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Child center
launched by
Vancouver

Vancouver, B.C. — The Van-

couver-New Westminister Guild
will establish a day-care center
by the end of summer, the first
to be set up by a Guild local.
" The center will be operated
for children of employes at the
Vancouver Sun and Province.
About 20 will be accommodated
initially.

The facility will be set up with
the assistance of the British Co-
lumbia Day Care Agency, which
will furnish a portable unit to be
set up four blocks from the news-
paper plant. Land will be leased
for a dollar a year.

Although the day-care center
is the outgrowth of a joint Guild-
management study undertaken
under the current Sun and Prov-
ince contract, management will
not be paying the cost and will
have nothing to do with the op-
eration. The center will be oper-
ated by a nonprofit corporation
being set up by the Guild.

The absence of company fi-
nancing, the Guild pointed out,
will allay any concern that the

center’s cost will be deducted
from future contract gains.

Salaries of three supervisors
and other operating costs will be
paid by a monthly charge of $125
for each child. Employes who
cannot afford that much will be
able to have part of the cost paid
by a public welfare grant, accord-
ing to Jack McKim, local execu-
tive secretary,

The decision to establish the
center followed a questionnaire
circulated among Sun and Prov-
ince employes in both Guild and
non-Guild departments to deter-
mine interest. The work of estab-
lishing the center has been con-
ducted by a committee under the
leadership of David Wright.

Establishment of day-care cen-
ters is part of TNG's official Col-
lective Bargaining Program, which
calls for the employer to provide
the necessary funds for a Guild
study, to be conducted in coop-
eration with other unions where
feasible. It fixes responsibility for
establishment of a center on the
employer but calls for employe-
parent control and voluntary par-
ticipation in its operation.

Row at Harper's

A contingent of New York Guild
members from Time Inc.

joins @l

striking Harper & Row employes |

on the picket line.
Unit Chairman Marian Buhagiar,
Local Representative Michael
Crumrine and Mel Ingber. The
Guild has assigned Crumrine to
assist the independent Harper’s un-

From right, ==

ion. (Story on Page 3)
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EEOC finds sex bias
at Washington Post

The Equal Employment Op-
portunity Commission issued a
report June 19 finding “reason-
able cause to believe” that the
Washington Post has engaged in
employment practices that pre-
vent women from gaining promo-
tions, high salaries and super-
visory jobs in all departments of
the newspaper.

The commission said it will
contact the Post and the Wash-
ington-Baltimore Guild, which
brought charges of sex bias
against the company in Novem-
ber 1972, “in the near future”
to begin the process of concili-
ating the dispute.

Farr is granted release
from endless jail term

Los Angeles Times reporter
William Farr won't have to spend
the rest of his life in jail, after
all, for refusing to disclose his
sources.

A California judge released
Farr from an unlimited jail sen-
tence June 20, finding that there
was no likelihood that further
imprisonment would result in
compliance with a court order
to testify.

But only a day earlier another
California media representative-—
Will Lewis, manager of Station
KPFK in Los Angeles—was sent
to jail for an indefinite term for

refusing to answer a grand jury’s
questions about the Symbionese
Liberation Army.

Farr himself is not certain of
escaping further imprisonment
entirely. Superior Court Judge
William H. Levit, who handed
down the June 20 ruling, said
Farr could be forced to serve the
statutory five days for each con-
tempt charge against him—a
total of 65 days in all. He has
already served 45.

Levit acted under a state law
limiting punitive contempt sen-
tences to five days. Indefinite

(Continued on Page 6)

The Guild had charged that
women receive lower salaries
than men, that they are not pro-
moted to higher-paying or man-
agerial positions, that they occupy
the majority of low-paying jobs
in many departments and that
they are neither trained nor re-
cruited in a way that would re-
duce the amount of discrimina-
tion. i

In its determination on the
merits of the charges, the com-
mission found that:

® Women are denied equal
access to higher-paying jobs in
the news department.

@® “There is reasonable cause
to believe” that women reporters
are denied equal consideration
for story assignments on the city
and suburban desks.

® Women are denied higher-
paying jobs in the commercial
departments.

® The Post maintains job
classifications in the production
departments on the basis of sex.

® Women are restricted from
managerial positions.

@ Women are denied equal
promotional opportunities.

® Single women are hired and
promoted more readily than mar-
ried women.

As an example of its evidence,
which is based mainly on employ-
ment statistics supplied by the
Post, the commission noted that
39 percent of 46 women in the
higher-paying news classifications

(Continued on Page 6)

Key top is raised
$30 in 15-month
St. Paul package

St. Paul, Minn.—Top minimums for reporters and display
salespersons are increased $30, to $334, in the first 15 months
of a new Guild contract at the St. Paul Dispatch and Pioneer

Press.

The Guild also succeeded in upgrading outside classified sales-
persons to parity with other key classifications, an increase of
$60.75 at the top-minimum level. And circulation supervisors move

closer to parity with a $38.20 in-
crease, to 3283.75.

Among contract improvements
is a clause giving employes the
option of obtaining health-insur-
ance coverage under a Guild-
selected health-maintenance or-
ganization in lieu of regular
health insurance.

It is the first Guild cohtract to
provide such an option under
recently enacted federal legisla-
tion. The International Executive
Board has urged all Guild locals
to bargain the clause.

Pay increases range from 10
to 15 percent. The 27-month
contract provides for a wage re-
opener in the final year.

The settlement was negotiated
as unit members stood by ready
to strike in the event a marathon
bargaining session failed to pro-
duce agreement. TNG and a
plant committee of Dispatch and
Pioneer Press unions had granted
strike authorization.

Other improvements include
an increase to $12 a week in pen-
sion contributions, up from $11
for employes earning at least
$200 a week and $10 for others,
and a two-cent increase in mile-

(Continued on Page 6)
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Bulletin

Brantford, Ont.—A settlement
raising Guild key top minimums
$60 over two years, to $262.10,
was won at Southam’s Brantford
Expositor early June 27 after
crisis bargaining in which the
paper had been forced to suspend
publication for three days. (Ear-
lier story on Page 3.)
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$123 raise
won in N.Y.
settlement

New York City—Salary in-
creases of 29.8 percent, ranging
as high as $123, have been won
in a New York Guild contract
with Standard & Poor's, the fi-
nancial-rating service.

The $123 increase will pro-
duce a top minimum of $536 for
the associate manager of the com-
pany’s industrial- and utilities-
analysis service. That figure is
the highest negotiated in any
Guild contract outside Washing-
ton, where position differentials
will yield a minimum of $560.31
for top editors at the Post.

In addition to wage increases,
the Standard & Poor’s settlement
includes two days’ paternity leave
and extension of maternity leave
from nine months to a year. Both
leaves will apply to adoption.

Top-minimum increases in-
clude $95 for the associate editor,
to $413, and $89 for analysts, to
$388.

The Guild also won pension
and health- and life-insurance
improvements valued at 3.2 per-
cent of payroll.

The Guild won a 13th paid
holiday. Double severance will be
paid in dismissals due to eco-
nomic reasons or automation, and
fulltime employes will be pro-
tected against displacement by
parttime or temporary employes.

Courtesy of Washington, D.C., police

Photo finished

Phillip M. Kadis, chairman of the Guild’s Washington Star-News
Unit, receives the Washington-Baltimore Guild’s award for local
service in the picture missing above. It's missing because six hours
after it was taken, Washington police seized the camera of Geoffrey
Gilbert, the photographer who took it, exposed the film and arrested
him for trying to photograph a forceful arrest. Story on Page 2.
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Arthur J. Kaufman gives blood while Joan Rucker
waits her turn as the Guild’s St. Louis Globe-
Democrat Unit sets up a blood bank for its mem-
bers. Forty pints were collected. The total was

Photo by John Bloomquist, St. Louis Guild

Blood-bank deposit

Field day for libel suits

30 short of the number required to insure blood
needs for all of the unit’s
their relatives for a year, but those who gave and
their families will be covered.

275 members and

Law urged to nail reporters

Chicago, Ill.—Marshall Field,
publisher of the Chicago Sun-
Times and Daily News, wants
libel laws under which reporters
could be sued personally for their
mistakes.

The proposal, advanced June
20 at a meeting of communica-
tions and advertising executives,
drew an immediate denunciation
from Chicago Guild President

_Harlan Draeger and others, in-

cluding the Chicago Tribune.
Field told a meeting of com-
munications and advertising ex-
ecutives June 20 that “to encour-
age more responsible reporting,”
individuals who feel they have
been treated unfairly in a news
story should be able to sue the

reporter responsible, ‘“even if
there is no malice.”

Field said many of the ills of
journalism are the fault of re-
porters, some of whom he said
are biased in their reporting.

The charge evoked an angry
response from Draeger. He
termed it “an unjustified slur”
against the reporters who produce
Field’s newspapers and “an af-
front to the entire journalistic
profession.”

Draeger said it was “a dark
day in the history of Chicago
journalism” when “a wealthy
publisher in command of a news-
paper empire tries to pass the
buck to his front-line troops for
all the alleged ills of the press.”

Guild prepares lawsuit
to collect full UPI hikes

New York City—The Wire
Service Guild is readying legal
action to force United Press
International to pay the news-
persons’ wage schedules it says
UPI agreed to in an April settle-
ment ending the Guild’s three-
week strike,

The local executive committee
has authorized the filing of an
unfair-labor-practice charge—re-
fusal to sign an agreement as
negotiated—with the National
Labor Relations Board.

UPI claims that the agreement
provided dual wages for news-
persons on stepups—one for em-

Guild files charge

in B.C. dismissal

Vancouver, B.C.—The Van-
couver-New Westminister Guild
filed an unfair - labor - practice
charge against the newly orga-
nized Haney Gazette June 14
after a Guild member was fired
for posting a unit-meeting notice
on the bulletin board.

The Guild charged the Gazette
with firing Gary Cleave for union
activity. Cleave was one of the
first to sign a Guild membership
card and had been active in orga-
nizing the Gazette and the joint-
ly owned Coquitlam Herald.

ployes hired after the previous
contract took effect in 1972 and
a second for those on the pay-
roll before that.

The dual schedule was negoti-
ated as part of the 1972 settle-
ment as a device for reducing
the stepup schedule by a year. It
put new employes a year ahead
of the position they would other-
wise have occupied on the stepup
schedule.

The Guild said UPI made no
mention of the dual schedule in
its settlement offer. It contends
that all employes, regardles of
their hiring date, are now on a
six-year progression schedule.

The difference befween the two
schedules means as much as
$61.75 to some employes.

Meanwhile, mileage payments
at both UPI and the Associated
Press rose a cent June 23 under
escalator clauses in the Guild’s
new contracts,

The clauses call for a one-cent
increase for each 1l-cent rise
over 44 cents in the national
average price of regular gasoline.
The price has risen to 55 cents,
the Bureau of Labor Statistics
announced June 21.

The mileage rate at both wire
services will go to 16 cents for
the first 125 miles a week and 14
cents thereafter.

“When a reporter digs into a
story,” Draeger said, “he is the
public’s first line of defense
against tyranny, injustice and
corruption. He deserves the sup-
port of his publisher, not a cheap
shot from the executive suite.”

Field’s Chicago Daily News
gave Draeger’s reply less than_a
third of the space it gave to
Field’s speech, leading Jack
Mabley, columnist for the non-
Guild Chicago Today, to print it
in full, together with Mabley's
own denunciation of the idea.

Field’s proposal was also at-
tacked in a Tribune editorial.

The Tribune, saying “we take
our stand with our reporters and
writers,” declared that opening
reporters to financial liability in
libel cases “would be an abdica-
tion of the editor’s role to moni-
tor the work of his staff and an
unfair shift of risk to the re-
porter.”

Field specifically called for
legislation that would allow plain-
tiffs to make reporters, rather
than the companies that employ
them, liable to damage suits.
Libel attorneys said present laws
already allow reporters to be sued
but that publishers have tradi-
tionally paid any penalties.

Film destroyed

D.C. police

Two Guild photographers for
the Washington Star-News were
manhandled by police and one
was arrested June 14 while trying
to shoot pictures of an arrest out-
side the newspaper plant,

Police seized the camera used
by Geoffrey Gilbert and exposed
pictures of the arrest—along with
several of the Washington-Balti-
more Guild’s annual awards
ceremonies taken earlier in the
day. ‘Also roughed up was Ken
Heinen, who had grabbed the
camera and shot pictures of Gil-
bert’s arrest.

Warren E. Howard, president
of the Washington-Baltimore
Guild, sent an official letter of
protest June 20 to Police Chief
Jerry Wilson. He urged Wilson
to meet with the Guild as the

Printed in U.8.A. 2nd-class postage paid in Washington, D.C., and additional mailing offices, Issued i thly,

Ridder papers must
yield data on bosses

The National Labor Relations
Board has ordered the San Jose
Mercury and News to supply the
Guild with payroll information
on 29 employes the company in-
sists are supervisory.

A board panel, in a 2-to-1 de-
cision, found the Ridder papers
guilty of an unfair labor practice
for refusing to turn over the data
in connection with current bar-
gaining for a new contract.

The board noted that the 29
employes are currently a part of
the bargaining unit but said that
even if they were exempt, the
company would be obligated to
supply the Guild with payroll
information on them.

“The union’s immediate and
continuing need for information
about the supervisors’ earnings
and method of payment, when
examined in the light of the su-
pervisors’ work and the union’s
duties, is apparent,” the panel
majority said, noting that they
“perform a substantial amount of
bargaining-unit work.”

“The pay received by super-
visors . . . for performing bar-
gaining-unit work and the method
of pay . . . have a direct bearing
on the pay of employes and
alleged supervisors in all depart-
ments represented by the union,”
the board said.

The ruling is believed to be
the first in Guild history requir-
ing payroll information for
supervisory employes regardless
of whether they are in the bar-
gaining unit.

The company had twice tried
unsuccessfully to have the 29 ex-
cluded during the life of the old
contract. Last June, when the San
Jose Guild sought payroll infor-
mation on them, management

Christofferson critical

after brain stroke

Robert W, Christofferson, ex-
ecutive secretary of TNG’s Con-
tracts Committee, suffered a mas-
sive brain stroke June 21. He is
in critical condition in George
Washington University Hospital,
Washington.

Christofferson, 50, had enter-
ed the hospital two days earlier
for tests related to a circulatory
condition. The stroke left him
paralyzed.

TNG has assigned Internation-
al Representative Richard J.
Ramsey to take Christofferson’s
place temporarily.

refused to comply, serving notice
that it intended to petition again
for their exclusion “at an appro-
priate time.”

The company has yet to file a
new petition. The exclusions are
under negotiation in current bar-
gaining.

The board’s ruling affirming
the Guild’s right to the informa-
tion was issued by John H. Fan-
ning and Howard Jenkins, Jr.
NLRB Chairman Edward Miller
dissented, holding that since there
was no statutory obligation on the
company’s part to bargain on
supervisors, there was no obliga-
tion to provide data on them.

5 more lopped
from payrollin
Sacramento

Sacramento, Calif. — Copley’s
Sacramento Union has axed five
more Guild-covered employes
from its payroll in a continuing
retrenchment. Management said
five other vacant editorial posi-
tions won’t be filled.

The cutbacks were officially
announced June 10 after a series
of informal meetings with the
Sacramento Guild. Local Presi-
dent Robert Forsyth said Guild
representatives emphasized the
effect of the planned dismissals

_on the quality of the paper and

believe they headed off even more
extensive slashes.

The new cutback follows dis-
missal of six employes in Febru-
ary. But Publishér Carlyle Reed
assured employes there is no
danger of the Union going under.

Reed voiced the assurance at a
meeting held with editorial em-
ployes at the Guild’s insistence
June 11 to answer questions
about the retrenchment.

Management said the Union
has been losing money and that
the Copley chain cannot put
more funds into the paper be-
cause of high inheritance taxes
on the estate of the late James S.
Copley, chairman of the Copley
board, and a 54-million-dollar
expansion program at Copley
papers in San Diego and Spring-
field, Il

Dismissed in the latest cutback
were a deskman, an artist, two
switchboard operators and a
clerk. They received four weeks’
notice.

maul 2 lensmen, arrest 1

first step toward preventing a
recurrence.

Gilbert and Heinen rushed
from the Star-News building to
film the arrest of a speeding
motorcyclist whose chase they
had been following on a police
radio.

Police had thrown the cyclist
to the ground and had a foot on
his back and arms in a vise-lock
when the photographers ap-
peared. The police yelled “No
pictures!,” a bystander said, and
Gilbert was wrestled to the
ground, yoked with a nightstick
and arrested.

Heinen, after grabbing the
camera from around Gilbert’s
neck, was pushed over a parked
motor scooter, breaking his wrist-
watch. A policeman picked up

the camera and refused a demand
that he return it.

A reporter who watched the
arrest quoted a sergeant as telling
policemen who had both of Gil-
bert’s cameras to “make sure that
film is destroyed.”

Gilbert was charged with dis-
orderly conduct.

Howard, in his letter of protest,
charged that there have been
“many previous incidents of
police abuse of newspersons’
rights in Washington.”

Gilbert had - received the
Guild’s grand photography award
and top prizes in three picture
classifications at the awards cere-
monies. The film that was de-
stroyed by police exposure in-
cluded eight awards pictures, one
taken for the Guild Reporter.

thly in Dec., July, at 1125 15th St. N.W., Wash., D.C. 20005. $6 a year.
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Guild wins
2 of 3 votes
in Sudbury

Sudbury, Ont.—The embattled
Northern Ontario Guild repelled
decertification attempts in two of
three departments of the struck
Sudbury Star June 24, and the
company immediately resumed
bargaining.

The Guild won an election in
the editorial department by 13
to 9, and a 3-to-3 tie in the busi-
ness office left the Guild certified
there. The circulation department
was lost, 6 to 3.

The Thomson paper moved for
a resumption of bargaining 20
minutes after the elections. The
initial session was held June 26,
and full-scale negotiations were
scheduled to resume on the 30th.

Negotiations had been suspend-
ed since May 3 when the com-
pany insisted it would not bar-
gain until the decertification is-
sue was resolved. The Guild filed
a refusal-to-bargain charge.

While the Guild defeated de-
certification in two departments,
the circulation election put the
local’s president, Larry LeClair,
outside the bargaining unit. Lead-
ers of the Guild and the printers’
and pressmens’ unions agreed im-
mediately after the election that
they would not accept any set-
tlement that did not contain a
clause barring discrimination
against LeClair and other circu-
lation strikers.

The pressmen are on strike,
and the printers are picketing
with the Guild. The printers
voted 19 to 2 June 17 to reject a

ive ag hed with
the Star before the strike; the
pressmen overturned a similar
agreement before striking them-
selves.

The Guild has been on strike
since April 17 in quest of an
initial contract. The printers and
pressmen honored picket lines
from the start, and the Star has
made no attempt to publish.

The decertification petitions
were filed soon after the strike
began. They were signed by 26
employes — five less (including
three whose ballots were chal-
lenged by the Guild) than voted
for decertification.

Chicago raps
new bar rules

I [ ] ® [
on 'fair trials

Chicago, Il. — The Chicago
Guild is seeking to head off a
Chicago Bar Assn. proposal to
revise regulations governing the
relationship between a free press
and a fair trial.

A resolution attacking the pro-
posal as “an arrogant, unilateral
effort by one profession to sup-
press the legitimate activities of
another” is being sent to state
judicial and legislative leaders.

The resolution was adopted at
a local membership meeting. It
notes that no newspersons were
consulted in drawing up the Bar
Assn. plan.

It said the regulations would
require law-enforcement officers
to apply “a rigid and cumber-
some formula in the midst of
fast-moving events at the scene of
a crime,” leading to confusion
and ‘“over-reaction” by police,
and would open the door to judi-
cial corruption by closing some
pretrial hearings to the press and
public.

i ununFm &
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Sudbury unionists gather outside the struck Star for rally supporting the Guild, printers and pressmen.

Production delays bring 3-day shutdowns
in Ottawa, Brantford bargaining crises

Brantford, Ont.—A three-day suspension of Southam’s Brant-
ford Expositor due to production problems ended June 22 after
management, the Guild and two other unions agreed to make a

Ottawa, Ont.—Southam’s Ottawa Citizen and the Ottawa Jour-
nal suspended publication due to production difficulties for the
third time in two weeks June 26 after joint negotiations with the
Guild and four craft unions reached a deadlock.

joint request for provincial mediation of their contract dispute.

Harper & Row strikers
get massive Guild aid

Publication had been late for
several days before stopping en-
tirely June 19. The Typographical
Union had been holding in-plant
study sessions, lasting for as long
as 90 minutes three times a day.
No advertising was set for the
June 19 paper.

There had been lesser produc-
tion delays during the past three
months as employes’ anger was
aroused by drawn-out negotia-
tions. The Toronto Guild’s con-
tract at the Expositor expired five
months ago.

Pressmen had walked off the
job for 90 minutes June 5 to pro-
test the pace of bargaining, re-
turning only after discussions
with Maurice Boire, Guild bar-
gaining chairman.

Three days later printers and
pressmen reported for work only
after a marathon bargaining ses-
sion produced progress on job
security. Hugh Peacock, execu-
tive secretary of the Toronto
Guild, acted as advisor to the
two craft unions in the lengthy
session.

The Expositor’s problems be-
came more acute after negotia-
tions were broken off June 17.
The unions, bargaining jointly,
had reduced their wage demands,
but they said the company’s offer
was so low they couldn’t respond
to it.

The company's offer would
have increased the Guild’s key
top minimums by $33.50 over
three years, to $235.60. It called
for $10 retroactive to Jan. 12,
$7.50 on contract signing and
$16 on the first anniversary of
signing.

Craft scales would have been
increased by the same amounts.

The printers’ study sessions
ended after Publisher E. H.
Wheatley and chairmen of the
Guild, printers’ and pressmens’
bargaining committee sent the
joint request for mediation. The
initial mediation session was held
June 25, and bargaining contin-
ued with a marathon session the
next day.

Employes in all departments
continued on their jobs during
the three days of suspension.

The Brantford Guild unit has
voted strike authorization and
has received TNG strike ap-
proval.

New York City—More than
200 Harper & Row employes are
on the picket line in a strike that
has the New York Guild's active
support.

The strike for a new contract
was called by the Independent
Assn, of Harper & Row Em-
ployes, which has been discuss-
ing affiliation with the Guild.

The Guild’s executive commit-
tee voted a $500 contribution
June 18, a day after the strike
began, and assigned Local Rep-
sentative Michael Crumrine to
give the strikers “maximum ad-
vice and assistance.”

Guild Executive Vice President
John E. Deegan said the local is
ready to provide “whatever guid-
ance and assistance the associa-
tion may feel will be helpful in
bringing about a much-needed
fair and equitable settlement that
will truly reflect the wages and
working conditions in existing
Guild contracts.”

“The history of the Guild has
been one of dragging the pub-
lishers, kicking and screaming,
into the 20th Century,” he said,
“and close to 7,000 Guild mem-
bers are already enjoying the
benefits built up through the

Chicago charge fails
in ‘handshake’ firing

Chicago, IlIl.—The National
Labor Relations Board has dis-
missed an unfair-labor-practice
charge brought by the Chicago
Guild against Pioneer Press.

The charge was filed after
Pioneer dismissed Karen Kelly, a
Guild member, for refusing to
shake hands with former State’s
Atty. Edward V. Hanrahan when
he visited the company’s Oak
Park office in March for a cam-
paign interview.

The Guild is bargaining an ini-
tial contract with Pioneer, which
publishes a string of suburban
weeklies.

years as a result of Guild activ-
ity.

“Improvements sought in the
Harper & Row situation are long
overdue.”

The Guild issued a citywide
bulletin urging all members to
join the picket line. A delega-
tion from the Time Inc. Unit
joined a mass union rally in sup-
port of the strike June 20, and
members of other units turned
out at another rally June 24.

The strikers are receiving sup-
port from other unions, including
the Office Employees, the State,
County and Municipal Employ-
ees, the Fur, Leather and Ma-
chine Workers and the Garment
Workers. The Office Employees
have been seeking to organize
book-publishing houses.

TNG International Representa-
tive Edna Berger has been work-
ing with the independent union
at Harper’s for two years, dis-
cussing affiliation and providing
counsel and assistance.

The strike is the first in recent
book-publishing history. The bar-
gaining unit consists of 320 em-
ployes, most of them women.

Wages are the principal issue.
The average salary of Harper
employes is $190 a week. Man-
agement has offered a single $5
raise at the start of a three-year
contract plus $10 each year as a
cost-of-living increase.

The day after a June 25 meet-
ing with representatives of man-
agement and the union, state
mediator Thomas Fitzgerald said
he was optimistic about prospects
of a speedy settlement, although
the session failed to produce
agreement on such issues as profit-
sharing and cost-of-living raises.

Harper Executive Vice-Presi-
dent Brooks Thomas warned,
however, it was “inevitable soon-
er or later that we'll have to hire
some permanent replacements.”
An aide to Thomas reported June
26 that 16 temporary employes
were at work.

The papers resumed publica-
tion the next day, after provincial
mediator Ray Illing arranged a
return to the bargaining table for
June 28. An earlier two-day sus-
pension had ended June 15 after
Illing obtained the companies’
agreement to engage in continu-
ous bargaining.

The publishers blamed “labor
difficulties” for the suspensions.
The papers had been appearing
as much as four hours late for
several weeks and in some cases
were not delivered until the day
after publication.

There had been rumors that
employes might be locked out,
but the publishers announced
they had no such intention.

Agreement on most noneco-
nomic issues was reached with
the Guild and the craft unions
in a few days.

One major noneconomic issue
remained in Guild bargaining:
automation notice and retraining.
The Citizen plans to install video
display terminals that will elim-
inate the jobs of proofreaders
and Teletypesetter operators.

In joint bargaining on eco-
nomic issues that followed, the
company offered a $66 increase
over three years in key Guild top
minimums and craft scales. The
unions responded with a proposal
that would increase the Guild's
key top to $375, and negotiations
ground to a halt,

The Guild's Citizen and Jour-
nal units have authorized strike
action. The unions became free to
strike after Illing, who had been
the official conciliator, recom-
mended that no conciliation
board be appointed.

Ottawa Guild
files for 26

Ottawa, Ont. — The Ottawa
Guild has filed a representation
petition for 26 parttime circu-
lation drivers and office em-
ployes of the Ottawa Journal.

The petition was filed in the
midst of bargaining for a new
Journal contract. The Guild
submitted cards signed by 20
employes, well over the 65 per-
cent needed for certification.
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Guild obtains voice in operation
at 2 Massachusetts newspapers

Malden, Mass.— A limited
voice in operations has been
won by the Boston Guild in a
new contract at the Malden News
and Medford Mercury.

The company agreed to a
clause requiring it to consult
with the Guild before appoint-
ing anyone to a new managerial
position excluded from the con-
tract. And it agreed to take up
with a Guild committee any mat-
ter affecting relations between
employes and the company.

The clauses were contained in
a two-year contract calling for
increases of from $21.20 to
$35.20 in salary minimums,

The contract also provides six
months’ maternity leave, with
sick pay to be paid in accord-
ance with Equal Employment Op-
portunity Commission guidelines
to employes disabled due to preg-
nancy or childbirth. If the dis-
ability occurs during maternity
leave, the EEOC will be con-
sulted for clarification of its
guidelines.

The reporter top minimum is
increased $32.50, to $247.75,
and the top for maintenance em-
ployes is raised $24, to $179.

The mileage allowance is in-
creased from 12 cents to 14, with
an additional one cent provided
when the average price of gaso-
line reaches 45 cents and further
one-cent increases for each five-
cent increase in prices at nearby
service. stations,

Life-insurance coverage is in-
creased $10,000, to $12,000, with
the company paying up to $4.50
a month for the additional cov-
erage. And the cost of depend-
ents’ hospitalization, up to $70
a month, is provided under im-
proved hospitalization insurance,

5th week’s vacation
gained at L.1. Press

New York City—The New
York Guild won a fifth week’s
vacation and a privilege-against-
disclosure clause in a new two-
year contract with Newhouse'’s
Long Island Press.

The contract provides the same
wage increases negotiated in con-
tracts at New York’s major dail-
ies—an average of $13.85 each
year. It will increase the reporter
top minimum $31, to $314.50.

The settlement also provides

NLRB dismisses 2 charges
in Washington Post strike

The National Labor Relations
Board has dismissed two unfair-
labor-practice charges filed by
the Washington-Baltimore Guild
in the closing days of its April
strike against the Washington
Post.

William ~C. Humphrey, the
board’s regional director, declined
to issue complaints on charges
that the Post tried to undermine
the Guild’s bargaining commit-
tee by distributing copies of its
settlement proposal to unit mem-
bers and that two Post editors
had met collusively with three
Guild members to further under-
cut the committee.

Humphrey said the law does
not prevent management from
communicating with employes
“in noncoercive terms” during
bargaining and that the meeting
with the three members was not
an attempt to bypass the Guild.
He said those at the meeting
made it clear they had no power
to negotiate and the results of

their conversations were commu-
nicated immediately to negotia-
tors.

The three members — Carl
Bernstein, Bernard Nossiter and
Laurence Stern—along with a
fourth, Murrey Marder, face local
charges as a result of the meet-
ing. Marder is charged with using
information  gathered by the
others to impede bargaining.

Their trial had been set for
May 26 but has been postponed
indefinitely as a result of the in-
ability of the principals to settle
thus far on a mutually acceptable
date.

The trial board has rejected a
contention by the defendants that
the Board was improperly con-
stituted. They had made that
charge in a letter to the Inter-
national Executive Board, but the
IEB's Appeals Committee told
them to submit it first to the
trial board or the local executive
board, in accordance with TNG’s
Constitution.

the 1.5-percent-of-payroll increase
in fringe benefits bargained at
the major dailies. It will be used
to establish a group life-insurance
program.

The policy will provide a death
benefit of the employe's annual
salary to the next higher $1,000
and a retirement benefit of 10
percent of the prevailing death
benefit, with a maximum of
$1,500.

The contract also contains a
clause that will increase wages
the second year by the equivalent
of any increase over six percent
in the Consumer Price Index for
the year ending in March 1975,

The fifth week’s vacation will
g0 to employes with at least 25
years’ service. The Guild also
won severance pay on death for
the first time, with a $2,000 maxi-
mum.

The highest top minimum in
the contract, for editors, is in-
creased $34, to $342. The top
for copy boys is raised $13, to
$150.50.

Hazleton top up $30,
to $215,in 2 years

Hazleton, Pa.—The reporter
top minimum is increased $30,
to $215.50, in a two-year con-
tract at the Hazleton Standard-
Speaker,

In addition, the Guild bar-
gained a cost-of-living clause that
will increase minimums to the
extent that first - year increases,
which are in the area of 6.5 per-
cent, fall short of any increase
up to 8.5 percent in the Con-
sumer Price Index during 1974.

The Guild also won improve-
ments in health insurance and an
increase in sick leave, from four
weeks at full pay and two weeks
at half pay for 10-year employes
to six weeks at full pay, and from
three weeks to four weeks at full
pay for five-year employes.

Bremerton Sun cited
in organizer’s firing

Seattle, Wash.—Reversing his
own earlier decision, National
Labor Relations Board Regional
Director Charles M. Henderson
has issued a complaint charging
the Bremerton Sun with illegally
firing Guild leader Richard
Campbell.

Henderson had originally re-
fused to issue the complaint but
changed his mind after hearing
an appeal by the Pacific North-
west Guild. Campbell was fired
in November after becoming
chairman of the Guild’s organiz-
ing drive to represent 62 Sun
employes.

The company is contesting an
NLRB election order, and the
board is reviewing its determina-
tion of the unit’s scope.

SOL FISHKO

Fishko set
to speak at
convention

Sol Fishko, president of the
International Printing and Graph-
ic Communications Union, has
notified TNG he will speak to
the Guild’s July convention in
St. Louis if he can “break out”
from a simultaneous meeting of
the IPGCU executive board.

But A. Sandy Bevis said duties
associated with his taking office as
the new president of the Interna-
tional Typographical Union dur-
ing the week of TNG’s conven-
tion will make it impossible for
him to experience what he termed
the “pleasure” of appearing there.

TNG President Charles A.
Perlik, Jr., had invited both
Fishko and Bevis to give the
convention their views on the
state of the industry.

Fishko, who was elected in
March to succeed Alexander J.
Rohan as president of the merged
pressmens’ and stereotypers’ un-
ions, said that despite the simul-
taneous meetings of the IPGCU
board and TNG's convention
July 15 through 19, he “will
make a real effort” to attend.

Bevis, who will take office the
day TNG’s convention opens,
said in a letter to Perlik that he,
too, feels efforts must be made to
bring about increased co-opera-
tion and consultation among in-
dustry unions at the earliest pos-
sible time,

New York Guild delegates to
the convention have been in-
structed by the local’s representa-
tive assembly to propose serious
consideration of ‘“merger or
amalgamation” of newspaper-in-
dustry unions.

Meanwhile, TNG Administra-
tive Operations Director Ellis T.
Baker announced June 27 that a
July 15 convention workshop on
job safety and health—touching
on hazards produced by noise,
chemicals and new equipment—
will be conducted by Nancy Hein-
berg, assistant director of Re-
search and Information.

Late, unsigned ballots cost
Guild Des Moines election

Des Moines, ITowa—The Guild
lost a representation election by
a single vote at the Des Moines
Register and Tribune June 19
when one absentee ballot arrived
late and another came without a
signature,

The vote was 91 to 90. Both
absentee ballots were from known
Guild supporters.

The election was a rerun of
one lost by the Guild. 101 to 89,
Oct. 25. The National Labor Re-
lations Board set the first vote
aside on the ground the com-

pany had improperly interfered.

The company handed out pay
raises and promotions in advance
of the June 19 election.

Four TNG international repre-
sentatives—Richard J. Ramsey,
Willard Hatch, Edna Berger and
Luis Montanez, Jr.—led the
Guild’s  pre-election campaign.
Guild members from Minnea-
polis, St. Louis and Detroit also
came to help, as did Loel
Schrader, a former international
representative now working in
Long Beach.

%
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Albany top
hiked $36,
to $235

Albany, N.Y.—Top minimums
for display salesmen, reporters
and circulation district managers
are increased $36, to $235.50, in
a new three-year contract at
Hearst’s Albany Times-Union and
Knickerbocker News & Union-
Star.

Other improvements include
the addition of a prescription-
drug plan.

General increases range from
$19.50 to $40, with the highest
top minimums, for editors, master
reporters and senior reporters,
rising $46, to $267, $256 and
$255, respectively.

The top for key-punch opera-
tors is raised $24.50, to $143.25,
that for stenographers $22.50, to
$155.75, that for telephone
operators the same amount, to
$152.25, that for copy boys and
file clerks the same amount, to
$106.50, that for classified inside
solicitors $25.50, to $170.50, and
that for classified outside solici-
tors $27.75, to $178.75.

The drug plan is part of an im-
proved health-insurance package
that includes an emergency-
medical rider and paid-in-full
Blue Shield plan.

The company will contribute
an additional $2 a week to pen-
sions.

The mileage allowance is in-
creased two cents, to 13 for the
first 200 miles weekly and 11
cents thereafter. An escalator
clause will raise it an additional
cent for each 10-cent increase
over 50 cents in the average price
of regular gas at five area stations.

Key wage increased
$34 in San Antonio

San Antonio, Tex.—The re-
porter top minimum is increased
$34, to $236.01, in a new two-
year contract at Hearst's San
Antonio Light,

The top for district managers is
raised $28.80, to $199.80, in a
two-year reopener in a separate
contract covering outside circula-
tion employes.

The top for Sunday editor is
up $37.47, to $260.07, that for
truck drivers is raised $19.87, to
$137.91, that for telephone oper-
ators $19.97, to $138.60, and
that for copy boys and file clerks
$17.15, to $108.67.

The Guild also won three days’
bereavement leave and up to five
days’ jury pay a year,

W
Union Women

elect Riesel

TNG Research and Informa-
tion Associate Yetta Riesel was
elected to the steering commit-
tee of the newly organized
Coalition of Labor Union Wom-
en in balloting June 15,

Riesel and 16 others were
elected from a field of 32 by
the coalition’s 167-member co-
ordinating committee. Among
those who failed to win election
were two widely known women
unionists—Myra K, Wolfgang,
an international vice president
of the Hotel and Restaurant
Employees, and Evelyn Dubrow,
legislative representative of the
Garment Workers’ Union.

Riesel was TNG’s human-
rights coordinator last year. She
handled press relations for the
CLUW’s founding convention.
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Impeachment imperative: scoop the herd

By GIL BAILEY
Los Angeles Guild
HE HOUSE JUDICIARY COMMITTEE’S impeach-
ment inquiry is bringing out some of the
worst in some of the best reporters in the nation.

Because of the closed-door hearings and because
of the intense competition, those two old sins of
American reporting—herd and scoop journalism—
have all but taken over.

And for many reporters, the job has become an
effort to determine the congressional leaks from
the congressional jerks.

Part of the reason for these sins lies in the
operations of the Judiciary Committee itself. It has
decided, on the basis of protecting the civil rights
of Richard M. Nixon, President of the United
States, and the rights of numerous Watergate
defendants, to hear its evidence behind closed
doors under a rule of confidentiality.

The closed-door rule passed because a number
of civil-rights advocates among the liberal Demo-
crats, led by Rep. Don Edwards (D-Calif.), joined
with Republicans in supporting the rule.

As a result, the evidence presented is sifted
through the eyes of 38 committee members, each
of whom, for better or for worse, has his or her
own interpretation of the rule of confidentiality.

To further complicate matters, a strange public
game is being played, in which James St, Clair,
counsel for President Nixon, is calling for the open-
ing up of the hearings, while Republicans on the
committee insist they remain closed because open
hearings “‘might prejudice any possible Senate
trial.”

Thus, the one hundred or more reporters from
newspapers, radio, television and the magazines
who regularly stand guard outside the closed House
Judiciary chambers are subjected, almost without
protection, to manipulation by the various forces
at work.

With the demand for scoops so strong among
this herd of reporters, a favorable response to that
manipulation is magnified in the coverage of what
should be a quasijudicial procedure.

®

THE WHITE HOUSE has complained that most of
the leaks have damaged the President’s case,
but that may be more because of the nature of the
information received than because of deliberate
intent on the press’s part. The Republicans, too,
are not above leaks, and when information is re-
ceived favorable to the President, it quickly is
handed over to some waiting reporters.

The physical arrangements themselves lead to
herd journalism. The Judiciary Committee cham-
bers are in the Rayburn House Office Building,
one of Washington’s great architectural disasters.
The chambers are at the opposite end of the floor
from the press room, which is now filled with
extra phones, telecopyers and reporters who in the
past would have had problems in differentiating
between the House of Representatives and a house
of ill repute. Television cameras are banked just
inside the doors leading to a horseshoe driveway,
and the camera space has eliminated two-thirds of
the access to that doorway.

As committee members emerge from the closed

Mobil plea rejected

Gil Bailey covers the House Judiciary Commit-
tee for Ridder Newspapers. He is a former presi-
dent of the Los Angeles and San Jose Guild locals.

Judiciary chambers, they are surrounded by a pack
of reporters, snapping for facts or opinions. Since
there are several doors out of the chambers, the
pack separates, and the separation is followed by
considerable trading, as in “I'll trade you a Waldie
[quote] for a Wiggins.”

The pursuit of members down the hallways has
become a standing joke, with congressional staffers
standing well back, laughing.

Upstairs from the chambers is another hearing
room, now filled with camera equipment, too.
Here, every evening following a closed-door meet-
ing, Chairman Peter Rodino, accompanied by var-

The herd gathers around Rep. John F. Seiberling following a Jud{;{g;y gﬁe_ﬂsyg!_qg; i

ious committee members and counsel, holds what
is called the “Rodino Road Show,” in which he
lists but does not describe the evidence presented
that day. ;

From the road show and from leaks, the stories
are written or broadcast.

[ J

HE LEAKS HAVE CAUSED some controversy

among reporters. ¢

“If we ask a member to violate his committee’s
rules of confidentiality, which that member voted
for, aren’t we then committing the same kind of
sins that led to Watergate?” asked one reporter.
Said another, “Such a request is demeaning to me
and to the person I ask.” ¢

Even so, very few if any reporters are going to
refuse a leak.

One committee member, Rep. Charles Wiggins
(R-Calif.), put the problem this way: “It is a

classic confrontation between the public’s right to
know and the right of defendants to a fair trial,”

At the moment, neither right is being well
served in the impeachment inquiry.

One reporter, following a hot and frustrating
day in the Rayburn Office Building, noted another
problem, the need for explaining each detail of the
scandal, and then said:

“Here we are, covering the most exciting story
most of us will ever cover. And what kind of copy
do we turn out? Long and dull copy.”

When the Watergate story first developed, in-
vestigative reporting was demanded, and a few
reporters rose to that magnificently. Now, however,
the judicial and legislative branches of government
are responding to their responsibilities, and scoop
and herd journalism can harm the processes of
both.

For the American public, tired as it is of Water-

gate and with its wish for a finish to that which
seemingly won’t finish, what is needed are clear
explanations of the process and sharp analyses of
the forces at work.,

For example:

® The process is so slow because of a carefully
calculated “stonewall” thrown up by the Presi-
dency.

® The current White House and Republican
strategy is to delay impeachment as long as pos-
sible in the hope that the American public will
return to its traditional habit of near-worship of the
Presidency.

® The evidence against the President, except
for a possible obstruction-of-justice charge related
to the payment of money to E. Howard Hunt, does
not involve direct Presidential participation in
crimes but rather his knowledge of such crimes as
perjury without his taking any action.

News Council, inundated by complaints, sifts 28 of 160
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New York City—The National
News Council, in the first re-
port on its activities, announced
in May that it had received 160
complaints about the media in
the eight months since it was es-
tablished. Only 28 were judged
sufficient to be considered by the
full council.

Among complaints on which
the council has acted was one by
the Mobil Oil Corp. accusing
ABC-TV of unfair and inaccu-
rate statements in a documentary
on “Oil: The Policy Crisis.” It
dismissed the complaint, stating
that the program, while one-
sided, was well within the bounds
of “robust opinion journalism.”

The Mobil complaint was
among 13 considered by the
council involving TV network
news programs, Eight involved
news syndicates; three dealt with
wire services; three, newspapers,

and one, a news magazine. Com-
plaints that failed to reach the
council were handled by its
staff.

Among those the council con-
sidered was one about an
Agence France Presse story pub-
lished in the Philadelphia In-
quirer reporting that a man had
died of drinking too much car-
rot juice. The complaint was
registered by a reader who said
he could. attest, as a regular car-
rot-juice drinker, that it wasn’t
possible; the council deferred ac-
tion on it pending further study.

The council was established
under foundation grants to judge
complaints about the accuracy
and fairness of the national news
media and possible infringements
of press freedom. Among the
grants was one from the Mellett
Fund for a Free and Responsi-
ble Press, set up under Guild aus-

pices with funds from a bequest.

Among charges upheld by the
council was one accusing NBC-
TV of erroneously reporting that
federal workers in Huntsville,
Ala., had been given the day off
to greet President Nixon. The
council noted that NBC had
failed to air a correction.

The council upheld a claim of
confidentiality by syndicated col-
umnist Tom Braden in dismissing
a complaint about Braden’s state-
ment that newspersons had been
fired or taken off the air for
making statements critical of the
Nixon Administration.

The council, in a subsequent
report, criticized the New York
Times for its handling of com-
plaints about a story on the
effects of chemical herbicides
used by U.S. forces in the Viet-
namece war. However, the coun-
cil failed to uphold the substance

of the complaints, which charged
“substantial factual errors in the
story.”

The council’s freedom-of-the-
press committee is examining a
complaint brought against col-
umnist Victor Lasky by the Na-
tional Conference of Editorial

Writers. The complaint charged
Lasky with a conflict of interest
in accepting $20,000 from the
Committee to Re-elect the Pres-
ident at a time when he was
writing political columns for the
North American Newspaper Al-
liance.

Corrections

TNG per-capita payments to
the International Federation of
Journalists as of 1976 will be 50
Belgian francs, or 93 cents, an-
nually rather than monthly, as
reported in the Guild Reporter
of June 14. The per capitas are
paid only for editorial members.

The top minimum for circula-
tion district managers at the
Wilmington News and Journal

will go to $275.50 in a new 18-
month contract rather than
$227.50, as printed due to a
typographical error June 14.

A headline in the June 14 GR
reported erroneously that an anti-
discrimination suit had been filed
by two blacks against the Phila-
delphia Inquirer rather than
against its sister paper, the Daily
News, as the story itself stated.

R i g e
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: Followi is the report of TNG's financial standing and General Fund opera-
tions tornfhe year gndlnx March 31, 1974, as audited by Shulman, Kurtz,
Turer & Topaz, certified public accountants.

Balance sheet—General Fund, March 31, 1974

ASSETS
Cash in banks and on hand $106,742
Advances receivable 12,648
Loans receivable 14,34
Exch es receivable 4,556
Prepaid insurance and transportation exp 19,051
D its 2,495
I s 100
Accounting equipment (nominal value) ; 1
t 169,908
e i LIABILITIES “ 3'950
h able ... ¥
llg)xu(ia atr:’ge,s‘ dens E‘und nnsennes 291,028
Payroll taxes payable ‘sof.::g
liabiliti
e dehiee RESERVES :
Reserve for severance pay $131,900
Reserve for convention Tic '05(;
d reserv 5
g:tn:lnll.bllme- an es _M’E
Total liabilities, reserves and surplus $159,908
Balance sheet—Defense Fund, March 31, 1974
ASSETS s 6,025
Cash in checking
Savings accounts and certificates of deposit 531f902
Investment 751,289
A.T.A. Bond 500
cripps-Howal nvestment Corp. stoc s
Due from General Fund 291,023

Other investments ! 7,681
Total assets and net worth $2,043,084

Income and expense, General Fund, year ended 3/31/74

INCOME
3 come
Marmberatip Jacon 116858
Initiation fees 16,6:
Rei t fees 423
Agency fees 7,485
Servicing salaries and expenses paid by 10€als ..........coomiomriiiniin. 7,911
Guild Reporter i 1,365
Research Department sales 1,219
Xxpenses d by Defense Fund 19,965
Charter fees 10
Other 1 - 161
Total i ..$1,215,106
EXPENSES
Per-capita taxes $ 80,455
Field operations 492,019
Administrative operations 165,189
ce ;nnmgement W zsgggg
i 185,085
Total 81,255,907
Operating deficit $ 40,801
General Fund, budget and expense, year ended 3/31/74
Expended Budget (Over) or
07V 7 e
u;
’1: 60,466 bél" @ ’.??05)
$ 1566
388
8,202
42433
e ( ,432)
Salaries—Executive Secretary
Contracts Committee 21,993 21,350 ( 643)
3,849 3,600 ( 349)
L7177 5,095 318
14,275 20,875 6,600
...... 492 20,876 16,608
Research and Information associate .. ,654 12,200 ( 9,354)
Economic consultant (pay controls) .. 822 7,000 6,178
P per 1 1,399 1,200 ¢( 199)
492,01 i f
3. Administrative Operations y T S TR
A. Director
%n.lary $ 252% $ 2&;.690 $ 134
B. g.:lun,rcl Bllld Information Ll o
aries—Director ...........oooviveerennnn. 10.465 10,526 60
Assistant .. 4,464 8,120 3,666
Secretary 4,776 5,095 319
Expe: 636 900 264
994 1,200 206
Other LN e Gl R
Pgbllfatr&ns s:nd literature: -
ontrac rvey —0— 250 2
TNG Constitution ... 5174 6,260 LO‘%)
O izing and other 1,421 1,000 ¢( 421)
m&t tl\;tes and seminars 2,621 2,500 ( 21)
Scellaneous 392
O e e i e
es—] or ... 10,465 10,525 60
Associate editor ... 19.474 19,690 116
Assistant 4,464 8,120 3,656
Clerical - 9,566 8,950 ( 606)
X per 1,063 1,200 137
Printing 40,499 41,000 501
P 10.445 9,600 ( 945)
Addressing 7,324 6,000 1,324)
Pictures and special material ... . 2,167 2,800 633
Miscell 620 400 ( 220)
4. Office Management L
Salaries—Office manager . 90
Secretary—stenos . 15, 960
Bookkeeping ... 27121 26,430 ( 691)
General clerical .. 8. ( 606)
Rent and maint 32,271 29500 (  2771)
Stationery and supplies 18,561 12,500 ( 6,051)
Eq t 13,623 4500 ( 9123)
Telephone and telegraph ... 9,880 17,600 ( 2,380)
Repairs and improvements . 919 400 ( 519)
Postage : 5,703 6,000 297
Auditing ... 6,445 5,000 ( 1,445)
Insurance and bonding . 2,400 2,400
Emblove 20,222 17500 ( 2.722)
Emnolove health and welfare 23,5636 18,000 ( 5,535)
D!rec!‘ly billed transportation costs .. 1,427 70,000 8,673
M 3 7.167 2,000 ( 5,167)
Data pr g 734 5500 ( 1,824)
$ 285,559 § 256,645 ($ 28,914)
5. Executives
Officers’ salaries 52,700 12
Officers’ exp 12,000 2,912)
64,700 F
6. Other Expenses o
Legal 3 26,000 (3 4,784)
Payroll and property taxes .. L 18,600 ( 5.807
Contributions and tickets s 2,000 ( 1,796)
legates and tees 7,975 4,000 ( 3,975)
IEB meetings .. 23,454 25,500 , 04
Severance-pav provisions 19.801 20,500 6
Convention reserve ......... 32.000 32,000
Convention expense above reserve 27,310 1,000 ( 26,310)
Broun Award 1.000 1.000
Broun Award ex 1.241 1,600 359
AFL-CIO CLC conventions ... 1.952 900 (  1.052)
ITFJ congress 8 568 5000 ( 3568)
Guild Service Awarg ... 1.897 3 000 1,103
Irving Leuchter Scholarship Fund 1.000 1 000 -
$ 185085 § 142,000 ($ 43085)
Totals ... $1,265,907 $1,180,2156 (3 75,692)

California judge releases Farr
from endless prison sentence

(Continued from Page 1)
sentences can be imposed only
if there is reason to believe they
may produce compliance.

In finding that there was no
“substantial likelihood” of that,
Levit noted that journalists have
an “‘established, articulated moral
principle” to protect the con-
fidentiality of their sources.

Lewis was found in contempt
of court in the SLA case by
Federal Judge A. Andrew Hauk,
who said Lewis would be held in
the county jail until he answers
the questions. He also forbade
Lewis and his, attorney from dis-
cussing the case with the media.

Lewis said he was willing to go
to jail to protect his station's
First Amendment rights. His

Sex-segregated ads

ruled illegal in N.Y.

Albany, N.Y.—The New York
State Court of Appeals ruled
June 19 that the Gannett chain
had violated state antidiscrimina-
tion statutes by publishing sepa-
rate male and female help-wanted
ads.

The court unanimously upheld
an appeal by the National Orga-
nization for Women against ad-
verse rulings by the State Human
Rights Division and the Appel-
late Division of Supreme Court.

Gannett has discontinued run-
ning sex-segregated want ads.

lawyer is appealing the order.

Hauk had ordered Lewis to
turn over the tape from Patricia
Hearst as well as a letter received
by the station from the Weather
Underground, which claimed
credit for bombing the old State
Building in Los Angeles May 31.
Copies of both were given to the
FBI, but the agency says its wants
the originals to check for finger-
prints and other clues.

The judge said that since there
had been no request for confiden-
tiality, Lewis could not claim
privilege.

In Washington, the U.S. Su-
preme Court refused May 28 to
delay a lower-court order requir-
ing Brit Hume, a former reporter
for columnist Jack Anderson, to
divulge the source of an Ander-
son column. The information is
being sought by Edward L.
Carey, former counsel to the
United Mine Workers, in connec-
tion with a libel suit against the
columnist.

The court disclosure order is
still under appeal.

The House, meanwhile, has ap-
proved a new code of criminal
evidence shorn of a provision
that would have allowed the Su-
preme Court to create, modify or
abolish any evidentiary privilege.

The code, as originally drawn
by the court, established several
categories of privilege but not one
for news gatherers. It had been

TO US

Annual conventions seen
important to democracy

DETROIT, MICH.
Editor:

After witnessing and regret-
fully participating in a ramrod
maneuver to have the Great
Lakes District Council go on
record in support of the IEB rec-
ommendation for biennial con-
ventions, it’s clear to me that all
activity which provides member-
ship participation in the Guild
needs desperately to be preserved.

For years I bought the argu-
ment that biennial conventions
would be a real cost-saver. Now
I believe the cost is too high.

If, indeed, the Guild prides
itself on its democratic practices,
we'd do well to look at where
conventions are held rather than
at how often. I, for one, do not
believe we have to lure Guild
members to vacation spots to
encourage membership participa-
tion in conventions.

KAREN E. FIELD
Secretary
Great Lakes District Council

Victoria Guild thanks
locals for lockout aid

VicToria, B.C.
Editor:

Through the columns of the
Guild Reporter, the Victoria
Newspaper Guild would like to
thank all the locals in the United
States and Canada who showed
their support in such meaningful
ways during our rix-month lock-
out,

The letters of cupport and fi-
nancial contributions which ar-
rived almost every day during the
dispute added much to our mo-
rale and to our resolve to settle
for nothing less than a first-class

agreement.,

In a very tangible way, we
have become even more aware
of the need for all of us to stick
together—within our own union,
with other unions and within both
our countries.

R. S. GIBBONS
President
Victoria Guild

Scholarship winﬁer

opposed by the IEB.

A new state privilege law has
been enacted by the Oklahoma
Legislature, It requires a reporter
to testify before grand juries only
if, in a judge's opinion, he or she
is the only source of the informa-
tion being sought.

In Virginia, meanwhile, the
State Supreme Court ruled that a
county judge had exceeded his
authority in imposing a ‘“gag
rule” on reporters in connection
with a grand-jury investigation.

The court said Albemarle
County Judge David F. Berry
had no authority to prevent re-
porters from seeing official mo-
tions and covering court hearings
on an investigation into county
corruption.

The court had previously or-
dered Berry to suspend the pro-
ceedings while it ruled on a
petition filed by the Charlottes-
ville Daily Progress and two of
its reporters challenging the
judge’s ruling.

. . . St. Paul pact

(Continued from Page 1)

age allowances, to 15 cents for
the first 100 miles a week and 11
cents thereafter.

The flat minimum for editors
is increased $33, to $367.40, the
top for display-sales phone em-
ployes is up $22.47, to $243.55,
that for classified-sales phone
employes is up $24.21, to
$179.82, that for computer pro-
grammer-cperators  $22.72, to
$246.38, that for stenographers

$13.78, to $149.45, and that for
switchboard operators $14.40, to
$156.14.

... Washington

(Continued from Page 1)
are paid $400 or more a week
while 67 percent of 245 men at
the same level are paid $400 or
more.
The Post had denied all of the
Guild's charges.

San Jose Guild President Robert Dudnick, left, congratulates James
Hadley, a junior at San Jose State University, on his receipt of the
local’s annual $500 journalism scholarship. The local’s Sauliere Award
for Guild service went to Robert J. Hickey, a former local president
and International Executive Board member.
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Guild local held free

to list its free riders

Cincinnati, Ohio—Nothing in
federal labor law prevents a union
from publicizing the names of
free riders in an effort to get
them to join,

So Cincinnati Guild attorney
Thomas J. Kircher told Thomas
A. Conlon, labor-relations man-
ager of the Cincinnati Post &
Times-Star, in a letter rejecting
Conlon’s claim that the Guild had
violated the National Labor Re-
lations Act by printing a list of
nonmembers in the papers’ edi-
torial department.

A list of 10 editorial free riders
was published in the local’s offi-
cial publication, the Working
Press, with an appeal that Guild
members working beside them
urge them to join.

Conlon, in a letter to Local
President Ben Schilmeister, said
the listing was *“a serious viola-
tion” of the NLRA, terming it
an attempt “to intimidate and
coerce” the 10 into joining the
Guild.

Kircher said the accusation was
“blatantly erroneous.”

“There is no labor law which
prohibits the union from truth-
fully informing its members of
those whom it must by law rep-
resent who are not its members,”
the attorney said. “This is par-
ticularly true where, as here, the
union seeks only by this message
to organize these employes, some-

thing which is their protected
right under federal law.

“The general counsel of the
National Labor Relations Board
has refused to consider as an un-
fair labor practice, for example,
the publication by a striking union
of a list of bargaining-unit em-
ployes who crossed that union’s
picket line during a strike against
its employer. . . .

“If the general counsel of the
National Labor Relations Board
refuses even to litigate before the
board this matter — a matter
which certainly goes beyand the
issue and conduct you protest—
then the spurious nature of your
accusation becomes readily ap-
parent.”

Kircher said publication of the
Guild list “comes well within the
protection” of a NLRA section
stating that the expression of
views shall not constitute an un-
fair labor practice as long as
that expression ‘“contains no
threat of reprisal.”

“If what you consider to be an
unfair labor practice here were
to be held as such,” Kircher told
Conlon, “a union would be ef-
fectively precluded from orga-
nizing nonmembers, since the
mere publication of the names of
the unorganized and the encour-
agement to members to organize
these particular employes would

be illegal.”

Pay upgrading ruled justified

by new St. Louis equipment

St. Louis, Mo.—Holding that
new equipment introduced at Sta-
tion KSD requires substantially
more knowledge, skill and respon-
sibility, an arbitrator has up-
graded its operator to a higher
salary level.

The ruling by Merton C. Bern-
stein, a law professor at Ohio
State University, raised Regina
Bienkowski, a former mimeo-
graph-machine operator, to a job
classification with a top minimum
$10.85 higher than the one she
had occupied.

The grievance arose when KSD
obtained an office-offset machine
to replace the mimeograph ma-

L S N N ]
Coast daily

profitable

Oakland, Calif.—Former Sen.
William F. Knowland was in-
solvent and owed banks more
than $900,000 at the time he
committed suicide Feb. 23—but
it wasn’t the fault of his Oak-
land Tribune.

A financial statement filed by
Knowland with a bank in 1972
reported that the Tribune, of
which he was publisher and 10-
percent owner, netted $469,008
in 1971 and $303,080 in 1970.
He said it had operated in the
black for the previous 10 years
and would do so again in 1972.

The statement was filed in
Alameda County Supreme Court
in connection with Knowland’s
will. This month the Tribune
raised its price to 25 cents,
highest of any U.S. daily.

L ]

chine she had been operating.
The company awarded her a
merit increase because the new
machine had to be disassembled
and cleaned weekly, but it refused
to upgrade the position.

Bernstein made his award
after watching the operation of
both types of equipment. He held
that the operation of the offset
machine requires ‘“knowledge,
memory, care and skill” not re-
quired by the simpler machine.

In making the award, Bern-
stein said the company had vio-
lated a contract provision that
requires negotiations on pay for
“significant changes of duties”
occurring during the life of the
agreement.

International Executive Board, pre-

convention meeting, July 12, 13,
Chase-Park Plaza Hotel, St, Louis,

Canadian Guild Policy Conference,
July 13, Chase-Park Plaza Hotel,
St. Louis,

Conference of District Councils, an-
nual meeting, July 14, Chase-Park
Plaza Hotel, St. Louis,

41st Annual TNG Convention, July
:5-]?. Chase-Park Plaza Hotel, St.
Louis.

TNG Staff Conference, Jul{ 20,
Chase-Park Plaza Hotel, St. Louis.

Empire State District Council, sum-
mer meeting, Aug, 17, 18, Roches-
ter.

TNG Wage Conference, Oct, 12, 13,
Executive House, Washington,

Southern District Council, fall meet-
ing, Oct, 19, 20, Chattanooga Choo-
Choo, Chattanooga.

Western District Council, fall meet-
ing, Nov. 16, 17, Hawaiian Regent
Hotel, Bono‘ulu.

Average key minimums fall
below rising budget needs

While the June 1 average top
minimum in U.S. Guild con-
tracts for reporters and display
advertising  salespersons  sur-
passed the average required to
maintain a moderate standard
of living for a family of four
as estimated by the U.S. Bureau
of Labor Statistics, the average
top for circulation district man-
agers fell short.

And the average top minimums
for clerks and janitors failed to
meet requirements for even the
lowest of the BLS’s three budget
levels,

The BLS survey, based on fig-
ures gathered last fall, deter-
mined that the “lower budget”
required $157.33 a week, the
“intermediate budget,” $242.81 a
week, and the “higher budget,”
$350.02 a week. Between the fall
of 1972 and the fall of 1973, the
lower budget rose 10.8 percent;
the intermediate budget, 10.3
percent, and the higher budget,
9.9 percent.

On June 1, the average clerk
top minimum in U.S. Guild con-
tracts was $130.80, with top
minimums in 24 percent of the
pacts above the $157.33 a week
required for an austere standard
of living. Clerk top minimums
ranged from $204.44 to $79.44.

Janitors covered by U.S. con-
tracts fared a little better, with
an average top minimum of
$143.07. In only 25 percent of
the contracts were janitors at top
minimum paid enough to qualify
for the “lower-budget” level. Top
minimums for janitors ranged
from $215.25 to $64.

Circulation district managers,
whose  averageé top mifimum

qualified last year for the “inter-
mediate” category, were swamped
this year by rising prices. The
June 1 average district-manager
top minimum was $235.26, short
by $7.55 of the $242.81 required
for a moderate standard of living.

District-manager top  mini-
mums ranged from $387.80 to
$118.75, with those in 3.5 per-
cent of U.S. contracts reaching
the “higher-budget” category, in
40 percent falling within the
“intermediate” category, in 51
percent falling within the “lower”
category and in more than five
percent falling below the “lower-
budget” category.

For reporters, whose top mini-

The following table compares the
the weekly cost of the Bureau of

Area

U.S. Average ..........
Honolulu whakoiinesbeb
San Francisco-Oakland ..
Boston
New Y
Los Angeles-Long Beach ......
Chictigo oo aiiiiinnsa

Averenraean

Savasastarereraniretrinanase

‘More?’

mums ranged from $423.25 to
$175, the average was $267.92,
solidly within the “intermediate”
category.

In slightly less than six per-
cent of the contracts, reporter
top minimums reached the
“higher-budget” category. The
top minimums in more than 81
percent fell within the “inter-
mediate” category, and in the
remaining 13 percent they quali-
fied for the “lower budget.”

The June 1 average for dis-
play-advertising salespersons was
BRTOAS, " the *“§

standard ranged from a low of
$226.17 in Bakersfield to a high
of $287.25 in Honolulu,

In only two metropolitan areas,
Washington and St. Louis, do the
highest reporter top minimums
exceed the standard required for
the “higher budget.” The highest
reporter top in Washington is
$423.25, while the highest-budget
standard is $362.87. The highest
reporter top in St. Louis is
$367.66, while the highest-budget
standard is $340.21.

The highest ' reporter

the 4

top is

mediate” category. Top mini-
mums in more than eight percent
of U.S. contracts qualified for
the “higher” budget standard.

More than 58 percent of the
contracts called for salesperson
top minimums in the “intermedi-
ate” category, while slightly less
than 33 percent contained top
minimums in the “lower-budget”
category.

Display-sales top minimums
ranged from $423.25 to $166.

Among the 22 Guild cities in
the BLS survey, the income nec-
essary to meet the lowest stand-
ard ranged from a low of $148.71
in Cincinnati to a high of $190.85
in Honolulu, while the moderate

ot e

n
all but one of the Guild cities:
Portland, Me.

The BLS budgets were con-
structed for a hypothetical city
family consisting of a 38-year-old
husband employed full time, his
nonworking wife, a boy of 13
and a girl of 8.

The increases of about 10 per-
cent from the fall of 1972 to
the fall of 1973 in all three of
the BLS budgets were the largest
since the annual survey began in
1967. From the fall of 1971 to
the fall of 1972, by contrast, the
lower budget rose 2.4 percent,
the intermediate budget, 4.3 per-
cent, and the higher budget, 4.1
percent.
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Editorial
How we fall guys fell

“The idea of the freeze and Phase Two was to zap labor, and
we did.”

This confession—perhaps “boast” would be more correct—
comes from Arnold R, Weber, executive director of President
Nixon’s Cost of Living Council during the freeze. It’s not off a
White House tape; it was delivered for all to read in an assess-
ment of the controls program for Business Week.

“Business had been leaning on Shultz and McCracken to do
something about the economy, especially wages,” Weber ex-
plained. (Shultz was director of the Office of .Man,agcmenl‘and
Budget; McCracken was chairman of the President’s Council of
Economic Advisers.) :

Weber amplified on the effect of controls in a speech delivered
at about the same time to the National Academy of Arbitrators.
He estimated that wages are now one to 1.5 percent below what
they would have been without controls.

The complicated controls regulations set up under Phase Two
favored the “large and canny” unions over “the small and the
naive,” Weber said without quite conceding that was their inten-
tion. .

“For the machinist in Peoria,” he observed, “those rules had
all the clarity of the instructions for the assembly of a Japanese
sewing machine.”

The rules tended to favor those unions “with big muscles who
knew how to flex them,” he added. : .

“The larger the bargaining unit,” Weber said, “the higher the
approval of the Pay Board and the Cost of Living Council in
terms of the agreement.” The government ceilings, hq stated, were
so constructed “that they couldn’t move as far against the hard
rocks as against the pebbles.” :

The application of Pay Board rules was often a matter of whim,
Weber admitted, involving “the degree of willfulness or compas-
sion on the part of the administrators.” “The key,” he declared,
“could be the character and disposition of that GS-11 as he drives
down the highway in the morning.” : :

No wonder that Pierre Andre Rinfret, a conservative economist
who headed a Nixon economic task force during the 1972 cam-
paign, felt driven to deliver the following television commentary
in the closing days of the controls program:

“I don’t understand American labor, and I was brought up
during the depression. I was taught that labor was militant, labor
was tough and labor demanded a fair bargain. Above all else, I
was brought up under the impression that it knew of its rights and

stood up and fought for them. I don’t understand American labor

ast year the Consumer Price Index went up 6.2 percent, and
the average wage increase the American laborer got was 5.5 per-
cent. The American laborer has been taking wage increases that
are less than inflation and, if you include taxes, far less than the
impact of taxes and inflation on his pay.

“The American laborer is taking it in the neck. He wants to
catch up on inflation, but he takes it one year late, Possibly he
doesn’t realize, or maybe nobody is telling him, that his real in-
come—that is, his income after inflation and after taxes—has
been going down steadily since early 1973 and now it’s back to
where it was at the beginning of 1972.

“If I were American labor, I certainly wouldn’t want to be
involved in trying to get a wage increase that’s less than a price
increase. If I were American labor, I would fault my union lead-
ers. American labor now needs a wage increase of at least 10
percent per year to catch up with inflation. Not only should they
have 10 percent a year, but they should get their wage increases
every three months. If they don’t do that, they’re lagging behind
inflation and they're going to lag behind more and more.

“Anything less than these kinds of adjustments in wages means
lthtz;é the patsy of inflation and the fall guy of inflation is American
abor.”

The extent of Guild members’ wage increases is no longer de-
pendent on whether that GS-11 on the Pay Board had to fight
through a traffic jam to get to work the morning it came before
him. Is there any other reason to continue being the fall guy?

North Jersey protests
court contempt threat

Union, N.J. — The executive
board of the North Jersey Guild
voted June 23 to protest to the
State Supreme Court against a

judge’s contempt warning to
Elizabeth Daily Journal reporter
James M, Dolan,

The board said Acting Essex
County Assignment Judge Arthur
J. Blake’s denunciation of Dolan
in open court June 5 for object-
ing to the judge's decision to
hold a closed hearing in connec-
tion with a grand-jury probe of
organized crime ‘“was unreason-
able and clearly uncalled for.”

Dolan, who is vice president of
the North Jersey Guild, had
written and hand-delivered to one

of the judge's aides a letter pro-
testing the closing of a hearing
involving Octavius (Sonny) Pan-
ullo, who had claimed Fifth
Amendment rights for protection
against self-incrimination.

The judge responded by ac-
cusing Dolan of impudence and
by warning him that he would be
held in contempt if he filed simi-
lar protests in the future.

The Daily Journal, in a June
10 editorial, cited “factors of
intimidation and arrogance” in
the judge’s reaction, and the
North Jersey Press Association
wrote a letter of protest to
Richard J. Hughes, chief justice
of the New Jersey high court.

“THE \DEA OF THE FREEZE
WAS TO ZAP LABORY. .
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Moral fervor on news leaks

deserves a horse laugh

S By WILLIAM J. EATON, Chicago Guild iy

Tma LATEST LAUGHABLE devel-
opment in President Nixon's
impeachment defense is the an-
guish of the White House prop-
agandists over leaks from the
House Judiciary Committee.
Nixon has defied the commit-
tee’s demands for evidence. He
has doctored and distorted the
transcripts of taped conversations
that he released to the public.
Now his agents scream invec-
tives at those who tried to set

...straight. by. .quoting.

the. .xecord
the President
old arrogance.

Only the House committee’s
unrealistic rules on confidentiality
prevented the panel itself from
challenging the sanitized version
of the White House discussions
of the Watergate crisis.

The transparent fudging with
the transcripts is another example
of the way the President, instead
of aiding in the search for the
truth, places obstacles in the path
of the pursuers.

As far as leaks are concerned,
both Republicans and Democrats
on the House Judiciary Commit-
tee have bent or broken the rules
about secrecy of its proceedings.
In fact, it was a major miscal-
culation to operate behind closed
doors and insure that the Ameri-
can people would get only a
leaked, second-hand version of
the most important Congressional
hearings in a century.

With the White House adopt-
ing stonewall tactics and the
leadership of the House Judiciary
Committee clinging to a secrecy
policy, it is a public service to
discover the facts through time-
honored reporting methods,

OOKING BACK on two years of
Watergate, think how much
this nation owes to well-timed
leaks to the news media:
® A lowly official in the
Providence office of the Internal
Revenue Service let it be known
that President Nixon paid next to
nothing in income taxes for 1970-
71. Result: The U.S. Treasury is
nearly a half million dollars rich-
er and a federal grand jury is
investigating possible fraud in
the preparation of Nixon's 1969-
72 tax returns.
® Former Nixon campaign
official Hugh Sloan tipped Wash-
ington Post reporters Bob Wood-

accurately, Same

ward and Carl Bernstein about
mysterious cash payments. They
disclosed White House direction
of political sabotage, and event-
ually the Watergate cover-up
came apart,

@® The Los Angeles
learned through a leak that a
federal grand jury voted 19-0
to name the President as an un-
indicted coconspirator in the
cover-up case. If this fact had
not been disclosed, lawyers and
judges still might be

Times

‘how

only a horse laugh in rebuttal. It
is a mere diversion from the very
serious issue of the President's
fitness to hold office.

Columnist Joseph Kraft pro-
vided a text for House Judiciary
Committee consideration when he
recently wrote.

“To let Mr. Nixon off, the
country would be declaring as
official doctrine that anything
goes in the United States, that
playing the game by the rules
d e oo s A

long it should be kept from the
public.

The White House condemna-
tion of leaks, of course, did not
refer to White House leaks used
to discredit its political enemies.
Charles W. Colson, former spe-
cial counsel to the President, tells
us that Nixon himself gave the
go-sign on the smear-leaks of
Daniel Ellsberg while he was
under indictment in the Pentagon
Papers case.

So all the moral fervor directed
against Capitol Hill leaks deserves

FCC OKs acquisition

The Federal Communications
Commission has approved the
75.5-million-dollar purchase of
the Forth Worth Star-Telegram
and two Forth Worth radio sta-
tions by Capital Cities Communi-
cations Inc. from Carter Publica-
tions despite a challenge by the
Civil Telecasting Corp., which
has filed an antitrust suit against
Dallas and Forth Worth news-
papers and broadcast stations.
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