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Higher Strike-Lockout Benefits,
$2-Million Defense Fund Urged

Committee Asks Rise
In Assessment Rate

The Guild’s Special Strike Policy Committee this week
recommended that ANG’s 1964 Convention authorize a
substantial increase in strike-lockout beneéfits, raise the
International Defense Fund floor to two million dollars in
three steps starting Oct. 1 and establish a more adequate
and equitable assessment schedule.

The committee recommended a benefit schedule rang-
ing from $35 to $65, depending on the number of depend-
ents, with two $5 increases effective with the fifth qind
thirteenth weeks. The present schedule ranges from §15
to $60, with a single $5 increase effective with the fifth
week.

The recommendation was contingent on approval of

the two other principal proposals in the committee pack-
~age: an increased Defense Fund floor and a more adequate

assessment schedule,
The committee, headed by Boston Guild President John

* Thompson, proposed that the Defense Fund floor "be

raised to a million dollars effective Oct. 1, a step the com-

- Full Text of Strike-Policy Report . . . Pages 4 and 5
mittee noted would ‘‘trigger assessment machinery.”” It

estimated that two assessments at the new rate in October

_ and November would enable the Defense Fund to reach
that figure by the end of 1964.

It proposed that the floor be raised to '$1.5m‘(m on Oet,
1, 1967, and to two million dollars on Oct. 1, 1969.
To meet the increased henefits and eliminate inequities,

the committee urged an assessment schedule ranging
‘from $1 a month for member§ earning less than $50 a

SIGNED AND SEALED: ‘Thomas Kelly, . ' ‘ u-  week to $6 for those earning $200 or more. The present
‘ . - ' t, schedule ranges from 50 cents for those earning $30 or ’ !
less to $3 for those earning $100 or more.

Examiner Absolves
Mirror Of

A :National Labor Relations
Board examiner this week declined

" ta find the New York Mirror

guilty of an unfair labor practice
in suspending publication last Oc-
tober without bargaining over its
action.

Examiner John F. Funke ruled
that by including severance pay-
able on suspension in their last
contracts, the Guild and the Press-
men's and Stereotypers' unions
had “carefully provided for com-
pensation of their members in
event of final disaster.”

Funke said a “zipper clause” in
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Charges

‘the union's contracts, stating that

terms and conditions had been
fully bargained, foreclosed the
unions from further negotiations
on the Mirror's decision to shut
down,

The examiner, referring to the
landmark Fibreboard Paper case
and other decisions in which the
NLRB has held that an employer
is obligated to bargain with its
employes' union over termination
of the business, said “the facile
and thought-saving answer for an
examiner requires only that he
cite Fibreboard and issue his
recommended order.”

But he indicated that the exist-
ence of severance-pay and zipper

.‘;lnum in the Mirror contracts
“constituted the decisive difference.

Rumors that two or more news-
papers might be discontinied were
rife during the 1962-63 New York
newspaper strike, Funke noted,
adding: “With all due deference to
the fact that this is a tactic not too
uncommonly employed by man-
agement in a strike situation, it

was "not an entirely idle threat -

which was posed.”
“Forewarned,” he said, “each of

the unions carefully provided: for

compensation for its members in

event of final disaster. Having'

an organizer in Baltimore.

'Outsiae | Jés
Is Termed
Basic Right

Lowell, Mass.—The right of a
display-advertising salesman to
take an evening job in a depart-
ment store as a supervisor of
checkers has been upheld by Prof.
John A. Hogan of the University
of New Hampshire in an arbitra-
tion award to the Greater Boston
Guild.

“We are dealing here with a
fundamental freedom-—the free-
dom of a man to work where he
can get and hold a job,” Hogan
said. “This freedom may not easily
be set aside.”

.He ordered Ray Foye, Guild
Unit chairman at the Lowell Sun,
“made whole" for all pay lost after
the Sun management ordered him

(Continued on Page 6)
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The committee made these other recommendations:

» That striking or locked-out members be allowed to
receive up to $35 a week in unemployment compensation
or earned income without its affécting their weekly berie-
fits. (Present policy allows only the receipt of up to $15
in unemployment compensation before the amount is
offset against benefits.)

» That locals give ‘‘very serious consideration’ to
paying supplemental strike-lockout benefits on a percent-
age-of-salary basis rather than according to family status.

» That benefits be paid to members receiving vacation
compensation during a strike or lockout. (Under present
policy, benefits are withheld for the period of vacation
compensation.), 1

» That locals be authorized to determine the benefits

- to be paid to part-time members on strike or locked out.

» That the International Executive Board be author-
ized to levy or continue assessments to meet prospective
as well as existing emergencies. /

The proposed benefit schedule would allow $35 a week
to employes with no dependents, $45 a week for those
with one dependent, $50 for those with two, $55 for three,
$60 for four, and $65 for five or more, with a ceiling of
90 percent of salary after tax deductions.

(Continued on Page 5)

Blessed Two Years Ago /

Denver Catholic Unit Resists Attack

Denver, Colo.—When the Den-
ver Guild's unit at the Catholic
Register was orgamized two years
ago it received an apostolic bene-
diction from Pope John XXIIL

Last month the Guild, charging
that a management campaign was

ister unit. He was dismissed on the
grounds that he had spoken to an-

repeatedly made antiunion state-
ments.

other Register employe without
_permission from a superior.

It was Whitehead to whom an
apostolic benediction from the
Pope was conveyed when the unit

Joseph Matty, Guild adminis-
trative secretary, said the Guild is
convinced that unless NLRB pro-
tection is obtained, the Guild faces
destruction of its Register unit and

e
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cent to dealers, : N"":.. done that, they dgreed to the so-  threatening the unit with destruc-  was organized. The Register piib- ;. the loss of its members' jobs. 7
reap more than W". ®  called zipper clause, foreclosing tion, filed unfair labor-practice - lishes papers for Catholic dioceses ~ . Miles Porter, managing editor, 5
year, without allowing - m the parties from further negotia- charges against the archdiocesan in many parts of the country. told Whitchead and Edward !
sible circulation losses. kv tion during the life of the con- publication. The Guild charged that the Reg-  Smith, unit grievance chairman,
cent “‘.w tract. . . . The charge was filed with the ister has eroded Guild member- that Whitehead “had violated es- \
cember in .Nﬂ'l’ Sunday “There must be language avail-  National Labor Relations. Board ship by transfers, forced resigna- tablished office procedure that re-
price is yielding it an additional able by which parties 10 a collec- following the discharge of Ray- tions and firings, and that Msgr. quires an employe to obtain au-
$8,400,000. “tive-bargaining agreement can mond Whitehead, a former unit John Cavanagh, editor and busi- thorization from a superior before
T : (Continued on Page 6) chairman and founder of the Reg-  ness manager of the Register, has (Continued on Page 6) )
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the Texas -

Tex. — Only about
half of the 150 Guildsmen left
jobless by the sale and closing of
the Houston Press March 20 have
found new jobs, the Houston
Guild reported this week.

The bulk of those re-employed

are qdltorlnl and outside circula-

HOUSTON HUDDLE; Homer H. l-dm:

tion workers. Job opportunities
have not yet developed for most
business, advertising and mainten-
ance workers.

All 32 of the Press' district
managers were taken on by the
Press’ buyer, the Houston Chron-

Jicle, to help the Chronicle pick

Technological 'Demotion’
Reversed By Arbitrator

New York City—An employer
cannot downgrade a job classifica-
tion merely because automation
has reduced the job's complexity,

an arbitrator has ruled in a case

involving the New York Times.
The arbitrator, George Marlin,
ordered the Times to return three
New York Guild members to their
former classifications as IBM
tabulating-machine operators, in-

- validating the creation of a lower-
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operations from 40 percent to 17

‘percent.

But Marlin, pointing out that
the employes were still perform-
ing substantially the same work,
held that reclassification was only
proper when a change in duties
was “of such a substance and
character as to make the job de-
scription_involved no longer ap-
plicable.”

“. .. A job description which

does not become outmoded by the -

addition of new duties or by vir-
tue of functional " cannot
be said to have changed in such
a way as to entitle the company to
effect a new classification on a
unilateral basis,” he declared.
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left, and Gladys Dawson on job
Commission, standing left,  for former Houston Press employes left jobless
ucwm,ummqm the paper’s suspension March 20,

75 Houston Guildmen Still Jobless
In Wake Of Press’ Sale, Suspension

1

up’ as much Press circulation as
possible. The Chronicle said it
hopes to provide permanent jobs
for half to two-thirds of the man-
agers after the transition.

Press management reported that

jobs have been offered to all but

five of its 50 editorial workers.

Many of the jobs offered are at
lower pay-—in at least one case,
40 percent lower.

About 50 Guild members have
filed for unemployment compen-
sation, and the number is ex-
pected to increase as others, in-
cluding 14 office workers who will
be terminated with the closing of
the Press’ books, join the ranks
of unemployed.

The Texas Employment Com-
mission has made office facilities
available .to the Guild to assist
in finding jobs for Guild members.

Severance payments were to
have been made this week under
provisions of the Guild contract,
which calls for one week's pay for
each six months’ service to a maxi-
munt of 42 weeks’ pay. ;

In addition to severance pay,
Guild members will receive $82,-

E.F. Shoihon Dies;
Led SFONG Unit
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Contract Settlements

St. Paul Pact Hikes
Pay Up To $17.50

St. Paul, ‘Minn.—Wage in-
creases ranging from $2 to $5
have been negotiated in the first

_year of a two-year contract be-

_tional inequity increases ranging .

tween the Twin Cities Guild and

" 'the St. Paul Dispatch and Pioneer

Press. The pact includes addi-

up to $12.50. !

. Minimums for - reporters, ad
salesmen and promotion writers
have been raised $5 in the first

! year, bringing the top to $153,
with a wage reopenér to determine :
. the second-year increase, subject

to arbitration, Other categories

_ will be increased proportionately.

Other improvements include:

» A $3-per-month increase in
the company's contribution to the
existing . group  hospitalization
plan, effective immediately, and
another $3 increase Dec. 1, -
iing the company’s maximum
tribution to $12 a month.

» A $1.50-a-week increase in
the company’'s contribution to
pensions in two steps, beginnfﬁ:
Dec. 1, 1965, and bringing
company's contribution to $4.30.

» A fourth week of vacation
after 25 years. ey

» An increase of three weeks

‘in the severance-pay ceiling, bring-

ing the maximum number of

. weeks to 38.

Circulation supervisors will re-
ceive a $6 raise in the first year,
increasing the top minimum to
$114.25. A subeditors’ classifica-
tion will be raised $5.50, to
$168.30. '

A $12.50 differential between
women's writers and other re-
porters will be eliminated in the
second year, raising the former's
top minimum by at least $17.50.

Other increases include: $5 for
those making $130 a week and
over; $4.50 for those between
$110 and $129.99; $4 for those
between $90 and $109.99; $3.50
for . those between $70 and

$89.99; $3.00, for those under
- $70, and $2 office boys an
girls and messengers. ;

. 'The contract is retroactive to
last Dec. 1.

Top Ad Minimum Raised

$7.75 In Pueblo Pact
Pueblo, Colo.—Top minimums

for advertising salesmen and re-

porters go up $7.75 and $7.50 re-’

spectively in a new two-year con-
tract between the Pueblo Guild
-and the Pueblo Star-Journal and
Chieftan.

The advertising top reaches
$137.50 in the second year. The
reporter top goes to $132.25.

Other minimums are increased
from 50 cents the first year and
$1.50 the second to $8.50 and $7,
except in three clerical classifica-
tions' where a job reclassification
has taken place. The largest in:
crease, $7 the first year and $3 the
second, is in the top minimum
for studio photographer and tech-
nician, which will go to $137.50.

The contract, retroactive to
April 1, 1963 provides for a gen-
eral increase of $2 in each year.

Peruvian News Unionists
Get ANG Labor Training

b o
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Seven leaders of the Federation
of Newspapermen of Peru are
visiting the United States as guests
of the Department of Labor and
the Guild. i

The group is receiving two
weeks of orientation from ANG
officers and staff members in
Washington. It will leave April
24 on a trip that will include visits
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T. Baker, director of research and
» information; J. Wilkiam Blatz, di-
rector of collective bargaining;
Stephen Ripley, executive secre-
tary of the contracts committee;
Richard P. Davis, associate direc-
tor of research and information,
and David J. Eisen, associate edi-
tor of the Guild Reporter.
The group is headed by Ricardo
Maldonado of La Prensa, presi-
dent of the Federation of News-

papermen of Peru.
The Inter-American Federation

The Pertivian federation is ot

twice monthly at 1126 16th St, N.W. Washington, D.C. 20036, Subseription, §3 & year. Return requested.
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New York Ciy—New York
newspaper publishers expect to
case most of the impact of auto-

mation by retraining, job trans- -

fers and attrition, according to
A. H, Raskin, New York Times
labor and editorial writer.

However, the introduction of
new high-speed stereotype ma-
chines at the Times will mesdn a
reduction of 15 to 20 percent in
stereotype jobs, he reported, and
the Times, as well as the Daily
News, has indicated an interest
in using computers for typeset-
ting. < ; k

Raskin, whose 15,000-word
history of the 1962-63 New York
newspaper strike won him nu-
merous awards, reviewed automa-
tion developments and gther
labor-management problems in
the New York newspaper indus-
try in an analysis printed on the:
first anniversary of the strike's
conclusion March 31.

The newspaper unions, he re-
ports, have asked management to
project their manpower require-

‘ments over the next five years and

the extent to which automation is
expected to displace both Guild

‘and mechanical employes.

At the Times, a formula un-
der which displaced stereotypers
would receive “liberalized bene-
fit payments” during the first two
years of retirement is awaiting un-
ion ratification,. The News has
also installed high-speed stereo-

. type equipment.

Both the News and the Times
are expected to inmitiate discus-
sions with the printers’ union

. mention citation in ANG’s 1963 Heywood Broun Award contest
from ANG President Arthur Rosenstock. Raskin's exhaustive 15,000-

”"

the latest from the Society of the Silurians.

shortly on computer typesetting,
Raskin said. The News has al-
ready installed an IBM 1620, but
it is being used only for data proc-
essing at present: g

Bertram A. Powers, president
of the New York ITU, wants the
papers to share the benefits of
automation by contributing to a
fund for early retirement, retrain-
ing and other forms of job pro-

Vote Set On Merger

AtPortlandReporter

. Portland, Ore, — Stockholders ’ The addition of Evans and Mor-

of the Portland Reporter will vote
April 21 on a proposed corporate
merger to obtain additional finan-
cing that the paper’s directors
say “offers the only possibility of
continued publication.”

If holders of two thirds of the

‘outmnding shares approve, the

Portland Reporter Publishing Co.
will be merged with a new cor-

. poration, the Portland Newspaper

Publishing Co. (PNP), whose of-
ficers are three Portland business-
men and civic leaders. .

«'President of PNP is Robert J.
Davis, retired executive vice pres-

.ident of Techtronics, Inc., a Port-

land electronics firm, who has

.pledged a total of $250,000 to
finance continued publication.

mer state power commissioner.
Anthmmmmbcto(the‘

pntotheboardw_n‘lnnouneed :

two weeks later.

Several unions holding Reporter.
shares, including the Portland
Guild and the Multnomah Typo-
graphical Union, the largest stock-
holder, have voted to approve the
merger. Gene Klare, Portland
Guild president, has written to all
Guild locals holding Reporter
stock, urging them to approve the
merger; the Seattle-Tacoma Guild

responded by sending $500 for .

purchase of stock in the new com-
pany, when available.
Robert D. Webb, president of

Under the merger proposal,
present Reporter shares, with par
value of $10, would be exchanged
one-for-ten for nonvoting stock in
PNP. However, this
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tection, Raskin said. A formula
along these lines has recently been
negotiated with a New York job-
printing shop.

The publishers hve%‘i"o(‘}u- s

cepted “the concept of sharing,”
however, Raskin reports, even
though they agreed to make pay-
ments into an ITU fund in re-
turn for the use of outside tape
on stock-market tables at the

ANG To Aid
Wire-Service
Conference

New York City — Nine Wire
Service Guild leaders, aided by
ANG Collective Bargaining Dj-
rector J. William Blatz, will meet
here April 18 and 19 in the wire-
service local’s first collective-bar-
gaining conference.

The conference has been called
by the local’s representative as-
sembly to prepare for forthcoming
negotiations with Associated Press
and United Press International,

It will represent, in the words
of WiReport, the local's official

- publication, “the first concerted

effort . . . to coordinate in advance
of negotiations a bargaining pro-
gram taking into account the re-
lated status and needs” of AP and

held by the local executive com-
mittee or the AP and UPI national

committees, which will continue |

The course of negotiations, it
said, will continue to be deter-

Times and Herald Tribune as
part of last year's strike settle-
ment. p
Committees appointed by the
union and the two papers have

~disagreed on the formula for

computing. savings and the
amount to be paid into the fund.

| The dispute will go to arbitra-

tion, Raskin said.

The problems of job security
and employment opportunities
raised by automation are being
discussed by the newly organized
joint board of publishers and un-
ion representatives.

The publishers, Raskin said,
have presented figures showing
that the Times and News, the pa-
pers that have done the most
modernizing—and are the most
profitable-~have shown the larg-
est gains in man-days of work,

‘“The newspapers can't be ex-
pected to produce out of the
blacksmith’s shop and survive,”
Raskin quoted  Thomas J. Mur-
phy, executive vice president of
the New York Guild. “What is
needed is a detailed rundown of
what is in store in the way of
automation so we can talk real-
istically about attrition, a sharing
of the benefits and all other
issues.”

Neither the Pressmen's Union,
which withdrew from the new
Newspaper Trades Council, nor
the New York Post, which pulled
out of the NewYork City Pub-
lishers Assn. during the strike,
have participated in the joint-
board meetings, Raskin reported,
although the Pressmen's Union is

ers Seek To Ease Autohwafion”hﬁpad

said. The present administration
was elected last year on an anti-
unity slate. e

Raskin said both union
dustry leaders “detect the
signs that they have turned
corner toward & more
structive long-term relationship. ™
There is talk, he said; of “a joimt
bargaiming coundil™ for wnions in
next year's contract !

Meanwhile, trouble developed
at the News and Journal-Amen-
can over a reduction i washup
time for printers consequent ypon

§27
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elimination entirely at the News.
Other papers reduced it from 30
minutes to 13 in accordance
a concession by the ITU 4

Gannett Purchases

Ten Macy

White Plains, N.Y.—The Gan-
nett Co. last week bought the
Macy chain of nine dailies and a
weekly in some of New York
City's richest suburbs for an un-
disclosed price.

The nine Macy dailies have a
total circulation of 172,700 in
Westchester and Rockland coun-
ties. They will be added to the
existing Gannett group of 15
papers in New York, Connecticut,
New Jersey and Illinois with a
total circulation of 876,604 daily
and 457,301 on Sunday.

Seven of the Gannett papers
have Guild contracts; none of the
Macy papers have any union con-
tracts. An ITU strike against the
Macy papers in December 1957
was lost after the large-scale im-

portation of professional strike- *

A Gannett spokesman said the
staffs of the former Macy papers
will be retained.

Noel Macy, proprietor of the
chain together with his brother

830; Port Chester Daily Item,
15,027; Mamaroneck Daily
Times, 8,749, and the Nyack
Journal News, 19,790. The week-

/
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Following is the full text of the Special Strike

Policy Committee report 10 ANG's 31st Annual
Convention in Long Beach, Calif., next July 13-17.

‘The Special Strike Policy Committee created

by the 1963 ANG Convention met twice during

the year at ANG headquarters in Washington,

D. C., in February and in March,
The committee consists of John Thompson,

Boston: M. Michael Potoker, New Yorki Ray

Matjasic, Cleveland; James White, Memphis;
Jose Stell, San Jose; Eric R. 1, Cawdron, Ottawa;
and Secretary-Treasurer Charles A, Perlik, Jr,, as
appointed by the International Executive Board.
At its first meeting Thompson was named chair-
man.

This is the report of the results of ‘the com-

mittee’s study of the assignment given it under

-the following convention mandate:

~ “That the convention authorize the 1EB to
appoint a special study committee to ex-
amine all aspects of ANG strike-lockout
benefit policy, including the base for paying
benefits, prerequisites for eligibility for bene-
fits, and the schedule for assessments, and
report the resulis of such study to the 1EB
and the 1964 Convention.”
The Special Strike Policy Committee quickly

reached three basic conclusions:

1, ANG’s strike-lockout benefit schedule
hnolo-pr-doqmnmonlﬁnlyd-
fective weapon in ANG's defensive arsenal;
it needs substantial improvement.

2. Present resources are not adequate to

" support even a token improvement in the
benefit schedule. ;

3. Experience in the winter of 1962-63
demionstrated that ANG lacks financial
capacity 'to meet a major strike involving
/uoré th'nhl.m members. :
To overcome the liability represented by the

adequacy of those strike-lockout benefits. As this
report will subsequently recommend, these must
be drastically improved and the money raised” to
assure their payment,

To’ move the union more swiftly and surely in
the direction of reaching these goals, the 1964
Special Strike Policy Committee recommends:

Appropriste amendment be made o

Article XVII of the ANG Constitution estab-

one million dollars as the International

Defense Fund floor effective Oct. 1, 1964;

a $1,500,000 Internstionsl Defense Fund

floor _effective Oct. 1, 1967; and a two mil-
effective Oct. 1, 1969. ;

Since it is clear from all current information ‘

that the assets of the International Defense Fund
on Oct. 1, 1964, will be between $700,000 and

. $750,000 (always assuming no emergencies), legis-

lation establishing the floor at one million dollars
on that date automatically describes an emergency
and triggers assessment machinery.

This committee calculates that two such as-

. sessments, for the months of October and Novem-

first two of these conclusions, the committee

turned its attention, first, to the third.

(Wherever the phrase “strike-lockout” is used
in this report when describing benefits or the
benefit schedule it is deemed to encompass the
following definition’ adopted by the 1959 Con-
vention: “Benefits shall be payable to eligible
members in good standing who are affected by a
labor dispute at their place of principal employ-
ment.")

- lnatip.quuf’o Mnu Fund

“. .. ANG must stop paying lip-service to
its million-dollar Defense Fund goal and
take positive and dramatic steps in the direc-
tion of achieving it. . . . Our experience . . .
has made it painfully obvious that the cur-
rent rate of Defense Fund income is not only
inadequate to provide progress toward the
million-dollar goal, but it also is inadequate
to sustain our current needs.” ‘

Those are timely words, indeed, in the spring
of 1964, with the experience of the winter of
1962-63 behind us. But they also were timely
when written, in the spring of 1959, as a part of
the report of the 1959 Special Strike Committee
to the 1959 Convention in New York.. We haven't
done enough about them. . :

The million-dollar Defense Fund will be-
come a futile and empty gesture unless we do,

now, what we said we should do in 1959—stop.

paying lip-service to it. Indeed, this goal should

be doubled, and this committee so recommends. -

The plain, unvarnished truth is that, despite a
record high Defense Fund of more than $550,000
&t the outset of the New York and Cleveland
crises in December, 1962:

I. ANG was broke at the end of four

~weeks. e

2. ANG then borrowed $525,000 from
friendly unions and was a total of $700,000

in debt before the two situations were re-
solved, and $1,378,401 had been paid in
benefits. :
3. ANG members in New York still were ’
short-changed, since funds to pay them what
ANG strike-lockout benefit policy entitled
them to recéive simply did not exist.
In short, ANG needs a million-dollar Defense
and more, simply to meet the obligations
its current commitments and benefit

-

ber, 1964, at the assessment rate recommended

hereafter, will, along with normal per-capita
revenue, produce income sufficient to - result in
assets in the Defense Fund of one million dollars
by Dec. 31, 1964. }

Under present and planned per-capita struc-

tures, the normal growth of the ANG Defense
Fund’ is approximately $25,000 per month,
$300,000 annually. As can be seen from this,
normal growth of the Defense Fund could assure

_achievement of the $1,500,000 and two million

dollar goals without necessitating additional as-
sessments, even: assuming strikes or lockouts of

Benefits And Inequities

In the crises of 1962:63 ANG simply ran out
of money\. ; e
It drained the Defense Fund of its assets,

$550,000, borrowed $525,000, and went into debt

to the New York Local for $180,000—but ¢ven

50, it was broke in eight weeks and had to sus- -

pend benefit payments to its New York members.

Fortunately, unemployment compensation be-

came effective at that point and prevented wide-
spread hardship and suffering, perhaps even
catastrophe. o

This must not happen again.

ANG’s role in preventing repetition depends on
two things: a substantial existing fund at the
outset of such an emergency, a matter to which
the first part of this report addresses itseif, and an
ability to maintain momentum, to keep our sup-
port rolling. .

Only increased assessment authority will sat-
isfy the latter of these. :

This committee set forth to obtain an assess-
ment schedule that would assure the Interna-
tional’s ability to obtain at least $100,000 monthly
in new revenue when emergency circumstances
commanded. Such an achievement would not
only enable more adequate direct financing of a
strike or lockout, but in the most severe circum-
stances such authority would almost double our
capacity to borrow funds. A :

In the 196263 situation, ANG borrowings

were, roughly, 10 times its monthly assessment
income. Were this income increased to $100,000
per month,” ANG’s borrowing power ‘would be
virtually doubled over that which prevailed in
1962-63. This would be a substantial help if his-
tory ever repeats itself in New York. '
Yet another, virtually as important, consider-
ation motivated the committee in this matter, that
being the inequity of ANG's present schedule.

* in the schedule——a substan
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The current constitutional assessment schedule
has not been revised since 1951, when highest re-

_ porter contract minimum in the Guild was $125.

A member so paid then was required to pay a $3

* assessment; he still has to pay only $3 although

the highest reporter top minimum has since
climbed to $180, e :

W |
All other considerations aside, this is an im- .
" balance which needs rectification. It is manifestly

unfair to require the member earning $100 a week
top-yunumemmmutuoneumlng
$200 per week. Even if the increased revenue
that would flow from a new assessment schedule
were not desperatély needed, a new schedule
would be called for in the interest of eliminating
these long-standing inequities.

To meet these twin objectives, the 1964 Special
Strike Policy Committee recommends: '

That the 1964 Convention adopt ap-
-mmmw
mmmmam

assessments which may be invoked by the

International Executive Board under appro-
priate authority:

Weekly Earnings Monthly Assessments

Up through $49.99 $1
$ 50-$ 7499 i $2
$75-% 9999 y $3
$100-$124.99 - $4
$125 - $149.99 $4.50
$150 - $174.99 $s
$175 - $199.99 $5.50
$200 and over $6

The eorilmittee feels, as a closing note on _its .

‘discussion of the size, scope, and purpose of the
ANG Defense Fund, that these thoughts from the

—report--of -the- 1959. committee, are well worth

recalling to mind: i

“ .. All ANG members should clearly un-
derstand that fundamental to the concept of
the ANG Defense Fund is the principle that
a successful strike cannot be purchased.
Sacrifice and devotion to cause are not avail-
able in the market place, yet without both
no strike, no matter how well financed, will
ever succeed. In large measure it is the faith,
will and belief of our membership, expressed
through collective action, which wins strikes.

“Our Defense Fund must be conceived as
just one more tool among the many necessary
to prosecute a successful strike. An essen-
tial tool, to be sure, for without it our abil-
ity to feed, shelter and clothe our members
and their families would be placed in dire
jéopardy. As a tool, it is not designed to
stand side by side with the common objective
of enabling our members to resist, in the best
way possible, the financial pressures resulting
from loss of income in strike or lockout situ-
ations. ) :

“Conceived as it is, and administered as it
must be, the fears of those that see a Defense
Fund as an inspiration to strikes should be
laid to rest; indeed, its very existence might
discourage and deter strikes,”

Adequacy Of Benefits

Improvement in ANG’s strike-lockout benefit
schedule is an unquestioned need. A
Previous committees have recognized this but

" could find justification for proposing only mod- -

est, and in some cases no, increases in benefits.
The 1964 committee be! an improvement

1 improvement—is
warranted not only because it's needed but also

_ because of the large buildup in Defense Fund

The Mwm.iu\nlunmly-
warning: If the proposals made for building the

JOHN THOMPSON
Strike Policy Chairman

size of the Defense Fund: and for obtaining more

[mneyduﬁnunmmmnwbym

convention, the committee cannot in good con-
science suggest that thé ANG Defense Fund can
then afford the 'schedule! of strike-lockout bene-
fits herein being proposed: This, ‘as has been said,
is a package proposition. 1 ¢
Considering the gross inadequacy of the pres-
ent benefit schedule, especially as it applies to

/'iﬁ.w “‘m‘ M or ".".“ih\ '..,‘.:"“I”Ill chil or

other 'dependents, the commitiee believes not

much argument needs to: be developed o justify
a substantial increase. R, therefore, proposes: -

provements and policies become effective on

_adoption, always recognizing the committee’s

over-all view that improvements are recommended
conditional upon the convention's adoption of a
program to finance the increased expenditures.

At the outset of its consideration of present
strike-lockout benefit policy, the committee - was
aware of the interest expressed by several in the
possibility of converting ANG's benefit policy
from a dependency basis to a percentage-of-salary

_* Since their inception, ANG strike benefits have
always been based on dependency. This commit-
tee examined this basis and concluded that the
basis should not be changed at this time. ~

A mere subsistence level of benefits paid on the

. basis of a percentage of salary is far beyond the

present capabilities of the ANG.

For example, the per-week cost of benefits paid

by ANG in the New York arid Cleveland strikes
in 1962-63 was approximately 23 percent of the
prestrike payroll costs for the members receiving

Assuming that ANG was not in a position to
spend any more money than it did for benefits in
those strikes (it' went broke, remember, paying’
even present benefits), a 23-percent-of-payroll
benefit program would have left most families
destitute. A member with a nonworking wife and

three children who earned $150 actually received,

in ANG benefits, $55 per week (up $5 in the fifth
week); a 23-percent-of-payroll benefit basis would

‘have given him $34.50 per week.

The commonly desired percent of payroll
sought from a benefit schedule of this type is 50
percent of pay. Such a basis would have more
than doubled ANG’s costs in the 1962-63 strikes.
ANG couldn’t do it then; it hasn't the capacity -
now and probably won't have it for some years
to come. . : 3

Also, since no Guild member contributes to the

ANG Defénse Fund on a percent-of-pay basis, it
is not inconsistent to' base benefits on other than
a percent-of-pay basis. The per-capita to ANG
from locals is the same for every member em-

yed full-time; so is that portion of the per-
capifa that goes into the Defense Fund. When the
Defense Fund input is on a level basis, its outgo
should be on a similar basis,

We must recognize, however, that. salaries of
our members have' gone up yearly and will con-
tinue to do 0. The hardships strikes impose will

_intensify as well, then, unless benefits also go up.

In an effort to offset this effect, this committee
recommends that locals, where dues the member
pays are, by and large, a percentage of his pay,
give very serious consideration, when such pay-
ment is possible at all, to paying benefits supple-
mental to ANG's on a percent-of-salary basis.

The New York and the Cleveland locals both

'paid supplemental benefits. Both paid a flat
amount to each eligible member, no matter what
his salary or the number of dependents ‘involved.
In-both cases the cost to the local of those sup-
plemental benefits approximated 10 to 15 percent
of the total payroll normally earned by the mem-
bership on strike or locked out.

The local, then, could adopt supplemental bene-
fit policies providing 10 or 15 percent of pay as
the supplement. Without additional cost, the total
ANG-local benefit thus paid to the individual
Guild member would have reached a much more
meaningful figure in all but the most extreme
cases. . j

To Meet Emergencies

It is well known to all delegates to the 1964 .

Convention that this committee petitioned the In-
ternational Executive Board to .continue the as-
sessments until the convention, even though the
assets of the International Defense Fund at the

- “time-did-not require continuation in order to meet
-the - constitutional minimum of $500,000. The
board, . instead, terminated the assessments in
March. )

It ‘is clear to the committee that most board
members who opposed extension did so because
they had good-faith doubts about the board's con-
stitutional power to foresee, and provide for, a

future emergency. The committee foresaw these
reservations, but it felt there.was ample reason,
need and authority to resolve any such doubt in
favor of continuing the .assessment for another
thrée months, and a substantial minority. of the

* hoard shared the committee's' view.

The committee has no quarrel with the board
majority. It recognizes that present constitu-
tional -provisions are very susceptible to the in-
terpretation rendered by ‘the majority. In the
committee's view, however, any existing doubt or

dilemma should be clarified and resolved by the

convention,

The committee feels the IEB should have
authority to levy or continue an existing series of
assessments if, in the 1EB's judgment, such ac-
tion is warranted by prospective events. Trade
unions are peculiarly required to foresee emer-
gencies and to plan accordingly, and this union is
especially enjoined to read its recent history with
care and concern, a history that eloquently testifies
to past failures to plan for future emergencies.

If it is the view that ANG constitutional author-
ity does not now exist for the 1EB to respond as
it was asked to do last February, then this com-
mittee believes the 31st Annual Convention should
provide such authority, and it so recommends.”

As its final word, the committee would like to
offer its salute to the entire American Newspaper
Guild membership for the stamifia and persever-
ance it showed in pulling the union out of the
financial hole into which events of the winter of
1962-63 tumbled it. It was a major test, and the

membership took it, as horse-race fans say, going

away.

If adopted, this report will require a new effort
on the part of our members. They'll supply that
effort without even drawing a secondbreath, if
the strides ysed to take the measure“‘,o[ the last
crisis are any yardstick. {

This is a unanimous report. The committee ap-
proved its release on April 10, 1964, so that more
than three months' time was available for the
fullest possible discussion of its content and rec-
ommendations before the 1964 Convention bzgan.
The convention has no reason for failing to deal
effectively and competently with these challenging

-problems.

e

Urges $2-Million Fund, Increased Benef,ts '

through $199.99, and $6 for $200
and over.
The existing schedule is 50
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- through, $174.99; $5.50 for $175 ' two assessments at the proposed

new rate, together with normal
per-capita_income allotted to the
fund, would, bring its asséts to a
million dollars by the end of De-
cember, barring any new emer-

Normal ’ per-capita apportion-
ment of approximately $25,000

ule, the committee pointed out,
has not been increased since
1951, when the highest reporter
top minimum in the Guild was
$125 a week.
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ment, such action is warranted by
prospective events, {

“Trade unions are peculiarly
required to foresee emergencies
and to plan accordingly, and this
union is especially enjoined to
read its recent history with care

approximately 23 percent of
prestrike payroll costs for mem-
bers receiving them, the commit-
tee said a 23-percent-of-payroll
schedule “would have left most
families destitute.”
“The commonly desired per-
cent of payroll sought from

[
;
z
:

percent of pay,” the committee
said. “Such a basis would have

more than doubled ANG's costs

in the 1962-63 strikes,

“ANG couldn't do it then; it
hasn’t the capacity now and prob-
ably won't have it for some years
to come.”

However, the committee, noting

that strike hardships will be in- |
.tensified if the year-by-year in-

crease in members’ salaries is not
matched by an increase in bene-
fits, urged that locals consider
paying supplemental benefits on a
percentage-of-salary basis.

Local benefits paid during the
New York and Cleveland strikes
added up to from 10 to 15 percent
of the recipients’ total salaries, the
committee pointed out. i

In such cases, the committee
said, the local could adopt supple-
mental benefit policies based on
10 to 15 percent of salary.

The committee said it was re-
leasing its recommendations three
months in advance of the 1964
Convention next July 13-17 in

. order to allow the “fullest pos-

sible discussion of its content and
recommendations.”

-
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Catholic Unit Resists
Management Attack

(Continaed from Page 1) ~  WENNIGNG—_-.—;;_-_
e leaves his desk.” Whitchesd Guild Leader

was charged with having engaged
in a personal conversation with a " RQ‘“""“
proof-room employe on tWo O¢ penyer, Colo. — The Denver

Guild has withdrawn la-

The proof-room employe later :
was forced o resign after being | Dorpactice charges against e
taken off the evening shift and
treneered (/4 il Giat the . TISNES In WA 5
company knew it would be diffi- .
cult or impossible for her to work,

:

dealermen.
the Guild said. A second unfair- agreed
pmmmv ‘has been filed m"""’......""un-:.’:z
over hyead ‘terfere employes’ rights
Whitehead’s dllcr:‘l’l' and the oo up:: o
transfer of the proof-room em- rdllb-' represent
ploye followed closely a grievance MAIJG“““IIIHDLO“
meeting at which the Guild was ““‘y‘bﬂwl‘-’w
represented by Smith and White- o5 Bogrd, The company claims

head. Among the grievances were
reassignments that moved Guild
members out of the bargaining
unit and the halting of coffee
breaks for the proof room.

The Register Unit was formed
at a meeting in Whitehead’s home
in May 1962, when a majority of
editorial employes signed Guild

demanded an NLRB election, a “wrathful letter” from Msgr.
which the Guild won, 13-12, de-
spite considerable management ployes to a meeting four days

Mirror Of Charges
e

find the lan used here suf- the suspension until their acquisi-
ficiently clear and unambiguous tion of new jobs. Funke termed
to accomplish that purpose. the recommendation “punitive in
“Having found that the parties the extreme” in view of the Mir-
had bargained in an atmosphere ror's payment of severance obliga-
not entirely free from fear of tions. ;
sudden death, and that they in- New. York Guild attorney Eu-
eludodin!heh.ng‘mm!notonly gene Sosnoff said the Guild will
the provisions compensation take exception to the ruling, a
in the event of that unhappy con- step that will bring it before the
clusion but also the ‘zipper’ full NLRB for review. The three
clause, I hold that not only was other union locals involved will
there an implied but a direct, writ-  also file exceptions, it was re-

Right To Outside Work
Declared 'Fundamental’

Page1) ' of Foye, however wroumllv

w'u(nithh-pd&ti.:)obu!u where is no evidence
q . M there
Fields' store in Lowell last August.  they cious.” -
He is to continue to receive the . He pointed out that the pub-
l::m;:ﬁhwm Ihhu't;lndadm&m'cdyfm-
to resume  damental protection against
I&T:'ka. & “leak” %lo:lvane;adm
case arose a dispute  informa 's honesty.
over the meaning of the “outside “fuoc’r'n:’ww
" clause in the Guild's Foye worked at Fields o not,” he
with the Lowell Sun. The  said. “An advertising
Sun contended there was a con- ative might have a close friend
el B v bgoveo e B
P o Furs cmpoymnt i b el O S i,
mw WA “m‘“Wum
i G a
“"aeumn:nﬂldmz Sun's accounts N g
his duties to the publisher. mu. Would the employe then
There is no evidence that any of  have to 'wwuut
Fields' compe mplained of  Or his have to quit
m 3 “_, m‘ *“’ ‘_h h-
R R ok Jrogaty, Bl B e sdward Mere
T R e ey
LA WO AL NN RN 10, A ” 20 {M.,‘mr‘.m-an'l

fice of Labor-Management and
Welfare-Pension Reports, in
charge of technical assistance.
Prior to the recent merger of the

labor-manage-
ment bureau’s
technical-assist-
ance division.

In his new
post, 'Eubanks
will be respon-

A sible for helping
Eubanks  union officers,
employers, labor consultants and
welfare and pension-plan admin-
istrators fulfill their reporting re-
sponsibilities under the Landrum-
Griffin and Welfare and Pension
Plans Disclosure acts. '

Eubanks was the Guild's execu-
tive vice president from 1941 to
1951 and then served as éxecu-
tive secretary of the San Fran-
cisco-Oakland Guild for ten years.

-9

Eight Guild members are
among reporters and photogra-
phers to receive 1963 awards

,w‘i
Ay L}

OUR FAIR LADY; Micbell
. vYans,

the New York Guild’s Miss Page .

One for 1962 and New York la-
bor’s Miss Union Maid last year,
who has left her job as a secretary
at the New York Times for a lead-
ing role in “To Broadway With
Love,” a musical to be presented
at the Texas Pavilion of the New
York World’s Fair.

from the National Headliners
Club. ,
The recipients include Samiuel

Staflord of the Washington Daily
News, co-winner of ANG's 1963
Heywood Broun Award, for his

surplus-food distribution.
Other winners include Lou

. Grant of the Oakland Tribune, .

editorial cartoons; Robert Smith
of the Chicago Daily News, sports
writing; William Longgood of the
New York World-Telegram &
Sun, feature writing; Beulah
Schacht, of the St. Louis Globe-
- Democrat, column writing; Mel
Finkelstein of the New - York
Journal-American, spot news pic-
tures; Laura Bergquist of Look
magazine, magazine feature writ-
. ing, and James Marlowe of Asso-
ciated Press, news-interpretation.

Nossiter, who recently
study under a Nieman Fellowship,
is the author of “The Mythmak-
ers: An Essay on Power and
Wealth,” newly published by
Houghton Mifflin. . . . And Mec-
Graw-Hill is publishing San
Francisco-Oakland Guildsman J.
Bruce’s “Escape from
Alcatraz,” the story of three con-
victs who tunneled their way out
of “The Rock” in 1962.
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Optical Scanner Wed To Computer

An “optical scanner” that reads
pencil notations made by payroll
clerks and translates them into
punch-card symbols for use by a
Univac 1004 computer is in op-

eration at the San Francisco .

Chronicle.

The process bypasses the usual
step of having a key-punch oper-
ator punch information directly

from source documents. The .

company uses the knowledge of
payroll clerks instead of teaching
key-punch operators to compu
payroll information; B
The clerks mark basic wage
information on cards in pencil.
The scanner reads the marks and
punches the card as directed, re-
jecting any card that lacks some
of the information it should carry.
The scanner reads and punches
about 200 cards per minute and

prepares them for the computer, .

which calculates and writes pay-
roll checks,

While the Univac 1004 is used
only for business operations, the
Chronicle also sets about 30 per-
cent of its body type by means of
perforated tape justified by an
IBM 1620 computer installed Feb.
15. The Chronicle has bought six
new Linotype Elektrons to han-
dle the computer tapes.

Meanwhile, the San Francisco

Examiner has installed an NCR ¢

390 computer for general office
use. Guild members are being
trained in the machine's use.

The Kansas City Star, also in-
stalling an IBM 1620 to serve 12
linecasting machines, is planning
to add a disc storage unit that will
store thousands of classified ads
for future reference.

Two-,
LOWER CASE: “SL:

Rankin joins ITU picket line at
the West Palm Beach Post-Times
to dramatize the union’s six-

Star General Manager Frank
McKinney said the paper will ex-
plore new methods of;,applying
the computer to faster photo-
composition processes. !

Classified ads, he said, can be
coded, alphabetized and grouped
by category in the disc file. When
a page is ready for makeup, the

S_yndicatés Quizzed
In Antitrust Probe

The Justice Department’s Anti-
trust Division has begun an in-
vestigation of newspaper syndi-
cates to determine the extent of
discriminatory practices in the
field. :

The department said it is
probing such practices as the
granting of exclusive territorial
rights to features and discrimina-
tory preferences in favor of cer-
tain publishers. )

Asst. Atty. Gen. William H. Or-

rick, Jr., has asked the syndicates

to produce a wide range of docu-
ments, including complete files of
their contracts, their financial rec-

l

What Price

Salesmen?

-

r d

ords and the records of any con-
tacts between representatives of
one syndicate and another.

Editor & Publisher this week
quoted syndicate officials as claim-
ing they “clearly can’t fully com-
ply with the government’s de-
mands for documents because of
the sheer volume.”

“Rvidently the government
hopes to prove we sell exclusive
territorial rights to features,” one
official said. “That's exactly the
business we are engaged in, and
we have nothing else to sell. We
could not stay in business six
months without exclusivity.”

- Last year Loyal Phillips, former
editor and publisher of the St.
Petersburg (Fla.) Independent, told
the House Antitrust Subcommittee
that the sale of his paper to the
rival St. Petersburg Times was
forced by the fact that the Times
and other had ob-
tained exclusive rights to syndi-
cated material they never used,
keeping it from the Independent.

More recently, the Lima (Ohio)
Citizen accused three advertising-

Murphy, executive vice president

£
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To Produce Chronicle Pay Checks

ads are brought out of storage,
passed through the computer, and
the paper tape fed into a photo-
composition machine. Full col-
umns of ads then can be stripped
into place and an entire eight-
column page photographed at one
time.

The Harris-Intertype Corp, this
week introduced a new electronic
photographic typesetting system

* that the company claims is 50 per-

cent faster than any on the mar-
ket. ;
The system consists of a key-

- board unit that prepares copy in
_punched-tape form for use in a

high-speed print-out device. Both
units have built-in digital com-
puters, and each print-out unit is
capable of handling the tape out-
put of up to six keyboard units.

Two glass discs inscribed with

480 characters whirl past a camera ’

lens at a speed of 2,400 revolu-
tions per minute, or 70 miles an
hour. The print-out unit selects

each character to be used and °

transcribes it during a microsec-
ond burst of high-intensity light.

The device can produce 20 type
characters a second on film or
photographic paper, equivalent to
22 justified lines per minute in
standard newspaper column-width.

The Line-O-Proof, new short-
cut device for composing-room
use, has been introduced by an
Illinois firm. Attached to a line-
casting machine, the device auto-
matically feeds a roll of specially

treated paper so that as each

slug drops into place, a slight con-
tact pressure produces a double

set of proofs for instant use in

corrections or makeup.

Prof. G. Lasher,
78; Saw Guild
Teacher’s Pet

" Buffalo, N.Y. — George Starr

Lasher, founder of the Ohio Uni- .

versity School of Journalism, who
once credited the Guild with im-
proving the conditions of journal-
ism teachers as well as newspaper-
men, died here last month at 78,

Lasher, who was director of the
Ohio journalism school for 27
years, told a group of Guild lead-
ers here several years ago that the
Guild’s achievements in improv-
ing newspaper salaries and work-
ing conditions had compelled
journalism schools to match the
improvements for their faculty
members.

Had the schools failed to do so,
Lasher said, he and other journal-
ism teachers would have gone
back to newspaper jobs.

Lasher was the father<n-law of
Kenneth A. Barnette, past presi-
dent of the Buffalo and Gary

Guilds,

Lasher worked on the Kalama-
200 Gazette, the Grand Rapid
Press and the Grand Rapid Her-
ald, all in Michigan, before found-
ing the Ohio journalism school in
1924. He had been dubbed “Mr.
Journalism” by Editor & Pub-

~lisher for his contributions to the

field of journalism education.

Lasher’s innovation in taking
journalism students out of their
classrooms -’nd'puttia;tlnmto
work on a community daily, the
Atheris (Ohio) Messenger, was
considered his major contribution
to education. His
achievements in the field won him
a commendatory resolution from
the Ohio Assembly in 1949.

Mailrs SeekwTo C&pturé

Guild's Unit In Elizabeth °

Elizabeth, N.J.—A new rep-
resentation petition seeking to cap-
ture the North Jersey Guild's en-
tire unit at the Elizabeth Daily
Journal has been filed by the ITU
Mailers! Newark local.

The petition, purporting to con-
tain the names of 30 percent of
the employes covered by the Guild
bargaining unit, was submitted by

room and then circulation em-
ployes have been dismissed by the
NLRB on the grounds that these
units “were not separable, The
Mailers also had sought unsuc-
cessfully to intervene in an NLRB
proceeding initiated by the Journal
to eliminate supervisory employes
from the unit. ;

[}

the Mailers in the midst of con- ’

tract negotiations between the pontiac Press Vote
Guild and the Journal. Guild rep- Set For April 23
resentation covers the editorial, pPr

Pontiac, Mich.—The National
Labor Relations Board will con-
duct an election April 23 to de-
cide whether the Detroit Guild is
to represent 34 editorial employes
of the Pontiac Press. ;

The election was ordered after
a March 31 NLRB hearing at
which the Press consented to the
election.

advertising, business, circulation
and maintenance departments.

The National Labor Relations
Board notified the AFL-CIO last
week that it will delay action on
the petition for 30 days to give
the federation’s jinternal-disputes
machinery an opportunity to re-
solve the conflict. ;

Previous Mailers’ petitions seek-

From the issue of April 4, 1964:

'ALASKA COVERS ALASKA

To “America’s Farthest North Daily News-
paper,” the Fairbanks Daily News-Miner, the
Alaska earthquake was a major story—with
many obstacles. Communications were almost
totally blacked out. Distances were remote.
But planes, ingenuity and sleepless nights
teamed up to do.a superb job. Newspapermen
at their best, and you read all about it in
EDITOR & PUBLISHER.

_ The successful his busi t the

paperman k
thdm“l&ro’anw-uybhop
hlm*ﬂﬂm.lohmhdm
than by reading E & P every week.

To start henefiting at once from the information in each
hmoll&?.lwu_unlhmhlowln.
FREE 4-week trial! ;

Dﬂommi-yﬁuundlll’ud«m#
week trial at no cost to me,

Dlmhu.m-yyur‘-uhulmunua.w
for $6.50 is enclesed entitling me to 4 additional issues
&t no extra cost,

NEWSPAPER OR COMPANY._ ..
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ing to represent first Journal mail-
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refusal to raise its nickel-a-copy newsstand price.

| b

Hil:
;

t, a National Labor Relations Board trial examiner

umwmw\mmnmmam

o bargain with its employes over its decision
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answer to say, as the trial examiner did in the Mirror case,
' a newspaper), was “foreclosed” by the presence of a “zipper
the Mirror contract. Whatever the meaning of the “zipper
clearly was not designed to waive the Guild’s right to bargain
the ultimate and unforeseeable questions posed by management's

announced jo.”de':ition. to cease publication and abruptly termi-

e And The Ecstasy
The Mirror suspended publication six months ago, cing . groving
y for e dentn becee of e News

]

i3

‘A few weeks later, William Randolph Hearst, Jr., terming news-
a sometimes “brutal and cruel thing,” said the

paper competition )
Mirror’s death would now make ‘it possible for the News to raise its
price to “six, seven cents or even higher.”

Not long after, the News raised its Sunday price from 15 ceats to 20.
This week the other shoe finally dropped. The News announced an

increase to seven cents in its daily price.

Atwmimhhdnﬂypﬂamdllvemtboon’iniu

Sunday price would have yielded the Mirror approximately $6,500,000
:h.y,ur, thout allowing for a possible circulation loss resulting from

increase. That would have been four million dollars more than

the Mirror said it lost last year. ~

But the Mirror isn’t here to epjoy it. Only the News is.

The Guild Reporte
A s e G5 A 10,0
: deadline at llzm. "'i‘ Washington, w:w
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discussion, at saving the jobs of 1,600 employes (as -
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the high-rise modern apartments.
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Continents Destiny May Depend |
- On Brazil's Resiliance :
‘ \ By WILLARD SHELTON, Washingion Guild
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began its fastest plunge rinto
worthlessness, “Everyone here is
waiting for something to happen
—the Brazilians, the Americans,
everybody. :

“I'm considered a liberal back
home—not any species of Social-
ist. But these people are in a
hurry. They can't wait to let pri-
vate enterprise do everything, and
a lot of things they can’t wait for

. at all.”

‘A long-time businessman with
a North American background re-

. marked, “I've seen these people -

and then pull back. Whether they
will do it this time we don't know.
But'I have great faith in the Bra-
zilian people.” :

He went on to observe that the
Communists, as elsewhere in the
world, are divided now into Rus-
sian and Chinese-influenced

- the Soviet-dominated
bloc pulled in its horns after an
abortive “sergeants’ revolt” last
year and began to regroup for a
long-range plan. “Time is on our
side,” they thought. :

The Chinese bloc took a fire-
eating attitude, he said, and advo-
cated more instant revolts and
rebellions. “I think the Chinese
were right,” the diplomat re-
marked, “and that time is on the
.of the Brazilians—that they
manage to get some kind of
fare state, with re-
1 like very much.
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. Plans for bargaining
STRATEGY .pARD: with' Associated

Press and United Press International are drafted

at the Wire Service Guild's first

conference. From left are J. William Blatz, ANG
director of collective bargaining; Robert Crocker,
local president; Harry S. Culver, secretary-treas-

Apil 26, 1968 \WGE Sooks

urer, and Raymond A. Mann, administrator.

Youngstown Wins $9, Job Security;

‘oungstown, Ohio — A ‘wage
package of $8.70, automation pro-
tection, extended vacations and
other major gains have been won
in a new two-year contract be-
tween the Guild and the Youngs-
town Vindicator.

“The contract gains, greatest that
the Youngstown Guild has

NLRB Rules Against Vin

achieved in recent years, followed’

a strike vote adopted with only
two dissenting votes.

The $8.70 wage package will
give employes a general increase
ranging from $3.75 to $5 the
first year and $3.50 to $4.50 the
second. In addition, the contract
provides: %

» A prohibition against dis-
missals resulting from the intro-
duction’ of new equipment, with
the company required to give the

ANG Seeks Appeal

Guild at least three months' no-
tice of any such equipment that
is expected to reduce the force
by attrition.

» A strengthened job-security |

clause requiring arbitration of dis-
missals.

» An increase in publisher-
financed . hospitalization benefits
from $15.50 to $19.50 a day, as

(Continued on Page 10)

Court Throws Out
Defender Charges

Chicago, II.—The U.S. Seventh
Circuit Court of Appeals last week
set aside a National Labor Rela-
tions Board order requiring the
Chicago Defender to reinstate. 58
discharged Guild strikers and
award them $825,000 in back pay.

The panel of three judges held
that the Negro daily was not

“A Serious Threat” .. . Page 12

guilty of unfaii labor practices de-

spite its refusal to open its books -

to substantiate a claim of inability
to pay, its farming out of me-
chanical work during a subse-
quent Guild strike in 1961 and its
refusal to rehire S8 discharged
strikers.

The court reversed the board
on all counts. It held that the De-
fender was justified ip.limiting the
Chicago Guild's to finan-

cial data, in subcontracting me-
chanical work without bargaining
and in offering to reinstate only 33
of the 58 strikers.

ANG Executive Vice President
William J. Farson announced that
the Guild will ask the AFL-CIO
to join it in a request that the
NLRB appeal the decision.to the
Supreme Court.

“The interests of the labor
movement as a whole are threat-
ened if this decision is allowed to
stand,” Farson said. “The ruling
seriously weakens unions’ estab-
lished right to verify management
claims of inability to pay and rein-
forces another lower-court deci-
sion that a company need not
bargain over subcontracting work
during a strike.” :

Justin F, McCarthy, Jr., execu-
tive director of the Chicago Guild,

(Continued on Page 10)

dicator
Youngstown, Ohio—Despite in-
dividpal contracts defining them
as independent contractors, 33
Youngstown Vindicator distribu-
tors are actually employes entitled
to union representation, the Na-
tional Labor Relations Board
ruled last week. <
Acting on a petition by the
Youngstown Guild, the board or-
dered -a - representation election
including the distributors and 12

~ other outside circulation employes

on May 7.
The board said that the fact

that the distributors had entered-

into individual contracts did not
make them independent contrac-
tors under the law.

It said the decisive test was
whether the paper retained the
right to control the means by
which the supposed contractors
achieve their results.

“Where the person for whom
the services are performed retains
the right to control the manner
and means by which the result is
to be accomplished,” it said, “the
relationship is one of employment.
. . . Where control is reserved
only as to the result sought, the
relationship is that of an independ-
ent contractor.”

In the case of the Vindicator,
the board said, the employer has
exercised ‘“substantial control”
over the means as well as the re-
sult of the distributor's work.

“In accomplishing thi§tesult,”
the board declared, “the distribu-
tor bears Iittlegesemblql?ee to the

(Continued osi Page 10)
TR

BULLETIN

Pontiac, Mich. — The Detroit
Guiild won the right to represent
editorial employes of the Pontiac
Press yesterday, winning a Na-
mwmma«-
tion, 18 to 15 with one ballot
challenged. ‘
L T

|

16 Gary Jobs Lost
As 4-Month-Old
Sentinel GivesUp

Gary, Ind. — Sixteen Guild members, including eight
employes of the evening Post-Tribune, were dismissed
when the Gary Printing & Publishing Co. suddenly ceased
publication of its new morning paper, the Northwest

Major Gains

‘At AP, UPI

New York City—A Wire Serv-

ice Guild collective-bargaining
conference last weekend recom-
mended a comprehensive program
to enable the local to break out
of pre-set bargaining patterns that
have characterized past negotia-
tions with Associated Press and
United Press International.
_ The conference, the first of its
kind in Wire Service Guild his-
tory, ‘unanimously recommended
the following stéps:

» The hiring of a temporary
full-time staff member to prepare
negotiating material and to con-
duct an information campaign
among lpcal members prior to and
during bargaining.

» An acceleration of the bar-
gaining tempo, with completion
of contract proposals by the AP
and UPI national ‘committees at
their summer meetings instead of
in the fall and their submission
to the membership and manage-

ment well in advance of the cus-.

tomary bargaining period.

» Appointment by the local ex-
ecutive committee in the near fu-
ture of a strike-strategy commit-
tee to make detailed plans for a
strike should one be necessary.

The conference, called by the
local’s representative assembly,
was held April 18 and 19 with

rr———-=niné local leaders and J. William

Blatz, ANG's collective-bargain-
ing director, as participants. ANG
counsel Irving Leuchter sat in on
part of the session to answer legal
questions. 7

The chairman, local presidcnt'
__Robert Crocker, said the confer-

ence devoted most of its first day
to assessment of the comparative
status of the Wire Service Guild'’s
contracts, the urgent need for im-
provement, and the demands of

(Continued on Page 10)

In San Francisco

Indiana Sentinel, on April 11, just
four months after it was begun.
Five Post-Tribune employeés,
with service of up to four years,
were dismissed to make way for

" five of the new Sentinel employes,

who were transferred to the Post-
Tribune. ;
The three other Post-Tribune

employes dismissed were replade- -

ments for other Post-Tribune em-
ployes who had transferred to the
Sentinel and now have returned to

.. their former jobs. ;
The other eight Sentinel em-

ployes in the Guild's jurisdiction
were dismissed.

The dismissals and transfers
were made without regard to
seniority and with less than 24
hours’ notice.

The publishing company, which
also publishes the Post-Tribune,
did not notify the Guild of its de-
cision to close the Sentinel until
the afternoon of April 10. The
Sentinel's final edition was pub-
lished the next morning, and many
Sentinel staff members learned
that they were working on the
paper’s last issue only after they
reported for,work and read a bul-
letin board notice announcing the
suspension.

The Sentinel was closed, man-
agement said, because it had
“failed to get advertising'support.”

All of the Guild members dis-
missed were editorial department
employes; totally, in all depart-
ments, more than 100 persons lost
their jobs.

The 11 newly hired Guild mem-
bers left stranded by the abrupt
shutdown included 10 who had
resigned from other jobs, mostly
on dailies in Hammond, Valpa-
raiso and Michigan City, to come

here to work. The 11th, sports-,
writer Frank Kearns, was a sur-

vivor of the New York Mirror,
which suspended publication last
October.

The eight Sentinel employes and
three Post-Tribune replacement
employes received two weeks’
notice pay, but no severance pay.
In addition to notice pay, the five
longer-service Post-Tribune em-
ployes received severance pay

(Continued on Page 9)

 Automation Firings

Fail: 3 Reinstated

San Francisco, Calif. — Three
San Francisco Chronicle employes
dismissed with the installation of
computer equipment last summer
have been reinstated by an arbi-
trator.

Arthur M. Ross, professor of
industrial relations at the Univer-

“sity of California, held that the

Chronicle was wrong in dismissing
the three business-office employes
out of seniority. He ordered them

- reinstated “with $9,300 in back

pay.

A fourth employe, who Ross
ruled had not been shown to have
ability equal to that of any em-
ploye with less seniority, was re-
hired by the Chronicle two weeks
after her dismissal and is now
working in her old job.

Those reinstated include Mary
Shaefer, whose position as ac-
counts receivable supervisor was
the highest: business-office posi-

o

tion covered by Guild contract.
Although she had ten years’ of
service, the Chronicle contended
that her seniority was not appli-
cable because there was no one
with a comparable job.
" The Guild argued that bumping
rights, while not explicit in the
contract at that time, were never-

theless implicit, pointing out that '

a contrary - interpretation would
mean that the employe’s promo-
tion to the supervisory job left
her without job security.

" The arbitrator agreed, ordering

her reinstatement to the next
highest business-office classifica-
tion.

In the case of the other re-
instated employes, a bookkeeper
and a payroll clerk, Ross held
that both were as competent as
employes with less seniority and
had the right to hu\mp into other
jobs. !

1
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Labor

Briefs

A unanimous Supreme Court
_has found “a fist inside the vel-
vet glove” of a Texas employer
who passed out holiday; vacation
and overtime benefits in a suc-
cessful campaign to persuade his
workers to vote against union
 representation, The court agreed
with the National Labor Rela-
tions Board that the Exchange
Parts Co. had committed an un-
fair labor practice by its sudden
generosity during a Boilermak-
ers’ organizing drive.

Said Justice John M. Harlan:
“The beneficence of an employer
is likely to be ephemeral if
prompted by a threat of unioni-
zation which is subsequently re-
moved. Insulating the right of
collective bargaining from cal-
culated good will of this sort de-
prives employes of little that has
lasting value.”

YOICE FOR THE DESPAIRING

The IUE is pioneering in the
organization of Unemployed and
-Retired Worker Councils in com-
munities where it has bargaining
!'i'hu, &

The councils will work with lo-
cal, state and international 1UE
organizations to help laid-off
workers find new jobs, aid retired
workers to participate in civic ac-
tivities and campaign for *“a full-
employment economy that can af-
ford social progress as well as
military might.” :

The ‘councils, said TUE presi-

" dent James B, Carey, will “join to-

gether in one unified organization
s the jobless who stand alone on.the

employment line and the retirees

who waste away in unwanted se-

clusion. TUE councils will give

these despondent and despairing

Americans a voice.”

° )

A representative of General
Telephone of California found
himself behind bars recently
when he tried to serve an anti-
picketing order on the Com-
munications Workers union.

' The telephone-company man
dropped the court order on the
ground after pickets at Oxnard
refused to accept it. One of the
pickets, a part-time law student,
promptly performed a citizen's
arrest on a littering charge and
had him carted off to jail in a
police wagon.

©

WELCOME ABOARD

The Brotherhood of Locomo-
tive Engineers has joined ANG in
setting a $200-a-week wage goal
‘for its. members. .

The brotherhood has told the
railroads it wants a minimum
wage of $40 a day for engineers,
who now earn up to $22.09. Itis
seeking $35 a day for firemen and
hostlers. | &

[ )

ON THE LEGAL FRONT—A
U.S. Court of Appeals has upset
a National Labor Relations Board
decision and ruled that unions
can picket a company to enforce
a subcontracting clause prohibit-
ing the company from doing busi-
ness with a firm that has wages
and working conditions below un-
jon scale. . . . Another Court of
Appeals has upheld a 1962 NLRB
ruling that informational picketing
is legal when it is truthful and does
not disrupt deliveries... . . And an
NLRB examiner has upheld fines
levied by two UAW locals against

members who crossed their picket

lines.

Business and industry are mobi-
lizing for the 1964 elections and
labor can neglect the challenge
only at its peril, Guild locals have
been warned. .

Urging locals to open their
COPE dollar drives earlier than
usual this presidential election
year, ANG cited these evidences
of “the necessity for early, ex-
tended and effective work for
COPE': :

» The Business-Industry Politi-
cal Action Committee organized
last year by the National Assn. of
Manufacturers has enlisted 300
business associations and is seek-
ing to raise a million-dollar Kitty
to aid conservative and reactionary
candidates in marginal districts.

» More than 500,000 persons
from management have completed
business political-education
courses.

» Many companies are canvass-
ing their employes for political
contributions, sometimes using
payroll deductions.

3

F ANG Vice President
POMTICK!NG: st e ot

Robert Fox, right, editor of the Chronicle, Cincin-

Industry Political Mobilization
Cited In Call For COPE Drive

Write On Rights,
Locals Urged

Guild locals are being asked
to write their senators urging
them to.support the civil-rights
bill without amendments and to

_ respond to quorum calls during
the current Southern filibuster.

Even senators wholeheartedly
in favor of the rights bill may
need nudging on quorum calls,
said Richard P. Davis, associate
director of research and infor-
mation, in a political-action let-

- ter to Guild focals. ;

“Many of the bill’'s friends
have been careless in this re-
gard,” Davis said, “and a failure
to raise a quorum when needed
could be disastrous for the bill.”

3 ; )
TN

“Clearly,” said Richard P.
Davis, ANG’s associate director

Cincinnatl Chronicle Photo by John Bruning
nati AFL-CIO paper, turn out to greet Sen. Stephen
Young during a campaign
Ohio legislator, who is seeking his second term.

visit to Cincinnati by the

of research and 'information, in a
letter to locals, “if management
is doing this, we must respond.

‘Labor’s own device for response

is COPE, the AFL-CIO's Com-
mittee on Political Education.”

With the letter went COPE
dollar books for contributions by
individual Guild members. These
contributions will be used princi-
pally to assist candidates who
support labor’s objectives, regard-
less of party.

Donations also are being so-
licited from local and district-
council treasuries. Money from
this source will be contributed to
COPE's Education Fund, used
principally .for publications and
registration drives.

Donations will be shared equally
between national COPE and state
organizations if specifically re-
quested. But money returned to

the states is not credited to the

Guild’s national COPE quota of
approximately $2,700.

Technological Progress Too Rapid -

To Absorb, ANPA Group Reports

New York City — Newspaper
technology is developing at a
faster pace than the industry can
assimilate it, the American News-
paper ' Publishers’ Assn.'s press-
communications committee de-
clared this week.

The report, delivered at ANPA’s
annual meeting by Henry J. Lead-
er, publisher of the Utica Press
and Observer-Dispatch, said: ®

“New , technological develop-
ments are now coming faster than
most businesses can use them.
This applies to communications
technology' as. well as to news-
paper production.”

The publishers were not uni-
formly enthusiastic about the
prospects for automation, how-
ever. "

John B. Olson, business man-
ager of the Detroit Free Press, re-
ported during a session for news-
papers of more than 50,000 cir-
culation that some executives felt
the use of computers is *'very ex-
pensive and difficult and would
not necessarily improve . opera-
tions.” i G

Richard H. Blacklidge, pub-
lisher of the Kokomo (Ind.) Trib-
une, said the consensus at a meet-

ing for papers under 50,000 cir- -

culation was that “computers are
not feasible for newspapers of this

size individually or in nets unless
there is much common typeset-
ting.”

The association’s labor-relations
committee, headed by Miles P.
Patrone, warned that newspapers
can expect unions to increase in
militancy as new processes and
equipment are introduced.

The committee admitted that
“none of the craft unions . . .
openly resist the introduction of
new processes or new equipment”
but contended that they “fre-

_ quently insist . . . on so-called

union protective language which

by its nature could negate full
economic advantage of the equip-
ment.” , ;

- ANPA president Irving Maier,
noting the exploratory meetings
between publishers and union
leaders that have been held under
the auspices of the Center for the
Study of Democratic Institutions
and the American Arbitration
Assn,, expressed hope
will lead to methods of adjudicat-
ing disputes peacefully.

Waer i, The meeting's keynote was

struck by Dolph C. Simons, Jr.,
: publisher of the Lawrence (Kan.)
Journal-World, who indicated the
“greatest optimism in a decade”
over the future of the newspaper
industry and said advertising rev-

that they -

enues are up, the product is im-
proving and that “people want to
read more and better reports in
the newspapers.”

Craft Unions, Publishers
Hold Automation Talks

Chicago, Ill.—The presidents of
four newspaper craft unions met
here with a subcommittee of the
American Newspaper Publishers
Assn.’s labor-relations committee
this month to organize fact-finding
studies on the impact of automa-
tion. i

The studies will embrace the
effect of technological change on
production, job opportunities and
jurisdiction.

A spokesman said discussion at
the meeting was confined to “me-
chanical changes” in the industry.

The conference was held with-
out participation of the Center
for the Study of Democratic In-
stitutions or the American Arbi-
tration Assn., which sponsored
previous umion-publisher confer-
ences in Santa Barbara, Calif., and’
Tampa, Fla. attended by the Guild
and the Teamsters as well as the
crafts.

Another meeting has been
scheduled for June 23 in San
Francisco.

- tions of Ca

- CLC Spurns

Bid To End
U.S. Links

Montreal, Que. — A resolution

- calling upon affiliates of the Cana-
dian Labour Congress to sever

their  ties with the U.S. labor
movement was defeated in com-
mittee at the biennial CLC con-
vention here this week.

ANG Vice President Jack
Dobson, president of the Toronto
Guild, had been prepared to de-
nounce the resolution as damaging
to the interests of Canadian labor
had it reached the floor.

The resolution reflected anti-
U.S. sentiment among some sec-
dian labor, fanned
by two years of conflict among
Great Lakes maritige unions. The
conflict culminated in the Cana-
dian  government’s placing all
marine unions under federal trus-

teeship last October.

Dobson and International Rep-
resentative Brian. E. Huggins are
attending the CLC convention as
ANG delegates. The CLC is Can-
ada’s labor federation, analogous
to the AFL-CIO.

Two Canadian Guild locals also
are represented among the 1,800
convention delegates. Harry
Brohm carries the credentials of
the Toronto Guild and Pierre
Trudel of the Canadian Wire Serv-
ice Guild.

Toronto Guildsman Murray
Tate, one of two delegates repre-

,senting the Toronto and District
Labour Council,

addressed the
convention in support of two reso-
lutions. ;

The first called for a govern-
ment program to.improve the lot
of Indians and Eskimos, particu-
larly those of Manitoba, whose
plight was drawn to ‘the attention
of the nation by newspaper stories
written by Toronto Guildsmen.

The second called upon the
Canadian government to protest

‘“the official Soviet policy of anti-

Semitism.”

Both resolutions were approved
by the convention. /
“ One of the convention’s featured
speakers; Prime Minister Lester

“B. Pearson, told the CL'C that al-

though he:appeared before them
as a guest, he “might, in other
years, have attended as a fraternal

" delegate from a CLC affiliate, the

American Newspaper Guild.”

Pearson, who wrote a free-lance
column on Parliament for the
Toronto Star before his elevation
to chief of state, was a member-at-
large of the Toronto Guild.

T. C. Douglas, head of Canada's
New Democratic Party, cited sev-
eral . other present and former
Guild members now serving in

‘Parliament in a speech to the con-

vention.

Kingsport Unikéns
Thank GR, Locals

The Allied Kingsport Press Un-
ions have voiced their thanks to
Guild locals and the Guild Re-
porter for support extended to the
year-old strike of printing-trades
unions against the Kingsport Press
in Tennessee. :

Walter M. Allen, director of
the Printing Pressmen's service
bureau, in expressing the unions’

gratitude, noted that several Guild .

locals have been regular contribu-
tors to the strikers’ hardship fund.

“It has been a long, hard row
for these strikers,” he wrote, “but
they have remarkably good spirits
and still believe that, with enough

support from the labor movement,

this company will eventually offer
a settlement.”
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GOTHAM QUEEN:

New York Guild Photo by Harry Grogin
Lorena Stricker, a

Twenty-year-old
clerical employe at Scientific American,

is crowned queen of the New York Guild's Page One Ball by tele-
vision showman Merv Griffin. The ball was scheduled for tonight.

Portland Reporter Merger Is Approved

Portland, Ore.—Stockholders of
the Portland Reporter voted over-
whelmingly April 21 to approve a
corporate merger that will provide
extra financing to assure continued
publication of, ithe strike-born
daily. A

The merger, recommended by
the paper’s directors as offering
“the only possibility of continued
publication,” vests control in the
hands of three Portland business-
men—Robert J. Davis, Walter H.
Evans and Howard Morgan. Davis
pledged a total of $250,000 in new
capital to support the paper.

Of 97,695 outstanding shares of
Reporter stock, 76,626 were voted
for the merger and only 84
against. A three-fourths majority
was necessary to approve the
merger. /

Davis, a retired electronics ex-

2 Publishers
See Higher

Pay Needed

Newspapers can and must pay
their employes better, two pub-
lishers told the American Society
of Newspaper Editors last week.

Addressing the society's annual
meeting in Washington; Nelson
Poynter, 'publisher of the St
Petersburg (Fla.) Times, predicted
that newspapers will have to dou-
ble their editorial budgets while
reducing production and distribu-
tion costs.

“If we put out good newspa-
pers,” he said, “we will have no
trouble in attracting bright, even
brilliant people — providing we
pay them adequately.”

““And we can pay them ade-
quately,” he added. ,

Otis Chandler, publisher of the
Los Angeles Times, said that in
order to meet competition from

ing from the scene.”
Mark: F. Ethridge, publisher
of Newsday, predicted a continu-

‘ing growth of community. and

suburban papers and a continuing
reduction in the number of metro-

politan papers.

ecutive, holds nearly a million
shares of Class C voting stock in
the newly organized Portland
Newspaper Publishing Co., into
which the old Portland Reporter
Publishing Co. was merged. Shares
in the old company will be con-
verted into nonvoting stock in the
new one.

The new company will offer
1,375,000 shares of Class B 6-
percent preferred stock at $1 a
share. It will issue 97,700 Class A
shares in exchange for the former
Reporter stock at a ratio of 10
fol" 1
 Neither Class B nor Class A
stock will have voting rights, but
both have preference over the vot-
ing stock in dividends and in the
distribution of assets in the event
of liquidation.

Davis, Evans-and Morgan, sole

Post-Dispatch Miﬁimumi“ﬂik

By Up To $17.25, Hit $180.50

St. Louls, Mo.—An increase in

minimums ranging up to
been won
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payroll clerks and multilith ad--

dressograph-machine  operators.

directors of the new company,
have announced no plans for
changes in personnel or operations
at the Reporter, which was
founded in 1960 during' a strike
against the Portland Oregonian
.and Journal.

Morgan, addressing an  esti-
mated 400 stockholders at the
meeting, said that while the Re-
porter “can’t afford 1o be the voice
of labor in Portland, I would hope
that it will always be the friend of
labor.” ;

The new directors have pledged
not to sell their shares, directly or
indirectly, to S. 1. Newhouse,
owner of the Journal and Ore-
gonian.

Morgan, a Democrat who for-
merly served on the Federal
Power Commission and in the

'The top minimum for these jobs

will go to $112.75 in the second
year.
Classified street salesmen go
:SIO.IS tlu‘ll‘l:t year and $4
second, to ) sten
g0 up $3 the first year and gz.so
the second, to $100.50.
Premium pay for temporary
assignment or in a higher
category is raised $2.50, to $7.50,
while the premium for employes
filling in for supervisors goes up.

.a similar amount, to $10.

The contract, which is retroac-
tive to Jan, 1, provides for a
fourth week's vacation after 10
years instead of 15 and requires
the publisher to give the Guild
90 days' notice of any reduction
in force resulting from automa-
tion. The automation clause pro-
vides for up to three months' re-
training for displaced employes.

A new provision awards holi-

days on a proportionate basis to
part-time employes.” The tryout

Oregon Legislature, was state
chairman of Adlai Stevenson's
presidential campaign in 1952 and
1956. He has been mentioned as a
possible candidate for governor in
1966.

Evans, a Republican, is a for-
mer treasurer of the state GOP
Central Committee and an ex-
president of the State Bar Assn.
He has been a deputy district at-
torney in Portland and an assistant
attorney general.

The Reporter barely avoided
financial collapse in March, when
$100,000 was raised to save the
paper after a one-day suspension.

Circulation of the Reporter,
which averaged 54,446 last year,
reportedly has increased by 22,-
000 in three months since the for-

" mation of a volunteer “Two-

Newspaper Town" committee.

Detroit Pressmen Can't Escape
BargainingUnit,SaysExaminer

A National Labor Relations
Board examiner ruled today that a
Detroit Pressmen’s local cannot
withdraw from joint bargaining
with the Detroit News and Free
Press, Which have used multiem-
ployer barguinipg to shut down
both newspapers in “massive re-
taliation” whenever one is struck.

The examiner, George J. Bott,
recommended dismissal of a
charge by the Detroit Paper Han-
dlers and Plate Handlers Local of
the Pressmen’s Union.

The union contended that the
News and Free Press had commit-
ted an unfair labor practice by re-
fusing to bargain individually af-

- ter the union served notice before

the beginning of bargaining that it
desired to end the multiemployer
unit, : J

The NLRB ruled in January
that “massive retaliation” shut-
downs are legal in multiemployer
bargaining but not in individual
negotiations.

The Pressmen’s Local,’in seek-

- ing individual bargaining, said the

News was harassing it and indi-

cated it wanted to be free to strike ’

at the expiration of the contract
without affecting operation of the
Free Press, with which it had no
quarrel.

The examiner said multiemploy-
er bargaining has “certain good
labor-relations features” and that

the courts have held that “once
established, its disruption is dis-
approved of and legally discour-
aged.”

Bott conceded that the NLRB
has allowed employers to with-
draw from a multiemployer unit
“by clearly indicating a firm in-
tention to do so before negotia-
tions begin” but pointed out that
the board has “never actually de-
cided or told us definitively under
what circumstances a union will

be permitiéd to abandon multiem-’

p‘loyer bargaining.” :

Botts said the treatment of un-
ions requesting withdrawal need
not necessarily be the same as that
of employers, expressing con-
fidence that the variations can be
“legally rationalized.”

He said that he would rather
see the board “tighten the rules
about employer withdrawal” than
“let a union .,wlhdny at will.”

NLRB Declines To Rule
Detroit Lockout Unfair

The National Labor Relations
Board last week dismissed a com-
plaint charging the Detroit News
with discriminating against Guild
members and other organized
workers by locking them out dur-
ing a series of 1962 strikes.

The board upheld an ex-
aminer’s ruling that the News was
not guilty of an unfair labor
practice in laying off most union
employes while retaining all non-
union employes during ¢craft
strikes at the News and Free
Press in April and May 1962.

The board, in a brief decision
affirming the examiner’s ruling,
held that the Detroit Guild's
charge was not supported by “a
preponderance of the evidence.”

period for new jobs, formerly
three months for all, has been in-
creased to six months for major

" .jobs, and four and five for some

others, with provisions for further
extension in special cases.

Buffalo Pension Rights
Vested After 10 Years

Buftalo, N.Y.—Vesting of pen-
sion rights after 10 years' service
has been added to a pension agree-
ment between the Buffalo Guild
and the Buffalo Evening News,

An employe who leaves after 10
years' service will receive a pen-
sion proportionate to the number

- of years completed, reduced by the

ratio of years remaining to hge 65.
Previously, the plan provided no
vesting whatever if the employe
left the paper before the age of 65,

An employe will henceforth be
covered by the plan after his fifth
anniversary, The duration of the
agreement has been extended from
three years to four,

Bill Would Ask
Financial Data
Of Newsmen

Every reporter and editor in

the country would be required to
file an annual financial statement
under a new bill introduced by
Rep. Steven B. Derounian, New
York Republican,
" The bill, which Derounian said
stems from the ‘Bobby Baker in-
vestigation, would also apply to
newspaper, magazine, radio and
television writers, publishers, an-
nouncers, and station owners and
_managers, as well as to members,
of their families. It also includes
certain federal employes.

While the federal employes
would be covered only if they

,earn $12,620 or more a year,
there would be no income floor
for newsmen. :

Each person affected would be
required to report “the source of
each item of income; the amount
and source of each item of ex-
pense; the amount and source of
each gift, gratuity or favor re-
ceived; any interest in securities;
any interest in a business enter-
prise; the amount and source of
anything of economic value re-
ceived from individuals or organ-
izations registered under the Fed-
eral, Regulation of Lobbying Act, °
and the amount, source, security
and arrangement for repayment
of any loan exceeding $500.”

Also required would be a state-
ment of business dealings with the
government, showing whether the
registrant or any company or in-
dividual with whom he is asso-
ciated has furnished any “goods,
services or other thing of eco-
nomic value to the federal gov-
ernment for profit.”

The statements would be filed
with the attorney general before
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It's The Same The Whole World Over

By RONALD A. WATTS
ANG International Aflairs Representative

HE newspaper publisher, smiling and affable,
welcomed us into his office. Replying to ques-
tions about relations with his editorial staff, he
began talkiiig freely and smoothly. But as he con-
tinued, the words came more quickly, his voice
rose, and his clenched fist began to strike his desk.
I exchanged glances with Dave Schick, admin-
istrative officer of the Greater Philadelphia Guild.
We didn't need to wait for our translator to inter-
pret the remarks of the Turkish-speaking, Istanbul
publisher. His gestures and tone telegraphed the
meaning of his words, When the English transla-
tion was made, our suspicions were confirmed.

“I've always had the greatest respect for work-
ing journalists,” the publisher said. “After all, I
was a working journalist once myself. I under-
stand their problems. I've always done a good job
of looking after my employes. .

“But my efforts don't seem to be appreciated.
The journalists aré always demanding more. If
they continue in this way, they'll drive this news-
paper out of business. They don't realize the prob-
lems facing me—the high cost of newsprint, taxes,
machinery.

“If they think they can tell me how to run my
business, they'd better think again,” he concluded,
bringing his fist down hard on the desk.

The incident .illustrates that the attitudes (and -
even the arguments) of publishers are not so dif-
ferent, whether they are expressed in New York,
N.Y.; Istanbul, Turkey, or Nairobi, Kenya. And
the goals of most newsmen throughout the world
are also similar, They seek better pay, shorter
working hours, longer vacations and improved
fringe benefits. G

Publishers Are The osf Difficu

B g

NE of the principal objectives of the Interna-

tional Federation of Journalists (IFJ) is to
help journalists and their organizations, particular-
ly in'the developing countries, to realize a greater
return for their work. The progress has been
mixed, depending on the conviction and solidarity
of the journalists and the degree of enlightenment
of the publishers.

For example, the Kenya Union of Journalists
and the National Union of Journalists in Malaysia,
both affiliates of the IFJ, have negotiated collec-
tive agreements that have greatly improved the
conditions of journalists. In both countries, the
journalists are well organized and are agreed on
their objectives. They have also had the good
fortune to deal with publishers who recognize a
trade union as integral to a democratic society.

Despite the attitude expressed by one Istanbul
publisher, the Union of Journalists of Turkey has
recently negotiated the first newspaper collective
bargaining contracts in the country’s history.

It was not easy for the Turkish journalists. One
publisher fired 10 journalists at the start of the
talks. The union stood firm, demanding that the
union members be rehired before talks began. The
publisher backed down in the face of the united
front and eventually signed a contract. :

Shortly before the Istanbul negotiations began,
ANG and the IFJ organized a seminar in collec-
tive bargaining for the Turkish union with Schick
as the chief lecturer. The union has since declared
that the instruction and advice given at the semi-
nar were invaluable in achieving its gains.

To a lesser degree, the IFJ follows the same
steps as ANG in servicing affiliates. They include
periodic visits, extensive personal correspondence,
a growing number of publications and instruction

International Affairs Repr

esentative Ronald A. Watts, third from left, and

David S. Schick, Philadel-

phia Guild administrator, left, counsel Turkish journalists ot @ collective-bargaining seminar in Istanbul.

booklets, individual training, and seminars on

trade-union and professional topics.

The IFJ also makes continuiug studies on wages,
working hours, pensions and other important fac-
tors concerning journalists; The results of these
studies are published so that individual affiliates
can compare their own conditions with the prog-
ress made in other countries.

T is important that anyone advising foreign
I journalists take a very pragmatic. approach to
problems. While many similarities may appear to
exist, it is dangerous to blindly follow a course in
Lagos, Nigeria, that once worked in Duluth, Minn.
One of the first lessons learned by American
trade unionists working with their foreign counter-
parts is 'to avoid the temptation of always using

* American solutions.

Severance-pay clauses are an important part of
ANG contracts.. But they would seem completely
unnecessary in, a Japanése newspaper contract.
Firings are unheard of in Japan, where the pub-

 lisher's parental tradition means lifetime employ-

ment for the successful jobseeker.

A foreign advisor is usually received with a great
deal of respect in the developing countries. Many
journalists are certain that the expert wjll provide
all the solutions to their vexing problems. In this
rather heady atmosphere, the visitor often has to
resist the temptation to toss off advice like one-
paragraph takes at deadline. Traditions vary, eco-
nomic systems are different, and outlooks are
dissimilar. :

Sometimes it is better for the foreign advisor to
allow the local union to discover ineffective meas-
ures through its own experiences, particularly if
the expert’s advice would be contrary to tradition.
_ The case of the Indian Federation of Working
Journalists is a case in point. In that semisocialist
country, the 12-year-old federation settles its wage
_claims through a tripartite wage board set up by
the government. The federation, the newspaper
owners and the public are represented on the

board. The board’s decisions are binding on most
newspaper publishers. In cases of violations of
either board decisions or a national law covering
the working conditions of journalists, the matter
is taken to labor courts.

In theory, this seems to be a just system that
should work successfully. However, most pub-
lishers ignore the wage board’s findings and the
law on working conditions. They realize that it
takes years to seftle cases in court.

Guild Briefs

Journal-Times’ newsroom staff. dues ceiling of $7.50 for those

“If 1 Were . . .” is the Guild’s

Buftalo, N.Y.—Members of the L4

earning $195 and over.
B °

Boston, M-.-—F Wayne Han-
chairman of the Boston
Guild’s Herald-Traveler Unit, has

It can be hoped that Indian journalists will come
to realize that it would be better for the union to
deal directly with the publisher rather than leave
the onus of action on the slow-moving government
bureaucracy. .

¢ ®

newsman in the developing countries is often

faced with extremely difficult problems. He

is almost universally underpaid and overworked,

but in some cases newspapers are truly unable

financially to provide a better living. His formal

education may be limited, and his professional
education is often nonexistent.

Yet he may be called on to cover complex
stories that often have a national impact and can
lead to the fall of a government. He is firmly
dedicated to press freedom, yet he may be called
on by his nation’s leaders to temper or even sup-
press stories that may, rightly or wrongly, be
detrimental to the efforts of nation-building.

The sheer physical and mechanical difficulties
of producing a newspaper in the developing coun-
tries are sometimes overwhelming.

An editor of a daily in Monrovia, Liberia, sat
exhausted at his desk in the sweltering noon-day
heat and told me why no edition had appeared
that morning. After he and his small staff worked
most of the night preparing the edition, including
hand-setting the body type, a citywide electrical-
power cut at 4 a.m. stopped the operation of the
rickety, old; flat-bed press and ended hopes for
that edition. It often happens, he remarked.

The managing editor of an opposition news-
paper in Nigeria, granted me an interview
during which he also wrote the cutlines for a
photograph, edited a story, read page proofs, gave
minute instructions to several staff members and
answered his phone at least once every minute.

“You know,” he said, “I just don’t have time to

. really think about this newspaper.”"

nepauiohateduireofjoumaliminthedwel-
oping countries to build a free and responsible
preuuwelluindependentandcﬂectivem
unions is a part of the broader aspirations for
nation-building. A free press and independent
trade unions are the greatest bulwarks against a
demagogue seeking personal power in the fre-
quently chaotic atmosphere of nation-building.

The work of the IFJ, with generous assistance
from the ANG, is directed toward supporting
these institutions of a free society. Guildsmen
should be proud of the part they are taking in it.

'lt People
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Florence Publisher
Is Cited By NLRB

Atlanta, Ga.—The regional of-
fice of the National Labor Rela-
tions Board has issued an unfair
labor-practices complaint against
Tri-Cities Newspapers, Inc. in
Florence, Ala., on two charges
brought by the Memphis Guild.

NLRB Regional Director Wal-
ter C. Phillips charged the pub-
lisher ‘with soliciting mail-room
employes at the Florence Times
and the Tri<Cities Daily to with-
draw checkoff authorizations.

He also accused the company
of settling a grievance directly
with mail-room employes after re-
fusing to process it with the Guild.
The grievance concerned a reduc-
tion in hours and earnings.

Phillips scheduled a hearing on'

the complaints May 26 in Flor-
, ence,

The Tri-Cities Unit is among
the Guild’s newest. It won an ini-
tial contract after a 23-day strike
last summer.

Guild Charges Refusal
To Bargain in Honolulv

Honolulu, Hawail—The Hawaii
Guild has filed an unfair labor-
practice charge against the Hono-
lulu Star-Bulletin and the Hono-
lulu Advertiser for their refusal
to bargain on an incentive bonus
plan for display-advertising sales-
men.

The Guild had asked the two

papers to negotiate a boous plan
to. replace one canceled when the
papers ‘were consolidated two
years ago. The papers declined,
contending that the subject was
not a proper one for negotiation.

Mailers’ Elizabeth lpld

‘Goes Before Mediator

A Guild charge of raiding by
the ITU Mailers Union in Eliza-
beth, N.J., was to be heard in
Washington today by an AFL-CIO
mediator appointed by President
George Meany. }

The charge was filed after the
Mailers' Newark local filed a
representation petition seeking to
capture the North Jersey Guild's
entire unit at the Elizabeth Daily
Journal in the midst of contract
negotiations between the Guild
and the company.

The Mailers have filed an un-
fair labor-practice charge against
the Journal with the National

Labor Relations Board, alleging

that the Journal has continued to
bargain with the Guild while the

representation petition is pending. -

Meany has appointed John J.
Murphy, president of the Brick-
layers, Masons and Plasterers Un-
jon, to mediate the dispute. If a
settlement is not reached in 14
days, the dispute will go before
an impuﬁll umpire.

Chicago Guild, Field
Set Quarterly Talks

Chicago, Nl.—Quarterly meet-

* ings on minority-group employ-
 ment opportunities and automa-

tion will be held between the Chi-

+ cago Guild and the Chicago Daily

News and Sun-Times.

The proposal for periodic meet-
ings on these and other, problems
emerged at a Guild-management
meeting April 16. The Guild had

“.asked for the session to discuss

+

both subjects. S
Management said it is seeking
qualified Negro applicants for
editorial and other positions on
the two papers. The Field papers
currently have one Negro re-
porter, a Negro editorial assistant
and several Negroes working in
the library, the communications
room and as copy boys. $
Proposals for recruiting addi-
tional Negro employes were dis-
cussed.
. Management  representatives,
headed by Leo R. Newcombe,

J.Pedicine, 55;

Ex-Local Head

Bradentown, Fla.—Joseph Pedi-
cine, former president of the In-
dianapolis Guild, died here April

Indianapolis
Times until

business manager, promised to
keep the Guild informed of tech-
nological innovations
Guild employes in order to pro-
vide a maximum opportunity for
adjustment. i 2
The meeting followed a Guild
executive-board request for a full
discussion of management’s plans
for new >automated equipment
and its effect on Guild members.
The appearance of representa-
fives of the Diebold Group, news-
paper automation consultants, on
the editorial floor of the two pa-

- pers precipitated the request.

Management said it is continu-

ing to study automation posibili-

ties but has no immediate plans
for technological innovations.

The Guild delegation was
headed by International Vice
President Marshall W. Schiewe
and Justin F. McCarthy, Jr., ex-
ecutive director of the Chicago
Guild.

[ T
Publicist Hit
For Junkets
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affecting.

a skeptical “management”
' liam Blatz, ANG director of collective bargaining,

and Richard P. Davis, associate director of re- of argument: Patrones 1; Sindicato, 0.

N.Y. Judge Order

Adrb'ifraﬁon”

Of ITU Wash-Up Time Dispute

New York City — New York
Supreme Court Justice George
M. Carney this week ordered ITU
Local 6 to enter into arbitration
with two New York newspapers
that have accused the printers of
a production slowdown in a’ dis-
pute over wash-up time.

But the justice refused a request
by the New York City Publishers
Assn. that he issue a temporary
restraining order against the un-
jon and that he authorize the
arbitrators to issue a permanent
restraining order against slow-
downs and to award damages.

The publishers charged that the
union was conducting a slowdown
as a result of the dispute and

, asked that it be restrained from

continuing it. The ITU denied the
existence of a slowdown and said
there is no controversy referrable
to arbitration.

The dispute stems from a 15-
minute reduction in the printers’
work day, which took effect
March 31 ‘in the second year of a

L.A. Guild Hits
COPE On Slap

At Salinger

Angeles Guild voted last week to
suspend its financial support from
California’s AFL-CIO Committee
on Political Education for a three-
week period in the wake of
COPE’s endorsement of ex-
Guildsman Pierre Salinger's op-
ponent in the Democratic sena-

-”_torial primary.
COPE's endorsement of State

Controller Alan Cranston was
condemned at a Guild member-
ship meeting as a slap at Salinger,
former presidential press secre-
tary and one-time Guild unit
chairman in San Francisco.
Guild officers said at the meet-
ing that for COPE to endorse
Cranston left “the nonsensical im-

_ pression” that Salinger and the

other candidate; Sen. Clair Engle,
are unfriendly to labor. )
COPE also endorsed Fred Hall,
former governor of Kansas, for
the Republican nomination. Hall
has strongly opposed “right-to-
work” legislation. ‘

two-year. contract that settled the
1962-63 New York newspaper
strike.

While all New York news-
papers reduced the work day, four
announced elimination or drastic
reduction of wash-up time to com-
pensate for it. The other news-
papers made “adjustments” that
still permitted the printers to
wash up. g ;

The New York Daily News and
Journal-American and the Long
Island Daily Press and Star-Jour-
nal said it was impossible for
them to follow suit, and printers
at the four papers began coming
to work in street clothes.

The publishers association de-
manded that the union be com-
pelled to submit the dispute to
arbitration, charging that the
printers’ extra caution to avoid
soiling their clothes amounted to

»a slowdown.-

Justice Carney's order aﬁplied
only to the Daily News and the

Journal-American. The decision

did not ‘affect the two Long Is-
land papers. ‘

N.Y. ITU Offers Plav
To Bar Hiring Bias

New York' City—The New
York City Publishers Assn. is
studying an ITU proposal to as-
sure nondiscriminatory selection
of printing apprentices by means
of competitive examinations and
interviews conducted by .inde-
pendent agencies.

The procedure would be simi-
lar to one adopted for New York
City job shops earlier this month
by the ITU and the Printers
League.

Under this plan, apprentice
applicants will be hired according
to their scores on tests and inter-
views conducted by the New York
State Em t Service and
the New York City ~School of
Printing. Neither management
nor the union will have any in-
fluence on the selection process.

SFONG Weighs Hike

InDues,EndToFines

San Franciste,—Calif-—Mem-
bers of the San Francisco-Oak-
land Guild will vote next month
on a package proposal to increase
dues and initiation fees and to
drop a system of assessments on
members who do not attend local
meetings.

that lost by discontinuation of the
nonattendance assessments, which

July. They-were suspended after
a National Labor Relations Board
decision that similar assessments
levied by the Packinghouse Work-
ers Union could not be collected




5

Page 7

CLC Asks Guild Aid

' plish these desired goals and to
* plan, as it is necessary, three to
five ‘years in advance, the college
will need the continued support
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ties and full-time staff.
Copies of Jodoin’s appeal have

been sent by ANG to all Canadian

Guild locals.

- Profits Mount 62%
At Typical Big Daily

Net profits on Editor & Pub-

i * lisher's typical large daily have

increased 62.4 percent in the past
ten years and profits on its typical
medium daily have risen 39 per-
cent in the past six, according to
figures contained in E&P's annual
__survey of costs and revenue,

- The large daily (circulation
244,000) incredsed its profits be-
fore taxes from $1,523,616 in
1954 to $2,473,571 in 1963, E&P
reported. The medium daily's be-

, fore-tax profits have risen from
i f::g.ooo in 1958 to $660,400 in
The madium daily's profi's be-
fore taxes amounted to 19.8 per-
cent of its total‘revenue; after-tax
profits amounted to 9.} percent.
~ In comparison, _after
taxes for all U.S. manufacturing

Sackward, March!

corporations in 1963 were only
4.7 percent. i

The large daily's profits before
taxes were 19.2 percent of reve-
nue; after-tax profits were not
listed. In 1954, 'the profit per-
centage was only 16.3.

The medium daily’s profit as a

- percentage of sales Wwas down

shightly from 20.7 percent in 1958
but rose from 18.6 in 1962.

Its earnings were up 10.7 per-
cent over 1962 despite a 4.1-per-
.cent increase’ in operating ex-
penses. Management was able to
retain 49 percent of an additional
$135,900 in operating revenue.

Earnings on the large daily de-
clined 5.4 percent from 1962,

when they amounted to 20.7 per-

cent of sales.

‘Chamber Forges On

‘Prohibition of the union shop,
subjection of unions to antitrust.
laws, the weakening of minimum-
of the National Labor Relations

PR W S

their employment “too costly.”
» Favors curtailing of the'

US. Employment Service and

denying its resources to persons

“who are already employed.

pensation
“ and favors maintenance of “state

control.”
- » Favors state laws prohibit-
Printing Jobs

-

A committee of innovators says it can — and uuul-‘-'

‘in}t'he new society of abundance

I F work-saving machines continue to destroy work, how

long can the nation insist that Americans who do not
work are not qualified to share in economic ‘abundance?

How long can the United States continue to invest in a
war that must never be permitted to come? And can arma-
ments spending be reduced if the price is ‘multiplied un-
employment? v , ;

What if American Negroes win their fight for equal
rights only to find that there are no jobs in which to share
equally? ) ;

These questions, which have been increasingly troubling,
economists, historians and social critics, have been posed
in perhaps their sharpest form in recommendations to Presi-
dent Johnson by a group calling itself the Ad Hoc Com-
mittee on the Triple Revolution. 4 :

The report startled many with its main conclusion: that
the nation owes person a living.

An “ad hoc" committee is one put together for a particu-

* lar purpose—in this case, to recommend a course of action

designed to prevent Americins from being frozen out of
their country’s economy.

The committee first came together at Princeton last
October at the suggestion of W. H. Ferry, vice president
of the Center for the Study of Democratic Institutions;
Ralph 'Helstein, president of the United Packinghouse

\Vorkcﬁ.mdllo\:m'lhoblld.mminmdauthoro_f

“Free Men and Free Markets.”

The committee’s report was signed by 32 participants,
including the three organizers: Swedish cconomist Gunnar
Myrdal; Gerard Piel, publisher of Scientific American;
Michael Harrington, author of “The Other America” and
a member of a committee helping to- prepare President
Johnson’s war on poverty, and Linus Pauling, Nobel Peace

Prize winner.

The report declares that three separate but interacting
revolutions are currently taking place:

» ‘The cybernation revolution, brought about by the
combination of the computer and the automated self-regu-
lating machine, and resulting “in a system of almost un-
limited productive capacity which requires progressively
less human labor.” Cybernation “is already reorganizing
the economic and social system to meet its own needs,”

oy,

these strong props to the economy is not . . . clear.”

» The human-rights revolution, manifested in the United
States by the civil-rights movement. The reportidescribes it
as a “worldwide movement toward the establishment of
social and political regimes in which every individual will
feel valued and no one will. feel rejected on account of his
race.” &

@

THB March on W “demanded freedom and
jobs," the report points out. But it declares::

“The demand of the civi ts movement cannot be ful-
filled within the present context of society. The Negro is
trying to enter a social community and a tradition of work-,
. and-income which are in the process of vanishing even for
the hitherto privileged white ‘'worker. Jobs are disappearing
under the impact of highly efficient, progressively less costly
machines.”

While pointing out that the U.S. is committed to the
thesis, set forth in the Employment Act of 1946, that “every
person will be able to obtain a job if he wishes to do so
and that this job will provide him with resources adequate
to live and maintain a family decently,” the committee as-
serts that job-holding is no longer adequate as a mechanism

through-jobs link as the only major mechanism for dis-
tributing effective demand—for granting the right to con-
sume—now acts as the main brake on the almost-unlimited
M}dnwwvcm." ;
The committee calls for a radical revision of prevalent
thinking to fit the facts.
:“As a first step,” it states, “it is essential to recognize
that the traditional link beween jobs and incomes is being

i
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TOP 5%* I BOTTOM 20%
+ INCOME UNDERSYATED BECAUSE CAPITAL GAINS ARE EXCLUDED
SOURCE: U5, DEPARTMENT OF COMMERCE .
\

; From The American Federationist
The disparity in income between the nafion’s rich and
paor is illustrated by the above chart, showing that the
richest 5 percent receive more than 60 billion dollars a year
while the poorest 20 percent receive less than 20 billion.

“Consequently,” it says, “national policy has hitherto

" ‘been aimed far more at the welfare of the productive proc-

ess than at the welfare of people. The era of cybernation
can reverse this emphasis. . . . 5
“The problems of joblessness, inadequate incomes and
frustrated lives confront us now; the American Negro, in
his rebellion, asserts the demands—and the rights—of all
the disadvantaged. . . . Behind -him stand the millions of
impoverished who are beginning to understand that cyber-
nation, properly understood and used, is the road out of
want and toward a decent life.” - .
The report includes a nine-point program of immediate
. action to be set in operation to help ease the “transitional
period.” But two of the signers — Theobald and James
Boggs, a Detroit auto worker and author — do not share
the majority view that such a program is necessary. ‘
They argue that the two principles of the transitional
period will be (1) that “machines rather than men will take
up new conventional work openings and (2) that the activ-
ity’ of men will be directed to new forms of ‘work’ and
tki’unl‘” 4 ; -
Among steps recommended by the majority are massive
programs of school construction, public works, low-cost
housing and rapid transit. g ¢

The committee urges a nujor revision of the tax struc- °

* ture aimed at redistributing income as well as apportioning

the costs of the transition period equitably, including an
expansion in the use of excess-profits taxes, subsidies and
tax-credit plans to ease human suffering as industries shift
from manpower to machine power.

The committee urges trade unions to: '

> Negotiate not only for people at work but also for
those thrown out of work by technological change.

» Bargain for fringe benefits such as housing, recre-
ational facilities and similar programs as they have bar-

ing possible life, liberty and the pursuit

Ohio Paper's Secret Acquisition

Of Station Brings FCC

The .Federal Commumications

ing advertising by preventing its
advertisers from using WEOL,
another Lorain radio station. It
has been ordered to pay damages

Newhouse newspapers include
the St. Louis Globe-Democrat,

Owners of the Honolulu Star-
Bulletin have agreed to sell the

approval,
million dollars and covers KGMB

““radio-TV in Honolulu and KHBC

radio-TV in Hilo. It is part of a
move by the Star-Bulletin to di-
vest itself of lesser assets, begun
carlier this year with the sale of
the Hilo Tribune-Herald.

Action
The PCC began hearings in
Boston April 20 to determine
whether the Herald - Traveler
Corp. shall continue 10 operate
station WHDH-TV, which it is
currently operating on a tempor-
ary license. Three other apph-

cants are seeking the license.

Controversy has surrounded the
Herald-Traveler’s television lcensc
since it was first awarded in 1957.
Last year Newton C, Minow, then
FOC chairman, voted against tem-
porary extension of the license,
urging that other applicarits be
allowed to did for it immediately.

Drexel Paper Wins Prize
In Mid-Atlantic Contest

Allentown, Pa.—The Triangle,

" publication of the Drexel Instic

tute of Technology in Philadel-
phia, has been named winner of
the Middle Atlantic District Coun-
cil's 1964 Intercollegiate Journal-
ism Contest,

Runner-up was the News, of
Rider Coljege in Trenton, N.J;
third-place winner was the Crown,
of King's College in Wilkes-Barre,;
Pa. ]

Honorable mentions were won
by Spilled Ink, of Centenary Col-
lege for Women, Hackettstown,
N.J.; the Daily Targum, of Rut-
gers University, New Brunswick,
N.J., and the Whit, of Glassboro

,(N.J.) State College,

Judges were International Vice
President Daniel A, McLaughlin,
Robert Golden, district-council
president, and Sidney Benjamin,
council secretary.

D. C. Guildsmen Cite Harrington,
Advance Scout In Poverty War

The Washington Guild's annual
Arthur Riordan Memorial Award
for “unselfish aid to the under-
dog” went last week to Michael
Harrington, author of “The Other
America” and a moving spirit be-

‘hind the nation’s new war on

poverty.

awards luncheon April 17,
:The Guild's two top journalism

for a picture of civil-rights leader
Gloria Richardson during a racial
disturbance in Cambridge, Md.,
last year. Stafford's articles had
previously won him a share in
ANG's 1963 Heywood Broun
Award. :

Stafford’s series also won a
prize in the public-service cate-
gory, while Atherton’s picture
wory the top award for news pho-
tography. A second Atherton pic-
ture of President Johnson on
horseback won an award in the
‘feature-photography category.

Bernard Gwertzman of the
Washington Star and Daniel In-
gram of the Bureau of National
Affairs shared the Guildsman of
the Year Award for outstanding
Guild activity.

At the awards luncheon, ANG
Research and Information Direc-
for Ellis T. Baker presented both
Stafford and the Daily News with

1963 Broun Award citations.
Other local prize winners were:
Jerry O'Leary, Jr., of the Star,

national news coverage;, Mary

McGrory of - the Star, special

award for distinctive reporting;

Dan Hoik of the News, local re-

porting; Tom Kelly of the News,

human interest; James E. Clay-
ton of the Washington Post, in-
terpretive reporting; Carl Sell of

' the - Star, sports coverage, and

Richard Darcey of the "Post,
sports photography. ¢

Honorable mentions went to
Rice Odell of the News and Rasa
Gustaitis and Leslie Whitten ‘of
the Post in the public-service cate-
gory, to Lawrence Laurent of the
Post and syndicated labor «ol-
umnist John Herling in the in-
terpretive category, and to Stan
Stearns of UP] in news photog-
raphy. :

The judges were Willard Shel-
ton, editor of the AFL-CIO News
and columnist for the Guild Re-
porter;
Jean's magazine,
Bennett, Time photographer.

ARSI SRR ROV
Strike Paper
Wins Award

Record — strike
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Plain
Dealer won another for a series
on the role of the family doc-
"l‘
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27 Times As Fast

'Small Dailies’ Growth

' o ) y
For Outstrips Giants
ot S St 4
¥ e e ave wouyy  Small Papers
times as fast in circulation as s..n‘ Lushest
::j:rmutmpoliunplp‘:n.intbe Pochiv e Suleat o6 "
WML.Mlol&Unl- papers, a spokesman for Thom-
versity of North Carolina’s School S0 said last mouth.
of Journalism, Paul who had just

E
g
i
:

" Reporting in the Sigma Delta | toM
Chi Journal, Quill, on a study of = une
circulation

,gii
I

nounced that ‘
papers expanded from a total cir-  keeping six million dollars on
culation of 16,160,503 in 1945 to  hand for use as down payments
16,641,161 in 1962, an increase to 50,000

i H
i
4t
3

But during the same period the
small dailies grew from 2,788,729  inal investment and have Tewer
to 5,034,082, an increase of  Problems than larger metropoli-
2,245,353, or 80.5 percent tan papers.”

i The small papers' Sunday cir- Belknap, who estimated the
culation has grown at an even Thomson organization has so far
more rapid pace—203.4 percent invested 20 million dollars to
during the 17-year period. During acquire nine small U.S. dailies
the same period, the metropolitan < #0d four weeklies, sald the com-
papers’ Sunday circulation de-  Pamy will open a national office
clined by 4 percent, Byerly found ¢ Chicago In May. -~
in a supplementary survey re-  INHIIRIUNCITRRIMIININRI
ported this month by Publishers’ :

Auxiliary. the small papers has increased
» A decline in the number of more than twice as much, from
metropolitan dailies during the 15,845 in 1945 to 29,439 in 1962,
17-year b;ubd has been accom- Or 85.8 percent.
panied by an increase in average The areas used in 's
circulation of the surviving papers, mmvﬂmm.‘g
from 329,806 to 462,254, or 40.2 l San Francisco,
Boston, Pittsburgh, St.
But the average circulation of Louis, and Washington, D. C.

Takes Helm Of Luce Empire

‘New York City — Hedley W.

] succeeded
as editor-in-chief
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Companies Peddle

aganda
Power, Monsanto Chemical, Gulf
Oil, Southwestern. Bell, Stockham
Valves & Fittings, Pontiac, Quak-
er Oats and Goodyear.

send executives to participate in
the Freedom Forums, which in-
clude representatives of the fol-
lowing rightist groups: John Birch

lighter Study Group.
Westin stressed that despite

’publicitydm“wtheqxtmnin

character of the National, Educa-
tion Program materials, top com-
pany executives' from firms such
as Swift & Co., Monsanto Chemi-
cal, General Electric, Armco Steel,

and Mississippi Power still sit on .

the Freedom Forum Advisory
Committee.” : ‘

Major companies have also had
an important hand in financing

Schwarz’ right-wing Christian

Anti-Communism Crusade.
Westin reported that a news-
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newspapermen.

Kruse has
been appointed
to the Honolulu
Liquor Com-

New York Guildsman James E.
Breslin’s “A Death in Emergency
Room One,” an account of events

Sigma Delta Chi's award for gen-
eral reporting in 1963. . . . Also

M. Michael Potoker, secretary-
treasurer of the New York Guild,
has been elected to the board of
directors of New York's Blue
Shield Plan. Potoker is vice presi-

ng Ourselves

on two couples. .. . And in Ak-
ron, T. Donald John has retired
as wire editor of the Beacon Jour-

nal after 50-years. (Contionad from Page 1)

amounting, under the Guild con-

o -

, 10 a week’ fi ch six
Watingon Gulduman Jame e T P 1 *
B. Rowland has been elected presi-

‘The sudden closing of the Sen-
tinel came as a surprise to the em-
ployes and” the community alike.

The Sentinel, designed as a re-
gional morning daily to serve the

dent of the Maryland Legislative
O ts Assn. Rowland, a
reporter for the Washington Star,
succeeds Baltimore Guildsman

sl Gary - Hammond - East Chicago
) . . 3 -

..d’ W|llll.l‘ m"‘ arca, began publication last Dec.

Leadership Course 10. Planning for the new paper

Minn. — James had been under way for over a

Cesnik, president of the Twin year, Editor & Publisher reported,
Cities Guild and winner of and a new building to house its
ANG's 1964 Wilbur E. Bade 0DeWs and business operations was
Memorial Award, will begin a erected in Griffith, l.outh‘of Ham-
three-week labor-training course mond. Hammond; like Gary, had
April 27. ! no morning paper.

Cesnik will study under a The Griffith office was linked by
scholarship to the United Auto- teletype to the Post-Tribune plant,
mobile Workers' Leadership Study ~where the Sentinel was printed.
Center in Detroit. The scholar- Sentinel circulation was, approxi-
ship was the prize in this year's mately 15,000, compared to 67,
Bade contest for outstanding local 000 for the Post-Tribune.
“service to the Guild. In its announcement of the

possible.

point of view.

nation.

redemption.

© it’s worth $1,000,000,000!

This, of course, is a trading stamp—well-known to
shoppers for the little “‘extras” of good living it makes

But it's much more than this from an economic

Today the trading stamp industry is a dynamic
economic force that helps make America a prosperous

mwm.mmmywﬂlbuyanutimated
$500,000,000 worth of products (at cost or wholesale
prices) from more than 600 U.S. manufacturers oF
consumer goods in 75 different industries. :
In addition, the stamp industry is expected to gen-
erate another $500,000,000, ranging from over $120
million for transportation, warehousing, and redemp-
tion store operation, to more than $90 million in farm
of cotton, wool and other primary mate-

rials used in the production of merchandise for stamp

The full-time émployment of more than 125,000

AN AMERICAN WAY OF THRIFT SINCE 1896

workers will be required at one stage or another of

. production or distribution to operate stamp compa-

.nies and to supply merchandise for stamp redemp-
tions. b

So the tiny piece of paper shown above represents
an industry that contributes one billion dollars to our
economy every year. ; ; !

Actually, the total retail value of merchandise re-
ceived by consumers redeeming stamps in a slale usu-
ally comes to more than 100 per cent of the money paid
by the merchanls who purchase stamp services. In all
cases, the tolal value going back into the state when the
payrolls, rents, laxes and other expenditures of stamp
companies are laken inlo account is substantially more
than the money paid for the stamp service.

. Alltold, the trading stamp industry-not only brings
extra value to consumers, and a powerful promotional
device to merchants, but contributes importantly to
a stronger economy—both on the national level and
in every state and community in which it does busi-
ness.

16 Gary Jobs Lost
As Sentinel Closes

closing, the company said it had
tried to bring a morning news-
paper to the area, but ‘that the
cost “far exceeded -the support
provided by area advert isers.”

“Efforts to sustain the newspa-
per were defeated by simple eco-
nomics,” it said of its four-month
attempt. 3

When the Sentinel began pub-
lication, its editorial employes
were brought under theexisting

" Guild contract covering the Post--

Tribune. The comtract permits
economy dismissals after consulta-
tion with the Guild, “when strin-
gent conditions exist.” It does not
require that economy dismissals be
made according to seniority but
does provide for preferential re-
hiring.

L::napmeut. in informing the
Guild of its decision to suspend
publication of the Sentinel, said
the publishing company was losing
$28,000 a week, It said it was dis-
missing the five longer-service
Post-Tribune employes, and re-
placing them with Sentinel em-
ployes, in an effort to put together
“the best possible staff” for the
remaining publication.

, At a meeting with Guild repre-
sentatives this week, management
stipulated that the dismissals
would not set a precedent and
agreed that “every consideration”
would be given to seniority in any
future economy discharges.

Robert ‘M¢éClure, Gary Guild
president, said that a placement
bureau established by the local has
referred each of the jobless
Guildsmen to “two or three” job
leads, but that it is not known how

_ many have actually obtained jobs.

One of the displaced newsmen,
Erwin C. Roseneau, a former
treasurer of the Gary Guild, had
resigned his post as a department
head of the Gary Chamber of
Commerce in order to serve as the
Sentinel's business editor. Before
taking the Chamber post, he had
been a Post-Tribune staff member
for many years.

S. I. Newhouse
Wins Ist Round

In Springfield

Mass.—Chain-own-
er S. 1. Newhouse is expected to
seek the removal of six officers
and directors of the Springfield
Union, Sunday Republican and
Daily News in the wake of a
master auditor’s report bolstering
his fight against their management.

The report is the latest: devel-

‘opment in a battle between the
_company’s officers and Newhouse,

whose Newark Star-Ledger owns

40 percent of the company’s stock

and has an agreement to buy 45
more in 1967.

Newhouse charged mismanage-
ment, waste and diversion of the

/s assets.

George N. Beauregard, the spe-
cial master, questioned the wisdom
of the officers’ fiscal actions and
recommended 20 changes in the
company’s financial structure to
Hampden County Superior Court.

He said the officers had taken
sdvantage of their employers by
giving themselves lifetime con-
tracts and big pay increases. |

The officers have fought New-
house bitterly since he began ac-
quiring Republican stock in 1960. -
At that time the Sunday Repub-
lican carried an editorial denoun-
cing him as “a stranger” who
bought newspapers as one would
collect “objects of -art.”
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In Vindicator Case

The board brushed aside the

Vindicator's claim that it delivers
“su " rather than “instruc-
tions™ to the distributors on how
to carry out their tasks.

“As . . . the company retains
substantial control over the dura-
tion of the relationship and . . .

not share in fringe benefits and
there is a considerable turnover of
employes in the the two jobs.

Job Protection,

'$9 Hike Won

jobs.
International Representativ
Robert Bruner was chief negotia-
tor for the Guild.

¥}

Pop Deserves a Statue Too
When He Labels It “For Mom”

When you go out to bu‘a Mother’s Day gift for Mom, there’s
to remember. Nothing

lovely and practical

i wearing
blouse, skirt, bathrobe, dress, ?wnlghm
Whether it's for your mother,

You'll deserve a special award for yoursell when make
mum.mmmmlw\vvu—’:m
ltmmmmm‘-ﬂehmm
craftsmen in clean workrooms, under good working
mw ¢t the' ILGWU Union Label, you
salute 450,000 fashion workers, 80% of them women.

And the money spend for union-labeled apparel will
-nﬂcauhl-xuhy&e and services you
produce . . . aind help make your own job more secure.

: \mmmum Write for free booklet “How To Be Well Dressed”, 4
7o e "~ Union Label Dept.“L" 1710 Broadway, N.Y.C. 19

LOOK FOR -i THE 'LGW u , UNION LABELP‘M al‘ women's m children’s app;rd. j

would her more than
. . . a beautiful union-labeled

or the

-

Guild examine the company’s
books to confirm its claim of in-

Publisher John H. Sengstacke's’

offer to let Kenneth Byrd, former
executive director of the Chicago
Guild, examine weekly statements

ks
i1
:

ing with the Guild.
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Wire Service Local
Seeks Major Gains

Merger Forecast
Held Ridiculous
of

New York City—Oficials
Associated Press and United
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Profits Reach
$6,900,000
At Dow Jones

Net earnings of Dow Jones &
Co., publisher of the Wall Street
Journal and the National Observ-
er, reached an alltime high of
$6,937,884 in 1963, according to
the company's annual report.

Dow Jones' profits, equivalent
to $4.44 a share, were more- than
$400,000 higher than 1963 earn-
ings of $6,518,538 and more
than $150,000 greater than the
company’s previous peak of
$6,772,845. S

The increase was achieved in
the face of the National Observ-
er's continued operation at a
loss. But the two-year-old weekly,
moving rapidly toward the black-
side of the ledger, showed a 48-
percent circulation gain to 167,103
at the year's end. ’

Dow Jones reported net income
of $1,424,554 for the first quarter

" of 1964, down slightly from 1963

because of a $240,000 loss on the
sale of New York City real estate.

Meanwhile, the New York
Times reported a 1963 profit of
$1,069,127, despite a first-quarter
loss of more than four million
dollars due to the 1962-63 news-
paper strike.

The Times’ earnings were only
$742,423 less than in 1962. The
decline was attributable to $212,-
500 set aside to cover costs of
closing the Times’ Western Edi-
tion, as well as to a net operating
loss of $527,084 resulting from
the effects of the strike.

The losses were offset by income
of $1,170,738 from the Spruce
Falls Power & Paper Co., in

"which the Times owns a 42 per-

cent,interest.

The Times’ working capital of
$7,279,717 was $749,565 higher
than in 1962.

The Times this week reported
net income of $819,000 for the
first three months of 1964, $530,-
000 from operations and $289,000
from Spruce Falls dividends.
Stockholders approved a 5-for-1
stock split. :

The Southam Co. reported net
earnings of $4,548,104 ‘for its
eight Canadian papers in 1963,
compared with $4,773,061 the
previous year. Both advertising
and circulation revenue rose, in-
creasing gross revenue to $44,-
550,917. JEy oA

Southam papers include the Ot-

tawa Citizen and the Vancouver
Province, both under Guild con-
tract.
The Toronto Star reported met
profits of $483,492 for the year
ending Sept. 30, 1963, compared
to $1,127,681 for the previous
year. Circulation increased but
advertising linage was down 3.2
percent.

Time Inc. reported record first-
quarter profits of $232,000, com-
pared to a first-quarter loss of
$862,000 in the same period of
1963, a year in which the com-
pany earnéd record profits of more
than 14 million dollars. Magazine

- earnings are invariably low in the
first quarter as a result of the

‘post-Christmas advertising lull.
Time stockholders last week ap-
proved a three-for-one split of
the company's 2,700,000 shares,
recently quoted at $120 a share.
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4-Week Vacations ‘l'ho‘ Rislo

Leisure Growing, Contract Study Shows

Guild members are enjoying
longer vacations after fewer years
of service as part of an acceler-
ating trend toward. more leisure
time, a 'study of ANG contracts
shows.

In the past four years the num-
ber of contracts providing for a
fourth week's vacation has grown
almost 50 percent, from 104 to
151. A fourth week has been in-
corporated into 27 contracts in the
past 11 months alone, increasing
the percentage of such contracts
to 65.

There has been a parallel in- -

crease in the number of Guild
contracts with seven or more holi-
days. In most cases, the added
holiday has been the employe's
birthday.

Of 224 Guild contracts, 223
provide for more than two weeks'
vacation and 220 for three weeks
or more, nearly all after one, three
or five years' service,

At the same time, service time
required before the fourth week
of vacation is being réduced with

each negotiating period. Since,

May of last year, the waiting
period has been cut by up to five
years in 16 contracts.

Collective Jargoning

A Vacation First

Detroit, Mich.—Guild mem-»
bers at the Detroit News have
become the first on a Guild news-
paper of general circulation to
win four weeks' vacation after
as little as five years’ servige.

The vacation requirement is
set at ten years in the first year
of a new two-year contract and
at five in the second under terms
renegotiated after the Guild unit
rejected a tentative settlement
(reported in the GR of Feb, 14)
and authorized a strike. The new
contract provides for wage in-
creases of $2.10 the first year
and $2.25 the second.

Other Guild contracts with
four weeks’ vacation after five or
less years are ‘all on magazines,
news agencies or specialized pub-
lications.

MO

Of 151 contracts that provide
four weeks' vacation, 11 do so
after 1 to 5 years’ service, 33 after
8 to 10 years, 34 after 12 to 15
years, 43 after 16 to 20 years, 27

Social Workers Bran

The following story by Martin
Tolchin on the pecularities of col-
lective bargaining in the social-
work field appeared recently in
the New York Times. It is re-
printed for whatever contribution
it can make to elevating' the tone
of dispute at the bargaining table.

Social work jargon replaced
the short, pungent phrases of
truck drivers and tugboat work-
ers yesterday in the conference
‘rooms of the New York State
Mediation Board, but the pro-
fessional terminology - failed to
narrow the issues in the 19-day
social workers' strike. ]

Miss Eva Robins, a patient,
calm, no-nonsense mediator, was
called “our group therapist”
during one of the negotiating ses-
sions between representatives of
Local 1707 of the Community
and Social Agency Employes, and
the six Jewish welfare agencies
that have been strfuck.

Later, negotiators on both
sides tried to analyze “the feel-
ing tones” of the session.

“They’re ‘ambivalent, said
Mary L. Gottesfeld, a child-guid-
ance worker who is the president
of the local. “They don’t ‘react’
to our proposals, they give us
their ‘emotional response.’”

“They’re involved in an ‘iden-

"y

-tity crisis,” ” said an agency man

in a huddle with his colleagues.
“They're caught up in a conflict
between their identification as
union members and their profes-
sional _responsibilities ‘to their
clients.” °

Unlike most labor disputes, the

strike involves labor and man-
agement personnel who are

ordinarily professional colleagues.

They went to the same schools,
received the same professional
training, belong to the same pro-
fessional organizations and share
the same outlook.

They also speak the same gen-
erally liberal political language.
An experienced labor negotiator
said that it was easier dealing
with the four-letter words ex-
changed in most industrial dis-
putes than with the endless

after 23 to 2§ years, and 3 after
26 to 30 years.

The Guild has more than held
its .own in improving vacation
clauses, even though extended
vacations have increased dra-
matically in other industries dur-
ing recent years.

AFL.CIO figures show that in
1952 only 4 percent of major un-
ion agreements provided vacations
of four weeks or longer. By 1962
—the latest year for which figures
are available—the figure had
risen to 43 percent. Fifty-four
percent of Guild contracts pro-
vided for four or more weeks of
vacation by that time.

In line with a trend in other
industries, notably steel, two

: Guild contracts—at the New Re-

public and Antiques magazine—
provide two months' vacation
after 10 years and at five-year in-
tervals thereafter.

Three out of five' Guild con-
tracts now provide seven or more
paid holidays, according to the
Collective Bargaining Depart-
ment's first holiday-clause survey,
with only 82 remaining at six days
or less. Fifty-one provide seven

dish FreUd

Drawing by Dedini
© 1962 The New Yorker Magazine, Inc.

“Don’t take that tone with me! I‘'m not labor, you know.”

“psychoanalyzing” of the social
workers.

Lawyers for both sides have
been caught up in the social work
jargon. During a tense session,
one lawyer shouted that he was
“emotionally disturbed” by a pro-
posal. A caseworker said that

he probably* meant..‘emotionally. .
: f

upset.” :

“Everyone, here is supposed to
be an expert on the human
psyche,” lamented a caseworker.

The Law
Emplo
Data

A Kansas City broadcasting

station that refused to furnish the

Asscildcn . Bodiontion of Mo '

and Television Artists with copies
of individual contracts negotiated
with several members of the bar- -
gaining unit has been found guilty
of an unfair labor practice.

The National Labor Relations
Board has held that Station
KCMO's failure to turn over the |
contracts constituted a refusal to

“There's no shortage of brains
in this crowd,” said a manage-
ment negotiator ruefully. “All
we lack is understanding.”

“Understanding” came a few
days later, when a settlement was
reached : awarding the social
$400 to $1,200 a year, plus im-
proved ' hospitalization insurance
~—not including psychiatric treal-
ment, however.

er Must Furnish
n Side Contracts

the agreements were negotiated.

The contracts awarded the em-
ployes an unspecified amount of
money for agreeing not to broad-
cast for other companies in the
Kansas City area or engage in
other specified outside activities.

The board upheld the find-
ing of an examiner who said the
information was necessary to en-
able the unioh to determine

bargain, and directed the com- | whether it wanted to negotiate

pany to provide the contracts and
the names of employes with whom

with management on terms and
conditions of the contracts.

/' President,
dent, G Wyatt:

holidays, 43 provide eight, and

46 provide mne days or more,

ranging up to fourteen.

During the past 10 months, ad-
ditional holidays have been nego-
tiated in 13 contracts. in nine of
them the new holiday is the em-
ploye's birthday.

During the same’ period, seven

.contracts were amended to pro-

vide at least three days' paid
leave upon a death in the family,
bringing the total of such clauses
to 41.

e

171 Pacts Have

Union Security

Seventy-six percent of ANG
_contracts now have union-secur-
ity protection, a study by ANG's
Collective Bargaining Depart-
ment shows,

Unilon-security provisions are
contained in 171 of 225 com-

| tracts. Of this total; 86 have a
full Guild shop, 67 have a modi-

fied Guild shop, and 18 have

maintenance of membership.
Dues checkoffs are prov
in 165 contracts. i

Pitfall Lurks
In Guild-Shop
Modification

New York City—If you want a
modified Guild shop in your con-

tract, you had better be careful
about how it is worded.

An arbitrator has ruled that a
standard clause requiring 14 out
of 15 new employes. to join the
Guild gives that one out of 15 the
option of refusing to join, even if
management hasn't designated the
exemption. ; ;

The arbitrator, George Marlin
issued the ruling in rejecting a
New York Guild request, that Tri-
angle Publications be required to
dismiss a desk man who refused to
become a Guild member. -

The Guild, citing customary

practice in other New York con- .

tracts, contended that only man-
agement has the right to exercise
the option of exempting every
15th employ under the union-
security clause.

But the arbitrator said the lan-
guage of the contract, requiring
that “no fewer than 14 out of 15
employes . . . shall apply for
membership in the Guild,” clear-
ly gives the option to the employe
as well as to management,

Local

Elections

viee
Richard Batser; presi-
y, Patricia
Swift; treasurer, Hall Lawrence, Jr.

President, Cormen Brutte;  first viee
t, Revers Stener vies
t, John Nellson; secretary, M. W.
t treasurer, Newell 3

Hawall
President, Rey C. Kruse; vice
Alan Goedfader: secretary, | B
Lewisa; treasurer, Phillp Mayer.

Moon preaiden
President, Glenn 3 viee t,
qumcna!x sacretary, Marle Donnoll;

w
President, Thomas Kelly; viee presi-
dent, Paul Bchuette: necretary, Judy
Wiebe , Walt
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A Serious Threat

@

allowed to stand the labor
movement’s right to effectively verify a management claim
of inability to pay. . -

§

The court has held, in effect, that a company fulfills its obligation
der the National Labor Relations Act if it makes an' offer to allow a
single union representative to see its weekly profit-and-loss statements
or to permit bookkeeping employes to give the union their impression
of the company's financial condition. i :

The court held that the Defender did not have 10 make these state-
ments available to the general Guild membership or to permit qualified,
auditors to examine the company's records, :

Whlhukﬁ.tﬂspahbn.&cmﬂ.oﬁ]ymd‘.mmdm

. the Guild, without access to the books, had. “the same means” as

management of determining the company's ability to pay.

The courts have heretofore held that companies are not engaging
hpod-(mhhrplnhgilmm,mdocum:clgh\ofh-
ability to pay with adequate financial disclosure, This obligation would ..
be seriously undermined if management is allowed to filter financial
dlulothauniopinlhnmnwlollomdbydwbdend«.

From their conclusion that the Defender was not guilty of failing to
substantiate its claim of inability to pay, the judges drew two further
conclusions: that the Defender was not guilty of refusing to bargain
on the paper's mechanical employes or of violating the law by de-
clining to reinstate all of the 58 strikers when they offered to return
to work. ' -

The first conclusion is curiously illogical, based as it is on an inver-
sion of the NLRB's finding that the Defender’s delay in scheduling
negotiations on the mechanical employes, taken together with its
refusal to provide adequate financial data, was evidence of bad-faith
bargaining. The court held that since it had absolved the Defender of
one of the offenses, it must therefore be innocent of the other.

The second conclusion is logical but unhappy. Since the Defender

‘Now You Know As Muth About These Books As I Do’

The press relations of President
Johnson, which reached a low
point a gouple of months ago,
have steadied somewhat but have
by no means reached the level at-
tained between reporters and the

w DATELINE: WASHINGTON , ,
Reporters Find Johnson, Reedy
A Change Of Pace

By WILLARD SHELTON, Washington

jar to those who heard the Senate
press make wisecracks about Mr.
Johnson for years.

The “arm-twisting” and “wheel-
er-dealer” phrases are not new; it
is fair, in this observer's belief, to,

is held to be innocent ‘of unfair-labor practices before the strike, the |, late President Kennedy—and very  say that few in the Senate press
dispute can no longer be considered an unfair-practices strike. And, in ~ likely never will. -

view of this, the Defender cannot be found in violation of the law for
1g to rehire all of the striking employes, since such an obliga-

union over subcontracting work performed by the bargaining unit if
the action takes place during a strike—even ‘if the subcontracting is
permanent. ’ i ; i
" This doctrine, while in line with another recent lower-court decision,
requires a union to surrender one of its collective-bargaining rights
when it goes on strike—and not just for the duration of the strike but

permanently. An employer who goads his employes past all endurance ——

to strike would thus be rewarded by a dispensation from the law.

The Guild is asking the NLRB to appeal the Defender decision to
the U.S. Supreme Court. More than the interests of the Guild are
lnvolqu; the entire labor movement has a stake in the outcome.

_ELLIS T, BAKER, Editor

and
, _ Director of Research & Information
DAVID J. EISEN, Associate Editor
the Newspaper Guild (AFL-CIO, CLC), the second
“md.‘ th at 11 o N Y
- i l-- lg.' 26 16th St., N.W., Washington, D. C.
. Geild at 1126 16th St., N.W., Washi , D. C. 20036
aﬁﬁ% the Friday ',"‘“’"F ..w"f.‘&';. date; n-v-:
April 24, 1964
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- disturbing as the first: that a company need not negotiate with the

Without committing the gross
error of imagining that a Chief

Executive's...quality nl;»m,ﬂ,,.,
ance should be measured in terms ;

of what newsmen think of him,
whether they like him or not, or
even how they like his press sec-
retary, some general ‘observations

Kennedy was, of course, a mas-
“ter of communication of Church-

ill's proportions, and his manner
indicated that he enjoyed the
sparring of his formal news con-

' ferences, where he could crush a

foolish question (but not the ques-
tioner) with a flash of wit.

In these sessions as well as in
other appearances, he revealed his
social graciousness and courtesy—
always with the slight aloofness
that conveyed his consciousness of
the dignity and loneliness' of his

. job. He was brave when he need-

-ed to be; he took the blame for
the Bay of Pigs disaster on his

taut. (Kennedy in the Senate was
“never one of the boys,” a Capitol
Hill observer remarked in 1960

“in warning reporters that his can-

didacy wouldn't help elect addi-

gave Mr. Johnson the high marks
he deserved for -skillfully block-
ing bad legislation and forcing
throu,

: “interest, in a Senate
consisting always of 99 . other
prima donnas. He is still new to
the White House veterans.

There are the small vanities and
.mistakes—common to all of us.
Mr. Johnson was clearly nervous
at matching himself against Ken-

' nedy in the full-scale press confer-
ences at which his predecessor had
virtuoso qualities. He prefers
smaller and informal groups; he
prefers, perhaps, one man at a
time. -

The ground rules are not clearly
understood on both sides, as was
shown when he was enraged at
the stories of fast driving and beer
on the LBJ Ranch.

»

where the preceding night.

The late Charles G. Ross, first
press secretary to Harry S. Tru-
man, once gently told his briefing
session that the President “goes a

. great many places and sees a great |

many people you don’t know
about—and just let it hang there,

. a total answer. i

affirmative legislation in -

o

In the Senate Democratic Policy
Committee in Mr. Johnson’s days
as majority leader, George Reedy,
Salinger's successor, was an in-
valuable, trustworthy guide to
problems and probabilities in Sen-
ate legislation.

There are thrusts now about his
circumloquacious manner of say-
ing “no comment,” but his job is
totally different. He, too, liked to
explain to one reporter at a time,
and many reporters had to learn
one at a time how to read him
accurately. They never got a false
steer or a miscalculation as to the
weight of factors and imponder-
ables. ¥ :

The briefing sessions are fast
and the questions are various, and

-it is not surprising that adjustment

is required to new faces and new

P e
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