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$200 ANG Wage Goal
Reached In Washington
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Albany Strike Ends
At 2 Hearst Papers

DOGGED DETERMINATION: Pet boxer does • picket
sign and does strike duty

at the Albany Times-Union and Knickerbocker News, marching wide
left to tight, Carol Merrill, Patricia Sigwarth and Alice Lemieux.

Toronto Star Seeking
To Weaken Guild Pact

Toronto, Ose.—Company pro-
posals that severance-pay and ju-
risdiction clauses be eliminated
marked the start of contract nego-
tiations last month between the
Guild and the Toronto Star, where
printers have been picketing since
July 9.
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Bargaining also has begun at
the Toronto Telegram, where the
Guild's contract, like that at the
Star, expires Dec. 31. The print-
ers have been picketing both pa-
pers and the Toronto Globe &
Mail in a five-month-long dispute.
At a meeting Nov. 26, Star

management proposed that a
dozen more jobs be exempted
from the new agreement, which

TOT! Haute, Et St. Loeb
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would replace the present one ex-
piring Dec. 31; that some editorial
employes be given split shifts, and
that compensatory time replace
cash overtime in the circulation,
display-advertising, promotion and
public-relations departments.
The Star, stating that it is "pre-

pared to discuss improvements in
the framework of further guaran-

(Continued on Piake 6)

2 Main Issues
Will Be Sent
To Arbitration
Albany, N.Y. — The Guild's

21/2-week strike against Hearst's
Albany Times-Union and Knick-
erbocker News ended Dec. 9
after the Albany Guild and the
company agreed to submit the
two remaining issues to arbitra-
tion.
The company said all 340

striking Guildsmen would be
called back to work within 72
hours.
The issues to be arbitrated are

a company demand for a "flex-
ible" schedule that would allow it
to work employes up to II hours
a day without paying overtime
and a Guild demand that it re-
ceive a money package equal to
the $12 negotiated by the craft
unions rather than the $11 of-
fered by the company.

Agreement came after a day
of discussions following collapse
of a proposed arbitration agree-
ment the night before, when a
change in the company's position
was announced as the unit was
meeting to vote on ratification.
The settlement, subject to in-

crease by the arbitrator's decision
on the additional dollar, pro-
vides $11 across the board in
a three-year contract that will

(Continued ea Page 7)

N.J. Guild Cites
News Dimout,
Asks FCC Aid
New Brineswick, N. J.— The

North Jersey Guild has asked the
Federal Communications Com-
mission to determine whether a
radio station violates the public-
service provisions of its broad-
casting license by failing to ap-
prise listeners of an impending
strike situation.
The local executive committee

has complained to the FCC that
Station WCTC in New Brunswick
failed to broadcast news on nego-
tiations between the Guild and
the New Brunswick Home News.

(Continued on Page 7)

$20 Reporter Hike
At Post Hits Mark
ANC's $200 wage goal for reporters, photographers and display-

advertising salesmen was achieved at the Washington Post last
week for the first time in any newspaper contract.
The $200 figure, effective next December, was negotiated in

a two-year settlement reached as 450 Post Guildsmen stood hours
away from a strike deadline Dec. I. It raised the top minimum by
$20 over the two years.
A settlement reached two days later, two hours before another

strike deadline, raised the top minimum for reporters, photog-
raphers and copyreaders at the Washington Daily News to $195,
a $27.40 increase. 11111111MIIM11111111111111111INIMMINIIIIIMINIIIIIMIM
An increase in the Post's top

desk differential to 15 percent for $250 Now
most of those formerly receiving
10 percent will raise the minimum
from $198 to $230—highest posi-
tion minimum in any Guild news-
paper contract.

Negotiation of the 52(X) wage
goal at the Post raised the Guild's
highest reporter minimum by
more than $16. The highest
figure previously negotiated was
$183.85, a wage that became ef-
fective at the New York Daily
News last month.

Before the final settlement was
reached, Post Guildsmen rejected
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a management offer that included
the $200 figure to send their ne-
gotiators, armed with strike au-
thority, back to the table for ad-
ditional gains for commercial em-
ployes.
The result was the establish-

ment for the first time of a
schedule of minimums for dis-
play-advertising salesmen, identi-
cal with those for reporters, and
a maintenance - of - membership
clause, the first union-security
clause in any Washington news-
paper contract since the closing
of the Washington Times-Herald
in 1954.
The settlement also included

I

I ingteih Post.
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Achievenseat of a $200-a-
week top 11111thOOMI for key fobs
at the Washington Pout realize..
ANG's wage goal, but it doesn't
satisfy the Waskhqrton

Last year, six mouths after
negotiating a $180 waininuna at
the Post, the local set a $250
goal for key jobs and a $125
target for an adult classifications,

another long-sought goal: re-es-
tablishment of a night differential,
dropped from the Post contract
in 1955. Shifts starting at 4 p.m.
or later will draw an extra $1 a
night; those starting at midnight
or later, an extra $2.
The contract provides for a

general increase of $5 each year
and raises minimums by as
much as $52. The top reporter
minimum goes up $10 immedi-
ately, to S190, and another $10
in the second year to $200:

When that figure is reached late
in 1965, the Post's reporter top
will have risen more than $80
in 10 years.

In 1955. the Post top was only
$118.50, behind 39 other Guild
contracts. The $200 mark was
reached by a series of settlements
that raised the top minimum by

(Continued on Page 6)

Crossing The Goal N*Il

2/2-Year Drive Scores
The initial attainment of the Guild's $200 wage goal

for key jobs at the Washington Post last week comes just
21/2 years after an ANG Wage Conference that mobilized
the union for an all-out drive to reach the mark,

The $200 goal had been set five years earlier at the
Guild's 1957 Convention in St. Louis. But progress
toward achieving it had been painfully slow. The highest
reporter top minimum was $168, at the New York Daily
News. The high-water mark had risen on an average of
little more than $4 a year in the intervening period.

That average will have increased to more than $10.60
a year since the Wage Conference when the 5200 wage
goes into effect at the Post next Dec. 1.

Other locals are nearing the breakthrough point. The
New York Guild, which begins bargaining shortly, has a
$183.85 reporter top at the News and a $183.30 top at
the Times. Ad salesmen at the Detroit Free Press are at
$185.60. And the reporter top at the St. Louis Post-
Dispatch and Globe-Democrat will go to $180.50 Jan. 1.

The Guild's $100 wage goal 'was reached more quickly.
Fixed at the Scranton Convention in 1946 and keynoted
at a wage conference three months later, it was attained on
15 newspapers in the next round of negotiations during the
following year.

It was negotiated first at the New York Times and
Herald Tribune and then at the St. Louis Post-Dispatch,
with a retroactive start antedating the New York settle-
ment. Third to reach the $100 minimum was the Wash-
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Quick-Change Artists

New Computers Seen Leaping Jurisdiction Lines
New Yost City—New compu-

ter systems that cut across estab-
lished jurisdictional lines have in-
troduced a new dimension into
newspaper technology, ANG Col-
lective Bargaining Director J.
William Biala told a regional
training institute for the New
England and Middle Atlantic Dis-
trict Councils here Dec. 5 and 6.

In the area of equal employ-
ment opportunity. locals must
now take the lead in implement-
ing the Guild's program to end
job discrimination, ANG Re-
search and Information Director
His T. Baker told delegates.

Forty delegates from 13 locals
in seven states attended the two-
day institute, held at the New
York Guild Press Club. The in-
stitute was the first of the 1964-
65 ANC' Regional Leadership
Training Institute series.
The second in the institute se-

ries will he held Jan. 9 and 10 for
the Pennsylvania-Ohio -Indi•na
District Council at the Sheraton
Hotel in Akron, and the third, for
the Midwest District ('ouncil Jan.
23 and 24 in Chicago.
Blau described multipurpose

computers now on order that shift
so quickly from one operation to
another on a continuous-flow basis
that they pose new union jurisdic-
tional problems requiring new so-
lutions. Computers now in use are
single-purpose ones, programmed
to perform a single task, or multi-
purpose ones whose work is read-
ily divisible, he said.

Blatz told the delegates that the

 INNS

Computer Ha-
s Minor Fault

Sass Firmware, Calif.— The
San Francine° Chronicle has ac-
quired a iqint personality niece
Its typesetting operations were
taken in hand by an IBM 1620
computer.
The paper "has looked worse

ever since we got it," Scott New-
hall, its executive sane, told
Newsweek.
The computer's hyphenation

process, he complained, has been
spewing forth such splits as "han-
gover." "lig-Ming" and "Goo-
dyear."

Trial Examiner
Weighs Verdict
In Youngstown

Youngstown, Ohio — A Na-
tional Labor Relations Board ex-

aminer last week rejected a re-

quest for a summary judgment
against the Youngstown Guild on

a charge stemming from the
Guild's 16-week-old strike against
the Youngstown Vindicator.

Pxaminer George Downing
turned down the NI RB general
counsel's request at the conclu-
sion of a hearing on the Vindica-
tor's charge that the Guild had
prevented employes and cus-
tomers from entering the plant.
Downing reserved decision on

the unfair-practices complaint,
giving attorneys until Jan. 5 to
submit briefs.

Meanwhile, the Steel Valley
News, the Guild's flourishing
strike paper, published its biggest
edition to date Dec. 6—a Sunday
paper of 60 pages plus a 12-page
tabloid supplement and a comic
section. Daily circulation is ap-
proximately 43,000.

CHALK TALK: ANG Collective Bargaining
Director J. William Matz out-

lines newspaper production increases made possible
by typesetting computers during leadership training

number and type of computers in
the industry have more than dou-
bled in the past year. He reported
that computers are being used in
Guild jurisdiction and in mechani-
cal production or both on at least
24 Guild and 16 non-Guild
papers. Both AP and UPI use
computers he noted.

Blatz stressed that it must be
the continuing task of the Guild
to negotiate clauses that assure its
members a share in the fruits
of automation, protect members
from dismissal, provide notice of
the introduction of new processes
or equipment and guarantee re-
training for other jobs at company
expense to those employes whose
jobs are taken over by computers.
He emphasized that locals also

must "hiiigain hard" for jurisdic-
tional clauses so that the Guild
continues to cover the work even
if the job function changes.
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Institute sponsored by the New England and Middle
Atlantic District Councils and the New York Guild.
Research and Information Director ER18 T. Baker,

who conducted the seminar with Metz, it at right.

The spread—and threat—of
computers demands the immedi-
ate establishment of effective in-
terunion cooperation at the local
level, Baker said. He advised dele-
gates to "start building today the
cooperation you may never need,"
pointing out that it may be too
Isle to build effective cooperation
after the need arises.
He emphasized that Guild lead-

ers must understand that interun-
ion cooperation is a "two-way
street, based on mutual self-in-
terest."
On equal employment opportu-

nity, Baker said ANG has devel-
oped a fair-employment program
called for by convention mandates
and that now action at the local
level is required to translate this
program into jobs for Negroes
and other minority-group mem-
bers.

Although there are state and

Edgington Is Added
To ANG Field Staff

John Edgington, president of
the Columbus Guild, joined the
ANG staff this week as an inter-
national representative.
He was promptly assigned to

Terre Haute, where the Guild
and three craft unions have been
on strike since October. He will
assist International Representative
William Miller.

Edgington, who is 27, has been
president of the Columbus Local
since 1961, serving during last
spring's strike by the Typographi-
cal Union against the Columbus
Dispatch.

He previously served as local
secretary and secretary of the Dis-
patch Unit for two years each. He
has been on local bargaining com-
mittees for the past six years.

Edgington has been treasurer
of the Pennsylvania-Ohio-Indiana
District Council since 1963.

A circulation district manager
at the Dispatch, he was secretary
of the circulation panel at the
(iiiild's 1962 Convention. He has

city laws and a new federal law
requiring equal employment op-
portunity, the best way to end
discrimination is still by negotiat-
ing fair - employment - practices
clauses and enforcing them, Baker
emphasized.
He noted that the equal-em-

ployment-opportunity section of
the new Civil Rights Act will not
go into effect until July 2, 1965,
and emphasized that, in any
event, "Congress passed a law, not
a miracle."

Locals that have not done so
should establish human - rights
committees charged with the re-
sponsibility of seeking greater em-
ployment opportunities for minor-
ity groups, Baker said.
ANG president Arthur Rosen-

stock, a member of the New York
Guild, welcomed the delegates,
and the local was host at a buffet
Saturday evening.

AP Talks Start;
Local 'Hopeful
But Prepared'
New York City — The Wire

Service Guild has entered bargain-
in with Associated Press "hope-

of a just contract through
normal procedures but prepared
for the extent of militancy re-
quired."

This perspective was set forth
by Harry S. Culver. the local's
president-elect, in a letter to all
Guild locals. Bargaining got under
way this month.
The local executive committee,

meeting last month before its
start, empowered the strike-strate-
gy committee to negotiate for
strike headquarters and author-
ized Culver, a UPI newsman, to
meet with the AP negotiating
committee on contract aims.
The Guild, presenting its de-

mands to AP Dec. 2, the earliest
starting date in its history, asked
for a wage increase in accord with

been a convention delegate since wire-service newsmen's position

1961, serving each year on the "at the top of the heap in the news

Finance Committee, industry."

JOHN EDGINGTON
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Buffalo Paper
Loses Test
On Severance

Buffalo, N.Y.—Circulation dis-

tributors whom the National La-

bor Relations Board has declared

employes are entitled to sever-

ance pay for the full period of

their employment, including the

period in which management may

have termed them "independent

contractors."
This was the conclu•ion of an

arbitrator in awarding severance

pay for a nine-year period to the
survivors of a Buffalo Courier-
Express distributor.
The company had contended

that the distributor was entitled

to severance pity only for a two-

year period following an NLRB

ruling that distributors were em-

ployes and not for the period

during which the company cate-
gorized them as independent con-

tractors.
The arbitrator, Robert F. Kor-

etz, rejected the company's argu-
ment that a Buffalo Guild clause
providing for payment of sever-

ance for a period of "continuous

service as recognized by the pub-

lisher's records" meant that the

period in which its records des-

ignated him an "independent con-

tractor" was excluded.
Koretz said the board's deci-

sion did not establish the dis-
tributors' "employe status only
prospectivelo but rather was de-
termination of a status which .. .
had always existed."
He also rejected the company's

contention that the absence of
discussion on severance pay for
distributors during initial con-

tract negotiations could be "con-
verted into a fact against the
union's claim."

"It may be true," he said"...
that the absence of such discus-

sion . . . is some evidence in

Yule Bonus Held
Not Santa's Gift

Tonawanda, N.Y.—An arbi-

trator has rejected the Tonawan-

da News's contention that its

Christmas bonuses were gifts it

could discontinue whenever the

holiday spirit didn't move it.
Arbitrator Peter Seitz ruled

that the bonus it had paid to

employes for years was part of

their compensation and not a

"mere gratuity." All considera-

tions, such as merit and loyality.

that might motivate payment of

the bonus as a gift were ignored

In favor of a formula based upon

salary alone, he noted.
Seitz, holding that the News

mast pay the bonus for 1962 on

the same basis as the preceding
year, pointed out that its pay-
ment was an established prac-
tice, confirmed by • company
letter to the Buffalo Guild in
1954.
The company agreed after the

deckions to pay the bonus for
1963 and 1964, as well.

IMINIIMIIMIIIIMetteanantaaanntIMUNIMI

support of the company's posi-
tion. But, as the union suggests,
the absence of such discussion
may be explained on the basis
that . 'there was no immediate
or pressing need to arrive at an
understanding concerning sever-
ance pay.'
"And, in my opinion, the ab-

sence of such...discussion is also
explainable on the basis that the
union believed, as I now find,
that the plain language of Article
VIII Ion severance pay] granted
that which it now claims."

Subscription, $5 a year. Return redulated.
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Terre Haute Guild To Launch Strike Paper;
East St. Louis Daily Closes In ITU Stoppage

East St. Louis, 111. --The Metro-
East Journal, where 49 St. Louis
Guild members have been observ-
ing a printers' picket line since
Nov. 25, suspended publication
this week,
The Journal, which had been

publishing sharply curtailed edi-
tions since the strike began, gave
up the attempt with the publica-
tion of its Sunday edition Dec. 6.
It was the newspaper's first sus-
pension in its 75-year history.

Union and management rep-
resentatives returned to the bar-
gaining table Dec. 7 under the
auspices of federal mediators for
the first negotiations since the
walkout. But the session was un-
productive, and talks were sus-
pended again.

Guild sentiment has been strong
in support of the printers, who are
striking over a pension proposal
similar to one the Guild rejected
in its latest contract at the Jour-
nal, negotiated earlier this year.
The company has insisted on a

provision under which women
doing the same work ass men
would draw lower pensions on the
ground that the women's life ex-
pectancy is longer and that they
would thus be paid an equal
amount in the long run.
The Guild unit, in rejecting the

pension proposal last spring, de-
cided the plan was so weak that
it preferred not to have it in the
contract, setting its sights on win-
ning a stronger one next time.
The Journal's suspension of

publication was announced in a
management letter to the paper's
employes. The letter was concili-
atory in tone, praising the printers
for "gentlemanly" conduct of the
strike, but warned that the stop-
page might be a long one.
The letter, while announcing

that the paper would no longer
try to publish, invited employes to
return to work. Craft-union
members as well as Guild em-
ployes have been observing the
picket line.
The company used supervisory

personnel—some brought in from
other Illinois papers in the Lind-
say-Schaub chain, according to
the printers—to get out a paper
ranging from one quarter to half
of normal size for 11 days after
the strike began. But advertising
was way down, and cancellations
poured in from readers.
The paper's 33 printers struck

after negotiations that had con-
tinued for 23 months following
expiration of the last contract.

Another Lindsay-Schaub news-
paper, the Intelligencer in nearby
Edwardsville, III., was shut-down
at the same time by a different
printers' local over different is-
sues. The Guild, which represents
editorial and commercial em-
ployes at the Journal, has no unit
at Edwardsville.

Guild members in East St.
Louis received their first ANG
benefits last week. Local benefits
were to be added this week.

International Vice President
James B. Woods, a member of the
St. Louis Local, is representing
ANG in the strike situation.

Travel Association
Re-elects Perlik
ANG Secretary - Treasurer

Charles A. Perlik, Jr., has been
re-elected a vice president of the
American Travel Association, a
co-operative that handles group-
travel arrangements for trade un-
ions and other nonprofit organi-
zations.

Perlik represents ANG on the
association's board of directors.

SUSTENANCE: Ark" Fsockes secretary of
the St. Loads Guild's lEast St.

Louis Unit, receives the lb* ANG benefit check

St. LOW/ Guild Mato Is Al Urn=

from Patrick Lee, unit chairman. Gelid taembers
have been observing Typographical Union picket
lines at the Metro-East Journal since Nov. 25.

'Right-To-Work' Repeal, Medicare,
35-Hour Week Top Labor Goals

The AFL-CIO Executive Coun-
cil has adopted a wide-ranging leg-
islative program that calls for re-
peal of the federal statute permit-
ting state "right-to-work" laws
and enactment of a $2 minimum
wage, a 35-hour week and federal
medicare.
The program was set forth in

the wake of November election
results that greatly increased lib-
eral strength in Congress and
brightened the prospects for labor-
supported legislation.
AFL-CIO President George

Meany announced following an
Executive Council meeting in
Washington that first priority will
1.e given to "restoring free collec-
tive bargaining" by repeal of Sec-
tion 14b of the Taft-Hartley Law,
which permits states to ban the
union shop.

Declaring that this provi,sion is
aimed at the right of workers "to
maintain effective unions," Meany
said he believes there will be suf-
ficient votes in the 89th Congress
to secure such action.

Labor-endorsed candidates bat-
ted .677 in the elections, with 42
freshman representatives endorsed
by the AFL-CIO's Committee on
Political Education being swept
into office, and 28 incumbent rep-
resentatives endorsed by the con-
servative Americans for Constitu-
tional Action being defeated, 22
of them by COPE-backed candi-
dates.

In all, 25 Senate candidates
supported by COPE won and six
lost; 234 COPE-supported House
candidates won and 117 lost.
COPE-endorsed candidates also

won 14 of 22 gubernatorial races

Buffalo's Ex-President
Heads Broun Contest

Edward McCarthy, former
president of the Buffalo Guild, has
been named chairman of ANG's
24th annual Heywood Broun
Award contest.

The Broun Award is given an-
nually for journalistic work done
in the spirit of Heywood Broun,
th&Guild's founder and first presi-
dent. The deadline for entries in
this year's contest is Feb. I.

McCarthy was a leader in the
campaign to bring the old Buffalo
Courier-Express Editorial Asso-
ciation into the Buffalo Guild in
1952-53 and headed the local
from 1953 to 1956.

He also served as a unit officer
and as a delegate to several ANG
conventions. He currently is an
editorial writer for the Courier-
Express.

The Broun Award is given for
work in any one of ,several lines
of journalistic endeavor, including
photographs, cartoons and even
institutional advertisements.

Eligible are employes in the
Guild's jurisdiction on newspa.1

A

EDWARD MeCARTHY

.Pers.,t,„.news new' "NW-
zinc,, àtd rado 'and feliWision
stations in the United States, Can-
ada and Puerto Rico; they need
not be Guild members.

Judging will be by a panel of
outstanding journalists, yet to be
announced.

in which endorsements were made.
President Johnson, thanking the

AFL-C10 for its support, told
Meany that no group "worked
harder" for his election than or-
ganized labor.
The federation executive coun-

cil, declaring that "poverty, un-
employment, discrimination and
ignorance are intolerable in a so-
ciety that has the resources to
wipe them out," set forth legisla-
tive goals that include:

10. Coverage of all workers un-
der the minimum wage law, with
the minimum increased from
$125 to $2 an hour, the work
week reduced to 35 hours and
double time paid for overtime.

a- A national hospitalization-
insurance system under Social Se-
curity for those over 65, increased
Social Security benefits and the
enactment of federal standards to
improve unemployment compen-
sation.
▪ Elimination of inequities and

contradictions in labor-manage-
ment statutes.

is. The appropriation of more
funds for the Administration's an-
tipoverty program, particularly
the Equal Opportunities and Man-
power Development and Training
Acts.

to. Increased federal aid to ed-
ucation, additional low-cost pub-
lic housing and expanded federal
grants for highways and hospitals.
The executive council called on

all affiliates and central bodies to
send representatives to a legisla-
tive conference in Washington
Jan. 11-14 to implement the pro-
gram.

Francis Carson Dies;
N.Y. Guild Pioneer
New York City—Francis J.

Carson, 62, who helped organize
the New York Guild, died Dec. 4
of a heart attack.

Carson, a photographer with
the New York Journal-American
for 35 years. covered the Hall-
Mills murder case, the Lindbergh
kidnapping and the explosion of
the dirigible Hindenburg. In recent
years he managed. the ,paper's
night photo laboratory.

Tens Hauls, lad - The (erre
Haute Guild this week announced
plans to publish a .strike paper as
a joint walkout against the 1-eric
Haute I rihune and Star entered its
eighth week.

Ihe paper,-to he known as the
tent Haute Press, will begin pub-
lication Dec 17, the Guild an-
flounced It will appear all a  
ing paper three days a week
Sunday, 'luesilay and Thursday
The Press will he printed in

nearby Farmershurt and staffed
by members of the Guild and
three other unions c haling the
strike the 1 ypographical Union,
the 111. Mailers and the Stereo-
typer.

Orders for subacriptions and ad-
vertising began pouring into strike
headquarters Dec. 7. the day after
publication was announced Sev-
eral major advertisers have signed
up.
The paper, which will be

printed on -a flat bed press in a
Farmeriburg print shop, will have
eight pages and an initial 'circula-
tion of 10.000 It will be limited
to local news and will sell at 10
cents a copy.

Ned Bush. Sr., who has been
the Guild's chief negotiator before
and during the strike, will be
editor of the paper.

The 'llribune and Star have not
published since Oct. 22, when
the 'In...graphical • Union struck
over a new contract. The Guild,
Stereotype's and 1111 Mailers
joined the walkout within a few
days.
The strike paper was announced

four days after a nonunion pub-
lication calling itself the Terre
Haute Buyers' Guide and voicing
hope of developing into a daily
newspaper made its debut in the
face of vigorous opposition by the
striking unions.
The publication, printed at a

nonunion shop in nearby Clinton
and distributed free, was de-
nounced by both the Inter-Union
Council, representing the four
unions, and the Vigo County
AFL-C10 Council. The printers
established an informational. pick-
et line at the shop.

Meanwhile. Terre Haute's
Mayor Ralph Tucker met with
union representatives Dec. 4 and
said he would seek a similar meet-
ing with the Tribune and Star in
an effort to revive negotiations,
suspended since Nov. 20,

Management, which recently
gave unorganized advertising-de-
partment employes a $5 raise, has
offered the Guild and the printers
only $3 in each year of a two-
year contract.
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Papers Struck,
Sales Boom

Detroit, Mich.—Detroit's re-
cord 19-week newspaper strike
apparently had little died on
the city's bantams, if Federal
Reserve Board figures see any
Indicator.
The Detroit Free Press, In a

front-peg, editorial on its return
to publication Nov. 25, said
the cltv's busboesis pace WY slow-
ed by the shutdown. But the
Federal Reserve Board mid re-
tail sales, Instead of idumpina.
rose 16 percent over 1963 Iss the
46 weeks endhig Nov. 14.

They were up 20 percent dur-
ing the final week of the survey,
comnared to • 15-percent rise
In lot Angeles and a 2-percent
drop in New York, both un-
troubled by etrikes.

staaminniimattailanominumantatniatantion
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Gary Wins $8 Hike,
Automation Guards
Gary, lad.—General increases

ranging from $5 to $8 and clauses
protecting employes and the Guild
from automation have been won
in a new two-year contract be-
tween the Gary Guild and the
Gary Post-Tribune.
The top minimum for report-

us and photographers is raised
$4 retroactive to Oct. 23 and
another $4 in the second year,
to $157.40. Subeditors go up a
similar amount, retaining a $20
differential over the reporter top.
A new clause bans dismissals

as a result of new processes or
equipment. Another provision
protects the Guild's juridiction ov-
er new work similar to that now
performed by Guild employes.
The night differential has been

increased 15 cents • shift, to $2
for editorial employes and 75
cents for janitors, and the mileage
allowance has been raised 1 cent,
to 11 cents.

"The severance-pay ceiling is
increased from 44 weeks to 52,

UMINNNININNIMINNINNIMMINNIMMINNIMIN

Annual Wage
Asked At Time

New York City—The Guild's
first guaranteed usual wage is
being sought at Time magazine.
Time says it is not opposed in
principle.
The New York Guild is asking

the establishment of annual min-
imums ranging from $5,000 for
copy boys to $18,000 for writers.
Time's average experienced writ-
er now receives over $15,000
a year.
The proposed inbsimum wale

would mean raises of from $510
to $9,000 • year.

uMNINNINIMMIMININIINNIIMMINNINMINNIM

Pension Trust
Grows, Nears
$3.25 Million

The ANG Commingled Pension
Trust grew more than a million
dollars to a market value of $3,-
209,000 by the end of the fiscal
year on July 31, 1964, according
to the annual report of the trus-
tee. the Chase Manhattan Bank
of New York. At the end of fiscal
1963 it stood at $2,196,000.
A sizeable portion of the fund's

increased value is represented by
unrealized gains in the value of
investments. While the holdings'
market value is 53,209.000, their
cost was only $2,196,000, making
a total unrealized gain of over a
million dollars.
Payments into the fund from

participating trusts amounted to
$839,500 during the year. Real-
ized gains on the sale of invest-
ments were $2,200, and earned
income from interest and divi-
dends was $94,300.

Payments from the fund, rep-
resenting pensions for retired
members, were $111,480, for a
total of $200,000 since the incep-
tion of the fund.

Guild employes of the Madi-
son Capital-Times and Associated
Press were added to trust cover-
age during the year. Also covered
are administrative officers and em-
ployes of ANG and the St. Louis
Guild and employes of the Gary
Post-Tr i bun e, Knoxville News-
Sentinel, Labor, Philadelphia In-
quirer and Daily News. Pittsburgh
Post-Gazette, San Antonio Light.
"Terre2Haute Tribune and Star.
United Press International and
Washington Daily News.

and the rate of accrual improved
from a week for each 26 weeks
of service to a week for each 20.
I he length of service necessary
for a fourth week's vacation has
been reduced from 16 to IS, and
exemptions for the sports editor,
society editor and sports director
have been removed.
A new clause provides for fol-

lowing seniority in economic dis-
missals. The absence of such a
clause enabled management to
dismiss long-time Post-Tribune
employes in favor of new employ-
es of the Northwest Indiana Sen-
tinel when it closed down the
Sentinel last April.

Minimums Up $2-$10.20
In Sacramento Reopener

Saeraisseisto, Calif.—Minimums
have been increased from $2 to
$10.20 under a wage reopener
at the Sacramento Union.
The raises, retroactive to June

1, will increase the top minimum
for reporters, deskmen and dis-
play-advertising salesmen by $5,
to $166.50. The stenographers' top
is up' $5.45, to $110.35, and the
top for outside classified-advertis-
ing salesmen is up $8.05, to
$147.25.

$3 Raise Negotiated
At N.Y. Jewish Daily
New York City—Employes of

the Day-Jewish Journal will re-
ceive a $3 increase in the second
year of a new two-year contract
with the New York Guild.

The raise will bring top min-
imums for the advertising make-
up chief and advertising super-
visors to 5116.80; for publication
deskmen, to $111.80; for stenog-
raphers, to $91.80, and for clerks,
to $86.80.

Rowan met run kw Waives R•11

CHANGING THE GUARD: Timms Leal, loft,sedsilsg asadmiontrative officer ef the

Howell Guild, briefs Fred Lee, who will succeed him Jan 1.

Lee To Succeed Lum
As Hawaii Executive

Hosoluds, Hawaii — Thomas
Lum, administrative officer of the
Hawaii Guild since mid-1962, is
resigning his Guild post effective
Dec. 31.
He will be succeeded by Fred

Lee, former local secretary.
Lum will return to his work as

an advertising salesman for the
Hawaii Newspaper Agency, pro-
duction company for the Hono-
lulu Star-Bulletin and Honolulu
Advertiser. Lee, also an advertis-
ing salesman, will begin a leave
of absence from the same com-

pany at the beginning of 1965.
Lee, who served as local secre-

tary from 1958 to 1963, was a
delegate to ANG conventions in
1960 and 1961, serving on col-
lective-bargaining and finance
committees.
Lum, who was local president

from 1957 to 1960, became ad-
ministrative officer June 1, 1962.
As a delegate to Guild conven-
tions in 1957, 1958, 1959 and
1960, he served on finance, or-
ganizing and collective-bargain-
ing committees.

It Seems To Us
Need Seen To Recognize
Professional Aspirations

ROCHLSTER, N.Y.
Mien

Ellis Baker's comment in the
Columbia Journalism Review
[Summer, 19641 reflects a view
that is achieving the status of a
dogma among union leaders. I've
heard it from many Guild offi-
cials ("We are a union, not a pro-
fessional society").

Unfortunately, this misunder-
stands the usefulness of the wide-
spread aspiration for professional
status among workers.

Let's face it: Automation is 1.1p-
grading skills, and the cry of eco-
nomic justice of the 30s and 40e
doesn't touch the typical employe
today.

Not that he is always fairly•
paid or decently treated. But he's
not so malcontented that he'll
overcome his prejudices against
unions and join them in any
number.

In our competitive society, both
blue- and white-collar workers
aspire to something better—status,
improvement, professionalism.

Seen properly, professionalism
is another tool by which unions
can organize and keep their mem-
bers committed. I've even seen
people join unions to attend a
party and then become good un-
ion members.

Unions, like other institutions,
must change. Eventually, the
Guild and other unions will have
to become professional societies
and instruments of economic gain.
If we persist in our dogmatic,
either/or assumptions — well, I

sr

can only refer you oe the figures
on the "growth” oft the labor
movement recently.

MTTCHFLL KAIDY
Rochester Geld

Political Action Held
Vital To Labor Aims

RoctiEsnia, N.Y.
Man

Sister Portman, in a letter to
the Guild Reporter [Nov. 13],
said she wished to take a step
further than a previous writer in
protesting OR editorials on our
political enemies.

I would invite her to go the
whole way in exploring labor's re-
lationship to politics.

Discomfiting as it is, I must
agree with the part of Sen. Gold-
water's statement which she quo-
ted: "Unions exist, presumably to
confer economic advantages on
their members."

Even a perfunctory glance at
this country's social history re-
veals that a union, unaided by so-
cial legislation, would be as weak
as a legless athlete.

Where, for instance, would the
working men and women of
America be were it not for New
Deal legislation which threw a
protective mantle over labor's
efforts?

Presumably, they would still be
starving on picket lines, which
served as targets for the rifles of
antilabor goons or as clay pigeons
to be pounded by management's
club-wielding "private detective
squads."

Only legislation can help us.

And for better or worse, these
laws are made by politicians. Pub-
lishers' groups and others have
long ago learned that political ac-
tion is basic to their aims.

.Can the Guild and its publics-
lions do less?

PATRICK Z1SKA
Rochester Guild

Equal Donations Urged
For Democrats, OOP

HUNTINGTON PARK, CALIF.
Edkori
L too, want to go along with

Catherine Portman of the Hudson
County Guild [OR, Nov. 131 and
S. George Daniels of the San
Diego Guild [GR, Oct. 9]. I
voted for and supported Barry
M. Goldwater, and there seem to
be about 27 million of us!—all
good Americans, all good Demo-
crats and all good Republicans,
but first of all good American cit-
izens. What does this Willard Shel-
ton intend to do with us?

If the American Newspaper
Guild donates money to the Dem-
ocrats, an equal amount should
be given the Republicans. I, too,
protest the use of my dues for
what I deem is evil.

ROBERT W. BASSETT
Los Angeles Guild

Editor's Note: ANG does not
make contributions to either the
Republican or Democratic Party.
Its donations, authorized by con-
vention,action, are limited to the
registration and education funds
of the AFL-CIO's Committee on
Political Education, which are not
used to support candidates of
either party.

Delay Charge
On New Levy
Brings Denial

Octlytrig a Cleveland Guild
charge that announcement of a
new assessment was delayed until
after the Buffalo Guild's motion
for a referendum on strike financ-

ing had failed, ANG Executive
Vice President William J. Farson
this week said the announcement
actually was made earlier rather
than later than customary.

The Cleveland executive board,
local president Richard J. Mc-
Laughlin reported in a letter to
ANG officers, adopted a resolu-
tion last month "castigating ANG
officers for their delay in an-
nouncing the decision to extend
the November-December assess-
ments into next year until after
the Buffalo referendums had died
for lack of seconds."

"It was the feeling of the major-
ity of the executive board," Mc-
Laughlin wrote ". . . that the
ANG officers knew the assess-
ments would have to be extended
before the Buffalo deadline had
passed but deliberately withheld
the announcement."

Farson, in a letter of reply,
said that, "on the contrary, we
made our recommendation to the
International Executive Board for
a new assessment earlier than we
ordinarily would have, out of
consideration for those locals that
had collected the special Novem-
ber and December assessment' si
month early and wanted to con-
tinue the assessments without in-
terruption."
Had it not been for this, he

said, the officers would not have
acted to levy a January assess-
ment until sometime in December,

in time for locals to notify man-
agements to check off the assess-

ments in January. ANG policy,

he said, is to defer a final decision

on assessments as long. as possible

In hope that new developments

will make them unnecessary.

'The Finance Committee re-

port to the October 1EB meeting

indicated that further assessments

would be required," Farson said,

"but we thought it wise to await

further, strike developments and

review final expenditures for the

fiscal quarter ending Oct. 31 be-
fore definitely deciding that as-
sessments had to be continued.

"In order for some locals to
check off the new assessment in
December, we had to make this
decision, and notify all locals, in
November. That is what we did,
and the Buffalo propositions had
nothing whatsoever to do with our
decision."

Noting that strikes can start—
and stop—with little warning. Far-
son recalled that a week after the
assessment announcement, "one
strike, in Detroit, ended . . . and
almost simultaneously two others,
in Albany and East St. Louis,
began."

Chain Links
Rochester. N.Y.,—fileuthers of

the Rochester Guild hove voted
to mess themselves SI a week
per member to aid the Nardi
Jersey Guild's Plainfield Courier-
News Unit In the event of a
strike.

Both the Courier-News and
the Rochester Tinies-Union and
Democrat & Chronicle are Gan-
neft-oweed.

Negotiations at the Courier-
News have been stalemated over
management's demand for the
exemption of five additional jobs
from coverage,
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Mit Vaking Olirr 3fiftlf At Tigistinas
By ANGELO COHN

Twin Cities Guild

EVERY year, as the happy holiday season
approaches, my heart bleeds for the business

editors and entertainment-beat reporters of the
nation's press. Those poor fellows really can't
afford all the free booze that press agents kxce
upon them to express undying love for their posi-
tions and seasonal charity for those who should
need it least but might repay it best.

It is not the intention of this essay to point a
fault-finding finger at either the givers or the re-

• ceivers but rather to bring the issues into some
kind of focus for examination. Since the practice
of passing presents has long since grown beyond
the relationship that exists between Santa Claus
and innocent child, it is doubtful whether gift
giving is any more prevalent or more dangerous
in the world of newspapermen than in any other
segment of the business universe.

For good or bad, newspapermen on papers
large or small and in numerous job classifica-
tions—but especially those on business or enter-
tainment beats—probably count an annual haul of
Christmas liquor and other gifts as part of their
earned income. But can they really afford the
bonus in booze on the scale to which it has
developed?
Few fourth estaters are financially equipped to

handle the quantity of liquor that comes their way.

The hardest drinkers among them would be
• physically incapable of absorbing the free liquor

alone within any reasonable period.

• That is the nub of the problem. As long as
there is any sort of ethical stigma about the receipt
of such gifts, their consumption must be either
secretive or limited to a close circle of friends
whose discretion can be counted upon with assur-
ance.

Yet that "close circle" has to be extended pretty
• far if the consuming group is to be made large

enough to reduce the liquid quantity significantly.
Or the business or movie editor has to throw a
party every night, with matinees on Saturday and
Sunday, to drink up the free boom.

• Who among newspapermen can afford that
amount of entertaining, I ask? And whose wife
can stand it, physically as well as financially?

ECOGN1ZING the discomfort that the fore-
going cycle of events creates for newspaper-

• men, the editors and publishers of some of the
country's most upright publications have taken

• steps to reduce the economic and social pressures
applied to their staff members in the form of
liquid handouts.

irellialelkillt%**11001101011140.110111001110
Angelo Cohn, a former president of the

Twin Cities Guild, is currently an editor of
educational quarterlies for the University of

Minniroota. He hee had an opportunity to sur-
vey the problem of (Arista/as giving from
both the reporter's and asolistant city editor's
points of view at the Minneapolis Star,

ANOWNIAMIANOMOblibibolkii*ti
More than one editor of my acquaintance has

gone to the trouble of communicating by letter—
or at least they thought they were communicating
—with press agents and executives in the 90-per-
cent tax brackets and 90-proof gift brackets. The
letters informed all that it was a matter of news-
paper policy to discourage and reject gratuities,
and it would be appreciated by the newspaper if
the press agents would cease and desist from
tempting employes with free whiskey or other
valuables.

Needless to say, no figures have been published
on the effectiveness of those letters. They did,
however, force the press agents to the inconven-
ience of looking up home addresses so they could
make deliveries to the recipients' doorsteps instead
of to their desks.

And it should be noted for the record that at
least one executive—a railroad president—who
received a letter took it to heart. He said so in a
note explaining why he was returning the holiday
turkey that the publisher had sent him in appreci-
ation for past advertising friendship.
The recollection of that curdling incident in the

season of charity and good cheer is perhaps more
significant than the economic limits of those
chosen newsmen who can't afford to entertain in
the manner to which their free Scotch is accus-
tomed. It represents, as far as the railroad presi-
dent was concerned, an ethical solution to the
problem. How much better that was than the
hopeless gesture of a newspaper wife who smashed
a gift bottle and poured its contents down the
drain rather than see her reporter husband "take
the fifth" from a press agent.

NLFSS and until American business generally
shows a willingness to change its mode of

operation, it is useless for any one editor, or all of
them together, or the Newspaper Guild, or any
number of individual reporters, to try to estab-
lish boundaries that separate moral gifts from im-
moral ones.
On this last point, and pertinent to the matter

of buying favors from newspapermen, is the well-
known fact that the very press agents who are
most generous with their gifts to business and en-
tertainment writers usually act as if copy desks
and make-up editors don't exist. In which case
they might just as well pour their free liquor down
the drain in many places.

If a man's ethical shield is so thin that it can
be washed away with a few bottles of liquor, he
probably has no business being a newspaper re-
porter or editor. That man should have been

screened out by the process of understanding be-
tween people long before. And if a publisher has
so little faith in his staff that he fears they can be
corrupted by a fancy bottle of liquor, he may be
suffering from guilt feelings about the level of
compensation that makes reporters so vulnerable.

That does not refer to money compensation
alone. A newspaper worthy of its name is a crea-
tive enterprise. Part of the compensation is the
satisfaction of working for perfection and perhaps
achieving it on occasion. Part of the take-home
pay is an impartial word of appreciation for a job
well done and the personal satisfaction of having
done it.

In a money world, an adequate salary is im-
portant, of course, and the compensation of news-
papermen should be sufficient to allow them to
walk through their communities with the self-
respect that publishers like to think they have.
'The editor can best help his staff achieve that
self-respect by letting it know he has faith in its
integrity and appreciation for its creative ability.
One holiday-gift incident shows how easy it is

to mix up honesty and thievery, gifts and bribes,
good intentions and had. Some days•before one
Christmas past, the rector of a downtown church
dropped in to chat with friends in the newsroom.
When the rector departed. a large and expensive
box of glazed fruits was discovered on a chair at
the cit.), desk. The season being what it was and
the fruits being possibly perishable, the Cello-

phane top was ripped open and the contents of
the box devoured in minutes.

Within a few minutes more, however, the rec-
tor's voice came over the telephone, inquiring
about the misplaced sweets.

"I forgot the box, and it was a gift to me from
a very dear parishioner," he explained. "I'm not
angry if your fellows ate it, but I certainly hope
no (vie thinks I was trying to bribe the press
surreptitiously by leaving it under the desk."

That incident spotlights several pertinent points.
The newsmen naturally had assumed the box was
meant for them and suffered no moral agonies
about enjoying forbidden fruit stolen from the
good rector. Neither did the minister feel that he
had been compromised in the first place by a gift

from a church member. His only ethical concern
had to do with the possible misinterpretation that
it might appear he had contrived to sneak the
fruit to the newsroom.

Extending that line of thinking to the larger
problem, it can be reasonably argued that open
acceptance of gifts would probably reduce their
lavishness, make the distribution more general
and eventually cut down the practice. Then, the
over-indulged writers and editors could afford
what they got.
•.

Horizons Enlarged 

3 Service Award Winners On ANG Staff
Three of the 11 Guild leaders

who have won the Guild Service
Award since its establishment in
1954 have gone on to full-time
positions on the ANG staff. A
fourth has been elevated to lead-
ership in the Inter-American Fed-
eration of Working Newspaper-
men's Organizations (IAFWNO).

Richard P. Davis, who won the
award as president of the Balti-
more Guild in 1958, is now
ANG', director of international
affairs.

David J. Eisen, secretary of
the North Jersey Guild when he
captured the award in 1961, is
associate editor of the Guild Re-
porter.
James M. Cesnik, who won the

1964 award as president of the
Twin Cities Guild, is a recent
appointee to ANG's staff of in-
ternational representatives.
And Luis Montanez, Jr., presi-

dent of the Puerto Rico Guild

- Amer

Cesalk Moslems • Rime Davie

when he was selected as award and Information Department last
winner in 1963, has just been year.
elected to the executive committee Last month he was named to
of IAFWNO. a newly created post of interns-
The 1965 winner will he select- tional-affairs director, a position

ed at the International Executive in which he will coordinate the
Board's February meeting. The administration of ANG's interim-
nominations deadline is Feb. I. tional-affairs activities.

Davis was elected an interne- Eisen, who attended a ten-week
tional vice president a year after labor-triining course at Cornell
winning the award. In 1961 he University as 'a scholarship prize
was appointed an ANG interne- for the 1961 award, was appoint-
tional-affairs representative, a post ed to the ANG staff as assistant
he held until his appointment as director of research and informa-
associate director of the Research lion six months later.

Last year, with reorganization
of the Guild Reporter staff, he
was named to the associate edi-
tor's post

Cesnik, who attended a three-
week training seminar at the
United Automobile Workers'
Leadership Studies Center as this
year's prize, was appointed to the
IR staff last month.

Montanez, who studied for two
months at the University of Puer-
to Rico after winning the 1963
award, was elected to the
IAFWNO post last month.
As in recent years, this year's

prize will be a scholarship of up
to $1,000 for a course of trade-
union education at the UAW cen-
ter or some other facility.
The contest is open to local

officers and others holding re- Los Angeles, CaNC—Rose Anne
sponsible local and unit positions. Gutcher, the Los Angeles Guild's

Nominations must be by action office manager, has resigned effec
of the local executive committee rive Jun. 1 after 15 years with the
or representative assembly. local. A successor is being sought.

Locals Receive
Investment Tips

Copies of an AFL-C10 guide
to investing union moneys have
been sent to local treasurers as an
aid to investing defense funds and
other local resources.
The booklet was sent by ANG

Secretary-Treasurer Charles A.
Perlik, Jr., who pointed out that
ANG policy has been to avoid the
purchase of common stocks as an
investment. Guild locals have
shown "general reluctance" to in-
vest in them, he noted.

Perlik said the International
Executive Board is currently con-
sidering, an additional investment
opportunity in an AFIA'10 mort-
gage-investment trust for low-in-
come and middle-income housing.

L.A. Manager Quits

•

f

Or*



ROCHESTER MILESTONE: Frisk Bess.
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$200 ANG Wage Goal Reached
In Settlement At Washington Post

(CoMbeised from Page 1)
considerablY' mbre than the gen-

eral increase.
The Guild's $100 wage goal

for all adult classifications was
also reached or surpassed for

photo assistants, clerks, phone op-

erators, stenographers and junior

clerks.
The Daily News settlement,

ratified at a 6 a.m, unit meeting

after an all-night negotiating ses-
sion, provides for a general in-
crease of $12 in four $3 steps

as well as maintenance of mem-

bership and an additional $2 a

week in pension money.
Like the Post settlement, it was

achieved with the aid of federal

mediators and after unit rejec-

tion of an earlier company offer.

The $195 reporter top, added pen-

sion contributions and union se-

curity were all gained in the final

round of bargaining.
As bargaining neared a crisis,

the News's Typographical Union

chapel voted unanimously to sup-

- port the Guild if it went on strike,

set its action in type and posted

it on the Guild's bulletin board.

Three-dollar increases at the

News, a Scripps-Howard paper,

were negotiated to take effect Dec.

I, next June 1, Dec. I, 1965, and

the following June 1. The re-

1 

porter-photographer top will he

increased $7.40 immediately, $5
in the second step, $10 in the

third and $5 in the fourth.
The top minimum for clerks

and office boys is increased $15

in four equal steps, reaching

$94.25 for the former and $82

for the latter. Only editorial em-

ployes are covered by the News

contract.
The News will increase its con-

tribution to the pension fund by
SI Dec. I, 1965, and another SI

the following June 1, bringing its

total contribution to $8. It will

also contribute $7 per month for

family hospitalization and med-

ical-insurance coverage and $2.35

for single employes.
The contract also contains a

clause barring dismissals result-

ing from automation and provides

for a fourth week of vacation after

14 years' service instead of 15.

Major additional glans at the

Post include:
1110. The addition of new jobs to

the 10-percent desk-differential

group, and provision for paying

10-percent and 5-percent differ-

entials, the latter to a group con-

sisting of copyreaders, on a daily

instead of a weekly basis.

le. An increase In the salary

figure at which time and a half
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New Top Minimums
Washington Post
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for overtime becomes inopera-
tive, from $225 to $245 in the

first year and $250 in the second.
10. A four-week increase in the

severance-pay ceiling. to 48
weeks.

1110 A fourth week's vacation

after 14 years' service instead of
IS.

Artists, copy and layout men

and advertising make-up men will

go to $180. The previous top for

artists was $156.75; ad make-up
men were upgraded from prin-
cipal clerks, a reclassification that

will raise their top minimums by

$52.
Reclassifications also added to

wage gains for other members.

Ad receiving clerks previously

making $84.50 go to $101.50

now and $1 10 a year from now.

Those working the lobster shift

in this category will pick up an

additional $10 for a total gain of

$35.50.
The News and Poet contracts

were negotiated in alternating ses-

sions by committees led by Harris

Monroe, local administrative offi-

cer. and unit chairman Joe Hoh

Anderson, Jr., in the case of the

Post, and George Clifford, in the

case of the News, assisted by In-

tersational Representative Edna

Burger. Tom Kelly, local presi-

dent, and Brian Flores, local rep-
resentative.
The Post committee included

David Graham. Jean Telco,

Robert E. Baker, Morton Mints,

Walter Bassford, Gerald Grant

and Robert P. O'Connor. Oa the

News eoawaittas vein Kansa&

Schimberg. Rupee Shumate.

Clare Crawford and Thomas

Slain, Jr.

Twin Cities Moves
At Catholic Paper
U. Pee, heam - The Twin

Cities Guild this week Sled a peti-
tion asking the State Cosatios

Service to amity it as Weakest

representative for 13 editorial, ad
vetoing and busisese-ollice ern-

ploys, of the Catholic Bulletin
hers
The petition was submitted to

the state meaty after the National
Labe Relations Board said it
lacked jurisdiction over the reli-
gious publication, causing the
Guild to withdraw an NI.RB peti-
tion.
The Bulletin had rejected the

local's request for recognition.

•
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Toronto Star Seeking
Contract Weakening

(Cantlesetl Orem Page I)

111111-hipunst loss of employment,"

=ted that severance-pay pro-

and "so-called jurisdiction

datums" are no longer needed.

Meanwhile, the publishers of

all three Toronto dailies still have

not responded to revised contract

proposals submitted Nov. 16 by

a bargaining committee newly

elected by the painters to take a

"fresh approach" to the deadlock.

Offered as a "basis for nego-

tiations," the printers' proposals

provide for a two-year extension

of their contract beyond the orig-

inal proposed expiration date of

ian. 1, 1965, embodying a wage

increase proposed by the pub-

lishers and other terms previously

agreed upon, including settlement

of the computer-jurisdiction issue.

The union projsosed that a sep-

arate agreement be drafted to

cover issues raised by the strike,

providing for the reinstatement of

all employes involved in the dis-

pute and requiring that employes

hired during the strike apply for

union membership and, if ac-

cepted, follow other employes in

seniority.
Members of the Pressmen's,

Stereotypers' and ITU Mailers'

unions voted last month to forgo

wage increases and other contract

improvements for a year on con-

dition that the papers reach a set-

tlement with the printers within

35 days. All three contracts ex-

pire Dec. 31.
The three craft unions also

asked that they be permitted to

have observers sit in on the pa-

pers' negotiations with the print-

ers. When the craft unions asked

for a meeting to present their

offer, however, the companies

countered with a proposal that

they meet separately with each

union at a later date.
Fifty-one Guild member' are

observing the printers' picket line

at the Telegram, where a contract

clause permits them to do so.

Guild members are continuing to

work at the Star and the Globe &

Mail, where the local has advised

them that both the law and their

contracts require them to report

for work. Both contracts contain

no-strike clauses.
The local executive voted last

month to accept the agency-shop
(Rand formula) dues of tempo-
rary Telegram employes hired to

replace those honoring the picket

line, not to accept them into mem-

bership, as was reported in the

Nov. 27 Guild Reporter.

Local Elections
Bay City

Proakisat, islet Geriderraol vier; part.

&et. Deus Hoaseasea seoretary. Jou

Marewialti treasurer. Thema. IlabeareY.

Los Angeles
Presideut. James P. Reaastli vie* pros-

lieut. Jamb B. parker; sosartary. Lynn
levet treantrer. Walesa D. Laster.

Providence
President, Jerk IL Thesamea ; vies

Iteetaki A. Sarre; treasurer.
=Men ai R. Ingram: secretary. David It
Flaps.

Sew Prasscisco-Oaklaswi
Pneident. WUH Ilelideaereeh (Doi&

'sweet. 766 Ray liassiarrala : vie*
presidents. Reboot Guiles, Be. Adkins,
Mar Ratner (Guiles. 6711; Adki 1110:
Redster. 500; Ray Shea. $45:
atone. IN; Leonard Blaikle. : WM*.
.0W1 areretary. Fred Fleisher; ratardla•
secretary. Dorothy iledjaalae; treasurer.
Dale CliSSIPire (Clatuaadea. US; Aliso A.
Toth. s54).

Wire Sorriest
Freeland Harry B. Culver (Oklahoma
MO: AP vie. prrekket. George Memos
(_Belthatrre) : UPI aka; presideat. Riehrurd
Rarrolett (Be,, Fraaelase) secretary-tress-
am. sees Roberts (Oklahoma City).

Frost the hum of December 5, 1964,

JENKINS STORY HANDLING
DEFENDED BY EDITORS

Did police reporters ignore station house

blotter-and miss a big story? Did sentiment

prevail over prudanco? Washington, D. C,

editors rebut criticism of the handling of the

Jenkins story, revealing background *vents

that lead to the story break.
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Arbitration Agreement Ends 18-Day Albany Strik
e

(Caolonad ban Page 1)

give each enapbye It the first

year and $3.50 in each of the

succeeding two years. The con-

tract also provides an improved

semens scleduk and notice and

ratraiwingin * event of techno-

logical dipl1101•11101t.

Cle the Ant year's increase.

1•3 wOl be applied to a pension

proems and $1 to hospital-sur-

gical beseilec however, the $4

wdl be peed is cash from the date

of the aspeement retroactive to

May. 2,„ when the previous con-

tract capered. In the second year

$1.30 v.4. be applied to pensions

and $2 to "OM and in the third

year SO casts will go to pensions

and $3 to wages.

The cempeny had offered $11

is aro mosey over a three-year

period, and the Guild was asking

$12, The $1 difference and the

composes demand for a "Res-

ale" work schedule were to have

bees arbitrated under a proposed

asiallemset originally reached by

wegobasous Dec. &

As the wit met at 10 p.m.

however, word arrived that lan-

guor propelled by the company

provided for arbitration of a

'mosey package that would "not

exceed $12 or be less than $10."

Cbssidering that the company

lied withdrawn its earlier $11

proposal, the Guild voted unani-

mously to reject the settlement.

A haisty postmidnight meeting

with coenpany officials failed to

riadve the conflict.

The text morning, the Guild

end the papers accepted a pro-

posal by Vincent McDonnell,

diet of the New York State

Mediatios Board, under which

the Geld agreed to vote whether

to eratitotize its negotiating com-

as/nee so ester into an arbitration

agetemait based on the original

Information, Please

'Is 11-Hour Day ANPA Policy?'
Following is the test of a telegram sent

Nov. 25 by Chester Vanderbilt, president to/

the Albany Guild, to the American Newspaper

Publishers Association, whose president, Gene

Robb, is publisher of the struck Albany Times-

Union and Knickerbocker News.

Is it the policy of the ANPA to seek to ex-

tend the working day on newspapers through-

out the nation to as long as 11 hours, as

Capital Newspapers in Albany has proposed

for its employes?
Is it the policy of the ANPA to permit

its employes to serve in the role of strike-

breakers, as is the case in Albany, where

two ANPA staff members have been im-

ported to serve as strikebreaking reporters?

Is it the policy of the ANPA to encourage

its member newspapers to follow the lead

of the Albany publisher who has:

I. Escorted his wife through the picket

line and put her to work as a reporter.

2. Induced the wives of other executives

to leave home and children to play

the role of strikebreaker.

3. Misled college students into acting un-

knowingly as deliverymen for a strike-

bound newspaper.

4. Sought to seduce the Junior Leagu
e

from its usual civic and charitable pur-

suits and convert its members into

strikebreakers?

These are questions of concern not onl
y

to the Albany Newspaper Guild but t
o all

newspapermen everywhere, to the entire

labor movement and to millions of readers

Oi stile American press.

'Kindly reply collect to the Albany News-

paper Guild, 71 Columbia St., Albany, N. Y.

Neither the ANPA nor Robb has yet replied.

understanding, with the wage

floor set at $11.
A management representative

was to be waiting with the medi-

ator, with a sealed envelope con-

taining the company's acceptance

or rejection of such an agree-

ment.
A membership meeting ap-

proved the proposal; the envelope

was then opened, revealing that

the company had accepted the $11

figure, and the strike was over.

In addition to the new-money

settlement, the company agreed

to pay $3.10 per week for each

employe into a new pension and

welfare fund. This represents a

"buy-out" of previously existing

benefits.

The settlement also provides

four weeks' vacation after 20

years, instead of 25, 90 days'

notice of any staff reductions

arising from the introduction of

nine technology and prompt dis-

coa _With the Guild of ways

and means of retraining displaced

employes. Seniority will be the

first consideration in technological

discharges, and employes will be

allowed to resign with severance

pay to offset any need for such

discharges.

The strike began Nov, 22 after

36 meetings had failed to achieve

a satisfactory agreement.

In later mediation sessions,

areas of disagreement were re-

duced to the company's money

offer, which was SI lower than

that granted to craft unions, and

its demand for a "flexible" work

schedule.
Such a schedule, the company

said, would relieve it from paying

"excessive" overtime by allowing

it to schedule hours ranging from

five to II a day within the exist-

ing 371/2-hour week. The Guild

termed it a "return to the dawn-

to-dusk workday of the depres-

sion."

Although both papers con-

tinued to publish, their circula-

tion dwindled to about a quarter

of its normal volume without

Guild distributors, and truck

traffic in and out of the plant

came to a virtual standstill. Craft-

union employes crossed the Guild

picket line, limited by an injunc-

tion against mass picketing.

The American Newspaper Pub-

lishers Association, of which Gene

Robb, the papers' publisher, is

president, assigned some of its

staff members to work as strike-

breakers, and the company draft-

RACILY -01611L1113 COMM MIR YORIC OTT WWII "WWI 0111,00I IS% 
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ed executives' wives to 1111 the

same role. Robb's own wife was

employed as a telephone operator

lhe Guild has received no re-

ply to telogranss sent to the ANPA

and Robb, protesting the com-

pany's tactics and the ANPA's

role in assisting in theu- execu-

tion.
The Guild also wired state leg

'stators asking for a. meeting to

discuss legislation to outlaw the

"11-hour day."
Although Robb did not appear

at any bargaining or mediation

sessions, he testified at • state

Supreme Court hearing that the

company was collecting strike-

insurance benefits that can range

up to $12,0(8) a day under a

policy the company has had for

20 years.
the hearing also ink:link.'

testimony by AN PA staff member

Saul Waldman that he and a col

league, William I tick, had been

instructed by Stanford Smith,

ANPA general manager. to work

in the Albany papers editorial

departments.
AN(i Executive Voce President

William J. Farson also testified.

citing the extent of publishers'

strike insurance to help establish

the Guild's claim that the com-

pany was not bargaining in good

faith.
After four days of hearings.

Justice T. Paul Kane on Dec. 2

granted the company's applica-

tion for a temporary injunction

barring the Guild from mass

picketing, disturbing the peace or

blocking access to the plant

The Guild had already volun-

tarily limited itself to six pickets

in return for an agreement by

the company not to try to move

delivery or supply trucks through

the picket line.
Distribution was believed to

have fallen to no more than 25 to

30 percent .of normal circulation,

which is 54,678 for the afternoon

Knickerbocker News and 68,797

for the morning Times-Union.

Albany labor organizations

rallied to the Guild's aid. A reso-

lution adopted by the Albany

Central Labor Council pledged

full support, and the Hotel and

Restaurant Workers made their

nearby headquarters available for

the Guild's use.

N.J. Guild Cites
News Dimout,
Asks FCC Aid

(Conthieed from Page 1)

The local asked other New

Jersey unions to help it end a

news blackout created by the re-

fusal of the station and area news-

papers to deal with the bargaining

crisis.
The executive committee, in

censuring the station, the Home

News, the Perth Amboy Evening

News, the Plainfield Courier-News

and the weekly Spokesman • for

their silence, asked the aid of

other unions in publicizing the sit-

uation through advertisements or

a direct mailing to residents of

the area.
The station and the Home

News did not let the public know

of the situation until a strike was

authorized after six months of fu-

tile negotiations.

The unit voted to authorize

strike action late last month

when bargaining sessions., re-

sumed after a 2½-month inter-

ruption, failed to yield agreement.

The principal stumbling block is

a company demand for the exclu-

sion of the sports, social, subur-

ban and night editors from con-

tract coverage

,

dim
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Editorial

'What Are You Doing?
What the editor of the Cincinnati Enquirer apparently hopes will

herald the dawn of the New Efficiency Era in U. S. journahsm has
been ushered in with a flourish of trumpets and the firing of at
least 28 Equirer hands.

Applying time-study methods ordinarily reserved for the assem-
bly line, the Alexander Proudfoot Co., a Chicago efficiency firm,
made a six-month study of the Enquirer's operations and found
that some 40 jobs, 22 of them in editorial, were expendable-28
of them so expendable that the Enquirer couldn't wait for time to

. take its toll.

The Enquirer's situation was about as desperate as a fox's in a
chicken coop. It had just chalked up its most profitable year, with
net earnings of $1,430,324, and is looking forward to a better one.

The efficiency experts, according to a Time magazine account,
approached the Enquirer with the assurance that they could trim
several hundred thousand dollars of "waste effort" from its pay-
roll. They were hired to make good on their promise.

They began increasing efficiency by approaching staffers as often
as six times an hour with the query: "What are you doing?"

The news in Cincinnati, apparently, did not flow in at the same
even pace to which reporters elsewhere in the country are ac-
customed. "Our studies showed a pool of people not all of whom
were busy all the time," reported the Enquirer's executive vice
president

Among those who apparently were not busy every waking min-
ute was the paper's managing editor, who was named assistant to
the editor when his job was abolished on a Wednesday and fired
outright the following Friday. The editor of the Sunday feature
page went with him.

The New Efficiency began to yield dividends almost immedi-
ately. The classified-advertising department, enfeebled by the
Proudfoot quick-reducing diet, couldn't keep up with the rush of
phone calls, and the Enquirer sent out a hurry-up call for help
from some of those it had just fired. They were quick to tell the
paper where it could go to find it.

There is some question as to whether the lot of those who were
fired or those who remain is the happiest. Survivors of the first
round (Proudfoot will be on the job until March) must fill out
work-report forms accounting for every minute of their day—all
except those in editorial, where that final indignity is still being
reserved but where Proudfoot steps still foretell the question that
Enquirer employes must hear in their nightmares.

The Enquirer isn't one to be hoggish about a good thing when
it finds it. Its editor has commended the patter's "innovation" to
the attention of publishers throughout the country.

Not all papers, of course, are as readily able to reap the benefits
of the New Efficiency as the non-Guild Enquirer. Some of them
have Guild contracts that prohibit arbitrary dismissals except
where the need for economy can be demonstrated by something
more persuasive than a record profit.

But Proudfoot is on the march, and the voice of the time-study
man is once again heard in the land. Reporters had better look to
their waste motions. And stop sharpening that pencil on company
time.

The Guild Reporter
ELLIS T. RAKER, Editor

and
404 Ifireeter of Research & Infecuesties NO/

DAVID J. IISIN, Amedote; later
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DATELINE: WASHINGTON

GOP Governors Start Party
On Long Road Back

By W1LLA1RD MELT(/' N. Washington Grad

Five weeks after the election.
the Republican Party is ravaged
with internal strife as a result
of the shocking losses suffered
with Sen. Barry Goldwater as its
presidential nominee. It is not
clear whether GOP leaders can
reach the mutual tolerance of each
other, the meeting of minds, that
would allow them to move toward
the 1966 and 1968. elections with
a reasonable hope of starting the
party on the road back from dis-
aster.

John Greiner, the previously
unknown Birmingham lawyer who
built the Goldwater organization
in the Southern states that formed
the solid foundation for the Ari-
zona senator's convention triumph
last July, has departed the Na-
tional Committee. But he left be-
hind him a committee staff dis-
rupted by the ouster of long-time
professionals, denuded of anyone
who has previously had experi-
ence with national political cam-
paigns—even in the victorious
Eisenhower years.
Dean Burch, the beleaguered

National Committee chairman, is
fighting for his job, "accepting"
the statement of principles set
forth by Republican governors for
a GOP new departure and pre-
paring to offer a constructive pro-
gram to a special meeting of the
committee scheduled for Jan. 22.
The trouble is that the Gold-

water conservatives still do not
seem to understand what hit them
Nov. 3.

Grenier, back in Birmingham,
cut loose with a sharp attack on
three powerful Northern Repub-
lican governors—George W. Rom-
ney of Michigan, William W.
Scranton of Pennsylvania and
Nelson A. Rockefeller of New
York—blaming them for the elec-
tion chaos.

It seems totally unrealistic to

New Pact Ratified
In CBC Mail Vote
nwrosa, owt.—The Canadian

Wire Service Guild has ratified a
new contract with the Canadian
Broadcasting Corp. by a mail vote
of 139 to 48.
The two-year agreement (re-

ported in the Nov. 13 GR after
ANG's Contracts Committee had
approved its submission to the
unit), provides for increases rang-
ing up to $12.80, raising the top
minimum for reporters and sub-
editors to $156.60.

imagine that the most strenuous
Goldwater campaign efforts by
Romney, Scranton and Rockefel-
ler would have substantially
changed what happened.

Romney and Rockefeller may
well win re-election in 1966 in
their own right (Scranton can't
run because Pennsylvania has a
one-term provision in its consti-
tution), but who can cogently sup-
pose that in Michigan the million-
plus majority against Goldwater
could have been converted into
victory, that the 2.4-million Gold-
water deficit in New York could
have been reversed by Rocke-
feller?

•

There was, in the traditionally
Republican Northern and Mid-
western states, a profound distrust
of Goldwater's bona fides as a
candidate for the White House.

The conference of Republican
governors was by no means unani-
mously agreed, when the state
executives arrived in Denver, that
a demand for the ouster of Burch
was necessary—or even desirable.
Romney had publicly stated that
he did not believe this was a
proper thing for the governors to
insist on. So had Gov. Mark Hat-
field of Oregon. Scranton showed
doubts.

But before the meeting was
over, a Goldwater emissary—
Gov. Paul Fannin of Arizona,
now senator-elect—had managed
by clumsiness and arrogance to
convert all threy of them to a con-

viction that they had no other

choice.
Sett. Thruston Morton of Ken-

tucky went to the conference to

warn that a bitter-end fight to
oust Burch would be no contribu-

tion to party unity. He ended with
a new appraisal of the depth of
resentment among elected Repub-
lican state leaders at the conduct
of Goldwater zealots at the con-
vention and in installing them-
selves in total control of National
Committee machity. Burch
could not stay on, he conceded,
with merely a narrow majority of
support. 

Thereis, obviously, a solid and
very intense bloc of support for
Goldwater's viewpoints and style
among some Republicans. The
tremendous number of small con-
tributions to his campaign estab-
lishes it, if it had not already
been established by his conven-
tion victory.

But it is also clear that these
zealots are not in the mainstream
of Republican tradition, that the
GOP in the North cannot pos-
sibly approach upcoming elections
with the Arizona senator as the
party symbol, with his spokesmen
as the operators of party organi-
zations.

It will undoubtedly be exceed-
ingly difficult for the party to
work its way out of the dilemma
exposed in the election. The sig-
nificance of the GOP governors'
declarations is simply that they
are convinced it is necessary for
them to make a start.

Guild Briefs
New York City — A $1,000

New York Guild scholarship to
Columbia University's Graduate
Schocil of Journalism has been
awarded to David B. Sanford of
Denver.
The scholarship is awarded

annually to a student with excep-
tional promise in the newspaper
field. Sanford, a 1964 graduate
of the University of Denver, has
served as a book reviewer for the
Denver Post.

Albert F. Caperton, a Guild
member at the Richmond News
Leader until he enrolled in the
graduate school this fall, was
awarded the school's Julius Ochs
Adler Scholarship. The $1,000
scholarship is awarded annually

to a student who has demonstra-
ted "a capacity for leadership in
journalism."

•

New Yes* City—Thomas F.
Dohi1y. former New York Times
UniQ chairman, has been named
administrative assistant to Execu-
tive Vice President Thomas J.
Murphy and Secretary-Treasurer
John E. Deegan of the New York
Guild.

Doherty, who was a local staff
member in 1951-53, will fill a
vacancy created by the election of
Deegan, former staff director, to
the secretary-treasurer's post. He
was appointed for a six-month
period. •
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