Merger panel okayed; 9 named

Honolulu—The Guild’s 44th Annual
Convention here, with barely audible
dissent, gave the green light to creation
of a special, blue-ribbon committee to
draw up and negotiate terms for merger
of TNG and the International Typo-
graphical Union.

At a meeting of TNG’s International
Executive Board two hours after the
convention adjourned, eight Guild lead-
ers from the U.S. and one from Canada
were appointed to the committee.
TNG’s two paid officers and its two
members of the 22 -year-old TNG-ITU

3 officers elected:;
12 in IEB contests

Honolulu—TNG International Vice President Harry S. Culver
was elected International Chairperson and TNG President Charles

Tl

Unity Task Force were named ex-
officio members.

TNG President Charles A. Perlik,
Jr., who apointed the committee with
the IEB’s concurrence, said the panel’s
work should be under way by the time
the IEB next meets, in October. At first
it will meet by itself to work out what
the Guild believes a merged union
should be, then meet with ITU repre-
sentatives to negotiate an agreement,
he said.

ITU President A. Sandy Bevis, in
his third address to a Guild convention

A. Perlik, Jr., and Secretary-Treasurer Robert M. Crocker were

re-elected to fifth terms on the final day of TNG’s 44th Annual

Convention here.

The convention also elected
five of seven regional vice presi-
dents who, like Culver, Perlik and
Crocker, were unopposed.

It also set up contests for
TNG'’s six at-large vice presiden-
cies and the sixth and seventh
regional seats—in the U.S. South
and Northeast.

Two of the regional vice pres-
idents were elected to their first
terms—Carla Beck of Great
Falls, to represent the U.S. West,
and John M. Lowe of Toronto,
to represent Eastern Canada.

Lowe will replace Jim Robinson
of Toronto, who announced in
April he would not seek a second
term.

Beck’s nomination and election
surprised much of the convention.
It came immediately after in-
cumbent Region 4 Vice President
Shirley L. Caldwell of Pacific
Northwest had her withdrawal as
a candidate for re-election an-
nounced. Caldwell was among
those to second Beck’s nomina-
tion.

Eight persons were nominated
for the six at-large International
Executive Board seats to be filled
in Guildwide elections Sept. 15
through 20. They are:

Incumbents Louis M. Calvert
of San Jose, David M. Mulcahy
of New York and Dorothy Sain
of Cleveland.

Also, first-time nominees Don-
ald L. Bean of Cleveland, Elwood
B. (Woody) Bigelow of Portland,

(Continued on Page 6)
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Complete text of Perlik’s and
Bevis’s remarks to the convention on
unity and merger, Pages 4 and 5.

in as many years, announced that he
will seek “similar legislation” for a
counterpart ITU committee from the
ITU’s convention in August.

Named to TNG’s merger-negotiation
committee were:

¢ Fred Fletcher, executive secretary
of the San Francisco-Oakland Guild.

¢ Linda L. Zink, president of the
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Los Angeles Guild.

¢ Paul MacClennen, immediate past
president of the Buffalo Guild.

¢ Robert A. Steinke, executive sec-
retary of the St. Louis Guild.

¢ Diane M. Woodstock, TNG vice
president from the Midwest region and
president of the Madison Guild.

¢ Harry S. Culver of the Wire Serv-
ice Guild, two term TNG at-large vice
president and TNG International Chair-
person-elect.

¢ William H. McLeman, director of

(Continued on Page 2)

Law reform
push is set
into motion

Washington — Following the
Honolulu Convention’s endorse-
ment of an ‘‘exceptional effort”

)
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and Secetary-Treasurer Robert M. Crocker

Convention photos by Amy Fukunaga, Hawalil Guild

TNG'S THREE TOP OFFICERS EXCHANGE ELECTION CONGRATULATIONS
From left: President Charles A. Perlik, Jr., International Chairperson-elect Harry S. Culver,

by the Guild to aid the labor
movement's drive for reform of
U.S. labor law, TNG has called
upon all U.S. locals immediately
to set in motion the program to
do so mandated by the conven-
tion.

The call, in a message from
Barney Peterson, TNG's special
legislative representative, came
on the heels of several develop-
ments surrounding the proposed
legislation. Among them:

¢ The labor subcommittees of
both the House and the Senate
announced that they simultane-
ously will begin hearings on labor-
law reform proposals on July 25.

¢ TNG was preparing to join
other unions in testifying at the
hearings on the effects loopholes
in the structure and administra-
tion of the law are having on
efforts of newspaper employes to
organize 'and win contracts under
the Guild’s wing.

v President Carter was ex-
pected momentarily to send a
message to Congress outlining
changes in the law that he and
the AFL-CIO have agreed would
help cut seemingly endless pro-

(Continued on Page 3)

Detroit wins
$80 package
at 2 papers

Detroit—New three-year con-
tracts bargained jointly by 12
Junions, including the Detroit
Guild, with the ‘News and Free

Accord near deadline averts S.F. strike

San Francisco—A last-minute
jointly bargained settlement July
14 averted a strike by the Bay
Area’s newspaper unions against

the Chronicle, Examiner and
their jointly owned Newspaper
Printing Co.

Agreement was announced by
management negotiators 26 min-
utes before a 12:01 a.m. strike
deadline.

The combined union commit-
tee followed at 12:15 a.m. with
the announcement that each un-
ion’s negotiating committee would
recommend ratification to its
membership.

The strike deadline had been
set by the San Francisco-Oakland
Guild in consultation with “the
other unions.

SFONG and locals of seven
other international unions—plus
the San Jose Guild—participated
in joint bargaining covering not
only the San Francisco employ-
ers but the Oakland Tribune and
the San Jose Mercury and News
as well.

No strike deadline had been set
in San Jose or Oakland.

Louis M. Calvert, a TNG in-
ternational vice president and
member of the San Jose Guild's

negotiating committee, said that
details of the three-city settlement
would not be released until the
ratification meetings.

There was no indication when
the meetings would be held.

The parties had been in fed-
eral mediation since June 3 in
their attempts to reach new
agreements  succeeding  those
which expired last Dec. 31.

The talks moved to the Clift
Hotel here on June 11 and went
around the clock.

Calvert said the unions are
continuing their policy, used in
previous joint bargaining, that all

~committees

and memberships
must agree to the new contracts
or none will.

The core newspaper unions
have common expiration dates,
although some of the ancillary
unions do not.

A strike against the two San
Francisco papers and the print-
ing company would have taken
2,500-3,000 members out, about
900 of them SFONG members,
Fred D. Fletcher, SFONG’s ex-
ecutive secretary, said.

Had there also been strikes in
San Jose and Oakland, 6,000 un-

(Continued on Page 2)

Press here provide wage and
fringe-benefit improvements aver-
aging more than $80 per employe
per week.

A representative of the News'

told union bargainers he believes
it to be the costliest settlement in
the history of the industry. The
12 unions represent about 4,500
employes at the two papers; the
Guild about 800 of them.

The other unions include Typo-
graphical Union printers and
mailers, Printing & Graphic Com-
munications Union pressmen,
stereotypers and paperhandlers
and the Teamsters.

(Continued on Page 6)
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About
this
issue

This issue of the Guild Reporter is but half the size planned for
July 15 publication to provide members full coverage of TNG’s
44th Annual Convention in Honolulu June 27-July 1.

The shop that sets the Guild Reporter’s type was one of those in
the Washington area closed by a citywide strike against commer-
cial printing firms by the Columbia Typographical Union on
June 29.

The local and the Guild Reporter’s shop reached an interim
agreement on July 12 and the shop resumed operations that night.

It was impossible, however, for it to set the type for the 16-page
issue for July 15 publication—the Guild Reporter is only one of
the publications set at the shop. This eight-page issue is published in
the interest of providing members as complete coverage as possible
as quickly as possible of the convention’s most significant actions,
and to fulfill the first step of the Guild Reporter’s constitutional
obligations in TNG elections (See Page 7).

Other convention actions are catalogued on Page 8. More com-
plete accounts will be carried in the Aug. 12 Guild Reporter.

\
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.Perlik names 9

(2

¢

to merger panel |

(Continued from Page 1)

the Guild’s Canadian Region and
former executive secretary of the
Vancouver-Westminster Guild.

¢ Harry Fisdell, executive
vice president of the New York
Guild.

¢ Robert E. Bruner, director
of the New England Servicing-
Organizing Program and execu-
tive secretary of the Boston
Guild.

In recommending the appoint-
ments to the IEB, Perlik said
selecting nine from among the
applicants he had invited and
received in previous weeks was
“one of the hardest tasks I've
ever had to undertake.”

“We could have staffed three
or four committees, all with
most capable people,” he said.
He had told the convention he
planned a committee of “eight
to ten representatives of the in-
ternational and Guild locals—
large enough to be truly repre-
sentative, small enough to be
workable and efficient”

The ex-officio members of the
committee, in addition to Perlik,
are Secretary-Treasurer Robert
M. Crocker, TNG’s other paid
officer, and TNG's task force
members, J. William Blatz, di-
rector of field operations, and
Charles Dale, international rep-
resentative.

Perlik called approval of the
merger - negotiation  committee
“perhaps the most important” de-
cision by a Guild convention
since 1937 when the Guild ex-
panded from an editorial-only un-
ion to one embracing all non-
mechanical department employes.

The convention’s acgtion was
contained in its adoption of the
report of its 67-member Collec-
tive Bargaining Committee, head-
ed by George McCormick of
Twin Cities. While five members
of the committee, two from Den-
ver and three from San Francisco-
Oakland, took exception to the
merger-committee recommenda-
tion in signing the report, no one
made any motion or argument
against it on the convention floor.
Approval was by voice vote with
one Scranton delegate recorded
voting “no.”

In a related action, the con-
vention approved 35 amendments
and additions to TNG’s Collec-
tive Bargaining Program and
Convention Recommendations on
Bargaining, most of them the re-
sult of the past year’s effort by
the ITU-TNG Unity Task Force
to dovetail and mesh the two
unions’ bargaining policies and
aims.

The convention was attended
by 198 delegates and six alter-
nates from 54 Guild locals. It
was held June 27-July 1 at the
Ilikai Hotel here.

You're all invited

to ITU convention

Honolulu—ITU President A.
Sandy Bevis issued a general
invitation to Guild members
who might be in the Cincinnati
area Aug. 20-26 to atend the
ITU’s convention there as ob-
servers,

“We’d be honored and privi-
leged,” Bevis said at the con-
clusion of his address to TNG’s
convention here June 29.

It will be held at the Nether-
lands Hilton Hotel.

Perlik, in the major portion
of his opening-day address on the
IEB’s recommendation for crea-
tion of the committee, said plans
are to proceed at “the same de-
liberate speed we have followed
up to now” in working toward
greater unity with the ITU. He
cautioned against “the kind of
hasty patchwork that deadlines
bring.”

Later he said he expects the
committee’s work to take from
one to two years.

He also reminded delegates
that any terms for merger
that the committee negotiates
“will have to be approved by the
IEB, by a convention and, finally,
by that ultimate authority in the
Guild, a membership referen-
dum,” as provided in TNG’s
Constituion.

In concurring with the IEB’s
recommendation that the com-
mittee be authorized, the con-
vention noted that “significant
progress” has been made toward
the “twin goals of unity” in bar-
gaining and organizing set in
1974 by Perlik and Bevis.

“But,”. the convention said,
adopting the IEB’s statement
in April, “more must be done.”

“If the Guild and the ITU are
to continue toward that goal de-
sired by many in our union—
total merger and the creation of
one big new union—we must
climb beyond the heights we
have reached to date,” it said.

“If we are to provide answers
to the questions nagging those
who do not share the dream of
merger, we must probe beyond
those areas that have been ex-
plored . . . to date,” it added.

Perlik emphasized to the con-
vention that “what we are talk-
ing about is the creation of a
new union, not the absorption of
the Guild into the ITU or the
ITU into the Guild.”

The convention said it “agrees
with the IEB’s assessment that
the drafting of terms, to chart
a course for merger and to an-
swer the questions of the un-
committed, is the necessary next
step.”

After outlining the succession
of steps over the last 212 years
toward greater Guild-ITU unity
at the local and international
levels, Perlik called the merger-
negotiation committee “the next
logical step toward bringing all
newspaper employes into a sin-
gle, united union.”

Both Perlik and Bevis noted
that despite the greater unity be-
tween the two unions now, differ-
ences still remain since the ITU
has been a craft union nearly
all of its 125 years while the
Guild has been an industrial
union the last 40 of its 44 years
of existence.

TORONTO TALKS THINGS OVER WITH ITU CONVENTION GUESTS

From left: Susan Craig, Star Unit chairperson; Eastern Canada TNG Vice President Jim Robinson;
Gerald Huntley, Brantford Unit chairperson, and the ITU's Allan Heritage,
Eyrl Jepperson and Robert Wartinger

The ITU now, however, is
“moving steadily” toward becom-
ing an industrial union, Bevis
pointed out.

The convention’s charge to
TNG’s merger-negotiation com-
mittee, as stated in its Collective:
Bargaining Report:

“To draft the terms and ele-
ments essential to the Guild and
the ITU if a merger is to ma-~
terialize and to answer the ques-
tions of those who doubt mer-
ger’s value.”

“This is the year we must ac-
tually draw up specific proposals
for merger so that the members
of our two unions can give us
their- final - answer as to whether
or not we have built a firm
foundation on which they wish
to construct the strongest and
most viable labor union in the
graphic arts and communications
industry this century has pro-
duced,” Bevis said.

Deadline talks avert

(Continued from Page 1)
ion members, about 1,500 of
them in the Guild, would have
been involved in the three cities,
he estimated.

Earlier, SFONG’s negotiating
committee issued a bulletin quot-
ing Bill Sabatino, the federal
mediator, as saying that he had
“imposed a strict blackout on re-
lease of bargaining details be-
cause of the delicacy of the com-
plex situations.”

He also announced that ITU
Vice President Alan Heritage,
TNG International Representa-
tive Charles Dale, Secretaries
Jack Crowley and Richard Groulx
of the San Francisco and Ala-
meda County central labor coun-
cils, and Jack Goldberger, presi-
dent of the Teamster’s Joint
Council, participated in the talks

TNG officers to attend

Cincinnati—TNG’s officers, a
majority of the union’s new mer-
ger-negotiation committee and
three members of the Guild’s
staff are expected to attend at
least part of the International
Typographical Union’s conven-
tion here Aug. 20-26.

TNG President Charles A.
Perlik, Jr., is scheduled to ad-
dress the convention on Wednes-
day, Aug. 24, his third such
appearance in three years.

Secretary-Treasurer Robert M.
Crocker also will attend.

The five members of the mer-
ger committee expected to attend
as part of the committee’s as-
signed tasks are Harry Fisdell of
New York, Robert A. Steinke of
St. Louis, Robert E. Bruner of
Boston, TNG Vice President
Diane M. Woodstock of Madison
and International Chairperson-
elect Harry S. Culver of Wire
Service.

“Does it make any sense to
remain separate, to duplicate our
efforts and fragment our
strength?” Perlik asked.

“We think not,” he said, “and

we are preparing to put that con-’

viction to the test in the year or
two ahead.

“We’ll be testing our resolve,
our resourcefulness, our patience
and, yes, the pride and prejudice
that still keep wus . apart,” he
added.

Perlik said he has been *“some-
what puzzled” at the complaint
“from one or two quarters” that
the information necessary for
members to decide on merger
hasn’t been provided.

An “open letter” signed by
SFONG President Larry D. Hat-
field and -three other SFONG
office holders, was circulated
widely into Guild locals and units
before the convention and was
distributed to the organizing
committee at the convention. It

with representatives of the local
unions “in an effort to settle
without a strike.”

In  Honoluly, meanwhile,
TNG'’s 44th Convention adopted
a resolution expressing support
for Bay Area newspaper unions.

“SFONG and the San Jose
Guild have been in joint negotia-
tions and federal mediation with
eight other international unions,
including locals of the Team-
sters, International Typographi-
cal Union, Pressmen and Plate-
makers, Mailers, Graphic Arts
Union, Paperhandlers, News
Vendors and. Building Services
Unions,” the resolution said.

“With these employers refus-
ing to agree to acceptable con-
tract terms, making unprece-
dented efforts to take away exist-
ing contract benefits and to im-

ITU parley

J. William Blatz, director of
field operations, and Charles
Dale, international representa-
tive, TNG’s two Unity Task
Force members, and David J.
Eisen, director of research and
information, who has been as-
sisting the task force, also will
attend,

And at least one additional
TNG Vice President, David M.
Mulcahy of New York, has in-
dicated that he intends to attend
at least part of the convention.

accused. TNG of failing to com-
ply with the policy reaffirmed by
the 1976 Convention that TNG
provide “full information” to the
membership to enable “the most
intelligent apraisal of any possi-
ble merger.”

A letter from SFONG Execu-
tive Secretary Fred Fletcher
pointing out that the accusation
did not represent a position of
the local was read to the com-
mittee.

“The type of -questions these
members say have gone unan-
swered, and the problems they
suggest haven't been dealt with,
are precisely the questions and
the problems the special com-

mittee- will - be  considering and:

resolving,” Perlik said.

“When that committee com-
pletes its job, I don’t believe
anyone will' be able to say he or
she hasn’t received the informa-
tion essential to an informed
decision,” he pledged.

S.F. strike

pose management restrictions on
the unions and their members,
the 6,000 members in the two
Guild Locals and their sister un-
ions are facing one of the great-
est bargaining crises in their his-
tories.

“The Newspaper Guild con-
vention pledges its support of the
San Francisco  and San Jose
Guilds and their sister unions in
whatever action it takes to win
acceptable contracts,” it said.

Perlik slated
at Princeton

Princeton, N.J.—TNG Presi-
dent Charles A. Perlik, Jr., will
be one of the two union leaders
among 14 persons taking part in
a four-week resident seminar on
“value conflicts” at Princeton
University here July 19-Aug. 13.

Others participating in the Na-
tional Endowment for the Hu-
manities sessions will be three
school administrators, three pub-
lic administrators, three medical
doctors and three attorneys. Par-
ticipants were selected'from more
than 200 applicants.

TNG’s International Executive
Board approved Perlik’s partici-
pation-during its meeting June 25
in Honolulu, He said he will stay
in touch with TNG’s office dur-
ing the week and work in it on
weekends.
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Time s short to reform labor law, locals told

(Continued from Page 1)

cedural delays that frustrate or-
ganizing and winning contracts
by new groups.

¥ Some Congress members
were reportedly preparing to in-
troduce countermeasures on be-
half of employer groups that
would “impose new constraints
upon unions,” as a Wall Street
Journal report described them.

“The battle lines are ‘drawn
. . . and time is short,” Peterson
said in his July 8 mailing.

He called upon locals to quick-
ly take the first step in the pro-
gram mandated by the conven-
tion: appoint labor-law reform
chairpersons and committees to
inform local members of the
necessity for the reform measures
and to launch a massive mail
campaign to Congress in support
of the reform measures backed
by TNG and the labor movement.

The mail campaign must be “at
least equal in magnitude to that
being prepared by anti-union
lobbyists,” the convention said.

Labor’s reforms would set lim-
its on time permitted between
organizing petitions and elections,
provide tougher penalties for ac-
tions against union supporters
and for employers who frustrate
bargaining for first contracts.

Procedural delays were char-
acterized in the convention’s
report as “frustrating, demoraliz-
ing, weakening and increasing.”
The are “gutting union organiz-
ing campaigns everywhere in the
United States,” including the
Guild’s, the convention said.

The convention’s action came
in its adoption of the report of
its Organizing Committee, headed
by Matt Pommer of Madison.

The report was adopted, how-
ever, only after its endorsement
of the International Executive
Board's “creation of the special
effort, including the appointment
of a legislative representative,”
was tested in a roll-call vote on a
minority report which would
have abolished the temporary
position. and called upon TNG
instead to use its regular staff to
conduct the campaign.

The count on the roll call was
107.67 for and 272.37 against,
with 19.96 votes  abstaining,

16.36 of the latter from Toronto.
After defeat of the minority

Convention

Below is the local-by-local

ing and two absent.)

Some of the votes are fractionalized. This
occurs when a local sends fewer delegates than

No

3

2

6

8

5

Central California .... 0 8

Chattanooga ............. 2 0

Chicago ......cvmsernene 7 0

Cincinnati .......... o 0
Cleveland .......... LTa 1%

Columbus .......... 2 2
Denver ........... . 6% 13

Detroit  ......cccvniiiinnen 0 12

Erie ... .0 4
GRLY. iliviiimeisiwsts 1 0

Great Falls ................ 0 2

Harrisburg ... aohek @ 0

Hawail ......ccoenennnnnens 0 6

Hudson County ........ 2 0

record of the
single roll-call vote during the 1977 TNG Con-
vention. In the roll call the convention rejected
_ by 272.37 to 107.67 a minority report from its
Organizing Committee which would have abol-
ished the position of Guild legislative repre-
sentative and recommended use of regular staff
to campaign for adoption of the Labor Law
Reform Act. (There were 19.96 votes abstain-

report, Organizing Committee
Chairperson Pommer urged ap-
proval of the majority report so
that “the word will go forth from
this convention that TNG has
joined not an effort but a crusade
for labor law reform.”

It was passed on a voice vote
without further debate and with
but a smattering of noes.

The minority report, moved by
J. Linn Allen of Gary, called the
need for labor-law reform ‘ur-
gent,” but questioned “whether a
Guild legislative representative is
the best and most effective use of
Guild resources” to achieve it.

The minority report and its
proponents said they doubted
that a Guild Iobbyist “can add
significantly” to the “lobbying
force” maintained by the AFL-
CIO and “some 50 other unions.”

They objected to a special leg-
islative representative having been
hired before the convention ap-.
proved a labor-law reform effort
by the Guild. “Strong and actively
expressed sentiment” first should
have been developed among the
membership, “particularly so in
view of the fact that many news-
persons, rightly or wrongly, op-
pose Guild lobbying for any leg-
islation on grounds it compro-
mises their objectivity,” the mi-
nority report said.

The minority also questioned
hiring a representative for a short
term. project with no experience
on Capitol Hill and “spending
$20,000 to $40,000” for a job
they said “could well be handled
by the regular TNG staff.”

Proponents of the majority re-
port responded that because the
Guild has been one of the unions
hardest hit by manipulation of
labor law it owes it to its mem-
bers who have paid four special
organizing assessments to do all
in its power to change the law
to prevent continued successful
use of delaying tactics.

(In later adopting the report
of its Finance Committee, the
convention voted to pay for the
special legislative position from
TNG’s General Fund. An In-
ternational Executive Board pro-
posal that the cost be paid from
TNG’s special organizing fund
was defeated in committee. The
position will continue only as
long as labor law reform is an

roll call on Iobbyisf issue

the number of convention votes to which it is
entitled and delegates disagree on an issue.
For example: A local has five votes and sends
three delegates, entitling each to 134 votes. If
‘the delegation disagrees, two for one against a
question, the local’s vote in the roll call would
be 175 to 3%5.

The convention’s rules mandate roll-call votes
upon motion of not fewer than 12 delegates

CONVENTION'S TELLERS RECORD LONE ROLL-CALL VOTE
From left: George B. Laine, Los Angeles; Patricia L. Odoms, Philadelphia, and Robert Carr, Detroit

active issue in Congress.)

In each of several organizing
efforts frustrated by legal and ad-
ministrative delays the Guild has
spent more than the $20,000 to
$40,000 estimated for the special
legislative position, minority re-
port opponents pointed out.

The major part of the job,
they also said, is to work with
locals and rank and file members
to “make - 30,000 lobbyists,” as
Hugh Harrison of Pacific North-
west put it.

Peterson, they said is aptly
suited for the task, pointing to
the similar effort he marshaled
as director of TNG’s and the
printing crafts unions’ nationwide
campaign to “de-advertise” the
Los Angeles Herald-Examiner.

Several delegates who work in
newsrooms, including some who
supported the minority report,
spoke against the report’s con-
cern for those fearful that lobby-
ing compromises their objectivity.

They pointed out that  the
Guild has an obligation to all its
members, including those who do

not work in newsrooms, and that
publishers do not hesitate to sup-
port efforts in their self-interest
because of the same concerns.
No one ever questions news
persons on “whether or not they
are members of the Masons,
members of the National Organi-

. zation for Women, members of

the Little League Advisers,
whether they are Catholic, Jew-
ish, Buddhist, atheist, agnostic.
I think it is time we put that

argument well behind us,” said -

Vice President Louis M. Calvert
of San Jose.

Three days before the conven-
tion opened, the Wall Street
Journal reported that several em-
ployer groups, including the U.S.
Chamber of Commerce, National
Assn. of Manufacturers and As-
sociated General Contractors, had
drafted an “Employe Bill of
Rights” bill to counter the labor
movements reform package.

Introduced in the Congress
on July 14 by several conserva-
tive members, it would forbid
employers to voluntarily " recog-

nize a union, instead requiring
secret-ballot elections; permit em-
ployers to demand a vote by em-
ployes to determine whether to
call, maintain or resume a strike;
remove most of the few remain-
ing safeguards against employers
lying to try to dissuade their em-
ployes from organizing, and limit
locations where unions or man-
agements could appeal in federal
court from National Labor Rela-
tions Board rulings. And more.

Other organizing actions by
the convention include:

¢ Encouragement of further
development of joint and co-or-
dinated and simultaneous organiz-
ing with other unions.

¢ Reaffirmation of the Guild’s
organizing priorities as free riders,
new departments, new units and
new locals.

J Authorization for TNG to
add to its permanent field staff
as finances permit.

J Reiteration of previous con-
ventions’ endorsement of legisla-
tion to provide for certification
of unions by card check.

Delegates tell why reform needed

Honolulu—*“The spirit” of the
National Labor Relations Act “is
in peril of being destroyed by a
dimension little considered” when
it was enacted more than 40
years ago—"time”—the Guild

representing no fewer than five locals.

Local Yes No
Los Angeles .............. 0 6
Madison ...... 5 0 2
Manchester .. w 0 3
Memphis 3% 2%
Montreal .......ccccoenenn 0 7
New York ......coicnneenns 0 67
OtAWER  \.iiiicisissiossniis 5 0
Pacific Northwest ... 1¥4 10%4
Pawtucket ? 0 0
POOIIA. . iiaiiintions 0
Philadelphia 10%*
Pittsburgh 3
Portland ......... 4
Providence 0
Pueblo ......ccoiiiinnnens 0
Puerto RiCO .....cccennes 0 10
Rockford 0
St. Louis ......ccceeiuivunnn 7
San Antonio 2
San Diego 9
S.F.-Oakland 15

The last time there was only one roll call
at a convention was in 1968.

Vancouver-

Victoria .......ccccenecences 0 4
Washington-
Baltimore
Wilkes-Barre
Winnipeg

Wire Service .......... 0 16

1One abstention. *23f absten-
tions. *16 %, abstentions. ‘There
also were a total of 19.96 absten-
tions.

S\

convention’s Organizing Report
said.

“Time to get rid of union ac-
tivists, time to bring pressure on
union sympathizers, time to in-
fuse staff with new, nonunion
employes, time to wear the un-
ion down,” it said.

Convention participants sup-
plied the specifics.

TNG President Charles A.
Perlik, Jr., told of “unbelieve-
able” delays in getting to the
representation-election ballot box:

¥ 450 days from petition to
vote for 275 employes of the
Philadelphia Bulletin—and the re-
sult tied up in board processes
since Nov. 11.

J 641 days to the ballot box
for 125 at the Wilmington News
and Journal, where the count was
68 to 50 against the Guild.

J 674 days for 110 employes
of the Steubenville Herald Star,
and the result making its way
through NLRB procedures since
April 20. ]

Hugh H. Harrison of Pacific
Northwest told of an election
delayed 13 months at the Brem-
erton Sun—"“a dead effort be-
cause of the problem with the
NLRB.” '

Ralph Craib of San Francisco-
Oakland told of the Bay Guard-
ian Unit lost while seeking a first
contract because the NLRB and
“a venal publisher dragged that
process out.”

Without an “extraordinary ef-

" fort” by the Guild, said Perlik,

“our organizing and, inevitably,
our bargaining, our strength as a
union will suffer for years to
come.”

} =
Five Bulletin ballots may be opened

Philadelphia—The five chal-
lenged ballots that will break the
tie in the Philadelphia Guild’s
representation election in the
Bulletin editorial department will
be subject of a hearing, the la-
bor board’s regional director has
decided.

More than a year after the
Guild petitioned for recognition,
the National Labor Relations
Board held an election on Nov.
12, 1976. The Guild received
119 votes and no union 119.

Then the Guild filed seven ob-
jections to the Bulletin’s pre-elec-

tion conduct.

NLRB Regional Director Peter
W. Hirsch dismissed all seven
objections on July 1 and ordered
the hearing on the challenged
ballots. :

The hearing, the jate for which
hasn’t yet been set, will examine
the issues surrounding each of
the five ballots. Some or all or
none of them may be opened—
and they will decide the election.

A union, a company or the
board itself can challenge ballots.
They may be counted if they
would determine the result.
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ITU's Bevis:

As I INDICATED TO YOU last year, I
do hold the high expectation that
we shall not continue to issue invita-
tions to our respective executive officers
to attend and speak at our conventions
each year, but will in the near future

all be attending the same convention of -

the number one union in the graphic
arts and communications industry.

If the members of either of our un-
ions will make a fair and impartial eval-
uation of the co-operative programs and
the merging of the intefests of The
Newspaper Guild and the International
Typographical Union during the past
three years, they must—as I have—
come to the conclusion that the only
practical step remaining for us is the
actual, physical merger of our two great
unions.

To date we have been able to assist
each other in a great many of our com-
mon areas of concern—contract nego-
tiations, organizing, the prevention of
strikes and the preservation of jobs for
our members.

But because of differences, as well as
restrictions, in our constitutions and by-
laws we have been forced to stop short
of the full utilization of our combined
resources and abilities in achieving the
goals we have set for ourselves. This is
the year we must correct that weakness.
There is no doubt about it—the buck
stops right here—at this convention of
The Newspaper Guild—and at the
ITU’s convention to be held in August
in Cincinnati. This is the year we must
actually draw up specific proposals for
merger, so that the members of our two
unions can give us their final answer as
to whether or not we have built a firm
foundation on which they wish to con-
struct the strongest and most viable la-
bor union in the graphic arts and com-
munications industry this century has
produced.

WB HAVE COME a long way in three
years in solidifying our friendship
through the sometimes painful process
of learning to understand and work to-
gether within the framework of the
many differences in our modes of oper-
ation—you as an industrial-type union
and we as a traditional craft union mov-
ing steadily toward an industrial-type
union. That we have accomplished as
much as we have is a tribute to those
who have worked so hard to establish
the guidelines and have achieved the de-
gree of co-operation so essential to the
achievement of the goals we have set
for ourselves.

But the facts speak for themselves.

¥ We negotiated a no-raiding pact,
which has worked.

¥ We have greatly expanded our ef-
forts in joint and co-ordinated bargain-
ing, and the results have been most
gratifving, :

¢ The intelligent use of the “hot
line” has saved us untold thousands of
dollars and has preserved the jobs of
our members through a truly remark-
able reduction in the number of strike
and lockout situations which have faced
us in many cities.

¥ Our pursuit of joint and co-opera-
tive organizing programs has not begun
to reach its full potential. With more
financing and fewer differences in the
laws under which we operate, it will
gain momentum.

¥ And during the past year the Task
Force has completed its initial study and
recommendations on harmonizing our
bargaining goals and its recommenda-
tions on reconciling our differing bar-
gaining procedures and policies.

The only realistic way in which our
unions can grow, both financially and in
numbers, is to-erganize the unorganized
workers in our industry. In the newspa-
per industry alone there are today some
1,756 daily newspapers. Ten more than
there were ten years ago, and I'd like to
add something that I just found out this

This is the text of that portion of International Typographical Union Presi-
dent A. Sandy Bevis’s address to the Guild’s Honolulu Convention in which he
discussed the prospect of merger of the ITU and TNG.

morning when I was talking to our

headquarters, that our figures should be

updated to include six more dailies be-
ing added in recent months, In some
cases these were weekly newspapers that
went daily—in the event you wish to
refute the arguments of the defeatists
who insist that the newspaper industry
is drying up. -

And how many of those daily news-
papers are organized? The ITU has
some 500 contracts covering typograph-
ical units. There are some 200 mailer
units under contract. The Guild, I un-

derstand, has approximately 140 units

under contract. I am not certain just
how many individual newspapers that
would be,* but it is clear that we have
not even scratched the surface of po-
tential organizing goals, just in the daily
newspaper field. And, of course, there
are the hundreds of weekly and semi-
weekly newspapers, periodicals, maga-
zines and in-house publishing ventures
employing thousands of employes per-
forming the types of work represented
by our unions. -

Clearly the possibilities for growth
stagger the imagination. Working to-
gether, within the framework of one
united unjon, these ficures become more
than simple ‘possibilities. They become
practical goals toward which we can
direct our energies. But I do not believe

_these, and other equally important goals,

can be accomplished unless and until
we are comvletely united and working
together as one union,

F WE DO NOT MERGE and work as one,
you and I both know what we can
expect. We will be right back where we
were three years ago. We will be com-
peting with each other for the same
people in our organizing efforts. We will
be wasting our money and energy fight-
ing each other. We will be back cutting
each other’s throats in strike situations.
And while we are doing these unprofit-
able things to each other, our enemies

will be sitting back, enjoying every min- -

ute of it! .

We keep returning to the same basic
truths. If we are to stop our squabbling
and cut-throat competition and provide
newsoaper emoloyes with the strong,
intelligent, dedicated union leadership
thev so desverately need in this age of
computerized automation, then the only
realistic solution is the physical merger

: 3:%31&%';' ' oconl'?od’rimolﬁogs m::’:"eorm:mt'g
n §
TNG's Collective Bargaining Dept. °

* of the two foremost unions in the print-

ing industry.

And to be effective, that merger must
not be put off any longer. Each day
that passes the publishers and the con-
glomerate owners whittle away at our
membership and bargaining strength.
They will continue to use anything at
their command—unfair and unrealistic
bargaining tactics, fear, greed, new tech-
nology—to reduce our effectiveness.

The time for us to act cannot be de-
layed much longer without seriously
eroding our ability, either individually
or collectively, to continue as viable la-
bor unions,

I understand that your executive
board is recommending to this conven-
tion that it be authorized to appoint a
committee to join with your members
on the task force to draw up and nego-
tiate positive and specific terms of mer-
ger with the ITU.

I can assure you that if this proposi-
tion is enacted at this convention, I will
make a full report to our convention in
August in Cincinnati and will 'seek sim-
ilar legislation there. We can then move
forward with all deliberate and prudent
speed to accomplish the one remaining
goal we set for ourselves three years
ago. A goal that I believe the majority
of both our memberships want and
should have, and that is merger!

In closing, I want to point out that
we all know that the question of merger
has resulted in loud voices from the left,
from the right, and from the center.

There are those members who say,
“Not so fast! Let’s not rock the boat.
Let’s keep things the way they are for
awhile and study the situation some
more.”

We also have the impatient ones who
say, “Get on with it. Stop talking about
it and do something!”

Then we have those members who, I
suppose, honestly believe that if we sit
tight, and do nothing, somehow they
will survive and nothing will change.
Thev say, “To hell with merger! Who
reeds the ITU? Who needs the TNG?

. Evervthing is all right the way it is!

And leave it alone.”

I firmlv believe that the final answer
lies, as it usuallv does, somewhere in
between these extremes. But I think it
does indicate that we both have a sol-
emn obligation to exnlain—and explain
fullv—to our members exactly what the

final merger plans are and what thev

will and will not do for the individual

member. They must understand it, or.

'The buck stops right here'-
this is the year to draw plans

they will not vote for it. And, believe
me, the very survival of both our unions
as strong, meaningful instruments for
the protection and advancement of the
men and women who look to us for
leadership depends upon how they vote.

That is the end of my prepared
speech. I know it is dangerous to speak
off the cuff, particularly when you are
speaking to the media—or at least the
press. But I learned a long time ago,
when the Guild was first formed in my
part of the country up in the Northwest,

~ of the pride that was engendered in that

organizational effort. We in the ITU
were having our troubles at that time,
and we decided to do everything we
could to help, and I think we helped a
little bit to help get them organized.

That brought about a community of
discussion between the officers of the
Typographical Union and the members
of The Newspaper Guild. The ITU is
125 years old. You might think that we
should know better by this time, that we
might have learned everything along the
way, but I guess age doesn’t give one
the wisdom to settle all the problems.
You have come just about as far, if not
farther, in your 43 years. It took us 125
years to get to the point where we final-
ly decided that we cannot go it alone.

The ITU can’t go it alone in this age
of technology, conglomerate ownership,
one-newspaper towns, and all of the
forces that are aligned against us. We
think you feel the same way—you can’t
go it alone, or you can’t make the
progress you should make, and have the
protection that you must have in order
to survive as a viable trade union or-
ganization.

I RECOGNIZE THE PRIDE that you have
in TNG and deservedly so. You have
built a remarkable organization in a
really relatively short period of time.

We have had many problems and no
doubt made a few mistakes in our 125
years, but only by making mistakes did
we learn the hard way. By learning the
hard way we had to find the hard an-
swers. For sure, we haven’t found them
all, but there is one we believe we have
found, and that is the need for merger—

‘merger with our friends working in the

same industry, trying to achieve those
same objectives.

I know your officers, and I have
never met finer people. Chuck Perlik
and I hardly knew each other four or

five years ago. We did know each other

by name. Bob Crocker, Chuck Dale—
I knew Chuck when he was first in-
volved in the organizational effort up in
the Northwest, and that’s many years
ago. But now I have come to know these
people, dedicated to the same things
that we are in the ITU. We are trying
to find a way to bring-it all together,
that can work for each other’s better-
ment—our job security.

I am sure our memberships feel that
we probably have been dragging our
feet too long, but it takes time. It takes
patience, and, as I said, we all have to
understand what we are doing, what the
merger terms will do for each and every
one of our members, to understand what
kind of an organization he or she is go-
ing to belong to if we were to merge. I
am sure you feel that way, too, so we
have a job to let them know so they do
understand, because if they don’t, it
will not work. :

So I say to you, we are ready—we
are ready to merge. We also want to talk
to all of the other unions in the graphic
arts and communications industry, and
we do have on-going conversations with
many of them. We intend to pursue
that, and we emphasize once again that
we are ready, willing and anxious to talk
to any union in the graphic arts field to

discuss merger or whatever other co-

overation we can achieve by talking
with them. i -

1}
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TNG's Perlik:

ow I COME TO WHAT is without

doubt the most important matter
confronting this convention or any
other Guild convention in recent
years—a matter involving the very fu-
ture of our union. We are soon going
to be called on to make a decision that
is perhaps the most important one to
be made since the Guild voted back in
the 1930s to expand from an editorial-
only union to a union embracing all
nonmechanical-department employes.

When the Guild made that decision
40 years ago it was moved by the con-
viction that only a union representing
the widest possible number of news-
paper employes could hope to organize
and bargain effectively for any of those
employes. The question that will soon
be before us is whether to take the next
logical step toward bringing all news-
paper employes into a single, united
union. ,

As you all know, we have been mov-
ing in that direction for the past 2%2
years. A joint.task force appointed by
the presidents of the Guild and the In-
ternational Typographical Union has
been at work almost ceaselessly to bring
our two unions closer together all along
the line, and its accomplishments have
been impressive. The doubt and mis-

trust that had clouded relations be-

tween the two unions have been re-
placed by warmth and understanding,
by harmony and co-operation—co-
operation at the baregaining table, co-
operation on the picketline, co-opera-
tion even in organizing.

As the Internion Co-operation sec-
tion of the Officers’ Report notes,
“What used to be an unsatisfactorily
short list of sites where joint, coordi-
nated or co-operative bargaining oc-
curs now ‘is beginning to read like a
travelogue through the Guild.” Let me
take you on that travelogue, for a
minute.

It starts, of course, with those places
where co-operation has long been a
staple of everyday union life—places
like Hawaii; cited: earlier, Vancouver,
Victoria, San Francisco-Oakland and
San Jose. But now it includes San Di-
ego and Albany, Montreal and Akron,
Bakersfield and Brockton, Cincinnati
and Detroit, Gary and Great Falls, In-

The roots of merger now
spring up everywhere—
pushing and spreading

dianapolis and Madison, Memphis and
Sudbury, Seattle and Tacoma, Peoria
and Providence, Pueblo and Rochester,
Rockford and St. Louis, Toledo and
Twin Cities.

We have been convinced from the
start that merger could only be created
by starting at the grass-roots level. Now
those roots are sprouting everywhere,
pushing up and spreading.

Some locals, such as Providence,
" Toledo and Memphis, have even taken
steps looking toward merging their
operations with those of the Typo-
graphical Union on the local level. But
we know that while the foundation of
merger has to be laid in the locals, the
structure itself has to be built on the
international level, and during the past
year we took the first big step in that
direction. :

JoINT ITU-TNG Task Force has
completed a fairly monumental task

of codifying, dovetailing and meshing the
two unions’ collective-bargaining goals.
Their recommendations have been ap-
proved, with minor changes, by our
International Executive Board and the
ITU Executive Council, and if those
recommendations are approved by our
respective ' conventions,  as: we have
every reason to hope they will be, the

This is the transcript of that portion of TNG President Charles A. Perlik,
Jr.’s, address to the opening session of the Honolulu Convention in which he
outlined and urged adoption of the International Executive Board’s recommenda-
tion that the convention authorize establishment of a special TNG committee
to draw up and negotiate with the ITU terms for a merger of the two unions.
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Guild and the ITU will have a common
bargaining program.

The task force had hoped to have
agreement by this time on common

bargaining procedures as well as
goals—on such matters as strike votes

and benefits, assessments and defense

funds. The reason we don’t have such
agreements is not because they couldn’t
be reached but only because the clock
ran out before these questions could
be discussed. They are gut questions,
but we have every reason to believe
that they can and will be resolved in
the next phase of merger efforts, now

opening up before us.

Tmzms SHOULD BE NO underestimating
what we have accomplished in har-

monizing our bargaining goals - and’

welding them into'a common program.
Collective bargaining is 90 percent of
our activity, and while it would be too
facile to say that therefore we have
traveled 90 percent of the distance to-
ward merger, there is no question that
we’ve come a long way.

It is precisely because we have come
so far, that we have now reached a
critical point in our developing rela-
tionship with the ITU. We are fast
approaching the stage at which we must
fish or cut gait, at which we must move
from applauding the idea of merger to
the nitty-gritty of working it out. In
short, to the blueprint stage.

There are some people who to this
day have refused to believe that we
don’t have a plan for merger in our
back pocket. I wish we did: it would
make things a lot simpler. But unfor-
tunately we don’t, and what we are
proposing: to this convention is that we
get about the job of drawing one up.

To accomplish that task, we are pro-
posing that the convention authorize
the appointment of a special committee
to join with TNG Task Force members
in drawing up and negotiating terms of
merger with the ITU. We plan a com-
mittee of from eight to 10 representa-
tives of the international and Guild
Locals, large enough to be truly repre-
sentative. small enough to be workable
and efficient.

We hovoe to have the committee ap-
pointed soon after the convention and
have its work underwav by the time
the TEB meets next fall. In the first
stage, it would be meeting by itself to
work out the nuts and bolts of what

the Guild believes a merged union
should be. After that, it would meet
with. ITU representatives to present
those proposals and negotiate agree-
ment.

People Kave asked me how long this
will take. The answer is: I don’t know.
We haven't set any timetable for mer-
ger negotiations, and we don’t intend
to set one. We plan to proceed through
this stage at the same deliberate speed
we have followed up to now, without
any deadlines. We don’t want the kind
of hasty patchwork that deadlines
bring; we want a fabric strong enough
to withstand all the pulls and tugs and
stresses of bringing together two unions
with long and varying histories and tra-
ditions.

I know there are many in the Guild
with qualms over merger, some who
think that merger isn’t necessary, some
who think it isn’t possible, some who
think it isn’t workable. And even many
who favor merger have questions they
want answered before they are ready
to take the final step.

To all of you, let me make it clear,
we're not asking for any blank check.
All of the merger terms that the pro-
posed committee will be negotiating
will have to be approved by the IEB,
by a convention and, finally, by that
ultimate authority in the Guild, a mem-

The difficult questions
are those the special
committee will resolve

bership referendum. It will be one of
the most thoroughly ventilated pro-
posals in the Guild’s history, and no
one can predict with certainty what the
outcome will be.

I must confess to being somewhat
puzzled at the complaint I've heard re-
cently from one or two quarters that
we haven’t provided the information
necessarv for members to decide on the
desirability of merger.

The type of questions these members
say have gone unanswered, and the
problems they suggest haven’t been
dealt with, are precisely the questions
and the problems the special commit-
tee will be considering and resolving.
When that committee completes its job,
I don’t believe anyone will be able to
say he or she hasn’t received the infor-

Our very future rests upon
most vital decision since '30s

mation essential to an informed deci-
sion.

We wouldn’t be starting down this
trail, of course, unless we had every
reason to hope that success would lie
at the end. At convention after con-
vention, delegates representing Guild
members of diverse background, opin-
ion and experience have voted over-
whelmingly for the idea of merger. I
find it hard to believe that they didn’t
mean it or that their sentiments differ
appreciably from those of their mem-
berships. There will be problems, many
of them, before we can translate those
convention resolutions into the reality
of a merged union. But we are confi-
dent that they can, and will, be solved.

ET ME EMPHASIZE that what we are

talking about is the creation of a
new union, not the. absorption of the
Guild into the ITU or the ITU into
the Guild. There are important differ-
ences between our two unions, differ-
ences that remain despite the accom-
plishments of the past 215 years in
bringing us so immeasurably closer
together. But those differences  are
dwindling rapidly, and not just because

The ITU is changing—
it knows it must
organize wall to wall

of the conscious efforts both of us have
been making to reduce them. The
winds of change, generated by automa-
tion and its impact, are blowing through
the ITU, and whether or not it merges
with the Guild, it will be a vastly dif-
ferent union.

ITU leaders are the first to recog-
nize this. Al Heritage, an ITU vice
president and a member of the joint
task force, told a meeting of three
Guild district councils a few weeks ago
that while change doesn’t come easy
because the ITU is ‘“steeped in tradi-
tions and laws that we have built up
over 125 years,” the ITU and its mem-
bers are changing to “recognize that
we are now—have to be—an industrial
union, organizing from front door to
back.” hu

With our two unions thus drawn to-
gether by common problems and in-
creasingly common approaches, does it
make any sense to remain separate, to
duplicate our efforts and fragment our
strength? We think not, and we are
preparing to put that conviction to the
test in the year or two ahead. We'll be
testing our resolve, our resourcefulness,
our patience, our ingenuity in overcom-
ing the obstacles and the traditions, the
ideas and the practices, and, yes, the
pride and the prejudice that still keep
us apart.

We think that we, in the Guild and
in the ITU, can meet the challenge and
produce a blueprint for merger that
will win the approval of both our mem-
berships. We think we can forge a new,
merged organization that will embody
the best traditions of both unions, los-
ing little and gaining much. By so
doing, we think we can create a union
better equipped in every way to cope
with the problems created by breath-
taking technological change, to main-
tain itself against publisher attacks and
to make sure that its members share
increasingly in the fruits of an ever-
more prosperous industry.

In union there is strength, the old
saying goes. This week we are asking
you to bend your efforts to help create
a bigger union with greater strength—
greater strength at the bargaining table,
greater strength on the picket line.
There is no task more worthy of under-
taking or that we more  desperately
need to achieve.
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Top officers elected; 12 seeking IEB posts

(Continued from Page 1)

Robert C. Holt, Jr., of St. Louis,
Frank Prosnitz of Providence and
Floyd A. Tucker of San Fran-
cisco-Oakland.

Contesting in the U.S. North-
east are incumbent Eugene B.
Jones and Richard V. Sabatini,
both of Philadelphia.

Nominees in the U.S. South
are incumbent Warren E. How-
ard of Washington-Baltimore and
Faye McCracken of Memphis. '

(Biographical sketches of all
the candidates appear on Page 7).

McCracken had announced be-
fore the convention that she
would run for an at-large seat,
as she had in 1975. Bean had
not announced his candidacy’ be-
fore the convention and did not
attend.

The two races with contestants
from the same locals—Sain and
Bean from Cleveland among the
eight candidates for the six at-
large seats and Jones and Saba-
tini from Philadelphia vying for
the Region 1 seat—are unprece-
dented in modern Guild history.

Incumbent regional vice presi-
dents re-elected at the conven-
tion were Roger L. Stonebanks of
Victoria, from Western Canada,
to a third term; Betsy Wade from
the region that is New York City
and environs, to a second term,
and Diane M. Woodstock of
Madison, also to a second term.
* Culver, of the Wire Service
Guild, will become the .tenth per-
son to hold the TNG office now
titled International Chairperson
* when he and those others elected
at the convention and in Septem-
ber’s voting take office in mid-
October. The position has been
vacant since April when Barney
Peterson of SFONG resigned,
citing personal reasons and plans
to retire from the office.

In a brief acceptance speech,
Culver, a UPI reporter in Okla-
homa City and two-term TNG
vice president, pledged that he
“will do all I can to make sure
the rights of the majority are
heard and prevail and that also
we have the privilege of hearing
from the dissenters, the minority,
to make sure that their views also
are considered.”

Perlik and Crocker, in their
acceptance speeches, pointed to
the opportunities and challenges
facing the Guild and its members
in the next two years, particularly
those involving the prospect of
merger of TNG and the Inter-
national Typographical Union.

Perlik said that neither the
elected leadership nor the merger-
negotiation committee can meet
those challenges alone and in-
vited “the advice and the counsel
and the support of everyone in
this room” so that the result will
be “for the progress and ' the
prosperity” of all the member-
ship.

In announcing Region 4 Vice
President Caldwell’s withdrawal
as a candidate for re-election, Pa-
cific Northwest Guild Executive
Secretary Hugh H. Harrison, her
predecessor in the office, said she
was doing so because ‘“when the
cards don't fall right, she can take

Washington Post
off boycott list

Honolulu—TNG’s 1977 Con-
vention has removed the Wash-
ington Post from the Guild’s
boycott list, noting that the
Pressmen’s strike, which caused
the 1976 Convention to boy-
cott the paper, is over.

fication meetings for July

it—she can really take it—she
can take it like a woman.”

Caldwell, elected for the final
year of Harrison’s two-year term
over Gerald Schultz of San Diego
last September, later announced
to applause that PNNG “solidly
supports Carla Beck” for the
office.

Beck is a former four-term
president of the Great Falls
Guild, the first woman ever elect-
ed to that position in that local.

A general assignment repeorter
on the Great Falls Tribune, she
has been on the local’s bargaining
committee since 1968 and was
one of the leaders of the local’s
strike against the paper in 1974.

She is a vice president of the
Western District Council, an at-
large member of the Coalition of
Labor Union Women and has
twice represented her local at
Montana AFL-CIO conventions.
She also serves on the Cascade
County AFL-CIO’s candidate
screening committee.

One seconder, Elinor Redner
of SFONG, noted that when Beck
is asked about her objectivity as
a reporter of local politics in
light of her personal political in-
volvement, Beck responds:

“I don’t know how anybody

Elecfed an

Four of the five regional TNG vice presidents elected and
re-elected on the closing day of the Honolulu Convention
pose with a partially finished needlepoint TNG seal after
the convention adjourned. From left: Carla Beck of Great
Falls, elected from the U.S. West; Roger L. Stonebanks of
Victoria, re-elected from the Canadian West; John M. Lowe
of Toronto, elected from the Canadian _East, and Betsy
Wade, re-elected from the region that is New York. At right

can be objective.-1 can only be
fair.”

Vice President-elect Lowe’s
candidacy was not announced
before the convention.

Serving his second term as
president of the Toronto local,
Lowe was elected chairperson of
the Canadian Policy Conference
when it, met the day before the
convention opened.

An outside classified salesper-
son at the Toronto Star, he has
been a member of the Guild for
18 years, first joining while work-
ing in the Star’s circulation de-
partment.

He has been a member of the
local’s executive committee since
1965 and has held every office in
the local save secretary. He also
has been chairperson of the Star
Unit and served two years as lo-
cal vice president before becom-
ing president.

He also is a member of the
Guild-Star automation task force.

The September elections for the
contested IEB seats will be super-
vised, as prescribed by TNG's
Constitution, by an International
Election & Referendum Commit-
tee, elected by the convention at
its opening session.

Its members are: Robert A.

d re-elected withou

is Dianne M. Woodstock, re-elected from the Midwest re-
gion. The needlepoint is the project of New York delegate
Joan Cook. She worked on it during cenvention sessions.
Beck was elected when incumbent Shirley Caldwell decided
during the convention not to seek re-election. Lowe was
elected to replace Jim Robinson, also of Toronto, who an-
nouneed in April he would not seek re-election,. Wade and
Woodstock were re-elected to 2nd terms, Stonebanks, a 3rd.

f oppsif
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Steinke of St. Louis, chairperson;
Jim McCarthy of Ottawa, secre-
tary; Lou Mleczko of Detroit,
Louise Walsh of Wire Service,
Pat Scuotto of New York, Elinor
Redner of SFONG and Francis
Fanucci of Harrisburg.

Meeting immediately after the
convention adjourned, the IERC
set Sept. 15-20 as the voting pe-
riod for the election, Sept. 21 or
22 as the day locals must count
the ballots and Oct. 7 as the day
it will meet at TNG headquarters
to tabulate returns and certify

“results.

Locals’ returns to the IERC
must be mailed and postmarked
no later than Sept. 24.

The IERC will meet at TNG
on Aug. 26 to approve the bal-
lot form and draw up the lists
of eligible voters as part of the
preparation for its mailing ballots
and voter lists to locals.

Eligible to vote, under TNG’s
constitutionally established eligi-
bility rules, will be all members in
good standing as of either June 1,
July 1 or Aug. 1 as determined
by per-capita payments for them
to TNG postmarked by Aug. 15.

Drawing for candidates’ ballot
positions under the IERC'’s super-
vision produced the following:

In Region 1, Sabatini will have
the top line, Jones the bottom
one.

In region 2, McCracken’s name
will be oprinted ahead . of
Howard's.

For at-large vice presidents,
the ballot order will be: Holt,
Mulcahy, Tucker, Prosnitz, Cal-
vert, Sain, Bigelow and Bean.

At the close of the convention,
a “Unity Committee” was formed
to support six of the eight at-large
candidates: Holt, Mulcahy, Tuck~
er, Calvert, Sain and Bigelow.

Jose Stell of San Jose. was

named committee chairperson
and outgoing At-large Vice Pres-
ident James A. McGill of Gary
was named treasurer.
. The IERC also designated the
first August issue of the Guild Re-
porter, to be published Aug. 12,
as the issue in which equal space
for a statement by each candidate
will be provided and the' com-
plete official list of candidates
published, as provided by TNG's
Constitution.

The Guild Reporter, under an
18-year-old convention recom-
mendation, also again will make
free campaign-ad space available
to all candidates.

Joint talks bring Detroit citywide accord

(Continued from Page 1)

Members of the Guild units at
the two papers completed ratifi-
cation of the settlement July 12.
Most other unions scheduled rati-
17.
Teamsters' membership, however,
rejected the settlement on July

11. A Guild represenative said he’

did not expect the action to
jeopardize the Guild package.

Average wage increase in the
settlement totals $55 over the
three years ($20, $15 and $20)
with each union diverting any
part to fringes and/or splitting it
among represented job categories,
as it. chooses. In addition, the
employer will pay $23.50 per em-
ploye per week for new health
insurance, pay half of any in-
creases and pay about $1 a week
for additional life insurance.

Under the settlement, the Guild
top minimum for display and
outside-classified salespersons at
the Free Press rises $62, to
$451.15.

Top minimums for reporters,

photographers, copy editors, re-
write employes and artists at both
the Free Press and the News also
are increased $62, to $446.52.

(The Guild represents the
News'’s editorial and maintenance
employes; the Free Press's ad-
vertising, business, editorial and
inside circulation employes. This
is the second editorial settlement
at the News.)

Initial wage and fringe-benefit
improvements are retroactive to
June 18, with additional improve-
ments on the same date next year
and in 1979,

The $62 increases come in in-
crements of $22.50, $17 and
$22.50.

Other Guild increases and the
resulting top minimums include:

Assistant city, head copy, tele-
graph, state and picture editors,
plus editorial writers—also up
$62, to $464.66 a week.

General dispatch copy clerks—
Also up $62, to $412.95.

Classified telephone solicitors
—Also up $62, to $369.90.

Stenographers, circulation mail-
list and general-office clerks, plus
machine bookkeepers — Up
$15.50. $12 and $15.50, to
$272.87, a total increase of $43.

Voluntary classified-ad takers
—Up $12.50, $10 and $12.50,
to $235.72, a total increase of
$35.

Maintenance employes — Up
$20; $15 and $20, to $260.86, a
total increase of $55 a week.

Diversion of 50 cents per em-
ploye per week at the Free Press
in the first and third years will go
to buy additional life insurance.

Diversions of $1.20, 90 cents
and $1.20 a week per employe at
the Free Press in each of the
three years will increase pension
contributions. :

News editorial unit members

voted to use the first 50-cent di-
version plus the $1.20-first-year
and the 90-cent second-year di-
versions to increase night differ-
ential by $1.60 a . shift, to $5.

About 30 percent of the 228 per-
sons in the unit work nights. The
rest of the diversion money will
be used to boost pension contri-
butions by $1.75 a week in the
contract’s third year. The News
Unit participates in TNG’s port-
able international pension plan.

The new health insurance plan

includes hospitalization, major
‘medical and dental coverage.
With the employers paying

$23.50 a week and employes
$2.60 a week, some employes
will save as much as $1,000 a
year,

The dental portion pays from
50 to 100 percent, and what it
doesn’t pay in any particular case
may be recouped under the
major medical aspect of the plan.

In addition, the mileage rate is
increased 1.5 cents, to 17.5, in
the first year. For the remaining
two years, the rate is linked to

the Consumer Price Index’s
transportation index.
And, maternity leave s

doubled, to six months.
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Records of international vice president candidates

Following are the records of the eight candidates for the six
at-large TNG vice presidencies and of the four candidates for
the vice presidencies from the U.S. South and Northeast. They
appear in the order they will be listed on the ballot in the mem-
bership referendum to be held Sept. 15-20. The candidates were
nominated by delegates at the Guild’s 44th Annual Convention.

Robert C. Holt, Jr.

Robert C. Holt, Jr.,, has been
a member of the St. Louis Guild
for 22 years. He is seeking a
first term on the IEB.

A photographer for the St.
Louis Post-Dispatch, Holt, 56,
has served three terms as chair-
person of the local’s unit at the
Post-Dispatch, has been a shop
steward, a member of the griev-
ance committee, the bargaining
committee and the human rights
committee,

He also has been a local dele-
gate to the Midwest District
Council and a member of the
local executive committee.

The Honolulu Convention,
where he was vice chairperson of
the .Collective Bargaining Com-
mittee, was his third. Previously
he was a delegate to the 1976
and 1975 conventions, where he
served on the Constitution and
Collective Bargaining Commit-
tees.

He is a veteran of both the
Korean War and World War II.

David M. Mulcahy

David M. Mulcahy, chairper-
son of the New York Guild’s
Standard & Poor’s Unit, is seek-
ing his second term on the IEB.

He is a member of the New
York local’s, executive committee
and its subcommittees on finance
and administration. He’ also is
a delegate to the representative
assembly, has headed the unit’s
grievance committee and heads
is job-evaluation and negotiations
committees.

An associate editor of Stand-

ard & Poor’s daily news desk,
Mulcahy was a delegate to the
last four TNG conventions, to
the Guild-Graphic Arts Union
- 1975 legislative-political confer-
ence, TNG’s 1971 minority-em-
ployment conference and four
TNG seminars in three years.

Mulcahy led four organizing

At-large vice president

drives that brought 143 new
members . into the S&P Unit,
taking it to more than 450.

He is on the IEB’s Finance
and Constitution Committees.

Floyd Tucker

Floyd Tucker, former two-
term president of the San Fran-
cisco-Oakland Guild, is seeking
his first term on the IEB.

Sunday news editor of the
Oakland Tribune, Tucker, 51,

. has been a Guild member since

the early ’50s. He has worked for
several other papers and a wire
service as well.

In addition to the presidency,
he served as unit chairperson

.and vice chairperson at the

Tribune, was a member of
the grievance committee and
SFONG?’s representative assembly
and served two terms as local
vice president.

He was elected a convention
delegate five times and was a
delegate to the Western District
Council three times.
~Tucker was a member of
SFONG’s 1970 bargaining com-
mittee which shaped Bay Area
joint negotiations and was on
the 1974 bargaining committee
as local president.

Frank Prosnitz

Frank Prosnitz, vice president
of the Providence Guild, is a
general assignment reporter on
the Providence Journal and Bul-
leitn, where he has worked for
seven years. He is seeking his
first term on the IEB.

Before his election as vice
president, he served three terms
as local secretary. He has been
a delegate to four TNG conven-
tions and served on their Collec-
tive Bargaining and Constitution
committees.

Prosnitz, 31, also represents

his local as a delegate to the New
England District Council, Rhode

Region 1 vice president

atini

is seeking a first term on the IEB.
He As vice chairperson of the
Philadelphia Guild’s unit at the
Inquirer and Daily News and was
genera] strike co-ordinator during
the Feb. 8-March 3 strike against
the papers.

His Guild involvement beganv

in 1967 when he led an organiz-
ing effort at the Bucks County
(Pa.) Courier-Times. He later
joined the Inquirer as a reporter
and became a shop steward and a
member of the local’s representa-
tive assembly in 1972.

He was elected unit vice chair-
person last year and was re-
elected this year.

Sabatini was a member of the
unit’s negotiating committee and
helped to re-activate the Phila-
delphia Council of Newspaper
Unions.

He is the local’s political ac-
tion and labor-law chairperson.

Eugene B. Jones

Eugene B. Jones, who is seek-
ing his second term on the IEB,
is in his third year as president
of the Philadelphia Guild.

Before that, he was chairper-
son of the local’s Inquirer and
Daily News Unit.

He previously had served two
terms as unit vice chairperson
and three as local vice president.

Jones was a member of the lo-
cal’s bargaining committee at the
papers in 1974 and was local
president during the 123-day
strike against them this winter.

A display ad control clerk,
Jones has been a delegate to sev-
en’ TNG conventions.

He also was a local delegate
to the Middle Atlantic District
Council and the Philadelphia
AFL-CIO Central Labor Council.

On the IEB, he is a member of
the board's Organizing, Guild Re-
porter and Research & Informa-
tion committees.

Robert C. Holt, right, draws top ballot position in
September’s TNG elections. Robert A. Steinke,
left, chairperson of International Elections & Ref-
erendum Committee, handles the box. Seated is
IERC member James McCarthy of Ottawa. Stand-

Island Central Federated Labor
Council and was a delegate to
two Rhode Island AFL-CIO con-
ventions.

He is chairperson of the Provi-
dence Guild’s program, welfare
benefits, blood bank and 1979
convention committees.

Prosnitz also has been active
in bargaining, grievance work
and organizing.

Louis M. Calve(f

Louis M. 'Calvert; a ' former
secretary-treasurer of the San
Jose Guild seeking his third term
on the IEB, has been in the lead-
ership for 15 of the 16 years he
has been a member of the Los
Angeles and’ San Jose Guilds.

He was unit chairperson of
Los Angeles’s Orange County
Evening News Unit and a mem-
ber of the local’s representative
assembly before going to the San
Jose News, where he is an as-
sistant wire editor.

Calvert has served on the exec-
utive committees of both locals
and was editor of San Jose’s lo-
cal publication, The Guild’s
Paper. He helped bargain con-
tracts in San Jose and Orange
County, has been a delegate to
eight TNG conventions and to
the Western District Council.

He is chairperson of the IEB’s
Constitution Committee and a
member of its Collective Bargain-
ing, Human Rights and Appeals
committees.

Dorothy M. Sain

Dorothy M. Sain, who has
held every office in the Cleveland
Guild except treasurer, is seek-
ing her fourth term on the IEB.

An administrative advertising
clerk at the Cleveland Press, she
has been on the local’s executive
committee more han 20 years,
on bargaining committees more
than a dozen years, headed local
organizing, was Great Lakes Dis-
trict Council treasurer six years
and has been a delegate to Cleve-
land’s Federation of Labor five
years.

Sain was on the planning com-
mitee for TNG’s 1970 women’s
conference, represents TNG on
the national executive committee
of the Coalition of Labor Union
Women, helped form the Cleve-
land CLUW chapter and is on
the Ohio co-ordinating committee
for International Women’s Year.

N

Drawing the No. 1 position
ing behind Steinke, from left, are International
Vice Presidents Louis M. Calvert of San Jose and

Dorothy M. Sain of Cleveland and at-large vice
presidential candidate Floyd Tucker of San Fran-

cisco-Oakland.,

She is chairperson of the IEB’s
Organizing Committee and on
its Guild Reporter and Research
& Information committees.

Elwood B. Bigelow

Elwood B. (Woody) Bigelow is
seeking a first term on the IEB.

He has been president of the
Portland Guild for 10 years and
before that was vice president for
a year and served three years on
the local’s executive committee.

Bigelow, 49, has been presi-
dent of the New England Dis-
trict Council for five years and
secretary of the New England
Service-Organizing Council for
three years.

He has been a delegate to 11
TNG conventions, serving at
least once on all convention
committees. Bigelow also served
two terms on the International
Election & Referendum Com-
mittee, the last time last year,
and was vice president from
Maine of the New England Allied
Printing Trades Assn.

Bigelow has been a member of
his local’s bargaining and griev-
ance committees.

He is a copy editor on the
Portland Express.

Donald L. Bean

Donald L. Bean has been a
member of the Cleveland Guild
since 1954 when he joined as a
copyboy on the Cleveland Press.
He is seeking his first term on
the IEB.

Now chief police reporter for
the Cleveland Plain Dealer, Bean,
48, has served as local president,
member of its executive commit-
tee and as chairperson- of the
Plain Dealer Unit.

He has been a delegate to eight
TNG Conventions, beginning
with that held in 1968 and miiss-
ing only two, those held this
year and in 1975, during the ten
years since.

\In 1973, at the convention in
Vancouver, he was chairperson
of the Research & Information-
Guild Reporter Committee, and
in 1972; convention in
Pyefto Rico, he was chairperson
of the Resolutions Committee.
Bean also has been a member
of three Cleveland Guild bargain-
ing committees.

Region 2 vice president

Faye McCracken

Faye McCracken, secretary-
treasurer of the Memphis Guild,
is seeking her first term on the
1EB. ;

She is a member of the Mem-
phis Guild-Typographical Union
unity task force and of the lo-
cal’s bargaining committee.

A newsprint inventory book-
keeper at the Press-Scimitar and
Commercial Appeal, McCracken
also is a delegate to the Memphis
AFL-CIO Central Labor Coun-
cil and is helping to form a chap-
ter of the Coalition of Labor
Union Women.

She was president of the
Southern District Council in
1976 and vice president for two
years. She has been a delegate to
the last four TNG conventions.

In 1972, McCracken was
named the Memphis local’s mem-

> ber of the year.

She also has been chairperson
of the local’s membership and
election committees and a mem-
ber of its human rights and con-
tracts committees.

Warren E. Howard

Warren E. Howard is seeking
his fourth term on the IEB. He
has been a Guild member since
1966 when he helped to organize
the advertising and editorial de-
partments of the Pottstown (Pa.)
Mercury. He has been on the
editorial staff of the Washington
Star since 1968.

Howard, president of the
Washington-Baltimore Guild in
1974 and 1975, also has been
on the local’s executive commit-
tee for several years.

At the Washington Star, he has
been - unit chairperson and a
member of the grievance and
bargaining committees.

Howard is chairperson of the
IEB’s Human Rights Committee
and a member of its Collective
Bargaining Committee. In pre-
vious years, he was a member of
the Guild Reporter and Research
& Information committees.

He has been a delegate to
Guild conventions since 1968
and to Coalition of Black Trade
Unionists conventions.
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The '77 Convention: what it did in summary

Accounts of several actions by
and occurrences during TNG'’s
44th Annual Convention do not
appear in this issue of the Guild
Reporter due to circumstances be-
yond its ‘control [see box, Page 1].
They will be carried in the next
issue, due to be published Aug.
12. Among them are those re-
porting that the convention:

v Approved a 1977-78 Gen-
eral Fund budget of $1,737,815
and a 1977-78 General Fund in-
come estimate of $1,695,905.

¢ Directed that TNG's wage
goals be advanced to $700 a
week for the top minimum for
key classifications, with a starting
minimum of at least $467, and
to $350 or more for the top mini-
mum for all other classifications.

¢ Enacted 36 amendments
and additions to TNG's Collec-
tive Bargaining Program and
Convention Recommendations on
Collective Bargaining, most of
them in keeping with recommen-
dations by the TNG-ITU Unity
Task Force to dovetail and mesh
TNG and ITU bargaining pro-
grams and policies.

¢ Added to the Program a
demand for ophthalmological ex-
aminations before employes begin
using video display terminals and
cathode ray tubes and periodically
thereafter, with test methods and
results furnished the Guild.

Also, a requirement that Tocals
seek “adequate work breaks” or
other hours’ limitations for those
who use VDTs/CRTs for long
periods.

¢ Recommended that locals
respond promptly to TNG ques-
tionnaires to determine the num-
ber and disposition of VDT’s/
CRTs.-in- Guild jurisdiction and

‘Traveling companion’ sets
out map for Ray Warner

New York CiTy

Editor:

As Betsy Wade's alleged “trav-
eling companion,” I must admit
to some confusion over Ray
Warner’s letter [GR, June 24].

Does Mr. Warner object to
our traveling together (as we

have, from time to time) or to °

our friendship which dates from
1951 and the Herald Tribune,
or both? Surely Mr. Warner must
have a friend, even one with
whom he travels on occasion.

To spare Mr. Warner's feel-
ings, my husband has offered to
travel with Betsy in the future,
but her husband says that while

" it might make Mr. Warner feel
better, it would make him feel
considerably worse.

I admire the Guild Reporter’s
policy of carrying vigorous de-
bate on union issues. It is a pity
that some take advantage of this
policy, descending to petty, per-
sonal attacks.

JOAN COOK
Times Unit
New York Guild

By TNG convention action, letters
shall be limited to 200 words and
shall avoid libel and subjects detri-
mental to the Guild. Members sub-
jected to personal attack shall be
given opportunity to reply in the
same issue, but publication of either
attack or reply shall not be delayed
longer than one Issue. Deadline,
Friday before publication.

Letters relating to elections or ref-
erendums to appear in the issue

issues
ln( the voting shall contain no new
charges.
s = = o

employes’ reactions to them, that
locals inform TNG as far in ad-
vance as possible of VDT/CRT
introductions, and that locals. es-
tablish safety committees.
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¢ Lauded the efforts of Guild
strikers in Massillon, Ohio, and
locked-out members at the Ot-
tawa Journal, contributing $751
in a floor collection for the Mas-

Speakmg for lobbylsf

Lucille DeView, a Detroit delegate from the News Editorial Unit,
speaks against proposal to eliminate temporary TNG position created
to help work for labor law reform. “As a member of a brand-new

unit, I am very aware .

. of how very close I have come to not being

here if our employer Imd used the delaying tactics that I have learned
of from other places... . . I am very glad for everything the Guild
did to organize us in Detroit,” DeView said. “I feel an obligation to

. « « those unorgenized m..m.ﬂlw-r +places.”

Toronto asks ad unit
at the Globe & Mail

Toronto—The Toronto Guild

has petitioned the Ontario Labor
Relations Board for certification
as representative for about 120
classified and display advertising
department employes of the F. P.
chain’s Globe & Mail.
" 'The petition was filed June 24
following a week-long member-
ship drive among the paper’s ad-
vertising personnel by about 25
Toronto : Guild members and
leaders and four from the Mon-
treal Guild.

The Toronto Guild presently
represents the Globe & Mail’s
delivery, editorial, inside circula-
tion and maintenance employes.
It represented the advertising de-
partment group as well until
about 15 years ago.

At a hearing on July 12, the
labor board asked the local and
the company to seek a mutually
acceptable date for the board to
conduct a representation election
among the advertising group. If
they are unable to do so, the
board will set a date.

Guild, ITU both file
at Comcorp weeklies

Cleveland — The Cleveland
Guild and the International Typo-
graphical Union have simultan-
eously filed petitions to represent
employes of Comcorp newspap-
ers, a suburban weekly chain.

The Guild filed for a unit of
40 persons in the editorial de-
partment and the printers for a
unit of 48 in production depart-
ments.

An election will be held on
Aug. 2 among the production
employes, but .the National La-

bor Relations Board is still hold-
ing hearings on the Guild’s peti-
tion.

In 1971, the Guild lost an elec-
tion among employes in all Guild
jurisdiction departments, 76-58.

Radio soap opera:
out again at CKOY

Ottawa—The Ottawa Guild
has been decertified at radio sta-
tion CKOY. Again.

The local first was certified to
represent the station’s technical,
on-the-air, news, administrative
and sales employes last Septem-
ber.

But the company appealed the
Canada Labour Relations Board’s
certification and the Federal
Court of Canada set the certifi-
cation aside, telling the board to
review whether a majority of the
employes still favored the Guild
in September, as they had the
previous May when the Guild
applied for certification.

The board reviewed in March,
decided they did and recertified
the Ottawa Guild.

Then the company appealed
again.

On June 21, the court once
more yanked the certification.

_ It said the “purported review”
was faulty because the board
didn’t determine if the majority
wanted the Guild at the time of
the second certification (March)—
only the first (September).

So it remanded the case to the
board with instructions to review
once more. The board scheduled
a hearing for July 26.

Stay tuned... s

sillon and Ottawa Guild’s strike
and lockout funds.

¢ Condemned stalling by the
New York Times Co. in negotia-
tions with the Memphis Guild
for an initial contract at WREG-
TV.

¢ Encouraged locals to co-

_ordinate their bargaining or, bet-

ter still, seek joint bargaining with
other unions in their shops.

4 Called for further explora-
tion and development of joint,
co-ordinated and simultaneous or-
ganizing campaigns and petitions
with other unions.

4 Endorsed labor’s boycott

against J. P. Stevens Co. and
recommended that TNG and lo-

cals taKe: specific steps to assist .

the boycott.

J Called upon Congress to ap-
prove quickly legislation to assure
that pregnancy benefits are not
excluded from disability plans.

¢ Applauded inclusion of
newspapers in proposed U.S. leg-
islation to create a federal busi-
ness-competmon review commis-
sion, and called for similar legls-
lation in Canada.

¢ Urged President Carter and
Congress to approve a $3-an-
hour minimum wage and to fix
the future rate at 60 percent of
the average U.S. industrial wage.

v Supported legislation to
create a U.S. consumer protec-
tion agency.

J Backed bills to reform the
U.S. grand jury system, especially
in regard to newsworkers’ ap-
pearances.

¢ Reiterated previous conven-
tions' support for the Kennedy-

Corman fiatieaal-health insurance
bill in the United States, and
called for its passage in this ses-
sion of Congress.

¥ Recommended that U.S. lo-
cals and district councils make
every effort to fulfill the Guild’s
1977 AFL-CIO Committee on
Political Education quota of

$6,005 and that Canadian locals
consider contributing to provin-
cial COPE organizations. A floor
collection netted $432.49 for U.S.
COPE.

¢4 Condemned the jailing of
journalists abroad and authorized -
TNG to join with Amnesty In-
ternational in trying to free them.

¢ Supported reporters Raul
Ramirez and Lowell Bergman, for
whom the San Francisco Exam-
iner has denied independent coun-
sel after a multi-million-dollar
libel suit was filed against them
and the paper.

4 Heard Phillip Mtimkulu,
national secretary of the Union
of Black Journalists, describe

-harassment and oppression in

South Africa. Locals contributed
$625 to or for the UBJ from the
convention floor.

Delegates also voted sup-
port for UBJ President Joe
Thioloe, who went on trial June
28, on charges based on matter
published in the UBJ’s newsletter.

¢ Heard Hawaii Gov. George
R. Ariyoshi and Honolulu Mayor
Frank F. Fasi take each other on
in separate speeches, and heard
A. Van Horn Diamond, Hawaii
AFL-CIO executive secretary-
treasurer, say that labor's. story
should be better told in the daily
press.
- J Applauded as TNG Presi-
dent Charles A. Perlik, Jr., laud-
ed William J. Farson, former
TNG executive vice president,
who was a special convention
guest, and as Roy C. Kruse, ad-
ministrative officer of the Hawaii
Guild, paid tribute to Interna-
tional Representative Charles
Dale, Hawaii’s first administrative
officer, as the one “to whom we
owe everything.”

¥ Rejected appeals by William
L. Ball of Buffalo against denial
of his challenge to the election of
Buffalo’s delegates to the conven-
tion and his conviction and ex-
pulsion from membership by the
local trial board.
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