Program for $5M Defense Func

I &

increased benefits, urged by IEB

Washington—Pointing to the depredation of TNG’s
Defense Fund by a year of industry assault on Guild
and other unions’ contracts—and no end in sight—
TNG’s International Executive Board is recommend-
ing to the 1979 Convention an eight-point program to:

¥ Increase the Defense Funds’ size by 150 percent.

¥ Restructure and increase the benefits it provides
striking and locked-out members.

support it during periods of higher dues, such as now,
increasing its income in the process.

¢ Protect the General Fund against losses of per-
capita income during strikes and lockouts.

Acknowledging that its program “will require many
months of sacrifice” by working members, the IEB
said that the effort is necessary to rearm the Guild
so its contracts and the members who mount picket
lines to defend them can survive the industry’s con-

ances and found wanting,” the IEB said. Paraphrasing
Adlai Stevenson, it said it is time to “talk sense to
the membership . . . tell them the truth—that there
are no gains without pains.”

- Pointing to Defense Fund expenditures of
$5,416,689 and a decline of more than $3.5 million
in its net worth during the year ended March 31, the
IEB at its April 23-27 meeting voted to recommend
specifically that the convention:

¢ Improve the fund’s liquidity.
¥ More nearly equalize the rate at which members

Operations needs

put at $2.1 million,
surplus projected

Washington—The International Executive Board expeets that
TNG will need more than $2 million for its General Fund opera-
tions in this fiscal year and estimates that income will exceed
those needs by more than $40,000, for the union’s second Gen-
eral Fund surplus in the last ten years.

So said the board in voting at its spring meeting to recommend
that the 1979 Convention approve a budget for the year ending
next March 31 that totals $2,062,293, along with an income
estimate of $2,128,306.

It would make this the Guild’s first fiscal ever with income of
$2 million and it would be the union’s first $2 million budget.

Only line item in the proposed budget that reflects more than
routine cost increases is that for international representatives,
TNG President Charles A. Perlik, Jr., said.

It contemplates the addition of a 12th permanent person to
TNG'’s field staff, in keeping with a pledge to the 1978 Conven-
tion when it approved a special 75-cent increase in per-capita
payments for the General Fund, Perlik said. He noted that the
high impact of strikes and lockouts on the Guild last year meant
a dollar loss of nearly $90,000 to the General Fund over the
course of the year as about 16,000 per capitas went unpaid. TNG
continued to lose about 1,000 per capitas per month into the new
fiscal year because of strikes. -

While the surplus would enable adding still another person to
TNG’s field staff, other demands upon the Guild under the “pub-
lishers’ onslaught against our contracts™ would appear to make it
advisable to keep the funds in reserve, Perlik noted.

* (Continued on page 6) -

Wage guides called
too costly to observe

Washington—The Guild “can hardly afford not to follow” the
lead of the major unions that have divorced themselves from the
Carter Administration’s wage guidelines, the International Exec-
utive Board declared at its spring meéting.

The board pointed to ten-percent inflation over the previous
year and a current inflation rate of 13 percent against U.S. Guild
settlements’ average increases of seven percent at the reporter top
minimum in the first year and 5.5 percent the second.

“Guild settlements cannot continue distant stragglers to the
cost-of-living juggernaut without inflicting serious economic injury
on all our members,” the IEB said.

“If there are to be sacrifices in the cause of halting inflation,
they must be sacrifices by all—those who reap lush profits as
well as those who glean growingly meager wages,” the board said.

“Even labor’s worst enemies.
concede that wage increases bear
little or no responsibility for the
latest surge of inflation. With Mu lca hy 1.0

pay lagging far behind prices,

tinuing “all-out assault.”
The Defense Fund has been “weighed in the bal-
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¢ Increase immediately the fund’s floor to $3.5
(Continued on page 2)
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"Solidarity . .." on the Wilkes-Barre line

R. Victor Stewart of the Albany Guild, with
banjo, finishes a chorus of 'Solidarity Forever'
during Middle-Atlantic District Council dele-
gates' visit to Times Leader picket line during
spring meeting. Council also passed a resolu-
tion calling on TNG and ITU merger commit-
tees to meet again in effort for a merger pro-

seek third,

posal in time for action this summer (Story,
Page 3]. Other council delegates above are
David-J. Delzingaro of York, Patricia Pierce
and Mary White of Philadelphia and Joy Cook
of New York. The striking Wilkes-Barre unions
reported” no progress in mediation sessions
May 7 and 9.

Davis first, term on |EB

they could hardly do otherwise,”
the board said. (Full text of IEB
statement, Page 8.)
The IEB also voted to recom-
mend -that the 1978 Convention
(Continued on Page 4)

David M. Mulcahy of New
York -and William T. Davis of
San Jose have announced they
will be candidates for TNG at-
large vice presidencies in the
union’s elections this summer.

Mulcahy, an incumbent, will
be seeking his third term; Davis
his first.

Mulcahy made his announce-
ment during the Middle-Atlantic
District Council’s spring meeting

Convention is moved to Boston

Washington—TNG’s 46th Annual Conven-
tion July 2-6 will be held in Boston, rather than
in Providence as originally scheduled.

The change became necessary when the hotel
in Providence, the Biltmore Plaza, “was unable
or unwilling to make concessions deemed nec-
essary” to settle an uncertain labor climate that
has prevailed at the hotet since its opening early

this year,- TNG President Charles A. Perlik, Jr.,

wrote locals May 4.

Providence President Frank Prosnitz told the
International Executive Board during its spring
meeting the week before that a number of un-
ions were having organizing difficulties at the
Biltmore and there was a possibility there would
be a picket line around it during the Guild’s
convention dates.

The convention hotel in Boston will be the
" Boston Park Plaza.

(Continued on Page 4)

in. Wilkes-Barre on May 5 -and 6.

Davis announced his candidacy
at a San Jose membership meet-
ing May 3 and was voted the lo-
cal’'s endorsement.

The two are the fourth and.
fifth persons to announce for the
six at-large seats on the IEB.

Earlier Vice Presidents Elwood
B. Bigelow of Portland and Rob-
ert C.. Holt, Jr., of St. Louis said
they will seek second terms and
Joyce Walker-Tyson of Detroit

. said she will run for an at-large
seat for the first time. One at-
large incumbent, Louis M. Cal-
vert of San Jose, has announced
he will not seek re-election [Guild
Reporter, April 27].

Mulcahy, chairperson of the

New York Guild’s Standard &
Poor’s Unit, has been a member
of the IEB’s Finance and Consti-
tution Committees for both his
terms on the board and in his
second term also is chairperson
of the IEB’s Appeals Committee.

An editor on Standard &
Poor’s daily news desk, he is a
former member of the New York
Guild's executive committee and
is a delegate to the local’s repre-
sentative assembly. He has been
a delegate to the last five TNG
conventions,

As chairperson of the Standard
& Poor’s Unit he led four orga-
nizing drives that brought more
than 140 persons into the unit,

(Confinued on Page 4)
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IEB proposes fo boost sfnke fund benef:fs :

(Continued from Page 1)
million and its ceiling to $4 mil-
lion (from $1.5 million and $2
million, respectively), and 30
months after the $4 million ceil-
ing is reached increase the ceiling
to $5 million and the floor to
$4.5 million.

¢ Eliminate the optional de-
pendency-based schedule of strike
and lockout benefits so that each
member Teceives the same basic
stipend and immediately increase
the remaining weekly percentage
benefit schedule to 35 percent
(from 30 percent) of- basic pre-
strike salary, to a maximum of
$70 with a ceiling of 90 percent
of that salary after taxes.

Simultaneously institute a three-
step increase in the maximum
dollar benefits tied to Defense
Fund growth which, in its final
step, would provide a $100
weekly benefit for those making
$285.70 or more a week.

The maximum would go .up
$10, to $80, when Defense Fund
assets reach $2 million. another
$10, to $90, when assets reach
$4 million and another $10, to
$100, when assets reach $5 mil-
lion.

Maximum basic benefit under
the dependency schedule is $75
a week, for a member with five
or more dependents. Basic bene-
fit for a member .with no des
pendents is $45 a week.

The amount of new income a
striking or locked-out member is
allowed to earn before it -affects
his or her weekly benefit entitle-
ment would be increased im-
‘mediately to $75, from $50.

And unemployment compensa-
tion would be treated the same
as any other income first gen-
erated after the start of a strike
or lockout.

¥ Write off a total of $895,-
958 of the fund's so-called “paper
assets:” $768,608 owed by the
General Fund, $101,821 by the
Los Angeles Guild and $25,529
by the Madison Guild.

# Forbid using accounts re-
ceivable in determining when the
fund has reach its floor or ceiling,
which are the triggers for higher
and reduced dues.

¢ Adjust the higher, defense-

THE INTERNATIONAL EXECUTIVE BOARD'S SPECIAL DEFENSE FUND FINANCE COMMITTEE

Clockwise from left: President Perlik; Vice Presidents David M. Mulcahy, Richard V. Sabatini;
Chairperson Culver; Vice Presidents Faye McCracken, Louis M. Calvert; J. William Blatz

fund dues brackets (now $25) so
they correspond to the $5 lower-
dues brackets. Extra amounts
paid under higher dues—all of
which go to the Defense Fund—
would continue to increase by
75 cents for each $25 salary mul-
tiple, but there would be new,
interval increases of 15 cents for
each $5 increase in salary.
Besides providing -an addi-
tional estimated $9,000 per
month to the Defense Fund dur-
ing higher dues periods, the ad-
justment would make more equal
the percentage rate of the extra
defense dues paid by members

- within the $25 brackets.

The highest of the restructured
defense-dues brackets would be
extended to salaries of $695 a
week and more effective Oct. 1,
1979, and both the defense-dues
and the minimum-dues brackets
extended to salaries of $745 and
over on Oct. 1, 1980, and by $50
each Oct. 1 thereafter.

v Authorize monthly transfer
to the General Fund of the
amount of any reduction in its
regular per-capita receipts caused
by a strike or lockout.

- Without the large numbers of
Guild members on strike or

Higher dues—how much longer?

Washington—If all strike and lock-out benefits ended immedi-
ately, it would take a year for current income to retire existing debts
and restore the Defense Fund to its $2 million ceiling, the IEB
points out in its finance report to the convention.

Assuming the same condition and convention approval of the
TEB’s program to bolster the fund, it would take another six to
seven months for the fund to reach the proposed new, first-step $4
million ceiling, according to the Guild Reporter’s arithmetic.

TNG., local staffs to meet
on management's unit raids

Washington—TNG has called
a national conference here June
4-5 of its field staff and U.S. lo-
cals’ administrative officers on
ways to defend the Guild against
employer attacks on composition
of its bargaining units.

TNG President Charles A.
Periik, Jr., noted that bargaining
is coming up before the end of
the year for several major units
and said “it would be folly not to
expect employers to seize upon
these opportunities” to try to
further pare Guild representation
rights by excluding jobs from
contracts.

The conference will be led by
David S. Barr, TNG’s general
counsel.

Printed in U.S.A. 2nd-class postage paid in Washington, D.C. and additional mailing offices,
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‘It is intended to help field
staffers and administrative offi-
cers defend against management
unit “clarification” demands at all
steps from bargaining table to
labor board.

“More of us must learn to do
it ourselves,” Perlik said, noting
that TNG cannot muster much
more- local, international or joint
financial resources “to pay high-
priced legal talent.”

Perlik cited pending unit clari-
fication cases at the Washington
Post, where management seeks
to ax 180 jobs from the Guild’s
bargaining unit, the Associated
Press (120 jobs) and the New
York papers, where more than
900 jobs are at stake.

locked out during the past fiscai
year, the General Fund would
have had a surplus rather than a
deficit for the year, the IEB
noted. When the General Fund’s
income falls short it now must
borrow from the Defense Fund.
Almost $90,000 of expected Gen-
eral Fund income failed to ma-
terialize because members were
on strike, the IEB said.

¢ Eliminate the 60-day ex-
emption from higher, defense-
fund dues for new members, ex-
cept those involved in an or-
ganizing campaign and exempted
by the secretary-treasurer.

7 Authorize the IEB or the
convention to levy special assess-
ments in “other than reduced
dues periods.” This would en-
able TNG to cope with unfore-
seen financial circumstances such
as those it faced from the outset
of the New York citywide strike
last summer and fall, the IEB
said.

The program was presented to
the full IEB by a Special Defense
Fund Finance Committee of six
IEB members and TNG Director
of Field Operations J. William
Blatz [see picture above].

The IEB called last year’s $5.4
million in Defense Fund expendi-
tures, $3.1 million in Defense
Fund borrowing and the increase

in the General Fund’s overall def-
icit by $68,658 “part of the
price tag for the newspaper in-
dustry’s all-out assault” on its em-
ployees’ union contract—the cost
of trying to hold-on to the bene-
fits our members have in the face
of unprecedented demands from
publishers for “take-backs.”

Strikes that have continued in-
to the new fiscal year and ones
that have started since are con-
suming virtually all revenue com-
ing to the Defense Fund, the
board pointed out.

At some time during the past
fiscal year more than 6,000 per-
sons were paid TNG strike or
lockout benefits—about one-fifth
of the Guild’s membership.
Among them: more than 4,000
members at the New York Times,
the Daily News and the Post dur-

ing the 88-day Pressmen’s strike;’

800 in St. Louis, again observing
a Pressmen’s  strike, and 800 in
Vancouver, where both the Guild
and the Pressmen struck.

TNG benefits obligations dur-
ing fiscal 1979 totalled more than
$2.2 million in Néw York, nearly
$1 million in Vancouver, $858,-
283 in Montreal, $564,150 in St.
Louis and nearly $2 million else-
where, the board reported.

Of the Defense Fund’s $3.1
million in debt coming into the

new fiscal year, the IEB  noted,
$1.2 million was payable to locals
for strike benefits under a prom-
issory-note . policy adopted last
fall, $522,000 was in direct loans
from locals, $875,000 was for
loans from other unions and
$500,000 for an interest-bearing
loan from the Amalgamated Bank
of New York.

The board passed its eight-
point Defense Fund financing rec-
ommendation without ‘a - single
negative vote, though Vice Pres-
ident David M. Mulcahy of New
York . took formal exception to
the proposal to treat unemploy-
ment compensation received by
striking or locked-out members
the same as other income first
generated after the start of a
strike or lockout.

New York is one of the few
states that provides unemploy-

ment compensation for victims of | °

management - relations disputes,

_ after an eight-week waiting pe-

riod. Many New York members
received unemployment compen-
sation during the final weeks of
last summer’s Pressmen’s strike.

Two motions by Mulcahy to
amend the unemployment com-
pensation portion of the IEB pro-
gram failed, with only Vice Presi-
dent Betsy Wade, also of New
York, joining Mulcahy in support
of each.

Mulcahy’s first motion would:

have specifically exempted unem-
ployment compensation from be-
ing offset against benefits. His sec-
ond would have specified that
persons on unemployment com-
pensation would be eligible for
half their normal benefit.

Mulcahy said the IEB com-
mittee’s proposal would penalize
members for living in a state with
an “enlightened” legislature.

Wade said the committee pro-
posal would be seen as “a slap”
at people in ‘New York and
other places that pay unemploy-
ment compensation in strikes and
lockouts.

Vice Presidents Roger L. Stone-
banks of Victoria and John M.
Lowe of Southern Ontario both
noted that as much as $165 a
week in federal unemployment
compensation is available to strik-
ers in Canada and said they did
not regard the proposal as “a
vengeful act, or even a slap.”

No need seen for retiree change

Washington—Its - Constitution
Committee has found “neither a
consensus nor majority support”
for changing TNG’s Constitution
to permit retirees to transfer their
membership status from the local
in which they retire, the Interna-
tional Executive Board said dur-
ing its spring meeting.

Consequently it is recommend-
ing no change in the pertinent
provisions of TNG’s Constitution,
the IEB said. A study of the mat-
ter was directed by the 1978 Con-
vention.

A dozen letters were received
on the subject and committee
members solicited the views of
local officers and members to as-
sist them in their deliberations,
the committee reported.

As far as it could determine,
the only request for such a trans-
fer in the Guild’s history was the
one that precipitated last year’s
convention action.

The IEB said it believes that
“the current practice” of locals
“extending friendship and provid-
ing minimal services” to retired
issued semi-monthly, except

members from other locals ‘is ap-
propriate and should continue to
be encouraged.”

The IEB’s Constitution Com-
mittee deférred until its pre-con-
vention meeting consideration of
a recommendation from the
Washington-Baltimore Guild that
the IEB recommended that TNG

conventions be held every two
years instead of every year.

Noting that the local advanced

the proposal in a letter dated
March 23, the committee -said it
expects to have cost details nec-
essary to ‘“deal eﬁectlvely with
the topic” at the meeting in late
June.

IEB asks push on programs
for membership education

Washington — Guild locals
should be encouraged to consider
developing educational programs
in co-operation and consultation
with university labor-studies de-
partments, labor federations and
TNG. the International Execu-
tive Board said at its spring meet-
ing.

The programs would aim to
activate locals’ memberships and
encourage leadership, the board
said in its Research & Informa-
tion report to the 1979 Conven-
tion.

The report also calls upon all

locals to seek to make nomina-
tions for TNG’s annual Guild
Service Award: ]

It calls for locals with publica-
tions to enter them in the annual
David S. Schick Memorial
Awards competition and for lo-
cals without publications to es-
tablish them for better communi-
cations with their memberships.

And it calls upon Iocals to
make sustaining contributions to
the Irving Leuchter Memorial
Scholarship program and increase
such contributions if they are al-
ready making them.
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Give strike papers new priority, IEB urges

Washington — Examination of
the feasibility of publication of
an interim paper should become
an “integral part” of preparations
for every possible strike or lock-
out and TNG policy should say
so, the International Executive
Board declared during its spring
meeting -here.

Accordingly—pointing to un-
ion operated interim papers’ roles
in five strikes during the past year
—the IEB is recommending that
the Guild’s
adopt a new policy on strike pa-
pers, replacing an 18-year-old one
it called “unduly negative.”

At the same time the board
directed that a 26-year-old Guild
handbook on producing strike
papers be revised by this autumn
and made avallable to all Guild
locals.

1979 Convention

The handbook the IEB said,
will include a directory of sup-
pliers of equipment and materials
for purchase or lease plus appen-
dices on how locals have set up
and operated strike papers.

The policy the board is rec-
ommending would point out-that
a union-run interim paper ‘“can
fill a void” when a strike or lock-
out results in a conventional
daily’s temporary suspension of
publication. And it can be “an at-
tractive alternative for advertis-
ers and readers” if a conventional
daily is able to continue publish-
ing during a strike or lockout.

Locals should be prepared for
publication of the interim paper
“contemporaneously with  the
start of a strike.” -

The same sort of preparations
should be made “when a lockout

appears imminent, or immedi-
ately upon a local’s members be-
ing locked out,” the IEB said,
while noting that local conditions,
“as always, will determine
whether a strike newspaper is
feasible.”

The IEB also is recommending
reaffirmation of the 1961 Con-
vention’s policies permitting TNG
to add to local funds directly for
strike-paper operation, directing
that on financially successful
strike papers “top priority be
given to increased benefits” to
strikers and directing that at a
strike’s end “any remaining as-
sets . . . accruing to the Guild
be prorated on a- basis propor-
tional to the total amounts of
benefits paid, between TNG and
the striking local.”

The last direction provoked

Monessen Unit/Pittsburgh Guild

Marching in Monessen

Members of the Pittsburgh Guild's 21-member
Monessen Unit picket the Thomson-chain Val-
ley Independent as they have since striking the
paper April 20, with the support of the 14-
member Typographlcal Union chapel there.
From left are: Stephen Menzler. unit chairper-

son; Kathy Gerda;
Fuoco, unit vice chairperson. Struck paper has
been publishing abbreviated editions all but
bereft of local copy and ads since the strike's
third day at another Thomson plant, believed
to be that in nearby Weirton, W.Va.

Marie Shipley, and Mike

Renew merger talks, council urges

Wilkes-Barre, Pa. — Delegates
to the spring meeting of the
Middle-Atlantic District Council
of Guild locals here May 5-6
called upon TNG’s and the In-
ternational Typographical Union’s
merger committees to make “one
more effort”
on a merger proposal in time for
action this summer.

Earlier, similar actions had
been taken by the Central Cali-
fornia (Sacramento) Guild exec-
utive board, two West Coast
Typographical Union locals and
two regional ITU conferences.

The MADC action, introduced
by TNG Vice President Betsy
Wade of New York, calls upon
the merger committees to aim at
completing a merger proposal “in
time for the ITU Convention”
scheduled for Aug. 18-24 in St.
Paul.

Talks between the two interna-
tionals’ merger committees were
recessed April 1 after their eighth
joint meeting, to be resumed at
the call of ITU President Joe
Bingel and TNG President
Charles A. Perlik, Jr.

The two said in a joint state-
ment that while the six-day ses-
sion had produced new agree-
ments and new insights the com-

to reach agreement

mittees had not be able to “com-
pletely close the gap” between the
unions’ policies and methods of
operation.

Perlik said a few days later
that if a final plan was not com-
pleted “within weeks” it would
be “impossible to . present” to
TNG’s 1979 Convention July 2-6
“within the confines of our time-
tables.” [Guild Reporter, April
13.] He told the International

~ Executive Board April 27 that

he does not see “a very strong
possibility of a merger plan” be-
ing presented to the Guild con-
vention in July.

Resolutions late in April by
the Central California  Guild
executive board, the Bay Area
(San Francisco) and Central Val-
ley (Sacramento) Typographical
Unions and the Empire”™ (New
York) Typographical and Mailer
and the Virginia and Carolinas
Typographical Conferences called
for merger talks to resume im-

_ mediately and continue as long

as necessary to complete a pro-
posal for submission to each
union’s convention this summer.

In other action, delegates to
the MADC meeting also voted
a $100 contribution to TNG’s
Irving Leuchter. Memorial Schol-
arship Fund in memory of Rob-

_ International

ert M. Crocker, TNG’s secretary-
treasurer who died April 7.

Most delegates also took a
turn on the picket line "at the
struck Wilkes-Barre Times Leader
and joined more than 1,000
striking Wilkes-Barre newspaper
union members and their sup-
porters at a reception in the hotel
that houses the news, advertising
and circulation operations of the
strikers’ interim daily, the Citi-
zens’ Voice. Delegates also toured
the Citizens’ operations.

New England District Council, spring
meeting, May 26-27, Park Plaza Ho-
tel, Boston.

International Executive Board, precon-
vention meeting, June 29-30 Park
Plaza Hotel, Boston.

46th Annual TNG c«:mnntlon July 26,
1979, Park Plaza Hotel, Boston.

Executive Board, fall
meeting, Oct. 15-18, Ottawa.

Middie-Atiantic District Council, fall
mutln(,Qd.ZO-Zl New York

International Board, winter
“meeting, J-n 2&-3]. TNG headquar-
ters, Washington.

International Executive Board, spring
meeting, #rll z&uny 2, TNG head-
quarters,

47th Annual Convonﬁon, July 7-11,
1980, Chattanooga.

. .corporate committees,

the only debate during the IEB’s
consideration of the recommen-
dation. The IEB’s Collective Bar-
gaining Committee had recom-
mended its deletion, with its
‘chairperson, Roger L. Stone-
banks of Victoria, reporting that
its members felt that except for
TNG = recovering any “seed
money” it might advance, a strike_
paper’s flnal “profits” should be
distributed among strikers.

TNG - President Charles A.
Perlik, Jr., in moving to retain
the direction for division of “re-
maining assets,” pointed out that
payment of TNG strike or lock-
out benefits makes it possible for
an interim paper.to be staffed
and that only under the twin
conditions of a strike being suc-
cessfully settled and a strike pa-
per having been financially suc-
cessful is there “anything left to
distribute.”

Stonebanks - was  recorded
against directing that TNG share
in any remaining assets at a
strike’s conclusion.

Other recommendations from
the TIEB to the convention in-
clude:

¢/ Adding “irrelevant handi-
caps” to forbidden discrimina-
tory bases enumerated in the
antidiscrimination  portion of

TNG’s Bargaining
Program. 7

¢ Recommending that locals
negotiate mileage escalator
clauses with monthly adjustments
based on the Private Transporta-
tion Index of the Canadian and
U.S. Consumer Price Indexes.
The transportation indexes reflect
total costs of driving a car—de-
preciation, repairs, parts, insur-
ance and registration fees as well
as the cost of petroleum—the
IEB noted.

¥ Encouraging locals to seek
joint or co-ordinated bargaining’
with other unions in their shops.

¢ Directing locals to increase
efforts for job protection through
adequate jurisdiction clauses, in-
cluding protection against con-
tracting-out work and against bar-
gaining unit work being per-
formed by persons excluded from
contract coverage.

¢ Reaffirming TNG's policy
that the TEB Contracts Commit-
tee refuse permission to sign any
settlement proposal containing
any discriminatory provision un-
less -the local return to bargain-
ing to seek its elimination and,
failing at that, inform the em-
ployer before signing that the lo-
cal will begin legal proceedings
to eliminate the discriminatory
provision.

Collective

Checkoff for politics
backed for contracts

Washington—The Guild’s 1979
Convention should call upon U.S.
locals to seek to bargain provi-
sions for members’ employers to
check off voluntary political-ac-
tion contributions, the Interna-
tional Executive Board said at its
spring meeting.

Pointing to the phenomenal
growth of the number and influ-
ence of corporate political action
committees since 1974, the . IEB
also urged that locals at the same
time alert their members to the
importance of utilizing such
checkoff clauses.

At the end of 1974 there were
but 89 corporate committees
spending $4.8 million on Con-
gressional campaigns. Unions,
spending $6.3 million, were still
ahead, the IEB said in its politi-
cal action report to the conven-
tion.

Today there are more than 800
“multiply-
ing like rabbits” and “doing their
best to buy every senator, every

representative and every issue in

sight,” as Sen. Edward Kennedy
put it, the JEB noted.

Corporate committees spent
$15.1 million against union’s
$14.5 million on last year’s Con-
gressional campaigns, according
to the Federal Election Commis-
sion, the board continued.

In addition, 500 trade associa-
tions spent $23.7 million and
right-wing committees another
$15.3 million.

And corporate committees are
expected to double in number by
next year’s U.S. elections, with
most of their money going to
conservatives, though a “hefty
portion” also goes for what a
Common Cause official called
“investments” in Democratic in-
cumbents, the IEB said.

While union members can
never match their employers’ con-
tributions dollar for dollar, the
IEB said, echoing the AFL-CIO
executive council, “we are con-
fident that now that the extent of
the busicess and right-wing chal-
lenge is clear, union members will

do more to support the candi-
dates who support them in legis-
lative battles.”

The checkoff of voluntary po-
litical contributions was made
lawful in the United States by
the 1976 Federal-Election Cam-
paign Act amendments, the IEB
pointed out.

“Individual employees
would, of course, be under no
compulsion to authorize any spe-
cific amount, or any amount at
all,” the IEB added.

While there has been no out-
pouring of corporate political
contributions in Canada compar-
able to that in the United States,
voluntary political-action contri-
bution checkoffs can also be ne-
gotiated in that nation, the IEB
said.

It reminded members that U.S.
publishers have not hesitated to
become involved in political ef-
forts—pointing- to the role of
their associations in the campaign
against labor-law reform and to
several Missouri publishers con-
tributing to the ultimately unsuc-
cessful effort to enact a law ban-
ning union shop agreements in
that state.

Vice Presidents Elwood B.
Bigelow of Portland and Diane
M. Woodstock of Madison were
recorded as voting against the po-
litical action checkoff proposal.

The IEB also called upon U.S.
locals and district councils to
make every other effort, as well,
to fulfill the Guild’s 1979 quota
of $6,265 in contributions to the
AFL-CIO’s Committee on “Politi-
cal Education (COPE), noting
that a copy of COPE's report to
the Federal Election Commission
is available from the commission
in Washington.

It also called upon Canadian
locals to consider making con-
tributions to provincial political
education committees and upon
locals in both “countries to be
vigilant against any effort to ban
union shop agreements and to
join labor efforts to repeal such
bans where they exist.



New York, Big 3"

settle settlements !

New York—The New York
Guild and the New York Times,
Daily News and Post finally have
reached agreements on the specif-
ic terms of contract settiements
made last summer and fall.

All are three-year contracts
that extend to March 30, 1981.
They cover more than 4,000
Guild-repr d employ at
the three papers.

Although the basic wage pack-
age is the same at all papers, dif-
ferent applications produce vari-
ous increases and top minimums.

Increases and top minimums
for the bulk of covered employ-
ees include the following:

At the Times—

Reporters, photographers, copy
editors, rewrite, display ad sales
representatives, circulation con-
sumer marketing representatives
(roadmen)—An ' $84.66 increase,
to $570.93 a week. The increases
are $28.64 retroactive to March
31, 1978, $28.63 retroactive to
March 31, 1979, and $27.39 on
March 31, 1980.

Assistant editors — A $93.12
increase ($31.50, $31.49 and
$30.13), to $628.

Typists, file clerks, office clerks
—A $44.63 increase ($15.10,
$15.09 and $14.44), to $300.99;
classified telephone ad-takers—A
$50:07 increase ($16.94, $16.93
and $16.20), to $337.60. =

News clerks—A $73.31 in-
crease $18.47, $18.46, and
$17.66), to $368.13; computer
operators — A $73.31 increase
($24.80, $24.79 and $23.72), to
$494.41; assistant salad-makers—
A $41.11 increase ($13.91,
$13.90 and $13.30), to $277.23.

At the Daily News:

: Reporters, photographers, cir- -
culation roadmen—An $81:57
increase ($27.59, $27.59 and
$26.39), to $538.85; various edi-

tors—An $87.34 increase ($29.54, -

58% "double dipping’
Washington — More than 27
million husband-wife families—
58 percent of them—had more
than one wage earner in March
1978, according to the U.S. Bu-
reau of Labor Statistics.
$29.54 and $28.26), to $576.96.

Two more

(Continued from Fage 1)
taking it to more than 450 mem-
bers.

Davis, presently chairperson of
the San Jose Guild’s Mercury-
News Unit, has been activesf the
local for more than 19 years and
also has worked as a local and
TNG representative.

During a 21-month period

. r:
DAVID M. MULCAHY
Seeks 3rd at-large term

 Classified ad-takers—A $48381

increase ($16.51, $16.51  and
$15.79), to $322.41; Various

clerks — A $4544 increase

($15.37, $15.37 and $14.70), to .

$300.09.
At the Post:

Reporters, photographers, re-
write—A $75.10 increase ($25.55,
$25.55 and $24), to $532.05. Re-
write top is reached in a shorter
time. :

Classified telephone ad-takers—
A $49.70 increase ($16.80,
$16.80 and $16.10), to $350.55;
various clerks—A $45.55 in-
crease ($15.40, $1540 and
$14.75), to $321.10.

Clerk-typists—A $38.75 in-
crease ($13.15, $13.10 and
$12.50), to $272.75; Circulation
roadmen—A $68.57 increase
($22.60, $23.50 and $22.47), to
$489.72.

At all three papers the in-
creases average $23, $23 and $23.
The figures are converted to per-
centages and applied to the top
minimum of each group.

Minimums will be frozen at
the old contracts’ levels for em-
ployees hired after Dec. 31, 1978,
at the Times and News and after
June 9, 1978, at the Post.

The Times and News mini-
mums will stay frozen for at least
a year after which the “new”
employees will receive the new
contracts’ increases then appli-
cable. There will be a joint Guild-
management adjustment commit-
tee at each paper, with arbitra-
tion if the parties can’t agree.

The adjustment procedure at
the Post has not yet been deter-
mined and the issue may be ar-
bitrated.

Cost of living adjustments will

.be made ‘for March 1979 and

1980 over the year-ago periods
for increases of more than 6 per-
cent in the Consumer Price Index.

The settlements will unlock
months of retroactivity owed
Guild-represented employees.

The disagreements over the
agreements’ terms ranged back to
the 88-day Pressmen’s strike last
fall and, in the case of the News,
to the end of the Guild’s strike
last June.

Cleveland backs rent-a-cop bill

Cleveland — The Cleveland
Guild has joined a city-wide un-
ion campaign for a city ordinance
to place stringent controls, in-
cluding hiring and training stand-
ards, on private security guards
and their employers.

The proposed ordinance is in-
spired by the death of Thomas
Moss, Jr., a member of the Up-
holsterers Union, who was shot by
a security guard while on a picket
line at metal fabricating firm here.

Richard M. Peery, Cleveland
Guild President, pointed out in
testimony before the city council
April 26 that the ordinance as
introduced by Councilmember

1o URD REPORTEL bey 11, 19

Michael J. eremba/PLln Dealer Unit/Cleveland Gu.ild
CLEVELAND GUILD PRESIDENT RICHARD PEERY, RIGHT, WAITS TO TESTIFY

Others backing ordinance fo regulate security guards include, from left: Ben Shouse, Upholsterers' Union;
Mel Wit, Cleveland AFL-CIO; John: Vinegard, Hotel & Restaurant Workers

Michael R. White could be inter-
preted to mandate the licensing of
investigative reporters along with
private investigators. White said
the ordinance would be changed
to eliminate the possibility.

“Newspaper Guild members
know well the dangers of picket
line duty when bosses provoke
violence by attempting to break
strikes,” Peery also told the coun-
cil’s safety committee.

“We consider it a miracle that
no one was seriously - injured -in
1972 when policemen on horse-
back were ordered to overrun our
picket line in front of the Plain
Dealer,” Peery said, noting that

Boston is new site for convention _

(Continued from Page 1)

The IEB authorized the Provi-
dence Guild to move the conven-

“ tion. It did so following a visit

to the Boston hotel May 3 by Per-
lik and Prosnitz.

The Providence local will can-
cel any reservations made at the
Biltmore by other locals and will
arrange refunds of any deposits,
Perlik said.

The local expects to be able to
keep its planned child-care pro-

declare candidacies

from 1973 to late-summer 1975
—eight of them as a special TNG
organizing staffer — Davis was
chief bargainer of the initial con-
tract at the Monterey Peninsula
Herald and helped organize new
units in Fresno and Modesto and
the Detroit News's editorial de-
partment.

For 18 months ending in Jan-

WILLIAM T. DAVIS
Declares for at-large seat

uary, 1978, he worked on bar-
gaining and organizing projects
for both the San Jose and San
Francisco-Oakland Guilds as a
local representative.

A copy editor on the San Jose
News, he has been a delegate to
the Western District Council
since 1964 and a member of all
Mercury-News Guild bargaining
committees for the same period.
He was chairperson of the Reso-
lutions Committee at TNG’s
1978 Convention.

Two incumbent regional vice
presidents—John M. Lowe of
Southern Ontario (Toronto), elect-
ed from the U.S. South—have
announced that they will be can-
didates for second terms on the
1EB. :

One regional vice president—
Diane M. Woodstock of Madison,
elected from the U.S. Midwest—
has announced she will not seek a
third term.. John B. Mitchell of
Gary and Richard M. Peery have
announced for the seat.

International Chairperson Har-

ry S. Culver of the (U.S.) Wire

Service Guild also has announced
that he will seek a second term
in that position.

gram intact, Perlik added [Guild
Reporter; April -13].

Only alternative to the Bilt-
more with sufficient room in
Providence itself was two hotels
three miles apart, Prosnitz told
the IEB.

he was one of the pickets who

‘were run over by the horses and

spoke from first-hand experience.

The Guild was responsible for
the passage of an ordinance in
1973 that prohibits the use of po-
lice horses on union picket lines
in Cleveland, It is believed to be
the only city in the nation with
such a prohibition.

Mel Witt, Cleveland AFL-CIO
Federation of Labor president,
told the council committee that
the killing of innocent union pick-
ets by security guards in Cleve-
land must stop. Too many secur-
ity guards act like wild west char-
acters and endanger the lives of
unionists, he said. -

Witt asked that the legislation
be amended to ban the use of
‘armed guards near picket lines
and demonstrations. “Labor un-
ions.do not hire armed security
guards to protect umion pickets,”
he noted. : :

William Hargrays, the security
guard who admitted killing Moss,
was to come to trial in May.

Ignore wage guidelines, IEB advises

(Continued from Page 1)
raise TNG’s wage goal for the
top minimum for key classifica-
tions by $75, to $825 a week,
with a starting minimum of at
least two third’s that amount, or
$550, and that the goal for the
top minimum for all other jobs

be raised to $412.50, half the
goal for the key top minimum.

The goal for the key top mini-
mum is established by applying
increases in living costs and the
productivity index to the goal of
$100 a week set by the Guild’s
1946 Convention.

The U.S. price elevator

The table below records the ascent of the Urban Wage-Earn-
ers’ Consumer Price Index in the United States over a 24-
month period following a 2.2-point rise in the index in
March, to 209.3, up 19.6 points from March, 1978. The
first column lists the index for each of the last 12 months,
the second the percentage increase. over the same month of
the preceding year and the third the percentage.increase
over March, 1977. Figures for 1978 and 1979 are from
the revised Urban Wage-Earners’ and Clerical Workers® in-

dex.

Index*®

Percentage over
Same month March
_prior year 1977+

April, 1978
May 1933
June 195.3
July 196.7
August 1977
September 199.1
October 200.7
November 201.8
December 202.9
January, 1979 204.7
February, 207.1
March 209.3
*1967 = 100

1914

66 7.4
70 85
74 9.6
717 10.4
79 10.9
82 11.7
88 12.6
89 s
9.0 13.9
9.4 149
99 162
103 - 17.5

fIndex — 1762 '

X

- Vancouver—Representatives of
five of the six union bargaining

‘groups on strike and locked out

at the Vancouver Sun and Prov-
ince since Nov. 1 continued joint
discussions of economic issues
with the papers’ representatives
through May 9, but no progress
was reported. .

Representatives of the sixth
bargaining group at the papers,
the Printing & Graphic Commu-
nications Union pressmen, have
been absent from the unions’
joint bargaining committee since
April 25 when discussion of eco-
nomic. issues began before the
Pressmen’s staffing dispute was
resolved.

The day before San Francisco
mediator John Kagel had issued
a report highly critical of the
Pressmen’s refusal to consider
any proposal involving- any
changes in their staffing tables.

Shortly before the Pressmen’s
membership had voted over-
whelmingly to reject a proposal

~ on the staffing issue advanced by

the unions’ joint council, includ-
ing. the Pressmen’s own repre-
sentatives.

After a one-day absence from
the economic talks, representa-
tives of the papers’ wholesale
drivers, represented by the same
union as the pressmen, rejoined
the unions’ joint bargaining com-
mittee.

Kagel, who entered the talks
March 22, returned to San Fran-
cisco April 29-May 5,. but re-

" turned for the resumption of eco-

nomic bargaining on May 6.

‘A membership meeting of
the Vancouver-New Westminster
Guild’s units at the papers that
evening voted to request the
Pressmen’s union to-submit their
staffing dispute to._arbitration.

Kagel had noted in his report
that the Pressmen earlier had re-
jected a management proposal for
arbitration, advocating instead
that the question be put to a un-
ion-management committee while
everyone returned to work. Man-
agement rejected that.

The Vancouver Express, the
strikers’ interim paper, reported
that the joint union council’s pro-
posal rejected by the Pressmen’s
membership included a reduction
of one pressmen per unit.

Meanwhile, the Vancouver -
New Westminster Guild reported
a total of $16,584.90 in contribu-
tions to its local strike - fund

Elizabeth

Elizabeth, N.J. —"Guil_d mem-
bers striking the Hagadone
chain’s Elizabeth Journal pub-
lished the second edition of a
weekly strike paper May 8 and
continued preparations to begin
putting it out as a five-day daily.

Meanwhile, the Journal, struck
April 15 by the 98-member
Elizabeth Unit of the New York
Guild, continued publishing with
the aid of strikebreakers brought
in from -other papers in the
Idaho-based chain and elsewhere.
The Guild struck the Journal
April 15 after its publisher re-
neged on an agreement to with-
draw a demand that contract-
exempt management personnel be
allowed to perform Guild-covered

—

Pressmen absent
‘as Vancouver talks
shift to economics

through May 2, including the
following from Guild locals:
Akron ... TS LA TS $

Pacific Nort!

rPueblo e

San Diego .
San Franci
San Jose ..
S m Ontario

-Terre
Toledo
Victoria
Washington-Baltimore

In addition to the contributions
from the Victoria Guild. the Vic-
toria newspaper unions’ council
also has contributed $1,800 to
the Vancouver joint council, with
$300 of it coming from the
unions’ members directly in a
collection among them.

- Police-press relations—Newport News style

Note paper scatters on sidewalk as Yolanda
Jones, Newport Daily Press reporter and Pe-
ninsula Guild secretary, struggles to regain her
feet after being knocked down while covering
April 16 turmoil in Steelworkers' strike against -
Newport News Shipbuilding & Dry Dock Co.
Helmeted policeman bending overi

into the back of Jones's pants and hoisted her

er reached

up by the waistband, only lettting go when
she shouted, "I'm
who knocked her
the sight of police dog, being restrained by
officer in background. Several strikers were
bitten severely by police dogs during:80-day
strike, suspended April 22, pending the out-
come of labor board proceedings.

ress!" She doesn't know
own. She had stopped at

Justice aide backs merger in Cincinnati

Washington — The Cincinnati
Post ‘is a failing paper under the
Newspaper Preservation Act and
should be allowed to operate
jointly with the successful Cin-
cinnati Enquirer, a special judge
has recommended to U.S. Atty.
Gen. Griffin Bell."

If Bell approves the plan—he
is the only one who can—more
than 200 Cincinnati-Guild mem-
bers will be thrown out of work
when the Scripps-Howard ‘ paper
is reduced to an editorial opera-
tion alone.

The recommendation to Bell
came May 1 from Donald -R.
Moore, a special administrative
law judge who conducted seven
weeks of hearings in Cincinnati
that covered more than 6,000
pages of transcript.

TNG, the Cincinnati Guild, the
International Typographical Un-
ion and the Cincinnati Typo-
graphical Union were main in-
tervenors against the Scripps-
Enquirer application.

The application was made un-
der the Newspaper Preservation
Act, which gives papers antitrust
exemptions if one of them is in
“probable danger of financial
failure.” If so, they can combine

any or all of their noneditorial
operations.

Bell will rule after a 45-day
period allowed for intervenors to
make further comments to Bell:

Moore rejected every interven-
or objection except that the Post
was overcharged by the E.W.
Scripps Co. for its United Press
International and Newspaper En-
terprise Assn. services.

The overcharges did not, how-
ever, materially change the Post’s
economic position, which was one
of lack of revenues rather than
high costs, Moore said in agree-
ing with Scripps’ position.

Without the overcharges, the
Post from 1972-1977 lost $9,.-
782,000, Moore said.

E. W. Scripps projected losses
of $1.3 million for 1978, rising
to $4.5 million in 1982.

Meanwhile, the wage mora-
torium agreed to by the unions
starting in 1976 saved the paper
$361,000 that year, $845,000 in
1977, and $261,000 in 1978-when
deferred wage increases began to
be phased back in.

Scripps, Moore found, ad-
vanced the post $8.3 million from
1973 to 1977 and another $896,-
000 in the first half of 1978 for

strikers plan a daily

work. The Guild workforce has
been pared to half its former size
since Hagadone bought the pa-
per four years ago.

There have been no meetings
with the company since April 26
and only two since the strike be-
gan, with no progress at either, a
Guild representative said.

The strikers’ interim paper—
The. Community Paper—had 16
pages in its first edition, May 2,
and 20 with 60 percent advertis-
ing—all local—in: the second.
The strikebreaker-produced Jour-
nal was carrying few local ads, a
Guild representative reported.

Community support for the
strikers in the face of Hagadone’s
importing armed guards " and

strikebreakers continued to grow
with the mayors of four more
area communities issuing state-
ments condemning the Journal’s
tactics. The mayors of Elizabeth
and a fifth suburb had done so
earlier.

In addition the state assembly
and the predominately black
Coalition for a Better Elizabeth
have condemned the Journal’s
strikebreaking efforts, the Guild
representative said. :

Strikers are also being sup-
ported by area Auto Workers,
Teamsters and the Union County
AFL-CIO. One UAW member
was among the seven pickets in-
jured when hit by cars going
through the picket lines earlier
in the strike.

working capital, capital programs
and to underwrite operating
losses. -

Without this the Post would
have been insolvent in 1973,
Moore said.

Moore rejected a key proposal
by TNG, the ITU and the Jus-
tice Dept.’s antitrust division that
Scripps’ tax gain should be netted
against the Post’s operating losses.
“ This would be contrary to the
preservation act, which requires
that a paper’s financial perform-
ance be judged without regard to
its ownership or _affiliations,
Moore said-

Moore’s 145-page recommen-
dation went deeply into the com-
plexities. of big-city newspaper
economics.

Basically, he agreed with
Scripps that it had done all it
could to keep the afternoon Post
going in the face of Combined
Communication’s morning and
Sunday Enquirer.

Lack of a Sunday Post prob-
ably doomed the daily, Moore
implied. Sunday is the basic ad-
vertising buy in Cincinnati and
the Enquirer was able to offer a
combined rate with its daily
paper. :

By the time Scripps began to
think about going Sunday, it was
too late. Moore said, again agree-
ing with Scripps witnesses.

Scripps owned the Enquirer
along with the Post from 1956
until trustbusters forced it to sell
the Enquirer in 1971. During this
period there was no reason to
start a Sunday Post, Moore noted.

No one would buy the Post
now as no one had in the rela-
tively  better late 1960s; Moore
said, responding to the inter-

venors contention that Scripps
should be required to seek a
buyer who would continue the
Post separately from the En-
quirer. Nor is there a statutory re-
quirement that they do so, Moore
said, adding that the record failed
to show any buyer “ready, will-
ing and able” to buy the Post.

The joint operating agreement,
in which the Enquirer will per-
form all noneditorial functions of
the-Post, is structured to guaran-
tee a profit for each.

Of the first $10.8 million of
revenues in excess of noneditor-
ial expenses, 40 percent would
go to Scripps and 60 percent to
the Enquirer. This tier of sharing
has an adjustment mechanism
that changes the base—in 1978,
for example, the base would be
$11.45 million. :

Of the next $6.4 million, for
the first three years, $550,000
would go to Scripps and $5.85
million to the Enquirer. There-
after, the Enquirer would get all
of this tier.

Of the rest, 20 percent would
go to Scripps and 80 percent to
the Enquirer.

The day after Moore’s recom-
mendation, a U.S. District Court
judge set June 20 as the tentative
trial date for a suit against the
Post by 107 printers who contend
that the Typographical Union
contract with the papér guaran-
tees them jobs for life or payment
of what they would have earned
if they continued to work at the
Post.. Their attorneys say that
comes to about $50 million.

The judge, Timothy S. Hogan,
said he would begin the trial four
days after Bell issues his decision
on the joint operation.

$440 to fund in Crocker's memory

Washington—The members-of
TNG’s International Executive
Board during their spring meet-
ing contributed a total of $440
to TNG’s Irving Leuchter Schol-
arship Fund for the Harvard
Trade Union Program in memory

of TNG Secretary-Treasurer Rob-
ert M. Crocker, who died April
4 5

Of the total, $375 came from
the vice presidents on the IEB in
a collection by Diane M. Wood-
stock of Madison and $65 from
the IEB’s “tardy fund.”




The GUILD REPORTER, May 11, 1979

IEB recommends TNG's first $2M budget

(Continued from Page 1)
Had the 1978 Convention’s
plans materialized, the board
noted, the General Fund would
have come out of the fiscal year
ended March 31 with a surplus.
As it was, however, it wasn't
until the fourth quarter that the
fund was able to operate in the
black—to the tune of $23,000
for the three months—but not
enough to offset the deficit of the
previous nine months and fiscal
1978-79 ended with a General
Fund deficit of $68,658. This put
the fund’s cumulative deficit .at
$552,675. Coupled with the ex-
perience of the Defense Fund,
this plunged TNG's net worth to
minus $2,085,711 at the fiscal
~ year’s end, compared to a figure
of plus $1,515,983 a year before.
General Fund income for the
year totaled $1,874,218, a rec-
ord, and its expenditures were
$1,942,876, also a record. The
income was $56,578 less than es-
timated and the expenses were
$50,006 more than-anticipated.
Items in last year’s budget with
expenditures substantially over
budget were salaries and expenses
of field staff, Guild Reporter
printing and mailing, miscellane-
ous organizing and servicing and
salaries for office management,
the TEB reported.
Areas of substantial under-
spending included per capitas to
the AFL-CIO, its Industrial Un-

jon Dept., the Canadian Labour
Congress and International Fed-
eration of Journalists (thanks to
exonerations and waivers), em-
ployee pensions, IEB meeting
costs, office supplies and tele-
phone and telegraph.

Because of ongoing and poten-
tial strikes and the generally
volatile bargaining situation, .its
recommended income estimate
for the new fiscal year is based
on an assumption of 500 fewer

_monthly per capitas than last

year, the board said.

In other actions upon recom-
mendation of its Finance Com-
mittee, the TEB:

J Adopted a
budget of $559,816.

J Approved acceptance of
$25,000 from the Philadelphia
Guild in full satisfaction of a
$32.568.83 servicing bill. >

J Contributed $4.000 to the
Reporters’ Committee for Free-
dom of the Press, $600 to the
Leadership Conference on Civil
Rights, $100 each to ERAmerica
and the National Organization
for Women’s ERA Fund.and $50
to the National Consumers’
League.

The funds to the Reporters’
Committee are $1,500 more than-
TNG’s previous annual contri-
butions, to help support a “First
Amendment Fellow,” a law stu-
dent who provides direct and im-
mediate —advice on free-press

first-quarter

-More staff tied to funding

Washington—As new funds be-
come available, TNG’s field staff
should be expanded to provide
additional help for what con-
tinues to be a heavy demand for
organizing assistance, the Inter-
national Executive Board says in
its organizing report to the
Guild’s July convention.

And the convention should sec-
ond the motion, the report rec-
ommends.

The report also recommends
encouragement of exploration
and development of joint, co-or-
dinated and simultaneous organiz-

ing efforts and petitions with

i o

PNt

other unions in the industry.

And it asks that locals again
be reminded of the need to:

¢ Form local and unit orga-
nizing committees. S

¢ Clear the undertaking of
any organizing campaign with
TNG, as required. 5

¢ Advise TNG immediately
of- organizing activity in Guild
jurisdiction by another union.

4 Providle TNG copies of
documents involving labor board
and other legal proceedings as
well as literature distributed by
all parties in organizing cam-
paigns.

Phoenix Gu

Phoenix Guild members at the Arizona Republic

and Phoenix Gazette continue

an initial contract by sporadically
_formational picket lines outside the Pulliam
papers following editorial employees rejection

of a decertification attempt in
formational lines first went up
days later the company posted

said it was declaring a bargaining impasse.

problems to inquirers, who have
included TNG and Guild locals.

The board also authorized
commitment of up to $2,500 to
a new, experimental program for
improving AFL-CIO’s legal serv-
ices to affiliates. :

Upon recommendation of its
Human Rights Committee, the
board also authorized TNG sup-
port of the proposed child-care
program at the 1979 Convention
to a maximum of $1,000.

The board, however, turned
down a recommendation that it
increase to two for each its un-

derwriting of costs for delegates
to the conventions of the Coali-
tion of Black Trade Unionists
and the Coalition of Labor Un-
ion Women. It said “no particu-
lar case” had been made for an
increase from one each.

After meeting with the. New
York Guild’s 1st vice president,
Frank Magzza, the IEB also
pledged TNG to pay 33 percent
of $103,379 in expenses incurred
in the local’s defense against ef-
forts by the New York Times,
the Daily News and the Post to
sever some 900 jobs from Guild

contract coverage, with payment
split between ‘the fiscal year’s first
two quarters. =

It also authorized loaning the
local up to 10 percent. per month
of the balance of the bill as the
local demonstrates the need, be-
ginning in July. The IEB author-
ized borrowing the amounts from
the Defense Fund.

It also said it was “clearly im-
pressed with the initial steps” by
the local “to remedy its own fi-
nancial and administrative prob-
lems” as it sought to “meet the
management onslaught.”

Benefits denied to nonmember

Washington—Pointing out. that
no ‘part of agency-shop fees goes
into TNG’s Defense Fund and
that benefits from the fund are
membership benefits, the Interna-
tional Executive Board has denied
an appeal for benefits for a New
York Times agency-fee payer
who did not cross picket lines
during the 1978 Pressmen’s strike.

The appeal was from a mem-
ber of the New York Guild’s

"Times Unit on the agency-fee -

payer’s behalf.

A provision of TNG’s Strike/
Lockout Policy that permits pay-
ments to nonmembers in cases
where the IEB decides it is “in
the interest of TNG to do. so,”
must be narrowly construed, the
IEB said. The provision’s legisla-
tive history shows it was intended
to apply “to a group or class of
employees,” it explained.

In the only two cases it could
recall, the IEB said benefits were
paid to members of sister unions.

Vice President Betsy Wade of

New York abstained on the vote.

In another action upon recom-
mendation of its Appeals Com-
mittee, the TEB upheld the St.
Louis Guild’s refusal to accept
the resignation a member sub-
mitted after his unit had taken
a strike vote. :

TNG's constitutional provision
forbidding acceptance of resigna-
tions “when a strike or lockout

‘appears imminent” made rejec-

tion of the resignation rganda-

tory, the IEB said.

First pact at KMVI raises all $

Maui, Hawaii—The Hawaii
Guild has bargained an initial,
32-month contract with KMVI,
a radio station owned by the
Maui News, that provides all rep-
resented employees raises of $61
a week.

The contract provides retro-
activity to minimums that take
effect April 29, 1978, and .Nov.
29, 1978. There are also increases
on April 29, 1979, Nov. 19,
1979, April 29, 1980, and Nov.
29, 1980.

The increases add up to a
total of $61. 3

These increases will provide top
minimums at the end of the con-
tract of $373.20 for mews an-
nouncer and program directors,
$345.80 for radio announcers,
and $318.40 for traffic clerks and
part-time announcers.

ild mounts

their quest for
osting in-

mid-March. In-
April 22. Two
conditions and

Top minimums that will be in
effect at the end of May are
$335.20 for news announcers and
programs directors, $307.80 for
radio announcers and $280.40 for
traffic clerks and part-time an-
nouncers.

The contract -covers all radio
programming employees.

Other provisions include:

Vacations—Two weeks after
one year’s service, 15 shifts after
three years, three weeks after
seven years, 20 shifts after nine
years, 25 shifts after 30 years.

Holidays—Ten, plus two half-
days. ;

Hours—Work day of 7-%
hours in a workweek of 38-%
hours.

Health and welfare —Company
pays 80 percent of group life

‘informaﬁonal lines

The Guild filed refusal to bargain charges with
the NLRB and the company the same day filed
bad-faith bargaining charges against the Guild
that were dated two days before the first
informational picket line went up. The "Nina"
referred to in the picket sign above right is
Nina M. Pulliam, president of the chain and
president and publisher of the Phoenix dailies.
Contract talks began in February, 1978.

premium and 100 percent of
health insurance plan cost for
employees and dependents. Effec-
tive June 1, 1979, prescription
drug and vision care -will be-

“added. Effective Dec. 1, 1980, a

dental plan for employees and de-
pendents will be added, with the
company paying 85 percent of
cost.

Fair practices—No discrimina-
tion against employees because of
age, sex, race, creed, color, na-
tional origin, or marital or paren-
tal status.

Severance pay—Three weeks
per year of service to a maximum
of 52 weeks.

Maternity leave — Disability
caused by pregnancy will be
treated as any other temporary
disability under the sick pay pro-
vision.

FOVELTY
PROCRAM'
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Many jobs seen for J-grads

There is no shortage of jobs '

| for journalism graduates, two
studies have indicated.

A survey of 46 journalism
schools and departments in the
United States found that place-
ment of graduates was good to
excellent.

There were more jobs than
graduates, 25 percent of the
schools said.

The survey was conducted by
the Assn. for Education in
Journalism and the American
Newspaper Publishers Assn.

The Newspaper Fund, mean-
while, reported that 3,600 of
15,924 journalism graduates got
jobs ‘on daily papers last year.

In 1977 the figure was 2,500.
The 3,600 is the largest number
in four years.

/— REPORTERS

Average starting minimum
Guild contracts on April 1

Rico, $219.67 a week.

as of April 1:

Reuters (U.S)) .......
New York Times

New York Post .

New York News®
Honolulu Advertiser
Honolulu Star-Bulletin .
Chicago Sun-Times .
l"lawaiil (Hilo) Tribun

leral
Royal Oak Tribune ..
St. Louis Post-Dispatch ......
Richmond Independent and
Berkeley Zazette ............
i Post

A'ven'age start is

higher than a year before and nearly $7.50 higher than the
average reporter top minimum seven years before, according
to tabulations by TNG’s Collective Bargaining Dept.
Starting reporter minimum . average at U.S. Guild-cov-
ered dailies this April 1 was $235.36 a week; at Guild-
covered dailies in Canada it was $227.93, and in Puerto

The starting minimums are those guaranteed persons who
go to work as reporters with no creditable experience.

Below is the Collective Bargaining Dept.’s table of starting
minimums on Guild-covered dailies and major wire serviees

for reporters being paid under’
was $234.30 a week, $14.12

Waterbury Republican
and American .....

New Hampshire

Sunday News .
Youngstown Vi
Lynn Item .
Monterey Pe
San Juan: EI Mundo
Delaware County

(Chester) Times_
Ne{y Westminster

Seattle Post-Intelligencer ..
Seattle Times
(o] Tribune
San Francisco Ch

and Examiner .. 5
San Mateo Times 280.53

. Santa Rosa Press Democrat 280.53

Malden News, Medford Mercury

and Melrose News 80.5
St Louis_Globe-Democrat

Mount Clemens
Macomb Daily
S: Bee
_Union
Press
Record
Fresno Bee ................
Bee

C. s

Denver Post ...
Philadelphia Ing
and News .
Detroit News
Toronto Star ...
Detroit Free Pres:
Denver Rocky Moun!

and Bulletin
Washington Star .
Montreal Gazette .
Tacoma News-Tribune,

Tribune and Ledger
Victoria Colonist and Times
Minneapolis Star

and Tribune
Woodbridge Tribune .
Associated Press .
York Dispatch ...
Yakima Herald-Republic
Vancouver Sun

and Province
St. Paul Dispatch and

Pioneer Press
Cleveland Plai
Toledo Blade ...
Toronto Globe &
Wilkes-Barre Tim,

Express and Telegram ...
Sheboégan Press 00
Long Beach Independe

Press Telegram
Ottawa-.Citizen ....

United Press International
Montreal Star ...

Bay City Times

Cleveland Press ..

Akron Beacon Jou
Pittsburgh Post-Gazette
San Juan Star .
Kenosha News .

Jersey City: Jersey

Vallejo Times-Herald ..
Waukegan News-Sun
Harrisburg Patriot and

Knoxville News-Sentinel ...
Memphis Commercial Appeal
and Press-Scimitar =
Sioux City Journal
Baltimore Sun and
Evening Sun ..
Indianapolis Star ..
Joliet Herald-News
San Diego Union
and_Tribune
York Daily Record
Gary Post-Tribune ...
New Brunswick
Home News ...
Cincinnati and
Kentucky Post .
Pawtucket Times ;
Buffalo Courier-Express ...
Buffalo News ...
Fall River Herald News ...
Bakersfield Californian ...
Great Falls Tribune ...
San Juan: El Vocero
Duluth News Tribune
and Hera Z
Oakland (Pontiac) Press ...
Pottstown Mercury ...
Columbus Citizen-Journal ..
Rockford Star and
Register-Republic ........
Canton Repository
Tonawanda News
Kingston Daily Freeman
Peoria Journal Star

Allentown Call and
Chronicle
Elizabeth Daily Journal
Erie News and Times .
Woonsocket Call .. = 5
Rochester Democrat & Chronicle
and Times-Union ......... 186.0l
Scranton Times 185.55
Scranton Tribune and
Scrantonian
Albany Times-Union and
Knickerbocker News-
’ Union-Star

Oshawa Times .
Lansing State Journal ..
Utica Observer Dispatch
and Press
Morgantown Reporter and
Dominion-Post
Brantford Expositor .
Massillon Independent
Lexington - Heral
Leader ...
Brockton E
& Times =
Sudbury Star ...
Battle Creek Enquirer
& News
Pueblo Star-Journal
and Chieftain ...
San Antonio Light
Terre Haute Tribune
and Star
Chattanooga Times

Monessen Valley
Independent

The AEJ-ANPA study said the
false impression that there are
more graduates than jobs prob-
ably exists because many journal-
ism school students don’t really
intend to become journalists.

Minorities, made up but 8.5
percent of the 1978 class and a
little over 19 percent of them
were unemployed after gradua-
tion, the Newspaper Fund study
found. s

PAGE FOR OFFICERS
AND STEWARDS

Washington—The Eugene Reg-
ister-Guard finally has lost its
battle to deny the Eugene Guild
information to which the union
is entitled under the law.

A three-member National La-
bor Relations Board panel here
has told the Register-Guard that
it must halt its unfair labor prac-
tices and provide the information.

The panel acted by granting a
board general counsel motion for
a summary judgment.

Chairman John H. Fanning
and members John A. Penello
and John ‘C. Truesdale said the
paper hadn’t responded to an or-
der to show cause why the judg-
ment motion shouldn’t be granted.

The Register-Guard refused to
bargain with the Guild by with-

'There are a few items in the contract proposal
that management seems fo object to.’

Eugene getls nod in data case

holding information on seven em-
ployees who were kept in the
bargaining unit in a unit clari-
fication case. Eight other em-
ployees were removed from the
unit. Both. sides’ appeals were de-
nied.
The
wouldn’t provide the information

Register-Guard said it

because it wanted to challenge the
rulings in court. :

The information is relevant to
andgecessary for the Guild'’s ful-
ﬁllﬁéﬁ of its representational du-
ties, tHe panel said. The infor-
mation includes names, addresses,
job classifications, salaries, and
experience ratings.

20 weeks' vacation pay won

New York—The defunct Long
Island Press must pay the estate
of a deceased New York Guild
member $6,196.36 for 20 weeks

of vacation owed the member °

Labor law protects writer
of shop paper, judge holds

St. ‘Louis—An employer can’t
penalize an employee for what
he writes in a shop paper, a labor
board administrative law judge
has ruled

“Acting supervisor, acting fool
or acting a-hole. Three different
names, but they all mean the
same,” a U.S. Postal Service em-

ployee wrote in a column+in the:

paper of his American Postal
Workers Union local.
Management suspended the
employee for a week, saying his
story was grossly disrespectful

and undermined management.

Claude R. Wolfe, National
Labor Relations Board adminis-
trative law judge, said~the em-
ployee was protected by the la-
bor act because he was engaged
in concerted union activity.

Wolfe also quoted a Supreme
Court ruling that held that “the
most repulsive speech enjoys im-
munity provided it falls short of
a deliberate or reckless untruth.”

The Postal Service was ordered
to pay the employee for the week
and clear his personnel file.

California bans bid from Stevens

Sacramento—The state of Cali-
fornia has decided to not buy any
J. P. Stevens products because of
the company’s anti-union record.

“Information brought to our
attention concerning the record
of J. P. Stevens & Co. Inc., in
the area of labor relations prac-
tices, and collective bargaining
in particular, has led us to con-
clude that your company should
not and cannot be considered a

™

WHITE HOUSE CORRUPTION!
SECRET

responsive bidder or vendor,”
David E. Janssen, director of
California’s Dept. of General
Services, wrote Stevens head-
quarters in New York.

Citing “numerous labor dis-
putes which have resulted in ad-
verse rulings” against the firm,.
Janssen said his action was taken
following consultation with, and
a legal review by, the state’s
Dept. of Industrial Relations.

B e e
LOCAL
ELECTIONS

Columbus
William L. Gautier, president; Kevin
Miller, vice president; James Lawton,

for estate of sports editor

when the paper was closed.

Sidney Sugarman, the arbi-
trator, ruled in a case brought by
the Guild on behalf of a sports
editor who over the years was
allowed to take vacations when
he wished, and who kept his own
log of how many weeks he car-
ried over from year to year.

The editor died *in January,
1978. The Newhouse chain closed
the Press in March, 1977.

When the Press folded, the
Guild: claimed 20 weeks for the
editor and the Press contended
he had only 17 days of, vacation
coming.

Management later contended
that the Guild could not bring
an arbitration on behalf of the
estate, but Sugarman said the
company’s position had no valid
basis.

Boycott

J.P. STEVENS
PRODUCTS

TNG's International Executive
Board and the international labor
movement are calling on all
consumers to stop buying J. P.
Stevens Company products for the
duration of its years-old dispute
with the Amalgamated Clothing &
Textile Worker’s Union.

In addition to Stevens’ name,
you'll find them hiding under
these brand names, among others:

SHEETS &
PILLOWCASES

Beauti-Blend

Beauticale

Fine Arts

Peanuts (comic-
strip figures)

Tastemaker

Utica

Utica & Mohawk

Designer labels:
Yves St. Laurent
Angelo Donghia
Ava Bergman
Dinah Shore
Cacharel

secretary; David B. Whitmer,

Portland

Gulistan

Pleshette
-rhrrywnthar Hardy Amies

Jonald
election).
Twin Cities

Bruce Nelson, president; Steve Domn-
feld, editorial vice president; Dick Hyl-
lestad, commercial vice president; Dor-
othy Lewis,
treasurer.

secretary; Mary Zeug,

TOWELS
Fine Arts
Utica

Forstmann
Utica

Tastemaker
Snoolfy (comic
strip character)

TABLE LINEN
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FOOTSTEPS OF THOREAU, GOMPERS, STANTON . . .

Picketing 101 should be mandatory

By TODD SIMON

Plain Dealer Unit
Cleveland Guild

CHOOLS OUGHT to teach every

American a course in how to
picket and how to demonstrate.
All of us are amateurs at it.

Picketing has become a neces-
sary skill for many crafts and
professions. Truck drivers and
teachers, coal miners and hospital
aides, farmers and reporters
picket.

And you never know when you
might have to get out and carry
a sign saying “End the war!” or
“No more nukes!” or “Feed my
kids!”

After all, even that kindly,
scholarly child-rearing authority,
Dr. Benjamin Spock, got out to
demonstrate against' the Vietnam
War. Actors, clergymen and pro-
fessors joined the Selma, Ala.,
march.

Most people go out to picket
unprepared, untaught. They don’t
know picket line etiquette. They
don’t know how to carry or wear
a  picket placard. They don’t
know how to argue for their

NEW ADDRESS?

Please use this form so the Guild
Reporter will move wijth you.

Type or pnn( name, new address,
and name of your Guild local in
space provided below.

Mail to: Guild Reporter, circulation,
1125 15th St. N.W., #835, Wash-
ington, D.C. 20005.

New Address

City State/Province

Zip/Postal Code Guild Local

If you are re-
ceiving duplicate
copies, please
attach both la-

Simon, an editorial writer and
columnist with the Cleveland
Plain Dealer,
has been a
mémber of the
Cleveland
Guild since §

1942 when he

was a founding

member of the

Guild unit at

the paper. This

column is reprinted, with thc
Plain Dealer’s and Simon’s per-
mission, from the April 13 issue
of the Newhouse paper. It is
“rooted in my own Guild ac-
tion,” Simon said.

They don’t know they are walk-
ing in the footsteps of Henry
Thoreau, Samuel Gompers, Eliza-
beth Cady Stanton, Frederick
Douglass and Henry George.

Some don’t know the first thing
about picketing. The first thing
about picket lines is how to avoid
trouble.

You HAVE TO KNow how to
put up a menacing front in
case some goon squad approaches.
This is not easy “if yours is a
union of irresolute sweet-pea
pickers,

You have to know enough law
to quote it convincingly if you
are told you are loitering or ob-
structing “the public sidewalk.

You have to know how to
wheedle sbme free lunches or a
bag of doughnuts out of a nearby
restaurant. . :

You have to have a head-
quarters. It must have - toilets,
wash basins and towels. You have
to have somebody assigned to
sweep out the headquarters be-
cause they get unbelievably lit-
tered and messy.

You need a captain with time
sheets to make sure the activists
stay active.

You must have people who
know how to rustle up soup,
sandwiches, pickles, cookies, cof-
fee and apples.

You must have a bookkeeper
to keep track of dues and ex-
penses and to track down what
happened to the $13.65 that
some sympathizers collected for
you at their meeting.

And you have to have a quick
tongue to answer the melancholy

types who try to drag your whole
strike or march to a grinding,

5 creaking, worn-down halt.

Demonstrating or picketing is
not for everybody. One type who
does not ever get in on the fun
is the person who feels crowded,
squeezed in by collective action.

Another is the kind who would
simply be embarrassed half to
death being out there carrying a
sign and feeling like the lowest

man cn_the social totem pole.
et

And then you have the peo-
ple who “weren’t there when the
strike vote was held” or the res-
olution to stage a march came up.

There are the ones who voted
no. And there are the debaters
who will claim to their-dying day
that the resolution was illegal un-
der Article XX VI, Section 8-A of
the charter,

On the other end of the spec-
trum are the movers, shakers
and achievers. They know how
to get picket signs printed.
They know where they can get a
meeting hall for free.

They can get a mimeograph
machine and run it. They come to
headquarters with a bowl of sand-
wich spread and a half-dozen
loaves of bread and the telephone
numbers of the news media.

Then in the middle are the
hangbacks and the turncoats and
the yes-and-no wobblers, the
doughty and the loyal, the sell-
outs and the finks.

STANDING uP for any principle
in this society takes guts and
pugnacity. There are always those
who read your logic from bottom
to top instead of from top to bot-
tom.

These wisps of thought are a
few possible lecture topics for
the beginning course in how to
picket and how to demonstrate.
They may lead to advanced lec-
tures, say on how to poel your
strength with some outfit in To-
ledo, or how to send a representa-
tive to a conference in Las Vegas
and go national.

IT’Ss SO MUCH A PART of Amer-
ican life that how to picket and
demonstrate ought to be taught
to. every schoolchild. They don’t
have to stand there shuffling their
feet with a hangdog look on their
faces, as if saying, “I don’t really
believe in what I'm standing here
for.”

Guldelmes. Mr. President?

Following is’ the text of a statement by the International
Executive Board during its spring meeting April 23-27 on in-
flation and the Carter Administration’s wage guidelines.

Despite all pretenses to the conu'a:y U.S. inflation is clearly

" out of control.

Prices have risen more than ten percent in the past 12 months.
They are rising currently at an annual rate of 13 percent.

The Administration’s wage-price guidelines, a tottering structure
at its inception, are in ruins.

Wage insurance, the only protection they offered for workers,
has been scuttled in Congress. The President’s anti-inflation czar
can offer nothing to hope for but a “tapering” of inflation after
“some bad months ahead.”

Even labor’s worst enemies concede that wage increases bear
little or no responsibility for the latest surge of inflation. With
pay lagging far behind prices, they could hardly do otherwise.

Labor cannot continue to absorb all the casualties in the na-
tion’s war against inflation. Such major unions as the Auto Work-
ers, the-Rubber Workers- and the Teamsters have made it clear
they no longer -will be bound by the Administration’s wage guide-
lines.

The Guild can hardly afford not to follow their lead.

The wages of our members are lagging farther and farther
behind the price spiral. U.S. Guild settlements for the past year
showed an average increase of seven percent at the reporter top-
minimum Aevel in the first year—ironically, right on the guideline
—and 5.5 percent in the second. That increase is more than three
percent behind the rate of inflation for the first year, and almost
five percent behind it for the second.

Guild settlements cannot continue distant stragglers to the cost-
of-living juggernaut without inflicting serious economic injury on
all our members. If there are to be sacrifices in the cause of halting
inflation, they must be sacrifices by all—those who reap lush
profits as well as those who glean growingly meager wages.

Speaking of wage increases . . .

The Gannett chain announces on page 50 of its 1978 annual
report that it “will endeavor to comply” with President Carter’s
wage and price guidelines.

--On Page~5-ef—its~proxy statement to the annual meeting of
shareholders it lists $390,000 as “salaries and other cash re-
muneration” to Allen H. Neuharth, its president—an increase of
$49918 or 14.4 percent over 1977.

And that says nothing about Neuharth’s $37,444 in “insurance
and other benefits,” which include free rides for family members
on the company plane, nor the $388,070 “spread on stock options
exercised” that also are credited to him in the proxy statement.

“Endeavor” again, Gannett.
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ROBERT DUDNICK, Associate Editor
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