Reporter top boosted by $248,
to $760, at Montreal Gazette

Montreal — Wage minimums
are raised by as much-as $305 a
week and the top minimum
for reporters, - photographers and
artists is increased by $248, to
$760 a week, in a new three-year
Montreal Guild contract with the

<« Thomsen chain’s Gazette.

The .$760 is the highest key top
minimum in a Guild newspaper

~ contract in Canada and the $248
increase is the highest directly ne-
gotiated key minimum increase in
a three-year Guild contract,

It surpasses by $79 last sum-
mer’s $169.07 increase in a three-
year agreement with the Ottawa

Citizen. Earlier-in 1981 the set-
tlement at the New York Times
produced a $159.90 increase over
the three-year term, taking the
key top minimum to $766 a week.

TNG Canadian Director Wil-
liam McLeman was chief bar-
gainer in the Montreal Guild’s
settlement,

The economic settlement was
reached in joint bargaining by the
Guild and Typographical Union
Mailers, and Printers. Top scalés
for printers and mailers are raised
by the same $248, to $701 a
week. :

Under an agreement bargained

The
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separately, the top scale for press-
men was raised to $700 a week
over the same three-year period.

The agreement, ratified by three
of the Guild's four units at.the
Gazette, is the first to cover the
Gazette's inside newspaper sales
(circulation) department, where
the Guild was certified last spring.

Highest top minimum in the
department, for senior supervisors,
is set at $525 retroactive to last
June 29, at $551 from Jan. 4, and
goes to $681 on Jan. 2, 1984, an
increase of $156 a week over the
ferm,

Dispatchers’ ,top minimum is

set at $365 retroactive to June 29,
at $383 from Jan. 4, and goes to
$474, an over-the-term raise of
$109.

Top minimum for secretary/
stenographers is put at $330 from
June 29, $347 from Jan. 4, and
goes to $430 a week, an increase
of $100 over the term.

That for clerks is set at $303
from June 29, at $318 from Jan.
4 and goes to $393, an over-the-
term increase of $90 a week.

Many of the inside circulation
employees are part timers who
had been paid $4.05 an hour—
five cents above the provincial

minimum wage, the Guild re
ported.

Under the new agreement, most
of these part-timers are placed in
the clerk wage group, with an
immediate starting hourly rate of
$7.77—pro-rated on the contract’s
35-hour week—with increases
over the term taking it to $9.60.

The hourly rate for these clerks
with three years of experience
goes to $9.09 immediately and
rises to $11.23 over the term of
the agréement.

In separate unit votes required
under Quebec law, outside cir-

(Continued on Page 4)
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Terre Haute
strikers go
back to jobs

Terre Haute, Ind.—After more
than 11 months on the picket line,
Guild members here returned to
their jobs at the Tribune and
Star Jan. 28 under a ruling by
an NLRB law judge that the lo-
cal’s strike was caused by “fla-
grant and widespread” unfair
labor practices by the company.

The National Labor Relations
Board judge also called for par-
ticipants in the Guild strike to be
reinstated to their jobs upon ap-
plication [Guild Reporter, Jan.
151.

In departmental meetings held
as employees returned, manage-
ment representatives said they
would be returned to the jobs
they had held prior to the strike
in compliance with the law
judge’s recommendation.

Those hired during the strike,
who the company had said were
permanently replacing  Guild
strikers, will also be retained the
company said.

One Guild member who had
worked as a circulation depart-
ment secretary before the strike
was told that job no longer existed
but that she would be a Guild-
covered office manager in the de-
partment instead.

(Continued on Page 2)

IEB warns

Washington—A so-called Crim-
inal Code Reform bill; “scarred
with provisions perilious to. cjvil
liberties and" press freedoms, ap-
‘pears to be moving toward pas-

sage by thé 97th-Congress, TNG’s -

Interr;ationa]‘ Executive Board
warned during .jts meeting here
Jan, 25217

The bill, worse in many respects .

than an earlier one that brought
outcrys from TNG and other
concerned groups, was approved
by the Senate Judiciary Commit-

RAYMOND CROWELL/Washington-Baltimore

BROUN WINNER RITZ'S GRIN SIGNALS ACCEPTANCE
$1,000 prize presented af Broun Award luncheon Jan. 25.

of perils in code ‘reform’ bill

tee after only two days of hearings
in November. The counterpart
House bill is set for a vote in the

_House Criminal _fustice subcom-

mittee before the end of January,
the IEB noted.

The bills (S. 1630 and H.R.
1647), like their predecessors,
would ‘place strictures on the dis-
semination of “classified” infor-
mation, the protection of sources,
possession of government docu-
ments, government “whistle blow-
ers” and publication of “stolen”

information. In addition, the new
bills also would abandon a pro-
vision in the previous measures
that would make it an affirmative
defense against criminal contempt
for violation of a court order that
the order was invalid under the
First Amendment, the board said.

It called on the Senate and the
appropriate House committees to
halt the momentum gathering for
passage of the omnibus bills by
tabling them in favor of an incre-
mental approach to reforming the

Oil field expose
takes top honor
in Broun Award

Washington—A year-long in-

_ vestigation and more than 80 ar-

ticles exposing the loss of billions
of dollars in oil fields across the
United States to slipshod industry
practices, thievery and inadequate
federal and state oversight have
won a Denver Post reporter
TNG's Heywood Broun Award
for 1981.

He is William R. Ritz, the
Post’s energy writer.
The award—$1,000 for Ritz

and a citation for the Times Mir-
ror Co.’s Post—was presented at
a luncheon at the National Press
Club Jan. 25, the opening day of
the winter meeting of TNG's In-
ternational Executive Board.

Ritz's entry was selected from
among 154 in the annual compe-
tition, established 41 years ago in
memory of the Guild's founding
president.

While many of the entries
helped right « wrong or correct
an injustice, major criteria for
the award, the focus of Ritz's
“superb” articles included an in-
justice “peculiarly relevant to our
time—a large-scale injustice in-
volving the ripoff of oil from In-
dian leases, the judges said in
announcing their choice.

federal criminal code, as recom-
mended by the 1978-79 Criminal
Justice subcommiittee.

“The danger inherent in the
omnibus approach to criminal
code reform: of legislation by
compromise, trade-offs and politi-
cal considerations in areas in-
volving vital constitutional liber-
ties and major public policy” are
accentuated by the current bills,
the IEB pointed out.

Meanwhile the Senate subcom-

(Continued on Page 4)

“And,” they added, “the con-
cern belatedly expressed by grand
juries, Congress and the Depart-
ment of Interior provides ample
evidence that these articles have
had their impact.”

Ritz told the award luncheon
that he felt it to be “somewhat
ironic and tragic" to be getting
an award for stories that brought
into focus the suffering of the In-
dian people because of their de-
pendence on a government agency.

But, he said, it was “gratifying”
to do such stories and see moves
undertaken to correct the situa-
tions. He was referring to recom-
mendations by the Linowes Com-
mission;: calling for more than
60 charges in the federal govern-
ment's oversight of oil leases and
royalty payments just a week be-
fore the Broun Award presenta-
tion.

Ritz also paid tribute to the
contribution to his stories made
by Gay Cook, the assistant city
editor who worked with him
throughout the year. She accom-
panied Ritz to the award presen-
tation. Both are longtime Denver
Guild members.

(Continued on Page 6)
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REMEMBER WHEN journalism school enrollments shot up in the
mid-1970s following Watergate, with most of the would-be
“Wood-steins” signigg up for news-editorial sequences? Now, a
University of Wisconsin journalism prof suggests advertising may
be the new “glamour” area in journalism studies. Donald H. Stof-
fels, who teaches advertising, points out that much of the increased
J-school enrollment, in Madison at least, over the last six years
has produced students who specialize in advertising. In the 1980-
81 academic year, nearly 32 percent of declared journalism majors
were in advertising, compared with fewer than 10 percent in
1975-76. Why? Advertising grads may face a more promising job
market than those in reporting and editing, he says. While few
enter the university “knowing” they want to go into advertising
“by their junior year . . . they have heard that they can leave here
with a good background, with a handle on the business,” Stoffels
says. And, “there are jobs in the big cities right out of college.”

“ Safety on the job: CBS News says it is buying
several bullet-proof vests for caméra crews and reporters who
cover President Reagan. Camera-crew members had pointed
out that the Secret Service and others close to Reagan some-
times wear them. The vests reportedly start at $115 each. . . .
The Rocky Mountain Center for Occupational and Environ-
mental Health at the University of Utah (Building 512, Salt
Lake City 84112) has scheduled for Feb. 17-18 a short-course
on Controlling Exposures to RF/Microwave Radiation. . . .
The Women’s Occupational Health Resource Center (Colum-
bia Univ. School of Public Health, 60 Haven Av., B-1, New
York 10032) has a “Fact-pack Calendar” on “Workplace
Health” available for $5. August is devoted to office design
for clerical workers, December -to clerical office machinery,
including VDTs. There are “safety and health chicklists.”

New contests: A new journalism awards contest—
with three prizes of $5,000 each—is open only to those under
the age of 35. The Livingston Awards for Young Journalists is
being administered through the University of Michigan’s com-
munication department by professor Charles R. Eisendrath (Ann
Arbor 48109). Winning calendar 1981 work in local, national
and international reporting will be announced in June. The con-
test was established because the young “are frequently passed
over in the running for major awards,” the university said last
year. . . . The New York State United Teachers’ union has set

up an awards program to recognize the best coverage of educa-
tion, schools and teachers. It is open only to work in newspapers
and broadcast stations with principal offices in New York State.
Entries deadline is Feb. 15. Six awards of $100 each and a plaque
will be given. (Full details: Journalism Awards, PR Office, New
York State United Teachers, 80 Wolf Rd., Albany 12205.)

From out of our past:  Guild leaders and mem-
bers who struck Hearst’s old Wisconsin News for recognition of
their union on Feb. 17, 1936, took their message into Milwau-
kee’s Polish neighborhood in a torchlight parade. The 6'%-
month strike also saw the Guild’s founding president, Columnist
Heywood Broun, fined $15 for. interfering with police after
he sought to rescue a striker from their grasp. The strike ended
after Hearest agreed to a $40-a-week top minimum for report-
ers, plus a five-day, 40-hour week and two-weeks’ vacation.

Among ourselves: Walter Wellesley (Red) Smith,
the New York Times Pulitzer-winning sports columnist who died
Jan. 15 at the age of 76, contributed some of the proceeds from
his earliest syndicated columns to Guild strikers at the old Phila-
delphia Record in 1946. Smith had left the Record the year before
for the old New York Herald Tribune, which launched syndica-
tion of his column. One of the papers that bought it was the
Record. It bally-hued that “Red is back™ while publishing behind
Guild picket lines. Smith tried, but failed, to withhold the column
from the paper. He then sent part of his payments from the syn-
dicate to the Record strike fund. . . . Dana R. Bullen II, a mem-

ber of the Washington-Baltimore Guild while covering the Sen- -

ate and Supreme Court for the old Washington Star, is the new
executive director of the World Press Freedom Committee, a
group of journalistic organizations, including TNG, unified to
address threats to independent news operations around the world.

(Continued from Page 1)

The company said a replace-
ment who performed that work
during the strike would be the as-
sistant circulation office manager,
a Guild representative reported.

After meeting with cireculation
department employees, district

B8 1 Guild back in Teie Hidl

managers were told to return the .

following day because there was
no immediate work for them to
perform.

Another 10 Guild members the
company contends it dischargéd
for various reasons during the
strike were told they are not cur-
rently employed by the paper.
Their’ cases are being arbitrated
by. the Guild. The local charged

* that the company’s denyirg these
~ employees reinstatement conflicts

with the administrative law judge’s
ruling, which did not exclude any-
one in calling for reinstatement
of Guild strikers who offered to
return,

The afternoon Tribune in its
Jan. 28 edition reported that the
company continues to plan to
appeal the administrative law
judge’s ruling to the NLRB in
Washington. Deadline for appeal
has been ‘extended by the board
at the company's request to
Feb. 22.

Members of the Guild’s newly
organized advertising department
unit struck the paper Feb. 27,

Attacks on

Washington—Resolving not to
“remain silent while Polish work-
ers die in defense of rights we on
this continent take for granted,”
TNG’s International Executive
Board during its winter meeting
here Jan. 25-28 denounced the
Polish government’s “ruthless” at-
tack on the Solidarity union
there. ;

That government, “at the man-
ifest bidding of its Russian pa-
trons,” has turned loose its mili-
tary machine in an effort to
destroy the labor union movement
in Poland “that for 18 months
had brought budding democracy
and new hope” to Poland’s work-
ers and the country as a whole,
the board declared.

It called on Guild locals in the
United States and Canada to par-
ticipate ta the “fullest extent pos-
sible” in an International Day of
Solidarity rallies being organized
for Jan. 30 by the AFL-CIO and
the CLC in response to a call by
the International Confederation
of Free Trade Unions, as well as
other actions in the days to fol-
low.

TNG “joins with the rest of
the labor movement, here and
throughout the world” in protest-

CLC boycott lifted
after contract won

Ottawa—The Canadian Labour
Congress has called an end to
the boycott of the Canadian Im-
perial Bank of Commerce fol-
lowing conclusion of a 17-month
strike against one of its Quebec
branches with a contract for the
strikers,

TNG’s 1981 Convention had
endorsed the boycott.

The Guild Reporter (ISSN: 0017-
5404) is issued semimonthly, except
monthly in July and December, at
1125 15th St. NW., Washington, D.C.
20005. $15 a year. Second-class
postage paid in Washington, D.C. and
adgitional mailing offices. Printed in

LA,

Postmaster: Send address changes
to The Guild Reporter, 1125 15th
St. ‘NW., #835, Washington, D.C.
20005.

held Jan. 27, and a federal medi-
ator was seeking to set up dates
for new bargaining on the initial
advertising department contract,
as well.

Meanwhile, the Guild reported
receipt_of an additional $5,910 in
contributions to. its strike fund
from other Guild locals from
mid-October through mid-Janu-
ary. Included were: X

1981, over company unfair labor ,
practices after having honored
picket lines in a then-6-day old
Teamsters’ strike. Teamsters, as
well as ITU Mailers, who also
struck the:paper Feb. 27, sub-
sequently agreed to new contracts -
and returned to work. >
The Guild’s long established
business, circulation and editorial
department unit had supported the
strike from the start and their

-
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Solidarity condemned

ing the outrage in Poland, the to function was “an obvious vio-

board said. lation of the Helsinki Final Act.”
Meanwhile, the International It also called on the Polish gov-
Federation of Journalists has ernment to lift immediately meas-

called on Poland’s military leader,
Prime Minister Wojciech Jaruzel-
ski, to release immediately jour-
nalists being detained _ in that
country and to permit them to
“resume their normal professional
activity.”

Citing knowledge that “at least
40" Polish journalists were being
held by the government, the IF]
in a Jan. 7 lefter to Jaruzelski
said that prohibiting journalists

ures taken against the Polish
Journalists’ Assn. and to permit
that organization’s leaders to de-
fend its members’ “moral and
material interests,” in accordance
with guarantees established by the
International Labour Organiza-
tion.

And it protested all “restric-
tions imposed on foreign corre-
spondents of whatever national-

ity."

To the Rlich Gogrnmerd —
el

@ reicase all detainees

Vﬂuumo good faith negotiations with Solidarnosc,
based on the principles of the Gdansk Agreement

Forward fo:
Embassy of Poland AFL-CIO
2640 16th Street, N.W. or 815 16th Street, N.W., Room 809

Washington, D.C. 20009 Washington, D.C. 20006
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Guild's new Bay Ci

challenged ballots in the Jan. 20

News Service unit meet
at one of their number's home on Superbowl
Sunday (after the game, of course). Two

sells

election were

&
5 <
h‘ P ! \ : ‘

HELEN S. PALTER/San Francisco-Oakland

Super Sunday in San Francisco

Celebrating their and their co-workers' 17-to-0
vote for Guild representation four days be-
fore, members of the San Francisco-Oakland

not opened. Bay City is a wire service that

f;cal news to publications in the San
Francisco Bay area. Chief motivation in the
group's organizing was a desire for "even-
handed treatment," according to the Guild's
Helen S. Palter, who assisted them. Prevailing
pay has been $4-$5 an hour.

\ Mt. Sinai VDT study

in six Guild locals
moving info phase two

Washington — A wide-ranging
study into health effects from
operating video display terminals
being conducted in six Guild lo-
cals by the Mount Sinai School
of Medicine in New York is mov-
ing toward the beginning of its
second stage—eye examinations,
—David J. Eisen. TNG’s research
and information director reported
Jan. 25.

The study’s first phase—involv-
ing distribution, completion and
return of 14-page questionnaires
to Mount Sinai—has been vir-
tually completed in two locals,
is well underway in two others
and is getting started in the other
two, Eisen told the International
Executive Board.

In one of the participating lo-
cals, Hawaii, eye examinations
“should get under way shortly,”
Eisen said, while in two others,
St. Louis and Memphis, arrange-
ments have been made with
schools of optometry to conduct
the exams,

AFL-CIO attacks voluntary safety plan

Washington—A Reagan admin-
istration proposal to set up volun-
tary workplace safety and health
programs threatens to further
erode protections under the Oc-
cupational Safety & Health Act,
the AFL-CIO has warned in a
sharp attack on the plan.

AFL-CIO Occupational Safety
Director George H. R. Taylor
disputed OSHA Administrator
Thorne G. Auchter’s contention
that the voluntary programs would
improve protections against work-
place hazards.

Auchter, in announcing  the
plan, contended that the proposal
would permit workers to play a
more active role in developing
and implementing safety practices,

while “employers would be bet-
ter able to abate hazards more
quickly and without undue gov-
ernment interference.”

As reported in the Federal Reg-
ister, Auchter’s plan calls for:

v Large industrial firms to set
up management-worker commit-
tees to establish safety and health
rules leading to voluntary com-
pliance.

¢ Elimination of periodic in-
spections of larger firms with
“good safety records.”

v Ending most inspections for
smaller companies in low-hazard
industries that have established
voluntary programs,

Taylor pointed out that Auch-
ter now is attempting to impose

administratively the same dilutions
in job safety that supporters of
employer-backed OSHA amend-
ments failed to win from Congress
in 1980.

Pointing to an AFL-CIO an-
alysis showing that the Reagan
administration has sharply rolled
back, workplace safety and health
enforcement, Taylor expressed
concern that by serving on joint
committees charged with estab-
lishing safety procedures, workers
and their unions may have to
assume responsibility for safety
and health programs and share in
any legal liability.

Comparing' OSHA compliance
activities for similar 10-month
periods in 1980 and 1981, the

AFL-CIO’s study shows that total
inspections dropped 21 percent,
complaint inspections dropped 32
percent, follow-up inspections
were down 72 percent and con-
struction site inspections fell 13
percent.

And OSHA's compliance ac-
tivities steadily deteriorated dur-
ing 1981, Taylor said. A compar-
ison of the agency's performance
of October 1980 with October
1981 found declines of 45 percent
in total inspections, 49 percent in
complaint inspections, 40 percent
in citations for “serious” viola-
tions and 94 percent in citations
for “willful” violations.

The agency's complaint back-
log is up 208 percent.

In a fourth participating local,
Southern Ontario, the eye examin-
ations for the Mount Sinai study
are being incorporated into test-
ing programs that have been un-
derway among employees at the
Toronto Star and the Globe and
Mail for several months.

In addition, Eisen reported, the
Workers' Institute for Safety and
Health (WISH) has arranged to
do radiation testing of VDTs—
the study’s third phase—with
equipment to be borrowed from
the U.S. Occupational Safety and
Health Administration. An indus-
trial hygenist from WISH will be
instructed in testing procedures
by an OSHA radiation expert.

The Honolulu Advertiser and
Star-Bulletin are the first to have
agreed to permit the tests—for
X-ray, radlio frequency and ultra-
violet emissions—to be conducted
in their newsrooms, Eisen said.

Mount  Sinai reported that 60
employees in the Honolulu pa-
pers’ newsrooms have completed
and returned the questionnaires,
while 500 employees in several
Guild-represented departments of
the St. Liouis Post-Dispatch and
Globe-Democrat have done so.

First batch of returned ques-
tionnaires from the Vancouver
Sun and Province numbered 162

Return§ were being awaited
from the Memphis Commercial
Appeal and Press Scimitar, the
Toronto Star and Globe and Mail
and from the Associated Press
bureau in New York.

The stbdy aims at measuring
the responses, symptoms and phy-
sical condition of VDT operators
against those of nonusers in the
same offices.

It was announced last vyear
jointly by TNG and Mount Sinai
and may be the most extensive of
its kind in North America, per-
haps anywhere tc date, on the

SHOULD A newspaper pay more
when news stories, features
and columns are recycled for
cable TV, home information
retrieval systems or other forms
of electronic distribution?

The Guild for more than a
year has maintained formally
that a “print news industry”
employer  definitely  should
pay Guild-represented employ-
ees more—at least once partici-
pation in such a system goes
beyond the experimental stage.

Now, most major news and
features syndicates, plus the As-
sociated Press, appear to be
moving toward—or to have
adopted—the same general con-
clusion. Theirs, however, goes
to applying a surcharge to their
fees for newspapers that reuse
their materials in an “electronic
newspaper,” according to “press-
time,” the American Newspaper
Publishers Assn.’s journal.

Most editors it surveyed
“grudgingly acknowledge” that
additional fees “may be neces-
sary,” the magazine reports in
its January issue,

“We've always paid on the
basis of circulation, I see no
reason that couldn’t continue to

: Syndicates want

be the case—adding print and
electronic (audiences),” William
Ellison, Jr., of the Louisville
Courier-Journal told “presstime.”
“Some syndicates are offering,
or are preparing, new contracts
limiting material to one-time use
on printed paper, specifically
prohibiting reuse in electronic
systems,” “presstime” reports.
“At the moment, however,
most syndicates—and the AP—
are allowing newspapers to re-
cycle the material at no cost for
a number of electronic experi-
ments,” the magazine adds.

AP IS permitting newspapers
to use normal wire copy on
experimental cable or electronic
systems “pending a policy deci-
sion by the AP board” in April
on “the propriety of such use
and the additional assessment
that should apply.”

Until then it is asking news-
papers to sign an agreement at-
testing that “we understand that
we are free to experiment . . .
without additional charge . . .
until April 1982, when policy
will be established, possibly
through an amendment to the
by-laws, and a price structure
set.”

electronic reuse fees, too

New contracts by the United
Feature Syndicate limit publica-
tion rights to one time “on
newsprint or other paper in a
conventional newspaper for-
mat,” and state explicitly that
“such rights shall not extend

. to any other format or
medium, by electronic or other
means,” “presstime” reports.

Permission is being given for

use of United material in “lim-
ited experiments” in return for
“feedback on the experiment,”
the syndicate’s Robert Metz
told “presstime.”

‘GAS THE media change
form, a syndicate must
make sure that those it repre-

sents are properly compensated
for their work,” Metz said.

TNG’s 1981 Convention

with an earlier policy

statement by the IEB that existing provisions of TNG’s bar-

gaining program and recommendations

“the neces-

sary protections and benefits . . . with respect to both present
and prospective electronic distribution systems” in the key
areas of jurisdiction, job protection and compensation.

The convention, also upon the International Executive
Board’s recommendation, added the following to TNG’s bar-

gaining recommendations:

“Provision should be made that all employees in the Guild
bargaining unit receive a substantial share of the income

accruing to an employer . .

. as a result of the employer’s

participation in a system for electronic processing, storage,
Petrieval and distribution of news, advertising and associated

”»

information. . . . :

Bargaining recommendations long have called for em-
ployees to share in the financial fruits of automated systems
and to recejve additional compensation for multiple use of
the product of their work, the FEB had pointed out, adding
that both “clearly apply to electronic distribdtion systems.”

physical effects of VDT use

“Videotext, 'teletext and on-line
data bases will be major media
in. the future. We expect them
to be major revenue produc-
R

The (Des Moines) Register
and Tribure Syndicate has in-
formed its clients that it has
offned a new TV division and
that “all” its newspaper fea-
tures are provided “on the basis
of one-time use in newspapers
only.”

The syndicate’s Dennis Allen
told “presstime™ that papers that
want to experiment with its ma-
terial might get clearance to do
so since the syndicate is inter-
ested in “assisting newspapers
toward expansion.”

“However, quite obviously,
we are in the business of selling
images and words,” Alien said.

When do experiments end
and “bills start coming?”

MOST SYNDICATES “presstime”
surveyed say that “the experi-
ments end and the bills start
coming” when electronic wven-
tures become “commercially
viable,” or “when they go com-
mercial,” or when they “become
a predominant form of media
access.”
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Record $248 hike
takes key to $760

in Montreal pact

(Continued from Page 1)

culation department employees re-
jected the proposed settlement,
however. It would have raised the
top minimum for district man-
agers, like that for reporters, by
$248 a week, to $760.

Employees in that unit are seek-
ing a shorter work week. All
Guild-covered employees cur-
rently work a five-day, 35-hour
week, while craft-union employees
have been working a four-day,
32-hour week. The Guild and
company were to meet again on
contract terms for the ouside cir-
culation group the first week of
February.

The agreement is also the
first with the Gazette to in-
clude Guild-represented mainte-
nance employees, It takes the top
minimum for janitors to $427 and
that for lead janitors to $467 a
week.

The maintenance department
employees had been covered un-
der the terms of an agreement
between the Guild -and the old
Montreal Star that the Gazette
acquired under Quebec law along
with the Star’s plant after that
paper was closed.

The '$248 increase at the key
top minimum comes in five in-
crements, with $72, to $584 a
week, retroactive from June 29,
$29 to $613 a week, from Jan
4. $30, to $643 a week, on June

28, $78, to $721 a week, on Jan.
3, 1983 and $39, to $760 a week,
on Jan. 2, 1984,

The $305-a-week increase takes
the flat minimum for assistant
city editors to $862 a week in an
upgrading.

Service required for a sixth
week of vacation is reduced from
25 years, to 22 years, and that for
five weeks is reduced from 19
years, to 14 years.

Two holidays are added, bring-
ing the total to 12. The new holi-
days are Boxing Day and a third
floating holiday.

A new provision specifies that
an employee will be regiured only
to perform job-related tasks and
will not be required to act as “a
servant for a superior.”

An integrity provision is ex-
panded to require the company to
make “greater efforts” to reach
employees before making correc-
tions, retractions or changes in
material submitted. It also calls
for the company to bring to an
employee’s attention before pub-
lication any letters challenging
facts.

A ban on discrimination be-
cause of marital or parental status,
family relationship, sexual or af-
fectional preference, political ac-
tivities or political belief is added.

Other increases and resulting
new top minimums include:

Copy editors, critics, rewrite

Neither snow nor

About two dozen members of the New York
Guild's Consumers' Union Unit mount an infor-
mational picket line outside the hotel where
CU directors met Jan. 23. Unit members were
demanding changes in the direction, policy
and management of CU, which publishes Con-
sumer Reports magazine. Under current man-
agement, millions of dollars misspent have re-

persons—Up by $258 a week, to
$794, in increments of $75, $31,
$32, $81 and $39.

Receptionists, clerk - typists.
clerks—Up by $127, to $390 a
week, in increments of $37, $15,
$16, $39, $20.

Librarians, darkroom techni-
cians—Up by $240, to $616 a
week, in increments of $98, $24,
$25, $63 and $30.

Philadelphia Bulletin folding set

Philadelphia—Management of
the Philadelphia Bulletin told its
employees Jan. 27 that the paper
would be closed after publishing
its Jan. 29 editions.

Efforts by the Charter Co., a
diversified oil company, to find a
buyer to take the paper over were
unsuccessful, the employees were

told. Talks with the last of four’

interested parties ended the night
before.
Charter had announced Jan. 6

that it wanted to sell the paper
because of its financial losses and
was discussing it with a potential
buyer it did not identify.

The paper’s organized employ-
ees had agreed to $4.9 million in
wage and benefit concessions in
August in an effort to prevent
Charter’s closing the paper. Bul-
letin employees in Guild jurisdic-
tion were not represented by a
union.

Meanwhile, a  Philadelphia

Talks with three said live as
new owner sought for UPI

New York—High sources with-
in United Press International have
said that discussions are under
way with three parties concerning
a change of ownership of UPL

The sources said National Pub-
lic Radio is one of the three but
would not disclose the other two.

The sources denied reports that
American Telephone and Tele-
graph and“American Can were
taking part in such talks.

Directors of National Public
Radio meeting in Austin, Tex.,
Jan. 15 voted by seven to six to
continue to explore the possibility

of taking over the wire service.

Officials of NPR and E. W.
Scripps Co., which own 95 per-
cent of UPI, had been discussing
Scripps’ turning the wire service
over to NPR as a tax-deductible
gift.

Scripps had indicated it would
be willing to do so if NPR could
show it had the resources—esti-
mated to be as much as $50 mil-
lion—necessary to run UPI for
five years,

UPI recently broke off discus-
sions with Reuters, the British
news agency.

Pension investment guide available

Washington — The AFL-CIO
has issued a booklet outlining for
union representatives how pen-
sion funds can be invested “to
better serve the interests of work-
ers.”

The booklet and a study of
pension fund investment prac-
tices are part of a program
adopted by the federation’s ex-
ecutive council last summer de-
signed to encourage investing

pension funds in ways that will
be beneficial for the U.S. econ-
omy while avoiding investments in
corporations that are considered
to be hostile to their employees’
rights.

Copies of the booklet, “Invest-
ment of Union Pension Funds,”
are available for $2 each from
the AFL-CIO’s pamphlet divi-
sion, 815-16th St. N.W., Wash-
ington, D.C. 20006.

Guild representative said that the
Knight-Ridder chain’s Inquirer
and Daily News may well hire
several dozen of the displaced
Bulletin employees in jobs cov-
ered by the Guild’s contract.

The Ingersoll chain’s Delaware
County Times, in suburban Ches-
ter, also is expected to have open-
ings for Guild-covered jobs. The
paper told its staff on Jan. 11 that
if the Bulletin closes it expects to
begin publication of a Sunday pa-
per.

IEB warns

sulted in loss of more than 200 Guild-covered
jobs, 24 as recently as Jan. 15, the Guild
maintains. The directors' executive committee
invited Guild pickets into meeting, listened
and voted its confidence in its management,
Guild leaders reported. Consumers' Union has
projected a $1.5-million short-fall in its fiscal
year that will end May 31.

ALEX BEAUCHAMP/New York Guild

of perils

in code 'reform’ bill

(Continued from Page 1)

mittee on the Constitution has
given its stamp of approval to a
bill that would revise the Freedom
of Information Act and authorize
wholesale censorship of govern-
ment ipformation [Guild Report-
er, Nov. 27].

The bill, which has strong back-
ing from Senator Orrin Hatch
(R-Utah) and the Reagan adminis-
tration, will probably be dealt
with by the Senate’s Judiciary
Committee in February.

The bill would permit the gov-
ernment to withhold from the
public and the press much in-
formation about federal and state
law enforcement, including dis-
closures that would “tend to dis-
close the identity of a confidential
source” or about illegal acts com-
mitted by federal investigatory

Sun-Times wrong to alter
pay method, arbiter rules

Chicago — The Chicago Sun-
Times violated a binding past
practice of 20 years duration
when it changed its method of
paying employees from a “cur-
rent” one to an “arrears” method,
an arbitrator has ruled.

Upholding a Chicago Guild
grievance, arbitrator Neil M.
Gundermann held that there had
been no change in the “underly-
ing conditions” that had produced
the practice of paying employees
for work performed in the cur-
rent week, and that, therefore,
there was no justification for
changing the practice.

The company had instituted an
“arrears” method of payment—
one in which employees are paid
for work performed the previous
week—in April 1981 after rc-
taining the services of a consult-
ant to assist in changing its pay-
roll procedure.

It implemented the change by
moving its date of payment back
by one day in each four-week
period until the payday was
monved back by one week.

The effect of the change was
to reduce each employees’ 1981
pay by one week, the arbitrator
said. He ordered the company to
return to the “current” method of
issuing paychecks.

He noted, however, that had
the change in payment method
been necessitated by a change in
underlying conditions, such as the
installation of a new computer
system the company expects to
have in operation in the spring of
1982, then there might be ample
justification for changing the
long-standing practice.

In light of the arbitrator’s ob-
servations and the company’s fu-
ture plans, the Guild and the
company agreed that each em-
ployee would receive an extra
week’s pay before the end of
1981 and the already instituted
“arrears” method of payment
would be continued.

Checks for the additional
week’s pay were issued to Guild-
covered employees just prior to
Christmas.

agencies and state and local
police, according to an analygis
by the Reporters Committee for
Freedom of the Press,

It would permit, at the attorney
general’s discretion, the suppres-
sion of any “records or informa-
tion” relating to “ferrorism, or-
ganized crime or foreign counter-
intelligence.”

A provision in the current law
that permits law enforcement-
agency suppression of an “investi-
gatory record” would be expanded
to allow the suppression of all
“records” kept by federal law en-
forcement agencies,

In most instances the bill would
prohibit court review of refusal
by the Central Intelligence Agency
to provide access to information.
In those instance where court re-
view would be permitted, a court
could order data released only on
a finding that the agency's denial
had been “arbitrary and capri-
cious.”

All records given to the govern-
ment in connection with the set-
tlement of a law suit involving
the government would have
blanket exemption under the re-
visions.

They would also permit the
government to withhold any in-
formation obtained from a busi-
ness if its publication “could im-
pair private, competitive, research,
financial or business interests.”

This exemption could extend to
virtually all information turned
over to regulatory agencies by
private companies,

The bill would also permit the
government to charge fees or
royalties for “commercially valu-
able technological information”
obtained under the act.

More jobless seen

Washington—Excesses and in-
equities written into the Reagan
tax program could push the un-
employment rate to 10 percent as
the economy sinks deeper into
recession, according to Arnold
Cantor, AFL-CIO economist.

He made the prediction during
a radio interview,

Troe
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Law judge rejects opposition to Seattle merger

Washington—The petition by
Hearst's Seattle Post-Intelligencer
and the Seattle Times for Justice
Dept. approval of a joint operating
agreement should be granted, a
special Justice Dept. administra-
tive law judge has recommended.

Daniel H. Hanscom’s Jan. 14
recommendation is not binding,
however. Final decision on ex-
empting the proposed joint oper-
ation from federal prosecution
for price fixing, profit pooling
and market splitting rests with
Attorney General William French
Smith.

Smith cannot act before March
1, giving the parties 45 days for
arguments and rebuttals, and he
has indicated that he will issue a
decision soon thereafter.

The Times, 49.5 percent owned
by Knight-Ridder, and the P-I
have said that the joint operation
will go into effect within 10 days
of its approval.

Under the arrangement pro-
posed by the papers, the P-I
would maintain a separate edi-
torial department but other func-
tions—advertising, business, cir-
culation and printing—would be
taken over by the Times. This
could cost 200-plus Guild-covered
P-I employees their jobs.

Hanscom’s recommendation
that the P-I be found in “proba-

ble danger of financial failure”
follows 18 days of hearings late
last year and is in opposition to
that made by the Justice Dept.’s
Antitrust Division in its post-
hearing brief to Hanscom. [Guild
Reporter, Dec. 18.]

The Antitrust Division asserted
that “three critical issues” de-
stroyed Hearst's assertion that the
P-1 is a “failing newspaper” un-
der the Newspaper Preservation
Act.

But Hanscom brushed aside
arguments about the P-I's encour-
aging future circulation and ad-
vertising prospects, its net finan-
cial benefit to Hearst when the
paper’s losses are adjusted on an
“incremental” basis, and interest
expressed in the paper by “well
qualified” prospective buyers.

A rise in daily circulation in
October and November to some
191,250, from an average of
180,618 in the first nine months
of 1981, was discounted by
Hanscom “in view of historic cir-
culation fluctuations and pat-
terns.” He also attributed the
P-I's improved circulation to a
price differential since April
favoring the P-I and predicted
its circulation would decline if it

raised prices, “even if it were -

otherwise to persist.”
Application of an incremental

cost-benefit analysis to determine
any net benefit derived by Hearst
from ownership of the P-I
“would be a flagrant violation” of
the Newspaper Preservation Act,
Hanscom said, pointing to the
law’s requirement that a paper's
“failing” status be determined
“regardless of its ownership or
affiliations.”

Moreover, he said, net bene-
fits derived were small in com-
parison to the P-I's assets, and
suggested Hearst “could obtain a
substantially greater ‘net benefit’
by putting the value of the assets
. . . to a more lucrative use.”

While acknowledging that “in
all probability” the P-I could “be
sold at fair market value to a
person or firm who could, and
would, continue it in operation
as an independent metropolitan
daily,” Hanscom declared that
the law does not require Hearst
to offer the paper for sale “or
demonstrate that it cannot be
sold to a buyer willing and able
{0 continue it in operation as an
independent editorial voice, as a
condition for approval of the
joint operating arrangement.”

A “failing newspaper” need
not show there are “no alterna-
tives” to a joint operation. Nor
does “bad or inept management
. . . disqualify” it he said in re-

New York—James H. Orcutt
has resigned as secretary-treasurer
of the New York Guild midway
through the two-year term to
which he was elected uncontested
in December 1980.

At the same time, he has re-
signed from TNG's staff of inter-
national representatives, from
which he took leave to serve in
the New York local office. He
joined TNG’s staff in 1974. .

The local’s representative assem-
bly, meeting just before the an-
nual membership session Jan. 27,
set in motion the machinery for
the election March 18-19 of a
successor for the balance of Or-
cutt’s unexpired term.

Orcutt surprised most members
of the local’s executive committee
at its Jan. 19 meeting with the
announcement of his resignations,
effective immediately, citing per-
sonal and family considerations.

He thanked the local “for the
honor and privilege of having
been allowed to serve as secre-
tary-treasurer of TNG's largest

RAYMOND CROWELLIW.:hington-BaItimén Guild

Honoring Martin Luther King, Jr.

Ernie Mercer, right foreground, new Washing-
ton-Baltimore Guild president, joins thousands
marching in Washington Jan. 15 to honor the
memory of the late Martin Luther King, Jr., on
the 55th anniversary of his birth. March also

national

local” and said he wished the lo-
cal “every success in the future.”

The executive committee, ex-
pressing distress at Orcutt’s deci-
sion to resign, extended him the
local’'s gratitude “for his gifts,

JAMES H. ORCUTT
Resigns N.Y. and TNG posts

was in support of the effort to make the day a
oliday. It now is officially observed
in nine states and the District of Columbia. To
Mercer's left is a delegation from the Ameri-
can Federation of Government Employees.

Orcutt resigns N.Y. office, TNG

which he has shared with us in
much greater proportion than his
year in office might signal.”

Referring to Orcutt’s key role
in last summer’s bargaining with
the Times, the News and the
Post, the committee said the lo-
cal had “benefitted immeasurably
from his strength under pressure,
from his knowledge and skills as
a negotiator, from his resource-
fulness and imagination in bat-
tling intractable problems, and his
humor” in difficult times.

Saying it was aware of Orcutt's
“great personal sacrifice” in serv-
ice to the local, the executive
committee said that “should he
miss a life of chaos, we would
welcome him back.”

TNG President Charles A.
Perlik, Jr., also wished Orcutt
“every success in his quest for
the joys of life he's determined
to find.”

“Jim Orcutt brought a verve
and a canniness to Guild prob-
lems that belied his relatively
short tenure, New York—the

jecting arguments that the paper
had been mishandled or misman-
aged in the past.

He dismissed arguments that
Hearst corporate management
charges for which the P-I is as-
sessed should be deducted in
evaluating the financial condition
of the paper.

If services provided the paper
by Hearst headquarters were not
available, many of them would
have had to be purchased elsc-
where, he said.

Contentions that certain cor-
porate services, such as the
Hearst Headline Service and
Hearst editorial services, were not
worth the price are just “a matter
of opinion,” Hanscom ruled.

He adopted as “not unreasona-
ble” figures prepared by Hearst
“for use in this litigation” that
project future P-I losses as climb-
ing from $2.7 million for 1981,
to $5.8 million in 1985, if the
paper “continues operations as
before and is not closed down
as was the Washington Star.”

Projections of future profita-
bility for the P-I introduced by a
coalition of groups opposed to the
joint operating agreement, includ-
ing the Pacific Northwest Guild,
were dismissed by Hanscom as
invalid on grounds that they as-
sumed a 13.47 percent increase

- in advertising revenue and ex-

empted Hearst corporate assess-
ments.

Seattle—Virgil Fassio, publish-
er of Hearst's Seattle Post-Intel-
ligencer, seems to have had a
change of heart about the useful-
ness of Hearst’'s Headline Service,
the corporate Washington news
service for which the P-I was as-
sessed $146,400 in 1980.

In January 1980 Fassio com-
plained to Hearst general manager

Robert Danzig about a substantial

increase in the P-I's assessment
for it over 1979, pointing out that
the paper made little use of it, yet
paid nearly as much for it as it
did for UPL

Fassio’s complaint was included
in documents turned over to th
Justice Dept. with the P-I and
Seattle Times' application for ap-
proval of a joint operating agree-
ment and cited in the Antitrust
Division’s recommendations call-
ing for public hearings on the ap-
plication.

During those hearings, how-

* ever, Fassio testified that if the

P-1 did not have the Hearst serv-
ice it would be required to have a
Washington correspondent which
would cost the paper between

Fassio versus Fassio

$75,000 and $100,000 a year.

Testimony of some others was
critical of the service, however—
a former P-1 executive editor la-
belled it a “nuisance” and a for-
mer managing editor agreed with
Fassio'’s earlier assessment that it
was not worth its cost.

Administrative law judge Dan-
iel H. Hanscom, who conducted
the hearings, concluded that cor-
porate charges for the services are
“not a sham or a fictitious charge”
and should not be deducted when
assessihg the financial well-being
of the/P-1.

ting that the service includes
ulitzer prize winner on its

staff, Hanscom called criticism of
it “a matter of opinion.” If the
P-1 did not have the service it
“would probably” have to main-
tain a Washington correspondent
as the Times does and might also
have to seek supplemental mate-
rial from other sources at addi-
tional costs, since a single cor-
respondent could not “produce
the range of material produced by
the Headline service,” Hanscom
conjectured.

PacNW Guild, others set
brief to attorney general

Seattle—The Pacific Northwest
Guild and other local groups con-
cerned about the prospects of
Hearst’s Post-Intelligencer enter-
ing a joint operation with the Se-
attle Times will file a brief with
Attorney General William French

staff

whole of TNG—will miss him,”
Perlik said.

Orcutt and New York Execu-
tive Vice President Edwin R.
Egan were the only candidates
without opposition in the New
York local's last elections for its
22 local-wide offices. In fact, they
were endorsed by the pair of
slates that contested for the other
20 positions.

After serving as president of
the Brockton Guild in 1968, Or-
cutt became a full-time repre-
sentative for the New England
Servicing-Organizing Project and
in 1974 joined TNG's staff of in
ternational representatives, also
serving four months as Philadel-
phia Guild administrative officer
in 1977.

His TNG assignments included
organizing assistance in Phoenix
and Waterbury, bargaining in St.
Paul, Philadelphia and Wilkes-
Barre and strike conduct assist-
ance in Wilkes-Barre, Brocktou,
Pottstown, Philadelphia and
Woonsocket.

Smith urging him to deny the pa-
per's application despite an ad-
ministrative law judge's recom-
mendation to the contrary.

Smith cannot act for at least
45 days following administrative
law judge Daniel H. Hanscom's
Jan. 14 recommendation that the
P-1 be found “in probable danger
of financial failure” and that the
application for approval of a joint
operation be approved.

The Times has said it will need
some 90 additional employees un-
der the joint operation, but has
refused to grant preference to
former P-I employees in filling
the jobs except in cases where
they are “equally qualified” with
an outsider, the Pacific Northwest
Guild reports.

Under a Guild agreement with
the P-I, employees who lose their
jobs in the merger of operations
will continue to be covered by
company-paid health and dental
insurance, including dependent
coverage, for up to six months or
until covered by a new employer.

Dismissed employees will also
receive severance pay, notice pay
and vacation pay due and the P-1
will provide seminars on job
search, help with resume writing
and production and offer free
classified space.

Employees hired by the Times
will retain seniority for vacation
purposes and will be entitled to
termination benefits from the P-l.
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Expose of oil ripoffs takes

(Continued from Page 1)

Ritz's articles—more than 80
of them copyrighted—and his
year-long investigation of prob-
lems in the oil fields were touched
off last January when he went to
Wyoming to investigate com-
plaints by the Shoshone and
Arapaho Indian tribes that oil was
being stolen from their leases.

By year's end Ritz had uncov-
ered and reported wide-ranging
patterns of:

¥ Thefts of up to $6 billion a
year in crude oil from oil fields
for sale to refineries, marine ter-
minals and petro-chemical plants.

¢ Thefts of up to $1 billion
a _year in drilling and production
equipment, nourishing a thriving
black market which sometimes
sells equipment back to theft vic-
tims,

¢ Delinquent royalty pay-
ments by a dozen oil companies
for crude oil pumped from In-
dian, federal and state lands to-
talling more than $8 million.

¢ Half-hearted efforts by the
U.S. Geological Survey to as-
sure payment of the billions of
dollars in oil royalties annually
due Indian tribes, state and fed-
eral governments.

¢ Almost totally inadequate
management and control ‘by the
U.S. Geological Survey of 18,000
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BROUN AWARD JUDGES AT

Indian and federal oil leases that
produce more than $30 billion in
oil annually.

¢ Inadequate control of their
own oil fields by virtually all oil-
producing states.

The cost of the scandals ulti-
mately is borne by consumers—
in higher fuel and utility bills—
and by state and federal govern-
ments, with oil-company stock-
holders absorbing much of the
remainder as lower dividends be-
cause of higher operating costs.

The problems Ritz documented
brought creation of a federal
commission to investigate them
and recommend solutions, trig-
gered probes by House and Sen-
ate committees, investigations by
three states and several indict-
ments and pleas of guilty to oil
theft.

While there were no official
runners-up, the judges cited five
other entries as “semi-finalists,”
saying they would have felt “priv-
ileged to honor any and all” of
them had there been room for
more than one winner “in this
superbowl of journalism.”

The five are:

¢ Eric Nalder and Timothy
Egan of the Seattle Post-Intelli-
gencer, for their exposure of a
pair of lawyers’ use of an archaic
state law to -cost families their
homes, to the lawyers’ profit.
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ORK UNDER BROUN'S UNBLINKING GAZE

¢ Bruce D. Butterfield of the
Providence Journal-Bulletin, for a
series exposing grossly substand-
ard pay and working conditions
in Rhode Island’s largest indus-
try, jewelry manufacturing.

¢ Madeline Drexler of the
Cleveland Plain Dealer, for her
story of a rape victim and a jury’s
“not guilty” verdict despite its
having viewed a video tape of the
attack.

¢ Bob Zeller of the Long
Beach Independent Press-Tele-
gram, for his investigation of po-
lice brutality in the city, which
led to a series of reforms.

¢ Craig Porter, David Turn-
ley and Taro Yamasaki of the
Detroit Free Press, for their
photo-chronicle of the demolition
of Detroit’s “Poletown” neighbor-
hood to make way for a General
Motors assembly plant.

The Broun award was estab-
lished to recognize work in the
spirit of Broun's own work, done
in the '20s and '30s. That spirit
was distinguished by an unceas-
ing devotion to the public interest
and an abiding concern for the
underdog.

Judges of this year’s award
entries were:

Daniel Schorr, currently senior
correspondent for Cable News
Network, formerly national and
foreign correspondent for CBS

|
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From left: Albert A, Eisele, Georgie Anne Geyer and Daniel Schorr.

Court passes on Wilkes-Barre

Washington — Without com-
ment, the Supreme Court has de-
clined to review an appeals court
ruling in a suit growing out of
publication of the Wilkes-Barre
Citizens’ Voice by the four unions
that struck Capital Cities’ Times
Leader nearly 40 months ago.

That ruling, last April 1 by the
Third Circuit Court of Appeals,
reversed a district court’s dismis-
sal of a damage suit by the Times
Leader against the striking un-
ions, their joint council, TNG,

the International Printing &
Graphic Communications Union,
and others.

The suit alleges that publica-
tion of the strike paper violates
the outside activities clause of the
Wilkes-Barre Guild's old contract
with the Times Leader and that
TNG and the unions’ council im-
properly induced violation of that
clause.

The appeals court said the dis-
trict court should keep the suit on
its calendar, but hear it only if

IEB okays /@ Rhode Island merger

Washington — The Providence
and Pawtucket Guild locals were
given approval toMmerge, subject
to approval of the membership of
each, by TNG's International
Executive Board during its win-

ter meeting Jan. 25-27.

Action on a proposal to name
the merged local the Rhode Island
Guild was deferred pending reac-
tion from the Woonsocket (R.I.)
Guild.

an outside-activities_clause viola-
tion is found in an arbitration
case initiated earlier by the com-
pany against the Guild. The Na-
tional Labor Relations Board also
has deferred action on a similar
allegation before it, also pending
outcome of the arbitration.

The unions, joined by the AFL-
CIO, had sought Supreme Court
review on grounds that the ap-
peals court ruling conflicted with
holdings by appeals courts in
other federal circuits.

In the arbitration, the Guild
maintains that terms of the out-
side activities clause were termi-
nated along with those of the rest
of the contract when the Guild
struck the Times Leader six days
after the contract’s expiry. Pub-
lication of the Citizens' Voice be-
gan three days into the strike.
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Broun prize

WINNER SHARES CREDIT WITH HIS EDITOR

Gay Cook edited and "packaged” winning year-long effort.

News for more than 20 years;
Georgie Anne Geyer, nationally
syndicated columnist, author and
news-commentator, and Albert
A. Eisele, former Knight-Ridder
Washington correspondent, author
and press secretary to former Vice
President Walter F. Mondale,

Minneapolis — Victor Ciuccio
of the Denver Guild was re-
elected president of the Midwest
District Council of Guild locals
during its winter meeting here
Jan. 16-17.

At the same time, Greg Hinz
of the Chicago Guild was elected
vice president and Larry Bretts
of Gary and Michael Roeder of
Peoria were re-elected treasurer
and secretary, respectively.

Hinz replaces Henry K. Leb-
bing of St. Louis, who did not
seek re-election in the face of

now with the Center for National
Policy, a recently established re-
search organization,

Contest chairperson was Ed-
ward S. Gilbreth, a former TNG
vice president and former politi-
cal editor for the old Chicago
Daily News.

s Ciuccio is re-elected

Il Midwest Council head

impending retirement.

Delegates also participated in
an examination of arbitration
procedures, led by Jack Flagler, a
University of Minnesota profes-
SOT.

The council also voted to in-
form the Great Lakes District
Council that the Midwest is open
to an invitation to hold its spring
meeting jointly with Great Lakes
at a site chosen by Great Lakes.
If the joint meeting does not oc-
cur, Midwest will hold its spring
meeting in Kenosha, May 15-16.

Child leave OK'd for dads
in new Minneapolis policy

Minneapolis—Both fathers and
mothers employed by the Minne-
apolis Star and Tribune Co. now
are eligible for unpaid leaves of
up to six months to care for their
new-born or newly adopted chil-
dren.

The company’s maternity leave
policy was expanded to include
fathers and its name changed to
“parenting leave” in October,
about four months after the Min-
nesota Dept. of Human Rights
found probable cause that-the old
policy was discriminatory. The
company denies, however, that
the policy was changed because

Southern District Council, winter meet-

ing, Feb. 67,
Chattanooga.

TNG residential seminar for new local
officers, Feb. 12-15, George Mcany
Center for Labor Studies, Silver
Spring, Md. (suburban Washington).

New England District Council, winter
meeting, Feb. 27-28, Biltmore Hotel,
Providence.

Great Lakes District Council, winter
ghcioﬂng, March 67, Youngstown,
o

International Executive Board, spring

Choo-Choo Hilton,

of the department’s finding.

The finding resulted from a
complaint filed 22 years ago by
a Minneapolis Tribune reporter
after he was refused an unpaid
six-month leave to care for a new-
born daughter. He was granted a
one-month unpaid personal leave
instead.

Since the policy change, parent-
ing leaves have been taken by two
other male reporters, one each
on the Tribune and on the Star.

The papers’ circulation, edito-
rial, library and promotion em-
ployees are represented by the
Twin Cities Guild.

mntlr;s. Arril 26-30, TNG headquar-

ters, Washington.

Middle-Atlantic District Council, spring
meeting, May 1-2, Albany, N.Y.

Midwest District Council, spring meet-
ing (tentative), May" 15-12. Kenosha.

49th Annual TNG Convention, June 21-
25,' 1982, Biltmore Hotel, Los An-
geles.

50th Annual TNG Convention, 1983,
Cleveland.
51st Annual TNG Convention, 1984,

Puerto Rico.
52nd Annual TNG Convention, 1985,
Pittsburgh.




The GUILD REPORTER, January 29, 1982

JOHN BLOOMQUIST/St. Louis Guild

For service to St. Louis and Local 47

The St. Louis Guild honors Francie Broderick,
second from left, with its annual Page One
Civic Award—for persons who have received
little recognition for invaluable service to the
community—and Henry Lebbing, right, with
its Guilder of the Year Award. Broderick in
1974 founded Places for People, Inc., a non-
profit organization that helps chronic psychi-

1981

local's

atric patients adjust to life outside institu-
tions. It has grown from an all-volunteer effort
in a store-front to an organization with a
staff of 20 and financial support from
private and public sources. Also pictured
above are Mary Scarpinato, left, chair of the
awards dinner, and Robert C.
Hermann, St. Louis Guild president.

Eot

On deducting spending for earning

By ESTHER MARGOLIUS

THERE ARE a2 number of deduc-
tions and income adjust-
ments you can_take on your U.S.
tax return for work-related ex-
penses of the past year—the
money an individual can spend
while performing his or her job.

A number of people find them-
selves in jobs or professions
where they must keep abreast of
late developments in their field.
Electronics repair persons who
must understand new equipment
and techniques, for example.
Their employers may require
them to take courses to keep
their jobs. Under certain circum-
stances, these employees may de-
duct some of these educational
expenses,

The Internal Revenue Service
will allow deductions if the
courses: :

v Meet the express require-
ments of your employer, or the
requirements of law or regula-
tions, for keeping your salary,
status or job, if the requirements

The Guild Reporter publishes
Margolius’ column as space per-
mits to help members get the
most from their paychecks’
dwindling purchasing power.

serve a business purpose, or;

¥ Maintain or improve skills
required to do your present job.

Educational expenses include
amounts for tuition, books, sup-
plies, laboratory fees and similar
items, plus certain travel and
transportation costs. They also
include the cost of correspond-
ence courses, tutoring as well as
formal training, and research you
do as part of an educational pro-
gram.

ESPECIAI_LY important now are
the deductions the IRS will
allow to people trying to find a
new job. But there is one big
condition. Deductions are allow-
able only if you are looking for
a new job in your present trade
or business,

.S. price elevator

e tai:le below records the ascent of the Consumer Price

Index-it

the United States over a 24-month- period

follow-

ing a .7-point rise in the ifidex in December, to 281.1, up
22.4 points from December 1980, and 51.1 points from De-
cember 1979: The first column lists the index for each of the

last 12 months, the second the

increase over the

same month ‘of the preceding year, and the third, the per-
centage increase over December 1979. The Urban Wage-
Earners’ and Clerical Workers’ Index is the source. -

Index*
January, 1981 260.7
February 263.5
March 265.2
April 2668
May 269.1
June 271.3
July 274.6
August 2765
September 279.1
October 2797
November 280.4
December 281.1

*1967 = 100

Same month Dec.

ML A

ps s | P g 133 5
114 14.6
10.5 - 153
100 “16.0
9.8 17.0
9.5 18.0
10.7 194
10.8 20.2
10.8 21.3
10.1 216

’ 9.4 - 21.9
8.7 222

tindex = 230.0

For example, a bank teller
looking for a position with
another bank is allowed the de-
ductions. However, if that teller
is looking for a position in insur-
ance sales, his or her expenses are
not deductible.

For those eligible, travel ex-
penses to and from the area in
which you are looking for the job
may be deducted as an adjust-
ment. Deductions also include the
costs of typing and printing
resumes, as well as for mailing
copies to prospective employers.

If the new job you have found
requires you to move, you may
be able to deduct your moving
expenses, Moving expenses, like
employee’s travel, gift and enter-
tainment expenses, are adjust-
ments in income, Remember, the
moving expense must be con-
nected with starting work at the
new job location,

Within certain limits, moving
expense deductions can include:
traveling to the new location,
moving household goods and per-
sonal items, househunting trips
before you move, temporary liv-
ing expenses at the new location,
disposing of your former home
and getting a new one.

However, if you want to de-
duct the cost of your bus ride to
and from work each day, don't
bother. Travel expenses don’t in-
clude commuting costs. ‘The IRS
won't allow you to deduct the
cost of commuting between your
home and your main place of
work.

NTERNAL Revenue Service Pub-
lication 17, “Your Federal In-
come Tax,” lists business and
work-related expenses which may
or may not be deductible. For a
copy, call the Forms/Tax Infor-
mation number listed in your
phone book under U.S. Govern-
ment, Internal Revenue Service.
Other job-related expenses for
which you may, as an employee,
be eligible for deductions, in-
clude:
¢ Medical examinations re-
quired by employers,
¢ Subscriptions to
sional journals. :
¢ Union dues and expenses.

profes-

NLRB review sought

of decision

holding

DMs to be supervisors

Columbus — The Columbus
Guili is seeking a review of a
National Labor Relations Board
regional director’s holding that
circulation district managers and
travelling representatives at the
Columbus Dispatch should be ex-
cluded from the“Guild’s bargain-
ing unit at the paper.

The Jan. 18 decision by Emil
C. Farkas, if upheld, would clas-
sify as supervisors all district
managers and travelling repre-
sentatives—jobs that have been
included in the Columbus Guild's
circulation-only unit at the Dis-
patch since the Guild was certi-
fied for the unit in the summer
of 1943 following a 73-t0-23 vote
in an NLRB-supervised election.

Farkas' holding would reduce
the size of the unit by about 40
percent.

Farkas- was acting on a peti-
tion’ filed by the company seek-
ing to “clarify” the employees
from the unit after claiming to
have converted its carrier force
to employee status. The company
argued that with the carriers’ sta-
tus changed to that of employees,
district managers and travelling
represgntatives—who hire, fire

and oversee carrier performance®

—had acquired supervisory or
managerial status in the purview
of the federal labor law.

The company and the Guild
agreed that the district manag-
ers’ and travelling representatives
duties had not been changed in
the process, however.

In contending employee status
for its more than 4,000 carriers
—over 90 percent of them be-
tween the ages of 11 and 18 with
average tenure of 6-to-12 months
—the company pointed to such
changes as including deduction
of Social Security and income
taxes from payments to carriers
over 18, life insurance coverage
for carriers and coverage under
workmen's compensation insur-
ance.

The latter change was initiated
in July 1981, after workmen's
compensation benefits had been
awarded on behalf of a Dispatch
carrier. Previously the company
had considered the carriers inde-
pendent contractors.

The Guild argued that the

changes were insufficient to
change the carriers’ status from
independent  contractors, but
Farkas disagreed, citing “sub-

stantial control” district manag-
ers and travelling representatives
exercise over the carriers, the car-
riers’ “insulation from most
losses™” and carriers’ limited op-
portunity to significantly increase
their income.

He also dismissed a Guild con-
tention that even if carriers are
to be viewed as employees, dis-

trict managers and travelling
representatives’ dealings with
them are so circumscribed by

company policy that they do not
exercise sufficient independent
judgment to be found supervisory
employees under the law

The record shows that the dis-
trict managers and travelling rep-
resentatives do “exercise a degree
of discretion,” Farkas said. point-
ing to their ability to “effectively
recommend” retraining a carrier
who under company
would be terminated

They have “sole responsibility™
for recruiting and hiring carriers
and can fire them without con-
sultation with a supervisor, he
said. And he cited discretion ex-
ercised in recommending route
subsidies and credits for carriers

In holding that the district
managers and travelling repre-
sentatives meet the statutory cri-
teria for supervisory exemption
from the bargaining unit, Farkas
cited similar findings in cases in-
volving other unions at the Oak-
land Press in Pontiac, Mich., the
Norfolk, Va., Virginian-Pilot and
Ledger-Star and the Philadelphia
Inquirer and Daily News.

criteria

Red Wing petition seeks rights for 50

Red Wing, Minn.—The Guild
has petitioned the National Labor
Relations Board for bargaining
rights for all 50-plus employees
of the Republican-Eagle, 10,000-
circulation evening daily here.

The petition, filed Jan. 18 with
the NLRB's regional office in
Minneapolis, 40 miles to the
north, seeks certification in the

paper’s advertising, business, cir
culation, composing, editorial
mail and press departments

“A substantial majority” of the
paper’s employees have applied
for Guild membership and desig-
nated it their bargaining agent,
said Willard Hatch, TNG repre-
sentative who has been assisting
in-plant organizing leaders.

T A
® . €
Buffalo Pueble
Bill Buil, president; Maria Scrivani, Mike Fitzgerald, president; Pete

vice president (Scrivani, 235;
Fernow, 136); Bob Brennan, secretary
(Brennan, 195; Lynn Kerwin, 171); John
Sinclair, treasurer.

Cleveland

Barbara Weiss, president; Gary Clark,
1st vice president; Mary Timch 2nd
vice president; Rola Dreussi, 3rd
vice president; Elizabeth A. Sullivan,
4th vice president; Joseph McKenna,
treasurer; J. Stephen Hatch, executive
secretary.

Fanne

Erie
Bill Buchanan, president; Rex Alger,

vice president; Carol ‘mnkl, re
cording secretary; lrene Reed, secre-
Mountaineer (Morgantown)

tary-treasurer.
Karen Kuehn, president; Paul Mar-

tinelli, vice president; Barbara Fraser,
secretary; Evelyn Ryan, treasurer.

Geier, vice president; Judy Hildner, sec
retary; Neal Perkins, treasurer

Vancouver-New Westminster
Jim Young, president (Young, 355;

Jan O'Brien, 236; Harold Bjornson
129); Roy Tubbs, Ist vice grescdom
(Tubbs, 3B0; Candy Sherriff, 315);

Dean Tkatschow, 2nd vice president
(Tkatschow, 379; Bob Krell, 307); Alice
Busby, secretary; Louth, treas
urer (Louth, 357; Mark Wilson, 333)

Yictoria

Joe Ravick, president; Al Forrest, 1st

vice president; Matt McGeachie, 2nd
vice president; Nancy Carroll, secre
tary; Pat Turmnbull, treasurer

Washington-Baltimore

Ernie Mercer, president; Melissa Mer-
son, vice president; Eric Geist, treas
urer; Allegra Bennett, secretary
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Chief: Police ‘acted properly’ in photo incident
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PHOTOGRAPHER DON BARTLETTI IS IMMOBILIZED BY SECURITY GUARD, POLICE
Incident occurred during Moral Majority rally Nov. 11 in San Diego city facility.

San Diego—Two San Diego
police officers involved in an in-
cident in which a photographer
for the San Diego Union was
manhandled while covering a re-
ligious rally “acted properly and
within their realm of responsibil-
ity,” the city’s police chief has
told the San Diego Guild.

It was the photographer’s “re-
sponse and subsequent action” to
“initial contact . . . by persons
attending the meeting” that
prompted the officers’ “intérven-
tion,” San Diego's city manager
has told the Guild.

The statements were in re-
sponse to protests by the Guild
to a physical attack upon pho-
tographer Donald Bartletti (photo,
left) while he was on assignment
at a Moral Majority rally ad-
dressed by the Rev. Jerry Falwell
on Nov, 11.

Then-Guild-President Gerald L.
Schultz had protested both to Po-
lice Chief William E. Koelender
and City Manager Ray Blair at
the “treatment” Bartletti received
from rally participants, security
personnel “and ultimately” by two
city police officers.

The actions resulted in Bartletti
being denied his right to cover
the meeting, Schultz charged.

Politicians, pundits—the view from $204 [week

By VICKI WILLIAMS

I CONSIDER MYSELF the classic
“poor overburdened 1ax-
payer” that you hear so much
about these days. I work for an
electronics company and make
$6.58 an hour ‘wvhich translates
into $204 per week after deduc-
tions.

I have a husband. laid off,
whose unemployment compensa-
tion has run out, and a 13-year-
old son who thinks he should
have a leather coat, a P.K. Rip-
per motocross bike, a Pioneer
stereo and an Asteroids game. It
bothers me a lot that I can’t af-
ford to buy him any of these
things. It also bothers me that
I'm not sure how we're going to
fill up the fuel tank cften enough
to stay warm this winter,

There is something else that
bothers me, though not to the
same extent . . . that every single
politician and editorialist is posi-
tive he knows exactly what 1
think. . . .

These people don't know a
damn thing about how the “poor
overburdened taxpayer” thinks or
lives. I imagine it's been quite
some time since most politicians
or well-known journalists lived on
$204 per week, though I've read
plenty of complaints from con-
gressmen about their meager
salaries. . . . Do you know how
much pity I can spare for a sena-
tor who can’t live on $60,000 a
year?

I KNOW I'm not as articulate as

the people who write the edi-
torfals for newspapers and the
speeches for politicians, but just
once I'd like to have on the rec-
ord the thoughts of an average
taxpayer. I'm tired of these peo-
ple putting their words in my
mouth and their thoughts in my
head,

One of the statements [ read
and hear most often is how fed
up I'm supposed to be with the
amount of my taxes that goes to-
ward welfare, food stamps, pro-
grams for the elderly, subsidized
school lunches and other sup-
portive social services. Wrong!

Vicki Williams was working
at the Square D factory in
Huntington, Ind., when she
wrote this for the “My Turn”
feature in Newsweek, where it
appeared in the Jan. 18 issue.
New layoffs at the plant have
left her unemployed. She belongs
to the Machinists’ union.

What the people “up there”
don’t understand is that I identify
with the beneficiaries of these
programs much more than I do
with the politicians and the media
people. “There, but for the grace
of God, go LI.” So far, 1 have
never had to rely on welfare, free
lunches or Medicaid, but I very
well might someday,

When I was divorced, I could
have qualified for welfare. For-
tunately, I had parents who were
in a position to help, but if I
hadn’t, you can believe I would
have swallowed my pride rather
than watch my son go hungry,

PFOPI E LIKE me, who live only
a hairbreath from economic
disaster, are glad those programs
are out there, though we pray
we'll never have to use them. We
feel sympathy for the ones who
do.

In 1977 my sister-in-law was
abandoned by her husband. Her
health did not permit her to work
full time, so she drew $194 per
month from the welfare depart-
ment to support herself and her
child. I doubt that anyone can
think she lived extravagantly on
$194 per month,

I think it’s possible that at least
one of the very same politicians
who are now complaining about
welfare recipients might have
taken a political junket during
one of the months that my sister-
in-law and her son lived on $194.
Believe me, I resent that junket
at my expense much, much more
than I resent helping an AFDC
mother, or buying eyeglasses for
an elderly person or free lunches
for a ghetto child.

To me, Reaganomics is cruel
and self-serving. Reagan seems to

be telling us that the United
States is a sinking ship and that
if we harden our hearts and throw
a few people overboard, we can
lighten the load. Then, possibly,
the Ship of State can sail back to
shore.

I don’t see my country quite
that way. . . . We are a people
who sink or swim together. We
don’t make human sacrifices.

I[f there is even one child in

this country who is hungry or
one old person who needs medi-
cal care, then I want my $1.-
57092 in taxes to go toward
helping that child or that old per-
00 ...
I know about the cheaters.
There are always cheaters. They
are a part of life as surely as
death and taxes. . .

If we have to give a free lunch
to one child whose parents could
afford to pay in order to give free
lunches to nine children who
genuinely deserve them, so be it.

The much-touted tax cut
doesn’t make sense to me. Per-
haps there's a complicated eco-
nomic formula that explains the
logic of a tax cut at the same
time we're slashing federal pro-
grams because of lack of funds,
but if so, I missed it.

I pay $30.21 per week to the
Federal government, As I under-
stand it, when all the tax cuts are
in effect, I will only pay $22.66,
giving me $7.55 extra to save or
spend. Well, I could do a few
things with $7.55 a week but . . .
I would have just as soon paid
it and kept the food-stamp pro-
gram or veterans’ benefits intact.
I suspect that the government will
give it to me with one hand and
take it away with the, other.

You SEE, I really believe that
most politicians and media
people think that those of us out
here in America who work in the
factories and offices are ignorant.
. . . I believe that they think they
can tell us the grass is black one
day and white the next and we’ll
never trust ourselves enough to
look down and say, “Why, that
grass isn't black or white—it's

green!” Well, we know the grass
is green. . . .

We don’t really believe that 56
oil companies recorded 98 per-
cent of the increase in all cor-
porate profits from 1978 through
1980 for our benefit. We don’t
believe the tobacco subsidy is for
our benefit. We don't believe that
congressmen who were violently
anti-AWACS magically changed
their minds for our benefit.

We know it's always us who
pay the bills. . . .

I wish a politician would come

along who'd tell me that the grass
is green.

He suggested to Koelender that
“if someone at a public assembly
does not wish his photograph to
be taken, it is not up to sworn
officers to back him up on his
desire for privacy.”

They" are supposed to “protect
everyone’s constitutional rights,
not only those who are renting
the hall,” Schultz wrote.

“It is obvious” that Schultz’s
protests were “not based on the
facts of the incident,” the police
chief responded.

While noting his “regret that
this incident happened,” Koelen-
der said that an internal police
investigation “involving interviews
with 28 witnesses” produced the
conclusion that the officers “acted
properly and within their realm of
responsibility and authority.”

The city manager said that he,
too, felt that Bartletti’s constitu-
tional rights were not denied in
the incident and reminded Schultz
that “members of the media have
a responsibility, as do all citizens,
to assure that their actions do not
infringe on the rights of others.”

He said city employees would
continue to provide newspersons
“access to those matters to which
they have every right” and cau-
tioned newspeople to “see that the
rights of others are not abridged
by their actions.”

The San Diego Tribune re-
ported at the time that a man
objected to Bartletti at his taking
pictures during the singing of the
national anthem.

Bartletti said- the man shoved
him and two others “joined in,
grabbed him and escorted him
from the hall.

In the lobby, Bartletti said, he
was “thrown to the floor with a
choke hold” from behind while a
second person held his legs and a
third his head, the Tribune re-
ported,

Both Bartletti and the man who
objected to his taking pictures
were detained by police.
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