
“Christmas rush.” Two of the
added employes are retired com-
pany pensioners and three are
members of supervisors' families.

Mlyn Eagle
Back As Sunday

~ New York City—The flag of
the Brooklyn Eagle is flying again
on a new Sunday paper.

Robert Farrell, a columnist for
the old Eagle before its suspen-
sion in 1955 during a Guild strike,

. brought the paper back as a Sun-
day paper on October 23. He
said he hopes soon to make the
paper a daily.

Several former staffers of the
Eagle are at work on the new
Sunday edition. It is being printed
by J&W News Printers, Inc., 76
Gerry St., Brooklyn. The firm
printed the Guild Reporter for a
time before ANG headquarters
were moved from New York to
Washington in 1956.

Farrell said 100,000 copies of
the first edition were printed, with
40,000 lines of advertising. A
lawyer, syndicate salesman and
magazine publisher at various
times, Farrell bought the remain-
ing assets of the Eagle for $27,000
' following settlement of the New
York Guild’s severance pay suit
against the former publisher,
Frank D. Schroth.

Rosenthal Sues NBC
'‘Over lwo Jima Slur

San Francisco, Calif. — Joe
Rosenthal, ‘whose photograph of
the Marine flag-raising at Iwo
Jima in 1945 has become a clas-
sic, is suing ‘the National Broad-
casting Co. fors slander, asking
damages of $775,000.

Last March an NBC network
show dramatized the Surabachi
landing, and had the principal
character, one of the Marines who
-placed the flag, characterize the
incident as having been staged for
the benefit of photographers. The
Associated Press, for whom Ros-
enthal was then covering the war,
issued a prompt denial of any
fakery.

Rosenthal, a member of the
San Francisco - Oakland Guild, is
now employed by the Chronicle.

for hire

out

newspaper talent

The sale and suspension of the Detroit
Times has left more than 300 highly skilled
and experienced newspaper emp%
obs. They are available for immediate
employment to fill vacancies where talent,
energy and imagination are demanded.

REPORTERS @ EDITORS e REWRITE MEN
; PHOTOGRAPHERS @ ARTISTS
DISPLAY & CLASSIFIED AD SALESMEN
BUSINESS OFFICE CLASSIFICATIONS

Tghphm or Write:
Newspaper Guild of Detroit
720 Farwell Bldg., 1249 Griswold St.

oyes with-

Tel. Woodward 3-4254

PR SPGB

Reporter Plant Gets Tﬁa’ RE;;

(Continued from Page 1)

otfier Portland plant until the re-
modeling job is ready.

Robert D. Webb, publisher,
said that it is still hoped the
change-over from semiweekly to
daily operation can be made by
December 1. The. Reporter is
presently circulating 60,000 copies
of the paper each issue, and en-
gages the services of all the 50
available Guild strikers. The staff
could, in fact, use more person-
‘nel, according to J. Lynn Wykoff,
Guild' local treasurer, who has
been made managing editor. Llew-
ellyn M. Gardner is editorial page
editor and Hector L. Fox is city
editor.

Two representatives of the me-
chanical unions engaged in the
strike = against Portland’s two
dailies hold posts as advertising
director and .business manager;
while a former circulation direc-
tor at the struck Oregon Journal
and a chief accountant have been
put on the payroll, in their spe-
cialized capacities.

Wykoff emphasized, however,
that no Guild member receives a
salary for his work on the Re-
porter, regardless of his title or re-
sponsibilities. Members are still
receiving strike benefits, derived
from ANG defense fund grants

and contributions from other
Guild locals.

The October meeting of the In-
ternational Executive Board di-'
rected that, in accordance with a
policy decision of the Chicago
convention, defense fund pay-
ments to Portland strikers cease
after January, 1961. Last week
Executive Vice President William
J. Farson attended a Guild meet-
ing here, outlining the basis of the
IEB action, and presenting a
lump-sum check to the local cov-
ering payments totalling $25,000
for the months of November, De-
cember apd January.

Early responses to the recently-
-authorized offering of stock in the
Reporter Publishing Co. have
been encouraging. By early this
week - purchases had totalled
$100,000, or 10,000 shares of the
public offering of 125,000 shares.

Among the’ first purchasers
were ' Senator Wayne "Morse and
Senator-elect Maurine B. Neu-
berger. Morse had been a vocal
critic of both Portland newspa-
pers, and was equally emphatic in
welcoming a new voice in the
state press.

An immediate first call upon
the accumulating stock fund will
be a ¢ash payment for wire serv-
ices, when the change-over to daily

operation is accomplished.
charge is for a full Hio
vance. ! it 1

Robert : L. Shults, who g
month resigned as president of thy
Portland Guild, has become mag.
aging editor of the Tigard Timey,
a weekly published in a suburh
southwest of Portland.

The Cleveland Guild has.
ZflOl to 138 to assess it.sh."mI
or four months in be :
Portland strikers. ’Ihehll:;::
been sending the Portland Guiy
$100 a month. The assessmen
will be made for $1 for thee
earning up to $100 a week, ayg
$2 a month for those camiy
$100 or more.

Youngstown

Youngstown, Ohio — Jery
Knight, city hall reporter for the
Vindicator, is the new president
of the Youngstown Guild, sy
ceeding Andrew Holliday, assig.
ant telegraph ' editor. Othey
named at last week’s membership
meeting were:

Vice president, Fred T. Kex-
ney; secretary, Charles Perazick
treasurer, Robert Curry; execs
tive committee, Fred Childres
Edward A. Shuba and Paul R
Schell.

SINCE 1842...

GLASS CONTAINERS HAVE BEEN UNION PRODUCED IN THE U.S.A.

‘‘So good in glase "’

’

Trust glass jars to seal in the flavor and aroma
of instant products. And glass jars reseal casily
and conveniently serving after serving.

GLASS CONTAINER MANUFACTURERS INSTITUTE, 99 PARK AVENUE, NEW YORK 16
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(Coninued from Page 1)
ghich ran four columns wide by
1en inches deep.

Facing the greatest difficulty in
foding new jobs, perhaps, are
fhose members of the unit beyond
50 years of age. About a third
of the Times staff had more than
{5 years of service with the paper,
and about 40 had more than 30

severance pay, under the Hearst
memorandum_schedule, will help
amy senior employes for some
time. Under the new memoran-
dum, recently concluded;-the-sev-

Two Detroit Men
Cop Hearst Prizes

Two of the Detroit Times em-
ployes still without jobs ironically
were among the winners of the
Hearst Newspapers Writing and
Photography contest, announced
less than ‘@ month before the
Times was sold and suspended. *

James Savage, photographer,
won a $500 prize for a sports
photograph and Harry Taylor
won $200 for a feature.

In all, Guild members won
$4,600 in the competition. Others
were Francis Rivett,
Times-Union; Fred Robson, New
York Journal-American; Frank
Elmquist, Los Angeles Herald-Ex-
press; George Murphy, San Fran-
cisco Examiner; Sidney Fields,
New York Mirror; Hugh Bradley,
New York Journal-American;
Royal Brougham, Seattle Post-In-
telligencer; George Carpozi Jr.,
New York Journal-American;
Will Stevens, San Francisco Ex-
gminer; Bill Stahl, New York
Mirror, and Randy McKay, Mil-
waukee Sentinel.

(Continued from Page 1)

Star, both evening papers. Under
discussion will be the policy to
be adopted should the dailies not
involved in the strike also suspend
publication, a procedure frequent-

| Iy adopted in multi-paper cities.

/The executive committee will
propose that if such a city-wide
news blackout occurs, the News
and Star units declare that their
contracts have been breached.
The unit members will be asked
10 agree that they will not return
o work, in such an event, until
Gitywide bargaining is established
for the Guild.

" Mechanical unions now have
such contracts in the city.

(Continued from Page 1)

meeting were: President, William
H. O'Brien; vice president, Mat-
thew Mills; secretary, Michael
Gentile; treasurer, Brendon Tim-
mons.

Telegrams of welcome, to the
newest ANG local were received
from President Rosenstock, Ex-
ecutive Vice President Farson and
Secretary-Treasurer Perlik on be-
half of ANG; Region VI Vice
President E. R. 1. Cawdron; Can-
adian District Council President
Jack Dobson; and R. H. Buch-

anan, executive secretary of the

Toronto Newspaper Guild. Inter-
i Peter Reil-
ly, who directed the organizing
drive, presented the local with a
ceremonial gavel on behalf of the
Canadian District Council.

A five-man bargaining commit-

Detroit Pushes Effort
To Place Times Staff

Albany '

... Washington

erance pay ceiling is increased by
two weeks, to 62 weeks’ pay for
employes with 30 years or more
of service.

A big chunk of the severance
pay, however, will be taken out in
taxes. Attempts by the local to
ease the tax bite through some

form of deferred payment proved .

unsuccessful.,

Meanwhile, the displaced Times
employes are using local Guild
headquarters as a gathering place
and clearing house to exchange in-
formation and leads.

Most of the craft unions at the
Times, with the exception of the
Photoengravers, were finding more
jobs available for their members
as the News and Free Press
squared off in a battle for the
Times’ circulation.

The Photoengravers reported
that not only were the union’s 11
members at the Times still without
jobs (except fox two temporary
placements), but' that work had
also fallen off in commercial shops
which had handled advertisements
for the paper.

All of the Pressmen, most of
the Printers, and about half of the
Teamsters at the Times have been
absorbed by the other two dailies.
But they were apprehensive of
what the future might bring when
the circulation war subsides.

Although the News acquired
the Times circulation lists, along
with all other assets, it found a
new afternoon competitor in a
family edition launched by the
Free Press for suburban delivery
at about 4 p.m. There was an un-
confirmed _report that the Free
Press was printing some 225,000
copies more than its normal quota.

Strike Vote

Advantages to the Guild in
such negotiations would be the
disparities presently existing in
the three separate contracts. At
the Post, for example, the top
reporter minimum is $160, higher
than at the other two papers. The
News employes have a guaran-
teed retirement plan, lacking at
the Post and Star. But the Star
contract calls for a shorter work
week than the Post or News con-
tracts provide.

The Guild local already has
made tentative plans for issuing
a strike daily, if management de-
prives the reading public of all
three of its daily papers.

"‘;NG Charter Issued At M

tee was elected at the meeting,
and preparations for bargaining
were expected to start shortly.

The charter issued to Montréal
Guildsmen is the second to be
held in Canada’s largest city. Edi-
torial employes on six dailies and
a weekly had become Guild mem-
bers in 1937, and in April of that
year the International Executive
Board issued Charter No. 111,
the same number as that assigned
to the present group. The local
disbanded during the years of
World War II when large num-
bers of members went into uni-
form. :

First Montreal local president
was R. A. C. Ballantyne, a Ga-
zette reporter. In June of 1937
he was discharged -from his job,
although no previous complaint
had been qld’e concerning his

AFLIO Honors:

This nation’s trade un-
jon movement, through
its people-to-people program of community services,
pays tribute to a noted practitioner of humanitarian-
, ism, Mrs. Eugene Meyer, of Washington, D. C,

AFL-CIO Murray-Green Award
Goes To Mrs. Agnes E. Meyer

The Murray-Green award
for community service, an
honor bestowed annually by,
the AFL-CIO, has gone to
Mrs. Agnes E. Meyer, au-
thor and journalist, and
widow of Eugene Meyer,
late chairman of the board
of the Washington Post &
Times Herald. g

The award is a medallion and
a check for $5,000, and is admin-
istered through the AFL-CIO
Community Services Committee,
of which Joseph A. Beirne, Com-
munications Workers president,
is chairman.

Mrs. Meyer said that the check
would be contributed to the new
Afro-Asian labor training school
in Isrdel, a joint venture of the
AFL-CIO and Histadrut, Israel's
labor organization.

More than 900 labor leaders at-
tended the awards dinner, to
which President-elect John F.
Kennedy sent a congratulatory

ontreal Star

work. Discriminatory acts against
other Guild members were part
of a clear management pattern of
opposition to Guild organization.

In 1948, when the war-dor-
mant Toronto Guild organization
revived and obtained a new char-
ter from the IEB, there was re-
newed interest among Montreal
newspapermen, again on the edi-
torial staffs. Unlike Toronto,
which has now grown to a mem-
bership of more than 1,900, the
Montreal Guild venture founder-
ed after some discharges. Those
fired included the provisio_ml sec-
retary, an employe of the Herald.

Editorial employes of the '

French language papers in Mon-
treal are organized through the
Canadian and Catholic Confed-
eration of Labour and hold gatis-
factory contracts with the publish-
ers.

|

telegram, paying tribute to Mrs.
Meyer as a “beloved and re-
spected lady.”

Mr. Beirne recalled Mrs.
Meyer's effective work over the
years in dealing with problems of
migratory labor, the public
schools “and - anything else she
saw that needed federal atten-
tion.” Organized labor has al-
ways realized that all human woes
cannot be answered by a pay en-
velope, he declared. Trade union-
ists are people first, citizens first,
husbands and wives, mothers and
fathers first. Hence the direct in-
terest and participation of labor

unions in voluntary community
services in the health and welfare
field have helped further the.good
neighbor policy both here and
abroad.

Mrs. Meyer said that the Mur-
ray-Green award gave her more
satisfaction than any other she
has received. “The values I cher-
ish,” she said, “often coincide
with those held dear by the’ labor
unions.”

George Meany, AFL-CIO pres-
ident, also paid tribute to the
honor guest. Leo Perlis, director
of the AFL-CIO community serv-
ice program, was toastmaster.

Says GR ‘Backed Into’ Story
On Portland Strike Benefits
COLUMBUS, OHIO

Editor: 1 assume in the Octo-
ber 28 issue that in the left lead
story you are trying to say that
the union’s executive board is
pulling out of the Portland strike
after a final $25,000 payment for
strike benefits.

This is an assumption based on
the story's 21st paragraph, which
states that the IEB directs no fur-
ther funds for the Portland strike.

I don't see why the IEB is pull-
ing out of the strike or dumping
the Portland local with a $25,000
kiss-off. I can only suspect the
union can no. longer afford the
strike. What hurts is that the
Guild Reporter backed into the
story until it got to the 21st para-
graph to say what really hap-
pened.

For a newspaper representing a
newspaperman’s union, that's a
hell of a way to write a story.

; WILLIAM A. GOLD
Columbus Guild

Surely Gmldmm;'
ing our leg. ~
Paragraph One made clear, as

Goldispull--

did the deck, that the '$25,000
payment by ANG was the last, by
use of the word “final.”

Paragraph Two made clear that
the reason for the finality was that
Guild members in Portland had
decided to establish a compet-
ing permanent commercial daily
newspaper.

The 1EB action implemented a
decision of the 1960 Guild con-
vention, turning down requests 1o
use ANG funds for a commercial
daily newspaper in

Guildsman Gold must also have
noted in the same October 28 GR
a story recording that the ANG
defense fund had reached an all-
time high —Ed.
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2nd Sacramento Pact Achieves
Parity With SFONG Minimums

Sacramento, Calif. — A
new two-year contract with
the Sacramento Union, ret-
roactive to last June 1, raises
minimum salaries generally from
$6.50 to $12.50 in three steps.

Over a period, reporters and
display ad salesmen will achieve

- parity with San Francisco-Oak-

land minimums at $154.50 a

Celebrities: Although both would disclaim the ftitle, Author eck.
; Barney Stein, left, and Joe Rosenthal, left, are
widely enough known—and respected in their craft—to qualify. Both,
however, feel more at ease when they, not someone else, control the
lens-and-shutter operation. M’IMMBMMWW.

News photographers CAN
write, despite their occa-
sional reluctance to provide
proof in the form of picture
captions. And some can
write well.

I've just read and enjoyed Bar-
ney Stein’s “Spot News Photog-
raphy” (Verlan Books, Inc., New
York, $1.95. 126 pp.).

It is recommended reading for
anyone seeking a career in news
photography. It can’t take the
place of going out and making
pictures, and Barney says so right
at the start. It can and should
help the tyro, however, who
knows the essentials of photog-
raphy but can’t understand how
the pros get their results, even
though their cameras and his may
be identical.

. Stein, a long-time member of
the New York Guild, draws on
his 30 years experience — eight
with the late Brooklyn Times Un-
ion and 22 in his present job with
the New York Post—to explain
the coverage of various types of
picture stories. His directions are

complete to aperture, shutter -
+ speed, type of flash and develop-

ment. He offers advice, too, on

-low and high shots, such as shoot-

Hearst Appeals
Libel Dismissal

Counsel for Hearst's New York
Journal-American has appealed
from the dismissal (GR, July 29)
of a $6 million libel suit against
the Guild.

A brief filed in the District of
Columbia Court of Appeals by
the Washington law firm of
Dempsey & Koplowitz seeks to
upset the dismissal ruling by

U. S. District Court Judge Luther

M. Youngdahl, by aleging that a
legally “cognizable” case of libel
resulted from the publication of
“false reports” concerning the
New York daily. ;

The original suit was based on ~

an action of the Guild's Inter-
national Executive Board, detailed

" in the Guild Reporter of October

23, 1959, and outlined in a news

SPEAKING OF PICTURES

.S'pof-‘Shot Tips

By LEO SOLOMON Washington Guild

2

ing from a roof when covering a
fire or from a third story window
when photographing a parade.

Most of the illustrations—and
there is a wealth of them—were
made by Barney on assignment.
Captions not only describe the
action but give full details of ex-
posure, film, development, and
selection of the shooting angle.

Eleven chapters take the bud-
ding news cameraman through
the main types of assignments he
is likely to experience. Chapter
headings include Equipment, Get-
ting Started, Accidents and Ca-
tastrophes, Crime Photography,
Politics and Diplomacy,” Parades
and Celebrations, Sports Photog-
raphy, Stars and Celebrities, Gla-
mour and Cheesecake, and Hu-
mian Interest.

The book is well-indexed,
which makes it a valuable refer-
ence volume as well as a primer
for the beginner.

* * L]

If you can't get to the scene,
you may be able to use television
to put the action of a news event
in front of your still camera. John
McCarthy, managing editor of the
Railway Clerk, covered the Dem-
ocratic National Convention in
Los Angeles from his living room
in Cincinnati. There are two pages
of convention shots in the August
issue of the Railway Clerk to
prove it. - .

The -experiment is interestin,
although the resulting photo-
graphs can’t compare in quality
with thdse made by photograph-
ers' on the scene. Nevertheless,
picture coverage via the TV
screen is an emergency standby—
and a pleasant hobby.

Here’s how McCarthy did it:

“While a good box camera will
probably work, the best setup
seems to be a 2% x 2% reflex
camera equipped with No. 1 por-

trait lepses on both viewing and

taking lenses of the camera.

- “Best exposure (this can vary
from set to set) is 1/50 at a little

in

is detail in the black areas. Tune

in black horizontal lines as sharp-

ly as possible; focus your camera
Wait for speakers to

come to the end of a punch line

when they pause and look up.”

Additional increases of $1.05
to $4.95 for many jobs, effective
two weeks after signing, will close
the gap with the Guild’s contract
with the Bee, which earlier also
brought key minimums to the
San Francisco level.

Minimum salary increases range '

from $2 to $6 as of last June 1,
from $1 to $2.50 as of next
March 1, and from $2 to $4 as of
next June 1. Exceptions include
circulation clerks, who go up
$9.40 at the top experience level
on the effective date of the con-
tract and a total of $13.20 over
the two-year period. Outside clas-
sified ad salesmen get a total of
$14.40 and stenographers are up
$8.20.

Other major gains are an in-
crease of $1.25 a week in the
night differential, bringing it to’
$6.25; addition of the dues check-
off and agreement to supply com-

plete payroll information to the

Guild; a reduction of the work
week for inside classified person-
nel to 37% hours, effective six
months after signing; an increase
of two weeks in the severance pay
ceiling, bringing it to 32 weeks.

San Antonio Unit
Gets $2 to $3.75

San Antonio, Tex. — A wage-
hour reopening in the Guild’s con-
tract with' the San Antonio Light
brought increases in the mini-
mums ranging from $2 for em-
ployes earning under $80 a week
to $3.75 for those earning mpre
than $110. The agreement is
retroactive to September 19,

Day Book

LABOR BOARD PROCEEDINGS

Fort Wayne, Ind., Journal Gasette Com-
y found in intermediate report of
LRB trisl examiner, Oct. 27, to be
wuilty of i ! on i
of Guild bership but i of
ln_GllllMyhtwo
o "

distmissal
election, Nov. 4, lost in
service department, Nor-
folk Vi Pilot and Ledger Star, §
for against.

NLRB petition for enforcement of its or-
der to Calif., News Tribune
ollowing

{
missal for Guild activity denied by 9th
Appeals.

Recognition demanded, Nov. 11, Toronto,
Ont., Telegram circulators (70 eligible).

CONTRACTS COMMITTEE

Houston, Tex., Press, contract renewal

withheld for lack of job secu-

Garden Grove, c:ll..- Daily News

(LANG), wage-expense reopening set-
tlement approved,

Oregon Labor Press (Portland), contract
approved.

ANG Regional Weekend Institute, spon-
sored by Empire State and Middle
bl!hm‘ mln'mﬂ;‘-.

Dee. 3-4. :
S g

$3.75 to $8 Hilces
In Youngstown Pact

of a new contract with the

territory.

e

Houston Package
Provides Pensions

' Houston, Tex. — A
settlement with-the Houston Pregs
provides general increase of $3 2
to $4 in the first year and a wegf.
ly contribution to a pension plg
in the second year amounting ¢

CONTRACTS

Youngstown, Ohio — General
increases range from $2 to $4.50  $3.80 across the board.
in the first year, from $1.75 to + Minimums are increased
$3.50 in the second, under terms  $3.25 to $6.50 as of last April 21
ontr the effective date of the q‘:
Youngstown Vindicator, ‘
The agreement is effective last
March 1. .
First step of the increases sends
the top minimum for reporters to
$126.50, and for classified ad
sales personnel to $87.35. agers are increased $7.75 totally,
Other gains include an increase  bringing the top minimum g
in the severance pay ceiling of six $106.
weeks, to 40; addition of a $1 The pension plan will folloy
Saturday ~night differential for the ANG model and will b
work after 6 p.m.; elimination of ge¢ared to the amount of contr
a 6_day week option for some butions. Details remain to be
jobs; a new information clause; worked out.
payment of moving expenses in Severance pay ceiling is i
transfers to another district or creased by two weeks, bringing it
to 40 weeks.

al amount, ranging from 25¢
$1.25 on the date of signing,

The reporter group goes up
total of $6.75 to make the ney.
top minimum $120. District map.

Salaries, Merit Area

At New York Times

Presented below are minimum salaries and merit increases for busi-
ness office employes in the Guild's jurisdiction at the New York Times,
as of June 24, 1960 (general increase effective November 1, 1960
not included):

. BUSINESS OFFICE
Contract Actud
Top Minimum Salaries
Messenger, Office Boy
$58.00 after 1 year 13 on stepups
5 at top minimum
File Clerk, Materials Delivery Clerk, Nurse’s Aid, Office
Clerk, Outgoing Mail Clerk, Stock Clerk, Typist
$84.20 after 2 years 53 ‘on_stepups
26 at top minimum
16 from $86.05 to $91.80

Announcement Approval Clerk, Bank Messenger, Billing
Clerk, Circulation Posting Clerk, Composing Room Clerk,
Comptometer Operator,

$89.70 after 2 years 17 on stepups
\ 35 at top minimum
4 from $91.00 to $9640

5 from $97.50 to $101.20

- Stenographer
$89.70 after 2 years , 13 on stepups
‘ 26 at top minimum
4 from $94.00 to $9540
1 at $9740
Telephone Operator
$89.70 after 2 years 5 on stepups

5 at top minimum
8 from $93.00 to $9640

A“‘cmi:. ,.,._":", Clerk, Ad Accounts Receivable Cor-
i nmu“ Clerk, Charge Clerk, Classified Con-
tract RMM Invoice Clerk, Moon Hopkins Operator,
' Clerk, Paper & Ink Laboratory Clerk
$96.35 after 3 years o W
‘ | 9 at top minimu®
7 from $98.35 to $1038
2 from $105.00 to $1095
3 P
$96.35 after 3 years i M"u'" Operator
4 3 at top minimu®
Cashier Records Cler) 5' from $98.35 to $103%
Clerk, Head Stock Composition Charge Clerk, Contract
Clerk, g...,,cl"'l"' Paymaster, Payroll Checker, Ship-
- Operator Clerk, Transient Adjoster, Tele-

$105.25 after 3 years ' i " 6 on s

7 at top minimu®
6 from $105.55 to $111.53
6 from $112.13 to $116.75
3 from $120.00 to $1257

(Continued on page 7)

tract. Some jobs get an additiop.

Yionstcp‘i"

Detroit, Mich.—In many
cases the labor. press is
dealing ‘‘more effectively”’
with the great questions -of the
day than does the daily press, the
Department of Journalism of the
University of Michigan has ob-
served in announcing the results
of the annual awards competition
of the International Labor Press
Association. :

Prof. Ben Yablonky of the de-
partment, who was a charter
member of the Chicago Guild,
said: '

“I have been gréatly impressed
with the professional quality of
the publications. They are gen-
erally fine looking jobs, using at-
tractive formats, well edited and
well written, indicating the pub-
lications are relying more and
more on professional journalists.

“The publications; too, display
a sense of responsibility to the en-
tire community in dealing with
questions which go beyond the

Labor Editors Back Move I, &) it iy 14 o i e s v 10 o
For One Big News Union

Detroit, Mich. —Support
of the unity movement

among newspaper and
printing industry unions and their
joint drive for federal and state
laws to curb professional strike-
breaking was voted by the Inter-
national Labor Press Association
at its convention here.

The AFL-CIO editors also took
note of the “tragic blow” dealt
the 1,400 employes of the Detroit
Times by the suspension of the
paper. A resolution condemned
“the brutal manner in which the
Times broke the news to its em-
ployes that they no longer had
jobs.”

In another action related to the
Guild, ILPA President Richard
Howard reported that the organi-
zntion's executive council had
adopted a policy of encouraging
ILPA members to become Guild
members.

A resolution urging that labor
editors and other union employes
be given the protection of written
contracts, “reached through col-
lective bargaining with a union of
the employes’ choice,” was re-
ferred to the ILPA executive
council.

The resolution on newspaper
unity called attention to the pub-
lishers’ use of strike insurance and
strikebreakers and to their “mass-

Press Majority For Nixon

In the presidential campaign
just ended, Vice President Nixon
had the editorial support of 57.7
percent of the nation’s daily news-
papers, and Senator Kennedy was
endorsed by 16.4 percent, the
final pre-election poll by Editor &

Publisher showed. %

E&P said Nixon's newspaper
support was the smallest percen-
tage for a Republican candidate
since it started the poll in 1936.
However, in 1932 a Jess extensive
poll showed that Herbert Hoover’s
editorial support represented 55.5

percent of the dailies.

labor Press Found Effective
{in Handling National Issues

In terms of daily circulation,
Nixon's support was 70.9 percent
of the total, Kennedy’s 15.8 per-
cent, reported E&P. This was the
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pri‘mary problems of the individ- ers’ Journal, (2) Service Em-
ual union-—questions of war and ployee, (3) American Teacher.
peace, of unemployment and high Best Front Page — News For-
prices, of health and old age—  mat: (1) Labor, publication of the
questions Wh_'Ch are lh‘? concern  railroad unions, (2) The Govern-
of avll Americans, not just those ment Standard, (3) Steel Labor,

of union members. Best Front Page — Magazine

_ “And in many cases the pub-  Format: (1) Electrical Workers
lications deal more effectivély jJournal (2) Firemen & Oilers -
‘Yl!h such big questions than the  Journal, (3) American Teacher.
daily newspapers, which ought to Best Single Editorial: (1) Labor
do a better job considering theit (5) NMU Pilot, (3) Catering In.
great advantage in money and 4.0 Employe'c.

i Bgit g . Best Cartoon: (1) Sea-
Most of ‘the winning publica- ¢ 000 Log, (2) Equity, (3) Main-
tions of international unions, and (. .06 of Way Employees Jour-
many in the central body and lo- ., '
cal union categories, are edited Best Feature Article: (1) UAW
by Guidd members. Solidarity, (2) Textilé Labor, (3)
The list: Catering Industry Employee.
INTERNATIONAL UNIONS
Editorial Excellence — News m&m‘gﬁ
Format: (1) KWDSU Record, (2) e S

Oil, Chemical & Atomic Union .
Format: (1) Michigan AFL-CIO

News, (3) The Machinist. N (2) Milwaukee Labor P
P ews, ilwaukee Labor Press,
ﬂ:‘d::“m tE(xlc)e lllie;:ric al x:f:: (3) Service Union Reporter, Los
. Angeles.

Best Front Page — News For-

Tearful Goodbye:
conspiracy convictions in North Carolina wept as

(3) Detroit Building Tradesman.

Best Single Editorial: (1) Chi-
cago Federation News, (2) New
Jersey Labor Herald, (3) Oregon

ILPA Decries Iniustii:e
In No. Carolina Cases

ive retaliation” policy of suspend-

ing publication of all newspapers Labor Press.
"tlrua kc“){i Y’hcnth(::ethzfu::;:‘s il: BN it Samimesn (1) D Eight leaders of the Textile These facts are recited in 2 !
g e goa Labor Fress. Workers Union are serving prison  resolution adopted last week by

the industry already have agreed
that some form of merger or con-
solidation is desirable and neces- °
sary to meet these publisher tac-’
tics, the ILPA added its en-
couragement and moral support.

In another measure, the AFL-
CIO editors pledged cooperation
in supporting and publicizing the
drive by the Guild and other un-
ions, through the Presidents’ Com-
mittee of Allied Printing & Re-
lated Trades, to outlaw the use of
professional strikebreakers and
their agents.

The convention voted to in-
crease dues under a plan recom-
mended by the ILPA executive
council, the additional funds to

the International Labor Press As-
sociation at its Détroit sessions.

The labor editors termed the
sentences “unusually heavy and
vindictive,” the trial “fundamen-
‘tally unfair,” occurring in an at- , |
mosphere of “anti-labor hysteria ) i
whipped up by the employer, his
allies in State and local office, and r
the press.”

“We do not regard (the defend- 3

ants) as criminals,” said the text.

“We rather look upon them as i
martyrs to the cause of labor, and

we do so with ironic awareness

that this is a term which most

Americans, since the 1930s, do

not expect to see revived with any

current connotations.”

The only course for remedying
the injustice, says the resolution
further, is an appeal to the con-
science of the people and through
them to the North Carolina au-
thorities.

Best Feature Article: (1) Ore-
gon Labor Press, (2) Quarterly
Review, Los Angeles, (3) Michi-
gan AFL-CIO News.

Best Regular Special Column:
(1) Toledo Union Journal, (2)
Milwaukee Labor Press, (3) Kern
County, Calif., Union Labor
Journal.

Best Community Project: (1)
Toledo Union Journal, (2) Detroit
Building Tradesman, (3) North provocateur in the employ of state
Bay Labor Journal, Santa Rosa, authorities, who has a criminal
Calif. : record and a grudge against the

LOCAL UNIONS union, Without his prodding,

Editorial Excellence — News there was no conspiracy; without
Format: (1) American Aeronaut, his testimony l'here could have
IAM, Los Angeles, (2) The Rec- been no conviction. Thg u;n}encq
be used chiefly for expansion of ord, Utility Workers, New York, Were based on the individual's
ILPA's technical assistance to (3) Electrical Union World, ~status in the .umon—-(hcv heav!est
member publications and its re- IBEW, New York, (4) Overture, goin; to the highest-ranking union
gional conferences and educa- Musicians, Los Angeles. officials.
tional activities designed 1o raise Editorial Excellence — Maga- One of the defendants is Boyd
standards and performance of the i Format: (1) 1199 Drug E. Payton, a TWUA vice presi-
labor press. News, RWDSU, New York(2)  dent. Two others are interna-

Bernard R. Mullady, ILPA sec- 358 ‘Byilding Service Employes, tional representatives.

retary-treasurer, reported that the  Ney, York, (3) Boston Firefight-
organization’s membership had in- ers Digest. W
’ &
we () e necot, @ 2 Praise From On High

creased to 333. During the year, Best Front Page — News For-
Events, Building Service Em-

40 applications were approved
and nine members were lost,
hrge_ly c!ue to suspension of some ployes, New York, (3) Air-Scoop,
POPRastonh. UAW, Long Beach, Calif.
Best Front Page — Magazine
Format — 1199 Drug News, (2)
32B, (3) 338 News, RWDSU,
New York.

Best Single Editoriak: (1) Silver-
gate Union News, IAM, San
Diego, (2) 32 Events, (3) Salary
Journal, UAW, Paterson, N. J.

sentences ranging from two to ten
years at hard labor for their: part
in the two-year-old strike against
the Harriet and Henderson cotton
mills in North Carolina.

They were convicted of “con-
spiracy”’ to dynamite company
property, a dynamiting that never
occurred, The “plot” of which
they were found guilty was fos-
tered and nurtured by an agent

smallest circulation percentage for
a Republican presidential candi-
date since 1944,

This year, 26.4 percent of the

papers with 13.3 percent of the mdl-mm“h“_ﬁ;dhm
i ond EAP moted an appar  News, (2) 32B, (3) The Sentinel, U588 SR Noleery’ arron e land. This could, in on b
J IAM, Baltimore. o '

4 toward the ipdependent , ;
T e Best Feature Article: (1) Voice

column. In 1952, 18 percent of e this year.
papers classed themse of 770, Retail Clerks, Los An-
meindependemcin the campﬁill:“ 'nd geles, (2) 1199 Drug News, () %".' g hmﬂn,“:': uosr s e ot - :
i 37 per- - RGOS HNews S——" Sy s will require » high degree of
in 1956 the figure was 22.7 per- Lo g sineers, Los Angeles. 1960s and our attempts to meet them :
cent. Best Regular Special Cob ,ﬁm-‘,ﬁkm To this end, I look to

of 'the l.26_7 SoWApapess T (1) Dining Room Employee, New
sponding to this year's poll, 731  york (2) The Garment Work-
with total circulation of 38,006, er Harrisburg, Pa., (3) Voice of

1203 supported Nixon and 208 770.

with circulation totaling 8,448,677 Best Community Project: (1)
supported Kennedy Cyclone, UAW, Paterson, N. L
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HOW TO BUY

Toy Prices Down, Buf Quality

Should Be Carefully

By SIDNEY MARGOLIUS
Guild Reporter 5
Consumer Expert
This is a poor year for toy
manufacturers but a better
one for parents and other
gift givers. Trade reports indi-
cate that toys are selling for as
much as 20 percent less than last
Christmas. One reason: everyone
is selling toys — supermarkets,
. drug stores, discount houses, eve:
clothing stores. X
For example, 20-inch vinyl
dolls with rooted hair that were
$10.98 last year now are $9.98.
Twenty-piece sets of fiberboard

jumbo blocks, with triangles and '

squares, are available for $2.65.
Even such standard playthings as
the “Playskool Nok-Out Bench”
(for ages 2-5) now sell for $1.79
and. less.

Toy retailers and wholesalers
say in their trade papers that the
biggest sales increases in play-
things this year will be in:

—Science toys, games and Kkits.

—Dolls, particularly novelty
dolls.

~Games of all types.

Parents still need to watch out
for durability and lasting play
value, and, distinguish between
genuinely educational playthings
and commercial toys which ex-
plore space-age developments but
don’t really teach anything. Some
of the missile toys have been re-
duced sharply. For example, a
“superthrust”’ two stage missile
set that cost $8.95 last year now
sells for $6.66. But such rocket-
gun and rocket-launcher toys have
only fleeting play value, and add
nothing to a child’s development.

" One widely-sold rocket launcher

sells for $8-$10 plus the extra cost
of batteries. It blazes rockets 25
feet into the air. It has three
rockets. 'You can imagine how
long they will last.

Hottest seller this year is a big
Army bulldog tank with a cannon
that shoots shells, It costs $5-$10
depending on size, and you have
to buy four “D" batteries. All
small boys like to shoot, but this
is not much bang for the buck.

If you have a couple of hun-
dred dollars to toss around, and
we're sure most of our readers
haven't or won't, you can even
buy your child a real motorized

car—this year’s new craze. These
cars go five to seven miles an
hour, steer, reversé and brake.
They cost from $159 in Mont-
gomery Ward's catalog to one ad-
vertised in the Wall Street Journal
as a “real battery-powered child’s
car.” This one is $249.50. But
the manufacturer assures that it
has a low operating cost.

"You also have to watch out for
quality. Many rigid plastic toys
tend to shatter and break easily.
One six-year-old boy was given
the widely-sold Cape Canaveral
toy with figures of scientists and
engineers. But in assembling the
platform, the edges to be inter-
locked broke. So the launcher
couldn't be operated. The boy
finally played with the little fig-
ures which could be bought for a
fraction of the $5.95 price.

But besides the rash of rocket
guns and launchers, there also is
an increase in genuine scientific
and educational playthings, such
‘as astronomy, physics, ultra-vio-
let, computer, weather and math
kits. Oné authoritative source is
the Science Materials Center, 59
Fourth Ave., New York 2, N. Y.
It will send you a catalog which
will also be useful as a guide to
kits, games and books recom-
mended by teaching and scientific
experts. Among the Kkits and
playthings the science center rec-
ommends are:

—Pre-Electricity - Physics Lab,
$5.95, for ages 10 and up.

' —$Static Electricity Lab, $2.95
(ages 11-17).

—Mobile of The Planets (and
their moons), $3.95, kindergarten
up. ®

—Magnetism Lab, $3.95 (ages
10-14).

—Beginner’s
$7.25.

—D-Stix Construction Kits;
juniors, $3; intermediate, $5.

~Math Magic, a game and
kit, $3 (ages 9-14).

The center also recommends a
new set of books, “Intelligent
Man’s Guide to Science,” by
Isaac Asimov, at $11.95, for high
school level and up.

The Gilbert science and chem-
istry kits are considered good
quality and well-planned. A new
manufacturer of science and

Microscope,

Checked

pany, with kits priced competi-
tively with the Gilbert sets. The
Porter biochemistry set is espe-
cially good.

With board games expected to
be big sellers this year, parents
will need to use judgment in
which they buy. There’s a cur-
rent craze for games based on TV
programs like “Quick-Draw Mc-
Graw,” “77 Sunset Strip,” and
“Perry Mason.” If you don’t want
your 'child to become a private
eye, big business also is repre-
sented by, such games as “Big
Business” and “Stock Market.”
Some of these games even show

you how you can take over a -

night club or “build up a real
estate empire.”

Actually many of these games
merely depend on the throw of
the dice and have only limited or
passing interest. But there are
many good board games which
children have been found to like
and which don’t change from
year to year according to the
whim of new TV shows. Among
them:

For younger children, .general-
ly 4-8: “Candy Land,” “Uncle
Wiggly,” “Sorry.” :

For older children, perennial
favorites include “Game of the
States,” “Gettysburg,” “Monop-
oly,” “Concentration,” “Careers,”
“Scrabble,” and “Go To The
Head Of The Class.”

Also noticeable this year are
many variations of pinball games
like electric hockey, run on bat-
teries ($7-$10), electric car race
and electric football, run by house
current (around $5). Not only
should electric games run by
house current be checked for the
Underwriters Laboratories’ seal of
.approval, and inspected for shock
hazard, but this large an expendi-
ture for an electrical version of
pinball is itself questionable.

Museums are a good source for
natural history and science mate-
rials, such as rock specimens,
shells, weather kits, etc. You can
get catalogs and price lists from
local museums and also from the
Chicago Natural History Museum
Book Shop, Chicago 4; American
Museum of Natural History Shop,
Central Park West at 79th St.,
New York, and Museum of Sci-
ence and Industry, Jackson Park,
Chicago 37.

SOUP TO NONSENSE

Ma's A Monstef

By JANE GOODSELL, Portland, Ore., Gulld

‘ Motherhood is under at-
tack. Everybody is taking
potshots at Mama, the 20th
Century’s favorite target.

Autobiographers take ‘pen in
hand to tell the world how their
mothers rejected them. In plays
and movies, Mother is a horrible
creature, so hateful that audiences
hiss at her. If she’s poor, she slops
around in an old bathrobe, drink-
ing gin and whining. If she’s rich,
she guztles scotch and has an
affair with her chauffeur.

Even television has joined the
attack. In serious drama (if it
lasts over half an hour, it’s seri-
ous) Mother is the reason why all
the other characters are so mixed-
up and unhappy.

Is the business tycoon a ruth;
less, tyrannical so-and-so? Well,
no wonder. His mother sent him
away to boarding school and for-
got about his birthday.

Is Junior an alcoholic, a drug
addict or a business failure? It’s
you-know-who's fault.

Even in ;murder mysteries,
Mama turns out to be the real
villain, the woman behind the
man behind the gun. She re-
jected her son,”and he took his
revenge on society.

Never before have there been
so many wretched mothers
around. On stage and screén, in
books and magazines, Mama is a
monster.

What in the world ever hap-
pened to the dear old storybook
mother of yesteryear? Remember
her? She had a heart of gold, a
‘headful of wisdom and an apple
pie cooling on her windowsill.

What a pleasure it m
been to be a mother backu?n :::
dear old sentimental days whey
motherhood was in flower! lu,.'
a fine, honorable profession, ang
every mother was a saint,

Then along came ps ‘choanaly.
sis, and people took a s:cond look
at Mama. Not with the soft, sep.
timental gaze of the past, but with
a cold, critical, penetrating eye.

Mother-baiting became a p.
tional pastime. Happy chiidhoods
went out of style, and saintly
mothers were as outmoded a
smelling salts. The likes of Mar-
mie in “Little Women” complete-
ly disappeared from the literary
scene and, in her place, came 3
succession of dipsomaniacs, nym-
phomaniacs, neurotics and plain
old horrors. ;

All this unfavorable publicity
has given mothers everywhere a
bad name. We feel unloved and
unwanted. Our feelings are hurt,
We're everybody’s scapegoat and
nobody’s saint.

Our grandmothers may not
have had disposable diapers and
automatic bottle warmers, but
they had something a whole lot
better. They had status and a
halo around their heads.

Mark my words, they'd better
start being nicer to mothers. If
they don't stop insulting and criti-
cizing us, they're going to be
sorry.

Pretty soon nobody will want
to belong to such an unpopular
group. Women wi)l refuse to be-
come mothers. And wouldn't thet
be a fine kettle of fish? The
where will everybody be?

M

1961 Bade Award Rules

Rules for the 1961 Wilbur E. Bade Award have been ap-
proved by the International Executive Board in accordance
with changes adopted by the 1960 ANG convention at Chi-
cago, as follows:

1. In 1?61 the Bade Memorial Award will take the form of a $1,000
scholarship to be applied toward attendance at one of ‘three 10-week
residential study institutes being sponsored during the year by the
National Institute of Labor Education.

2. ‘ﬂigiblg for the award shall be local Guild officers and other
persons holdmg responsible local positions, such as stewards, commit:
teemen and unit officials. In special circumstances, consideration also
will be given to persons who can reasonably be expected to assume SU¢
oﬂie.e or positions upon completion of their study. However,
officials and employes of local Guilds shall not be eligible.
Mzzbo;:i:n of the ANG shall not be eligible, nor shall members of

4. Candidates will be judged on their past achievement and on theit
Abiht'y to profit from such a course of study. There are no academk
requirements.

5. Candidates must demonstrate that adequate finances are avail

able to them to meet the costs of the institute not covered by the Bad¢
Award Scholarship. ’ g :
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Salariés,-Merit Area
At New York Times

(Continued from Page 4) :

$105.25 after 3 years

$105.25 after'3 years

Key Punch Operator

1 on stepups
1 on top minimum
2 from $105.55 to $109.55
Secretary
6 on stepups
4 at top minimum
2 from $105.55 to $109.55
7 from $110.00 to $117.75
1 at $128.00

Audit and Cost Clerk

$112.70 after 3 years

3 on stepups

"1 at top minimum

5 from $112.75 to $119.55
1 at $127.50

CdCh-';eClerk,E-ploy-utRecordlClﬂt,llMTabu-
lating Machine Operator, Invoice Audit Clerk, Publication

Deskman, Receiving Clerk
- $112.70 after 3 years :

ig;

$119.15 gfter 3 years

5 on stepups
12.0on top minimum
6 at $112.75
5 from $117.70 to $125.00

WM,MWMMAW

Payroll Clerk,
Clerk, Voucher Control Clerk, Agency Adjuster Assistant

Publication Roto Man, Travel Reserva-

2 on stepups

11 at top minimum

3 from $122.70 to $128.25
3 from $140.75 to $146.70
1 at $167.25

Times Index News Indexer

Sll§.l$ after 3 years

1 on stepups

3 at top minimum

3 from $120.40 to $128.70
4 from $130.20 to $136.20

Agency Ad)uﬁr, Publication Copy Box Man

$127.15 after 3 years

2 at top minimum
7 at $132.15

AmAdmw,hpu&llkAcco—ttho-
trolman, 'Publication Control Man, Times Index Production

$144.05 after 4 years

Assistant
3 at top minimum
4 from $148.94 to $158.50
2 from $159.25 to $162.50
1 at $179.50

Ad Acceptability Representative, Color Gravure Representa-
tive, Internal Auditor, Section Auditor

$160.55 after 6 years

i

3 on stepups

3 at top minimum

2 from $165.55 to $169.80
2 from $170.55 to $177.50

Group “0,” individuals designated by mame and exempt,
p-!hlyorwboly,lm-homn-dovuﬁ-emvﬂom

der, Colo., has come up with
a novel — and apparently
successful—method of conveying
the truth about unions to her stu-
dents.

said Miss Ward,
missed the essence of the process:
The meeting together, on equal
terms under the law, of the rep-
resentatives of both labor and
management for the purpose of
jointly determining working con-
ditions and the definition of their
relationship.

6. Candidates must give satisfacto mple-
; date: ry assurances that, upon co!
tion of the institute, they will return to Guild work.

Z. gandndates must be sponsored by their local Guilds.
8 andidates must be in good standing at thie time of their nomind
tion. The ANG Secretary-Treasurer shall certify the eligibilty of o

nominees.

9. Nomination of candidates shall be made by the local executi®
bonl:)d: or representative assemblies of their locals.
. Nominations shall be made in writin in a d&
linal g and shall contain 8
tailed description of the achievements and qualifications of the can

didate.

11." Nominations shall be accom ; e
panied by an official institute 3
plication form filled out by the candidate himself. Application forms

12. Nominations must be postmarked by midnight, December 15

- 1960. They should be sent to the Director of Research & Inform#

tion,
o 6.‘\;;‘:“ Newspaper Guild, 1126 16th Street, N. W., Washinf"

13. Nominations will be judged by a committee appointed by the’

$160.55 1 at top minimum
1 at $188.75
1 at $215.25
1 at $228.00
1 at $259.55
2 at $288.25
1 at $350.00
Group 3 Supervisor i
$103.15 3 at top minimum
2 from $104.35 to $105.35
4 from $110.27 to $118.35
; Group 4 Supervisor o
$110.80 2 at top minimum
2 from $118.30 to $125.75
1 at $155.25
Group 5 Supervisor
$121.04 3 from $126.04 to $136.76
/ Group 6 Supervisor o
$129.61 - 1 at top minimum
: 1 at $133.19
Group 7 Supervisor i y
$137.02 5 at top fhinimum
3 from $140.31 to $142.95
g 1 at $157.58
$ e l;ttopminimum
146.22
% - 1 at $153.73
, 9 Supervisor
$160.55 —— 1 at $179.05

$105.25 .

$112:13

Group 2 Section Head B3
1 at top minimum

Group 3 Section Head
3 from $123.00 to $133.00

Group 4 Section Head
1 at $133.59

Executive Board. The judges’ decision shall be final.

$120.44

A school teacher in Boul-

Shirley Ward, past president of

Local 898 of the American Fed-
eration of Teachers, recognized
three of her classes for the pur-
pose of bargaining collectively on
such matters as grading, absence
and tardy policies, late paper and
homework penalties.

Writing in the American

Teacher, official publication of
the AFT, Miss Ward said she had
become concerned over the num-
ber of citizens turned out by the
schools who are “totally ignorant
of the fact that free enterprise and
our amazing standard of living
are not only the result of shrewd
investment and management, but
of the process of collective bar-

gaining.”

Students too often are either in-

different or ;suspicious of collec-
tive bargaining, usually assuming
the attitude that the process leads
eventually to the plunder and dic-
tation of defenseless management
by powerful labor leaders.

“Somewhere along the way,”
“they have

“] am worried, too, about the

direction of public thinking. The
discrimination against public em-
ployes, the threat of right-to-work
bills, the moves of the Chambers
of Commerce into the schools
through the so-called jumior
achievement programs and busi-
ness-education days.

Corporate

Corporate profits in 1960

are expected to run close

to the 1959 all-time record
despite the drop in indus-
trial production and con-
tinuing high rates of un-
employment.

On the basis of third quarter
reports collected by the Wall
Street Journal and the First Na-
tional City Bank of New York,
profits for the first nine months of
1960 are running slightly behind
1959.

The National City Bank report,
based on the earnings of 764 cor-
porations, shows a decline of
about two percent from the 1959
level for the first nine months of
the year.

The Wall Street Journal says
its survey of 462 companies indi-

' cates earnings in the last three

months of 1960 “may come close
to equaling those of the final 1959
period," &

Economists indicate that profits
before taxes may reach $46.9 bil-
lion in 1960 compared to the rec-
ord $47 billion in 1959.

Corporate earnings in the July-
September period this year moved
up7tosgemtovermelhird
quarter. a year ago, according to
both the Journal and the 'bank
letter.

Why Unions?

‘changc;snﬂmthnhdhﬂul

Junior Citizens Have Try
At Collective Bargaining

representative of management,
ready to negotiate.

“I particularly stressed to the
sjudents, as we began, that their
chairman and myself were on
equal terms, that neither of us
would dominate the other,” she
reported. :

“f found, to my astonishment,
that all classes had truly come
through with fair arrangements.
In anticipation of deadlock, we
had decided that arbitration would
follow, but arbitration was not
necessary with any of the classes.

“We set forth immediately up-
on our agreements with serious-
ness. The chairman was to open
the class each day, the secretary
take minutes and the steward re-
port the grievances.

“I went about my teaching un-
der the policies contracted by the
students. : 4

“At the conclusion we set a day
in each class for final evaluation.
All three classes were in close
agreement, Positive conclusions
were:

@ “Collective bargaining defi-
nitely improves interest and mo-
rale of the workers and that the
democratic process in the labor
union offers the only real oppor-
tunity for choice and self-respon-
sibility within the corporate struc-
ture. )

@ “The students noted the dan-
gers irtherent in any such process:
The need for education of the

. membership; the necessity for the

‘members to be alert, participating

and willing to compromise for the

betterment of all; and that leader-
ship had to be responsible, able
and democratically selected.

“The greatest joy 1 received
from the entire trial was that of
seeing students come 10 a better
understanding of their society and
ultimately of themselves and their
destiny.”

The value of union member-
ship is underscored by a recent
U.S. Labor Department report
on 1959 wage developments in
manufacturing industries.

The report 'was based on a
study of wage developments in
manufacturing plants — union
and non-union — with poli-
cies of making general wage

adjustments.

The Labor department found
“significant differences” be-
tween union plants and non-
union plants.

In situations in which wage
decisions were reached during
the year, wages were unchanged
for about 16 percent of the
workers in all manufacturing
establishments, but for only
about 6 percent of unionized
workers.

About two-thirds of the un-

dustries as a whole.
YU

“All of these have combined to
educate citizens with half-truths
about the American way of life.
They have left out the contribu-
tion' of labor entirely and delib-
erately.”

In an effort to teach the whole
truth, Miss Ward - took three
classes in U.S. history and allowed
each to become a union for a
period of three weeks.

Each class elected a chairman,
steward and secretary and was
allowed two sessions to-meet pri-
vately to determine its bargaining’
approach. Miss Ward then re-
turned to the classrooms, as the

Profits Holding Leng

Living fos::'
K Clim

.'l;cpcou of livm has resumed
its upward climb’ despite a con-
tinuing business downturn that
virtually all economists have la-
beled a recession.

The Labor department’s Con-
sumer Price Index reached a new
all-time high in September, rising
two-tenths of one percent from
the July-August level. In the past
year the index has risen 1.3 per-

ECONOMICS

However, the third quarter of
1959 was dominated by the steel
strike and other disputes. The
Journal notes that if steel earnings
are removed from the third-quar-
ter comparison, there was in fact
a decline of 4.6 percent from a
year ago. Steel firms turned in
losses for the third quarter of
1959 but showed profits based on
fimited operations this year.

the last six months.
Despite an increase in hourly
-earnings over the year, the buying

cent, the greatest rise coming over -

Of the 26 industry groups listed
by the Journal, nine showed gains
over the third quarter a year ago
and 17 registered declines, In the
group posting. increases were
chain grocers, finance companies,
food products, metal and mining,
movies and movie theaters, office
equipment, petroleum products
and utilities.

The National City Bank said
that what it called the “profits

power of factory workers took an-
other dip, dropping six-tenths of
one percent below the September
1959 figure,

With the Consumer Price Index
at 126.8, this meant that a market

basket that cost $10 in the’

1947-49 base period now costs
$12.68.

And there are signs that the -

CPI will show a further rise in
‘October, coupled with a possible

increase in the rate of unemploy-

pinch” was. in part attributable to -
A Labor department spokes-

“the existence of spare capacity

in practically every industry at .5 4id transportation costs and
home” which, teamed up With ciohing prices can be expected to
worldwide competition, “‘has  ghow increases in October, and
weakened prices in many lines the usual seasonal decline in food
and pmmlwdnqedodincmmin prices doesn’t appear 10 be de-
others.” veloping. :
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EDITORIAL

Right To Know

The “fullest possible freedom of public information” will prevail
under the new Kennedy administration taking office in January.

The words are those of Vice President-elect Lyndon B. Johnson, in
a pledge to the Associated Press Managing Editors’ annual meeting
last week at Williamsburg, Va.

“In recent years the people’s right to know has been considerably
muted,” declared the Senator, in a delicate' piece of under-statement.

But the Kennedy administration will not “invoke secrecy to cover
up embarrassing human errors and painful facts,” the Texan added.
“Kennedy intends to establish an effective governmental machinery to
support the people's right to know.”

. The words are welcome particularly to the press corps covering the
closed-door sectors of present executive agencies in Washington, from
which for years significant news stories have been literally a bootleg
commodity. Indeed, a special House committee headed by Rep. John
E. Moss (Dem., Calif.) has been set up to help pry the lid off for in-
quiring newsmen, baffled by executive secrecy based on false con-
ceptions of pnvnlege

But the gainers over all will be the general publie, since an in-
formed electorate is essential to the effective functioning of a democ-
racy.

“Give light and the people will find their own way” is the slogan of
Scripps-Howard newspapers. Perhaps the Kennedy administration will
make it again a meaningful phrase.

Climatic Chanée

' ‘President-elect Kennedy won the effective support of organized
labor in the campaign just concluded because his concept of a New

_Frontier squared so thoroughly with the aims of American trade

/

unions—a- better existence for the millions, rather than favoritism
for a few.

For an administration tied to the notion that what benefits Big
Business automatically benefits the wage earner, we are about to
change to an administration headed by a young, aggressive, in-
telligent and poised leader, who gives all the signs of knowing what
he wants and where he is going, in public welfare areas.

The climate is therefore due for an advantageous change. Replacing
stagnation there will be action. It is to be expected that organized
labor will find most of what is proposed to its liking, as campaign
pronouncements are translatéd into presidential messages and legis-
lative response.

Quite contrary to the sleazy propaganda line often encountered
organized labor seeks little for itself as an institution, but expects
much for those it represents, and for whom it provides a voice. Its
leaders are quite likely to find themselves in accord ‘with national
objectives in the next four years, a relationship completely lacking
since the days of Roosevelt and Truman,

Anomaly

“Pictures drawn from descriptions by holdup victims led to a man-
hunt today for a mild-looking newspaper publisher accused of two
bank robberies.”

So ran the lead on an AP story out of Austm Texas, last week.

Come, come, you fellows in the Austin bureau; let’s avoid the para-
doxical!

Any Guild contract negotiator can tell you there's no such thing as’
a mild-looking publisher.
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rnm DATELINE:, WASHINGTON

President-Elect Takes Forthright
. View of Leadership Responmbnhty

By WILLARD SHELTON, Washington Guild WM.

Senator Kennedy’s deci-
sion to drop the office of As-
sistant to the President in
the White House kills a title with
a relatively short history in which
a bad tradition had begun to build
up.

Mr. Truman initiated the title
when he named John R. Steelman’
as assistant; there had been no
such official in simpler days. Mr.
Truman, however, did not dele-
gate his own authority and re-
sponsibility. He met regularly and
frequently in Washington with the
total policy-coordinating and pol-

. icy-executing White House staff,

which is or should be a group de-
voted to the success of the Ad-
ministration as a whole. The
staff had access to him, and he
had access to the ideas and im-
pressions that filtered up.

The original Assistant to the
President under Mr. Eisenhower
was Sherman Adams, and the
general idea was that the Pres-
ident of the United States
shouldn’t be bothered too much
with decisions as well as so-called
details. The White House staff
got bigger—much bigger—and it
also got to see the President in-
frequently.

In the last couple of years two
key figures have been General
Wilton B. (Slick) Persons, Adams’
successor, and Gerald D. Morgan,
special counsel, though they have
operated less commandingly. In
the days of Adams, he was the
man to get in touch with; in gen-
eral he ran the staff and played
a substantial part in determining,
according to the dictates of a New
England conservative conscience,
the viewpoints that reached the
President and the emphasis with
which they reached him.

The presumption is that Sen-
ator Kennedy decided to elim-
inate the office of Adams and

. Persons because he feels it sym-

. bolically necessary in making
clear his own acceptance of the
full constitutional duties of the
Chief Executive. His liaison man
with the Eisenhower Administra-
tion, Clark M. Clifford, is well
equipped to advise him. Clifford
served for five years as President

|

FEDERAL
BUREAU

Truman's special counsel, with
unsurpassed access to a liberal
Democratic President and unsur-
passed opportunity to observe the

imperatives of the office.

C U R

A Senate subcommittee staff
report served as the vehicle for

Senator Jackson of Washington,’

who is head of the Democratic
National Committee, to ridicule
the idea that ‘many, or most, of
the presidential responsibilities

,should be turned over to some

First Secretary occupying a posi-
tion above that of Cabinet mem-
bers. +

Things don't work that way in
our system. Somebody has to
make the decisions, and the deci-
sions on foreign policy and do-
mestic policy tend to interlock.
A so-called First Secretary to
whom a President sought to give
power could be flanked and by-
passed by those with access to the
Chief Executive himself, and he
would always remain a mere ap-

. pointive officer, subject to dis-

missal from his duties if not his
job by his chief.

Authority and leadership, have
flowed toward the President in
our constitutional system because
he is the one official elected na-
tionally who is equipped with
great powers and can function as
a unifying figure, whose potential
strength is that he can evoke a
consciousness of obligation to all
the people. It is pleasant to see
that Senator Kennedy shows zest
as he approaches the duty, and

an ' understanding that he may
have many advisers but no deputy.

* * *

In this exceedingly close elec-
tion, where the margin- of the
Kennedy popular vote over Vice
President Nixon may prove to be
as small as one-third of 1 percent,
a few foolish Southerners have
talked of distorting the powers of
the electors to withhold sectional
votes from Senator Kennedy and
throw the ultimate choice of a
President into the House of Rep-

resentatives. Some lesser Repub-

licans have shouted recounts.

The country endured that kind
of situation in 1876, when a deal
was executed to end northern mil
itary ocgupation of the South
in return for acceptance of Elec-
toral College votes that would
give the presidency to Rutherford
B. Hayes, Republican, instead of
Samuel Tilden, Democrat. Some
students say that it was in this
year that the conservative coali”
tion of northern Republicans and
Dixiecrats was born, that has
largely controlled Congress ever
since. :

It was a different era, and what
was barely tolerable then wotflji
involve a constitutional crss
wholly unacceptable today.

Vice President Nixon condslcl-
ed a brilliant, effective campaigh,
very close to a winning one.
has shown grace and dignity in
losing. Bitter-enders and lunatic-
frmgcn on civil rights and par
tisan issues have no place in the
picture.

New Party Wins First Test

46 percent of the total vote,
13,208 being cast for him. His
returns  put him 3,000  votes

ahead of the Tory candidate, and
8,000 over the Liberal nominet.
The New Party comprises the
former Cooperative Commom
wealth Federation, members of
Canadian labor unions and libeal
small-business and prof
men. Leaders were jubilant at the

_ Peterborough result and predi

thnthenevlpanmnenuty
be a potent force in revitalizing
dominion politics.

The New Party will be officially
launched next July. @
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