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Staffer to push labor-law reforms
Washington—Declaring that it

is "fed up with misuse" of U.S.
labor law by employers to frus-
trate Guild organizing, the Inter-
national Executive Board has di-
rected TNG to hire or reassign
a staff member to join labor's
campaign for Congressional en-
actment of labor law reforms.

The assignment, the IEB said,
is "to start immediately and to
last until the fate of the legisla-
tive reform measure finally is
determined."

Acting at its spring meeting
here April 25-29, the IEB also
voted to recommend that the
Guild's 1977 Convention, to be
held June 27-July 1, authorize
"replenishment of the General
Fund with money from the Spe-
cial Organizing Fund to the
amount that the project costs."
Money in the organizing fund

is from special assessments col-
lected for March and April. Five
temporary international repre-
sentatives' work presently is being
supported by the fund.

Pointing to a long series of de-
lays between filing of Guild rep-
resentation petitions and the con-
duct of representation elections,
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Carter proves need for politi-
cal action  Page 2

the IEB said it authorized the
temporary legislative representa-
tive position in the belief that
"the Guild should become just as
vigorous in organizing on Capitol
Hill as it is among unorganized
workers."
"Time and again organizing ef-

forts succeed among newspaper
employes only to fail in the voting
booth—months and even years
later." the IEB said.
"Time and again, unorganized

newspaper employes who have
aspired to form a union and ob-
tain all its benefits have wearied
of waiting and given up the
struggle. And even where they
wearied but have not walked
away, time has done its work for
the employer," the board said.
"Too much of the Guild's or-

ganizing dollar is being spent
fighting too many specious issues
raised by employers and enter-
tained by the National Labor Re-
lations Board.
"Too many Guild dollars are

being spent sustaining organizing
drives that have been moved
quickly through card-signing to
the NLRB only to stall there in-
terminably while the emnloyer

(Continued on Page 2)

Guild 'honors' WREG-TV's president
Some 30 Memphis Guild members and others
from the city's labor community put up an in-
formational picket fine when the Memphis Sales
and Marketing Executives' Assn. gathered to pre-
sent its 16th annual "Outstanding Community
Salesman" award to Chanles B. Wakefield, presi-
dent and general manager of WREG-TV. The
Gelid is seeking an initial contract for WREG's
employes. Among those who croissed the line to

attend the function was New York Times president
and publisher Arthur Ochs Sulzberger. The Times
owns WREG. The hotel programmed the "News-
paper Guild/Mphs" message to flash on its "events"
billboard alternately with the marketing associa-
tion's name. Under the billboard are, from left:
Mire Lawhead of WREG, Hope Pectol of the
local, Bill Boyce of WREG and Brown Alan Flynn,
president of the Memphis Guild.

Perlik, Crocker, nine VPs to
President

Charles A. Perlik, Jr., Secretary-

Treasurer Robert M. Crocker and

nine of TNG's thirteen interna-
tional vice presidents will seek re-
lection in this year's regular
biennial elections, they said dur-

NB urges $700 wage goal
Story, Page 8

Three win Schick Awards
Story, Page 8

Anti-Stevens steps urged

ing the International Executive
Board's spring meeting.

Three vice presidents—James
A. McGill of Gary, elected at
large; John J. Breed of Boston,
also elected at large, and Jim
Robinson of Toronto, elected
from Eastern Canada—said they
do not plan to seek re-election.

A fourth vice president, Harry
S. Culver of Wire Service, elected
at large, said earlier that he will
seek election this year as TNG's
International Chairperson.

At the outset of its meeting,
the IEB accepted the resignation
of Chairperson Barney Peterson
of San Francisco-Oakland and, in
a later action, expressed its ap-
preciation for his service to the
Guild and its regret at his resig-
nation. [See: 'Guild owes you its
thanks, Barney,' Page 61

Peterson, chairperson four

years and a vice president eight
before that, announced his resig-
nation April 22 "because of a
combination of personal reasons
and the fact that I do not plan
to seek re-election" [GR, April
221.

It would draw
a blueprint
with the ITU
Washington — TNG's Interna-

tional Executive Board is recom-
mending that the Guild's 1977
Convention authorize appoint-
ment of a special committee to
draw up and negotiate terms of a
merger with the International
Typographical Union.

The committee would be drawn
from the Guild's "most experi-
enced leaders, at both the inter-
national and local levels," the MB
said in voting to recommend the
action during its spring meeting
here April 25-29.

It would join with TNG's mem-
bers of the ITU-TNG Unity Task

33 bargaining goal changes are
recommended  Page 4

Force in negotiating and drafting
merger terms with the ITU.
The committee would be ap-

pointed by TNG President
Charles A. Perlik, Jr., with the
IEB's concurrence, would begin
its work as soon as possible after
TNG's convention—June 27-July
1 in Honolulu—and would report
periodically to the IEB and the
Guild's membership.
(Under TNG's Constitution,

any merger agreement must be
submitted to a convention. If the
convention approves the agree-
ment, it must then be submitted
to a referendum of TNG's mem-
bership. If the membership ap-
proves it, the IEB is then em-
powerd to take the steps neces-
sary to effecuate and finalize the
merger.)

In recommending creation of
the special merger committee, the
IEB pointed to the ever improv-
ing co-operation between the
Guild and the ITU over the past
three years on the local and in-
ternational levels:

• The formation of the TNG-
ITU Unity Task Force.
1 Negotiation of a no-raiding

pact.
1 Exnansion of joint and co-

ordinated bargaining.
• Pursuit of ioint and co-op-

erative organizing.
1 Installation and utilization

of a "hot line" between the un-
ions' ton officers.
1 Completion by the task

force of its study and recommen-
dations on harmonizing the un-
ions' bargaining goals and the
beginning of its study and recom-

(Continued on Page 4)

•

run again
Culver, a vice president since

1973, announced his candidacy
the same day as Peterson an-
nounced his resignation.
The three at-large vice presi-

dents who said they will seek
(Continued on Page 6)

Stronger protectionsr-- -
are urged for VDTs

Washington—The Guild's 1977
Convention is being asked by the
International Executive Board to
require locals to seek stronger
safety protections in their con-
tracts for employes using video
display terminals.

Under a recommendation ap-
proved by the board during its
spring meeting, the protections

would apply to all equipment, not
just new gear.
And it would require locals to

seek employer-paid periodic tests
for radiation and periodic oph-
thalmological examinations for
each employe before and after
she or he begins to use VDTs.
The recommendation also
(Continued on Page 6)

Story, Page 2
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IEB: Carter proves need for political action
Washington—The first months

of the Carter Administration have
shown that election of a U.S.
president sympathetic to labor "is
just the beginning, not the end,
of the need for political action"
by the Guild and other unions.
the International Executive Board
declares in its Officers' Report to
the 1977 Convention.

Pointing to the unexpected de-
feat of the construction-site pick-
eting bill, the IEB said the fate
of legislation of major importance
to the Guild and labor at large
"is in the hands" of an "unpre-
dictable" Congress and a presi-
dent "apparently reluctant
to exert forthright leadership in
key areas of labor concern."
"The fate of the site-picketing

bill has shown that only the
strongest grass-roots support from
union members and unremitting
activity" in Congress can assure
the passage of legislation like
labor law reform and repeal of
the federal open-shop law, the
board said.

It approved an especially ur-
gent recommendation for U.S.

locals to immediately appoint
political action chairpersons "to
co-operate with TNG's new legis-
lative representative" in mounting
support for the labor-law reform
proposals.
Only three locals — Central

California, San Jose and Great
Falls—responded last year to a
request from TNG President
Charles A. Perlik, Jr., that TNG
be informed of the identity of
their political-action chairpersons,
the board noted.
"A far greater response is

necessary if TNG's new legisla-
tive representative is to succeed
in mobilizing Guild support for
critical labor-law reform," it said.
"No local should be without a

political-action chairperson and
an active committee to assure
that Guild members' support for
the legislation is registered" in
Congress, the IEB added.

It also called for locals to "help
those chairperFons organize func-
tioning committees to further the
Guild's legislative and political
program.
And it urged that U.S. locals

"make every effort to mobilize
membership support both for
labor-law reform and for repeal
of Section 14(b) of the Taft-
Hartley Act, which allows states
to prohibit managements and un-
ions from bargaining union secur-
ity in their contracts.
"Unremitting political activity"

also will be necessary to obtain
passage of critically needed social-
welfare legislation, the board also
noted.

It pointed to bills for national
health insurance and the Hum-
phrey-Hawkins Full Employment
bill, both endorsed by previous
Guild conventions, as well as
proposals to raise the minimum
wage above the poverty level and
peg it at 60 percent of the aver-
age national hourly wage.
The board also again called

upon U.S. locals and district
councils to "make every effort"
to fulfill 'TNG's 1977 AFL-CIO
Committee on Political Education
quota of $6,005. And it kicked
off the effort by voting a $500
contribution to COPE's Voter
Education and Registration Fund,

Staffer to join law reform push
(Continued from Page 1)

brings out an array of weapons
to break the will of his workers,"
the board declared.
Among examples cited by the

IEB: a 14-month wait for an
election at the Philadelphia Bulle-
tin. a 21-month wait at the Wil-
mington News and Journal, and
since July, 1975, at the Steuben-
ville Herald-Star.
A downturn in the number of

employes for whom bargaining
rights were won in the 1976-77
fiscal year to 453—from 805 the
year before, 685 the year before

that and 1,369 in 1973-74—is
not the result of a fall-off in or-
ganizing interest among the un-
organized, the board said.

Rather, it is largely the result
of elections still in doubt, pend-
ing or lost as a result of delays
in issuance of NLRB decisions.
Elections thus affected could
have added some 500 eligibles
during the year, the IEB pointed
out.
The IEB pointed to the Labor

Reform Act (H.R. 77) introduced
in Congress by Rep. Frank
Thompson, Jr., of New Jersey

Sudbury Guild recertified
for 13 in Star circulation

Sudbury, Ont.—The Northern
Ontario Guild once again has
been certified as collective bar-
gaining agent for a 13-member
unit in the Sudbury Star's circu-
lation department.
The Guild already represents

the accounting and editorial de-
partments.
Back in 1973, the Guild won

a representation election in cir-
culation, 7-6, but was decertified
the following year, The
Guild last August applied to the
Ontario Labour Relations Board
for certification by presenting
new authorization cards. The
new certification was issued on
April 8.

Majority not enough
in State Journal vote

Madison, Wis.—A proposal to
merge with the Madison Guild
has failed to gain the necessary
two-thirds approval by members
of the State Journal Editorial
Assn.

They voted to merge, 34-30,
with three members not voting,
on April 30.

The association represents edi-
torial employes at the morning
Wisconsin State Journal.

The Guild represents editorial
employes at the evening Madison
Capital Times.

The employe groups split in

1947 after the Guild charged and

convicted some State Journal
members on a variety of charges,

including impermissible interfer-
ence in bargaining. The State
Journal group then decertified the
Guild as bargaining agent. The
Madison Guild recently voted to
rescind all charges and convic-
tions.

Catholic Star staff
votes in Guild. 6-2
Philadelphia—The Philadelphia

Guild has won an election for
bargaining rights in the editorial
department of the Philadelphia
Catholic Star, a diocesan publica-
tion.

The vote was 6-2. The parties
had agreed to bypass National
Labor Relations Board proce-
dures and the election was con-
ducted by the American Arbitra-
tion Assn., Philadelphia Guild
Administrative Officer James H.
Orcutt said.

Steubenville election
scheduled May 27

Steubenville, Ohio—The Na-
tional Labor Relations Board has
scheduled for May 27 a Guild
representation election among
about 100 employes in the adver-
tising, business, circulation, de-
livery, editorial, mail room and
maintenance departments of the
Thomson chain's Herald-Star
here.
The Guild filed a petition for

recognition as bargaining agent
for the group on July 23, 1975.

as the kind of legislation that
would "go a long way" toward
producing the reforms of NLRB
procedures and policies needed.

The bill, endorsed by the IEB
in January, would, among other
things, permit certification with-
out election under certain condi-
tions, require an election within
a fixed time after certification is
sought, impose time limits on
NLRB decisions for review and
give the board more power to
deal with unfair-practices offen-
ders.

'MG "must" join the cam-
paign for the reforms' enactment
"to increase the impact of our
organizing dollars," the board
declared.

It directed the hiring or re-
assigning of a staffer to the cam-
paign "either in tandem with
other unions or in a solo effort,
with the expenditure and assign-
ment' to start immediately."
TNG President Charles A.

Perlik, Jr., in recommending the
action to the IEB, said there is
"some hope" the International
Typographical Union will par-
ticipate financially in the en-
deavor.
The temporary legislative rep-

resentative will concentrate his
or her efforts on mobilizing Guild
activity in support of the legisla-
tion as well as help other union
representatives seek to persuade
Congress to pass it, the IEB said.
"Only the strongest grass-roots

support from union members and
unremitting activity in Congress
can assure the passage of this
legislation," the board declared
in its political action report to the
convention.

Other recommendations to the
convention voted by the MB
include:
• Continued advocacy of U.S.

legislation to provide for certifica-
tion by card check.

✓ Encouragement of further
exploration and development of
joint, co-ordinated and simultane-
ous organizing campaigns and
petitions with other unions.
• Reaffirmation of TNG's or-

ganizing priorities as: free riders,
new denartments, new units and
new Icr-als.

It also calls for additions to
TNG's permanent field staff as
"financial capacity permits."

from TNG's General Fund.
Noting that Guild contributions

to COPE last year totalled $3,340,
more than half the quota, the
board pointed out that voluntary
contributions, were well used by
the organization, with more than
99 percent used to aid candidates
and less than one percent for
fund-raising expenses.

It also said that accelerated
COPE activity is necessary to
counter the "heightened political
efforts of corporations," which
have been allowed by the Federal
Election Commission to establish
their own political-contribution
committees and solicit their em-
ployes.
There were more than 400

such corporate committees last
year and they are believed to have
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raised more money than labor
committees, the board said.

Canadian locals and members
can contribute to provincial
COPE affiliates, the board noted.
The need for such action re-

cently was dramatized in British
Columbia when the Independent
Contractors and Businessmen's
Assn. and other right-wing
groups launched a campaign for
a provincial "right to work" law,
the board said.

All locals should join with la-
bor and other groups on the local
and state or provincial levels in
pursuit of common political and
legislative objectives and make
their voices heard, as well, on
national issues of major impor-
tance to labor and the press, the
IEB concluded.

Union foes map anti-reform drive
Washington—An employer coalition that claims credit for defeat

of the construction-site picketing bill is staying in business and has
a new target: labor law reform.
A recent Washington meeting of the National Action Committee

was attended by more than 200 corporate and trade association
officials, the AFL-CIO News renorts.

Pledges totalling more than two million dollars were made.
Plans discussed included mass mailings to members of Congress,

flying influential constituents to Wallington to visit their congress-
men and a newspaper advertising blitz attacking unions.
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IEB sets 8-point effort
to aid Stevens boycott
Washington—Saying that

"more is required" of both TNG
and its locals to press the U.S.
labor movement's boycott of the
J. P. Stevens Co., TNG's Interna-
tional Executive Board is urging
eight new steps be taken against
the big, lawbreaking textile firm.

The new action follows the
board's endorsement last winter
of the national boycott of Stevens
called by the Amalgamated Cloth-
ing & Textile Workers Union.

Stevens, with most of its plants
located in the South, has been
cited for labor law violations
more than 15 times.

The IEB, at its April meeting,
urged TNG and its locals to take
the following actions:

I TNG draft and locals dis-
tribute a letter to Guild members
and their spouses urging them not
to buy Stevens products and en-
closing a boycott card.
.4 The Guild Reporter and lo-

cal publications run the Stevens
boycott list in every issue and the
list be posted on all Guild bulle-
tin boards.

✓ Locals contact Clothing &
Textile Workers Union locals in
their areas to offer assistance.

✓ Locals establish boycott
committees, in co-operation with
the Clothing & Textile Workers if
possible, to determine which local
stores carry Stevens products and
notify members to beware of such
products when shopping in those
stores.
• TNG show the Clothing &

Textile Workers' boycott film,
"Testimony," at the 1977 Hono-
lulu Convention and locals show
it at rnembershin meetings.

✓ Locals distribute boycott
cards in bulk to all members and
request that they give at least one
card a day to an acquaintance.

If TNG and locals mark all
outgoing mail with a "Boycott
Stevens Products" stamp and di-
rect their telenhone operators to
answer incoming calls with the

request, "Boycott  ", a
different Stevens product each
day.

TNG and local officers and
staff members, in making Guild
hotel and restaurant reservations,
seek assurances that Stevens prod-
ucts are not being used, inspect
linens to make sure they aren't
and be prepared to leave if they
are.
(On May 2, TNG Secretary-

Treasurer Robert M. Crocker
made such an inquiry of the
Ilikai Hotel, site of TNG's 1977
Convention.)
The IEB said that response

from locals to its earlier appeals
had been gratifying, noting that
many had given prominent dis-
play in their publications to the
many Stevens products.

Boycott
AP. sgrinnews
PRODUCTS
TNG's International Executive

Board and the U.S, labor move-
ment are calling on all consumers
to stop buying J. P. Stevens Com-
pany products.

In addition to Stevens' own
name, you'll find them hiding
under these brand names, among
others:

CARPETS

Contender
Gulistan
Mertyweather
Tasternaker

HOSIERY 

Big Name
Finesses
Hip-Lets
SPIrIt

SHEETS &
PILLOWCASES

Beauti-Blend
Beauticaie
Fine Arts
Peanuts (comic-

strip figures
Tastemalver
Utica
Utica & Mohawk
Designer labels:
Yves St. Laurent
Angelo Donghia

TARLF: I gessY4 

Sirntex

BLANKETS

Forstmann
Utica

Treerkg

Fine Arts
Tastemaker
Utica

Printed in U.S.A. Diti-clase postage paid In Washington, and additional mailing offices. Issued semimonthly, except inenffily In Ady, Dar-, at 1125 1. St. NW., k., D.C. new 17.1111 • peer.
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Passing the bucks
Cleveland Guild President Steve Hatch, second
from right, hands $300 collected from local mem-

bers at dailies in Ckveland and Canton to Massil-

lon Unit Chairperson Kevin Moriarty on the

picket line at the 1Vlassillon Evening Independent.

Others on the Massillon line at the time include,
from left Noel Wiest of the Press Unit, Bob
Daniels and Lou Mio of the Plain Dealer Unit,
Janice Damis of Massillon, and Bob Magruder of
the Plain Dealer Unit.

Massillon strikers to start weekly
Massillon, O.—Strikers at the

Massillon Evening Independent
set May 18 as the target date for
publication of the Massillon
News, a 20-page weekly tabloid.
The Cleveland Guild's Massil-

lon Unit, International Typo-
graphical Union printers and In-
ternational Printing & Graphic
Communications Union pressmen
went on strike March 18.
A Guild representative said the

unions would try to increase the
Massillon News' frequency to
three times a week when possible.
No progress was reported in

the strike.
Chief issues include wages and

printers' protection from automa-
tion dismissals. The company has
several regressions still on the
table.

Guild minimums in the ex-
pired contract include tops of
$224 for outside classified and
reporters (reporters start at
$131.60) and $142 for clerks.

Strikers were saddened May 7
by the death, apparently of a
heart atack, of Victor Sheppard,
a reporter in his late 70s who had
been a Guild member since 1963.

He once owned a newspaper in
the South.
The Cleveland Guild reported

receipt of $1,375 in contributions
to its Massillon strike fund
through April 22, including the
following from Guild locals:

Akron  $400
Brockton   25
Puerto Rico   100
Philadelphia     50
Pittsburgh   50
St Louis   100
Toledo   50
Chicago   50
Memphis   100
Youngstown   50
Pacific Northwest   100
San Jose   100
Buffalo   50
Harrisburg   50
New York   100

New commitment
on rights is urged

Washington--T'NG's Interna-
tional Executive Board is calling
upon the Guild's 1977 Conven-
tion to reaffirm the union's com-
mitment to the elimination of
discrimination from the industry
that employs its members.

The call is made in the Human
Rights section of the Officers'
Report to the convention, ap-
proved by the IEB during its
spring meeting.

The report's recommendations
for locals include:

• Increased efforts to win
wage parity for employes in all
key inside and outside advertis-
ing, business-office, circulation
and editorial classifications and, at
the same time, strive harder for
better settlements for all clerical,
business, maintenance, mechani-
cal and delivery classifications.

✓ Grievance committees
sharpen their sensitivity and re-
sponsiveness to fair-employment-
practices "grievances and griev-
ants" and pursue resolution of
problems through contract pro-
visions or appropriate law en-
forcement agencies, the latter
only after consultation with TNG
as required by the Guild's con-
stitution, however. Locals are
cautioned to consult TNG before
responding to any legal action in-
volving them.

✓ Continued efforts to in-
crease the participation of women
and minorities in Guild activities
and leadership.
• Maintenance or establish-

ment of functioning human rights
committees to develop and ad-
vance affirmative-action p r o -
grams. Locals and their commit-
tees should work with TNG to
develop and act on effective pro-

NLRB judge upholds right to honor line
Madison, Pres.—An employe

can't be disciplined for refusing
to cross the picket line of a
union other than his own, a Na-
tional Labor Relations Board ad-
ministrative law judge has held.
The opinion came from Eu-

gene George Goslee in a case
involving the three-day suspen-
sion of critic David C. Wagner
by the Madison Capital Times in
May, 1976.
Wagner, now a vice president

of the Madison Guild, refused to
cross a picket line to cover an
opera at the University of Wis-
consin.
The picket line had been es-

tablished by the Memorial Union
Labor Organization (MULO),
composed of food and other
service workers at the building,
some of them students.

Goslee, while upholding Wag-
ner's right to refuse to cross the
picket line, however, also upheld
the suspension on the ground that
Wagner was disciplined for not
informing the paper of his inten-
tions in time for it to arrange for
a substitute to cover the opera.

His right to engage in a pro-
tected activity did not absolve
him from the obligation to give
his employer timely notice, Gos-
lee held in dismissing the NLRB
general counsel's complaint
against the Capital Tunes.

Goslee said he found no merit
in the company's contention that
Wagner's refusal to cross the line
was an unprotected activity be-
cause the MULO strikers were
public employes.

Regardless of their status,
Wagner was an employe within

the scope of the National Labor
Relations Act and is entitled to
its protection, Goslee said.
He also rejected a company

contention that Wagner wasn't
protected by the law because he
refused to cross the line out of
fear of peer pressure rather than
union conscience. It's the act, not
the motive, that counts, he said.
The company also claimed that

the labor act is unconstitutional
if interpreted to prohibit a news-
paper from disciplining an em-
ploye who exhibits bias in per-
forming news-gathering duties.

In the first place, Goslee said,
the NLRB's position is that the
act is constitutional in the ab-
sence of any binding court deci-
sion to the contrary.
'There is no court determina-

tion of which I am familiar which
precludes employes of a news-
paper from exercising their rights
guaranteed them" under the act
"and it was long since established
that ,the right of newspaper em-
ployes to bargain collectively and
engage in other activities . . . is
not an invalid invasion of the
freedom of the press guaranteed
by the First Amendment," Gos-
lee said.
"The Fourth Estate enjoys no

immunity from apnlication of the
law, and the constitutional guar-
antee of freedom of the Press
creates no special privilege to
invade the rights of others as
established by law," he added.

In the second place, Goslee
said. Wagner's exercise of his
lawful rights doesn't prove any
bias in his newsgatheing.

Goslee said that Wagner knew

of the strike sufficiently in ad-
vance of the assignment to have
informed management that he
would not cross the line.
Diane Woodstock, president of

the Madison Guild and a TNG

international vice president, said
the local would not appeal be-
cause the decision "upheld our
rights."

"All management won was
timely notice," Wagner said.

grams, the board said.
• The obtaining of full and

accurate payroll information by
age, race and sex so that the pay-
rolls can be utilized in determin-
ing "the extent and pattern of
any discrimination."

✓ Continued support and utili-
zation by locals and TNG of the
Journalism Council, Inc.'s, Job/
Scholarship Referral Service as a
source for minority-group job-
candidate referrals to employers,
with locals following up the re-
ferrals to assure that the candi-
dates are given serious considera-
tion for openings.
The report's recommendations

for TNG include:
er Continuation of human

rights seminars, with specific at-
tention to local problems.

11 Continued distribution to
locals of information from all
sources on minority persons seek-
ing employment in Guild juris-
diction.

✓ Exploration of ways of deal-
ing with economic dismissals "in
a fair and equitable manner that
would avoid deterioration of gains
achieved for women and minori-
ties."

✓ The human rights co-or-
dinator continue to provide locals
with appropriate information
about applicable U.S., Canadian
and Puerto Rican laws and regu-
lations and instruct local leaders
in instituting and critiquing af-
firmative action agreements.
• Intensification of TNG's

and locals' affirmative-action prac-
tices in filling future staff posi-
tions with women and minorities.
Upon recommendation of its

Human Rights Committee, headed
by Vice President Warren E.
Howard of Washington-Balti-
more. the IEB also authorized
the following contributions: $500
to the Leadership Conference on
Civil Riehts (annual dues): $200
to Amnesty International; $300 to
the Journalism Council's minority
referral program; $75 to the
council's summer intern program,
and $50 to the Committee of 100
of the NAACP.

'Redistricting' Regions 1, 5 recommended
Washington — TNG's 1977

Convention should "redistrict"
two of the seven regions from
which international vice presi-
dents are elected, the Interna-
tional Executive Board decided
during its spring meeting.

Noting that the North Jersey
and Connecticut (Waterbury) lo-
cals merged into the New York
Guild during the year, the board
voted to ask the convention to
change the boundaries of Regions
1 and 5 to continue the "tradi-
tion" that has made the area rep-
resented by the New York Guild
co-extensive with the area of
Region 5.
At the same time, for purposes

of "clarity and consistency," the
IEB is asking the convention to
list alphabetically the "govern-
mental entities" used to define
Regions 1 through 5 in the con-
stitution.
The IEB also voted at its

spring session to ask the conven-
tion to reduce the mileage re-
strictions on locals with widely
separated units that wish to re-
duce the number of mandatory
general membership meetings to
less than four a year.
TNG's Constitution presently

allows two membership meetings
for locals with at least 3,500

members or which have units
"separated by 75 miles or more"
and which, in both instances,
have both executive committees
and representative assemblies.
The IEB is recommending that

the mileage restriction be reduced
to 40 miles. Its action came in
response to a proposal from the
Washington-Baltimore Guild.

Vice President Warren E.
Howard, of Washington-Balti-
more, said tha 75-mile limit "may
place an undue hardship on
locals such as Washington-Balti-

more which is indirectly com-
pelled to conduct executive com-
mittee, representative assembly
and general membership meetings
on the same evening."
Howard also noted that the re-

quirement often results in dupli-
cated efforts and costs as well as

Canada's medical
Washington—A comparison of

the cost of delivering health care

in the United States and Canada
shows that Canada provides qual-
ity care to its citizens for far
less than the United States.

Health expenditures in Can-
ada, which has had national med-
ical insurance since 1968, con-
stituted seven percent of the

"extremely long" meetings.
Other constitutional amend-

ments to be considered by the
convention, after approval by the
IEB at meetings earlier in the
year, include proposals to:
• Make it clear that the MB

has the authority to terminate
strike and lockout benefits and
to assure that they are dispensed
"consistent with TNG policy."
I Clarify three sections deal-

ing with disciplinary actions and
the status and standing of mem-
bers while appealing from disci-
plinary actions against them.
The IEB is also proposing that

the convention adopt a new rule
mandating that all constitutional
amendment language to be con-
sidered by the convention be
drafted by the convention's con-
stitution committee.

care less costly
gross national product in 1975,
against 8.3 percent in the United
States.

Dr. R. A. Armstrong of Can-
ada's Health & Welfare Dept.
also told the AFL-CIO that the
cost of administering the national
plan is 2.3 percent of benefits. In
the largely private U.S. system,
it cost 12.8 percent.
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Committee
is proposed
on merger

(Continued from Page 1)
mendations on reconciling the un-
ions' differing bargaining proce-
dures and policies.

"If the Guild and the ITU are
to continue toward that goal de-
sired by many in our union—total
merger and the creation of one
big new union . . . if we are to
provide answers to the questions
nagging those who do not share
the dream of merger, we must
probe beyond those areas that
have been explored and inhabited
to date," the IEB said.
"We must begin the actual

blueprinting of a merger, the
drafting of terms and elements
essential to the Guild and ITU if
a merger is to materialize—essen-
tial also to answer the questions
of those who doubt merger's
value," it continued.
"To accomplish this, the IEB

believes the Guild must reach out
across the length and breadth of
our union to enlist the advice,
counsel and participation of our
most experienced leaders at both
the international and local levels,"
the IEB said.

Perlik, in urging the IEB to
recommend creation of the mer-
ger committee, said he would ex-
pect it to complete any "dove-
tailing, meshing and codifying"
of TNG and ITU policies and
programs that remain to be done
after the convention.

Noting that the relationship be-
tween the unions has been grow-
ing ever closer in the past three
years, Perlik said he feels it is
now time to "determine whether
we can move to merger," or not.
He said he sees "no timetable"

on the merger committee's ne-
gotiations and drafting, except
"as long as it takes to do it."
He said he feels that the "worst

that could happen" would be that
a merger plan would be devel-
oped and fail, but said he was
not backing creation of the mer-
ger committee in the expectation
that that will be the the outcome.
The task force's "arduous,

time-consuming and unglamor-
ous" work to date has been "es-
sential and fundamental," the
IEB said, "for from it will grow
the philosophical thrust and tone
of a union yet to be."

15 minorities
seeking jobs,
locals told
Washington—Names, addresses

and other brief information about
15 minority-group persons seek-
ing jobs in newspapers, magazines
or advertising were circulated to
Guild locals early in May by
Human Rights Co-ordinator Han-
nah Jo Rayl.

Information on eight of the 15
was obtained through the Jour-
nalism Council, Inc., of the Assn.
for Education in Journalism. The
other seven were obtained direct-
ly by Rayl.

In addition, Rayl said, Howard
University is seeking summer jobs
for its journalism students. She
said locals should urge employers
seeking summer help to contact
James Hadley at Howard's com-
munications school directly. How-
ard is located in the District of
Columbia.

Preparing to bargain' in Central California
Leaders of newspaper unions in Stockton, Sacramento, Fresno and
Modesto meet in Stockton to prepare for joint and co-ordinated
bargaining with the McClatchy and Speidel/Gannett dailies in those
cities. Facing forward, from left, are: George Randol of the Central
California Guild; Allan Heritage, International Typographical Union

MESHING & DOVETAILING—II 

3rd vice presidee4 Charles Dale, TNG international representative;
Richard Peterson and Robed Dinvson of the Sacramento pressmen;
Richard Hull of the Fresno Guild Unit, and Michael Offen, president
of the Central California Guild. The meeting was held April 23. Dale
and Heritage are members of the ITU-TNG Unity Task Force.

33 bargaining-goals changes proposed
Washington — TNG's 1977

Convention is being asked to ap-
prove more than 30 amendments
and additiOns to TNG's Collec-
tive Bargaining Program and
Convention Recommendations on
Collective Bargaining.

The bulk of them result from
the study of TNG's and the In-
ternational Typographical Union's
bargaining goals, procedures and
policies by the unions' Unity
Task Force aimed at dovetailing,
codifying and meshing them.
TNG's International Executive

Board at its spring meeting voted
to recommend 33 changes in the
Guild's Bargaining Program and
Recommendations after receiving
and approving — with some
"changes for clarity"—the task
force's report on its continuing
study.
The IEB approved the first re-

port during its winter meeting in
January, again with some clarify-
ing changes [Guild Reporter,
Feb. 11).
A third task force report, re-

flecting additional study of pro-
cedures, is expected to go before
the IEB at its pre-convention
meeting June 24. It could pro-
duce recommendations for more
amendments in the Bargaining
Program and Recommendations.
TNG President Charles A. Per-

lik, Jr., predicted during last
year's Guild convention, when he
and ITU President A. Sandy
Bevis announced the task force's
project, that the study could re-
sult in recommendations for
changes in TNG's Bargaining
Program and Recommendations
and amendments to TNG's and
the ITU's constitutions.

In proposing the amendments
to the Bargaining Program and
Recommendations, the IEB noted
that the task force is "not at-
tempting to fashion, in one step,
the bargaining program for a
merged union."
The effort's aim, the IEB said,

is to bring the two unions' pro-
grams, procedures and policies
"closer together as a step toward
more effective bargaining and a
merged union."
The board said it was struck,

"as the task force suggested we
would be, by the great number
of similarities" in the unions'
goals and approaches.

However, the board said, the
task force's reports do "entail
some changes" in the Guild Bar-
gaining Program and Reconunen-
dations.

Other changes were proposed,
it added, "as the task force or
IEB examined more closely ex-
isting goals and bargaining rec-
ommendations."
(TNG's Collective Bargaining

Program contains the union's
basic contract goals and its pro-
visions must be included in all
contract proposals. The Bargain-
ing Recommendations are just
that, recommendations adopted
by successive conventions, which
locals are strongly urged to in-
clude in their proposals.)
The IEB's recommendations

for amendments or changes in the
Bargaining Program include:
J Adding to the Guild Shop

provision a requirement that
"where legal and feasible" locals
propose that "only members of
the Guild be employed to per-
form work within the Guild's
jurisdiction."
• Strengthening the struck

work provision to forbid any em-
ploye being required to cross an-
other union's picket line to work
or to handle struck work or work
destined for a struck shop.
• Extending the overtime pro-

vision to require no less than
regular pay on a day off.

if Strengthening automation-
impact protections (1) to require
Guild-employer consultation and
agreement "prior to" the use of
new or modified equipment which
would create new jobs or alter
old ones, (2) to establish the right
of an employe "marked for dis-

missal" to claim any other job he
or she is competent for and en-
titled to by the contract's senior-
ity provisions, and (3) to require
proposals for employes to share
in the automation savings.
I Adding "with pay" to the

provision for paternity leave of
at least tO days.
I Adding "family relation-

ship" to the bases of discrimina-
tion forbidden.
I Modifying the requirement

that proposals be for one-year
contracts by permitting proposal
of a longer one when required
to provide for common expira-
tion with other unions' contracts.

✓ Moving the voting time
provision from the recommenda-
tions to the program and adding
that the time off be "with pay."
The IEB's recommendations

for amendments in the Bargain-
ing Recommendations include
provisions for:
• Contracts to expire simul-

taneously with other unions' in
the plant where possible.
• Double time for all Satur-

day and Sunday work.
I A night differential of at

least 15 percent and shorter
hours.
• Assuring that seniority will

prevail in the choice of vacations,
shifts, starting times and days off.
• Requiring the employer to

furnish all equipment, including
cars, and where not furnished,
requiring adequate compensation
for emnloyes' using their own.
I The employer to pay all

costs of grievance processing, in-
cluding arbitration. "and for a
schedule of penalties to be paid
by the employer to the Guild if

the employer is found guilty by
an arbitrator."

The task force's second report,
which runs 23 pages, includes
agreement that the "power and
duty" to bargain "shall reside in
the local through its governing
body, subject to the mandates of
the local," and that contracts
"shall be entered into only by
locals" or the international.

Also that local negotiating
committees "be as broadly con-
stituted as possible and should
include representatives of all de-
partments of the unit involved
and representatives of other plant
unions in addition to members
outside the unit."

Also that the "chief negotiator
must not be a member working
in the bargaining unit involved,
except in a one-unit local where
it is impossible to obtain nego-
tiators outside the unit" and the
international approves.

Also that there shall be an
international wage program and
locals must submit proposals
seeking to achieve it.
The task force also agreed that

contract proposals should prohibit
secret surveillance of employes.

Also that there should be writ-
ten notice to the union of the
names and qualifications of per-
sons proposed for exempt posi-
tions and that the appointment
should not take effect until dis-
cussed with the union.
They also agreed that there

should be union representation on
editorial boards and in news-play
The task force's next meetings

are tentatively scheduled for
June 1, 2 and 3.

1E11 notes free press's restoration in India
Washington — Press freedom

has been restored in India but re-

mains in doubt in South Africa,

TNG's International Executive

Board said during its spring meet-

ing.
The election defeat of Indira

Gandhi ended the state of emer-
gency she declared and lifted
press censorship.
"The International Executive

Board joins all news-industry peo-
ple in applauding the restoration
of what has been perhaps the best

example of a free and energetic
press in the developing nations,"
the board said.

But in South Africa, the pic-
ture is still clouded despite the
government's withdrawal of a
censorship bill, the IEB added.

It noted that many journalists
are still in jail or under a form of
house arrest.
And it said that many in South

Africa fear re-introduction of the
bill with a period of self-censor-
ship in between.
On the other hand, there are

some signs of hope, the board
said, noting an unusual diver-
gence between the government
and the Afrikaans-language press
caused by the bill.

The board also observed that
the all-white South African Socie-
ty of Journalists is taking steps to
become a multi-racial organiza-
tion.
"The IEB calls on the South

African government to end all of
its press restrictions and free
every journalist still behind bars,"
the board said.
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TNG joins in drive
for fair base wage

Washington—A major drive
for a fair federal minimum wage
was launched on Capitol Hill
April 27 with the signing of a
declaration supporting it by rep-
resentatives of more than 100
labor, civil rights and allied or-
ganizations, including TNG.
The event was arranged by the

new Coalition for a Fair Mini-
mum Wage. TNG's International
Executive Board authorized TNG
to join the coalition as a special
order of business April 25, the
first day of its spring meeting.

David J. Eisen, TNG's re-
search and information director,
represented TNG President
Charles A. Perlik, Jr., at the co-
alition's gathering in the hearing
room of the House Education
and Labor Committee.
The statement he and others

signed said that "a fair minimum
wage combined with effective en-
forcement is the best way to im-
prove conditions of the working
poor. Our government should act
to achieve an above-poverty wage
floor for working people."
The present minimum wage is

$2.30 an hour. The coalition was
born of disappointment with_
President Carter's proposal to
raise it only to $2.50 an hour and
thereafter peg it to 50 percent of
the Oerage wage.

Although the coalition hasn't
disclosed the exact amount it
wants, it is leaning toward a bill
by Rep. John H. Dent (D-Pa.),
which would provide $2.80 an
hour and peg it thereafter at 60
percent of the average wage.

Coalition chairman is Clarence
Mitchell, chairman of the Leader-
ship Conference on Civil Rights.
Co-chairpersons a r e Dorothy
Height, president of the National
Council of Negro Women; AFL-
CIO President George Meany,
and the Rev. Theodore Hesburgh,
president of Notre Dame Univer-
sity.
"We can't believe that a Presi-

dent concerned with human rights
will not reconsider and view this
issue with compassion and con-
cern," Meany said of Carter.
"But if he doesn't reconsider,

then Congress must do better,"
Meany added.
TNG's International Executive

Board, in its April resolution,
noted that the present $2.30 mini-
mum wage is 61 cents an hour
less than the federal poverty line
and 53 cents an hour short of
what's required to restore buying
power lost to inflation since 1974.

In affiliating TNG with the
130-organization coalition, the
IEB said that "Guild locals should
add their own voices . . . with
messages to the President and
their representatives in Congress,
not only from considerations of
social justice but to avoid the
handicap of bargaining for lower-
classification employes from a
poverty floor."
"The avalanche of post cards

generated by opponents of the
situs-picketing bill showed that
members of Congress react sensi-
tively to mail from their constitu-
ents, even when the mail is mass-
produced," Perlik wrote.

'Fair Minimum Wage' campaign launched
Labor, civil rights and church gnaw leaders al
House hearing room to lame* legislative aumpaign
by Coalition for a Fair MOWN.= Wage- At the
microphone is Clarence llifitchell chaiapessma of
the coalition and of the Leadership Cosifereace
Civil Rights. Others, from left Andrew lfiemillar,
AFL-CIO legislative director; AFL-010 President

George Maar Dorothy Height of the National
Goa& of Negro Women (partially hidden); Msgr.
George Erwin of the U.S. Catholic Conference,
and Bayanl Radii of the A. Phillip Randolph In-
.situte Isderameimard Executive Board voted TNG
amireiraa wail the mafiosi at the outset of the
lEirs spring meeting.

IEB links minimum wage, 14(b)
Washington—TNG's Interna-

tional Executive Board has linked
the fight for a fair minimum wage
to the battle against so-called
"right to work" legislation.
"The present state of federal

labor law allows states to deprive
workers of the right to strong,
effective unions under guise of the
'right to work' while permitting

employers to pay those workers
a wage so low it gives them the
right to starve," the board said.
"It is anything but a conci-

dence that in many cases it is
the same employes who suffer
under the burden of both
'rights'," the DM added.
As important as a fair mini-

mum wage, the lboird said, is

repeal of Section 14(b) of the Na-
tional Labor Relations Act, which
allows states to prohibit union-
shop agreements.
"The grim meaning of 'right

to work' has become clear in
the three decades since it ap-
peared on the national horizon:
the right to work for a pittance,"
the 1E13 said.

Board's financial report foresees balanced budget
Washington — With TNG's

General Fund operating at its
smallest deficit in the past decade
during the fiscal year ended
March 31, and producing a sur-
plus of $41,440 for the last quar-
ter of the year, the International
Executive Board is proposing that
the 1977 Convention adopt a bal-
anced budget for_ fiscal 1978.

The board acted after learning
from its Finance Committee that
the fourth-quarter surplus had re-
duced a $58,588 deficit accumu-
lated through the first three
quarters to $17,148 at year's end.

It was the seventh consecutive
fiscal year that TNG's net worth
exceeded a million dollars, the
IEB noted.

The IEB is proposing a Gen-
eral Fund budget of $1,697,815
for the current fiscal year, up
6.1 percent from fiscal 1977 ex-
penditures.
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Board supports
Carter on rights

Washington--TNG's Interna-
tional Executive Board has gone
on record in support of Presi-
dent Carter's "bold stand on be-
half of human rights in countries
where they are all but un-
known."

The IEB said it disagreed with
Carter's critics, adding that his
stand "holds forth the hope that
what the United States professes
to seek by alliances, diplomatic
negotiations and foreign aid will
not be lost sight of in the proc-
ess of achieving it."

imoimiwomoires"oroftiromomouNiornowo

It also is proposing that the
convention approve an income
estimate of $1,698,330, up 7.3
percent from last year's actual
income.
The income estimate assumes

monthly General Fund appor-
tionments of $4.188 for April
and May and $4.452 for June
through March from an average
of 30,000 employed-members' per
capitas and 250 agency fees per
month.
The budget and income-esti-

mate would produce a surplus of
$515 for the year.
The fiscal 1977 General Fund

deficit was the first since fiscal
1975 and the Fund's eighth op-
erating shortfall in the last ten
years. There was a $12,202 sur-
plus in fiscal 1976. Last previous
surplus-year was fiscal 1965,
when income exceeded expendi-
tures by $28,303. Cumulative
General Fund deficit at the end
of fiscal 1977 was $367,628, the
board reported.
TNG's "real net worth" at the

end of the fiscal year was $1,-
529,680, up $368.926 from the
end of fiscal 1976, the IEB re-
ported, for while the General

. Fund ran a $17,148 deficit during
the year, the Defense Fund's as-
sets were $398,426 greater than
at the close of fiscal 1976.
The Special Organizing Fund

finished the year with a "book
surplus" of $20,208 after sup-
porting the work of five tem-
porary international representa-
tives for much of the fiscal
period, the IEB reported.

The Defense Fund's assets were
increased on the strength of total
income of $1,144,879 during the
fiscal year against expenditures

totalling $578,341 and the write-
off of $168,112 of a loan made to
the Los Angeles Guild during its
Herald-Examiner strike. Defense
Fund income included $57,432
in interest and gains on invest-
ments.

The board also voted to recom-
mend that the 1977 Convention
leave TNG's strike-lockout bene-
fit schedule unchanged "for the
coming year at least."
The 1976 Convention asked the

IEB to study a proposal from
the Hawaii Guild that the floor
under the benefit schedule be in-
creased from $45 to $75 a week,
with dependency allowances
above the floor remaining the
same, on grounds that present
benefits are inadequate.
For added financing, the local

proposed that two percent, instead
of five percent, of local dues in-
come be deposited in local de-
fense funds with the freed three
percent paid into TNG's Defense
Fund.

Calling the goal "desirable,"
the IEB said, however, that
"neither the proposed method of
achieving it nor the time is right
for such a change."
The IEB pointed to "the dif-

ficulty of obtaining -compliance"
with the financing method pro-
posed, and said it would be
inadequate to carry the added
cost, in any event, and cause im-
position of full regular dues
"sooner and more often."
The IEB also noted that TNG

is "discussing merger with the
International Typographical Un-
ion" and said that since its bene-
fit policy "is vastly different from
that of TNG," it would be "pre-
mature at this time to make a

change . . as substantial as the
one proposed by the Hawaii
Guild."
The 1E13 also voted to reams-

mend that the convention extend
the upper range of the Minimum
Dues Schedule "by extrapolation"
to a new top of $3230 per
month for members earning $645
per week or more, effective Oct.
1, 1978_
In other actions involving

TNG's finances, the IEB also:

if Discontinued Defense Fund
benefits to the dozen or so mem-
bers of the Washington Post
Unit and to the half dozen or so
from the Bay Guardian in San
Francisco still receiving them, ef-
fective May 31.
TNG President Charles A.

Perlik, Jr., and Secretary-Treas-
urer Robert M. Crocker reported
that the Washington-Balm' ore
Guild discontinued supplemental
benefits earlier and that the In-
ternational Printing & Graphic
Communications Union probably
will terminate its benefits to its
remaining sinless at the end of
May.
The IP&GICU was decertified

at the Post on March 23 by re-
placements for the presmen and
stereotypers who struck thc paper
Oct. 1, 1975.
The San Francisco-Oakland

Guild was decertified Feb. 14 by
replacements for its member who
struck the Bay Guardian last
June 15.
I Denied the request of the

Ottawa Guild for financial aid in
meeting the costs of an arbitration
over the Ottawa Citizen's claim
for damages because Guild mem-
bers refused to handle Canadian
Press copy dun* "rotating"

Guild Mules against the wire
service last summer.
The board said it "regretfully"

concluded there were insufficient
grounds for it to depart from
TNG policy and grant the re-
quest.
TNG policy requires that cases

be of Guildwide significance and
that a local be in such financial
straits that a case might be
dropped without international aid.
The local settled the case "out

of court" without the issue of
liability for damages -under a
"hot-copy" clause being resolved
and it supplied "no specifics"
about its ability to pay, the board
noted.

if Voted merit increases of
$15 a week to G. Richard Patti-
son, an international representa-
tive, and $10 a week to Alberta
Padgett, TNG's office manager,
with both effective May 2.
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Newspaper hiring
on the upswing?

Wmngton — The "bold-
dawn" oa newspaper hiring in
Celli jurisdiction may be lifting
neesallag to "one usually reli-
able bollestor"--Guild initiation
fees—the ERB motes in its 1977
Olin& Report.
TNG's portion of initiation

fees was up by 5.5 percent in
the fiscal year ended March 31,
with almost a third of the year's
total coming in the last quarter.
At the SSW* time, dues-paying
amewebesubip was rising to its
highest point in two years, the
board notes.
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Three vice presidents to forgo re-election
(Continued from Page 1)

re-election are:
Louis M. Calvert of San Jose,

David M. Mulcahy of New York
and Dorothy M. Sain of Cleve-
land.
The six regional vice presidents

who said they will seek re-elec-
tion are:
Eugene B. Jones of Philadel-

phia, elected from the U.S.
Northeast; Warren E. Howard of
Washington-Baltimore, from the
U.S. South; Diane M. Woodstock
of Madison, from the Midwest;
Shirley L. Caldwell of Pacific
Northwest, from the U.S. West,
Betsy Wade of New York, from
New York City and three neigh-
boring counties, and Roger L.
Stonebanks of Victoria, elected
from Western Canada.

Stonebanks' candidacy carries
the endorsements of the execu-
tive committees of both the Vic-
toria and Vancouver-New West-
minster locals.

Breed, serving his second term
on the IEB, cited increased re-
sponsibilities in his job as an ad-
vertising salesperson for the
Boston Herald-American and of

JAMES A. McGILL

the presidency of the Boston
Guild in announcing that he will
not seek re-election.

President of the Boston Guild
the past seven years, Breed also
is a former chairperson of the
Guild unit at the Herald-Amer-
ican and became the first Guild
member ever elected to office in
the Boston Allied Printing Trades

JOHN J. BREED

Council in 1975, winning the
presidency.

Breed is presently chairperson
of the IEB's Appeals Committee
and a member of its Constitu-
tion, Guild Reporter and Re-
search & Information Commit-
tees. In his first term he served
on the board's Constitution,
Guild Reporter, Human Rights

'Guild owes you its thanks, Barney'
Following is the text of a letter formally

adopted by the IEB during its spring meeting,

signed by each IEB member and sent to

Barney Peterson after his resignation as In-

Dear Barney:

Your letter of April 22 resigning as Interna-

tional Chairperson was a sad shock. We are not

going to get schmaltzy about it, but we miss you.

Your courage and dedication at the beginnings

of the Guild in San Francisco should be kept

before our newer members as should your con-

tributions through remaining active and involved

in the 43 years since.
Among other roles, we note your service as

International Vice President for eight years,

Chairperson for four years, convention delegate

for many, many years and your year of work on

the Los Angeles Herald-Examiner boycott.

We are sorry to see a link with the Guild's

beginning severed.
You leave us a gift of qualities—your warmth

and openness, your patience and consideration

for board members still trying to get their

thoughts together and your cameraderie and, as

an aside, you leave some of us richer for your

uncanny gift for liars' poker.
Your letter thanks the Guild for what it has

done for you. More correctly, the Guild should

thank you for all you have done and will con-

tinue to do.
Last but not least, your appreciation for the

language will be remembered. For a photog-
rapher, you're a damn good copy editor.

ternational Chairperson. It was composed by

a committee of Vice Presidents James A. Mc-

Gill of Gary, Roger L. Stonebanks of Vic-

toria and Betsy Wade of New York.

8 shared international's chair
Washington — The resignation

of Barney Peterson as Interna-
tional Chairperson just before
the International Executive
Board's spring meeting resulted
in a game of "musical chairs"

during the meeting.
TNG's Constitution provides

for the "temporary succession" of
TNG's President to the chair-
person when a vacancy occurs
during a term. In keeping with

Indianapolis Teamsters strike a day
Indianapolis—The evening In-

dianapolis News missed all edi-

tions on May 2 and the morning
Indianapolis Star published cur-
tailed runs May 2 and 3 as they
were hit by a 24-hour Teamsters'
strike.
Dennis Hoffman, Indianapolis

Guild president, said it was un-

derstood that the Teamsters won

a 30-month, $60.75-a-week eco-

nomic package from the Pulliam

papers.
He added that the craft unions

— ITU printers and mailers,
stereotypers, engravers and press-
men — left it up to individual
members whether to honor the
picket line and the overwhelming
majority did. Most Guild mem-
bers reported to work.
Hoffman said the pressmen are

in bargaining and so far have
twice rejected company propos-
als.
The Guild's contract runs until

the end of January, 1978, Hoff-
man said.

that TNG President Charles A.
Perlik, Jr., was in the chair for
the opening session Monday
morning, April 25, and the clos-
ing session Friday morning.

In between, however, the fol-
lowing vice presidents occupied
the chair, designated by Perlik:

Monday afternoon, Harry S.
Culver of Wire Service.
Tuesday morning, Diane M.

Woodstock of Madison.
Tuesday afternoon, James A.

McGill of Gary.
Wednesday morning, Louis M.

Calvert of San Jose.
Wednesday afternoon, Warren

E. Howard of Washington-Balti-
more.

Thursday morning, Jim Robin-
son of Toronto.

Thursday afternoon, David M.
Mulcahy of New York.

JIM ROBINSON

and Research & Information

Committees.

McGill said he decided not to

seek a fourth term on the IEB

because "after three terms I

think it's time to make way for

somebody with fresh ideas and

energy." He also said he wants

to spend more time with his fam-

ily.

A photographer on the Gary

Post Tribune, he is a former six-

term president of the Gary Guild,

a former president of the Mid-

west District Council and was

winner of TNG's 1971 Guild

Service Award.
McGill presently is chairperson

of the IEB's Guild Reporter com-

mittee and also serves as a mem-

ber of the board's Finance, Or-
ganizing and Research &
Information Committees. In his
first two terms he also served on
the board's Human Rights Com-
mittee.

Robinson said he decided not
to seek a second term on the MB
because of "disappointment"
with the board's activity, saying
that he found "very little real
decision making going on . . .
very little involvement in policy
making." He said he expected to
find more interest in "the broad-
er issues . . . where unions are
and where they are going."
[TNG's Constitution provides

that the "policies of TNG" be
"established in convention or in
a referendum" and that "between
conventions, the affairs of TNG
shall be administered by the

IEB."]
Robinson, a reporter for the

Toronto Star, was president of
the Toronto Guild from 1972
until early 1975, was secretary of

the Guild's Canadian Policy Con-
ference and was chairperson of

the Council of Toronto News-

paper Unions in 1972 and 1973.

He is a member of the IEB's

Collective Bargaining, Human

Rights and Constitution Commit-

tees.
Under TNG's Constitution,

candidates for international office

are nominated at convention. If

more than one person is nomi-

nated for chairperson, president,

secretary-treasurer, or any one of

the seven regional vice presi-

dencies, or if more than six are
nominated for the at-large vice

presidencies, elections are by

membership referendum. If more

than two persons (12 for at-large

vice presidents) are nominated

for any position, votes by con-

vention delegates eliminate all

but two nominees for each posi-

tion. Uncontested nominees are

elected by the convention.

Stronger protections
are urged for VDTs

(Continued from Page 1)

would requiiv locals to "seek

adequate work breaks or other

work-hours' limitations for em-

ployes whose work involves pro-

longed or extensive use of

VDTs."

Pointing to the rapidly expand-

ing use of VDTs in the industry

and increased concern and com-

plaints of vision problems by

Guild members using them, the

IEB also said that locals should

insist that the results of the oph-
thalmological and radiation tests

be made available to the Guild.

In the Research & Information

section of its Officers' Report, the

MB also recommends that the

1977 Convention endorse TNG's

efforts to initiate a comprehensive
study of VDT health and safety
effects "with all possible speed."

TNG is awaiting responses to
its proposals for such studies by
the U.S. National Institute for
Occupational Safety and Health,
the optical center of an Eastern
university and a leading ophthal-
mologist who specializes in the
effects of radiation on the eyes.

Earlier, TNG had been en-

couraged to believe that a co-
ordinated study might be under-
taken by medical centers in New

York and Los Angeles, but this
did not materialize, the IEB

noted.

The IEB also called upon lo-

cals to inform TNG as far in ad-
vance as possible of the introduc-

tion or expansion of VDT's use

in their jurisdictions.
The board also is recommend-

ing that the convention endorse

a survey of locals by TNG to

determine as accurately as possi-

ble the current number and dis-

position of VDTs in Guild juris-

diction and employes' reactions

to them.

The convention should also

call upon locals to respond to the

survey promptly and in detail,

the board said.
The IEB also cautioned locals

against initiating tests or studies

without first consulting with

TNG.
"Random and unco-ordinated

local studies . . . are likely to be
inconclusive at best; at worst,

they can compromise TNG's

more comprehensive study," the

IEB said.
The board also called upon

locals where radiation tests al-
ready have been conducted to

send copies of the measurements,
results and methodology to TNG

for evaluation.
In other Research & Informa-

tion recommendations, the IEB

is asking the convention to call

upon locals to:
J Distribute TNG's welcom-

ing letter to all new members
along with other appropriate

TNG and local literature.
J Enter their publications in

the 1978 David S. Schick Mem-
orial Awards competition.

Locals without publications

should consider establishing them

for better communication with

their members, the IEB said.
Upon recommendation of its

Research & Information Com-

mittee, the IEB also approved

contributions of $100 to the Co-

alition to End Grand Jury Abuse

and $300 to the National Coali-

tion Against Censorship.
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Madison, Wis.—The union rep-
resenting printers at the Capital
Times and Wisconsin State Jour-
nal here has gone to federal
court and the labor board seek-
ing to reverse the papers' firing
30 out of 55 printers and slashing
the pay of the rest by almost

$100 a week.

Madison Newspapers, Inc., the
jointly owned operating company
that produces the papers, imple-
mented the pay cuts and firings
after it introduced video display

terminals and declared bargain-

Approve bills
on pregnancy
Congress told
Washington — Compan-

ion measures to overturn the U.S.
Supreme Court's "disgraceful"
decision allowing exclusion of
pregnancy benefits from disability
plans should get out of commit-
tee quickly, TNG's International
Executive Board declared April
28.

And the IEB urged U.S. locals
to let Senate and House subcom-
mittees know of "the urgency
with which they regard this ele-
mentary issue of equal rights."

The IEB also called upon the
Guild's 1977 Convention, to be
held at the end of June, to urge
U.S. locals to champion the leg-
islation if it is still awaiting pas-
sage then.

Acting at its spring meeting
here, the IEB endorsed H.R.
5055 by Rep. Augustus Hawkins
(D-Calif.) and S. 995 by Sen.
Harrison A. Williams (D-N.J.).

The former is before the House
Labor Subcommittee on Equal
Opportunities and the latter is be-
fore the Senate Human Resources
Subcommittee.

They seek to overturn the
court's decision that exclusion
isn't discriminatory because men
don't receive pregnancy benefits
either.

That "is akin to Anatole
France's observation that the law
forbids the rich, as well as the
poor, to sleep under bridges, beg
in the streets, and steal bread,"
the IEB observed.

The board also officially added
TNG as a member of a coalition
of labor, women's and civil rights
organizations pressing for passage
of the legislation and voted the
group a $50 contribution.

Madison printers' pay cut $97, 30 fired Chicagosues
to enforce
arbitration

ing with the printers' union at
an "impasse."
The Madison Guild, which rep-

resents editorial employes at the
Capital Times, and the State
Journal Editorial Assn., which
represents editorial employes of
that Lee-chain paper, told MNI
that their members were entering
copy on the VDTs under protest.
The Guild's contract expired

Dec. 8, the association's on Jan.
15, the printers' on March 31,
and a pressmen's contract cover- N
ing district managers has been
open for almost a year.
The pressmen's contract cover-

ing the pressroom workers, how-
ever, does not expire until June 1.

It was reported that the In-
ternational Mailers Union local
had voted to follow any lead
provided by the pressmen.
The International Typographi-

cal Union's Local 23 in Milwau-
kee, which represents MNI's
printers, filed suit in federal court
to compel the employer to sub-
mit the issue to arbitration.
The printers want to retain

jurisdiction over the entry of copy
into the VDTs.

Local 23 also filed an unfair
labor practices charge with the
National Labor Relations Board,
claiming that the company had
"unlawfully imposed an impasse"
in bargaining so that it could im-
plement its last and final offer.
The pay cuts for the remain-

ing printers amount to almost
$100 a week and were achieved
by unilaterally reclassifying them
into pasteup jobs at $5.20 an
hour, or $195 a week. Dayside
journeymen printers' scale here
is $7.793 an hour, or $292.25 a
week.

Bruce Fritz, Madison Guild

A portent in Madison?
Members of all five unions at the Capital Times. and Wisconsin State

Journal practice picketing the Madison Newspapers, Inc., plant to

protest the companies' "high-handed" approach in bargaining with all

the unions and the dismissals and paycuts imposed on Typographical

Union printers. Practice pickets above include, Carol Holan and

Clifford Doolittle of the Typographical Union and Paul Brynelson of

the pressmen. Other pickets were from the Madison Guild, the In-

ternational Mailers and the State Journal Editorial Assn.

Denver declares News 'contract' invalid
Denver—The Denver Guild's

executive committee has deter-
mined that a proposed contract
with the Rocky Mountain News
was signed by two members who
lacked authority to do so under
the local's by-laws and TNG's
Constitution and is therefore in-
valid.
And the Scripps-Howard pa-

per's managements has agreed
orally to meet with the local in
response to its request for further
negotiations for a contract to re-
place one that expired last Oc-
tober.
The actions are the latest in a

chain of events that has included
TNG's Contracts Committee with-
holding approval of the proposed
settlement, the local executive
committee also refusing to ap-

Canada's price elevator
The table below records the ascent of Canada's Consumer
Price Index over a 24-month period following a 1.6-point
rise in the index in March, to 157.0, up 10.8 points from
March, 1976. The first column lists the index tor each of
the last 12 months, the second the percentage increase over
the same month of the preceding year, and the third, the
percentage increase over February, 1975.

Percentage over 

April, 1976
May
June

July.
August
September
October ,
November
Dice/ober
leMlery, 1977

Same month Mar&
Indexe prior year 1919t.

146.8
148.0
148.7
149.3
150.0
150.7
151.7
152.2
152.7
154.0

prove it and TNG's International
Executive Board upholding the
Contracts Committee's action af-
ter a two-hour discussion of the
situation with representatives of
the local and the unit.

It also has seen a unit meeting
vote to ask the local board to
declare the signed document in-
valid after the IEB's action (a
unit meeting had voted to ratify
the "contract" on March 28) and
Denver Guild President Joseph
Fuentes resign from office follow-
ing the unit's April 30 action.

Fuentes and News Unit Chair-
person Ralph Veatch had ap-
peared before the IEB in Wash-
ington on April 26 to urge it to
overrule the Contracts Commit-
tee's withholding approval of the
proposed contract they had signed
on March 31. Jack Shannon, a
member of the local executive
board accompanied them. Veatch
also is the local's treasurer.
The Contracts Committee with-

held approval of the proposed
contract because it would reduce
the top minimum for district
managers while instituting a
monthly bonus system and it
would require employes to obtain
annual approval of a Guild-
company pencion committee in
order to continue working after
age 65.

Fuentes and Veatch said they
felt they were acting in tile best
interests of the unit when they
signed the proposed contract.
Shannon, while expressing disap-

Correction
In its April 22 report on the

profits of an anonymous, me-
dium-sized daily, the Guild Re-
porter erred in stating the 1976
and 1975 revenues. The correct
figures are $4,490,585 for 1976
and $4,105,500 for 1975.

proval of the pair's signing, also
urged IEB approval of the pro-
posals.

In addition to upholding the
Contracts Committee, the IEB
directed that an international rep-
resentative be assigned to assist
the local in improving the pro-
posed pact, instructed the local's
executive committee to inform the
paper that the signatures were
invalid and found that the Con-
tracts Committee had acted with-
in constitutional time limits.

The proposed bonus plan not
only would cut into district man-
agers' minimums, the IEB said,
but also would undermine their
vacation pay, severance- pay and
retirement benefits.
The bonus proposal and the

"proposed mandatory retirement
scheme" are "sufficiently serious
deviations" from TNG's Collec-
tive Bargaining Program to war-
rant withholding approval of the
proposed settlement, the IEB said.

Chicago—The Chicago Guild
has filed suit in U.S. District
Court seeking to compel the Sun-
Times to implement fully an arbi-
trator's decision that a black
sports writer be reinstated.
The writer, Lacey J. Banks,

was fired after a new executive
sports editor, Lewis Grizzard,
killed his column, took him off

a major beat and charges of
racism were printed in the black-
oriented Chicago Daily Defender
(GR, March 25).
An arbitrator found for the

Guild and ordered the Field
paper to restore Banks to his
former position, including the
beat and the column.

Although the Sun-Times put
Banks back on the payroll, it has
refused to restore the beat, the
Chicago Bulls basketball team,
and the weekly column.
No hearing date has been set

and the company had not re-
sponded to the Guild's complaint

as of May 10.
Meanwhile, Grizzard has quit

the Sun-Times and returned to
Atlanta.

Action urged
on health bill
•
in Congress
Washington—President Carter

and the Congress have been
urged to get moving on national
health care legislation.
TNG's International Executive

Board, at its spring meeting here,
called for passage of the Ken-
nedy-Corman Health Security Act
(S. 3 and H.R. 21) because-
"health services are deteriorating
while health costs soar."
The nation is spending 135 bil-

lion dollars a year on health care
and "getting less for every dol-
lar," the IEB said. More than 35
million persons have no health in-
surance at all, it added.
The IEB urged all locals "to

help make it clear to President
Carter and their congressional
representatives that such a pro-
gram is indeed the national will."

Meanwhile, the Health Securi-
ty Act, reintroduced this session,
has had slow going. Hearings
haven't even been scheduled, the
IEB said.

"Missing up to now," it added,
"has been a strong push from
President Carter, who pledged
during his campaign to support
a comprehensive nationwide
health plan."

Local Representative
TNG's second-largest local, the Washington-Baltimore

Guild, is seeking a Local Representative on either a tem-

porary or permanent basis. Salary: $26,260 to start, plus

fringes. Editorial background and experience in bargaining

essential. Knowledge of copy editing and makeup required.

Please submit applications and resumes to:

Dorothy A. Struzinski
Administrative Officer

Washington-Baltimore Newspaper Guild

3408 Wisconsin Ave. N.W.—Room 210
Washington. D.C. 20016

/or feelbor laeformeeflosit

(202) 362-4300 or 4301
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Schick winners: Memphis,
Washington — Publications is-

sued in 1976 by the Central Cali-
fornia, Pacific Northwest and
Memphis Guilds have been se-
lected as winners in TNG's first
David S. Schick Memorial Award
competition.

They were selected from a field

of 13 local publications entered.

The winners were announced at

the International Executive

Board's spring meeting here April

25-29.
Awards will be given to the
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'THE MEMPHIS GUILDSMAN': A SCHICK AWARD WINNER
"Any member of any kiwi wodd be pined to have it come
into his or her home, despite the somewhat diaaviaisfic

title it carries,' sod the ledges.

editors and their locals at the
Honolulu Convention this sum-
mer.
The Guild Journal (Central

California), edited by Iris Yang,
won in the mimeograph or multi-
lith category. The judges called it
"a fine mixture of 'bread and
butter' . . . plus 'official-notice'
news and 'brights'."

It also was singled out for re-
porting local executive committee
actions in story form, rather than
simply running minutes.
The PNNG Bulletin (Pacific

Northwest), edited by Emmett
Murray, was the winner in the
camera-ready category. Among
other things, it was cited for use
of line art and white space, along
with its content. The judges com-
mented that it achieved an open
appearance despite its small size
(81/2 x 7) and single-column for-
mat.

2 West locals
Winner in the linecast category

was the Memphis Guildsman,
edited by Leon Munday. It was
cited for its "modernity of for-
mat, use of 'graphics' in the best
sense of the word, and fullest ex-
ploitation of the strengths of off-
set printing," as well as its con-
tent.
A special citation was given to

the Guild News, a daily news-
letter issued by the Philadelphia
Guild during its recent strike
against the Inquirer and Daily
News.
The judges said the Guild

News kept strikers and members
of other unions well-informed
and covered all events affecting
them.

Judges were International Vice
Presidents Roger Stonebanks of
Victoria and Betsy Wade of New
York, and Guild Reporter Editor
James M. Cesnik.

They said their criteria were
content and best use of the repro-
duction or printing method em-
ployed.

"It was readily apparent . . .
that each of the entries fulfills the
reason for its existence: providing
a regular means of communica-
tion between the local and its
members. Placing one entry above
the others in each category was
no easy task," the judges said.
The awards are named for the

late administrative officer of the
Philadelphia Guild, who once was
editor of a union paper, himself.
They are financed by interest
from a fund set up by Philadel-
phia-area unions and members of
the Schick family.
The competition is designed to

encourage improvement of local
publications and to encourage lo-
cals which don't have publica-
tions to establish them.

IEB urges $700 wage goal
Washington — TNG's wage

goals should be raised to $700 a
week for the top minimum in key
classifications, $467 for their
starting minimum and at least

$350 for the top minimum in all

other classifications, the Interna-

tional Executive Board says in its
Officers' Report to this year's
TNG Convention.

Increases in productOvity and

consumer prices since the 1976

Convention produce the figures

under TNG's wage-goal formula,

the IEB points out. The proposed

new goals are $50, $34 and -$25

higher than those set last year.

, The board also .said that after

Journal unfair hearings ending
Toronto—Labor board hear-

ings into the lockout of 160 union
members at the Ottawa Journal
are nearing their end, according
to the Guild's Canadian director,
William McLeman.
The Ontario Labour Relations

Board has scheduled two more
days of hearings, on May 24 and
25. The newspaper unions, acting
through a joint council, wrapped
up their case after eight days and
213 exhibits on April 21. Man-
agement began putting its testi-

mony forth the, next day.
The Journal locked out mem-

NEW ADDRESS?
Please use this forrn SO the Guild
Reporter will move with you.

Type or print name, new address,
and name of your Guild local in
space provided below.

Mall to: Guild Reporter, circulation.
1125 15th St. N.W., #835, Wash-
ington, D.C. 20005.

Name
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City State/Province

Zip/Postal Code Guild Local
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hers of the Ottawa Guild, Typo-
graphical Union, International
Mailers Union, and the Printing
& Graphic Communications Un-

ion's pressmen and stereotype's -

Oct. 25.

Heart of the matter is the pa-

per's attempt to eliminate job se-

curity for printers in the face of *

automation

For several years the RP.

chain's Journal and Southam's

(Stirlen had been bargaining joint-

ly, but the Citizen broke away

and bargained a settlement in De-

cember.

How this came about was il-

lustrated by notes of a meeting

between Citizen and Journal

management.

The shorthand notes were

taken by the Journal publisher's

secretary and were subpoenaed by

the unions at the board hearing.

Citizen publisher R. W. Sout-

ham repeatedly told Journal pub-

lisher 11- A. Lalonde that he was

going about his campaign to gain

concessions from the printers in

the wrong way.

You're not going to hit the

bricks for jurisdiction? You can't

get our contract all at once.

You'll get it piecemeal," Southam

told Lalonde.

"To save one million dollars a

year as you have since 1960,"

Lalonde answered.

-me basis on which we guar-
antee you support is something

reasonable," Southam said.

We're not asking for anything

unreasonable," the Journal pub-

lisher replied.

We got it over the years,"

Southam again reminded him.

"You intend on riding on our

shoulders. VDTs in the newsroom

are a big step forward."

Under questioning during the

board hearings, David Perks,
F.P.'s treasurer, admitted that he
had worked in the Journal press-
room after the unions were
locked out.

He conceded he had gone to

the Southern Production Pro-

gram's "scab school" in Okla-

homa City, but denied that it was
for training in running presses—
only to take a look at them.

Meanwhile, in Ottawa, the City
Council voted, 8-6, to suspend all
city advertising in the Journal
until the dispute has been settled.
The Journal said the suspen-

sion would cost it between $4,000
and $5,000 a month.
The Journal's move to give

away classified advertising to
counter a boycott by the unions
apparently had a big impact at
first but now has been reversed,
according to a report by Editor &
Publisher magazine in its May 7
issue.

After initially publishing 2,876
more free ads than the Citizen
published paid insertions, the lead
see-sawed until in late April the
Citizen was publishing 813 more
paid ads per day than the Jour-
nal was publishing free ones, the
magazine reported.

DAY...

BOOK
New England District Council, spring

meeting. May 21-22, Portland.

Western District Council, spring meet-
ing. May 21-22, Los Gatos Lodge,
Las Gam, Calif.

Mididie-Ablainlic District Council, spring
meeting. May 21-22. New York City.

Intermnal Executive Board, pre-con-
remise meeting, June 24-23, ilikal
Hat Honoiulu.

4411k Annual TP141 Convention, June 27-
Jr* 1. aka. Hotel, Honolulu.

reviewing the wage-goal formula,
as directed by the 1976 Conven-
tion, it feels that no revision in
it is necessary.
Under the formula the $100

wage goal set in 1946 is restated
to reflect increases in productivity
and living costs since.

Other collective bargaining
recommendations by the IEB to
the 1977 Convention include:
J Renewed encouragement to

locals to co-ordinate their bar-
gaining or seek joint bargaining
with other unions in their shops.
J Intensified attention to

achieving adequate jurisdiction
clauses, including protections
against contracting-otit-work and
against bargaining-unit work being
performed by excluded employes.
The IEB also. is recommending

reaffirmation of TNG's policy
that whenever a local submits a
proposed settlement that would
perpetuate discriminatory wage
or other conditions, the IEB Con-

tracts Committee refuse to permit
signing of the contract unless the
local seeks elimination of the
discriminatory conditions. If un-
successful the local is to inform
the employer in writing that after
signing it will initiate appropriate
legal proceedings.

In another action, the IEB ex-
pressed its "grave concern" about
the number of recent contracts
concluded in violation of one or
another procedure spelled out in
TNG's Constitution.
The board pointed out that the

procedures have been mandated
by conventions "since the early
days of the Guild for good reas-
ons, principal among them: the
need for procedures that bring
about better settlements for Guild
members everywhere."
The board directed TNG to

survey locals on the "reasons or
rationalizations and, more im-
portant, how the violations might
have been avoided."
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