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|N NEGOTIATIONS

NY Guﬂd
Presents
Its Case

New York City-Although
the Guild has completed
the presentation of its case
;/‘ to the seven dailies with

N which it is in negotiations,
) / {he pattern of the New

York publishers’ position
jas not vet emerged.

Meanwhile, Guild members
and the members of nine other
pewspaper unions are making

for a mass meeting in Man-
hattan Center, Sunday, October
14.

This historic membership meet-
ing—first of .its kind 'here and
perhaps anywhere—has this ob-
jective, according to Guild Ex-
ecutive Vice President Thomas J.
Murphy: i
. To establish unity all the way
in the 1962 contract negotiations,
1 counter the rigid, all-inclusive
wnited front of the publishers
against the unions of "their em-

ployes. :
“The Publishers’ Association,”

Murphy charges—and his words
are echoed by the leaders of the
other unions—"has established a
firm, unbreakable united front
against all unions in the field of
collective bargaining, and we who
have discussed unity in the past
but have not implemented it in
the same. way must now present
S Home the same kind of a united front
| against the publishers, in order
1o establish ourselves as equals
at the collective .bargaining table.
in g “The publishers, who got their
first lesson in unity from the la-

:':’o:; bor movement, have now sur-
dontedli passed Jabor in  implementing
C their united front—and we have
1964, » to fevetse that.”

R U Guild. negotiators report that
e at the sessions with management
gn poliy they have patiently explained,
thing, o cause by clause, what the Guild

o proposals are and why they

> M should be mnm

party i New contracts based on the
Ll “$200-a-week-Now!” goal ‘set at

‘:m,. 1» J 1t spring's wage conference at
. winting Washington have been proposed

 membens by the Guild. ;
Guild contracts at each of the

t::n.l”: (Continued on Page 3)
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plomet | Detroit, Mich.—Two De-

Jamor troit dailies, the Free Press

incly cor [ And the News, together

at cmot Jl With their bargaining
agent, the Detrojt News-

‘,;M“W'n paper Publishers Associa-

tion, are defendants in a
g men a0l complaint case being heard

oNf twenly- ll)ayt'the National Labor Re-
egroe— ions Board charging that
,",,"f..,"'.: the papers violated the fed-
sarily nest eral labor law when both

ess 10 B p}lblications halted opera-
tions when one was struck
by a labor union.

d, Sessions began last week and

tes B will continue this week and per-
haps next. The Detroit Guild and

trike VoI i other ‘unions charge
he l’“”“ unfair labor practices by manage-
nployed ¥ [l ment last April, when the News
. locked out its employes because

o of a Teamster union strike at the

| o Free Press, and last May 8-9

phical U | when the Free Press locked out it

priote® M it semployes in order to assist the
News, where a dispute continued
with the Paper Handlers union.
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El-Mundo Bargaining:

San Juan, Puerto Rico—
Backed by a nearly-unani-
mous strike sanction vote,
the Puerto Rico Newspaper
Guild reached a tentative
agreement with El Mundo,
the island’s largest and
richest newspaper, when
management of ‘the Span-
ish-language daily agreed
to a full union shop and in-
creased payroll costs total-
ing $94,500 for 55 employes
in its editorial department.

The Guild stipulated it would
not sign a contract for the older
editorial department unit until

Excessive Togetherness
Charges Heard In Detroit

The charge cites also that the
Free Press bad shuts its doors
Jast February, in another phase
of the dispute with the Paper
Handlers.

These actions, says the NLRB
complaint, were “the result of an
illegal agreement jeen the
newspapers that a strike or dis-
pute involving one newspaper will
cause the other to shut down in
support of the struck newspaper.”

The Guild claim is for back
pay of about $14,000 for 270 em-
ployes at the Free Press, part of
a claim by all the unions for
about $150,000 for the two days.

On those days, say the unions,
all union disputes with the Free
Press had been settled, and there
were no pickets at the Free Press
plant, although Paperhandlers
continued to ‘march at the News.

The Detroit ULRB case is the
first in which the Guild has been
an active participant, in ?roult-
ing “the policy of “massive Te-
taliation” of publishers.

A related case occurred in New
York City, when in early 1961
(Continued on Page 2)
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ident William J. Farson joins IR Ed Allen and local’
nego(htonudohurvenunmchln-lon.

ANG Execu-
tive Vice Pres-

Agree On Pact At El Mundov

Hours: 40 in five 'dnys; time*
and one-half after 40 hours, dou-
hle time after 44 hours,

“dmi“i"“ﬁw!‘mmwm&mwww after
culation, "3 and mainte-  ix months, two after 18 months,

agreemcm had also been reached
on a two-year instrument cover-
ing 60 additional employes in the

nance departments. six weeks after four years, plus
The log jam appeared broken acerued annual Jeave. Plus any
following a 20-hour all-day and legally-acquired severance pay,
all-night session led by ANG In- DOw Aawo to four weeks. One
ternational Representative Ed Al- month's notice or pay in event of
len which ended at 6 a.m., Sep- sale, merger, etc.
tember 21. Management nego-  Arpitration: All disputes.
— ureed.th-t the. (:iulld Shop 4 merican Arbitration Association
and other major provisions would b waell i & %
apply to thé entire Guild jurisdic- 10 be 1o N Peatics agree
tion. use Puerto Rican government ar-
bitration.
SRR AN iy - Sl
Seniority rehiring rights for

money package means $94,500
for the 55 employes for two years:  N¢ year, no pay cuts during con-
tract, no dismissals as & result

$33.03 per week per employe.
This includes $2 8 Week it hos.  OF Commmet
pital and medical fund payments Job Security: No dismissals ex-
cept for just and reasonable cause.

the first year, another 40c the
second year. In the event of economy dismis-

First year raises for reporters sals, one years' seniority on re-
and photographers range from hiring. )
$12 to $19.50 a week; in the sec- The Puerto Rico Guild o>
ond year the increases are in MOt 1o o contract with the English-
cases from $4.40 to $8.40.

. v language San Juan Star.

Those earning $150 and above

All Guild members in
good standing as of October
1 will be eligible to vote in
a referendum in November.
to fill the vacancy on the
International Executive
Board caused by the re-
signation last month of
Joseph F: Collis, of Wilkes-
Barre, an ANG vice |)!‘(‘si~
dent at large.

Collis’ term runs to October 15,
1963. - Nominated to the unex-
pired term are Marshall W.
Schiewe, of Chicago, and Jack F.
Weir, of Cleveland.: Both have
accepted the nomination and in-
dicated their willingness to serve
if elected. ;

The Schiewe nom:rf{ojﬁwhas
been supported by th exeoutive -

committees of the Philadelphia
and St. Louis Guild locals, bring-
ing to nine the number of such
endorsements. No formal “sec-
onds” are required by the ANG
constitution, to validate a can-
didacy.

‘Ballots are in preparation,
ca;ryin;,the candidates’ names in
alphabetical order, and the Inter-
national Election and Referen-
dum Committee named at the
Buffalo convention has designated
the dates of November 15 to 20
as the period during which locals
may conduct their voting.

Eligibility will be determined
after October 15, the closing date
at ANG headquarters for receipt
of remittances covering Septem-
ber dues payments. Itis on the
basis of having met fscal obli-
gations for September that the eli-
gible list is established.

The fivesmeniber referendum
committee Will meet at Washing-
ton October 31, to compile ballots
for mailing to each local, in num-
ber equal to those eligible. In-

accuracies in the listing or ballot -

count must be protested promipt-
ly, by registered mail.
In a letter to local presidents
and treasurers, Secretary-Treas-
(Continued on Page 2)

e e oo g3 @uild Members Win

lators get $12 the first year and
$4.40 the second year. Seven
other employes get from $7 to
-$10 the first year and $4.40 the

second year.

Other provisions: :

Full Guild Shop: If in arrears,
the staffer must pay in 15 days or
be discharged without his sever-
ance pay.

Checkoff: ANG Model.

Leave: Editorial: five weeks an-
nual leave, which includes vaca-

Lima, Ohio — Fifty-three
(Guild members will collect
.severance pay claims total-
ling $149,903.29 from the
Lima News, the result of a
court case which for 8iX,
vears has been contested by
the daily, a member of Free-
.dom Newspapers, Ine.,
tion, holidays and sick leave. Six owned by the eccentric (Cal-
days can be carried over to the ifornia millionaire, R..C
next year. Sick leave provisions  Hoiles.
are the first at EI Mundo. The . 4o which News

Business: A minimum of seven  management agreed last week
full and 10 half-holidays. There  after appeals through district and
are 19 legal holidnys in Puerto state courts had failed; is 20 per-
Rico. : cent higher than the face amount

$149,903 In Severance

of the claims as first filed. The
“bonus” represents interest pay-
ments ordered by a common
pleas court, which two years ago
declared that Richard Moffat, a
former Lima News reporter, had
been dismissed without cause
when the former Lima News cor-
poration was dissolved following
purchase of the daily by the
Hoiles interests.

'A test case, the Moffat settle-
ment is applied to all the claim-
ants, who are former employes
of the News under Guild con-
tract, which called for severance
-lcnmcofonemek'spnylor
each six months of service with
the paper. Moffat had worked at
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Guild Records of

Candidates

For IEB Vice President At Large

(Continued from Page 1)

urer Charles. A. Perlii(, It., has
pointed. out the problem encoun-
tered in the case of dues check-
off whilé members may be absent
from the job on vacation. Cus-
tomarily in such cases a remit-
tance will be delayed. Perlik sug-
gests attaching a statement cover-
ing the “automatic” good stand-
ing of such members, to be sub-
mitted with_the September re-
ports.

Members-at-large and those in

the armed forces will receive a
" ballot directly by mail from ANG
hedaquarters.

“(e) In the first issue of the
Guild Reporter following the Con-
vention, a complete list of nomi-
nees, their records and a com-
plete record of the roll-call votes
on all contested nominations shall
be published.”

—ANG Constitution, Article VI,

Section 3;

In compliance with the intent
of the quoted constitutional sec-

Excessive Togetherness Basis

Of NLRB Hearing In Detroit

w (Continued from Page 1)

v grievance disputes with the Mail-
ers Union and the independent
Deliverers union resulted in both
threats and concerted suspen-
sions. In that case a trial ex-
aminer for the NLRB recom-
mended that the publishers be
found guilty of’ infraction of the
Taft-Hartley act in maintaining
their pact of mutual assistance.

The New York recommenda-
tions, referred to the full Labor
Board at Washington, are await-
ing decision by the NLRB. The
trial examiner held that the pub-
lishers' agreement is intended to
deter the unions from exercise of
their right to strike, that the con-
certed shutdown discriminates
against labor groups not actually
involved in the dispute, and that
the shutdowns constituted a
breach of contract.

i The Detroit case differs s'agni-

ficantly from that in New York. In
New York, the case arose during
a grievance dispute.  The Detroit
circumstances’ extend its applica-
tion to the field of collective bar-
gaining for a contract.

Both cases involve the situa-
tion in which the Guild bargains
individual contracts for each
newspaper, while some mechani-

cal craft unions are covered by
citywide agreements.

At no time in-Detroit were
Guild members on strike, At var-

. ious times Guild members were

“~ called to work, and did so. When
they were not summoned they
were not paid.

The work stoppages occurred
from April 11, when the Team-
sters struck the Free Press, to
May 11, when the Paperhandlers

5 finally reached an agreement at
the News. In that period, the
Typographical union had picket-
ed both plants in protest against

J

Acting on a directive adopted
at the Buffalo ANG convention
in the report of the Guild ‘Re-
b porter committee, the Guild Re-
¥ porter ~ is experimenting with

methods of expediting delivery

5 of the publication to its far west
readers. \

Starting with this issue, copies

addressed to points in California,

the lockout, but reached a settle-
ment on May 6, a Sunday. On
that same day, Paperhandlers set
up a picket line at the News only.

Except for one hybrid Sunday
edition, published jointly by the
papers on April 15, Detroit read-
ers were without a local paper
during the month-long disputes.

Thomas Roumell, regional di-
rector for the NLRB, issued a
strongly worded warning to the
publishers, setting a deadline of
May 11 for resumption of opera-
tions. TR =,

The Typographical union is not
a party to the labor board pro-
ceedings, but the Guild, the
Teamsters, the Mailers and three
other unions have joined in the
charges. Ten attorneys in all,
four for the unions, four for man-
agement and two for the NLRB,
are appearing. The hearing is
being conducted by Trial Exami-
ner Harold Sommers.

L L "

A separate Detroit Guild ac-
tion is an appeal by the Guild
from refusal of the regional office
to issue a complaint against the
News, in which the Guild charges
discrimination against the union.

During the time it was not pub-
lishing, the News set up a made-
work program for its employes,
including the Guild unit in the
maintenance depariment. Other
Guild-jurisdiction employes are
not covered by contract. Near?
the end of the suspension period,
30 Guild members were termi-
nated but other employes were
kept at the made-work program.
The Guild holds that by singling
out Guild members in this fash-
jon, management was guilty of an
unfair labor practice. The ap-
peal is under consideration by the
NLRB at Washington.

Nevada, Utah, Oregon, Washing-
ton and the Province of British
Columbia are being air-freighted
to the post office at San Francisco,
where an additjonal .entry for
second-class matter has been es-
tablished. From the San Fran-
cisco office, the copies will be
forwarded to other western points

under seécond-class delivery.

Guild Reporter
1126 16th St., NW

i Ll oa | Washington 6, D. C.

My copy of the Guild Reporter for

tion, as applied to the special elec-
tion to fill the at-large vacancy
on the International Executive
Board, the Guild Reporier in this
first issue following the close of
nominations September 17 pub-
lishes the following:

List of
Nominees

MARSHALL W. SCHIEWE
JACK F. WEIR

MHM
The Schiewe record:

Native of Chicago, born June
28, 1925., Educated Western
Michigan University, Northwest-
ern University. Twenty-six months
overseas military service, World
War Il. Married, three children.
Newspaper work in edjtorial jobs
with Howe Baseball Statistical
Bureau, City News Bureau of
Chicago, Fort Wayne Journal

“Gazette, and Chicago Sun-Times.

Guild services as two-term Sun-
Times unit chairman, conveéntion
delegate at St. Louis, San Jose,
New York, Vancouver and Buf-
falo. Vice' chairman collective
bargaining committee at Vancou-
wver; chairman finance committee
at Buffalo. '

Active in contract grievance
enforcement, membership on nu-
merous negotiating committees,
now in second term as Chicago
local president. Guild member
since 1952, at Chicago.

The Weir record:

Born at Ashland, Wis., May
10, 1921. ' Educated at Fenn Col-
lege, Cleveland. Four years in
army overseas in World War IL
Married, with two children. Mer-
cantile buyer and self-employed
sales representative before becom-

'ing display salesman for the

Catholic Universe-Bulletin, publi-
cation of the Cleveland Catholic
Diocese.

Six years of active Guild mem-
bership, four of which have been
on the local executive board. Unit
chairman and vice chairman, lo-
cal president and vice president.
Frequent delegate to the POI dis-
trict council and his local’s repre-
sentative at the 1962 Wage Con-
ference at Washington.

GR Expedited To The West Coast

Heretofore, delivery to west
coast points has required a mini-
mum of nine days and delays of
as much as two weeks have been
common. By contrast, eastern
points report delivery time rang-
ing from three to six days and
mid-western readers get their
copies in from four to eight days.

To make the experiment mean-
ingful, and to determine whether
the additional cost of speedy air-
freight is warranted, a return cou-
pon is printed herewith. It is di-
rected primarily to far western
recipients, but its use is also
recommended for reporting, any-
where on the continent, what
appear to be unreasonable delays
in getting Guild Reporters into *
home mail boxes.

In cities having postal zones,
it is essential that the zone num-
ber be included, for quickest
handling in delivery. |

D. C.. and at sdditional mailing offices. Tssned twice monthly at 1126 Sixteenth Street, N.W... Washin

.

$1,116.46 has been won by the

Star-Bulletin/ Advertiser.

from their date of hire.

$55.37.

Ron Watts In Brussels

Ronald A. Watts, international
affairs representative, has estab-
lished residence in Bussels, with
Mrs. Watts, under his new assign-
ment as an aide to the Interna-
tional Federation of Journalists.
His home address in the Belgian
capital is 71 Rue de Livourne,
Brussels 6. :

Brussels is also the headquar- ance.
ters city for the IFJ, which has
offices at the Maison de la Presse,
where in November there will
be a meeting of the federation’s
administrative body, the Bureau.

Watts attended the Vienna
meeting last spring of the IFJ

BERNICE OSHIRO

at the Rochester Times-Union.
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CONTROL OF PRESS MERGERS
RECOMMENDED BY
BRITISH COMMISSION

In_a 60,000-word report, England’s ioy.l Com-
~ mission on the Press advocated establishing o
covrt fo or

PP reject newspap v
sales. In colling for more rigid self-policing on
wdmmmmm-

it also brushed aside proposals fo limit
M”ummmﬂhbmin—
fain press wpetition. Proposals similar o the

The successful newspaperman knows his business: the
newspaper business. And there's no better way to keep
informed abomt all phases of the newspaper business
than by reading E & P every week:.

_ To start benefiting at once from the information in each

issme of E & P, just return the coupon below for
FREE 4-week trial! P

, EDITOR & ;
- PUBLISHER

%Yﬂiﬂ.ﬂ.‘.

Please rush my first copy of E & P under generous 4
week trial at no cost to me. ;

[] I prefer to enter my year’s subscription at once, Check

for $6.50 is enclosed entitling me to 4 additional issues
at no extra cost,

NAME
NEWSPAPER OR COMPANY . . . .

rates: $6.50 in U.S. ssions and Canada
4 L

8, D. C. Sub “ﬂl‘.uum.mnl““

———

Hawaii Guild Recovers
$1,146 For Four Clerks

Honoluls, Hawail—A total of Hawaii Guild for four part<j
circulation clerks at the Hawi

Newspaper Agency, publishers of
the morning Advertiser, the o

. ning Star-Bulletin and the Sunday

The clerks had been hireq

the period between April,lr:d%:’

. and September, 1961. Whep
joint publishing facility was .
cently set up and the employy’

~ were transferred into it, the Guig
discovered that they had by
paid less than contract minimumg

When management was told of
the circumstances by Local Presi.
dent Roy Kruse and Administrs.
tive Officer Tommy Lum, imme
diate reimbursement was ordered
Bernice Oshiro receive
$525.11 and Jacqueline Taga was
paid $413.57. Both had ju
joined, the Guild. The two othe
recipients were Sandra Cole, for
$122.41, and George Arita, for

World Congress, when Executive
Vice President William J. Fanon.
made the Guild’s offer to fumish
a representative for the organiz-
_tion’s secretariat. His duties wil
take him to African and Asiaa
points * where democratic trad
unions ' of newspaper worken
have asked for technical assis:

Watts came to the ANG fron
Rochester, where he had bea
Guild local president. Previously
he was Guild treasurer at Grand’
Rapids. . Last December he mar-
rier Sara Miles, a fellow employe

o

Cambridge, Mass.—The first
100 days of a printers’ strike at
the Haverhill, Mass., Gazette in

company $120,000, a witness
estified at a recent hearing at the
Harvard Law School.

The witness Wwas John R.
Blides, consultant and foundér
of the insurance firm of Blades
4nd Macaulay, Newark, N.J.

The money, he said, was paid
in three installments and repre-
sented full payment for the entire
indemnity period of, 100 days.

He testified at a hearing before
prof. Derek C. Bok, master, to
determine damages suffered by
the Gazette from alleged illegal
wtivities of the Union  Leader
Corporation, Manchester, N.H,,
Juring the publication of the
Haverhill Journal for the 21-
month period beginning Decem-
ber 5, 1957.

The Gazette, according 10
Blades, received the insurance
money in installments of $43,200,
$49.200 and $27,600. The last
payment, Blades testified, "was’
made April 8, 1958, despite the
fact that the strike was in progress
and continued after the expiration
of the indemnity period.

No other strike benefit pay-
ments were made after the expi-
ration date, he said.

His firm, Blades revealed, is
underwritten by Lloyds of Lon-
don. It insured the Gazette (in
the event of a strike on a policy
hasis for $1,200 a day, $7,200 a
week and a maximum of $120,-
000 for 100 publishing days.

Blades stated, under cross ex-
amination, that a requirement for
his company’s strike. insurance
benefits is membership in the
American Newspaper Publishers’
Association, a prerequisite of the
underwriters.

During his testimony, Blades

1957 and 1958 cost an insurance .

ancloses $120,000 “I»;\surance |
Payments In Haverhill Strike

Strike
Insurance

disclosed that as a result of a
study his company made three
years ago of all strike claims, it
was determined that the loss vari-
ation in a newspaper strike is 15
percent on combined revenue and
expenses.

Blades said his company deals
only with a maximum' indemnity
period of 100 days and a mini-
mum of 25 days.

The firm's ' study showed,
Blades testified, that usually a
strike ended before the maximum

‘indemnity period was reached or

that “&Vérything went back to
normal” a few days after settle-
ment of a strike.

Blades said, in reply to a
question, that in the last 10 years
in New England, his firm had
“adjusted” eight newspapers.

A 1959 strike insurance pro-

Who Profits

From Strikes

New York City—The airlines
strike insurance pact has actu-
ally become a money-maker for
at least one airline which has
been stubbornly holding out
against a three-month strike of
the Flight Engineers.

Eastern Airlines, which had
a deficit last year, now reports
that it will show a profit this year
if thé Civil Aeronautics Board
approves the payments under
the employers’ pact.

AR

NY Guild Presents

Bargaining Case

(Continued from Page 1)

dailies expire October 31. A “No
contract, no work” policy has
been voted by membership of all
seven Guild units involved in
contract talks.

‘Guild negotiators have received
but two management counter-
proposals: from the Herald Trib-
une and from the Post.

Not only has the Herald Trib

[ said nyet to all Guild proposals,

but it has proposed to emasculate
the existing contract by stripping
it of such clauses as the Guild
Shop, dues checkoff and no pay
cuts. 5

f'l'he Post's counter-offer calls
or:

1. No pay increases.

2. 25 to 30 additional job ex-
emptions from the contract. -

3. Retrogressions in clauses
dealing with sick leave, night dif-
ferential, vacations and holidays.

In the opinion of Guild lead-

ers, the Post is “something of a

special case” with an overall con-
tract that is “‘superior in some
ways to the others.” Post man-
agement, they assert, however, is
allempting to negotiate “down” to
the levels of the other papers on
these clauses.

At the Times and at the World-
Telegram & Sun, managements
have indicated that it is up to the
Guild to show them where “any
money for raises will come from.”

A similar tone has been adopt-
ol by the New York Publishers

3

Association in its talks with Typo-
graphical Union No. 6.

The printers have been told
that any pay raises would be equal
—and no higher—to the money
saved by the publishers at the ex-
pense of other parts of the con-
tract.

“One of the questions the pub-
lishers have been asked by Guild
representatives,” according 10
Frontpage, NY Guild publica-
tion, “hinges on the papers’ ‘mas-
sive retaliation’ threat. 4

“If a contract settlement is ne-
gotiated acceptable to manage-
ment and to the Guild and Guild
unit involved, is management
free to sign and abide by such a
contract as the Guild is?

“The initial management an-
swer to this has been a quick yes.
But when asked whether it would
still be yes if there is a strike
against some other paper, th.e an-
swer becomes muddied with
can’t answer that now’ and a
of double talk.”

Guild representatives conduct-
ing the talks; aided in each case
by a unit committee at the news-

apers are:

; Ee)(ecutive Vice President Mur-
phy, News; Secretary-Treasurer
M. Michael Potoker, Times;
Staff Director John E. Deegan,
Herald Tribune; Local Represent-
ative Anthony Stella, Post; Local
Representative William Sputh.
Journal-America and Mirror;
Local Rep tative Edward
Egan, World-Telegram & Sun.

spectus indicating strike benefits
of up to $10,000 a day and a
maximum of $500,000 available
to members of the ANPA was
revealed in detail (GR, March 27,
1959) after a copy of the memo
issued by the Newspaper Pub-
lishing Premium Fund 1958-
1959 Committee was acquired by
the Guild.

Although the memorandum did
not identify the underwriters, it
listed Mendes & Mount, 27 Wil-
liam Street, New York City, as
ftheir representatives. They were
New York attorneys for Lloyd’s
of London.

Represéntative of the insured
was given as John R. Blades,
identified as an independent in-
surance counsellor, 744 Broad
Street, Newark, N. J.

N

How Insurance Has
Lengthened Strike

Santa Claus, it seems, will be a
little light for American Airlines
this year. ;

The reason: American's con-
tribution to Eastern Airlines strike
insurance.

Of course, the airlines don’t
call it strike insurance; they call
it a “mutual aid pact.”

American’s earnings this year
are expected to be below 1961
profit of §7.2 million, or 85 cents
a share, according to George P.
Hitchings, vice president.

In part, he admitted, the antic-

. jpated dip will be due to Ameri-
can’s tribute to the strike fund
for Eastern.

Just how the mutual assistance
pact among airlines can lengthen
a strike is shown in the case of
Eastern.

The carrier reported that it had
lost $23,400,000 during its cur-
rent dispute with the Flight Engi-
neers. With contributions from
other airlines, however, its net
loss was only $7,600,000.

The Eastern financial account-
ing, made public, showed that
from June 23 to September 12 the
struck airline had expenses of
$32,000,000 while its revenues
were $8,800,000. Aid from Amer-
ican, Braniff, Continental, North-
west, Pan American, Trans World
and United brought Eastern $15,-
800,000.

The strike-bound airline was
required to file its report with
the Civil Aeronautics Board. It
told the CAB that the mutual aid
payments were essential to East-
ern’s maintaining an acceptable
cash position and avoiding de-
faults under its loan agreements.

Without the aid pact agree-
ments, the airline said, it would
have been in default more than
$3,600,000 in July and more than
$9.800,000 at the end of August.

The pact among the airlines was
first signed November 3, 1958,
iust two ‘weeks prior to another
Flight Engineers strike that lasted
more than a month. It provided
for so-called “windfall” payments
equal to the revenuc, Jess direct
expenses, diverted to other car-
riers by a work stoppage.

An amendment to the pact re-
cently . provided supplemeptal
payments to bring total contribu-
tions up to 25 percent of fhe
struck carrier’s normal operating
expenses.

The Flight Engineers struck on
June 23 in a dispute over the
crew complement of jet aircraft.
The dispute is still in progress,
although Eastern is operating.

Vice Presidents, Both; M: Michal Potoker, left, New

=

York Guild secretary - treasurer,
and Charles McNally, executive secretary of the New York City
"Alljed Printing Trades Council, have been named vice presidents of

the State AFL-C10. For Potoker it

is his third term.

53 Guildsmen Win
$149,903 In Lima

(Continued from Page 1)
the paper 19%2 Yyears, and the
formula works out to a payment
of $4,440 in his case.

A companion ‘test case, not yet
settled, affects SO printers and is
being conducted in the name of
Raymond D. Harrod. Filed at
about the same time in 1956 as
the. Guild suit, it too has been
appealed without success by News
attorneys.

When in 1957 the Guild sought
a new contract with sFreedom
Newspapers, management coun-
ter-proposéd with a text which
cut the contract terms to near-
zero. The Guild declared a
strike, in which it was soon

joineg by mechanical  craft
unons.

The radical-right policies of the
News under the Hoiles ownership
had meanwhile alienated much
of the community readership and
some mercantile supporters of
the daily, then Lima's only news-
paper.

With community backing, a
stock corporation was formed
and within four months a second
daily, the Lima Citizen, had been
established, at which many of the
former News ,employes found

. employment., The new daily now

matches the News in circu-
lation, ‘and holds union contracts
throughout. The News remains
non-union, a status which pre-
vails in all Hoiles dailies.

John Biddison Dies; Executive |
Secy. At Twin Cities 12 Years

Twin Cities, Minn.—John J.
Biddison, 78 years old, a char-
ter member of the Twin Cities
> Guild who be- 7
came local presi-
dent in 1936 and
i who for 12 years
" was its full-time
i executive secre-
tary, died at Ak-
* ron, Ohio, Sep-
tember 20, at the
home of a son.

Biddison was

BIDDISON _ active in the for-
mation of the Guild local in
1933, leading to the chartering of,
Local 2. By 1939 the Guild need-
ed full-time leadership and elect-
ed Biddison to the executive post
which he held until 1951. In
that year, the ocal created a pen-
sion fund, one of the first in
Guild annals, under which Biddi-
son was retired. He had suffered
acutely from arthritis during his
past few years on the job, and
with his .wife went to Tucson,
where they lived eight years. He
recovered full health and in 1959
returned to Minneapolis.

Following the death of his wife
in 1961, he spent several months
in Oakland, Calif.,-at the home
of a son, Edgar, before taking
up residence with another son,
Paul, in Akron. Only last month
he paid a return visit to Minne-
apolis. .

A native of Kansas, Biddison

had worked on several news-
papers in the midwest before join-
ing the staff of the Minneapolis
Journal, where he was employed
for more than 20 years.

He attended 10 ANG conven-
tions as his local's delegate, in-
cluding the decisive sessions at
Detroit, in 1941, when constitu-
tional revisions sent the election
of international officers to mem-
bership referendum, in a sweep-
ing democratization change.

At the 1951 convention at
Pittsburgh, a gold stick of type
was, cast for him as a tribute to
his long-time service t0 the Guild.

In 1954, at Los Angeles, the
ANG convention memoralized
another Twin Cities Guildsman,
wilbur E. Bade, who had died a
few months earlier, by setting up
the Bade Memorial Award. Bid-
dison flew in from Arizona to

deliver an eulogy for the Guild's

first director of organization, whe
for seven years edited the Guild
Reporter. ¢ '

During his last two years in
Minneapolis he attended Guild
meetings and participated in cere-

monies such as the installation of °

officers. All remember him as a
soft-spoken gentleman who could
display steely firmness in nego-
tiating with management, and
who matched his hard work with
detailed knowledge of trade un-
jons practices and ideals.

o
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Aerospace and the Union Shop

; Q~This question concerns the aerospace
dispute. As you know, the auto workers and
the machinists unions have accepted the Pres-
idential board’s recommendation, and recom-
mendations, sir, which I believe you have also
found acceptable as a basis for settlement. The

| four leading aerospace manufacturers, espe-
‘cially Lockheed, have rejected the basic union

shop recommendation.

Now the unions feel they are being forced
into a strike posture, as a result of the com-
panies’ attitude. Could you tell us something
of your opinion, of your reaction to the situa-
tion, and what the equities in this area are?

THE PRESIDENT: Well, in the first place,

~ most major industrial companies or industries
in the United States accepted the union shop
_many years ago, the steel industry, the auto
industry, the aluminum companies, other basic

industries.

The union shop is part of collective bar-
gaining. Particularly under the terms sug-
gested by Dr. Taylor (head of the Presidential
fact-finding board), a two-thirds vote, people
do not have to join the ‘union to get the job.
After they come to work, if it is the opinion
of a large majority of the members, then they
would join the union. This, as I say, has been
acceptable for many years to many companies
which are even larger than the ones involved.

That is the first point.

The second point is that the total package
it seems to me should be considered as a
package. K The economic proposals made' are
not excessivé: They come well within the
guidelines suggested by the Council of Eco-
nomic Advisors. The unions are accepting a
financial settlement which is not particularly
generous in relation to certain other unions in
recent years. They feel that the total pack-
age, however, is acceptable.

I would hope the companies would accept
it, because if a strike comes, in view of the
fact that the recommendation of the fact-find-
ing board headed by Dr. Taylor, who also
was given a comparable assignment by Presi-
dent Eisenhower in the steel strike case, which
indicates his own high reputation and that of
the panel, I would hope that ‘the companies
would accept it, because if there is a strike,
the responsibility would be very clear, I
think, to the American people, for such an

action.

I would hope there would not be a strike,
that business would go on, that the companies

would accept the report.

Kennedy Places Union Shop
As Basic Part Of Bargaining

The union. shop is an integral
of  collective bargaining,
President Kennedy declared at
his press conference Septem-
ber 13.

Answering a query concerning
the aerospace labor dispute in-

$1 Million Defense Fund
Is Target Of Stereos

A step similar to that taken by
the Guild, at its Buffalo Conven-
tion when it acted to bolster its
Defense Fund was taken by the
Stereotypers union at_ its 59th
convention in San Antonio.

The Stereos’ convention adopt-
ed a proposal which would pro-
vide for a defense fund of $1
million, to be built and main-
tained near that level by assess-
ments. :

The proposition will go to ref-

erendum.

Actions 10 boost their defense

funds were also taken by the In-
ternational Typographical Union
and the Photo Engravers at re-
cent conventions. :

volving four firms, Lockheed Air-
craft Corp., North American
Aviation, Convair Division of

General Dynamics, the Ryan

ical Co. and two unions
—the United Auto Workers and
the International Association of
Machinists—the President said
the companies’ ‘“responsibility
would be clear” if there is a
strike. He urged them to accept
terms recommended by a Presi-
dential fact-finding panel headed
by Dr. George W. Taylor, one-
time War Labor Board chairman.

This panel -recommended the
companies accept a union shop if
two-thirds of the affected em-
ployes voted for it.

President Kennedy, in backing
the panel’s recommendations, em-
pl'tuized that most major. indus-
tries, such as steel, autos dnd alu-
minum agreed to a union shop
years ago.

About 100,000 production
workers are involved.

The question concerning the
union shop and President Ken-
nedy’s reply are reproduced in
full above.

London, England — Two
anti - monopoly proposals
highlight the 60,000-word
report of a Royal Commis-
sion of the Press, the first
in 13 years.

1. Creation of a public court
whose function would be to de-
cide whether future mergers of
big newspapers are in the public :
interest. j

2. Divesting by British news-
papers of control of television
companies, to preserve freedom
and diversity of opinion.

The proposals came from the
ﬁve,;man commission—headed by
Lord Shawcross, a director of

Minister Macmillan named in
February, 1961, after criticism of
the ingreasing concentration of
newspaper ownership had been
voiced in Parliament (GR, March
10, 1961.)

The commission was set up in
the wake of the disappearance
of the News Chronicle and the
Star as independent, manage-
ments. In selling out, their man-
agements blamed economic hard-
ship although the News Chronicle
had an average circulation of
1,162,194 and the Star, 744,265.
At about the same time, Cecil
Harmsworth King, head of the
Daily Mirror group, was battling
for control of Odhams Press,
which published the Daily Herald
and other publications.

The bid by King topped an
carlier one by Roy Thomson, who
controls Thomson Newspapers,
Ltd., and its 15 daily, 24 weekly
and two Sunday newspapers and
Scottish Independent Television.
Thomson's press empire spread-
ing over seven countries is esti-
mated at more than $150 million.
Climaxing a five-weeks' power
struggle, the Daily Mirror group

British Urge Merg
To Halt Trend To Monopoly

Shell Petroleum — which Prime

won control of Odhams for the
equivalent of approximately $99.4
million. |

The resulting consolidation
created what is possibly the
world’s largest newspaper and
magazine empire with total assets
of some $280 million.

The press amalgamation court
proposed by the commission to
help preserve freedom and di-
versity of opinion would be es-
tablished with authority to rule
on mergers or transfers of major
newspapers.

The court plan received the
support of H. J. Bradley, general
secretary of the National Union
of Journalists.

The court would deal with pur-
chases or mergers that would
bring anyone into direct or indi-
rect control over daily or Sunday
newspapers with aggregate week-
ly sales of more than 3 million
copies.

er Court |

It would be a judici
advisory body. -
Since 1949, when the lag
vious Royal Commission onl:
Press reported, 17 daily and §.
day papers have ceased publi.
tion in Britain, according to g
report. Ownership of those thy
remain, it said, has become mog

concentrated.

“Whatever may be the e
nomic implications of
tions,” the report declared, “it
beyond doubt that there is a g
cial public interest involved in the
press that is not present in indu
try at large . . .

“The obvious danger of cop
centration of ownership lies in the
possibility that variety of opinis
may be stifled,” it warned.

In discussing some of the p
pers' financial difficulties, the
commission. rejected all forms of
legislative help.

$1,100 In Welfare Loans
Go To Defender Guildsmen

Chicago, Il.—Welfare loans
totaling approximately $1,100
have been made to various De-
fender Guild members, since the
termination of strike benefits Au-
gust 28, according to Carl Ihde,
Chicago Guild executive director.

On September 7, ANG Execu-
tive Vice President William J.
Farson met with the hardship
committee appointed by the Chi-
cago Newspaper Guild Executive
Board to study problems that
have come up among Deéfender
Guildsmen following the termi-
nation of benefits.

The hardship committee con-
sists of Marshall Schiewe, local
president; Robert Zonka, treas-

Income And Expense

urer; Eleanor Pino, Defends

* Unit chairman; and Ihde.

The committee interviewed 2
Defender employes who have ot
yet found temporary employmed
while awaiting a report from the
full National Labor Relatios
Board on unfair labor practit
charges against the Defender s
its publisher, John Sengstacke.

The committee then issued e
welfare loans to those who quik-
fied to assist in paying rent, pur
chasing medicine, and providing
bus fare in applying for efphy
ment.

The loans—interest-free—wet
issued by the local. They
repayable at such time as the D
fender employes resume work

ANG Quarterly Audit
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Terre Haute, - Ind.—Close co-

ration between the Guild and
craft unions at the Tribune-Star
is credited with having averted a
gtrike and gaining for the unions
substantial improvements in the
security clauses of their contracts,
plus across-the-board wage in-
creases of $3 in each of two years
of the new agreements.

The  Guild, the Stereotypers
and the Typographical union were
in contract negotiations, with man-

ot first taking the, position
that it was unable to grant any
wage increases this year, and then
falling back to the claim that it
would be “bad business” to do so.

The printers reached an impasse
September 10, and called for a
meeting to adopt a strike vote.
Local President Ned A. Bush, Sr. |
alled ANG headquarters and
Bob Bruner, international repre-
sentative who was a former Terre
Haute local president, arrived in
time to attend a =pecial Guild
meeting at the Labor Temple,
where the Typographical union
drike vote was being conducted.
It resulted in a count of 108 to
8, favoring a strike. It was the
first such action by the local in
70 years. ;

After considering a motion to
honor the printers’ picket line,
the Guild meeting adopted a res-
olution calling for joining the
Next *
day the Stereotypers union also
carried a strike vote resolution.

The Guild cancelled plans for

Haute Gains
Achieved By Unity

'operation with the other two-un-

a dinner planned for the week-
end, in honor of its first pension
retiree, and devoted full time to
setting up a strike committee, es-
tablishing strike headquarters and |
preparing picket signs, all in co-

ion locals.

Strike bulletins and benefit ap-
plication forms were distributed
during the next two days, while
management and ITU spokes-
men met with federal concilia-
tors, the latter called by manage-
ment. At the end of the second
day the wage offer of $3 and $3
was made, and accepted.

It was incorporated into the
settlement with all three unmions
whose contracts were open. Other
Guild contract gains:

Full jurisdictional clause, model
contract language.

Starting minimum for report-
ers increased by $21, and a top
minimum of $114.75 after four
years instead of five.

Full contract protection for
temporary employes, with addi-
tion of a rehiring list.

Writing into the contract an
existing practice of allowing em
ployes to exchange days off, with
management approval.

Payment of severance to the
estate of a. deceased employe,
without the former requirement
of collateral dependents.

The publisher also agreed ~to
negotiate lower premiums for
Blue Cross coverage by consoli-
dating several employe groups
now paying disparate amounts.

Perth Amboy News Settles
As Strike Deadline Nears

Perth Amboy, N. J—Only a
matter of hours in advance of a
srike deadline, the Perth Amboy
unit of the North Jersey Guild
reached a contract settlement this
week at the Perth Amboy News.

A wage package of $5 per
week, retroactive to last June 27
i in effect until October 1, 1963,
when an additional $3 per week
will be paid for the year ending
October 1, 1964. The increases
move the top reporter minimum
at the News from $123 to $131
in two steps.

Included in the settlement was
determination of a long-standing
dispute over job classification for
one woman employe, who will net
a pay increase of $49 over the

Sacramento Seeking
Business, Maintenance
Sacramento, Calif. — The Sac-
ramento Guild seeks recognition
for 12 employes in the business
officc and maintenance depart-
ment of the Sacramento Union,
the only unorganized employes in
the Guild jurisdiction. A formal
petition for a representation elec-
tion has been filed with the re-
gional office of the Labor ‘Rela-
tions Board, after management
said it preferred an election to the
granting of voluntary recognition.
‘International Representative
Charles Dale is aiding the local.

Toronto Guild Loses
Globe & Mail Ad Vote
_Toronto, Omt—A decertifica-
tion election in the advertising de-
partment of- the Toronto Globe
& Mail last week resulted in loss
of bargaining rights by the To-
ronto Guild. The count in the

two-year application of the new
schedules.

An estimated further gain of
$1 is seen in improvements in
major medical insurance plans
now under study. Qualifying
clauses were also eliminated from
the contract language covering
pensions.

Severance pay maximum was
increased from 25 to 26 weeks;
and service requirements for va-
cation credits were lowered from
five to three years for a three-
week vacation, from 30 to 25
years for a four-week vacation.

International Representat ive
Edna Berger aided the Jocal dur-
ing the strike threat phase of the
negotiations.

election: For the Guild, 42; for
no union, 73.

A petition for certification as
bargaining agent, filed by the
Guild in behalf of circulation de-
partment employes at the same
daily, for which a September 26
hearing date iad been set, will be
considered by the Ontario Labor
Relations Board on Tuesday, Oc-
tober 2, instead. International
Representative Fred Jones will
represent the local.

Los Angeles Files .

For Inglewood Group
Los Angeles, Calif . —Thirteen
editorial employes of the Ingle-
wood Daily News, where next
month the western edition of the
New York Times will be printed,
are in a unit for which the Los
Angeles Guild is seeking bax"gzin-
ing rights. Loel Schrader is the
intchntMal representative han-
dling thf case.

Renewal: Sigring new

contract

between

Pawtucket Guild and Pawtucket
Times are Frank C. Pritchard, seated left, local
president, and Chester M. Spooner, publisher.

representatives.

Levin of the Guild
Robert Hhelton and Rodman Black, management

Pawtucket, Vallejo, Norfolk
Reach Contract Settlements

Pawtucket, R. L—Minimums
go up a total of $3.50 to as much
as $7 in the two-year agreement
negotiated by the Pawtucket
Guild with the Pawtucket Times.

The breakdown: $2 to $4, the
first year; $1.50 to $3 the second.

The top job, that of sports edi-
tor, goes to $133.76 the first year;
reporters, etc., and ad sales, to
$129.56; classified ad sales up $4
also to $107; stenos up $2.80, to
$71.30.

There is no general increase

- clause but, the practice has al-

ways been ‘to give sucli~an in-
crease, local negotiations report.

Improvements were also made
in the hours, holidays, welfare,
grievances and severance pay
clauses.

Blue Cross coverage is in-
creased and written into contract
for the first time, and at least an
eight-hour rest period between
shifts is provided, with premium
pay for any work performed in
the interval.

Local president Frank C. Prit-
chard and stewards worked with
J. Ed Allen, ANG international
representative, in the nine months
of negotiations.

“The stewards are ‘Len Levin,
newsroom; Mrs. Esther Nardelli,
proofroom; John Greene, mainte-
nance; Don Ross, advertising;
and Paul Gagnon, business office.
. The contract runs from De-
cember 22, 1961, to December
21, 1963.

Vallejo Pact Divides
Raises Into Four Steps

Vallejo,
month contract negotiated by the
San- Francisco - Oakland Guild
with the Vallejo Times-Herald &
News-Chronicle increases the
minimums for most jobs in four
steps.

These are: September 10, 1961,
March 11, 1962, September 9,
1962, and March 10, 1963.

Callt—A new 30- '

CONTRACTS

The increases range from 50
cents to $1.50 first step; $1 to
$2.50, $1.50 to $3, and $1.50 to
$4.

Reporters, etc., go to $143,
$145.50, $148.50 and $152.50.

Society  reporters: $114.50,
$116.50, S]l8.50 and $122.

Outside classified: $110.50,
$112.50, $114.50, and $118.

Librarian: one increase of $1,
bringing the minimum to $110.50,
as of March 11, 1962; and a sec-
ond of $1:50, upping the top min-
imum to $102 as of March 10,
1963.

The contract adopts a new
schedule of the Richmond Inde-

, pendent, which cuts the starting

minimum and “after six months,”
but adds two new steps, after one
year and after 18 months. Since
all present office boys are at the
top minimum, the result is:

An increase of $3.80 on March

11, 1962, to $64.50, then $1 on
March 10, 1963. The latter get
retroactivity of 1.06 percent of
old salary for the period from
September 10, 1961, to March
11.71962, then 2.82 percent of old
salary from March 11, 1962, to
date of signing, July 23, 1962,

The pact is effective as Septem-
ber 10, 1961, and runs to March
9, 1964.

Some Women’s Groups
In Norfolk Win $5 Gain

Norfolk, Va. — Minimums in-
creased $5 for women's news re-
porters and society editor, etc.,
and $3 for society reporters bring-
ing the first group 1o a new §$118
top and the latter to $91.50 mark
the new two-year agreement be-
tween the Hampton Roads Guild
and the Virginian-Pilot.

For the reporter group, mini-
mums go up $4 to a $132 top.

Wage gains, also include: 50
cents to $4 for clerks, $1 to $5
for editorial assistants.

The contract calls for a wage
reopener as of August ‘1, 1963.
It is effective as of August I,
1962.

Akron Adopts Anti-Scab Law

Another Citizens’ Job Protec-
tion ordinance has been adopted.

In Akron, a labor-sponsored
ordinance” restricting the use of
strikebreakers has been approved
by the city council, signed by
Mayor Edward Erickson, and has
become law.

Similar
measures have been enacted by
these municipalities: Dunellen,
Morristown and Newark, N.J.,
Wilmington, Del., Rochester and
New York City, N.Y., and Man-
chester, N.H. /

States with anti-scab laws a
Louisiana, New Jersey, Maryland,
Delaware, Pennsylvania, Massa-

anti-strikebreaking

chusetts, Washington and Michi-
gan.

The Akron ordinance was in-
troduced by Councilman Joe Cos-
tello, a member of the Typo-
graphical Union, who told the
council it will promote industrial
peace and could prevent develop-
ment of labor disputes.

Persons or firms not directly
involved in a strike or lockout
are prohibited from recruiting
strikebreakers-to replace employes
in the bargaining unit. It is equal-
ly unlawful for a person solicited
by a third party to accept em-
ployment as a strikebreaker. A
maximum penalfy of 30 days in
jail and $1,000 fine is set.
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By SIDNEY MARGOLIUS
Guild Reporter
Consumer Expert

(Second of two articles on cur-
rent developments in the automo-
hile insurance:field.)

-As this department pre-
viously reported, competi-

* tion between standard-rate

auto insurers and ratoe-de-
viating mutuals and direct

writers, has erupted into a .

rate war. : .
The standard-rate 'companies
themselves are cutting . prices

* through classification plans and

“safe-driver” awards. For many
drivers, how much you now pay
depends not only on the amount
of dividend or discount a com-
pany gives, -but how it_classifies
you.:

Especially if you have a young
male driver in the family, or re-
cent accidents or traffic convic-
tions, or other classification prob-
lems, nowadays you need to con-
sult well-qualified brokers as well
as agents employed by the more-
usual rate-deviators. Since the
classification policies of different
companies vary these days, a
broker may know of one whose
current classification system will
save money in your situation.

A. Mason Blodgett, a leading
insurance authority, suggests that
in discussing with brokers and
agents the rates applying to your
situation, these factors should be
congjdered:

—Is yours a ‘‘compact” car
cligible for an extra ten percent
discount? (Most insurers define
a “compact” as under 200 inches
overall length and n6 more than
125 h.p., although some com-
panies, vary- here too.)

—Is it used for commuting,
and how far?

—Is it operated occasionally by

.2 young male? ~ What is his age?

Married?  Steadily

i

employed?

SOUP TO NONSENSE

Just Forget It!

By JANE GOODSELL, Poriland, Ore., Guild

I wish I'd never brought up
the subject:

“Sure, I'll give you novociin
if you .insist on having it, but
most people wouldn't need it for
a little cavity like this. Matter of
fact, there was an eight-year-old
boy here this morning whom I
drilled on for an hour without
giving him any anesthetic. Bravest
little fellow you ever saw. Still,
people are different and if you
can't stand a little momentary
discomfort, I'll be glad to. . . ."

* » L

“Okay, I'll eat my broceoli, but
1'll bet you anything it makes me
throw up! Just you wait and see!”

¥ L "

“If it's that important to you
to get the lawn mowed, I'll spend
my one day off, a week doing it
for you. I was planning to go

_fishing with Herb, and we've been
" looking forward tq it for months.

But never mind. [I'li call him up
and explain that you're worried
about what the neighbors will
think, and. . . " y
L & L B

“Well, if you really insist on
doing something to help, you

could bring a casserole to serve
zsmn‘ 7 ;

. “You're Mmm not to -

L e

have your grey hairs touched up.

HOW TO BUY: Rate

Had driver training in school?
Has he taken one of the psycho-
logical tests?  Is he in the upper
portion of his class?

~—How many convictions or ci-
tations have you had? If only
one, can you be placed in a com-
pany which waives one? How
many accidents and how serious?

—1f there are two cars in your
family, do you qualify for the

second-car discount, or what clas-

sifications will give you the low-
est cost?

You also may want to check
on your present insurance, by
asking your company how it has
you classified and whether it has
a merit-rating plan or subsidiary
which can benefit you on the ba-
sis of your record, and also by
comparing t_bg;;jmc you pay with
quotations from’ other companies
and brokers.

Blodgett recommends also ask-
ing how the company stands on
the State of Illinois’ listing of each
‘insurer’s ratio of lawsuits to pre-
miums. -This is published each
year in National Underwriters
Magazine. Any broker should
have a copy. A company with
a ratio over 5 percent might be
one of those slow in settling
claims. Incidentally, despite oc-
casional rumors, the leading mu-
tuals " and otheér. moderate-cost
companies often have moderate
ratios, the listing shows.

Some merit-rating companies
have especially low rates for driv-
ers with excellent records, and
may be a choice for families with
relatively low road exposure, who
drive carefully and keep their
cars in good condition. As just
one example, while Nationwide
Mutual offers some savings from
standard rates in various classifi-
cations, its subsidiary, Nation-
wide General, can be as much as
35 percent below the parent com-
pany in some cases. But you also
face the possibility that a series
of violations or accidents can
raise your rate so that even

¥

o

I mean, after all, why should you
try to look younger than you
are? You look your age and,
personally, 1 admire you for not
caring.” ¢

L * »

“If you insist, madam, of
course I'll refund your money.
But I'd suggest that next time
you use the product.”

* - L]

“Certainly, I can show you a
black dress if that’s what you
want, but everything this season
is color, color, color! The Paris
collection showed almost no
black, and dark colors are defi-
nitely out. But if it's black you
want, I can probably find some-
thing . . ." :

*® L] L]

“Well me'am, it's like this. 1f

you've got to get that drain un-
plugged today, I guess I can get
up there to fix it for you, but it
sure won’t be easy. You see, I've
got this slipped disc in my back
that slows me up, and my part-
‘ner’s sick in the hospital, and my
wife’s brother had an auto acci-
dent this morning, and my Kid's
going into the Army this after-
noon. But as 1 say, if you've just

. got to get that drain fixed today.

why I'll figure out a way some-
how . . "

@
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though this merityrating company
won't cancel you, you could find
yourself paying as much as 200
percent more than in the parent
company. :

Drivers with good safety and
traffic records and no special clas-
sification problems, are in posi-
tion to shop the more-selective

;mutual companies and. other. de-

viators, and the merit-rating com-
panies. i

Among large mutuals and di-
rect writers who often give divi-
dends or discounts, dt least to the
preferred risks, are such tradi-
tionally low-cost auto insurers as
Factory Mutual, Lumbermen's
Mutual, Mutual Service, Govern-
ment Employes Insurance Com-
pany, State Farm Mutual, Feder-
ated Mutual, National Farmers,
Nationwide Mutual, Safeco, Em-

. ployers Mutual, American' Mu-

tual, ' Farmers Insurance Ex-
change, Hardware Mutual, Penn-
sylvania Threshermen'’s, and Utica
Mutual.

In addition, there are several
specialized or more-regional com-
panies often offering reasonable
rates, Among them: Farmers Mu-
tuals of Madison, Wisconsin;
Shelby Mutual and State Auto

r 28, 1962

War Figures In Car Insuran

Mutual, with main offices in Co-
lJumbus, Ohio; Keystone Auto
Club Insurance Company (Phila-
delphia); State Auto Insurance
Association of Indianapolis; Mo-
tor Club of American Group in
New Jersey; Auto Club of South-
ern California; California Casual-
ty Indemnity Exchange.
Preferred Risk Insurance Com-
pany of Des Moines, Iowa, offers
subétantial savings to non-drink-
ers.
But some of these companies
are selective and in no case can
be considered the best buy for
your classification or &area’ until
you have compared with other
companies and with local brok-
ers. Just as one example, in re-
cent years Travellers, an old-line
stock company, has provided
substantial savings to some driv-
ers through its classification and
safe-driver plans. Too, the slight-
ly-modified policies offered by
many stock companies, plus safe-

driver discounts, have brought

their rates much closer to those
of the mutuals and other rate cut-
ters.

Nor is the order of this list
significant, nor applicable to all
situations ' and areas. [Factory

L
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ce Buying]New York Teachers Chalk Up
|Big Pay Gains In Initial Pact

Mutual long has been one of the
lowest-cost companies, if not the
lowest, but it also is highly sele.
tive, ‘while Lumbermen's Mugy
not only is among the lowestcog
but often offers additional sayj

through classification. At Jey
two rate-cutting subsidiaries of
stock companies do not use fhe
safe-driver plan, and so may b

helpful to drivers with sever |
road exposures. These are Safeey

and Autoplan.
“If you do buy from a loy.

cost or merit-rating company, re |

member that it is more importan
than ever to avoid accidents, traf.
fic violations and trifling claims

A ticket for speediig or passing |

a stop sign or red light could cog
you more than just the $5 or §1
fine, Blodgett points out.

The largest finance companie
have their own insurance com-

panies and many people who fi-|

nance cars through a dealer, alg
insure through him. You do no
have to buy your car insurance
from the dealer or finance com:
pany. If you do, you forfeit your
chance to shop for the lowest rate
for your situation and classifics
tion. A reliable dealer will nat

pressure you to buy insurancg. |

%astes 0 g0od to begin with, it makes every drink taste its best!.
ew recipe or old, that matchless 7 Crown flavor gives a drink a
special quality it can get no other way. Say Seagram’s and be Sure
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New York City — Top
wlary representing $290
weekly for experience_(}
reachers for the 36-week
school ferm is provided in
fhe initial agreement be-
iween the United Federa-
tion of Teachers and the
New York Board of Educa-

tion.

The contract, covering 40,000
ieachers, is before the members
of Lecal 2, American Federation
of Teachers, AFL-CIO, for ratifi-
cation.

It incorporates salaries and
pudget increases approved by the
poard June 21 last.

For beginners, it sets up a sal-
ary amounting to $147 weekly.

For more than half of the
teachers, the new schedule means
an increase of $27 weekly. For
the top-salaried, the boost is $49
weekly. The average increase is
1§19 weekly.

The schedule for the school
year just begun provides a mini-
mum of $5,300 a year for begin-
ners at the bottom of the experi-
ence rating ladder.’ It progresses
o a top of $9,970, or $276 week-
ly in the 14th year, with a super-
maximum for Day Academic and
Day Vocational High teachers
ranging from $6,575, or $182
weekly, to $10,445, or $290
weekly.

This -schedule includes a pro-
motional differential of $475, or
$13 weekly, to which about half
of the teachers are entitled.

This promotional differential is
for additional qualifications such
a2 master’s degree, additional
college credits or for specializa-
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How Toronto Guild Keeps Its

(Guild-Star bargaining
In the meantime, the Guild conti
grounding its pro
questions and comme

NY,

Guild about the Star and its salaries.
mean. Here are four typical Guild jobs, their Star top mini-
mums along with the rates paid for t
cities on dailies in the Star's circulation class.

tion. It is an automatic, built-in
increase to those who qualify.

An additional $200, or $5
weekly, is provided for teachers
of special education,

The salary arrangement—com-
plex and intricate—also provides
additional compensation for ex-
tra-curricular chores.

Under the previous setup, pay
started at $4,800 or $133 weekly,
and ranged to a top of $8,650, or
$240 weekly. ‘

Top salaries,’ thus, under the
new schedule are increased 20
percent; those of beginners 10
percent. :

The cost to the city is about
$38 million. ‘

The contract is effective as of
July 1, 1962, and runs to June
30, 1962.

$361 Weekly Top Goal
Of Teachers’ Union

Detroit, Mich.—A startifig sal-
ary of $153 a week for a 39-
week school term was reaffirmed
by the American Federation of
School Teachers, AFL-CIO, at
their recent convention here.

Wage goal of the 70,000-mem-
ber union of school teachers is
$6,000 to $14,000 for school
teachers with bachelor’s degrees.
The $14,000 represents $361
weekly.

It would be a minimum salary
for teachers with eight years' ex-
perience. :

School terms vary throughout
the nation normally from 36 to
42 weeks. A midpoint figure
would be 39 weeks.

From the Research Division of
the National Education Associa-
tion comies information that 1962-

, 1963 scheduled top maximums

for classroom teachers in at Jeast

POLICI

o e
says the

The lists show what we

he same jobs in six U.S.
As you can see,

48 districts stand at $10,500, or
higher, representing $291 weekly
on the 39-week basis:

The seven that reach or exceed
$12,000, or $333 weekly, as a
scheduled minimum are in Il
nois, Missouri and New York.

The school district with the top
salary, 1962-1963, is Wantagh,
New York, where the figure is
$13,248 or $339 weekly.

Suburban districts are in the
majority among those paying top
minimum salaries of $291 and
above. Included are suburbs of
Los Angeles, San Francisco, Chi-
cago, Detroit, Minneapolis, <St.
Louis, New York City and Phila-
delphia.

Southern Airways Pilots
Win $296 After Strike

The new cortract between
Southern Airways and the Air
Line Pilots Association, which
settles a 27-month strike, the na-
tion’s longest against a scheduled
airline, provides an average pilot
salary of $296 weekly, according
to Graydon Hall, Southern vice
president for sales.

New 3-Year Pact Gives
SF Area Carpenters 90c
San Francisco, Calif. — In-
creased wages and benefits, which,
over a three-year span, will bring
a 22 percent increase of 90 cents
an hour to 18,000 carpenters in
four counties in the San Francisco
Bay area highlight the contract
signed by the District Council of
Carpenters and eight local em-
ployer associations after ratifica-
tion by 18 union locals.
Retroactive to, June 16 last,
the new agreement sends wages
up 15 cents an hour to $4.10, or

has recessed for several weeks.
nues this series back-
posals and the reasons for them. Your
nts are welcomed.) , '

)

levels.

The Guild has proposed that the St
Is this fair? Is it reasona
U.S. rates? Well, for an answer:
NOW by the Star to its employees

ways has, the Star pays THE SAM

Local

)

$164.00 for a 40-hour week the
first year; up another 23 cents to
$4.33 an hour or $173.20 weekly
the second year; and up another
25 cents to $4.58 an hour or
$183.20 a week the third year.

Improved health and welfare
benefits, pensions and holiday pay
are estimated to total 17 cents
the first year and 10 cents the
second.

82¢-Hike Negotiated

By Detroit Plumbers
Detroit, Mich. — Wage and

fringe increases totaling 82 cents,

or 21 percent, over three years

have been negotiated by the De-

troit Plumbers. Union.

Base pay will move to $4.62

A PAGE FOR OFFICERS AND STEWARDS

Sopy .

an hour, or $184.80 for a 40-
hour week, by 1964. The pact
includes an immediate wage boost
of 30 cents ‘an hour, giving
plumbers $168 weekly.

Six-Week Vacations

For Brewery Workers
St. Louis, Mo.—S8ix-week va-

cations after 20 years are pro-

. vided in new. contracts between

the Brewery Workers Locals 187,
246 and 262 of this city and the
Falstaff Brewing Co. W
The pacts embody four-wee
vacations after five years, five
aftet 15 years. They also contain
improved insurance, hospital and
nsion benefits and pay in-
creases of 12.5 cerits an hour the
first year, 10.5 cents the second.

Newsprint Use At Peak

A commonly recognized
barometer of newspaper in-
dustry economics — use of
newsprint in the United
States — continued at a
record peak in August.

A 5.8 percent increase in con-
sumption over August, 1961, was
recorded by newspapers report-.
ing to the American Newspaper
Publishers’  Association. The
papers used 441,571 tons.

For the first eight months of
1962, the publishers’ association
stated that its reporting news-
papers had used 3.2 percent more
newsprint than in the similar pe-

o -

Members Informed Of The Status‘ Of Star Bargaining

I e

#2 of a series|,
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riod last year, with 3,638,402
tons consumed,

Color Linage Up 2 Pct.
Newspapers' ROP color adver-

tising linage is approximately 2

percent.ahead of the 1961 record.

Color linage for eight months -
of 1962 was 106,824,064 in the
more than 400 newspapers in 140
cities which are measured,’ the
monthly report of Media Records,
Inc., prepared for R. Hoe & Com-
pany, shows.

For January-August 1961, the
linage was 104,639,416.

For July, the gain was 1.7 per-
cent, as compared with July 1961.
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ar bring its pay up to these U.S,
ble to expect the Star to match
look at the rates paid RIGHT
in four craft unions. As it al
E as or MORE than the U.S,

As it al-
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EDIORIAL
‘The Public Interest’ |

The new Secretary of Labor, W. Willard Wirtz, said in a National
Press Club talk this week that he deems neither strike insurance ror
union defense funds paying strike benefits to be in “the public interest.”

He was answering a question concerning strike insurance or “mutual
aid” pacts in the airline industry, and his objections were that the
presence of a cushion of funds tends to lengthen strikes, with the
public the sufferer.

It could be wished that questioners had pursued the subject further,
because we think that Secretary Wirtz would necessarily concede a
distinction between the two types of funds.

Essentially, the difference is that strike insurance protects profits,
while union defense funds supply the bread-and-butter essentials to
a striker's family. And, in another pertinent comparison, strike in-
surance is a multi-million dollar enterprise, while strike benefits con-
stitute a minor fraction of a worker's normal income.

We're not sure whether American newspaper ‘publishers were the
first to make use of strike insurance, but recent testimony—reported
elsewhere in this issue—indicates that eight pavers in a period of 10
years have drawn on the huge indemnity plan, set up as an arm of
the American Newspaper Publishers ‘Association.

The insurance commissioneis of New York State took a dim view
of an attempt to have the ANPA operation registered at Albany.
Like Secretary Wirtz, they held that the plan is not in the public in-
terest. And the publishers strike insurance is funded in Canada, and
underwritten by Lloyds of London, both agencies beyond the regu-
latory reach of U. S. officialdom. 4

Strike insurance -is admittedly effective, and it pays its way; other-
wise our cash-conscious publishers, more than 400 of whom are
listed as participants, would long since have declined to pay the stiff
premiugis required to maintain it.

The strike insurance pact among major airlines will, in fact, enable
one struck line to show a profit position this year, due to the indemnity
payments from other lines handling its strike-bound traffic.

Neither plan for defense against labor-management troubles is
designed to be primarily in “the public interest.” Each is a hard fact
in a world of economic warfare between those charged with piling
up profits and those who want a fair share of the profits their labor
makes possible.

But it should be considered that labor unions are composed of
people, large numbers of people, who constitute collectively a larger
segment of the public than can possibly be represented by those who
manage and own industrial enterprises. ;

In terms of dollars, it is obviously an uneven struggle which unions
wage. It is in terms of manpower—and this drives the National As-
sociation of Manufacturers into well-heeled campaign against “union
monopoly”—that union members find their strength.

Union defense funds, unlike the massive resources of big business,
are woefully inadequate to their purpose. But unions stoutly affirm
that their aims, and the necessary means to achieve those aims, in-
cluding their defense funds, are essentially far more in “the public
interest” than can be claimed for the hush-hush operations of strike
insurance plans in the newspaper, airlines and railroad industries.

If labor unions are fo continue to safeguard human welfare, it is
difficult to see how they can manage to do so, if they abandon the
posture of defense represented in benefits to lawful strikers.

» In this town there are
connoisseurs of Cabinet
members (who come and go
along with and during the
Presidents), and the bet-
ting odds should be high
that the new Secretary of
Labor, W. Willard Wirtz,
will be admired among the
clan. His first major
speech, at the National
Press Club, was an unusual
kind of triumph, founded
in wit, a gift of highly ar-
ticulate speech, and tough-
- mindedness.
"'A distinction will be noticed
between Mr. Wirtz and his prede--
cessor, Arthur J. Goldberg, now
confirmed to the Supreme Court

by the Senate and scheduled to
be sworn in October 1.

. Justice Goldberg's talents are
multiple; it is not a secret that
for all his labors in the highly-
publicized settlement of industrial
disputes, his relationship to Presi-
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dent Kennedy was that of high
adviser—a trusted intimate in the
areas he covered. He was Secre-
tary of Labor but something more
than that, and the something-
more very properly attracted his
energies and attention.

Secretary Wirtz will do less
than Mr. Goldberg in the settle-
ment of individual industrial dis-
putes—not because he disagrees
with the idea of insistent govern-
ment intervention when necessary
but because he is more of a teach-
er than an instant-starter activist.
He comes to office when the labor
policy lines of the Kennedy Ad-’
ministratioh have been firmly laid
down and are identifiable through
appointments to  government
agencies and through legislation
passed and pn::posed. :

The Kennedy Administration
clearly believes in the national
policy of collective bargaining en-
_forced against anti-union em-
ployers under the law of the land;
it believes in broadened federal
responsibility in unemployment
compensation and social security
and even more creatively in work-
er retraining and upgraded educa-
tion generally; it is still troubled
(mahy, including this observer, '
think incorrectly so) about the
dangers of upgraded wages in re-
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lation to such acknowledged pro-
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DATELINE: WASHINGTON

Intellectual Tbugh-Mindedness
Marks First Wirtz Address

By WILLARD SHELTON, Washington Guild Wi

blems as the balance-of-payments
issue and in business confidence.”
* L ] *

Secretary Wirtz in his speech
laid down a general principle that
most of the phrases used in dis-
cussing labor relations today
“corrupt the conversation and
prevent the application of wis-
dom” in regard to the real prob-
lem—the change in our society
that denies full employment and-a
worker’s security in his job. (This
observer doubts that any of the
writers present listened without
frank envy to the limpid Wirtz
prose, his simple declarative Eng-
lish sentences. It came within a
few days of the dazzling trans-

" formation by the appointment,

the cath-taking, the trappings of
publicity, the realization of sud-
den opportunity. His easy ref-
erences to Orwellian essays and
“Mr. Strunsky’s little book” on
writing, the pungent reversal of
a quotation from Mr. Justice
Holmes, built up into the tough-
minded idea.)

The intellectual idea was that
American society has not “thought
out” the degree of change impli-
cit in the fact that we have a
highly self-satisfied and affluent
population that nevertheless is
economically - insecure, driven to
mobility and re-education by
shifting job demands, ' harried in
a great many personal lives by
profound and rapid technological
innovations.

Here are some of the Wirtz
declarations: 3

On “featherbedding”; Most of
it is not a reflection of “people’s
_not wanting to work,” but a re-
flection of “people’s wanting very
much to work and wanting
enough to work that they will re-
sort to the indignity of hanging
on to a job that perhaps should
not be there.” J

On “right-to-work™” laws: 1
don't care how you feel for the
moment” about them; “you will
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agree” that the phrase “is a cor prof
ruption of the language which £
prejudicés consideration of the ST
problem.” Mr. Wirtz remarked ff {70
that third-year university grade f§ Art
ate students voted two-to-one in R
favor of both union-shop clauses, | Gov
when it was put that way, in favor | 10 p
of “right-to-work” laws forbid- #§ Mis
ding a union shop, when it wa S
put that way. guil

On the 35-hour or 32-how
week: “I disagree with that par-
ticular proposal. But the proposal
is honorably put. It is not a pro-
posal for people to work less of
'make more money. It is a po
posal that all the people have
opportunity for a job.

“There is only one honest ar
swer to the proposal of the 3%
hour work week. And thatis?
proposal as to how we come W
with the jobs that will supply
work opportunities to the add
tional four million people in thé
country who want them.
we come up with the ans'?',l
take it that one proposition i &
much entitled to the field of o
consideration as another. -

“We would not be stayin3 W
nights in the Labor
working out particular disputes f
there were a full emp
economy in this country.”

There is the hard idea, cleanly
stated, that is stated so seldom 1
our public life, that the busines
community has not yet
that the workers with jobs ‘have
not yet grasped, else the country |
would not be so complacent
our politics.

The Labor Department b¥
been an orphan, unloved by Con-
gress, starved of approp
the “smallest” of the dep!
by budget standards. it has ::
been blessed in succession
three extraordinary secretane®
James P. Mitchell, who held
line during the Eisenhower %
ministration, Mr. Goldbers: T
Wirtz.
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