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oPl.ward R. Cony, executive editor of the Wan Street Journal, outlines

lasSiunnrity-recruitment efforts of the Associated Press Managing Editors

eikssociation at panel discussion during ANG minority-group recruit-
bent conference. Other panelists who reviewed recruitment and

:per Capitas

Pri'Pay Climbs
With the average reporter top

c°"1111nimum in Guild contracts up
nr,,,Pita near-record $15.43 over last
Plear, per-capita payments by

ite, Guild locals to ANG are sched-
urkled to go up 251/2 cents, to

effective May 1 under a
In eenstitutional formula linking the
halt two.
; ill/ More than 10 cents of the in-

crease will go to bolster the In-
a ,ternational Defense Fund. The
in reMng 15.3 cents will go into
19114NG's General Fund.

Locals were notified of the
,,P,t0spective increase this week by

rgv^1•IG Secretary-Treasurer Robert
lett M. Crocker.

The per-capita formula, adopt-
t ked by ANG's 1964 Convention,
'lases payments, like local dues,
On members' wages. It ties the
Per capita to a percentage of the
average reporter top minimum in

r Guild newspaper contracts.
The new top-minimum average,

c°1nputed from 130 contracts in
effect April 1 covering newspap-ers

published at least five days a
week, was $207.26, Crocker re-

tie (Continued on Page 11)
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onference Urges 10 Proposals
o Spur Minority Employment

Co-ordinator
Picked; Skills
Bank Asked

Conference photos by Jules Geller

What's Being Done
training efforts are, from left, Edward J. Trayes of Sigma Delta Chi,
Armistead Pride of Lincoln University, Lionel C. Barrow of the
Association for Education in Journalism and Domingo Nick Reyes of
the National Mexican American Anti-Defamation Committee.
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Guild Ratifies New Terms,
Monessen Shutdown Ends
Monessen, Pa.—A 224-day

strike by the Pittsburgh Guild at
Thomson's Valley Independent

ended April 9 when unit members

ratified an initial contract.
They approved contract terms

containing several improvements
over a settlement they had re-
jected March 25. The vote was
34 to 5.
Employes began returning to

work April 10, and the Inde-
pendent resumed publication
April 12 for the first time since

Sept. 4, a week after the strike

began. It raised its price from 10

cents to 15.
The settlement was reached

April 7 after a bargaining ses-

Anderson Quits Top Board
In Local, Doubts IEB Race

Joe Holt Anderson, Jr., re-
signed from the Washington-Bal-

e Guild executive board last'week and announced it wasl'highly 
unlikely" he would seeke-election to the International

,Executive Board.s r Anderson, who represents the
Ujld's Southern Region, said heI: has

ipoffered to support Warren
es, , °ward, chairman of the Wash-

ington Star Unit, for the regional
seat. Howard, who ran unsuccess-fully for an at-large seat in 1969,has made no announcement ofca

ndidacy.
Anderson said he was resign-c, ill from the local executive boardr• because his job as night nationalr, editor of the Washington Post hasMade it impossible for him to at-tend

almost all board meetings

and most membership meetings.

"It is my feeling that member-

ship on this board is imperative

for any Washington-Baltimore

member who seeks to represent

Region 2 on the IEB," Anderson

said in his letter of resignation.

Since the local has endorsed

Raymond G. Dick, a former lo-
cal president, for an at-large seat
on the board, he said, it is "high-
ly unlikely that I shall be a can-
didate in this fall's elections."

Anderson has served on the
International Executive Board

since 1967 and is presently chair-
man of its Constitution Commit-
tee. He is a former local president
and Post Unit chairman and
served as secretary of the Twin
Cities Guild before coming to
Washington.

sion a week earlier in which
Guild negotiators set forth the
objections that had led to re-
jection of the original settlement.

Improvements to which the
company agreed included the
elimination of split shifts, pay-

NORTON

ment of overtime after eight
hours, pro-rata wage increases
for parttime employes and vaca-
tion credits for time spent on va-
cation.
The one-year contract provides
(Continued on Page 11)

New York City—Scoring news-
industry management for lagging
badly in employment of blacks
and other minorities, ANG's Con-
ference on Recruitment and
Training of Minority-Group Em-
ployes April 2 through 4 ad-
vanced 10 proposals to break
down employment barriers and
named an interim co-ordinator to
help implement them.
The conference's recommenda-

tions included:
• Establishment of a Guild

"minority skills bank" as a cen-
tral source of minority job ap-
plicants.
• Negotiation of specific,

"realistic" job descriptions that
do not require more skill than
necessary to the performance of
the job.
• Contractually fixed "mini-
mum percentages" of minority
employes wherever possible "to
remedy past and continuing in-
equities."
• Creation of Guild scholar-

ships to train minority employes
in all Guild-jurisdiction jobs,
funded by both Guild members
and management.

The conference, attended by 74
representatives of 26 locals in the
United States and Canada, chose
Chester M. Hampton, assistant
metropolitan editor of the Wash-
ington Post and a member of the
Washington-Baltimore Guild, as
interim co-ordinator of minority-
group recruitment and training
within the Guild.
ANG International Chairman

James B. Woods, President
Charles A. Perlik, Jr., and Secre-
tary-Treasurer Robert M. Crock-
er this week endorsed the con-
ference's call for action by both
the Guild and the industry to end
job discrimination and achieve

(Continued on Page 6)

'Media Must Recruit Minorities'
New York City—Minority

groups have a right to expect the

media to take energetic steps "to
make up for the disadvantages of

the past," Eleanor Holmes Nor-

ton, chairman of the New York

City Human Rights Commission,

told ANG's Conference on Re-
cruitment and Training of Mi-

nority-Group Employes.

Mrs. Norton, keynoting the
conference at an opening dinner,

BLATZ

said the employment of minority
reporters, editors, executives and
clerks "does have an effect on
the over-all ability of the media

Excerpts from Eleanor Holmes
Norton's Remarks . . . Page 2

to achieve accuracy and sensitiv-
ity in covering stories relating to
minority communities."

Newspapers cannot wait for
blacks and other minorities to

come seeking jobs, Mrs. Norton
said, but have an obligation to
"energetically reach out" to re-
cruit them in order to correct "a
historic imbalance,"
She urged the negotiation of

money at the bargaining table for
"an affirmative recruitment pro-
gram by management and the un-
ion."
"Expensive training programs"

(Continued on Page 4)

'Bargaining Is Path to Job Equality'
New York City—Job discrim-

ination in the news industry must

be wiped out through collective
bargaining, ANG Field Opera-
tions Director J. William Blatz

told the Guild's Conference on
Recruitment and Training of Mi-
nority-Group Employes.
"I suggest that inasmuch as dis-

crimination in the newspaper

business is the fault of the pub-
lisher, let him correct it, and let's

damned well see that he does,"
said Blatz, who heads ANG's Col-
lective Bargaining Department.
He pointed out that the Guild

did not try to find the money
when it demanded wage increases,
nor the substitutes when it de-
manded longer vacations, nor the
replacements when it demanded
a shorter work-week.

"That's the publisher's func-
tion," he emphasized.

But the discrimination problem
will not be overcome "unless each
of us is willing to make a com-
mitment," Blatz said.
"Unless each of us is prepared

. . . at the first executive board
meeting we attend of our local,
the first unit meeting we attend
of our local, to sell a program
of action, we are just not going
to get anything achieved," he de-

(Continued on Page 4)
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Norton's New York Message:

'Action Needed to Open Up
Following are excerpts from the keynote speech

given by Eleanor Holmes Norton, chairman of the
New York City Human Rights Commission, at ANG's
Conference on Recruitment and Training of Minority-
Group Employes and from her answers to questions
from the floor.

11-T WAS UNDOUBTEDLY the black rebellions which
shut white reporters out to which we owe almost

all of the modest growth in minority reporters, in
particular. The daily media learned quickly that
access to a growing population of hostile blacks
depended upon the recruitment of more black
reporters.

Today no large-city daily newspaper can get along
without a black or two, but such reporters are still
far too few, possibly because they are brought in
specifically to cover black stories most often and thus
easily become a confined quota. Not until the black-
specialist reporters are supplemented with other blacks
who, like whites, cover according to expertise and
interest will the news media be able to consider that it
offers equal job opportunities. As things stand now,
the media have not gotten beyond the minimum
necessary quota it takes to cover minority news.
The Kerner Report noted that fewer than five per-

cent of the people employed in editorial jobs in the
news business were blacks. Figures reported to the
Federal Government in the intervening years show
that little has changed in this respect.

In fact, if basic numbers alone were the only
criterion my agency used in enforcing anti-discrimina-
tion statutes through affirmative-action programs,
news organizations would by and large still be at the
top of any list of targets.

This is unfortunate, first because news organizations
are far from being rigid institutions in terms of their
attitudes towards change; second, because minority
people have a right to expect the media to take
energetic steps to make up for the disadvantages of
the past, just as they expect this of other industries,
and third, because the employment of minority report-
ers, editors, executives, clerks and the like probably
does have an effect on the over-all ability of the media
to achieve accuracy and sensitivity in covering stories
relating to minority communities, whether they
concern historic conflict or day-to-day living.
On balance, will a skilled and conscientious white

editor or a skilled and conscientious black editor be
more likely to catch a mistake in coverage of riots in
a black neighborhood or a missing element in a
feature on black community activities? The troubling
fact is that one cannot answer this question in any
but completely speculative terms—because there are
virtually no black editors, and there are precious few
minority reporters. as well.

It is not easy, of course, to make a journalist. I
am sure no one here will disagree with my view that
news-media personnel of all kinds—but especially
writing-press reporters—are badly underpaid when
one considers the degree of education, knowledge, the
sophistication about issues, energy, and hard work
expected of them. It is difficult enough to get and
keep anyone with such talent in the news business
when there are much greater monetary rewards else-
where.

It is harder to attract a relatively few minority
people lucky enough to have a background that suits
them to the profession; they have too many alterna-
tives, as any personnel recruiter looking for black
college graduates knows.

•

THERE ARE, IN MY VIEW, two important points which
are too often overlooked in considering this

recruitment problem. First—and this is general to all
industry—whatever shortage of black college gradu-
uates existed in the past, it is rapidly disappearing.
No industry which does not energetically reach out to
the huge number of blacks now emerging with college
degrees will be able to say a decade from now, "We
wish we could have found some qualified blacks."
Second—and this is specific to the news business—

it was not long ago that certain newspapers took pride
in the fact that they made reporters of non-college
graduates who apprenticed themselves and learned the
trade, often serving as reporters without writing talent.
The assumption was that one could be a good reporter
at gathering news and leave the prose to a rewrite
man.
A changing view of professionalism has all but

wiped out this route of access to journalism. But
minority people might not be faulted for asking, "How
come you could be a reporter on the basis of proven
intelligence and ability 30 years ago when Trish and
Italian and Jewish youths took jobs as copy boys, but
today, when those aspiring to success without the
benefit of impeccable credentials are more often black
or Puerto Ricans, have the rules changed?"

am not suggesting that any news organization

Printed in V.S.A. Second-elass postage paid In Washington, D.C.

change its professionalism, even if newly acquired, to
accommodate to the backgrounds of potential minority
employes. I am suggesting, though, that it is still good
business to take a risk when the talent is clearly po-
tential rather than fully developed and to use more
than one route for access to writing jobs in the same
news organization.

That kind of diverse sense of where talent is found
has historically been the special contribution of Amer-
ican enterprise. It is not surprising, then, that it has
become the essential principle underpinning most
affirmative-action programs on minority employment.
The news industry, more than most industries, there-
fore, has every reason to find this principle perfectly
consistent with its needs as in the past. . . .

•
IN OUR VIEW in New York City the law doesn't

require simply that you don't turn away blacks,
because you are liable not to find yourself with any
blacks to turn away unless you seek them out, for
indeed there is very little reason for a young black
person to go downtown and walk into NBC and say,
"Hire me." There is very little reason, based on past
history, for him to do that. Industry has to give him
the reason by searching him out to correct a historic
imbalance that's only going to be corrected with that
kind of affirmative approach. . . .

There is a precedent which I recommend as the
precedent of the future for those interested in equal
employment opportunity, and that is at the bargaining
table to negotiate out money for affirmative recruit-
ment, an affirmative recruitment program by manage-
ment and the union.

This has been negotiated out in New York City
where there is a shameful dearth of minority teachers,
so much so it is a problem of great tension.

The teachers' union, because it has been very de-
fensive about its relations with the black community,
negotiated out last time a $500,000 program so that,
as part of their agreement, the Board of Education
has put up the money for a program of recruitment.

It was the union that suggested the program in the
first place, but it was union power that got the money
from the Board of Education to enable the recruitment
to occur, and I believe that this kind of demand,
though unorthodox at the bargaining table, is an
important demand to a union that really wants to do
something about equal job opportunities. . . .

•
an response to a question about management's

argument that black advertising salesmen cannot sell
in a white-dominated market.)

It is a violation of the law of the City of New
York--the assumption that even were it to prove
out that it were indeed the case that blacks had an
initial problem selling.

Well, blacks had initial problems doing everything,
and thus that problem sort of reminds me of the
stereotype—I do believe we have a case of this kind
pending at the commission from an employe at a
major New York newspaper, who shall go unnamed
at this point, who hires women to sell space over the
phone, but space sold face to face is sold only by men.
The women have racked up all kinds of points

selling. Evidently that doesn't count. In other words,
the fact that these women sell out of their minds over
the phone does not make these guys think, "Oh God,
if they are this good over the phone imagine what they
may do face to face." The evidence doesn't change it.
So one thing you have to do is not argue from

evidence. If we argue from evidence, then I suppose
there is every evidence that any black coming first
into anything is going to discombobulate everything he
comes first into. Obviously they are more used to
dealing with whites.

It may even be that one of these people who gets
space sold to him, upon seeing a woman first walk in,
would find that a bit disconcerting, but the burden is
for change, and as long as that problem between the
potential black who goes out to sell and his potential
buyer is regarded as a problem that can't be solved,
the more entrenched it becomes, because the longer
it's there, the harder it's going to be to uproot.

It has to be uprooted sometime. I •do not suggest
that it would not be a problem for some people,
especially in Baltimore or Washington, where I am
from, or further south, where you may have scattered
people, but I do suggest that the approach must be
that the law, certainly the federal law now, puts the
burden of that transition on the employer.

Under Title VII of the Civil Rights Act it is a
violation of federal law to hire blacks only for ghetto
sales, on the assumption that whatever potential prob-
lem emerges will disappear, even as blacks and whites
have learned to go to school where they never
dreamed it possible. and that the federal law puts the
burden of bearing that transition period, which in
most cases is found to be small, upon the employer.
Any newspaper in the country that wanted to could

and at additional mailing offices. Issued twice monthly at 1126

fill its force with reporters who had only the be
education and thus would be guaranteed to fill I
force only with whites.

The problem for every industry in America is fill
that is not only unacceptable as a social matter, av
as a moral matter, but it is illegal.

Since it is illegal, then one has to ask, what deg
one do? Does one set up expensive training program!
as was suggested, or is there another approach?
We work with industries on an industry-by-industr

basis according to its own special problems, and
suggest to you that on the basis of working with fill
media, this training concept is a terrible barrier tb°
we all have to get over. . . .

•
(/n response to a question about how to WO

black youths to training programs in the face oi '
lack of response to one established last summer it
Buffalo newsmen.)

I hate to say it, but it requires a real need for fa0
for a black youth to come down there two nights
week to a black journalism workshop given by an Of
ganization that they are not familiar with and hO
never heard of a black journalism workshop bef00,
It really requires a belief that something is going t'
flow from that.

In a society in which blacks have met such po',
found disappointment at every turn, it really dee
mean that we find, despite all the call for job of'
portunity, a reluctance to respond to offers of Or
kind.

There are some ways, some approaches. One q
proach might have been to hook in more direeu,:
with an established group and have them sponsor t F
workshop—a black settlement house where peoP
generally go or black "Y" or black church or bla,e'
something where people generally go, and it is title(
their sponsorship, then perhaps some greater se0
of confidence will be there that this is something til

is real for black people to come.
This is a terrible irony. Now that opportunities

come, they come almost too late to provoke imtneu
ate faith and especially among, of all people,
young, who have seen that literally a young blae
person is typically in a family where there has bee
almost no change between the job his grandfather JO
and the job his father had.
What has to happen to him is that he has to uncle„1

stand somehow that in his generation a total bre!,
away from that terribly un-American horizontal Ii

pattern is possible.
Nobody likes the feeling of being rejected. No 011

likes to believe that after going through a worksb°
nothing may come out of it, because, after all, one
black—even if that won't be the case—and device
such as sponsorship by a black organization knoll,
in the community or sending black people to wbei
people are to recruit them, something as simple
that might make the difference.
For example, a single black reporter going into.

high school to talk to young blacks about cool°,
down to learn something about journalism because,'
is a journalist, and "Here is what I write about, arluit
want some more blacks, and you can do it, and
me tell you I did it; my mother was a domestic, ttr,
and I grew up in a house where nobody had
books, and I got onto this, and I learned the tray;
and now I am a reporter on this paper, and I t
trying to get some more blacks to come down"---t 1
approach, going to them, is more likely to bring I)„
black kids whose ambition has been, quite franle'
stunted by historical circumstances.

16th Street NAV., Washington, D.C. 20036. Subscription. $5 a Yit
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Craig Sawyer, Chief Legal Counsel of the Equal Employment Opportunity Commission

A Study in Gestures

Most Job Qualifications Illegal, Says EEOC Aide
New York City—"Almost all

employer-instituted qualifications
for jobs are illegal," the chief of
the legal-counsel section of the
Equal Employment Opportunity
Commission told ANG's Confer-
ence on Recruitment and Train-
ing of Minority-Group Employes.

"If you can show that the re-
quirement operates disparately
against minorities . . . and, sec-
.ond of all, if you can show that
it is not necessary for the per-
formance of the business of the
employer, you have a violation,"
said EEOC attorney Craig Saw-
Yer.

Title VII of the 1964 Civil
Rights Act, Sawyer said, outlaws
qualification tests that do not
meet these two requirements.
He discussed the significance of

a. March Supreme Court deci-
sicm (Griggs vs. Duke Power Co.)
that bars the requirement of a
high-school diploma and job tests
that, regardless of intent, could

screen out minorities without
realistically testing their ability to
perform their jobs.
"Get some statistics," Sawyer

urged, "and if you can demon-
strate from those statistics that
the requirement is likely to ex-
clude blacks at a higher rate or
percentage or women at a higher
rate or percentage . . . or any-
body else at a higher percentage
than it does whites . . . you have
a violation of Title VII."
Sawyer described a case in

which an employer refused to hire
persons with beards. "That's dis-
crimination on its face," he said,
"because the requirement only
knocks out men."
He said the rule also discrim-

inates against blacks. "Why? Be-
cause I have a set of statistics
. . . that shows that more blacks
between the ages of 20 and 30
have beards than whites."
The company, he said, then

claimed the rule was necessary

to conduct its business because
customers do not like to deal
with persons with beards. "I'd
say, 'prove it'," Sawyer said.
"There is nothing in our act

that says you can discriminate
because your customers want to
discriminate," he added.

Finally, he said, he called on
the company "to demonstrate to
me that having a beard or not
having a beard is necessary for
the operation of that job or the
performance of that job, and they
can't do that."

Sawyer also warned against the
"chairman - of - the - board s y n -
drome," under which manage-
ment contends that everyone
hired in the simplest jobs must
be potentially capable of per-
forming the most complex jobs,
such as chairman of the board.

Sawyer said EEOC contends
that job tests are "qualifications
which have been assumed to be
necessary for the job for which

Industry Job Picture Bleak for
New York City—Minority..

?roll') members have had limited
1,0h opportunities on newspapers
in the past and the picture isn't
Much better today, according to
U.S. Equal Employment Opportu-
nity Commission data presented
to ANG's Conference on Re-cruitment and Training of Mi-
nority-Group Employes.
ANG Research and Information

Director James M. Cesnik dis-
closed the EEOC figures for the
first time. They cover 573 news-
Papers with about 80 percent of
U.S. daily circulation.
, He said only 6.2 percent of
404,570 employes of papers re-
qiiired to report under the 1964
Civil Rights Act in 1969—the
last year for which figures are
available—were members of mi-
nority groups.
ANG President Charles A.

Perlik, Jr., in opening the con-
ference business sessions, said
that "in these two days we hope
to take steps, along with others
in the communications industry,
that will open more doors wider
for unnumbered thousands who
have found them closed for too
long."

Turning first to "the mote in
our own eye," Perlik said:
"For years we've been letter-

perfect, policywise, but I'm afraid
most of us must plead guilty to a
large dose of lip-service. We have
extolled the virtue, the rightness
and the need for open hiring,
training, promotion and so on in
our industry.
"But until now we have ac-

complished all too little, and, al-
though our heart has been in the
right place, all too often we have
responded to the mandates of the

A Message from Salazar
New York City—Ruben Salazar, former Guild activist in Elp

asn and the San Francisco Bay area who was killed by a tear-gas missile during rioting in the Mexican-American section of
ast Los Angeles last August, had a message for ANG's Con-

ference on Recruitment and Training of Minority-Group Em-
Ployes,

"Stranger in One's Land," Salazar's account of the U.S. Civil
trights Commission's 1968 hearing in San Antonio, was dis-

uted to those attending the conference as a commission
Pamphlet.
"The hearing may have focused a growing feeling among

Mexican Americans," Salazar wrote. "That is, that they under-
stand the importance of becoming Anglicized but that in the
Press they insist that Anglos become Mexicanized, if the
111 Iting-pot theory of America is to have value."

they have been imposed." He
said the assumptions have been
based on stereotypes, "gut big-
otry," arbitrariness "and some-
times upon rational judgment."

Sawyer said the burden is on
the employer to demonstrate that
the qualifications are necessary to
the performance of the job. "If
he cannot do so and you can
show that there is disparity in
effect . . . he is engaging in un-
lawful practice," he declared.
"The people who have been

discriminated against, together
with all the members of the class
which they represent, are entitled
to a remedy," Sawyer asserted.
But, he added, they may have to
sue to get it, since the EEOC has
no enforcement power.
He said the remedy may in-

clude back pay or imposition of
a quota or preferential hiring
system.
"Remedy is the ball game," he

said, "because when it's no long-

Minorities,
policy declarations by adopting
new policy declarations."

Cesnik, in reviewing the EEOC
employment data, painted a
bleaker picture for minority-
group members in white-collar
jobs than on the total payroll of
the 573 newspapers.
Of the 104,557 white-collar

employes, more than half of the
total payroll, Cesnik said the
EEOC compilation showed that
4.4 percent were members of mi-
nority groups compared to 6.2
percent in blue-collar jobs.

He said whites constitute 98.3
percent of the 14,055 manage-
ment and "submanagement" em-
ployes, 97.7 percent of 23,112
reporters, 95.8 percent of 4,608
photographers and artists, 94.7
percent of 23,358 in inside and
outside sales jobs and 93.9 per-
cent of 39,424 office and clerical
workers.

Negroes and Spanish-surnamed
employes, who constituted only
three percent of the white-collar
work force on New York's major
dailies in 1966, constituted 9.8
percent in 1970, Cesnik re-
ported in describing improve-
ment in minority-employment op-
portunities.
He said the percentage of

Negroes employed as reporters,
in office and clerical capacities
and as officers and managers had
more than doubled, in each clas-
sification, between 1966 and
1970.
On Washington's three dailies.

Cesnik said, black white-collar
employment increased from 8.2

3

cr economical to discriminate,
you won't see much discrimina-
tion around."

Sawyer, noting that the 1964
Civil Rights Act does not specifi-
cally sanction quotas, said "there's
nothing wrong with a court im-
posing a quota system or prefer-
ential hiring system to eliminate
the past effects of discrimination."
He suggested that the same

reasoning—the necessity to elim-
inate past effects of discrimina-
tion—can be used to support the
inclusion of hiring quotas in col-
lective-bargaining agreements.
"The real solution to employ-

ment discrimination," he said,
"is to understand its nature and
forget gut bigots. Gut bigots are
not the problem. Systematic rules,
practices and procedures which
are not understood to be discrim-
inatory are the things that cause
problems, and you are not going
to get rid of them without fight-
ing."

Conference

CHARLES A. PERL1K, JR.
'Open More Doors Wider'

percent in 1966 to 14.9 percent
in 1969.

In 1966 there were only seven
Negro reporters out of 600; in
1969 the number had jumped to
22, Cesnik said. While only 18
of 342 sales jobs were filled by
blacks in 1966, he said, 165 of
838 were held by blacks in 1969.

Perlik traced the development
and expansion of ANG policies
against discrimination in employ-
ment since the Guild's founding
in the 1930s.
"But when all is said and

done," he stated, "the strength of
our commitment hasn't been
enough to support the day-in-and-
day-out effort in every one of our
85 locals that's going to be neces-

Told

JAMES M. CESN1K
'Few Minority Employes'

sary to erase the evils we so
eloquently complain about.

"In our defense, let me em-
phasize that a lot of people, or-
ganizations and institutions in the
industry are in a position to do a
lot more a lot faster. We don't.
for instance, do any of the in-
dustry's hiring."

But, Perlik said, there is room
for the Guild to do more, too,
and "we see this conference as a
major step in fully translating our
principles into practice in every
area of our jurisdiction."

The end product, he concluded,
quoting from the conference call,
must be "a common offensive
which will produce results."
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Money, Jobs Termed Key to Training Programs
New York City—Adequate

funding and the assurance of a
job at the conclusion of training
are key elements in newspaper
training programs geared to
minorities.
These were among the points

made by the men who have
helped run such programs in a
series of four case studies pre-
sented during ANG's Conference
on Recruitment and Training of
Minority-Group Employes.
They also emphasized the im-

portance of proper recruiting of
trainees and, in one instance, de-
scribed the intensive screening of
candidates before their selection.

Of the four case studies, only
the one at the San Francisco
Examiner is still continuing.

A lack of funding from both
industry and foundation sources
has led to a curtailment of the
programs, the speakers said, al-
though the broadcast-news seg-
ment of Columbia University's
summer program is continuing,
heavily bankrolled by two of the

FREEMAN MOYLER
'Trainees guaranteed jobs'

WARREN HOWARD

'Company Dropping Program'

broadcasting networks.
The San Francisco program,

described by Lynn Ludlow, an
assistant city editor at the
Examiner and the program's di-
rector, uses a "parallel-reporting
method" in which trainees ac-
company regular reporters on
their beats and write duplicate
stories not for publication.

Ludlow said the program, now
three years old, has had mini-
mum financial support from the
publisher, has no job guarantees
upon completion of 13 weeks'
training and suffers from inade-
quate recruiting.
"Management made it clear it

wouldn't pay top salaries" to the
trainees, Ludlow said, so they re-
ceive only "peon's pay." How-
ever, the co-ordinators are given
time during their work-day to
supervise the trainees.

Nine of the 21 who completed
the training are now working on
daily newspapers, he reported.

Ludlow read a memorandum
from Alan Cline, who has helped

co-ordinate the program, in which
Cline said of the minority-train-
ing problem:

"The only way we are going to
make a dent, either in the news-
room or the business or any other
department, is to get something
in writing in our contracts, a
definite program stating specifics
about hiring, something that can
be translated into jobs, not just
hot air about equal employment."

Warren Howard, assistant city
editor and Guild unit chairman
at the Washington Star, outlined
both a noncontractual editorial
program and a contractual pro-
gram in which messengers and
messenger-drivers were given
formal education and on-the-job
training in a higher classification.

Howard said one of three re-
cruits had "made the grade" dur-
ing a yearlong parallel-reporting
program and is now employed as
a reporter by the Star. He at-
tributed the two failures to "im-
proper selection" by the company.

The Star financed both train-
ing programs but has now sus-
pended them on the ground of
lack of funds. The editorial
trainees were paid at a level be-
low that of a starting reporter.

A New York Times program—
also suspended now due to lack
of financing—consisted of a half
day of school and a half day of
on-the-job training, reported
Freeman Moyler, staff assistant
in the Times's personnel depart-
ment.

Most of the financing was pro-
vided by the Times, but the pro-
gram did qualify for a federal
subsidy. Training was conducted
in the commercial departments as
well as editorial, he said.

Ten high-school dropouts were
hired for the program at its start
in September, 1968, Moyler said.
The trainees had regular jobs and
drew entry-level pay at the out-

LYNN LUDLOW

'Minimum publisher financing'

set, with normal contract progres-
sion thereafter, said Moyler, a
former Guildsman who was re-
sponsible for developing the train-
ing plan.

Richard Kwartler, administra-
tor of the summer program at
Columbia, to which the Ford
Foundation had contributed
$800,000 the past four years to
provide training for 93 carefully
chosen trainees, said all of them
have been placed in broadcast
and newspaper jobs.

He outlined the nationwide re-
cruiting for the program, includ-
ing personal interviews by a team
of recruiters. Trainees, he said,
have come from varied occupa-
tions, including two at the Den-
ver Post who were formerly
postal employes, one at the Wall
Street Journal who sold dairy
products, one at the Washington
Post who was a housewife and
one at the Detroit News who was
a doorman.
Gary Gilson, associate direc-

tor of the Columbia program,

urged a series of regional train
ing centers across the country a?
extensions of the program. 11..
American Newspaper Publisher
Association "needs to be col

vinced to come up with th
bread" to create such region,
centers, he said.
He said local volunteer pr

grams "let publishers cop out 01
their quotas" without truly prat
viding the type training neede
to prepare minority-group melt,
bers for employment.

Chester M. Hampton, assistan
metropolitan editor of the Wasl'
ington Post, briefly described
Post training program negotiate
in the existing contract and jut
under way:

Participants, he said, attend ,
their own time and are not pal
by the company. They are cut
rent employes who voluntarily al
tend evening classes to upgrad
themselves to reporter jobs.
Hampton said some of th

participants may qualify for th
Post's summer intern progran
this year.

RICHARD KWARTLER
'Recruitment is Care fur

Bargaining Is Path to Minority Jobs, Says Blatz
(Continued from Page 1)

clared emphatically.
"We don't need new language

in the ANG Constitution," he
said. "We don't need a new bar-
gaining program in this area. We
don't need more convention rec-
ommendations in this area. We
don't need more Model Contract
language in this area.
"We just need to achieve them.

We are just too damned timid
about believing that we can
do it."
He urged Guild locals to "fix

the responsibility for getting the
job done" by designating a com-
mittee to find "what our prob-
lem is and then define it with

real precision as we do every
other time we go to the bargain-
ing table."

Blatz recommended that the
emphasis be on hiring.

"It doesn't make much sense,
it seems to me, to get concerned
about minorities not getting merit
increases, minorities not getting
promotions, et cetera, if there are
no minorities on your newspa-
per," he said.
He pointed out that Guild lo-

cals are entitled by law to "every
bit of information the employer
has with respect to hiring." in-
cluding not only numbers of em-
ployes and numbers of minorities
but "what the hiring process is."

Locals are entitled to informa-
tion on employment applications,
qualification tests, job descrip-
tions and turnover statistics, he
said.
"Once we have that," he said.

"it seems to me we have to find
out from which classification you
advance to other classifications:
what is the normal pattern of ad-
vancement and promotion?"

Blatz suggested that local com-
mittees prepare a "road map" of
job movements.
"Where does management get

its retail display salesmen, where
does it hire them? We ought to
know," he said. "From where
does it hire its classified outside
salesmen, where does it hire its
district managers, what are the
qualifications, what are the skills
necessary for the job?"
Once these patterns are known,

Blatz said, it can be determined
if contractual prohibitions are be-
ing violated, or whether the
grievance procedure or a law suit
is the most suitable remedial
method.

Blatz said the Guild has neither

the money nor manpower to con-
duct extensive training programs.
"Publishers do have the money,
though," he said.
The collective-bargaining proc-

ess is founded on power—the
power to persuade and the power

to compel, Blatz emphasized.
"We are going to have to Per

haps eventually demand, insist
bargain and threaten to strike tc
force the publisher to put sail!
real money on the line to fur0
these programs," he concluded.

Industry Must Recruit Minorities
To Rectify Past, Norton Declares

(Continued from Page 1)

are unnecessary and "a ruse," she
declared, stating that the nature
of newspaper skills makes on-the-
job training a feasible solution.

Mrs. Norton decried the argu-
ment that black advertising sales-
men, for example, cannot sell in
a white market, declaring that
discrimination has given blacks
"initial problems doing every-
thing" and that federal law puts
the burden of bearing the "transi-
tion period, which in most cases
is found to be small." upon the
employer.

Mrs. Norton said those seeking
to attract black youth to training
programs should try to have them
sponsored by black organizations
and promoted by a black news-
man, if one is available, to over-
come deeply ingrained doubts
about the reality of job oppor-
tunities in the industry.
She was responding to a ques-

tion by Arthur H. Page of Buffa-

lo, who reported that a workshop
run by a group of Buffalo news-
men for black youths last summer
attracted only a dozen students.

ANG International Represent-
ative Robert J. Rupert reported
an even more pronounced nega-
tive reaction when the Los An-
geles Guild sought to muster sup-
port for a demand that the next
30 employes hired by Hearst's
Los Angeles Herald-Examiner be
black. A militant black campus
organization sounded out by the
Guild objected that the number
was insufficient to rectify the im-
balance in the paper's staff.

Mrs. Norton, who called the
proposal "an extraordinary step
for you," suggested that the prop-
er organizations to approach were
those representing adults looking
for jobs, such as civil-rights
groups, instead of "people who
are in the throes of an identity
crisis based on their blackness."

Praising the Guild's "historic
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that whatever shortcomings ino! CO

exist, the Guild's "leadership ift 41°r
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Mrs. Norton was introduced 17
International Chairman James
Woods, who described the cot!
ference as "the beginning of WI
tion of the long years of effort

that the Guild has made in til‘
area of equal rights.
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oator of minority-group recruit-
roent and training within the
Qutilid, was made this week by
..,„"alopton and ANG Secretary-
treasurer Robert M. Crocker ina letter to Guild locals.
f They pointed out that no ANG
uods are available for the pur-
P°se in view of last year's con-
vention decision not to financesuch a co-ordinator and noted
that ANG's Minority-Group Re-

Editors See Industry Lagging on Minority Hiring
New York City—News-indus-

try participants in a panel discus-
sion on recruitment and training
efforts at ANG's Minority-Group
Recruitment Conference criticized
newspaper management for lag-
ging on the problem and em-
phasized that minority youth
must be attracted to the media
at the high-school level.
"We on newspapers are re-

sponsible for the present state of
affairs," said Norman Isaacs,
former executive editor of the
Louisville Courier-Journal and
past president of the American
Society of Newspaper Editors.
"We had a closed-door policy to-
wards all minority groups up un-
til the recent past.
"Only in the last 15 years has

there been any strong movement
towards breaking open the
doors."
Edward R. Cony, executive

editor of the Wall Street Journal
and a member of the Associated
Press Managing Editors Associa-
tion's personnel committee, said
we in the newspaper-industry

business have only ourselves to
blame" for the short supply of
black reporters.

Isaacs said that "editors and
their city editors and their copy
desks and good large parts of
their staffs are well behind their
communities" in this area.
He said both the ASNE and the

APME have "considerable pow-
er" to alter the situation. "I wish
to hell they'd use it," he declared.
"The publishers are not your

Problem," he maintained. "They
are nobody's problem. It is the
editors and managing editors, and
once their disposition is correct,
Proper, right, and they want to
get it done, they will get some
hiring done."
An ASNE "editor-in-residence"

Project on college campuses is
currently directed at recruiting on
the college level, he reported. At
the same time, he said, the ASNE
is trying to get editors to "bring
some weight to bear in the high-
school area," which he termedl4

most essential."
Cony reported that the APME,

too, has been concentrating on
high schools, trying to persuade
managing editors to talk to both
guidance counselors and studentst
hemselves "to convince the kids
that there are careers open for
them on newspapers."

Armistead Pride, head of the
Journalism department at Lin-
coln University, a predominantly
black college in Missouri, saidL.
s school has an extensive re-

cruiting program aimed at high-
school youth in five states.
"There are many talented,

capable black youths who could
do well in journalism," he said,
but they need information, en-

couragement, and many need
money to see them through."
Scholarships to college are
Most important," Pride said, and

The Panelists Ponder
Members of conference panel on "What's Being
Done" in minority recruitment and training weigh

a speaker's point. From left, ANG President
Charles A. Perlik, Jr., conference chairman; Mel-

so is information on the chances
of media employment after col-
lege.
The importance of reaching

youngsters at high-school age
was also stressed by Thomas E.
Engleman, director of the Dow
Jones-sponsored Newspaper Fund,
at another conference session on
resources available for recruit-
ment and training.

Describing the Fund's program
of summer journalism workshops
for inner-city high-school stu-
dents, he declared, "If we're ever
going to reach first base, we
have to get into the high schools
. . . and give them a taste of
what it's like to write and edit
and put out a newspaper."
The Fund sets up workshops in

areas where publishers agree to
share the cost of training on a
matching-fund basis. Engleman
said it is often difficult to get a
publisher "to put out money"—
$1,000 to $1,500—to train 15 or
20 "good, talented youngsters."

Lack of financial support will
result in termination of United
Press International's two-year-
old on-the-job training program
for minority-group member s,
Harold Blumenfeld, its director,
told the resources session.
The Ford Foundation, which

provided $142,500 for the pro-
gram, is halting its contribution,
Blumenfeld reported.
A foundation memorandum

distributed at the conference said
that budgetary pressures have
forced it to fund no new training
programs and that it is continu-
ing a grant for broadcast training
at Columbia only because two
broadcast networks are providing

Locals Urged to Donate
tinds for Co-ordinator

ti A joint appeal for contribu- cruitment Conference early this
te7n8 to pay the expenses of Ches- month called for expenses of the

d' M. Hampton interim co-or- post to be met by local contribu-
tions.

Unlike last November's Wom-
en's-Rights Conference, they
pointed out, no floor collection
was made to help meet expenses,
making the need for contributions
from locals even greater than that
following the November confer-
ence.

Checks should be made pay-
able to the ANG Minorities
Fund, they said.

yin Tapley of the Amsterdam News, representing
the National Newspaper Publishers Association,
and Norman Isaacs, past president of the Ameri-
can Society of Newspaper Editors.
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Spanish Lesson
New York City—Participants

in ANG's Minority-Group Re-
cruitment Conference received
an object lesson from Domingo
Nick Reyes, executive director
of the National Mexican Ameri-
can Anti-Defamation Commit-
tee, in the communication prob-
lem faced by many minority
groups.

Reyes's opening words to the
conference were in Spanish.

"It's hell trying to get a level
of understanding when the me-
dium just doesn't communicate,"
he said when he finally switched
to English.
What Reyes rendered in

Spanish was a Guild Reporter
story on the Justice Depart-
ment's closing of an investiga-
tion into the slaying of former
Guildsman Ruben Salazar dur-
ing rioting in East Los Angeles
last summer.

matching funds. The training
grant for print media is being dis-
continued.

Blumenfeld said that UPI is
experiencing difficulty in finding
jobs for a number of its trainees,
who work at newsman starting
minimums during their training
period but are not intended to be
a manpower pool for UPI itself.

Bernard Barnett, executive as-
sistant to the New York regional
administrator of the Manpower
Administration, told the session
that funds are available from his
agency to reimburse employers
for extra costs in training the dis-
advantaged.

But newspapers, he said, have
not generally taken advantage of
the program, known as JOBS
(Job Opportunities in the Busi-
ness Sector).
A newspaper should be inter-

ested, he said, because it would
enable it to "do its part" in bring-
ing minorities into the business
and because it is a way for
newspapers to "get the govern-
ment to pay for training costs."
At the panel discussion, Lionel

C. Barrow, head of the Associa-
tion for Education in Journal-
ism's division on minorities and
communication, said the Urban
Coalition Communications Skills
Bank, which served as a clearing-
house for minority job-seekers,
"was killed because the press of

this country wouldn't give it the
kind of support that would force
the Urban Coalition to even go
to the Ford Foundation to ask
for money to keep it going."

Cony said the Newspaper Fund
is trying to get larger papers with
a surplus of minority applicants
to "pair off" with smaller papers
that are looking for applicants.
Barrow, referring to the defunct
skills bank, said that was "rein-
venting the damned wheel."
Barrow said the AEJ, which

runs a work-study program in
New York for aspiring minority
journalists, needs a national re-
cruiting campaign, a national
college guidance and placement
service, a "very sizable scholar-
ship program" and a national
placement service "to do the job
properly."
"Above all, we need co-ordina-

tion," he said, disclosing that the
AEJ is planning to meet with
other interested organizations
April 29 to set up "a coalition
of organizations which, are work-
ing in this particular area."

ANG President Charles A.
Perlik, Jr., said the Guild will
participate.
"Co-operative efforts" were

also urged by Edward J. Trayes,
journalism professor at Temple
University and chairman of Sig-
ma Delta Chi's minority news-
recruitment committe.
Sigma Delta Chi is seeking "as

much co-ordination as possible"
on the matter of scholarship ma-
terial, he said, reporting that
"there just isn't enough money
around to finance programs."

It is also establishing journal-
ism-career workshops in areas
witi large minority populations,
Traye, said. "Most of this, we
hope, will be in a co-operative
venture with groups such as the
American Newspaper Guild," he
added.
"A lot of people are duplicat-

ing efforts," he said, "and I think
one of the things that might be
worked toward is co-operative
efforts rather than each of us
going along separate paths and
meeting once in a while at meet-
ings like this."

Melvin Tapley, chairman of
the New York Guild's Amster-
dam News Unit, appearing for
his managing editor on be-
half of the National Newspaper
Publishers Association, a Negro
publishers' group, suggested that

the Guild compile a list of mi-
nority journalism graduates and
make it available to both the
general-interest and minority
press.
He also urged local journal-

ism classes, similar to those run
by the New York Guild, to up-
grade the skills of minority em-
ployes, "lobbying" for govern-
ment and private funds to finance
scholarship programs and the use
of Guild and other publications
as clearinghouses for jobs and
job-seekers.
Domingo Nick Reyes, execu-

tive director of the National Mex-
ican American Anti-Defamation
Committee, warned against giving
"too much attention" to blacks
"at the expense of the Chicanos,"

As matters stand, he said, "the
media simply does not communi-
cate the insights and perceptions
which Chicanos want to know
about with respect to each other
and certainly want to communi-
cate to the larger society."
Armando B. Rendon, a mem-

ber of the Anti-Defamation Com-
mittee's board and a onetime
Guild member at the Oakland
Tribune, said most Chicanos re-
ject training courses because
"they don't see a job at the end
of the road."

Citing his own difficulty in ris-
ing from a copy boy's job, he
said, "If all Chicanos have to go
through what I did . . . in order
to make a by-line, then it really
isn't worth it."

Reyes subsequently left the
dais and walked out of the meet-
ing after Jack F. Weir of Cleve-
land objected to a suggestion by
Barrow that "a small tax of no
more than five bucks per Guild
member per year" be used to set
up a national scholarship fund
for minorities.
"God knows we have enough

trouble settling our problems in
convention year after year," Weir
objected, "and we don't have to
have people come around and tell
us that we ought to tax ourselves
for this or that."

Wilton Woods of New York
immediately moved that Weir be
censured for "remarks insulting
to our guests," but he withdrew
the motion after Robert E. Bru-
ner of Boston said that, while he
thought Weir's remarks were "out
of order" he opposed censuring
him, and Perlik said "we not only
invite but welcome suggestions
from the panelists."
The American Newspaper Pub-

lishers Association had been in-
vited to send a representative to
the panel, but Perlik reported
that Stuart MacDonald, executive
director of the ANPA Founda-
tion, had told ANG he was un-
able to attend and that no one
else had sufficient knowledge of
ANPA's activity in the field to
participate.

11111111111111111111111111111111111111111111111111111111111111111111'

Reunion
New V or k Ci ty—Eleanor

Holmes Norton's appearance at
ANG's Conference on Recruit-
ment and Training of Minority-
Group Employes was the occa-
sion of a high-school reunion
for Jean Wall, ANG office sec-
retary.

Mrs. Wall, attending the con-
ference as a member of the
office staff, met Mrs. Norton for
the first time since they were
graduated together from Dun-
bar High School in Washington
in 1955.
"She was a member of the

honor society and active In
everything," Mrs. Wall recalled.

ninninuminnintinimmintinnumnituninutinta
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10 Minority-Hiring Proposals Pressed
(Continued from Page 1)

"truly equal employment oppor-
tunity for all, in all areas of the
Guild's jurisdiction."

Pledging "our best efforts to
translate Guild policy into indus-
try practice," they declared that
the Guild must mobilize its
forces behind the demand for
equal employment "at every
Guild bargaining table in every
Guild local in the United States
and Canada."

Eleanor Holmes Norton, chair-
man of the New York City Com-
mission on Human Rights, ad-
dressing the opening dinner, told
the conference that minorities
"have a right to expect the media
to take energetic steps to make
up for the disadvantages of the
past, just as they expect this of
other industries."
And ANG Field Operations

Director J. William Blatz, sum-
ming up at the conference's clos-
ing session, declared that equal
employment. like other Guild ob-
jectives, must and will be won
by collective bargaining.

Representatives of other or-
ganizations at the conference, in-
cluding editors' and journalism-
school associations, criticized
news-industry management for
not doing more in minority re-
cruitment and training. Relative-
ly few programs have been start-
ed. and of these, it was disclosed,
several already are being sus-
pended because of management's
failure to make funds available
to continue them.
ANG President Perlik, who

was chairman of the conference.
said that ANG welcomed the op-
portunity to participate in an-
other conference. called by the
Association for Education in
Journalism for later this month,
to explore further the co-ordina-
tion of news-industry recruitment
and training programs.

Prior to ANG's conference,
Pcrlik reported. he and ANG
staff members met with legal of-
ficers of the U.S. Equal Employ-
ment Opportunity Commission to
examine the relationship between
bargaining and legal action to end

employment discrimination.
In a statement adopted at its

conclusion, the conference noted
that ANG had made contractual
guarantees against racial discrim-
ination part of its mandatory Col-
lective Bargaining Program 24
years ago and declared:
"But statistics continually show

that despite its repeated declara-
tions of intent, the men who run
the industry responsible for in-
forming millions of people every
day of the changes taking place
in the world's most powerful na-
tion have not brought about
enough meaningful changes in
their own empires."
The latest available manage-

ment reports to the EEOC, the
statement said, indicate that in
1969 nonwhites held only about
six percent of U.S. newspaper
jobs. with by far the greatest con-
centration still in service and la-
boring positions.

The conference's recommenda-
tions will go to ANG's Interna-
tional Executive Board for con-
sideration in its recommendations
to the Guild's 1971 convention in
Boston July 12 through 16. The
conference urged the IEB's Hu-
man Rights Committee to see
that its proposals are carried out.

Other conference recommenda-
tions were:
• That ANG issue a call to all

locals "to live up fully to their
responsibilities, expressed first in
1947 and repeatedly over the
past 24 years, to actively work
for full employment of all groups,
regardless of race, religion, sex or
cultural -background and to edu-
cate their members to the neces-
sity for accomplishing these vital
goals."
• That ANG "set an example

in minority hiring, training and
job upgrading."
• That ANG. and Guild lo-

cals in consultation with ANG,
"actively seek out, prosecute and
where necessary bring public pres-
sure to bear on employer prac-
tices that violate federal, state or
local laws and actively co-oper-
ate with human-rights commis-
sions. fair-employment-practices

commissions and similar groups
in enforcing their administrative
regulations."
• That locals start programs

"to encourage community people
at all levels to enter the media in
all Guild jurisdictions."

Perlik, in opening the confer-
ence, had noted the absence of
minority-group members from top
ANG leadership positions and its
administrative staff, a situation
he described as a "mote" in the
Guild's own eye.
"We anticipate an early, and

proper, end to this condition," he
said, "as enlarged employment
opportunities in the industry ex-
pose more and more Guild mem-
bers of every race and nationality
to the kind of activity and ex-
perience that qualifies them for
consideration for election to of-
fice or appointment to highly-
skilled jobs on ANG staff."

Perlik said ANG had offered
administrative staff employment
to Negro Guild members at vari-
ous times in recent years but that,
for various reasons, none was able
to accept.
Hampton, in a speech of

thanks following his selection as
co-ordinator, said his "first order
of business is to get a black per-
son on the national staff of the
American Newspaper Guild."

Eight of the conference rec-
ommendations were embodied in
its statement, presented by Aus-
tin Scott of the Wire Service
Guild on behalf of a five-member
drafting committee.
The proposal for a co-ordina-

tor "to attend IEB meetings and
the 1971 Guild convention to
supplement the staff resources of
the ANG to assure the adoption
of programs adopted by this con-
ference" was added as an amend-
ment by Brian L. Flores of Wash-
ington-Baltimore.

Flores proposed that the co-
ordinator he financed by contri-
butions from Guild locals, as
have the activities of Eleanor
Dunn, the interim co-ordinator
selected by ANG's Women's
Rights Conference last November.
The proposal was adopted with-

Minority Conference Statement
Following is the introductory portion of the

statement adopted at the conclusion of ANG's
Conference on Recruitment and Training of
Minority-Group Employes in New York City
April 2 through 4.

TWENTY-FOUR YEARS AGO this Summer the
American Newspaper Guild called for "full

employment of members of racial, religious and
ethnic minorities" throughout its jurisdiction and
made contractual guarantees against racial dis-
crimination part of its mandatory Collective Bar-
gaining Program.

At the same time, recognizing that fair-em-
ployment-practices pledges in themselves would
not assure realization of ANG's minority-
employment goals, the 1947 ANG convention
admonished locals that they "must" act to "make
these provisions effective" when they arc
achieved.

Several times in the long 24 years since.
ANG conventions have strongly called upon
the industry to do what the industry has repeat-
edly admitted would be in the best interests of
fairness and simple human justice.

But statistics continually show that despite
its repeated declarations of intent, the men who
run the industry responsible for informing mil-
lions of people every day of the changes taking
place in the world's most powerful nation have
not brought about enough meaningful changes
in their own empires.

In an age when our larger news media are
devoting increasing amounts of space to minority
affairs, when minorities around the nation are
coming together around their once suppressed
cultures, when anger pent up for centuries is

exploding all around, the news media are lagging
way behind in acting to show they understand
the reasons behind the nation's social move-
ments.
The latest available EEOC figures for 573 of

the nation's largest newspaper publishers show
that in 1969, while nonwhites made up approxi-
mately 20 percent of the national population,
they held only 6.2 percent of the 204,570 jobs.

Breaking that down, nonwhites held 2.3 per-
cent of the reporting jobs, 4.2 percent of the
technical jobs, including photographers and
artists, 5.3 percent of the sales jobs and 6.1 per-
cent of the clerical jobs.
On the other hand, among service workers,

including maids, charwomen, elevator operators,
porters, janitors and cafeteria workers, 38.4
percent were nonwhite, and 18 percent of the
laborers were nonwhite.

Clearly the social forces at work in the nation
have not been great enough so far to convince
the men who run the industry that they must
try harder.

There are too many cries of "We can't find
anyone qualified. . . ." There is too much will-
ingness to give up too easily when the first
hesitant efforts do not pay off.
And this failure to try harder comes at a time

when the need is even more urgent than in those
rigidly segregationist days 24 years ago. Too
many members of all minority groups are losing
faith in the promises of news media and their
unions. They do not see themselves reflected in
newspaper staffs. They do not see their concerns
and their problems and their cultures accurately
reflected in newspaper pages. And they do not
see the often-promised changes become realities.

out dissent, as was a second
Flores amendment specifically
calling upon locals to establish
human-rights committees "to ac-
tively pursue the problems con-
nected with discrimination in our
industry."
The conference urged the es-

tablishment of a Guild skills
bank to make it harder for man-
agement to "cop out on the ques-
tion of minority hiring by saying
they sought but couldn't find."

In addition to serving as "an
information center and referral
service for all minority training
programs run by local Guild
units," the conference said, it
would operate as "a central re-
ferral service for the dozens of
private and public programs op-
erating to train minority persons
in all areas of newspaper work."
"Locals should aggressively

seek to reduce the time required
for an employe to reach top ex-
perience levels in each job classi-
fication," the conference said, in
urging that locals negotiate "spe-
cific job descriptions in each
category that are realistic and do
not require more skill than nec-
essary."
The conference recommended

the negotiation wherever possible
of "minimum percentages of mi-
nority employes in each job cate-
gory, tied closely to the per-
centages of minority citizens in
the area, and specific, enforce-
able programs for satisfactory on-
the-job training and job upgrad-
ing."
"There is ample precedent for

such a requirement in other areas,
such as building trades," the con-
ference statement said. "where
hiring and promotion programs
have lagged behind the demands
of elementary justice for all
Americans."
The conference proposed that

ANG scholarships to train minor-
ity-group employes in all Guild-
jurisdiction jobs be financed by
having members "contribute three
percent of one week's salary each
year" and by demanding that
management "live up to its re-
sponsibilities by matching each

CHESTER M. HAMPTON
Minority Co-ordinator

Guild-produced dollar with two
of its own."
Hampton, nominated for the

co-ordinator's post by Alex Beau.
champ of New York, was se.
lected without opposition.
Hampton, in addition to his

duties as assistant metropolitan
editor, has been assisting in the
Washington Post's minority-re-
cruitment program, which he re-,
viewed in one of a series of case
studies at the conference.
Hampton was chairman of a

discussion group on editorial re.
cruitment and training at the con-
ference; Arthur E. Guerrero of
Denver headed a second discus'
sion group on commercial jobs.
A 1949 graduate of Ohio State

University, Hampton worked as
a reporter, writer and editor for
the Ohio State News, a black
weekly in Columbus, for a year,
taught English and handled pub'
lic relations at Clark College lo
Atlanta and then served five years
as city editor of the Atlanta DailY
World, one of the nation's Win
black dailies at the time.
From 1956 to 1963 he was as-

sistant managing editor of the
Afro-Americgn newspaper chain.
In 1963 he became the first black
to join the Baltimore Sunpapers
staff, serving as a copy reader
and writing an occasional critical
column on the Evening Sun.

Officers' Statement
Following is the statement of ANG International Chairman

James B. Woods, President Charles A. Perlik, Jr., and Secretary'
Treasurer Robert M. Crocker on ANG's Conference on Recruit.
ment and Training of Minority-Group Employes.

WE WHOLEHEARTEDLY ENDORSE the call of the New York Con'
ference on Minority-Group Recruitment and Training for

action now, by both the Guild and the news industry, to end job
discrimination and achieve truly equal employment opporrunitY
for all, in all areas of the Guild's jurisdiction.

Clearly, as the conference declaration asserts, the social pres-
sures at work in our society have not been great enough to eon"
vince the industry that it must end its discrimination against
minorities. Equally clearly, neither have the membership pressures
at work in our own contract negotiations and enforcement.

But, if we mean what we say about ending minority discrimina'
tion in our industry, we cannot wait for larger social forces to do
the job for us. We must do it ourselves by mobilizing our owo
forces behind our demand for equal employment at every Guild
bargaining table in every Guild local in the United States and
Canada.

This is the lesson and the promise of the New York conference,
and we pledge our best efforts to translate Guild policy into indus'
try practice for both those minority-group members already at
work in our business and the many others who have for too long
been unjustly denied entry to it.

Most of the conference's specific proposals will require action
by the International Executive Board and/or the Guild's JOY
Convention. We welcome its proposals and will make our recom'
mendations with respect to them at the IEB's meeting next month,

Meanwhile, we urge all Guild locals to contribute generouslY
to the Minorities Fund established to finance the activities of the
interim co-ordinator chosen by the conference. And we join the
conference in calling upon Guild locals and members everywhere
to fulfill their responsibility, first expressed by the 1947 Conven'
tion and reiterated through the years, to end minority discrimina'
tion in our industry now.
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ANG Secretary-Treasurer Robert M. Crocker uses a
alkie-talkie to message Carol Solano, manning the
switchboard" in another room of ANG's improvised
headquarters at the Pick-Lee House in Washington. In
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Headquarters-in-Exile
the background, from left, are Research and Information
Director James M. Cesnik, Administrative Operations
Director Ellis T. Baker and Field Operations Director
J. William Blatz. ANG moved back into its headquarters

7

last week after the Office Employees took down a picket
line at the Philip Murray Building, site of the ANG
offices, after settling a strike against the United Auto-
mobile Workers, who are co-tenants.

ANG Returns to Offices as Picketing of UAW Ends
ANG returned to its headquar-

ters and Detroit Guild members
011 the United Automobile Work-
ers' staff returned to their jobs
following settlement of a three-
week strike against the UAW by
the Office and Professional Em-
Ployees International Union April
2.

ANG had moved into impro-
vised headquarters in Washing-
ton's Pick-Lee House March 24
after the Office Employees extend-
ed their picket line to the UAW's
i.egislative office, which is housed
in the Philip Murray Building,

site of ANG headquarters.
The Washington picket line was

also observed by the Washing-
ton-Baltimore Guild's three-man
unit at the WE News during
most of the time it was up. The
International Union of Electrical
Workers owns the Philip Murray
Building and occupies much of
it.

Several other unions, including
the Washington Central Labor
Council, the Industrial Union of
Marine and Shipbuilding Workers
and Local 2 of the Office Employ-
ees Union itself also moved their

headquarters from the picketed
building during the strike.

In Detroit, several, but not
most, of the UAW's international
representatives joined eight Guild
public-relations staff members
in observing the picket lines. The
Guild unit had voted to honor the
lines but not join them.
The Office Employees had de-

manded a $10.85 increase in the
first year of a three-year contract,
plus a $100 vacation bonus; the
UAW had offered $8.05 and no
bonus. The final settlement pro-
vided for $8.05 retroactive to

Feb. 1 and another $1.75 effec-
tive April 5, plus a $50 vaca-
tion bonus.
The Guild unit returned to

work after ratification of the set-
tlement April 2. ANG moved
back into its headquarters April
5, the day it had been scheduled
to move into temporary head-
quarters in a building owned by
the Lithographers' and Photoen-
gravers' International Union.
ANG carried on its operations

without interruption during its
week in makeshift headquarters,
with a minimum of materials re-

AP Jurisdiction Arbitration 

Guildsmen Allowed to Run New Editing Tube
New York City—Employes in

Wire Service Guild jurisdiction
may operate Associated Press's
new cathode-ray-tube editing and
transmission system on all work
that involves editorial functions
under an arbitration decision
handed down March 29.

An arbitration board headed
by William E. Simkin, former di-
rector of the Federal Mediation
and Conciliation Service, re-
jected a contention by the United
Telegraph Workers that employes
in its jurisdiction should operate
the system when editorial and

Manchester Fights Firing
Of 'Apologetic' Reporter
Manchester, N.H.—The Man-

chester Guild is moving to arbi-
trate the case of a veteran re-
Porter dismissed after apologiz-
ing for his editor's introduction
of an error into his copy.
The reporter, David Strickler

of the Manchester Union Leader,
had written a story about pending
state legislation' to ban no-depos-
it containers and require a de-
Posit of five to I() cents on all
bottles.

Editor-in-chief B. J. McQuaid
changed the figures to 10 to 15
cents, the amounts provided in
an earlier version of the bill. Al-
though Strickler showed McQuaid
au earlier Union Leader clipping
setting forth the new figures, the
editor kept his revisions.

On the same day the story was
published the Union Leader
printed an editorial denouncing
the bill on the ground it would
be too costly to consumers.

Strickler wrote a letter to the
bill's sponsor, Rep. Kenneth
Spalding. apologizing for the er-
ror. He sent a copy to the Union
Leader and was fired for insubor-
dination three weeks later.

Spalding read the letter of
apology to the Legislature after
the weekly Manchester American
published a two-page story about
Strickler's dismissal.
Management refused a Guild

request for Strickler's reinstate-
ment, and the Guild announced
it was proceeding to arbitration
in the case.

transmission functions are in-
termingled.

But the board held that an
estimated 50 operators' jobs that
would be eliminated by awarding
jurisdiction to editorial employes
must be cut back by attrition, not
layoffs.
The Wire Service Guild was

not a party to the arbitration.
AP had sought to have editorial
employes operate the system
where mixed editorial and trans-
mission functions are performed.
The arbitration opinion, writ-

ten by Simkin, noted that the
transmission aspect of such mixed
functions is limited to pressing
a button to send the edited story
out on the wires. Most of the
work, he pointed out, involves
the editing of copy on a video
display screen.
The board held that UTW em-

ployes can operate the system
when only transmission is in-
volved and there is no editorial
function to perform.
On the other hand, it ruled

that editorial employes may
operate it even for transmission
purposes in bureaus where no
UTW operators have traditionally
been employed or where using
the system would be a substitute
for facsimile transmission.

The UTW raised no objection
to editorial operation in the latter
two cases, objecting only to edi-
torial operation in locations
where UTW employes have previ-
ously been employed.

moved from the picketed build-
ing with the Office Employees'
consent.
"The Guild has a historic and

traditional policy of staying on
the right side of a union picket
line," ANG President Charles A.
Perlik, Jr., said in a letter to lo-
cals explaining ANG's move out
of the building.

Twin Cities Invites
Women to Dinner

St. Paul, Minn.—Seventy wom-
en accepted the invitation of the
Twin Cities Guild to attend its
32nd annual Gridiron Dinner
March 22, the first women aside
from Guild members ever to be
invited.
A total of 623 members and

guests turned out for the annual
Guild-sponsored dinner and show.
Invited women were on the guest
list for the first time, although
women Guild members had been
attending since 1969.

Post-Dispatch Purchases
Divorced Tucson Daily
Tucson, Ariz.—The Arizona

Daily Star was sold to Pulitzer's
St. Louis Post-Dispatch last week,
fulfilling a court order requiring
the Tucson Citizen to divest itself
of the Star..
The Star is being purchased

for an estimated 10 million dol-
lars.
The Justice Department, which

initiated an antitrust action that
forced the Citizen to sell the Star,
has approved its purchase by the
Post-Dispatch.

But it is requiring the Post-
Dispatch to sell Station KVOA-
TV in Tucson within a year in
conformity with its opposition to
common ownership of a news-
paper and broadcasting station
in the same city.
The Post-Dispatch acquired the

station three years ago.

Michael E. Pulitzer, assistant
managing editor of the Post-Dis-
patch, will become editor and
publisher of the Star.

The Citizen, which has a joint
operating arrangement with the
Star, bought the competing paper
six years ago, and the Justice De-
partment promptly challenged
both the acquisition and the
papers' long-standing joint oper-
ating agreement.
The U.S. Supreme Court up-

held a decision requiring sale of
the Star and modification of the
joint agreement to exclude profit
pooling and price fixing. Passage
of the Newspaper Preservation
Act exempting joint operating
agreements from the antitrust
laws nullified the latter require-
ment last year but did not affect
the order for sale of the Star.
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Checking Boycott Progress
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ANG President Charles A. Perlik, Jr., right, reviews Herald-Examiner
advertising losses with Strike-Lockout Director William Robertson
during visit to Los Angeles to review 40-month-old strike with top
officers of four other newspaper unions.

International Union Leaders
Vow More L.A. Strike Aid
Los Angeles, Calif.-Top in-

ternational officers of five unions,
including ANG President Charles
A. Perlik, Jr., last week pledged
to seek ways to intensify the
strike effort against Hearst's Los
Angeles Herald-Examiner.

Conferring in Los Angeles
during a meeting of the board of
governors of the International
Allied Printing Trades Associa-
tion, the officers said they were
"encouraged by the continued de-
termination" of the strikers "to
win a fair and decent settlement."
The officers reviewed the prog-

ress of the 40-month-old strike
during a visit to Strike-Lockout
Headquarters and in a joint state-
ment vowed new aid "until the
inevitable .victory is won."

The statement was issued by
Perlik, Executive Vice President
William J. Hall and Vice Presi-
dent Theodore Brandt of the
Lithographers' and Photoengrav-
ers' Union; President James H.
Sampson and Secretary-Treasurer
Frank Creamer of the Stereotyp-
ers' Union; President John J.
Pilch and Vice Presidents A.
Sandy Bevis and Joe Bailey of the
Typographical Union and Presi-
dent Alexander J. Rohan, Secre-
tary-Treasurer J. Frazier Moore

Per-Capita, Strike-Finance Panels
Weigh ANG's Fiscal Problems
Special ANG committees on

strike financing and per-capita
payments were meeting concur-
rently at ANG headquarters in
Washington this week to prepare
recommendations for this year's
Guild convention.
The Special Strike-Financing

Committee was originally to
have met April 7 and 8 and the
Per-Capita Study Committee
April 15 and 16.
But ANG Secretary-Treasurer

Robert M. Crocker said the dis-
ruption caused by the temporary
relocation of ANG headquarters
as a result of a picket line raised
by an Office Employees' strike
against the United Automobile
Workers at the headquarters
building, together with the desir-
ability of integrating the two
committees' deliberations, re-
sulted in a decision to bring

them together this week.
The meetings began April 14

and were scheduled to conclude
today, with the two committees
meeting jointly at times.
The Strike Financing Commit-

tee is charged with finding a

solution to ANG's recurrent
strike-financing pr oble m. The
Per-Capita Study Committee is
reviewing ANG's per-capita for-
mula and the effect any changes
in it would have on the union's
financial structure.

and Vice Presidents William C.
Torrence and Raymond J. Boland
of the Pressmen's Union.
The striking and locked-out

unions realized more than $6,500
in proceeds at a "Las Vegas
Night" program March 27. More
than 800 persons participated in
the event, the most profitable
one ever staged by the Strike-
Lockout Council.
Los Angeles Guild Treasurer

Kenneth T. Finch, director of the
council's Social Security plate
project, reported a one-week
record of 1,094 orders last month.
The metal plates, bearing the
purchaser's Social Security num-
ber, are being sold at $1 each to
raise funds for the strike.

The Guild, meanwhile, repo
ed $1,902.10 in additional c
tributions to its strike fund, rait
ing the total to $219,759. Th
include:

50.Grunt'  
$300.01

Erie 01
Chicago Guild  

Kenosha Guild   
25.8Great Falls Guild  

Kingston Guild   
00.0
25.5

Sacramento Guild   400.0
San Diego Guild   28.11
San Francisco-Oakland Guild   320.01
San Jose Guild   104
Seattle-Tacoma Guild     300,
Terre Haute Guild   25.
Vancouver-New Westminster
Guild  100.0

Washington-Baltimore Guild 75,
Empire State District Council 100.01

Four more local advertiseti
have withdrawn from the HeraW
Examiner following efforts by tiv
Strike-Lockout Council's ad-c
cellation committee.

New Westminster Pac
Raises Key Pay $45
New Westminster, B.C.-A

two-year contract increasing key
top minimums $45.31 and rais-
ing social reporters to parity with
an $80.47 increase has been nego-
tiated by the Vancouver-New
Westminster Guild at the Colum-
bian newspapers.

The settlement also moves cir-
culation district managers closer
to parity with a $58.14 top-mini-
mum increase, to $205.31.
The top for reporters and dis-

play salesmen is raised to $209.52
-up $19.93 retroactive to March
1, $14.50 next March 1, $7.25
July 1, 1972, and $3.63 Nov. 1,
1972.
General increases range from

$25 for employes earning under
$100 to $45.31 for those at $160
and over.

L.A. Racing Form Top Up $54
Los Angeles, Calif.-Top min-

imums are increased as much
as $53.93 under a new 32-month
contract between the Los Ange-
les Guild and Triangle Publica-
tions' Los Angeles Racing Form.

The highest increase goes to
handicappers, whose top will rise
to $255.48 in September 1972.
At the same time, the progres-
sion schedule is cut by six months
to 41/2 years.

Antiwar-March Support
Goes to Vote in D.C.
Members of the Washington-

Baltimore Guild will vote in a
referendum April 23 on a reso-
lution endorsing the April 24
"March on Washington" to end
the war in Southeast Asia.
A local membership meeting

voted with only two dissenting

Wilmington Poll
Lost by Guild

Wilmington, Del. - Editorial
employes of the Wilmington
News and Journal voted 71 to 43
April 8 against representation by
the Philadelphia Guild.
Company President Richard P.

Sanger had said he would quit if
the Guild won the National La-
bor Relations Board election.
Management asked the employes
to "give us a year" to demon-
strate an improvement in condi-
tions that led to the bid for
Guild representation.

votes March 25 to endorse the
demonstration.
The resolution was introduced

by David Elsila of the American
Federation of Teachers' Unit,
who noted that the Guild's 1970
Convention went on record in
support of immediate withdrawal
of troops from Southeast Asia.

But opponents of the resolu-
tion quickly gathered 162 names
to put it to referendum, and the
local executive board ordered the
vote last week.
"We think it is dangerous for

the Guild to back any one side
of any political event or issue,"
the petition said. "We think news
persons should remain neutral."
The petition said the issue was

not the war and that signing it
did not commit one to supporting
the conflict.
The referendum could not be

held earlier than the eve of the
demonstration because of local
by-laws requiring 15 days' notice.

The top for selectors is in-
creased $47.89, to $226.89, that
for district managers $47.50, to
$225.05, that for junior statisti-
cal clerks $31.24, to $148.04,
that for copy boys $26.75, to
$126.75, and that for switch-
board operators $33.69, to
$159.64.

Night differentials are in-
creased from $7.50 a week to
$10 and a differential paid dis-
trict managers in compensation
for an irregular, work week is
raised from $11 to $12.
The Guild won a new clause

providing reimbursement for loss
or damage to clothing or other

personal property on hazardous
assignments. A joint committee
will meet during the contract
term to discuss safety measures
for employes engaged in such
assignments.
The company's pension con-

tribution is increased from $4.20
a week to $6.20 per employe,
and the service requirement for
severance pay on resignation is
reduced from 20 years to 18.
Major-medical insurance is ex-
tended to dependents.
A new n o-discrimination

clause requires hiring without
regard to age, sex, race, creed,
color or national origin.
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The flat minimum for soci
editor is increased $65.46, toi
$219.52, and that for city and
sports editors $45.31, to $229.46
The top for classified-advertis•

ing salesmen is raised $48.88, to
$159.44, and that for janitors
$27.64, to $124.79.

The company agreed to estalY
lish a joint plantwide pension
plan during the life of the con-
tract, with the publisher con'
tributing 50 cents a shift per enr
ploye.

Night differentials, formerly 25
cents an hour for employes earn-
ing $100 and over and 20 cents
for others, are increased to seven
percent of salary.
The Guild won double time for

overtime work after the first two

continuous hours at time and a
half. And sick leave after the
first 13 weeks at full pay is in-
creased from a range of $40 to
$60 to a maximum of $105.

Mileage allowances are in-
creased one cent a mile, to 13
for the first 700 miles a month,
11 cents thereafter. Reporters
authorized to use their cars will
receive a minimum of $1.50 per
shift. District managers will gal
a minimum of $100 a month; ad
salesmen will get a flat $100 a
month.
The service requirement for

fourth week's vacation is reduced

from 20 years to 13 years in two

steps.
Language from the Guild's

Model Contract is added to cover

Commerce Department Forecast 

Steady Newspaper Growth Seen
Continued "modest but steady

growth" is foreseen by the Com-
merce Department this year and
through the 1970s for the U.S.
newspaper industry.

In its annual industrial report,
the department said the indus-
try's "stability and assured fu-
ture growth . . . are based on
the continuing demand for news-
papers and ability to meet and
accept the challenge of techno-
logical change."

With expected increases in cir-
culation and advertising reve-
nues, the report said, the indus-
try will grow at an average rate
of four percent each year until
1975 and then increase its
growth rate to five percent an-

nually through 1980.
The total value of industry

receipts in 1975 will be approxi-
mately 8.5 billion dollars, and by
1980 the total will be about 11.4
billion, the report predicted.

The department noted that the
industry is the 10th largest in the
country and its fifth biggest em-
ployer.

Expansion of newspapers into
suburban markets-"one of the
major growth segments of the
industry"-will continue, the re-
port said. It added that there will
be increased numbers of multi-
ple-printing plants and satellite
editions and plants in metropol-
itan areas.

Circulation, while accounting

for only 30 percent of the indus-
try's receipts, "continues to grow,
enabling the industry to record

consistent gains in both adver-
tising linage and total revenue,'
the report stated.

"Demand for newspapers in'
creases in direct proportion ro

the growth of the reading-age
segment of the population," the
report said. "This population
group is expected to increase 18 ,
percent in the 1970-80 period,
growing more rapidly than the
total population in the sadle
10 years."

Total newspaper circulation
reached a record 140.4 million
in 1969, the Commerce Depart-

ment noted.
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Welton Gets
Top Job in
Wire Guild
New York City—Norman Wel-

ton, assistant administrator of the
Wire Service Guild since last

November, was named adminis-
trator last week by the local ex-
ecutive committee.

Welton succeeds Raymond A.
Mann, who resigned earlier this
Year and is now a local repre-
sentative for the New York

Guild. Welton had been acting
administrator since Mann's res-

ignation.
The executive committee ap-

pointed Rees Crosby, an inter-

national representative for the
Air Line Pilots Association, as

assistant administrator.
Welton is a former chairman

of the local's New York Asso-
ciated Press Branch and served
on the representative assembly
and national grievance commit-
tee.
An AP photo editor when he

took the Guild job last fall, he
had worked for AP's photo de-
partment for 25 years in Chi-
cago, Minneapolis and New
York. He served for a time as
Photo advisor to the Commercial
Telegraphers' Union while work-
ing in the CTU's jurisdiction in
the wirephoto department.
Crosby, a graduate of Pennsyl-

vania University's Wharton
School of Business, was an in-
dustrial-relations assistant to the
Bethlehem Steel Corp. from
1965 to 1968 before joining the
Air Line Pilots.
Crosby got the Guild post by

answering an ad in the Wall
Street Journal.

ELEANOR DUNN

Dunn Bids Women 'Stand Up'
For Equality in Employment
Lynn, Mass.—"You have to

stand up and declare your rights

—and complain!" Eleanor Dunn,
interim co-ordinator of women's-

rights activities within the Guild,
told a day-long conference on

women's rights in journalism

March 27.
Mrs. Dunn was the keynote

speaker at the conference, spon-
sored by the New England Wom-

an's Press Association.
"No matter what paper they

work on or what department

they're employed in, whether it's
commercial or editorial, women

Guild, AP Air Problem
Of Atlanta Computer
New York City — The Wire

Service Guild is planning an-

other meeting with Associated

Press management this month to

try to resolve problems created

by AP's new Atlanta computer.

The computer is hurting the

AP news report and increasing

the workload, the Guild com-

plained at a grievance session last

month.
At the March meeting AP As-

sistant General Manager Keith

Fuller agreed to make available

to the Guild AP's version of how

the computer program is sup-

posed to function. The Guild, for

its part, agreed to report its find-
ings on how the program is op-
erating.
The Atlanta AP branch in-

itiated a grievance charging a
work speedup caused by the na-

Guild Contests AP Firing
In Marathon Arbitration

Montpelier, Vt. — The Wire
Service Guild and Associated
Press are locked in a major arbi-
tration of marathon proportions
nn the demotion and subsequent
dismissal of Daniel A. Neary,
former Montpelier bureau chief.

Fourteen sessions have been
held here and in New York since
r)ecember, and another dozen
are expected in May and June
before the case is wound up.
The hearings are costing t h e
Guild more than $1,000 a day.
AP demoted and then fired

Neary after a complaint that his
stories on a rift between Gov.

[lel% "htieane C. Davis and the lieuten-
ant governor lacked objectivity.
Gov. Davis has been among

seven witnesses called by AP.
Others have included AP Deputy
General Manager Harry Mont-
g°nlerY and Assistant General
Manager Keith Fuller.
L. AP is challenging the arbitra-

1tY of Neary's demotion, con-

wt,
rd Pottstown Unit
Of Steward in

Pottstown, Pa.—Members of
the Philadelphia Guild's Potts-
town Mercury Unit voted last
week to recall an editorial shop
Meward who the Guild charged
‘.'vas manipulated by management
In a dispute over holiday pay.
The vote was 31 to 14 to re-

call Joseph E. Dougherty, who
was instrumental in the return of
triple overtime pay for Thanks-

1\11ng Eve work by 17 of 18 edi-
lonal employes who received it.
The Guild had insisted on pay-

tending that it is strictly a man-
agement prerogative. Arbitrator

Tim Bornstein of the University

of Massachusetts has indicated

support for the Guild's position

but has not made a final decision

on the arbitrability question.
The press has been excluded

from the hearings at AP's in-

sistence over the Guild's protest.
The Guild, in a bulletin to its

units, said that AP's introduction

of "an overwhelming volume of

exhibits and testimony" is the

cause of the arbitration's length.

The Guild thus far has called

only two witnesses, former Local

Administrator Raymond Mann

and ANG Secretary-Treasurer

Robert M. Crocker, a former

Wire Service Guild officer.
"This strain on our budget will

not stop us from seeing this case

to its conclusion," the Guild de-

clared, terming it "vitally im-

portant" in protecting injured

members.

Votes Recall
Pay Dispute
milt at the overtime rate under

terms of the contract after the

editorial employes asked man-

agement to let them work a half

day on Thanksgiving Eve so that

they would not have to work a

full day on Thanksgiving. The

holiday eve rather than Thanks-

giving itself is a holiday under
the contract.
The company subsequently

gave employes who returned the
overtime checks a "bonus" equiv-
alent to the amount returned.

ture of the regionalized system

and the erratic functioning of the

computer. It also complained of

increased noise due to poor place-

ment of machines and an effi-

ciency loss attributed to inexpe-

rienced personnel hired to handle

the additional work.

Fuller admitted the improper-

ly operating Atlanta computer

had caused problems for the bu-

reau but said the difficulty has

now been cleared up.

The Guild demanded payment

of a differential to personnel in

"hub" bureaus because of the

speedup and a requirement that

a computer console be operated

in order to edit copy.
Full implementation of video-

screen editing will mean a heavy

increase in operating the con-

soles, the Guild complained. It

said such duty has "turned news-
men in Atlanta into computer
operators."

Warning of increased dissatis-
faction, Guild Administrator Nor-
man Welton told Fuller, "You're
going to have an awful lot of
stagnant newsmen becoming
nothing but an adjunct of a com-

puter."

Manitoba Bars
Segregation
In Want Ads

Winnipeg, M a n.—Manitoba's
New Democratic Party govern-
ment has ruled that help-wanted
ads segregated by sex violate the
province's new Human Rights
Act.

Winnipeg's two newspapers,
ordered to eliminate the separate
columns, have responded by list-
ing jobs in which men are wanted

under the heading "Male or Fe-
male Help Wanted" and jobs for
which women are preferred under
"Female or Male Help Wanted."

The Winnipeg papers have said
they will resist any directive that
would force them to publish com-
pletely undifferentiated help-
wanted columns.

Even so, their help-wanted
columns have been listing such
jobs as "sales persons," "vending-
machine repair persons" and
"mining persons."

Bruce Stevenson, advertising
manager of the Winnipeg Tribune
complained that "such generic
terms as "pressmen" and "night
watchman" have been causing
difficulties. "One day somebody
will advertise for a night watch
person," he said, "and they will

get a person who likes to make
watches at night."

find they are disadvantaged when
it comes to promotion," she said.

Mrs. Dunn said the women at-
tending ANG's Women's Rights
Conference last November were
"bitter about the treatment they
have been accorded by the pre-

dominantly male hierarchy in the
media, and justifiably so."
"In commercial departments

they are kept in stereotyped
jobs," she said. "They can sell
over the telephone but never
face to face.
"In circulation they can be

clerks, typists and bookkeepers,

but not district supervisors be-
cause the male management feels
they are incapable of handling

children.
"This is contrary to the opin-

ions expressed by some of these
men in senior positions that wom-
en should be at home looking
after their children. If you can
run a family, run a Cub pack or
work as a volunteer with chil-
dren surely you are just as capa-
ble of handling a group of car-
rier boys and girls as a man is."

Mrs. Dunn said she discovered
that in some cases where girls had
been hired to deliver newspapers,
they were receiving less money
than carrier boys.

"It would appear discrimina-
tion starts early," she observed.

She said women are denied on-
air jobs in broadcasting with the
excuse that women's voices are
not suitable.

"I was told by a male broad-
caster once," she said, "that the
reason his station didn't hire
women for on-air positions is that
the public identifies a woman's
voice as resembling mom's—and

who listens to mom, anyway?
"I was also told people

wouldn't believe the news if it
was read by a woman; we are
supposed not to have enough
authority in our voices."
She outlined some of the things

women in the media are angry
about — welfare packages that
give them less coverage than
their male counterparts, unequal
pay in some cases, the treatment
of women in news and advertis-
ing and the fact that women
journalists are denied access to
legitimate assignments because
of their sex.
She advised the group that col-

lective action is the best method
to achieve their rights and ambi-
tions.
Lynn Guild Secretary Nancy

Popkin, co-ordinator for the con-
ference, introduced Mrs. Dunn
as "the Gloria Steinem of Can-
ada."

Following Mrs. Dunn's ad-
dress a panel discussed discrimin-
ation against women in different
areas of the media.

Panelists included Gwendolyn
Peters, co-ordinator for "Sesame
Street," Brenda Badolato, Boston
correspondent for Women's Wear
Daily, and Helen Sullivan, a
Guild member and feature writer
on the Boston Herald Traveler.

Rita Jean Dunn, women's edi-
tor for Essex County Newspapers
and Jerry D'Alfonso, women's
editor of the Boston Globe, dis-
cussed "What's Wrong with
Women's Pages" during the after-
noon session.

Mrs. Dunn declared they
should be re-evaluated, saying
she feels they are passe.

Steel City Dailies Told
To End Split Want Ads

Pittsburgh, Pa. — Pittsburgh's
two daily newspapers have been
ordered by an Allegheny County
Common Pleas Judge to publish
help-wanted ads under a single
classification, ending separate
male and female listings.

The order, first of its type by
a state court, is to go into effect
April 23. In requiring the Pitts-
burgh Press and Post-Gazette to
combine the ads, Judge Edwin J.
Martin upheld a ruling by the
city's Human Relations Commis-
sion.
The Press, which acts as agent

for the separately owned Post-
Gazette, contended the separa-
tion of ads is a service to and a
preference of readers and adver-
tisers.

But Martin said the paper was
guilty of aiding employers, labor
organizations and employment
agencies engaged in "unlawful

employment practices."
Although he conceded in his

27-page opinion that some em-
ployers have a bonafide need for
workers of one sex or the other,
the judge said this qualification
should be pointed out in individ-
ual ads.
"An advertisement which

states 'attendant for a male rest
room' might be permissible," the
judge wrote. "The court is not
interested in changing our cul-
ture to conform to some found
in the South Pacific, as some
women's liberators seem to
hope."

The case began in 1969 when
the Pittsburgh chapter of the Na-
tional Organization for Women
(NOW) accused the Press of dis-
criminatory practices relating to
employment in a complaint filed
with the Human Relations Com-
mission.

Newswoman Roams Free

D.C. Stadium Liberated
TtiE BARRIERS against newswomen came down noiselessly at

Washington's RFK Stadium on baseball opening day April 5.

Theda Cumbridge, a reporter for WTOP-TV, was allowed on

the field, in the press box and in the clubhouse—precincts hereto-

fore closed to women.
Last year, when she applied for credentials to cover color as-

pects of opening day, she received them with every key area

crossed off and "bleachers only" typed in. She objected strongly,

but to no avail.
This year the credentials arrived with no deletions, and at-

tendants raised no objection to her going anywhere in the park.

"You didn't get into the locker room," sports announcer Warner

Wolf observed on the 6 p.m. newscast.
"The story wasn't there," Miss Cumbridge replied. "It was on

the field."
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L.A. Daily Files Revival Plan as Auction Looms
Los Angeles, Calif.—Assets of

the bankrupt Los Angeles Citi-
zen-News will be sold at auction
May 17 unless Publisher Richard
M. Horton can make arrange-
ments with creditors to permit a
resumption of publication by that
date.
The auction of the suspended

paper's real and personal prop-
erty was ordered by Referee Rus-
sell B. Seymour March 26, al-
though Horton offered the Fed-
eral Bankruptcy Court a plan to
resume as a weekly with its cred-
itors as stockholders.
The referee subsequently agreed

to a hearing on Norton's plan
after it was officially filed in
Bankruptcy Court.

Horton's major problem is that
one of the largest creditors is the

U.S. Government, which holds a
$210,000 tax lien on the paper,
published as the Hollywood Citi-
zen-News until five months be-
fore it was suspended last August.
The government cannot become a
stockholder.

Earlier last month Seymour re-
jected as insufficient two bids for
the paper's masthead and equip-
ment.

Meanwhile, Horton outlined to
unions that had contracts with
the Citizen-News, including the
Los Angeles Guild, his plan for
resuming publication as a weekly
with a limited staff.'

Horton told the unions he pro-
posed to restart the paper under
the old contracts, with no obliga-
tion to rehire immediately all of
the employes who were idled

when the paper suspended.
He projected a May I restart

date, with reconversion to daily
publication in the fall.
The Guild gave Horton no

commitment that its members
would agree to become stock-
holders in lieu of about $20,000
in wages and severance and va-
cation pay. That decision, the
Guild said, must be made by the
30 individuals involved.

At the time of filing for reor-
ganization, according to court
records, the Citizen-News had as-
sets of $2,/75,000 and liabilities
of $2,058,000. The principal
creditor was the Maccabees Mu-
tual Life Insurance Co., which
claimed $480,000.
The 66-year-old newspaper had

a circulation of 28,000. It

dropped its. Hollywood identifica-
tion a year ago and attempted to
compete in the Los Angeles eve-
ning field with Hearst's struck
Herald-Examiner.
The Citizen-News is owned by

Graphic Productions Corp. under
Lammot du Pont Copeland, Jr.,
38-year-old son of the chairman
of the board of E. I. du Pont de
Nemours & Co. It was one of
the first pieces in a complex fi-
nancial jig-saw puzzle that led
Copeland himself into bankruptcy
last year.

Copeland had been a chemist-
salesman for the Du Pont Co. in
San Francisco and, according to
associates, was intrigued by Cali-
fornia and the newspaper busi-
ness. He subsequently acquired
the Citizen-News and a group of

Philadelphia Sprouts Journalism Review
Philadelphia, Pa. — Editorial

staffers of the Philadelphia In-
quirer launched the Philadelphia
Journalism Review this month.
The Review is being published

by a six-member Inquirer City
Room Committee elected by
"professional members of the edi-
torial department." While the
first issue was focused on the
Inquirer, the Review said it hoped
to add representatives from other
Philadelphia media and broaden
its scope.
The Review is being distributed

free, and the editorial board—all
Guild members—appealed in the
first issue for contributions to
meet the cost.

The Review said it had reject-
ed a Philadelphia Guild offer of
financial support in return for a
column devoted to Guild news,
but Guild Administrative Officer
William M. Brown said that was
not so. Some executive-commit-
tee members had suggested this.
he said, but a majority of both
the committee and the Review
board rejected the idea.
The Guild is co-operating with

the Review, however, and the
Review asked that contributions
be sent to the Guild office.
The first issue contains articles

on the movement for an em-
ploye voice in editorial opera-
tions, infringements on "the right
to know" by state and local agen-
cies, and the results of a survey
by the City Room Committee on
employe attitudes and opinions at
the Inquirer.
The survey showed considera-

ble employe resentment over
"petty economies." Thirty-three
percent of those responding said
their morale was low, although
71 percent said the Inquirer has
improved since being purchased
by Knight Newspapers.
The Philadelphia Review is the

second to be launched in the past
two months. The Hawaii Journal-
ism Review was started last
month, and similar reviews are
being published regularly in Chi-
cago and Denver.

Empire State and Middle Atlantic
District Councils, Joint meeting,
May 1 and 2, Allentown.

International Executive Board,
spring meeting, May 10-14, ANG
headquarters. Washington.

Western District Council, spring
meeting, May 15 and 16. .an Jose.

New England Servicing-Organising
Program, spring meeting. May 23,
Guild headquarters, Boston.

38th Annual ANG Convention, July
12-16, Stittler-Hilton Hotel, Boston.

Philadelphia
This cartoon anticipating management's reaction
to the Philadelphia Journalism Review appeared
on the front-page cover of the first issue. Snooping
on the editorial board are, from left, John S.

Scene
Knight (with spyglass), Inquirer City Editor Robert
Greenberg, Executive Editor John McMullan and
Managing Editor John Gillen. The Inquirer City
Room Committee is the editorial board.

27 associated weeklies in Sou
ern California in the early 19
By 1966 the newspapers we

experiencing financial difficulti

and Thomas A. Shaheen, a fin
cier who acted as an inform
adviser to the Barbers' Uni
pension fund, arranged a 3.8-m
lion-dollar loan for the ne
papers from the Barbers' and It
ternational Brotherhood of El
trical Workers' pension fun
Copeland guaranteed the loans.
Shaheen talked Copeland in

investing in a Phoenix real-esta
project. They created a holdint
company for their investments'
and it became involved in a va
ety of enterprises, including to
manufacturing, movie distrib
tion, insurance and a car wash. I
subsequently went bankrupt, t
The Copeland-Shaheen inve

ments through the holding co
pany established a pattern of a
quiring interests in business
strapped for cash. At least nine
the businesses now are in vario
stages of bankruptcy proceedings

Shaheen was indicted by a fe
eral grand jury in Chicago ie,{
February, together with Barbers

Union President Joseph N. Dv
Paola and several others, ori
charges of soliciting or giving
kickbacks for loans from the uril
ion pension fund.

Unfair Practices
Laid to Copley
Los Angeles, Calif.—The South

Bay Publishing Co., owner of
three weeklies in suburban Los
Angeles, has filed a two-million-
dollar unfair-trade-practices sud
against Copley Press, publisher
of the South Bay Daily Breeze
and a string of competing week'
lies in the area.
South Bay Publishing charged

that Copley conspired to destroY
its business by giving free ad'
vertising to South Bay clients
and selling advertising at a loss
in other cases.

ANPA Vows Court Fight on FCC Limitations
The American Newspaper Pub-

lishers Association told the Fed-
eral Communications Commis-
sion this month that it would go
to Congress and the Supreme
Court if necessary to defeat a pro-
posed rule barring newspaper
ownership of broadcasting and
cable-television stations.

ANPA General Manager Stan-
ford Smith announced the pub-
lishers' position at a press con-
ference in Washington April 2.

Seven Dismissed
In San Francisco

San Francisco, Calif.—The San
Francisco Newspaper Printing
Co. has announced the dismissal
of seven employes as an economy
measure.
The printing company, which

publishes the San Francisco
Chronicle and Hearst's Examiner,
discharged four of 26 outside
classified salesmen, two of seven
artists and a clerk-typist.
Fred D. Fletcher. executive

secretary of the San Francisco-
Oakland Guild, said the dismissals
came after five months of staff
reductions by attrition. The com-
pany has been hiring only five or
six employes a month, while an
average of more than 20 have
been leaving.
The Oakland Tribune recently

dismissed two clerk-typists in a
similar cutback.

Smith said the commission lacks
the authority to impose such a
rule and said it would be con-
trary to the public interest.

Smith said the proposal would
force newspapers to sell 476 ra-
dio and television stations, pro-
ducing a glut that would cut the
value of all stations by from 20
to 40 percent and result in a
"massive restructuring of the en-
tire broadcasting industry."
ANPA General Counsel Ar-

thur B. Hanson charged that the
proposal violated Constitutional
guarantees of free speech and
freedom of the press.
An ANPA legal brief said the

FCC proposal resulted from "in-
timidation of the FCC by the
Antitrust Division" of the Justice
Department. It accused the Anti-
trust Division of "a lobbying
campaign to single out newspaper
owners" for discriminatory treat-
ment.
Meanwhile the National As-

sociation of Broadcasters filed two
reports with the FCC, one aimed
at demonstrating that there has
been no increase in concentration
of media control in the nation's
top 100 marketing areas since
1950 and the other challenging
the commission's authority to
order divestiture.
One of the reports, made by

Dr. Christopher H. Sterling of
Temple University, said newspa-
per ownership has decreased.
Less than seven percent of all

broadcast stations in the top 100
markets are owned or controlled
by a daily newspaper in the same
area, it said.

But a study by Dr. Harvey
Levin of the Center for Policy
Research maintains that joint
ownership of a newspaper and
broadcasting station imperils pro-
gram diversity.

Claiming that newspaper own-
ership diminishes the quality of
television news and public-affairs
programming, he recommended
immediate divestiture in nine
cases where the only newspaper
in a market controls the only
television station.

The New York Times disclosed
last week that it is considering the
sale of its WQXR radio stations
"in view of the fact that the attv
tude in Washington is increasing'
ly hostile to newspaper and
broadcast combinations in the
same market."

The FCC has approved Gan'
nett's sale of AM and FM radio
stations in Cocoa, Fla., where
publishes the newspaper TodaYt
to a newly formed corporation.
stating that the divestiture bY
Gannett "will result in the diver-
sification of control of mass me'
dia by splitting a newspaper'
broadcasting combination."

Edward McCarthy Dies;
Was Buffalo President

West Seneca, N.Y.—Edward
McCarthy, former three-term
president of the Buffalo Local
and former
chairman of
ANG's Hey-
wood Broun
Award contest,
is dead at the
age of 62.
McCarthy

headed the
Broun contest
in 1965.

In 1952-53 he was a leader in
the campaign to affiliate the old
Buffalo Courier-Express Editorial

McCarthy

Association with the Buffalo
Guild. He served as Buffalo
Guild president from 1953 to
1956.
McCarthy also was the first

unit chairman at the Courier'
Express and was a delegate to
a number of ANG conventions.
He was an editorial writer for
the Courier-Express at the time
of his death and had worked for
the paper since 1947.

McCarthy was a graduate of
St. Bonaventure University and
served as a journalism instructor
at Canisius College while on the
Courier-Express.
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Per Capitas
Up 25.50 as
Pay Climbs

(Continued from Page 1)
Ported. The 1970 average was
$191.83.
.Last year's increase in the top-

minimum average was $15.65,
Producing a total two-year in-
crease of $31.08.
The new average was multi-

plied by .0165, producing a per-
capita figure of $3.41979, round-
ed off to $3.42. To this was
added a special 10-cent increase
voted by the 1969 ANG Con-
vention.
In establishing the formula in

1964, ANG determined that the
then-existing per capita of $2.30
represented .01625 percent of the
1964 top-minimum average of
$141.83. The Guild's 1967 Con-
vention changed the formula to
.0165.
The per-capita formula is de-

!1gned to provide ANG with an
lucreasing level of income to meet
rising costs, geared to the in-
crease in its members' own in-
come.
The per-capita increase does

uot affect members' dues, apply-
ing only to the monthly pay-
ments made by locals to finance
ANG's operating costs.
The ANG Constitution pro-

vides that the new per capita take
effect May 1 (with payments
due by June 15) unless revised
by the International Executive
Board.
The General Fund will receive

$2.152 of the new $3.52 per
capita and the Defense Fund
$1.368.

Pittsburgh Guild Photo by John Hurrianko

The End of a Strike
Elwood Paulina mounts a ladder to take the sign off ANG strike
headquarters with an assist from James Altamare as the 224-day
Monessen strike ends. Tearing up picket signs are, from left, Lorraine
Mrytryk, Ruth Yatsko and Unit Chairman Steve Menzier.

New Pad Ends
(Continued from Page 1)

increases of $14 for key em-
Ployes, with higher increases for
some. The top minimum for re-
porters will be $165 and that for
display salesmen $155.
The company agreed to nego-

tiate a pension plan and life in-
surance. Contract terms provide
for six holidays, four weeks' va-
eation after 25 years' service,
lob security and a checkoff.

Monessen Strike
The Guild reported new con-

tributions of $825 to its strike
fund before the walkout ended.
Recent contributions include the
following:

Chicago Guild  $ 75.00
Denver Guild   100.00
Kenosha Guild   50.00
Kingston Guild   50.00
Ottawa Guild   100.00
San Jose Guild   50.00
Seattle-Tacoma Guild   50.00
Stockton Guild   50.00
Terre Haute Guild   25.00
Boston Guild   50.00
Empire State District Council   75.00

MEM SEEMS
00 TO US

Publishers Defended
On Housing-Ad Suit

NEW YORK CITY
Editor:
For years, as we old-timers

the American Newspaper
!Publishers Association automat-
ically responded to anything the
Guild did. The ANPA directors
didn't have to think. If the Guild
was for it, they were against it.
Has the situation gone intoreverse? That conclusion seems

borne out by the editorial "An-
other ANPA Crusade" in the
March 12 issue of the Reporter.
Instead of attacking the ANPA,
he Guild should join it in de-
lending the Maryland weekly
accused of violating the Civil
kights Law by publishing dis-
criminatory housing ads.

If the First Amendment means
anything at all, it means that the
government cannot tell a publish-
er what or how he shall print.
The past idiocies of the ANPA

cited by the editorial are accurate
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By ANG Convention action, letters
shall be limited to 200 words and
shall avoid libel and subjects detri-
mental to the Guild. Members sub-
jected to personal attack shall be
given opportunity to reply in the
same issue, but publication of either
attack or reply shall not be delayed
longer than one issue.

Letters relating to elections or ref-
erenda to appear in tne issue preced-
ing distribution of ballots and subse-
quent issues preceding the start of
voting shall be confined to rebuttal of
material already published.

but not pertinent.
These involved the internal op-

eration of the papers and, of
course, were subject to legal re-
straints, no matter how loudly
the ANPA yelped. Restraints on
publication are quite a different
matter.
No matter what the ANPA

motivation, it can be right in ob-
jective. "The Devil may quote
scriptures for his own purpose,"
but that does not mean we
should ignore the scriptures.

BERT GUMPERT
Retirees Unit
New York Guild

San Francisco-Oakland Guild 25.00
SL Louis Guild   50.00
Vancouver-New Westminster
Guild   50.00

Steelworkers' Local 2698   25.00
Steelworkers' Local 2994   63.45

The new donations brought to-
tal contributions to $7,585.

Guild Charges UPI
Reneges on Noise
New York City—United Press

International has failed to live up
to a contractual agreement to
take "all reasonable steps to al-
leviate the noise conditions" in
its bureaus, the Wire Service
Guild charged last month.
The Guild said UPI has "in-

sultingly ignored" severe noise
problems in several bureaus and
"is telling all of its staffers that
it cares more about money than
their well-being."
Vowing that the Guild "will do

all within our means to force im-
provements to safeguard the
health and well-being of the em-
ployes," Administrator Norman
Welton called on UPI units to
grieve on and protest noise prob-
lems in all bureaus in which they
arise.
The Guild cited specifically its

efforts to ease the problem at
UN's bureau in Columbus, Ohio.
A grievance was filed Jan. 27,
four months after an initial com-
plaint was made to the bureau
management.
UPI said it had plans to relo-

cate the bureau, so it was not
prepared to take steps to alleviate
the noise problem, even on a
temporary basis.

In preparing for its grievance,
the Guild asked the Ohio De-
partment of Health to conduct
a sound test at the bureau. The
department said it had conducted
such a test last May, but UPI
refused to disclose the results ex-
cept to report that it revealed "no
loud noises."
The Guild obtained the test

result from the Health Depart-
ment and found that the noise
level was within one decibel of
the "critical" range. The test de-
tected a peak noise level of 89
decibels, described as at the "an-
noyance" level.

In a March 10 letter, UPI La-
bor Relations Director Harry
Varian failed to disclose a date
for the shift of the bureau, say-

Cincinnati Pulls Plug
On Post Time Clock

Cincinnati, Ohio—You can't
get the time of day without bar-
gaining, says the Cincinnati
Guild—if the time has to be
punched on a company time
clock.
The Guild has filed an unfair-

labor-practice charge against the
company, accusing it of installing
a time clock in the production-
service department and posting a
list of disciplinary rules for fail-
ing to punch it, all without bar-
gaining.
The company said that keeping

time records is a management
function; the Guild replied that
anything concerning hours and
working conditions is negotiable
under its contract.

Production Manager Robert

Five Are Dismissed
In WQXR Cutback
New York City—The New

York Times has added five em-
ployes of its Radio Station
WQXR to 17 scheduled for econ-
omy dismissals May 22.
The Guild recently completed

negotiations for a new WQXR'
contract, bargaining increases
matching the 41.69-percent raises
won at the Times and providing
for virtually all other gains won
in the Times pact.

Lynch said when the clocks were
installed that an employe failing
to punch the clock would be laid
off one day the first time, three
days the second and fired the
third.
An angry Guild membership

meeting cheered when one mem-
ber exhorted: "Let's tell Lynch
that the first time he tries that,
we'll give him a one-day strike,
the second time a three-day
strike, and so on."

ing only that it would he "as
quickly as possible."

Meanwhile, the Guild said As-
sociated Press has done nothing
but spend $40 for cork board to
ease noise problems at its New-
ark, N.J., bureau after having
promised in contract negotiations
two years ago to use the Newark
office as a test site for "use of
certain sound-absorbing materi-
als."
AP reportedly is considering

plans to relocate the Newark
bureau.

CBS to Defy
House Unit
On Subpena

(Continued from Page 12)

Poindexter, defendant in the fed-
eral prosecution.
The U.S. attorney's office said

the prosecution was attempting to
prove the stories were printed or
broadcast on certain days but not
that they were true or false.

Subpenas, while not naming
individuals, were issued to four
newspapers and three television
stations in Chicago, two papers
and three stations in Detroit, the
New York Times, Time-Life,
Newsweek and the three national
television networks.

The subpenaed materials were
produced, and several media ex-
ecutives testified that reports of
warrants for Miss Davis's arrest
had been printed and broadcast.
The material was introduced de-
spite objections from Poindexter's
attorney.

Poindexter was acquitted, how-
ever, after Federal Judge John
M. Cannella said the crux of the
case was whether Poindexter
knew about the indictments. De-
fense attorney Stanley Arkin ridi-
culed introduction of the news
reports in his summation, term-
ing them "a few forlorn snippets."

NBC, meanwhile, has joined
Providence television newsman
Paul Pappas in asking the U.S.
Supreme Court to overturn a
Massachusetts Supreme Court
ruling denying Pappas's right to
protect confidential information.
NBC, seeking to intervene as

a friend of the court, said the de-
cision, if allowed to stand, "would
severely stifle the ability of the
press to obtain and report the
news."
Pappas is fighting a subpena re-

quiring him to testify on what
he saw and heard in Black Pan-
ther headquarters during racial
disorders in New Bedford last
July.

Court Upsets Conviction
Of 2 Seattle Newsmen

Olympia, Wash. — Reversing
the contempt conviction of two
Seattle Times Guildsmen, the
Washington Supreme Court ruled
last week that a judge cannot, un-
der most circumstances, "sup-
press, edit or censor" news about
proceedings in open court.

The high court threw out $75
fines imposed on Sam Sperry and
Dee Norton for reporting testi-
mony taken in the absence of a
jury. Superior Court Judge
Thomas McCrea had forbidden
its publication.
"To sustain this judgment of

contempt," the court said, "would

be to say that the mere possi-
bility of prejudicial matter reach-
ing a juror outside the courtroom
is more important than is a con-
stitutionally guaranteed freedom
of expression."

Sperry and Norton charged
that the contempt citations vio-
lated their rights under the First
Amendment. Their position was
supported by the Seattle-Tacoma
Guild.
The citations were issued dur-

ing the trial of Thomas Braun and
Leonard Maine for the kidnap-
murder of Deanne Buse four
years ago.
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On CBC Picket Line
David Getz of the Canadian Wire Service Guild
joins Heidi Suter, former Ottawa Guildswoman
now with the Canadian Union of Public Employ-
ees, on Ottawa picket line set up by CUPE in a

I CBS Set to Defy
House Subpena
For Notes, Film

short-lived strike at Canadian Broadcasting Corp.
stations across the country. Guild members joined
the production workers' picket lines in many cities
in the few hours before they came down.

Brief Encounter

Guild Joins CBC Picket Lines
Ottawa, Ont.—Canadian Wire

Service Guild members joined
picket lines raised by the Canadi-
an Union of Public Employees
against Canadian Broadcasting
Corp. installations across the
country in a short-lived strike
March 31.
CUPE, which represents CBC

production employes, put up
picket lines in Ottawa, Toron-
to, Winnipeg, Vancouver, Ed-
monton. Halifax, St. John's,
Moncton, Saskatoon, Regina and
Quebec following a bargaining
deadlock.

But its members returned to
work after a few hours when
CRC Vice President Guy Co-
derre promised to do everything
possible to expedite a settlement.
An agreement was reached two
days later.

Ratified April 10, the three-
year contract provides for wage
increases of 151/2 percent.
The Guild, which was in me-

diation itself at the time of the
strike, reached a tentative settle-
ment April 7. patterned on an
agreement nailed down two
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Today Staff Gets
Editorial Space

Chicago, III.—Chicago news-
papermen don't have to buy ad
space to publicize their view-
point on endorsement of mayor-
alty candidates—if they work
for Chicago Today.

Staffers at Today—owned by
the Chicago Tribune—got free
space opposite the editorial page
to support the candidacy of
Richard Friedman, loser to in-
cumbent Mayor Richard J.
Daley this month.
At Field's rival Daily News

and Sun-Times, staff requests
for space to oppose their papers'
endorsements of Daley were re-
jected. Management agreed to
sell space, but only the Daily
News staff accepted the terms
and purchased an ad.
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weeks earlier by another CBC
union, the Association of Radio
and Television Employees.
The settlement, which provides

wage increases ranging from 181/4
to 211/2 percent over three years,
is under consideration by ANG's

Contracts Committee.
It was reached after mediation

efforts that brought federal La-
bour Minister Bryce Mackasey
and his executive assistant, Ar-
nold Masters, to the bargaining
table.

Trio Attacks Newsman
At Meeting in Newark
Newark, NJ. — New York

Times Guildsman Fox Butterfield
was assaulted at a Newark school.
board meeting April 6 by three
men who punched him in the
stomach and seized his notebook
and wallet.

Butterfield told police that the
trio grabbed him on instructions
from Dr. E. Wyman Garrett, a
former member of the board,
after Butterfield refused to turn
over notes on a threat by Garrett
against a white member of the
board.
Dr. Garrett was arrested the

next night on a charge of having
ordered the attack.

Butterfield said Garrett told
him, "We're going to kiss you off,
honky, and you better believe
it." He said a black policeman
turned his back while the assault
took place.

Times Metropolitan Editor Ar-
thur Gelb filed a protest with
Mayor Kenneth Gibson and the
Police Department. Police Di-
rector John L. Redden promised
action against the patrolman on
duty if he can be identified.
When Butterfield appeared in

Municipal Court April 8 to press
charges against Dr. Garrett the
defendant shouted to the court-
room crowd, "That's Butterfield!
That's Butterfield!" Two of the
spectators responded by shoving
the reporter.
The assault took place during

debate on a new contract to end
a strike by the Newark Teachers
Union.

State Sen. James H. Wallwork
denounced the attack as "a pub-
lic outrage and a deliberate at-
tempt to suppress news and in-
timidate reporters."

Toronto Star Offers 5%,
Guild Breaks Off Talks
Toronto, Ont.—The Toronto

Guild broke off negotiations with
the Toronto Star and moved for
provincial conciliation April 1
after the Star made a wage offer
of only five percent in top classi-
fications.

The offer was accompanied by
a qualification providing for a
downward adjustment should the
Guild negotiate lower wage in-
creases for key jobs at any other
Toronto paper.

Star Vice President Burnett

Thall conceded that the Star was
making more money than other
Canadian newspapers but said
that didn't mean it had to pay
more.
"No one here is saying the

Star is not doing well," Thal! de-
clared. "We want to do better."
The Council of Toronto News-

paper Unions, which is co-or-
dinating bargaining at the paper,
voted full support to the Guild
and reaffirmed its determination
to pursue parallel bargaining.

The Columbia Broadcasting
System declared last week that it
will defy a Congressional subpena
for unused film, narrative mate-
rial and notes on its controver-
sial documentary, "The Selling of
the Pentagon."
The subpena for both televised

and untelevised material was is-
sued by the House Interstate and
Foreign Commerce Committee,
which has investigated previous
CBS documentaries.
CBS President Frank Stanton

said the network would turn over
televised film and a transcript of
the program but nothing else.
A committee spokesman ex-

plained that members want to ex-
amine unused film to determine
whether editing resulted in mate-
rial being shown out of context,
and Stanton said the committee
apparently wants to make CBS's
news judgment subject to legisla-
tive surveillance.

Stanton said the subpena
raised "an unprecedented issue in
the history of the relationship
between the Federal Government
and the press."
"No newspaper, magazine or

other part of the press could be
required constitutionally to com-
ply with such a subpena with re-
spect to material gathered by re-
porters in the course of journal-
istic investigation but not pub-
lished," he said.
The fact that broadcasting sta-

tions are licensed by the govern-
ment-, he declared, does not de-
prive them of protections enjoyed
by other media.
"That protection," he declared,

"doesn't depend on whether the
government believes we are right
or wrong in our news judgments."
The subpena is returnable April

20, and the possibility of a House
contempt citation has been raised
if CBS fails to comply.
The subpenaed material Stan-

ton said CBS would not produce
includes not only unused film,
outtakes and tape recordings, but
the names and addresses of per-
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