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Bargaining Basics: E:"""' A e
ager

~ In Key Ruling

St. Louis, Mo.—The right of

"Gnild!.ocahtoeompelthechck-
off of monthly dués increased to " ;

include the amount of assessments
has been upheld in a significant
arbitration decision: here.

The arbitrator said he could
see_no reason why the St. Louis
Guild “or any other Local of
ANGcmnotmncip&temdpro-
vide for its financial needs, in-
ckldingtheb\ﬂldin;-upotmike
funds.byina'euingmduaumc-
ture.”

Prof. Russell A. Smith ruled in
a case involving the St. Louis
Globe-Democrat. His opinion
also supported the legality of the
deduction of assessments as such
under contract clauses providing
for the checkoff of Guild “mem-
bership dues.”

The ANG Constitution defines
membership dues to include both
monthly dues and assessments.

‘ Director J. Wil
liam Blatz illustrates Guild concepts to team of
four Brazillan newspaper unionists, seated right,
wmmmmeﬂ-h*

GuildisUpheld € onvenhon's Busﬂe
On Checkoffs- Grips Philadelphia

Dismissing the Globe-Demo-

- (Continued on Page 6)

mn—nmm

S

B

a puun; knowledge of Phnladel-

participate in a tour of Society
Hill, which iricludes such famous
landmarks in American history as
Independence Hall, Carpenters

Hall, Christ Church, Christ

Churchyard, the Betsy Ross House
and others.

This refresher in hmory, on,
Wednesday afternoon, will be fol-

" Jowed by a harbor tour on the ’

néw Showboat and a bus trip to
Fairmount Park — which, Phila-
delphians say, is the larnut of
its kind within city limits in the
world—for dinner at Belmont
Mansion.

The entire outing will be within
the city of Phihdelphu 2

The convention period will
actually open July 5, when the
International Execuyfgve Board
will meet in pre-conVention ses-
sion, including the filling of com-
mittee assignments on its agenda.

Board members, ANG staff
members and local Philadelphia
officers will be guests of Michael

Casino, Philadelphia Guild presi-

dent, at his home.
Several ~ councils and plneh
have already set meetings ‘ for
Sunday, among them the Council
of Councils, the Southern District
Council, and the Circulation
Panel. ;
Registration will open Sunday

" afternoon, and the Freshman

Forum, intended for first-year
delegates, will be conducted by
ANG officers.

From 5:30 to 7:30 p.m. Sun-

Jury

i

Intimidation

Of Alban Press
Assailed By IEB

The ANG’s International Executive Board lme con-
demned ‘‘harassment and intimidation of the press’” by

the Albany grand jury.

The board, at its spring meeting at ANG headquarters,
said the grand jury had exceeded its authority, if roports

are correct, and the 1EB extended
its support to any Guild member
who, under such circumstances,
refuses to waive immunity to
prosecution and protests being

questioned under the First

Amendment.
In another action the board
endorsed a resolution by the Ex-

. ecutive Board of the New York

Guild declaring its “complete and
total opposition” to a proposed
Federal Communications Com-
mission ruling which would re-
strict broadcasling of horse racing
news.

The proposal was described as

“a transparent and blatant in-
fringement on freedom of the
press which discriminates against
one spectator sport on which bets
are laid while leaving others, with
which much more gambling is as-
sociated, alone.”

The Albany grand )ury. called
to investigate the arrest of a
citizen who had questiontd a
_policeman about manhandling of
cav Negro, reportedly harrassed
newsmen of the Knickerbocker
News and Times Union whose
news stories led to public protest
and forced thé investigation.

Four newsmen refused to sign

waivers of immunity and were .

not asked to testify. They were
Robert G. Fichenberg, managing
editor, and Duane LaFleche, city
editor of the Knickerbocker News,
and Daniel E. Button, executive
editor, and Barnett Fowler, city
editor of the Times Union. Both
city editors are Guild members.

Attor~=ys for all four charged
that the apparent pattern in the
subpoenaing of editors indicated
an encroachment on freedom' of
the press.

‘Noting that the newsmen caljed
to testify had no first-hand knowl-
edge of the arrest nor of the al-
leged police brutality, the IEB
pointed out that they could have
been questioned only about news-
_paper coverage of the story.

Since all sources were known
.and direct testimony "about the
facts was available, the board
asked “what was the point of

(Continued on Page 6)

Support Urged

For Study Of

Automation

The International Executive
Board has urged the 1963 Con-
vention and Guild Locals to sup-
port an ANG “study in dcpth of
automation and its effect on Gunld
bargaining.

The recommendation is one of
more than 40 that will go before

the Guild’s highest body when it

convenes in Philadelphia July 8.

Among other major recom-
mendations approved at the IEB’s
May meeting in Washington:

» That Guild bargainers “con-
sider the advantages” of news in-

tegrity clauses such as the one re- -

cently negotiated in Kenosha.

» That the 1950 Pittsburgh
Convention's _organizing priority
of free riders, unorganized de-

See feature on newsroom auto-
mation . . . Page 4

partments, unorgmﬁed shops in

'orgamzed cities and new Locals—

in that order—be reestablished.

> That the.’Constitution be
amended to permit regional or at-
large vice presidential vacancies
to remain until the following Con-

vention, eliminating special elcc-

tions. .

» That the Convention author-
ize resumption of air freight de-
livery of the Guild Reporter to the
West Coast for the remainder of
the fiscal year. '

(Earlier recommendations on fi-

‘nancés and collective bargaining,

including a higher future assess-

“ment schedule and a warning
lgxins( too hasty . adoption of

“new approaches to bargaining,
were reported in the May 24
Guild Reporter.) fi

The IEB, noting that ANG
proposes to study the automation
problem, endorsed a collective

(Continued on Page 2)

Toronto Accord Provides
Automation Retraining

Toronté, Ontario — To soften
the impact of automation, the
Guild and the Toronto Star man-
agement have nepomted a job re-
training and relocation formula.

The new 27-month contract
contains, also, minimum salary
increases that range as high as
$20.60.

If new processes. methods or

day, the opening reception will be ' oqyisment are to be introduced,

held in the Art Museum.

Formal opening of the conven-’

tion will be at 9:30 o'clock, Mon-
day morning, July 8, and a
crowded schedule follows until
adjournment the following Friday.

While delegates are transacting

able: visits to Valley Green and

a tour of Germantown mansions
‘on Monday; a visit

1o the Art
. (Continued on Page 6)

the agreement calls for 90 days’
notice to the Guild and discus-
sion of ways to avoid or reduce

It callg for retraining and relo-
cation procedures where possible
and for consuliation with the
Guild.

Any retraining will be at the

time and expense of the Star man-

© agement. Employes with three

years ‘or more service are eligiblq

for retraining on the basis of one

"month for each year of continuous

service to a maximum of
months from-the date the G
nouﬂed

. If it proves impossible to re-

train or relocate the employe,
management can discharge him
prior to the end of the training
period but must give him a lump

sum equivalent to his salary for -

the balance of the training period.

In the case of other reductions
in staff, the agreement calls for
30 days’ notice to the Guild (it
had béen two weeks). It adds pro-
vision for transfer to another de-
partment if suitable.

Severance pay is upped two
weeks, to a 40-week top. For
general dismissals, the rate of ac-

(Continued on Page 4)
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Labor
Briefs

The bait of “super-séniority”
can ho longer be legally used as
an inducement. to strikebreaking
as the result of 'a recent Supreme
Court decision.

The court held that it was an
unfair labor practice for the Erie
(Pa.) Resistor Corp. to give extra
20-year. émployment credits to
both new employes and union
members who deserted an IUE
strike to return to work, §

*The court upheld an NLRB or-
der requiring the company to re-
instate strikers without regard to
“super-seniority” pledges made to
the strikebreakers.

© }
Unemployment in Canada de-
. ¢lined by more than 15 percent in

* April but still affects 7 percent of

the work force, - ;

Figures released by the Domin-
jon Bureau of Statistics showed
462,000 Canadians without jobs,
87,000 less thap in March, when
the unemployment. rate was 8.4
percent. \

]
The Detroit local of the Inter-

national Association of Firefight-

ers wants the union to put an end
10 the use of firemen against Ne»
groes demonstrating for racial

* equality.

Condemning the use of fire
hoses against Negroes in Birming-
ham, the Detroit firefighters
urged the international to “bend
every effort” to halt the assign-
ment of firemen to disperse dem-
onstrators “for the good of the

i 1 fire service and our national

b ‘mﬂ”-“
L B

A Los Afigeles company that

sought to avoid awarding women

equal pay for equal.work has been

* told it can't accomplish it by fir-
~ipg all its feminine employes.
The NLRB ordered the Ed-
mund A.:Gray Co. to rehire six
~ women discharged after the
United Steelworkers asked equal
pay for them during collective
bargaining. The company's claim
that the .women could not do
heavy lifting was branded a pre-
text by the board. A ‘

Of Individual’s Rights
STATEN ISLAND, N. Y.

Editor: I have heard views sim-

« wHat 1o those’ expressed :

MacGill in her (May 24) letter

(Continued from Page 1)
bargaining committee recommen-
dation that Locals forward “all
available infofmation and prob-
lems”. on the subject to the ANG.

It also approved a research and

. information committee recom-

mendation that the automation
study be undertaken “immedi-
ately.”

The 1EB expressed hope that a
“policy to' meet the problems
which arise with the advent of
machines” ‘would flow from the
automation study. ‘

While noting that some Locals,
such as Toronto, “already are
negotiating contract protection”
against the impact of automation,
the board declared that “a better
and more complete picture of
what is to come is indicated.”

The board cited Kenosha's news
integrity clause as “a protection
which should bulwark ‘freedom of
the press' in public eyes.” The
clause requires that no reporter
shall be required to distort the
facts or create a false impression.

In recommending that the Pitts-
burgh organizing program be re-
established, the board voted to re-
store a priority sequence set aside
by last year's Convention. The
Convention revised the program
to place first emphasis on unor-
ganized papers in organized cities
and second emphasis on new Lo-
cals. o :

The board, in urging elimina-

“tion of interim elections for at-

large and regional vice presidents,
said the machinery for filling va-
cancies in these positions is “cum-
bersome and costly.” The board, it
declared, can function “for such
brief periods without the full com-

__plement of membership.”

. In the case of vacancies in the

office of president, executive vice
president or - treasurer,
the proposed Constitutional

would require a spe-
cial referendum if the vacancy oc-
curred more than six months be-
fore a convention. The Constitu-

tion now provides for elections if’

thmmhhm
The board noted that air freight

shipment of the Guild Reporter to

the West Coast on an

experimen-
tal basis had sped up delivery by

.

Back A tamqtion Study, IEB ’. Ufges

Guild Rolls Hit
April 1 High

ANG membership
31,446 April 1,
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"will go before the Philadelphia
Convention include:

Collective Bargaining. .

» Locals continue the drive for

wage gains which will more truly

reflect the position of newspaper

tion and problems to ANG.
» Officers of Locals exercise

bul_\vhﬂetheG.ui)dmtillpbf

serving craft picket Inu-fw'

:
4
i

and

could be

conducted in_connection with the
local ob-

an-

d
i
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Guildl(s three-month strike for

new contracts.

Constitution

» The Constitution be amended
to provide procedures for suspen-
sion of a member who crosses a
Guild picket line pending the dis-
position »f disciplinary proceed-
ings against him. ; '

» The Constitution be amended
to _provide for disciplinary ac-
tion against members who make
false statements or withhold mate-
rial information in applying for
strike- or lockout benefits.

» The Constitution be amended
to provide for Local concurrence
in dropping delinquent members
from the ANG rolls. i

Orgoanizing '

» The staff of Guild interna:
tional representatives be restored
from its present level of nine to its
full complement of 11 “as soon
as practical” and that “com-
petent members of Locals be hired
to augment the ANG staff” where
feasible in specific organizipg situ-
ations.

Research and Information

» Determination of the future
form of the Bade Award for out-
standing Guild leadership be de-
ferred until the IEB's October
meeting., . : :

» All district councils establish
college newspaper awards and

standardize their contest rules -

with’the ultimate objective of a
national competition among the
regional winners. 2
. Guild Reporter

» All Locals appoint corre-
spondents to the GR and inform
the GR of their names, addresses
and telephone numbers. -

» Locals furnish the GR with
“full information on new contract

Convention

settlements and other bargaining
developments in order to permit
increased emphasis on collective
bargaining,” as well as providing
' the GR with other ngws stories,
features and photogiaphs.

» Locals and the GR make ev-

ery effort to keep the GR mailing
list “current and accurate” to as-
sure speedy delivery and keep the
cost of undeliverable copies to a
minimum.
. » Locals and District Councils
continue to work with other un-
jon organizations for the enact-
ment of federal, state, provincial
and municipal Citizens’ Job Pro-
tection Laws.

» Locals accelerate the pace of
volunitary collection drives for
COPE to enable the Guild to

reach its quota and “contribute its

fair share to labor’s political ac-
tivity.” 1

» Locals and District Councils
make treasury contributions di-
rectly to COPE in the United
States and corresponding organi-
zations in Canada.

© Human Rights

> All Locals seek “to advance
in every way possible” the objec-
tives of the Joint Fair Pragjices

" 'program to’ which the ANG and

other unions subscribed last win-
ter.

commemoration of the 15th An-
niversary of the U.N. Declaration
of Human Rights, culminating in
Human Rights Day Dec. 10.

» All Locals establish Human
Rights Committees and “utilize
the new U.N. commemorative
guidebook on’ community action

» for human rights in the develop-
ment of local Guild programs.”

EDITOR & PUBLISHER, JUNE |, 1963, PAGE II:
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the fullest possible extent” in the
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' Opposition to proposals for bi-
ennial Guild conventions was ex-
pressed at-the spring meeting of
the Empire State District Coun-
cil in New York.

ANG President Arthur Rosen-
stock and International Vice Pres-
idents’ Edward Easton of New
York and Jack Dobson of Tor-
onto were among those who
spoke against biennial conven-
tions during a discussion of the
proposals at the council meeting
in New York Guild headquarters.

ANG Executive, Vice President
William J. Farson spoke in favor
of biennial conventions.

President Rosdnstock urged the
council delegates not to even con-
sider the suggestion that Guild
conventions be held every other
year instead of annually.

Biennial conventions, Rosen-
stock declared, would be the first
step toward the loss of democracy
in the Guild.

While expressing his respect
for the “talent and contributions™

- of paid Guild officials, both local
..and . - international, ' Rosenstock

said: A g

he did not believe biennial con-
ventions would weaken democra-
cy in the Guild.

special conventions at the call of

the IFB or by membership refer-
endum initiated by Locals would
be unchanged, and such a spe-
cial convention could be called in

. the off-year’if needed,” he em-

phasized. ;

Meanwhile, Farson said, there -

is always the IEB itsejf—which
meets four times a- year—to act
as the “watchdog™ for the mem-
bership. -

Easton characterized the con- '

troversy over annual versus bien-
nial conventions as being between
rank-and-file Guild members on
the one hand and paid, profes-
sional Guild officials on  the
other

cil meeting while on his way to
Washington for the May meeting
of the . the | ing week,

trived issue;’

“He said that the question had
o uk an. ek 1 e

of IEB members a year ago and

that only the two paid officers had

been for it. .

gates explained that the New
York Executive Board had not
endorsed biennial conventions but
only the discussion of such a pos-

sibility at the Philadélphia con-’

. vention. They made it plain that

Dobson, who attended the coun-

Opposition To Biennial Parleys
Voiced At Empire State Session

at present they are against it.

A motion to place the council
formally on record against bien-
nial conventions was tabled, how-
ever, after several delegates said
they did not think they should
vote on the question without hav-
ing had an opportunity to de-
termine the wishes of their locals.

Earlier in the council meeting,
Thomas J. Murphy, executive
vice president of the New York

Guild, reported on the New York

strikes "and ‘declared that the
Guild is still the leader in gain-
ing benefits for its members in
New York.

“We are willing to share our
leadership,” he said, “but we will
not relinquish it.”

POl Session Features
Biennial Discussion
« Terre Haute, Ind. — The pros

and cons of switching to biennial -

conventions were discussed by

" ANG Secretary-Treasurer Charles
‘A. Perlik Jr. and Vice President
James B. Woods of St. Louis at &
meeting of thePOI District Coun-
cil May 25 and 26.

Perlik argued in favor of the
change; . Woods opposed it. A
resolution endorsing the continua-
tion of annual conventions was
introduced but was withdrawn at
the request of delegates who said
they had no authorization from
their locals to vote on it.

Brazilian N'ewquperme'n"Tq Visit
5 Guild Cities, Attend Convention

Guests of the Guild 'li;niu
Philadelphia Convention be
members of a trade union jour-
nalists team from Brazil. o
The group has been attending
a seminar at the Department of
Labor’s trade union education
center, with- ANG officers and
staff members as instructors.
On their itinerary, after they
leave Washington, afe a number
of cities where they will visit

Guild locals. In addition to their

attendance at the ANG Conven-
tion, July 8-12, they will visit San
Francisco, June 13-19; Denver,
June 20-26; Chicago, June 30-
July 3; Toronto, July 4-6; New
York City, July 13-21.

While in Washington, the Bra-
zilian journalists heard ANG Ex-

tion; Ellis T. ‘Baker, editor of the
Guild Reporter and Director of

Director, relate the history and

growth of the Guild. -

. Team .manager for the visitors

is Gene Méakins of Denver, a

member of the Wire Service

Guild’s UPI national committee.
Members of the Brazilian team.

. are Vicente de Paulo Barreto, a

member of the regional director-
ate of the National Democratic

Union; Nelson Braga, secretary of

the Union of Professional Jour-
nalists of Amazonas State; Carlos
Alberto Silveira Lenzi, former as-
sistant to the of the
Union of Professional Journalists
of Santa Catarina State, and The-
odoro Narciso de Mello Jr., for-
mer president of the Union of
Professional Journalists of the
city of Juiz de Fora.

Organizing

“h.o 3

Guild Wins 2 Votes,
Loses At Chicopee

The Guild has won NLRB rep-
resentation elections for units to-
talling 60 employes in San Jose,
Calif., and Niagara Falls, N, Y.

Artists, proofreaders, mailing
and maintenance employes. of
Stor-Ad Printers, a San Jose shop-
per publisher, chose the Guild by
al7-3vote. - '

' Editorial employes at the Nia-
Falls Gazette voted for the
Guild by 21 to 18. The Gazette's
three-man maintenance depart-
ment rejected the Guild, 2 to 1.

All departments at the Niagara
Falls plant were formerly repre-
sented by the Buffalo Guild, which
recently disclaimed ipterest in the
over-all unit and filed petitions for

/the editorial and maintenance

groups. °

“In a runoff election, May 28,
involving 229 eligible commercial,
news and maintenance employes
at the Dow Jones plant at Chico-
pee Falls, Mass., the vote was 127
for “no union™ to 94 for the
New York Guild.

In a previous election, May 16,
the Guild chalked up the most
votes—82—Dbut failed to get a ma-
jority. For “no union” the count
in the first glection was 79; for
the unaffiiliated Independent As-
sociation of Publishers Employes,
the count was 61, eliminating
IAPE from the contest. ;

In Trenton, N. J., employes of
the editorial department of the
Trentonian, have publicly . an-
nounced themselves as a Guild
committee in preparation for an
election to be sought in August.

At that time the Philadelphia

Guild will ask representation as
bargaining agent for the Trenton-
ian editorial group. That is the
“open period” for an agreement
which an independent association
has with the newspaper.

" The Trentonian editorial staff-
ers acted despite a setback which
the Guild met in an election
among the 37 commercial em-
ployes of the Trentonian. It lost,
21 w 14, ; A

|
Unfair Chorge Filed
In Eagle Dismissals

New York City—The New
York Guild has filed an unfair
labor  practice charge against the .
Brooklyn Eagle for firing three
newsmen sympathetic to the
Guild,

An NLRB officer has taken
statements from principals in the
case, which grew out of an Eagle
employes’ meeting addressed by a
Guild representative. The Guild
is seeking to organize the staff of
the Eagle, which was revived last
fall, seven years after going out
of business during a Guild strike.

The three employes—tiwo re-
porters_and a copy reader—were

dismissed after the May 6 meet-

ing, at which I. Kaufman, editor’,

of the New York Guild publica-

' tion, Frontpage, spoke on behalf

of the Guild. Kaufman was a
longtime chairman of the old
Eagle Guild unit. "
Approximately 50 employes at-
tended the meeting, igi
called to consider the organiza-
tion of an independent union.

N.Y. Publishers Seek

Meeting With Union

New York City = The New
York’ City Publishers Association
has invited representatives of the
city’s newspaper unions to a meet-
ing to explore industry problems
and prepare for future colléctive
bargaining.

The proposal will be considered
by the Newspaper Unions Unity
Committee at a session scheduled
for June 12.

Thomas J. Murphy, executive
vice president of the New York
Guild, said the Guild “will be glad
to attend” the proposed meeting.
Bertram A. Powers, president of
ITU Local 6, said he, too, favored
acceptance,

The publishers’ invitation was
contained in a letter tp Powers
as chairman of the unity com-
mittee. It said the purpose of the
meeting  would be “to initiate
some exploratory discussions on
our muitual industrial problems
and to prepare the way for new
contract negotiations” in 1965.

Meanwhile, Elmer Brown, in-

ternational president of the ITU,~
said any meeting of newspaper

unions and publishers' on a na-
tional scale should be limited to
the discussion of production costs,
automation , and collective bar-
gaining.

“Office boys and others with-
out investment, knowledge of the
industry or top responsibility in
the three areas p
meeting’s agenda” should “be left
home,” he declared. ;

. Brown, writing in the June iss

of the Typographical Journal, said
the ITU was fully prepared to at-
tend such a “summit” meeting.
But he told a New York Times
reporter that he had no intention
of calling one, suggesting that a

“for_the.

o T

third party undertake that func-
tion. ]

Proposals for union-manage-
ment meetings on both a national
and citywide basis have flourished
since the conclusion of the 114-
day New York newspaper strike.

The death . May 25 of Orvil E.
Dryfoos, publisher of the Times, .
brought a. tribute from Times
Guildsmen who cited the sym-
pathy and understanding he dis-
played for Guild members’ prob-
lems during the strike.

“We will remember Mr. Dry-
foos for his friendly ways and his
many acts of personal kindness,”
said John- Costello, Times unit
chairman.

3 Printing Dates
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Memphis Vote Raises
Dues To $12 At Top

Temn.—A sharp dues
increase, effective this month, has
been approved i
the Memphis Guild,

By a referendum vote of 151

i

o 47, the local
to up top dues from the present
model $5 to a new high of $12
for those earning $195 and above.
The dues floor, at 1.50,

i
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In a referendum

9-15, Guild members in the
ciated Press and United Press In-
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Guildsman Thomas W. Ottenad , kee Guild, is now getting out

Guild Reporter made more
Consumer Expert available through the Federal Na-
“*Easier money” is news  tional Mortgage Association, and
for your family. : action has proved to be a real
The greater availability of lend-  ~ boon. Today in some cities, espe-
this year is pushing = cially in the East, banks and in-
closing fees and mortgage . surance companies are offering
homes, and finance  mortgages for as little as 5-5%
cars and other goods.  per cent, with the lower rates
the new trend also re-  available to mortgage-seekers who
planning for family ' can make substantial down pay-
8 “ments.
record-high interest rates Some lenders now are offering
ng paid to savers by many < conventional mortgages for even
savings and loan asso-  less than the FHA rate.
may have to be trimmed. INSTALLMENT FINANC-
how “casier money” af-  ING: Finance charges on new
; : cars especially have been: forced
MORTGAGES: In many parts  down by “easier money.” The
the country, home-seekers and  chief competition is among credit
want to refinance  unions, banks-and-finance com-
s, now can find  panies. ‘In many large cities, fi-
 loans and lower rates.  ‘nance charges have dropped to
Administration re-  $4.50 1o $5.50 per $100 of debt
myumm on direct loans. This is about 50
to per cent (pls  cents per $100 less than a year
additional one-half of l_g ago.
mortgage insurance). SAVINGS: Some banks and
saved ' interest rates paid on savings ac--
month on a 30-year, $15,000 from the 4 and 4.8 per cent
or & totpl of $1.800.

........

‘Easy “Mon‘e‘y" A Boon

of the St. Louis Post-Dispatch’s  Public Employee Viewpoint.
Washington Bureau has been cited The : official. publication
for an honorable mention by the awmmm“
eral coverage of the conservation’- hdﬂ-imrv' %

newa ld T g
Joyce Evams, active in POl M. W. (Bill) Newmanm, Chi-
Council and other Guild work, cago Daily News reporter and
has resignéd s associate women's  longtime Guild leader, received
editor of the Lima Citizen. She  one of the first annual' Commu-
has been "succeeded by Phyllis -»-AM&&.C&&-;’
Wentz. 2 Housing Committee for a series of
@ stories on relocation abuses.in the

ny ' Ingrassia, former execu- Hyde Park-Kenwood firban

tive vice president of the Milwau-  newal area. c
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Automation

o —wﬂl newsmen
become expendable?

S~

‘Hcllo."batknhcrepomr. “Give me rewrite.”
Lights flash
answers with a buzz. 4
The legman starts to dictate his story. He does so without interrup-
tion, for while rewrite corrects his grammar. and -revises the story to
conform with ‘newspaper style, it doesn’t growl any questions or
challenge any facts. !

: *Rwdu"hmehcmnkmpmer.thcﬂmnminuilw

: "sym.m that experts predict may make the newsroom of tomorrow

more akin to an IBM center than to today’s - office.
How far away is “tomorrow?” No further than 1973, in the
expectation of John Diebold, a leading authority on newspaper auto-
) s ' mation. Maybe as early as 1970,
eadl says New York University's jour-

“I have fever seeen an indus-
try that is going to be more com-

: v There will be little room for the
rewrite man or copy reader-and not a great deal more for the desk-
man on the electronic newspaper envisioned by either Di or NYU.

Diebold, who has been working for a year as an advisor. to the
Chicago Sun Times and Daily News, visualizes an “editer’s console™
as “the heart of the editorial office of 1973.” '(See artist’s sketch at

right above) .

The console will link lhe'editot with a central computing  system
that will ingest wire-service copy, stories phoned in or written by

on the electronic telephone operator, and rewrite

ulhw.whowouuhvgmabwrbmeoftheir

functions into his own job.
Computers, says the Workshop,

can be programmed to correct

 Already there is talk of a computer network with which partici-
pating mewspapers would make their electronic equipment available
to each other by telephone wire in the event of a local computer failure.

This plan is being fostered by the Oklahoma City Daily Oklahoman
and Times, one of three major newspapers that has already installed

computers to set type.

mwn.mmwuwmmlm-'

work: proposal included the Balti-

- more Sun, New York Daily News,

Washington Star, St. Louis Post-
Dispatch and the Copley chain.
~ Opfimism does not reign un- '
challenged in the field of news-
* paper automation, however. One
scientist has suggested that there
may well be a bug in all this elec-
y Dr. Athelstan F. Spilhaus of
/ *. 7 the University of Minnesota's In-
stitute_of Technology warned the ANPA's recent convention that

reporters and material called up on command from an automated
morgue, / Rk 2N
The computer will store all of this copy in its memory, disgorging
desired portions of it on a console display screen at a press of the
editor’s button. :
The editor will be able.to make corrections by using an electronic
“light percil,” “light eraser” and ite keyboard and to |
dummy pages by similar electronic maneuvering. When he is ready
to print, he will press .another button and transmit the entire page
image to a printing plate. : T, Vi
-'As NYU's “News Workshop” visualizes it, there won't even be that t
much work left for the editor. News will go directly from reporter ‘of computers and the rigid deadlines of
electronic typesetter. _ mewspaper
“The voice of a correspondent in Washington, for example, will be  close attention be given to the need for redundancy to achieve
translatéd into tape by computer and transmitted across the continent.  reliability.” ; ; :
His story will be received by “electrically controlled voice-setting Or, to put it another way, it might be a good idea to keep a few
and sent via photo plates to composing-room tape setters. human beings around. it

V4
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Cartoons by Newkirk, NYU News Workshop; sketch from ASNE Bulletin.

S.“"C" GUl'd (Continued from Page 1) now on a parity with similar jobs  manager and display salesmen are
¢ 4 crual remains one week for each in the recently negotiated Toronto receiving ,.a total of 4 percent,
T I i o six months’ service. Telegram contract. which ranges from $5.60 to $7.23.
dk! Go n For those dismissed for econ- ighli of the wage settle- » The new agreement provides
Boston, Mass. — Boston mywmmm ment: - parity with reporters for society
lishers negotiated an $8.50 in- — | e > All minimums except for  reporters, up $20.57 to $146.
creasé in a two-year contract with ""‘m“"‘h.:"‘ about 10 groups go up 4 percent > A figs i S
the ITU last week as negotiations ~ rate of one week months o more as of October 1, 1962, ediiots mwsmos
continued between the Guild and ~Of Major fraction to a top of 38 .4 ynother $2 October 1, 1963. sl y e
the Herald Traveler. weeks, plus $500. & O e ismi 20 plowps going > There is a similar increase
A panel of arbitrators opened An employee due to be dis- wd  and $2, the total in- for a deskman group to $156.51.
hearings on the Herald-Traveler m by reason.of new proc m_':" n: from $4.0% for help- Other clauses improved include:
contract May 25. T W VR B U, SV oo & $5.52 Ter supervie: Union Security — Old contract

had maintenance of membership
plus a Guild Shop for 19 out of
20 new employes with the ad de-
partment getting three added ex-

» Of the inore than 20 groups
going up more than 4 percent and

continue negotiations week for each six $2, the range is $5.83 for jumior
R ik the oase. a ceiling of 40 weeks, and he does  clerks to $20.60 for mechanics.  Clusions a year. The setup now
al hearings are scheduled June 17. 1% receive the $500 boms. - ® There are 10 groups for  becomes a full Guild Shop except
¢ e, R The new pact, which becomes  which the new minimums become  for 10 exclusions each year.
A negotiating session was held  effective October 1, 1962, pro-  effective on July 1, 1963, and  Those exempted under the 10, ex-
June 5 but produced no major. -Vides for a general increase of 4  there is no $2 increase on Octo- thﬂ'w“ﬂ“z
progress. New talks will be held ~ percent of gross earnings (inchad-  ber 1, 1963, Six of these, includ-  20d above in editorial and
next week. . ing overtime and differentials). ing supervisors in the business of- MH‘MM':;‘:‘"&
The cofpany has offered the Asa result of the settlement,  fice, circulation district represent- ~ MUSt pay the equivalent of dues.
Guild $8.50 over a three-year pe-  minimums in key jobs accounting  atives, telegraph and other editors, Vacations—Fourth week after
R . for the bulk of Star employes, are reporters, assistant display ad 18 years. It was after 23.
rendira i —WJ‘WW
SRR | - R A
- 4‘:‘&. __&—d "
Y ]

Retraining Won At Tofbn'tb» Siar»

| Court Says
An Agency
‘Shop Legal

The Supreme Court ruled this

, week that the agency shop—a va-

riety of union security incorpo-
rated into several Guild contracts

.. —is legal under the Taft-Hartley

Law.

But it simultaneously upheld
the right of “right-to-work” states
to ban the agency shop as well as
the union shop. I

Under the union shop, all em-
ployees covered by a collective
bargaining agreement must join
the union. Under an agency shop, .
they are not required to join but
must pay a service fee equivalent
to dues if they do not. by
' The court’s main decision re-
versed a ruling by a Cincinnati
Circuit Court, which held that the
Taft-Hartley Act outlawed the
agency shop in an Indiana case.
The Indiana Supreme Court had
ruled, ironically, that the provi-
sion was legal under Indiana’s
“right-to-work® law. )

The decision removed a legal
cloud. from agency-shop provi-
sions in Guild contracts at the

. Hammond Times and the Terre

Haute Tribune & Star. The Guild
also has agency-shop clauses at
the Philadelphia Inquirer and the
St.'Louis Post-Dispatch.

While the Supreme Court held
that Florida could outlaw the
agency shop as well as the union
shop, it reserved decision pending
new arguments on whether the
Florida courts or the NLRB have
jurisdiction over enforcing the
ban. - &

Justice Byron R. White, in de-
livering an 8-0 opinion on the
Indiana case, said the agency
shdp “imposes no burdens not im-
posed by a permissible union-shop
contract and compels the per
formance of only those duties of
membership which are enforce-
able by discharge under a union-
shop arrangement.”

B

Julius Klyman,

. Ex-Member Of

IEB, Succumbs

St. Lopis, Mo.—Julius Klyman,
65, a St. Louis Guildsman since

-the Guild's pioneer days, died at

his home here of leukemia.
Klyman was an early Guild or-
gamizer and was for several terms
an international vice president.
He had been a member of the
Post-Dispatch’s staff since 1921
and head of its sunday pictures
department since 1944 after serv-

" ing as a reporter, feature writer

and assistant editor of the depart
ment. .

In 1957, 1958, 1959 and 1961,
L—he-was-a-member of the juries that

?elected ‘Pulitzer Prize winners.

He attended the University of -
Missouri School of Mines and re-

ceived his B.S. degree in 1921

from Lafayette College. = .

Card Check Set
On York Paper

York, Pa.— Agreement on a
card check in the Gazette and

[ Daily advertising department has

. “Guild has in the editorial depart-

ment and would be covered by the
same contract. :
_7“‘\ y

AquddnLaidToRﬂufH
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~ Anti-Scab Laws No Growth" Bﬁar,

Testify States That Have Them

Dire warnings of laber strife,
failing industries and runaway
businesses as a result of citizens'
job protection laws have failed to

; materialize. On the contrary, laws

restricting the use of professional
strikebreakers have not damaged
the business climates of the states
and cities where they are in effect

and may even have improved

matters.

That is the consensus of a sur-
vey by the ITU Review of officials
from among the ten states and 24

cities which have enacted legisla- -
tion against professional urikg-’ L

breakers.

“The law does not appear to
have had any type of adverse ef-
feet upon the state’s program for
attracting new industry,” wrote

Delaware’s Gov. Elbert N. Car-
. vel, who added:

“I approved this legislation with
the belief that over the years it
would have a favorable influence
on labor-management relations.”

Maryland’s Department of La-
bor and Industry wrote, “We . . .
never had a request from any
source as to whether or not such
a law existed in Maryland. There-
fore, we feel it safe to assume that
the enactment of this law has had
no effect on those firms desiring
to locate in this state.”

Washington state's Department
of Labor and Industries believes
the law “, . .. would have a very
strong tendency to keep (Commu-

2 More Towns
Prohibit Scabs

has a tendency to create labor-
management problems. Second,
labor is aware that. it will not be
confronted with the problem. of
strikebreaking.”

The mayor of Wilmington,
Del., first city in the nation to
outlaw professional strikebreak-
ers, reported “there have been no
difficulties . . . our ordinance has

. hot been detrimental to indus-
B Hergl

The law at Manchester, N. H.,
has not had an .adverse effect, ac-
cording to the city's Industrial
Council: "We've had great suc-
cess in btinging in new industry
in the last year or two. We've
added 1,500 to 2,000 jobs during
that period.”

At Rochester, N. Y., “we had
some opposition from the Cham-
ber of Commerce before the bill
was passed,” the mayor wrote, but

) he added that there has been no

reaction since.

Plainly, anti-scab laws have not
created the ‘“anti-business” cli-
mate that was the theme of most

opponents. The thinking of most * -

responsible civic and business
leaders seems to be summed up
by Rochester's Mayor Henry E.
Gillett:

“If any industry planning to lo-
cate in Rochester doesn’t want to
come here because we have an
anti-strikebreaker law, that is the
kind of industry we don't want!”

Hawaii Negotiotibns Near Crisis Stage :

As Guild, 3 Other Unions Vote Strike

Honolulu, Hawaii — With all
unions involved except the Ty-
pographers having taken strike

votes, newspaper negotiations here -

are approaching a crisis.
The executive committee of the

, Hawaii Guild has received author-

ity 46 call a strike against the

'Hawaii Newspaper Agency, the

Star-Bulletin and the Star-]
Printing Company, and the Ad-
vertiser and its commercial print-
ing division, “unless a fair and
just contract is negotiated.”

The Hawaii Newspaper Am :
is the producer of the Star-Bulle- --
tin and Advertiser, evening and |

morning local dailies.
Strike authority was voted by

.

the Guild membership overwhelm-

ingly, 153 to 16, at an emergency

meeting. May 23, ;

leave waiting periods.
Management's  proposals in-
clude: $3.50 a week on the top
($150) and scaled down; some
improvement on the pension plan;
possible reduction in_cost to em-
ployes on group life premium;
establishment of a two-day wa

. _ing period in any- iliness (ul ey
hospitalized from the first day).

On issues common to the un-
ions involved, there has been joint
bargaining.

The other unions_are: Typog-
raphers, Longshoremen (who rep-
resent circulation district man-
agers), Pressmen and Photoens
gravers, all with contracts which

have expired. 7
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Detroit Newsman Heads Board Assails
*  Force He Once Covered  Grand Jury

What Makes A Good Union? s
“Vision, Democracy, Honesty,

(Continued from Page 1) ‘ SR sas00 ‘
Girardin to succeed George Ed- arassm _ The IEB approved the follow-  RRF: SRCR™™ 7777 Teesse A PAGE FOR OFFICERS AND STEWARDS E" t‘ ’ M : R l' ~
wards as police commissioner. H ent ing budget for the flscal quarter  Exemies it o iidse ' SIRAR WS ecriveness, eany Kep ies
Girardin recalls his first assign- , (Continued from Page 1) covering May, June and July: . Printing and Mailiog - 150000 ' % : - ' : o ‘ ;
ment as 8 $15-a-week reporter on  secking second ~hand informh-  Per Cashta Taxes S e R —— §0008. N ews 'n d st l A good union must be effec- the general membership of the -union never gets involved in a
the Pontiac, Mich., Daily Press. . tion?" ézcl,cxo plep $ 7,000,00 :’l:‘ m‘ k,w ' 500,00 u q os.ng tive, democratic, honest and pos-  uaion."” . strike.”

* it was covering the erection of a In an earlier grand jury inves- IFJ-IAFWNO . s - Miscall i R ¢ : . sessed of broad vision, as AFL- | o wp o0 union must be an “It is true that some good
sign for the announcements for &  tigation of police brutality to a T R, - Talen' Barre" w ' CIO President George Meany 36¢8 oot union . . . The integrity unions have long records of in-
church, 3 Negro, Guildsman Edwal i dminist f arns L : of a good union is alkinclusive. dustrial peace,” he said. “And

In 1929, he became a staffer on nicki pevsay e oy PSR A ol : ; ~ Meany set forth his criteria fOr i oxiends to its relationships with  of course, this is commendable—
the Detroit Times. : ' times i "",‘{::;‘ v by oy oo “Amaricen newspapers,” ac- - pers and other high-caliber media, judging a union's merit in an ad- . oovere 1o what it says to ity ~—as long as the. interests of the
There he made a reputation result e larics, Bookkeeping Dept. -  2,500.00 cording to Dean Edwardw ‘“' he said, the field is being nar- dress to the récent 75th anniver- o members; to the very formu-  members have been protected and
* through the years 85 8 crime and Swietnic) Salaries. General C . m _rett of .Columbia University's rowed by publishers who operate sary dinner of the International oo o6 e policies and to a' advanced during the periods of
general reporter. ' duactihed Btanory @ Bepwiles . 150098, Graduate School of Journalism, newspapers as though they were Association of Machinists. sober evaluation of its own per- industrial peace.

What does Girardin think of rial discrepancies : B % Basege RGN T 100000 “are aitmesting to0 Mtle of e  “shex stors chalme.” 77 Neither age, size nor strength  formances.” : “But that is possible only when
; discrepancies . . - ~ BAOB.00 . Repaivs & Improvements 100.00 best journalistic talent.” - He tha are satisfactory gauges of a good - i ; ) .
the past and future of the news- or not he had discussed the case  Salaries. secy-atence 2 15000, Postase ... 1,125.00 expressed concern that 95 - o e n "id.  He listed the ™ “A union must look beyond employers, 100, sincerely want a
paper business? Does he believe ' with his managing editor, was in- Pension Consultation - 1»2:2 Auditing B And, he added, they “scem percent of the nation's newspapers . o ch!ricte'ristiﬂ as deci. its own horizons. It must recog- fair agreement, not one that will
-there were giants in those days? dicted for perjury E poase - 100000  Employe Pension ... 7T 200000 to be doing 100 little with the best  represent monopolies in their own . nize and fullll its proper role in ~ Sive workens las than they prop-

T " R : v Employe Health & Welfare __  2,060.00 th communities. include “the Y€ iy - g erly should receive.

Listen,” he is quoted in a De- H : § talent that they do get and are They “ he life of the nation and the com- 1Y should
y is trial is expected this month. ol ... _$10i850 M R ; i - best and the whe ™ A good union must be able € UH S the Aation ARG e S0 ol ,

troit Guild Page One yearbook, _ e etk : WL oy vy T T g e i AN B R AR v 7y losing too much of it too fast.™  Very Ty WO, o protect its members and win a  munity in which it lives. A good Some good unions have a great
“I used 1o get as mad as anyone _asked whether they believed the B T At T o ficemioria He noted, in an interview with dociated. _ reasonable measure of economic union is concerned with politics miany strikes. They are found ir
when an ' oldtimer said, ‘They - RAY GIRARDIN  stories had been a = nlsing and Servicins and o) 3 E o b A OO Gy 7 ¢ the New York Times, that in a Some newspapers, he said,  jugice for them.” and with legislation at every level those industries where m.nac-
don't make reporters any more.’ , 7 s osm overplayed. . ; Expen 2/000.00 recent study of 100 graduates have shown they cari perform ef- . %A good union must be run . - - It is dedicated 1o the propo- ment as a whole has never be-
“But the business has changed. Total /i S L S who had been out of school for fectively as crusaders and watch- by the members and for the mém-  Sition that the ultimate objective come reconciled to collective bhr-

" It's not as rough-and-tumble as it Other Expenses two to 11 years, only 48 percent 90gs. Others go in for “blatant pers. It must be a representative of a union, in improving the lot  gaining. where its aim is not only

used 1o be. ; Vi Loeal Fom o8 400000 of the original 70 percent who Merchandizing of the publisher's  gemocracy of the highest type . . . of its members, is to improve and 1o force the hardest economic
; " “In the old days, you might see TATreh % Pucs. Faw, Tons Spaens had joined newspapers or wire Prejudices” and manage to IgnOr®  There ‘must be leaders—atrong strengthen the nation as a whole.”  bargain, but to hamper in every
| your wife and you might not. Re- freun Award - e~ seryices were still in the field. local corruption while criticizing Jeaders, able to "stand firm for . The number of strikes in which possible way the _effectjve func-
. porters today are different. There . advertis A posgsdimdvart . Washington and the United Na-  what they believe is right and to  a union is involved is-no indica- tioning of the union itself. |
: : tes and Commjttess 1.250.00 Over the same period, the num- .o\ i < S : : ; h é R
: are some fine " s - EB e T 0800 ber of graduates in radio, televi- : ' fight for it againgt what might ap-  tion of its quality, Meany de- “The strike record of a union
v ! around, but re f men “A reporter has got to put him- Ve condemn such harrassment n ¢ Pay Provisions . 3.000.00 i . . The answer to such irresponsi-  pear to be a popular position. But  clared, although, he observed, is not a good measuring rod. And
g A g nd » Org. & Other Literature 500.00  C Reserve $,000.00 sion, magazines, public relations .. 2 ; ng
and they live in the suburbs and  self in the position of the person and intimidation of the press,” the . 0rk & SUr 4SS 26000 Conv. Exp. above Reserve . 7.800.00 " and teaching showed an increase, bility, in his opinion, is an they must always be subject to ‘“the newspaper editorial writers neither is the opinion of the news-
A there just isn't the competition he's advancing on to get the e “':’d‘u :::' subject of “"; s v T, o gl aroused citizenry. " the support or the rejection of would have us believe that a good  papers a good ‘measuring rod.” [
there used 0 be. ! story. Rl , "“'| ""l? ' m‘*""‘. ol;° o) :ugw .,...-....Mi.mm..m.u s — Shee Bainctt Bod things Dean ::‘m reiterated his t}:: :
g Ph .’ d ' h ° G .’d B 3 questioning ‘citizen. 'f’"’- editor o § 162500  GRAND TOTAL ....$141,305.50 wl';‘y about United States press. “ duce their lossés to other fields by 4
‘ “It was not how the newspapers ' : ‘ ‘ ! PETEORNDES increasing the salaries of “master '
e I aep 1a aui usy came by and reported the stories, ' . - je o e Only 18 of 200 major NEWs reporiers and copy editors” by SO
o i o sy Cainadian Council Hosts popers s couy b
2 : ’ > sidered first-rate, he asserted. One -.This, he would add

5 ~ As '63 Convention Nears ' i w oo

could, he said, classify about 50, o4y 2 percent to the total bud ’ ’ ‘
both large and small, as “bad.” o(the:wmedim-to—lu:: : FARY en you ;

¥ i) o e 1) accuracy of the, stories. Nor do S ° F i M v ’
‘ * ' ? MummonMy-mn iz LRl # :m‘m,:zbh;; and m,nar or f on'rea “While i . s 4 :
H k o ; T journalism students are size newspaper but would retain .
"“""""‘"“3“""‘;"‘”"’ ANG COIIVCII"M if it does, it subverts the protec- . Montreal, Quebee—'‘What “Programs for New Members," being trained for good newspa- and attract top talent. i {1 ‘mg = ‘99
. plog tou n e Charry Hil Mali v ooy Cgllflly  Uon,oimivd 1o the fron pros by . Makes » Good Losal Goodt” s sad - ‘Comaminications for Al -‘ e e : ,
o B R g, iR ' . the First Amendment. the ‘theme of & Guild seminar  Members.” . : B : : . oo
ormer ANG President Jo- ~ “In these circumstances,” the ' ; . : : - Sy i s o v ,
invited 10 an g g . ol vl b R 1EB eclr, sy G et hovy, Mk 15, 8¢ San Jose Invites CNDC ' Starting Pay Up Sharply, _ ~ | B
T iy T who, when mbpocnaeds OS2 10 1 oo the semion on 001 " e ey e : Grac ou get a package
the week. o e ‘ » ty and, if O inistration for the new Stockton, Calif.—An invitation WIrtz Tells Grcduotes " : : I :
s Ol Attoraey Irving Louchter < o 70O Tatesnatiionl Euscutive questioned, objects to the ques- .\ 0 TE LT sponsored  from the San Jose Guild to the , , : : -+ |
with G’ Vibabie’ o senmitation Board has extended a special jn. litoning as immaterial and beyond " o ian District Council California-Nevada District Coun- The job outlook for college ports, shows not only are they : - i . ; ;
‘vitation to Collis to attend the the power of the grand jury has *  cil to hold its fall meeting in that - graduates was never brighter than  hiring an average of 10 percent unl it :
&“&‘&mmp::; PAT.  philadelphia gathering, where OUf full support.” The semipar willAl;: conducted o \ag accepted by council dele- this spring. more graduates this spring than in ; : N +
MWMWHIIN m;l’“" “appropriate r will be ""-"""mw by Ellis T. Baker, ANG Director gates at a meeting here June 1-2. . 4 Starting salaries in almost all/ 1962, but their pay offers average EaEET e ; SR AE
r atthecon: o ided to the m ;:alo‘“th.durh:thm m;:dmlnfﬁmtbn.g The fall session is -scheduled | 84lde have goue W '\ about 5 percent higher than a ; ) AREgr ak gt
" the Guild from ] m ¢ » : ‘ » Jr, ANG sec-  gr Nov. 23. - Wi A g year ago. - : : ' ' ‘ e
Q%""@?&ﬁ'wm Collis, who became an juter- " ol Bl 4 S Guild problems were discussed mﬁﬁwﬂﬂ”“ The same trend is indicated in ‘ 5
?"NMMQ sationel vies presiiont  afer specifically cited by the IEB, Topics will include: “How Col- at the council meeting here. e e figures compiled by colleges. 7 ‘
igh D D D el [T e et Slhpoouued . i Bargaining Works,” “The  Locals represented. were: Stock- e ving a BA. degree, oy petern University, tabula- T
a Page One Award to » volving frregularities at polling ment,” “Administrative Problems ~ersfield, Los Angeles and San ; i most Sebde than they ware bt jes, found that on an aver- :
Eugene Ormandy, conductor of M.Wdﬁ places. ‘and Procedures,” “Organizing,” Francisco-Oakland . mwb”mw
; i i number of graduates hired and

.

Guild Wins Key Checkoff Decision | ‘Trssie= SmentTT

(Continued from Page 1) fused to remit o the Guild that - company, by checking off asséss-

§ 114

o
: m\mum&-mdlnwymw, ments as a part of dues on other ” : :
Louls Guild's action in increasing _the ANG assessment, returning it occasions since then, was barred activities as saying that whereas
dues by the amount of the assess- 10 the members. It refused to from such a contention in 1963, “‘:‘-“m“‘f‘
: ment constituted a subterfuge, check the amount off in February. and members who had previously 167 weikE e o
3 Prof. Smith pointed out that the The Guild invoked arbitration. paid assessments as a part of dues ﬂ:u:ollﬂn‘r:d
2 « dues  increase would not auto- To further secure its position, the through checkoff were barred $178 weekly to 1963 graduates
& matically expire with the ending Guild amended its by-laws by from objécting in 1963 had yet to be accepted. :
of assessments but could be con- referendum, effective March 1,t0  He did make an exception &
¢ tinued if other expenses required. amounts sufficient for all any employe who was not a mem- : . From the personnel director for
B " Prof. Smith raled that the Guild expenses — including pay- ber between 1954 and August, Southern California electronics s f
% Globe-Democrat must check off Ment of the assessments out of 1962, the date of the last previous - : the word that his b S ok
§ the increased dues, adopted by a  the Guild treasury. ANG assessment, and who ‘thus v g
Guild referendum in February. The amendment gave the had no opportunity to object to "'u’b':.:
He alo held that the company OIS exccutive commitice the such a checkoff. He found the e e
should have checked off assess- right to restore, dues to their company would have been cor- p h_n:l:d.umhu
ments as a part of dues even be- former level when it felt expenses  rect in heeding any such member M“m
e i | would @ peemk. Bt & g ot - who objected (O Ghe Tasuery and Tane oa e e g Qo aag
But he indicated that past require a reduction when the February ANG Weekend Institute for the Montreal
\ h‘-.mm: ANG assessment ceased. Prof. Smith made thorough twamsered by the Camudien Do “The offer was $35 a month ¢
: s ployes who _, Prof. Smith pointed out that the studies of cases cited by Morris s Uonett Jie 16, Tamatin  mote s We've ever offered &
I oy B g icreasedsucture provides e Levn, atrneyfo the Guld, and Commcl 3¢ Comells, somsel meoting, 3 Sraduate with only 4 bachelors
b : He said, ‘Give me a month or L
, -“ih' two to think it over, and I'll let
i nnh .“; nm.'-~
Brohm, Mrs. u?m.mm
; George An- :w firm to most gradu-
: s 0 electrical engineers he ex- {
+ Cltles—John plained. Normal starting pay . Y
ranges from $137 to $144 weekly,
an increase of from 3 percent to 7 ;
percent over 1962. 4
40
"‘ )
¥ )
¥

.-

B e



.-

S T .

o POMURE LIPS

ity

AT 92 0,

T RT 8

.

—

Yama
L
\ . Pl
! i W 1
| 4 F R 3
O
\
e
\
/.
=
‘
'
" iy
-—
— { e
4\ b
. k A
1

A\ /

‘ }

E N s R V> W

P — - a“h
!

Page 8 THE GUILD REPORTER, June 7, 1963 A

Pattern Of Harassment
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e of harassment of :
for the past 12 months in

in recent years than that witnessed
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you,
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_ T wouldn't care to live there and I don't ima

would either.
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‘Divector of
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ELLIS T. BAKER, Bditor

[The Guild Reporter
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‘This Ought To Get You lcck On Your Feet ln.;_‘\A Hurry’ :

The Supreme Court il: nearing

g
Ség

of a notable session—

) especially for the great

i
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continued vindication of
ts of man. In civil rights
the
has re-emphasized the doc-
that no state can lawfully
processes to enforce an in-
doctrine of separation of
races, to deny an accused

immunities from an unfair

 in the Con-

Mr. Justice Douglas is believed
planning to retire. It is a pity that
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after all the years in which he
and

Mr. Justice Black stood to-
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- Of Transfqrmafibn Period

By WILLARD SHELTON, Washington Guild W\

Chief Harlan Stone, a “rock of
strength” in a time of trouble.
Mr. Warren, out of his con-
science and his sense of the felt
necessities .of the times, has
brought this ‘country—this sover-
eign, proud, passionate, contenti-
ous people—face to face with the
demands of the American mys-
tique—that “all men are created
equal,” and that any custom, law,
tradition or system denying the

doctrine must fall before unfold-

ing comprehension.
@
The court, in all the landmark
civil rights decisions, has been

unanimous—an urgent practical
need no matter what the consti-

,tutional theories—and the Chief’

Justice wrote the basic landmark
school des gation decisions of
1954 and 1955. If history is just,
they will be recognized as tri-
umphs of tolerance, wisdom and

guage.
When the court ruled that pupil
i il o
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this case—when the court ruled
that Negroes can now get federal
religf against state-enforced segre-
gation without exhausting -
ous local *“administrative “reme-
dies.” G i

The Chief Justice has been ma-
ligned, traduced, slandered. But
he has held the court’s tradition
high and’ the court itself basical-

united on major issues. He will

,,
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§Gan e
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PO

ing a majority to the decision he
tended to reach himself. Justice
Goldberg, though new .and
though compelled to disqualify
himself from many cases involv-
ing issues in which he was inti-

mately involved as a labor law- .

yer, has tended to agree with the
Chief Justice on most issues.
Justices Harlan and Clark are
more tolerant of arbitrary state
court procedures than others—

by the majority.

An emerging force is the dis-
tinguished Justice Brennan—wise
and clear-thinking, exerting a uni-
fying and ameliorating influence,
~whose opinions carry in pungent
and simple language the decisive-
ness of conviction and persuasion.
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government, or no labor unioms.
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