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Times Leader flunks circulation audit

Wilkes-Barre, Pa.—The Times Lead-
er, publishing behind four unions’ picket
lines here since Oct. 6, 1978, has been
put under a “temporary suspension of
service” by the Audit Bureau of Cir-
culations, the industry agency that cer-
tifies ‘for advertisers that the public is
buying as many copies of a paper as
the publisher claims.

And Standard Rate & Data Service,
the “bible”. of national advertisers, is
putting out a special notice to its clients
that it erroneously has listed prestrike

SRDS also will carry a notice of the
Capital Cities-chain paper’s ABC sus-
pension in its regular, December edition
of Newspaper Rates & Data.

And Capital Cities has admitted in
its report to shareholders for the three
months ended Sept. 30 that it lost an-
other $800,000 after taxes in Wilkes-
Barre during the quarter, putting at
$4.6 million its total after-tax loss in
the strike’s first 12 months.

The ABC and SRDS actions were
reported in a Nov. 16 letter from Rob-

marketing services, to Jack Williams,
publisher of the Citizens’ Voice, six-day
daily published by the Wilkes-Barre
Council of Newspaper Unions—the
Guild, Typographical, Stereotypers and
Pressmen’s unions.

Williams had written ABC to ask
about Times Leader circulation listed
in October by SRDS as “net paid ABC”
figures for March 31, 1979.

The figures are “actually . . . those
shown in the Sept. 30, 1978, publisher’s
statement,” Roberts wrote.

that they plan to issue a correction
notice” and “that their next regular
issue of Newspaper Rates & Data will
identify the fact that ine Record Times
Leader continues its ABC membership
in accord with a ‘temporary suspension
of service’ agreement,” Roberts wrote.

He enclosed a bulletin issued by
ABC on Nov. 5 notifying its clients that
because the “conditions of the circula-
tion records” at the Times Leader made
“filing of a publisher’s statement for the
six months ending March 31, 1979 im-

Times Leader circulation as this year’s.

‘Breakthrough'’ told
in merger talks;
votes seenin 1980

Colorado Springs—TNG and International Typographical
Union merger negotiators have reached agreement on the com-
position, authority and structure of the officers and other leader-
ship of the.new union that would be created from merger of the

" two internationals.

Accord on key elements in strike sanction procedures also has

been reached.

The leadérship agreements ‘were called “a major breakthrough”

in a three-page report Nov. 13 by TNG’s Special Merger Com- -

mittee to all Guild locals.

The ITU characterized them the same way in its own report to
its locals on the agreements reached during a week-long meeting
here that ended Nov. 8. :

Under the agreements, the new union would have both a full-
time International Executive Council, like the ITU’s current
Executive Council, and an International Governing Board, like
TNG'’s current International Executive Board.

Top officers of both unions said it is “now realistic to antici- :

pate” a merger vote by the memberships of the ITU and the
Guild in 1980, -with -a “likely target date of Jan. 1, 1981, for
organic merger” of the internationals if the merger is approved
by the memberships, TNG’s merger committee reported.

The committees set another joint meeting—their 12th in two
years—tc begin Dec. 2, in Washington. “It is anticipated [that]
much of the final lariguage” of a merger proposal will be written
then, the Guild’s committee reported. .

A “summit” subcommittee is to meet before the Dec. 2 session
to seek to work out proposed resolutions for other questions that
remain to be answered before a full merger propsal can be com-
pleted. The “summit” group will report its recommendations to
the full committees, as it did
during the Nov. 5-8 - meetings,
when it was activated.

“There is every reason to be-
lieve a full merger is now in pros-
pect.” TNG President Charles A.

ert W. Roberts, ABC vice president for

Perlik, Jr., said, adding: “Our
aim is to submit a merger agree-
ment to the 1980 TNG Conven-
tion.

“I think we have.reached the
top of a very high mountain this
week,” he told the two unions’
committees. “Our committee is

(Continued on Page 6)

By JAMES M. CESNIK
Editor

Washington—Lane  Kirkland,
who on Nov. 19 became the sec-
ond president of the AFL-CIO in
its 24-year history, is no stranger
to the Guild, its leaders and
members—not as a representative
of the federation of diverse U.S.
unions he now heads nor as a

“We have been informed by SRDS 2

(Continued -on Page 2)

LANE KIRKLAND, LEFT, ACCEPTS GAVEL UPON ELECTION AS AFL-CIO PRESIDENT
Doing the honors is President-emeritus George Meany, seated, center. Sharing the
moment are other AFL-CIO Executive Council members and staff.

representative of one of the em-
ployers whose employees work
under Guild contracts.

During his ten years as AFL-
CIO secretary-treasurer he - ad-
dressed two Guild conventions, in
1972 and 1976, and in 1973 he
led TNG’s International Execu-
tive Board in its oath of office.

Before and once during his

600 rally for Monessen strike

Monessen, Pa.—Six hundred union members
and civic leaders rallied here Nov. 17 within
100 yards of the Valley Independent in a show
of support for 21 Pittsburgh Guild members
who ‘have been striking the Thomson paper

since April 20.

The 600 marched ten blocks through the
business district, heard speeches and sang union

songs.
TNG International

Representative Harry
McCormick read a telegram from TNG Presi-
dent Charles A. Perlik, Jr., and Secretary-
Treasurer Charles Dale pledging the interna-

said.

“Today’s rally is eloquent testimony- that
Guild members are prepared to fight to the
bitter end against the kind of industrial feudal-
ism that has become the hallmark of Lord
Thomson’s newspaper empire,” the telegram

“You have been on strike for seven months
against the lowest wages and some of the most
atrocious job- and union-security provisions in
any Guild contract. You have shown Lord
Thomson that he cannot get a scab newspaper
accepted by either the union families or the
advertisers of the Mon Valley,” Perlik and

(Continued on Page 6)

Kirkland is no stranger to the Guild

tenure as secretary-treasurer he
was the AFL-CIO’s principal
bargainer in negotiations with the
Washington-Baltimore Guild for

contracts that cover the AFL-

CIO’s -publications, public rela-
tions, legislative and other staffers.

And those'who have been in-
volved agree with some or all of
the adjectives applied to Kirk-
land in the several profiles pub-
lished in the month-and-a-half
between George Meany’s retire-
ment and Kirkland’s election as
his successor:

Tough-minded . . . intellectual
. . . one of the best writers and
thinkers in organized labor . . .
complex . . . reserved . . . sar-
donic . . . modest . . . diplomatic
... polite . . . cool headed . . .
articulate . . . a blend of seem-
ingly contradictory elements—
all have been used to describe
him as a federation leader and
functionary. :

“Goddamn good. Straight. No
funny stuff. He “can understand,
he can compromise, he can make

a decision and that’s very im-
portant” in a bargainer, is the
way Charles Hughes, chairperson
of the AFL-CIO Guild Unit de-
scribes that aspect of Kirkland’s
prepresidential activity.

Delegates to the Guild’s 1972
Convention got a taste of his
vision of unions’ role in U.S.
society.

“We still aim to democrati:
economic opportunity, -security,
leisure and all of those good
things of life -that a privileged
few have enjoyed since the dawn
of history,” he said. “That is the
chief purpose of the labor move-
ment, its reason for existing, and
that is what guides our efforts in
any area, at the bargaining table,
in the legislative halls and at the
ballot box.”

But sometimes his literary
style goes “over the heads of
his audience,” A. H. Raskin noted
in the Oct. 28 New York Times
Magazine.

(Continued on Page 2)
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Times Leader flunks audit of circulation

(Continued from Page 1)
possible, this publication has
agreed to a voluntary ‘temporary
suspension of service’.”

Under the suspension, “issu-
ance of audit reports and pub-
lisher’s statements [by ABC] will
be discontinued until adequate
records have been installed and
maintained as a basis of a ‘rein-
statement audit’ to cover a period
of at least six months ending with
a calendar quarter,” the notice
said.

Alan T. Wolcott, ABC presi-
dent and managing director, told
the Guild Reporter that means
that the Times Leader’s records
“were not adequate” for an ABC’
auditor to verify the paper’s

claimed circulation for the year
ended Sept. 30, 1979.

Suspension of a paper by ABC
“doesn’t happen very often,”
Wolcott- said, offering the “off-
the-cuff guess” that “out of our
2,600 ‘publisher members we
probably wouldn’t have over 26
that are under suspension of serv-
ice.”

The advertiser agencies’ ac-
tions came hard on the heels of
a revelation that the Times
Leader has given up its second-
class mailing permit — under
which it would have had to pub-
lish in late October a certified
statement of its paid and free
circulation—in favor of a so-

_called controlled circulation mail-

ing operation.

Controlled circulation postal
rates “are 15.3 cents per pound
plus 5.8 cents per piece—about
three times the second class rate,
postal officials told the Citizens’
Voice.

In addition, under controlled
circulation the Times Leader is
required only to file with the
postal service a statement of its
circulation figures—bfit not to
publish those figures, the strikers’
paper reported.

The Citizens’ Voice, mean-
while, on Oct. 27 published the
certified statement of its owner-

ship and circulation required un- -

der its second-class permit. It
listed an average paid circulation

Kirkland's no stranger to Guild

(Continued from Page 1)

He told of Kirkland’s having
“flabbergasted one union conven-
tion by seeking to amuse the
delegates with a series of defini-
tions ‘in the manner of Ambrose
Bierce.’

“Many in the audience won-
dered what union Bierce was
affiliated with,” Raskin reported.

(Bierce was a journalist and
short story writer in the last half
of the 19th century known for
his caustic wit.)

In his speech accepting the
AFL-CIO presidency, Kirkland
invited unions not affiliated with
the federation to join and averred
that the “pride and pelf” of the
unaffiliated “do not equal what
they are missing.” This sent at
least one reporter to Webster’s
New World Dictionary to dis-
cover that “pelf” is “ill-gotten
gains, booty; money or wealth
regarded with contempt.”

There was, however, nothing
obscure about the barbed rhetoric
in his message to a group of the
nation’s business leadeis during
a meeting with union leaders in
May, 1978, according to TNG
President Charles A. Perlik, Jr.,
who was there.

Corporate opposition to labor
law reform then before Congress
amounted to “class warfare,”
Kirkland said.

“I am not all that comfortable
to be here engaged in earnest-
reminiscences about the future of
industrial society with the con-
vivial Dr. Jekylls of corporate
enterprise, while their Mr. Hydes
are busy at work in Washington
preserving the power of certain
companies to add to their profits
by breaking the law,” he said.

Three years before, when
Kirkland expressed exasperation
with U.S. newspapers’ coverage
of unions and the labor move-
ment, he did so in what he called
“a spirit of kindredship,” point-
ing out that both the press and
labor-movement owe their free-
dom to the First Amendment. _

Delivering the seventh biennial
A. J. Liebling Memorial Lecture
“before the International Labor
Press Assn.’s 1975 Convention,
Kirkland said he found news-
papers’ coverage of labor replete
with “both sins of omission and
sins of commission . . . both
flagrant and unwitting.”

And he offered a series of
“suggestions” for correction of
“the more serious and consistent
inaccuracies, including one that
reporters receive some training in
the rudiments of labor-manage-
ment relations, economics and la-
bor history.

“Reporters write and copy
editors edit that the AFL-CIO is
a union. It is not. It is a federa-
tion. And if reporters and editors
knew what constitutes a federa-
tion and how it operates, then
much of the confusion would
disappear,” he said.

Kirkland, 28 years junior to
his 85-year-old predecessor, is a
son of a Camden, S.C., cotton
buyer. His family dates back to
the American Revolution, with
one progenitor a Senator in the
Confederate Congress and a
signer of the Declaration of
Secession and another a Confed-
erate cavalry captain who was
killed in battle in Virginia.

A member of the Masters,
Mates and Pilots union, he spent
World War II in the Merchant
Marine on ships carrying arma-

Lung cancer, emphysema
linked to ink mist in N.Y.

New York—The New York
State Workers’ Compensation
Board has ruled that the diseases
that killed one pressman and dis-
abled another were job-related,
reversing earlier decisions by ad-
ministrative law judges.

One case centered on the claim
by Frances Flannery, widow of
Printing & Graphic Communica-
tions Local 2 member Martin
Flannery, that hydrocarbons and

A safety first

Washington — The first U.S.
agency concerned with occupa-
tional safety was the Working
Conditions Services, which aimed
to improve conditions for defense
workers during World War I, the
U.S. Labor Dept. says in its book-
let, “Labor Firsts in America.”

Printed in U.S.A. 2nd-class postage-paid in Washington, D.C. and additional mailing offices,

other cancer-causing agents in the
dust, ink and mists of the New
York Daily News pressroom were
related to Flannery’s lung cancer.
He died in 1977.

In the other case, Ernest
Acquavella had filed a claim con-
tending that his emphysema and
other chronic lung disorders
were a result of his “exposure to
paper dusts, ink mists, solvents,
oil spray and other deleterious
substances while employed [by]l
the New York Times.”

Flannery had worked for the
News for 13 years and Acqua-
vella for the Times for the last
nine years of a 48-year press-
room career.

The compensation board re-
manded the cases to the law
judges to set financial awards.

ments to the major battle zones
in the Atlantic and Pacific after
failing in a try to enlist in the
Canadian Army at 16.

After the war he studied nights
at Georgetown University’s School
of Foreign Service, making sail-
ing charts for the Navy during
the day.

When he graduated he went
to work for the American Fed-
eration of Labor’s research de-
partment in 1948 and, except for
two years as research and educa-
tion director for the Operating
Engineers and stints as a speech
writer for Alben Barkley and
Adlai Stevenson, he has worked
for the AFL and then the AFL-
CIO ever since. :

His election to the AFL-CIO
presidency “reflects the emer-
gence of a new breed of union
leaders,” Raskin wrote, “a post-
Depression, post-New Deal gen-
eration, whose vision of unionism
is shaped less by memories of
the sit-down strikes and private
armies of scabs than by the ad-
ministrative, technical and legal
headaches” that go with manag-
ing unions as they are now.

Paul Hall of the Seafarers, now
the AFL-CIO’s senior vice presi-
dent, told Raskin that Kirkland
“is not going to be a replica of
George Meany. He is going to
be a first-class Lane Kirkland. . ..
We’re going to need all the in-
telligence and common sense we
can get. No longer can we rely
on all the old slogans and cliches.
. . . Things are changing and
they’re going to change even
more. George would not be the
right man if he were taking over
today. Lane is.”

of 45,240 copies for each issue
during the proceeding 12 months
and of 46,550 two days before
the statement was published.
Before the strike, the Times
Leader was claiming all-day daily
circulation of nearly 70,000.
The unions last June charged
that the Times Leader was en-
gaged in a “massive deception”
in claiming more than 57,000
circulation during the strike.
The charge was based on a
computer printout of the struck
paper’s “mail room truck load

B s sl

ledger” showing that the total
paid circulation of its June 12
evening edition was only. 10,470,
while 21,790 copies were “sam-
ples.” [Guild Reporter, June 22.]

The Citizens’ Voice, mean-
while, was preparing a Thanks-
giving edition of 160 pages plus
two advertising supplements. Its
1978 Thanksgiving paper was 84
pages and its largest to now was
a combination back-to-school and
high-school-football . preview edi-
tion this September that ran 104
pages.

James H. Orcutt/Federation of Guild Representatives

Strike 'warming up'

Wilkes-Barre Typographical Union strikers Bob Reddington, left,
and Angelo Dellario warm up at the outdoor woodburner com-
plete with smokestack that Reddington built because he didn't
like the smoke from the open fire barrel used to warm pickets
last winter. After nearly 14 months on the picket line outside
the Wilkes-Barre Times Leader, Dellario said the strikers are
"“just warming up." The Capital Cities chain is learning that
"this is coal cracker country," he said.

Relaunched a.m. adds dozen jobs

Oakland—The Oakland Trib-
une Nov. 5 relaunched its morn-
ing edition as a street-sales-only
East Bay TODAY paper, adding
at least a dozen new employees
in Guild jurisdiction.

East Bay TODAY is similar to
the Gannett Co.’s other street-
only TODAY in Westchester
County, N.Y.

Floyd Tucker of the San Fran-
cisco-Oakland Guild, a TNG vice
oresident at large, reported that
Gannett management had hired
12 staffers and still had other

1860 union pension

Washington—The first private
pension plan by a U.S. labor or-
ganization was set up in 1860 by
the Amalgamated Society of En-
gineers, according to the U.S. La-
bor Dept’s publication, “Labor
Firsts in America.”

openings posted.

TODAY carries a notation,
“QOakland Tribune Sunrise Edi-
tion,” but the evening paper’s
former Sunrise was home-de-
livered.

Tucker said the new, 10-cent
edition had an estimated press run

of 40,000 to 50,000, two-and-a-
half times the old Sunrise run.

Gannett and Combined Com-
munications, with which it
merged, have been trying to re-
vive the Tribune, which has ex-
perienced falling,, circulation for
several years.

It's 38¢ a mile now, says Hertz

New- York—Typical cost of owning and operating a new, infer-
mediate-sized domestic car rose a record 15 percent, to 38 cents a
mile, this year, the Hertz Corp. reported.

Hertz’ annual estimate also said car ownership and operating
costs rose 88 percent between 1973 and 1979 while the general
cost-of-living increase over those years was 63 percent.

In the 1978-79 period, fuel was up 38 percent, new-car prices -
11 percent, interest costs 12 percent, insurance premiums 14 per-
cent, and maintenance and repairs 7.4 percent.

The figures were based on a “normally equipped” two-door
sedan driven 10,000 miles a vear and kept for three years.

Higher mileage or-longer ownership reduces thé -per-mile cost.
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Fresno, Calif.—Top minimum
for artists, copy editors, photog-

“raphers and Teporters is increased

by $77, to $538.47 a week, in a
new two-year Central California
Guild contract with McClatchey’s
Fresno Bee. -

The contract, ratified by the

“editorial-only unit at the paper

on Oct. 31, is effective Jan. 12,
the day after the current one ex-
pires. It is the first of the Guild’s
three contracts at the paper not
requiring large amounts of retro-
activity. The first had 18 months’,
the second 12 months’. Terms of
the settlement were reached in
four meetings.

The new contract’s first in-
crease takes the reporter top to
$498:47 a week, up $37, and the
starting minimum to $303.58, up
$22.53. A year and a day later,
Jan. 12, 1981 increases of $40
and $24.37 take the top mini-
mum to $538.47 and the starting

" minimum to $327.95.

Top minimum for stenogra-

Top minimum

-The GUILD REPORTER, November 23, 1979

phers increases by $46.39 ($22.29
plus $24.10), to $324.42; that for
library clerk “goes up by $49.96,
to $349.38.

That for copy persons is in-
creased by $28.69 ($11.23 plus
$17.46), to $235.02 a week, with
experience necessary to Teach top
minimum reduced six months, to
12.

Flat minimums for various
“editor” classification are in-
creased by $79.50 a week, taking
chief . photographer, copy desk
chief, and farm and assistant
metro editors to $565.97 a week;
makeup and telegraph editors
plus copy dealer to $560.97; and
assistant - telegraph editor and
metro makeup person to $555.97.

Guild proposals for fringe-
benefit and employee safety im-
provements were assigned to a
subcommittee which is expected
along with representatives from
the Sacramento Bee and Modesto
Bee Guild units, to take the mat-
ters up on a company-wide basis.

to hit $403

under Portland settlement

Portland, Maine — Top mini-
mum for outside display sales,
reporters and city district man-
agers rises $56, to $403, in a
new, two-year Portland Guild
contract with the Portland Press-

- Herald, Evening Express and

Maine Sunday Telegram.

The minimum also applies to
photographers, women’s page ed-
itor and artists. -.

Their top minimum will be in-
creased four times over the life
of the contract—$17 retroactive
to June 3, $11 on Dec. 2, $12 on
June 1, 1980, and $16 on Nov.
3, 1980,

Classified outside salespersons
are added to the key group, re-
sulting in an upgrading of $88.96
a week in their top minimum.

Among other classifications, in-
creases and resulting top mini-
mums include:

Newsroom messengers — $33
(310, $6.50, $7 and $9.50), to
$188.58, a 21.2 percent increase.

Classified and display tele-
phone sales solicitors’ top mini-
mum rises_$34.88, to $250.98,
and the classifications are amal-

Poling returned
to top post by
Southern group

San Juan, Puerto Rico—David

Poling of the Mountaineer (Mor- -

gantown, W.Va.) Guild was re-
elected president of the Southern
District Council at its fall meeting
here Nov. 10-11.

Alfredo Gonzalez, Jr., of Puer-
to Rico, vice president, and
Harold Julian of Knoxville,
treasurer, - also were re-elected
during ‘the meeting, hosted by
the Puerto Rico local. Faye Mc-
Cracken of Memphis was elected
secretary, replacing Emily Mac-
Donald of Chattanooga, who did
not run.

Ellis T. Baker, TNG’s director
of administrative operations, led
a seminar on contract- enforce-
ment,

The council also voted a $250
contribution to the Puerto Rico
Guild for its members on strike
against the Superior Paint Co.,
and set the spring meeting tenta-
tively for Norfolk on Feb. 9-10.

gamated under a new title, ad-
vertising telephone salesperson..

Top minimum for computer
programmers rises $47.84, to
$344.24; computer operators’ top
goes up $35.28, to $253.86.

Copy editors’ top rises $56, to
$409.20. Society reporters’ top
rises $41.65; to $299.73.

Flat' minimum for family sec-
tion and sports editors rises $56,
to $438.84. A new classification,
feature section editor, is added
with a flat minimum going to
$424.36 over the contract’s term.

The flat minimum for telegraph
editor goes to $419.06 over term,
up $56 from the old top mini-
mum, which had been reached
after two years’ experience.

Proofreaders’ top rises $37.67,
to $271.07. Flat for mailroom
supervisor is up $51.42, to
$370.02. Top for mailroom
benchworkers is up $45.06, to
$311.82. >

Flat for librarian is up $42.85,
to $308.37. The flat minimum
for payroll and utility clerks rises
$33.89, to $243.85.

Eliminated from the contract

. was a provision requiring outside

salespersons to work up to four
hours on Saturday on a rotating
basis with compensating time off.

Vacations are improved to
three weeks after four years, in-
stead of five; four weeks after 10
years, instead of 12; and five

weeks after 23 years, instead of -

26. .

The mileage rate will increase
one-fourth cent for every five-
cent increase in the price of un-
leaded gas. The formula means
the rate now is 21.25 cents, up
from 20 cents in the old contract.

~‘Fresno settles early, |
top to rise to $538 1

Frank Alexander/Merkle Unit/Washington-Baltimore Guild

History's bag man

=~ I. L. Kenen, left, one of the 37 persons who met in Washington
in December, 1933, to found the Guild, opens two suitcases
full of early Guild documents—including Vol. I, No. | of the
Guild Reporter (Nov. 23, 1933)—as he presents them to TNG
for its files and archives. Kenen served two one-year terms as
an international vice president from 1938-1940 after serving
as the Cleveland Guild's president and chairing four of the
earliest conventions' constitution committees. With Kenen above
is retired TNG-Executive Vice President William J. Farson, right,
who served on the IEB with Kenen, and David J. Eisen, TNG

research & information director.

Deadline set
for Service,
Broun prizes

Washington—Deadlines of Jan.
19 for entries for TNG’s Hey-
wood Broun Award and Jan. 18
for entries for the Guild Service
Award have been announced.

The Broun Award is for in-
dividual journalistic achievement
in the spiiit of Heywood Broun,
the columnist who was the
Guild’s founding president.

The Service Award is for out-
standing service to the Guild at
the local union level.

Team entries in  the Broun
Award are “not excluded, but
“first consideration will be given
to entries on behalf of individuals
or teams of no more than two
persons,” said Joseph F. Collis,
chairperson of the Broun con-
test.

Entries should be sent to the
Broun Award Committee at TNG
Headquarters, 1125 15th St
N.W., Suite 835, Washington,
D.C. 20005.

Judges will meet here Jan. 26
and the winner will be announced
Jan. 28, Collis said.

Ellis T. Baker, TNG’s admin-
istrative ‘operations director, said
that nominations for the Guild
Service Award will be judged
during the International Execu-
tive Board's meeting here Jan.
28.

Individuals must be sponsored
by their locals and nominated by
the local executive board or rep-
resentative assembly or general
membership meeting, Baker
pointed out.

This authority cannot be dele-
gated to units or other subor-
dinate local bodies, he added.

The award is a scholarship of
up to $1.500. for a course in
union education.

Paid local officers are ineligi-
ble.

U.S. aide sees tight search limits

New York—The press must
accept protection against searches
that applies only to newspapers
or it may get no federal legisla-
tion at all, an assisfant attorney
general has warned.

Philip B. Heymann told the
Sigma Delta Chi-Society of Pro-
fessional Journalists convention
that the insistence of some in the
press . that others also be pro-
tected from police searches was
endangering passage of any bill.

The administration’s bill, he
said, is stuck in committee. It
would prohibit use of warrants to
search for material produced for
dissemination to the public, thus
protecting ‘novelists as well as
journalists. :

Other bills, however, would
extend protection to doctors, law-
yers and all innocent third parties
or persons not charged with a
crime. TNG has called for pas-

Council, winter meet-

New Servicing: Pro-
gram, annual meeting, Dec. 1, Shera-
ton Wayfarer, Manchester, N.H. .

TNG Merger i and

ing, Feb. 2-3, Bakersfield.
Midwest District Council, winter meet-
ing, Feb. 9-10, Holiday Inn, Pueblo.

ITU Merger Ci i
12th joint meeting, Dec. 2, Wash-
ington.

International Executive Board, winter
meeting, Jan. 28-31, TNG head

© Middl

, winter meet-
ing, Feb. 9-10, Norfolk (tentative).
International Executive Board, spring
meeting, April 28-May 2, TNG head-

quarters, Washington.

ters, Washington.
Middl wi

nter
m:cﬂng. Feb. 2-3, Philadelphia.

District il, spring
meeting, May 17-18, Albany.
47th Annual TMG Convention, June 30-
July 4, 1980, Montreal.

sage of" this kind of legislation.

The bills are in reaction to the
Supreme Court’s decision in the
Stanford Daily case, in which
surprise, warrant-backed news-
room searches were upheld.

In St. Paul, meanwhile, the
Minnesota Supreme Court unani-
mously ruled that police may not
search lawyers’ offices unless the

lawyers are suspected of crime or
are thought likely to destroy
documents bearing on criminal
proceedings.

The court said it was not
bound by the Stanford decision
because states have the right to
give their residents greater pro-
tections than those in the federal
Constitution.

Harrison will leave position
in Seattle after four years

Seattle—Hugh H. Harrison has
resigned, effective Feb. 15, as ad-
ministrative secretary of the Pa-
cific Northwest Guild.

Harrison said he wanted to
spend more time with his family.
He- will return to the Seattle
Times, where he was telegraph
editor before taking the Guild
job in January, 1976.

The local said it would con-
duct a Guild-wide search for a

successor. [An advertisement on .

Page 4 of this issue of the Guild
Reporter seeks applications by

Dec. 31.]

Harrison resigned as the West-
ern region’s vice president on the
International Executive Board
when he took the local job, suc-
ceeding Kirk Smith, who had re-
turned to the Seattle Post-Intel-
ligencer.

During his nearly 10 years on
the IEB, Harrison had been
chairperson of the key Collective

i

HUGH H. HARRISON

Bargaining Committee and had
headed the IEB’s Appeals, Con-
stitution, Human Rights and
Guild Reporter commiittees.




Sacramento Bee top
- up $77 in early pact

is increased by $79.64, to
$568.22. Copy dealer is upgraded
to this group, with a resultant

_raise of $84.64, Scene editor also
is added to the group.

The flat minimum for business
writer and picture desk person is
to increased by $77.14, to $554.47.

Top for chief clerk rises by
$60.05, to $420.92. Top for out-
side advertising aides is up by
$34.66, to $242.96, and for in-
side advertising aides, up by
$39.40, to $276.17.

- Top minimum for display tele-
phone salespersons is raised by
$67.16, to $470.76.

Shift differentials for em-
ployees temporarily performing
higher-classification work go up
25 cents, to $6.25 per shift, for
work as metropolitan, night, ex-
ecutive news or weekend editor;
up 50 cents, to $5.50 per shift,
for work as capitol bureau chief,
assistant to metropolitan editor,
executive sports editor, copy desk
head or McClatchy News Service
co-ordinator,. and up $1.50, to
$5.50, for work as scene editor
or copy dealer.

Within 90 days of signing, the
Guild and Bee will begin talks on
pensions, health and welfare, va-
cations, holidays and sick leave.
The talks will include represent-
atives of the Guild units at all
three Bee papers, Fresno and
Modesto as well as Sacramento.

Sacramento — Top minimum
for key advertising and editorial
employees rises by $77.14, to
$540.72, in a new, two-year Cen-
tral California Guild agreement
with McClatchy’s flagship, the

_ Sacramenio Bee.

The agreement, running
April 11, 1982, is an early exten-
sion of the Guild’s contract,
which had been due to expire
next April 11. Increases under
the cxtension are on April 12,
1980; and 1981. :

For reporters, photographers,
advertising salespersons, artists
and copyreaders at top minimum
they will be $37.09 and $40.05,
in that order.

Among other classifications,
increases and resulting top mini-
mums include: -

Classified telephone salesper-
sons $55.12 ($26.50 and
$28.62), to $386.36. Stenograph-
ers—$60.26 ($34.86 and $25.40),
to $342.92, an upgrading.

Newsroom aides — $67.87
($47.41 and $20.46), to $276.17,
also an upgrading, but in the
process” the experience required
for top minimum is increased to
after three years, from -~ 16
months.

- Senior clerks—$54.14 ($26.03-
and $28.11), to $379.51.

The flat minimum for capitol
bureau chief and copy desk head

Cesnik is elected ILPA

CIO public relations  director,
formerly - of the Buffalo Guild,
was re-elected secretary-treasurer
without- opposition.

Joe Hanafin, editor of the Ca-
nadian Machinist, formerly of
the Montreal ‘Guild’s Star Unit
and a TNG Canadian representa-
tive, was chosen by Canadian
delegates as ILPA vice president
from that country.

The 14 U.S. vice presidents
elected include: Jerry Archuleta
of the OCAW Union News, a
member of both the Denver Guild
and Typographical Union; Greg
Kenefick of the Government
Employees’ Government Stand-
ard, Washington-Baltimore Guild;
Gordon Spielman of the St. Paul
Union Advocate, Twin Cities
Guild; Glenn Martin of ~the
California AFL-CIO News, San
Francisco-Oakland Guild, and

Washington—James M. Cesnik,
editor of the Guild Reporter, was
elected the next president of the
International Labor Press Assn.
during the organizdtion’s biennial
convention here Nov. 11-14.

An ILPA vice president. the
last six years, he was elected by
an 8-to-5 margin over William
Moody, editor of the Graphic
Arts International Union’s Union
Tabloid and a member of the
New York Guild. A member and
former president of the Twin
Cities Guild, Cesnik will take of-
fice in January, succeeding Gene
Klare, editor of the Oregon La-
bor Press and a former leader
% of the Guild in Portland.

Seven of 16 others elected or
re-elected to ILPA [eadership
also are or have been Guild
members and leaders:

Allen Y. Zack; assistant AFL-

-The U.S. price elevator

The table below records the -ascent of the Urban Wage-Earn-
ers’ Consumer Price Index in the United States over a 24-
month period following a 2.2-point rise in the index in Sep-
tember, to 223.7, up 24.6 points from September, 1978. The

first column lists the index for each of the last 12 months,

the second the percentage increase over the same month of

the preceding year and the third the percentage increase

over September, 1977. Figures are from the revised Urban

Wage-Earners’ and Clerical Workers’ index.
Percentage over

Same month Sept.

Index* prior year 19774
October, 1978 © 200.7 8.8 9.1
November 201.8 . 89 9.7
December 202.9 9.0 10.3
January, 1979 204.7 94 11.3
February 207.1 = 9.9 12.6
March 209.3 103 13.8
April 211.8 10.7 15.1
May < 2143 109 16.5
" June 216.9 11.1 17.9
July 2194 115 19.2
August 2215 120 20.4
”  September 223.7 - 124 21.6

*1967 = 100 fIndex = 184.0

RaMd Crowell/Merkle Unit/Washington-Baltimore Guild

GR, ITU share award for series

u.s. Undersecretary

1978 to Guild Reporter editor

nik, center, and ITU Review editor Horst A.
Reschke. Guild Reporter's series, by Research
. Eisen, outlined

& Information Director David J

of Labor John N. Gentry,
left, presents International Labor Press Assn. .
awards for best series in union newspapers in

James M. Ces-

ITU's history, structure, operations and re-
sources. Reschke's did the same on the Guild.
Award was one of four to Guild Reporter for
work in 1978.
the Washington-Baltimore Guild's Guild Forum .
and the New York Guild's Frontpage. Presen-
tations were during ILPA's 1979 Convention.

Other ILPA awards also went to

Be bridges, labor editors urged

Washington—Editors of un-
ions’ publications were challenged
to help bridge “the widening gap
that separates scholar and citi-
zen” and put the humanities and
the world of work in closer
touch. e

The challenge was laid down

president

Kenneth Germanson of the Allied
Industrial Worker, the old Mil-
waukee Guild. anth

Others elected vice presidents
were: Diane Curry of Railway
Clerk/interchange; Russ Gibbons
of Steelabor; Rochelle Hart of
the Chicago Teacherss CTU
Newsletter; Robert Kalaski of
the Machinist; Bernard Stephens
of the State, County & Munici-
pal Employees’ Public Employee
Press, New York; Tom Herriman
of the Clothing & Textile Work-
ers’ Labor Unity; Carolyn Jacob-
son of the Bakery Workers’
BC&T News; Jean Hughes
Wright of the San Francisco
Actor, and Marl Young of the
Los Angeles Musicians’ Over-
ture.

during the Nov. 11-14 conven-
tion of the International Labor
Press Assn. by Leon Stein, editor
emeritus of the -International
Ladies’ Garment Workers pub-
lication, Justice, and a member
of the National Council on the
Humanities. Stein delivered the
ILPA’s 8th Liebling Lecture, a

memorial to the Jate A. J. Lieb- -

ling, for years press critic for the

‘=>New_Yorker magazine.

“For far too-long the world
of work. has been excluded from
the humanifies,” - Stein "said. But
now “bright young scholars have
rediscovered work and the work-
ers” and “new realms of history
and culture are being explored.”

Noting that editors of unions’
publications “stand in mid-
ground” in unions’ structures,
Stein urged labor editors . to
“reach out and grasp the hands
of the professional scholars and
then teach them the realities of
the world of work.” -

“Just as important,” he said,
“you can also learn from them.”

ILPA President Gene Klare,
editor of the Oregon Labor
Press, noted in his address to the
convention that ILPA’s member-
ship has reached a peak of more
than 600 publications while post-

Chester M. Hampton, 57,

had TNG rights post in ‘71

Washington — Chester M.
Hampton, former TNG minority
recruitment and training co-ordi-
nator, died here
Nov. Ik He
was 57 years
old.

Hampton

position in 1971
and played a
key role in a
Guild-wide con-
ference on mi-
nority employ-
ees in the news industry that year.

He was a member of the Wash-
ington-Baltimore Guild, first at
the Baltimore Sunpapers from
1963 to 1967, and then on the
Washington Post from 1967 to
1978.

Hampton was known as a rig-
orous copy editor. In a Post obit-
uary, reporter J. Y. Smith related
that a reporter once argued with
Hampton about changes in copy.

held the unpaid

“I'm trying to keep this con-

versation on a philosophical
plane,” Smith quoted the report-
er.

“The Philosophical Plane leaves
from Friendship Airport in 30
minutes. Go get on it,” Hampton
responded.

Hampton started his newspa-
per career in Ohio -and later
worked for the Atlanta Daily
World and its- Memphis edition
and for the Baltimore Afro-
American.

al rates have risen six times
faster than the consumer price
index.

This, he pointed out, has led

to reductions in the size and.

frequency of some publications
and the extinction of others “at
a time when some seem to have
rediscovered the need for com-
munication with the member-
ship.”™ -

“A single one-minute prime
time network television spot, in-
cluding production expense, costs
about the same as printing and
mailing an_ eight-page tabloid
newspaper to every member” of
a 250,000-member union and
“you can say a lot more in eight
pages -than in one minute,”-he
said.

While there is a need to ex-
plain unions to the general public,
“it should not be dcne at the
expense of reaching our mem-
bers.” he said.

Slovene pact
nets $43 hike

Chicago—Top minimum rises
$43.55, to $305.30, in a new,
two-year Chicago Guild contract
with the Slovene National Bene-
fit Society, publisher of the Pros-
veta newspaper.

The $305.30 minimum applies
to associate editor, chief clerk,
bookkeeper and senior IBM op-
erator,

Top for senior checker, junior
IBM operator, switchboard oper-
ator, policy clerk and translator
rises $39.68, to. $278.18.

Severance pay is improved to
two weeks for each year of serv-
ice up to 35 weeks of pay.\It Had
been one week per year up to 35
weeks. :

Formula changes result in pen-
sion improvements of 60 percent
for 30-year employees.

Experienced in

\_

[ ADMINISTRATIVE OFFICER
WANTED

negotiations,
office management. Two newspaper contracts in Seattle,
one in Tacoma. Apglications must be received by Dec. 31.

PACIFIC NORTHWEST NEWSPAPER GUILD
903 Tower Building
Seattle, Washington 98101

\

grievances, arbitrations,

e,

=
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Washington—Consuitants - who
get $300 to $500 a day increas-
ingly are advising-companies to
break the law and even deny
work to blacks, Indians and
Puerto Ricans in order to keep
unions out or to decertify those
that do represent their employees.

The pattern of union-busting
and racism was drawn during
three days of hearings by a House

‘subcommittee, chaired by Rep.

Frank Thompson (D-N.J.), on
work-place pressures on em-
ployees.

As described by public and
union witnesses, tactics used by
management consulting firms can
be as direct as the advice given
in one trade association seminar
that the way to keep unions from
winning representation - elections
starts with “screening carefully
your job applicants.”

Even though an employer can-
not directly ask an applicant if
he or she is a union member, a
careful - check of past employ-
ment could reveal if there was a
“history of work by that em-
ployee in a union shop or on a
union. job site. It’s as simple as
that. You know the union plants,
the union construction contrac-
tors. A simple check would have
shown that employee’s bias,” one
consultant was quoted as advis-
ing.

Another consultant had this
advice to a management seminar,
said AFL-CIO Organizing Direc-
tor Alan Kistler:

“ .. It is my strong finding
that blacks tend to be more prone
to unionization than whites. Now
you have EEOC [Equal Employ-
ment Opportunity Commission]
these days and you have to fol-

-low EEOC. There is no reason

for you to be heroes about this
and interested in abstract justice
of upraising the downtrodden, so
don’t be heroes about the whole
goddamn thing and fill up the
workplace with blacks. If you can

- keep them at a minimum, you

are better off.” >

Kistler quoted the same con-
sultant as. adding:

“I feel the same way about
Indians that I do about blacks”
and, “Stay the hell away from
Puerto Ricans.”

Another witness, Joel D. Smith,

'AVOID BLACKS, PUERTO RICANS'

a United Auto Workers orga-
nizer, posed as a company owner
and attended a management con-
sultant’s seminar.

He testified that the consultant,
Fred Long of West Coast Indus-
trial Relations Assn., Inc., had
this advice:

¢ -Delay the National Labor
Relations Board election for as
long as possible.

When the NLRB suggests a
consent election, “you tell the

~board, ‘No way’.” Argue over the
appropriate bargaining unit in-
stead: Say it “should include the
warehouse . . . should include the
truck drivers . . . should include
our office clerical or whatever the
hell else you can come up with
in your imagination.”

Say ailso that “we are going
to have twice as many employees
in the foreseeable future. . . .
You create an issue and actually
go to a hearing,” Smith quoted
Long as saying.

The “normal” period before
such a hearing is 17 days, Long
was quoted as saying, adding:

“You hire me. I tell the board.

I have such an unbelievable
_schedule that there is no way in
hell T can meet the 17 days.”
Then, Long continued, “we
litigate the various issues involved
in the bargaining unit. . . . There
are always issues. . . . You don’t
give a damn whether you win or
lose. . . . I have yet to see a
situation where time worked

' $200,000-a-year union-buster

The Philadelphia lawyer in the
$30,000 Mercedes-Benz who ad-
vises managements on how to
avoid or get rid of union “trou-
ble” is having a few problems of
his own these days, but not
enough to make him lay down
his $200,000 a year “practice,”
the Wall Street Journal reported
Nov. 19.

Stephen J. Cabot of Pechner,
Dorfman, Wolffe, Rounick &
Cabot, had two of his staff attor-
neys indicted by a federal grand
jury in September on charges of
“obstructing National Labor Re-

against the employers in an elec-
tion,” the consultant- asserted.

The advantage of delay, Long
suggested, was that “all of that
initial fervor cools off” and the
union loses its momentum.

¢ But, if there is to be an
election, after the hearings finally
are concluded, Long then sug-
gests:

“You play it clean” if it is
clear the union can be defeated.
But' “if you violate the law, the
possibility is you will never get
caught. If you do get caught, the
worst thing that can happen to
you is you get a second election,
and the employer wins 96 percent
of those second elections. So the
odds are with you.”

Other Long suggestions as tape-
recorded by Smith:

¢ Commit perjury “at the
NLRB hearing. “There is no
such thing as perjury in a labor
board proceeding whether you
go to trial or not. . . . The only
thing that can be found is a
finding of credibility.”

¥ Put friends and relatives on
the payroll so they can vote
against the union.

¢ Give illegal wage increases
during an election campaign by
back-dating company memos.

Stephen 1. Schlossberg, the
UAW'’s government affairs direc-
tor, cited this and othef exam-
ples, saying that “the worst stage
of corruption occurs when it is
so common that there is no more

lations Board proceedings and in-
structing witnesses to lie,” the
Journal noted in a profile of
Cabot. -

- Cabot, who says, “I've been
called the biggest, no-good union-
busting SOB that ever lived,” also
has been accused by NLRB aides
of having lied on the witness
stand and instructing a witness to
lie.

Cabot, the Journal said, denies
all the allegations and notes that
two NLRB lawyers who acCused
him of lying later went to work
for his firm.

Jim Duncan/Northern Ontario Guild

Back to work in Sudbury

Leaders of the. three unions that struck and
closed the Thomson chain's Sudbury Star for
four-and-a-half months return to work Nov. 2
after the. strikes' settlement [Guild Reportar,

Nov. 91. Left fo right above

in the paper's

press room are Gerry Fitgerald of the Typo-
graphical Union, Peter Desilets of the Northern
Ontario Guild and Brian Fletcher of the Press-
men's Union. The three unions bargained,
struck and settled together.

indignation. . The corruption of
our labor laws by management
consultants and unscrupulous law-
yers is becoming accepted busi-
ness practice.”

Nancy Mills, of Service Em-
ployees Local 880 in the Boston
area, said the consultants first
work on supervisors. They be-
come the ones who directly vio-
late the law, not the consultants,
she said.

“Consultants generally concen-
trate on scaring the front-line
supervisors; then it’s up to them
te scare the workers,” Mills testi-
field.

Kistler, of the AFL-CIO, said
this takes the form of brutal
pressures on workers, including
“continuing surveillance and eval-
uation to identify undesirable™
employees — “not ‘undesirable’
in terms of productivity, but ‘un-
desirable’ in terms of attitudes
toward the union.” This often
leads to firings, he said.

Kistler said the consulting
“growth industry” has generated
a surge in labor law violations.

During the past 11 years, he
said, formal complaints issued by
the NLRB general counsel against
employers have tripled.

Management consultants also
have been responsible for a jump
in decertification elections, Kist-
ler said, even though it is illegal
for management to instigate or
encourage decertification of a
union. :

The Journal profiled Cabot as
one of a growing number of con-
sultants—not all of them lawyers
—who advise companies on how
to get rid of unions, prevent
workers from joining in the first
place or extracting the “best pos-
sible” contracts from unions that
can’t be removed.

The Labor Dept. has estimated
that involvement of consultants
increased 127 percent from 1975,
although the department admits
that its reporting procedures is
so full of holes that many never
report.

According to the Journal, one
of Cabot’s favorite tactics is to
sue to try to force disclosure of
names of those who have signed
authorization - cards—a practice
forbidden by the NLRB.

He advises nonunion compa-
nies to improve communications
with employees, “in part to de-
termine workers’ real desires.”
This “knowledge is valuable am-
munition even if the employer
doesn’t intend to satisfy those
desires,” the Journal reported.

Also, Cabot advises that a pri-
vate grievance system be set up
by unorganized companies and
that the management lose a cou-
ple “to show that the grievance
system works,” the Journal noted.

These tactics join the standard
ones of creating delays in the
labor board election process and
training supervisors to be anti-
union leaders.

The Journal quotes Cabot as
saying that his tactics are about
the same for most unions “but
that fighting white-collar organiz-
ing takes a little more finesse.”

Hearings examine 'union free' consultants

Management, however, does
precisely that, a Las Vegas hos-
pital maintenance employee testi-
field.

Lloyd Laudermilch said he was
carefully coached by management
on how to initiate a decertifica-
tion petition against an Operating
Engineers local union.

The decertification failed when
Laudermilch remained loyal to
the union despite promises that
the company would use him in

similar situations at its other
hospitals.
Kistler, who estimated that

the costs of such activitics can
range up to at least $270,000
per campaign, said the taxpayer
is picking up part of the tab be-
cause legal fees are tax-deducti-
ble.

Moreover, he said, tax funds
have gone directly to finance
anti-union activities by federal
contractors who charge as a busi-
ness expense such items as $500-
a-person fees to attend union-
busters’ seminars and even the
wages of cmployees who must
attend captive-audience meetings
staged by companies.

These activities violate not only
the letter of the National Labor
Relations and Landrum-Griffin
acts, but the general purpose of
the legislation as well, another
witness said.

Several other witnesses charged
that the NLRB and Justice Dept.
are not enforcing present labor
law adequately.

profiled

violence and picket lines,” the
Journal reported.)

Cabot's time - “can be pur-
chased for $150 an hour (mak-
ing for an annual income be-
tween $150,000 and $200,000),”
the Journal reports:

“He cruises to many appoint-
ments in a private plane and he’s
building a modernistic, $300,000
house. He also sandwiches ‘un-
ion-avoidance’ seminars into his
15-hour-a-day schedule for as
much as $1,000 each,” the paper
said.

“Through it all, Mr. Cabot in-
sists that he isn’t anti-union,” the
Journal noted.

Boycott

J.P. STEVENS
PRODUCTS

TNG's International Executive
Board and the international labor
movement are calling on all
consumers to stop buying J. P.
Stevens Company products for the
duration of its years-old dispute
with the Amalgamated Clothing &
Textile Worker's Union.

Tn addition to Stevens’ name,
you'll find them hiding under
these brand names, among others:

Beauti-Blend
Beauticale
Fine Arts -
Peanuts (comic-
strip figures)
Tastemaker
Utica
Utica & Mohawk
Designer labels:
- Yves St. Laurent
Angelo Donghia

(Someone with less fi is
Woodruff Imberman of Chicago,
who urges his clients to hire as
many women as possible because
“it’s obviously legal to scare the
bejesus out of your female em-
ployees with threats of. strikes,

BLANKETS & Ava Bergman
CARPETS Dinah Shore
Cacharel
i Pleshette
Merryweather Hardy Amies
Tastemaker
Forstmann TOWELS
Utica
Fine Arts
Utica

Tastemaker
Snoopy (comic
strip character)

1

1

1

1

1

1

1

1

i

1

1

1

1

1

1

1

]

i

1

1

1

1

1

1

1

1

1

1
SHEETS & '
PILLOWCASES :
1

1

1

1

1

1

1

1

i

1

1

)

1

1

1

1

1

i

1

1

]

1]

i TABLE LINEN :
1 1
1
)




i "The  GUILD. REPORTER; Noyember :23,.1979

Breakthrough is reported in merger talks

(Continued from Page 1)
reasonably comfortable with the
agreements reached.”

ITU President Joe Bingel said

_ he and his union’s other merger
negotiators agreed.

“We anticipate much faster
movement on the remaining un-
resolved issues,” Perlik added,
noting that much- of the specific
language of the merger agree-
ment remains to be written.

Besides Perlik and Bingel, the
“summit” subcommittee is com-
posed of TNG Secretary-Treas-
urer Charles Dale and J. William
Blatz, director of field operations,
plus ITU 2nd Vice President
Robert L. Wartinger and 3rd
Vice President Allan J. Heritage.

Terms of the agreements that
emerged from the latest talks as-
sure members of each predeces-
sor union that they would be
represented in key leadership po-

'LABOR PRIEST' MSGR. CHAR

sitions in the new union, the
Guild committee reported,

The agreements provide that
the new union for the first six
years would have a general presi-
dent, a president, a secretary and
a treasurer.

Initially the International Ex-
ecutive Council would have nine
members—four from TNG and
five from the ITU—the four offi-
cers plus five vice presidents.

After three years, the IEC
would be reduced to seven mem-
bers—three from TNG and four
from the ITU—and after three
more years reduced to five—
elected from the combined mem-
bership without regard to mem-
bership in the predecessor unions.

The International Governing
Board would start out with 38
members—the nine members of
the IEC, 14 regional members,

seven from each union, and 15 .

222 &

at-large members, seven. from
TNG and eight from the ITU.

After three years, the IGB
would have 28 members—the
seven IEC members, 14 regional
members, seven from each union,
and nine at-large members, four
from TNG and five from the
ITU. :

Six years after the merger the
IGB would have 19 members—
the five IEC members, seven re-
gional members and seven at-
large members. All would be
elected without regard to the
predecessor unions.

By comparison, the ITU now
has an Executive Council of five
fulltime officers: a president, sec-
retary-treasurer and three vice
presidents. The Guild currently
has two fulltime officers: a presi-
dent and secretary-treasurer.
Other top staff people perform
some of the functions of the ITU

LES O. RICE ADDRESSES MONESSEN STRIKE RALLY

'Pray for that tough union spirit that won't break down,' he urged.

600 rally for Monessen strike

(Continued from Page 1)
Dale said in their telegram.
“Guaild strikérs have just won
a resounding victory over Thom-
son in Sudbury, Ont. In England,
Thomson had to come to reason-
able -‘terms with unions at the
London Times: Strikers in Mones-
sen need not—and we are confi-
dent will not—settle for any-
thing less,” their wire concluded.
More than 25 local unions
were represented at the rally.
There also were state legislators
and local political leaders.
Msgr. Charles O. Rice, the
Pittsburgh area’s “labor priest,”
said that as a writer the Guild
was a union close to his heart.
“If you lost any other strike,
this is one you can win,” he said.
“Do not buy, advertise or pa-
tronize this scab” Independent.
He asked the crowd to pray
for victory and to “pray for that

:I'op minimum up $61
at Chicago weeklies

Chicago—A two-year Chicago
Guild contract with Northside
Newspapers raises the single re-
porter-rewrite-night editor classi-
fication’s top minimum by
$61.08, to $376.62 a week, in
steps of $29.88 retroactive to
March 10 and $31.10 on March
10, 1980.

tough union spirit, a spirit that
won't break down. Stick to your
own union people. It will be your
fault if this strike is lost.”

Paul Lewis, director of United
Steelworkers District 15, said
that the Thomson chain “wants
to take away the dignity of our
Mon Valley people. They might
take it away somewhere else,
but not in the Mon Valley.”

James J. Manderino, minority

whip of the Pennsylvania House
of Representatives, pledged his
support. So did State Sen. J. Wil-
liam Lincoln.

The strikers have been pro-
ducing a weekly, Valley Views,
as an interim paper during the
strike and it has been carrying
substantial advertising. :

Members of Typographical
Union No. 504 are observing
Guild picket lines.

COPE conferences listed

Washington—"Fight for Your
Union” is the theme of ten re-
gional conferences set by the
AFL-CIO’s Committee on Politi-
cal Education (COPE) in prep-
aration for next year’s presiden-
tial and congressional elections.

-~ The conferences will deal with
“the- political assault against
workers and their unions by the
fast-proliferating corporate, trade
association and right wing politi-
cal committees which, among
them, are expected to have a
$100 million campaign = war
chest,” COPE said.

Conference sites and dates for
states in which there are Guild
locals orunits are:

Missouri, Texas — Fairmont

Hotel, New Orleans, Jan. 18-19;’

— Kentucky, North Carolina, Ten-

nessee—Hyatt Regency, Atlanta,
Feb. 12-13; District of Columbia,
Delaware, Maryland, Pennsyl-
vania, Virginia, West Virginia—
Sheraton Washington, Washing-
ton, Feb. 29-March 1.

Hawaii, Montana, Oregon,’

Washington — Portland Hilton,
Portland, Ore., March 11-12;
Arizona, California — Biltmore,
Los Angeles, March 14-15; Colo-
rado—Hilton, Denver, March 18-
19; Illinois, Indiana, Michigan,
Ohio—Hyatt Regency, Dearborn,
Mich., March 24-25.

Minnesota, Wisconsin—Radis-
son  Downtown, Minneapolis,
March 28-29; New Jersey, New
York — Biltmore, New York,
April 12; Connecticut, Maine,
Massachusetts, New Hampshire,
Rhode Island—Park Plaza, Bos-
ton, March 12-13. - -

Executive Council, the Guild

committee noted.

TNG’s International Executive
Board currently consists of the
president and secretary-treasurer,
an international  chairperson,
seven regional and six at-large
vice presidents—a total of 16
members.

Apportionment of representa-
tives of the predecessor unions’
constituencies on the new union’s
IEC would be:

¢ First term: general presi-
dent, ITU; president, TNG; sec-
retary, TNG; treasurer, ITU, and
two TNG and three ITU vice
presidents.

¥4 Second term: general presi-
dent, TNG; president, ITU; sec-
retary, ITU; treasurer, TNG, and
one TNG and two ITU vice pres-
idents.

¢ Third term: president, sec-
retary-treasurer and three vice
presidents, all nominated and
elected from the membership at
large.

One of the vice presidents
would be a mailer.

Terms of office would be three
years.

The general president would
have “the executive functions,
duties and responsibilities of the
international union [and] exercise
general supervision of all officers
and staff.” :

The president would, “with the
general president, . . . carry out
and supervise the administrative

functions, affairs, duties and re-

sponsibilities of the international
union and . . . exercise specific
supervision and direction of all
staff and officers other than the
general president.”

The Guild merger committe¢
also reported that provisions of
the agreements on vacancies
would “assure the same ratio of
TNG-ITU representation  will
continue the first two terms.”

As long as the offices of gen-
eral president and president both
exist, they “shall always be held
by members of the former op-
posite unions,” the committee
said, with the same applying to
the secretary and treasurer.

If a vacancy occurs in. the
office -of general president, the
president would succeed to that
office, whereas vacancies for

IT

president, secretary -and- treasurer
would be filled by election.

Vacancies in vice presidencies
would not be filled during. the
first two terms, but voting among
remaining TEC members would
be apportioned to provide an
ITU majority.

The IEC would have the duty
of implementing the policies of
the union and conducting its bus-
iness and “such other duties as
may be assigned by the merger.
agreement, the constitution, con-

_vention and the IGB.”

The two unions’ committees
also agreed that the IGB’s duties
and responsibilities will be com-
piled from the two unions’ con-
stitutions within a set of “overall
guidelines.” ;

Those guidelines, it noted, pro-
vide that between the new union’s
annual - conventions the. IGB
would:

¢ Be responsible for the con-
duct of the union.

¢ Direct implementation of
policies of the union and deci-
sions of-theumion’s convention.

# Oversee and review the un-
ion’s administration.

¢ Enact new policies and pro-
grams not inconsistent with the
aims and objectives of the union.

¢ Propose new  policies and
programs to-the convention and
the membership..

¢ Interpret the union’s con-
stitution.

The IGB would meet twice a
year between conventions as well
as immediately before and after
conventions, TNG’s IEB cur-
rently meets three times a year
plus before and after conven--
tions, 7

On strike sanction, the unions’
committees agreed that the au-
thority for sanction would be
vested in the Executive Council
and that if sanction were denied
to a local, it would have the right
to appeal to the IGB where it
would require a two-thirds vote
to overturn the denial. :

Perlik called it “important”
that a mergei document be com-
pleted several months before next
summer’s TNG Convention.

Under TNG’s Constitution, a
merger agreement must first be
approved by the IEB and ‘then a
convention before going to mem--
bership referendum.

Member's calculator dims
'glory’ of $108 settlement
OAKLAND, CALIF.
Editor: =
Your lead story, Page One in
the Oct. 12 issue, highlights a
new, three-year contract of a
major East Coast daily offering
$108.50 more per week in key
minimums.
_ Glorious! Except that the jump
page info and my calculator re-
veal that this works out to only
an 8.0 percent annual rise (com-
pounded). Only a starry-eyed
White House zealot from the
Jimmy - and - Jordan - and -
Kahn camp would venture that
1982 inflation could be this low.
If 14 percent inflation continues
annually, these newspersons will
only have 85 percent of the pres-
ent purchasing power at the end
of their contract. If you include
higher tax bracket effects and
rising Social Security, better fig-
ure about 80 percent, maybe even
75 percent.

By TNG convention  action, letters
shail be limited to words and
shall avoid libel and subjects detri-
mental to the Guild. Members sub-
jected to personal attack  shall be
given opportunity to reply in the
same issue, but publicatior: of either
attack or reply shall not be delayed
longer than one issue. Deadline,
Friday before publication.

Brave new world! What is the.
value of all that blood, sweat and
tears in negotiation? The worst
news is that this will happen to
you, you and you when our vari-
ous contracts run out. The issue
is, to say the least, highly politi-
cal. I'm buying my apple stand
now.

PAUL HERTELENDY
Mercury News Unit
San Jose Guild

Editor’s note: The settlement-
story referred to was on that
at the Philadelphia Inquirer and
Daily News, like the San Jose
Mercury and News part of the
Knight-Ridder chain.
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AFL-CIO backs bill to reduce

workweek, hike overtime pay

Washington—The AFL-CIO is
supporting bills before Congress
to move toward a universal 35-
hour work week and raise over-
time pay rates as a means of help-
ing reduce unemployment.
~ The proposed legislation, by
Rep. John Conyers (D-Mich.) and
12 co-sponsors, would:

¥ Reduce the present 40-hour
work week to 37%-~hours on
Jan. 1, 1981, and to 35 hours two
years later.

¥ Require employers to pay
double time for overtime, instead
of the present time and a half.

J Ban compulsory overtime
unless the Secretaryof Labor has’
certified the existence of an em-
ergency.

AFL-CIO Research Director
Rudy Oswald told a House sub-

committee headed by Rep. Ed- -

ward P, Beard (D-R.1.) that while
union contracts are gradually re-
ducing the standard work week,
its reduction through legislation is
long overdue.

Employers now find it cheaper
to schedule regular overtime than
to hire additional employees, he
noted ,in part because fringe ben-

Arbiter raps 'trivia,’
UPI lifts suspension

New York—United Press In-
ternational agreed Oct. 9 to lift
the one-week suspension of a na-
tional Wire Service Guild leader
after the news agency’s case fell
apart in the third day of an arbi-
tration hearing.

Benjamin H. Wolf, the arbitra-
tor, had criticized the company
for wasting his time on “trivia.”

UPI had suspended Kevin
Keane, a member of the local’s
executive committee and chair-

<person of the UPI New York

Unit, charging that he had sent
another employee to the person-
nel department to find out if a
third employee had filed for
overtime. The Guild is entitled
to the information under its con-
tract.

At the outset of the hearing,
the company admitted it had no
“record of documents, memos or
notices” in response to a Guild
subpoena.

But it did produce a memo to
the personnel staff warning it not
to give out information” The
memo was dated the day after
Keane’s suspension began.

Wolf criticized the company
for failing to disseminate infor-
mation. on a policy its represen-
tatives said existed and for dis-

ciplining Keane for violating a
policy he ‘could not have known
about.

‘Ine company agreed to re-
voke the suspension, remove it
from Keane's personnel file and
reimburse him for the week’s pay
he lost.

UPI also agreed to formulate
rules agreeable to the Guild con-
cerning personnel-department ac-
cess. The Guild agreed to co-
operate in the rules’ implementa-
tion.

efits are a much more important
part of total compensation cost
than when the 40-hour week was
enacted more than 40 years ago.
Since overtime applies just to
wages, an employer ends up pay-
ing substantially less than time
and a half in terms of total com-
pensation_costs, he said.

Oswald termed it “unconscion-
able for employers to be given
a financial incentive to regularly
schedule overtime work while
large numbers of workers are un-
employed.”

Elimination of compulsory
overtime should be the “least
controversial” element of the bill,
Oswald said.

The proposal would be of spe-
cial benefit to families in which
the only. parent works, or both
parents work, by allowing them
to spend more time at home and
eliminating the disruption of fam-
ily schedules throngh mandatory
overtime work.

Rep. John N. Erlenborn (R-
111.), however, called the bill “in-
flationary,” charging that it would
force employers to pay more for
shorter hours and severely drive
up costs in service industries.

(TNG’s Collective Bargaining
Program calls for double time for
overtime and a 28-hour week.)

Doug Craigen, Vancouver Typographical Union

‘Come in, gentlemen, the company would like to
introduce a new' idea in negofiations.’

Parent boycott okayed

Washington—It is not an il-
legal sccondary boycott for a
union whose members are strik-
ing a subsidiary company to
*mount a consumer boycott of all
the products of the parent firm
and all its other subsidiaries, the
National Labor Relations Board
has ruled. :

In a case brought by Pet, Inc.,
against the  Steclworkers, the
NLRB held that a union can
through *nonpicketing publicity™

—such as handbilling and adver-
tising—conduct a total boycott
“so long as the primary employer
has at some stage produced, in
the sense of applying capital, en--
terprise or service, a product of
the neutral employer.”

A struck subsidiary is.a “pro-
ducer” for the parent firm when
Jt contributes profits to its opera-
tions “as a whole and to each of
its subsidiaries and divisions,” the
NLRB held.

Final warning held ‘elemental’ to firing

Washington — Firing an em-
ployee without giving her a final
warning “does violence to the
spirit of amicable labor-manage-
ment relations and should not be
tolerated,” an arbitrator has told
the Washington -Post.

Nicholas H. Zuman ordered
the reinstatement of an account-
ing clerk with full seniority and
back pay.

The case was one that the
Post had refused to arbitrate dur-
ing the three years-plus between
Guild contracts at the paper.

U.S. District-Court here, how-
ever, ordered the Post to artibrate

this and other discharges that
took place during the period be-
tween contracts. [The Washing-
ton-Baltimore Guild and the Post
reached a new agreemerit at the
end of June (Guild Reporter,
July 20).] ¢

Zuman found that although the
Post seemed to have a case
against the clerk, the firing was
without the “good and sufficient
cause” required by the old con-.
tract because there had been no

Drug Store Items

Vitamin C—100

Brand Name on on

20006.

Name of Store:

Sick of Rising
Medical Costs?

There’s no pill to stop price increases. But union members
can help identify unjustified price increases by checking
prices every time you shop.

Clip out this form and take it with you the next time you
“shop. Compare prices for these items for a couple weeks,
and then mail the completed form to: Operation Price
Watch, AFL-CIO, 815 16th Street N.W., Washington, D.C.

The AFL-CIO will make certain these forms are given to
President Carter’s inflation-fighters, as proof that prices
are going up while wages are held down.

You can copy this form and ask your friends and neighbors
to check prices at other stores.
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(Please report same items, same brands, same size or weight and same stores)

Price Price

Prescription Items Brand Name on on -
Penicillin—(400,000

Price Price

Aspirin—100 D A units) WSSl oo
Rubbing Alcohol—one pint _____ ___ Phenobarbital (15
Baby Oil, 10 oz. S mg) = S
Band Aids—pkg. of 100 ___._ _~__ Antihypertensives =
Antacid—100 Sean O (10 mg) tabl CEra e
Toothpaste—9 oz. _____ _____ Ampicillin (100 cc)

liquid S e e
Your name:
Address: gD

The AFL-CIO's Operation Price Watch is call-
ing upon U.S. union members to identify un-
justified price increases for several categories

See and tell

of goods and services. Each coupon filled out
and returned to the AFL-CIO is being turned
over to federal inflation fighters.

progressive discipline.
“The company failed to afford

grievant the simple due process’

elemental in the law of the shop:
sufficient and final warning or no-
tice that unless performance and
attitude improve, discipline, in-

cluding discharge, “will be im-.

posed,” he, said.

“This is so basic to the con-
cept of ‘good and sufficient cause’
that absent it a grievance must
be sustained even if there are
valid grounds otherwise,” Zuman
said.

Testimony by che employee’s
supervisor “that he knew that a
final warning ‘would accomplish
absolutely nothing’ does violence
to the spirit of amicable labor-
management relations and should
not be ‘tolerated,” the arbitrator
said.

The clerk was considered to be
doing well in a lower classifica-
tion job in the accounting depart-
ment but ran into trouble when
she was promoted to another
clerical job.

The contract provides for a
six-month probationary period in
such cases and the Guild argued
that at least the employee should
have been returned to-her old
job.

Zuman ordered that she be re-
turned to a position comparable
to her old job.

He refused to limit the Post’s
back pay liability, rejecting the
company’s contention that it only
had to arbitrate matters arising
after the court issued its order.

An arbiter in another discharge
case heard under the federal
court order upheld the firing of
an inside circulation employee
for making $16.50 worth of per-
sonal long-distance calls at com-
pany expense and repeatedly
denying it to supervisors.

The Post, however, was or-
dered to pay severance since,
while there was “good and suf-
ficient cause” for the firing, there

was not “gross misconduct or
willful neglect of duty” within the
meaning of the old contract, the
arbiter said.

The Guild had argued that dis-
charge was too severe a penalty
for the action and that others in
other departments were not fired
for similar infractions.

A third arbiter upheid totally
the discharge of a copy aide for
“unsatisfactory performance and
neglect of duty” that included
“deliberately trashing™ live ;wire
copy.

After the firing, another arbi- ~
ter found that the grievant more
than a year before had been
wrongly denied a place in a
news intern training program and
while awarding back pay did not
order him into the program then
because of the firing.

The second arbiter said he
found “strong appeal” in the ar-
gument that none of the per-
formance problems that led to
the firing would have occurred
had- the copy aide not been by-
passed for the intern program.

But, he concluded, that did
not render the copy aide immune
from discharge for misconduct
he .may have committed on the
job in the wire room.

9 divide $3,000

. .
in lost overtime
New York—The Daily News
has agreed to divide $3,000
among nine Guild-represented
computer operators who lost
overtime opportunities because a
supervisor was doing their work.
The paper also has agreed
that it will tell the computer op-
erations manager that he is to
use Guild-covered employees to
perform overtime work, provide
a policy statement that the man-
ager is not to do work normally
done by Guild employees and
tell other exempt computer per-
sonnel they are not expected to
do Guild work, the New York

Guild reports.
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As George put it ..
‘Labor never quits’

This is from George Meany’s farewell editorial in the AFL-
CIO’s American Federationist magazine. He has been its editor
since his election as president of the American Federation of
Labor in 1952. With Meany’s retirement, the. Guild Reporter
is retiring the “As George put it” head it has used here oc-
casionally over other texts by Mr. Meany.

S LONG As people work for a living, they will form unions.
And as long as workers are subject to employers whose sole
motivation is profit or personal aggrandizement, workers will con-
tinue to build stronger and more effective trade unions to protect
and advance their collective interests.

And as long as there are such trade unionists, labor will be
opposed by those who seek to portray workers and their unions
as separate entities—referring to unions as an unneeded “third
force,” just as the diehard segregationists falsely labeled civil
rights organizations as “outside agitators.”

There's no reason to believe those basic facts will change much
—not now, on the dawn of the 1980s, or in the foreseeable fu-
ture. Labor’s methods may change; allies and enemies will shift
occasionally: the jobs and need of our members may change.

But the basic definition of who we are and what we do will re-
main. American unions have been and will remain the only major
private U.S. organizaticns whose sole purpose is advancing the
cause of American workers. That covers the hours people must
work. but also the other hours they must live—as citizens, con-
sumers. taxpayers and users of a wide variety of services.

That’s why labor’s interests are so broad and why it is so-deeply
involved in virtually every legislative battle. Everything that-con-
cerns people concerns workers and their unions.

From workers’ needs and concerns, we have derived a body of~

principles which became the “labor response” and which refiect
our best instincts as citizens and as trade unionists.

It has been my honor and privilege to have served as president
of the AFL-CIO for 24 years, as a Federation officer for 40
years and an active trade unionist for more than 60. Yet when I
was elected to my first office, I was as much an inheritor of a
trade union body of thought as any one is teday, or will be to-
morrow. And the same was true of Samuel Gompers, William
Green. Philip Murray or anyone before me. :

That body of thought has grown and changed, just as the labor
force has changed ‘incredibly. But the more we move to new job
descriptions and new colors for our collars, the more we return
to our roots—with the professors of today seeking the same col-
lective strength won long ago by the very first unionists.

OL’R “TRADE union response” will always be steeped in truths
that we belicve are self-evident. From them. it it easy to
predict the labor movement of the future:

v It will continue. to put the defense of the nation and the
Constitution first. whether the test be from a foreign foe or those
who would destroy the Constitution for their own single issue.

¥ It will continue to mold responses born of our own demo-

- cratic processes through which workers are quite adept at letting
their leaders know what they do or don’t want.

¢ It will not hestitate to co-operate with the business commu-
nity when the goal is good and the cause worthy. But it will not
hesitate to disagree and fight, for we know that the united strength
of labor is greater than all the wealth of employers and that the
common good is not always on the bottom line of a ledger sheet.

¥ It will stick closely to our credo of watching what elected
officials do, not what they say. Our requests for legislative change
will not be couched as either begging or demanding, but will be
made with a clear perception of whom we represent and how
they, through COPE, participate in the legislative process. Chief
among our legislative goals will be jobs, education, health care
and housing—the central concerns of every worker’s family. And
labor will protect and defend, in every forum and court in the
land, our right to assemble freely, to bargain collectively and to
withhold our labor. These are rights absolutely essential for all
free men and women.

# It will never forget our responsibilities as an integral part of
-the richest and freest nation in the history of mankind to our
brother and sister workers around the world. We will support all
free and democratic trade unions against any would-be oppressor.
We will aid in every legal and legitimate way all workers now
bound by the chains of totalitarianism-and who yearn to be free.
We will proclaim in every manner possible our sure and certain
knowledge that trade union rights and human rights are as inter-
changeable as they are indispensable.

In sum, these are the principles that have always guided us.
They form a living, changing testament. Many of the goals we
seek today are goals we have sought every day of the last quarter
century. We have not and we never stop trying. And ‘that is the
final, enduring strength of the labor movement:

LABOK NEVER quits. We never give up the fight—no matter how
tough the odds, no matter how long it takes.

Being editor of the Federationist, one of the responsibilities of
the president, has been a rich and rewarding experience. It has
given me a new appreciation of the importance of the labor press
as a method of getting labor’s opinion to a nation whose public
press all too often reports labor’s position meagerly, if at all, and
misinterprets its goals and motives more often than not.

So T particularly add labor editors to the millions of trade un-
ionists whom T both thank and exhort with this final message:

Yours is a good labor movement. Go out and make it better.
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WO PLAIN CLOTHES Royal Ca-
nadian Mounted Police offi-

cers showed up at the door of
Ottawa frec-lance reporter Jo
Anrt Gosselin the other day to
interview her about a series she
had written on the industrial as-
pects of a new jet fighter contract.
Ms. Gosselin, who specializes
in defense stories and has had
several national “scoops,” invited
them in and offered them tea and

cookies-but-fittle else. When she*

refused to divulge either her
sources or a document referred
to in the series, the bulge under
one of the officer’s jackets turned
out to be a two-way radio.

Within seconds, four more offi-
cers were at her door waving a
search warrant. Three hours later
they left with the document plus
several cartons of everything
from Ms. Gosselin’s personal
telephone book to her laundry
lists, including notes for stories
that had nothing to do with the
fighter contract.

It was a bad start for the gov-
ernment of Prime Minister Joe
Clark, which had only a few
weeks before opened Parliament
with a speech concentrated
mostly on new freedom of infor-
mation legislation.

When the raid became public,
there was much embarrassment.
Mr. Clark appeared to be furious.
Defense Minister Allan McKin-
non said he had no knowledge of
the raid, had not authorized it
and it was all a big mistake.

IT Is significant that the Moun-
ties obtained their warrant us-
ing the ordinary provisions of the
criminal code. There was no
question of national security and
they didn’t pretend there was.
There had been no attempt to
use the Official Secrets Act.

It was a simple case of bureau-
crats being embarrassed by the
leak. The document showed they
had not been effective in nego-
tiating a package of industrial
benefits for Canada to offset the
cost of purchasing the new
fighter plane from a U.S. firm.

The section of the criminal
code they were operating under
deals with breach of trust. In
other words, a bureaucrat who
had been entrusted with the docu-
ment (really quite harmless) had
leaked it.

The section of the cfiminal
code they were operating under

deals with breach of _trust. In
other words, a bureaucrat who
had been entrusted with the doc-
ument (really quite harmless) had
leaked it.

The point is that stated atti-
tudes towards freedom of infor-
mation held by the new govern-
ment not withstanding, it is the
bureaucrats who must adminis-
ter it and they obviously still have
a mind of their own.

Furthermore, the—decument
would not be covered under the
proposed legislation, not because

it dealt with security information,_

but because it contained confi-
dential commercial information,
exempted under the act.

A more recent example un-
derlined the gap between the
government’s stated principles and
its practice. Responding to the
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Mounties, Tories prove a bill alone
doesn't open closed government

S By HUGH WINSOR, Toronto Guild sunmummmimiig .

1976 election of the Parti Que-
‘becois, the former federal gov-
ernment ordered a massive study
of all relations between Ottawa
and Quebec City.

AN ENTERPRISING reporter from
£ R the Globe and Mail cajoled
the new minister of federal-pro-
vincial relations into giving him a
peek at the study, harshly_criti-
cal of the arrogant ways of the
federal government. When his
story appeared, there was much
pressure to release the documents.
The government refused. The rea-
son—all documents dealing with
federal-provincial relations will
be excluded under the new act.

It shows that there is a lot
more to a freedom of informa-
tion policy than a flossy piece of
legislation.
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