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Cleveland

Moves Into
New Phase

' Cleveland, Ohio — A new
phase of strike settlement
oﬁ'orts was entered this
week, in the form of an in-
tervention by Mayor Ralph
Locher in the strike which
has closed this city’s two

. dailies since November 30.

The Mayor, concerned with the
announcement of 4 ten-day recess
in strike settlement talks between
the Cleveland’ Guild and repre-
sentatives of the Cleveland Press
& News and the Plain Dealer,
asked both parties to meet with
him this week.

“And,” report the Guild negoti-
ators, “for the first time we are
actually discussing the basic’ is-
sues, with two editors, Louis B.
Seltzer, of the Press, and Wright
m of Ch Plain Dealer, sitting

at,

m of the Press and
Plain Dealer Guildsmen had de-
cisively adopted resolutions in-
structing the Guild negotiating
team to continue bargaining until
an honorable contract is reached.

The Plain Dealer unit voted 124
to 8; the count among Press
Guildsmen was 168 to 47. The
local also wired a request to Labor
Secretary Willard Wirtz that he
intervene in an effort to get nego-
tiations off dead center.

The negotiating meeting which
resulted in the recess was held last
Saturday. It lasted 55 minutes,
during which management attor-
neys told the Guild there was no
new proposition to offer. And said

t, no further meetings
could be held until Monday, Jan-
(Continued on Page 3)

Full House: anmm of strike bargaining. Both striking umits have af-
at this membership meeting of firmed solid support local’s

the striking Cleveland Guild, held recently at the

Carter Hotel to hear its officers report on the status
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$207.50 Weekly For Time Writers;
Buffalo C-E Key Jobs Get $200

New York Chy-wA new high weekly minimum
of $207.50 for writers, reporters and deskmen has
been set in the new contract between the New York

Guild and Time, Inc.

The ﬁgure is the’highest newspaper or news-

Buffalo, N. Y.—A breakthrough has been scored
by the Buffalo Guild at the Courier-Express, where
the Guild's $200 a week minimum has been nego-

tiated for a key classification.

The category is Group A. It includes editorial

mapnne minimum in Guild contracts. It repre- writers, assistant city editors, telegraph editors,

sents an increase of $28.50 and the addition of an-
other step in contractual progression.

Affected are writer-reporters, writers, photog-
raphers, news bureau deskmen and. staff corre- Sunday editor.

:pondenu

rotogravure editor, cartoonist, makeup editor, pic-
ture editor, slot man, sports editor, suburban-west-
ern New York editor, financial editor and assistant

The $200 minimum' will be reached next Jan-

The minimum is topped only by that for Associ- uary 2

ated Manager-Industrial and Utilities Analytical, a
job. classification at Standard & Poor’s—financial
statistics organization—which calls for $238.50.
Overall, the contract—which is for two years—
contains wage increases for the period of $5,to
$8.50, or 5% percent, whichever is greater. The in-
creases are added to the minimum with two minor
exceptions. Mihimum increases range from $5 to

$28.50.

The general increase of 5%2 percent cuts oﬁ at
. (Continued on. Page 3)

GR Editor Crissey Retires
As First ANG Pensioner

By MAXWELL E. H. PYLE
Assistant Editor, Guild Reporter

Charles Edward Crissey, the
Guild Reporter’s editor, who
joined the Guild in September,-
1942, and the ANG staff as an

He received his' AB in the hu-
manics at Springfield, Mass., Col-
lege in 1917.

A founder of the Elizabeth, N.
J.,~—now North Jersey—Guild
and its president from the time it
was chartered in 1942 until the
winter of 1944, Crissey became

|

an ANG international represen-
tative Dec. 4 of that year. He has
been a staffer since.

For more than 20 vears, Crissey
was a member of the editorial
staff of the Elizabeth Daily Jopr-
nal, covering during that time vir-

uully every beat, but specializing .
" in municipal affairs and pohtics.

As a Guild leader, he aided in

i editorial employes of

the Plainfield Courier-News and
the Long Branch Daily Record
into units of the Elizabeth local,

which he represented as a dele- '

gate to the Milwaukee and the
first Boston conventions of the
ANG. He attended 20 consecutive
conventions.

In the 1944 election of substi-
tute ANG vice presidents to fill
war-leave vacancies, Crissey was
a member of a national bi-parti-
san commiftee which supervised
the referendum.

(Continued on Page 2)
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General increases reflected in the minimums
range as follows in the two-year pact, the second
increases coming due next January:

Up to $68.99 . . . $4.50 then $2.

$69 to $104. 99

$105 10-8129.99 . $3 then $3.

$130 to $149.99 . . . $3.50 then $3.50.

$150 and up .

. $3 then $2.50.

. $4.50 then $4.50.

Average mcrease in the minimums, including the

Justification’,
Says Wirtz

New York City—He cannot
foresee amy point at which the
use of the Taft-Hartley Act’s
emergency provisions would be
justified in the New York news-
paper strike, U.S. Labor Secre-
tary W. Willard Wirtz says.

The law stipulates that the
“national health or safety” must
be “imperiled” before its provi-
sions can be invoked.

“Speaking as a lawyer,” he
said, “I can’t see any point at

which these conditions would be
met.”

incorporation of a yearly bonus, is estimated by
(Continued

on Page 3)

.

Await Report
From 3-Man
Public Panel

New York City——As the
New York newspaper
strike and lockout neared
the close of its fifth week
amid mounting pressures,
developments included:

® Breakoff of revived peace
talks; “optimism” had previously

_been expressed by U.S. Labor

Secretary W. Willard Wirtz.
® Request from  the striking

© printers to the U.S. Attorney

General for,an investigation of
possible antitrust law violations
by the publishers.

@ Filing of damage suits in
Federal court, totaling $1,409,-
000, against five newspapers by
the New York Printing Pressmen’s
Union.

@ Preparation’ of a report
(scheduled to be made tomorrow)
by a three-member fact-finding
public panel. R

@ Disclosure that printers in-
volved in New York strike and
lockout offered to negotiate with
individual publishers on their abil-
ity to pay—and were rebuffed
(Related story, Page 4).

@ Apparent emergence of non-
money issues in strike and lock-
out; explanation by strike leader
that money issue is “negotiable”
(Related story, Page 4).

@ Report by news analyst that
New York publishers are unable
to reach any agreements other
than negative ones (Related story,
Page 4).

Peace talks, revived suddenly
Wednesday by Federal Mediator
Stepheii-I. Schlossberg, broke off
that evening, and, at Guild Re-
porter press time, there had been
no announcement of further joint
sessions. )

Prior to this development, La-
bor Secretary Wirtz had said he
was encouraged “by progress
made in the last 24 hours,” but
explained that he didn’t mean to
imply that he foresaw any imme-
diate possibility of a settlement.

From Federal Judge Harold R.

(Continued on Page 3)

: ANG Borrows $500,000
No Taft-Hartley T4 pqy Strike Benefits

Half a million dollars—$300,-
000 from the Industrial Union
Department of the AFL-CIO, and
$200,000 from the Auto Workers
union—have been borrowed by
the American Newspaper Guild to
enable it to continue strike and
lockout benefits in New York and
Cleveland.

The loans, said Secretary-
Treasurer Charles A. Perlik, Jr.,
are necessary because the New
York lockout alone requires al-
most $250,000 a week from ANG
and local funds. The million dol-
lars in the combined defense fund
resources are already depleted.

Assessments against the 25,-
000 working members of the
Guild yield about $55,000 per
month. ANG officers say a long
series of such monthly assess-
ments will be needed to repay the
assistance loans, and restore the
ANG fund to its constitutional

m { minimum balance requirements.

Assessments range from 50
cents to $3 per member, brack-
eted as to earnings. First levy in
the series was made effective for
December, and its returns will
begin arriving at ANG by Janu-
ary 15.

The ANG constitution provides
for assessments at the rate of 50
cents for members earning $30

‘or less; $1.00 for those earning

$30.01 to $49.99; $2.00 for those
earning $50 to $99.99 and $3.00
for those earning $100 a week or
more..

As long ago as 1954, the ANG
convention had foreseen the ef-
fect of a situation like that now
existing; had directed that a goal
of $1 million be set for the in-
ternational . defense fund. And
last summer’'s convention voted
an additional 40 cents per capita
for defense fund purposes, from
the membership.
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1962 Heywood Broun Award

. $500 in canli and :
A Guild Citation |

Deadline, February 1, 1963

The 1962 Award will be given for work done or work completed

between January 1, 1962, and December 31, 1962.
Eligible are employes in the Guild's jurisdiction on newspapers, news

services, news magazines, radio-a

not,

_ nd television stations in the US.,
Canada and Puerto Rico, whether they are members of the Guild or

Anyone may submit an entry on his own or another’s behalf.

Entries must be received by February 1, 1963,

Entries should be submitted in scrapbook form with an accompany-
ing letter describirig the circumstances under which the work was done,
particularly the initiative and ingenuity shown by the candidate.

Important factors influencing judges’ decisions in past years have
been disinterestedness of the candidate, significance and quality of

the work and technique.

All entries become the property of the award committee and will

to:

not be returned except upon specific request. Entries should be sent
: ) 7

Broun Award Committee, American Newspaper Guild (AFL-CIO,
CLC), 1126 16th Street, N.W., Washington 6, D. C.

Guild Joins In Petition To Congress

The American Newspaper Guild
is one of 27 national organiza-
tions—labor unions, civil rights
bodies, veterans. and church
groups among them—which ad-
dressed a joint letter to members
of Congress last week, urging
that an expanded House Rules
committee be retained, and that
two major curbs be applied to ex-

; P

NANUET, Ni Y.
Editor: Who's killing Cock

" Robin?
The New York City newspaper

publishers blame the unions, es-
pecially the Guild.

What are the facts?

New York City publishers are

" still operating in “the surrey with

the fringe on top” days.

For examplé:

1. Not one of these publishers
has kept abreast of this space age
by providing four-color run-of-
the-paper advertising.

2. Yet four-color ROP adver-

. tising in newspapers is at least a

decade 'old. Even a relatively
small-town sheet like the Michi-
gan City (Ind.) News-Dispatch
(circulation 14,758 according to
E&P 1962 Yearbook)
its adverisers “full color ROP.”
3. But NOT, repeat NOT, in
the New York Times, or in any
other Big League New York City
newspaper. y
Naturally, such advertising
commands a much higher rate,

hence bigger profits. But in effect
New York publishers say “To

Hell with it!”" Then they blame

the unions. :

This is only one of mnyvd‘aod-'

ernization defaults by New York
publishers, who

R. D,
New York Guild
:N|J=:1===mlnunINu1

Cites Modernization Default
By N. Y. C. Publishers:

isting blocks in the orderly flow
of legislative business.

On the opening day of the 88th
Congress, the House of Repre-
sentatives voted, 235 to 196, on
the size of its rules committee,
achieving an unexpectedly wide
margin of victory for this key
administration issue. The com-
mittee curbs suggested by the let-
ter remain to be considered.

Mid-Atlantic
Honors Collis

" For Service

Wilkes-Barre, Pa.—One of the

founders of the Middle Atlantic

District Council was honured at
the winjer meeting here, in the
person of former' ANG President
Joseph F. Collis, now managing
editor of the Wilkes-Barre
Record. 4 )

At the time of his resignation

from the Guild last August, Collis

was a vice president at large of
the ANG, on whose International
Executive ‘Board he had served
for seventeen years.

The council’s two-day meeting
had Daniel A. McLaughlin, Re-
gion One vice president, as the
IEB’s spokesman. . In the board’s
behalf, McLaughlin
Collis with a radio and an en-
grossed ~ citation outlining his

many services to the international

union.

Robert M. Golden, of Lehigh
Valley, council president, present-
ed the gifts from the council, an
engraved plaque and a name plate
for Collis’ new desk.

The occasion was also in honor
of Harry Demarskey, former sec-
retary of the council, who has
transferred from the North Jer-
sey Guild to New York City.

D:legates attended from the
Lehigh Valley, North ' Jersey,
Scranton, Wilkes-Barre and Phil-
adelphia locals. A cocktail party
at the Legion Hall was a break
in the business program of the
council. ]

SEEMS TO US
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was distressed by -an inaccuracy.

1 have set up a desk to dig up
jobs for all suspended newspaper-
men, not just for science writers
(for we are a crew of few). The

bill is paid by former Guild or-

ganizer John Weilburg, as a per-
sonal contribution. It is not con-
nected with his public relations
firm, except that he has made a
desk and phone available there. It
is operated in my name, not his or
his firm’s,

Most of what I have been able
to accomplish has been for

ot Weshington D. C. and at additiensl mailing ofiecs. lasned twice monthly
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move.” But, the mediator. noted,
“the union said they were not pre-
pared to do so at this (the 28th
day.of the strike) time.’

Now, one roundabout question:

presented -

Muhlplo Honors:

i“'WI&IING-HMMF.
/Collis served for 12 years as president

marked that notable Guild leadership with a gift, shown here being
M‘wCulemo.Ht.mntWﬁ&lm'm
CoﬁhhuMhb-ﬂMdﬁeWM
mmwmmmehﬁ-—a-w

(Continued from Page 1)

He organized and for three
years was president of the Journal
Employes’ Federal Credit Union,
in Elizabeth. He was CIO repre-
sentative of the board of trustees
of the Community Chest of East-
ern Union County, and served as
a trustee of the Elizabeth Family

"and Children's Society, social wel-

fare agency.

As a Guild organizer, Crissey
handled many varied jobs, includ-
ing exploratory efforts in Canada.

He took over as editor of the
Guild Reporter when Bill Bade
resigned in 1951 and has held the
post since. Under his tutelage, the
Guild Reporter has received num-

‘GR‘ Editor Crissey Retires

erous journalistic awards. It has
switched to the offset printing
process. .

Crissey was a director of the
International Labor Press Associ-
ation in 1951 and 1952.

The retiring editor, who has an
affection, inherited from his fa-
ther, for wood working, takes a
strong view of that as occupa-
tional activity for a retiree.

He has no intention, he empha-
sizes, of writing the great Ameri-
can novel.

Mrs. Crissey is the former

4 Frances Ramsey Tilton of Eliza-
beth. The Crisseys will continue
to make their home in nearby
Falls Church, Va.

- B&P BE NIMBLE,
E&P BE QUICK.

The successful newspaperman knows his basiness: the

newspaper

And there’s no better way to keep

informed about all phases of the newspaper business
. E & P every week.

To sta mn“lmﬁchlq-dnhod
X E & P, just return the coupon below for a
tweek wriall '

week trial at no cost to me.
‘enter my year's subscription at once. Check
uaitliunola‘dldiﬂonlhu-

»

AL
¢}

ot 1158 Shetecnth Sivect, M. W. Wasbingten 6. D. C. Subsaription, 08 o séor. Rotirn requemted.
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Typos Ask Quiz; Pressmen Sue

(Continued from Page 1)
Medina of the fact-finding panel
came the statement that “the
cause of the strike may or may
not be the ordinary things employ-
ers and employes bargain about.”

Medina and his fellow panel
members, Joseph O'Grady, a
criminal courts judge, and David
W. Peck, a former justice in the
New York Supreme Court Ap-
pellate Division, met with Feder-
al Mediator Schlossberg and rep-
resentatives of newspapers idled
by the strike and lockout, the
New York Guild, Deliverers Un+
jon and Photoengravers Union.

Absent was Bertram A. Powers,
president of the striking Printers
Union, who explained that the
printers will vote Sunday whether
or not the union should partici-
pate in the panel's investigation,

The meeting couldn’t be held
until Sunday, according to Pow-
ers, because many members who
work in job shops couldn’t attend
a weekday meeting.

The panel, which has no official
sanction, was set up by Labor
Secretary Wirtz, Gov. Nelson A.
Rockefeller and Mayor Robert F.
Wagner.

They announced appointment
of the panel late Sunday. It began
its meetings Monday. The officials
who named, the board members

said the board would make pub-
lic tomorrow “or earlier if pos-
sible,” a report on the strike situ-
ation.

The panel is not to propose
terms of settlement “unless this
is agreeable to the publishers and
printers.”

Medina, who heads the group,
was sharply critical of Powers
for declining to meet immediately
with the panel, and said it would
go ahead with its report.

Explaining that he didn't want
to make any statement that might

influence members, Powers re- .

fused to comment on Medina's re-
marks.

In his telegram to Attorney
General Robert Kennedy asking
him to investigate why four dailies
suspended  publication  volun-
tarily when the union struck four
other dailies
charged that the publishers were
attempting to' “coerce a settle-
ment on the basic labor dispute
between the union and each of
the four struck newspapers.”

These are the New York Times,
Daily News, Journal-American
and World-Telegram & Sun. The
papers that closed down in ac-
cordance with the “massive re-
taliation” agreement of the Pub-
lishers Association of New York
City were the Mirror, Post, Herald

[

Davis Leaving For Panama,

Richard P. Davis, ANG inter-
national affairs representative,
was scheduled to leave tomorrow
for Panama, where he will open
the hemisphere headquarters of
the Inter-American Federation of
Working Newspapermen’s Or-
ganizations.

. . . Buffalo
(Continued from Page 1)
local negotiators at $10 to $19.

David Schick, Philadelphia
Guild's administrative officer, was

_chief negotiator.

A two-year contract effective
Jan. 1; 1963, also has been con-
cluded with the Evening News
management, calling for general
and minimum increases of $2.50
to $4.50 the first year, $2 to $4.50 =
the second. One hundred em-
ployes receive the top increases.

The top editorf group goes to
$194, then $198.50. Reporter,
etc., to $160, $164.50. Telephone
operators up $3 to $89, then
$2.50, to $91.50.

Lobster trick goes up 25 cents
to $2.50 a night.

Schick led negotiations here,

. also.

Terre Haute Approves
New Increase In Dues
Terre Haute, Ind.—By a vote
of 37 to 19, the Terre Haute
Guild has approved a dues raise
effective in February.

Under the old schedule, dues
began at $1.75 a month for those
making $30 and ran to $5 a

month for those making $95 a

week or over. ;

f¥he new dues schedule ranges
from $2 a month to a top of $8
a month for those making $150
a week or over.

Top minimums for reporters
and _circulation men under the
current contract after May 1,
1963, will be $114.50 a week.

Sets Up I-AF Headquarters

Davis will reside in Panama
City. His mailing address will be
Apartado 2096, Panama, Repub-
lica de Panama. With the head-
quarters as a base, Davis will
travel through Latin American
and Caribbean countries, lending
technical assistance to organiza-
tions of newspapermen.

He will also perform admini-
strative functions for the Inter-
American Federation and edit the
IAFWNO magazine, “El Traba-
jador del Periodismo—The News-
paper Worker.”

The IAFWNO headquarters
will be located in the Casa del
Periodista (House of the News-
paperman) is owned by the Sindi-
cato de Periodistas de Panama.

~-. Time, Inc.
(Continued from Page 1)

$9,299.99 yearly with those from’

$10,000 to $10,500 getting $442
or about $8.60 a week.

Substantial increases have been
made in the lowest-paid groups.
Copyboys were upgraded from
Group 1, with a top minimum
now of $67.25, after two years, to
Group 2 with a topg@ninimum of
$81, or a raise of $13.50 for 2-
year copyboys receiving the top
minimum. ,

Other increases include a $6.50
raise for stenographers to $90 and
a similar pay hike for researchers
to $148.50.

The . document, effective De-
cember 1, 1962, also adds major
medical for retired employes;
spells out that provision for warn-
ing to employes in serious danger
of being dismissed shall be in
money from $3.50 to $4; adds
provision for posting, in certain

of work schedule
two weeks' in advance; and calls
for annual information reports on
experience under major medical
and disability provisions of the
retirement program.

NGRS e

Dec. 8, Powers’

Tribune, Long Island Press and
Long Island Star-Journal (Queens
Edition).

That agreement, Powers said

.“eliminates competition, among
the newspapers involved and,
therefore, raises the question of
whether the antitrust laws of the
U.S. are being violated, Section
One of the Sherman Act specific-
ally.”

He concluded: :

To our knowledge there is no
ecision of the courts which holds
that an agreement not to compete
during the pendency of a strike is
exempt from antitrust laws.”

The Celler Committee already
has announced it will look into the
New York situation during its
forthcoming inquiry into competi-
tion in the newspaper industry.

The pressmen's suit charges
three of the voluntarily shut pa-
pers locked out the union's mem-
bers. Tt seeks $175,000 in salary
losses and $70,000 paid out in
strike benefits from the Mirror,
$100,000 in 'salary losses and
$52,000 in benefits from the Her-
ald Tribune; and $75,000 in sal-
ary losses and $40,000 in benefits
from the Post.

Wednesday the union filed ad-
ditional Federal court suits of
$650,000 against the Times and
$247,000 against the Journal-
American, for a total of $1,409,-
000 against the five papers.

Meantime, 900 members of the
Mailers Union, an ITU affiliate,
decided to join the striking print-
ers. The Mailers Union was one
of six other newspaper craft un-
ions whose contracts expired at
the same time as the printers.

In a bulletin to all Guild mem-
ber employes of shutdown news-
papers, the New York Guild
urged that, they file for unem-
ployment insurance, for which
they will be eligible after the
cighth week of the shutdown.
early next month.

“Benefits are being paid out at
the rate of $250,000 a week
here in New York—the ANG
also has to provide benefits to
580 members, the entire Guild
membership on strike in Cleve-
land,” the bulletin says.

“Having borrowed up to the
hilt, the Guild hopes to be able to
continue benefit payments for the
eight weeks before unemployment
insurance becomes available. If
the shutdown is still on after that,
and if there is any money avail-
able, the Guild will attempt to
pay some part of the difference
between unemployment insurance
rates and the Guild benefits where
these are higher.”

Meanwhile, the New York
Times cut salasies of 700 em-
ployes still working in New York
and 200 others in Paris, where the
Times' International Edition is
still published, in Los Angeles,
where its Western Edition is still
published, and in other. bureaus
here and abroad.

Effective Jan, 14, all 90G em-
ployes will work a four-day week.
Salaries of those making less

than $15,000 a year will be cut.
20 percent. Salaries of those mak-

ing more will be cut 20 percent
for the first $15,000 and 50 per-
cent for the remainder. Officers

_and senior executives will work

at 50 percent of total salary.

In their Washington bureaus,
the Herald Tribune has instituted
a four-day week; the Daily News
has “fur'oughed” about half its
staff, while the Post closed its
Washington bureau the day the
strike started.

Quam'-Coqucrlanu

Three Sioux Guildsmten are
honored for 25-year membership

status, with Region 111 Vice President James B. Woods, St. Louis, on
therkit,mth.thhpelmﬂeuﬁo-ﬁeleﬂnchew-

man, Merrill E. Brunette and Orville B. Weis,
—Photo by George Johnson, Sieux City fuild

Cleveland Mayor Moves
For Strike Settlement

(Continued from Page 1)
uary 14. The reason: they would
be occupied with negotiations with
other unions.

The same four management
spokesmen are conducting bar-
gaining with nine unions, in addi-
tion to the striking Guild and
Teamster groups. All contracts
have passed their expiration dates.

It was at this point that Mayor
Locher stepped in, asking that
both the Guild and the publishers
meet. with him, together with fed-
eral mediators already on the
sceoe. The Mayor also asked that
meetings with the Teamster affili-
ate, the Newspaper Drivers union
local, be arranged.

The Guild acceded promptly,
and a first meeting was held last
Tuesday, with another set for
Wednesday. Mayor Locher pre-
sides, flanked by mediation service
men, and leads in the discussions.
The appearance on behalf of the
publishers of Editors Seltzer and
Bryan gives the Guild its first op-
portunity since the strike began to
argue the case directly with those
two men, highly influential in their
organization, and expressing com-
plete opposition to the Guild's bid
for inclusion of union security
provisions in their contracts.

That contract provision is the
major unsettled issue for the
Cleveland Guild. Seltzer, long a
professed admirer of the Guild,
has thus far rejected every form
of union security proposed by the
Guild to management's negotiat-
ing team, going so far as to say
he would leave his paper rather
than to direct its editorial and
news departments under what he
called “compulsory” union mem-
bership conditions. Ninety-five
percent of the editorial staff at the
Press are already dues-paying
Guildsmen.

Virtual agreement has been
reached on other matters, includ-
ing job sécurity and the protection
of seniority rights in mass layoffs.
The wage issue is not expected to
be a major stumbling block.

In the sixth week of the strike,
which was started by the Teamster’
affiliate and then entered by the
Guild, have announced
a four:day week for all non-strik-
ing rel continuing to re-
port at the two plants, with a 20
percent pay cut in effect for all,
.including supervisory employes.

The cut-back an action
this week by the New York Times,
also strike-bound, for its out-of-
city staffers.

Negotiations for a contract re-
newal for the Guild started last
October 1, when emphatic voice

was given the Guild's determina-
tion to nail down its union status
in the form of a security clause.
In December, Seltzer attended a
brief meeting called by a “civic
committee” at which the Guild
was represented, but no genuine
discussion was had at that time.

On the unions’ part, the Print-
craft Unity Council, representing
all the striking or locked-out un-
jons except the Drivers—who
were expelled when they crossed
the Guild picket line, and later
refused readmission when they
again went on strike—has named
a committee to explore the possi-
bility of publishing a general-cir-
culation daily to fill the void cre-
ated by the absence of the city’s
two ,papers.

Beginning, this week, the Guild
local voted to increase strike bene-
fits to its nearly 600 members by
$5 per week, making the payments
from its treasury funds, to which
contributions have been steadily
made by other Guilds and by indi-
vidual donors.

Recent contributions to the

follows:

3an Diego Guild M
Philadelphia  Guild

San Francisco-Oakland Guild
Portland Gui ! %
Toron

$E8x38
333525

23322333-22333838
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The charges and counter-
charges that have come in
the wake of the New York
strike and lockout tend to
ohseure the real issues.

So says Frank C. Porter, na-
tional economics reporter, writing
in the Washington Post. .

A broad sampling of all sh
of opinion—management, labor
and neutral — suggests several
broad conclusions about the cause
and progress of the strike. he says.

These include:

e The publishers may have
woefully misread the true inten-
tions of the striking International
Typographical Union and may
still underestimate the strength of
the ITU and the nine other print-
ing trades supporting the typog-
raphers. -

e The gap between ITU and
publishers’ offers, now estimated
by the latter at a discouraging
$18.50 a week in money terms is
misleading. “The two sides could
put their estimates of what they’'ll
eventually have to settle for in
separate envelopes and they'd
probably bé 20 icents off,” he
quotes one informant.

e “Money tends to be over-

played as an issue. Even more im-
portant is the detérmination of a
proud union to recoup its former
prestige and assume a posture by
which it can better resist the job-
killing threat of automation.”

e Because of profound differ-
ences in attitudes and fiscal health,
the nine newspapers find it diffi-
cult to speak in a single voice de-
spite the outward show of una-
nimity by the Publishers’ Associa-
tion of New York City, which bar-
gains for them.

‘Publishers Agree—Negatively’

“Typical,” writes Porter, “was

-the public proposal for a 60-day
truce made by Joseph Kingsbury-
Smith, publisher of the Journal-
American. Amory Bradford, chair-
man of the Association's negotiat-
ing committee, pointedly an-
noupced “that Kingsbury-Smith
was speaking purely for himself.

“Because of such differences,
the publishers tend to be inflexible
and unrealistic, say observers, in-
cluding a few within management
itself. ‘It's difficult for them to
réach any agreement other than a
purely negative one,’ one neutral
points out.

“An executive of the city's Cen-
tral Labor Council says they suf-
fer from ‘Bourbonesque euphoria,
in the dynastic sense,’ adding . . .
that the publishers ‘seem to be
able to solve everyone else’s prob-
lems on their editorial pages but
are peculiarly inept in handling
their own.”

But, Porter.says, labor experts
themselves warn it's a mistake to
underrate the unity and the re-
solve of the publishers.

Conversely, he cites the same
sources as explaining that “any
notion on the part of the publish-
ers that the unions are weakened
by dissension is a great way to
delude one’s self into bankruptcy.”

The publishers, Porter notes,
are dealing “from a position of
strength,

“Collectively, New York papers

* are reportedly losing about $5 mil-

lion a year, and at least three, the
Post, Mirror and the Herald Trib-

une, suffer a chroni¢ deficit.

“But even the losers are run by
persons or organizations with con-
siderable resources who, for tax
or non-monetary reasons, appar-

Publishers Ignoréd Needs
Of Printers, Murphy Says

When the printers of New York
Typographical Union No. 6 walk-
ed out at 2 A M. Dec. 8, there
was no remotely acceptable offer
from the publishers before them,
Thomas J. Murphy, New York
Guild executive vice president,
points out in Frontpage, the local
publication.

“The publishers: knew,” Mur-
phy says, “even before they had
offered the ‘$8 pay package,’ that
such a wage offer was not in the

area of a settlement with the

printers.
“Nor was it a real offer.

“Actually it added up to the .

offer of a wage increase of 55

‘cents a week per man for the first

year of a two-year contract and
then $3.75 the second year!”
The difference between that and

~the full $8 went down the drain,

in the publishiers’ offer, to pay for
fringe benefit items, including $3
a week to bring back health in-
surance benefits the printers had
until rates were raised a year ago.
“The first-year weekly pay
raise, let me repeat,” Murphy de-
clares, “was 55 cents a week!”
There was also, says Murphy,
the offer of a fourth week's vaca-
tion (after 15 years’ service in the

-same shop)—and with it the de-

mand for teletype setting of Stock
Exchange tables: a
that would mean the loss of many
printers’ jobs.

There were, M notes,

other inequities which the pub-

lishers knew the printers had long
resented and sought to wipe out.

‘The printers had sought the
fourth week vacation which the
Guild had long since won for its

members, they had one day’s paid

sick leave per year as against the

Guild’s superior sick leave pro-

gram, and they worked a 36%

hour week compared with the

Guild's 35-hour week.

“These,” says Murphy, “are
some of the real inequities which
the printers sought to rectify.

“In the pre-strike negotiations,
the printers had reduced their to-
tal money-item demands and em-
phasized that wages, in particular,
were negotiable, once the inequi-
ties were straightened out.

“But as long as the inequity
grievances were ignored the
publishers or left u ,, the
printers knmew that their wage
proposals would get like treat-
ment.

“They could not attempt to ne-
gotiate a wage settlement when
nothing else was settled.

“These are the facts behind the
printers’ strike.

“They add up to this one other
fact: ;

“That the printers walked out
in a strike Dec. 8 against the pub-
lishers' failure, and refusal, to ne-
gotiate a contract which would
meet the real needs of the printers.

“We of the Newspaper Guild
are aware -that the printers and
their union have no desire to wage
a long strike for its own sake. But
we hold with them that they are

< entitled to full negotiations on all
their proposals and full consider-
ation, certainly, on those matters
which the publishers knew would
have to be considered before a

~satisfactory agreement could be
reached.” i

ently would rather run a losing

_newspaper than none at all . . .

“Since New York newspapers

‘generally lose money during Jan-

uary and February, there has been

__speculation that it might prove
* cheaper for most of them to re-

main shut down during the winter
months. At least this factor would
reduce management’s incentive
for an early agreement.”

Pointing out that Bradford, the
publishers’ chief negotiator, has
estimated that the ITU's demands
would cost the newspapers an
added $40 million a year if ex-
tended to the other unions as well,
the Washington Post writer ex-
plains “even this astronomical cost
would be offset by a two-cent rise
over the five cents for which most
New York papers now sell—a low
price compared to those prevailing
in most cities.

“Actually, the $40 million fig-
ure and the $36.02 a week price
tag the publishers put on the ITU
demands bear little  relation to
reality, According to the rules of
the game, almost all unions pitch
their initial demands unreason-
ably high. Rarely do they expect
to win them.”

The writer quotes Bertram A.
Powers, Big Six ITU president: '

“We've always said our position
is flexible. We know we won't get
the $18 in wage increases we're
asking . .. "

“In this instance, the publishers
have offered the Big Six, whose
last contract expired Dec. 7, in-
creases and fringe benefits which
they say will cost them $9.20 a
week. ;

“The present deadlock finds the
typographers insisting that, since
the last proposal on the table is
theirs, it is up to the publishers
to make a counter-offer.

, “The publishers say they are
prepared ot raise the ante slightly
but the improvement will be so
small as to constitute a final offer.
Therefore the union must bring
down its demands substantially
first so that there will be a real-
istic area in which to bargain.”

Powers, says Porter, “wants
substantially more than the Guild
package . . . But he also feels the
I'TU has a lot of catching up to do.
* “Because health and insurance
costs have gone up, Local No. 6
last year lost doctor’s visits from
its welfare benefits, and surgical
allowances were cut in half.

“At the same time, an increased
employer contribution will be
needed to hold the.local's pension
at the present $40-a-month level.

“As a consequence, $3.70 of
the first-year wage increase of
$4.25 would have to go into the
welfare fund merely to restore the
surrendered benefits and maintain
existing ones.

- “This would leave an actual pay
boost of only 55 cents a week,
Powers points out. .

“He also observes that Local 6
members are entitled to only one
day of sick leave a year while sick
leave ranges from two weeks to
unlimited in Guild contracts.

“Similarly the typographers re-
ceive three weeks of severance pay
no ‘matter how long they've
worked comparéd with two weeks
for every year of service for

Montreal

Montreal, Quebec—Roy Hyde

is the new president of the Mon- | jobs

treal Guild, succeeding Harry
O'Brien. Other officers ~elected:
George Lyght, first vice president;
Charles Davy, second vice presi-
dent; Don Paradis, secretary; and

| Gordon Cloake, treasurer.

That the printers in-
volved in the New York
strike and lockout offered
to negotiate with individual
publishers on their ability
to pay and were rebuffed,
has been revealed by Bert-
ram A. Powers, head of the
striking Local 6, Interna-
tional Typographical Un-
ion.

“They refused to open their
books and we've gotten nowhere,”
he says.

Powers was interviewed by the
New York Daily Report, an in-
terim strike paper published in
English by Il Progresso, Italian
language paper.

“We told the five papers we
did not strike (the Herald Tribune,
Mirror, Post, Long Island Star-
Journal and Long Island Press)
that our members would go back
to work and receive no retroac-
tive pay—no matter what the
eventual settlement 'is."”

But the papers, he says, have
disregarded the offer.

~ Asked about the possibility of
one or more newspapers going out

of business as a result of a pro-
longed strike, Powers said:
“There would be absolutely no
advantage to anyone, including
ourselves, if a paper goes under.
It would mean the loss of jobs for
our members and members of
other unions in the industry.”
“Money,” Powers insists, “is the
last item we want to discuss. The
publishers came to us with a pre-
determined wage offer shortly be-
fore the strike deadline. . . .
“This figure has been the basis
of all. money discussions. Our
wage proposal—like all our other

. proposals—are subject to nego-

tiation.”

Another big issue in the current
dispute—and one which printers
indicate they consider a basic one
—is the protection in the develop-
ment of new processes, particu-
larly the use of punch-tape and
photo reproduction processes.

The ITU has fought to control
the use of tape typesetting, in
which linotypists give way to per-
forated tape from a central point
which triggers keyboards much
like a player piano roll.

The ITU also seeks to maintain
control of the offset, or cold type,
methods which use letters and
lines which are pasted on paper,
then photographed, rather than
metal type. :

The publishers are seeking just
as determinedly to tear away

‘ these protections, observers say.

X

Issues Sharply Defined In New York Shutdown

‘Negotiable’: Powers

The publishers make no bones
about their desire for introduction
of such cost cutting methods.

In their package proposal,. ac-
cording to Powers, the publishers
“agreed to start a photo-composi-
tion training program along the
lines of the present TTS (Type-
setter) training program.

“The new contract would give
the publishers the right to set re-
production work within 30 days
(instead of the present 7) after an
advertisement is published.

“Further, the publishers wanted
to be permitted to use outside tape
from the Associated Press and
United Press International leased
wires. to set all their < financial
tables.” ,

The reproduction issue involves
the so-called “bogus” reproduc-
tion of ads which arrive in the
composing room already set.

Under the present arrangement,
it is explained, union employes
have seven days to reset, proof-
read, and make whatever correc-
tions necessary in the “bogus” re-
production of ads, before the type
is actually thrown away.

The printers’ last proposal, ac-
cording to Powers, calls for “No
change in reproduction require-
ments except for an additional
section to limit reproduction by
photo - composition and paste

make-up to the same percentage -

of ‘live’ matter normally set by
this process in that department.”
“We feel,” says Powers, “the
most important item leading to an
agreement is a common expira-
tion date for all union contracts.
“With a common expiration
date, all unions—big and small
alike—woulgd have an equal voice
in negotiating a new contract.
“Contract talks would be ‘con-

ducted by a joint union board

and to my way of thinking this
will eventually happen anyhow.
It's a matter of natural evalua-
tion. The ITU, probably the
largest union in the industry,
would lose some of its autonomy,
but it would be well worth it.”

Sacramento

Sacramento, Calif.—Al Larsen
has been reelected president of the
Sacramento Guild and Charles
Driscoll has been returned as sec-
retary treasurer. Others named to
the executive committee in recent
voting are Clark Biggs, Lucille
Crespo, Al Hunter, William Carr,
Al Allen, Harlin Smith, Mac Bree,
Gary Wallace, Pat Hennings, Rob-
ert Rendon, Arthur Gordon, Ken-
neth” Blodger and Robert Mc-
Carty. Biggs and Miss Crespo
were elected delegates to the Cal-
ifornia-Nevada District Council.

Reporters Set Own Type
With Speedy Computer

Los Angeles, Calif.—With the
help of a high speed computer,
Los Angeles Times reporters are
setting their own type.

It takes just 17 seconds for the
computer to tum out enough
punched tape to produce a col-
umn of type 21 inches long.

Incidently, the computer elim-
inates the need for a Linotype
operator; they are being trans-
!‘erred to other composing room

Eventually, the paper” will re-
quire less than half of the 100
typesetters it now employs.
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Cleveland

was a charcoal heater set up at the Press building picket line.

Top right: Membership meeting hears Bill Davy, executive secre-
tary, with other officers, from the left, Noel Wical, local president;
Jack Weir, vice president; Harold Stern, attorney and Emerson Bat-

Lower left: Commissary crew com|
Dealer, and Betty. Higgins and Cele Hughes, both of the Press.

i
|

this control desk. Seen are, from the left, Bill Miller, Joanne Taush-
Rees Bill

camera at strike headquarters.

—Photos by F. J. Aleksandrowicz, Cleveland Guild
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HOW TO BUY:

By SIDNEY MARGOLIUS
Consumer Expert

¢ (Second of two articles on

problems of college financing.)

Some beliefs to the eon-
trary, money is the most
important reason why some
youngsters go to college
and others often as well
qualified do not; why some
who start do finish, and
others drop out.

For example, in one of several
surveys proving this point, the
National Science Foundation
found that among the upper 30
percent of 17-year-olds, “the larg-
est single reason for failure to
enter college appears to be in-
adequate financial resources.” The
study also found that lack of
money was responsible for up to
one-half of the male college drop-
outs, and one-third of the female.

Increasingly, moderate-income
families are turning'to loans to
get their children through college.
There js a danger here, because

4

~ heavy-reliance on loans can sad-

dle a youngster and his family

. with burdensome debts after
graduation,

It even may influence his
choice of a vocation, warns Allan
Ostar, director of the Joint Office
of ‘Institutional Research.

&

In this era of spiraling college .

costs, loans cannot take the place
of adequate support of the state
universities and other public col-
leges which are the main educa-
tional hope, of working families.

Still, a loan can make the dif-
ference between a diploma and a
dropout, #f selected with care.
As this department previously
pointed out, a number of private
finance companies now offer “ed-
ucational loans” and “tuition
plans”, which are more expensive
than they appear.’

The lowest-cost type of loan
widely avnlhl?le and probably
the first one to'seek, is a National
Defense Act loan. These Feder-

ally-subsidized loans involve , a

true interest rate of only,3 per-

cent a year, and—very important
—the interest does not start ac-

i
ki
g
g

éniﬁu until a year after gradua-
tion. \
Another 'helpful feature for
youngsters hoping 1o go to college
soon, as well as those already in

‘attendance, is that the National
" Defense Act loans are available to

freshmen. College and state-spon-
sored loans sometimes are given
only to students who have com-
pleted one term and sometimes
more

Students apply for Defense Act
loans directly to their colleges, and
can borrow up to $1,000 a year.
You can take up to ten years after
go into teaching, will have 10
percent of your loan cancelled
for each year you teach, up to a
total of 50 ‘percent. Thus, for
students interested in teaching, the

However, some colleges still do
have available their own long-
term loans, too. The interest rates
on colleges’ own loans range from
nothing at all in a few cases, to as
much as 8 percent, with 3 to 4
most typical. As with the Defense
Act loans, usually interest does
not begin until after graduation

A number of states now also

depa
college aid office or high school
counseling office, can tell you

as reasonable as they appear. The
New York State loans do cost
little. No interest is charged while

Roswell H. Smith, former treas-
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the student is still in college, and freshmen. Over 300 colleges in 30
only: three percent after. The states now participate in this pro-
State Higher Educational Assist- gram. You can get information
ance Corp. pays the rest. from your College Student Aid

But Massachusétts loans cost a  office and then apply for the loan
true interest rate of 'S percent at one of the participating banks
while still in school, and a finance in your home town. The interest
charge of $4.50 per $100 after rate is reasonable enough—a true
graduation. That means the true 6 But unlike the Defense
per annum rate after graduation Act and some of the college loans,
is really approximately 9 percent. the United Student Aid loans do
On a loan of $1,200 for three accrue interest: while the student
years, the student would graduate is still in school

time these are not available for

now offer such loans in addition

to having available the United .

. Student Aid and 'state-sponsored
plans. Bank rates on their own
" college loans are less than on their
usual personal or installment

" loans, and also less than finance-

company “educational financing”
or “tuition plan” loans.

__The bank rates range from as
lisile as $2.25 per $100 on a note
repayable monthly (a true per-
annum rate of about 4% per-
cent), to as much as $6 per $100
(approximately a true 12 percent).
A number of banks charge 6 per-

cent simple annual interest on
the amount of money actually
turned over to you each semester.
' One difference between banks'
own college loans, and the United
Student Aid loans, is that repay-
ment of the bank loans is not
postponed until after graduation.
You do have to start paying back
immediately. However, if you
do not need to postpone repay-
ment until after graduation, the
bank’s own loan may be cheaper
in dollar cost even if the interest
rate is a little higher, since you
avoid accruing interest ' charges
over a longer period.
Highest-cost source is finance-
company college loans, because
the lender advances only part of
the money at a time. For example,
on a so-called “$4,000 plan”, the
lender may advance as little as

$500 each semester. But you re-

pay each month,

Families also should explore
with school counselors one other
source of low-cost and sometimes
even no-cost loans: those provided
by local community groups such
as PTA’s and fraternal organiza-
tions.
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TWO GIFTS FOR ONE!
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"1t means so much to a wife or sweetheart when she receives something
that’s practical, personal and lovely — like apparel.

Besides — you get two gifts for
Label merchandise and services.
and higher wages for yourself.

Your consumer dollar has plenty of organizing
the sales nerve of open shop

When your dollar “goes label” you help members
of other unions buy the products and services which

protect your pay envelope

and «

conditipns — you
Mm‘mmuMhM
but for all workers. Insist on the ILGWU Label
when you buy women'’s and girls’ apparel.
For gala occasions, give the gift that gives twice
... the gift with the ILGWU union label! Look

for it in Bathing Suits/
Dresses/ Foundation

Blouses/ Coats and Suits/
Garments/ Girls Wear/

Lingerie/ Neckwear/ Rainwear/ Skirts/ Slacks/
Shorts/ Slips/ Sleepwear and Robes/ Snowsuits/
MMKMK PR %
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horsepower when it hits

the same money when you buy Union
Thnoondﬁftiqwterjobaea:rity

decency,

. Symbol of A '
fair laber standards and the A

American way of life
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JANUARY

Increased membership is an-
ticipated by the Los Angeles
Guild from expanded operations
of Hearst's afternoon newspaper,
the Herald-Examiner,
the simultaneous deaths of
Chandler’s afternoon Mirror and
Hearst’s Herald-Express . . . Rich-
ard L. Strout, Christian Science
Monitor's Washington corre-
spondent, Herbert F, Corn, Wash-
ington Star editor, and Henry
Brandon, Washington writer for
the Sunday'; Times of London,
1961 ANG ~Heywood Broun
Award judges . . . Guild sources
contribute $3,506.90 to Eleanor
Roosevelt Cancer Foundation . . .
Official count on the referendum
on the question of extending bene-
fits to Portland, Ore., Guild mem-
bers for the period from August
11 to December 1 is: For, 4,841;
against, 9,769 . . . Ten bargain-
ing sessions narrow issues between
Chicago Guild and strike-bound
Chicago Defender.

FEBRUARY

Death takes 40-year-old ANG
Vice President James B. Egan of
New York . . . LANG charges
Hearst with refusal to bargain
... How Atlanta newsmen, who
rejected Guild in favor of a com-
pany union, were short-changed
$13,317 revealed . . . Guild be-

_ gins organizing Wall Street Jour-
nal . . . IEB convokes Guild-widé
Wage Conference to coordinate
bargaining . . . Two general as-
signment reporters for the New
York World-Telegram & Sun—
Dale Wright for a migratory
worker series and Michael Mok,
for stories on conditions in New
York City's mental hospitals—
share ANG's 1961 Heywood
Broun Award.

fili MARCH
Washington’s Hamilton Hotel
named as place and Sunday, Mon-
day and Tuesday, April 29-30 and
May 1 selected as dates for Guild-
wide Wage Conferencé . . . Edito-

rial staffers at EI Mundo, Sganish

‘language daily in-8an Juan, Puer-
to Rico, seek Guild as bargaining
agent, following chartering of a
for Puerto Rico and the
. ing of a first contract at the
San\Juan Star, English language
daily) . . Newark, N.J., and Man-
chest¢r, N. H., join Wilmington,

following .

Del., in enacting muncipal ordi-
nances under the C itizens’ Job
Protection drive of labor unions. »

APRIL
Official call for the Twenty-

Ninth Annual ANG. Convention
~July 9 through July 13 at Buf-

falo—sent out by ANG Secretary-
Treasurer Charles A. Perlik, Jr.
.. . $11 million sale of evening
and Sunday Honolulu Star-Bulle-
tin to its morning and Sunday
competitor, the Honolulu Adver-
tiser draws a veritable Who's Who
of newspaper ownerships among
the interested . . . Spokesman re-
veals that “the Hearst Corpora-
tion has never lost money in any
year” . . . Mitchell Kaidy, Roch-,
ester Guildsman, wins Wilbur E.
Bade Memorial Award for 1961
. . . Substantial membership ex-
pansion and approval of a broad
program of activities for the In-
ter - American Federation of
Working Newspapermen’s Organ-
izations marks meeting of feder-
ation’s Executive Committee in
Mexico City . . . Former ANG
President Milton Murray dinner
speaker at Guild-wide Wage Con-
ference . . . About 550 Guildsmen
idled in Minneapolis and Detroit
in labor disputes involving craft
unions . . . Trial Examiner rules
as illegal New York publishers’
pact calling for “massive retalia-
tion” when one publisher is
threatened with or involved in a
work stoppage in a grievance dis-
pute.

MAY

Guild-wide Wage Conference
draws 60 delegates from 32 locals
representing 88 percent of the
Guild’s 31,000 members in the
United States and Canada; dele-
gates declare newspaper industry
is not paying its employes com-
mensurately with their worth in a
democratic society and reaffirm
Guild’s international wage goals:
$200 for key classifications, $100
for beginners in these classifica-
tions and $190 for all adults; dele-

‘gates take as their theme: “$200

A Week-Now!” . . . Anti-scab
law passes in Michigan . . . NLRB
warns Detroit dailies as Detroit
News closes down when the Free
Press is struck . . . Guildsmen,
observing craft union picket lines
at the Minneapolis Star and Trib-
une, dig in for a long siege . . .

Unions Challenge Airlines’
Strike Insurance Compact

7
Six AFL-CIO unions are chal-
lenging the validity ' of airline
strike insurance under which
Eastern Air Lines is scheduled to

O

Printshops, Too
Printshop

receive $15.8 million this year.
The Machinists, Pilots, Flight
Engineers, Railway Clerks, Trans-
port - Workers and Airline Dis-
patchers have submitted a brief
asking the Civil Aeronautics
Board to invalidate the airlines’
mutual strike-assistance pact.
They charged that the agree-
ment has increased the number
and severity of labor disputes and
has defeated the Railway Labor
Act’s purpose of avoiding strikes.
The unions disputed the air-
lines' contention that strike in-
surance is necessary to offset un-
jons’ strike benefits. Paymients un-
der the mutual-assistance pact
have totalled nearly $32 million,
five times the amount of strike
benefits, they pointed out.
The CAB's Bureau of Eco-

‘nomic  Regulation has raised

strong objections to one proviso
of the airline pact that requires
non-struck companies 10 assess
themse]ves if necessary to bring
assistance payments up 10 25 per-
cent of a struck airline’s normal
operating costs.

P oo R

Ronald A. Watts, Rochester, joins
ANG International Affairs Rep-
resentatives staff add is lent 10
the International Federation of
Journalists . . . Milwaukee Guild,
in ‘a bargaining impasse with
Hearst, poised for strike at’the
Sentinel . . . IEB approves crea-
tion of new administrative 'post
of director of 'collective bargain-
ing; Executive Vice President
William J. Farson says he'll rec-
ommend that J. William Blatz,
difector of organizing be named
to the new position . . . IEB
recommends to Buffalo Conven-
tion a proposal to increase month-
ly per capita payments from local
to the ANG by 10 cents—from
$1.80 to $1.90 . . . Defender
strikers reject management’s lat-
est proposal; Guild to pursue re-
instatement of discharged Guilds-
men through National Labor Re-
lations Board and courts, if
necessary.

JUNE

Guild strike shuts Milwaukee’
Sentinel . . . IEB in telegraphic
poll orders assessments to restore
Guild's Defense Fund to the level
of $500,000 . . . Former ANG
Executive Vice President Sam B.
Eubanks becomes chief of tech-
nical assistance at the Bureau of
Labér-Management = Reports, in
the Department of Labor . . . Carl
T. Rowan, deputy assistant secre-
tary of state for public affairs, a
long-time Twin Cities Guildsman,
to address Buffalo Convention
banquet . . . Attorney M. H.
Goldstein of Philadelphia to talk
to convention wage forum . . .
Hearst consolidates management
of San Francisco morning and
Sunday Examiner and afternoon
News Call Bulletin . . . Rochester
Guild aids in passage of anti-scab
ordinance.

JULY

Puerto Rico Guild named bar-
gaining agent for El Mundo com-
mercial employes . . . J. David
Stern’s “Memoirs of a Maverick
Publisher” lays to rest the myth
a Guild strike killed the Philadel-
phia Record . . . ANG top officers
ask higher defense fund and lib-
eralized strike benefits . . . Celler
Committee studies sale of Mil-
waukee Sentinel by Hearst to its
evening competitor, the Journal
. . . Buffalo Convention approves
40-cent a th increase in per
capitas to the Defense Fund, rais-
ing the apportionment from 50
cents to 90 cents, effective Sep-
tember 1, 1962 . . . elects Edward
Easton, Jr., New York, to fill the
Region Five vice president va-
cancy on the IEB.

AUGUST

Justice department probes
Hearst Sentinel sale . . . Guilds-
men employed by the Minneapolis
Star and Tribune back to work as
114-day strike by five newspaper
unions ends . . . IEB terminates
assessments in support of ANG
Defense Fund . . . “Lesson in pa-
tience for any publisher tempted
to embark on the all-too-frequent
newspaper crash diets for fatten-
ing the future by slimming the
staff” is taught in interim agree-

'ment covering more than 300 em-

ployes in Hawaii local’s jurisdic-
tion affected by move to combine
Honolulu Star-Bulletin and Hon-
olulu Advertiser operations in all
departments except editorial . . .
Joseph F. Collis, former ANG
president and vice president at
large, with 17 years of service on
the 1EB, resigns to take over per-
manently as Wilkes-Barre Record
managing editor; Chicago local’s
board nominates Marshall W.

Schiewe as a candidate to succeed
Collis. )
SEPTEMBER

Nomination by the Cleveland
Guild executive board of Jack
Weir to oppose Schiewe sets up a
special election for November . . .
Inter-American Federation of
Working Newspapermen's Organ-
izations at its Second Congress in
Bogota, Colombia, paves the way
for an Executive Committee deci-
sion to establish a Federation
headquarters in Panama, with

ANG's International Affairs Rep-*

resentative Richard P. Davis
heading the office . . . 10 labor
unions, including the New York
Guild, representing 17,000 mem-
bers employed by New York's
seven daily newspapers repre-
sented at a meeting in New York
City at which agreement is
reached on the basics of bargain-
ing heir upcoming contracts . . .
Following the Guild’s decision at
the Buffalo Convention to bolster
its Defense and General funds, the
International - Typographical Un-
jon and the Photo Engravers take
similar steps . . . Vice presidential
referendum set for November 15
through 20 . . . 53 Guild mem-
bers collect severance pay claims
totaling $149,903.29 from the
Lima News as the result of a
court case of six years' duration
. . . Hearing discloses first 100
days of a printers’ strike at the
Haverhill, Mass., Gazette in 1957
cost an insurance company $120,-
000.

OCTOBER

* With full financial suppost from
the ANG, the New York Guild's
Representative Assembly author-
izes a strike at any or all of the
city's seven major dailies . . . Ed-
itor tells why he left newspaper
work—it was lack of money . . .
Every newspaper merger this year,
Rep. Emanual Celler (D., N.Y.)
declares, with the exception of Los
Angeles, has fesulted in a local
newspaper monopoly . . . Man-
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agements covertly promote “bo-
gus,” study by University of Cali-
fornia labor expert reveals . . .
Intensified campaign for Citizens'
Job Protection laws mapped by
representatives of eight allied un-
jons in the printing and related
trades. :

NOVEMBER

Eight-day strike at New York
Daily News wins New York
Guildsmen $178.50 top, improve-
ment in other key clauses . . .
Agreement. among New York
City newspapers 10 suspend pub-
lication' ' during _grievance dis-
putes, when one’ paper is struck
in violation of a citywide union

contract is not an unfair labor—

practice, NLRB rules . . . AFL-
CIO Executive Council votes
$5.000 to the Citizens’' Job Pro-
tection Law campaign . . . ANG
Executive Vice President William
J. Farson participates with other
AFL-CIO labor leaders and Presi-
dent Kennedy, in ceremonies at
the White House accompanying
the signing of anti-discrimination
pledge . . . Guildsmen pay final
tribute to their most distinguished
member, Mrs. Eleanor Roosevelt.

DECEMBER

National Labor Relations Board
finds Chicago Defender guilty on
all counts; paper ordered to rein-
state 58 discharged Chicago strik-
ers and award them an estimated

'$450,000 back pay . . . 500 Cleve-

land Guildsmen strike for union
security and job security . ...
Sixty-five hundred Guild mem-
bers idled in a shutdown of eight
New York City newspapers re-
sulting from an ITU strike . . .
Washington Post Guild unit wins
wage increases—on the brink of
a strike—that will bring reporter
and photographer top minimums
at the Post to $180 a week next
Dec. 1 . . . Official count shows
Schiewe winner over Wier in vice
presidential race, 6,413 to 4,623.

Cowles In $8 Million Deal

New York City—Another mul-
ti-million dollar transaction has
been announced by Cowles.

It has contracted to buy a
Memphis radio and television sta-
tion for $8 million, according to
Cowles Magazines & Broadcast-
ing, Inc.

The transfer of the station,
WREC-AM and WREC-TV, from
WREC Broadcasting Service, Inc.,
is subject to Federal Communica-
tions Commission approval.

The TV facility was founded in
1956; the radio unit in 1922.

TV Sales Managers Average

Television sales managers av-
erage higher in weekly earnings
than any other classifications in
the industry, a survey by the Na-
tional Association of Broadcasters
shows.

The average TV sales manager
is paid $276 per week. That rep-
resents an increase of 8.7 percent
in a year. Radio sales managers
average $174. - °

News directors, up 11.3 per-
cent, and staff announcers, up 9.6
percent, surpass the TV sales man-
agers in wage gain percentages,
although their average salaries
lower. /

Average weekly pay by classi-
fications as shown by NAB:

' $276 Weekly, Survey Shows

News director ................... 167
Staff announcer ... 149
Producer-director ... 132
Tochalcian = oo 132
Art director ... ... 118
Film department head ... 112
Staff photographer ... 107
Cameraman ... AL,
Traffic manager ... 89
Production man ............ B8
Continuity writer .. R
Film man ... 83

(e L ®
Radio sales manager ... 174

Salesman ... 124.
Program director B, & 2
Chief engineer ... KOAg o |
News director ... o
Technician ... e Y
Staff announcer ... 90
Continuity writer ... 70
Traffic manager . ... 69
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With this issue of the Guild Reporter, your editor drops the dust
cover over his (union-made) Remington, clears his desk of an odd
collection of keepsakes, and calls it a day, for the last time.

Retirement from this job is entirely a voluntary matter, but it
should be said that it has been made financially feasible at this time
by a pension plan. And, suitably enough for one who made trade
unionism his life work, the pension arrangements are also union-made,
negotiated with the parent American Newspaper Guild by an unlikely
offspring, the union of ANG staffers, the Federation of Guild Repre-
sentatives. : :

That fact becomes an added entry in a long list of direct benefits
from the trade union movement which this writer gratefully acknowl-
edges. !

Many of those benefits—in fact, most of them—are not measurable
in terms of cash. This Guild member was first attracted to our union
about twenty years ago, as providing a means of achieving economic
justice for newspaper employes unfairly equipped to bargain for them-
selves, : A [

He discovered that the Guild and trade unions in general are not

merely an economic weapon, important as that function always will be.

. He learned that no aspect of human welfare, no design for bettering
the lot of mankind, lies beyond the scope of union interest and action.

He was surprised, for example, to find a close liaison between  fe-

ligion and labor, between trade unions and welfare groups, between

.= labor leaders and their counterparts in the fields of education, human
rights and statesmanship. Even more gratifying was the discovery that

these same interests extend overseas, into every country where men
and women strive to safeguard human dignity.

~ To have had even a minute share in this whole complex of activities
"has been a privilege, rare and rewarding. .

As a staff member, this Guildsman found his early job assignments
instructive, to phrase it mildly. He learned that leadership was welcome
in the area of organizing, negotiatirig contracts and in servicing locals
operating with volunteer officers. He witnessed the climactic struggle
of strike situations, with their tragedies and triumphs, their disclosure
of unsuspected personal weaknesses and strengths. He experienced the
glow of watching the growth of small beginnings in which he had a
part, notably the expansion.of the Guild across the magically vital
Dominion of Canada. .

But to the question of where the highest personal satisfactions have
been found, the answer would have to be in the Guild Reporter editor-
ship. This job combined the best of two worlds, a chance to resume
the newspaper work which had fascinated him from boyhocd, and to
operate from a key point to further this union’s membership interests,
through its official organ. ,

Memory recalls some rough spots—the editorship has been called
a hot seat—but they have been surprisingly few over a span which
,comes to a halt at eleven and one-half years.

Retirement has been prompted, in part, by the view that one should
step out before others notice that he is wearing out. And—Ilet's face
it—the years march on. /

Byt one by-product which time cannot erode is the warmth of th

coufitless friendships made during the years. That priceless gain’

will be a life-long possession, along with memories of a score of

conventions, of experiences in the field, of day-to-day operations at -

Guild headquarters.

 In summing up, there is only weak resistance to the temptation
: mﬂtwiyanmlrndcucbe.ltcouldbeuldﬁirmy: .
' “The Guild has given me the best years of my life.”
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« Congress is back, bless its
shiny brass buttons, and its
opening ceremonies became
quickly festive. The 88th,
spanking new and given a
lease for two years by favor
of the voters, kicked up
its heels at a couple of its
formidable elders. :

Judge Smith of Virginia, the
antique conservative Democratic
victor of a hundred legislative
battles, lost his “no negotiation”
fight to get the House Rules Com-
mittee back undd' his thumb. And

for Smith and Halleck, the manip-
ulators for years of the House
Dixiecrat-GOP conservative coa-
lition that has ruled the roost to
block legislation. The corridors
of the Capitol buzzed with far-

ranging speculations, and report-
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DATELINE: WASHINGTON
Congressional Elders
'Face Youth Revolt

By WILLARD SHELTON, Washington Guild W

A vote on the procedures by
which the House is run indicates
nothing, really significant about
the prospects for substantive leg-
islation. Many of the Kennedy
domestic programs for the 88th
Congress face the danger of being
hung up in the House Ways and
Means Committee. Committee
Chairman Wilbur Mills of Ar-
kansas isn’t in favor of a quick
tax cut and he isn't in favor of
the Administration’s proposal for
health and hospital care under
the social security system.

Mr., Ford of Michigan, put
forward by the Republican

confronted with an Administra-’

when the House Appropriations
Committee had cut the foreign
aid money bill so sharply that the
program was seriously menaced.
Rep. Otto Passman, the Louisi-
ana Democrat who is supposed
to control the pursestrings on for-
eign aid, bluntly rejected Adminis-
tration appeals for a restoration
of some of the cuts. He offered
an increase of no more than $175
million. He made the case for this
action in sharp, serious floor de-
bate.
*  There is no immediate threat to
Halleck's technical position as
GOP House leader—but the
Young Turks don’t like the idea
of remaining forever deprived of
a chance of committee chairman-
‘ships. Let the 1964 election leave
House Republicans still in a weak
minority status and Halleck will
be ‘in mortal peril.

It is possible to look at the
Senate as well and realize that
some changes will be made. The
Senate is full of elderly or ailing
seniors whose domination has
about run out. Sen. Harry Byrd
no longer can run the Finance
Committee as he once did, which
is why the late Sen. Kerr of Okla-
homa took over and ran it ruth-
lessly. Now Kerr is gone, and the
ranking Democrat after Byrd is
Sen. Russell Long of Louisiana,
whose views on taxation and fi-
nance are quite different.
The
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