Tapes tell tale of bugs, burglary, revenge

“Well, one hell of a lot of people don’t give one
damn about this issue of the suppression of the press.”
—President Nixon to John Dean, Feb. 28, 1973

By DAVID J. EISEN

PRESIDENT NIXoN’s tell-tale tapes confirm Presi-
dential knowledge of White House wiretapping
and burglary directed against members of the news
media and disclose an avowed determination to re-
taliate economically against the Washington Post for

its Watergate disclosures.
The edited transcripts of Nixon’s conversations
with his aides reveal for the first time that journalists’
telephones were tapped by “private sources” as early
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as the Administration’s first year.

And a portion of the transcript deleted from the
published record reveals that the President explicitly
threatened in September 1972 that the Post was going
to have *“damnable problems” in renewing the licenses
of its two Florida television stations. Less than two
months after his re-election, renewals for both were
challenged by groups with principals friendly to
Nixon.

Previously, FBI wiretaps of four newsmen and 13
government officials in 1969 had been the first known
instance of wiretapping against the press. But the
transcript of an April 16, 1973, conversation quotes
the President as saying unidentified “private sources,”

as well as the FBI, were responsible for earlier taps.

Thereafter, he said, “most of it” was done through
the FBI. But, he added, “Hoover didn’t want to do
Kraft.”

Former Presidential Counsel John W. Dean, 3rd,
had disclosed to the Senate Watergate Committee
that columnist Joseph Kraft's Washington apartment
was broken into by White House operatives to in-
stall a wire tap designed to pinpoint the source of a
news leak.

The transcript quotes John D. Ehrlichman, the
President’s former chief domestic adviser, as remind-
ing him that “bugs on the journalists in the first year

(Continued on Page 7)
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Striking Guild members at Reuters picket the news agency’s New York headquarters.

N.Y. printers, publishers agree on pact

BULLETIN

New York City—A tentative
settlement between the Typo-
graphical Union and New York
City publishers was reached late
May 23, and the union said its
members would return to work
next day at the Daily News.

Details of the agreement were
not immediately announced, but
it reportedly calls for an 11-year
contract that will allow the pub-
lishers to automate in return for

job guarantees for both regular
and substitute printers,

New York City—Talks in the
printers’ dispute with New York
City publishers moved back here
from International Typographical
Union headquarters in Colorado
Springs May 23 with the two
sides reportedly on the verge of
a precedent-setting agreement
providing for automation.

Mediator Theodore W. Kheel

Pittsburgh shutdown ends;
65 in Guild resume work

Pittsburgh, Pa.—A shutdown
that had left 65 Guild members
idle for 6% weeks ended May
15 after the last of four craft
unions ratified a contract settle-
ment with the Pittsburgh Press.

The ratifiaction signaled the
end of a publishing blackout that
began March 30 when the Press's
drivers went on strike. The
drivers, who are represented by
the Teamsters’ union, ratified a
settlement May 9, but the Press
made no move to resume publi-

cation until it had settled with
its printers, ITU mailers and
paper handlers.

Guild members who were idled
by the shutdown are employed
by the Pittsburgh Post-Gazette,
which prints in the Press plant,
They were laid off after the first
week of the strike and did not
return until May 15, a day after
ratification by the paper handlers.

Both the Press and Post-Ga-
zette resumed publication May 16,

(Continued on Page 6)

said before going to Colorado
that the printers and New York
publishers were “on the thresh-
old of a major breakthrough” on
automation. He said the accord
shaping up would be *“a model
for productivity and job security
throughout the United States.”

New York Typographical Un-
ion President Bertram A. Powers
echoed Kheel's assessment.

“The ingredients are all there
for an outstanding contract be-
tween labor and management,”
he said. “When achieved, it will
be a landmark that can be copied
everywhere. It will contain things
that were never done before.”

Amid predictions that a set-
tlement might be wrapped up at
the May 23 session, the Washing-
ton Post reported that a prece-
dent-shattering 11-year contract
was being shaped.

The agreement, said Post re-
porter Philip Greer, would set
a rapid timetable for phasing in
automated equipment and would
guarantee presently employed
printers against loss of their jobs.
There will be incentives for early
retirement, he said.

The printers would get a wage
increase larger than that bar-

gained by the Guild and other
unions Greer reported, but the
additional amount would not
come until the third year, The
other unions have two-year agree-
ments.

Printers continued to picket
the Daily News, which ejected
them from the plant May 7
for refusing to handle type pro-
duced by new automated equip-
ment. In the absence of ITU

(Continued on Page 6)

strikes Reuters

150 walk out

in dispute on
pay elevator

New York City—Members of
the New York Guild struck Reu-
ters News Service May 16 over
mangement’s refusal to include a
cost-of-living escalator clause in
a new three-year contract,

With some 150 Guild-repre-
sented employes on strike, Reu-
ters continued to operate with the
aid of about S50 non-Guild and
supervisory personnel. But a
company spokesman advised cli-
ents that coverage was ‘“severely
limited” as the result of a boy-
cott by Reuters journalists over-
seas.

The Guild represents Reuters
editors, reporters, Teletype oper-
ators, accountants, bookkeepers
and receptionists, most of them
located in the service’s New York,
Washington and Chicago bureaus.
Picket lines went up in all three
cities.

The two sides met under the
auspices of a federal mediator
May 22 for the first time since
the start of the strike. A Guild
representative reported ‘‘consid-
erable progress,” and another ses-
sion was scheduled for May 24.

Talks that were being held un-
der the auspices of the Federal
Mediation and Conciliation Serv-
ice broke down May 15 when the
company refused to consider a
cost-of-living clause as part of its
final wage offer. The final offer
represented a 4.6-percent increase
in the first year, 6.7 percent in
the second year and 7.6 percent
in the third.

(Continued on Page 6)

Judge rules pay rollbacks
lack force after April 30

Wage rollbacks ordered by
federal agencies cannot be en-
forced for work performed after
the expiration of economic con-
trols April 30, a federal district
judge has ruled.

The decision, handed down by
Judge Cale J. Holder in Federal
Court, Indianapolis, May 13, re-
inforced an interpretation issued
three days earlier by Elliot Bred-
shoff, general counsel to the AFL-
CIO’s Industrial Union Depart-
ment and a counsel to TNG.

An IUD memo said it was
Bredhoff’s opinion that “in the
absence of any statutory authori-
zation,” the Cost of Living Coun-
cil has no authority ‘“to control
any payments for work per-
formed after May 1.”

In the case of newspaper-
industry wages, decontrolled
April 2 by the council, all work
performed after that date is pay-
able at the original contract rate
regardless of any previous roll-

(Continued on Page 6)
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Pay up $60,
to $302, in
Lansing pact

Lansing, Mich.—The reporter
top minimum is increased $60
over three years, to $302, in a
new Guild contract at Gannett's
Lansing State Journal.

The agreement, retroactive to
Nov. 1, provides increases rang-
ing from $26 to $68. The top
minimum for the highest editors’
group is raised $68, to $343, and
the flat minimum for copy per-
sons is up $26, to $131.

The mileage allowance is in-
creased two cents, to 15, and an
escalator clause will add further
increases of one cent for each
10-cent increase in the average
price of regular gasoline at six
local service stations.

A provision denying sick-leave
benefits in absences due to preg-
nancy is eliminated, and other
maternity-leave  provisions are
improved. Sick leave is spelled
out for the first time; it is granted
at a rate of up to 26 weeks for
employes with 10 years’ service,
with full pay the first week and
80 percent of regular pay there:
after.

Health-insurance  benefits are
also improved, and military-serv-
ice benefits are broadened to
cover employes ordered into
other service.

$14 Gannett hike denies
Rochester any 'catch-up'

Rochester, N.Y.—Reporter top
minimums at Gannett’s Rochester
Times-Union and Democrat &
Chronicle have been increased
$14.55, to $251.55, under an
agreement with the Rochester
Guild.

The wage settlement, amount-
ing to 6.1 percent, is retroactive
to Nov. 17. It was signed with-
out being reported to TNG's
Contracts Committee for approv-
al.

The agreement also increases
major-medical insurance to a
maximum benefit of $25.000 in-
stead of $10,000 and to coverage
of 80 percent instead of 75 per-
cent.

Noting that the 6.1-percent
wage increase falls short of last
year’s increase in the cost of liv-
ing, the Guild’s official publica-
tion, FYI, quoted the papers’
personnel director, Donald C.
Anderson as saying in negotia-
tions that “this is not the year, in
this controlled economy, to play

‘catch-up’—not conceding that
any catch-up is necessary.”
The Guild contrasted this

quote with a later one by Gan-
nett President Allen H. Neuharth
to a group of stock-market ana-
lysts. Neuharth said “we have
told our employes that we believe
they, too, are entitled to some
‘catch-up’ . . . Our projections
call for over-all wage and salary
increases in the 7%2-to-8-percent
range.”

4.5% increases bargained
at Jewish Telegraph Unit

New York City—Wage in-
creases of 4.5 percent are pro-
vided in a one-year New York
Guild contract with the Jewish
Telegraphic Agency.

The top minimum for news-
men is increased $12.48, to
$289.75, that for telephone op-
erators and stenographers $6.62,
to $153.83, that for clerks $6.20,
to $144.08, and that for office
boys $4.67, to $108.36.
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Citations accompanying TNG’s

Broun Award are preseated to the winners and the
Philadelphia Inquirer, their newspaper. From left,
Inquirer Executive Editor Eugene L. Roberts,
award winners Donald L. Barlett and James B.
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Steele, and Philadelphia Guild President Oscar B.
Teller, who presented the citations. Steele and
Barlett won the award for a series on inequities in
the Philadelphia court system, a series that also
helped win them a Sidney Hillman Award.

Top court refuses to review ruling
excludingWichita editorial writers

The U.S. Supreme Court re-
fused May 13 to review an ap-
pellate - court decision excluding
editorial writers from the Guild’s
bargaining unit at the Wichita
Eagle and Beacon.

The court did not comment in
rejecting petitions for review by
both the Guild and the National
Labor Relations Board,

The 10th Circuit Court of Ap-
peals, in overturning an NLRB
order, held that the Wichita edi-
torial writers should be excluded
on the ground they were involved
in “the formulation of editorial
content.”

The court said its decision was
based on “the particular facts in
this case”—that is, the specific
role played by the Wichita
papers’ editorial writers in the

At ethics panel

formulation and execution of
their papers’ editorial policies.

TNG Counsel David Barr said
the high court’s refusal to review
the case does not mean that all
editorial writers can be excluded
from Guild representation. And
it sets no precedent valid out-
side the 10th Circuit, he pointed
out.

The denial of review, he said,
“leaves in effect a decision by one
Circuit Court of Appeals that on
the specific facts before it, the
editorial writers in question in
that particular case should be ex-
cluded as managerial employes.”

The decision, he added, “is
limited strictly to its facts and
does not purport to establish a
rule of general application to all
editorial writers.”

Barr noted that in two cases
subsequent to the appellate court’s
decision, NLRB regional direc-
tors have upheld the inclusion of
editorial writers in Guild bar-
gaining units, specifically differen-
tiating their status from that of
the Wichita writers.

In one recent case, involving
the Arkansas Gazette, the region-
al director’s decision was ap-
pealed to the full board, which
declined to review the editorial
writers’ inclusion, Barr said.

The Circuit Court decision, in
reversing the NLRB, also over-
turned an order restoring Doro-
thy Wood, one of the papers’
two editorial writers, to her job.
She had been transferred to the
Sunday magazine section be-
cause of Guild activity,

Crocker defends political stands

Minneapolis, Minn. — The
Guild’s political stands, includ-
ing its endorsement of Presiden-
tial candidate George S. McGov-
ern in 1972, were defended by
TNG Secretary-Treasurer Rob-
ert M. Crocker here May 10.

Such stands are not only pro-
per, said Crocker at a panel dis-
cussion on journalistic ethics,
they are the responsibility of a
trade union that has the econo-
mic and professional welfare of
its members to consider.

Moreover, he declared, a posi-
tion taken by a journalists’ union
compromises its members’ integ-
rity no more than do stands
taken by other organizations
with which they may be affil-
iated—or than the editorial posi-
tions of their employers.

Crocker spoke during a panel
held as part of a regional con-
ference on ethics sponsored by
Sigma Delta Chi and the Uni-
versity of Minnesota School of
Journalism and Mass Communi-
cation.

“In all common sense,” he
said, “the official opinion of the
publisher whom news men and
women represent and who pays
their wages might be thought to
bias their reporting more than
the position of their union.”

Crocker also pointed out that
Guild conventions have been
“taking political stands on
issues” for years without evok-
ing any protests.

He said that “the political
events of almost two years” ap-
pear to have “moderated the
passions of the late summer of
1972,” judging from the absence
of widespread reaction to the
International Executive Board’s
call for the impeachment of
President Nixon, issued last
November.

What opposition there was, he
said, “seemed to be almost pro
forma in comparison to the out-
cries that followed the McGov-
ern endorsement.”

Opposition to Crocker’s view-
point came from another panel-

ist, Bernie Shellum, a political
reporter for the Minneapolis
Tribune. TNG’s involvement in
politics ‘“‘undermines” reporters’
credibility, said Shellum, a vice
president of the Twin Cities
Guild.

But another panelist and Twin
Cities executive-board member,
Robert Sylvester, argued that
journalists’ political rights are
guaranteed by the First Amend-
ment. Sylvester, news editor of
the Catholic Bulletin, was recent-
ly elected to the St. Paul City
Council.

Top to reach
$351.80 at
Buffalo daily

Buffalo, N.Y.—The reporter
top minimum is increased $37.80,
to $351.80, in a new two-year
contract at the Buffalo Evening
News.

The top for the highest edi-
tors’ group is raised $41.90, to
$389.90, and that for district
managers is increased $37.80, to
$305.

General increases range from
$37.80 for employes earning
$295 and over to $16.95 for
those below $140.50. They
amount to 5.5 percent the first
year and 6.2 percent the second.

The top minimum for tele-
phone operators is increased
$19.65, to $182.65, and that for
stenographers the same amount,
to $180.15. The top for copy
boys and girls is increased
$16.95, to $143.45.

In addition, the settlement pro-
vides a cost-of-living adjustment
that cuts in next March 1 for
any increases over 7.2 percent in
the Consumer Price Index during
1974.

The mileage allowance is in-
creased 1.35 cents, to 17.35 cents,
for the first 100 miles of weekly
travel.

The Guild also won medical-

insurance improvements, includ-
ing a prescription-drug plan un-
der which members will pay no
more than $1 per prescription.
. The contract also provides an
increase of $1,000, to $4,000, in
group life-insurance coverage for
employes under 30, and two
more floating holidays, for a total
of five in that category.

Circulation pay disparity
narrowed in Hawaii pact

Hilo, Hawaii—Circulation dis-
trict managers move $4.50 closer
to parity with reporters and ad
salesmen in a new Guild contract
with the Hawaii Tribune Herald.

Their top minimum is in-
creased $64.50, to $241.63, over
three years. The top for reporters
and ad sales is raised $60, to
$257.63.

Other upgradings will bring
$71 increases in the top mini-
mums for printing-sales clerks
and advertising clerks. The for-
mer will go to $208.33 and the
latter to $198.78.

All other minimums are in-
creased $60 across the board,
with the top for telephone opera-
tors going to $198.78, that for
drivers to $186.98 and that for
janitors to $183.13.

The company’s contribution to
medical insurance is -increased
from 80 percent to 90, its contri-
bution to $20,000 group life in-
surance is raised from 70 percent
to 80 and its contribution to pen-
sions is up from 62 cents a shift
to $1.02.

The employe's birthday is
added as a ninth paid holiday,
and miminmum severance pay is
increased from four weeks to five.

Guild moves to add 5 in Monterey

San Jose, Calif.—The San Jose
Guild has filed a petition to rep-
resent five photoengravers at the
Monterey  Peninsula  Herald,
where the Guild won an election
in all nonmechanical departments
last October.

The petition was filed after the
company refused voluntary rec-
ognition, demanded during bar-

thly,

gaining for an initial contract.

The photoengravers had signed
Guild cards during the 1973 or-
ganizing campaign, but the Guild
later withdrew in favor of the
Graphics Arts International Un-
ion. The GAIU failed to file a
petition, however, and the en-
gravers again sought Guild repre-
sentation.

thly in Dec., July, at 1125 15th St. N.'W., Wash., D.C. 20005. $6 a year.
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On the Sudbury Star picket line: Northern Ontario
Guild President Larry LeClair, right; Treasurer
Bob Vaillancourt, center, and John Young. The

Newspaper inoperat
sign on the ground may be stretching the point,

but the Thomson paper has been shut down since
the start of the Guild’s strike April 17.

ive

New election set in Des Moines;

NLRB orders 2nd Olivetti vote

Des Moines, Jowa—A new election will be
held June 19 on the Guild’s bid to represent 200
editorial employes of Cowles’s Des Moines

Register and Tribune.

The election was triggered
May 17 when the opening of
eight ballots challenged in the
first election last October resulted
in a 101-to-89 Guild defeat. The
National Labor Relations Board,
finding that the company had
improperly interfered with the
election, had ordered a new vote
should the opened ballots fail to
give the Guild a victory.

Nine ballots were challenged
in the Oct. 25 election, leaving
the Guild trailing, 93 to 89. The
NLRB, following a hearing offi-
cer’'s recommendation, upheld
one challenge and rejected the
other eight.

But it found that the Register
and Tribune had acted improp-
erly in announcing the creation
of a new management position to
adjust grievances and review sal-
aries eight days before the ballot-
ing. Accordingly, it ordered a
new election should the Guild be
found to have lost the first.

Modesto Bee asks NLRB
to nullify Guild victory

Modesto, Calif.—The Modesto
Bee has asked the National Labor
Relations Board to set aside an
April 19 representation election
in which its editorial employes
chose the Sacramento Guild by a
25-to-11 vote.

The McClatchy paper com-
plained that the NLRB had “er-
roneously failed to exclude” cer-
tain employes from the bargaining
unit, including the associate edi-
tor, farm editor, two art-depart-
ment employes and two out-of-
town correspondents.

The board had taken account
of the Bee's objections by speci-
fying that votes of the seven em-
ployes be left unopened until
their eligibility was determined.
The Guild’s 14-vote margin made
the challenges moot.

The National Labor Relations Board has
ordered a new election June 6 at Olivetti de
Puerto Rico, where the Guild lost a representa-

tion vote held more than a year ago.

ITU defeated
in election at
Little Rock

Little Rock, Ark.—The Typo-
graphical Union’s bid to repre-
sent editorial employes of the
Arkansas Democrat went down
ta defeat, 31 to 15, May 10 as a
Guild election at the rival Ar-
kansas Gazette was postponed.

The National Labor Relations
Board had ordered both votes
held on the same day, but two
days before the balloting it stayed
the Gazette election pending a
review of employe eligibility.

Meanwhile, the board’s re-
gional director issued a com-
plaint charging the Gazette with
firing its head librarian because
of Guild activity.

The board had established a
unit of 67 eligibles for the elec-
tion, excluding nine editors and
assistant editors but including the
head librarian, Dee Carithers.
The Gazette admitted firing her
for Guild activity after she re-
fused a demand she withdraw
from the Guild, but it maintained
it had a right to do so on the
ground she is a supervisor.  °

The Gazette, although it had
won the exclusion of all other
employes in dispute, filed a re-
quest for review, asking the ex-
clusion of four bureau employes,
the paper’s editorial writers and
a cartoonist. The Guild coun-
tered with a request for inclusion
of the nine excluded editors.

The board, in staying the elec-
tion indefinitely, said it wanted
time to review the status of the
librarian, the four bureau em-
ployes and two assistant sports
editors.

The NLRB endorsed a hearing
officer’s recommendation that the
election be set aside because of
improper company conduct. The
Guild lost, 37 to 33, in a vote
held April 26, 1973.

The board upheld a Guild ob-
jection that threats and promises
made at cocktail parties on the
eve of the election improperly
affected the election’s outcome.

The hearing officer, Sidney
Smith, had also upheld objec-
tions to Olivetti’s announcement
of pension and hospitalization
improvements before the election.
But an NLRB panel voted 2 to 1
to set aside those objections.

The Guild is seeking to repre-
sent Olivetti customer-service em-
ployes in Puerto Rico and the
Virgin Islands. An earlier elec-
tion, in 1972, was lost when the
company handed out large pay
raises just before the balloting.

Puerto Rico files for units

at 2 print-supply plants

San Juan, P.R.—The Puerto
Rico Guild has filed petitions to
represent 52 production and
maintenance employes of two
manufacturers of blankets used
on newspaper presses.

The Guild filed for 30 em-
ployes of Coatings Inc. in nearby
Bayaman, who are currently rep-
resented by the Teamsters. And
in San Juan it filed for 22 em-
ployes of Printing Development
Inc., now represented by the
Boilermakers.

The Guild did not file for the
latter group until an independent
union submitted a petition. The
Boilermakers lodged a charge
accusing the Guild of violating
AFL-CIO no-raiding provisions
but subsequently withdrew it.

A National Labor Relations
Board election at Printing Devel-
opment is scheduled for May 30.

Guild sues to enforce
arbitration at Sun

Baltimore, Md.—The Washington-Baltimore Guild has gone
to Federal Court to force the Baltimore Sunpapers to comply
with an arbitrator’s order restoring the assistant editor of its
Sunday “Perspective” section to his job.

Kenneth P. Gleason, who had
been an editor of Baltimore’s de-
funct journalism review, Bun-
combe, was fired last July on a
charge of failing to report for
work on an overtime day. He
accused the company of retaliat-
ing for his activities on Bun-
combe and in the Guild.

Arbitrator Howard Gamser, a
law professor at Georgetown
University, found in March that
Gleason had been fired without
just cause, ordered him reinstated
to “his former position” and
awarded him $9,500 in back pay.

But on Gleason’s return April
9, Managing Editor Paul A.
Banker ordered him to work as
a copyreader and rejected all de-
mands that he be restored to his
post on “Perspective,” the Sun’s
news-analysis section.

The Guild, in a suit filed May
2, is seeking $10,000 punitive
damages in addition to a court
order requiring the Sunpapers to
give Gleason back his former
position.

Gleason, in a statement issued
in connection with the suit,
charged that his dismissal was “a
political case involving my pub-
lic criticism of the Sunpapers
publisher, my newsroom activism
and my union militancy.”

Gleason said that, after three,
years on the Sunpapers without
a written reprimand, he received
one from his supervisor within
a month after Buncombe pub-
lished his by-lined article charg-
ing Publisher William F. Schmick
with improper interference in the
papers’ operations.

Gleason said he was subse-
quently suspended for a week
without pay the morning after a
petition he and four others had
initiated went up on Guild bul-
letin boards. The petition dis-
sociated Sunpapers editorial em-
ployes from Schmick’s 1972 en-
dorsement of President Nixon.

Finally, Gleason, said, Banker
sent him a written reprimand for
lateness that occurred within two
weeks of his .urging rejection of
a contract settlement at a Guild
ratification meeting. A month
later he was fired.
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Resignations
held invalid
in Brockton

Brockton, Mass.—An arbitrator
has ruled that three employes of
the Brockton Enterprise & Times
were not entitled to resign from
the Guild under a maintenance-
of-membership clause in 1970
even though the Guild’s contract
had expired.

A clause in the contract pro-
viding for extension of its terms
during negotiations for a new
agreement kept the membership
clause in effect until the start of
a strike. in August, arbitrator
Arnold M. Zack ruled.

He ordered dues and assess-
ments paid for Edna Cooley from
the time of her attempted resig-
nation April 30 until the start
of the strike Aug. 18, He found
that dues were also owed by the
other two employes, Marie Al-
den and Gloria LeVasseur, but
the decision was moot in their
cases, since they have left the
paper.

The Brockton Guild had asked
that the three be dismissed under
the maintenance-of-membership
clause, holding that their resigna-
tions were invalid under the
Guild’s Constitution.

The arbitrator agreed that the
resignations were improper while
the contract extension was in ef-
fect but said Cooley’s and Alden’s
were effective at the start of the
strike. However, LeVasseur's was
not effective even then, he said,
noting that she had participated
in Guild activity during the strike.

Earlier, the National Labor Re-
lations Board had dismissed an
unfair-labor-practice charge by
the Enterprise & Times against
the Guild for seeking to enforce
the membership clause. It direct-
ed that the case be handled
through the contract's grievance
machinery.

] M irror b arga inin g TS

Toronto unit faces itself

Toronto, Ont.—The Toronto Guild, newly certified by
the Ontario Labour Relations Board as bargaining agent
for 25 employes of the Toronto Citizen, had e?(pected'to
negotiate its initial contract with a Canadian Wire Service

g
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Instead, it will sit down opposite a management that £
includes two of its own members. §

Arnold Amber, a Canadian Broadcasting Corp. news- g
man and Wire Service Guild member, bowed out as pub- E
lisher of the twice-a-month Citizen because of ill health g
shortly after the Guild’s certification in March.

Members of the Guild unit’s executive committee pur- §
chased an option to buy the paper but were unable to
raise the money—$4,000, representing the cost of the g
Citizen’s new 100 street honor boxes. 8

The staff continued to publish the paper and helped
arrange its sale to a publishing board that includes two
Toronto aldermen, a book publisher, a professor and two
staffers—Unit Vice Chairman John Caulfield and Bruce ;

i

The board has agreed to increase wages and grant a
strong ‘“voice in the product” to staffers. New capital is
being invested to expand the paper and make weekly
publication possible by fall.

The unit, which ratified the purchase arrangement as
the best guarantee of financial stability and realization of
the Citizen’s long-term goals, has set up committees to
improve the paper’s coverage.
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CLC bolsters autonomy guidelines

Vancouver, B.C.—The Cana-
dian Labour Congress added two
new standards for Canadian au-
tonomy within international un-
ions at its biennial convention
May 13 through 17.

The new standards, recom-
mended by the CLC's Commis-
sion on Constitution of Structure,
are:

1. Where arr international un-
ion is affiliated to an international
trade secretariat, the Canadian
section should be affiliated sep-
arately to insure Canadian pres-
ence and voice at the internation-
al industry level.

2. That international unions
take whatever action is necessary
to insure that Canadian members
will not be prevented by consti-
tutional requirements or policy
decisions from participating in
the social, cultural, economic and
political life of the country.

The convention also asked the
new CLC executive council to
prepare a code of “union citizen-
ship,” including all aspects of col-
lective bargaining, which would
apply to all CLC unions.

The CLC minimum standards
for self-government of interna-
tional unions, established in 1970,
include the election of Canadian
officers by Canadians, the deter-
mination of policies on national
affairs by elected Canadian offi-
cers and/or members, and the
lodging of authority to speak for
the union in Canada in elected
Canadian representatives,

Forty-three unions, including
TNG, reported full compliance
with the 1970 standards, and 28
unions have complied at least in
part. Six unions reported non-
compliance.

The convention, in addition to
setting the new  standards, also
gave the CL.C power to insure
compliance with the standards,
including the authority to suspend

.noncomplying affiliates, subject to
full discussion with the affiliate
and appeal procedures.

The new standards drew ma-
jority support, although some of
the record 2,491 delegates said
they weren't enough while others
said they went too far.

A Toronto Guild resolution
calling on the CLC to fight vig-
orously for “full functional auto-

Guild congratulations

Roger L. Stonebanks, left, the
Canadian vice president,

nomy” for Canadian locals of all
international unions did not reach
the convention in the absence of
any Toronto delegate.

The Guild was represented by
Canadian Director William H.
McLeman and Western Canadian
Regional Vice President Roger L.
Stonebanks of Victoria. Attend-
ing as local delegates were James
McCarthy, president of the Ot-
tawa Guild, and Jack McKim,
executive secretary of the Van-
couver-New Westminister Guild.

The Quebec Federation of La-
bour gained a measure of auto-
nomy in the areas of education,
labor councils and services as a
result of cultural, linguistic, un-
ion and political characteristics
peculiar to Quebec. The CLC ad-
ministration had urged noncon-
currence in the QFL request
pending discussion. But when the
convention supported the provi-
sion, it was agreed that talks with
the QFL would be held on the
basis of the convention’s support
of the QFL’s stand.

congratulates Joseph

Guild’s Western

Challenges to the administra-
tion were also evident in the
elections,

Joseph Morris, the incumbent
executive vice president, was
elected president with 1,448
votes, but a relatively unknown
candidate, Gilbert Mclntyre, of
the Brotherhood of Railway
Workers, who did little campaign-
ing, picked up 842 votes. Morris,
a onetime president of the West-
ern Canada Region of the In-
ternational Woodworkers, suc-
ceeds Donald MacDonald, who
is retiring.

The administration’s nominee
for secretary-treasurer, C. Neil
Reimer was defeated by Donald
Montgomery, president of the
Toronto Labor Council. He suc-
ceeds William Dodge, who is
also retiring.

Shirley Carr, a general vice
president of the Canadian Union
of Public Employees, who was
supported both by the administra-
tion and a “reform caucus,” was
elected executive vice president,

Morris on his election as president of the Canadian
Labour Congress at CLC convention.

the first woman to hold that posi-
tion. But the other executive vice
presidency was won by Julien
Major, defeating incumbent Jean
Beaudry.

MacDonald told delegates that
the growth of sentiment that Ca-
nadian unionists must have the
right to conduct their own affairs
“is a healthy one.” He praised the
decision of the United Paper-
workers to permit its Canadian
section to establish a new nation-
al union but cautioned that “no
one should regard that decision as
a blueprint for all international
unions.”

He also attacked “that clutch
of self-serving individuals who
trumpet nationalistic and chauvi-
nistic platitudes, setting worker
against worker and thereby divid-
ing and weakening the labor
movement.”

To recover from deficits in the
last two years and to generate
extra revenues, the convention
agreed to increase per capitas five
cents a month, to 20 cents.

CLC charts decline of purchasing power

Ottawa, Ont.— The average
real purchasing power of Ca-
nadian workers declined by $5.50
a week last year, the Canadian
Labour Congress has noted in its
annual presentation to the Ca-
nadian Government.

The Canadian Consumer Price
Index rose 9.1 percent during
1973, climbing at an even higher

P o e e

CBC hands out

£l L] L]
living-cost raise

Ottawa, Ont.—The Canadian
Broadcasting Corp. is awarding
extracontractual cost-of-living in-
creases to its Canadian Wire
Service Guild and other em-
ployes.

CBC announced May 16 that
it will pay increases of $9.60 a
week retroactive to April 1. The
increase matches one being paid
to Canadian Government em-
ployes.

The increase amounts to
from three to 8.5 percent on
Guild salaries, It will raise top
minimums for the highest of
three reporter-editor groups to
$354.58.
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rate than that in the United
States. It stood at 156.4 on a
1961 base at the end of Decem-
ber and has risen to 160.8 since
then.

At the same time, the CLC
pointed out, industrial profits
rose at a record-breaking pace
during 1973,

The CLC said wage-price con-
trols have proved unworkable as
a tool to stop inflation in the
United States and the United
Kingdom. Instead it urged an
increase in the federal minimum
wage to $2.50, an increase in so-
cial-security pensions from $100
to $150 a month, with a regular
cost-of-living review, and the ty-
ing of social-security benefits for
low-income groups to the Con-
sumer Price Index and rising
productivity.

Canada’s rapidly growing in-
flation has produced so much
labor militancy that many large
employers have granted extra in-
creases in midcontract to offset
rising prices.

They include the Steel Co. of
Canada, Dominion Foundries &
Steel and Lake Ontario Steel,
which have granted 15-cent-an-
hour boosts, Algoma Steel (15

cents now and another 15 cents
to be paid in August), Falcon-
bridge Nickel (18 cents), Rio
Algom Mines (18 cents), West-

inghouse Canada (eight cents
now and eight cents more in
August) and the International
Nickel Co. ($32 a month).

Canada’s price elevator
The following table shows the steep ascent of the Canadian
Consumer Price Tndex over the past 14 months following a
1.6-point rise, to 160.8, in March. The first column shows
the index, with a 1961 base. The second shows the per-

centage increase over the same month of the precedi

~and the third the cumulative percentage increase over Decem-
T R i
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 Septem 1539
‘October 1543
November 1555

December 156.4

January 1974 157.6
" February 159.2

March 160.8
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year,
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8.7 7.7
93 85
9.1 1 9.1
91 100
96 110
104 13
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Council vows
help if Bay
local strikes

San Francisco, Calif.—Strong
support for the San Francisco-
Oakland Guild in a threatened
citywide strike was voiced by the
Western District Council, meeting
here May 18 and 19.

Noting that seven months of
negotiations have produced agree-
ment only on minor issues, the
council promised full backing for
“whatever action” the local takes
“to achieve contracts worthy of
its members.”

Guild units at the San Francis-
co Chronicle, the San Francisco
Examiner, the two newspapers’
joint printing company and the
Oakland Tribune voted May 13
and 14 to authorize strike action.
A mediation committee repre-
senting other newspaper unions
is attempting to help settle the
dispute.

The district council also adopt-
ed a resolution condemning the
Long Beach Independent and
Press-Telegram for a virtual “re-
fusal to bargain” with the Los
Angeles Guild, The company has
refused to negotiate past two pro-
posals rejected by TNG's Con-
tracts Committee, serving notice
that it will terminate the Guild’s
contract if there is no settlement
within 30 days.

The council also adopted reso-
lutions of support for members
of the Victoria Guild locked out
in a pressmen's strike at the Vic-
toria Colonist and Times, for a
newly organized Sacramento
Guild unit in its attempt to gain

an initial contract at the Modesto
Bee and for an effort by Bremer-

ton Sun employes to obtain rep-
resentation by the Pacific North-
west Guild. It condemned *“de-
laying tactics” by Sun manage-
ment that have postponed a rep-
resentation election on the Guild’s
petition.

AFTRA shop
held no bar to
free speech

New York City—There is no
violation of the First Amend-
ment in the application of a un-
ion-shop provision to television
commentators, the Second Circuit
Court of Appeals has ruled.

A three-judge panel reversed a
lower court that had held it was
unconstitutional for the Ameri-
can Federation of Television and
Radio Artists to require commen-
tators William F. Buckley and
M. Stanton Evans to pay union
dues. Buckley had charged the
requirement was an unreason-
able restraint” on freedom of
speech,

The court said that requiring a
union to tolerate “free riders”
would produce flagrant inequities
and might ultimately impair its
ability to perform its bargaining
function adequately.

The appellate court held that
the federal judge who had ruled
against AFTRA did not have
jurisdiction to decide the legality
of the union shop and a require-
ment of compliance with union
rules because these matters are
in the province of the National
Labor Relations Board.

The decision was handed down
April 30. An attorney for Buck-
ley and Evans said they would
appeal the ruling to the Supreme
Court,
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Newsletter staff formed

Liebling unit tries to revive fading 'voice’

By NANCY HEINBERG

New York City—Members of a group
of journalists interested in gaining a great-
er “voice in the product” for newspersons
tried again to breathe life into their flag-
ging cause at Liebling TII, the third an-
nual ‘“counterconvention” sponsored by
[MORE], the New York City journalism
review.,

The Liebling Group, formed last year as
a continuation of an ad-hoc committee
that developed in the rebellious days of
Liebling I, reconvened May 11 to ac-
knowledge its failures, define its goals and
plan for the future.

What emerged from a maze of sugges-
tions considered by 23 persons present at
the meeting was a committee of nine cor-
respondents who expect to catalogue ex-
amples of violations of journalistic integri-
ty in a periodic newsletter and to meet
“whenever possible” to discuss the organi-
zation’s goals. Michael Dorman, a free-
lance writer from Long Island, was named
chairman of the group for the second
straight year.

An announcement during the evening’s
general session of the committee’s desire
to gather case histories for its newsletter
provoked responses from at least “a hand-
ful” of interested delegates, Dorman said
later. He said the committee has made
plans to meet sometime in June.

TNG President Charles A. Perlik, Jr.,

has reaffirmed an offer of TNG assistance
in printing and distributing the newsletter.
Last year TNG helped mail out the group’s
first—and only—newsletter, produced in
the wake of Liebling II.
[ ]

ENTHUSIASM GENERATED at a May 12

session on “Women: In the News and
the Newsroom” provoked plans for a na-
tional conference under independent spon-
sorship tentatively scheduled for the day
before next year’s convention.

Dr. Donna Allen, moderator of.the dis-
cussion and editor of Media Report to
Women, said after the counterconvention
that Media Report would announce the
call and coordinate correspondence.

The idea for a separate conference
grew out of spirited expressions of frus-
tration, resentment and anger by many of
the 125 persons present for discussion of
what was generally perceived as the me-
dia’s failure to take women seriously,
either on the job or in the news.

“Because we are female, our accomp-
lishments are instantly undervalued, over-
looked or, what is most common, treated
as trivial or humorous,” said panelist Ellen
Cohn, a free lance. “Sexism—which I
consider a social disease that is both con-
genital and highly contagious and more
common than the common cold—is the
only form of bigotry whose practice is al-
most universally socially acceptable and is,

Widespread discrimination charged

Memphis

seeks talks on bias

in fact, encouraged as if it were good,
clean fun.”

Dr. Allen suggested that “part of the
reason we are so badly portrayed” might
be found in the fact that only two to five
percent of those at decision-making levels
in the news media are women.

[ ]
URING A BRIEF discussion of the re-
sponse by unions to the concerns of
their women members, TNG International
Represenative Edna Berger noted that the
Wire Service Guild has filed a complaint
with the Equal Employment Opportunity
Commission against the Associated Press,
accusing AP of bias against women in hir-
ing, recruitment, training, promotion and

transfer opportunities.

Representing TNG at the countercon-
vention, along with Berger, were Robert
Christofferson, executive secretary of
TNG’s Contracts Committee, and Nancy
Heinberg, assistant director of Research
and Information.

The counterconvention’s annual A. J.
Liebling Award went to Washington Post
staff writer Morton Mintz for incisive re-
porting about bureaucratic and corporate
misdeeds and “most of all for being his
own man.”

Mintz is a former Guild unit chairman at
the Post and winner of TNG's 1962 Hey-
wood Broun Award for his stories on the
dangers of thalidomide.

Detroit judge
lets NLRB rule

The Memphis Guild is asking
management of Scripps-Howard'’s

Commercial Appeal and Press-
Scimitar to sit down and discuss

the Guild's charges that company
policies discriminate against min-
orities and women.

A Guild report charging wide-
spread discrimination was sub-
mitted to management early this
year. The company, which an-
nounced an affirmative-action
program shortly thereafter to ex-
pand jobs for minorities and
women, has denied the charges.

The detailed Guild report said
company policies tend to exclude
the employment of minorities,
give blacks and women little
chance for promotion, discrimi-
nate in assignments for women
and award merit pay mainly to
white males.

It charged the company with
employing blacks mainly in main-
tenance jobs, where there are 50.
There are only five black news-
persons, plus two black copy

( FEEDBACK

BEST HAND FOR ANTI-BIAS PROGRAM

~N
by Vic Cantone

on exclusions

Detroit, Mich.—A federal
judge ruled April 30 that a Guild
contract clause requiring arbitra-
tion of any new requests for ex-
cluded jobs does not bar the Oak-
land Press from going to the Na-
tional Labor Relations Board on
the matter.

Judge Charles W. Joiner de-
nied a Detroit Guild request for
an injunction that would have
required the Pontiac newspaper
to submit the proposed exclusion
of its chief photographer to arbi-
tration and kept it from going to
the NLRB.

Following the ruling, the Guild
withdrew a request for an injunc-
tion against the Detroit Free
Press in a similar case that was
to have been heard the next day.
The Free Press is seeking to ex-
clude 44 employes as supervisory
in midcontract term.

Both the Oakland and Pontiac
contracts specifically provide for
_/ arbitration if the Guild challenges

clerks and a librarian, the report -

said, and only nine in commercial

jobs, with none in ad sales.
The Guild said women,

The remedy for newspaper discrimination, as seen by

Editor & Publisher's cartoonist

any new management exclusion.
But the two companies refused to
go that route, acting instead to

amounting to a third of the staff,
are rarely promoted. In some
departments, it reports, women

[ T
Women urged

at Times tiller

New York City—How about
a woman on the New York
Times board of directors outside
of one qualified by birth?

That was the question raised
by Guildswoman Betsy Wade,
head of the Times’s foreign copy
desk and a leader of the paper’s
women’s caucus, at the annual
shareholders’ meeting April 23.

She asked Publisher Arthur
Ochs Sulzberger to seek a wom-
an outside the Sulzberger family
to serve on the board. The only
women directors are Sulzberger’s
three sisters.

e e ]

are used to train men for jobs in
higher classifications, with the
trainee, in at least one case, re-
ceiving $10 a week more than the
woman training him.

The report charged the com-
pany with questioning prospective
female employes on their marital
status, children and pregnancy
expectations,

It said female telephone solici-
tors have been discouraged from
applying for jobs in other depart-
ments and that none are pro-
moted to outside sales.

In Toledo, meanwhile, the vice
chairman of the Equal Employ-
ment Opportunity Commission
has charged the Blade and Times
and nine newspaper-union locals,
including the Toledo Guild, with
race and sex discrimination.

The charged was filed by Com-
missioner Luther Holcomb, Jr.
While it sets forth broad areas in
which discrimination is charged,
the Guild has been unable to ob-

tain any specifics of the accusa-
tions directed against it.

The newspapers are charged
with discrimination in hiring and
testing procedures, keeping wom-
en and blacks in lower-paying
jobs, maintaining segregated de-
partments and failing to provide
equal training and promotion op-
portunities.

Only two charges are levied
against the unions—failing to
open their memberships to blacks
and women and failing to repre-
sent them on the same basis as
white males.

Toledo Guild membership, like
that of all Guild locals, is open
to all employes without regard to
race or sex. Its black members
have included reporter William
A. Brower, whose picture ap-
peared on the cover of the first
edition of TNG’s pamphlet,
“Careers for Negroes on News-
papers.” Brower is now assistant
managing editor of the Blade.

have the NLRB decide the dis-
putes through a unit-clarification
procedure.

The NLRB sought to intervene
on the companies’ side, but Judge
Joiner refused to allow it. How-
ever, he held that the Oakland
Press, in agreeing to the arbitra-
tion clause, had not waived its
right to go to the board.

June 10 election set

on bid at Buffalo

Buffalo, N.Y.— A National
Labor Relations Board election
will be held June 10 on the Buf-
falo Guild’s bid to represent 20
inside circulation employes of
the Buffalo Evening News.

The election was scheduled by
mutual consent after the Guild
filed a representation petition.
The Guild already represents
classified-advertising, editorial and
outside circulation employes.

Hawaiian bill
ruling press
a utility fails

Honolulu, Hawaii—A bill that
that would have subjected Ha-
waii’s- newspapers to control by
the state’s Public Utilities Com-
mission has been ruled unconsti-
tutional by the attorney general’s
office. It had been opposed by
the Hawaii Guild as well as
newspaper publishers.

The bill had been introduced at
the instigation of Honolulu
Mayor Frank F. Fasi, a long-
time antagonist of the Honolulu
Advertiser and Star-Bulletin and
currently a candidate for gov-
ernor.

It would have empowered the
PUC to set advertising and circu-
lation rates.

Fasi said the bill was justified
because the two newspapers op-
erate under a government-sanc-
tioned joint operating agreement.
But Deputy Atty. Gen. Leighton
Kim Oshima said it would have
allowed the PUC to “directly and
indirectly determine what is
printed in the newspapers.”

Oshima noted that the com-
mission would have been given
authority to enjoin the opera-
tions of a newspaper, a power he
said was “tantamount to the
power of censorship.”

“Regulation to such an extent,
if exercised, can amount to a
power to dictate what news ought
to be printed or how the news
ought to be reported,” Oshima
said.

The Hawaii Guild executive
committee went on record against
the bill, and a Guild representa-
tive testified against it before a
legislative committee, terming it
unconstitutional.

The Advertiser, in an editorial,
said the bill was intended to lay
the groundwork for Fasi to ‘con-
trol the press should he be
elected. As governor, it pointed
out, he would have appointive
power over the PUC.

H. Owen dies;
ex-president

of Lynn Guild

Bakersfield, Calif.—Humphrey
Owen, a former president of the
Lynn Guild and -editorial-page
editor of the Bakersfield Cali-
fornian since 1970, died here
April 27 after a long illness. He
was 51,

Owen held sev-
1 eral offices in the
Lynn Local while
serving as a re-
i porter, columnist
and editorial writ-
er for the old
Lynn Telegram-

' News from 1939
Owen to 1948, becom-
ing president before leaving for
the West Coast.

He was city editor of the
Compton Herald American
briefly in 1948 before going to
the Los Angeles Times, where he
became a special-page editor and
then editorial writer. Later he was
an account executive with the
public-relations firm of Hill &
Knowlton.

Owen was president of the
Los Angeles Press Club. He won
several awards during his news-
paper career and received scrolls
from the Los Angeles City Coun-
cil and the Los Angeles County
Board of Supervisors.
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Reuters Service suck b

(Continued from Page 1)

Under terms of the offer, the
top minimum for correspondents
would be raised to $428 the first
year from the current $404, to
$459 in 1975 and $495 in 1976.
The offer also included an im-
proved medical plan and a den-
tal plan.

Reuters employes had been
working without a contract since
the last one expired Dec. 31,
1973.

Responding to an appeal by
TNG, Britain’s National Union of
Journalists on May 20 cabled
back that all Reuters copy from
and for the United States has
been “blacked” in London and
that the NUJ was asking jour-
nalists at all of the agency’s main
centers to take similar action.

A Reuters official in New York
said the refusal of overseas
journalists to dispatch stories
here or to handle those filed from
the United States was seriously
curtailing all coverage except
stock-market and other statistical
reports,

Reuters is using video display
terminals in place of striking
Teletype operators, whom Reu-
ters has been phasing out.

In inisting on a cost-of-living
clause, the Guild bargaining com-
mittee noted that an escalator
provision is included in all recent
contracts signed by major New
York City newspapers.

“To indicate how strongly the
Guild unit felt about the inclu-
sion of a cost-of-living clause,” a
Guild statement said, ‘“the com-
mittee indicated it was willing to
drop all other demands remain-
ing on the tghlq."

Four pacts end
press strike
in Pittsburgh

(Continued from Page 1)

The Press reached a uniform
agreement with all four unions.
It provides wage and fringe in-
creases totaling $57 over three
years and a cost-of-living clause
triggered by an eight-percent in-
crease in the Consumer Price
Index the first year and a seven-
percent increase the second.

The contracts allow the intro-
duction of automated equipment
but provide that any reduction
in jobs will be by attrition only.
The printers’ contract also elimi-
nates reproduction.

A previous agreement nego-
tiated with pressmen will be
brought into accordance with
terms won by the other four
unions. The Press is still nego-
tiating with six other unions.

Great Lakes and Midwest District
Councils, joint meeting, June 1, 2,
Marriott Inn, Cleveland,

New England District Council i
meeting, June 8, 9, Salem. LarEs

International Executive Board, pre-
convention meetlnﬁ, 'Jnly 12, 13,
0

Chase-Park Plaza el, St, Louis,

Canadian Guild Policy Comference,
JIJLIS. Chase-Park Plaza H:t:l.
St. Louis,

Conference of District Councils, an-

nual meeting, July 14, Chase-
Plaza Hotel.‘st. Lo’:lll. T

41st Annual TNG Convention, July

15-19, Chase-Park Plaza Hotel, St
Loulis.

Empire State District Council, sum-
z:r meeting, Aug. 17, 18, Roches-

TNG Wage Conference, Oct, 12, 183,
Washington,
Western District Council, fall meet-

ing, Nov. 18, 17, Hawaiian Re,
noiel, Honolulu, g 5 "

Return engagement

Guild pickets appear outside Washington’s Na-
tional Press Building for the second time in two
months—this time in a strike against Reuters.
The building is also capital headquarters for
United Press International, which was struck by
the Wire Service Guild in March,

b fdd N

W A

N.Y. printers reach settlement;

11-year contract reportedly set

(Continued from Page 1)
sanction for the picket lines,
members of nine other unions at
“the News—including the New
York Guild—continued to work.

Representatives of the printers’
local and the News and New
York Times held a session in
Colorado Springs May 20 at the
invitation of ITU President-elect
A. Sandy Bevis and two other
members of the ITU’s executive
council.

Bevis said afterward that the
council was asking the parties to
meet again in New York May 23
“to reach a final agreement on
that day.” Powers voiced confi-
dence that if there were no set-
tlement by then, the ITU would
sanction the local's picket line at
the News.

When picket lines went up at
the News, ITU representatives
refused to recognize the situation
as a lockout because the News
said its composing room was
open for printers to go to work.
However, the ITU executive
council warned the publishers
May 10 that they should “take no
comfort from” the ITU’s position
nor “misinterpret” it.

After a visit from Powers May
15, the council sent a telegram to
Kheel saying “the union’s posi-
tion in the negotiations has merit”
but stopped short of giving Pow-
ers the sanction required for

Printers vote Washington strike

phical Union members voted 2,309 to 801 May 15
to authorize a strike against the Washington Post or the Wash-
ington Star-News in an ongoing dispute over automation.

The strike vote came as the printers and the Star-News
reached a temporary agreement that allowed the paper to
publish its new Saturday moming edition. Under the terms of
the truce, the union agreed printers would work overtime shifts
“as required” and the Star-News gave lifetime job guarantees
to 26 substitute printers, in addition to 325 fulltime printers.

The Star had previously said it would suspend Saturday pub-
lication because of a printers’ refusal to work overtime.

Meanwhile, Post Chairman Katharine Graham, citing the
Post’s position during the Guild’s strike in April, told stock-
holders that the days of “peace at any price” are gone forever.
“I think the point has been made,” she said. “We are deter-
mined, and I think our credibility has been established.”

D e e

receipt of strike benefits.

On May 17 Powers directed
printers at the New York Times
to refuse to work overtime in an
apparent effort to step up pres-
sure for a settlement. But he
cautioned against any slowdown,
the tactic that resulted in con-
frontation at the News.

When contract talks that had
broken off resumed May 9. rep-
resentatives of the International
Brotherhood of Electrical Work-
ers—the only union at the News
besides the printers’ union that
does not have a contract—joined
in the negotiations at Powers's
invitation.

Thomas Van Arsdale, business
manager of the IBEW local and
president of the New York City
Central Labor Council, and James
O’Hara, assistant business man-
ager of the local, sat in on the
talks. O'Hara had said there was
“a definite possibility” that his
members might join the printers’
stoppage at the News.

Sources close to the talks that
took place before the move to
Colorado Springs indicated that
money was the most critical re-
maining problem, with the print-
ers seeking to exceed a $27.70
two-year wage package accepted
by the other unions.

Competition? It's in eye of the arbiter

Woodbridge, N.J.—The score
is two to one for the North Jer-
sey Guild in a continuing series
of arbitrations on whether string-
ing for a New York City news-
paper violates outside - activities
clauses forbidding work for a
competitor.

The latest decision, handed
down by arbitrator Daniel House,
upheld the Guild's contention that
the major New York dailies are
not competitive with metropolitan
New Jersey papers despite the
fact that their circulation areas
overlap.

The decision came at the
Woodbridge News Tribune, where
management, like its counter-
parts at the Elizabeth Journal
and the New Brunswick Home
News, had sought to prevent em-
ployes from writing for the New
York papers. The Guild had won
earlier at the Home News but
lost in Elizabeth,

Woodbridge management in-
troduced the Elizabeth award,
by arbitrator Maurice Benewitz,
and the Guild countered with the
New Brunswick decision, by Ben-
jamin Wolf.

House, who had indicated at
the arbitration hearing that he
was leaning toward manage-
ment’s position, said after review-
ing the two decisions that the
News Tribune had not succeeded
in proving that the New York
papers had become any more
competitive than they were in
1966, when the outside-activities
clause was negotiated.

At that time, House noted, the
New York papers were not in-
cluded by management in a list
of newspapers they considered
competitive.

Pay slashes
ruled invalid
after April 30

(Continued from Page 1)
back, Bredhoff told the Guild
Reporter.

The International Longshore-
men’s Assn. and North Atlantic
shipping companies acted imme-
diately after the expiration of
controls to restore a 15-cent-an-
hour increase cut from a 1972
contract by the Pay Board. The
board had slashed the increase
from 70 cents to 55.

Judge Holder ruled in a case
brought before him when build-
ing contractors in Evansville,
Ind., sought an injunction against
a strike to enforce contract rates
cut back by the Construction In-
dustry Stabilization Committee.
The committee had trimmed an
April 1 increase from 10 percent
to seven.

The judge ruled he had no
jurisdiction to enforce any wage-
control orders for the period
after April 30.

Bredhoff, who has been TNG's
counsel for wage-control matters,
was quoted in the IUD memo as
saying that “any rates or condi-
tions upon which the parties have
agreed are legally payable as of
May 1, 1974 and that “all
decisions and orders no matter
when rendered, are unenforce-
able and invalid insofar as they
apply to anything after May 1.2

However, the memorandum
added, “it is equally clear that

. pay for work performed
prior to May 1, 1974, is subject
to the controls in effect on April
30.”

“New contracts that only cover
work performed after May I,
1974, are totally free of controls
and need not be reported to any-
body under any circumstances,”
the memorandum said. But it
added:

“Retroactivity for periods be-
fore May 1, 1974, even if the
contract is negotiated after May
1, is subject to the controls that
were in effect on April 30, 1974."

All of the memorandum’s ref-
erences to May 1 govern the
period after April 2 in the case
of the newspaper industry.

Meanwhile, efforts of Senate
Democrats to revive a portion of
the COLC's controls authority
collapsed May 9 when the Senate
voted, 65 to 19, to table a meas-
ure that would have empowered
the council to monitor wages and
prices and enforce previous
price-restraint commitments.

D e

Council ratifies
12.3% raises

The Cost of Living Council
told the Jersey Journal May 14
that there is no ground under
federal wage-control regulations
for not complying with an ar-
bitrator’s award of 12.3-percent
pay increases over 13 months
to Guild-covered employes.

The company had delayed
paying the increases, which
cover the period from May 1,
1973, to June 9, 1974, It asked
the council to consider the case.

But Keith Prouty, acting di-
rector of the council’s Self-
administered Industries Division,
said the increases were not “un-
reasonably inconsistent” with
controls-period guidelines and
could be paid without a chal-
lenge from the council.
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Nixon tapes tell tale of bugs, burglary, revenge

(Continued from Page 1)
. were almost all FBI bugs.”

The transcript of a conversation two days earlier
showed that Nixon was informed more than a
year ago that the office of Henry M. Greenspun, pub-
lisher of the Las Vegas Sun, was burglarized by E.
Howard Hunt, Jr., and G. Gordon Liddy, then mem-
bers of the White House ‘“plumbers.”

Up to the release of the transcripts, it had been
believed that the burglary had been planned but not
executed. But Ehrlichman told the President that
Hunt and Liddy had actually broken into Green-
spun’s safe and “got something out.”

The two “plumbers” were believed to have been
interested in obtaining material concerning Nixon’s
brother, Donald, and billionaire Howard Hughes.

([ ]

IXON’S THREAT AGAINST the Washington Post came
in a Sept. 15, 1972, meeting with Dean and H. R.
Haldeman, then White House chief of staff. That por-
tion of the transcript was deleted from the record
made public by Nixon but was published by the Post
from a transcript prepared by the staff of the House

Judiciary Committee.

Nixon’s explosion came when he was informed by
Dean that the Post had assigned “a real large team”
to investigate Watergate. ;

“The main thing is, the Post is going to have damn-
able, damnable problems out of this one,” Nixon is
quoted as saying. “They have a television station

. . and they’re going to have to get it renewed.”

“They’ve got a radio station, too,” Haldeman vol-
unteered.

“Does that come up too?” the President asked.
“The point is, when does it come up?”

“I don’t know,” Dean replied. “But the practice
of nonlicensees filing on top of licensees has certainly
gotten more active. . . .”

“And it’s going to be more God-damn active here,”
Nixon declared. “. . . The game has to be played
awfully rough.”

The House Judiciary Committee is investigating to
determine what steps Nixon may have taken to carry
out the implied threat and whether it was an impeach-
able offense.

[ ]
EARL!ER, PosT REPORTERS Carl Bernstein and Bob
Woodward had reported in their new book, “All
the President’s Men,” that a White House source
they identified only as “Deep Throat” told them that
Nixon had said five million dollars in left-over cam-

Saint for a day

President 'buys’

“I think I'm a proponent of the idea, ‘Buy a good

headline for a day’.
—President Nixon, Watergate transcripts

RESIDENT NIXON MANAGED to do that—and more
—in the process of first announcing and then
releasing his edited transcripts of the Watergate tapes.
In fact, he bought a whole batch of good head-
lines for a full day before the text of the transcripts
he promised the night of April 29 could be gotten into
the papers the morning of May 1.

What the Washington Post described as a “care-
fully conceived” White House strategy began to,
unfold when the President addressed the nation from
a carefully written text in which he declared that the
forthcoming transcripts would prove his innocence
“once and for all.”

But no advance text of the President’s address was
provided, the Post noted, in a maneuver that one aide
said was intended to discourage “instant analysis.”
Nor were the transcripts released.

The next morning, Tuesday, April 30, the eight-
column Page One streamer in the Post read:

Nixon to Yield Data Telling ‘Al
Says Transcripts,
‘Blemishes and All,’
Show Him Innocent
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Promises, promises

A renewed White House promise to supply the
National News Council with chapter and verse on
President Nixon’s charges of press distortion has
proved no better than the first.

The council announced May 16 that Bruce Her-
schensohn, Nixon’s deputy special assistant, who
promised April 10 to supply specifics, has failed to
deliver.

It quoted Herschensohn as saying he would de-
liver the bill of particulars after receiving approval
from his superiors. The council said he promised
to let it have word by May 1, later sought a delay
to May 8 but hasn’t been heard from since.
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—By Parker & Hart
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paign funds might as well be used “to take the Post
down a notch.”

Not long afterward, the Post’s ownership of two
Florida television stations was challenged in a Federal
Communications Commission proceeding by invest-
ment groups including the state finance chairman of
Nixon’s 1972 campaign and two law partners of
former Sen. George Smathers, an old Nixon friend.
One group was aided by Glenn J. Sedam, general
counsel to the Committee for the Re-election of the
President.

The FCC has ordered a hearing on renewal of the
Post’s license for Station WPLG-TV in Miami and
is considering a challenge to renewal at Station
WIXT-TV in Jacksonville.

At the Sept. 15 conference, according to the Ju-
diciary Committee transcript, Nixon also threatened
to “fix the son-of-a-bitch” Edward Bennett Williams,
Washington Post attorney who also represented the
Democrats in their Watergate lawsuit against the
Committee to Re-elect the President.

Nixon reminded Dean that Williams was the Post’s
attorney as they were considering courses of action.
Haldeman suggested that the FBI “ought to go into
. . . Williams and let’s start questioning that son-of-
a-bitch, keep him tied up for a couple of weeks.”

“Yeah, I hope they do,” Nixon responded.

[ ]
EPORTERS FOR BOTH the Post and the New York
Times are mentioned frequently with anger in
the edited transcripts. At one point, learning that
Bernstein and Woodward were about to break a
Watergate story, Nixon instructed Press Secretary

good headlines

That was good headline Number One.

Later that morning, the White House summoned
photographers to take pictures of the transcripts be-
ing dispatched to Congress, but it still did not issue
the transcripts to reporters. Instead, it gave them
only the 50-page White House summary prepared by
the President’s special Watergate counsel, James D.
St. Clair.

The summary was intended to provide the lead
story for Tuesday’s afternoon papers. The White
House canceled its usual morning press briefing to
make sure it did, the Post reported.

That afternoon’s eight-column Page One headline
in the Washington Star-News read:

White House Says Nixon Was Target
Dean Accused of Blackmail Try

That was good headline Number Two.
Immediately below the Star-News’s lead story was
a second story under a four-column head that read:

Tapes Back Nixon,
St. Clair Brief Says

That was good headline Number Three.

Finally, Tuesday afternoon, the White House
made the 1,250-page transcripts available to the press,
too late for that day’s evening papers and only
hours before the deadline for the evening newscasts.

It wasn’t until Wednesday morning, May 1, that
papers finally were able to print stories written di-
rectly from the transcripts themselves.

The lead story in the Post was headed:

President Hands Over Transcripts
Nixon Debated Paying
Blackmail, Clemency

Meanwhile, the White House had spent Tuesday
afternoon calling editors and reporters around the
nation to lobby for the President’s position.

After the fact, according to the Post, one White
House aide explained:

“Frankly, the President wanted to get his case out
to the American people before the critics started in on
the President. We thought this was the best way to
do it.”

AR FIRST GUesT TONGHT
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Ronald L. Ziegler to “take a hard line.”

“. . . Anything on that they better watch their
damned cotton-picking faces!” he snapped.

The New York Times quoted ‘“highly reliable
sources” as saying that in a deleted portion of a
Feb. 28, 1973, conversation with Dean, Nixon
warned of a liaison between Jews in the government
and the media who kept each other informed.

The President said “in effect,” the source was
quoted as saying, that “Jewish guys in the govern-
ment were leaking to Jewish guys in the media.”

A high White House official acknowledged to re-
porters that the Feb. 28 tape contained a reference
to Jews but denied that it was anti-Semitic.

The transcripts show that both Nixon and his
advisers were deeply preoccupied with the light in
which their Watergate actions would appear in the
media and that many of their decisions were infiu-
enced by this consideration.

And Nixon, while furious over unfavorable news
leaks, authorized leaks of information damaging to
his enemies, sometimes suggesting specific publica-
tions or reporters.

While the President is revealed as a close student
of the press, the transcripts show he was far from
reality in appraising it. Referring to its position in
the 1968 election campaign, he said at one point
“they were eight to one against us.”

Figures compiled by Editor & Publisher showed
that Nixon had five times the newspaper support of
his opponent, Hubert H. Humphrey, in 1968. -

®

Spscmc CHARGES OF threatened reprisals by Ad-
ministration representatives have been made by
the CBS and ABC television networks in legal docu-
ments filed in connection with a Justice Department
antitrust suit seeking to prevent the networks from
producing their own entertainment programs.

An affidavit by former CBS President Frank Stan-
ton said Charles W. Colson, former special counsel
to the President, warned him in 1972 that unless
the network changed its news treatment of the Nixon
the network changed its news treatment of the Ad-
ministration, “things will get much worse for CBS.”

“You didn’t play ball during the campaign,” Col-
son was quoted as saying. “We’ll bring you to your
knees in Wall Street and on Madison Avenue.”

And Dan Rather, CBS White House correspondent,
submitted an affidavit saying Ziegler had warned him
in 1971 that the networks were anti-Nixon and that
“they are going to have to pay for that sooner or
later, one way or another.”

And Rather said Ehrlichman had told him on at
least one occasion that “the networks will get theirs.
of that you can be sure.”

The charges were made on the very day that the
transcripts of Nixon’s conversations were released—
too late to incorporate the following exchange:

Nixon:—*“I want the most comprehensive notes on
all those who tried to do us in. They didn’t have to
do it. . . . They were doing this quite deliberately,
and they are asking for it and they are going to get
it. We have not used the power in this first four
years, as you know. . . . We have not used the Bu-
reau and we have not used the Justice Department,
but things are going to change now. And they are
either going to do it right or go.”

Dean: “What an exciting prospect

A g

The brainwashed press

President Nixon isn’t the first President to use—
or abuse—the press.

President Kennedy’s papers, made public early
this year by the Kennedy Library, reveal that a
handwritten memo to the President’s staff at the
time of the Cuban missile crisis asked: “Is there a
plan to brief and brainwash key press within 12
hours or so?”

The group that Kennedy thought should be brain-
washed included the New York Times, Walter Lipp-
mann, Marquis Childs, Joseph Alsop and “key
bureau chiefs.”
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‘Down, shmown! It's an escalator, isn't it?’

BECAND GUILD RPORTEE
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Watergate-scandal stories has
obscured two major developments
in labor-management relations,
both involving the basic steel in-
dustry.

Agreement on a new steel con-
tract came three days before a
deadline for sending unresolved
issues to arbitration as part of an
experimental no-strike  arrange-
ment in that industry.

The no-strike deal evolved out
of the peculiar problems of steel
bargaining, such as the enormous
buildup of inventories for strike-
hedging that accompanied the
opening of negotiations every
third year.

This costs nearly everyone
money. Customers had to tie up
funds and store the steel. Com-
panies ran up overtime bills and
used wasteful, old plants to meet
the rush of orders. Although
members of the Steelworkers’ un-
ion liked the overtime pay, they
often suffered long layoffs while
inventories were used after a
peaceful settlement.

When a strike did occur—
such as the 116-day horror in
1959 — foreign steelmakers
rushed to capture a share of the
American market and sometimes
retained it permanently.

With those factors in mind, the
Steelworkers decided to forego
the strike weapon in 1974 and
see how well they could do with
only the threat of impartial arbi-
tration facing union and manage-
ment negotiators.

Since neither side at the bar-

gaining table wanted “outsiders”
to write their contract, a settle-
ment was reached without sum-
moning the panel of arbiters or
even awarding them stand-by

pay.
What was more significant,
however, was the agreement to
try the no-strike plan again
when the new contract expires in
1977, thus assuring six years of
uninterrupted  steel" production.
Since no one contends that this
contract was a sellout by the un-
ion or a lavish give-away by
management, the experiment
should get more attention from
other labor leaders.
]

THE SECOND MAJOR develop-
ment in steel was the nego-
tiation by three federal agencies
of a remedy for job discrimina-
tion on the basis of sex, race and

national origin. The headlines
focused on the agreement by nine
big companies to provide 30.9
million dollars in back pay to pre-
vious victims of bias—blacks,
Spanish-speaking employes and
women. Critics centered their
fire on whether the sum was ade-
quate.

But the real significance of the
action is in the labor-manage-
ment consent to use plantwide
seniority instead of length of
service in departments or smaller
units, as the basis for promotions,
layoffs, vacation assignments and
other matters.

This change will be coupled
with a two-year guarantee of
present earnings—or ‘‘red-cir-
cling,” as it’s called—to smooth

Bias accord, no-strike contract
in steel industry set pace

WILLIAM J. EATON, Chicago Guild i

the way for transfers to other
jobs with potentially bigger pay-
checks.

Example: A veteran worker in
a hot, dirty blast-furnace job
makes good money but has
reached his earnings peak. He
gets to keep his blast-furnace pay
for up to two years while he
transfers to the rolling mill and
uses his plantwide seniority to bid
for better-paid tasks.

Many blacks and Spanish-
speaking workers were ‘“dead-
ended” by the old seniority prac-
tices. But so were many white
workers—and they, too, will get
the agreement to switch to plant-
wide seniority for the vital
changes in industrial life, Instead
of special privileges for minori-
ties, the new arrangement lowers
barriers for all workers.

There is much more in the
remedy, including a provision for
elevating women, blacks and
Spanish-speaking workers in sub-
stantial numbers to craft, techni-
cal and supervisory jobs, Federal
officials pointedly warned other
industries they would face similar
legal action unless the steel in-
dustry plan became a model.

With this new stride forward
in equal opportunity, it was dis-
tressing to hear that the Ameri-
can Society of Newspaper Editors
has decided to drop its committee
for encouraging minority employ-
ment. The number of blacks in
editorial jobs has risen to a bare-
ly perceptible one percent, but
apparently the ASNE does not
want to be bothered any more. A
bad-news cop-out.

6 Guild members win Pulitzer Prizes

New York City — Six Guild
members, including a former As-
sociated Press branch chairman
in San Francisco, are among 12
journalists awarded 1974 Pulit-
zer Prizes.

Both awards for national re-
porting went to Guild members.
One was won by James R. Polk
of the Washington Star-News for
stories disclosing the secret $200,-
000 contribution by financier
Robert L. Vesco to President
Nixon's campaign. The other was
won by Jack White of the Provi-
dence Journal and Bulletin for
stories disclosing the President’s

1970 and
turns.

Polk previously received the
Sigma Delta Chi’ and Raymond
Clapper awards for his Vesco
stories.

White belongs to two unions
—the Guild and the Operating
Engineers. He helped build the
Newport Bridge over Narragan-
sett Bay.

The award for feature photog-
raphy went to Slava Veder of
San Francisco AP for his picture
of a former prisoner-of-war's
homecoming reunion with his
family. Veder formerly headed

1971 income-tax re-

the Guild’s San
branch.

William Sherman, a Guild
member at the New York Daily
News, won the award for investi-
gative local reporting for a series
on Medicaid abuses. Two Guild
members at the Chicago Sun-
Times—Arthur M. Petacque and
Hugh F. Hough—won the gen-
eral local-reporting award for a
story charging that the 1966 mur-
der of Sen. Charles H. Percy’s
daughter was committed by a
man serving a penitentiary term,
leading to a reopening of the
case,

Francisco AP

Editorial

Down the up staircase

If escalator clauses have any purpose, it is to keep wage in-
creases from being eroded by price rises. But recent contract set-
tlements show some Guild locals are going down the up staircase.

They have been bargaining cost-of-living clauses that contain
a built-in assurance that wage increases won't match price rises
under the generally anticipated rate of inflation—at least 10
percent—this year. S

For example, there are two recent contracts providing a 5.67-
percent increase in the second year, tqgethcr with a gost-of—lnv1ng
adjustment that cuts in only for any increase over eight percent.

That means employes will be 2.43 percent behind when the
cost-of-living adjustment finally cushions the fall. ' :

Or take the case of another contract, which provides a six-
percent increase in the second year and an escalator clause cut-
ting in when the Consumer Price Index rises by seven percent,
then cutting out again at nine percent. y

That means employes will not only be one percent behind
before the adjustment props up their real wages but they will be
at the mercy of inflation again two percent later. If the inflation
rate is the estimated 10 percent, they will be two percent down.

There are exceptions. A recent New York Guild contract at
Antiques magazine provides a 10-percent increase the second
year plus a cost-of-living clause cutting in at six percent. That
means a real increase of at least four percent is guaranteed.

Any cost-of-living provision that doesn’t assure employes of a
real wage increase isn’t an escalator clause, it's a toboggan
clause. Negotiators may not realize it, but they're bargaining
built-in pay cuts.

A lead shackle

A Toronto reporter has been fined $350 for writing a story.

The story didn’t violate any law. It merely recounted certain
allegations about the activities of two Canadian companies
charged with contributing to lead poisoning.

The lead companies had obtained an injunction to prevent the
Canadian Broadcasting Corp. from airing the allegations. The
injunction didn’t name either the reporter—Graham Fraser—or
his paper—the. Globe & Mail. But Fraser and the Globe were
both cited for violating it.

“A classic conflict between freedom of speech and the right to
one’s reputation” was the way an attorney for the lead companies
described the case.

The conflict was no contest. Not only Fraser but two CBC
producers charged with violating the injunction were fined. The
Globe & Mail had to apologize publicly for Fraser's story. Fraser
and the CBC producers narrowly escaped jail.

What is left of free speech. or a free press, if a company can
not only obtain an ex-parte injunction preventing a specific news-
paper or broadcaster from reporting something derogatory about
it but make that injunction stick to anyone else' having reason
to know about it? Is the reputation of two lead companies more
important than the right of all Canadians to free expression?

Arrogance feeds on itself. Having gagged the media, the com-
panies now are trying to enjoin the Toronto Board of Health from
so much as discussing their part in lead pollution.

It is a strange set of judicial values that exalts private interests
above the public right of free speech. In the long run, that may
be more damaging than even the pollution that gave rise to
the controversy.
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