
Dip to single-digit profits seen ending
Win t+ ii I. puoi.oNGLo economy-

wide recession halted, even re-
versed, the growth of many other
major U.S. indus:ries last year, an ex-
amination of available data on the
newspaper industry's 1982 financial
performance shows that overall its
profits increased by 7 to 9 percent
while its revenues were up by at least
10 percent.
And several industry analysts now

are predicting—albeit cautiously—a

return to double-digit growth for the

Hewspaper industry this year, with
profits rising by as much as 15 per-
cent, or more.

Their caution, amidst signs that a
lasting turnaround may be on the hori-
zon, appears grounded in doubts in
some quarters about the validity of
those signs and the vigor of that re-
covery.

The industry's 1982 growth oc-
curred even as three major dailies
were closed, some single-owner, sep-
arate morning and evening papers were

combined, and employment freezes
and cutbacks were instituted by dailies
across the continent.
"Recent history suggests" that news-

paper companies will show "single-digit
earnings" durir,g recessionary times
and "double-digit growth" when the

economy is normal, analysts John Mor-
ton and Bruce Thorp said in their end-
of-February Morton Research News-
letter.
The pair estimated that average

earnings growth among the 13 publicly

traded newspaper companies they track
will be at least 16 percent in 1983,
compared to 8.2 percent in 1982 and
12.6 percent in 1981.

THEY REPORTED that the after-tax
profits of the 13 companies in-

creased by an average of 9.8 percent
in 1982 and that revenues were up by
an average of 10.9 percent.
The U.S. Commerce Dept., mean-

while estimated that the newspaper in-
(Continued on Page 4)
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Broun-sfyle journalism on display
AFL-CIO Presicient Lane Kirkland, right, and TNG President

Charles A. Perlik, Jr., view exhibit featuring the winner and

about two dozen other top entries in this year's Heywood Broun

Award competition. Open to the public in the lobby of AFL-C10

headquarters March 14-25, the exhibit was suggested by this

year's judges to give Washington area residents the kind of

opportunity the judges had to examine the good, socially con-

scious journalistic work reporters are doing across the continent.

Guild covers cable news, Lexington daily agrees
Lexington, Ky.—The Lexing-

ton Herald-Leader Co. has agreed

that editorial work on the com-

pany's cable "newspaper" is in

the Guild's jurisdiction, settling a

longstanding arbitration consid-

ered to have Guild- and industry-

wide ..igniticance.
The cable newspaper, Telepress,

transmits printed text on three

channels of the community cable
television system. Two channels

are devoted to news and sports,

one is reserved for classified ad-
vertising.

Five cable editors and cable

clerks rewrite stories from copy
produced for the Herald-Leader
newspaper by other staffers and

from wire services for transmis-

sion on the cable. They condense
the materials to lengths suitable

for televiewing and empha,ize
breaking news and up-to-date
port , results.
1 he Guild filed a grievance in

December 1981 after the com-
pany refused to provide informa-

tion on persons hired into the un-

ion's editorial bargaining unit to

work on Telepress. The grievance
was moved to arbitration in Feb-

ruary 1982 and a one-day hearing

was held before Alan Walt last

October. The settlement was

reached a day before the first of

five more hearing days scheduled

for the 3rd week of March.
The Guild was represented by

David Cohen of Barr & Peer. The
Herald-Leader, owned by Knight-
Ridder, was represented by San-

dra Zemm of Seyfarth, Shaw,

Fairweather & Geraldson.
"I hope that these events sig-

nal a change in the labor relations
climate in Lexington," said Guild
President Linda Foley, Foley said

the company several days earlier
had ,ettled an arbitration over the
dismissal of a copy editor the

(Continued on Page 2)

Unity units
set date to
reconvene

Colorado Springs — The full

merger committees of TNG and

the International Typographical

Union tentatively are scheduled to

reconvene here April 7-8 to con-

sider changes in the proposed

agreement for merger of the two
unions at the international level.
The meeting was scheduled

after the unions' presidents re-

ported that their meeting March

10-11 in New York had increased

their "optimism that the be-
leagured merger agreement . . .

can be rescued, improved and

approved."
They also announced a tenta-

tive timetable for completion of

action on the merger agreement

that would put a revised merger

document before beth unions'

conventions this summer and be-

fore the memberships of both

unions for a vote in mid or late

September.
The timetable, however, is bot-

tomed on TNG President Charles

A. Perlik, Jr., and ITU President

Joe Bingel completing by April 1

the review and revisions they

were directed to make in the

agreement by both unions' full

merger committees in mid-De-

cember.
The committees also said they

would reconvene when Perlik and

Bingel completed that task. The

two held their first meeting under

the instructions Feb. 17-18 (Guild

Reporter, March Ill.
In a joint statement from their

(Continued on Page 2)

Survey spurs move against sexual harassment
Sacramento -Ba!•ed on the results

of a pioneering sur‘e:, of its member-

ship, the Central California Guild has

proposed that it and the managements

of the live dailies with wh.ch it has

emit! ,cts jointly seek to eliminate sex-

ual harassment at the papers.

The survey, the first such by any

Guild local, found that 51 percent of

the 218 persons who responded "had

either experienced harassment or were
'hit ;Oho.- ;•IrtrOilv0014 1-1141" 0•1.-

perienced it. The Guild represents
more than 750 employees at the five
dailies. The survey was conducted and
analyzed by the Central California

Guild's human rights committee.
"Sexual harassment is clearly per-

ceked as a problem" throughout the
Guild-represented workforce, con-

eluded the March 12 report of the

committee, chaired by Dianne Solis

of the local's Fresno Bee unit.
C.(1,1(111(4(.4 ovor n civ-week rerind

in November and December, the sur-

vey showed clearly that sexual harass-

ment "can come from management as
well as a co-worker, from women as

well as men, from outside the office as

well as inside," the report pointed out.

It did not break down respondents

by sei. nor seek to differentiate be-
tween the sexes of alleged harassers.

Upon receipt of the report, the lo-

cal's representative assembly voted to

distribute its fun text to all local mem-

bers and to the five managements to-
gether with requests for meetings to

discuss setting up workshops on the
problem. The workshops would be
mandatory for all employees and co-
sponsored by the Guild and the man-
agements, under the proposal.
The workshops were suggested by

the committee as a means of carrying
out recommendations of successive
Guild conventions that steps be taken

i('ontinued on Page 6)
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Units on merger
set to reconvene

(Continued from Page 1)

New York meeting, Perlik and
Binge' said they had exchanged
written proposals "for examina-
tion by our advisors and col-
leagues" and expected to report to

each other within the following
few weeks. They were expected
to meet again in Washington
during the week of March 27-
April 2.
"There's very little reason to

believe the remaining issues won't
be resolved at that time," the
presidents' statement said.
They said they were "now act-

ing on the assumption that final
approval of a merger agreement
. . . will he effected in accordance
with the following time-table:"

1 Completion of the two pres-

idents' assignment by April 1.

If The full merger committees

reconvening and approving a re-
vised agreement by April 15.

I Submission of that agree-
ment for ratification to TNG's In-
ternational Executive Board dur-
ing its spring meeting, April 18-22

in Washington.

I Publication of the full agree-

ment and its distribution to the
unions' respective memberships by

May 15.
1 Discussion among member-

ship groups of each union prior
to TNG's 1983 Convention, June

27-July 1 in Cleveland, where it

also will be presented for ratifica-
tion, assuming ratification by the

IEEE

1 Consideration of the agree-
ment by the ITU Convention.
Aug. 6-12 in San Francisco.

Lexington ...
(Continued from Page 1)

Guild alleged was singled out for
union activity. The settlement in-
cluded $2,000 in lost wages and
destruction of personnel-file ref-
erences to the dismissal.
"Now we can concentrate our

efforts on getting the good con-
tract we deserve," said Foley.
Lexington continues to negotiate
for a contract to replace one that
remains in effect but expired in
May 1982. Outstanding issues in-
clude dues checkoff and wages.

I Final action by simultaneous
membership referendums in each
union in mid or late September,
assuming ratification by the Guild
CO nvention.
I Founding convention of the

new union in the first quarter of
1984. It would establish the effec-
tive date of the merger.

During a special meeting in
December, the two unions' merg-
er committees directed Perlik
and Bingel to re-examine the
agreement and recommend any
necessary changes after serious
questions were raised about the
merged union's financing by new

information on its projected mem-
bership and financial base [Guild
Reporter, Dec. 201

A special Guild convention to
consider the agreement that had
been set for Jan. 12 was post-
poned by the 1EB immediately
following the merger committees'
action.

Pressmen,
Washington—A proposal for

merger of the International Print-

ing & Graphic Communications

Union and the Graphic Arts In-
ternational Union is expected to

go to the unions' memberships

for approval or rejection in April

and May.

Approved by each union's 10-

member board of full-time direc-

tors earlier in March, the pro-

posal was before the GAIU's
International Council the week of
March 21. The council is com-
posed of the union's full-time of-

ficers plus 14 councillors elected

regionally.
At the same time, the leader-

ship of the IPGCU's North

American Conferences and its
international representatives also

were meeting in Washington for

briefings on the merger proposal.
If voted up by both unions'

memberships, the two would

merge by summer to form the

Graphic Communications Inter-

national Union, with a total mem-

bership estimated at about 200,-

000. A minority of each of the

present unions' members is em-

ployed in the newspaper industry.

( 
St. Louis' reluctant award recipient

Tony Messineo, foreground,

thanks the St. Louis Guild for

honoring him with its Page

One Civic Award, given an-

-wally by the local to a person

i'or civic or humanitarian serv-

ice that receives little or no

public recognition. Looking on

is Judy Newmark of the local's

award selection committee.

Messineo, kitchen and dietary

manager at a hospital, was

honored for his efforts to care

for the city's lonely and home-

less, many of them in the city's

riverfront area. He provides
them with food and clothing

provided by his friends and
relatives, by area restaurants

and purchased with his own
funds. At his suggestion. in-
stead of the customary en-
graved award-plaque, the lo-
cal presented him with a
framed letter and contributed

$100 to his efforts.

GAR/ see merger vote soon
A GAIU representative said

that union will hold its referen-

dum on the proposal April 20

through May 27 after conducting
a series of seven regional meet-

ings to explain and discuss it with
local leaders and members be-
tween April 9 and May 14.

Under the IPGCU's proce-

dures, a referendum is expected

to be held on one day during
the extended GAIU voting period.
At the same time, IPGCU mem-
bers will elect 14 members re-
gionally to serve with the GAIU's

14 councillors on the merged
union's general board.
IPGCU locals nominated a

total of 30 members for the 14

parttime positions during their

regular membership meetings in
January.

Both unions as they now exist

are themselves the product of

earlier mergers of printing craft

unions.
The GAIU evolved from

merger first of the Lithographers

and Photoengravers, in 1964,

and then of that merged union

and the Bookbinders, in 1972.

The IPGCU is the product of

BUB STODDARD/ Buffalo Guild

Seminar for stewards in Buffalo

the merger of the Printing Press-
men and the Stereotypers, in the
mid-1970s.

President of the new Graphic
Communications International
Union would be the GAIU's
Kenneth J. Brown, with IPGCU
President Sol Fishko serving in
the office of president emeritus.
IPGCU Secretary-Treasurer

Michael P. McNally would hold
the same office in the new union,
with GAIU Secretary-Treasurer

James J. Norton becoming re-
cording and financial secretary.
The eight vice presidents of

each would retain their offices
in the new union. Its initial gen-
eral board of 48-20 full-time
and 28 parttime—would eventual-
ly be reduced to a total of 24
members. First elections in the
new union would be in 1984.

Leaders of the two interna-
tional unions began discussing
merger last spring.

Judge vacates default ruling
Los Angeles—A superior court

judge has lifted a default judg-
ment against the Los Angeles
Daily News and two reporters
who refused to identify confiden-
tial sources in a $60 million libel
suit over an article that reported
that former Iranian hostage
was under investigation in a drug
case,

Judge Sara K. Radin ruled
March 22 that reporters Arnie

Friedman and Adam Dawson did
not have to reveal their sources,
vacating her Dec. 17 default rul-
ing. The case now will be tried on
its merits.
A lawyer for the paper argued

it could not fire the pair for defy-
ing an earlier disclosure order
from the publisher because "the
company still has a business to
run and . there could have
been a revolt in the newsroom."

Key top up $65, to $501, in Joliet
Joliet, ;11.—The top minimum

for reporte, s and photographers
is raised by $65, to $501.90 a
week, in a two-year agreement
between the Chicago Guild and
Copley's Joliet Herald-News.
The $65 increase comes in four

increments, with $15, to $451.90
a week, retroactive to July 1, $16,
to $467.90 a week, from Jan. I,
$19.50, to $487.40 a week, on
July 3 and $14.50 on Jan. 1,
1984.
The maximum on major-

medical insurance coverage is

raised from $20,000, to $250,000
during the contract's term, and a
vision care plan is added.
An annual allowance to com-

pensate photographers for the use
and repair of their equipment is
raised by $100, to $600. The
mileage rate is increased by one
cent, to 19.5 cents.
The top minimum for clerks

and typists is raised by $32.56,
to $251.51 a week, while a flat
minimum for assistant city editor
is increased by $65, to $529.90
a week.

Arbiter's ruling draws company charge
San Francisco—The San Fran-

cisco Newspaper Agency has filed
an unfair labor practice charge
against the San Francisco-Oak-
land Guild for its seeking to en-
force an arbitrator's ruling that
persons working in a suburban
circulation office arc covered by
the Guild's contract with the
agency (Guild Reporter Feb. 251.

The charge alleges that the
Guild is acting unlawfully by de-
manding that the company term-
inate its arrangement with an
independent circulation dealer
and seeking dues payments.
The arbitrator found that the

persons working in the circulation

office are employed by the com-
pany, rather than the independent
circulation dealer as management
had contended, and are covered
by the Guild contract with the
agency. The agency is the jo;nt
publishing operation of the an
Francisco Chronicle and Exami-
ner.

The Guild Reporter (ISSN: 0017-
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monthly in July and December, at
1125 15th St NW, Washington. D.C.
20005. $15 a year. Second-class
Postage paid in Washington, D.C. and
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TNG Director of Administrative Operations

Ellis T. Baker, sop left, leads a one-day seminar

for about two dozen Buffalo Guild stewards

under the watchful gaze of Buffalo Guild Pres-

ident Dick Christian, left foreground. Others

within lens rang*, zlockwise from right fore-

ground: Agnes Palazzetti, Evening News edi-
torial; Lynn Kerwin, local vice president, Tono-

wanda News: Richard Klinczar, Evening News
editorial: and Doris McNamara, Helen Regan
and Ruth Comerford, all of the Evening News
classified sales department.
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TNG AND NEW YORK GUILD LEADERS VISIT AMSTERDAM NEWS PICKET LINE

Foreground, from left: Clara Bennett, AmNews unit chair and local 3rd vice president: TNG

President Charles A. Perlik, Jr.; Edwin R. Egan and Barry Lipton, local executive vice

president and secretary-treasurer respectively.

IFJ postpones forums with 10J
Paris-Postponement "for the

time being" of any further bi-
lateral meetings between the
International Federation of Jour-
nalists and its Prague-based
counterpart, the International
Organization of Journalists, was
approved at the IFJ's Bureau
meeting here March 1-4.

The action flows from the de-
cision of the IFJ Congress
(convention) last summer to seek
the 101's co-operation in estab-
lishing a fact-finding mission to
Poland and authorizing a cessa-
tion of relations with the 10J
should that organization reject
the initiative.

Efforts to enlist 101 assistance
were met with what one bureau
member characterized as "mind-

your-own-business diatribes."

Saying it is "doubtful for the
time being of the fruitfulness of a
new bilateral 1171-10J meeting,"
the bureau at its March meeting

referred the matter to IFJ's exec-
utive committee, set to meet in
May in Dublin.

In the meantime, IF] Secre-
tary General Theo Bogaerts was
authorized to contact Polish of-
ficials in an effort to determine
the feasibility of establishing a
unilateral IFJ mission to that
country.
The bureau also authorized a

mission to Turkey , where the
IFJ's affiliate has been able to
function at best only sporadically
and minimally.
By a vote of four to three, the

bureau dropped plans for a mis-
sion to Israel to study and, if
called for, intervene in the treat-
ment and handling of journalists
and publications in occupied ter-
ritories in the Middle East. In-

stead, a report on the situation is
to be prepared from existing and

available information, which the

majority of the bureau felt was

ample for the purpose.

Voting in favor of the motion
were representatives from Nor-
way, the United States, Israel and
France; voting against were rep-
resentatives from Switzerland.
Tunisia and Greece.

The bureau conditioned its
participation in a forthcoming
meeting in Prague of international
and regional organizations on pro-
tecting journalists on an invita-
tion also going to the Latin
American Federation of Press
Workers de la Prensa (FELA-
TRAP), which the IFJ considers
its philosophical ally in the west-
ern hemisphere.

Although occurring under the
aegis of or in association with
UNESCO, such meetings often
lack full participation from west-
ern-based journalists organiza-
tions.

TNC..; President Charles A. Per-
lik, Jr., an IFJ vice president,
attended the Paris meeting.

Harassment of journalists draws protests
Washington-Government har-

assment of journalists in South
Africa, including correspondents
for the Washington Post, the As-
sociated Press-Dow Jones news
service and Newsweek magazine,
have brought protests from many,
including TNG.

Raids by South African secu-

rity police March 16 on the home

and office of Allister Sparks, who

serves as correspondent for the
Washington Post and the London
Observer, appear to have been in-

tended to intimidate him and im-
pede his work, TNG President

Charles A. Perlik, Jr., said in a
letter to South African Ambassa-

dor Bernardus G. Fourie.
Police said they were searching

for evidence that Sparks had

quoted Winnic Mandela, who is

a banned person and cannot be

quoted in South Africa,
Whether the prohibition on

quoting a banned person can he

applied to persons writing for

publication outside the country

is a point of legal dispute.

Police confiscated several of

Sparks' belongings, including his

typewriter, a pair of scissors and

copies of communications.

At the same time, Bernard Si-

mon. a correspondent for the

arrested and charged with ob-
structing the investigation.

Police allege that Simon re-
moved material from Sparks' of-
fice in advance of their search.

Later, security police warned

Sparks that he is suspected of
having violated the Internal Se-

curity Act by quoting Mandela

and the Police Act by allegedly
publishing "untrue matter" about

police activities.
Newsweek magazine's Ihileau

chief in South Africa, Holger

Jensen, has also been warned by

a government official that an

article he wrote critical of the
government's racial policies could

have serious repercussions.
A provincial court, meanwhile,

has imposed fines of $300 to $800

each on three journalists charged
with violating security laws by re-
porting that South Africa's Na-
tional Intelligence Service was in-
volved in an attempted coup

d'etat in the nearby Seychelles.
The fines were suspended for

a five-year period on condition

that the journalists not violate
the country's new Protection of
Information Act. That law pro-

hibits reporting information re-

lated to security !natters that

could harm the country's interests.

Rand Daily Mail and the Sunday
Times, which published the re-

ports, was also fined $1,800, with
half of it suspended for five years
as well.
The trial of the journalists was

carried out in secret under an-
other provision of the new in-
formation act.

In another letter of protest,
Perlik has called on the Argen-
tine government to lift a ban it
placed on an issue of Quorum
magazine which carried reports of
antiguerrilla operations conducted
by the country's navy in the late
1970s. The ban was the third the
government had placed on the
magazine in a six-month period.

Its editor, a native of Italy, had
sought refuge in the Italian em-
bassy, which was said to be ar-
ranging for his departure from the
country.
And in a letter to Soviet Am-

bassador M. A. Dobrynin, Perlik
urged the Soviet Union to reverse
its decision to deny press creden-
tials to Bernard Ciuetta, a reporter
for the French newspaper 1.e
Monde.

It appears your government
"is discriminating against Guetta
because of his reporting from
Poland and hi penetrating knowl-

lipe of Eastern Fin-oilcan affairs,"

News top
to $643,

Ottawa-The top minimum for
reporter-editors in the Ottawa
Guild's contract with CJOH-TV
is raised by $96.73, to $643.18 a
week, under a new two-year agree-
ment.
The increase comes in two

steps--$54.65 retroactive to Jan.
1, taking the top minimum to
$601.10. and $42.08 effective
next Jan. 1.
The top minimum for senior

reporter-editors is increased by
$115.03, to $764.94 a week, in
increments of $64.99 and $50.04.

Added to the fair employment
practices clause of the contract
are prohibitions against discrim-
ination because of an employee's

Talks resume
with struck
black weekly
New York-Bargainers for the

New York Guild and the Am-
sterdam News met under the aus-
pices of a federal mediator March
23, the first meeting between
representatives of the union and
the black-community weekly in
two weeks.

The 37 members of the Guild's
AmNews unit have been on strike
at the paper since Feb. 1. They
walked out after the company
unilaterally cut their hours and
pay by 20 percent.
Community support for the

strikers, who are seeking a re-
newal of their contract that ex-
pired March 31, 1982, remains
strong. While the paper continues
to publish, it is estimated that
fewer than 5,000 copies are being
distributed. Members of the De-
liverers' Union are supporting the
strike.
The paper's prestrike circula-

tion was in more than 40,000.
During bargaining early in

March, management rejected out
of hand a Guild proposal that
called for restoration of a 35-
hour work week and increased
wages.
The Guild also proposed that

the company agree to make back
payments due under pension and
commission plans and to pay to
the Guild the dues that have been
checked off from members' wages
bin never transmitted to the
union.

up $96,
at CJOH
parental status, sexual or afrc,:-
tional preference.
A new tuition reimbursement

plan calls for the company to pay
half the cost of any academic
courses completed that are rele-
vant to an employee's work. It
also calls for the company to
make a "reasonable effort" to ad-
just work schedules to enable an
employee to participate in a class
or conference that can be ex-
pected to enhance job perform-
ance.

Language governing economic
dismissals is expanded to permit
an employee with greater senior-
ity to "bump" into a job the em-
ployee is qualified to perform.
The contract had permitted hump-
ing only into a job in which an
employee had once worked.

Also added is a requirement
that the company maintain med-
ical, dental and disability insur-
ance coverage for up to three
months for an employee dismissed
in a staff cutback.

Other increases and resulting
new weekly top minimums in-
clude:

Production assistants, program

organizers-Up by $50.16, to
$333.60, in increments of $28.34

and $21.82.
Senior production assistants--

Up by $77.21, to $513.39, in in-
crements of $43.62 and $33.59.

Editorial assistants - Up by
$61.56, to $409.35, in increments
of $34.78 and $26.78,

Battle Creek gets
bias ban in pact

Battle Creek, Mich.-The num-
ber of Guild contracts with daily
newspapers with no form of fair-
employment practices provision
has been reduced to eight with
the Battle Creek Guild's recent
settlement with Gannett's En-
quirer & News.

"In this case, all we had to do
was ask," said Guild President
Phil Frame. "When we placed the
proposal on the table, the com-
pany representative said, 'Well,
this is something we should have

proposed ourselves'."
The provision prohibits dis-

crimination on the basis of "re-
ligion, race, color, national origin,
age, sex, height, weight, marital
status or handicap" unrelated to
ability to perform a job's duties.

Canada's price elevator
The table below records the ascent of Canada's Consumer

Price Index over a 24-month period following a 0.5-point

increase in the index in February to 114.6, up 7.9 points

from February 1982, and 19.0 points from February 1981.

The first column lists the index for each of the last 12 months,

the second the percentage increase over the same month of

the preceding year, and the third, the percentage increase

over February 1981. Index figures have been converted to a

1981-100 base.

March, 1982
April
May
June
July
August
September
October
November
December
Jam.ary
February

Percentage over

Same month February
Index* prior year 19111t

108.0 11.6 13.0
108.6 11.3 13.6
110.1 11.9 15.2
111.2 11.2 16.3
111.8 10.9 16.9
112,3 10.5 17.5
112.9 10.4 18.1
113.6 10.0 18.8
114 $ 9.8 19.7
114.4 9.3 19.7
114.1 8.3 19.4
114.6 7.4 19.9

• :981 mi 100 tilde: so 95.6
' 1i
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Single-digit profit$ seen rising to di
(Continued from Page 1)

dustry's total revenues in 1982 rose by
9.6 percent, to $21.75 billion dollars.
An analysis of reports of 1982 rev-

enues and profits from 17 U.S. news-
paper companies by the Guild Re-
porter showed that after-tax profits
were up by an average of 7.7 percent
and that revenues rose by an average
of 11.0 percent, even though two of
the companies had lower profits than
in 1981.
The average profit-to-revenue mar-

gin of the 17 companies was 8.4 per-
cent. The average profit margin for the
13 companies tracked by Morton-all
13 included in TNG's analysis, as well
-was 9.3 percent, four-tenths of a
percent higher than the margin for
1981.

MORTON'S FORECAST for 1983 an-
ticipates a 1-to-2 percent increase

in advertising linage and an 8-to-10
percent rise in advertising revenues.
These gains coupled with "more modest
increases in expenses" should produce
"healthy improvements in profit mar-
gins." Morton said.

The "Morton companies" own pa-
pers that account for 25 percent of the
circulation by U.S. dailies.
Dow Jones & Co.'s vice president for

finance, Frederick G. Harris, has pro-
jected a 10-to-15 percent growth rate
for publicly traded newspaper com-
panies in 1983.

In analyzing the 1982 performance
of 1.200 companies in 39 industry
groups, Business Week magazine re-
ported that 26 publishing and broad-
casting companies had after-tax profits
for the year averaging 7 percent.
The publishing-broadcasting group

ranked fifth in average profitability.
behind drugs, with an average increase
for the year of 17 percent, tobacco, at
12 percent, utilities, at 10 percent, and
beverages and office equipment, at 8
percent each.
Among all the companies surveyed,

Business Week round that average
profits for the year declined by 16 per-
cent and that net losses were experi-
enced in five industry groups. the high-
est number since the magazine began
its survey 12 years ago.
The average profit margin among

all the companies for the final quarter
of 1982 was a record low at 3.6 per-
cent. Business Week said.

While precise estimates of expendi-
tures for newspaper advertising in
1982 had yet to he released, Craig
Standen, president of the Newspaper

Advertising Bureau told a Jan. 25
meeting of advertising executives that
outlays for newspaper advertising dur-
ing the year totalled $18.3 billion, a
5.2 percent increase from 1981.

Standen estimated that expenditures
for national advertising rose 12 per -
cent and that retail advertisers spent 8
percent more than in 1981, while ex-
penditures for classified advertising
were down in 1982.
He predicted that 1983 would bring

increases of 10 percent in expenditures
for classified and retail advertising and
12 percem in the national advertising
category.

Analyst and Vice President Robert
J. Coen of McCann-Erickson, mean-
while, has forecast a 9.2 percent in-
crease in expenditures for all forms of
advertising in the United States this
year.
Edward T. Parmalee, Knight-Rid-

der's vice president for marketing,
foresees a 10 percent rise in newspaper
advertising revenues in 1983, with
linage remaining flat or rising by 1 per-
cent. He estimated late in 1982 that
newspaper advertising linage declined
by 4-to-5-percent in the year while ad-
vertising revenues rose by 5 to 6 per-
cent.
Of course, 1982--a year which Mc-

Cann Erickson's Coen labelled one of
"modest expansion"-had its darker
sides, as well.

Three major metropolitan dailies-
the Philadelphia Fton, the Cleve-
land Press and the Buffalo Courier-
Express-were closed, and in several
cities commonly owned morning and
evening newspapers were merged into
a single paper. The cities included
Minneapolis, Duluth, Lexington and
Norfolk

In addition, Guild locals and other
unions agreed to a variety of conces-

sions, including staff cuts, at papers
facing financial problems. Among them
were the New York Daily News, the
Boston Herald American, and early
this year, the Oakland Tribune. In
Boston and Oakland concessions were
agreed to in talks with prospective new
owners.

MANY NEWSPAPER publishers insti-
tuted other cost-cutting measures

during 1982 including hiring freezes,
salary freezes or modified increases
and tighter expense policies.

Knight-Ridder's vice president for
finance, Robert F. Singleton, comment-
ing on cost cuts that chain had insti-
tuted, called the recession "an oppor-
tunity to build for the future." An
economic recovery will have a "dispro-
portionately favorable impact" on
Knight-Ridder, Singleton told a Wall
Street media conference in New York.

Robert G. Marbut, president of
Harte-Hanks Communications, told
the same group that his company
viewed 1983 as a year to "eliminate
excess baggage." With tighter controls
on expenses and personnel. Harte-
Hanks will "emerge leaner and stronger
and better positioned than when the
recession started," he predicted.

The recession seemed to have little
impact on some newspaper chains' cap-
ital expenditures. however. Several,
including Capital Cities, Gannett,
Knight-Ridder, Dow Jones, the New
York Times Co. and Harte-Hanks,
told Editor & Publisher magazine that
they were proceeding with capital ex-
pansion projects.
One chain, Times Mirror, reported

that it had trimmed $50 million from
its capital expenditure plans.

Staff cuts appeared to be even more
widespread among newspapers in Can-
ada. Declines in career (help wanted)

advertising were reported to be a
ticular drain on the profits of Can
major metropolitan dailies .

Newspaper advertising linage
dropped by 20 percent nine mi
into 1982, according to the Can,
Daily Newspaper Publishers Assr

Available reports show the folk
performance among newspaper
panies for 1982:

Knight-Ridder Newspapers e
1982 with a 23.3 percent increa
after-tax profits for the fourth qu,
Its net income of $36.1 million ft
quarter came on revenues of
million, up 9.8 percent.

For the full year, the chain
revenues totalling $1.33 billion, n
percent from 1981, and after-tax
its of $102.9 million, up 2.6 pet
The after-tax profit-to-revenue m
for the year was 7.8 percent.

Gannett Co., Inc. had its 15th
sccutive year of record profits in
despite operating losses in excel
$10 million associated with the i
duction of USA Today. Gannetri
enues were up 11.1 percent, to 3
billion, and after-tax profits fot
year were up 4.6 percent, to $1
million. The profit margin was
percent.

In the fourth quarter the comp
revenues were up 13.5 percent
$428.1 million, and after tax prol
$55.7 million were up 2 percent,

Washington Post Co., having
posed of two properties-Inside
magazine and the Trenton Tim
that had dampened the compi
profits in the two previous yeara
corded a 60.2 percent increase in I
tax profits, to a total of $52.4 fa
in 1982. Revenues for the year
up 6.3 percent, to $800.8 million.
company's profit margin was 6.5
cent.

Pre-tax profits from the comp

Publishing ranked third among ma
THE PUBLISHING industry's growth

and profitability make its financial
performance-both short- and long-
term-third best among major U.S. in-
dustries, according to Forbes maga-
zine's evaluations in its 35th Annual
Report on American Industry.

Using 12-month and five-year yard-
sticks to measure the growth of both
profitability and sales, the report ranks
only "oilfield drillers and services"
and "the enormously profitable tobac-
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co industry" ahead of publishing
among 46 categories of industries
studied.

Immediately behind publishing in
the Forbes rankings are health care,
broadcasting and drugs. Airlines, "the
thrifts," autos, steel and railroads are
on the bottom of its ranking.
The 46 industry groups encompass

1,002 individual "big public com-
panies" with at least $450 million each
in sales in their last complete fiscal
year at the time of the study. It was
published in January.

Eighteen publishing companies are
among the 1,002. Newspapers or mag-
azines, or both, account for substan-
tial portions of the business of nine "of
the 18 and are the principal business
ot seven of them.
Among the 46 industry groups, pub-

lishing's third-place overall ranking is
based on the same position in rankings
of return on stockholders' equity, first
place for return on total capital (stock-
holders' equity plus other funds), 15th
place in sales growth and 10th place
in growth of earnings per share.
The median five-year average of re-

turn on equity for the publishing
group was 20.5 percent; for the "lat-
est" 12 months, it was 19.5 percent.
Both figures were well above the re-
port's "all industry" medians of 15.9
percent and 12.7 percent respectively.

For return on total capital, the me-
dian of publishing's five-year average
was 17.4 percent; for the latest 12
months, it was 15 6 percent; ahead of
the corresponding all-industry medians
by 6.4 and 6.3 points respectively.

Median publishing profit margin on
sales during the latest 12 months was

6.3 percent, compared to an all-ii
try median of 3.4 percent.

Median of publishing's awl
five-year growth in sales was 15.5
cent, 2.2 points higher than thi
industry median.

Median five-year average grow
earnings per share for the pub°
group was 16.4 percent, 4.1 11
ahead of the all-industry median.
Among all 1,002 of the "big

panics" measured by Forbes'
sticks, the nine newspaper and
azine publishers ranked as follow
Dow Jones-27th in returr

equity (a 32.4 percent five-year
age and 32 percent in the later
months); 12th in return on total
ital; 252nd in growth of earning
share: and 320th in sales growth,

Washington Post Co.-102nd
turn on equity (a 24.2 percent five
average and 22.5 percent in the
12 months); 95th :n return on
capital; 159th in per-share ear
growth: and 438th in sales growt

Capital Cities-140th in retui
equity (a 22.5 percent five-year
age and 20.1 percent in the 12 mot
124th in return on total capital; 1
in per-share earnings; and 190
sales.

(;anneft--167th in equity retu
21.8 percent five-year average
21.2 percent in the 12 months); 1
in return on total capital; 265th ir
share earnings; and 125th in sale

Times-Mirror Co.-220th in r
On equity (a 20.3 percent five
average and 14.9 percent in th
months); 162nd in return or, !ntal
ital; 257th in per-share earnings
366th in sales.

Meredith Corp. --342nd in e

1978 1979 1080 1091 1962 1963

MORTON RESEARCH/Lynch. Jones Ryan

-AMMON.,



March 25, 1983  
5

uble digit$ in '83

4
p.

r.

14

newspaper division rose by 84 percent
during the year, to $57 million. Reve-
nues from the newspaper group for
1982 were up 12 percent, to $414
million.

In the fourth quarter of the year,
the company's after-tax profits in-
creased by 23 percent, to $22.2 mil-
lion, while revenues rose by 3 percent,
to $224.8 million.
The New York Times Co. had a

10.9 percent increase in revenues in
1982, to $933.7 million. After-tax
profits for the year of $54.3 million,
up 8.6 percent, were deflated by a
$14.1 million buyout of 147 New
York Times composing room em-
ployees in the fourth quarter of the
year.
A 29 percent decline in the com-

pany's fourth quarter after-tax profits,
to $9.5 million, was attributed solely
to the termination payments. Reve-
nues for the quarter were $252.1 mil-
lion, up 8 percent.
The buyouts "obscured what other-

wise was an especially strong perform-
ance by the company's newspapers,"
the Morton research team observed.

Without the buyout expense the
company's newspaper division would
have had a 50 percent increase in pre-
tax profits and a pre-tax profit margin
of 13 percent for the fourth quarter,
according to Morton's calculations. In-
stead pre-tax profits from newspaper
operations - which account for more
than 80 percent of the company's
overall direct pre-tax earnings - de-
clined by 28.3 percent for the quarter,
producing a profit margin of 6.1 per-
cent.
The savings from the staff reduc-

tions should produce pre-tax profit
margins of 11.5 to 12 percent in the
newspaper division for 1983 and 1984,
Morton predicted.
For 1982, pre-tax profits in the

or industries
return (a 17.8 percent five-year aver-
age and 17.1 percent in the 12 months);
405th in return on total capital; 73rd
in per-share earnings; and 407th in
sales.
New York Times Co.-374th in re-

turn on equity (a 17.1 percent five-year
average and 19.8 percent in the 12
months); 247th in total-capital return;
378th in earnings per share; and 665th
in sales growth.

Knight-Ridder-390th in equity re-
turn (a 16.7 percent five-year average
and 14 percent in the 12 months);
210th in total-capital return; 296th in
per-share earnings; and 534th in sales.
Time, Inc.-504th in equity return

(a 14.7 percent five-year average and
11.6 percent in the 12 months); 425th
in total-capital return; 441st in per-
share earnings; and 129th in sales
growth.
The other companies included in the

publishing category stacked un this
way among the 1,002 firms in the re-
port:
Dun & Bradstreet-39th in profit-

ability and 252nd in growth.
Deluxe Check Printers--56th in

profitability and 229th in growth.
McGraw-Hill-161st in profitability

and 198th in growth.
A. C. Nielsen--206th in profitabil-

ity and 302nd in growth.
Interpublic Group-208th in profit-

ability and 345th in growth.
Equifax--268th in profitability and

685th in growth.
R. R. Donnelley & Sons-464th in

profitability and 364th in growth.
Harcourt Brace Jovanovicls- -575th

in profitability and 671st in growth.
Macmillan-941st in profitability

and 92") in growth

newspaper division were $64 million,
up 19 percent.

Capital Cities Communications, had
revenue of $663.6 million in 1982, up
15.6 percent, and after-tax profits of
$96.3 million, up 19.6 percent. The
after-tax profit margin for the year
was 14.5 percent.
Dow Jones & Co. had a 23.4 per-

cent increase in after-tax profits in
1982, to $88.1 million, on revenues of
$730.7 million, up 14 percent. The
profit margin was 12.1 percent.

In the fourth quarter of the year
after-tax profits were up 4.6 percent,
to $24.4 million, and revenues were
up 13.9 percent, to $197.6 million.

Expenses in the fourth quarter in-
cluded depreciation on three new Wall
Street Journal printing plants and
start-up costs associated with a new
European edition of the Journal, the
company reported.

Harte-Hanks Communications had
after-tax profits of $27.3 million in
1982, up 7.6 percent. Revenues rose
13,9 percent, to $396.9 million, for a
profit margin of 6.9 percent.

In the fourth quarter of the year the
company reported a 15.9 percent in-
crease in revenues, to $109.96 million.
After-tax profits for the quarter were
up 9.4 percent, to $8.45 million.

Affiliated Publications, publisher of
the Boston Globe, had after-tax profits
for 1982 of $15.8 million, up 11 per-
cent. Revenues were up 9.9 percent,
to $259.4 million. The profit margin
was 6.1 percent.

Media General had revenues for
1982 totalling $429.4 million, up 17.2
percent. After-tax profits for the year
rose 4.3 percent, to $32.6 million.
The profit margin was 7.6 percent.
Cox Communications reported after-

tax profits in 1982 of $65.4 million,
up 18 percent, and revenues of $514.7
million, up 28 percent, for a profit
margin of 12.7 percent.
The Post Corp. of Appleton, Wis.,

had a 10.7 percent increase in after-
tax profits, to $3.8 million. Revenues
of $84.1 million, were up 6.4 percent.
The profit margin was 4.5 percent.
A. H. Belo, publisher of the Dallas

Morning News, had after-tax profits
for 1982 of $23.1, million, up 14.2 per-
cent. Revenues of $203.4 million were
up 11.6 percent. The profit margin
was 11.4 percent.

Multimedia had revenues of $225.5

million for 1982, up 15.5 percent, and
after-tax profits of $29 million, up
12.2 percent. The profit margin was
12.9 percent.
Time Inc. had an 8.1 percent in-

crease in revenues in 1982, to $3.56
billion. After-tax profits were up 2.9
percent, to $153.1 million. The profit
margin for the year was 4.3 percent.
The company said performance in

its magazine division was ahead of 1981
throughout the year, but reported a
$5.5 million pre-tax loss in the fourth
quarter in its book division due to
restructuring.

Also in the fourth quarter the com-
pany had expenses of $3 million asso-
ciated with the 1981 closing of the
Washington Star and pre-tax profits in
its forest product division dropped by
25 percent. Foreign currency transla-
tions cost the company another $8.8
million in the quarter and $19.2 mil-
lion for the year.

Revenues in the fourth quarter were
up 7 percent, to $975.7 million, while
after-tax profits for the quarter dropped
by 19 percent, to $43.2 million.
The company was to launch its most

expensive new magazine ever April
10, a weekly television program guide
called TV-Cable Week. Start-up costs
were put at $100 million over five
years.
Times Mirror Co. had revenues of

$2.21 billion in 1982, up 2.5 percent.
After-tax profits for the year declined
by 7 percent, to $139.9 million. The
profit margin was 6.3 percent.

In the fourth quarter after-tax prof-
its rose by 7.6 percent, to $53.8 mil-
lion. Revenues were up 3.6 percent, to
$596.8 million.

While the pre-tax profits from the
company's newspaper division declined
by 11.9 percent for the full year, to
$149.7 million, they increased by 4.4
percent, to $46.9 million in the final
quarter.
McGraw Hill had revenues for 1982

of $1.19 billion, up 7.5 percent, and
after-tax profits of $110 million, up
12.1 percent. The profit margin was
9.2 percent.

In the fourth quarter the company
reported a 14.7 percent increase in
after-tax profits, to $32.7 million.
Revenues rose by 4.1 percent, to
$335.4 million, in the quarter.
The company, which owns the

Standard & Poor's financial reporting
service, said its pre-tax profits in 1982
were up in all divisions except pub-
lisihng.
The Tribune Co. reported a 73 per-

cent decline In its after-tax profits for

1982, to $23.9 million. Buyouts and
other costs associated with the New
York Daily News were responsible for
the sharp drop.
The company's revenues for the

year were up by 2 percent, to $1.43
billion. In the fourth quarter, its $50.9
million in nrofits were up by 68.9 per-
cent over the year before.

Nine months into 1982, the com-
pany had reported a net loss of $26.6
million. It took a $75-million charge
in the second quarter for the costs of
restructuring the Daily News. In De-
cember it completed sale of the Daily
News building for a nre-tax gain of
$45 million. the Wall Street Journal
reported.
The same month, News editor James

Wieghart told the Overseas Press Club
that the paper will have profits of "sev-
eral millions" in 1983 ar. 7 that they
miaht exceed six percent as early as
1984 Six nercent is the trigoer for
nrofit-sharing under contracts between
the News and the unions that renresent
its emplovPes.

Blue Chip Stamps, owner of the
Buffalo Evening News, reported a 52
percent increase in revenues from the
paper in the fourth quarter-to $22.9
million--following the closure of the
competing Courier-Express.

Newspaper revenues for the year
were up 16.3 percent, to $63.6 mil-
lion.

In all segments, the company had a
64.1 percent increase in after-tax prof-
its for the year. to $45.3 million, on
revenues of $252.2 million, up 2.5
percent. The profit margin was 18.0
percent.

In Canada, Southam, Inc., reported
a 53.8 percent decline in after-tax
profits, to $20.6 miilion, in 1982.
Revenues for the year were down 0.3
percent, to $81:1.2 million. The profit
margin was 2.5 percent.
The company reported that fourth-

quarter after-tax earnings of $11.25
million "represented a significant re-
covery" from the third quarter of the
year. It said that at year's end employ-
ment levels were down by 8.8 percent
from midyear, the equivalent of 640
full-time employees.

Quebecor Inc., the Montreal-based
printing and publishing firm, reported
an 86 percent increase in after-tax
profits for 1982, to $4.8 million
Revenues were up 11.2 percent, to
$54.8 million. The company's 1982
performance follows declines in after-
tax profits in 1980 and 1981. The
company closed the Philadelphia Jour-
nal in December 1981.

Newhouse tops list of private media
S. I. Newhouse & Sons, parent of

several firms in newspaper, magazine
and book publishing and cable opera-
tions, appears to have become the larg-
est privately held media company in
the United States during 1982.
The New York Times reported early

in February that industry estimates
place Newhouse's 1982 profits at
$100- to $150-million, on revenues
of about $1.6 billion.

That's a 14 percent increase over
estimates of its 1981 revenues and
pushes Newhouse just past Tribune
Co., which reported revenues of $1.43
billion in 1982.

Tribune Co. was ranked just ahead
of Newhouse last spring in a Fortune
magazine list of the nation's "50 larg-
est private industrial companies."
Tribune was eighth on the list, New-
house was 9th.
A total of seven newspaper and

magazine publishing companies were
included in that Fortune list. .1 .he other
five on the list, in order of ranking,
were Readers Digest (13th), Hearst
(15th), E. W. Scripps (25th), Triangle
Publications (42nd) and Cox Enter-
prises (47th).

In an article reviewing the list, the
magazine quoted a 1975 study by the

University of Southern California busi-
ness school showing that private com-
panies generally outperform public
ones both in profit margins and return
on assets.
The "lion's share" of Newhouse's

sales and profits come from its 29
newspapers, the Times reported, quot-
ing Bruce Thorp, a newspaper analyst
at Lynch, Jones & Ryan, a broke..-4,,
house.

In addition, the Times reported, all
seven of Newhouse's established Conde

Going public to mean
2,949 shares for 1?

thirago-Tribune Co., privately
held for more than 120 years, may
offer its stock to the public "later in
1983 or in 1984," according to ma-
terials for its April 7 annual meeting.

If it does, it would acquire ,o stock
split or distribution of 2,949 to one
to bring the price of the company's
existing stock to a value of $25 per
share, making it more saleable
than the $73,750 value placed on
each of the 7,395 shares outstanding
as of Ike. 1. the pro xx noted.

Nast magazines, as well as their "once-
troubled European editions," now are
profitable.

And, with more than 700,000 sub-
scribers, Newhouse's Vision Cable
Communications firm is the eighth
largest cable firm in the United States.

Each of the empire's branches
stands on its own financial feet, the
Times reported, quoting Samuel I.
Newhouse, Jr., saying that "the only
-:rossover is between my brother [Don-
ald] and me."

Meanwhile, the Times reported
March 6, magazines have become the
dominant division within the privately
held Hearst publishing empire during
the past five years.

It reported estimates that the maga-
zine division produces half the com-
pany's $120 million in profits, with
two, Cosmopolitan and Good House-
keeping accounting for about $45 mil-
lion by themselves.
The company's 14 dailies and 30

weeklies provide its second largest
revenue base, with broadcasting and
books in third place. All 30 weeklies
have been added to Hearses holdings
since 1978, as have five medium-sized
and smaller dailies, at the same time
the company has sold or moved to
merge papers in major cities.
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Survey spurs move against sexual harassment
(Continued from Page I)

to eliminate sexual harassment from
the workplace.
The local has contracts covering

employees in the art and editorial de-
partments of the Fresno and Modesto
Bee newspapers, the advertising, art
and editorial departments at the Sacra-
mento Bee, the advertising, business,
inside circulation, commercial-sales,
editorial and maintenance departments
at the Sacramento Union, and the ad-
vertising, circulation, editorial and
maintenance departments at the Stock-
ton Record.

Fifty-seven percent of the survey
respondents believe that the Guild and
management should have specific
grievance and disciplinary procedures
and 52 percent favor both working to-
gether on a joint educational program,
the committee reported.

The committee defined sexual har-
assment as "deliberate, repeated and/
or unsolicited" comments, gestures or
physical contacts of a sexual nature
that are offensive or objectionable to
the recipient, cause the recipient dis-
comfort or humiliation or interfere
with the recipient's job performance.
"Eighteen percent of those respond-

ing said they and other employees had
experienced it, 7 percent said they
alone were the recipients and 26 per-
cent were aware of someone else be-
ing harassed—a total of 51 percent of
the respondents," the committee re-
ported.

"Fifty-one percent is a startlingly
high percentage of people to perceive a
problem," it said. "And although [re-
sponses from] some individual units
indicate the problem is not widespread
there, the lowest percentage is 20-20
percent . . . indicatiag that they or
others are harassed on the job."

Reactions to the survey itself dem-
onstrated the "magnitude of the prob-
lem," the committee noted.
"The jokes and snide comments this

survey provoked demonstrate the lack
of sensitivity of some men and—to
my horror—some women to the seri-
ousness of the situation," one respond-
ent wrote.

Overall, the committee reported, 43
percent of the respondents said they
were subjected to "sexual remarks or
teasing" and 39 percent to "leering or
ogling," while other reported offensive
behavior included "subtle sexual
hints" (27 percent) and "touching,
grabbing, pinching or brushing against"
(22 percent).

And 7.8 percent described other be-
havior patterns, the report said:

"One guy stands Itext to women and
heaves big sighs, almost moaning.. .."

"On two occasions a man referred
to me as a 'cunt.' 'What are you doing
in here, cunt?' . . ."
One reported an "uninvited night

visit by a supervisor with a wine jug in
hand."

In addition, two respondents report-
ed being invited for dates "with the im-
plication that refusal would be penal-
ized," another received a sexual prop-
osition with the same implication
about the result of refusal, three others
said they were offered better working
conditions, hours or assignments in re-
turn for sexual favors and still another
said she had been physically assaulted
or raped, the committee reported.

"Interestingly, 17 respondents in-
dicated there was no problem, then
proceeded to list the following be-
haviors: leering or ogling, sexual re-
marks or teasing, subtle sexual hints,
and touching, grabbing, pinching or
brushing against," the report noted.

Sources of the harassment reported
ranged from co-workers (32 percent)
and employees in other departments
(27 percent), through immediate super-
visors (15 percent), higher manage-
ment (8 percent) and clients or cus-
tomers (5 percent).

"Sexual harassment is sexual harass-
ment, period," said one respondent.
"The effect isn't any less devastating if
it comes from a co-worker (rather)
than a supervisor."

But, the committee reported, most
respondents worried more about "the

'Jokes and snide comments
show sensitivity lack by
some ,nen—and women.'

threat of being fired or careers being
harmed by the power of supervisors."
"Employee-employer relationships

have a built-in slave-master factor, so
sexual harassment compounds the fel-
ony," wrote one.
"Management almost holds the em-

ployee hostage to the harassment,"
wrote another.

Yet another noted that supervisors
should be role models. And one ad-
dressed the problem of subordinates:

"When you're forced into a position
of having to say no or show anger, the
aggressor can retaliate by refusing to
take orders, sabotaging your work or
generally making life miserable."

The behavior evoked strong feelings
in the victims, the report said. Eighteen

Bans on sexual bias include
SEXUAL HARASSMENT that is engaged

in or condoned by employers is
among the acts that are covered under
contractual fair - employment - practice
clauses that prohibit discrimination be-
cause of sex, TNG reminded leaders
of all Guild locals in mid-I980.
The reminder came as the U.S.

Equal Employment Opportunity Com-
mission was issuing guidelines affirm-
ing its longstanding policy that Title
VII of the 1964 Civil Rights Act cov-

ers sexual harassment in its general
ban on sex-based employment discrim-

ination. The guidelines were made final
in November of 1980.
The affirmation coincided with the

Guild's !ongstanding assertion that con-
tracts need not refer specifically to

sexual harassment if they bar discrim-
ination because of sex.

The agency guidelines also state that
an employer is responsible for acts by
"its agents and supervisory employees
. . . regardless of whether the specific
acts . . . were authorized or even pro-
hibited by the employer and regardless
of whether the employer knew or
should have known of their occur-
rence." TNG's memo also noted that
the guidelines apply to unions and
their agents, as well.
The EEOC guidelines also state that

an employer is liable for sexual harass-
ment of one employee by another "un-
less the employer can show that it took
immediate and appropriate corrective
action." And they state that an em-

Women's Bureau updates guidebook
1.1....shington—The Women's Bureau of the Dept. of Labor has issued

an updated ‘ersion of a booklet describing laws intended to protect workers.

1 he booklet. '• Working IS'onsan's Cuide to Her Job Rights," is focused

toward k‘ omen because "mans women are unaware of their employment

rights." explained I.eriora Cole %lex:miler, bureau director.

1opics cos ered include discrimination. equal pay. sexual harassment, wage

and hour protections, social smolt) Mid wriipatioruil

‘siogle copies are free from the Vkomen's Bureau. U.S. Dept. of Labor,

ashington. D.C. 20210.

JOHN G TAYLOR/Central California Guild

TWO WHO CONCEIVED, GUIDED CENTRAL CAL HARASSMENT SURVEY

Dianne Solis, Julie Charlip, chair and vice-chair, human rights committee

percent were embarrassed; 24 percent
were angry. Six perceitt felt intimi-
dated, but 8 percent said it did not
affect them. A few--8 people—felt
flattered. But two were frightened, 11
felt powerless, 19 were humiliated,
and two felt guilty.

Wrote one respondent:
"I think with sexual harassment the

victim always feels he/she should be
able to manage the situation. Bringing
the company into something that per-
sonal is embarrassing and bound to
bring gossip among managers. Just
reporting it could easily harm one's
career standing.

"If there's a procedure, it should
work as quietly as possible or people
will never report.
"In the case of a supervisor who

made several advances and later rude
remarks, I feel I was punished for re-
buking him. He bad-mouthed me and
my work to other supervisors. But
how could I ever prove or even dis-
cuss what I felt was the reason behind
it."

Wrote another:
"After giving these incidents a lot

of thought, I felt I did not want to be
responsible for the man possibly being
fired on losing time from work. His
remarks were his problem. I mention
it now only in the hope that some tact-
ful action will prevent it happening
again."

Most respondents, 34 percent, said
the harassment had no effect, the com-
mittee reported. But 26 percent said

harassment
ployer may be responsible for harass-
ment of an employee by a nonem-
ployee, such as an advertising customer
or a news source.

TNG's memo also points out that
while federal and state or provincial
laws and commissions may cover sex-
ual harassment, complaints under them
in both nations generally take a long
time to be settled and usually bring
little more than token remedies.

It pointed out that the Canadian
Labour Congress' Women's Bureau
"rightfully asserts that 'the woman
worker has her best and least expen-
sive remedy against sexual harassment
through her union'."

In a special report on sexual harass-
ment, TNG's 1981 Convention pointed
out that the offense "may come from
Guild members as well as manage-
ment" and that, while it may be diffi-
cult. it must be dealt with because "it
demeans both women and men in our
union."

Dealing with it, the convention
noted, "might mean recommending
confidential hearings for victims and
the accused."

Just under 93 percent of the Guild
contracts in effect u of last Dec. 1
bannt. ! discrimination because of sex.

their morale decreased and 17 percent
said productivity decreased. Six em-
ployees said their personnel records
were affected, four said they were
ostracized, seven said their assign-
ments or shifts changed and one said
another employee had been fired.

"His supervisor denied me promo-
tion because I could not get along
with him after I refused his advances,"
wrote one respondent.

"I've been told 'unofficially' such
things are a hazard of being a profes-
sional woman and it is up to me to
learn to deal with it," wrote another.

Only a tiny percentage of respond-
ents described how victims coped with
the problem, the report noted. Some
said they asked the harasser to stop.
Others complained to management or
reported it to the Guild. Few were
pleased with the results.
"(I) told him I would complain to

the Guild. He stopped, but he was only
the most overt. The others I try to ig-
nore, but I find it embarrassing and
frustrating to be hounded by inane
remarks—even if they are not intended
to be serious," wrote one respondent.

Education is needed, the committee
concluded. Some people thought the
survey was "asinine." Seven percent of
the victims thought they alone were
being harassed and were unaware that
others were experiencing similar prob-
lems.
The need also is demonstrated by

the numbers of those who were un-
aware of the Guild's or management's
policies regarding sexual harassment.
Fifty-eight percent were unaware of
the company's policy, and 69 percent
were unaware of the Guild's, the
committee noted, adding:
"The right to work in an atmosphere

free of harassment is a basic human
right, protected by law and by con-
tract. It matters little how small the
number who are harassed.
"Some of the percentages were, in-

deed, insignificantly low. But should

'Should even one person be
assaulted, fired, touched,
grabbed or pinched?'

even one person be assaulted or raped?
Should even one be fired? Should 48
be touched, grabbed, pinched or
brushed against while trying to per-
form their jobs?"

The survey, which covered three
pages, was developed primarily within

the Gt ild's Fresno Bee unit, with ad-
vice f;om TNG's human rights co-

ordinator. Anna Padia.
"Rough" response rates by Guild

unit were: 14 percent for the Sacra-

mento Bee, 26 percent for the Sacra-

mento Union, 51 percent for the

Stockton Record, 33 percent for the

Modesto Bee and 34 percent for the

Fresno Bee, the committee reported.
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AP talks resuming
after members' 'no'
New York—Bargainers for the

Wire Service Guild and the As-
sociated Press were scheduled to

hold their first formal bargaining
session April 7 since the union's
membership at AP rejected by a
vote of more than 7 to 1 a man-
agement proposal for a new con-

tract it had described as a "final

offer."

The meeting, to include a fed-
eral mediator, was set up March

23 at the first meeting of union
and AP representatives following
the Guild's tally a week before
of its membership's mail-ballot
rejection of the proposal.

Guild President William Mor-
rissey described the March 23
meeting as "brief and cordial"

and expressed the hope that there
would soon be a full schedule for
resumed talks.

The Guild's contract with the

service expired Dec. 31. Main

issue in dispute in the talks fr.r a

new one, Morrissey said, is job

security. He said the AP is de-

manding serious and extensive

retrogressions.

One would extend the new-em-

ployees' probation period by three

months, to nine, and make three

months more "almost automatic,"

he said.

AP also is demanding removal

of most restrictions on the use

of temporary employees, Morris-
sey added, explaining that the
service wants temporaries, who
are entitled to few contract bene-
fits, to be able to work up to a
year without being made per-
manent employees and to make
that year renewable upon reas-
signment to a different desk or
bureau or after 60 days off the
payroll.
The company also is demand-

ing changes in the contract's
arbitration provisions that would
restrict their use only to cases of
dismissals, he said.
AP has proposed increasing

top minimums for newsmen and
newswomen by $26.00 in a new
contract's first year and by $26.50
in the second. Top minimums

under the expired pact, under a
geographic differential system,
were $548.50, $553.50 and

$558.50 a week.
Meanwhile, Editor & Pub-

lisher magazine reported that

AP's directors have approved a

budget of $185 million for 1983,

an increase of 8.8 percent over

1982 expenditures.
It plans to spend $15.7 million

on capital expenditures, the maga-

zne reported, with slightly more

than $4 million coming from a

9.5 percent general assessment in-

crease on the wire service's mem-

ber clients.

Joint publishers study law
Five newspaper publishers in-

volved in joint operating agree-

ments have been studying the
need for changes in the News-

paper Preservation Act to remove

a possible bar to joint publishers'

participation in electronic publish-

ing ventures, Editor & Publisher

magazine has reported.
The group, including Honolulu

Advertiser publisher Thurston

Twigg-Smith, is concerned that

the law's definition of a news-

paper as a publication "produced

on newsprint," might technically

preclude newspapers operating

under a joint arrangement from

publishing electronically.

The law establishes criteria for

granting exemption from anti-

trust prosecution to newspapers

wishing to merge their commer-

OCT"
vestner„,„

Oal operations when no more than

one is not a "failing" paper.
Twigg-Smith told Editor &

Publisher that the group, which

has discussed the question over

the past year, hopes to hold a final

meeting in advance of the Ameri-

can Newspaper Publishers' Assn.

convention in April.
He noted that Knight-Ridder

Newspapers is among several pub-

lishers that see no need to amend

the law.
Knight-Ridder's Miami Herald

is produced under a joint opera-

tion with Cox's Miami News. The

Herald also participates in Knight-

Ridder's Viewtron videotext sys-

tem.
Twigg-Smith's Honolulu Adver-

tiser is in a joint publishing oper-

ation with Gannett's Star-Bulletin.

From Fresno Bee unit to a friend—$1,200
Still wearing a neck brace, Juan Bejar accepts

checks and a bank book, totalling more than

$1,200, from Erik Strom, member of the Cen-

tral California Guild's Fresno Bee unit. From

left: Teresa Beier, holding Alonzo, I, and

Marysela, 2; Bejar, holding Marcos, 4; Strom

and John Taylor chairperson of the Fresno Bee

Guild unit.

Janitor's plight moves Guild unit
Fresno, Calif. When Juan

Bejar, night-shift maintenance

worker at the Fresno Bee, was

shot in the head and robbed while

driving his cab during his "off-

Judge orders end
to impersonations

N%ashington—A U.S. District

Court judge has ordered the staffs

of two publications associated

with the U.S. Labor Party, headed

by Lyndon H. LaRouche, to not

impersonate reporters for U.S.

News & World Report.

The permanent injunction set-

tles a $1.5 million suit that the

magazine and reporter Sara Fritz

had filed against Campaigner

Publications, Inc., and New Soli-

darity Press Service, Inc., both

reportedly affiliated with the La-

bor party. 1GuiId Reporter, Sept.

10, 19821
The suit alleged that persons

associated with the publications

had in several instances identi-

fied themselves as Fritz or other

employees of U.S. News and

World Report.
While the defendants denied

the charges. they agreed to abide

by the injunction.

JAMES GRIFFIN

Bargainers' briefing
Bargainers for the Washington-Baltimore

Guild's Post unit gather for a lunch-time

strategy session at TNG headquarters. The

local is bargaining for a new contract for

more than 1,000 employees in 
the Post's edi-

torial and commercial departments. In the

foreground, right Richard J. Ramsey, execu-

/Federation of Guild Representatives

who is serving as the unit's chief spokesperson

in the bargaining; with Ramsey is Charles

Babcock of the Post Unit. Others, from left:

Warren Brown, unit chair; Sandra Pearlman,

local representative; Dorothy Struzinski, the

local's administrative officer; Robert Paul, the

local's counsel; Ernie Mercer, local presid
ers;

and Claudia Levy, unit bargaining co
mmittee

hours," the Guild unit at the

Fresno Bee moved quickly to help

him deal with the staggering med-

ical bills and lost income.
With $200 in "seed money"

from the Central California

Guild's welfare committee, Fresno

unit member Erik Strom and unit

chairperson John G. Taylor set

about soliciting contributions from

members and nonmembers at the

paper and from the general pub-

lic.

The more than $1,200 raised

in about two weeks was turned
over to Bejar, his wife and their

five children at their home where

he was recovering from his in-
juries. (See picture above.)

While Bejar is not a Guild

member—he works for a jani-

torial services firm, not the Bee—

he is a popular and respected

person at the Bee. Taylor ex-

plained.

"Juan has always had a kind

word for everyone, especially

those of us who work on the night

side. His was a tragedy that drew

all of us together," and demon-

strated that Guild members in
Fresnci "aren't afraid to put our
money where our hearts are,"

Taylor said.

Welland demotion held anti-union
Welland, Ont. — Thomson's

Welland Tribune, where Interna-

tional Typographical Union mem-

bers have been locked out since

Oct. 9, demoted an editor because

of his union activity, the Ontario

Labour Relations Board has ruled.

The editor was demoted the day

after he was selected to serve on

the union's bargaining committee.

It is seeking an initial contract

covering 30 advertising, editorial,

circulation and business depart-

ment employees and a renewal

of its agreement covering the

paper's 10-composing-room em-

ployees.
The locked-out employees are

publishing an interim paper, the

Guardian Express [Guild Report-

er Nov. 24].
The editorial department mem-

bers were locked out first by the

Tribune after they responded to

being docked for a two-hour,

work-time informational meeting

by reporting to their work sta-

tions but demanded the penalty's

rescission before picking up their

tools.

LOCAL ELECTIONS

Bakersfield
Peter TAU president; Felix Adamo,

vice president; Joan Swenson, secre

tary, Bob Cox, treasurcr.

Battle Creek
Phil Frame, president; Ron Lietzke,

vice president; Leslie Rardin, secre

tary, Phil Smith, treasurer.

Harrisburg
Charles H. Muir. Jr., president; Roger

R. Selp, 1st vice president; Oran K.

Patton, 2nd vice president; Anderson

Isaacs, secretary; Mary 0. Bradley,

treasurer.

Lake Superior (Duluth)
Arne Wuorinen, president, Pam Bro.

chu, vice president; Deb Pearthreo,

secretary; Sandy Battin, treasurer.

Madison
Bill Christofferson, president: f81114

Konopacki, secretary.treasurer.

Memphis
Beth Tamko. president; Faye Mc-

Cracken, lit vice president, Fred Baty,

2nd vice president (Pity, 148; Anita

Houk, 1201; Mary Sue Jones, 3rd vice

president; Mamie Martin, recording

secretary (Martin, 173; " Powers,

f10): Edith Kuchenmeister, secretary

treasurer

vice president; Marcella Parenti,

secretary; Jack Raber, treasurer

Pueblo
Steve Henson, president (Henson.

49; Judy Hildner, 20); Mike Fitzgerald.

vice president (Fitzgerald. 36; Gil Za-

mora, 34); Curt Cher.dier, secretary;

Neal Perkins, treasurer.

Salem
Peter Bartolik, president; Max Win.

Inger, vice president (Wininger, 31;

Benjamin Burnham, 2); Nelson Benton,

secretary; Henry Collins, treasurer.

Vancouver.New Westminster
Roy Tubbs, president; Rod Mickel.

burgh, 1st vice president; Dean Tkat-

schow, 2nd vice president; Alice Busby,

secretary; Douglas Louth, treasurer.

Washington-Baltimore
Ernie Mercer, pre,sident; Melissa Met-

son, vice president, Annie Best, ..ecre-

tary; Ross Hetrick, treasurer.

Windsor
Brian McAndrew, president; William

Schiller, vice president; David Han.
secretary; Richard Spicer, treasurer.

Wire Service (U.S.)
William Morrissey, president; William

Oillen, AP vice 'resident; Arthur McGinn.

UPI vice pr•sident; Dan C•rmicharri,

secretary treasurer.
Mountaineer ( Morgantown)
K arson sr, • Paul Marti
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Sharing the load

SENATOR PREPARES TO COUNTER FOR FOI

Reaganauts launching new effort
to substitute secrecy for openness

By Patrick J. Leahy
U.S. Senator, Vermont

WE ARE FACING a year when

it will become something

of a cliche to discuss whether the
government and technology will

prevail over the individual mind

and human spirit.

I can note with great satisfac-
tion that 1984 will not mark the
beginning of Big Brother and the

end of free expression. but rather
the 10th anniversary of amend-
ments to the Freedom of Infor-
mation Act securing in practice
rights that had been established
in theory eight years earlier.

So important has the Freedom
of Information Act become in an
age when complexity can make
secrecy pose as a virtue, that it is
difficult for me to remember that
the FOI Act is only a statute and
not a part of the Constitution. But
the act is only another statute on
the books, and the current admin-
istration has given ample warn-
ing that it is one statute it would

like to see weakened or even crip-

pled.

I T IS TRULY sad that the presi-
dent's most profound statement

to date on openness in govern-

ment appeared a short time ago
in one statement: "I've had it up
to my keister with these leaks."

I know it must be terrible to

have your policies leaked to the

press in advance, but his prob-

lems aren't really so bad. He has

to live with a lot of leaks. Some

of us feel we have it much worse.
We have to live with the policies.

President Reagan would be in

This is excerpted from remarks by Sen. Leahy (D-Vt.) in accept-

ing the First Amendment Award of the Society of Professional Jour-

nalists/Sigma Delta Chi on Jan. 27. He is preparing to introduce his

own FOI Act amendments, which would include making it harder

for federal agencies to withhold information Congress wants dis-

closed and generally exempting reporters and others from search

and copying fees.

a lot better frame of mind if he
understood that the 1=01 Act

stiengthens the people's faith in

their government. This one act

has proved to be an invaluable

tool for turning government ac-

countability from a catch phrase

to a reality. It has led to public

disclosure of government waste

and wrongdoing, as well as ex-

panding public knowledge of

health, safety and environmental

matters.

Through the FOI Act, the press

revealed discrimination in the ad-

ministration of federal contracts,

major medicare fraud by private

health organizations, defective

and unsafe consumer products

and harmful drugs and medical

devices.

But the FOI Act is more than
the sum of its specific achieve-
ments. It puts a mammoth gov-

ernment on the same plane as
any citizen it serves, It makes
available to that citizen the in-

formation to deal with the com-

plexity of government and to un-
derstand its actions and purposes.
The act is one of the most stab-
ilizing forces in our democracy.
It is not to be tampered with
casually.

In the 97th Congress the Rea-
gan administration, along with its

DAY

nternational Exiv.utive Board, spring
meeting. April 1822, TNG headquar-
ters, Wash'neton.

Western District Council. spring meet-
ing and TNG seminar. "An update
on VDTs" and "Safety and health
committees," April 30-May 1, San
Jose,

Nem England District Council, spring

meeting. April 30-May 1. location to

be announced

Greet Lakes. Midwest and Southern

District Councils, joint meeting, May

14 1', Ramedri Averwri

iimuisah

BOOK
Middle-Atlantic District Council, spring

meeting, May 21-22. Wilkes-Barre.

International Executive Board, pre-
convention muting, June 23.24,
Bond Court Hotel, Cleveland.

50th Annual TNG Convention, June 27.
July 1, Bond Cou.t Hotel, Cleveland

International Executive Board, post con
vention meeting, July I, Bond Court
Hotel, Cleveland

51st Annual TNO Convention, June 25-
29. 1964. Puerto Rico.

57nd TNG Convention. June 24

Senate allies, presented the Con-
gress ith a set of proposals

which would have gutted the act.

Working with a broad coalition

of public-interest groups—and

with special help from press

groups-.-'-I was able to convince

my colleagues on the Senate Ju-

diciary Committee to accept a

substitute for the Reagan-Hatch

bill which left the essential fea-

tures of the law intact. Once that

substitute was accepted, those

whose agenda was to destroy, and

not improve the act, lost interest.

Bur IF 1 WAS unconvinced by

President's Reagan's argu-

ments on amending the FOI Act.

I'll admit that his actions have

done a good job of convincing,

where his words have failed.
1 now agree that the F01 Act

needs to be amended. It needs to

be more resistant to obstruction

from within by a government hos-

tile to its purposes.

The Justice Department re-

cently adopted a stringent--per-

haps I should say stingy—policy

on fee waivers, after the Senate

Judiciary Committee rejected a

similar proposal in the adminis-

tration bill.
I EPA has undertaken a pol-

icy to restrict the release of in-

dustry data that would help ex-

pose pesticide threats to workers

and others, after the House re-

jected a similar proposal and Sen.

4Jesse) Helms failed in his effort

to include it in legislation before
the Senate.

President Reagan's execu-
tive order on classification swept

away a trend of nearly three dec-
ades aimed at better informing
the American public about na-

tional defense and foreign policy
ssuc s.
MORE THAN ANY ONE Of these

examples, I am concerned that all
of them together reflect a polio
that promotes secrecy as the norm
dominating transactions with the
-overnment:

As they put°. it
Holes in the floor

America's Golden Age, as President Reagan apparently views
it, began to tarnish early this century. That's when government
began to climb on the backs of the people, according to the White
House reading of history.
The President explained it all in his message to Congress advo-

cating a cut-rate "youth opportunity wage."
"For nearly a century and a half, this nation experienced no

significant youth unemployment problem. Then, just after the turn
of the century, state legislatures began enacting minimum wage
laws," the President complained.

But, as the presidential message notes, those early state efforts
were so minuscule that "there was little impact." Even he couldn't
complain too strenuously over the minimum wage of $1 to $1.25
a day, applicable only to women and girls, in effect in Arkansas
from 1915 until 1968.
The real culprit, the President insisted, was enactment by Con-

gress of the 1938 Fair Labor Standards Act, which included a
federal minimum wage for firms in interstate commerce.

This federal wage floor "contributed to declining youth em-
ployment in manufacturing." But fortunately, "other industries
such as retail trade and the service sector still provided an outlet
for the energies of youth who wished to work," the President said.

Then, during the 1960s and the 1970s, the minimum wage was
increased and its coverage was expanded. Youth unemployment
increased, Reagan said, conveniently ignoring the fact that unem-
ployment has likewise increased among all age groups.
Two year ago, Labor Sec. Raymond J. Donovan took a more

skeptical view at Senate hearings on a subminimum youth wage
proposed by a right-wing Republican senator. Donovan noted thdt
present law allows full-time students to be employed at 85 per-
cent of the minimum wage in after-school and summer jobs—
and that hundreds of thousands of them are.

But, he was told, procedures for hiring at the student rate are
"cumbersome."

His reply then was that it might be even more "cumbersome"
to supervise a broader youth subminitnum wage to make sure that
it was not abused.
Now, singing the White House tune, Donovan makes the in-

credible claim that the administration's subminimum wage pro-
posal "would not displace adult workers" and would create a
minimum of 150,000 to 640,000 new jobs for youth.
Of course, the erosion of buying power since Congress last

adiusted the pay floor has had the effect of cutting the real pay
of everyone employed at the minimum wage. At least $4.14 an
hour would be required to restore the original value of the $3.35
wage floor.
Mr. Reagan had something to say about that, also. He will

"vigorously oppose" any increase in the minimum, even if limited
to adults, because it would add to unemployment.

If a lower minimum wage will increase jobs and a higher pay
floor will decrease jobs, it doesn't .take much of a leap of the
imagination to see where the Reagan administration's line of rea-
soning might take us.

--AFL-CIO News, March 19, 1983
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