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o | $5.25To $9
” i . Package With
g No Cutbacks

: Honolulu, Hawaii —
Spurred by a strike threat,
a 22-month contract provid-
ing wage increases of be-
tween $5.25 and $9.00 a
i * week has been tentatively
; ngreod to at the Star-Bulle-
tin in Honolulu.

Against a background of a 92
percent strike vote taken after
management pemsted in attempts

‘ ; to weaken areas of the Hawaii
" Guild contract, a new agrcemem
v raising reporter and ad man min-

imums to $150 a week and im-
proving union security clauses

has been accepted by the Guild

membership.

Key issues in the negotiations
were demands by the company to
: wipe out gains negotiated by the
' ; Guild in 1959 when a three-day

" waiting period for sick leave was
D eliminated and a third week of
vacations added. Another issue
this year was a company demand
to eliminate a $3 premium for
Sunday work. :

With a federal mediator step-
ping into negotiations to head off
the strike the company withdrew
its demand to establish a waiting
period of two days for sick leave;

) it withdrew its demand for elimi-

nation of the Sunday premium;
,and agreed to wage increases of
$5 this year for reporters and ad
men, scaled down to a floor of
$2.75; and $4 next year at the
top scaled down to a floor of
$2.50,

k. Added to the present union se-
curity clause requiring 9 out of
10 new employes by department
to join the Guild is a provision
: that the one-out-of-10 employe
who may seek an exemption must
pay the union regular dues, assess-
, ments and initiation fee. Service
requirement for a third week of
vacation was reduced from the
% present seven years to five; addéd
was a guarantee of three days off
with pay for an employe absent
as a result of death in the immedi-
ate family; two paid half holidays
were added.

Jury service language is also
improved giving an employe his
full pay less jury fees for up to
-30 days per case of jury service or
where he is called as a witness in
any judicial proceedings.

The 22-month contract expir-
ing March 31, 1963 will give the
Guild a terminal date that coin-
cides with the craft unions of the
Star-Bulletin who had settled con-

(Continued on Page 4)
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Vancouver Set To Greet
Convention

Guild’s

28th

‘Hliness at time of the Pqn One Ball
..'M of the New York Guild prevented
Publisher Arthur Hays Sulzberger from receiving
recognition for 'his quarter century at the head of
the New York Times. Last month Guild officers
went to the Times to make presentation of the Page

One special award, for “dedicated service to the
cause of democracy through public enlightenment.”
From the left are Local Vice President Bernard
Stein, of the Times staff; M. Michael Potoker, local
secretary-treasurer; Mr. Sulzberger, and Thomas
J. Murphy, executive vice president of the local.

Trade Union, Professional Problems

Absorb Ist I-AF Working Seminar

San Juan, Puerto Rico—
Newspapermen — and one
woman—from 17 nations in
North, Central and South
America and the Carib-
bean have spent the last
two weeks in hiling‘ual dis-
cussion of trade union and
plofesqlonnl problems at

the Hotel Normandie.

The seminar, led by Ellis T.
Baker, ANG director of research
and information, is the first such
project to be conducted by the

Broad NLRB Complaint
Indicts Chicago Defender

Chicago, Ill—A sweeping
indictment of the labor re-
lations practices of the Chi-
cago Defender is contained
in a complaint issued by the
regional office here of the
National Labor Relations
Board, against the Robert
S. Abbott -Publishing Co.,

3 owners of the Negro daily.
: The complaint consolidates
eight separate charges made by
the Chicago Guild, which is bar-
. gaining ‘agent for two groups of
Defender employes. The date of
August 7 is set for a hearing on
the complaint.
If the Guild is upheld in its

charges, 60 employes in the edi-
torial, commercial and mechani-
cal departments will be entitled
to reinstatement in their Defender
jobs with full back pay from April
24, the date they were discharged
en masse. The newspaper man-
agement would be ordered to bar-
gain in good faith with the Guild.

Defender Guildsmen struck
April 16 after months of futile

_ bargaining for a renewal of the

Guild contract covering editorial
and commercial employes, and
following the refusal of the pub-
lisher to meet with the Guild to
bargain on a separate contract
covering mechanical department,
personnel. The Guild has been

(Continued on Page 3)

Inter - American Federation of
Working Newspapermen'’s Organ-
izations.

The delegates sat down to dis-
cuss means—in the words of
ANG Secretary-Treasurer Charles
A. Perlik, Jr., as the conference
opened—"to -lift the newspaper
worker to his rightful place in the
economic and social orders of our
respective nations . . . through
free, militant, democratic trade
unionism.”

J. William Blatz, ANG director
of organization, assisted Baker in

a comprehensive outline of Guild
structure, collective bargaining,
finances, and organizing.

The two delegates from Argen-
tina, Felix Amuchastegui and En-
rique Tortosa, also took a large
part in the program, covering
much of the same ground on the

activity of the Argentine Federa-

tion of Journalists.

Delegates from Barbados, Bo-
livia, British Guiana, French Can-
ada, Colombia, Cuba (in exile),
Ecuador, Haiti (in exile), Hon-
duras, Jamaica, Paraguay (in ex-
ile), Peru, El Salvador, Trinidad
and Venezuela each addressed the
seminar to describe union activity
and the professional problems in
their countries.

Delegates representing the

' United States included Perlik,

who is ' co-chairman of the
IAFWNO; International Vice
President James B. Egan, of New
York; Jack Broudy, president of
the Boston Local; and Boleslaw

Wierzbianski, Nicolas Pentcheff,
Pascal Valahu, Marian Piotrow-
ski, Jaroslav J. Endrst,;and Her-
nando Casas of the Union of
Free Journalists in America
(IFFJ). ;

Wierzbianski, chairman of the
IAFWNO committee on exchanges
and seminars, and  Pentcheff,
IAFWNO treasurer, both played
ma)or roles with Perlik in plan-
ning and conducting the seminar.
Both addressed the seminar on in-
ter-American problems and free-
dom of the press.

Also in the ANG group at the
seminar were William H. McLe-
man, treasurer of the Vancouver
Local, as a delegate from Canada;
and Richard P. Davis, ANG in-
ternational affairs representative,
who acted as recorder.

The sessions took place in the
Normandie Hotel, a structure
which amazed the delegates. It is
built” roughly in the shape of a
ship, presumably the French pas-
senger liner, and has a swnmmmg
pool on the first floor, in a par-
tially covered pauo The area
above the pool is open to the sky
seven stories above. Each hotel
corridor, thus, is in open air fac-
ing the patio.

All was not work at the semi-
nar. In the first week it received
a visitor—a young lady from a
conference of social workers meet-

.ing in thé next room. She ad-

dressed the seminar in Spanish,
explaining that her group had
(Continued on Page 3)

With the Guild’s 28th

annual converntion to begin

its activities in two weeks,
the Vancouver Guild’s con-
vention committee headed
by Bob Norton reports that
the host city is in readiness
for the influx of several
hundred delegates and
members of their families
at the British Columbia
metropolis. 5

Among major matters to be de-
cided by the, convention, the
Guild's  highest  constitutional
authority, are the budget for the
fiscal year, including a recom-
mendation for an increase in dues
per capita to meet rising opera-
tional costs, disposition of the
problem arising from the status
of strikers in Portland, Ore., now
working for a commercially-spon-
sored daily in that city; a number

‘of recommended changes in the

constitution, reflecting a variety
of situations, requiring amend-
ment, and some shifts in collec-
tive bargaining procedure.

* . The convention will also re-

ceive a report from the Strike
Policy Committee named three
years ago, with recommendations
for a shift in emphasis on several
issues relating to the conduct of
strikes and lockouts, including
benefits, strike publications and
picketing.

It is an election year, with the

terms of the 15 members of the.

Guild's governing body, the In-
ternational Executive Board, ex-
piting October 15. The conven-
tion will nominate to all the of-
fices; and in the event of contests,
the choice will be made by mem-
bership referendum.

Although the convention busi-
ness sessions will start at 10
o'clock Monday morning, July
24, at the Vancouver Hotel, there
will be activity prior to that time.
Members of the IEB will arrive

(Continued on Page 3)
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‘Cost Fable’ Is

Lindstrom Topic

. Carl Lindstrom, former editor
of the Hartford Times, has cho-
sen a provocative title for his
address to the Guild convention
in Vancouver. He will speak on
“The Fable of the Newspaper
Cost Spiral.”

Mr. Lindstrom evoked a
storm of criticism last year in
his book, “The Fading American
Newspaper,” in which he wrote
in forthright fashion concerning
some things he saw wrong in the
status of U.S. dailies.

His convention address is
scheduled for Friday morning,
July 28, the closing day of the
Vancouver sessions,

m
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IEB Convenhon Proposals Cover Wide Scope

Propouls for changes in
the Guild’s constitution will
c¢ome before the Vancouver

convention in a report by

the TEB constitution eom-
mittee, approved by the
Board at its May meeting.

The committee report also
dclla with interpretations of ex-

isting clauses, concerning which
queries have been received.

One such relates to the respect-

- ing of picket lines, the question
being whether a local decision to
do so constitutes a strike,

The answer is yes, says the
committee, if the local votes an
official decision to respect the
picket line. Such decision keeps
members out of work to the same
extent as a primary strike.

Any decision which essentially
does no more than urge members
to respect a picket line leaves the
matter to individual choice. ANG
policy has always been in favor
of concerted action, because of
the job protection afforded.

A second query is as to the
need for constitutional changes
cn!orcin; the provisions concern-
ing appointment of 'trial panels
by locals immediately following
the election of new officers. Al-
though many locals delay such
appointment until a disciplinary
matter arises, the IEB makes no
recommendation for constitutional
change. It does ask for intensive
effort to have locals name panels
promptly, to avoid serious legal
problems.

Recommendations for language
changes in the constitution are
listed herewith, with deleted lan-
guage enclosed in parentheses,
proposed new language in bold-
-face, and explanatory matter in
italics.

It has been pointed out that in
Article 1X there is confusion in
the use of the terms '"District”
and "District Council.” = The
Board proposes that the amend-
ments use these terms consistent-
ly, but in no way alter the sub-
stance of the present provisions.

Article IX—District Councils

Sec. 1. (Districts) District

Sec. 2. a. (Districts) A District
Council may be formed by Locals
within (areas) a district designated
by the 1EB. (They) It shall come
into existence when two or more
Locals in such (area) district, by
appropriate Local action approve
District Council by-laws which
_are consistent with the ANG con-
stitution and ANG Convention
policies, and such by-laws are ap-
proved by the 1EB.

b. District Council membership
consists of affiliated Locals, In-
dividual Local members do not
have membership In the District
- Council.

¢. After formation of the Dis-
trict Councll, additional Locals in
the (District) district may affiliate.

. d. A Wire Service Local may
authorize affiliation with District -
Councils ofi' a regional basis.

3 Tl\otllainol!hobiv

-
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Note: Under this version, Ar-
ticle X1V does not. require amend-
ment,

* L .

The Secretary - Treasurer has

- called the attention of the IEB to

the fact that procedure on trans-
fers is complicated and confus-
ing, and the Constitution difficult
to follow and in many cases not
observed.

. After consideration of the prob-
lems involved, the Board is of the
opinion that the subject is better
governed by Ikxlble administra-
tive rules than by dcﬁnilln con-
stitutional language.

the membership rolls.
Here, too, the Board considered

tive rules than by constitutional
language.

Accordingly, the oﬁmx (Dob-
son dissenting) recommend the
following: %

Article X. Sec. 3. Strike out
everything after the first two sen-
tences. Add, after the second sen-
tence:

In defining the relation of a
Representative Assembly io an
Executive Committee in the 1960
constitutional amendments, - one
point at which the term “govern-
ing body” remained improperly
used was overlooked.

The officers therefore recom-
mend:

Art. X, Sec. 8. Strike out “or
other. governing body" appearing
at line 12-13.

L .

- A typographical error has been

discovered in Article XVII, Sec-
tion 2(d) (11). The last sentence
should be amended as follows:

“The total monthly dues pay-
ment shall be a single (individual)
undivided dues payment and no
part shall be’ separately paid by
the member as an insurance con-
tribution,”

* "

One of the results of the Lan-

riffin Act was the strict
enforcement of election rules by
the International Election and
Referendum Committee. Conse-

“quently the request has been made

that the rules be reviewed 10 see
if more flexibility can be intro-
duced. The Board feels that one

_ amendment will bchelp[nhou»

cals. It is proposed that the re-
quirement that the tally from Lo-
cals be mailed registered be elimi-
nated. However, in case a contro-
versy over the date of mailing
should arise, and no tally is'in
fact received, then it is proposed
that the date of mailing be prov-
able only by a registered or cer-
tified mail receipt.

Accordingly, the officers pro-
pose the following changes in Ar-
ticle XX1, Section 6(b):

At Page 91 of the Manual, first
full paragraph, substitute “IERC”
for “IEB” and place a period
after “IERC” "and strike' out
“which shall be sent registered
mail return receipt requested.”

In the third full paragraph of
Page 91 strike out “by registered
mail, return receipt requested,”.

' Insert a new paragraph at end
of Section 6, as follows:

In case of a controversy over

 date of mailing, the date shall be

ascertained omly by reference to
Mm ‘wrap-

a receipt for
creuﬂd-ﬂ.

i

In order to complete the revi-
sion of the policy affecting retired
members, it is recommended that
Article XVII, Section 2(dX8) be
:amended as follows:'

(8) For (members) retired mem-

Financial — The IEB recom-
mends that the Convention:

1. Approve a budget of $486,-

733 for the fiscal year 1961-62.

2. Approve estimated income
of $487,575 'for the fiscal year
1961-62 and that the estimated
monthly average of regular mem-
ber per capita-and agency fees be
fixed at 29,750.

3. Approve an increase in the
per capita paid to ANG by Lo-
cals from $1.8C to $1.90 effec-
tive August 1, 1961, and that the
apportionment of that per capita
to the General Fund be in-
creased 10 cents effective the
same date.”

* - .

Human Rights—The IEB rec-
ommends that:

1. All Locals give immediate
consideration to the need for Pre-
Retirement Committees and Pro-
grams.

2. Such Local committees work
in cooperation with AFL-CIO or
CLC community services repre-
sentatives and participate in avail-
able union or community pro-
grams. -

3. All Locals which do not
have Human Rights committees

- establish such committees and’

conduct surveys of the extent of
discrimination in their' jurisdic-
tion.

4. All Locals aﬂllmc with rec-
ADMINISTRATIVE SECRETARY
Salary Open "

Write Denver Newspaper Guild, 508

Kittredge Bidg., 511 16th Street, Den-

ver 2, Colo, or contact the Denver

delegation at the Vancouver Conven-

ognized
Rights field.
5. ‘All Locals thbout fair em-

ployment clauses in their con-

tracts press for such clauses with
renewed vigor.
.+ »

Research and Information —
The IEB recommends that:

1. In 1962 the Bade Award
again take the form of a scholar-
ship to one of the university resi-
dential study institutes sponsored
by the National Institute of La-
bor Education.

# L -

Organizing—The IEB recom-
mends: ; s

1. Additions to the present staff
of IRs as funds become available,
with attention 'being given to
keeping the best possible men.
When more practical in specific
situations, use of competent mem-
bers of Locals hired on a tempo-
rary basis to augment the ANG

2. The Pittsburgh Conventicn’s
four-point program which places
empbhasis first on free riders, sec-
ond on unorganized departments,
third on unorganized papers in
organized cities and fourth on
new locals, be continued.

- E3 L]

Guild Reporter—The IEB rec-
ommends: z

1. Continued supervision of
news and feature content of the
Guild Reporter by the top offi-
cers of ANG. :

2. Encouragement of Locals to
appohtacormpondenltothe

3 Anentionbyeditonmdl.o—
ahlormmviuthetypoolpb—
tures in the GR.

groups in lhz Human .

4. Attention, pmicuhrly by
Locals, to supplying the GR with
brief, bright stories whenever pos-
sible.

5. Encouragement of members

: ‘to make usé of the “It Seems To

Us” column to express their
views,

L & .

(Collective Bargaining — The
XEB recommends that:

1. Emphasis be placed on ne-
gotiation of “position” minimums
covering categories generally
above the regular classifications,

v Approval be given ‘to the
change in contract processing in

, order that the Contracts Commit-

tee can act before local bodies.

3. The new pmcedure on proc-
essing contracts, allowing sepa-
rate action on specific clauses
and settlements rather than only
on entire contracts, be endorsed.

4. Special attention be given to
the spread and extension of pro-
bation clauses.

5. Locals check closely on op-
eration of clauses providing ben-
efits based on length of service as
related to dismissals, newspaper
suspensions, etc.

6. The Heam Memo be aban-
doned.

7. Management eéfforts to ex-
pand ' exclusions be scrutinized
closely.

8. Renewed attention be given
to overtime clauses and exemp-
tions therefrom.

9. A firm stand be made against
efforts of management directed at
getting employes to furnish their
own equipment.

10. Extensive consideration be
given to possible new penalties
for constitutional violations.

FROM EDITOR & PUBLISHER, JULY 1, 1961, PAGE 9:

TV SHOW PACKAGERS
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Broad NLRB Complaint
Indicts Chicago Defender

(Continued from Page 1)
under contract since the mid-40s

‘for the editorial and commercial

employes, the currént contract
having a terminal date in last
November. :
In February of this year, em-
ployes in the composing room,

press room, stereotype and mail- -

ing departments, voted the Guild
as their bargaining agent.

The Guild’s charges held that
the Defender ' has violated the
Taft-Hartley Act by:

» Pleading inability to pay
wage increases, but refusing finan-
cial data to back up the plea.

» Refusing to bargain collec-
tively with the Guild as certified
bargaining agent for the mechan-
ical department.

» Unilaterally changing the
existing wages, working hours and
working conditions by “farming
out” operations formerly done by
the mechanical department per-
sonnel, without affording the
Guild opportunity to bargain.

» Refusing to reinstate employ-
es in both mechanical and editor-
ial-commercial groups after their
unconditional offer to return to
work.

By issuance of the complaint,
the NLRB  upholds the Guild's
position that its strike is of the
unfair labor practices variety,

“under which all strikers are en-

titled to reinstatement.
Of the 75 employes in the De-
fender Guild unit, all but 16 have

held firmly to the strike position
voted by the membership of the
Guild unit. At a unit meeting
last week, attended by local offi-
cers and ANG Executive Vice
President William J. Farson, the
Guildsmen listened in silence to
a report of a mediation session
held earlier in the day.

Management had made a new
offer, to return 20 employes of
management’s own selection to
work, provided the Guild would
drop its charges before the NLRB.

Earlier back-to-work blandish-
ments had been similarly unpro-
ductive.

That same evening the Defen-
der, which has maintained a
curtailed production schedule
throughout the work stoppage,
ptinted a full page advertisement
purporting to state “the unvarn-
ished facts” on the strike. -

The text of the advertisement
injected racial prejudice into the
strike picture, charging that the
Guild is trying to maintain a “Jim
Crow” unit, that Guildsmen were
guilty of property damage and
threats, that “a white union agent
from Texas” had been “sent over
to take control” and that the
Guild has “some subversive pur-
pose directed insiduously (sic) at
seeking control of the Defender
and its policies against racial seg-
regation.” ;

The Chicago Guild's executive
board of 26 members has three
Negro members, all from the De-

Fairer Treatment Sought
For All Women Workers

Women workers are not get-
ting a fair break, declared key
speakers at the AFL-CIO Indus-

trial Union Department’s two-day

conference in Washington on “The
Problems of Working Women.”
Mr. Agnes Meyer called for in-

. 3
... Seminar
(Continued from Page 1)

hers and the IAFWNO's: a dis-
parity among the sexes. But there
was also a. difference—hers was
almost completely female. The
social workers had planned a boat
tour, but at the moment it was
not completely, er, manned.

ThelAFWNOdelepmeheered.
and accepted the invitation to
“man” the tour.

Their lone woman delegate was
Sheila Coggins, a 24-year-old
trade unionist from British
Guiana.

Also among the delegates was

Luis Carnero Checa, IAFWNO
co-chairman with Perlik.
’ Many of the delegates took ad-
vantage of complimentary tickets
the seminar received to attend a
Casals Festival concert featuring
Isaac Stern, Claude Arrau -nd
Pablo Casals.

BNA Minimums Slated
At $155 and $183

A general increase computed at
2.5 pement.bu(withaﬂootof

$2, has been negotiated by the’
Washington Guild in a renewal
coatnctwi(hthelnm-n?(ltln-

$155.50 and $183.85 as a result.

A pension plan now under

study will become effective next
December 31, if its costs equal the

thoeaednofﬂnpn-utpmﬁl-
sharing plan.

creased unionization of women
and insistence on equal pay for
equal work.

Walter P. Reuthet, ITUD presi-
dent, charged that many employ-
ers retain “18th Century ideas”
about women working.

“There is a kind of toleration
for women in industry,” he said.
“Women are victimized by all
kinds of employment opportuni-
ties. Unemployment, is doubly
serious for women, and it is triply
serious for a Negro woman. There
are still many jobs, skills and pro-

- fessions barred to women, who

are denied job opportunities at
the level of their capacities.”

" Mrs. Meyer, widow of the for-
mer publisher of the Washington
Post, urged women’s organiza-
tions to persuade both manage-
ment and union leadership of the
need for equality of opportunity,
if American economy is to pros-
per fully.

“Even the Kennedy administra-
tion,” she added, “has placed few
women in top positions of respon-
sibility. But we must note an en-
couraging exception—Labor Sec-
retary Goldberg has asked ‘Con-
gress to upgrade the rank of his
appointee, Esther Peterson, from
director of the Women’s Bureau
to Assistant Secretary of Labor.”

Yetta Riesel, of the ANG de-

fender unit. They constitute the
third largest delegation from a
Chicago Guild unit, exceeded
only by the representatives from
the Daily News and Sun-Times.

The “white Texan” is Kenneth -

Byrd, executive director employed
by the local since April, 1960,
coming to Chicago from San An-
tonio where for five years he had
been based while serving as an
ANG international representative
in the South.

Guild = attorneys have been
asked to study the advertisement
text with a view to lodging libel

‘charges.

Defénder Guildsmen took a
more direct approach to the ap-

pearance of the ad. They left the

unit meeting in a group—about
30 attended—and went to the
nearby Defender plant, where
papers were being loaded onto a
truck. Forming a picket line, the
Guildsmen marched and counter-
marched.

Some minor scuffling oocurred.
several bottles were thrown from
the windows of the plant, without
injury to the marchers, and within
minutes, nine squad cars and a
patrolwagon brought about 20
policemen to the scene. There
were no arrests, and the demorf-
strators left after explaining to
police the reason for their mass
appearance.

This week, Guild officials
sought a meeting with the state
unemployment compensation
heads, to ask for expedition in
processing the claims of the De-
fender. Guildsmen for benefits.

Although the claims had been
cleared for payment as of May: 1,
only a few checks have been re-
ceived and in some cases, bureau
clerks seem not to have received
copies of the clearance orders.

The state: benefits serve to off-
set benefits received from the
ANG defense’ fund, reducing the
latter by the difference between
the two schedules of payment.
The Guild office here stresses that
additional aid in the form of gifts
from local and district council
treasuries, is still necessary to
avoid genuine hardships among
the jobless Guild members.

Chicago, Ill. — With members
of other units of the Chicago
Guild continuing their substantial
support of  the Defender unit

- strikers, contributions amounting

to $2,482.50 have been added to
the benefit fund for the 60 dis-
charged employes of the daily.

The Defender group has been
on strike since April 16.

The fund standing as of June
30: :

Guild 26.00
00,00

N 50,00

h 50.00
St. Louis Guild 100.00
Tacoma Gui 50.00
Cincinnati Guild 25.00
Wire Service Guild 150.00
Rockford Guild .. 50.00
Vancouver Guild 50.00
Wilkes-Barre Guild “50.00
el Thde . . .. 25.00
Auto Workers Loeal 130 10.00
Guild 25.00
Packinghouse Workers 347 25.00
TR T T e N s Gl 100.00
Tos Angeles Guild 50.00
Guild 50.00
Textile Workers Union 25.00
& Workers 148 26.00

San MMH‘M Guild . 100,00
Midwest DC 200.00
Canadian Wire Service Guild 25.00
Anonymous ... 20.00

=
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Pollak, AFL-CIO linison with the Peace
P”“"’""&u—?’mmuumm

Peace Corps Director R. Sargent Shriver, following testimony before
the Senate Foreign Relations Committee.

Busy ConventionWeek

(Contiiued from Page 1)
in time to have a meeting on Fri-
day, ‘the 21st, and a number of
councils and panels, taking ad-
vantage of the annual opportunity
of meeting, will schedule sessions
on Saturday and Sunday.

First-time delegates to a Guild
convention will attend a Fresh-
man Forum Sunday afternoon at
3 o'clock, with officers sketching
the procedures to be followed
during the week, to facilitate par-
ucnpution by the newcomers.

The registration desk will open
at 4 P.M. Sunday and continue
through Monday morning. There
will be a cocktail party for every-
one, with buses leaving the hotel
at 7 P.M. and returning at 10
o'clock. The affair will be at a
private home made available to

. the Vancouver Guild for the eve-

ning.

The Monday sessions will or-
ganize the week's work by naming
committees and hearing from the
three top officers of the Guild in
a review and forecast analysis.
The strike policy report will also
be presented Monday.

Convention committees will be
in session Tuesday, with the entire
convention ~party attending the
evening banquet. On Wednesday
afternoon a recess in business

Slated For Vancouver

meetings will take the delegates

and their families on & bus ride to '

Grouse Mountain and later to a
seafood smorgasbord at the Brit-
ish Columbia Fisheries pier on the
Vancouver waterfront. Commit-
tee reports and convention action
thereon will occupy Thursday and
Friday, while on the latter day
nominations will be made for two-
year terms on the 15-member In-
ternational Executive Board.

Friday evening, after the com-
pletion of the convention agenda,
the Vancouver-New Westminster
Guild, convention hosts, will stage
their second annual Page One
Ball, with dancing, entertainment,
pnm refreshments and the selec-
tion of the queen of the ball from
among six entrants. The ball will
also see the awarding of the Percy
Zimmerman memorial, newly es-
tablished in recognition of out-
standing participation in Guild lo-
cal activities.

The Victoria Guild, nearest Ca-
nadian neighbors of the Van-
couver local, is welcoming post-
convention visitors to the capital
city of the province on Saturday
and Sunday, June 29-30. Victoria
delegates will have an informa-
tion booth at the convention hotel
for those wishing to make the
trip.

Ottawa Journdl Edltorlal

Ottawa, Ont. — The Ottawa
New;poper Guild has won bar-
gaining rights for the 50-member
editorial staff at the Ottawa Jour-
nal, adding that department to
the Guild’s presently-held juris-
diction for circulation employes.

The designation came by way
of an election last week, con-
ducted by the Ontario Labor Re-
lations Board, in which the tally
was 26 for the Guild, 22 for “no
union,” and one abstention.

The election was, ordered by
the OLRB after the Guild had
presented membership cards
which fell short, by a fraction, of
a 55 percent majority interest in
the applicant union. Such a ma-
jority would have brought auto-
matic certification.

-The Guild will move at once
for negotiation of a contract
paralleling that now in force for
circulation employes.

This is the second time that the’
\Omwn Guild has been designated

antdas W 1n hing susisoq wsfsdnnos?

Chooses Guild In Election

as bargaining agent for the Jour-
nal’s editorial staff. In 1953, soon
after Guild organization had been
effected among circulation em-
ployes, the Guild won editorial
certification, but two years later
a decertification election cancelled
Guild representation in both de-
partments. Late in 1959 circula-
tors again ‘elected the Guild and
achieved a contract, followed by
renewed Guild interest in the edi-
torial rooms.

lnlernnlonll.leptuenmive
Peter Reilly, of Montreal, acted

“for the local in the OLRB pro-

A

ceedings.

Massillon

Massillon, Ohio—). Brian Mur-
ray been elected to a second term
as president of the Massillon
Guild, and Steve Hapanowicz has
also been re-elected as secretary-
treasurer. Named as vice presi-

dent is Sonny Hahn and as re

cording secretary Christine Novak.

#Ad i bwsaiet
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Publisher Lauds Strike Insurance
(Employes Mum On $1.60 Raises)

The publisher of the Or-
lando, Fla., Sentinel and
Sun, morning and evening
dailies which last year av-
eraged a circulation of
about 110,000, makes no se-
cret of the fact that his
company carries strike in-

, surance.

Long a carefully hidden facet
of the operations of the Ameri-
can Newspaper Publishers Asso-
ciation, and still shrouded in
mystery because of its out-of

only under the stress of exami-
nation by an arbitrator or in
court, that they are participants

. . . Honolulu
(Continued from Page 1)

tracts earlier this year providing
for re-establishment of a two-day
waiting period for sick leave.
After strike votes were taken by
both the Guild and the ILWU,

joint bargaining was initiated by

. Guild in negotiations were Local

his firm, Orlando Daily News-
papers, Inc., pays an annual pre-
mium of $15,000. For this he re-
ceives protection up to $500,000
in the event a strike occurs.

The firm signed up, he said,
after going through a strike 10
years ago, which cost the com-
pany $200,000 and “the scars of
which still mark our body.”

With the insurance- policy in -

effect, Publisher Andersen stands
no chance of again facing a ‘strike
loss, he indicates.

“Today,” he says, “if any of
our people: struck, we would close
down instanter, send telegrams to
the 630 employes giving them a
furlough, which means taking
their names off the payroll. That
would not make the strike pop-
ular. G

“We would collect, after seven
days, a total of $10,000 a day
for 50 days or half a million

. dollars.

“Meanwhile we would strive to
settle the strike, but, collecting
$10,000 a day to amortize our
debts, rent, etc., we would bar-
gain with a strong back rather
than a weak one. This insurance
costs $15,000 a year.”

But his 630 employes, in return
for this hard-nosed attitude to-
ward the strike as an employes’
economic weapon, enjoy what
Publisher Andersen describes as
virtually paradisiac working con-
ditions. ;

Settlement

prising editorial, advertising, cir-
culation, business office, mailing,

building maintenance and com- -

mercial printing sales and clerical
employes. A total of about 33 em-
ployes is involved. .

In Honolulu a petition for de-
certification of the Guild in a unit
. comprising classified and display
salesmen and layout artists has
been filed by a group of employes
aut:os'ﬂmhh Advertiser.
A 1 employes are affected
by the decertification

As he puts it:

“Our company pays above un-
ion wages in our area and rela-
tive size of town. We spend half
a million a year on fringe bene-
fits, profit-sharing, . old-age pen-
sions, insurance, hospitalization
and major surgery, for employes
as well as their families.

“And for the last 20 years, we
have raised wages every year,
will raise them again on the 19th
of this month to the tune of
$52,000 a year.

“In addition to these fringe
benefits, our employes work every

¥

week of the year in a completely

air-conditioned building, includ-
ing the press room and' stereotype
room, where two huge roaring
furnaces give off not only terrific
heat but poisonous metal fumes,
which the air conditioning, nulli-
M"

Publisher Andersen's recollec-

tion of the strike of 10 years ago
is that it was caused by his pro-

posal to introduce labor-saving '

machinery, with a guarantee that
no man would lose his job.

“They struck anyway and are
still out,” he says.

“They” were the Typographi-
cal union local members, and
their memory of it varies some-
what from that of the ,publisher.

“He wasn't opposed to just
strikes,” says one, “he was against
all unions. He was hell-bent for
an open shop, and even if we
hadn’t struck, he would have
found some other way of getting
it. Unions wouldn’t settle for an
annual pay raise of $1.60 a week,

“which is how his $52,000 aver-

ages out.”

The company has a virtual
moropoly on mass commurica~
tion mnedia in its area, say the
union men, since it controls radio
and television ‘outlets as well as
its moning, evening and Sunday
newspapers.

- When U. S. Senator Claude
Pepper, remembered as a dedi-
cated literal legislator, was de-
feated in his last campaign for
reelection, the Orlando area was
not permitted to read or hear of
his bid for votes. His campaigners
were refused advertising space and
air time, in-a company-ordered

blackout that contributed heavily -

to Pepper’s reversal at the polls.

. asked the Nebraska

Like crab grass on the
lawn, canon 35 seems to
be popping up all .around.
Here are two typical in-
stances. :

The Ohio supreme court has
stiffened the no-picture rule in
that state. It has warned that
taking pictures during court ses-
sions makes the photographer lia-

. ble to prosecution for contempt

of court. It backed up the warn-
ing with a ruling which applies to,
all courts of record in Ohio.

A few states west we find a
judge in Nebraska threatened with
a contempt of court citation for
permitting picture taking in his
court room. Nebraska Attorney
Generai Clarence S. Beck has
Supreme
Court to issue the contempt cita-
tion against Judge James T. Eng-
lish, of Omaha, who is on the
Douglas County District Court
bench.

Beck charges that Judge Eng-
lish permitted the taking of pho-
tographs and the making of sound
recordings during a murder trial.

in neither instance could I find
in the news reports any mention
of the oft-repeated charge that
picture taking distracted or inter-
fered with court proceedings. I
am forced to conclude that the
proponents of Canon 35 are moti-
vated more by tradition than fact.

* * *

In the rush of getting out a
daily newspaper often any picture
must do. Presses and editions
won't wait. 1 think magazine ed-
itors, including newspaper Sunday
editors, can and should do better
when it comes to matching text
and picture. 4

A slip in a very widely circu-
lated newspaper magazine prompts
that observation. The text describ-
ing the interviewee read “Full

gray moustache, slightly rumpled

tweeds and bow tie, glasses
perched jauntily above his eye-
brows and ever-present pipe . . .”
The picture showed the mous-
tache, but the suit was very defi-
nitely not tweed, the tie was a
four-in-hand, the glasses were
held in the right hand and the’
pipe in the left.
¥ L] . »

A fan letter from the Hon.

John M. Baer, cartoonist-con-

-gressman, ‘suggests: “How about

cartoons to brighten up the cold-
type pages as well as photos?
Some little eye-catchers might at-
tract the reader to the printed
matter evéen more than he is, in
reading the Guild Reporter.”

That is outside the jurisdiction
of this column, and I suspect the
dean of labor cartoonists is grind-
ing an axe for his fellow crafts-
men. May I add my own obser-
vation that by and large the labor
press uses a great many cartoons
just as Mr. Baer suggests. My
only regret is that most of them
are syndicated. Original cartoons
of local origin should be encour-
aged, though I am afraid the trend
is the other way. The New-York
Times with the retirement of Ed-
ward Marcus no longer has a staff
cartoonist.

i * * *

The Spring issue of France
Actuelle should interest everyone
concerned with pictures. All eight
pages are devoted to photography
with emphasis, very justified, on
France's contribution.

The articles, well illustrated,

l

SPEAKING OF PICTURES

| 'Th‘is Ahd* That

By LEO SOLOMON Washington Guild

W

develop the theme that “Photog-
raphy Was Born and Raised in
France” and ¢ontinue through the
French pioneering in motion pic-
tures to the present status of
French photographic production.

It is good reference material
for all interested in the history of
picture making. Though brief, the
range is wide, including documen-
tation of claims for firsts in still
pictures, color photography and
motion pictures.

An interesting note is the state-
ment that France is the top sup-
plier of glass for optical purposes.
That may be news to many who
were unaware that French pro-
ducers provide over 75 percent of
the world supply of glass for op-
tical use. 3

* % L

Of interest to 35mm fans is
Kodak’s announcement that the
dual purpose kodacolor film is
being made available in 20 expo-

sure rolls. Kodak also announces

the introduction of a self-powered
flash-holder. It has a built-in gen-
erator which fires the lamp.

* L] L

General ' Electric comes out
with a four page description of
the operating capacities of the
new small M5 flashbulb. Charts
compare it with the M2 and
M25B. It probably answers all
the questions flash bulb users
might ask. Copies may be had
by writing Don Mohler, General
Electric Photolamp Department,
Nela Park, No. 289 WN, Cleve-
land 12, Ohio. :

In the same envelope was an-
other fout pager telling how Con-
nie Bannister uses flash bulbs in
making her baby photos. 'Nat-
urally they are GE.

B * *

I have speculated in print about
the millennium when picture and
caption will be simultaneously re-
corded on the same piece of film.
A recent news items indicates the
end of the strife between editor
and photographer about captions
may be at hand.

The Air Force has made  the
start. International Telephone and
Telegraph' has developed such a
device which records on the film
such caption details as location,
altitude and speed. Called the
Digital Data Recording Device it
gets its caption dope from the
plane’s instruments. f

Even the name .sounds too
bulky for adaptation to 35mm or
even 4x5 cameras. I can recall
experiments with recording de-
vices that permit the cameraman
to dictate his caption as he snaps
a picture. The only difficulty,
which should be. overcome in
time, is weighing the photogra-
pher down with too much equip-
ment.

Gene Turner; treasurer,
Lord; sergeant-at-arms, Don
son; executive committee, Jerry

1 H\
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Details Of

 Budget For
Ist Quarter

For the quarter year of May,
June and July, the Guild is oper-
ating under a budget adopted by
the May meeting of the Inter-

national Executive Board, de-
tailed as follows:
PER CAPITA TAXES
AFL CIO $ 750000
CLC 900.00
IFJ-IAFWNO 1,100.00
$ 9500.00
ORGANIZING & SERVICING
Director & I $29,200.00
l:m (1/8) 650.00
Director & IRs 10,000.00
Mise. Org. Expenses 1,600.00
$ 41,350.00
COLLECTIVE BARGAINING +
Exec. Secy. Cont.
Secy u-:;; (1/8) ‘ "::z
Pension 600.00
n 75.00
$ 364680

$ 3,005.00
Assistants 4,238.00
Secy-Stenos (1/6) 660.00
P Birector 200.00
Assistants 50.00
.. Coll. Barg
'ﬁh i 126.00
Subscriptions 100.00
Human Rights, COPE &

Other Printed Material 150.00
Contracts hr'ﬂ. 600.00
Org. & Other 500.00

Conference and/or
250.00
Miscellaneous 50.00
$ 9.916.00
GUILD REPORTER
Editor $ 2515.50
Assistant 2,281.50
Clerical (%) 850.00
E - hiempit
400.00
e e 20
200.00
$ 14,097.00
Office
S s 2.067.00
Bookkesping Dep 227800
General Clericeal (%)
b~} 3,400,00
Stationery & Supplies 1,600.00
200.00
& Telegraph 2,000.00
Repairs & Improvements 150.00
Postage L
Auditing
Insurance & Bonding 500.00
Employe 1,250.00
Health & Welfare 1,126.00
neous . 200.00
$ 18,767.00
EXECUTIVES
Officers’ Salaries $ 696150
Officers’ Expenses 2,000.
$ 896150
OTHER EXPENSES
Legal Fees $3,000.00
Payroll & Pers. Prop. Taxes 1,000.00
Contributions 250.00
Delegates & Committees 2,000.00
IEB Meetings 6,000.00
S pee Pay Provisi 2,600.00
Convention Reserve 2,375.00
Convention Exp. above Reserve 4,000.00
$ 22,125.00
TOTAL FOR QUARTER $128,362.00

Contribut;bns To
Portland Guild

Portland, Ore.— Contributions
totalling $1,408 are reported by
the Portland Guild as of July 1,
over a two-week period. 4

The gifts supplement ANG de-
fense fund benefits being paid to
Guildsmen now working for the
Portland daily reporter, after los-
ing their jobs at the two struck
dailies, the Oregonian and Jour-
nal.

The fund total, contributed
since the beginning of the strike
November 10, 1959, has now
reached $143,259.02.

The new receipts:

Previously acknowledged - $141,851.02
‘AP WSG-CTU, San Francisco &:
, San Fra

Emsie Howard = 10.00
Los Angeles Guild b 100.00
| New York Guild 200.00
William T. Rose o 5.00
Sacramento Guild . i 150.00
San Francisco-Oakland a-nd\ 700.00
Vietoria Guild = 71.00
Wire Service Guild .. 100.00

TOTAL $143,269.02

o

artist, will be the focal point of an amphitheater for which funds

being raised. The municipality, once a

are
public housing project, took the

Roosevelt name when that President died in 1945.

Police Clear Unions
In Newhouse Attack

Portland, Ore.—Portland
police now are convinced
that the newspaper strike
against the Oregonian and
Oregon Journal had no con-
nection with the shotgun-
ning of Donald R. Newhouse,
production manager of the Ore-
gonian and nephew of Samuel 1.
Newhouse, the paper’s owner.

Newhouse was seriously in-

* jured last October 16 by a shot-

gun blast, fired through a base-
ment window of his home.

Detective Floyd Smith, who
headed the months-long investi-
gation of the shooting, said the
search for Newhouse's assailant
had reached a *“dead end.” In
writing his final report on the case,
however, Smith said the police
team had reached three main con-
clusions:

1. No striking or locked-out
newspaper union member was in-
volved. :

2. There is a strong possibility
that the shooting was a case of
mistaken identity. The New-
houses had moved into the house
shortly before the shooting.

3. The shot was fired by a
“crackpot™ with vague motives.

Immediately after the attack
on Newhouse, an editorial in the
Oregonian jumped to the conclu-
sion that the crime was directly
connected with the newspaper
strike. In their news stories of
the shooting, both the Oregonian
and the Journal strongly implied
that some union member was re-
sponsible.

Other developments:

» The Portland Guild an-
nounced that before the Van-
couver convention opens it ex-
pects to complete negotiations on
a contract with the Portland Re-
porter, -the strike paper that was
converted to a commercial daily
last February. The agreement will

cover all departments of the paper
outside the jurisdiction of the
crafts. :

The local also reported that ad-
vertising volume in the Reporter
continues to build up and that the

paper’s operating deficit for its

first six months of operations will
be “considerably less than antici-
pated in planning studies.”

» Charges of labor spying were
lodged by the National Labor Re-
lations Board against the Wallace
Detective Agency, formed early
in the newspaper strike to supply
guards for the struck Oregonian
and Journal. The agency has
since sold its services to other in-
dustries and is accused, along with
Harvey Aluminum, Inc., and
General Engineering, a Harvey
subsidiary, of labor espionage and,
“open surveillance” of Harvey
workers attempting to organize a
Steel Workers bargaining unit.

Two employes of the detective
agency testified at an NLRB hear-
ing that they had been instructed
to mingle with workers at the
Harvey plant and report those
they suspected of union activity.
One of the agents, Richard W.
Moore, said a Wallace agency
official had offered him $500 to
“cooperate” with the agency in
his appearance before the NLRB
examiner. :

» A wave of layoffs has hit
non-union employes at the open-
shop Journal as the paper’s ad-
vertising' volume continues to de-

cline against the competition of .

the Reporter. Nine full-time em-
ployes have been dismissed from
the ‘women’s department, classi-
fied outside, and classified phone
solicitation. In-addition, all part-
time employes reportedly have
been cut from the payroll.

One of the women fired. a
home ' economics expert,” advised
Guildsmen Bob Holley 19 months
lpnotto“letllabofdiqﬁue
come between you and your job.”

|

ICA Tour Refre;m';};lg_
To Guildsman-Manager

— ‘Red Tape’ And All

By DOUGLAS ADAMS
Rockford Guild
As team manager for six
journalists from five of Co-
lombia’s top daily news-
papers, 1 gained six new
and important friends
whose great respect and
admiration for the Ameri-
can Newspaper Guild and
most other North American
uniops made me proud to be
what I am.

But I also found out, as 2ditor-
ial writers have been trying with-

' out complete success to convince

me for years, that our govern-
ment is overloaded with red tape.
Some of the rules in the broad
and intricate framework of regu-
lations within which we must bp-
erate border on the ridiculous, and
they hurt us,

The Colombians
Fernando Bueno and Jaime Cor-
tes of “El Tiempo,” Bogota; Juan
Campo, of “El Heraldo,” Barran-
quilla; Luis DeCastro, of “El Es-
pectador,” Bogota; Jose Hipolito
Hincapie, of “El Siglo,” Bogota;

"and Pedro Meza, of “Vanguardia

Liberal,” Bucaramanga.

For these men, their six weeks
in the United States studying and
observing  the nation in general
and the Guild in particular, was
probably the high point in their
careers. They learned much, and
returned to their homes in South
America with new weapons to use
in the monumental task 'ahead:
To develop strong, militant trade
unions as perhaps the only logical
attack on the great social and
economic inequalities that today
conspire in their country against
the democratic way of life.

For me, the government-spon-
sored project in which the Guild
played the ‘major role in program-
planning was a golden opportu-
nity for objective lessons in Amer-
icanism, unionism, and  interna-
tional economic affairs. It was a
brief return to the classroom,
where I became more the student
than the observer in lectures on
rudiments of U. S. government,
history, economics and sociology.

It was a refreshing and amaz-
ingly different look at America.

It was a chance to represent, more

than any other one person, not
only the Guild, but the United
States of America to a sincere and
dedicated group of Latin-Ameri-

;thohtdnevnbeenhen

ore. 3
This was no junket for the team
manager, by any means. It was
hard, exhausting work. In the six
weeks the Colombians were with
us, we spent three weeks in class-
room study, in indoctrination ses-
sions and on project visits in
Washington and Annapolis. In the
other three weeks we traveled
about 10,000 miles, visiting in the
process Guild locals in Baltimore,
New York, Toronto, San Fran-
cisco, and Los Angeles.
Occasionally, a minor crisis
popped up—Ilike a misplaced suit-
case or a temporarily-lost Colom-
bian—to keep things interesting.

were. Luis’

spent an hour or two a day doing
nothing but maintaining a precise
accounting of how I spent every
last penny of cash.

There's nothing wrong, of
course, with having to make an
account of how you spent Uncle
Sam's money, but somehow, the
way Uncle does it;, it gives you
the uncasy feeling that he thinks

everybody who handles any of his

money is a crook at heart. You
are allowed to tip taxicab drivers,
for instance, 10 percent of the
fare. If the 10 percent comes out
to odd pennies, you are allowed
to increase it to the next highest
nickel. You have to have a written
receipt for any expenditure of
$3 or more. If two taxicabs are
used to transport a group, this,
according to the rules, must be
“fully explained” by voucher.
The rules concerning red cap
fees are clearly defined
once find Manual Order No.
VI 3.2 (transmittal No. 4), which
contains a paragraph (f) entitled
“Red Cap Porter Fees.” It says:
“Fees paid 10 red cap porters for
carrying personal baggage be-
tween ‘the terminal and the trans-
portation facility are covered by
the per diem allowance. In defin-
ing per diem, paragraph 6.1,
SGTR, states that it includes all
fees and tips to baggagemen. (32
Comp. Gen. 357. Also see 33
Comp. Gen. 610).”

At this point, 1 haven't the
foggiest notion of what 33 Comp.
Gen. 610 is, or where it is. I only
hope that I did the right thing and
that I don't get caught by the fine
print on the bottom of page one
of Form No. 1012, which says,
“Pepalty for presenting fraudu-
lent claim — Fine of not more
than $10,000 or imprisonment for
not more than 5 years, or’ both.”

But the project survived all this
and did a lot of good, I think, de-
spite some shortcomings that are
likely to have a long-term ill effect.

The big shortcoming, it seems
to me, is the lack of provision for
adequate quantities of properly-
interpreted literature and docu-
ments for the visitors to take back
home with. them. There is a criti-
cally-short supply in Colombia of
U.S. literature in the Spanish lan-
guage. At least, this is true as far
as union literature is concerned.
There is no such shortage of Rus-

_sian literature, however, because

the Soviets send their foreign

back home with truckloads
of their stuff, all nicely inter-
preted. For us, it is explained in
Washington, it's a matter of a

few thousands of dollars that '

aren’t in the budget.

The Guild, whose officers and
members understand this problem
and hope that something will be
done about it, won the praise of
the Colombians for its active, in-
terested role in the visit, and U.S.
Labor Department officials have
cited the Guild as doing the best

job of any union 'yet in helping -

plan and implement the program
for the Colombians.

Hasta mananal!

|
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HOW TO BUY: B
.

By SIDNEY MARGOLIUS
Guild Reporter
Consumer Expert

Attacks on Blue Cross by
several Jarge newspapers
have caffsed some families
to wonder whether they
should drop Blue Cross and
buy hospital insurance from
commercial companies.

Responsible concern over in-
creases in Blue Cross rates is, of

" course, justified. New York, Chi-
. cago, Seattle and a dozen other

areas have had rate boosts in the

past two years. Labor unions

have been in-the forefront of the

fight to hold down the increases. .

But some of the newspaper at-
tacks have only bewildered the
public instead of showing where
Blue Cross is or is not doing a
job, and where hospital costs can
be cut. Some attacks have cen-
tered mainly on year-end wage
bonuses paid to Blue Cross em-

ployes.
This is not to condone the

Delegates to the Vancouver
convention for whom ANG had
received credential fees at Guild
Reporter press time include:

Albany—Ben Danforth, James
M. Gallagher. )

Boston — John C. Cort, Jack
Broudy, Leo V. McCusker, Mi-
chael F. Kelly, John H. Thomp-

son.

Canadian Wire Services—Phil-
ip Calder, Cameron Stockand,
Brian O'Brien.

Cincinnatl — William Allen,

Jack Wessling, Michael Mastrullo.

Cleveland — William Davy,
Jack Weir, Noel Wical, Eugene
Whitney.

,Deaver — Eugene Mullins,
Mark Hansen, Douglas Bradley,
Archie Jansky, Jean Fields, Har-
ry Emily. : :

Detroit — Donald Schram,
Frances D'Hondt, Warren Strom-

Gary—Terence O'Rourke.
Great Falls — Donald A.
Bartsch. :
Hampton Roads—Caroll Camp.
Indianapolis — Ervin Freuden-

$50,000 a year paid to one or two
top exécutives. But the year-end

bonus paid to Blue Cross em- .

ployes merely raised staff pay to
the prevailing industry level.
The real reason behind the at-
tacks of at least some newspapers
is that they really want to see the
amount of coverage reduced, forc-
ing families to buy supplementary
policies from private companies.
For example, the New York
World-Telegram demanded an in-

vestigation to determine whether

Blue Cross “has been. stretched
far beyond the original concept of
basic hospitalization insurance.”
The newspaper questioned wheth-
er your family isn't being “over-
crowded” as well as “over-

But the public wants broader
insurance, with more of the hos-
pital bill paid, 'not a reduction of
benefits even at a seemingly lower

Where does that leave your
family?

» Blue Cross generally is still
the best value in hospital insur-

Convention Delegates

Pittsbargh — Frank Deutsch,
Helen Minear. ;

Portland, Me. — C. Hasty
Thompson.

Portland, Ore.—Dan Lindsay,
Lynn Wykoff. :

Pueblo — Kirby Ward, Dayle

:Molen.

Rochester — Joseph Albright,
Ronald A. Watts.

Rockford — John F. Nelson,
William J. Snyder. :

Sacramento — Peggy Lowrey,
Paul Stout,

Salem—James M. Shea,

San Diego — Paul Cour, Glenn'
Moon. 3

Ed Mahoney, Vera Moore, Bar-

ney Peterson, Ed Reynolds, Lou'

Webb, Harvey Wing. ;
Scranton—Chick Feldman.
Seattle - Tacoma — Kenneth

Fleming, Joyce Holdaway, Paul

Dumas, George Lambert, Harvey
Stockton —- Douglas Brodie,

Russ Glenn,

Toledo — James E. Richard-
son, Kenneth E. Rieger.
Toronto — R. H. Buchanan,

Jack Dobson, Nada Bozinoff,

Betty Corbett, Ronald Haggart,

Murray Tate, Ann Davidson, Isa-

bel Greenwood, Harry Brohm,

Petér Lynch, Ruth Clark, E. R.

Ecker.

Twin Cities—John Carmichael,

Edward Moyer, Angelo Cohn.
Utica—Chuck Robie Booth.
Vancouver—Bruce Smillie, Ro-

bert Nordin, William McLeman,

Al Sawchuk, Jack McKim, Chris

Crombie.

Victoria—Peter Salaway, Keith

Washington—Mitzi Bales, Har-
ris Monroe, John Lemmon..

Wilkes-Barre—Joseph F. : Col-
lins, Michael Kolesar.
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sents an increasing expense to
many families. Because¢ many
policies are inadequate to start
with, salesmen for standard in-
surance companies, as well as the
mail-order companies, have an
opening to sell families extra

coverage.
The way to avoid such extra .
. expense is fo get the broadest pol-

icylnihbletoyoutomnwith,
In Pittsburgh, for example, the
Blue Cross plan insuring a family

* for tip to 90 days of hospital care,

costs $10.40 a month. For 25
cents more, you get 180 days of
coverage. In Detroit, the 120-day
coverage can be extended to 365

_for another dime a month.

Actually a family rarely needs
this extra-long . insurance, but
you'll save by taking the bigger
option in your basic insurance.
The kind of insurance you get
often is decided at the bargaining
table nowadays, but you some-
times have a choice of options,
and in any case, can help influ-

Keep in mind that a buck paid

““swhich you have to pay 20 percent

income tax. '

The only time a supplementary
policy may be warranted is if
basic coverage is extremely lim-
ited. But when you have a broad
Blue Cross plan,. you'll get little
use from an additional policy.

Individually-bought accident
and health insurance policies are-
costly for what they provide. Be-
cause of high selling expenses, in-
surance companies usually return

" in benefits only about half the

money they collect on individual
policies. .

Often the supplementary policy
sold to families is a “major medi-
cal” policy. This is something like
the deductible collision insurance
sold for cars. You yourself pay
the first $50 or $100 of a medical
expense. Then the insurance pays

SOUP TO NONSENSE

Wo"meh’s 1.Q. Test

By JANE GOODSELL, Portland, Ore., Guild
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Adroitness: Can she get in and
mdamwin-dmd.gm

. skirt without running a stocking

or splitting a seam?

mnmmmm' notice
fce a grade school child who is

75 or 80 percent of the bahné'e
up to a pre-established limit.
Health-insurance companies

consider the deductible a deter-

rent to “unneeded care.”
However, the danger is that
having no insurance for the initial

. medical bills. may prove to be a
deterrent to needed care. Whether

someone in your family should
get care should be determined by
medical authorities, not by insur-
ance companies. "

~ Another kind of supplementary
insurance is “wage” insurance.
This pays cash benefits if you're
unable to work because of illness.
But it:is a costly type and not tax-
deductible, as is insurance which
pays medical and -hospital bills.
Actually, even if your employer
doesn’t have a satisfactory wage-
continuation plan, both Social Se-

curity and V.A. pay benefits to

eligible workers when they can't
do substantial gainful work.

Some families may buy supple-
mentary policies because they
don’t really know their present
coverage.

In buying any health insurance,
it's always important to compare:
(1) costs; (2) the detailed bene-
fit provisions and limitations of

status of the company. '(Especial-
ly, consult your state insurance
department before you buy a pol-
icy by mail.)

The Foundation on Employe
Health, Medical Care and Wel-
fare, Inc., a joint union-industry
project, has published several re-
ports useful to organizations buy-
ing health insurance on a group
basis. Order from the Foundation
at 477 Madison Ave., New York
22. They include.

—Problems and Solutions of
Health & Welfare Programs; 35¢.

—Service Benefits, And How
to Compare Service vs. Indem-
nity Benefits; $1.

' —Pros and Cons of Insurance
and Self-Insurance of Health and
Welfare Benefits; $1.

playing the part of Tommy Tooth-
brush in the health pageant?

. Vigilance: Can she smoke an
entire carton of filtered cigarettes
without once lighting the wrong

end?
Intelligence: Can she figure out
whether it is cheaper to park the
car in a lot that (a) charges 35
cents the first hour and 25 cents
for each succeeding hour; or (b)
a lot that charges a straight 30
cents an hour; or (c) a lot that is
free the first hour if a purchase
is made at a certain department
store; or (d) a lot that gives trad-

at 60 paces?

Ability to think ahead: Does
she remember to take the turkey
out of the freezer the day before?

Fingertip sensitivity: Can she
find her lipstick in a purse the
size of a horse’s feed bag, con-

roadest Health Insurance Still Best

. the policy; (3) the record and .

i Q' |
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'Hi’gh'Cou‘n‘ Upholds RR Union Shop,

Restricts Use Of Dues For Politics

The Supreme Court’s rul-
ing on the use for political
purposes of dues collected
under the railroad union
shop has been hailed by the
Railway Labor Executives
Association as a defeat for
“right-to-work’’ forces.

The high court upheld enforce-
ment of the railroad union shop,
but ruled that members required
to join under a union shop agree-
ment may avoid having their, dues
used for political activities with
which they disagree.

The court made it clear, how-

ever, that its decigion did not re- -

lieve dissenting members of the
obligation to pay their share of
the collective bargaining costs and
normal operating expenses of the
unions which represent them.

Existence of a union shop con-
tract, the court also declared, does
not block a union from carrying
on its legislative and political ac-
tivities, even if a minority opposes
these policies.

“The majority also has an in-
terest in stating its views without
being silenced by dissenters,” the
court said.

Commented the RLEA:

“The ‘right - to - work’ forces,
which have spent hundreds of
thousands of dollars to finance
the suit, have met complete de-
feat. Their sole purpose in press-
ing this suit was to try to outlaw
union shop agreements, and they
clearly were not concerned about
the relatively small amounts of
money spent for ‘political’ activi-
ties.”
 The high court overturned a
Georgia court’s injunction barring
enforcement of the union shop
agreement on the Southern Rail-
way System unless the unions
abandoned .any political or legis-
lative activity.

Holding, in effect, that such a
sweeping ruling was unfair to the
majority of workers, the Supreme
Court instructed the state court
to come up with a less drastic
formula which would permit a
dissenting union member to sep-
arate himself from financial sup-
port of political programs with
which he disagrees.

A 5-4 majority suggested two
methods by which this could be
accomplished: ;

> A dissenting member might

THE LAW

be given a dues rebate “in the
same proportion that the expend-
iture for political purposes which

" he had advised the union he dis-

approved bore to the total union
budget.” y

» Instead of a rebate, the un-
jon's expenditure for the protested

activities could be proportionately

reduced.
The court specified that a mem-

' ber would have to give the union

formal notification of his objec-
tion to expenditures for political
activities which he opposed. in
order to be entitled to a refund
or reduction.

Still unclear is what kind of

political activity by unions will,

be affected by the ruling. The
court offered no definition beyond
a reference to the use of dues
money to “support candidates for
public office and advance political
programs.”

__The court majority avoided the

question of whether dues money

collected under a union shop may
be expended for political activi-
ties opposed by a member without
violating his constitutional guar-
antees of freedom of speech. The
decision, instead, is tied to a nar-
row interpretation of congres-
sional intent in a 1951 amend-
ment to the Railway Labor Act.

The Taft-Hartley Act, unlike
the RLA, contains specific limita-
tions of the use of union funds
for political activities.

Nevertheless, the ruling poten-
tially is of considerable signifi-
cance to all unions. e

The well-financed legal chal-
lenge to the union shop was
brought in the names of six South-
ern Railway employes in a suit
against 15 non-operating rail un:
ions.

Actual implementation of the
decision—and detailed interpre-
tation of the intent of the Su-
preme Court—is in the hands of
the Georgia court. However, if
either party is dissatisfied with
the state court’s implementation,
the issue could wind its way back
to the Supreme Court.

The National Right-to-Work
Committee, which has been car-

rying on a battle ‘to outlaw the
union shop, found the decision
disappointing. The anti-union
committee said the ruling places
“impossible roadblocks” in the

.path of members who disagree

with the political activities of their
unions. :

Social Security Gains

To Benefit 4 Million

Amendments to the Social
Security program enacted by Con-
gress and signed into law with
“great' pleasure” by President
Kennedy last week will provide
about $825 million in new or in-

creased benefits for more than

four million persons. ;
Major provisions embodied in
the amendments: - d

» The minimum monthly bene-

fit for retired persons is increased
from $33 to $40, affecting 2,175,
000 persons.

» Men will be given the same
option now in effect for women

to retire at age 62, rather than 65,

at benefits reduced about 20 per-
cent. Approximately 560,000 men
could take advantage of this
change immediately.

» Benefits to aged widows, wid-
owers and surviving parents will

,be increased from 75 to 82.5 per-

cent of the worker's retirement
benefit. This will raise benefits
for 1,525,000 persons.

» Qualifying requirements for
retirement benefits are eased so
that a worker can now be insured
if he held a covered job for one
calendar quarter a year out of
every four since 1950, instead of
one quarter out of every three,
This is expected to add about
160,000 persons to the benefit
rolls.

» Limits on other earnings of
Social Security recipients are liber-
alized. Under present law, a bene-
ficiary may earn up to $1,200 a
year without losing benefits, and
loses $1 in benefits for every $2
ecarned between $1,200 and
$1,500. This $1,500 ceiling is in-
creased to $1,700.

The improved benefits, expect-
ed to become effective in August,
will be financed by an increase of
one-cighth of one percent in the
contributions of both workers and
employers on the first $4,800 of
an employe’s income. The higher
taxes will go into effect next Jan-
uvary 1.

T ——————————
Top Minimums For Janitors

Or Comparable Classifications

49 Contracts, 67 Newspapers, June 20, 1961

Beston Record, American & Gary Post-Tribune 70.00—Afat :
Sunday Advertiser (3) .. : - $90.00—2nd yr. St. Paul Dispatch & Pioncer Press . 69.25—7th mo.
Boston Herald & Traveler (2) . 88.20—2nd yr. Massillon Evening Independent P 68.80—3rd yr.
NY Times ... ... AT H . 87.45—3rd yr. Toronte Globe & Mall ... .. . . $8.50-fiat
b MO i e i SR Akron Beacon Jouwrmal . 87.00=Tth mo.
Detrolt Nows ..t st 85.30—7th yr. Duluth Herald & News Tribane (2) . $8.68—2nd yr.
NY Journal-Ameriean . it i BABEtth yr. Torente Telegram .. i, S8.00—Aat
Erie Times & News (2) . ... .. . 84.01—3rd yr. Wilkes-Barre Record & Times Leader,
NY Worl&Telegram & Sun .. .. " . 83.75--Ast Noon (B) i iaiiann Sa—— ¥ N
San Jose Mercury & News (2) = 81.50—fiat Albany Knickerbocker News . 65.20—3rd yr.
foidbrad . 51.00—at L | PO —— T % | [ |
A B SR R RN ¥ S 8 Denver Rocky Mountain News ... . 6400-—2nd yr.
SRR ———— | % | TP ) Indianapolis Star & News (2) . 84.00-—4th yr.
: Huntington Park Sigeal Lo 82.19—flat
¢ Beach ' 0 G . mh"‘ o o e et 61.50—2nd yr.
", prov British ( . .- $1.29-—flat
! . 16.00—3rd yr. Telegram (3) '.. i 0. 50Brd yr.
NI e T5.003rd yr. Vancouver Sun & Provines (2) ... . 6025—fat
: . 73.75—2nd yr. Cincinnati & Ky. Post & Times-Star (2)  _ 60.00—2nd yr. |
- He e ke . 12.50—3rd yr. Baltimore Sunday & Evening Sun (2) .. S8.75—3rdyr. .
R —— ) K | U [ B Viectoria Colonist & Times (2) . ... .. 5730—fiat
i D 90, Chicage Defender . 52.502nd yr.

o §

. 4, Elmer Brown, H‘d‘lﬂ' of
Old Hand, New ‘Touch’: — Vs Teotaghieet

Unh-.ulnﬁetyp:wdmhbeof&emATFMm,
cently installed at the ITU Training Center. Admiring his touch is
DavHE.an-&'AmeFM The ATF
Tym,whkhcondmdlwlh;nlnﬂ-w
unh-—bothlgh(o.ouhtobemedmd—hond&euwphto—
conpodn(.ocbhuuwhkll’l’llmnhlmmlvh'm

at the Center.

ITU Bids Members
Learn Typing Skills

Indianapolis, Ind. — The
International Typographi-
cal Union has called on its
members to learn typewrit-
ing skills to meet the de-
mands of new photocomposing
machines' and the “phenomenal”
growth of the use of teletypeset-
ting equipment.

“Every member can, and
should, learn to operate the type-
writer,” a recent article in the
Typographical Journal declared.
“Every city has facilities for teach-
ing the typewriting keyboard—
public schools, Business schools,
adult education classes, etc. It
has long been a tradition among
ITU members to learn the skills
necessary to Keep them abreast of
all technological changes in the in-
dustry. The present changes
should be met with the same de-
termination and foresight by our
members.”

The Journal noted that ITU
members generally saw no cause
for alarm in the invention in 1928
of the teletypesetter, or TTS, a
system by which type is set on

" linecasting machines from tape

punched on a perforator unit that
uses a typewriter keyboard rather
than the Linotype keyboard to
which printers are accustomed.
“Many members figured it was
just one more machine the pub-
lishers were using to enhance their
position at the bargaining table
and there was no real considera-
tion being given to actually using
them,” the Journal said. i
“However, things do change!
The growth of the TTS has been
phenomenal. Within the jurisdic-
tion of practically every local

union there have been installa-

tions of teletypesetters.

operations in this country, most

of them’ in the Midwest. In Ohio
alone there are 80 planu with
TTS

perforators and casting units is
about even — 8,000 each — but
with the expansion of highspeed
linecasting machines such as the
Monarch it is obvious that the
ratio will change to one perforator
unit for two or even three casting
unit in the future.”

The Journal noted that several
large dailies already are using
TTS for all their typesetting needs
with the exception of display ads.
One daily, it said, has its perfora-
tor units hooked into an “allotter
board,” which channels produc-
tion from the perforators to any
linecasting machine in the system
that happens to be idle, without
the need of tenders to place tape
on the individual machines.

Typing skills also are necessary
for the operation of the new pho-

tocomposing equipment, the mag- -

azine pointed out. Of all the new
photocomposing machines being
introduced, it said, only the Foto-
setter, manufactured by the Inter-
type company, has the regular
Linotype keyboard,

“Every new typesetting or tape-
punching machine being put on
the market has a keyboard similar
to that of an electri¢ typewriter.

“The growing list of equipment .

being used to produce type, either

~hot type or ghotocomposkm.
- contains names with which few

old-time printers are familiar.
These include the ATF Typesetter
(see photo above), Linofilm, Pho-
ton, Monophoto, Megatype, Al-
phatype, Varityper and Justowrit-
er.

“The main thing to remember
is that all of them require the op-
erator to be an efficient typist.”

1
i

“At present the ratio between ’
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« A couple of hundred earnest Guild members, each carrying the re-

npondbimyofm.ud«m.lwhkbal‘mbqnhip,wuluﬂs
e copies of a “limited edition” publication, the 1961

S weeks more, these same Guildsmen delegates will be
converging on the city of Vancouver, in British Columbia, the Pacific
v twenty-eighth annual consti-

of our union will ponder the contents of the Offi-

cers Report, act on the recommendations therein—or devise new ones
in their place—and otherwise democratically handle the housekeeping

Elsewhere in this issue there appears a summary of the recommen-.

by the International Executive Board for the con-

’s attention, The Officers a bulky mimeographed tome,

is packed with facts and give background. reasons for
the 1EB's conclusions.

Conventions are always unpredictable, but if the 1961 version re-
sembles its long line of predecessors, it will be a week crowded with
committee deliberations and debate, ending on Friday afternoop with
agreement on a workable program for carrying through the remainder
of the fiscal year with maximum effectiveness.

The Guild has fared well over the years, through application of
majority rule in all of its affairs. And much of its successful

been due to the sober dedication of convention delegates to the

has
making of tous decisions. g8 :
Those who make the Vancouver trek this month will find a beauti-
and hospitable city readied for their stay; but more importantly
will find a week’s work awaiting their attention, on which will
depend heavily the direction of this union and its usefulness to its
33,000 members '

\ . ’
Saintly Scapegoat

Under that title the June 14 issue of The Christian Century, unde-
nominational wéekly, printed an article by Rev. Clair M. Cook, exec-
utive director of the Religion and Labor Council of America, descrip-
tive of Boyd E. Payton, highest ranking union official among seven
strikers at Henderson, N. C,, still serving heavily vindictive terms in

prison for “conspiracy.” (GR, Nov. 25, 1960.)
Rev. Mr. Cook, long-standing friend of Payton, makes an irrefutable

‘case to show that the union leaders were “railroaded” to jail, not for .
_ the crime of which they were accused, but for their status as union

members. In the course of the article he also justifies use of the ad-
jective in the title, as to Payton.

He urged that union members as well as church people—and more
frequently than is realized they are one and the rame-—join in appeals

"by mail to Governor Terry Sanford, at Raleigh, asking that a clem-

ency order cancel out the monstrous injustice.
Churches espouse justice as a moral desideratum; organized labor's

, primary aim’' is justice in the economic field. It is difficult to imagine

more appropriate circumstances for a joint effort to right a wrong.

‘Governor Sanford acted this week, but short cf a full pardon. He
commuted the sentences of the union leaders so that all of them are
or will be eligible for parole this sumpmer.

‘No Guarantee’

“Freedom of the press, essential as it is in a democracy, offers no
guarantee in and of itself that truth will triumph in the free-for-all of
journalistic competition—especjally, as in this country, when that
competition is almost entirely economic rather than ideological.”

~~Robert Bingham in The Reporter, July 6, 1961

The '\’Guﬂd Reporter

«@»7 ' CHARLES E. CRISSEY, Editor

JOHN M. BARRY, Asst. Editor
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'Wmcnnhx-“ 1186 1hek B, MW Washington 6, D, C.: letters,
sdvertioing and features a.“w Srereiing. yebiatten: aate | news, Mondey

Vol. XXVIll, No. 14

July 7, 1961

- American Newspaper Guild
1126 Sixteonth St., N.W., Washington 6, D.C.
AXECUTIVE VICE PRESIDENT: WILLIAM J. FARSON
~ SECREVARY-TREASURER: CHARLES A. PERLIK, JR.

ey,
AT- Plerce Steeet

‘Remember, Now, The First One That Yells 54-40-or-Fight

‘We come now to the tough
tests for the Kennedy Ad-
ministration in dealing with
Congress—the battles over
foreign aid and school aid;
on writing the principle of
health protection into the
social security system and
on permament improvement
of the unemployment com-
pensation system.
~ What Congress has already
done adds up to an impressive
record. Bills have been passed in
the fields of housing, social se-

curity, depressed areas and mini-
mum wages that go substantially
beyond anything obtainable for

White House deserves a great deal
of the credit.

The Administration has shown
adroitness, cold political nerve

and a sense of reality in trans--

forming its paper Democratic ma-
jorities in the House and Senate
into’ specific majorities voting in
favor of agreed-upon bills that
President Kennedy could gladly
sign. It has detached a number of
southern Democrats, on certain
measures, from automatic adher-
ence to the conservative coalition
that has long controlled House af-
fairs. It has helped create a cli-
mate in which a significant num-
ber of city and suburban north-
ern Republicans would feel com-
fortable in voting in favor of
housing and minimum wage bills
rather than against them.

The minimum wage bill in par-

- ticular was a triumph. A new

principle was written into the law
——a precedent for covering serv-
ice-trade workers in addition to in-

£

Crucial Administration Test
In Upcoming Legislation

W By WILLARD SHELTON, Washington Guild Wi

people as well as upon actual
measures passed or defeated this
year and next.
i * =

For practical purposes, Admin-
istration spokesmen concede they
will probably have to wait until
next session ‘to drive effectively
for action on basic improvements
in the jobless pay system and for
the Anderson-King bill to expand
the social security system to pro-
vide health benefits to retired
workers. ’

Chronologically, at least, two-
thirds of this session of Congress
is gone, with adjournment ex-
pected in September. The unem-
ployment  compensation and
health care bills involve taxes, and

fifteen to twenty-five years. The , the tax-writing House Ways &

Means Committee and Senate Fi-
nance Committee are hostile to
Mr. Kennedy's proposals. Hear-
ings have not yet been held. -
Foreign ,aid—or mutual secur-
ity—is of an importance beyond
exaggeration. Mr. Eisenhower
climaxed his years in the White

-House by treating the annual for-

eign aid appropriation requests
with great seriousness, but we
need new departures such as long-
term loans for basic self-develop-
ment programs for peoples des-
perately in demand of better
standards ‘of living—better diet,
better school systems, improved
harbor and transport systems giv-'
ing the foundation of economic
and social advance.

The various school aid bills
seem to this observer to be com-

year of a new, virile and favor-
able Administration, it will signify
a loss of control. x

Lo e

The general tendency of Congress
when confronted with religious
controversy is to stop dead in its
tracks and to do nothing in the
most statesmanlike fashion, But
failure on school aid is an end-
result the Kennedy Administra-
tion should be most loath to tol-
erate. 7
* * *

It is no doubt too early to an-
ticipate what may happen in the
Congressional elections next year,
Much will depend on the Admin-
istration’s posture and standing
with the people as it nears the
end of two full years in office. In
some states, whole delegations to
the House may have to be elected
at large—by statewide vote—be-
cause the legislatures failed to re-
apportion the districts in line with
population shifts shown in the
1960 census.

A general rule of politics, how-
ever, is that the party holding the
White House rarely increases its
congressional majorities in the
offyear elections. - The loss of
twenty-one House seats by the
Democrats last November trim-
med Mr. Kennedy's support to a
bare minimum on most key issues
he has so far won. The loss of an-
other twenty or so might deprive
him of any working majority for
controversial programs.

In short, time may now be
working against the Administra-
tion as issues pile up for the last
three months of the session, and
strong leadership will be needed
for additional legislative break-
throughs either this yeur or next.

Montreal Guilcl
Adds New Unit

Montreal, Que.~—The Montreal
Guild has been certified as bar-
gaining agent for 70 maintenance
workers for The Montreal Star
Co., Ltd., and its subsidiary, Star
Building, Ltd. :

.Contract negotiations will be
proposed at once by International
Representative Peter Reilly.

The new group brings Guild
representation at the Star to 200,




