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) The vote was taken by secret
: ballot at a special membership
meeting after thorough discussion.
In a message from the three
ANG top officers—Arthur Ro-
president; William J.

arson, executive vice president;
and Charles A. Perlik, Jr., secre-
tary-treasurer—to Sam B, Eu-

P o oyt

\ P banh. SFONG cucuuve secre-
%
e ANG's 31,000 officers and mem-
3 bers.”
5 Action by SFONG memben

broken off after the publuhers
b committee stated that its original
; : oﬂu, wbmimd Oct. 16, was

Pwntumuﬁohutthe
debate and observe the vote were
representatives from the Typo-
graphical unions in San Francisco
and Oakland, Web Pressmen in
San Francisco and Oakland, the
Mailers, Stereotypers and Team-
sters. The Teamsters are also ne-
gotiating with the publishers for
a new contract. Contracts of the
other unions will be reopened
early in 1962.

Issues in the dispute include
wages—with management pro-

, posals ranging from $2.50 to
$10.50 below Guild proposals—
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28 302 Eligible In Referendum:;
Some Gains In Portland Talks

A record number of eligibles — 28,302
American Newspaper Guild members in

'm good standing — can participate in the

Dee. 14-19 referendum on the Vancouver
convention decision terminating benefits
to Portland, Ore.

This exceeds by 534 the previous record number
of referendum eligibles, the 27,768 of 1957 in an
election in which six ANG vice presidents at large
were chosen from a field of 10 candidates.

Portland, Ore. — Efforts to improve a
proposed contract between the Portland
Guild and the Portland Reporter have re-
sulted in several tentative agreements and
were to be resumed here this week with
ANG International Representative Loel
Schrader again scheduled to act a8 spokes-

man for the Guild.
Schudetwu'ulwl'mhndafmdnANGl
Executive Board in November refused
the local permission to sign the proposed
contract and instructed that an IR be assigned.
Schrader was able to work out tentative agreement
on checkoff, experiehce definition and Guild activ-

Charles A. Perlik Jr., ANG international -

treasurer, had examined the membership reports. uychm-mdaamaltnprindpleonpicket
‘Good standing eligibility was as of Nov. 1 lines and advance dismissal notice clauses.
The referendum ballots have been printed on a {Among the many nnnlvedhmuhthcnepon-

eflrdualwmovehunm:pwm

various tints and shades to make duplication hncm.epviumwmeriﬂ“lohthe
. ‘Locals will hold secret ballot elections in the “om:mwumm
el 3 Y § 3 -
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I Paymenfs
Nearly Twice

ANG Benefits

Portland Guild members
have joined the Interna-
tional Typographical Union
and have been paid benefits
by the ITU retroactively
to August 11.

ITU benefit payments are near-

"ly twice as high, on the average,

as ANG benefits paid to Portland
before they were terminated Au-
gust 11 by the Vancouver Con-
vention,

ITU benefit payments range
from $11.40 to $57.10 a week
higher than the ANG.payments.

“We were inducted into the
ITU the first Sunday in October,”
Lynn Wykoff, secretary-treasurer
of the Portland ‘Guild and manag-
ing editor of the Portland Report-
er, said this week when queried by
ANG regarding reports that Port-
land Guildsmen had joined the
typographical union.

“We are indulging in dual mem-
bership,” Wykoff added, “but we

don’t consider we have abandoned

ANG membership.”

Asked whether — in view of
next week's referendum on the
question of extending ANG bene-
fits to Portland—the Portland Lo-
cal did not have an obligation to
advise other Guild Locals and the
ANG that Portland Guild mem-
bers had joined the ITU, Wykoff

“Nobody came out and asked
m.”

ITU headquarters in Indianap-
olis confirmed the fact that Port-
land Guild members had become
members of Multnomah Typo-
graphical Union 58, the ITU local
in Portland, and are receiving
benefits on the same basis as other
local ITU members.

After Portland Guildsmen had
béen accepted as members, the
ITU benefits were paid retro-
actively for five weeks, to August
11, Wykoff explained.,

The benefit payments are not

Like the ANG. the ITU has a
policy mqumn; that other income
be offset against its benefit pay-

i

The . ITU policy provides,
among other things, that “addi-
tional benefits from another
source” be offset against ITU
benefits to the extent that they
exceed “the equivalent of one
day's pay at the trade weekly.”

The extension of ANG benefits
to Portland retroactively by refer-
endum action could raise the
questions of payment under both
these policies. ;

In addition to the ITU, the
Stereotypers and Engravers con-
tinue to pay benefits in Portland

(Coutinued on Page 3)
[ R TR T
Valentine Here,
New York Next

Rene Valentine, ' Portland
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HUMAN RIGHTS DAY - DECEMBER 10

Printers Awarded

$325,000

8t. Louis, Mo. — More
than $325,000 in severance
and vacation pay has been
awarded by a Circnit Court
jury after a trial before
Judge William E. Bruder
to 154 union printers for-
merly employed by the St.
Louis Globe-Demperat of
the S. I. Newhouse chain.

Members of Typographital Un-
ion 8, the printers lost their jobs
in 1959 when the Globe-Demo-
crat arranged to publish on
presses owned and operated by
the PouoDhgltch.

The average payment awarded
the former employes is $2,200.

The suit, brought by the print-
ers as individuals, was filed after
arbitration was waived on clauses
of the contract covering discon-
tinuance of employment, vacation
credits, sick pay and pensions.

The waivers came, ITU officials
explain, after the unions and
management were unable to agree
on-an arbitrator.

1961
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Back Pay

The typos sued, according to
ITU officials, because the Globe-
Democrat had declined to fully
canty out the provisions of the
coniract which, in regard to dis-
missal pay:

e One week's layoff pay for
every year of contihuous priority.

¢ This formula regarding mer-
ger, consolidation or permanent
suspension: six weeks' pay for any
member with six months’ pri-
ority; 12 weeks’ pay for any with
12 mgnths or more priority.

The Newhouse management
has filed a petition for a new
trial. The plea is scheduled to
be heard Dec. 15.

Should a new trial not be
sgranted, Richard H. Amberg.
president and publisher of the
Globe-Democrat, has said the
company will appeal to the state
sypreme court.

In process of appeal are two
other smaller verdicts awarded to
the stereotypers and paperhan-
dlers. On the trial calendar is a
fourth case brought by the
mailers.

SEND abites % the Bvous Avird Commibion; Assirtons
Guild, 1126 Sixteenth Street, N. W., Washington 6, D, C.
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BROUN AWARD
Committee

Defender Personnel Prachces

Chicago, Ill.—A congres-
sional subcommittee will
investigate the Chicago
Defender’s personnel prac-
tices.

Adam C. Powell (D., N.Y),
chairman of the House Commit-
tee on Education and Labor, has
s0 advised ANG officials, in an-
swering a communication and text
of the ANG’ International Exec-
utive Board’s statement condemn-
ing Defender Publisher John H.
Senstacke’s denial of “basic priv-
ileges” to Defender employes
(GR Nov. 10).

Chicago Newspaper Guildsmerr
have been on strike against’the
Defender since April 16.

In a lettér to Charles A. Perlik,
Jr., ANG international secretary-
treasurer, Powell said:

“I have read your statement and
letter attached thereto addressed
to the Chairman of the National
Labor Relations Board.

“Be assured your views will
certainly be considered, and since
allegations of racial discrimination
are contained in your statement,
the matter will be reviewed by
Congressman Roosevelt’s subcom-
mittee which is currently engaged
in an inquiry which, I trust, will
lead to our committee’s reporting
a Fair Labor Practices bill to Con-
gress during the Second Session.”

Rep. James Roosevelt (D.,
Calif.) and his subcommittee are
expected to hold heannp on ra-
cial discrimination in Chicago
early in 1962. °

A member of Powell's commit-
tee is Rep. Roman C. Pucinski
(D., ML), former Chicago Sun-
Times rter and long-time Chi-
cago Guildsman.

For the first time in 261 days}
the strikers will temporarily sus-
pend their picket line, Dec. 24 and
25, if no settlement has been
reached by that time.

“The strikers will celebrate
Christmas Eve and Christmas Day
with their families. A  Guild
party—complete with tree, Santa
Claus and gifts for the strikers’

100 children—will open the long
weekend.

Contributions to the specia!
Christmas Fund for the strikers’
children are coming in not only
from Guild locals but from other
unions as well.

On the 26th, however, the
strikers will be back on their job
of picketing the plant, as they
have done continuously since
April 16.

stenographic and public relations
travel t staffers—have

Prospective Defender adver-
tisers are being urged by visits
and letters to withhold their
Christmas advertising from the
scab-published paper.

Chicago, IlL.—Initial contribu-
tions from ANG locals and other
unions to the Defender Christmas

Fund:

Wilkes-Barre ... §29.20
Cincinnati 25.00 -
St. Louls _ 79.00
Los Angeles 100.00

Federation of Guild Reps i
Steelworkers, BMidwest Region.

TOTAL AR et R

Chicago, M. — The Chicago
Guild’s benefit fund to aid strik-
ing Guildsmen at the Defender
was upped by $1,759.90 in the

Due For Scrutiny By Congress

" oh idiea D i
ber 1.

The[ollowm.pﬁs.exclunveo(

earmarked for the

special - Christmas fund for the

100 children in the strikers’ fami-

Living Costs Hit New ngh
In October, Moving Up 1%

The Consumer Price Index lut\n uses the I951-49 average as a

a new high of 128.4 in October,
rising one-tenth of 1 percent, the
U.S. Department of Labor’s Bu-
reau of Labor Statistics reports.
The previous record was 128.1 in
July.

Principal causes of the rise
were higher prices for new cars,
and a further increase in the cost
of services: such as rent, medical
care and tnmporgltion.

The index measures the changes
in the prices of more than 300
items of goods and services for
which people spend their money.

base of 100.

In September, the overall in-
d=x stood at 128.3.

The increase brought the total
rise in the cost of living from
October 1960 to October, 1961,
to 0.9 percent.

Spendable weekly ummp-——
income after deductions for Fed-
eral income taxes and Social Se-
curity—rose by $1.80 over the
month to $84.12 a week for a
production worker with three de-
pendents and to $76.50 for a pro-
duction worker without depend-
ents. .

FROM E & P, DECEMBER 2nd, 1961:

HUNCH PICTURE PAGE
PREDICTED PEARL HARBOR

“FuthoMuiiW-WdtholmnuMm
Pearl Harbor, E & P publishes a story of ong of the
most fantastic and successful hunches in newspaper
‘history. Robert Davis tells how a picture page com-
pﬂuU.S.MJnmilhny-idum.nuk
up in the old Times-Herald on the night of December
6th, 1941, on the hunch of legendary Washington
newspaperman Charlie Duffie. It is a dramatic tale

of newspapering. You'll enjoy it in E & P.

29

The successful newspaperman knows his business: the
mwum.uw_yum
informed about all phases of the newspaper business
than by reading E & P every week.

To start benefiting at once from the information in each
jssue of E & P, just return the coupon below for a

FREE 4-week trial!

mm
York 22, N. Y.

Dl’l-cni-yﬁuemdill’udum#
week trial at no cost to me.
[jl-dnb-.-yynﬁnhaipn-nmﬂuk

$6.50 is
extra cost.
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Portland Guild
Members In ITU,

Drawing Benefits

(Continued from Page 1)
in lieu of wages from the Port-
land Reporter.

Two other unions, the Press-
men and Teamsters, demanded
standard contracts with the Re-
porter, got them and receive full
wages from the paper.

The Photo-Engravers receive
" partial wages from the Reporter,

and supplement them with benefit
payments.

A number of new employes
also receive wages from the Re-
porter:

ITU benefits in Portland are
based on a percentage of the Port-
land ITU scale of $128.50 a week.
Married members receive 60 per
cent of scale, or $77.10; single
members receive 40 per cent of
scale, or $51.40.

For purposes of comparison,
during one recent week 35 of
those Guild members receiving
ITU benefits had receeived ANG

benefits for the final ANG bene-

fit week ending Aug. 11.

All 35 received substantially
larger payments from the ITU
than they had from the ANG.

The = average increuel was
$30.17; the range was from
$11.40 to $57.10. .

Total ITU benefit payments to
these 35  persons that week
amounted to $2,415.80, or an
average payment of $69.02.

Total ANG benefit payments to
these 35 persons for the -week
ending Aug. 11 amounted to
51,360, or an average payment
of $38.85.

$57.10 . . . one person
$47.10 . . . seven persons
$37.10 . . . one person
$31.40 . . . eight persons
$27.10 . . . eight persons
$26.40 . . . one person
$21.40 . . . one person
$17.10 . . . four persons
$12.10 , , . three persons
$11.40 . . . one person

During the week in question,
24 of the 35 persons received
$77.10 from the ITU, 11 received
$51.40.

During the week ending Aug.
11, ANG benefit payments to
these persons ranged from $20 to
$65.

Milwaukee $500 Aids Mailers

Milwaukee, Wis.—Following a
meeting Sunday night, Dec. 3 of
the newspaper craft members em-
ployed at the Milwaukee Journal,
where the ITU mailers are on
strike, all but a handful of the
pressmen, stereotypers and en-
gravers have remained away from
work this week.

As a result, the Journal, which
normally runs from 80 to 90
pages, was reduced to 24- and 28-
page papers.

The pnnters have honored their
sister union’s picket line since the
strike started. Publication has
been achieved largely by super-

visory personnel and with the use
of electric typewriters, varitypers
and teletypesetters and photo-en-
graved copy.

The Sunday night meeting of
craft union members followed a
reaffirmation of strike support by
the Milwaukee County Labor
Council, AFL-CIO. Labor Coun-
cil action followed, in turn, re-
ceipt by the council of a letter
from the Milwaukee Newspaper
Guild.

The Milwaukee Guild has voted
$500 in support of the striking
mailers.

District Mgrs. Up To $134

Wilmington, Del.—Mini-
mums are increased $2.25
to $8 the first year, $1.75 to
$4 the second as the result
of a two-year pact nego-
tiated-with the- Wilmington
News and Journal by the
Philadelphia Guild.

The contract, effective as of

Sept:ml:er 1, last, provides: su-
pervisors up $5 to $157; road-

men up $8, to $138; district man-
agers up $4, to $134; secretaries,
$3.50, to $85.50. These all go
up $4 in the second year.

The contract provides for main-
tenance of differentials.

Other improvements include:
fourth week of vacation after 20
years, was 25; amendment to
maternity leave clause providing
employe may terminate with sev-
erance pay at the end, rather than
the beginning of the leave.

28,302 Referendum Eligibles

from Page 1)
period between Dec. 14 through
Dec. 19. All ballots are to be
opened and counted Dec. 19.

All returns must be sent to the
International Election and Refer-
endum Committee in care of
ANG headquarters; postmarked
no later than midnight, Dec. 20.

All returns will be opened and
tabulated Dec. 29.

Letters  presenting ~ differing
views on the referendum issue
make up most of two pages in this
edition” of ithe Guild Reporter.

Ads — the unused
remainder of the 18 inches of un-

—appear also. All paid political
advertising was prohibited by the
IEB. !

Robert M. Golden, Lehigh Val-
ley, is chairman of the Commit-
tee to Uphold the Convention
whigh is supporting convention
decision terminating the benefits
as of August 11, 1961.

Barney Peterson, SFONG
heads the Portland Referendum
Committee, which is seeking ex-
tension of the bmﬁu until
Dec. 1.

IERC committee memben are:
Roberta Bailey, Philadelphia,
chairman; Helen Minear, Pitts-
burgh; Thomas Fay, New York;
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local, ITU headquarters as-

who joined the printers union early in October.

Some Gains In Portland Talks

(Continued from Page 1)
a member of the three-man man-
agement bargaining team.
Both the Ponhnd Reporter and

Don Willner, who is counsel for
both the paper and the local.
During the discussions, mem-
bers of the Portland local said
that some parts of the proposed
contract to which the IEB and its
Contracts Committee objected

' had been derived intact from the

previously-approved Portland con-

tracts because of an agreement -

among unions involved in the
Portland strike that the previous
contracts would constitute the
basis for reaching new contracts
with the Portland Reporter.

To this statement, Charles A.
Perlik, Jr., ANG international sec-
retary-treasurer and chairman of
the IEB Contracts Committee,
said, in Washington:

“There was no agreement
among the international unions
that pre-strike contracts with the

ian and Journal would con-
stitute the basis for negotiations
with the Reporter.

“If there was such an agree-
ment among local union presi-
dents, the ANG was not informed
of it, nor were the two Interna-
tional Representatives assigned to
Portland.

“The Reporter contract propos-
als were approved by the IEB
Contracts Committee last April.

“They were submitted to the
Contracts 'in behalf of
the Portland Guild by IR Loel
Schrader, who drafted them at the
request of the local.

“(Schrader drafted the
while in Washington, and did not
return to Portland until last

*  paid space allotted each side by A Charles Tiano, Kingston; and
the lnmadoml Executive Board  Tony Ingrassia, Milwaukee. month.)
ey U8 onirgivsedvl D € b AckunifeaW. W W eIt dinees iR i b 4 . »
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“The Contracts Committee was
not told of any agreement that
pre-strike contracts would serve
as the basis of negotiations.

*“Neither was Schrader.

“Neither *was the other IR as-
signed to Portland, Charles Dale.
He couldn’t have been, for he left

the Portland

submitted in good faith and that

ne'otiuiom were proceeding on
the basis of those proposals.

“It now appears that this was
not the case.”

Other unresolved issues include:
Lack of coverage for employes of
under 20 hours; failure to guaran-
tee a five-day week; equal time off
for overtime by individual con-
sent; inadequate holiday pay; lack

third week vaca-

of

tion; six-month probation E
no seniority on mm
charge; excessively qualified sev-
erance pay; 7% -cent mileage rate;

permissive reporter-photographer
combinations; and inadequate
dual job clause.

An “Addendum - Agreement”
attached to the contract
renders inoperative for the entire
term of the contract all clauses
which have anything to do with
money, and some others.

Rendered inoperative by the
“addendum agreement” are: Un-

jon security, checkoff, minimum
salaries, night differential, pension
contributions, dual work, over-
time, bonus, callback, holiday and
out-of-town differential premium
rates, vacation and severance pay,
and regulation of reporter-photog-
rapher combinations.

Portland
Confributions

Portland, Ore. — Contributions
totalling $2,189.20 have been re-
ceived by the Portland Guild dur-
ing the three weeks ending No-
vember 25, according to J. Lynn
Wykoff, secretary-treasurer.

The standing of the benefit
fund:

Previously acknowledged . $166,638.31°
AP-WSG-CTU, San Fran-

e S E— 26.00
San Francisco-Oakland Guild . 1,060.00
Jane and Ju- ooab-l - 20.00
Ed Allen 17.20
Stockton Guild 122.00
Denver Guild o 65.00
Calif.-Nevada District Council m 0.:
Buffalo Guild .. .. 50.00

ttle-Tacoma Guild 500.00
TOTAL $167,727.51

Fewer Strike Days

For the first nine months of .

1961, there were fewer man-days
of strike activity than in any cor-
responding period since World
War IL

U.S. Department of Labor's
Bureau of Labor Statistics put the
total at 12.9 million, well below
the 16.4 million of a year ago.

UPHOLD the Convention; Vote AGAINST
s.ma..u«u-mlu-wm

Millions for Defense, Hot Ic for Publishers

¥




| ¢

mmmw&l’bl

Opposmg Ideas Presented In Referendum Leﬂers

Mountains of ballots and
Paper Work: e theets were levellod

by the International Elections and Referendum
Committee last week, in preparation for this  ton, fifth committee member, was

month’s Guildwide voting on the issue of Portland
benefit extension, From the left are ANG Secre-
tary-Treasurer Charles A. Perlik, Jr., Roberta

Sees Portland Benefits
‘Most Legitimate’ Action
CLEVELAND, OHIO

Editor: 1 would like to reply to
Ken Byrd’s letter which appeared
in the Nov. 10 issue.

Like Ken, I too, have been on
a few strikes, and we both know
that there are many kinds of
strike activity, and none that is
uctive of good results should
. Local conditions,
the degree of sister union
determine which activity
be emphasized.

B ac. muntions the lack of “wall:

ing" when ANG gave up the
ghost in earlier strikes. Perhaps
there was no protest because the
membership felt that the IEB
action was the proper one. Wheri'
the IEB takes what I consider
properactbnlwﬂldomyuunost
(ompponit.juuulwdloppou
witbvlprunydochion

wrong.

I'm glad that my old friend
Ken referred to our brothers and
sisters in Portland as striking
Guildsmen. So they are, and' we
must do all we can to help them,
as well as the Chicago Defender

. strikers, or any other Guildsmen

on strike.

Ken questions the legitimacy of
continued benefits  to Portland.
The most legitimate thing we can
do, is for the ANG to set a good

ions to ‘do likewise in
ing an anchor chain of liberal-

.ism—in print—and unionism in

the Northwest.
BILL DAVY
Cleveland Guild
4 &

In the San Jose strik
everyone who collocted bemﬂu
walked the line. There were no

exceptions.
But because it was dono here,

_ol the contract?

average © Guild member than
others. 1 like to think that most,
gnven the facts, can decide what '

is best. I like to think that Port-
land Guildsmen know what
they're doing.

At least, they deserve the bene-
fit of the doubt. Two years is
a helluva long time to be with-
out a regular paycheck.

Vote FOR Portland.

ROBERT J. HICKEY
San Jose Guild ;

Editor: W from Portland
(GR,’ Nov. 24) both Bob Webb
and Jack Roberts make much of
the fact that the Portland Re-
porter contract contains some im-,
provemenu over the old Orego-
nian and Journal contract.

That may be. |

But what good are “imptove-
ments” when they are made in-
operative by an addendum agree-
ment waiving the implementa-
tion of all cost items for the life

LOUIS SILVERS
Memphis Guild

Yorkers require an excuse.
We have never sought credit
for our deeds, which we are ready

of its contributions for tho last
12 years:

e About 30 percent of the
ANG's defense fund.

e $2,500 to the Eleanor Roose-
velt Cancer Foundation.

. SlebdnlunyonCm-
cer Fund.

o About 820;000 umnlly to
the Gréater New York Fund.

. SI0.000wtbcDehwnhHoo-

® $7,500 to the smmm
. SZS,WIDAMWM
e $15,000 to Portland strikers.

e $70,000 to other Guild strik-

'ers.

e $50,000 to assist other union

strikes.
e $227,717 in payment of

Plymeﬂlofmw its own
members on strike or locked out.
I trust that this letter will set

the record straight . . . at least
until the naxt “damn New York”
letter reaches the GR.

Editor: 1 voted with the WSG
executive committee majority
(4-1) to discontinue Wire' Service
Guild donations to Portland. 1
will also vote against extending
$25,000 in bensfits in the refer-
endum. .

Cites Guild

EM Let ns all pay heed to
Article 1 of our constitution:

“The purpose of the American
Newspaper Guild shall be to ad-

*vance the economic interests of

its members, to guarantee, as far
as it is able, constant honesty in
the news, to raise the standards

of journalism and ethics of the

industry, to foster friendly cooper-
ation with all other workers, and
to promote industrial unionism in
the newspaper indusu-y." :
Let's keep the American News-
paper Guild out of the publish-
ing business, retain strike bene-
fits for picketing strikers, and
keep working effectively to bar-

' gain better contracts.

Vote against subsidies for com-,

mercial newspapers. ;
DANIEL D. SHEA

Peoria Guild
e
Finds ‘Indirection’ lvldom
Portlcnd Ionem ~ J

Editor: For two years now I

have been reading mailings out -

of Portland—and the more I read,
the more I'm convinced most of
the Portland mailings are master-
pieces of indirection.

None of the mailings reveals
that the Portland Guild has re-
fused to share common headquar-
ters with the other unions.

While the mailings emphuiu
that “pnckeung continues,” they
don't say that it isn’t Guild picket-
ing.

When soliciting support from
other locals, Portland describes
the Reporter as a “strike wea-
pon”; when soliciting. stock pur-
chases from the public, the Re-
porter duenhu itself (in its pro-
spectus) as “a penmnent after-
noon daily newspaper,” - uncon-
nected with the strike

And when Jack Roberu boam
(GR, November 24) that the Re-
porter contract contains a Guild
shop and checkoff, he doesn’t say
that an addendum to the agree-
ment renders both clauses in-
operative, in whole or in part,
for the full term of the contract.

Portland can’t forever have it
both ways. Unfortunately, there
comes a time in all lost strikes
when benefits must be terminated
in the interest of the Guild as a
whole. The Vancouver conven-
tion decided that time has come
for Portiand. 1 think any Guild
member who looks at the ques-
tion objectively will have to agree.

JOAN B. HAGGERTY

mnhunmyinl‘enm an
organizing assignment for the
ITU, as reported in the Novem-
ber 24 Guild Reporter.
BERNIE N

Ottawa Guild
@

E

‘Labor

—wmmomw
LIMA, OHIO

Editor: 1 think our experience

'in Lims throws some light on the
Portland

situation.
The Citizen, to which the Guild

* and craft unions moved after

mmmmmm
feel, had an Achilles heel; the
“he;&np#mmmm
us M-
Nothing is further fmm the
|

truth: Youh-veonlytominon
our .sessions to know that this is
a trye labor-management set-up—
as it should be. But you can't
shake such a label by merely
denying it.

Citizen progress has been ham-
pered for this reason.

In Portland, I'm sure the con-
servative merchants are no’ less
antagonistic toward labor. That's
why we'd say it would be to Port-
land’s benefit to disassociate it-
self from any Guild subsidy.

And whether it's strike benefits
to Guildsmen or payment to the
company, that's what any dole to
Portland is—a subsidy.

No management is going to
offer any more than it has to, if
the employes are “getting theirs”
through the back door.

We'll admit ANG was consult-
ed before the Citizen was
launched, but we're eternally
grateful the international had no
part in our paper other than see-
ing that the Lima Guild obeys
the constitution and pays its dues.

GENE PERINE '

Lima Guild
[ ]

Citeés IEB And Convention
Roles In Portland Contract
ST. LOUIS, MO.

Editor: Although an opponent
in the forthcoming referendum, 1
have strongly supported Portland
in its difficulties and I believe thg
members there will agree.

But statements by Robert Webb,
publisher' of the Reporter (GR,
Nov. 24), requirs some reply.
Webb tries to explain away the
Reporter contract on the grounds
the local union presidents had
agreed that pre-strike contracts
with the Oregonian and Journal
would be the basis' of negotia-
tions, and that ANG international
representatives in Portland were
so informed.

. Of this, of course, I have no
personal knowledge.

- As chairman of the IEB collec-
tive bargaining committee, 1 do
know this:

1. The Portland Reporter con-
tract proposals submitted to the
IEB were based on the Model
Contract, not the old Portland
contract. .

2. The proposals were sub-
mitted on behalf of the Portland
Guild by IR Loel Schrader, who
helped draft them at the local’s
request.

What happened in Portland
after that I have no way of
knowing.

In any event, Webb's explana-

tion wasn't new. Portland's- con-
vention delegates sought to jus-

tify the inferior contract on the ’

same grounds. But after lengthy
debate and consideration the con-
vention still voted to terminate
benefits as of Aug\m 11, Let's
allow things to remairt that way

andufewlrdthefumre.
JIM WOODS
,.&MG‘G

Milliman On Milliman:

‘Surprised, Fascinated’
OAKLAND, CALIF.
Editor: 1 am surprised ' and
fascinated by the views of Leon-
ard Milliman on editorial free-
dom as recounted in the Novem-
bzr 24 Guild Reporter by David
J. Eisen of the North Jersey

S il

mmmmmlul

I- V.nhno
D, IND.

Editor: While tonceding re-
luctance to use ANG strike bene-
fits to subsidize commercial news-
papers, some Portland referendum
supporters still say' we should try
it just this once and see what
happens.

"They can save their money——
and ours, too

For umon - subsidized papen
like the Portland Reporter have
been tried before, by a much

larger and wealthier union than

ours.

What happened?

Well, ten years ago in Pueo
Wash., 200 miles from Portland,
the ITU subsidized a new daily
during its strike against the Tri-
City Herald. In 10 years, said
court testimony reported in Edi-
tor & Publisher, the ITU has put
more than $1 million ‘into the
new paper; the new paper has
lost more than $1 million, and the
struck paper continues to publish
as an open shop.

That's just one example.

In the late forties and early
fifties, the ITU started or other-
wise sudsidized a score of similar
papers in strike situations through
its controversial Unitypo opera-
tion.

It found, as Portland now
finds, that regardless of subsidy
size, “no daily newspaper can
exist without reasonable support
from advertisers.” ITU’s Unitypo
operation, as President Elmer
Brown told his August convention,
is no wbeing liquidated.

FRED KRECKER
Hammond Guild
° ;

‘Believes Strike Aid

Must ‘Go All The Way’
TERRE HAUTE, IND.
Editor: I have been a member
of the American Newspaper
Guild since 1936 whenever 1
was in Guild jurisdiction. I was
a charter member of the Chicago
Guild and chairman of the com-
mittee that drew up the first
Guild contract proposal that was
negotiated in Chicago in the
spring of 1937. It cost me my
job as night editor of the Chicago
Times.
I was a member of the St
Louis Guild four years and 1
have been a member of the Terre

Haute Guild 13 years. Never be-
fore have 1 written to the letters-
column of the Guild Reporter.

To me the Portland mue is
simple.

When the 1EB sanctions a
strike; does it go all the way or
not?

In my book, when you go, you
go all the way or you don’t go.

Abe Lincoln or someone of
equal calibre once said it:

You don't change Volkswagens

in the middle of the freeway.
NED A. BUSH, SR.
« Terre Haute Guild
&
Says Guild Has No
But To Stop Aid

TORONTO, ONT.

Editor: As one of those who
voted to end Portland benefits on
August 11, I'm getting a little
weary of letters and appeals urg-
ing us to continue support to those
in that local “who have not given
up the fight.” 1 don’t think that
the Guild, the convention or I
can be called quitters.

It is precisely the opposite rea-
son why the Vancouver cohven-
tion stopped benefits.

The facts of the situation re-
ported to us then made it clear
that it was Portland which had
ceased to fight. Because they had
stopped the battle, to go into a
commercial enterprise, the Guild
had no option. It had to deény
further support from funds main-
tained by all of us to assist only
those who are willing to keep up
the battle.

. NADA BOZINOFF
Toronto Guild

Asks Less Arsenic,

More Old Lace
SEATTLE, WASH.
E‘lor: Agree if you wish with
all that’s been said against Port-
land. Maybe they were the origi-

. nal Peck's.bad boys, the world's

most unsuccessful strikers. But
as we preside at their wake let’s
salute courage and determination
with eulogies instead of vitriol.

Admit neither side is all black
nor all white—weigh it.

We will agree with proponents
of principle, precedents and down-
rat-holes pounding. Convention
gave control of strike purse-
strings to IEB—in future, no
picket, no eat; also no subsidiz-
ing of commercial press. These
things no one proposes to repeal.

Eisen Joins ANG Staff

David J. Eisen will join the
ANG staff on January 2 as assist-
ant directog of research ‘and in-
formation, filling the vacancy
caused by the tmn:ter of Max-
well E. H. Pyle to assistant edi- '
torship of the Guild Reporter
(GR, Oct. 27).

Eisen is secretary of the North
Jersey Guild, and was last year’s
winner of the Wilbur E. Bade
memorial award, which provided
attendance at a 10-weeks residen-
tial study institute at Cornell Uni-
mty. eelnenn. on labor prob-

has been a mémber of the local

G\x“d.
Wire Service Guild
i

local's Page One DAVID J. EISEN
o B A DTS RE OETISOT
* i R

Yearbook, and prior to this year's
merger had been a member of the
State CIO executive board.

A former Staten Island chess
‘champion, Eisen achieved a

tie
for second place in the New Jer-
scyopenehnpiouhmhl 52.
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Principles, precedents—protected.

Portland is not on strike, it is
said—has not been for a long
time. Words, words—two years
existing on nearly nothing, pros-
pects of much more of the same,
Still willing. Still straining at the
bit.

We will quickly deplete our re-

- sources, some say. Not so. ‘All

we seek is 80¢ per Yes vote—
finis. Your Yes vote is your final
salute to these valiant, belea-
guered, now cast-adrift souls.
To what end? Who knows?
GEORGE W. LAMBERT
M‘l‘lco-l Guild

Su:f.opﬂkﬁn.h uhbs

INDIANAPOLIS. IND.
Editor: , When unions get into
the publishing business, it surely
does make for strange bed fellows.
First we have Guild members
sitting at both sides of the bar-
gaining table at the Portland Re-
porter.

Now I hear that both the Re-

porter and the Portland Guild
are represented in their negofia-
tions by the same attorney.

Which side of the table he sits
on, I'll be damned if I know.
Probably on the management
side during the first half and on
the Guild’s side during the second
half

J;ux as 1 said—strange bed

Editor: Pnnciple Portland tells
us, is more important than tech-
nicalities — and principle, they
suggest, is all on their side.

Nuts.

By convention mandate, ANG
strike ‘benefits may be paid only

to Guild members who are “af-’

fected by a labor dispute at their

principal place of employment.”
Portland Guild members had a

dispute, all right, with the Orego-

nian- and , Journal, but that is no

longer their place of unemploy-
ment. They long ago took regular
full-time jobs with the Portland
Daily Reporter.

'lhuhnoutechnicamy but a

matter of principle, Guild prin-

picket as a condition of receiving
ANG strike benefits.
Portland Guild members do not
ich ; :

PUNESSSSIT S -

'

This is not a technicality, but a
matter of Guild principle.

Actually, it is Portland itself
which bases its case on a techni-
cality, namely, that although the
Portland strike was lost long ago
and there is nothing much left to
direct, the strike has not been
formally terminated and the strike
director has not been publicly re-
pudiated. (They never are, of
course.)

Were it not for this technical-
ity—and that is exactly what it
is—Portland couldn't even begin
to claim our sympathy, much less
our support.
: BEATRICE ROBINSON

Calls Benefit lthlon
ANG’s ‘Minimum Assistance’

GREAT FALLS, MONTANA -

Editor: The Portland Reporter-
Guild contract has been attacked
as being evidence that the Re-
porter and the Portland Guild
care more about publishing a
newspaper than maintaining a
union.

It'would be unnatural if there
weren't interest in Portland in
continuing the Reporter. It's the
one strike weapon against S. I
Newhouse.

The Portland Guildsmen's in-
terest in maintaining unionism-—
the -basic reason for founding the
Reporter—hasn’t been dulled by
their effort to get this newspaper
going.

They've made improvements in
their contract. There are provi-
sions for a Guild shop and dues
checkoff. There is a picket line
or struck’' work clause. The clause

making the publisher the sole,

judge of competency has been
eliminated.

If they hadn't been interested
in maintaining unionism, they'd
have gone to Newhouse or some
one else. They'd have earned
more than they have received
from voluntary contributions and

, strike benefits—benefits paid since
August 11 byauniono(herthan
their own.

When a group ol Guildsmen is
willing to set a date for cut-off of
benefits from its own union, ANG
should be proud to give its own
this minimum assistance. Bene-
fits through December 1 are little
enough. :

DONALD A. BARTSCH
Great Falls Guild

. Brother Bartsch does not have
accurate information concerning
contract improvements in Port-
land. See story on page 1.—Ed.

Baltimore

Elaine Friedel, of the Baltimore
Sun mail composing department,
is, acting president of the Balti-
more Newspaper Guild. Former-
ly vice president of the local, she
is filling the vacancy caused by
the departure of Lynn N. Bailey
»for a newspaper job in another
city.

New Owner In Hollywood

Hollywood, Calif.—The Holly-
wood Citizen-News has been sold
for an unspecified sum to the
Beverly Hills Citizen, but for the
time being, according to David B.
Heyler, its new owner, it will be
operated independently.

The Los Angeles Guild has had

a contract with the Citizen-News

since 1949, covering the editorial
department, - The . contract also
covers tife Hollywood Advertiser,
shopping news.

With the Citizen-News, Heyler
acquired seven affiliated weeklies.

The Hollywood paper is 61
years old. It was bought in 1911
by the late Judge Harlan Palmer
and was the property of the Pal-

mer family until its sale to Heyler.
It has a circulation of 37,000,

The Beverly Hills Citizen has

8,200.

Another sale in the Los Angeles
area involves the acquisition’ by
the Times-Mirror Company of the
Orange Coast Daily Pilot, an or-
ganization whose sales total $1.5
million annually.

The new Times-Mirror sub-
sidiary publishes five-day, after-
noon editions of the Daily Pilot
at Costa Mesa, Newport Harbor
and Huntington Beach. The com-
bined Orange Coast Daily pilot
operation includes the throwaway
weekly Harbor Mailer and an-
other weekly, the Marina News.

" Vote FOR Portland

[}
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By SIDNEY MARGOLIUS
Guild Reporter
Consumer Expert

Christmas is usually one
of the heaviest installment-
buying and borrowing pe-
riods. This year the publie
finally seems to be getting
wiser about the high cost
of credit buying, and is
tending to do more buying
for cash, less on credit.

One large furniture chain re-

. ports that installment buying ac-

tually has receded a little, and at-
tributes this trend to a consumer
rebellion against steep finance
charges. An official explained
that the public has become aware
that too many stores have been

‘more interested in financing than

selling merchandise.

“gme of the larger furniture
chaifis reportedly make a better
profit on installment credit than
on sales of merchandise,” Home
Furnishings Daily, a trade paper,
recently reported. :

If you need financing for
Christmas shopping, our advice is
to borrow the cash from a credit
union or commercial bank. Your
finance cost will be 12 percent or
less, compared to 18-22 frequent-
ly charged for “revolving credit,”
“budget accounts” and similar in-
stallment plans.

This holiday season you'll find
especially good buys for Christmas
giving in electric appliances and
wearing apparel. Appliances have

SOUP TO NONSENSE

)

Self-Improvement?

Reading a magazine is
like being sent to the prin-
cipal’s office. I know I'm in
for a good brisk lecture on
how to improye myself.

" Never before have there been

If they aren’t telling me to stop

I realize that all these articles
nnwrimntohdgmo.mdl‘m
grateful. I know I'm not perfect.

i
:
i

it

agree 1 should go
making myself into a better per-
son. I'm a born follower, and
everyone is giving me a different
set of directions. I hardly know

which way to turn.

Should I follow the advice in
the article telling me How To
Control Your Temper? Or the
one that cautions me Don't Be
Afraid To . Get Mad? Which
diet should I follow? The Magic
Hollywood Formula? Or the
Seven-day Grapefruit and Sauer-
Or should
listen to
Not

Dinner
an article.

been selling at cut-rate prices all

year, with both manufacturers and
dealers pping tags to stimulate
business. some appliances

are threatening to go up as 1962
models are introduced.

Here are some tips on these and
oti:l:. Christmas buying opportu-
nities:

Electric’s combination iron the

most popular make. .
MIXERS: In these days of pre-
pared cake mixes and other proc-
essed foods, portable electric mix-
ers have replaced the big station-
ary type in housewife popularity.
Hand mixers are a versatile, con-
venient and reasonable aj
(as little as $10). In buying a
hand mixer, look for such good
features as large beaters; a button
which you press to pop out the
beaters for washing, and three
speeds for various mixing jobs.
Sunbeam hand mixer. is consider-
ed good value and a well-made
;model. Other highly-rated makes,

include GE, Hamilton Beach and .

Dormeyer.

ELECTRIC FRY PANS are
another popular gift, with prices
this year the lowest yet. A good-.
quality electric pan or skillet has
a heavy aluminum cover and pan
(with the pan preferably of heav-
iér cast aluminum), and a plug
completely removable from the
pan so the pan can be immersed
for washing. Also compare watt-
age. Better-quality electric skil-

monS&ochAnAWomn.'lBen v

uy.
This article scolded me (the
Modern American Woman) for
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lets are 1,000 to 1,200 watts,
Another good feature on some
electric skiilets, although more ex-
pensive, is a special leg which can
tilt the pan so the fat drains off
for fat-free frying. :

SHIRTS, BLOUSES: In buying
wash-and-wear shirts and blouses,

IRONS: Combination ’steam -

types: automatic wash-and-wear,
just plain wash-and- , and
drip-dry. Those labeled automatic
wash-and-wear are usually a blend
of - 65 percent polyester fiber
(Dacron or Kodel), and 35 per-
cent cotton. They are the most
work-saving type since they can
go through the whole” washing
cycle, but are more expensive—
$6 up. The drip-dry type is usu-
ally all cotton treated with a
wrinkle-resistant finish, but needs
to be removed from the machine
while still wet. Such shirts and
women's blouses are available for
as little as $3 this year.

In flannel shirts, always popu-
lar for gift giving, the more de-
pendable wash-and-wear types
usually are a blend of acrylic
fiber (Orlon or Acrilan) and wool,
or nylon and wool.

Actually a percentage of syn-
thetic fiber in a wool fabric will
help a garment resist soil and also
wear longer. Also look for a
tightly-woven fabric, and a shrink-
age guarantee of no more than 1
percent. Some -of the cheaper
shirts and blouses sold for Christ-
mas giving do not have such a
shrinkage guarantee, including
some of the inexpensive imported
shirts.

SWEATERS: Synthetic fibers
also have helped improve both the
durability and -washability of
sweaters—once one of the most
tedious washing chores. This year,

a new type of automatic wash-

and-wear sweater is a blend of
wool (65 percent) and poly-
ester (35).

FOOD BUYING CALEN-
DAR: Your food bills will ease

up this winter due to larger sup-

plies of meat and poultry. Turkey
supplies are at a record high with

stock were the Guild delegates at

Industrial Union Department of the AFL-CIO last month.
is composed largely of international
the Congress of Industrial Organizations prior to

ANG Spokesmen: Execute

i

-
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1962 Totals In Ad Outlays
Expected To Go Up 5 To 10%

A 5 percent to 10 percent
increase in advertising out-
lays for 1962 over 1961 is
in the offing, as are in-
creased advertising rates,

- a survey reported in the

Wall Street Journal indi-
categ. LY

And a total advertising volume
for 1961 of $11,950,000,000, up
2 percent from 1960’s $11,931,-
700,000, is forecast based primari-
ly on data for the first six months
of 1961 compiled for Printers’
Ink by McCann-Erickson Inc.

“Unless there is an unforeseen
change in the currently improv-
ing economic structure, the maga-
zine predicts, “it would seem evi-
dent” that advertising volume in
1962 will exceed the $12.5-billion
mark—which would ‘be a new
record high—“by a good margin.”

,Confidence that 1962 will
show an increase in linage was
likewise voiced by Charles T.
Lipscomb Jr., president of the
Bureau of Advertising, American

' Newspaper Publishers Associa-

tion, in talk to the Southern
Newspaper Publishers Associa-
tion at Boca Raton, Fla.

With budgets for 1962 national
advertising campaigns in news-
papers, magazines, radio, televi-
sion and other media already
completed, ‘or being-drawn up by
most companies, three dozen
advertising directors of sizable
United States corporations were
interviewed by Journal represent-
atives.

Eighteen of the executives are

increasing their budgets, 13 look

for no change, while only five
said their companiés would spend
less on ads. ;

Indicative of the general nature
of the ad rate boosts was the
statement of one advertising man-
ager of a midwestern firm that he
has been notified by 50 newspa-
pers and magazines that their ad
rates will be higher in 1962.

National advertising includes
almost all advertising other than
that placed directly by local busi-
nessmen. National ad spending

ri
|

argue against it, corporations tend
to cut ad outlays along with other
costs as sales decline.

This situation is reflected in
Lipscomb's prediction that news-
papers will be down 5 percent in
national linage for the year.

Advertising Age, trade publica-
tion, estimates that .national ad-
vertisers this year will spend
$3,937,000,000 on television, ra-
dio, newspaper, magazine and out-
door advertising, as against a total
of $3,959,906,683 in 1960.

Direct mail advertising is ex-
pected to reach $2,225,000,000
this year, up from $2,093,731,000
last year.

Average advertising rates of

“daily newspapers were 5 percent

higher in August than a year ear-
lier, according to Standard Rate
& Data Service, Inc., New York
firm which specializes in check-
ing ad charges. :

In the same period, advertising
rates of consumer magazines—
those of general interest—aver-
aged 9 percent higher, while busi-
ness publications were up 4 per-
cent. Time and talent charges of
television networks for the current
season, which began in Septem-
ber, are 'up 3 percent to 5 per-
cent from last season.

A 10.53 percent increase in na-
tional advertising in Canadian
daily newspapers for the first nine
months of 1961, as compared with
the similar period last year, is re-
ported in the advertising lineage
audits of Elliott-Haynes Ltd., To-
ronto research firm. .

National advertising in Cana-
dian dailies amounted to $39,-
890,798 in the January-September
1961 period.

With a 3.2 percent increase in
September over September, 1960,
and a 6.7 percofit gain for the
year to date, tofal ROP color ad-
vertising for 1961 was up 8,546,
523 lines to a 135,946,574 total.

A net increase of about 11 mil-
lion lines by the end of 1961, is
predicted. ;

Figures compiled by Media
Records, Inc., for R. Hoe & Com-
pany, showed a September linage
of 16,710,520, a gain of 521,251
lines over the same month a year
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THE NEW EMPLOYE

The high rate of turn-
over in our industry makes
the new employe especially
important to0 the Guild.

He can be tomorrow's local
president, or tomorrow's free rid-
r, or—where there is a Guild
shop—tomorrow's reluctant, dis-
gruntled member. .

It depends, to a large extent, on
his first impressions of the Guild.

More than likely, he'll get that
first impression from you, his
steward. i

Management, of course, sees
the new employe before you do.
Often he comes away from his
first talk with the boss with the
impression that his salary and oth-
er benefits stem solely from the
goodness of the employer’s heart.

“You'll have to correct that im-
pression quickly.

Make it a point to greet him on
his first day at work. Introduce
yourself and welcome him on be-
half of the Guild and the other
employes. Tell him about the
Guild and ask him to join.

You'll find it easier to sign up a
new employe when he first comes
to work than after he becomes
settled. He may become so set-
tled that he becomes “sot"—in
his ways, that is—and decide that

since -he's come this far without

joining the Guild, there's no rea-
son to join at all.

But if he resists at first, don’t
press too hard. You can lose him
that way, too.

Make him feel at home. Show
him around. Be of service.

Go.over office procedure with
him and help him break into his
job. Give him copies of your
local or unit publications.

Many locals follow the stew-
ard’s first approach to the new
employe with a letter—from the
local president — explaining the

' history and operation of the Guild,

describing its achievements and

, extending a personal invitation to

join. Others provide special kits
for distribution to new employes.
In any case, it's your job to follow
up—and follow through.

The New Member
When the new employe signs
a membership application card,
make sure it bears his home -ad-
dress and phone number and is
legible. If your contract pro-
vides for a dues checkoff, get the
checkoff authorization signed at
the same time; it’s easier then

‘than later.

Once his application is ap-
proved, arrange for personal wel-
come into the Guild by the local
president or the unit chairman
and yourself. If the Local has a
formal induction ceremony for
new members, you may have the

sibility of accompanying
him to the first meeting. If not,
do it anyway, and introduce him
around before the meeting starts.

From here on, you have a lot
to do with whether the new mem-
ber becomes a good member.

Don'’t lose all interest, in him

- once he’s signed. Take him un-

der your wing until he gets adjust-
ed to’his job and to the Guild.
Fill him in on the Guild’s history
and objectives, and continue to be
of service in every way you'can.

Communications

The channels of communica-
tion, in a membership organiza-
tion such as the Guild, must work
both ways.

They must provide local offi-
cers with the means of communi-

_cating with the members, and the

members with the means of com-

 municating with their offifficers.

Both are equally important.

A Local has three channels of
communication available to it: the
written word (publications), the

»

Here is the sixth installment
in a series on “Building A Strong
Union,” taken from a manual
published by the ANG Research
and Information Department for
the guidance of stewards and local
commitiee members. Another ex-
cerpt will follow.
R )
spoken word (membership meet-
ings) and personal contact,

- All have their uses.

But a publication can be effec-
tive only if the member reads
it . . . and it offers him no chance
to express himself except, perhaps,
in a letter to the editor.

And a membership meeting can
be effective only if the member
u,lends it.

" Only personal contact offers
immediate, continuous two-way
communication between the Local
and its members.

Again, as a steward, you are

in the best position to establish
this personal contact. You work
with the member. Unlike a meet-
ing, you can go to him. Unlike
a publication, you can make him
listen—and listen to him.

Thus, you are an indispensable
part of your Local's system of
communications, and how well
that system functions depends in
large measure on how well you
function.

First, make sure that every
member in your department re-
ceives the Guild Reporter, your
local and shop papers, and all
bulletins and leaflets. (Your Lo-
cal may want to distribute them to
non-members, t00.) Discuss them
and encourage your members to
read them.

+If a member reports that he

isn't getting the Guild Reporter;
for example, turn his name and
address over to the local treas-
urer, the officer responsible for
reporting address changes and ad-
ditions to ANG headquarters.

Second, do everything you can
to encourage your members to at-
tend meetings; take them by the
hand if necessary.

Third, talk “Guild” at every
opportunity. Pass the word along
about pew programs, bargaining
developments, grievances, elec-
tions, meetings. And listen. The
members themselves will have in-
formation, ideas and opinions you
will want to take back to your
local officers.

Fourth, make full use of the
Guild bulletin board. Properly
used, your bulletin board does a
full-time job for the Guild even
while you're engaged in your reg-
ular work.

Virtually all Guild contracts
contain clauses providing for the
suitable  placement of bulletin
boards for the use of the Guild.
If your department doesn’t have
one, arrange to get one.

The bulletin board has been de-
scribed as a “patch of Guild
ground on management property,”
in plain view of members, non-
members and management alike.

Accordingly, it should be pro-

‘motional as well as informative.

This calls for a neat, orderly ap-
pearance and fresh, material.

In some Locals, the unit chair-
man is for the bulle-
tin board; in others, the steward
is. Either way, part of your job
is to furnish’suitable material for
posting.

unit officers and a schedule of reg-
ular local and unit
Copies of local and unit an-
nouncements and publications
should be posted, of course, |as

.
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well as reports of negotiations,
grievances and other union busi-
ness. And dont forget ANG

materials. '

Beyond this, the supply of suit-
able items is limited only by your
imagination and industry. Three

examples: |
“ F:Oulld comment by edi-
tors, publishers, famous members.

‘& Comparative wage data.

e News of professional inter

est to your members, whether

their jobs are writing, selling,
keeping books or taking pictures.

No need to hunt too hard.
You'll find a wealth of material if
you keep the bulletin board in
‘mind as you read the daily papers,
magazines, the Guild Reporter
and other labor and industry pub-
lications. ;

Encourage your members to
keep an eye out for suitable ma-
terial, too, but have them submit
it to you (or the unit chairman)
before posting. They'll take more
interest in the bulletin board that
way. !
Participation

The strength of the Guild lies in
its members and can be measured
by their participation in its affairs,

But as two university research-
ers recently reported: ;

“Membership participation in a
union does not just grow; it must
be cultivated. It must be desired
by the membership and fostered
by the leaders.”

The key person in the cultiva-
tion of membership participation,
the ' researchers found, is the
steward.

Participation and communica-
tion go hand in hand, of course.
You can hardly expect a member
to support union policies he
doesn't know about or understand.

So your first step in cultivating
membership participation is to
keep.your members informed.

The second is to help them with
their problems.

The third is to get them in-
volved in some kind of Guild ac-
tivity, however minor. From
there they can go to more im-
portant things.

Again, with new members, the
best time to do this is in the be-
ginning, when they first join the
Guild. The standard membership
application card has a place on
the back to check which of a
dozen Guild activities he'd like to
take part in.

Get him to check one when he
signs the cird, and put him to
work.

There are a number of other
things you can do to stimulate in-
terest: and participation in Guild
activities.

Remind your members of Guild
meetings. Tell them what's com-
ing up. Round up a group and
take them with you.

After the meeting, discuss what

happened with those who didn’t

attend. If you let them know
they missed something, they may
come next time.

Build a team in your depart-
ment. If some members have
held local office in the past, seek
advice from them when you have
a problem. Enlist the aid of
younger members in carrying out
your steward's duties.

Draw on the special talents and
experiences of your members.
One person, for example, may be
an expert on pension matters.
Another may be an artist whose
work will brighten your bulletin
board. You'll find that members
tend to become more active in
Guild affairs when they are given
even a smgall job to do.

You'll find, too, that the more
active your members are, the
your burden as a steward
Active members stick
, and work together.

b
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e ‘Yes, John, There IS A Santa Claus’
EDITORIAL

Teeth Por Bnforcement

o(hammdmdﬂm;&epmﬁtoutofemployen
vnolmons of the labor laws, the National Labor Relations Board is

'conudennguddin.aGpueuumtcreupemltywtheamountofback

pay an employe may collect on reinstatement after an illegal discharge.
Any deterrent which makes it more expensive to flout the law is
commendable, but 6 percent seems a woefully small penalty.
The mnpulous or short-sighted employer still has a choice of
paying that extra 6 lndhemymllukethecalcmaledmk
He can interfere with union organization by firing union leaders, and
a year or so later—the average case length is 400 days—be required
to make amends, plus 6 percent. It may seem to him good economy,
in the long run, to pay that penalty rather than face union negotiators
and meet the increased payroll which usually follows an initial contract.
But compliance with the law should not hinge on. the estimates of
a y cost accountant. And enforcement of the labor law will
be di and time-consuming until stiff enough penalties follow on
About three-fourths of the unfair labor practice cases before the
NLRB involve discharges. To the individual employe, discharge is
the-uitimate, 100 percent penalty. Respect for the law will follow
only on the imposition of equally devastating penalties for intractable
managements, .

... the Generdl We.fclre"

, Halfway between Thanksgiving and Christmas, and thus coming at
a time of the year when diversions and distractions tend to siphon
off the attention of most of us, occurs an anniversary which, in all
justice, should rank in importance with either of those ma)or ob-
servances.

It is Human Rights Day, December 10, marking the date which
in the first year of the existence of the United Nations, that world
body framed the Universal Bill of Rights.

As the Declaration of Independence and the U.S. Constitution are
the American people, so is, and should be, the Universal Bill of
Rights to millions of people in the rising group of new nations, seek-
ing a better mode of existence than they have known.

Since organized labor's fundamental purpose is to promote human
welfare, labor’s kinship with the Universal Bill of Rights is clear.
Labor’s efforts in this country have resulted in a level of general
welfare which is without precedent in civilization. The labor move-
ment is committed to continue not only its domestic program, but
to extend the benefit of its experience and aid to any freedom-seeking
group anywhere in the world.

The Universal Bill of Rights is the credo which voices the convic-
tions under which organized labor may proceed, in concert with all
like-minded groups everywhere, toward achievement of mankind’s
deepest desires. .

Crusades Of Suspicion

- “The discordant voices of éxtremism are heard once again in the
land. Men who are unwilling to face up to the danger from without
are convinced that the real danger comes from within. They look
suspiciously at their neighbors and their leaders.

“Let us not heed these counsels of fear and suspicion. Let our
patriotism be reflected in the creation of confidence rather than cru-

sades of suspicion.”

)

—President John F. Kennedy

The Guild Reporter

CHARLES E. CRISSEY, Editor
-7uxwul.u.mm.una

we American ;:r uild (AFL-CIO, CLC), the second
waum.sn 16th St., sw..vi-mm-c.nc.
ll.-'m

mc—u-unmuu Washi 8, D, C.: letters,
“'& the Friday pn&c n‘lle-uo:‘:::u news, londly
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. Columbus, Ohio—A peti-
tion to represent the 47 em-
ployes in the delivery de-
partment of the Columbus
Dispatch has been filed with
the National Labor Rela-
tions Board by the Colum-
bus Newspaper Guild.

Currently the Guild has under
contract the 120-man Djspatch
circulation department.

Included in the new ' group
sought by the Guild are employes
in the reel room, warehouse and

garage (truck drivers and me-

chanics).

The drivers have been covered
by a Teamster contract which ex-
pired in September.

Vancouver Plea Renewed

Vancouver, B. C.—Defeated in
its attempt to challenge the Cana-
da Labor Relations Board ruling
which gave the Vancouver-New
Westminster Newspaper Guild
and two other unions certification
at CHAN-TV, when the British

Columbia Supreme Court dis-

missed its protest, management
has decided to appeal to B..C.
Appeals Court.

Meanwhile, the Guild has re-
newed its request to the CLRB
for permissoin to prosecute the
company for refusing to bargain.

The other unions involved in
management’s protest are the
Broadcast Employes and Techni-
cians and the Theatrical and Stage
Employes.

The Supreme Court decision
was not reached on consideration
of the merits of the case.

Mr. Justice Brown said he was
dismissing the action because, in
his opinion, the B. C. courts have
no jurisdiction to interfere with
a decision of the CLRB.

The Vancouver-New Westmin-
ster Guild was certified in June

, by the Canada board as bargain-
ing agent for a group of 30 em-

ployes of the privately owned tel-

evision outlet. The Guild received

bargaining rights for employes in
the news, production and admin-

In nearby Burnaby police court,
Magistrate C. C. Bell has dis-
missed a firing case involving
the Vancouver-New Westminster
Guild. The Guild is considering
an appeal.

Central figure is Paul Fritz-
Nemeth. He was key witness for

* the Guild’s case in the CHAN-TV

certification hearing. He was dis-
charged by the station,

Since all broadcasting media in
Canada are under federal regula-
tion, rather than provincial, the
Guild received permission from
federal authorities in Ottawa to
prosecute, and the case was
brought in the police eourt as a
civil action.

CHAN-TV facilities are located
in the Burnaby area.

In his decision, the magistrate
said he could find nothing in the
evidence that suggested that Fritz-
Nemeth was discharged for his
membership or activity in the
Guild.

Knoxville Files Charges

Knoxville, Tenn. — Unfair la-
bor charges are in the hands of
the National Labor Relations
Board's regional office at Atlanta,

filed by the Knoxville Newspaper

Guild in the dismissal by the
News-Sentinel of Gordon Lewis,
a circulation district manager.

Management gave as its reason
that Lewis had given “false in-
formation™ on a report, the proper
response to which meant a cash
bonus.

Columbus Gln’ld Files For 47
From Dispatch Delivery Group

tion was a bar to 'the Guild's
petition.

Editorial employes, including
photographers, of the Virginian-
Pilot are covered by Guild con-
tract. ’

The two newspapers’ photo-
graphic departments were merged
last spring. The Guild acted to
represent the entire new depart-
ment, including a number of for-
mer Ledger-Star
who had been covered by the As-
sociation (an independent) con-
tract.

In a brief in*which the ANG
joined the Hampton Roads local,

ANG General - Counsel Irving '

Leuchter declared that the NLRB
“has allowed a contract which
covers only half the employes in
a unit to bar selection of a rep-
resentative of the whole unit.”

s Challenged Votes
Daytona Beach, Fla. — The
Guild's six challenges to voters
in the Oct. 25 decertification elec-
tion in the editorial department
of the Daytona Beach News and
Journal have been overruled by
the NLRB regional director.
The election resulted in 21
votes for the Guild, 23 against.
One ballot was void, and six were
challenged.

John T. McManus

New York City—John T. Mc-
Manus, president of the New
,York Guild from 1943 to 1947
and an ANG vice president from
Novembet 1944, to Jme, 1948,
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