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Herald folds,
18 jobs go in
Connecticut
Norwalk, Conn.—The 108-

year-old Connecticut Sunday Her-
ald suspended publication Oct.
20, throwing all 18 members of
the Bridgeport Guild out of work.

Publisher William Loeb, owner
of the Manchester Union Leader,
said the Herald could not con-
tinue to publish in the face of
rising financial losses. The paper
has reportedly been losing money
since he purchased it nine years
ago.
The Herald had been under

Guild contract since 1938. It was
organized personally by Heywood
Broun, TNG's founder and first
president, whose paper, the Nut-
meg, was printed in the Herald
plant.

Guild members, who work in
the paper's editorial and advertis-
ing departments, will receive up
to a month's notice pay and 36
weeks' severance pay at the rate
of two weeks for each year of
service.
The Guild's contract, which

called for a key top minimum of
$224; expired July 31, and nego-
tiations for a new one had been
delayed.

Loeb, in a front-page an-
nouncement of the paper's fold-
ing, paid tribute to the staff,
which he said. was "putting out
a fine product which is a credit
to them and a real service to the
communities which it covers."
"In normal business times we

could very well have continued
to publish the Herald," he said,
"and in three or four years it
would achieve its rightful place in
the economic picture."

Guild members learned of the
closing only hours before public-
cation of the final issue. It was
announced by General Manager
Richard Becker, who convened
the staff late Saturday afternoon
to break the news. He promised
that all severance and notice-pay
obligations would be met.
The Guild is attempting to

obtain jobs elsewhere for the 18
displaced employes. TNG will
circulate a list of job-seekers to
other locals.

(eonlinued on Page 6)
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Encounter group
Police stand by as supervisor Jeanette Kamm tries
to enter the struck Great Falls Tribune building.
Exercising persuasion are, from left, Thomas A.

Mitchell, Toni Beam, Shirley Diaz and Stevie
Howell as Kamm gets assistance from Tribune
Controller James Young, right.

Guild files suit to end bias pattern
against minorities at N.Y. Times
New York City—The New

York Guild filed suit in Federal
Court Oct. 10 to enjoin "a con-
tinuing pattern and practice of
discrimination" against minority
employes at the New York
Times.
The suit, filed following a com-

plaint submitted to the Equal
Employment Opportunity Com-
mission, seeks compensatory
damages for minority employes
and unsuccessful job applicants
and calls for affirmative efforts to
eliminate the effects of discrimi-
nation.
Four Times employes—Benil-

da Rosario, Wanda Jones, Don-
ald Barker and Morgan Jin—
joined the Guild as plaintiffs in
the suit. It was filed as a class
action in behalf of all nonwhite
employes, former employes and
job applicants who have been
denied equal opportunity.
The suit charged that the

Times "does not actively recruit

Firing in Providence ruled
bias against handicapped

Providence, R.1.—The Rhode
Island Commission for Human
Rights has ordered the Provi-
dence Journal to rehire, with some
$12,000 back pay, a Guild mem-
ber who was dismissed because
of a physical handicap.
The Providence Guild had

brought an action on behalf of
copy editor Jacqueline Mason
under a state law that forbids
discrimination against physically
handicapped persons.

Mason was fired last January,
shortly after being hired, because
the company's doctors said she

might aggravate a whiplash in-
jury she suffered a year earlier
in an auto accident.
The commission ruled that she

could not be dismissed from her
job simply because the employer
feared she might not be able to
do her job in the future.
The commission's order re-

quired the company to rehire
Mason and pay her wages back
to Jan. 29, plus six percent in-
terest and attorneys' fees.

The Journal has filed a petition
for review of the order in Rhode
Island Superior Court.

and hire minorities for positions
of responsibility and permits only
minimal and 'token' nonwhite
entry into higher-level employ-
ment positions."
Of 434 employes classified as

"officials and managers" in 1973,
all but 13 were white, the suit
said. And all but five percent of
those classed as "professionals"—
artists, reporters, photographers,
librarians and accountants—also
were white.
The ,Guild charged that the

Times has failed to recruit and
hire nonwhites in significant
numbers for any positions except
those designated as "service
workers"—maintenance employ-
es, porters and restaurant work-
ers.

All top-salaried positions in at
least 19 departments covered by
the Guild's contract are held by
whites, the suit charged. It said
the majority of nonwhite employ-
es occupy positions with top mini-

(Continued on Page 6)

Paper closes
as two crafts
honor lines
Great Falls, Mont.—Sixty-six

Guild members struck the Great
Falls Tribune Oct. 19 after almost
a year of fruitless negotiations
for a new contract.

Craft-union members did not
cross the picket lines, and the
Tribune was unable to publish.
Guild pickets were reinforced by
the Steelworkers, Communica-
tions Workers and carrier boys.,
swelling the lines to 100.
A company-owned job-printing

shop a few blocks away from the
main plant was also closed by the
strike. The Tribune maintains a
circulation office there.

It was the first time in the
Tribune's history that it was un-
able to print because of a strike.
The principal issues are wages

and pensions, vacations and other
economic fringes.
The company's final offer

when negotiations were broken
off Oct. 17 was $40 over two
years at the key top-minimum
level, producing a top of $252 in
the second year. The Guild was
asking $62 but had indicated it
would settle for the same $55
won in a recent settlement at the
Minnepaolis Star and Tribune,
which owns the Great Falls
paper.
The Guild is also trying to

make major improvements in a
substandard pension plan recent-
ly inaugurated at the Tribune.
No bargaining has taken place

since the start of the strike, but
a federal mediator arranged a
meeting for Oct. 29.
The Guild's old contract ex-

pired last Nov. 30. Strike action
was authorized unanimously Oct.
2 after rejection of the company's
offer, but subsequent bargaining
failed to produce a settlement.

Guild members, who staff all
the paper's nonmechanical depart-
ments, struck at 4 p.m. on the
19th, a Saturday. Pressmen and
members of the International
Mailers Union honored the picket
lines, and printers, after an un-
successful attempt to cross them
with the aid of police, went
home.

Publisher William Cordingley
announced there would he no

(Continued on Page 6)

$238 to start won at small paper
Mount Clemens, Mich.—A

starting reporter minimum of
$238, seventh highest in any
Guild contract, has been won at
the small suburban Macomb Daily.
A new three-year Detroit

Guild ciantract increases the start-
ing minimum by $51 on the
52,000-circulation paper. The top
minimum for reporters and ad
salespersons is raised $72, to
$358, putting it among the top
20 in Guild contracts.

General increases range from
$42 to $72. In addition, mini-
mums will be raised next April
by the equivalent of any increase
over eight percent in the cost of
living during the 12 months end-
ing next Feb. 1 and the following
April by any increase over six
percent.

The flat minimum for editors
is increased $72, to $380, the top
minimum for telephone operators
and clerks is up $48, to $193.75,
the top for classified phone-room
solicitors is raised $51, to
$221.50, and that for mainte-
nance employes is raised $48, to
$196.50.

The publisher's contribution to
pensions. will be increased $6.81
a week, permitting a doubling of
benefits.

Mileage payments are in-
creased four cents a mile, to 16
cents, with supplemental adjust-
ments quarterly that will raise
them one cent for every 10-cent
increase in gasoline prices but will

allow equivalent adjustments
down to the 16-cent base if prices
subsequently fall.
New integrity provisions stipu-

late that employes cannot be re-
quired to use their positions for
any other purpose than perform-
ing the duties of their jobs nor be
required to write, process or pre-

(Continued on Page 6)

Akron printers lose claim
to all copy for scanners

Akron, Ohio—Keyboarding of
copy for an optical scanner in the
editorial and advertising depart-
ments does not fall within the
Typographical Union's exclusive
jurisdiction, an arbitrator has
ruled in a landmark decision at
the Akron Beacon Journal.

Arbitrator Samuel S. Kates's de-
cision left Guild editorial em-
ployes and unorganized advertis-
ing employes preparing copy on
IBM Selectric typewriters for
processing by the Beacon Jour-
nal's new scanners.

The printers' union had claimed
that keyboarding for the scanner
was exclusively composing-room
work.

"That the copy be on a certain
type of paper, with certain mar-
gins, and that corrections and in-
sertions be made in a certain
manner are all matters . . . relat-
ing to precomposing-room activ-
ities and do not involve any trans-
fer of bargaining-unit work,"
Kates said in his decision.
He found that use of an IBM

(Continued on Page 6)
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Training session
TN(; Field Operations Director J. William Matz
drives home a point at regional institute on bar-
gaining and human rights sponsored by the South-
ern District Council. Sessions were conducted in

the Hilton Chattanooga Choo-Choo, a complex of
railroad cars and terminal buildings converted into
a hotel. In right foreground is TNG Secretary-
Treasurer Robert M. Crocker.

Payroll, employment data is vital
to bias fight, Southern Council told

Chattanooga, Tenn.—If Guild
locals are to combat job dis-
crimination effectively, they must
exercise their legal right to ob-
tain full payroll and employment
data from the employers with
whom they have contracts,
Southern District Council dele-
gates were told at a regional
training seminar Oct. 19 and 20.

This information, said TNG
Field Operations Director J. Wil-
liam Blatz, is essential not only
to determining the extent of dis-
crimination but also to building
an effective case against it.

This is true, Blatz said, regard-
less of whether the local proceeds
against the discrimination under
its contract, the law or both.
How best to proceed in any given
case, he emphasized, should be
decided in consultation with
TNG, which is accumulating a
useful body of Guild experience
with both procedures.

In any event, he noted, TNG's
Constitution requires that locals
obtain TNG approval before ini-
tiating proceedings affecting col-
lective bargaining before "any
court, tribunal or agency."
Human rights and collectiVe

bargaining were the topics at the
first of TNG's 1974-75 regional
weekend institutes, sponsored by
the Southern District Council and
conducted by Blatz and TNG
Administrative Operations Direc-
tor Ellis T. Baker.

Baker analyzed Guild experi-
ence with various antidiscrimina-
tion laws, as well as their utility
and limitations in comparison
with contract negotiations and
enforcement, and Washington-
Baltimore and Memphis dele-
gates described their efforts to
eliminate discrimination through
the equal-employment and equal-
pay laws.
At its business meeting, the

council approved the affiliation
of the Mountaineer Guild and
voted to hold its spring meeting
in Morgantown.
The council voted to contri-

bute $200 to Guild members on
strike at two Puerto Rico print-
ing-supply plants and $100 to
strikers at Thomson's Adrian
Telegram.

Reed Stafford and Faye Mc-
Cracken of Memphis and Harold
Julian of Knoxville were re-
elected president, vice president
and treasurer, respectively. Emily
McDonald of Chattanooga was
elected secretary.

At a Saturday-night council
dinner, Chattanooga Times Gen-
eral Managing Editor John N.
Popham described his early days
as a Guild member in New York,
declaring, "A contract is the most
beautiful and exquisite thing you
can get; you should never oper-
ate without a contract."

Antisuspension edict
lost in San Antonio

San Antonio, Tex.—A virtually
unprecedented court injunction
against the suspension of two
Guild members by Hearst's San
Antonio Light was dissolved
Oct. 18.

Civil Court Judge Robert E.
Murray ruled that he lacked
jurisdiction to continue the in-
junction and that the dispute
belonged properly before either
an arbitrator or the National La-
bor Relations Board.
The temporary injunction had

been issued three days earlier by
a State District Court judge,
James Barlow. It put the two sus-
pended employes, bookkeeper
Dora Wright and circulation dis-
trict manager Rudy Vidal, back
at work, but they were sus-
pended again as soon as the in-
junction was lifted. The next day
the Light threatened to suspend
two more employes.
The San Antonio Guild ob-

tained the temporary injunction
on the ground that its contract,
like most in the Guild, makes no
provision for suspensions. It
acted after company delay in
grievance proceedings.

Wright and Vidal had been
suspended for 20 days Oct. 11.

Wright, a member of the local
executive committee, was charged
with inadequate performance on
the job, although she had re-
ceived a merit increase four
months before joining the Guild
a year ago.

Vidal was suspended because
he forgot to turn in an envelope
of carrier receipts at the same
time he handed in a report on
the receipts, leaving the envelope
in his briefcase in the office.
The Guild said Wright had

been harassed since joining the
Guild last November and signing
up five new members. A black,
she filed a charge of discrimina-
tion with the Equal Employment
Opportunity Commission during
the summer after the Light
created a new position of head
bookkeeper and hired a white
woman to fill the job.
The Light said the new posi-

tion was exempt from contract
coverage, but the Guild charged
a violation, maintaining that the
company had to negotiate exemp-
tions.
The Guild is also contesting

the creation of three exempt edi-
tors' positions and is preparing to
ask the National Labor Relations
Board to rule on the exemptions.
The Guild returned to griev-

ance channels on the suspen-
sions after the short-lived injunc-
tion was lifted. But it found two
new cases on its hands—a com-
pany threat to suspend one dis-
trict manager unless he removed
an overtime claim from his time
card and to suspend another if
he continued driving home for
lunch.

Reacting to the Light's new
tactics, the plant's four craft
unions—Typographical, Printing
and Graphic Communications,
Graphic Arts International and
International Mailers — joined
with the Guild in asking for a
joint meeting to discuss the sus-
pension policy.
The day after the letter was

sent, the company dropped its
suspension threat against both
employes, although it told the sec-
ond to "look for another job."
The Guild is continuing to grieve
against the dismissal threat.

AFL-CIO conciliator fails
to end AFTRA's AP raid
An AFL-CIO mediation ses-

sion Oct. 15 failed to end a raid
by the American Federation of
Television and Radio Artists on
Guild-covered employes of As-
sociated Press Radio.
AFTRA argued that AP Radio

is a new operation whose em-
ployes are not covered by the
Wire Service Guild's contract and
that it was thus free to obtain

'Unfair' charges dismissed in Winnipeg
Winnipeg, Man.—Charges that

the Winnipeg Free Press illegally
interfered with Guild organizing
were dismissed by Provincial
Judge Theodore J. Lismer Oct 9.

Lismer, who had thrown out
seven charges earlier on a tech-
nicality, dismissed the remaining
four charges against the Free
Press and Publisher Richard C.

$26 raises
New York City—Pay increases

ranging up to $26 have been won
in a two-year contract between
the New York Guild and the
Foreign Policy Assn.
The association, which pub-

lishes the magazine Foreign Pol-
icy, will increase the top mini-
mum for its associate editor,
senior bookkeeper-auditor and
development-department director
$26, to $260. The top for switch-
board operators and secretaries
is raised $18, to $159.50. and

Malone. The charges, brought by
the Manitoba Department of La-
bour, had been aired at a trial in
July.
The Guild has been seeking an

initial contract at the Free Press,
where it was certified as repre-
sentative of advertising and edi-
torial employes in July 1973.
There has been little bargaining

progress, and contracts talks are
currently in conciliation.

Negotiations at the rival Win-
nipeg Tribune, where the Guild
was certified last February, are
also in conciliation, but Interna-
tional Representative Charles
Dale said the two sides are close
to a settlement.
The charges thrown out by

won at Foreign Policy
that for clerk-typists $16.50, to
$146.

General increases are calcu-
lated on a formula that will raise
the first $100 of salary six per-
cent the first year and seven per-
cent the second, the next $50 five
percent and six percent, the next
$50 four percent and five, and
anything over $200 by three and
four percent.

Salaries will be increased, in
addition, by the equivalent of any
increase over six percent in the

Consumer Price Index during the
first year. An additional two-
percent increase will be paid if
the association holds a major
fund-raising event grossing more
than $100,000.

In a health-and-welfare im-
provement, the association is re-
quired to provide an annual phys-
ical examination for all employes
with at least three years' service.
And a four-day, 30-hour week is
made permanent from the start of
June through Labor Day.

Judge Lismer included one of
fostering a rival union, the Free
Press Publications Staff Assn.
Similar associations were orga-
nized in the Free Press's circula-
tion department and business of-
fice following the Guild's appear-
ance.

Another group, the Winnipeg
Tribune Employees' Assn., was
certified for the Tribune's circula-
tion employes at the time the
Guild was certified as representa-
tive of advertising and editorial
staffers. The association also rep-
resents Tribune photocomposition
employes.

The Free Press sought to ex-
clude 18 jobs from the Guild's
unit last summer, refusing to bar-
gain on them, but the Manitoba
Labour Relations Board held in
August that all but five should be
included.

It exempted only the city,
sports and art editors, the per-
sonnel assistant to the managing
editor and nonstaff columnists
and correspondents.

bargaining rights for them.
AP Radio, which thus far has

17 employes and 173 subscribers,
went on the air this month. An
agreement covering its employes
was signed by the Guild and
AP Oct. 10.
The mediation session was held

under the AFL-CIO's no-raiding
machinery. Charles West, direc-
tor of the collective-bargaining
section of the AFL-CIO's Indus-
trial Union Department, served
as mediator.

Since AFTRA refused to with-
draw a representation petition
filed in late September, the dis-
pute will go to an AFL-CIO
umpire.
AFTRA recently withdrew a

petition to represent 24 employes
of UPI Audio only after an AFL-
CIO umpire found it guilty of
violating the federation's no-raid-
ing provisions.

Charge against CWA
dismissed by NLRB
A refusal-to-bargain charge

filed by the Washington-Balti-
more Guild against the Com-
munications Workers' union has
been dismissed by the National
Labor Relations Board's regional
office, but the Guild is appealing
the decision.
The Guild brought the charge

after the CWA refused to nego-
tiate on wage increases despite a
midcontract-reopener clause. The
CWA, in refusing, cited con-
tractual cost-of-living increases
ranging up to 20.6 percent.

Arbitration edict
issued by court in
L.A. benefit case

San Francisco, Calif.—The Ninth Circuit Court of Appeals has
upheld a lower-court ruling that the Los Angeles Guild's claim
for almost a million dollars in severance pay and alternate benefits
for employes of Hearst's Herald-Examiner must be submitted to

arbitration.
Hearst had insisted that the

claim was not arbitrable under
the Guild's contract in view of
the seven-year Herald-Examiner
strike. The Guild, which had
vainly sought arbitration, had
asked alternatively, for a court
determination awarding the bene-
fits and a million dollars in dam-
ages for breach of its contract.
The appellate court, in a de-

cision handed down by Judge
Leonard P. Moore, held that the
Guild's Herald-Examiner contract
is still in effect despite what he
described as "a controversy which
in bitterness and duration bids
fair to rivaling the War of the
Roses."
The contract provides for pay-

ment of alternate benefits to em-
ployes resigning at 65 or after
25 years' service and of severance
pay to the beneficiaries of any
employe who died after more
than six months' service.
Some 100 employes and the

survivors of six who died filed
claims under the two clauses after
the strike began in December
1967. But Hearst refused to pay
them, contending that the con-
tract was no longer in effect. It
refused to arbitrate the claims on
the same ground.
The Guild obtained a judg-

ment from the state labor com-
missioner for the money—$800,-
000 in alternate benefits and
about $50,000 in severance pay—
but the Los Angeles city attorney
refused to enforce it and the com-
missioner refused to initiate civil
action.
An arbitrator subsequently

named by the American Arbitra-
tion Assn. without Hearst's par-
ticipation held that the claim
was not arbitrable on the ground
that the Guild had waited too
long to seek arbitration. But a
federal judge threw out the de-
cision and ordered the claims
back to grievance procedures.

Hearst and the Guild both
appealed, with the Guild seeking
the right to pursue a lawsuit for
the claims. But Judge Moore, in
upholding the decision, said
"even if arbitration be not the
exclusive remedy [under the con-
tract], it is the remedy for which
the parties contracted."

Noting, however, that "seven
years have produced no sign of
amicable settlement of the dis-
pute," Moore ordered that the
early stage of grievance proceed-
ings be bypassed and the issue
submitted directly to arbitration.

Hearst has filed a petition seek-
ing a review of the Circuit Court
decision.

Moore, while failing to rule on
the merits of the claims, indi-
cated little sympathy for Hearst's
position.
"The parties made their agree-

ment under which the Guild
employes worked and Hearst
received the benefit of their
services," he observed, "The
employe's rights [under the al-
ternate-benefits and severance-pay
clauses] were an important part
of their contract."
The Herald-Examiner has con-

tinued to publish during the
Guild's seven-year strike.

Labor seeks
to buy paper
in Toronto

Toronto, Ont.—The Metropoli-
tan Toronto Labour Council "en-
dorsed in principle" Oct. 17 a
Guild resolution urging it to pur-
chase the suspended Toronto
Citizen.
The council authorized its ex-

ecutive committee to investigate
how purchase of the biweekly or
a substantial interest in it might
best be accomplished.
Owners of the Citizen shut it

down at the end of September
and put it up for sale after its
Guild-organized staff walked out
for a week in a dispute over job
security and participation in
management.
The owners are reportedly

ready to sell the paper for its
$10,000 in liabilities. But another
$30,000 is needed to keep it
going.

Several other groups, including
businessmen, community activists
and figures associated with the
Liberal Party, are also interested
in buying the paper. But they
have indicated any purchase
would be contingent on an agree-
ment with the Guild.
The Citizen, while independ-

ently owned, has been prolabor,
and labor council delegates em-
phasized the importance of keep-
ing it alive. They indicated that
individual union members rather
than the council or affiliated un-
ions would probably own the
paper if the purchase can be
consummated.
They hope to have the Citizen

back in publication by mid-No-
vember and converted to a week-
ly by March.
The Citizen, an advocate of

popular participation in govern-
ment and politics, had consented
to give staff members a strong
voice in the paper's operations.
But it proceeded to hire and fire
without consulting the staff and
finally precipitated a walkout
when it refused to discuss job
protection.

Memphis adds
drivers to unit

Memphis. Tenn. — Scripps-
Howard's Commercial A ppeal
and Press-Scimitar has agreed to
recognize the Memphis Guild as
bargaining agent for more than
20 parttime truck drivers.

Negotiations on how many
drivers should be included in
the unit and how to incorporate
them into the Guild's contract
are now in progress.
The Guild asked for volun-

tary recognition in July. Its con-
tract covers fulltime drivers as
well as advertising, business, edi-
torial, inside circulation and
maintenance employes.

On the chow line
Striker :kildres Escalera takes a brief time out from his stint picketing
the struck Research Products Inc. plant in Puerto Rico to down a
hurried. meal of chicken, rice and beans.

Parleys bring progress
in Puerto Rico strike
San Juan, P.R.—Major prog-

ress toward a settlement of the
Puerto Rico Guild'a five-week
strike against two printing-supply
firms was made in bargaining that
got under way Oct. 17.

Negotiations, which had been
suspended since a few days be-
fore the strike, were resumed
under mediation by the Puerto
Rico Labor Department. Guild
officers said sessions that were
continuing this week had brought
a settlement near.
The two companies—Research

Products Inc. in Hato Rey and

Printing Development Inc. in Rio
Piedras—have been closed down
since their 70 Guild-covered em-
ployes 'struck for an initial con-
tract Sept. 23.

Puerto Rico Labor Secretary
Luis Silva Recio, meanwhile, re-
jected an appeal by the two com-
panies against a decision award-
ing unemployment compensation
to the 70 employes during six-
and eight-week periods in July
and August when the plants were
closed down. The companies said
they closed the plants because of
employe slowdowns.

2 copy editors gain $850
in Allentown settlement

Allentown, Pa.—The Allen-
town Call and Chronicle has
agreed to an out-of-court settle-
ment that will give $850 to two
copy editors who had been paid
below Guild contract minimums.
The settlement was reached

with the Lehigh Valley Guild last
month less than a week before the
case was to have gone to trial.

The Guild had filed suit in
May 1972, charging a breach of
its contract, and the two copy
editors, Donald E. Allen and
Patrick J. Hendrick, had filed
suits of their own shortly after-
wards. The two had been paid
less than the contract minimum
during their 90-day probationary
periods.
The settlement will give them

the difference between their pay
and the minimums for the 90-day
period. The Guild dropped claims
of $400 for damages and $437.91
for legal fees, saying the settle-
ment "satisfied the primary ob-
jective of its litigation."
The Guild and the copy edi-

tors filed the suits in Lehigh

County Court, but the company
had the case shifted to Federal
Court prior to the settlement.
The 21/2-year old litigation was

barely out of the way when new
legal proceedings were begun. The
Guild filed unfair-labor-practice
charges against the Call and
Chronicle Oct. 8, accusing it of
bargaining in bad faith in dis-
cussions on a new contract.

It said management had not
materially altered its position in
a dozen bargaining sessions, al-
though the Guild had made sev-
eral concessions.

Complaint issued
Detroit, Mich.—The National

Labor Relations Board's regional
office issued a complaint Oct. 16
charging the Detroit News with
refusing to bargain with the
Guild over a reduction in the
hours of 12 "special writers."
The 12 were cut back from five

days to one Aug. 12 after the
Guild won a representation elec-
tion among News editorial em-

Strike case
dropped in
Washington

Charges accusing four promi-
nent Washington .Post newsmen
of interfering with normal bar-
gaining processes during last
spring's Guild strike were
dropped Oct. 8, five days before
they were to have gone to trial.
The withdrawal cleared Water-

gate reporter Carl Bernstein,
chief diplomatic correspondent
Murrey Marder, London corres-
pondent Bernard Nossiter and
national-affairs writer Laurence
Stern of acccusations that they
violated TNG's Constitution.
The withdrawal by five of the

six members who had brought
the charges—Robert Asher, Hel-
en Dewar, Louise Oettinger, Re-
becca Z. Seely and Joseph Y.
Smith—left only Unit Chairman
Robert Levey as an accuser. The
Constitution requires that charges
be filed by at least two members.

Joe Holt Anderson, Jr., coun-
sel for the accusers, said that the
charges were withdrawn "without
consultation and against the ad-
vice of counsel."
"The withdrawal constitutes

complete exoneration of all the
accused," he declared.

Bernstein, Nossiter and Stern
had been charged with under-
cutting the Guild's bargaining
committee by meeting with two
Post editors during the strike.
Marder, a former unit chairman,
was accused of using information
obtained from the meeting to im-
pede bargaining.
The five who withdrew the'

charges maintained that the de-
fendants' actions "placed estab-
lished, constitutional Guild bar-
gaining procedures in serious
jeopardy." But "with only. 18
months to go before the Guild
contract with the Washington
Post expires," they said, "the
overriding interest of the mem-
bership would not be served by
an indefinite and divisive dwelling
on mistakes of the past."

Bernstein, Marder, Nossiter
and Stern, in a letter to unit
members, said they had not solic-
ited the withdrawal and, in fact,
would have preferred "a full air-
ing of the entire episode." They
noted approvingly that 148 unit
members had signed a petition
asking that an "impartial arbitra-
tor" be named to hear the case.
They charged that the with-

drawal letter repeated a version
of events that is "unacceptable
to the accused and which is at
sharp variance with the facts,"
declaring that "to insinuate . . .
that this dispute involved an at-
tempt by one group of Guild
members . . . to obtain advan-
tages over another department is
both unfounded and an example
of provocative divisiveness."
They charged that "both be-

fore and after negotiations be-
gan . . . our unit was inadequate-
ly informed and misinformed"
and called for "a responsive lead-
ership and new ways to assure
accountability."

at Detroit News
ployes. The News claimed the
special writers were independent
contractors, not employes, and
challenged their ballots in the
election.
The writers received a maxi-

mum of $125 for a 40-hour week
and are afforded no fringe bene-
fits.
The NLRB has set a hearing

on the complaint for Nov. 21.
Printed in 11.11.A. and-elaas potitage paid in Washington, D.C., and additional mailing offices. Issued semimonthly, except monthly in Dec., July, It 1125 15th St. N.W., Weak., D.O. 2111105. 1111 s year.
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Plan-termination insurance offers guarantees
By HOWARD YOUNG
TNG Pension Consultant

pLAN-TERMINATION INSURANCE is one of the
most important aspects of the pension-reform

act, since it assures that certain benefits will be paid
even if the plan terminates before enough funds
have been accumulated to provide those benefits.

The protection applies to those benefits which
are vested before the plan terminates;. in many
TNG plans, this will protect employes with 10
years' service. However, a benefit is not protected
until the plan has been in existence for five years
(or in case of a benefit increase, until five years
after the amendment), and then there is partial
protection for the next five years.

There are also 'certain maximum limits on the
amount of benefit insured (e.g., $750 monthly),

but these will generally not affect TNG members.

There are plans to offer additional insurance

that would protect benefits which do not meet the
requirements of the preceding paragraph. It will
probably be several years before that additional
insurance is available.
A government corporation (Pension Benefit

Guaranty Corp.) is set up to collect premiums
from all pension plans and pay the insured benefits

of those plans which terminate. The premiums are

very small—less than two cents per week per
participant. Coverage is mandatory; every company
must pay the required premium for the pension
plans it maintains.
The employer also has certain contingent liabili-

ties to the Guaranty Corp. when the plan termi-
nates. This will not affgct the amount of protection
which any employe has; it is simply intended to
prevent companies from "dumping" their pension-
plan liabilities on the Guaranty Corp. It is expected
that optional additional insurance will be available
to employers, as protection against the contingent
liability.

Funding

ANOTIIIR REQUIREMENT to help assure that bene-
fits will be paid is that the plan be funded.

This means that the employer will have to make
certain minimum contributions each year to a trust
fund or an insurance company. The exact determi-
nation of these minimum contributions requires
special expertise, and a new requirement is that
those determinations are to be made by an actuary
whose qualifications have been approved by the
U.S. Treasury and Department of Labor.

The second of two articles on provisions of
sweeping new pension legislation, based on memos
prepared for TNG.

This funding requirement will, in effect, establish
a minimum "cost" of the plan for collective-
bargaining purposes. In general, the required pro-
cedure is similar to that already recommended for
TNG plans.

These new funding rules generally go into effect
when the current collective-bargaining agreement
expires but not before 1976 or after 1981. In spe-
cial situations, the Secretary of the Treasury or
Labor can authorize less costly requirements.
The act also imposes new rules and responsibili-

ties (called fiduciary requirements) on those who
invest or otherwise handle the funds of a pension
plan.. This will help assure that those assets are
honestly managed. However, TNG members must
still make efforts to police this, as well as to see
that the funds are intelligently managed.

Disclosure

THE FOLLOWING RULES become effective in 1975:
Every employe must be given a summary plan

description within three months after becoming a
plan participant. When a new plan is established,
this plan summary must be given to all participants
within four months after the plan is started.

If a plan is amended during any year, each par-
ticipant must be given a summary of the amend-
ment within seven months after the end of that year.
Also, every five years, revised summaries of the
entire plan must be distributed if there have been
any amendments; whether or not there have been
amendments, a plan summary must be given each
participant at least every 10 years;
The act requires that these summaries "shall be

written in a manner calculated to be understood
by the average plan participant."

Comprehensive financial reports and other
material are to be filed with the Department of
Labor each year. A summary of the financial infor-
mation is to be given to each participant within
seven months after the end of each plan year. Any
participant may review the complete reports at
the employer's office; the participant may request a
copy of that material, but the employer may charge
a reasonable amount for that.
Once a year, each participant may request a

statement showing his total benefits and the part

that is vested (that is, that he would be entitled to
if employment terminates). Also, after a participant
terminates, if he has a vested benefit, he must be
given a statement showing that.

Employes and Guilds will also be able to make
their views known to the Departments of Labor and
Treasury if they believe that a plan does not satisfy
the intent of the act. These determinations by the
government agencies will no longer be a private
matter between the government and the employer.

Spouse benefits

By 1976, PLANS must provide that after a retiree
dies, at least half of the benefit will continue to

be paid to his spouse unless the retiree elects not to
have that protection. An employe will also be able
to elect protection for the period during which early
retirement is available but not more than 10 years
before the normal retirement date.

These spouse benefits may be provided by reduc-
tion in the amount otherwise payable to the retiree,
or the plan may provide it as an "additional" bene-
fit.

Transfers

THE ACT DOES NOT REQUIRE any plan to provide
cash payments at the time an employe termi-

nates (if that is before retirement age) or to trans-
fer funds to another plan.

However,-if a transfer is made under the rules
of the act, it will not be necessary to pay any
income tax on that until retirement benefits are
actually paid. That kind of transfer could even
be made to an Individual Retirement Account
(IRA), which is a new arrangement provided by
the act.

There are also new rules concerning the tax
treatment of lump-sum payments made directly to
terminating employes (that is, not being transferred
to another plan).

If any employe is eligible for a transfer (called
a "rollover" in the act) or a lump-sum payment,
he should get tax advice before making any deci-
sion.
One new provision can produce results adverse

to the interest of Guild members. Employers will
be allowed to set up plans that are more favorable
to employes who are not in a collective-bargaining
unit if they can prove that the plan was the subject
of "good faith" bargaining. In other words, if the
employer shows that the union agreed not to have
a plan apply to the collective-bargaining unit, it
can set the plan up for nonunit employes only.
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Brown to surrender
Philadelphia post

Philadelphia, Pa.—William M.
Brown, administrative officer of
the Philadelphia Guild for the
past four years, is relinquishing
his position at the end of Novem-
ber.

Brown announced his resigna-
tion to the local executive board
and representative assembly Oct.
13, citing "personal reasons." A
search committee is being formed
to find a successor.
Brown noted that he had

sought o resign a year ago but
had agreed to stay on, after a
dues increase made possible the
appointment of an assistant, until
a new contract was negotiated at
Knight's Philadelphia Inquirer
and Daily News.
The contract won there in

September, Brown said in his
letter of resignation, has shown
Knight management that "collec-
tively the Guild is a force to be
respected."
The representative assembly, in

accepting Brown's resignation
with a vote of thanks "for a job
well done," voted overwhelming-
ly to approve a severance ar-
rangement under which he will
be compensated for 14 weeks'
vacation, 175 compensating days
off and five holidays.

But Local President Oscar B.
Teller, who had opposed the
arrangement without further

study, withdrew his candidacy
for re-election in protest against
the decision, which he said vio-
lated the spirit of "voluntarism"
in Guild activity.

Teller's withdrawal left Daniel
McGarvey, Jr., a member of the
representative assembly, as the
only candidate for president in
elections scheduled for Novem-
ber. But nominating petitions
were filed subsequently for Eu-
gene B. Jones, Inquirer-News
unit chairman.

Brown's resignation left in abey-
ance his positions as chairman of
the Knight-Ridder Council of
Guild Locals, to which he was
elected at its formation in July.
and as president of the Philadel-
phia Council of Newspaper Un-
ions, which he has headed since
1971.
Brown, during his term as ad-

ministrative officer, bargained
several pace-setting contracts for
Knight and Ingersoll newspapers
covered by local contracts and
helped Guild units at other Inger-
soll papers in the Northeast nego-
tiate major gains.
A photographer for the In-

quirer before his appointment as
administrative officer, he had
been local president since 1966.
He served previously as a shop
steward, assembly delegate and
unit chairman.

WILLIAM M. BROW N

Guild seeks 82
in Port Huron

Port Huron, Mich.—The Guild
filed a petition with the National
Labor Relations Board Oct. 17 to
represent 82 employes of Gan-
net's Port Huron Times Herald.
The proposed unit would in-

clude employes of the editorial,
adveritsing, business, circulation
and maintenance departments.
The Guild already represents

employes at two other Gannett
papers in Michigan, the Lansing
State Journal and the Battle
Creek Enquirer and News.
TNG International Representa-

tive Willard Hatch is conducting
the organizing drive.

N.Y. Guild vote kills
pay raises for officers
New York City—A proposal

to increase the salaries of the
New York Guild's executive vice
president and secretary-treasurer
to $40,000 and $35,000, respec-
tively, was defeated by almost
two to one in a local referendum
Oct. 10 and 11.

Edwin Egan, administrator of
the Guild's New York Times
Pension Fund, and Robert
Keane, administrator of the
Daily News Pension Fund, had
said that their candidacies for the
two paid offices were conditional
on approval of the increases.

Elections are scheduled in
December, with the executive
vice president's post open as a
result of the announced retire-
ment of incumbent John E. Deeg-
an. Harry Fisdell, the incumbent
secretary-treasurer, has not yet
announced whether he will be a
candidate for either position.

Egan and Keane had said they
could not afford to take the two
positions without the increases
because the switch from their
present posts would result in
greatly reduced fringe benefits.
The executive vice president's

current salary is $32,062.68 a
year following cost-of-living in-
creases approved by the local's
representative assembly in Sep-
tember. The secretary-treasurer's
salary is $30,587.96,

The local executive committee
had approved the further salary
increases, with only Peter Mc-
Laughlin, Daily News Unit chair-
man, dissenting. But both the
committee and the representative
assembly voted to submit them to
referendum.

Egan and Keane distributed
figures to support their conten-
tion that they could not take the
posts at the prevailing salaries
without suffering financial loss.
But the proposal went down by
2,385 to 1,240.
The Times Unit voted for the

increases by 763 to 480, but the
News Unit voted against it by
588 to 164.

McLaughlin subsequently de-
feated International Vice Presi-
dent Harry E. Ryan, 508 to 306,
to remain unit chairman.

Richard Crandell, 72;
N.Y Tribune leader

White Plains, N.Y.—Richard
F. Crandell, a Guild unit chair-
man at the old New York Herald
Tribune, died here Aug. 30 at 72.
A onetime picture editor"of the

Tribune, Crandell was associate
director of the Tribune's Fresh
Air Fund at the time of his retire-
ment in 1966. He was also an
adjunct professor at Columbia
University's.School of Journalism.

Minneapolis: where a staff voice
By JOHN CARMICHAEL

Executive Secretary, Twin Cities Guild

Minneapolis, Minn.—Eleven newspaper people
were sitting around a table in a conference room at
the Minneapolis Star.
The group included the editor, the editorial-page

editor, the managing editor, assistant managing editor,
an assistant to the editor and several Guild members—
three reporters, an editorial writer, a copyreader, a
photographer and a fulltime Guild officer.
A reporter was outlining the Guild members' view

of "The Star's Philosophy,' which had been reviewed
by the editor in a written statement presented several
weeks earlier to the same group.

Referring to a five-page Guild statement, the re-
porter said he and his associates "questioned the
philosophy itself and also whether it is in fact being
met in the pages of the Star."
The Guild statement specifically criticized the lack

of locally generated copy in the zone sections, the
absence of local pictures even when they were avail-
able, the use of "canned" features, the lack of empha-
sis on investigative reporting and a number of other
points.
The report noted that most of the Guild representa-

tives felt that the general quality of the newspaper had
improved noticeably in the past few months and that
their criticitms had been offered "in the belief that it
is one of the committee's functions to endeavor to
improve the quality of the Star."

•
rIIHIS DOESN'T SOUND like contract negotiations—and

it isn't.
It's worker participation, as provided by the Minne-

apolis Star and Tribune contract. The group at work
is the worker-participation committee.

Discussion of a number of points made in the Guild
statement followed, with some reaction from manage-
ment. The management representatives said they
would study the written recommendations and that
further discussion could be held.

In a similar meeting on the Minneapolis Tribune
(each paper has its own committee which meets at
least once a month), Guild members noted that a
number of good stories on national and international
topics had appeared in the paper but expressed con-
cern that local and regional coverage was suffering
from the diversion of staff to these projects.
The editor responded that foreign and national

coverage is budgeted separately from city-staff cover-
age and that the local budget has not been affected
by national and international travel.

These are a couple of examples of the discussions
that have been going on for two years at the Star and
Tribune, since the Guild and management agreed on
the program in contract negotiations. The editor of the
appropriate paper sits in on all meetings unless he is
out of town.

•

HOW HAS IT WORKED? Has the Guild taken over
the paper (a common management fear when the

subject of workers' participation is raised)?
No, decidedly not.
Has the Guild influenced decision-making on the

paper?
Maybe. Sometimes. The answer is not all that clear

yet. Some of us feel we have—some are not so sure.
Then what have we achieved?
Communication.
There is no question but that we have achieved—

Worker Participation Committee
"The Publisher and the Guild agree that committees

will be formed in each news department by both
parties and will meet upon the request of either party,
with a minimum of one meeting a month.
"In an effort to encourage discussions of subjects

not covered by the normal bargaining and grievance
machinery, the Guild and the Publisher stipulate that
top-level personnel will participate in the meetings.

"It is stipulated that committees, meeting under the
terms as outlined in this letter, shall discuss matters
affecting relations betw ten employes and the employ-
er, but will not take up grievances which would
normally come up in the regular contract grievance
machinery.
"'the Publisher will continue to consult with the

Guild before the appointment of newsroom super-
visors, consistent with past practice.
"The Guild agrees that all matters which are dis-

cussed will be on a consultative basis, and, that, in
any case, the Publisher retains the right to make all
final decisions."

—from the Guild's Minneapolis contract

on balance—substantial improvement in communica-
tions.
The necessary ingredients are there. The top news-

room executives are present, and there are no limits
to the questions that can be raised. Guild members
have not been bashful about raising questions.

Minutes of the meetings are either handed out or
mailed to staff members. The minutes, are also dis-
tributed to top corporate officers.

•

THE SUBJECTS DISCUSSED range from policies and
quality of the product to what are referred to in

the committee as "nuts and bolts." This last category
has included successful requests for more typewriters,
more bookcases, more filing cabinets and a coin
changer. However minor these may seem, there was
no regular machinery for dealing with these questions.
How about walking into an executive's office or

dropping a note in the suggestion box?

is heard
We are convinced that, in general, this method

doesn't work. You need machinery for communica-
tion.

What other matters have been discussed?
The policy on how a reporter handles confidential

sources and what are the publisher's responsibilities
to the reporter was discussed in both committees
before final policies were issued. A number of con-
troversial points were debated in at least one of the
committees.

Other topics have included manpower, understaffing
and inadequate equipment in the library, staff free-
lance work, outside activities, the paper shortage and
the news hole, balance in the news and availability of
company cars.

In addition, the contract calls for consultation with
the Guild before supervisors below the news editor
and city editor are appointed.

Although not covered by the contract, Guild and
management committees also meet in the circulation
department, where the discussions center primarily on
production methods and manpower. The circulation
committees preceded the newsroom committees by
10 years.

•

IN NEGOTIATIONS THIS YEAR, the Guild and the
publisher agreed to retain the language covering

worker participation.
Where do we go from here?
The process needs refinement. It's a new procedure

that requires experience, patience and skill,.
There is a lot of room for improvement. None of

us would want to exaggerate what has been accom-
plished.
The experience has been uneven, with highs and

lows. However, taken all together, the operation of
the committees in the Star and Tribune newsrooms
and in circulation has been useful.

Although management clearly retains the right to
make final decisions, the contractual ability of the
Guild to raise any question, challenge any policy,
exists. Management's response goes on the record and
is available to Guild members through the minutes.
We feel that's a healthy development.

Another dimension of collective bargaining, how-
ever different, has been realized.

Editors see gain in communication
Minneapolis, Minn.—Guild-man-

agement committees on the quality
of the product at the Minneapolis
Tribune and Star have opened valu-
able channels of communication be-
tween management and employes,
according to editors of the two
papers.
The benefits gained from an ex-

change of views between editors and
rank-and-file newspersons have thus
far overcome questions about the
committees' value in terms of tan-
gible results, according to Star Edi-
tor Robert C. King and Tribune
Editor Charles W. Bailey.
"Speaking for the Star's manage-

ment members, I would say our
group has been, on balance, a plus
for all of us," King said in a col-

umn written for the Star.
"We've wasted time discussing

some routine matters which could
have been handled in the daily
process," he reported. "On the other
hand, we've had some excellent give
and take over things so important
as the quality of supervision (includ-
ing mine) and the basic purposes
and goals of the Star's coverage."

Bailey described the Tribune
committee as "a quantum improve-
ment in communication" between
the editor's office and the news-
employes.
"The test of the attitudes of the

newsroom people toward this com-
mittee," he said, is "whether they're
going to perceive it as being good
simply because it is a discussion

Caucus on concerns

forum in which ideas can be put
forward, questions can be asked,
answers can be given."

Although he said the potential
good derived from such a commit-
tee outweighs its problems, he added
that the mechanism represents a
mixed blessing.
"The danger to this, committee is

going to come a year or two down
the road when we sit there and sud-
denly say to ourselves, 'We talk
about a lot of things, but what the
hell's happening, what have we
achieved?'" Bailey warned.

"It's the results-orientation kind
of feeling people have about unions,
about any committee process—that
you're supposed to solve a problem,"
he said.

Photo by Arthur Hager, Twin Citirii Guild

Guild ntembers of the Minneapolis Star worker-participa.
lion committee caucus before a meeting. They are, left
to right, Unit Chairperson Deborah Howell, Charles
Bjorgen, Richard Gibson, Peter Vaughn, chairman of

the Guild committee; Eric Plianin, Martha Rose and
Austin Wehrwein. Missing is Steven Poulter. Members
of the !Minneapolis Tribune committee are Chairperson
Ronald Schara, James Fuller, Bruce Adomeit, Samuel

Newlund and Michael lerby. Circulation committee
members at the Star and Tribune are Local President
William E. Anstett and Carl Houston. Executive Secre-
tary John Carmichael is on all three committees.
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Guild strike shuts Great Falls Tribune
(Continued from Page 1)

Sunday paper but that the Trib-
une would publish Monday. It
failed to do so, however; no one
reported for work to put it out.

Cordingley, interviewed on a
television program, said the
company has no plans to bring in
strikebreakers. But a meeting was
scheduled with the Typographical
Union Oct. 24 to discuss ways to
enable the printers "to honor
their contract."
The Guild also picketed the

print shop, although the company
hastily posted a sign saying all
circulation work had been moved
to the main plant. Bookbinders,
as well as printers and pressmen,
did not cross.
Among print-shop work

brought to a standstill was an
order for Nov. 5 election ballots
for three counties.
The pressmen and mailers are

also in bargaining at the Tribune.
The pressmen, members of the
Printing and Graphic Communi-
cations Union, deferred action on
a company offer of the same $40
over two years rejected by the
Guild, plus $18.35 in the third
year.
Renewed bargaining with the

pressmen was scheduled for Oct.
24.
TNG International Representa-

tive Dick Pattison, a former
Tribune employe, is assisting the
strikers.*
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UN STRIKE
AGAINST

GREAT FALLS
TRIBUNE CO.
GREAT FALLS
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Locked out
Pressman Bob Peterson. left, and mailer Fred after Guild members set up picket lines outside
Schaeur find the Plant doors chained shut shortly the Great Falls Tribune plant.

Guild files bias
(Continued from Page I)

mums below $239.40.
Charges of discrimination in

promotion were hycked up by a
detailed account of the experi-
ence of nonwhites, including the
four individual plaintiffs.
The suit said that minority

employes who press actively for

suit at Times
the elimination of discriminatory
treatment suffer retaliation.
The Guild filed charges of dis-

crimination with the EEOC in
October 1973. On July 30, the
EEOC notified the Guild it was
free to file suit under the law.

Meanwhile, in a turnabout
case, the Guild has invoked arbi-

California legislators bolster
state's reporter-privilege law
Two bills strengthening report-

er-privilege legislation have been
adopted by the California Legis-
lature.
One gives magazine reporters

the same protection accorded to
newspaper and broadcast report-
ers. The second allows reporters
to refuse to turn over notes gath-
ered in pursuit of a story, wheth-
er or not it has been published.
The second bill was adopted as

a result of the Earl Caldwell
case, in which the New York

Times reporter was asked to turn
over notes on the Black Panthers.
The first was introduced after
authorities sought to obtain the
names of persons interviewed for
a story on drugs in a magazine
published by students at the Uni-
versity of California at Los
Angeles.
The Oklahoma Legislature,

meanwhile, has passed a shield
bill giving reporters the right to
protect their sources in court
proceedings but not in libel suits.

Canada's price elevator
The following table shows the steep ascent of the Canadian
Consumer Price Index over a 21-month period following a
one-point rise, to 170.6 in September. The first column shows the
index, with a 1961 base. The second shows the percentage
increase over the same month of the preceding year, and the
third the increase over December 1972, when the index stood
at 143.3.

September 1973
October
November
December
January 1974
February
March
April
May
June
July
August
September

Percentage
Same month

Index prior year

153.9 8.5
154.3 8.7
155.5 9.3
156.4 9.1
157.6 9.1
159.2 9.6
160.8 10.4
161.9 9.9
164.6 10.9
166.7 10.3
168.0 11.3
169.6 10.8
170.6 10.9

over
December

1972

7.4
7.7
8.5
9.1
10.0
11.0
12.2
13.0
14.9
16.3
17.2
18.3
19.1

tration to rectify what it termed
discrimination against copy boys
in favor of copy girls.
The Guild acted after the

Times gave preferred daytime
shifts to all new and regular part-
time copy girls hired for fulltime
summer jobs while assigning all
copy boys in those categories to
night work, regardless of senior-
ity.
The Times replied to a Guild

complaint by saying women are
entitled to special consideration
as • "minority-group members"
and that the regular parttime
copy boys had acquired special
skills qualifying them for "more
challenging" nighttime duties.
The Guild noted that two of

the four regular parttime copy
boys involved are minority-group
members while all of the copy
girls are white.
"Management has finally

found a ̀ minority group' it likes,"
a Guild bulletin commented.
"White coeds."

Copley cited
in San Diego

If the San Diego Union and
Tribune wants to train strike-
breakers, it has to give the Guild
payroll information on them, in
the view of the National Labor
Relations Board's general coun-
sel.
The general counsel's office

has ordered that a complaint be
issued charging Copley's Union
and Tribune with an unfair labor
practice in refusing to turn the
information over to the Guild.
The San Diego Guild filed the

charge after the company refused
to turn over data on employes it
is training to do the work of
circulation district managers in
the event of a strike. Manage-
ment contended that it didn't
have to supply the information
because the employes were not
yet actually performing work
covered by the Guild's contract.

Akron printers
lose claim to
scanner copy

(Continued from Page 1)
Selectric typewriter in the prepa-
ration of scanner-ready copy did
not constitute an "evolution" of
Teletypesetter equipment, as con-
tended by the printers. "Input"
for a computer means "electrical
impulses," he said in declaring
that the IBM Selectric is not a
computer "input device."

Kates said that the company's
practice of recognizing the print-
ers' right to keyboard copy for
the scanner when copy reaching
the composing room requires re-
typing primarily to make it scan-
ner-ready does not necessarily
mean that the company has rec-
ognized that all scanner-ready
copy should be originated by
printers.
He found, however, that the

company had violated the print-
ers' jurisdiction clause in permit-
ting other employes, including a
Guild-covered employe in the
editorial department, to retype
copy primarily to make it scan-
ner-ready. He entered an interim
award requiring the parties to at-
tempt to reach agreement on the
extent of the violation, the print-
ers' jurisdiction and the appropri-
ate relief.
The Akron Guild was not di-

rectly involved in the scanner ar-
bitration.

. . . Connecticut
(Continued from Page 1)

Unresolved as the paper folded
was a grievance over the dismissal
of Local President Nancy Hend-
rick Russo. The company fired
her Aug. 24, saying her work
did not fit in with plans-never
realized-for a new format.
The Guild, in contesting the

dismissal, said it violated the con-
tract's requirement of just and
sufficient cause for dismissals,
two weeks' notice and notice to
the Guild.

Justice unit•
OKs merger
in Alaska

The Justice Depaitment's Anti-
trust Division has recommended
that Atty. Gen. William B. Saxbe
grant conditional approval to a
proposed joint operating agree-
ment between the Anchorage
Times and Daily News.

The division, concluding that
the News is in danger of financial
failure, said the joint agreement
would meet provisions of the
Newspaper Preservation Act if a
limitation on the Alaska papers'
continued independence were re-
moved.

" The division objected to a pro-
vision that called for maintaining
"as far as possible" the newspa-
pers' "present quality, character
and reputation" and preserving
"their respective identities and
characteristics."

Limiting the publishers' dis-
cretion to alter the quality and
character of their newspapers
constitutes an impermissible re-
striction on their right to deter-
mine their news and editorial
policies independently, the divi-
sion said.
The division's report said that

approval should be further quali-
fied by a stipulation that it does
not extend to specific advertising
rates or other conduct that might
violate the antitrust laws if en-
gaged in by a single newspaper.
The report said that the News,

trailing far behind the Times in
circulation and advertising, has
suffered substantial losses for at
least five years, requiring new in-
fusions of capital. Its losses in
recent years averaged 49 percent
of total revenues, the division
found.
The request for approval of

the Anchorage agreement was the
first to be brought under the
1970 act. Interested parties have
until Nov. 8 to submit comments
on the Antitrust Division's report.

The Anchorage Typographical
Union has called for a public
hearing on the application and
for publication of the papers' fi-
nancial figures.

. . . $238 to start
(Continued from Page 1)

pare anything for publication in
such a way as to distort the facts
or create a false impression.
No correction or retraction of

published material can be printed
without prior consultation with
the employe concerned.

Sick pay is improved to make
unused leave cumulative and in-
crease the total number of days
available for sick and personal
leave from six to eight per year.

Minneapolis printers
win data processors

Minneapolis, Minn.-The Typ-
ographical Union won a repre-
sentation election among employes
of the electronic data-processing
department of the Minneapolis
Star and Tribune Oct. 10. The
vote was 11 to 5;
The National Labor Relations

Board refused to allow the Twin
Cities Guild on the ballot, even
though a majority of eligible
voters signed Guild cards. It
ruled that the Guild had inter-
vened too late.
The NLRB has scheduled a

hearing for Oct. 29 on the Guild's
representation petition covering
190 employes in the Star and
Tribune's advertising department.

Most newspaper starting salaries
anchored in $131-$140 bracket

The median salary range for
those who started newspaper jobs
after graduating from college last
year was $131 to $l40 .a week,
accordipg to a survey by the
Newspaper Fund.

Research by the Fund showed
that more than 65 percent of
those who graduated from col-
lege in 1973 had starting news-
room salaries of between $121
and $150 a week. Fifteen per-
cent started at between $150 and
$170, nearly 10 percent started
at $171 or more and 10 percent
started at $120 or less.

Based on responses to its sur-
vey, the Fund projected a record
2,250 journalism-school gradu-

ates hired by newspapers last
year. The survey actually counted
1,289 of those graduates.
According to the survey, nearly

one of every three journalism-
school graduates went to work ,
for a newspaper. Two thirds of
all the graduates in the survey
entered some type of news-media
work.

Daily newspapers attracted 25
percent of the journalism grad-
uates, while weeklies attracted
6.4 percent. More than nine per-
cent continued their education
in graduate school, a slight rise
from 1972.
A total of 238, or 5.9 percent

of the graduates reported to the

Hiring on the cheap

Fund, were minority-group stu-
dents. Bachelor's degrees in jour-
nalism were awarded to 179 mi-
nority students and graduate de-
grees to 59.
Men continued to outnumber

women journalism graduates by
about three to two, although the
percentage of women graduates
increased from 1972.
The College Placement Coun•

cil reported, meanwhile, that
1974 chemical-engineering grad-
uates received an average salary
offer of $1,021 a month, or
$235.32 a week. The salaries of
engineering graduates increased
five percent over the March 1973
figure.

Ads camouflage low pay
Publishers who expect to hire

talented journalists at bargain-
basement salaries have drawn fire
from a disgruntled newsman in
Virginia.
In a letter to Editor & Pub-

lisher magazine, Bob Travinski,
assistant news editor of the Nor-
folk Virginian-Pilot, chided ad-
vertisers who use E & P's "help-
wanted" columns to seek "am-
bitious," "experienced," "self-
starters" at an undisclosed start-
ing salary.
"You know the ones I mean,

even though they usually prefer
to remain anonymous," he said.
"In lieu of candor, they label
themselves 'progressive,' prize-
winning,"dynamic,"established,'
or 'solid,' or all of those."

Although the publishers' ads
speak of an "excellent starting
salary" with "fringe benefits ga-
lore" and a bonus of sunshine
and "nearby hunting and fishing
facilities," they fail to make it
clear, that the starting salary is
$150 a week, Travinski said.
"I suggest that the advertisers

are the ones who are hunting and
fishing, window-shopping for tal-
ent for which they are unable or
unwilling to pay," he said. "In-
stead, they will get inexperienced
or second-rate or peripatetic

pany oi t.ne Urvss, 2.1.4.24 14. :7.2,-, 
monton, Alberta, Canada.

GROUND FLO'OR OPPORTUNITY
available for two reporters with ex-
perience, ethics and guts, who can use
camera and be trusted with layout.
$125 to start with rapid advancement
on Zone 3 weekly. Will consider recent
J-grad. Box 3000. Editor & Publisher.

Gets to sweep the floor?
An example of the sparkling newspaper-job opportunities advertised
in Editor & Publisher by publishers without Guild contracts. Transla-
tion of "ground-Hoor opportunity"-at low as you can get.

hacks who will deliver a second-
rate product."

Travinski said that those who
congratulate themselves on fight-
ing for freedom of information
and truth in advertising are the
same ones who resort to placing
ads with box numbers for return
addresses and give no hint of the
salary range being offered.
"Money, after all, is the name

of the game," he said. "It takes
money to live and support a fam-
ily. Journalists worth the title
will not abandon a secure job
simply for a nebulous offer of an

'opportunity for advancement' if
they are not going to receive a
20th Century wage."
He suggested that newspapers

truly interested in talent should
identify themselves, offer a firm
salary range and pay the ern-
ploye's moving expenses.
"There is a multitude of top-

flight editors and reporters labor-
ing in the vineyard who are
chomping at the bit for an op-
portunity to mold their own
product," he said. "But not if it
means having to take a cut in
pay."

Temporaries awarded severance
Sacramento, Calif.-An arbi-

trator has ruled that temporary
employes are entitled to severance
pay under terms of the Guild's
contract with McClatchy's Sacra-
mento Bee.

After hearing a dispute on

Great Lakes District Council, fall
meeting, Nov. 2, 3, Hotel Pont-
chartrain, Detroit.

Middle Atlantic District Council, fall
meeting. Nov. 2, 3, Holiday Inn,
Philadelphia.

Eastern Canasta-Canadian Wire Serv-
ice Guild Servicing Program, local
representatives meeting, Nov. 9,
Quality Inn, Montreal.

International Exeeutive Board, fall
meeting, Nov. 11-14, quality Inn,
Montreal.

Western District Council toll rn.".t.
log, Nov. 16, 17, Hawaiian Regent
Hotel, Honolulu.

Empire State and Middle Atlantic
District Councils, Joint meeting,
Nov. it, 17, Albany.

TNG Wage Conference, Dec, 7, ti,
Executive House. Washington.

42nd Annual TNO Convention, July
7-11, 1975, Denver Hilton Hotel,
Denver.

whether photographer Andrew
DeLucia should have received
severance pay on termination of
a temporary job that lasted from
March 1, 1971, to early April
1972, arbitrator Lloyd H. Bailer
ordered the publisher Sept. 21
to pay DeLucia the two weeks'
severance called for in the Guild's
contract.

Bailer based his award on lan-
guage in the contract that says
"temporary employes are covered
by all provisions of this contract,
except as otherwise expressly pro-
vided in this article."

In the' absence of specific lan-
guage excluding temporary em-
ployes from receipt of severance
pay, Bailer said the termination
of DeLucia was clearly covered
by the contract's severance-pay
clause.

The publisher had argued that
the severance-pay provision of
the contract was never intended
to cover temporary employes and
that it would have been illogical
for the company to have negoti-
ated an agreement to provide
severance pay for employes hired
on a temporary basis.

But Bailer said that if it had
been the parties' mutual intent
not to have the severance clause
apply to temporary employes, "it
would have been a simple matter
to incorporate in the contract
specific language to this effect.
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Ad parity becomes rule
Nearly seven out of 10 Guild contracts now provide for wage

parity between display 'and outside classified advertising-sales
classifications at the top minimum. Of 68 contracts in force, 47

E provide for parity.

ADdisS;Ilay". Chasid. Solos Lead
Classiflod Display

E-
P..

E'

N.

In the six months since April 1, the Guild has achieved parity
between display and outside-classified classifications in contracts
with the Honolulu Star-Bulletin and Advertiser, the Victoria
Colonist and Times and the St. Paul Dispatch and Pioneer Press.
Since Oct. 1, 1973, the Guild has gained parity at the Toronto
Star.

After Oct. 1, 1972, the Guild won parity in contracts with
the Baltimore Sunpapers and the Cincinnati Post and Time-Star.
The Guild also won parity in initial contracts with the Wayne
Eagle, the Macomb Daily in Mount Clemens and the Salem
(Ore.) Statesman and Capital Journal.

Two years ago, as of Oct. I, 1972, less than six of 10 Guild
contracts covering both classifications provided for parity. Of 65
contracts, 38 provided for parity.

The Collective Bargaining Department's Oct. 1, 1974, com-
parison of display and classified outside advertising-sales top
minimums follows:

Washington Post   $423.25 $423.25
Wasningion Star-News   404.00 404.00
St. Louis Post-Dispatch   367.66 367.66
Detroit Free Press   341.15 341.15
Philadelphia Inquirer, News   340.94 340.94
San Francisco Chronicle, Examiner   339.52 339.52
San Jose Mercury, News   339.52 339.52
St. Paul Dispatch, Pioneer Press   324.00 324.00
Honolulu Star-Bulletin and Advertiser   318.50 318.50
Sacramento Bee   314.71 314.71
Sacramento Union   314.71 314.71
Seattle Post-Intelligencer   314.50 314.50
Seattle Times   314:50 314.50
Stockton Record   311.21 311.21
Delaware County Times, Chester   308.35 308.35
San Diego Union, Tribune   304.75 304.75
Providence Journal, Bulletin   301.00 301.00
San Mateo Times   300.46 300.46
Cincinnati Post Times-Star   293.25 293.25
Tacoma News•Tribune, Ledger   293.25 293.25
Toledo Blade, Times   292.21 292.21Macomb Daily, Mount Clemens   286.00 286.00Metro-East Journal, East St. Louis   283.50 283.50Pottstown Mercury   280.47 280.47Victoria Colonist, Times   272.95 272.95Vancouver Sun, Province   272.40 272.40Toronto Star ..   269.50 269.50
Pawtucket Times   266.76 266.76
Mancheler Union Leader 264.00 264.00
Baltimore Sunpapers   259.50 259.50
Sheboygan Press   257.80 257.80
Erie Times, News   250.00 250.00
San Ji/en Star   250.00 250.00
Lynn item   248.60 248.60
Brockton Enterprise, Times 242.10 242.10

E Pueblo Star-Journal, Chieftain   241.00 241.00
E Salem lOrs.1 Statesman, Capital Journal 240.00 240.00
E Eugene Register-Guard   236.25 236.25
Ex' Woonsocket Call   236.00 236.00
E Fall River Herald-News   230.00 230.00
5.-1 Yakima Herald, Republic   230.00 230.00E Great Falls Tribune   212.00 212.00
-4 Wayne Eagle     210.00 210.00
H Haverhill Gazette     199.60 199.60
E. Connecticut Sunday Herald. Norwalk   199.50 199.50
-4 Massillon Evening Independent   199.00 199.00
E Lowell Sun   195.20 195.20
= Allentown Call, Chronicle   230.74 226.61
E Huntington Park Signal   208.48 195.34E Bay City Times   262.30 247.90
= Boston Herald American   331.00 311.50
E Wilkm-Barre Times-Leader, News, Record . . 270.75 245.25
H Portland Press-Herald, Express & Telegram 234.00 208.00
=Denver Post   310.00 281.00
H N.Y. Post   379.81 349.27
H Montreal Star   269.50 235.00
E New Westminster Columbian   247.46 212.60
E Valley Independent, Monosson   166.00 128.00
E, Vallejo Times•Hereld   300.46 259.93
E Cleveland Press   300.00 250.40
E Elizabeth Journal .   272.50 222.75E Memphis Commercial Appeal, Press-Scimitar 278.75 227.60
H Albany Times Union, Knickerbocker News-a Union-Star     222.50 169.00
E N.Y. Times   404.86 350.60
E Canton Repository   215.00 160.00
a Royal Oak Tribune ............... ... ..  205.00 150.00
= N.Y. News     377.98 289.50
E Duluth Herald, News-Tribune   253.00 157.12
=
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On the Knight-Ridder trail
Masthead of the Nightrider, publication of the
new Knight-Ridder Council of Guild Locals. It will
appear every other month with a controlled but
national circulation-the presidents and executive
officers of locals with Knight or Ridder contracts.

The initial issue contained stories on Knight profits,
contract settlements in San Jose and Long Beach,
company exclusionary petitions in San Jose and
Philadelphia and contract reopening in Gary. The
Knight-Ridder merger was consummated Sept. 18.
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Tools of the trade

IN THE DAYS when campaign
financing could be the subject

of humor rather than indict-
ments, the late John F. Kennedy
quipped that his millionaire
father once told him: "I'll buy
the election—but I'm not going
to pay for a landslide."
The same logic should be ap-

plied to the enormous build-up
of nuclear weapons in America's
arsenal, a costly and useless ac-
cumulation of destructive power
far beyond any rational level.
When President Ford is look-

ing for ways to reduce federal
spending, this is one area where
he could find overspending for
overkill.
The point is dramatized in a

little-noticed report by Sen.
Stuart Symington (D-Mo.) on a
hearing conducted by his Sub-
committee on Military Applica-
tion of the Joint Committee on
Atomic Energy.
The witness was retired Rear

Adm. Gene R. La Rocque, a 30-
year-man in the Navy who now
heads an independent Centfr for
Defense Information to analyze
military issues.

•

LA ROCQUE MADE the following
observations:

I. The United States current-
ly has enough strategic nuclear
weapons to hit every Soviet city
of over 100,000 people with 36
separate nuclear weapons. The
Soviet Union has 11 strategic
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Nuclear buildup sows seeds
of worldwide disaster

Chicago Guild HlillllIiIIIllllIlllli

nuclear weapons for each U.S.
city over 100,000.

2. While the United States has
three times as many strategic
nuclear weapons as the Soviet
Union (7,940 to 2,600), the
Soviets have weapons with nearly
twice as much raw megaton-
nage. What this boils down to
is that the destructive power of
each nation is about equal to the
other.

3. The U.S. stockpile of stra-
tegic and tactical nuclear wea-
pons is equivalent to 615,385
bombs of the size that was
dropped on Hiroshima at the
close of World War II, killing an
estimated 85,000 persons.

4. The United States has
scrapped more bombers and
missiles than the Soviet Union
has built.

5. Since the Strategic Arms
Limitation Agreement was signed
in 1972, the United States has
added about four nuclear weap-
ons to its arsenal each day, while
the Soviets have added one nu-
clear weapon to their arsenal each
day.

Symington said that it was
no longer a secret that the United
States has stored nuclear weapons
in Greece, Turkey and Sodth
Korea. La Rocque added that
nearly every Navy man-of-war
is capable of carrying, and usu-
ally carries, nuclear weapons. In
addition, there are nuclear wea-
pons in European countries as

&WO katg000

part of the NATO defense.

The senator quoted an anon-
ymous Soviet official as saying
in 1964 to an American dip-
lomat: "There is no way you can
prevent us from destroying you,
and there is no way we can
prevent you from destroying us."

•

SYMINGTON NOTED that the anti-
ballistic missile system, once

advoated by the Nixon Adminis-
tration as indispensable to the
nation's military strength, has
been abandoned, although it cost
nearly 10 billion dollars in its
brief, five-year life.

It is only common sense that
nothing could be more wasteful
than to buy weapons that we do
not need, that would only make
ashes of ashes if they were used.
On top of that, the United

States is exporting nuclear tech-
nology that has provided 32 na-
tions with the know-how to build
their own terror weapons. •
"One miscalculation, one sud-

den terrorist activity, one para-
noid leader could set the spark to
a worldwide nuclear holocaust."
Symington said.

"Accordingly, let us hope that
all nations, large and small, will
be able to see the scope, the very
magnitude of this problem, be-
cause such public knowledge
steps away from the brink of
world disaster."
Amen.

President vetoes information bill
Amendments to the Freedom

of Information Act whose adop-
tion had been urged by the
Guild's International Executive

Boston
Secretary, Proth‘oce Brighton. (In-

terim election

Memphis
Third vice president, Jimmy Cov-

ington (Covington, 160; Reed Staf-
ford, 129): treasurer, Faye McCracken
(McCracken, 214: Edith Kuchen-
meister, 55).

Mountaineer
President, Mickey C•rlork; vice

president. Craig FalkenstIne; secre-
tary, Sarah Stevenson: treasurer,
Ellen O'M•Iley.

Board were vetoed by President
Ford Oct. 17..
The President, in his veto mes-

sage, said some of the amend-
ments were "unconstitutional and
unworkable" and constituted a
threat to "military or intelligence
secrets and diplomatic relations."
TNG, a week before the veto,

had urged leaders of several key
U.S. Guild locals to send mes-
sages to the President urging
him to sign the bill.
The IEB, in a resolution adop-

ted last May, had declared that
without the amendments, the
Freedom of Information Act had
been rendered "all but 'inopera-
tive' thanks to the deviousness of
bureaucrats who consider the
government's business theirs rath-
er than the public's."

The amendments had cleared
both houses of Congress over-
whelmingly, with more than
enough votes to override the veto.
The bill would allow the courts

to declassify secret documents,
require federal agencies to open
their investigatory files unless
they could specifically prove dis-
closure would be harmful to the
national interest, reduce the time
limit for agencies to respond to
requests for information and set
administrative penalties for arbi:
trary refusals of information.

Ford said confidentiality could
not be maintained if the FBI and
other agencies had to open their
investigatory files and that na-
tional security would be under.
mined by allowing judges without
expertise to declassify material.

Editorial
Experiment in democracy

Minneapolis news workers have seen the future, and it works.
That's the conclusion drawn by editors and rank-and-file alike

after a two-year experiment in the rudiments of industrial democ-
racy in the newsroom.

Since the Guild's 1972 contract, "worker-participation com-
mittees" at the Minneapolis Star and Tribune have added a new
dimension to Guild-management relations. They have provided the
sounding board for an employe voice in the product.

John Carmichael, executive secretary of the Twin Cities Guild,

in a balance sheet of the two-year experiment (Page 5), says it
has produced, if nothing else, substantial improvement in com-
munication between employes and management. The two papers'
editors have come to a surprisingly identical conclusion.

Neither the Guild nor the employes have "taken over" opera-
tion of the paper, and management still has the final say. A voice
is not a vote.
But the participatory committees have given lower-echelon em-

ployes an opportunity to criticize news policies and suggest im-
provements.
A similar Guild-management committee in the circulation de-

partment—organized, somewhat surprisingly, long before "voice"
became a popular demand—has focused a spotlight on circulation
methods and manpower.
Few newspaper publishers have been as willing as Minneapolis's

to grant the mite of employe participation represented by a joint
Guild-management committee on the product. Most have stopped
up their ears at the first mention of a voice in their operations.

Employes are entitled to ask why. None of management's pre-
rogatives are affected, except for that of a publisher so stiff-necked
he isn't willing to hear his policies so much as questioned.

All management is required to do under the Minneapolis con-
tract is listen. It doesn't have to act on a single employe recom-
mendation.
Workers in some European countries where "codetermination"

in industry is practiced would find it hard to understand manage-
ment resistance to any "voice" committee patterned on that in
Minneapolis. They have not only a voice but a vote in the opera-
tion of their companies.
So other publishers might well cast an unjaundiced eye on

Minneapolis. The presses haven't stopped running, advertising
revenue hasn't stopped flowing, and there may have been an
improvement in the product.
Today Minneapolis, tomorrow the industry?

A tie for justice -
A driver who becomes involved in an accident with a police car

is more than likely to receive a ticket, on the time-honored prin-
ciple that the best defense is a good attack. Newspersons who
become the objects of police assault will likely be victims of the
same principle.

So it was less than a thumping victory for justice when a Wash-
ington Star-News photographer who was yoked and had his
camera seized by police was acquitted of disorderly conduct (OR,
Sept. 27). To paraphrase Angela Davis, if there were justice, the
trial would never have taken place—or a different party would
have been in the prisoner's dock.

The Guild Reporter
JAMES M. CESNIK, Editor

and,
Director of Research & Information
DAVID J. EISEN, Associate Editor
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