
OFFICIAL ORGAN OF THE NEWSPAPER GUILD (AFL—CIO, CLC)

Vol. XU, No. 3 Washington. D.C. February 8, 174

IEB urges major new wage push
Declaring that new force is

needed to increase the Guild's

bargaining thrust, the Interna-

tional Executive Board recom-

mended Jan. 31 that TNG

"strongly consider" convening a

new wage conference "to re-

examine the means and strategy

of achieving our wage goals."
Recent wage settlements have

made it clear that Guild locals

"face a crisis in bargaining," the
board warned. It said locals are
being hit by "a two-sided finan-
cial sledgehammer—runaitay in-
flation and sharply deteriorating
wage increases."

It urged locals to "redouble
their efforts at increasing their
bargaining muscle to reverse this

deteriorating pattern of wage

settlements."
The board recalled that TNG's

last wage conference, in 1962,

called to mobilize the union for

a drive to reach a wage goal of

$200 a week for key top mini-

mums, helped produce bargain-

ing gains for a decade.
"The time is now toprechart

our course," it declared. "The
alternative is the painful possi-
bility that much of what we have
gained will be wiped out."
TNG President Charles A.

Perlik, Jr., in his report to the
board, had urged it to "find ways
to recapture the impetus of our

bargaining." There has been "a

drastic and dramatic dropoff in
current wage settlements," he
pointed out.
The board, in adopting a Col-

lective Bargaining Committee re-
port, spelled it out:
"We have reached the alarm-

ing situation in which increases
not only are failing to equal the

cost-of-living spiral-8.8 percent
last year in the United States and
9.1 percent in Canada—but are
also failing to reflect productivity
gains.
"There is every reason to be.

lieve the U.S. average gain of
2.8 percent last year in produc-
tivity has been far exceeded by
the publishing industry. One of

(the larger employers under Guild
contract has estimated, for ex-
\ample, a productivity gain of 30
jpercent last year due to auto-
mated equipment.
"The problems in the U.S.

have been compounded by a con-
fusing system of wage controls
under Phase Four and the pay-

(Continued on Page 7)

Action asked-Jo up gas payments.
Locals must take inim' ediate paid under existing contracts is TNG on ways to meet increas-

action to loosen the pinch of totally inadequate." ing car-use costs before ap-

energy-crisis gasoline prices on Locals negotiating new con- proaching employers, the board

members driving under precrisis tracts must seize the opportunity said. It cited one way already

mileage allowances, the Interna- to take protective action at the used by several locals: escalator

tional Executive Board declared bargaining table, the IEB said, clauses that raise mileage allow-

Jan. 31. But locals whose contracts still ances as gasoline prices- mount.

"Guild members who use their have some time to run shouldn't The Wire Service Guild's As-

private vehicles on company sit back, it added; they should sociated Press contract bases the

business are feeling the crunch try to persuade employers to escalator on a monthly gasoline-

of escalating gasoline prices," the grant relief, price index the federal govern-

board said. "The mileage being Locals should consult with ment began to publish in Decem-

To the winner
Donald L. Barlett of the Philadelphia Inquirer re-

ceives the 1973 Heywood Broun Award on behalf

of himself and James B. Steele, his partner in an

investigative series on court discrimination. Present-

ing him with two $500 checks is Helen Thomas,

White House correspondent for United Press In-

ternational, representing the judges, while Noel L.

Wical of Cleveland, contest chairperson, stands by.

Two at Inquirer win Broun Award
Donald L. Barlett and James

B. Steele, Guildsmen at the
Philadelphia Inquirer, received
TNG's 1973 Heywood Broun
Award Jan. 28 for a series of
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Awards to York
Gary H. York, vice president

of the Providence Guild, is the
winner of both TNG's 1974
Guild Service Award and 1974
Irving Leuchter Memorial Schol-
arship to the Harvard Trade
Union Program. (Details on
Page 3.)

www

articles exposing broad patterns
of discrimination by judges and
prosecutors as well as uneven
treatment in the sentencing and
jailing of hundreds of persons,
some of them innocent.
The 33rd Annual Broun

Award, which includes a cita-
tion and a $1,000 prize, was
presented at a luncheon with
TNG's International 'Executive
Board at the National Press Club.

Barlett and Steele's seven-part
series. titled "Crime and Injus-
tice," was chosen from 89 en-
tries. The judges said it "epito-
mized the spirit" of Heywood
Broun, the Guild's founder and

first president, "in his abiding
concern for the poor, the weak
and the oppressed."

"By the use of a computer
and 100,000 separate pieces of
information, the reporters were
able to document a major flaw
and weakness in the American
system of justice," the judges
said, adding that they felt the
condition Steele and Barlett ex-
posed "probably prevails in other
big cities" as well.
The pair spent seti,en months

preparing the series, interviewing
1,034 persons and filling eight
file-cabinet drawers irr the proc-

(Continued on Page 7)

ber. For every 11-cent increase
in the index for regular gas over
the December base, the mileage
allowance will be increased one
cent.
The latest index, for Decem-

ber, shows a 4.6-percent increase
over November to 43.7 cents a
gallon for regular gas.
At the Woodbridge News Trib-

une and the Eugene Register-
(Continued on Page 7)

IEB acts to end
sex bias in pay

The International Executive
Board served notice Jan. 30 that
publishers must either consent
to eliminate wage and other dis-
crimination against women from
their contracts or face legal ac-
tion.
The board, acting on a rec-

ommendation by TNG President
Charles A. Perlik, Jr., laid down
a new policy under which TNG's
Contracts Committee will not
permit a local to sign a contract
containing discriminatory pro-
visions unless:

1. It has gone back to the
bargaining table and made an
unsuccessful attempt to eliminate
the provisions, and

2. It has informed the em-
ployer in writing that immedi-
ately after signing it will "initi-

ate appropriate legal proceed-
ings" to compel an end to the
discrimination.
(The Toronto Guild executive

committee, which had stated
early in negotiations at the Osh-
awa Times that it would not ap-
prove a settlement containing
wage discrimination, acted Jan.
23 to reject an agreement that
left the pay of social assistants
below that of other reporters and
ordered the bargaining commit-
tee to negotiate parity.)

"It has become increasingly
clear," the IEB said in adopting
a Collective Bargaining Commit-
tee recommendation, "that the
developing 41.w against discrim-
ination offer* additional leverage
with which to combat both the

(Continued on Page 7)

Weekend blitz organizes
Montreal ad staff of 94

Montreal, Que.—The Guild filed a petition to represent 94 ad-

vertising employes of the Montreal Star Feb. 4 after a whirlwind

weekend organizing campaign.

Cards signed by 75 percent of

employes were filed with the Que-
bec Labour Relations Board. Cer-
tification customarily is automa-
tic if cards are signed by 55 per-
cent of the unit.
The Star is owned by F.P. Pub-

lications. Publisher Derek Price
told the Guild the company
would not oppose certification.
The weekend drive was led by

local officers and Joseph Hans-
fin, servicing representative of
the Eastern Canada-Canadian
Wire Service Guild Servicing
program.
The Guild currently represents

140 Star editorial employes, for
whom an initial contract was
won last April, and 170 delivery
and maintenance employes orga-
nized earlier.

the Star's display and classified
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Buffalo wins
NLRB vote

Buffalo, N.Y.— The GUild
won a representation election
among dispatch-department 'em-
ployes of the Buffalo Courier.
Express Feb. 6, 16 to 13.
The Guild, which represents

circulation and editorial em-
ployes of the Courier-Express,
filed for the dispatch depart-
ment in December. The Typo-
graphical Union sought to con-
test the department but could
not muster sufficient support to
justify intervention.
saWlatooroisalwirmirowira•
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Harrisburg, Pa.—New and un-
orthodox tactics may be neces-
sary to enable. news workers to
protect their sources and infor-
mation if current efforts to ob-
tain adequate privilege legislation
fail, TNG President Charles A.
Perlik, Jr., told Ule Pennsylvania
Bar Association Jan. 25.

Perlik, saying he is less opti-
mistic about prospects for suit-
able federal legislation than he
was a year ago, warned that "it
may be time for the Guild and
others to promulgate some
'street-fighting tactics' to enable
newspeople to protect themselves
from being used as arms of in-
vestigating agencies."
He cited two suggestions by

an attorney for an unnamed
Guild local:
• That reporters either de-

stroy their notes or, if it is ina-
portant they be kept, turn them
over to a Guild attorney for
safekeeping, "thereby creating a
lawyer-client relationship which
is privileged."
• That if subpoenas cannot

be avoided, reporters honor
them but tell whomever is issu-
ing them that they will inform
the other side of "everything we
know." Prosecutors, at least,
"will regard this as playing Rus-
sian roulette with a witness," Per-
lik quoted the attorney as soing.
TNG's president said the Mat-

ter of privilege is "a free-press
issue that comes down to this:
Is the public interest really best
served by a catalogue of legal
fiat whose effect is to dry up
sources and channels of informa-
tion, access to which for two
centuries has earned the news in-
dustry its rightful position in the
forefront of our society's demo-
cratic institutions?"

Perlik, in reviewing the cur-
rent status of privilege legisla-
tion, emphasized that reporters'
right ,to protect their informa-
tion and sources from forced
disclosure is "a right we see as
absolute and unqualified and ap-
plying to any information and
sources, whether it carries a con-
fidential label or not"

Perlik noted that TNG has
been actively involved with an
ad-hoc media committee pressing
for privilege legislation but that
recently "the bulk of its constitu-
ent organizations bolted to throw
their support to a qualified bill
favorably reported by a subcom-
mittee of the House Judiciary
Committee."
While TNG finds the bill seri-

ously flawed, Perlik said it
might be acceptable if sufficiently
amended. But, he added, the
Guild will "continue to be skep-
tical of the effectiveness of any
bill providing for divestiture (of
privilege) under any circum-
stances, however reasonable they
may appear on their face."
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ABA opposes
shield laws

Houston, Tex.—The Ameri-
can Bar Association has gone
on record against reporters-
shield legislation.
The ABA's house of delegates

voted 157 to 122 Feb. 4 to re-
ject the report of a special com-
mittee that said privilege legis-
lation is necessary "to protect
the public interest . . . in the
free dissemination of news and
information to the American
people on matters of public im-
portance."
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New tactics seen need if privilege fails Hike of $62
yields $313
top in Toledo

'There ought to be a
So TNG President Charles A. Perlik, Jr., tells
members of the Pennsylvania Bar Association,
emphasizing the importance of enacting federal
legislation that would protect reporters' privilege.

While declaring himself less
optimistic than before about the
prospects for satisfactory U.S.
legislation, Perlik said the Guild
was heartened by the fact that
public-opinion polls show strong
public support for such a law
and that the issue remains alive
in both Congress and state legis-
lative halls.

Perlik said the Supreme
Court's refusal to overturn a de-

law'
Listening at the association's annual meeting are
William M. Power, right, past president of the as-
sociation, and Thomas M. Garrfty, chairman of ha
bench-bar-press committee.

cision punishing two Louisiana
reporters for refusing to obey a
court order later ruled unconsti-
tutional was another serious ero-
sion of press freedom. The re-
porters were told they should
have appealed the order prevent-
ing them from reporting a civil-
rights hearing rather than disre-
garded it.
That decision, Perlik said,

means that "the 'free press' is

stuck with a decision that a
judge can order a newspaper not
to publish a news item and that
gag must be worn for as long as
it takes to appeal." By that time,
he noted,J'the item most likely
will no longer be newsworthy."
"That, it seems to me, and

others directly associated with
the news industry, smacks all too
strongly of prior restraint upon
publication," he declared.

Victoria papers talk of merger,
but unions hew to jobs stand

Victoria, B.C.— A manage-
ment threat to merge the Vic-
toria Times and Colonist unless
a 10-week-old pressmen's strike
ends soon has failed to shake the
job-security stand of the Guild,
the pressmen and three other
unions.
General Manager Jack Mel-

ville told the Joint Council of
Newspaper Unions Jan. 23 that
the company is preparing for a
one-paper operation, with a re-
duced staff. Both papers are
owned by F. P. Pablications.

Melville said the company
might reconsider if the strike
ends immediately, but a mass
meeting of the papers' employes
that night produced a unani-
mous vote to stand by the un-
ions' demand of job security for
all. Victoria Guild members
adopted a similar motion Jan. 27.
The day after meeting with

the joint council, the company
notified the pressmen's union
that it was considering a dam-
age suit of more than a million
dollars against all of the unions,
including the Guild, On the
ground that the pressmen's
strike was illegal.
The company cited a provi-

sion of British Columbia law
barring any strike during a con-
tract term. The pressmen did
not strike until after their old
contract expired, but the com-
pany contended that a 72-hour
strike notice served under the
law was invalid because it was

issued while the contract was in
force.
The Victoria Chamber of

Commerce asked Provincial La-
bour Minister William S. King
to mediate the dispute two days
after the Jan. 23 meeting.

Earlier, Mayor Peter Pollen
had offered to arbitrate the dis-
pute, but both sides rejected the
offer.

Melville said the Times and
Colonist are being driven to
merger by the loss of circulation
and advertising he said they
would probably suffer when the
strike ends. The two papers have
been shut down since Dec. 1.
But William H. McLeman, the

Guild's Canadian director, said
he could see no rationale for
merging the papers. He said
their position in the Victoria
newspaper market was secure..,..
and noted that F. P. Publications
earned more than 10 million dol-
lars, up 6.76 million, in 1972,
the last year for which a report
has been issued.

Larry Ryan, secretary-treasurer
of the Victoria Labor Council,
said any proposed merger should
be challenged under Canada's
anticombines act.

Melville proposed that the
main issue in dispute, job secu-
rity, be submitted to binding ar-
bitration. But Len Guy, the un-
ions' chief negotiator, refused,
saying an arbitrator usually takes
the proposals of both sides and
reaches "a saw-off position."

"We are not prepared to saw
off any of the people we repre-
sent," he declared.
The unions are demanding

that no present employes be laid
off as a result of automation or
merger. The company has re-
fused to guarantee employment
to anyone with less than two
years' service.
Management has sought, in

sporadic negotiations since the
start of the strike, to move to
other issues. But the unions have
insisted that other sections of
the contract are meaningless un-
less employes have assurances
that their jobs will continue.
The company withdrew all of

its previous proposals at the Jan.
23 meeting.

Melville said the Times and
Colonist would introduce photo-
composition immediately upon
resumption of publication. He
said the gradual transition pre-
viously planned will be unneces-
sary because of the experience
employes have received with it
on the Victoria Express, the un-
ions' interim paper.

Negotiations almost foundered
at one point after management
notified a probationary Guild
employe that he and others on
probation were being dismissed
because of the strike. The un-
ions' joint council said that issue
would have to be resolved be-
fore bargaining could continue,
and the company rescinded the
letter.

Toledo, Ohio—Three-year wage
increases will raise key top
minimums $61.95, to $313.23, in
a new contract at the Toledo
Blade and Times.
The Guild also won a package

of pension and health-and-wel-
fare increases that will give it the
option of obtaining dental insur-
ance. And a clause providing fi-
nancial protection for employes
resisting forced disclosure of
their sources is added to the
contract.

The $61.95 increase, part of it
retroactive to last March 22, will
go to reporters, display and out-
side classified sales and circula-
tion district managers. An earlier
settlement, rejected by TNG's
Contracts Committee, would have
produced an increase of only
$49.80 at the key top-minimum
level.
The Company's pension contri-

bution is increased 30 cents a
shift, to $1.78, to increase bene-
fits 10 percent to retirees and
increase accruals to present em-
ployes.
The company's contribution to

health and welfare is increased a
total of $6.30 a week over the
contract span to cover dentait in-
surance and increased costs, with
part of the money divertible to
wages or pensions if dental insur-
ance is not instituted or if the
money is not required to meet
premium increases,.
The privilege-against-disclosure

clause requires the company to
notify both the affected employe
and the Guild of any demand
for information or sources. If
the advice of company counsel
is followed, the employe is pro-
tected against any losalt of pay
or benefits, as well as against
fines.
The contract also strengthens

an employe-integrity clause by
providing that credit lines as well
as bylines cannot be used without
employe consent.
The flat minimum for editors

is increased $66.86, to $338.03.
The top minimum for classified
inside sales is up $39.50, to
$199.68, that for telephone op-
erators $38.36, to $193.97, that
for stenographers $39.76, to
$201.01, that for key-punch op-
erators $49.31, to $249.31, that
for computer programmers
$57.95, to $292.95, that for gen-
eral Clerks $38.23, to $193.30,
and that for,, copy runners
$29.62, to $149.75.
The mileage allowance is in-

creased three cents, to 15 for
the first 100 miles per day, for
employes using their own cars,
and the gasoline allowance is
raised from 37 cents a gallon to
41.3 cents 'for employes using
leased cars. The latter fisures will
be open to revision qufarterly to
compensate for increased gaso-
line prices.

Larry King dies; led
unit in San Diego
San Diego, Calif.—Larry King,

chairman of the Guild's San Di-
ego Union and Tribune Unit for
the past two years, died Jan. 3
at 52.

King was chief copy editor for
the Union and had been a mem-
ber of the Guild executive board
since 1971. He taught courses in
reporting and editing at San Di-
ego State University.

Providence leader wins Service Award

GARY H. YORK

Court rules,
FP bargains
in Winnipeg

Winnipeg, Man.—The Winni-
peg Free Press's six-month effort
to upset the Guild's certification
as bargaining agent for 175 edi-
torial and advertising employes
ended Jan. 30 when the Mani-
toba Court of Appeal unani-
mously threw out the case.
The decision automatically

lifted a temporary injunction
against a bargaining order issued
by the Manitoba Labour Rela-
tions Board, and company repre-
sentatives began bargaining Feb. 7.
The Free Press, an F.P. Pub-

lications paper, made no move to
appeal the decision to the Canada
Supreme Court.
The Court of Appeal handed

down a sparsely worded decision,
only two days after hearing ar-
guments in the case. It said
there was no merit in the com-
pany's arguments and that a
lower court judge was correct in
dismissing the petition.
The Free Press had argued,

among other points, that the la-
bor board was not properly con-
stituted when it certified the
Guild and that remarks made by
the provincial premier and la-
bor minister constituted ifflprop-
er pressure in favor of the Guild.

Roland Penner, chairman of
the Manitoba Legal Aid Society,
has been named a special prose-
cutor by Labour Minister Rus-
sell Pauley to press unfair-labor-
practice charges against the Free
Press. A provincial labor de-
partment investigator recom-
mended that action be taken on
Guild charges that management
fostered a company union and
changed some conditions of em-
ployment after the Guild's cer-
tification.
The labor board, meanwhile,

has scheduled a hearing Feb. 19
on the Guild's petition to repre-
sent 110 employes of the Winni-
peg Tribune.

Guild loses'election
at Auburn paper
Auburn, N.Y.—The Guild lost

a representation election among
employes of the Auburn Citizen-
Advertiser and the weekly Cam-
illus Advocate Jan. 29. The vote
was 37 to 17.
The Guild had filed a petition

to represent all of the Citizen-
Advertiser's nonmechanical em-
ployes in October after signing
up a substantial majority. The
paper was subsequently acquired
by the Ingersoll chain.

Gary H. York, vice president
and chief steward of the Provi-
dence Guild, was named to re-
ceive the TNG's 1974 Guild
Service Award during the Inter-
national Executive Board's Jan.
-28-31 meeting.

York's selection came only a
week after the Harvard Trade
Union Program designated him
as the recipient' of the Guild's
1974 Irving Leuchter Memorial
Scholarship to the Harvard pro-
gram.
The Service Award judges said

that York has served his local
"with distinction not only in its
day-to-day administration b u t
also in the crisis of its first
strike last summer, during which
he had the critical responsibility
of maintaining the day-to-day co-
operation of the craft unions in
the face of management's deci-
sion to continue publication with
strikebreakers."

York, who has been chief
steward of the Providence Guild
for the past three years, was a
member of last year's negotiat-
ing committee and played a key
role in developing the local's re-
sponse to the introduction of new
technology at the Journal and
Bulletin.
He has been active in orga-

nizing and strike preparation, is
a delegate to the AFL-CIO city
central body and serves as his
local's chief liaison with the
printing-trades unions.

The judges, who said they
were especially impressed by the
"scope and diversity" of York's
work, stated that "his record of
sustained and effective perform-
ance in a wide variety of vital
union activities in both 'peace
and war' well exemplifies the
kind of dedicated and determined
local-union service the Guild
Service Award is intended to en-
courage and reward."

Other nominees for the award
were Roger Flaherty, first vice
president of the Chicago Guild,
and Dolly Kaczor, a long-time
leader in the Guild's Cleveland
Press Unit.
The judges, who said their de-

cision had not been an easy one,
commended all the nominees for
"good work for the Guild be-
yond tit.: call of duty."
They cited Flaherty for hon-

orable mention for his accom-
plishments as local organizing
chairman and his role in the de-
velopment and implementation of
the local's "Action Plan for a
More Effective Union." They
said they hoped he would be en-
couraged to continue his Guild
activity "at the same high level"
and that his local would find it
appropriate to again nominate
him for the Service Award."

Judges for the award were In-
ternational Vice Presidents War-
ren E. Howard and Roger L.
Stonebanks and TNG Adminis-
trative Operations Director Ellis

T. Baker. Stonebanks replaced
International Vice President Dor-
othy M. Sain who withdrew as
a judge after her local nominated
Kaczor for the award.

York's selection as winner of
the Leuchter scholarship was an-
nounced by Joseph P. O'Donnell,
program director of the Harvard
Trade Union Program. O'Don-
nell expressed regret that the
other applicant, John L. Haug,
first vice president of the Madi-
son Guild, could not also be se-
lected and urged him to resub-
mit his application next year.
The $3,000 Leuchter scholar-

ship to the 12-week residential
Harvard Trade Union Program,
given annually in memory of the
Guild's late general counsel, cov-
ers tuition and room and board
but not lost time. The study pro-
gram starts Feb. 13.
The Guild Service Award also

carries a scholarship—of up to
$1,500 for a course in labor ed-
ucation of the winner's choice—
and York will use it to help off-
set his loss of pay while at Har-
vard.
The Leuchter scholarship is

financed by annual contributions
from Harvard, TNG and inter-
ested Guild locals. Locals that
have made contributions to the
1973 and/or 1974 scholarships
include Twin Cities, Toledo, St.
Louis, Memphis, Boston, San
Francisco-Oakland, Washington-
Baltimore and Pawtucket.

New organizing funds needed
to meet craft raids, IEB warns

With printing-trades unions
pressing organizing drives into
Guild jurisdiction, TNG must
find new funds for organizing,
the Internaitonal Executive Board
declared Jan. 31.

It invited Guild locals and
members to submit "constructive
ideas" on where to get the money
for consideration at the board's
next meeting April 29 through
May 3.
"Our union has long felt the

need for additional manpower in
the field and more funds to sup-
port organizing activities," the
board said. "It is becoming
clearer than ever, however, that
unless we fill the vacuum, other
unions undoubtedly will. . . .
"There is only one way to

counter such incursions. TNG
and locals, must place increased
emphasis on organizing. We can
no longer afford to pass up any
promising overtures from the un-
organized.
"The alternative is to sit by

while others, whose ranks may be
shrinking because of the intro-
duction of new production proc-

Eye ailment keeps
Peterson at home
The chair was empty when the

International Executive Board
convened for its winter meeting
Jan. 28.

International Chairperson Bar-
ney Peterson, scheduled to con-
duct the second meeting since his
election in September, was un-
able to attend because of an eye
ailment. TNG President Charles
A. Perlik, Jr., and several vice
presidents took turns filling in.
The board designated Vice

President Roger L. Stonebanks of
Victoria and Canadian Director
William H. McLeman as dele-
gates to the Canadian Labour
Congress convention starting May
13 in Vancouver,

esses, seek to expand their juris-
diction at the expense of the
Guild.
"We must not allow this to

continue. It is evident that others
are investing 'time, money and
manpower to expand. We must
do no less—and that means ear-
marking more money for orga-
nizing."
The board, in asking for sug-

gestions, said it intends to make
a recommendation to the 1974
Convention in July to expand or-
ganizing activities.

"Organizing is the lifeblood of
the Guild," it declared, "and we
must make every reasonable sac-
rifice necessary to intensify our
efforts."
TNG is currently spending

more than $370,000 a year, al-
most a third of its total budget,
on organizing.
The board recommended that

the convention make provision
for the issuance of interim mem-
bership cards so that newly or-
ganized members can 'demon-
strate their Guild affiliation' be-
fore they qualify for regular
membership cards.

Regular cards are not issued
until new members begin paying
dues, usually upon the negotia-
tion of an initial contract. The
time span between the signing of
a membership application and
the start of dues payments is
sometimes lengthy, the board
noted, stating that an interim
card would thus be desirable.

New election urged

Locals urged
to win group
health option

U.S. Guild locals should seize
the opportunity provided by the
new Health Maintenance Orga-
nization Act to negotiate the op-
tion of group-health-plan partici-
pation in their contracts, the
International Executive Board
urged Jan. 31.

It also recommended that lo-
cals work with labor and other
organizations to establish health-
maintenance organizations in
communities where they don't
now exist so that Guild mem-
bers may have a chance to bene-
fit.

Under the recently enacted
law, all employers of 25 persons
or more must give their employes
the option of using the money
provided for their health-insur-
ance premiums to join qualified
group-health organizations. In
most cases, employes would have
to add money of their own.
The health-maintenance orga-

nizations provide full services,
including medical, hospital, vi-
sion, dental and mental-health
care and prescription drugs. Reg-
ulations under which the organi-
zations will operate are being
drawn up by the Department of
Health, Education and Welfare.
The IEB urged locals to in-

corporate the option of health-
maintenance care specifically in
their contracts when HEW has
determined there are qualified
organizations in their areas. And
it recommended that locals seek
to gain'their members the option
of joining group health plans
whether or not they are qualified
under the act.

The law authorizes 375 mil-
lion dollars in loans and grants
over the next five years to de-
velop and expand health-mainte-
nance organizations
said Guild locals should do all
they can to help get them es-
tablished.

During its meeting, the board
heard Sheldon Samuels, director
of health and environmental af-
fairs for the AFL-CIO's Indus-
trial Union Department, discuss
health and safety hazards in the
newspaper industry. Samuels had
made a similar presen anion at a
TNG staff conference two weeks
earlier.

NLRB aide backs Guild at Olivetti
Baltimore, M&.—A four-vote

loss by the Puerto Rico Guild in
a representation election among
employes of Olivetti de Puerto
Rico should be set aside and a
new election held because of im-
proper company conduct, a Na-
tional Labor Relations Board
hearing officer has recommended.

Sidney Smith, in a finding
issued by the NLRB's regional
office here, said the company an-
nounced pension and hospitaliza-
tion improvements designed to
influence the election, threatened
to close its service department
if the Guild won and withheld
wage increases from several em-
ployes as a coercive measure.
The Guild lost the election by

37 to 33 last April 26. Balloting
was conducted among Olivetti
customer-service employes in
Puerto Rico and St. Thomas and
St. Croix in the Virgin Islands.

Olivetti services business ma-
chines in Puerto Rico and the

Virgin Islands, including those
at El Mundo, where the Puerto
Rico Guild has its largest unit.
An earlier election among Oli-
vetti employes was lost by the
Guild in 1972 when the company
handed out large raises just be-
fore the election.

The NLRB's regional director
recommended that the latest elec-
tion be set aside on the basis of
Guild objections and that a new
vote be held. Olivetti filed ex-
ceptions to the recommendation,
and the board ordered a hearing.
II was held in December.

Guild, victor in Fresno,
files at Modesto paper
Modesto, Calif.—Moving

quickly on the heels of its suc-
cessful organizing campaign at
McClatchy's Fresno Bee, the
Sacramento Guild filed a petition
Jan. 29 to represent 50 editorial
employes of the Modesto Bee.
The Modesto paper is the last

of McClatchy's three central Cali-
fornia dailies to be organized.
The Sacramento Bee has been
under Guild contract for 30 years,

and editorial employes of the
Fresno Bee voted 70 to 38 for
Guild representation Jan. 18.
With a circulation of 51,000,

the Modesto Bee is the smallest
in the McClatchy hive. Modesto
is between Sacramento and Fres-
no, which are 160 miles apart.

International Representative
Dick Pattison, who helped con-
duct the Fresno organizing cam-
paign, is assisting in Modesto.
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Reverse twist
Last year St. Louis Guild President Victor E
Jaeger, left, presented the local's "Guilder of the
Year" award to Globe-Democrat Unit Chairman
Kenneth L. Winn, right. This year it was about-
face as Jaeger himself received the award, ad-

mired here by Winn. A cowinner, Post-Dispatch
Unit Chairman Bernard D. AuBuchon, was unable
to attend the ceremonies because of severe in-
juries suffered when a load of steel toppled from
a tractor-trail and demolished his car Jan. 10.

Hammond Guild members, printers
set up rival paper in Times lockout

Locked-out Hammond Times
printers and Guild members who
are supporting them began pub-
lishing a competing daily Jan. 28.

With negotiations in the 51/2-
month-old dispute suspended
since mid-November, 125 print-
ers, mailers and Guild members
joined to set up Compass as an
afternoon daily.
The paper was established as

a permanent daily, not an in-
terim strike paper, and TNG's
International Executive Board, at
its Jan. 28-31 meeting, said it felt
obliged to terminate strike bene-
fits to Hammond Guild members
working for it. Several of them
have sent in resignations to the
Times. ,
The board said that continua-

tion of benefits to members work-
ing for COmpass "would give the
appearance of TNG subsidization"
of the competing paper and
"arguably place TNG in a posi-
tion of conflict of interest in rela-
tion to the Chicago Guild certifi-
cation and contract at the
Times."

Under current labor laws, the
Guild's certification would be en-
dangered, it pointed out, and
TNG and the local might both be
exposed to liability under other
federal laws.
The board said it was taking

the action "with deep regret and
with full appreciation of the;: un-

stinting devotion of these mem-
bers to the strike that had been
and continues to be sanctioned
and supported by the Chicago
Guild."

In a related action, the IEB
granted a request for a change
of venue for the trial of 36 Times
members facing Chicago Guild
charges as a result of crossing
printers' picket lines in violation
of a local executive-board direc-
tive.
The IEB ordered that the

charges be heard before a Rock-
ford Guild trial board rather than
a Chicago panel. It said it was
taking the action because of ir-
regularities in selection of the
Chicago trial board that it said
were "not conducivi to the estab-
lishment of the kind of atmos-
phere in which such a trial must
be conducted:"
In addition, it noted, one of

the members of the trial board
was an executive-board member
who voted to refer the charges
to trial.
A petition signed by 33 of the

accused Hammond members had
asked for the change of venue,
asserting that it was impossible
for them to receive a fair trial
because of "partiality, hostility
and the fear of reprisals."
The IEB, while voicing confi-

dence that the local and its lead-
ership "acted in good faith and

State court upholds denial
of Wilkes-Barre injunction

Philadelphia, Pa.—The Penn-
sylvania Supreme Court, in an
epilogue to ..the Guild's 10-week
strike at the Wilkes-Barre Sun-
day Independent, has upheld a
Luzerne Copnty judge's refusal to
grant an antipicketing injunction.
The unanimous decision was

handed down Jan. 24, five days
after the strike was settled. But
it left on the record one of the
few court denials of an injunc-
tion to limit picketing.
The court, noting that the

number of Guild pickets had not
exceeded five or six, said no one
had been prevented from enter-
ing the plant except printers.

"It is not clear that the printers
really desired access," the court
said, "since the judge found that
the members of the printers' un-
ion had previously been ac-
customed to entering the plant by
a rear entrance, which was not
picketed during the strike, but
had been instructed to enter only
through the two entrances which
were being picketed."
But the court, in a 4-to-2 deci-

sion, reversed County Judge
Arthur D. Dalessandro's require-
ment that the Independent pay
the Wilkes-Barre Guild $1,000
for court costs incurred in de-
fending the suit.

sincerely believe, themselves cap-
able of conducting the proceed-
ing with fairness and objectivity,"
said it felt constrained to grant
the change of venue.
A resolution protesting the

change of venue as "an unwar-
ranted affront to a local that was
and is fully capable of conduct-
ing a fair and impartial hearing"
was introduced by Chicago Pres-
ident Harlan Draeger at a Mid-
west District Council meeting
Feb. 2 and 3 but withdrawn be-
for a vote was taken.
The locked-out Times printers

and the Guild members support-
ing them dug money from their
own pockets to buy stock in
Compass. The money has been
used to help purchase an $84,000
printing press, optical scanners,
video display terminals and other
equipment, 'L
Compass Des been installed in

a new building in a Hammond in-
dustrial park. Union electricians,
carpenters and plumbers donated
[M ...time to help get it ready.

ompass is being manned by
eight Guild members and 117
locked-out craft unionists, some
of the latter serving in advertising
and other business-office jobs.
Guildsman Gabriel Favoino is
president of the corporation and
will be managing editor.
The Lake County Central Labor

Union is supporting the new
paper, and many locals have
ordered hundreds of copies. Over
7,000 home-delivery subscrip-
tions have been sold, and Com-
pass had an initial press run of
20,000.
The Times had a circulation of

67,000 before it locked out the
printers in August in a dispute
over automation. Circulation has
dwindled since as a result of a
labor-supported boycott, and the
company reportedly was receiv-
ing $10,000 a day from strike
insurance.
The Chicago Guild has re-

ported additional contributions
of $300 to its lockout fund. They
are follows:
Pacific Northwert Guild  It 50
San Franelato-Galiland. Gana  ill
Cirelnead Guild   511
San Jose Guild   SI
New York Guild     se
The contributions brought do-

nations to date to 41,350.

TNG's Defense Fund
continues on upbeat
TNG's International Defense

Fund continued to operate on
"an upbeat note," during the
third quarter of Fiscal 1973-74,
the International Executive
Board reported at its Jan. 28-
31 meeting. It rose to $2,162,-
712.

The Defense Fund gained
$92,635 durildg the quarter.
With the Fund above its consti-
tutional floor of two million
dollars for the ninth consecutive
month, the committee said pros-
pects appear bright for achiev-
ing an entire year without re-
quiring full regular dues to re-
plenish it.

Defense Fund income totaled
$218,845 for the quarter, and
expenditures amounted to
$125,850—principally benefits
totaling $45,321 to striking and
strike-idled members in Wilkes-
Barre, $40,560 to locked-out
members in Victoria, $19,423 to
strikers in Adrian and $5,000
each to strike-idled members in
Cincinnati and picket-line observ-
ers in Hammond.
The IEB reported on the

basis of an interim audit that
TNG's General Fund had a sur-
plus of $8,606 for the October-
December quarter.
However, a review X' the fi-

nancial statement after the
board adjourned disclosed that
a bookkeeping error had been
made in allocating a staff salary
item of about $10,000. The re-
sult was a quarterly deficit of
$5,300 and a deficit of about
$1,400 for the first nine months
of the fiscal year.
The General Fund cumula-

tive deficit stands at about
$265,000. The deficit had gone
above $300,000 by the end of
last June, before the Guild's
1973 Convention increased
General Fund revenue by re-
allocating per capitas between
the general and defense funds.
The board, acting on a mo-

tion by International Vice Presi-
dent John J. Breed of Boston,
agreed to re-examine TNG's
strike-benefit schedule at its
April 29-May 3 meeting. Breed
said he thinks the benefits,
which range from $35 to $75 a
Week, are not high. enough.

Responding to a request by
the Denver Guild, the IEB rec-
ommended that this year's TNG
Convention raise convention
registration fees from $30 to
$35 starting in 1975, when Den-
ver will host the annual gather-
ing. All of the increase will go
to the host local.

Denver, citing increasing
costs of putting on a conven-
tion, had asked that the fee be
increased to $40. But the
board's Finance Committee de-
cided a $10 increase would be
too much.
The board approved a settle-

ment of TNG's dispute with the
Lynn Guild over $782 in 1972
assessments owed by the local.
The board agreed to split the
difference, accepting $30 in re-
instatement fees and $391 in
back per-capita payments.
Lynn officers agreed to the

settlement when it was proposed
by Breed at a hearing on the
dispute in December.
The Lynn representatives

blamed previous local officers
for the debt, which resulted
from starting assessments four
months late and then discon-
tinuing full regular dues at the
same time as other locals. They
said it would be impractical to
attempt to collect the difference
from members now.
The board was informed that

the Puerto Rico Guild, which
once owed TNG close to
$50,000 in back per-capita pay-
ments, has eliminated the last of
the debt with an $11,559 pay-
ment in December. The debt
was raised as an issue in the
1969 TNG election campaign,
when it was charged that "more
than $40,000 in American
Newspaper Guild funds" was
missing in Puerto Rico.

Perlik said Puerto Rico had
managed to pay off the debt by
establishing "the highest dues
schedule in the Guild"-11 per-
cent of weekly salary a month.
The IEB approved donations

of $25 to the National Jewish
Hospital and Research Center,
the Committee for National
Health Insurance, the City of
Hope, the American Indian
Fund, the Southern Regional
Council and the Canadian Civil
Liberties Union.

Free-press center
joined by TNG
The International Executive

Board voted Jan. 30 to affiliate
TNG with the Freedbm of Infor-
mation Center at the University
of Missouri.
TNG will become a sustaining

member at an annual contribu-
tion of $100. The center, which
issues research reports, a bi-
monthly digest of news in the
freedom-of-information' area and
occasional opinion papers, is
threatened with curtailment of its
activities unless it receives addi-
tional financial support, the
board was told.

Sustaining membership will en-
title 'LNG to call on the center
for up to three specific research
projects a year.
The board filed a request by the

Middle Atlantic District Council
that TNG investigate the news-
print shortage and seek improved
ways of recycling paper. It said
TNG 12as "neither the money nor
manpower to undertake an in-
quiry of such scope at this time."

AFL-CIO umpire finds ITU
guilty of raid in Portland
An AFL-CIO umpire has found

the International Typographical
Union in violation of the federa-
tion's no-raiding provisions for
its . attempt to sever 23 proof-
readers from Guild coverage at
the Portland Press Herald, Ex-
press and Telegram.
The umpire, Howard W.

Kleeb, ruled quickly after a Jan.
21 hearing ,at which the ITU
failed to appear. The ITU has
been in violation of the AFL-CIO

constitutipn's no-raiding provision
since making an unsuccessful at-
tempt to take 17 Elizabeth
Journal mailroom employes from
North Jersey Guild coverage 10
years ago and is not expected to
honor the ruling.
The Portland Typographical

Union filed for the proofreaders
Oct 25, 40 minutes before the
signing of a new Guild contract
that would have made the peti-
tion untimely.

Court move
filed, Jersey
paper bows

Woodbridge, NJ.—The Wood-
bridge News Tribune capitulated
and restored Sports Editor Ron-
ald Kukulski to his job Jan. 14,
less than two weeks before it was
scheduled to tell a Superior Court
judge why it was refusing to
honor an arbitrator's award rei—
stating him.

KukuLski received more than
$1,300 in back pay,
The Guild filed suit after the

News Tribune refused to obey an'
order by arbiter Arthur Lesser, Jr.
Lesser found that Kukulski had
been demoted in violation of the
Guild's contract.
The company had contended

that the demotion was not arbi-
trable. Lesser ruled that it was
and ordered Kukulski restored,
but the company responded that
since it had not argued the issue
on its merits before Pmser, it was
entitled to a new arbitration.

Kukulski was transferred to
general-assignment reporter, with
a $34.80 pay cut, after he wrote
a letter to the publisher saying he
needed more space. Editor Ron-
ald E. Ralcos said the request was
a move over his head.
The company contended that

the issue was not arbitrable be-
cause the contract, while con-
taining a clause barring pay cuts,
does not specifically require the
company to justify a "transfer"—
its description of the demotion.
But Lesser said that, other

arguments aside, the company's
position would extend a 90-day
probationary period for promoted
employes indefinitely.

Dallas police maul
writer, apologize

Dallas, Tex.—Dallas police
have expressed regret to United
Press International for the man-
handling and arrest of Guilds-
man Doug Stanglin while he was
covering a street celebration in
connection with the Texas-Okla-
homa football game Oct. 12.

Stanglin was told to move on
by a policeman when he took
refuge from the rain under a
hotel uwning. While Stanglin was
identifying himself as a newsman,
another policeman seized him
from behind, threw him to the
ground, grabbed him by the hair
and handcuffed his hands behind
his back.
He was charged with refusing

to obey a policeman, but a
Municipal Court judge ordered a
directed verdict of acquittal Nov.
1. Stanglin filed charges against
the policeman, but a Police De-
partment internal-affairs panel
cleared the officer.
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San Jose backs
impeachment call

San Jose, Calif.—A San Jose
Guild membership meeting voted
overwhelmingly Jan. 24 to join
TNG's International Executive
Board, the AFL-CIO and others
In seeking the impeachment of
President Nixon.

The resolution had been
adopted unanimously four days
earlier by the executive
committee. It urged local mem-
bers to write their congressional
representatives In favor of im-
mediate impeachment proceed-
ings-

Power to the newsroom?
Middle Atlantic District Council President Robert
Golden (hand upraised) makes a point during dis-
cussion on "Reporter Power" led by Michael
Dorman (at podium), chairman of the Liebling
Group, at council meeting in Union, NJ., Feb. 2.
Golden was re-elected at the meeting, as were Vice
President Oscar B. Teller, Secretary Jean-Rae
Turner and Treasurer Edward J. Schrode.
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IEB member elected

McGill to head Midwest Council
Madison, Wis.—International

Vice President James A. McGill
of Gary was elected president of
the Midwest District Council at

its winter meet-
ing Feb. 2 and
3, succeeding
Robert A.
Steinke of St.
Louis.
Matthew

Pommer of
Madison w as
elected vice

McGill president, Diane
Woodstock of Madison was
elected secretary and James K.
Meyers of Kenosha was re-
elected treasurer.
The council also voted to ask

the International Executive Board
to propose changes in TNG nom-
inating procedures, restrict ap-
peals in local-election disputes
and limit the role of TNG staff
members at conventions.

Following a 'discussion on
"What's Wrong with the Guild
and What to Do about It," the
council adopted a resolution ask-
ing the International Executive
Board to develop "stricter but
responsible limitations" on the
role of staff members in conven-
tion committees and "explore
further means of maximizing
rank-and-file participation in con-
ventions and minimizing staff
participation."

The resolution, introduced by
Harlan Draeger of Chicago, was
first adopted by a voice vote Feb.
2, with McGill recorded as ab-
staining. A motion to reconsider
it the next day failed by 91/2
to 51/2.
The resolution would limit

staff members to furnishing in-
formation, explanations of TNG
policy and brief expressions of
their views and prevent their in-
volvement in drafting committee
reports "except for providing
general guidance to avoid ipac-
curacies."

Another resolution, introduced
by former International Vice
President George McCormick of
Twin Cities, recommends a con-
stitutional change_ to limit con-
vention nominating speeches on
behalf of candidates for TNG
office to three minutes each and
seconding speeches to no more
than three of a minute's duration
each.
The council also adopted a

Draeger resolution asking that a
constitutional change to provide
for appeals in local-election dis-
putes, under consideration by the
IEB, limit appeals to "such
serious issues as ballot fraud" and
require any appeal to be disposed
of within 30 days.

International Vice President
Edward S. Gilbreth of Chicago
reported on the IEB's winter

meeting. TNG Field Operations
Director J. William Blatz was on
hand to participate in the discus-
sion on "What's Wrong with the
Guild...."

Western District Council
re-elects Steil president

Sacramento, Calif.—Jose Steil
of San Jose was re-elected presi-
dent of the Western District
Council at its winter meeting
here Feb. 2 and 3.

Also re-elected were C. Keith
Haugen of Hawaii, first vice
president; Darrell Glover of Pa-
cific Northwest, second vice
president, and Robert L. Jones
of Bakersfield, secretary-treas-
urer.
The council adopted a resolu-

tion congratulating the Sacra-
mento Guild's new unit at the
Fresno Bee on its victory in a
Jan. 18 representation election
and offering whatever assistance
it may need. The resolution was
patterned on one adopted by a
Bakersfield Guild membership
meeting Jan. 29.
TNG President Charles A.

Perlik, Jr., and International Vice
Presidents' Louis M. Calvert of
San Jose and Hugh H. Harriscrn
of Pacific Northwest reported on
the International Executive
Board's winter meeting, concluded
two days earlier.

Court clears
Guild in suit
on pay bias

Cleveland, Ohio—A federal
judge has removed the Cleve-
land Guild as a defendant in an
equal-pay suit filed by five
women employes of Thomson's
Canton Repository.

Judge Robert Krupansky said
the plaintiffs' suits failed to ade-
quately support charges that the
Guild shared responsibility for
pay discrimination at the Re-
pository or to demonstrate that
it was futile to pursue grievance
procedures through the Guild.

The judge, while dismissing
a claim for injunctive relief
against the Repository, refused
to throw out the women's claim
for damages from the newspa-
per.
The suit was filed in Septem-

ber 1972 as the result of a dif-
ferential between society writers
and other reporters in the
Guild's initial contract at the
Repository in 1969. The Guild
had fought unsur,-,ssfully
against the differential and fin-
ally won parity in the course of
a 1972 strike that ended short-
ly before the suit was filed. The
Repository refused to implement
it, however, citing the wage
freeze.

Air attorney for the five wom-
en said the Guild was included
as a defendant for technical rea-
sons, because it was a party to
the contract, even though he ex-
pressed doubt, in a letter to one
of the women, that "I could sus-
tain such an action . . . against
the Guild."

Cleveland Guild Executive
Secretary Jack F. Weir, in noti-
fying Canton Members of the
dismissal of charges against the
Guild in January, said the Guild
stands ready to assist the wom-
en in pursuing their acfion
against the company.

5°/o raises gained
at Staats-Zeitung
New York City—Pay increases

of five percent each year have
been negotiated in a two-year
New York Guild contract with
the German-language daily
Staats-Zeitung und Herold.
The increases will raise the top

minimum for display salesmen
$25.58, to $257.13, and that for
reporters and classified salesmen
$22.98, to $247.13.

Irving papers found guilty of monopoly
Moncton, N.B. — Four K.C.

Irving companies have been con-
victed of wielding a monopoly
of New Brunswick's English-lan-
guage daily newspapers.
Supreme Court Justice Albany

M. Robichaud handed down a
precedent-setting decision Jan.
25, almost a year after the con-
clusion of a two-month trial un-
der Canada's Combines Investi-
gation Act. It was the first con-
viction of a newspaper monopoly
under the act.

Justice Robichaud said the
crown prosecutors had proved
"beyond a reasonable doubt" that
Irving, whose financial empire
embraces paper mills, oil refiner-
ies and shipping as well as the
media, had established a monop-
oly whose object was "the pre-
vention or lessening of free com-
petition." That goal, the justice
said, is against the public inter-
est.

Irving, through four ' different
companies, owns all of New
Brunswick's English-1 angu age
dailie s—the Saint John Tele-
graph-Journal and Times-Globe
the Moncton Times and Tran-
script and the Fredericton Glea-
ner, as well as radio and televi-
sion stations in Saint John.
Robichaud accepted Irving's

claim that he and his family left
total control of editorial policy
to the papers' publishers and edi-
tors. Nevertheless, he said, the
potential for control is always
present, ready to be exercised at
any time.

Irving bought the Saint John
papers in 1944, the Moncton
dailies in 1948 and the Frederic-
ton Gleaner in 1968. He said at
the time that he bought the
Gleaner to keep it from falling
into the hands of an owner from
outside the province.
There was testimony during

the trial that Irving tried to drive
New Brunswick's only other
daily, th# French-language Evan-
geline, out of busineess.

Sentence will be handed down
March 12. There has been no an-
nouncement of whether Irving
will appeal.

Sick pay in maternity disability
won in Waltham Tribune pact
Waltham, Mass.—Equal Em-

ployment Opportunity Commis-
sion guidelines requiring that dis-
-ability due to pregnancy and
childbirth be treated as sick leave
will apply under a new Boston
Guild contract at the Waltham
News Tribune.

In addition, the contract pro-
vides up to 10 weeks' maternity
leave, with additional leave ob-
tainable if the health of the
mother or child require it. And
fully paid sick leave is increased
from three weeks to six.

The contract Calls for a $26 in-
crease over two years in. the r-.
porter top minimum, raising it to
$236. The mileage allowance is
increased from 12 cents to 14,
and maximum severance pay is

_up four weeks, to a total of
seven.
The company will pay $66 66

of the increased S82 monthly
cost of family health-insurance
coverage; it formerly paid $50.35,
the full cost. And bereavement
leave of three days is provided,
extending to in-laws.



Arbiter finds
no sex bias in
Vancouver

Vancouver, B.C.—An arbitra-
tor has rejected the Vancouver-
New Westminster Guild's conten-
tion that the Vancouver Sun was
guilty of sex discrimination in
hiring an outside classified sales
trainee.
The arbiter, R. G. Herbert,

ruled that the company was en-
titled to exercise its judgment in
hiring a male applicant from
outside the plant in preference to
five female ad takers who sdlught
promotion.

Herbert accepted the conten-
tion of company officials that
youthfulness and "aggressive sell-
ing characteristics" were the fac-
tors that guided their choice. The
Guild's contract outlaws discrimi-
nation grounded on sex, race,
creed, color and national origin
but not age.

Herbert upheld the company
despite the fact that it advertised
for the job in its "Help Wanted
Men" columns and that its entire
outside sales staff is male while
all inside sales employes are
women.
Of six applicants rated highest

on the basis of tests, two—the
fourth and fifth—were women.
The two women were not inter-
viewed for the job, and the third-
highest applicant was ultimately
hired.
The company contended that

one of the two women had health
problems and lacked sales experi-
ence, while the other was, in
Herbert's words. "older than the
sort of person they had in mind"
and lacked "the aggressive selling
characteristics considered nec-
essary."

Herbert said he could find no
evidence of sex discrimination in
the company's conduct and that,
in its absence, he had no right to
substitute his judgment for the
company's. The Guild's contract
provides that vacancies shall be
filled by the senior employe
"capable of performing the duties
of the job" but leaves "the final
decision" on suitability to the
company.
The company had argued that,

in view of this proviso, the case
was not arbitrable, but Herbert
rejected that claim.
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Maternity pay ruled
due on miscarriages

Maternity leave covers absences produced by miscarriage as

well as live birth, an arbitrator has ruled in a precedent-setting

Guild decision at the Washington Post.

The opinion was handed down by Lewis M. Gill in a case in-
volving a Post Guildswoman who
had been denied maternity bene-
fits. The Post had contended that
miscarriage was covered only by
sick leave.

In the case under dispute, the
employe was absent from v..!ork---
for three weeks and had sick-leave
credit covering only part of that
time. The contract's maternity-
leave provision allows four
weeks with pay.

Gill noted that neither side was
able to cite any other arbitration
case on the point but declared:
"The most logical interpreta-

tion of 'maternity leave' is that
it does cover absences occasioned 
by miscarriage."

Gill said that view was sup-
ported by a concession made by
the Post during the arbitration
hearing: that an employe who
had requested maternity leave
and received her four weeks' pay
at the start would not be required
to repay it if she suffered a mis-
carriage thereafter, even if the
leave had been taken on a doc-
tor's advice to avoid a threatened
miscarriage.
"I cannot buy the proposition

that an employe having a mis-
carriage shortly after taking
maternity leave because of a
threatened., miscarriage is any.
more entitled to the maternity-
leave pay than one who has the
misfortune of having the miscar-
riage without first going on
leave," Gill said.

Photo by Eddie Murphy, San Princisco-Onkinad Quid

'Well-done' toast
Edna Hamann, the San Francisco-Oakland Guild's
office manager for 26 years, is toasted at a retire-
ment luncheon. Raising their glasses in tribute are
Leonard Milliman, left, founding president of the

Wire Service Guild, and Floyd Tucker, San
Francisco-Oakland president. The local gave her
luggage and an airline ticket to visit relatives in
Nebratdca, her first retiremait plan.

Detroit weeklies yield to NLRB,
reinstate dismissed Guild leader

Detroit, Mich.—The Detroit
East Side Shopper chain has
agreed to reinstate an employe
fired for Guild activity and to
give him $3,000 in lost pay.

High court to review fines
by unions on supervisors
The Supreme Court has agreed

to review the legality of strike-
breaking fines levied against
union members who are super-
visors.
- The court will consider taro
cases involving the Illinois Bell
Telephone Co. and the Florida
Power & Light Co. But its deci-
sion will affect the course of a
third case involving Erie Guild
members fined for doing struck
work at the Erie Times and
News.
The high court agreed to re-

view the Illinois and Florida
cases at the request of the Na-
tional Labor Relations Board,
whose decision outlawing fines
against supervisors was over-
turned by the District of Colum-
bia Court of Appeals.
A similar board ruling in the

Erie case was reversed by the
Third Circuit Court of Appeals
late last year.

Harry Bergman dies at 69
INS Guild leader 25 years

Seattle, Wash. — Harry Berg-
man, a Wire Service Guild
leader for almost a quarter cen-
tury, died here
Jan. 6 at 69.
Bergman,

who served as
foreign editor
and war editor
of Hearst's old
Internation-
al News Serv-
ice, was known
as the dean of Bergman
rank-and-file Wire Service lead-
ers. He was a member of the INS-
INP national committee before

the Wire Service Local was estab-
lished in 1957, when he served
as a delegate to the founding
meeting of the local's representa-
tive assembly.

Earlier he was chairman of
the Guild unit at INS's New
York bureau.
Bergman moved to the INS's

San Francisco bureau after
World War H, becoming an ed-
itor there. When INS was merged
with United Press in 1958, he
became a copy editor for Hearst's
San Francisco Examiner and a
San Francisco-Oakland Guild
member. He retired in 1970.

The District of Columbia court
held that the fines were proper
because the supervisors at Illinois
-Bell and Florida Power per-
formed rank-and-file work, not
supervisory functions, when they
crossed their unions' picket lines
during strikes.

The Third Circuit Court, in
reversing the NLRB, ordered it
to determine whether three Erie
supervisors fined by the Guild
performed rank-and-file work
during the Guild's 1969 strike.

Yarmola gets
card in D.C.
The Washington-Baltimore

Guild executive board, resolving
a dispute that had gone to last
year's TNG convention, has
granted at-large membership to
Steve Yarmola, the AFL-CIO's
official photographer.
The board acted on the recom-

mendation of a special commit-
tee headed by Administrative
Officer Brian L. Flores.
Yarmola, formerly a member

of the local's Merkle Press Unit,
left to work for the McCall
Printing Co. when the AFL-CIO
moved its printing there from
Merkle. The local, which had
fought the AFL-CIO move, gave
him an honorable withdrawal
card, rejecting his request for at-
large membership.
Yarmola appealed to the Inter-

national Executive Board, which
reversed the denial of member-
ship on procedural grounds.. The
convention, on a Washington-
Baltimore motion, referred the
matter back to the local for a
hearing on his eligibility.

At the same time, the company on an NLRB order requiring the
backed off from a stringent rule company to bargain with the
barring the Guild from soliciting Guild.
members or engaging in other un- The Guild was certified as bar-
ion activity on its premises. gaining agent for employes at the
The distniq.Pd employe, Robert 10 Detroit weeklies in July, when

Erickson, was fired last August the NLRB set aside a represents-
for violating the rule. The corn- lion election and held that "out-
pany agreed to post a notice that rageous" company conduct had
it will not promulgate any rule destroyed the Guild's majority.
interfering with Guild activity. But the Panax Corp., which ac-
The agreements settled part of quired the chain after thq• elec-

a National Labor Relations Board tion in June 1972, refused to
complaint against the chain of bargain, saying it wasn't responsi-
shoppers. Other counts of the ble for the violations.
complaint are being held in abey- A decision on the NLRB order
ance pending a decision by the is expected from the appellate
Sixth Circuit Court of Appeals court early in the spring.

Guild asks NLRB to rule on AFT unit
The National Labor Relations

Board has been asked to break a
seven-month impasse in bargain-
ing for a new Washington-Balti-
more Guild contract covering
staff members of the American
Federation of Teachers.
The Guild, confronted with an

unyielding AFT demand for the
exclusion of 14 department heads
and regional directors from a
unit of 23, has petitioned the
NLRB to determine the unit's
proper scope. A hearing has been
scheduled for the third week in
February.

The exclusion demand and
wages were the only issues still
unsettled after the last bargaining
session in August. In 10 months
of bargaining, AFrs only con-
cession on the unit issue was to
reduce the number of exclusions
from 15 to 14.
AFT negotiators said the de-

mand was being pressed at the
insistence of the union's execu-
tive-council majority, which
wants a "more politically ap-
pointed staff to help administer
the affairs of the union as part
of the union administration."

LOCAL ELECTIONS
Cleveland

President, Robert T. Stock; first
vice president, Virginia O'Shea; sec-
ond vice president. Mary T. Faselert;
third vice president. J. Stephen
Hatch; fourth vice president. Ken-
neth E. Rosenbaum; executive secre-
tary, Jack F. Weir; treasurer, John
D. Fairfield.

Harrisburg
President, Francis J. Fanned; first

vice president Donald C. Sway;
second vice president, Hazy Ormano-
ski; secretary, Sharon Johnson;
treasurer, Rodney Felix.

Craig; firth vice president Linda
Cherry (Gleeson. 323; Smetaniuk, 301:
Aregood, VI; Craig, 285; Cherry,
254; Thomas L. Hine, 214; William
Lindsey, 183; Robert Andrassy. /17);
secretary; Virginia Johnson; treasur-
er. Roberta Bailey (Bailey, 357;
Henry F. MartFa• 71)•

Sacramento
President. Robert I. Forsyth (For-

syth. 146; Darrell Frye, 74); vice
president, Jeffery H. Raimandp; sec-
retary-treasurer, Steven M. Gibson;
recording secretary. Jacqueline
Schools.

THE GUILD INFORM. Parviry 11. 1974

Two at Inquirer receive '73 Broun Award
(Continued from Page 1)

ens. The data they collected re-
suited in 4,000 pages of com-
puter printouts.
The judges commended the

Philadelphia Inquirer for invest-
ing "so much time and space in
uncovering this failure of jus-
tice."

Judges were Helen Thomas,
senior White House correspond-
ent for United Press Interna-
tional; Paul Banker, managing
editor of the Baltimore Sun, and
Robert S. Boyd, Washington bu-
reau chief for Knight News-
papers. Boyd refrained from
voting in the final selection of
the winning entry because the In-
quirer is a Knight paper.
The judges gave honorable

mention to Gene Goltz and Jay
Smith of the Dayton Daily News
for a series exposing Emptise-
Sportservice as "a shadowy con-
glomerate which links profes-
sional sports, business, politi-.
cians and the underworld across4
the nation."

Goltz won the 1964 Broun
Award for a series in the Hous-
ton Post that led to the indict-
ment of local officials on charges
of theft and conspiracy involving
public funds.
"By their courage, enterprise

and painstaking research," the
judges said, "Goltz and Smith
have shown how millions of or-
dinary Americans who buy a hot
dog or sip a beer at the ball-
game are exploited by face-
less operators with connections
among the rich and powerful."
Thomas, who presented the

award on behalf of the judges
at the Jan. 28 luncheon, singled
out three other entries as worthy
of special notice.
She cited the Chicago Daily

News columns of Mike Royko
"focusing daily on the under-
dog," which won a Broun Award
for Royko in 1968; editorials by
Tom Teepen in the Dayton
Daily News, and "poignant re-
portage" by Joe Eszterhas in the
Rolling Stone on the "gunning-
down of a hippie by police who
were stalking a nonexistent mil-

Judges at Work
Judges in TNG's Heywood Broun Award contest pore over the cream

of 89 entrieL From left, Noel L. Wiest, contest chairperson; Helen

lion-dollar drug cache."
"The entries all bring honor to

our profession," Thomas said,
"because they show that the
journalists have the courage not
to be deterred in seeking to right
the wrongs in our society and to
throw the spotlight on humanity
and injustice.

"It is clear there are smaller
Watergates waiting to be exposed
in many communities of this na-
tion. . . .
"After concentrated attacks on

the press from on high for the
past few years, reporters are feel-
ing vindicated. Watergate made
it so.

"It also has given a new im-
petus to newspapers throughout
the country on the role of the
press—to expose the bad in their
communities. May they never
lose that drive again."

Barlett received the award for
both himself and Steele, who was
on assignment in California and
unable to attend. Barlett paid

7

Thomas of United Press International, Robert S. Boyd of Knight
Newspapers and Paul Banker of the Baltimore Sun.

tribute to both the Inquirer and
Philip E. Meyer of Knight's
Washington bureau, who de-
signed the computer program
used in analyzing the court ma-
terial. Meyer was a guest at the
luncheon.

Both Barlett, 37, and Steele,
32, joined the Inquirer's staff in
September 1970. Barlett had
worked for the Chicago Daily
News, Cleveland Plain Dealer,
Akron Beacon Journal and
Reading (Pa.) Times previously.

Steele previously worked for the
Kansas City Star and as editor
of the Laborer, official publi-
cation of the Laborers Interna-
tional Union, in which capacity
he served as a vice president of
the International Labor Press As-
sociation.

Banker served as a judge in
place of Philip S. Heisler, his
counterpart on the Baltimore
Evening Sun, when Heisler was
unable to participate because of
illness.

Action urged to raise gas allowances
(Continued from Page 1)

Guard, the board noted, manage-
ment and the Guild have agreed
to escalator clauses based on lo-
cal rates.

In Woodbridge, management
agreed to put a one-cent mileage
increase and the escalator into
effect immediately, although con-
tract negotiations are still in
progress, after unit members
voted not to use their cars on

company business after Jan. 28.
Three-year-old contracts at

San Francisco newspapers and
the Oakland Tribune gear esca-
lator clauses to the Consumer
Price Index's private-transporta-
tion index for the Bay Area.
The board cited a system at

the St. Louis Globe-Democrat
unique to Guild contracts. In-
stead of a fixed mileage allow-
ance, reimbursements are up-

1E13 acts to end sex bias in pay
(Continued from Page 1)

introduction and continuance of
such discriminatory wage and
other provisions in our contracts,
and we should make full and
effective use of it."
The board also urged locals to

"intensify efforts to enforce
fully all contract provisions to
eliminate discrimination."

Perlik, in his quarterly equal-
rights report, noted that the Con-

swomatirOnsesevaissamsnameWe

Columbian tries
four-day week

New Westminster, B.C.—Ten
reporters at the New West-
minster Columbian are working
a four-day week in an experi-
mental program set up by a
Guild-management committee.

They are working three days
of nine hours and one of 9% in
place of the normal five days of
7% hours. A two-month trial
period began Jan. 1.
The experiment was agreed

upon at the time of the Van-
couver-New Westminster Guild's
last contract settlement. At the
end of the trial period, the com-
pany will have the prerogative
of deciding whether to continue
the four-day week.

tracts Committee has been with-
holding approval of discrimina-
tory contract clauses and of the
settlements containing them. But
"this is no longer enough," he
said, urging a hardening of the
committee's policy.

Perlik reviewed progress of
the campaign to ratify the Equal
Rights Amendment, noting that
approval by only six more states
is required. Six of the 18 states
that have not yet ratified have
Guild locals, he noted, and the
Wire Service Guild has members
in most of the 18.

Ratification in Maine' and
Montana and anticipated success
in Ohio "have given the ratifica-
tion campaign new momen-
tum." Perlik said, "But the bat-
tle is far from won," he added,

Job-loss threat fades
at Slovenian paper

Chicago, 111. — The national
board of the Slovene National
Benefit Society has voted to con-
tinue publication of its newspa-
per, Prosveta, on a thrice-weekly
basis, apparently insuring the
jobs of four Guild members who
work for it.

Prosveta ceased publication as
a daily in January but has con-
tinued to publish a weekly issue
and a youth magazine.

calling on Guild locals and mem-
bers to join TNG in "continuing
to work to make equality for
women under the law a reality in
the United States."
The 'board commended the

Portland Guild and other locals
and members that have been ac-
tive in the campaign. And it
called on "those who may have
not yet joined the campaign to
make sex no bar to equality un-
der the law" to do so now.
IEB members attended a Jan.

29 Congressional reception held
in conjunction with the annual
meeting of the Leadership Con-
ference on Civil Rights, with
which TNG is affiliated.

Midwest District Council, TNG seml-
, nar on bargaining sod strike prepa-

ration. March 23, 24, Carson Inn,
Itasca, Ill.

Southern District Council spring
meeting, April IS, 21, Ramada
Inn, Lexington.

International Executive Board, spring
meeting, April 29-May 3, TNG head-
quarters. Washington.

Middle Atlantic District Council,
spring meeting, May 18, 19, Wilkes-
Barre.

Western District Council, spring
May 13, 19, San Francisco.

41st Aroma TNG Convention, Jaly
13-19, Chase-Park Plans Hotel, St.
Louis.

dated quarterly on the basis of
reports by Runzheimer & Co.,
an organization that develops
CM-113C COSH.

At the start of 1973, under
this system, employes received
$4.37 per work day plus 41/4
cents for each mile traveled. By
the beginning of this year, pay-
ments under the Runzheimer
formula had increased to $4.81
a day and 4.8 cents a mile.
A newly negotiated Toledo

Guild contract adopts the Runz-
heimer formula for leased cars
to meet rising prices, with pay-
ments subject to quarterly ad-
justment, and gives the Guild
the option of extending it to
employe-owned cars.
The Guild's new Washington

Star-News contract calls for a
joint committee to review mile-
age allowances quarterly. And a
recent contract at the Yakima

Herald-Republic provides for re-
negotiating mileage allowances if
gasoline prices rise substantially.
One management that has al-

ready agreed to raise the mileage
rate in the middle of a contract
term is the Minneapolis Star and
Tribune's. The rate has been
raised two cents a mile, to 15
cents for the first 100 and 12
thereafter.

In Pittsburgh, after the Guild
broached the subject in midcon-
tract term, the Post-Gazette
raised weekly gas allowances for
leased cars 50 cents a week, to
$4.25, and promised a regular
review in the light of rising gas-
oline prices.
The Providence Journal and

Bulletin, asked by the Guild to
reopen a newly signed contract
to negotiate a higher mileage
rate, said no but agreed to discuss
higher payments.

Major new wage push
recommended by IEB

(Continued from Page 1)
chological barrier of the old 5.5-
percent guideline despite the fact
that an employer and union may
exceed them without prior or
post approval of the Cost of Liv-
ing Council."
TNG is preparing a petition

asking the Cost of Living Council
to exempt the newspaper indus-
try from economic controls.
The board noted that the aver-

age two-year increase in reporter
top minimums in Guild news-
paper contracts—TNG's yard-
stick for wage gains—rose stead,
ily and then dramatically from
fiscal 1962, when it was only
$8.19, until 1972, when it.
reached $50.56.

But in 1973 it fell to $41.29,
and in this fiscal year, starting

last April, it is only $33.98.
"With the aid of an antilabor

Administration, employers have
relied on self-imposed restraints
On wages while showing no simi-

lar inhibitions on increasing their
profits," the board said.
"After 11 years of consecu-

tive gains," it noted, "our settle-
ments in 1973 plummeted more
than $9 from the 1972 peak, and
our 1974 settlements have fallen
an additional $7.31. . ."
"Unless we take steps immedi-

ately to insist on the settlements
our members need, the loss will
be even greater before the cur-
rent fiscal year ends March 31."

„,- The IEB's message to locals:
"Insist on the largest settlement
that your bargaining strength can
command."

Philadelphia
President Ones/ B. Teller; first vice

president Frank Gleesen; second
vice president Peter Smetanink;
third vice president, Richard L. Are-
good; fourth vice president, Ann

St. Louis
President, Victor Jaeger; first vice

president, Charles Owen; second vice
president, Ronald Duckworth; secre-
tary, teary T. Woods; treasurer.
Frank Snroff.
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'Don't you think you've had enough?'

NU'S
-,?••

eif?1,44!) -ex/6
.7"

amillummuiliffilii DATELINE: wAsNINDT0N 8888811118888188188888888888888188888118

President whistles in the dark

as economic lights dim
iIallIIlIlllllIluhIuluhIIlsIIlIlIllIllIlIlIllIlllilll gy WILLIAM L EATON, Chicago Guild ill111011111111111111

rE NIXON ADMINISTRATION

has come full circle in its

economic policy and is once

again reduced to the Glorified

Jawbone.
Grabbing for a cheap cheer

line in his televised address to
Congress, President Nixon con-

founded his own advisers when

he declared: "There will be no

recession in the United States of
America."
Even the resident cheerleader,

Herbert Stein, sounded like a
prophet of doom the next day in
outlining the President's official
1974 forecast. It envisions a
whopping seven-percent incr
in prices, a scrawny one-percent
growth rate and unemployment
going up to six percent before
subsiding.

In beknighted loyalty to his
chief. Stein insisted that even six
months of zero growth would not
a recession make, recalling the
Alice-in-Wonderland character
who said words mean what he
said they mean.
The theme permeating Stein's

annual Economic Report is un-
certainty, stemming from the
Arab oil embargo and the global
scramble for energy it has trig-
gered.

The new Nixon budget also is
schizophrenic, confronting a roar-

ing inflation and sharply climb-

ing joblessness. The spending

total of 304.4 billion dollars was
held down to restrain the econ-

omy somewhat. But White House
officials say in the next breath
that the President is willing to
"bust the budget" with added
spending programs if layoffs keep
mounting.

•

AS FOR WAGE-PRICE controls,

the Economic Report is
silent on whether Nixon wants
them extended beyond the April
30 cutoff date in present law.
But the President's advisers are

critical of the impact of con-
trols on business investment you
would think they were invented
by some radic-liberal instead of
the man in the White House.

Perhaps controls ' have out-
lived their usefulness. It is im-
possible to justify them to work-
ing people, who have seen prices
and profits soar while their pay
generally has been curbed effec-
tively by Washington's rules.

But Nixon is still searching
for statistical sunshine in a ty-
phoon of economic news. Per-
capita personal income, he told

IT

100
SEEMS
TO US

O. 0! GR puts 1 too many
into Diocletian's name

WASHINGTON, D.C.
Editor:

I write in greater indignation
than can be conveyed without
the aid of gestures to protest
the gratuitous insult offered in
your issue of Jan. 25 to the
memory of Gaius Aurelius Val-
erius Diocletianus. Diocletian,
sir, not Diocletion.
You will, no doubt, plead

illiteracy. But I hope that in an
adjacent column the name of an
upstart Greek, Spiro T. Agnew,
is not misspelled.. Therefore my
committee deems it essential that
a commission be established at
once to investigate whether the
Guild's editorial staff is promot-
ing .a_subtle_form of racism.
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shall avoid libel and sub.'s:eta detri-
mental to the Guild. Members sub-
jected to personal attack shall be
given opportunity to reply in the
same issue; but publicatioo of either
attack or reply shall not be delayed
longer than one issue.
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I trust you will make all rele-
vant documents available with-
out subpoena. Public hearings
will begin shortly.

DALE LARSON
Washington-Baltimore Guild

(Editor's note: Brother Larson,
a former assistant editor of the
newspaper for which he retains
such a sharp copy pencil, signed
the above letter as chairman of
the Ad Hoc Committee for the
Defense of Classical Orthogra-
phy.)

Congress, went up by 8.5
cent last year.

That figure may be hearten-

ing to corporate executives, divi-

dend-coupon clippers, wealthy

farmers and others whose in-

come makes up a large part of

the total. What is certain is that

the Labor Department's figure

for the buying power of the
average American worker fell
last year for the first time in a
long while.
When he came into office five

years ago, the President was ob-

sessed with inflation—then • run-
ning at half the 8.8-percent rate
the nation suffered last year. His
go-slow policies triggered a re-
cession in 1970, followed by jaw-
boning and the shock of controls
in 1971. 4:

Nixon poured coal on the
steaming economy in the re-elec-
tion year of 1972, creating con-
ditions for the slowdown that
plagues him now.
He is belatedly appealing for

laws to raise jobless benefits and
might find it difficult to veto a
second minimum-wage increase
in the recessionary climate.

But the only certainty about
the Nixon economic policy is
uncertainty.

Per-

'Sunshine' suit
is joined by
Twin Cities

St. Paul, Minn.—The Twin
Cities Guild has joined the St.
Paul Dispatch and Pioneer Press
in seeking to keep a school board
in Mounds View from closing its
meetings to public view.
The Guild has filed a friend-of-

the-court brief supporting the
newspaper's contention that the
Mounds View School Board is
violating the state's open-meeting
law.
The newspapers filed suit after

Guildsman James Nagel was
barred from a November meeting
during a discussion of salary in-
creases for school principals. The
board had voted to go behind
closed doors for the discussion.
A hearing was held in Ramsey

District Court Jan. 10, and a de-
cision is being awaited. The news-
papers are seeking a permanent
injunction.

Editorial
Everything under control?
"Wage-and-benefit increases in major labor settlements reached

last year shrank from 1972 but missed the Nixon Administration's
6.2-percent guideline," reports the Wall Street Journal.
What a shame.
We have an item the Journal didn't report. Price increases im-

posed in all retail categories last year zoomed from 1972 and
missed the Nixon Administration's 2.5-percent guideline by several
million light years.
To be specific, wage-and-benefit increases rose 7.1 percent, 1.1

percentage point above the guideline. Prices rose 8.8 percent, 6.3
points above the guideline and 1.7 points more than the wage-
and-benefit increase.
No statistical surprise, therefore, is the fact that the average

worker's real purchasing power declined three percent during the
year.

But who except a perfectionist would complain? Part of the
President's economic-controls program is working, and you can't
have everything.

In fact, if you're a wage-earner these days, you can't have damn
near anything.

'Ink in your blood11
Mention on-the-job hazards to workers' health and safety and

we need pay attention only to places like mines, steel mills, con-
struction sites and maybe a little bit to pressrooms, right?

Wrong!
There's no use in the Guild's being much concerned about

laws and agencies aimp:1 at protecting workers from on-the-job
hazards since most Guild members work in obviously safe,
healthy places like business offices and advertising, circulation,
data-processing and editorial departments. Right?

Wrong again!
The hazards may not be as obvious nor their effects as im-

mediate as those facing other workers, but they are undoubtedly
there, Sheldon Samuels, director of health and environmental
affairs for the AFL-CIO's Industrial Union Department, noted
last month when he appeared before the International Execntive
Board and TNG's staff to outline provisions and procedures
under the U.S. Occupational Safety and Health Act.

While noting that there has never been a thorough study of
short- and long-range hazards to newspaper employes, Samuels,
a fonner reporter, pointed to exposure to the clatter of unshielded
wire machines, dangerous substances in inks, darkroom chemicals
and ultraviolet light from copying machines as potential danger
spots.
And whileAt is true, as Samuels also pointed out, that the

standards established to date under the OSHA, as well as the
law's overall administration, leave much to be desired, the law
does provide Guild members in the United States protections
they never have had before.
The Wire Service Guild, to name one local, has already utilized

the law's mechanisms to seek to protect its members. Other locals
should begin familiarizing themselves with the law and viewing
their working ,environments with a more analytic eye.
And hope that the next time someone says you've got ink in

your blood, it isn't your doctor talking.

The Guild Reporter
JAMES M. CESNIK, Editor

and
Director of Research & Informatics.

DAVID J. EISEN, Associate Editor
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