
Amended merger pact ratified
15-0 by IEB; convention is next

Washington --- An amended
agreement for merger of TNG
and the International Typographi-
cal Union at the international
level was approved unanimously
by TNG's International Execu-
tive Board on April 20, the third
day of its spring meeting.
The agreement, which the 1EB

characterized as "a vastly im-
proved document over its prede-
cessor," had been concluded by
the special merger committees of
the two unions 11 days before at
ITU headquarters in Colorado
Springs.

Both the 1EB in its action and
the unions' presidents in an-
nouncing the new agreement

PERLIK, DALE TOO

Five VPs
declare

• for seats
Washington—Three of TNG's

incumbent vice presidents at large
and at least two of the incum-
bents elected regionally expect to
seek re-election this summer, they
said during the International Ex-
ecutive Board's spring meeting.

TNG President Charles A.
Perlik, Jr., and Secretary-Treas-
urer Charles Dale, the union's
only two full-time elected officers,
as well as International Chairper-
son Harry S. Culver of the (U.S.)
Wire Service Guild also said they
will seek re-election.

At the same time, Carol D.
McGarvey of Philadelphia an-
nounced that she will seek one of
the union's six at-large vice pres-
idencies and Lee C. Clifford of
Canadian Wire Service announced
that he will be a candidate for
the regional seat from Canada
Fast, to which John M. Lowe of
Southern Ontario (Toronto) said
he will not seek re-election. Lowe
said he will nominate Clifford to
replace him in the seat.

At-large incumbents who said
they expect to run are William I
Davis of San Jose, Robert C.
Holt, Jr., of St. Louis and David
M. Mulcahy of New York.
Incumbents Joyce Walker-

Tyson of Detroit and Dianne M.
Martino of the Manchester Guild

(Continued on Page 3)

pointed especially to its finan-
cial provisions as being greatly
strengthened over those in the
document which was withdrawn
from the ratification process last
December.
The new proposal "repairs the

financial defects found in the
first agreement and answers many
specific criticisms leveled" at it
as well, the lEB said.

Its key financial provisions are
"based on membership figures
measured more realistically than
last year's," said TNG President
Charles A. Perlik. Jr., and ITU
President Joe Binge!.
IA detailed examination of the

changes in the agreement begins

at the bottom of this page. The
complete, official text of the
amended agreement, with changes
in bold-face type, is published as
a pull-out section in this issue of
the Guild Reporter, beginning
after Page 2.1
TNG's 12-member Special

Merger ...'ommittee was unani-
mous ii, its endorsement of the
amended agreement. which would
create a new union named the
Media Workers International Un-
ion, ITU/TNG, the name itself a
change from last year's proposal.
The ITU's I2-member Special

Merger Negotiating Committee
was "near nnanimous" in pledg-
ing to support ratification of the

amended proposal, Bingel and
Perlik reported after the commit-
tees' April 7-9 meeting. Two on
the ITU committee said they
were withholding judgment; a
third, ITU Secretary-Treasurer
Thomas W. Kopeck, said he op-
poses it. as he did last year's.

Next step under the procedure
delineated in TNG's Constitution
for ratification of a merger pro-
posal is consideration by TNG's
1983 Convention, June 27-July 1
in Cleveland.
The final step, if the conven-

tion acts affirmatively, will be a
Guild-wide referendum held si-
multaneously with a vote by the
ITU's membership, with ballotting

probably in mid to late September.
If apnroved by each uni't's

membership, the n.-reer would
become effective with the Found-
ing Convention, held as early as
possible in 1984 in Washington,
D.C.
The IEB approved the amended

agreement on a unanimous roll-
call vote after spending an hour
and a half formally reviewing the
changes from the earlier docu-
ment, which it also had approved
unanimously in October during
its fall meeting.

Pointing out that the agree-
ment was developed during more
than five years of "patient and

(Continued on Page 2)
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Papering'
Kansas City

Sign pain+dr descends ladder
after putting up one of 22 bill-
board messages in the Kansas
City, Mo., area as part of the In-
ternational Typographical Union's
campaign there against the Cap-
ital Cities-chain's Kansas City
Star, where printers and mailers
have been without contracts since
1980. Billboards refer to refusal of
an ad from a nation-wide citizens'
committee explaining the bargain-
ing dispute.

The effort is part of a larger
corporate campaign aimed at
CapCities that also includes a
shareholder's resolution to Cap-
Cities' annual meeting—May 5 in
Buffalo—which would require of-
ficers to make a detailed written
report on its "labor relations and
policies." [Guild Reporter, March
I I and April 81. The billboards
have been rented from a firm

owned by the Gannett chain.

Key changes made in dues and officers
THE AMENDL I) agreement for merger

of TNG and the International
Typographical Union would create a
new international union—the Media
Workers International Union, ITU/
TNG—with a much stronger financial
structure than last year's document.

It would do so principally- through
changes in the merged union's dues

structure and reduction of the number

of full- and part-time officers during

the new union's four-year transition

period of shared leadership.
And it would do so on a projected.

combined membership base reduced

slightly from that contained in pro-

jections last fall that resulted in sus-

pension of procedures for ratification

of the document that had been com-
pleted in the waning days of the sum-
mer.

At the same time, the amended

agreement leaves intact by far the

largest part of the original document

—its provisions for merging the struc-

tures and operations of TNG and the

ITU at the international level by con-

solidating and melding the two unions'

policies and procedures. staff and other

resources.
Under the amended agreement. as

under the first, the merged interna-

tional union would have among other

things:

• Minimum monthly dues provi-
sions under which dues would not he
increased as a result of merger for
members of either of the predecessor
unions.

• Annual conventions where, on
roll calls, each local's votes would be
the total of its membership plus 50.

I Union-wide contract goals, some
mandatory for locals to propose to em-

ployers.

• A guarantee that, while local
mergers would be encouraged, they
would he matters of local option re-
quiring referendum approval by the
membership of each local involved.

• A policy of respecting picket
lines. ineltding payment of defense
fund benefit; to members who do.
• A two-tier leadership structure:

a full-time International Executive
Council (1EC), as in the ITU, and
an International Governing Board
(IGB), similar to TNG's International
Executive Board.

✓ After the four-year transition
period, three-year terms of office on
both the 1EC and the IGB.
I A simple majority of votes cast

prevailing on all questions before all
international bodies.

In addition, provisions are eon-
(Con(inued on Page 2)

I'. I. ati al"
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Key changes made in dues and officers
(Continued from Page 1)

tinued that headquarters would be lo-
cated in Colorado Springs and that
there would be a Canadian office and
an office in Washington, D.C.

Another unchanged provision also
would require that a special commit-
tee, with equal representation from
both predecessor unions, be formed
"immediately upon adoption of the
merger agreement" on moving head-
quarters to Washington.

UNDER THE amended merger agree-
ment, the MWIU's operating in-

come would be increased through a

dues stnictt.re that would reduce in-
ternational dues for members of for-
mer ITU locals by less than they would
have been reduced under last year's
document.

At the same time, the changes also

provide mechanisms under which
former ITU members' international
dues could continue to be reduced and
under which the time could be short-
ened until members of locals of both
predecessor unions would have iden-
tical international-dues obligations.
As originally, former Guild locals

would continue to pay international
dues on a per-capita basis in the same
annually adjusted amount as now.
TNG's per capita increases by 57

cents, to $9.64 a month, as of May 1
under the formula in TNG's Constitu-
tion that adjusts the amount each
spring to reflect the increase in the
average of reporters' top minimums.
That annual adjustment would con-

tinue under that formula until former
TNG members' international-dues ob-
ligations match those of members of

former ITU locals.

At that point international dues for

all MWIU members would be that dol-

lar amount, which then would be ad-

justed each Dec. 1 under a formula

utilizing the annual increase in the

average of reporter top minimums,

printers' day scales and mailers' day

scales in all contracts.
Initial international-dues rate for

members of former ITU locals under
the amended agreement would be 44
of 1 percent of regular straight-time
earnings to a maximum of $845 a
week. Under the earlier document it
was to have been a flat $11 per month.
ITU members currently pay interna-

tional dues of $1 plus 1 percent of
straight-time earnings, with no cap. At
that rate, a printer or mailer making
the average of all printer and mailer
day scales in effect on last Dec. 1—
$444.94 a week—would pay $20.27 a

month in international dues. Under the
initial rate in the amended merger
agreement that same printer or mailer
would pay $5.80 a month less, or
$14.47, in international dues.

Another part of the same amend-
ment to the merger agreemen• pro-
vides for further reduction of former
ITU members' international dues, re-
ductions in the MWIU's projected an-
nual operating expenses permitting,
until former ITU members' percentage
dues, "converted to a dollar amount,
is identical to the per-capita payment"
of members of former TNG locals.

Income and expense estimates for
the MWIU's first year, made to both
unions' merger committees by ITU
Secretary-Treasurer Thomas W. Ko-
peck, projected a balanced operating
budget for the year for the new union

(Continued on Page 3)

RAYMOND CROWULL /Washington Baltimore Guild (Widelux: 26mm. 1/15 at f5.6)

TNG's International Executive Board ponders the amended TNG-ITU merger
 agreement in the Heywood Braun room at TNG headquarters.

IEB okays merger pact; convention
(Continued from Page 1)

conscientious negotiations," the

IEB called the new proposal "a
tighter, tidier instrument [for]

uniting more than 70,000 mem-
bers" of TNG and the ITU "into

a new, stronger, more aggressive

international union."

Stating their joint belief that

"we've corrected whatever flaws
became apparent in the first ver-

sion" of the agreement. Perlik

and Bingel said the merged union
created under the amended docu-
ment "holds out even more prom-
ise" of being "effective" and

"viable."
With its combined member-

ships and resources, said the IEB,
the merged international will be
able to "meet more effectively
the challenges of a changing in-
dustry, further advance and pro-
tect" its members and "more
quickly organize the unorganized."
At the same time, it said. the
MWIU will preserve both prede-
cessor unions' "democratic na-
tures and institutions." [Full IEB
text, this page]

Perlik said that the new agree-
ment's full text is being distrib-
uted to all Guild members nos
through the Reportei to

enable them, as well as delegates

to the Cleveland Convention, to

make an informed decision on it.

Persons who join the Guild be-
tween now and the time of the
referendum that would follow

convention approval of the agree-
ment will hc mailed copies of the

agreement-text Guild Reporter

supplement by TNG upon its re-

ceipt of notification of the new
members' names md address.

Text of the IEB's action
Following is the text of the resolution passed unanimously

by TNG's International Executive Board on April 20 approving

the proposed merger agreement between TNG and the Interna-

tional Typographical Union.

The Merger Agreement between The Newspaper Guild and

the International Typographical Union, dated April 9, 1983,

is a vastly improved document over its piedecessor. It repairs

the financial defects found in the first agreement and answers

many specific criticisms leveled at the latter.

It now is a tighter, tidier instrument uniting more than 70,000

members in the newspaper, graphic arts and media industries

in a new, stronger, more aggressive international union whose

primary goal is to win new and larger shares of the wealth

these industries produce for their deserving members and

families.
More than five years of patient and conscientious negotia-

tions went into the completed version, creating a new media

union which, by virtue of combined memberships and other

resources, will be able to consolidate policies and procedures,

meet more effectively the challenges of a changing industry,

further advance and protect the interests and concerns of its

members, and more quickly organize the unorganized, while

protecting the democratic nature and institutions of both prede-

cessors throughout their histories.

Therefore, pursuant to Article XXIII of The Newspaper

Guild Constitution, the International Executive Board approves

the Merger Agreement between The Newspaper Guild and the

International Typographical Union dated April 9, 1983.

President and Secretary-Treasurer are directed to use

any available nicans they deem appropriate to disseminate to

the membership information about the Merger Agreement and

to promote its approval by the forthcoming convention and, if

approved there, in the subsequent referendum.

all it can to, assist locals and

district councils to set up and

conduct informational forums on

the amended merger agreement.

as it had begun to do last ya...•

before the ratification process

was suspended.
It C

outset of its meeting, the IEB is

making few formal recommenda-
tions to the convention for policy
actions that are not directly re-
:ated to the merger proposal.

Immediately after voting its ap-

proval of the merger agreement

appreciation for the work of the
Guild's merger committee with a
round of applause, on motion of
Vice President Barbara Yuncker
of New York.

Members of the comtrittee. in
addition to Perlik, are: secretary-
Treasurer Charles Dale, Interna-
tional Chairperson Harry S. Cul-
ver and Vice Presidents John M.
Lowe of Southern Ontario and
Richard M. Peery of Cleveland.

Also, J. William Blatz, TNG
director of field operations; Rob-
ert E. Bruner of Pacific North-
west; Edwin R. Egan of New
York; Paul MacClennan of Buf-
falo; William H. McLeman, serv-
ing as executive secretary of Van-
couver-New Westminster while
on leave of absence as TNG
Canadian Director; Robert A.
Steinke of St. Louis, and Linda
Zink of Los Angeles.

Members of the ITU merger
committee, in addition to Bingel
and Kopeck, are: Vice Presidents
Robert S. McMichen, Robert L.
Wartinger and Allan S. Heritage,
Jerry Ahue of Honolulu, Charles
Boykin of Raleigh, Leon Olson
of the San Francisco Bay Area.

Also, Robert Petersen of Wash-
ington and ITU Representatives
Robert Earles, Earl Jepperson
and Thomas McGrath.

It was McMichen and Mc-
Grath who said they were with-
holding judgment on the amended
merger document. McMichen
said he wanted Cane to examine
it more closely; McGrath, presi-
dent of the ITU staff union, said
he wanted to consult with other
members.

I ast fall after the merger docu-
• hirf Koeteek

is next
had raised serious questions about
its financing provisions by pro-
ducing projected ITU member-
ship figures that were 15 to 20
percent lower than those upon
which the provisions were based.
He said that he has no dis-

agreement with the membership
or cost or income projections used
in setting up the financing pro-
visions in the new agreement,
admitting that practically all of
those figures are his.
He said he is opposed to the

amended agreement because initi-
ally it would require members of
former ITU locals to pay higher
international dues than it would
require of members of former
Guild locals.

Per-capita payments to the
MWIU by former Guild locals
on behalf of their members
would remain as they are at the
time of merger, $9.64, and con-
tinue to rise annually under a
constitutional formula.

Members pay ITU locals $1
plus 1 percent of straight-time
earnings. They would pay the
MWIU a flat 34 percent of
straight-time earnings to a maxi-
mum of $845 a week. (For an
examination of how much les
the average ITU member would
pay the MWIU, see the story
that begins on the bottom of
Page I.)

The Guild Reporter (ISSN; 0017-
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1125 15th St. NW, Washington. D.0
20005 $15 a year Second-class
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5 incumbents, 2 more to run
(Continued from Page I)

said they will not run. The sixth
at-large vice presidency has been
vacant since February when Rich-
ard J. Roth of Buffalo resigned to
become executive editor of the
Terre Haute (Ind.) Tribune and
Star.
The two regional incumbents

who said they will run again are
Thomas R. Hiltz of Boston, Re-
gion 1 (the U.S. Northeast), and
Richard M. Peery of Cleveland.
Region 3 (the Midwest).

In March. Vice President
Charlie Ramis of Puerto Rico an-
nounced that he will not seek a
second term from Region 2 and
Faye McCracken of Memphis
said she will seek the office, filled
from the U.S. South and Puerto
Rico.
The other three regionally

elected incumbents—Larry D.

Lee C. Clifford
Running in E. Canada

Hatfield of San Francisco-Oak-
land, Region 4 (the U.S. West),
Barbara Yuncker of New York,
Region 5 (New York City and
vicinity), and Roger L. Stone.
banks of Victoria, Canada West
—said they were not yet prepared
to announce their plans. Hatfield
said he would do so to the West-
ern District Council, April 30-
May 1.

Clifford, an editor for the Ca-
nadian Broadcasting Corp.'s sup-
per-hour television newscast in
Halifax, N.S., is making his first
run, for an elected TNG position
after having served his 800-mem-
ber local in a variety of positions.
These have ranged from shop

steward through president and
delegate to eight of the last nine
TNG conventions. The year he
missed he was employed as a
TNG international representative.

Carol D. McGarvey
Announces for at-large VP

From 1979 through 1981 he
chaired the conventions' bargain-
ing committees.

In December Clifford was re-
turned to a fifth consecutive term
as local vice president from the
CBC branch on the local execu-
tive.
Lowe is serving his third term

on the IEB and his eighth as pres-
ident of the 1,800-member South-
ern Ontario Guild.
He also is one of the two Ca-

nadian members on TNG's Spe-
cial Merger Committee.
On the IEB, he has served dur-

ing all three terms on its Organiz-
ing and Constitution Committees.

McGarvey, a classified tele-
phone salesperson for Knight-
Ridder's Inquirer and Daily News,
is the first nonincumbent to an-
nounce for an at-large seat on the
IEB in this year's elections.
She is in her sixth year as sec-

retary of the Philadelphia Guild
and has been one of its delegates
to the last four TNG conven-
tions. She was chairperson of
the 1981 Convention's Human
Rights Committee and last year
was chairperson of the conven-
tion's Safety & Health Commit-
tee, the first such committee at
any Guild convention.

r.he also has served on her lo-
cal's representative assembly as
secretary for five years and has
been on her unit's last three bar-
gaining committees.
Among the incumbents who

will seek re-election, Davis is serv-
ing his second term, Holt, his 3rd
and Mulcahy, his fifth. Mulcahy
also said that while he expects to
run again, he has not yet made a
final decision.

All three have been elected to
each of their terms on Unity

JOSE KAUFMAN/Southern Ontario Guild

Picketing Thomson's HQ
Pickets in front of Thomson's corporate headquarters in To-
ronto protest the lockout of some 40 Typographical Union
members at Thomson's Welland (Ont.) Tribune. The union is
seeking an initial contract covering the paper's advertising,
circulation, business and editorial department employees and a
renewal of its contract covering composing-room employees
!Guild Reporter, Nov. 24, 19821. Leading the demonstrators,
above, who included Southern Ontario Guild members, is Jim

Buller, president, of the Toronto Typographical Union.

Committee slates of candidates
for at-large offices.

Martino, who finished. second
two years ago among 12 candi-
dates for the six at-large IEB
seats, said she will not seek a sec-
ond term because of changed per-
sonal circumstances. She serves
on the 1EB's Bargaining and Hu-
man Rights Committees.
Walker-Tyson, who finished

first among eight candidates for
the six seats in 1979 and third
among the 12 in 1981, said she is
not running again because she
feels two terms are "enough for
anyone" and she plans to go back
to school.

She has served on the lEB's
Bargaining and Human Rights
Committees in both her terms,
chairing the latter since 1981.

Key changes made in dues and officers
(Continued from Page 2)

despite a continuing decline in ITU
membership. The number of dues-pay-
ing Guild members was projected as
remaining constant.

r'HE INCOME estimate projected an
average of 38,600 former ITU

members paying $15.65 a month for

the general fund (50 cents also would
go to the defense fund each month) and
$9.64 a month from 27,500 members
of former TNG locals (plus 50 cents
a month to the defense fund). Ko-
peck's estimate also projected monthly
dues at lesser rates from 3,000 former
ITU-local members and 2,000 former
TNG-local nienilit..s working part
time, as well as $1 a month from 20,-

000 ITU and 1,500 Guild retirees.
It was Kopeck, last fall after the

merger document had been completed,

who raised serious questions about the

merged union's financing by producing

ITU membership projections that were

15 to 20 petcent below those upon

which that merger proposal's financing

structure was based.
His income projections to the

unions' merger committees indicated

an ITU member on average would

pay $6.38 less per month in interna-

tional dues to the MWIU during its

first year under the amended agree-

ment than they would pay to the 1711

under its current dues structure.

Over the merged union's first year,

ITU members' lower international dues

would total some $2.9 million less than

they would pay under the union's cur-

rent $1-plus-1% international dues

rate.
While the amended merger agree-

ment, like last year's, would create

a two-tier structure of international

leadership, each tier would be smaller
than previously provided during the
four-year transition period.
The IEC would have seven mem-

bers, rather than nine, with four from
the larger ITU and three from TNG,
during the entire four years.

The reduction is in the ranks of full-
time vice presidents, who would num-
ber three, rather than five, with two
from the ITU and one from TNG, one
less from each union. The ITU cur-
rently has three full-time vice presi-
dents., TNG none.
The other four members of the

transition IEC, as originally, would be
a general president, a president, a sec-
retary and a treasurer, with two of the
offices reserved for TNG incumbents
at the time of merger and the other
two for ITU incumbents. Each union
has elections later this year.

Also as originally, the IEC would be
pared to a total of five members after
the transition, a president, a secretary-

treasurer and three vice presidents, all

elected without regard to predecessor

union membership.
The IGB, meanwhile, during the

first two transition years would have a

total of 32 members, rather than 38:

the seven IEC members, 14 regional

members (seven from each predeces-

sor union, as before), and 11 at-large
members, rather than 15. Six of the 11

would be from the ITU and five from

the Guild.
For the second two transition years,

the size of the IGB would be trimmed

by four, to a total of 28 members,

by reduction of the at-large scats to

seven, with four filled by members

of former ITU locals and three filled

by members of former TNG locals.

As originally, after the four years of

transition membership on the • IGB
would total 19, all elected without re-
gard to predecessor unions: the five
full-time officers, seven members
elected from the regions and seven
elected at large.

In addition to a different name for
the merged union—last year it was
to be the Media Employees Interna-
tional Union, ITU/TNG—the amend-
ed merger agreement also includes the
following changes:

If A pledge addressed to "if, as and
when cost-cutting" might be necessary
in the operation of the MWIU, states
that "every effort shall be made" to
make them "first" at international
headquarters, rather than in the field
staff. The earlier document had flatly
banned cuts in the field.
I The location of the founding con-

vention is changed to Washington,

D.C., reflecting the passage of time
since the initial merger ratification

process was halted. It would have been
in San Francisco this summer.

Provision is made for each of
the existing unions to choose for itself

how to designate its repersentatives on

the MEIU's initial corps of full- and
part-time leaders during the transition
period. For the second two of those

four years, regional and at-large IGB
members would be nominated from the

ranks of the former unions for whom

seats are reserved, with any contests
resolved by referendums among each
former union's own members.
I Reference dates in provisions

that would establish officers' pay rates

also are changed to reflect time lapsed

since the ratification process was halted

last year.
sl A requirement is eliminated that

in the initial proposal would have re-

quired transfer to the merged interna-
tional of all funds and property held
by a local whose charter might be re-
voked or suspended.

A declaration of policy on serv-
icing of locals is amended to state that
it will be "in accordance with the
policy governing the former ITU and
TNG locals," retaining the condition
that the extent of servicing will be that
permitted by the merged union's fi-
nances.
I While the merged union would

have no responsibility for the ITU
Mortuary Plan, as in the initial docu-
ment, a new provision would provide
individual members of the ITU the
opportunity to continue it themselves,
with collections made by locals from
members who sign commitments for
continuing it and the MWIU setting up
a separate repository for the independ-
ent effort's funds.
I A pledge that the ITU will have

$1 million in cost savings "in place or

in progress" before merger is replaced
by pledges that the ITU Secretary-
Treasurer's Dept. will move to simplify
its record-keeping and that a study
committee will be formed under a vice
president to recommend ways in which
"procedures may be changed or com-
bined, unnecessary functions elim-
inated and cost-savings effected"
throughout the union.

A provision stating that merger

would result in "no job loss or reduc-
tion in salary or benefits for present
staff employees" is stricken. The cost
projections upon which the amended
agreement's financial structure is based,
however, include salaries for afi pres-
ent employees of both unions and

raises already scheduled to become ef-
fective during the remainder of 1983.
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Board asks
extension of
85-15 split

Washington--TNG's Interna-
tional Executive Board is rec-
ommending that delegates to
this summer's annual convention
extend for an additional year the
temporary reapportionment of per-
capita payments between TNG's
General Fund and its Defense
Fund that was approved by the
1982 Convention.

Last year's convention ap-
proved for a 14-month period a
formula under which 85 percent
of each per-capita payment, less
$1.35, is allocated to the General
Fund, with the other 15 percent
going to the Defense Fund.

Under that action. the reap-
portionment is scheduled to re-
vert July I to an apportionment
of 80-20 percent, after deduction
of the $1.35, which goes auto-
matically to the General Fund.
The IEB also voted to recom-

mend that this year's convention
approve a General Fund budget
for the fiscal year that began
April 1 totalling $2,921,490, up
6 percent from '82-83's operating
expenditures, and an operating-
income estimate for the current
year of $2,923,206, up 4 percent
from fiscal '83's actual income.
The '83-84 projections would

produce a surplus for the year
of $1,716. The income estimate
is based on continuation of the
85-15 income apportionment.

In the fiscal year that ended
March 31, income to the General
Fund of $2,801,462 exceeded ex-
penses of $2,752,565 by $48,897,
the IEB's Finance Committee re-
ported.

l'Udt eft-14"..t11 The rt.;Uih‘.
quarter, when income exceeded
expenses by $37,560. Income
overruns of $10,784 and $15,405
in the fiscal year's third and sec-
ond quarters had negated a
$14. 852 income shortfall in the
year's first three months.
The Defense Fund's total as-

sets stood at $5,226.476 at the
close of the fiscal year. with the
"liquid portion" of that net worth
"only a few thousand dollars un-
der the $5-million mark," the
committee also reported.
TNG Secretary-Treasurer

Charles Dale predicted that by
the time the convention meets at
the end of June, the Defense
Fund's liquidity will exceed $5
million, a goal the 1979 Conven-
tion set for achievement by next
fall.

During the fourth quarter of
the fiscal year, the Defense Fund

BETSY WPDE/New York Guild

Endorsing VDT safety legislation for New York State
New York Assembly Member Frank J. Barbaro, left, listens as
TNG's director of research and information, David J. Eisen,
right, testifies during April 14 hearing by Barbara's labor com-
mittee on the need for VDT safety legislation. Eisen was one of

had income totalling $250,549,
while payments — primarily to
strikers in Wilkes-Barre, Vallejo,
Calif., and at the Amsterdam
News in New York—totalled
$174,537, producing a net gain
for the fund of $76,012.

The Finance Committee's rec-
ommendation to extend the 85-15
per capita apportionment was ap-
proved without recorded dissent
by the IEB when moved by its
Finance Committee.

But subsequently, when the
IEB Constitution Committee pro-
posed implementing language for
recommendation to the conven-
tion, it drew a motion for a roll-
call vote, in which it carried by
12 to 3.

Voting for the change were:
Dale. President Perlik, Interna-

nd Vice Presidents William
T. Davis, Thomas R. Hiltz, Rob-
ert C. Holt, Jr.. Dianne M. Mar-
tino, David M. Mulcahy, Richard
M. Peery, Charlie Ramis and
Barbara Yuncker.

Voting against the change were
Vice Presidents Larry D. Hat-
field, John M. Lowe and Roger
L. Stonebanks.
No discussion preceded the

roll-call vote or the voice vote on
the recommendation to extend
the 85-15 apportionment.

During consideration of the
Finance Committee report, on a
motion by Perlik, the IEB voted
to call the leaders of the (U.S.)
Wire Service Guild to show
cause at the IEB's preconvention
meeting why it should not move
to take over the local's funds and
records and reorganize its finan-
cial operations.
The action came after Dale

What ever happened to . . .?
Washington—TNG would like to invite delegates to the

Guild's Founding Convention 50 years ago to be its guests at
its 50th Anniversary Cons ention in Cleveland this summer.

But it needs help in locating some of them; 50 is a lot of
years.

Sought is any information Guild Reporter readers may have
on the follow Mg, ss ho ss ere delegates to the Guild's Founding
Convention, held in Washington on Dec. 15, 1933 (listing is
alphabetical by the cities which the delegates represented):

nort Birmingludii and F. W. Morrison, lifdlalo; Lloyd
White, Cleveland; Penrose K. Spohn. Harrisburg; Chester
Keel, Newark; William Edlin and R. Z. Maiman, New York;
(7. Wright Lankford, Norfolk. Va.; John Butler, John Park
Lee, Thomas A. Lewis, Joseph F. Palmer and Andre.w Mc-
Clean Parker, Philadelphia,

Also: Jack Kauffman and T. A. Ready, Reading, Pa.; A.
Judson Evans. Richmond, Va.; Edward D. Barks, Tulsa,
Okla.; J. B. Afeflonnell, Washington; and Ned Brooks,
Youngstown, Ohi,,
Persons with any information about any of them are asked

to write or call Ellis 'I. Baker, I NG director of administrative
operations, at TNG headquarters.

reported serious concern over the
local's being nine months and
more than $100,000 behind in its
per-capita payments to TNG.
TNG's Constitution provides

for the IEB to suspend the char-
ter and take over the financial
operations of a local that fails to
remit per capitas for three con-
secutive months.

Dale recalled that during last
year's convention, when the local
was three months behind in its
obligations to TNG, local leaders
had pledged to catch-up within
months.
The day after the board's ac-

tion, Perlik reported that Wire
Service Guild President William
Morrissey had promised to ap-
pear at the preconvention meet-
ing on the local's behalf and that

sizaur axpec4ti -then to
be able to report that the local
has eliminated its arrearages, at
least up to constitutional param-
eters.

Perlik said that if that occurs,
he will move to table the board's
action.

After the board's Wire Service
action, Hatfield moved to call
for the New York Guild also to
appear before the IEB to explain
its arrearages. The local is three
months and more than $135,000
behind, Dale reported.

Hatfield withdrew the motion,
however, after several other IEB
members, including Dale, Holt,
Martino and Peery, pointed out
that New York has improved its
arrearage situation and appears
to be making a good faith effort
to continue to do so.
The Finance Committee, in its

annual report on the status of
TNG's compensatory-time obliga-
tions to its staff for weekend and
holiday work, said the total as of
March 31 was $165,818.79, down
from $247,079.39 a year earlier.

Western District Council, spring meet-
Inn and TNG seminar, "An update
on VDTs" and "Safety and health
committees," April 30-May 1, San
Jose.

New England District Council, spring
meeting, April 30-May 1, Holiday Inn,
Peabody. Mass.

Middle•Atiantic District Council, spring
meeting and TNG seminar, "An up-
date on VDTs," May 7-8, Wilkes-
Bair..

Great Lakes, Midwest and Southern
District Councils, joint meeting, May
14-15, Ramada Inn (Union Avenue).
Memphis,

International Executive Board, pre-
convention meeting, June 23-24,
Bond Court Hotel, Cleveland

50th Annual TNG Convention, Jun* 27.
July 1, Bond Court Hotel, Cleveland.

International Executive Board. post-con
vention mooting. July 1. Road Court
Hotel. Clovetaref

Six Guild leaders and members who appeared. Representatives
of other unions, including the New York Typographical Union,
and of manufacturers and employers also testified. The next
issue of the Guild Reporter will report on what was said.

Protest bias rule cuts,
U.S. locals are urged
Washington—TNG has urged

U.S. locals to register their oppo-
sition to Labor Dept. proposals
that would dilute the affirmative
steps to eliminate discrimination
that firms doing business with the
federal government are required
to take under the Office of Fed-
eral Contract Compliance.
Many Guild-covered employ-

ees work for companies that fall
under the compliance program
and the proposed new regulations
would adversely affect the em-
ployrnent and advancement op-
portunittes of minorities and
women throughout the country,
said TNG Human Rights Co-
ordinator Anna Padia.
The proposed changes would

exempt large numbers of employ-
ers from the requirement that
they file affirmative action plans

0••••

by raising from $50,000, to
$100,000, the value of an affected
employer's federal contracts, and
the number of employees from
50, to 100.
The new rules also would place

a two-year limit on raising
charges of discrimination and
would effectively eliminate class-
action complaints under the pro-
gram.
The AFL-CIO also has called

on the administration to drop
the proposed changes and "vig-
orously support the present re-
quirements." It called for an end
to the "backsliding" on 40 years
of progress in programs meant to
stop discrimination.

Padia said letters should be ad-
dressed to Labor Secretary Ray-
mond Donovan and to White
House aides.
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April 22, 1983

We in the 
Guild are 

now, at last, 
about to 

participate in 
what I more 

than

Dear Guild 
Members:

ever believe 
is perhaps 

the most 
important decision 

to face 
our union 

in the

half-century 
of its 

existence: 
Whether The 

Newspaper Guild 
and the 

Interna-

tional 
Typographical Union 

will merge to 
form a new 

international union.

Since the 
proposed merger 

agreement first was 
distributed last 

fall, it has

been 
amended to 

ensure a more 
efficient structure 

and a 
sound, and 

more

Both the 
Guild's Special 

Merger 
Committee and the 

International 
Executive

realistic, financial 
base for the 

new union.

Board have 
unanimously 

approved the 
amended merger 

agreement. It next

will be 
considered by the 

Guild's annual 
convention in lune 

and, if the 
con-

vention 
approves, you will 

vote on the 
agreement in a 

Guild-wide 
member-

ship 
referendum in 

September. Please 
read it 

carefully.

The 
agreement would 

create a new 
media union 

which, as I have 
said before,

will be far 
better able 

than TNG or 
the ITU 

alone to 
meet the 

challenges of

new 
technology and the 

economic and 
political climate, 

advance its 
members'

economic and job 
interests, and 

extend the 
benefits of union 

organization and

bargaining to ne,w 
segments of the 

communicationsineu.:.try. With 
more than

70,000 working 
members, it would 

be the 
largest upi:Jr 

..! i lorth 
America

made up 
primarily of 

newspaper 
employees.

Organizing 
potential in 

traditional Guild 
jurisdiction would 

he 
enlarged by

the 
presence of ITU 

shops in cities 
where the 

Guild is not 
now 

organized, our

bargaining 
effectiveness would 

be 
enhanced by 

joint picket 
-line 

observance,

available 
financial 

resources and 
field staff 

would be 
increased 

significantly.

Elimination of 
overlapping 

functions 
promises more 

bite for 
members' bucks.

Finally, the 
merger 

agreement provides 
for merger 

of the two 
international

unions, not of 
your local 

unions with ITU 
locals. The new 

union would 
en-

courage local 
mergers, but they 

would be a 
matter of local 

option.

Heywood Broun, 
the Guild's 

founder and 
first 

president, told a 
Guild

Convention in 1939 
that he 

would like to 
live to see 

the day 
when "we 

will

have a union 
in 

newspapers in 
which we will 

have 
complete 

organization up

and down 
the line, 

everybody in the 
city room, 

in the 
mechanical depart-

ments and in 
the 

business office as 
well." He 

didn't live to 
see it. But 

we can.

Sincerely and 
fraternally,

a
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NOTICE
This is the official text tif the

"Merger Agreement between The

Newspaper Guild and the Interna-
tional Typographical Union, [dated]

April 9, 1983."

Read and retain it.

If TNG's 50th Annual Convention,

June 27-July 1, approves the merger,

you will be asked to vote in referen-

dum, in September, to approve

merger based on this document.

Provisions amended from last fall's

document are in bold face.

The text: TNG-ITU Merger Agreement
THE NEWSPAPER Guild and the International Typo-

graphical Union agree to create and establish a single

labor organization through the process of merger. The

merger shall be effective upon referendum adoption of

this Merger Agreement by the two organizations and

adoption of the MWIU Constitution by the Founding

Convention.

The parties agree upon the following essential items

for merger.

SECTION A: 

Constitutional
The initial Constitution of the merged organization

shall include the following provisions among others:

I—NAME, PURPOSE, JURISDICTION,
ELIGIBILITY

A. NAME
The name of the merged union shall be Media

Workers International Union, ITU/TNG.

B. PURPOSES AND OBJECTIVES

The purposes and objectives of MWIU shall be:

To advance the economic interests and improve

the working conditions of its members through

collective bargaining and to work for common

purposes and social justice.

2. To organize all eligible workers.

3. To encourage and promote responsible industrial

unionism, foster joint action with other unions

for organizing, bargaining and defensive purposes

and to affiliate with national and inteinational

1.

11
III
IV
V
VI
VII
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to promote the highest standards of craftsman-

ship.

C. GEOGRAPHICAL AND INDUSTRY JURISDICTION

1. Geographical jurisdiction shall include the United

States, its territories and possessions, Canada,

Puerto Rico, and such other areas as the Inter-

national Executive Council (IEC) deems appro-

priate.

2. Industry jurisdiction shall include graphic arts,

newspapers, magazines, books, advertising, elec.

trcnics and other information and news media,

and such other areas as are deemed to be in the

best interests of the organization by the IEC.

3. No Local shall enter into any agreement or un-

derstanding with an employer or union deter-

mining jurisdiction without prior Lpproval in
writing of the IEC.

D. MEMBERSHIP ELIGIBILITY
Union membership shall he open to every eligible

person without discrimination or penalty, nor

shall any person be barred from membership or

penalized by reason of age, sex, race, creed,

color, national origin, religious or political con-

viction or activities, marital or parental status,

family relationship, sexual or affectional prefer-

ence, irrelevant mental or physical handicaps or

anything the person writes for publication.

Eligible for membership are:
(a) Persons gainfully employed in the jurisdic-

tion of the Union.

(b) Persons gainfully employed in informa-

tional and publication activities of a govern-

mental agency, bureau or department,

(Continued on Page M2)

4. To guarantee, as far as it is able, that no one it

represents shall suffer discrimination of any sort.

particularly in employment and advancement op-

portunities,

To develop and promote honest, fair and ethical

journalism, advertising and business practices and
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(Continued from Page MI)

(c) Persons gainfully employed by the Upion,

its Councils, Conferences, Locals or any other

agencies which the Union may establish or rec-

ognize.
(d) Persons gainfully employed in teaching or

instructing in the skills or functions of persons

eligible for membership in the Union.

3. The following shall be eligible to retain their

Union membership, subject to the provisions

made applicable to them in the Constitution. Any

question regarding retention of membership not

defined in the Constitution shall be subject to

determination by the IEC.
(a) Members who have become unemployed.

(b) Members who have retired.

(c) Members on leave of absence from their

employment.

(d) Members determined by the IEC to have

suffered unemployment as a penalty or reprisal

for activity in behalf of the Union.

(e) Members on strike, locked out or who are

observing another union's picket line at their

place of employment, where the strike continues

to be viable.

(f) Members who enter the armed forces or

any official auxiliary thereof of the United States

or Canada or any allied or associated power, or

who are drafted as conscientious objectors under

the law of said nations into compulsory alternate

civilian service, during time of war or national

emergency. The IEC shall determine the exist-

ence of war or national emergency, and may

extend the provisions of this section to any such

member who is for special reasons retained in
service past the time of war or national emer-

gency.
(g) Members entering any government employ-

ment affected with the national interest during

any leave of absence granted by their employers

for that purpose.

(h) Members who accept gainful employment

in another bona fide union or in any other or-

ganization with which the MWIU is affiliated.

(i) Members who assume public office, elec-

tive or appointive.

(j) Proprietor members (members who per-

form no work over which the Union claims juris-

diction--genuine executives or owners) who

were members on the day prior to merger.

Proprietor members shall not be permitted to
hold office, serve on an executive board or serve

on a negotiating or grievance committee.

(k) Not-at-the-trade members (members who
perform work over which the Union claims no

jurisdiction) who were members on the day prior

to merger.
(I) Members who are incapacitated.

4. Students working on college publications and col-

lege students preparing for careers in the juris-
diction of the Union shall be eligible for student

membership.
5. The facts of eligibility under the Constitution

shall be determined by the Local in which they
arise (except as provided by Section 3d of this
Article I) and shall be subject to appeal to the
IEC by the person concerned or by any aggrieved
member, and thereafter to the International Gov-
erning Board and to the Convention by the Lo-
cal, the person concerned, or any member.

H—INTERNATIONAL GOVERNMENT

A. INTERNATIONAL OFFICERS (FULL TIME)

I. During the Transition Period the fulltime offi-
cers of the International Union shall be a Gen-
eral President, a President, a Secretary, a Treas-
urer and three Vice Presidents unless reduced or
eliminated by attrition, who shall constitute the
International Executive Council. The four-year
Transition Period will commence on the effective
date of merger. Thereafter, the terms of office
shall be for three years.

Members of the IEC for the Transition Period
will be:

The incumbent President of the ITU will be-
come General President for the first two years,

President for the second two years; the incum-
bent President of TNG will become President for

the first two years, General President for the
second two years; the incumbent Secretary-

Treasurer of TNG will become Secretary for the

first two years. Treasurer for the second two

years; the incumbent Secretary-Treasurer of the

ITU will become Treasurer for the first two

years. Secretary for the second two years; two

Vice Presidents designated by the ITU and one

Vice President designated by 'INC will become

Vice Presidents.

2. THE GENERA1 PRF.SIDENT shall have the executive

functions, duties and responsibilities of the In-

ternational Uninn, exercise general supervision

f all officers and staff of the International Un-

-

ion, employ and remove staff, chair and call

meetings of bodies of which he is a member and

over which the Merger Agreement or the Inter-

national Union Constitution gives him such au-

thority, and perform such other duties as apper-

tain to the office or as may be required by law.

The General President will be an ex-officio mem-

ber of all IEC standing committees.

THE PRESIDENT, with the General President,

shall carry out and supervise the administrative

functions, affairs, duties and responsibilities of

the International Union and shall exercise spe-

cific supervision and direction of all staff and

officers other than the General President. He

shall act in the place and stead of the General

President, with the full powers of the General

President, when the latter is unable to discharge

the duties of his office due to illness or tem-

porary disability. He shall discharge the General

President's presiding powers when the General

President is unable or calls upon him to do so

and shall fill the office of General President in

the event of a vacancy. He shall perform such

other duties covering major activities and pro-

grams on an international basis as well as special

duties as the General President may delegate or

assign to him. The President will be a member

of all IEC standing committees and shall chair

the IEC's Standing Committee on Contract Bar-

gaining.

THE SECRETARY shall be responsible for keeping

a record of all proceedings of the International

Union, for assembling and maintaining its per-

manent files and records and for maintaining and

reporting on the records and status of all mem-

bers. He shall supervise and arrange the prep-

aration of convention and other major meeting

facilities of the International Union, including the

recording and publication of their proceedings.

THE TREASURER shall be the financial officer and

custodian of funds of the International Union.

In consultation with the IEC's Standing Commit-

tee on Finances, he shall prepare the Interna-

tional Union's annual budget. He shall arrange

for the bonding of officers and employees as re-

quired by MWIU policy or by law. He shall ar-

range for the receipt, processing and payment of

all bills, debts and other obligations of the

MWIU. He shall maintain the books, financial

records and accounts of the MWIU with respect

to assets, liabilities, income and expenses, both

for the MWIU and its various funds. He shall,

along with other signators as determined by the

IEC, sign all checks drawn on any account of the

MWIU. He shall chair the IEC's Standing Com-

mittee on Finances.

THE VICE PRESIDENTS, through the President,

shall assist the General President in carrying out

all activities of the International Union and in

formulating and implementing the programs and

policies of the organization, including such ma-

jor activities and programs on an international

basis or such special duties as the General Pres-

ident or President shall assign and determine.

3. Vacancies
TRANSITION PERIOD, FIRST TWO YEARS—If a

vacancy occurs in the office of General Pres-

ident (ITU), the President (TNG) shall suc-

ceed to the office of General President. The

office of President then shall be filled by a mem-

ber (ITU) of the International Executive Coun-

cil by a vote of members of the International

Governing Board of the same former union un-

less the vacancy occurs less than nine months

prior to the next Convention. If a vacancy oc-

curs in the office of President (TNG), the va-

cancy shall he filled by a member (TNG) of the

IEC by a vote of members of the IGB of the

same former union unless the vacancy occurs

less than nine months prior to the next Conven-

tion. The offices of General President and Presi-
dent shall be held by members of the former
opposite unions.

If a vacancy occurs in either the office of Sec-

retary (TNG) or Treasurer (ITU), the vacancy

shall he filled by a member of the IEC of the

same former union by a vote of members of the
IGB of the same former union unless the va-

cancy occurs less than nine months prior to the

next Convention. The offices of Secretary and

Treasurer shall he held by members of the for-
mer opposite unions.

If a vacancy occurs in the office of Vice Pres-
ident (ITU) filled by a mailer, the office shall
he filled by a mailer member (ITU) of the IEC.
or if there is none, by any other mailer member
(ITU), by a vote of members of the IGB of

the same former union unless the vacancy oc-

curs less than nine months prior to the next Con-
vention.

If a vacancy occurs in any other office of Vice

he Alen), TNG or ITU. it shall not he filled

If a vacancy occurs among members of the

IGB who are not also members of the IEC, it

shall not be filled.

TRANSITION PFRIOD, SECOND Two YEARS—Of-

ficers (Full time):

General President (TNG)

President (ITU)

Secretary (ITU)
Treasurer (TNG)

Vice Presidents (2 ITU, 1 TNG)

The offices of General President and President

shall be held by members of the former opposite

unions.
If a vacancy occurs in the office of General

President (TNG), the President (ITU) shall

succeed to the office of General President. The

office of President then shall be filled by a mem-

ber (TNG) of the IEC by a vote of members

of the IGB of the same former union unless the

vacancy occurs less than nine months prior to

the next Convention.

If a vacancy occurs in the office of President

(ITU). the vacancy shall be filled by a member

(ITU) of the IEC by a vote of members of the

IGB of the same former union unless the va-

cancy occurs less than nine months prior to the

next Convention.

If a vacancy occurs in either the office of

Secretary (ITU) or Treasurer (TNG), the va-

cancy shall be filled by a member of the IEC of

the same former union by a vote of members

of the IGB of the same former union unless the

vacancy occurs less than nine months prior to

the next Convention.

The offices of Secretary and Treasurer shall be

held by members of the former opposite unions.

If a vacancy occurs in the office of Vice Pres-

ident (ITU) filled by a mailer, the office shall

be filled by a mailer member (ITU) of the IEC,

or if there is none, by any other mailer member

(ITU), by a vote of members of the IGB of the

same former union unless the vacancy occurs

less than nine months prior to the next Conven-

tion.
If a vacancy occurs in any other office of Vice

President, TNG or ITU, it shall not be filled.

If a vacancy occurs among members of the

IGB who are not also members of the IEC, it

shall not be filled.

FIRST TERM—Officers (Full time):

President
Secretary-Treasurer

3 Vice Presidents (I a mailer)

If a vacancy occurs in either the office of Pres-

ident or Secretary-Treasurer, there shall be a

temporary succession pending the election of a

new officer. The President shall thus be suc-

ceeded by the Secretary-Treasurer and the Sec-

retary-Treasurer by the President, the temporary

successor retaining the duties of his or her own

office.
If a vacancy occurs in the office of President,

Secretary-Treasurer or Vice President, an elec-

tion shall be held unless a vacancy occurs in the

office of Vice President nine months prior to the

next Convention.

Within five days after a vacancy occurs in sny
IEC office, the IEC shall notify all Locals. Within
30 days after the notification is mailed, the gov-

erning bodies of the Locals shall nominate can-
didates and nominations shall close at headquar-
ters. In the event of a contested election for any
of the offices, the International Election and

Referendum Canvassing Board (IERCB) shall
draw lots to determine the position of the can-
didates on the ballot. The election shall then be
by referendum vote of the membership in ac-

cordance with the referendum election proce-
dure herein provided. The candidate receiving

the majority of votes cast shall be declared

elected. In the event no candidate receives a ma-
jority vote, there shall be a runoff election be-
tween the two candidates receiving the largest

number of votes, with the ballot position to be
determined by lot.

All offices shall he open to all members with-
out regard to whether the member seeking office
is a former member of TNG or ITU.

4. During the Transition Period, in the event a va-
cancy or vacancies occur and are not filled either
on the IEC or the IGB. voting among the re-
maining members of the IEC or the 1GB will be
apportioned among the remaining members of
the IEC or the IGB, depending upon the body
in which the vacancies are unfilled, in such a
manner as to continue the same voting ratio as
existed prior to the vacancy.

5. One of the Vice Presidents shall he a mailer.
6. In the event of a contingency not met by these

procedures, the IGB shall take necessary action
to provide for administration of the International
Union

1
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B. INTERNATIONAL GOVERNING BOARD
1. TRANSITION PERIOD, FIRST Two YEARS: The In-

ternational Governing Board shall be composed
of seven fulltime officers (International Executive
Council) plus 14 regional members (seven TNG
and seven ITU) and 11 at-large members (five
TNG and six ITU).
TRANSITION PERIOD, SECOND Two YEARS: The

[GB shall be composed of seven fulitime officers
(IEC) plus 14 regional members (seven TNG
and seven ITU) and seven at-large tnenibers (three
TNG and four ITU) unless the number reduces
by attrition.
The ITU and TN(; may designate their 1FC

members of the IGII for the Transition Period
in whatever manner each organization deems ap-
propriate. The ITU and TNG may designate
their non-IEC members of the IGB for the first
two years of the Transition Period in whatever
manner each organization deems appropriate.

For the second two years of the Transition
Period, the ITU and TNG shall nominate (and
elect where there is no contest) their non-IEC
members of the 1GB at the Third Convention of
the MWILJ. Contested candidacies shall be re-
solved by referendum.

2. The term of office for the 1GB shall be for three
years.

3. FIRST TERM: The 1GB shall be composed of five
fulltime officers (IEC) plus seven regional mem-
bers and seven at-large members. Mid-term va-
cancies for non-IEC members of the 1GB shall
be filled at the next Convention.

4. No paid employee of the International Union
shall hold office on the 1GB. No fulltime paid
officer or fulltime paid employee of a Local or a
combination of Locals shall hold a regional office
on the 1GB.

5. The seven regions are:
Region /-Connecticut, Delaware, Maine,

Massachusetts, New Hampshire, New Jersey,
New York (excepting the counties of Bronx,
Kings, Nassau, New York, Orange, Queens,
Richmond, Rockland. Suffolk and Westchester),
Pennsylvania, Rhode Island and Vermont.

Region 2-Alabama, Arkansas, District of Co-
lumbia, Florida, Georgia, Kentucky, Louisiana,
Maryland, Mississippi, North Carolina. Okla-
homa, Commonwealth of Puerto Rico, South
Carolina, Tennessee, Texas, Virginia and West
Virginia.
Region 3-Colorado, Illinois, Indiana, Iowa,

Kansas, Michigan, Minnesota, Missouri, Ne-
braska, North Dakota, Ohio, South Dakota and
Wisconsin.

Region 4-Alaska, Arizona, California, Ha-
waii, Idaho, Montana, Nevada, New Mexico.
Oregon, Utah, Washington and Wyoming.

Region 5-The New York counties of Bronx,
Kings, Nassau, New York, Orange, Queens.
Richmond, Rockland, Suffolk and Westchester.

Region 6, Canada East-East of Manitoba.
Region 7, Canada West--West of Ontario.
Irrespective of the foregoing, members shall

vote in the region in which the headquarters of
their local is located.

For purposes of this section, a member of the
U.S. Wire Service Local shall vote in the region
in which the member's bureau is located, a mem-
ber of the Canadian Wire Service Local, in Re-
gion 6. Convention delegates of the U.S. Wire
Service Local shall be deemed delegates from the
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region in which their bureaus are located, dele-
gates from the Canadian Wire Service Local,
delegates of Region 6.

C. AUTHORITY
I. INTERNATIONAL EXECUTIVE COUNCIL

The International Executive Council shall be
charged with the duty of implementing the poli-
cies of the Union, the conduct of the business
of the Union and such other duties as may be
assigned to it by the Merger Agreement, the
Constitution, the Convention and the Interna-
tional Governing Board, and it shall adjudicate
such appeals as may appropriately be before it.
It shall interpret the Constitution, subject to re-
view by the 1GB and the Convention. It shall
have Standing Committees on Finances and Con-
tract Bargaining.
The 1EC shall have the authority to interpret

and apply the terms and conditions of the Merg-
er Agreement, and it shall have authority to en-
force such interpretation and application, sub-
ject to 1GB review. It shall have the power and
jurisdiction to decide all questions properly
brought before it relating to the business and
affairs of the Union.

2. INTERNATIONAL GOVERNING BOARD
The International Governing Board shall con-

sist of the International Executive Council and
members elected in accordance with the proce-
dures set forth in the Merger Agreement.
The 1GB shall meet at least twice a year and

immediately prior to and after Conventions.
Between Conventions of the Union, the 1GB

shall be responsible for the overall conduct of
the Union. it shall direct the implementation
of policies of the Union and decisions of the
Union's Convention. It shall oversee and review
the Union's administration, it may enact new
policies and programs not inconsistent with the
aims and objectives of the Union, and it may
propose new policies and programs to the Con-
vention and the membership.

It shall elect such 1GB Standing Committees
as are necessary to carry out the business of the
1GB, including Committees on Collective Bar-
gaining, Finances, Publications and Organizing,
and said Committees shall be responsible for
operational reviews, reports and recommenda-
tions to the full 1GB, membership and Conven-
tions on their deliberations and recommenda-
tions.

At all meetings of the 1GB. so percent of its
membership shall constitute a quorum so long as
the quorum includes a majority of the IEC. one
of whom must be the General President or the
President.
Upon petition of one-third of the members of

the 1GB, the Secretary shall call a special meet-
ing of the Board.

Between meetings, the 1GB may act by mail
or telegraphic poll.

D. FISCAL MATTERS

I International Union funds shall be kept in sep-
arate General Fund, Defense Fund and Insur-
ance Fund accounts in a hank or banks desig-
nated by the IEC.

2. (a) The IEC shall have the authority to expend
funds from the General Fund for the conduct of
the business of the Union and for such other
purposes as are consistent with the purpose,
function and goals of the Union.
(b) In an emergency. the IEC shall have the

authority to transfer money between the General

TRANSITION PERIOD FIRST TERM

First Two Years Second Two Years

1
1
1

1
1

Members & Votes

TNG

Members & Votes

ITU

1

1

1

TNG

Members & Votes

ITU

1
1

1

1

4

7

4

15

INT'L EXECUTIVE COUNCIL
General President-ITU
President-TNG
Secretary---TNG
Treasurer-ITU
Vice President-ITU

(mailer)
Vice President-ITU
Vice President-TNG

INT'L GOVERNING BOARD
Regional Members
GGGGGG G"
TWIT T•

At Large Members
GGGGG*
TTITTT*

Combined-32

INT'L EXECUTIVE COUNCIL
General President-MG
President -ITU
Secretary-ITU
T reasurer-TNG
Vice President--ITU

(mailer)
Vice President-41'U
Vice President-TNG

INT'L GOVERNING BOARD
Regional Members

GGGGGGG"
TTITTTT*

At•Large Members
G G G*
T T T T*

Combined-28

INT'L EXECUTIVE COUNCIL

President
Secretary-Treasurer
Vice President

(mailer)
Vice President
Vice President

1
1

1

1

I

1

3

7

5

4

7

6

17

7

3

5

7

INT'L GOVERNING BOARD
Regional Members

E3 B B F3 B Li B

At-Large Members

13 B B13 B 13 13*

15

aimmall.11

13 19-Total
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Fund and the Defense Fund, but such action
shall be reported to the next meeting of the 1GB
and to the next Convention.

3. The General President, President, Secretary and
Treasurer shall have authority to sign all checks
on behalf of the International Union. Two sig-
natures shall he required on all authorized
checks, one of which shall be the Treasurer's. In
an emergency, the IEC is authorized to make
arrangements alternative to the foregoing.

4. Salaries of all employees, compensation for oth-
ers performing services .for the Union, and ex-
penses for employees, officers and others shall
be set by the IEC. The 1GB shall have the
authority to review,

S. With the consent of the officer employee af-
fected, the IEC may reduce the salary of such
person and make a commensurate contribution
to a deferred compensation, retirement, health
or welfare plan.

6. All officers and employees of the International
Union authorized to sign checks drawn on In-
ternational Union accounts shall be bonded in
amounts and in a manner designated by the 1GB.

7. (a) The salary of the General President shall be
equal to that of the President of the ITU on
July 15, 1983.
The salary of the President shall be equal to

the salary of the General President.
During the first calendar year of merger, effec-

tive on the effective date of merger, the salaries
shall be increased by the percentage increase that
would have been applied to TNG's per capita on
April 1, 1984, under its last Constitution.

Thereafter, increases in the salaries of the
General President and the President shall be im-
plemented on July 1 each year. Each such in-
crease shall be equal to the percentage by which
International Dues last were increased pursuant
to Sections III C, 7 or 6 of this agreement.
The salaries of the Treasurer and Secretary

shall be 91.66 percent of the General President's
salary except that present officers assuming those
positions shall not have their salary reduced. The
Treasurer and the Secretary shall be paid an
equal salary.

Increases in the salaries of the Secretary and
the Treasurer shall be 91.66 percent of the in-
crease applied to the General President's salary.
The salaries of the Vice Presidents shall be

R3.33 percent of the General President's salary.

(The Vice Presidents' salaries continue on the
83.33-Perl;citt rraca,ntiv xwacticed in the
ITU. The 91.66-percent figure for the Secretary
and Treasurer is halfway between the General
President's and Vice Presidents' salaries.)

(b) The Constitution of MWILI shall provide
for the appointment by the 1GB of an Officer
Compensation Review Committee at least every
five years. The members of the Officer Compen-
sation Review Committee shall come from the
ranks of Local Unions, except that no one em-
ployed by the International Union shall be eli-
gible to serve.
(c) The compensation of elected officers shall

include those benefits in effect July 15, 1983,
and the IEC, subject to 1GB aprpoval, is au-
thorized to make adjustments in benefits nec-
essary to equalize benefits in order to develop

a uniform program of officer benefits. The IEC
shall also be authorized to adopt, subject to IGB
approval, new ,or additional benefits and com-
pensation as part of a uniform program of ben-
efits for elected officers.

(d) The Union shall pay all reasonable ex-
penses of officers up to amounts fixed by the
1GB, Such expenses shall be paid upon presen-
tation of itemized hills wherever possible.

Expenses are defined as those costs normally
associated with conducting the business of the
Union. Policies involving expenses shall be es-
tablished by the 1GB.

III-DUES AND FINANCES

A. TOTAL MINIMUM MONTHLY DUES
I. I Will monthly dues, including both International

and Local Dues, shall be not less than:

For members in former ITU locals:

3/4% of regular straight-time earnings up

to $845 per week: plus Local Dues in

amounts as fixed by individual Local Un-

ions which shall not be less than 1/2%.

For members in former TNG

The schedule listed under Table A:

Earnings Ta b4I•.2A5 Timbal B Table C

Up to $54.99
$55.00 to 59.99
60.00 to 64.99
65,00 to 69.99
70.00 to 74.99
75.00 to 79.99
80.00 to 84.99
85.00 to 89.999

$
4.50
4.75
5 .00
5.25
5.50
5.75
6,00

$ 2 00
2.15
2.30
2.45
260
2 75
92 0

3 05

$
62567.6055

7 45
7,85

8 25f"8 6
).,*0-- Newspaper Guild; Ina Typographical Union; B MI Sotto unions

(continued on Paste M4)
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Earnings Table A Table 8 Table C

90.00 to 94.99
95.00 to 99.99

6.25
6.50

3.20
3.35

9.45
9.85

100.00 to 104.99 6.75 3.50 10.25

105.00 to 109.99 7.00.. 3.65 10.65

110.00 to 114.99 7.25.. 3.80 11.05

115.00 to 119.99 7.50.. 3.95 11.45

120.00 to 124.99 7.75.. 4.10 11.85

125.00 to 129.99 8.00 . 4.25 12.25

130.00 to 134.99 8.25 4.40 12.65

135.00 to 139.99 8.50.. 4.55 13.05

140.00 to 144.99 8.75. 4.70 13.45

145.00 to 149.99 9.00.. 4.85 13.85

150.00 to 154.99 . 9.25. 5.00 14.25

155.00 to 159.99 9.50. 5.15 14.65

160.00 to 164.99 9.75. 5.30 15.05

165.00 to 169.99 10.00 5.45 15.45

170.00 to 174.99 10.25.. 5.60 15.85

175.00 to 179.99 10.50.. 5.75 16.25

180.00 to 184.99 10.75.. 5.90 16.65

185.00 to 189.99 11.00. 6.05 17.05

190.00 to 194.99 11.25. 6.20 17.45

195.00 to 199.99 11.50.. 6.35 17.85

200.00 to 204.99 11.75.. 6.50 18.25

205.00 to 209.99 12.00.. 6.65 18.65

210.00 to 214.99 12.25. 6.80 19.05

215.00 to 219.99 12.50. 6.95 19.45

220.00 to 224.99 12.75. 7.10 19.85

225.00 to 229.99 13.00 . 7.25 20.25

230.00 to 234.99 13.25. 7.40 20.65

235.00 to 239.99 13.50.. 7.55 21.05

240.00 to 244.99 13.75.. 7.70 21.45

245.00 to 249.99 14.00. 7.85 21.85

25.1.00 to 254.99 14.25 8.00 22.25

255.00 to 259.99 14.50 8.15 22.65

260.00 to 264.99 14.75 8.30 23.05

265.00 to 269.99 15.00 8.45 23.45

270.00 to 274.99 15.25 8.60 23.85

275.00 to 279.99 15.50 8.75 24.25

280.00 to 284.99 15.75 8.90 24.65

285.00 to 289.99 16.00, 9.05 25.05

290.00 to 294.99. 16.25 9.20 25.45

295.00 to 299.99 16.50 9.35 25.85

300.00 to 304.99 16.75. 9.50 26.25

305.00 to 309.99 . /7.00 . 9.65 26.65

310.00 to 314.99 17.25 9.80 27.05

315.00 to 319.99 17.50. 9.95 27.45

320.00 to 324.99 17.75 10.10 27.85

325.00 to 329.99 , 18.00. 10.25 28.25

330.00 to 334.99 . 18.25.. 10.40 28.65

335.00 to 339.99 18.50.. 10.55 29.05

340.00 to 344.99 18.75.. 10.70 29.45

345.00 to 349.99 19.00.. 10.85 29.85

350.00 to 354.99 19.25.. 11.00 30.25

355.00 to 359.99. . 19.50. 11.15 30.65

360.00 to 364.99 . 19.75.. 11.30 31.05

365.00 to 369.99 20.00.. 11.45 31.45

370.00 to 374.99 . 20.25 11.60. 31.85

375.00 to 379.99 20.50 11.75 32.25

380.00 to 384.99 20.75. 11.90 32.65

385.00 to 389.99 21.00 12.05 33.05

390.00 to 394.99 21.25 12.20 33.45

395.00 to 399.99 21.50 12.35 33.85
400.00 to 404.99 21.75 12.50 34.25

405.00 to 409.9 22.00 12.65 34.65

410.00 to 414.99 /9 9n 12:.01` 35.05
4i.99, . 22.50 12.95 35.45

420.00 to 424.99 22.75 13.10 35.85
425.00 to 429.99. . 23.00 13.25 36.25
430.00 to 434.99 . 23.25 13.40 36.65
435.00 to 439.99 . 23.50 13.55 37.05
440.00 to 444.99. . 23.75.. 13.70 37.45
445.00 to 449.99. . 24.00.. 13.85 37.85
450.00 to 454.99 24.25.. 14.00 38.25
455.00 to 459.99 . 24.50.. 14.15 38 65
460.00 to 464.99 . 24.75 14.30 39.05
465.00 to 469.99. . 25.00 14.45 39.45
470.00 to 474.99 . 25.25.. 14.60 39.85
475.00 to 479.99 . 25.50. 14.75 40.25
480.00 to 484.99 . 25.75 14.90 40.65
485.00 to 489.99 . 26.00. 15.05 41.05
490.00 to 494.99. . 26.25.. 15.20 41.45
495.00 to 499.99 . 26.50. , 15.35 41.85
500.00 to 504.99 . 26.75.. 15.50 42.25
505.00 to 509.99 . 27.00.. 15.65 42.65
510.00 to 514.99 27.25.. 15.80 43.05
515.00 to 519.99 27.50.. 15.95 43 45
520.00 to 524.99 27.75.. 16.10 43.85
525.00 to 529.99 . 28.00.. .. 16.25 44.25
530.00 to 534.99 28.25.. 16.40 44.65
535.00 to 539 99 28 50. . 16.55 45 05
540.00 to 544.99 28.75.. 16.70 45.45
545.00 to 549.99 29.00.. 16.85 45 85
550.00 to 554.99 . 29.25. 17.00 46.25
555.00 to 559.99 29.50.. 17.15 46.65
560.00 to 564.99 29.75.. .. 17.30 47.05
565.00 to 569.99 . 30.00.. . 17.45 47 45
570.00 to 574.99 . 30.25.. 17.60 47.85
575.00 to 579.99 . 30.50, . 17.75 48.25
580.00 to 584 99 . 30.75.. 17.90 48.65
585.00 to 589.99 . 31.00,, 18.05 49 05
590 00 to 594.99 . 31.25.. 18.20 49.45
595.00 to 599 99 . 31 50. . . . 18 35 49.85
600.00 to 604.99 31.75. 18.50 50.25
605.00 to 609.99 32.00. 18.65 50 65
610.00 to 614 99 . 32.25.. . 18.80 51.05
615.00 to 619.99 . 32.50 18 95 51.45
620.00 to 624 99 . 32.75.. 19.10 51.85
625 00 to 629.99 . 33.00,. 19.25 52.25
630.00 to 634 99 . 33.25.. 19.40 52.65
635.00 to 639.99 33.50.. 19 55 53.05
640.00 to 644 99 . 33.75.. 19.70 53.45
645.00 to 649.99 34.00.. 19.85 53 85
650.00 to 654.99 . 34.25... 20.00 54.25
655.00 to 659 99 . 34 50. . 20 15 54.65
660.00 to 664.99 34.75 20.30 55 05
665.00 to 669.99 . 3500. 20 45 55 45
670 00 to 674 99 35.25 . 20.60 55.85
675.00 to 679.99 35.50. 20 75 56.25
680 00 to 684.99 . 35.75 20.90 56.65
685.00 to 689.99 . 36.00., 21.05 57.05
690 00 to 694 99 . 36.25.. 21 20 57.45
695 00 to 699 99 36.50 , 21.35 57 85
700.00 to 704.99 36.75.. 21.50 58 25
705 00 to 709.99 37.00 21.65 58.65
710.00 to 714 99 37 25. . 21 80 59.05
715.00 to 719.99 37 50 21.95 59 45

720.00 to 724 99 37 75 22 10 59 85

725.00 to 729 99 38.00.. 22.25 60 25

730 00 to 734.99 38.25 22 40 60 65

735 00 to 719 99 38.50 22.55 61.05
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Table C 2

740.00 to 744.99 38.75 22.70 61 45

745.00 to 749.99 39.00 22.85 61.85

750.00 to 754.99 39.25 23 00 62.25

755.00 to 759.99 39.50 23.15 62.65

760.00 to 764.99 39.75 23.30 63.05

765.00 to 769.99 40.00 23.45. . 63.45

770.00 to 774.99 40 25 23.60. . 63.85

775.00 to 779.99. 40.50 23.75.. 64.25

780.00 to 784.99. 40.75 23.90 . . 64.65

785.00 to 789.99. 41.00 24.05. . 65.05

790.00 to 794.99. 41.25 24.20. 65.45

795 00 to 799.99. 41.50 24.35.. 65.85

800.00 to 804.99. 41.75 24.50. . 66.25

805.00 to 809.99. 42.00 24.65. . 66.65

810.00 to 814.99. 42.25 24.80 . 67.05

815.00 to 81999. 42.50 24.95 67.45

820.00 to 824.99. 42.75 25.10 67.85

825.00 to 829.99 . 43.00 25.25.. 68.25

830.00 to 834.99 . 43.25 25.40. . 68.65

835.00 to 839.99. 43.50 25.55. . 69.05

840.00 to 844.99. • 43.75 25.70 69.45

845.00 and over. . 44.00 25.85 69.85

OR

5% of one week's earnings up to the maximum
required by the above schedule, plus $1.50.

OR

A dues schedule which yields at least an equiva-

lent total Local Dues income.

Effective Oct. 1, 1983, and on each succeeding
October I thereafter, earnings on which dues

are paid shall be increased by $50 and the tables
of dues rates shall be amended by extending the

schedule by raising the weekly compensation

amount by $50 in $5 brackets. (For example, on
Oct. 1, 1983, the $845 will be increased to $895;
on Oct. 1, 1984, the $895 will be increased to
$945, etc.)

1. When Defense Fund Dues are in effect, total
monthly dues for members in former ITU Lo-
cals, including both International and Local
Dues, shall be not less than:

11/2% of regular straight-time earnings up to
$845 per week; plus Local Dues in amounts
as fixed by individual Local Unions which
shall be not less than 1/2%.

When Defense Fund Dues are in effect, total
monthly dues for members in former TNG
Locals, including both International and Local
Dues, shall be not less than:
The schedule listed under Table B in addition
to regular Local Dues.

OR

3.2% of one week's earnings or 745% of
earnings, up to $845 weekly, but not less than

$2, in addition to regular Local Dues.
3. Notwithstanding the above, if a different mini-

mum dues schedule is adopted by either former
union prior to the date of merger, that schedule,
or its equivalent, shall replace the above schedule.

B. EARNINGS-DUES BASE

Membership dues shall be fixed and collected on
the earnings base in effect in each of the respective
Local Unions. Differences shall be resolved at the
time of local mergers. Members of Locals chartered
subsequent to the date of merger shall pay dues on
all forms of compensation received from the em-
ployer.

C. INTERNATIONAL DUES

I. Out of the dues payments for members, Locals
shall remit to the International (no later than the
15th of every month) the following International
Dues payments:

During the Transition Period:

3/4% of regular straight-time earnings up to
$845 per week for each member of former
ITU Locals. When the IGB deems it appropri-
ate to do so, it shall adjust the 3/4% down-
ward to an amount which, together with TN(;
international dues, is sufficient to meet the op-
erating expenses of MWIU for the forthcom-
ing year. This shall continue until percentage
dues, converted to a dollar amount, is identical
to the International Dues payment of members
of iormer TNG Locals as provided in III C, 6
and 7. 'Thereafter, International Dues for all
members shall he goserned by III C, 6 and 7;

$9.64 a month for members of former TN(i
Locals;

$11.00 a month for members of newly or-
ganized Locals;

For members of Locals merged after the ef-
fective date of merger. amounts they would
have paid had there been no merger of the
Locals.

One half of the amount collected from the
member where a Local has collected dues from
the member equal to or lower than the amount
of International Dues 1$11.00 or C9.64).

For exceptions and variations, see Section 2.
When Defense Fund Dues arc in effect, the

full amount of the increase in dues levied on
and paid by the member shall be remitted to :he
International and deposited in the Defense Fund.

Locals shall remit monthly to 
the International

for members:

(a) Empioyed by the Interna- *Full In-

tional or Local Unions, or by an
y ternation-

other agencies which the Union al Dues

may establish:

(b) On paid leave of absence:
*Full In-
ternation-
al Dues

(c) Who enter government em- 
*Full In-

ployment and perform work over ternation-

which the Local and International al Dues

claim jurisdiction:

(d) Who enter government em- #Full In-

ployment, assume elective or ap- teritation-

pointive office, and perform work at Dues

over which the Local and Inter-

national do not claim jurisdiction:

(e) Who accept gainful employ- /t Full In-

ment in another bona-fide union or ternation-

its affiliates: al Dues

(0 Performing work over which ffFull In-

the Local and International Union ternation-

do not claim jurisdiction: al Dues

(g) In military service (who have $1.00

not chosen the armed forces as a
profession):
(h) On unpaid leave of absence: $1.00

(i) Incapacitated and who have $1.00

no earnings in the dues month:

(j) Who are unemployed: $1.00

(k) On strike, locked out or who $1.00

are observing another union's

picket line:
(1) Who have retired. They shall $1.00

receive all genera: publications of

the International Union, and the

entire amount of every such dues

payment shall be deposited in the

International General Fund.

(m) Students (as defined in $5.00 an-

Article I D, 4): nually

*For purposes of total minimum Local Dues, mem-

bers in 2a, 2b and 2c shall pay the dues rate in

effect in the Local.
ttln addition to International Dues, members in 2d,

2e and 2f shall pay regular Local Dues but not less

than $3.50.

3. For other than the above, involving members

of the former ITU, dues classifications and re-

mittances to the International shall be as pro-

vided in the ITU Dues Circular in effect on
the day before merger.

4. Out of each initiation fee collected from mem-
bers, one half but not less than $3.00 nor more

than $5.00 shall be remitted to the International.

5. Out of each reinstatement fee collected from
members, $2.00 shall be remitted to the Interna-
tional.

6 The International Dues shall be adjusted on De-
cember 1 immed'ately following the date on
which the formulas in Sections 1 and 7 of III C

produce identical International Dues for all mem-

bers, and annually thereafter in the same percent-

age as the precentage by which the average of the

reporter top minimum and printer and mailer

journeyman day scales in all contracts in force

as of the preceding December 1 has changed
over the comparable average for December I of
the prior year. Should a contract contain more

than one such minimum or scale, all shall be in-
cluded. In a contract providing more than one
reporter minimum or more than one printer
scale or more than one mailer scale, only the
highest reporter minimum or the highest printer
scale or the highest mailer scale shall be in-
cluded. If no contract is in force on December
I, then the immediate past contract shall be in-
cluded in tht. average, provided it was in force
at any time during the preceding 12 months. All
calculations shall be carried out to five decimal
places, and the fifth decimal place shall be
rounded up if the sixth decimal place is five or
more. The ensuing International Dues payment
shall be rounded to the next higher cent.

7 International Dues for former TNG members
will increase in accordance with the timetable
and formula in the last Constitution of TNG
until their International Dues payment equals
that generated by III C, I.

8. (a) Initiation fees shall be fixed and collected by
the Locals and shall be not less than $2.00. The
maximum initialion fee shall be that charged as
of the date of merger or $10.00, or. at the Lo-
cal's option, the equivalent of one month's dues
at the Local Dues rate. There shall he a rein-
statement fee of $5.
(b) The initiation fee or reinstatement fee shall

he accompanied by one month's dues.
(c) Should the membership application be re-

jected. the applicar.' shall be entitled to full re-
fund of initiation or reinstatement fee and dues.
(d) There shall he no initintion fee for mem-

bers as defined in I D, 4
(('ontinued on Page MS)
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(e) Initiation fees may be waived for applicants

who at the time of application are fully paid-up
members of another union or hold an honorable
withdrawal card of another union, subject to
approval by the IEC.
(f) Notwithstanding any other provision to the

contrary, where the International Union or any
Local is organizing a new group and the appli-
cable federal or provincial law requires a show-
ing that a certain percentage of employees in
the group are members of the International
Union or the Local as a precondition to cer-
tification or a representation vote, any of said
employees who apply shall be admitted as mem-
bers without payment of initiation fees or dues,
or with payment of such minimal amount as may
be appropriate under the applicable law, during
the organizing campaign. The obligation of such
members to pay the initiation fee and dues shall
begin upon the execution of the first collective
bargaining agreement covering the group. Until
then, such members shall have all rights, privi-
leges and obligations of membership in the Un-
ion except the right to vote in International
referenda and to participate in International
Conventions.

D. DEFENSE (STRIKE) FUND
1. When the balance in the Defense Fund falls be-

low 75% of the combined assets* of the ITU
Strike Fund and TNG Defense Fund on the date
of merger. or when the Defense Fund falls be-
low $6,000,000, the dues rates in Article III A, 2
shall be in effect. The excess above the dues in
Article UI A, I shall go into the Defense Fund
until the Fund reaches $10,000,000. at which
time International Dues shall be that in Article
Ill C, 1, and Local Dues, in Article III A. 1.

The actual dollar amounts will be established by the

IEC on the date of merger.

2. Fifty cents from each International Dues pay-
ment shall go into the Defense Fund each month.

3. In the event a strike or lockout results in a re-
duction of dues payments that otherwise would
be made to the General Fund, an amount equal
to such reduction shall be transferred monthly
from the Defense Fund to the General Fund.

4. Expenditures for strike activities, other activities
defensive in nature and for other purposes au-
thorized by convention action or referendum
shall be made from the Defense Fund or from
any other fund specifically designated for a spe-
cific purpose by convention action or member-
ship referendum.

5. All benefits authorized in a labor dispute shall
be paid from the Defense Fund.

6. The strike/lockout formula for the Interna-

tional Union shall be:
Each member on strike or locked out shall be

entitled to a weekly benefit of 50% of normal

gross pre-strike/lockout base pay up to a max-

imum of $180.
Weekly strike/lockout benefits shall be re-

duced on a daily basis by earnings in the indus-

try during the strike/lockout according to the

following formula:
For a member who worked a 5-day week

prior to the strike, one-fifth of the weekly ben-

efit otherwise due for each full day's pay

earned. A "full day's pay" is an amount equal

to one-fifth of the member's normal gross pre-

strike/lockout base pay.

For a member who worked a 4-day week

prior to the strike, one-fourth of the weekly

benefit otherwise due for each full day's pay

earned. A "full day's pay" is an amount equll

to one-fourth of the member's normal gross

pre-strike/lockout base pay.

Earnings equal to less than a full day's pay

in any week shall he counted as earnings in the

following week.

There shall be no offset of earnings against

benefits for earnings outside the industry.

There shall be no offset against strike/lockout

benefits for state or federal unemployment com-

pensation for which a member might become

eligible, except that no member shall receive a

combination of benefits and LTC exceeding

100% of his or her normal gross pre-strike/

lockout base pay.

Vacation compensation received during a

strike/lockout shall be offset against benefit

credits.
Pre-strike/lockout income that continues after

the strike/lockout, whether or not at the 
same

level, shall not affect the member's benefit.

The IEC shall establish a policy of pro
-rated

International benefits for members employed 
on

a parttime or temporary basis, which 
shall reflect

the irregularity or infrequency of 
their work in

the struck or locked-out unit.

E. IUDGETS AND AUDITING

I he Treasurer, in consultation with the IEC's

Finance Committee, shall prepare an annual
budget of General Fund expenses for the ensu-
ing year for the approval of the IC;B and adop-
tion by the Convention.

2. The books and accounts of the Treasurer shall
be audited for the accounting year ending March
31 within 20 days after that date. For this pur-
pose a certified public accountant shall he ap-
pointed by the IGB to make a thorough exami-
nation and submit a report to the General
President for submission to the Convention.

3. All funds received by the International Union,
with the exception of assessments and Defense
Fund Dues, shall be deposited to the General
Fund, from which all normal operational costs
shall be paid.

4. Any other special funds so designated shall be
audited not less than annually.

F. ASSESSMENT MECHANISM
A special Defense Fund assessment of 14 of

one percent of base earnings (as defined in III
B) shall be levied if the Defense Fund falls
below $2,500,000. This assessment shall remain
in effect until the Defense Fund reaches
4 000,000 or until, in the judgment of the

IEC, exigencies of the situation no longer
require continuation of the assessment.

G. FISCAL PRINCIPLES
The MWIU is
principles:

All operational costs of the International Union
shall be paid from its General Fund.
The Convention shall adopt a General Fund
budget based upon expected revenue from
International Dues payment.

3. Officers (full time) and the IGB shall keep
operational costs within said budget.

4. Except in the most extreme emergency in which
survival of the Union is at issue, the Defense
Fund shall not be used for General Fund pur-
poses, nor shall the fulltime officers and IGB
turn to the Conventions or the membership for
increases in the General Fund International
Dues payment greater than those generated by
the formula.

5. If, as and when cost-cutting economies are dic-
tated by the foregoing, every effort shall be made
to effect such trimming in services and functions

at international headquarters first, rather than in
the field staff.

1.

committed to the following fiscal

IV—VOTING AND REFERENDA

A. ELIGIBILITY
1. Only members in good standing may vote.

Members shall be in good standing if they are

not more than one month in arrears of any

financial obligation imposed by the Constitution

or local by-laws.
2. Retirees shall not be eligible to vote on Interna-

tional matters except on dues matters directly

affecting them.
3. Retirees in what constitutes present rru Locals

may vote for local officers and on other local

matters but not on collective bargaining related

matters, including but not limited to contract

proposals or ratification or settlements of strikes

and lockouts, and dues changes or assessments

unless directly affecting them.

4. In the event of merger on the local level, retirees

shall not be permitted to vote for officers in the

merged Local unless permission to do so is ap-

proved as part of the merger referendum by

each of the participating Locals.

5. Retirees shall retain local voting rights listed

herein unless reduced by local referendum, after

which time they shall not be increased.

6. A simple majority shall prevail on all interna-

tional issues. Local Unions whose present laws

provide for other than a simple majority tor

voting on specific local matters may retain that

right, provided that any change in voting proce-

dures must be to a simple majority. When two or

more existing Locals merge they must adopt

simple majority voting. Proxy voting shall not

be permitted on either International or Local

Union matters.

I. REFERENDA
I. The IEC 'hall submit

the membership:
(a) Any matter which the Convention directs.

(b) Any motion upon its own initiative or by

the IGB proposing a change in the Union's Con-

stitution or Convention policy.

(c) Any motion proposing a change in the

Constitution or Convention policy or the calling

of a special convention submitted by a Local by

membership action and endorsed by membership

action by at least 15 percent of the Locals lo-

cated in 10 percent of the states, territories or

provinces and representing 5 percent of the

membership,

(d) The IEC shall develop referenda mechanics

for adoption by the Founding Convention.

to a referendum vote of

C. SECRET BALLOT
Locals may elect to vote by secret ballot on any

matter of their choice.

V—CONVENTIONS
A. CONVENTIONS

Conventions 'hall be held annually between June 1
and October 1. The date shall be set by the IGB,
subject to change by the IEC, if necessary.

B. SPECIAL CONVENTIONS
Special Conventions may be called by the IGB or

by a referendum vote of the membership.

C. INTERNATIONAL CONVENTION AUTHORITY
The International Convention, composed of dele-

gates of 1.ocals, shall be the supreme authority,
subject only to referendum of the entire member-
ship.

D. CONVENTION COSTS
The administrative costs of conducting Conven-

tions !hall be borne by the International Union.

E. ELECTION OF DELEGATES
A delegate or alternate delegate must be in good
standing of the Local which delegates him or her.
Retirees may be delegates but may not vote in
the election of International Convention dele-
gates. Delegates shall be elected by secret ballot
in the event of a contest.

2. Delegates and alternate delegates shall be elected
by their respective Locals no later than May 31.
The Local will endeavor to notify the Interna-
tional Union of the delegates elected within 30
days of the delegate election.

3. The expenses of delegates to the Convention shall
be defrayed by the Local Unions they respec-
tively represent. as determined by said Local
Union's laws, regulations or action adopted prior
to their nomination and election. This shall not
apply to members of the 1GB who are elected
delegates by their Local Unions and whose ex-
penses shall be borne by the International Union.

F. CONVENTION REPRESENTATION
1. There shall be local representation at the Con-

vervion as follows:
One delegate for each Local having an av-

erage of seven members or more, as defined
in Article V. Section F, 2, below.

One additional delegate for the first 50
members or major fraction thereof.
One additional delegate for the next 50

members or major fraction thereof.
One additional delegate for each additional

too —..-foserc or major fraction thereof.
No Local shall seat more than S.)

Each Local shall be entitled to an equal

number of alternates to provide adequate rep-

resentation in cases of delegates being unable

to attend the Convention.

2. Convention representation shall be based on the

average of the monthly International Dues pay-

ments for members for current or prior (but not

future) months received by the International Un-

ion from the Local during the period beginning

March 1 of the year preceding the Convention

and ending the last day of February of the Con-

vention year. In computing such Convention rep-

resentation, members on leave in the armed

forces shall he counted, students and retirees

shall not be counted.

In computing such Convention representation:

(a) Only payments received during the repre-

sentation period (March 1-last day of February)

for months during or prior to the representation

period shall be considered.

(b) If such payments are received during the

representation period for more than 12 months,

the total number of International Dues payments

shall be divided by the number of months for

which payments were made.

(c) If such payments are received during the

representation period for 12 months or less, the

total number of International Dues payments

shall be divided by 12.

(d) Payments received during the representa-

tion period for months after the representation

period shall be considered to have been received

during the next representation period in com-

puting representation for the next Convention.

(e) Effective with the 1984 Convention, to be

entitled to voice and vote in any MWIU Con-

vention, a Local Union must have paid its Inter-

national Dues for the period up to and including

the second month preceding the convention

month. Such payment must he received by the

office of the Secre•ary or postmarked not later

than the last business day of the month preced-

ing the convention month.

1 In the case of a Local chartered for a period

les,s than provided in the preceding paragraphs,

representation for the next Convention shall be

based on the average International Dues pay-

ments for members during the period beginning

((ontinued 011 Page M6)
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with the first full month of its chartered exist-

ence and ending with the last day of February.

A Local which has been chartered later than

February 1 preceding the Convention may send

delegates who shall have a voice but not a vote.

4. (a) For purposes of convention representation.

Locals with a membership of 75 or less mem-

bers may combine their vote by electing one or

more delegate(s) to represent the combined Lo-

cals. Said delegate(s) shall have convention voting

strength equal to the eligible membership of the

combined Locals, provided such representation

shall not exceed 500 members. Any participating

Local shall be within 200 miles of the jurisdic-

tion of another Local in such combination.

(b) Authorization for combined representa-

tion must be taken by an action of each indi-

vidual Local at a legally called regular or special

meeting. The authorization must define the num-

ber of delegate(s) to he elected to represent the

combined Locals; nomination, voting and elec-

tion procedures and method of payment of dele-

gate expenses, which must be shared proportion-

ately by the participating Locals. Election of

delegate(s) must be held not later than May 31

by secret ballot vote. Said Locals, over the sig-

nature of two officers, shall notify the Interna-

tional Union of such action on a form to be

provided by the International Secretary at least

30 days prior to the date of the Convention.

(c) A delegate representing a combination of

Locals shall be a member of one of the partici-
pating Locals.

(d) The geographical and numerical limitations

above shall not apply to the election of conven-
tion delegates from Locals of the Maritime
Council.

G. CONVENTION VOTING

1. Locals shall vote their full membership on a one-

member, one-vote concept in roll calls at the

Convention, and in addition thereto each Local

shall have 50 votes. "Full membership" shall be

the average monthly International Dues payments

used to determine Convention Representation. A

roll-call vote will require a request by 10 per-

cent of the delegates representing at least 15

Locals.
2. Votes shall be equally apportioned among a Lo-

cal's delegates in attendance and on the con-
vention floor.

3. One delegate may vote the Loearc

4. Committee votes are by majority vote. Each del-
egate shall have one vote.

H. ELECTION OF OFFICERS

1. (a) Candidates for international offices shall be
nominated at the Convention and, in the event
of a contest, elected by referendum vote of the
membership. In the absence of a contest for any
such office, the unopposed nominee shall be de-
clared elected at the Convention.

(b) Candidates may be placed in nomination
by any delegate to the Convention, and there
shall be no limit on the number of candidates
who may be placed in nomination for any given
office, but no more than two candidates shall
appear on the ballot for any one office.

(c) If more than two candidates are nominated
for any one office, the Convention will ballot by
roll-call vote, and the two who receive the largest
number of votes shall be declared the nominees
of the Convention. If more than 14 candidates
be nominated for the seven offices of at-large
member of the 1GB, the Convention shall ballot
by roll-call vote and the 14 candidates receiving
the highest number of votes shall he declared
the nominees of the Convention.

(d) Only the delegates of the region concerned
shall participate in the electoral process for re-
gional office. Members shall vote in the region
in which their Local is headquartered (except
members of both Wire Service Locals).

(c) Officers elected for the first term and there-
after shall take office when certified by the
IERCB bin not earlier than November 1. They'
shall hold office until November 1 three years
after taking office unless removed or until the
certification of election of successors.

2. During the "1- tt tNSITION Pi Rion:
(a) Only former members of TNG may nom-

inate candidates for offices reserved for TNG
and only former members of ITU may nominate
candidates for offices reserved for ITU. Should
a referendum vote of the membership be neces-
sary. former TNG members shall be eligible to
vote for nominees for offices reserved for TNG
and former ITU members shall be eligible to vote
for nominees for ; ̂: reserved for ITU.

TR 1N`.1 I ION I 'I FOOD: 'The ITU and TNG
ma s designate the;r !EC members for the Transi-

tion Period and their non-IEC members of the

IGB for the first two years of the Transition

Period in whatever manner each organization

deems appropriate.

(C) TRANSITION PERIOD, SECOND Two YEARS:

If more than two former TNG members are

nominated for a TNG regional office on the 1GB

and/or more than two former ITU members are

nominated for an ITU regional office on the

1GB, the Convention shall ballot by roll-call vote

and the two TNG candidates and/or the two

ITU candidates who receive the highest number

of votes shall be declared the nominees of the

Convention. If more than six former TNG and/

or eight former ITU candidates be nominated

for the three TNG and four ITU offices of at-

large member of the 1GB, the Convention shall

ballot by roll-call vote and the six former TNG

and 'or eight former ITU candidates receiving

the highest number of votes shall be declared the

nominees of the Convention. Only former TNG

members shall be eligible to vote for TNG can-

didates and former ITU members for ITU can-

didates.

(d) Members of newly organized units or

chapels and members of newly organized Locals

or of merged Locals will he eligible to vote in

the election of officers to ITU- and TNG-desig-

nated offices on the IEC and 1GB as follows:

(1) If they are organized by a former

TNG Local, they will vote for TNG-des-

ignated offices; if organized by a former

ITU Local, they will vote for ITU-desig-

nated offices;

(2) If they are organized by a new merged

Local of former ITU and TNG Locals,

they will be assigned to vote according to

former traditional job functions;

(3) If they are organized as a newly char-

tered Local, the IEC will establish a rota-

tion system tinder which new Locals are

assigned alternately to vote for ITU- and

TNG-designated offices, with equal distri-

bution of the voters to the extent possible;

for example, if members of the first newly

chartered Local are assigned to vote for

TNG-designated offices and they number

250, members of the next newly chartered

Local or Locals adding up to a total of

250 shall be assigned to vote for ITU-
designated offices.

(4) Members of existing locals which
merge shall vote for the designated offices
of their former Unions.
(5) The foregoing also shall apply in the
case of candidacies for office(s).

I. CONVENTION MECHANICS

I. Call to the Convention
The International Secretary shall issue the Call

to the Convention listing the time and place and
the number of delegates a Local is entitled to
send no later than 45 days prior to he Conven-
tion.

Convention Chairperson
The presiding officer of the Convention shall

be the General President of the Union or his/her
designee.

3. Credentials Committee
The 1GB shall appoint a Credentials Commit-

tee, which shall include delegates from at least
seven Local Unions. The Committee shall exam-
ine the credentials of delegates and alternates
prior to the opening of the Convention. Appeals
from decisions of the Committee shall be de-
cided by the Convention. The Convention shall
not be constituted for action until the Credentials
Committee shall have examined credentials and
reported. The Committee shall register delegates
and alternates separately.

4. Adoption of Convention Rules
The Rules Committee shall meet shortly after

the opening of the Convention to adopt conven-
tion rules.

Pending adoption of the report of the Rules
Committee, the rules of the previous Convention
shall prevail.

54? Privilege of the Floor
An alternate delegate may be seated as a dele-

gate only after being certified as a delegate by
the Credentials Committee. An alternate may
not vote or act as a delegate in any other way
until the alternate shall have been registered by
the Credentials Committee as a delegate.

J. ELECTION AND REFERENDUM CANVASSING BOARD

1. "Fhere shall be an International Election and Ref-
erendum Canvassing Board consisting of five
members of the International Union. Members
of the IERCB shall be elected by the Conven-
tion and shall serve for a period of two years.
During the Transition Period no more than three
members of either former union shall serve on
the IERCB.

All international elections and referenda shall

be supervised and conducted by the IERCB.

3. The IERCB shall decide all questions and con-

troversies regarding the conduct of elections or

referenda or the counting of ballots.

4. Any member or Local aggrieved by a decision

of the IERCB upon a question concerning the

election of an international officer may appeal

to the Convention. A decision concerning any

other referendum may be appealed to the IEC,

then to the 1GB and thereafter to the Conven-

tion.
5. Vacancies in the IERCB shall be filled by the

IEC. Authorized expenses of IERCB members

shall be paid by the International Union.

VI-COLLECTIVE BARGAINING

A. BARGAINING AUTHORITY AND PROCEDURE

1. The Union shall have bargaining goals, some

mandatory, some recommended, for Locals to

propose.
The former ITU General Laws should be in con-

tracts where applicable.

3. A contract is a listing of the rights and privileges

of the employee, and management rights shall

not be included. Individual acts of employees

should not be considered contract violations.

4. The power and duty to bargain collectively shall

reside in the Local through its governing body,

subject to mandates of the Local. Contracts shall

be entered into by Locals. Negotiating commit-

tees shall be selected by the Local.

5. Contract proposals shall be approved by the IEC

and the local governing body before submission

to the employer.
6. Settlements shall not be submitted to ratification

without permi.sion of the IEC, except where a

strike has been sanctioned by the IEC or the

1GB.
7. No contract shall be signed by a Local without

approval of the Unit or Units affected and the

IEC.
8. In multiunit bargaining, all Units shall be treated

as one from beginning to end unless the IEC
specifically waives the arrangement.

9. Wage and other reopeners shall be treated as
renewals.

10. Contract enforcement: The power and duty of
contract enforcement and disposition of any
other matter affecting the relationship of em-
ployee and employer shall rest with the Local.

B. STRIKE AUTHORITY AND PROCEDURE

I. The IEC shall be kept fully informed of develop-
ments which may lead to a strike or lockout.

2. No strike shall be approved by a Local without
authorization of the bargaining unit directly in-
volved.

3. If MW1U funds are to be used at any time dur-
ing a strike or during a strike of another union
endorsed by the Local, the IEC must be advised
of the strike in advance or of the strike endorse-
ment as soon as may be possible, and the strike
or strike endorsement must be approved by the
IEC. In the event of denial of a strike endorse-
ment by the IEC, a Local may appeal to the
1GB.

4. The policy of MWIU shall be to advise and rec-
ommend to Locals that their members respect
trade union picket lines. Local members qualify
for International strike or lockout benefits if
action taken to observe the picket line of other
unions has been approved by the Local Union
and the IEC and International Union policy has
been adhered to.

5. A Unit may appeal to the IEC if the Local re-
fuses to call a strike approved by the Unit.

6. Conduct of a strike shall be vested in the Local
governing body.

7. The General President shall have authority to
assign representatives to assist and advise Locals
in strike or lockout situations, including the im-
plementation of International Union policy.

R. The IEC shall have authority to deny or termi-
nate benefits, subject to appeal to the 1GB.

9. If International Funds are used at any time dur-
ing a strike, lockout, or observance of another
imion's picket lines, the 1GB shall review and
audit all expenditures.

VU-LOCAL UNIONS
A. MERGERS

Local merger of two or more Locals may be
accomplished by referendum majority vote ap-
proved by each of the Locals involved, subject
to approval of the IEC. However. no Local Un-
ion will be mandated to merge, and the decision
on local merger will he a matter of local option.

B. GOVERNMENT
I. Every Local shall have a set of Local by-laws

that shall not be in conflict with the International
Constitution.

(Continued on Pap MT)
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2. Locals shall hold at least two membership meet-
ings a year, except that the by-laws of a Wire
Service Local shall provide for a Representative
Assembly elected by the membership of the Lo-
cal and representative of the geographical areas
and units within the Local. Such a Representa-
tive Assembly shall meet at least once a year.
The by-laws such a Local shall further provide
adequate referendum procedures. Meetings of
the Wire Service units in each location shall be
held at least four times a year.

3. Provision shall be made for holding refertnda.
4. Each Local shall establish and maintain a Local

Defense Fund, to which it shall deposit a min-
imum of 5 percent of each month's Local Dues
income. Rules and procedures governing oper-
ation of the Local Defense Fund shall be pro-
mulgated by the IEC.

5. Locals shall include provisions in their by-laws
for the allocation of local revenue to each local
fund and provisions for specific authorization as
to the purposes for which expenditures from
such funds can be made.

C. OFFICERS
1. Locals shall provide in their by-laws for a gov-

erning body of not fewer than three members.
2. Each Local shall have at least the following of-

fices: president, vice president, secretary and.or
treasurer, and they shall be filled by secret bal-
lot election in the event of a contest.

3. Local officers shall be elected annually or, by
local option, not less than once every three years.

4. Representative Assembly: A Local may incor-
porate in its by-laws by referendum vote a pro-
vision for the establishment of a Representative
Assembly, which shall consist of a body of dele-
gates elected by the local membership, in such
shops, units and membership divisions as such
laws may prescribe, to represent and dxercise
the authority of the membership.

D. STRUCTURE
1. Units/Chapels: The term "Unit" shall apply to

a division of a Local comprised of all members
employed by the same employer in a shop or
shops. The term "Chapel" shall apply to a divi-
sion of a Local comprised of all members em-
ployed by the same employer in a shop or shops,
or to separate groups of members employed by
the same employer in a single shop or more than
one shop, or to all employees employed by sep-
arate employers comprising a single bargaining
unit in more than one shop.

2. Locals: The term "Local" shall apply to the or-
ganizations within a city or specific area orga-
nized under a charter granted by the 1EC.

3. District Council/Conference: A District Council/
Conference may be formed by Locals, subject to
approval by the IGB, for the purpose of exchang-
ing information and rendering assistance and
mutual aid t member Locals.

E. CLEARAkcE JF LEGAL ACTIONS
No membership division of the Union shall, with-

out permission of the GenerarPresident or IEC, file

any unfair-labor-practice charge, demand recogni-

tion for a group for which it is not then the certified

or recognized representative nor initiate any suit or

proceeding affecting collective bargaining (except a

suit or arbitration proceeding to enforce a specific

contract obligation) before any board, court, tribunal

or agency. In case any membership division shall be

brought before any board, court, tribunal or agency

as respondent or defendant, the defense of such pro-

ceedings shall be conducted in full consultation with

and subject to the approval of the General President

or IEC.

F. MISCELLANEOUS
I. In the event of a merger of two or more Local

Unions, a new charter shall be issued and all the

books, records, property and assets of the merg-

ing locals shall be turned over to the new Local

on the effective date of the merger or as soon

thereafter as practicable.

2. Documents and reports required by the Inter-

national Union to further the objectives of the

Union shall he supplied by Locals upon request.

3. Each Local Union shall have its books, records

and funds audited within 45 days after the close

of its fiscal year in accordance with regulations

adopted h the IEC. A copy of the audit shall tw

forwarded to the International Union within 90

days after the close of the fiscal year in the Lo-

cal.
4. Any Local that fails for three consecutive months

to remit to the International Union its share of

all funds collected. together with any statement

or form required by the International Union's

rules, may have its charter suspended by the

MC, in which case the IEC shall proceed forth-

with to take over the funds and records of the

Local and reorganize the financial operations of

the Local.

VIII—MISCELLANEOUS
A. DISCIPLINE
I. In accordance with the long-standing tradition

of equity and fair play in the ITU and TNG, the
Constitution of the MWIU shall provide for a
disciplinary code and procedure guaranteeing
fairness and full due process, protecting the
rights of the individual and enhancing the integ-
rity of the merged organization.

2. Specific offenses and acts of commission and
omission for which discipline may be imposed
shall be described and incorporated into the Con-
stitution of the new union.

3. The disciplinary procedures shall .ovide for
written, adequately detailed and signed charges,
an investigation prior to referring the charges to
trial, due notice and service of charges upon the
accused, trial upon adequate notice with the right
of the accused to be present and be heard, writ-
ten decision and findings subject to apprdval of
the membership of the Local or IGB, as the case
may be, and the right to an appeal against any
adverse decision.

4. Pending approval of disciplinary procedure by
the MWIU. the existing discipline in the ITU and
TNG Constitutions shall apply to their respective
existing constituencies, provided that where the
existing language provides for appeal to the Ex-
ecutive Council of the ITU or International
Executive Board of TNG, such appeal shall go
to the International Governing Board of the
MWIU, and where there is provision for appeal
to the Convention it shall go to the MWIU Con-
vention.

5. The IGB shall be responsible for the preparation
and submission of disciplinary procedure for ap-
proval by a Convention of the MWIU.

B. UNION STAFF
The authority and power of the Convention, of the

IGB or of the IEC shall not be invoked by the Inter-
national Union's staff or any individual employee of
the International Union in connection with any griev-
ance or dispute concerning terms and conditions of
employment of International Union staff which is
subject to procedures for adjustment and settlement
provided by collective bargaining agreement between
the International Union and a collective bargaining
representative of the International Union staff.

C. THE CONSTITUTION SHALL CONTAIN necessary lan-
guage for transition from the two separate bodies
to one.

SECTION 8: 

Non-Constitutional
The following provisions shall govern but need

not appear in the initial Constitution of the merged
organization:

I—LOCATION OF HEADQUARTERS
AND REGIONAL OFFICES

A. THE NEW UNION SHAI L MAINTAIN its headquarters
in Colorado Springs, Colorado, with offices in
Washington. D.C., and Canada.

B. IMMEDIATELY UPON ADOPTION of the Merger Agree-
ment, the IEC shall name a committee with equal
representation of former TNG and ITU members
to report to the 1984 Convention on the feasibility
of changing the location of headquarters to a site in
the Washington, D.C. area; the costs of such a
move, and money that may be available from the
disposition of property held by the Union.

II—SERVICING

The policy of the MWIU shall be to service its

Locals in accordance with the policy governing
the former ITU and TNC Locals to the full ex-
tent permitted by MWIU's finances, and the
General President shall have author;•:, io assign
representatives to assist and acl-:,e Locals and
implement International Union policy.

III—DUES AND FINANCES
A. WELFARE

1. The MWIU shall maintain the Group Life Insur-

ance Program in effect in participating TNG
Locals at the time of merger and for any Local,
Unit or Chapel that may enter thereafter as long
as the program is self-sustaining and -supporting

from local premium payments.

2. The MWIU shall maintain existing benefits for

retired staff and officers.

3. Pensions
(a) The parties agree on the concept that

members' rights and benefits in existing pension

plans shall be protected.

(b) The MWIU shall have a single Interna-

tional Pension Fund, provided that the Inter-
national Union not take any action that would

reduce, impair or adversely affect the benefits or
expectations of those covered by said plans.

(c) The officers of the International Union

will, after all necessary merger votes, conduct

an actuarial study of existing international pen-

sion plans (ITU Negotiated Pension Plans and

TNG International Pension Fund) to determine

the merging of those plans.

(d) Further, it shall be the policy of the
MWIU to leave standing all local pension plans
unless, by local option and referendum, mem-
bers of those local plans choose to fold those
plans into the International Pension Plan. In any
event, no action, either at the local level or at
the international level, will be taken that would
reduce, impair or adversely affect benefit levels
of those plans.

B. ASSETS AND LIABILITIES
1. Assets and liabilities of both unions will become

the property of the MWIU except as provided.
(a) The Newspaper Guild
(1) TNG will fund or pay off, prior to the
merger date, its total compensatory time
obligation to its staff, $165,819 as of
April 1, 1983.
(2) TNG will fund or pay off, prior to the
merger date, its total severance pay obli-
gation to its staff, $492,261, less $151,541
which is funded—a net of $340,720 as of
April 1, 1983.
(3) As of April 1, 1983, the net worth
of TNG's Defense Fund was $5,226,476
and the General Fund, $231,196.

(I)) The International Typographical Union

(1) The ITU Mortuary Plan.
The MWIU shall have no responsibility

for the ITU Mortuary Plan, and no claim
for con ributions, benefits, costs, expenses,
or liability, based on, or under, the ITU
Mortuary Plan, may be made by any per-
son, organization or entity against the
MWIU or any of its officers., employees
or agents.

Individual members of the former ITU
may be afforded the opportunity to assume,
as of the effective date of merger, the on-
going costs of maintaining the ITU Mor-
tuary Plan. A special fund, separate from
the funds of MWIU, may be established
for that purpose and collections will be
made monthly by Local Unions for all
persons signing commitments of contin-
uance for mortuary benefits. All charges,
costs and operational expenses of that
fund shall be borne by the participants.
Necessary information for participation
shall be made available to all ITU mem-
bers.
(2) The Union Printers Home will be-
come a separate entity on the date of
merger, with no obligations for the Home
assunieu uy t.s.sinms

(3) As of March 31, 1983, the net worth

of ITU's Strike Fund was $5,601,013 and

the other funds, $2,060,620.

(4) To effect the intent of III—Dues and

Finances, G. Fiscal Principles, Section 5:

(a) Procedures will be initiated in the

ITU Secretary-Treasurer's Department to

simplify the membership record-keeping

and recording operation by the use of the

"exception" method, such as for retirees

and elsewhere where immediately feasible.

(b) An ITU study committee, composed

of representatives of each department and

work area, shall be formed to review all

work practices and procedures. This com-

mittee shall be charged to make recom-

mendations as to where present proce-

dures may be changed or combined, un-

necessary functions eliminated and cost-

savings effected. The committee shall be

under the direct supervision of a vice

president appointed by the President.

(c) Actions under paragraphs (a) and

(b) above shall be taken to the effect that

overhead costs at ITU headquarters will

be reduced.

IV—LOCAL UNIONS
A. MERGERS

Intent and Local option: Philosophically, the

MWIU is committed to total organic merger at the

local level but recognizes this is not possible in all

instances at this time and therefore commits itself

to the following concept: The MWIU will encour-

age Locals to undertake local mergers as soon as

possible. However, no Local Union will he man-

dated to merge, and the decision on local merger

will be a matter of local option. All members and

all officers shall work in good faith to bring about

the goal of organic merger as soon as possible.

V—CONVENTIONS

A. CONVENTION SITE SELECTION

Convention sites will he selected by the Cinvention

at least three years in advance. If no Local 
comes

forward, the selection of a site will be made by the

IGB.

B. OFFICERS' REPORT AND RECOMMENDATIONS

Prior to and as part of its preparations for the

Annual Convention of the Union, the International

shall be charged with the duty to draft and have

(Continued on Page M8)
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prepared for distribution a report, hereinafter called

the "Officers' Report."

The Officers' Report shall incorporate a review of

the activities of the Union since its last Convention

and/or the end of the last fiscal year and recommen-

dations for the Union's future operations. The Re-

port shall he distributed to delegates to the Annual

Convention sufficiently in advance of the Conven-

tion to acquaint them with its contents in order that

they be better equipped to consider and act upon

the recommendations and such other matters as may

he brought before the Convention.

The Report shall review separately the Union's

operations in such areas as union administration, fi-

nances, organizing, collective bargaining and such

other areas of the Union's operations and interests

as is necessary for the guidance of delegates in

charting the course of the Union's activities.

C. CONVENTION COMMITTEES

1. Convention committee structure will he devised

by the IGB prior to the 1985 Convention.

2. The General President will appoint delegates to

Convention Committees. Delegates, in advance

or on the convention floor, may select the Com-

mittee of their choice on the first day of the

Convention. The Convention Chairperson will

have the right to request volunteers for Commit-

tees lacking adequate members t- conduct the

Committee's business.

3. Delegates shall serve with voting status on no

more than one Committee. An alternate may

speak but not vote in the Convention Committee

of which the alternate is a member.

4. The Convention, following the opening sessions,

will recess for meetings of Committees, subject

to the call of the presiding officer. Committees

will have adequate time to conduct their busi-

ness during regular convention hours.

5. Committee chairpersons will be appointed by the

General President, subject to confirmation by the

Committee. The vice chairpersons and the sec-

retary shall be nominated and elected by the

Committee.
6. The Committee shall complete work on all of the

business assigned to it by the Convention, shall

have a drafting committee prepare a report de-

tailing fully and accurately the work of the Com-

mittee, and shall have such report approved and

signed by members of the Committee. There
shall be provision for minority reports.

7. All Convention Committees shall consider all

propositions and resolutions referred to them 7,1
ch,d, we Lonvennon with
recommendations.

D. CONVENTION PROCEDURES
I. Privilege of the Floor

(a) Only IGB members and duly elected dele-
gates shall be accorded the privilege of the floor
during sessions of the Convention, except that
the presiding officer or a majority of the dele-
gates may extend the privilege to other persons.
(b) Each delegate is allowed to speak for five

minutes, and no delegate will be allowed to speak
a second time until all other delegates desiring
to speak have been heard. Delegates desiring to
participate in debate shall line up at the micro-
phone. Speakers must be identified by name and
Local.
(C) The maker of the motion, or the maker's

designee, will be allowed to close debate.
(d) The chairperson of a Committee offering

a report will he permitted the time needed to pre-
sent the Committee's report.

2. Propositions, Resolutions and Committee Reports
(a) Propositions and resolutions other than

those offered by Committees must be submitted
in writing by 2 PM Monday (opening day) to
the convention office.
(b) Said propositions, resolutions and commit-

tee reports shall he printed and distributed to
the delegates.
(c) It will he the duty of the presiding officer

of the Convention to assign each proposition
and resolution to the appropriate Committee.

3. Amendments

Amendments to propositions, resolutions and
committee reports, either in committee or on the
floor of the Convention, shall be reprinted and
distributed to delegates before final action is
taken on those amendments if a majority of
either body so requests.

4. Motions, Proceedings
Motions to table and for the previous ques-

tion are not debatable hut require the support
of 22 delegates from 10 local Unions. There
shall be a daily report of Convention Proceed-
ings, to he printed and furnished to the delegates
each morning during the sessions of the Con-
vention, and the Union will print and distribute
the proceedings following the Convention.

5. Nominating Procedure

In the case of nominations for any interna-

either of the merging Unions shall not be impaired

by virtue of the merger and they shall be credited

with such accrued service in the MWIU.

C. ON THE EFFECTIVE DATE OF THE MERGER all Locals

of I NG and of the ITU shall be Lo.cals of the

MWIU as fully as if originally chartered by the

MWIU, and all members at large of TNG and of

the ITU shall be members of the MWIU. By-laws

and governing practices of the Locals shall continue

in full force and effect except that any provisions

thereof in conflict with the Constitution of the

MWIU shall be inoperative and of no further force

and effect. Locals shall amend their by-laws as

necessary to conform to this Merger Agreement and

the Constitution of the MW11.1.

G. THE MERGER OF THE TWO ORGANIZATIONS into a

single organization shall not affect, interrupt or

change in any way the continuing status, or the

rights or duties with respect to third persons, of

either organization or of any Local Union of either

organization and, further, shall not impair the

status of such organization in any pending action

or proceeding or any right, title or interest in any

property or arising from any deed, bonds, mort-

gages, leases or contracts of any kind, including but

not limited to recognition agreements and collective

bargaining agreements, or the continuity thereof.

TLIE MERGER SHALL NOT IMPAIR or other wise af-

fect any federal, state, provincial or territorial cer-

tification or any rights or obligations of TNG or

the ITU or any of their affiliates under any collec-

tive bargaining agreements, or check-off authoriza-

tions, but all rights, privileges, duties and responsi-

bilities vested in either TNG or the ITU or Local

Unions of either, pursuant to such contracts or

certifications, are to be deemed as vested in the

MWIU or any Local Union thereof.

I. PRIOR TO THE EFFECTIVE DATE of the merger, the

merging organizations shall take such actions as

may be necessary to accomplish the affiliation of the

merged organization with the American Federation

of Labor and Congress of Industrial Organiza:ions

and the Canadian Labour Congress and those other

organizations with which the merging organizations

are now affiliated.

J. ALL AUTHORITY, POWER, AND RIGHTS, jurisdictional

and otherwise, held by or ‘ested in TNG or the

ITU under or in connection with any charter or

affiliation with the AFL-CIO and the CLC shall

automatically be vested in the MWIU.

K. TO THE EXTENT NECESSARY IN IMPLEMENTING this

Merger Agreement. the International Executive
Board of TNG and the International Executive
Council of the ITU shall be considered to remain
in existence for the time necessary and for the sole
purpose of carrying out this Merger Agreement,
and during such time the officers of each Inter-
national shall retain such power, right, privilege,
and authority incidental and necessary to carry out
this Merger Agreement, including but not limited
to the power to deal with the property or assets of
each International, and shall be authorized and
empowered and shall execute and deliver, or cause
to be executed and delivered, any necessary deed,
document, or other instrument.

VII—FOUNDING PROCEDURES
A. THE MERGER SHALL EFFECTIVE upon adoption

of the MWIU Constitution by the Founding Con-
vention,

I. AFTER THE DATE OF SIMULTANEOUS referendum adop-
tion of the Merger Agreement, the new IEC shall
he authorized to effect an orderly transition and
merger of operational and other necessary functions.

C. PRIOR TO THE FOUNDING CONVENTION, the laws of
the former ITU and TNG shall apply to all matters
not covered by the Merger Agreement or where
policy has not been set by the IEC. The IEC shall
prepare a Constitution, a budget and other docu-
mv ennttation pertinent and necessary to implementing
the 
e

mtoehr.ger for presentation to the Founding Con-

D. THE FOUNDING CONVENTION shall be held in
Wahington, D.C., or, in the event that an alterna-
tive is necessary, at a site selected by the Presi-
dents of the former unions, who also shall set the
time and date.

E. THE IEC SHALL ISSUE THE CALL AND CREDENTI‘LS for
the Founding Convention and prepare its rules of
operation. Delegates and alternates shall be elected
under procedures used by the predecessor unions.
and the size and composition of local delegations

•shall be governed by policies and principles con-
trolling Local delegate election in the Merger
Agreement. The 1E(' shall appoint a Credentials
ommiltee to examine the creden:ials of delegates

and alternates.
F. DELEGATES TO THE FOUNDING Convention may be

those elected to any Convention of the predecessor
unions called subsequent to January I, 1983.

Approved by thr Intrrnotional ['Aerials), Board
of The Newspaper Guild on Ipril 20, 1981.

H.

4tional office, nominating speeches and seconding

shall be as follows: one nominating speech lim-

ited to five minutes, two seconding speeches lim-

ited to two minutes each; other individuals and/

or Locals who wish to be recorded as seconding

and supporting the nomination shall have the

right to announce the second or have a reg-

ister available to them in the convention hall.

The names so recorded shall be read to the Con-

vention and printed in the convention record.

Nominations shall occur on the final day of the

Convention.

6. Printed Matter

No printed matter shall be distributed at the

Convention unless it bears the Allied Printing

Trades label, the label of the International Union

or another label recognized by the International

Union, with the exception of those materials

reproduced in the office of the convention head-

quarters.
7. Press Coverage

Convention sessions shall be open to the work-

ing press.

The working press shall not be permitted to

attend executive sessions or committee sessions

of the Convention, nor shall any transcripts or

recordings be made of such sessions.

8. Opening Ceremonies

The opening session of the Convention shall

include a brief period of addresses and such

other proceedings as deemed appropriate by the

host Local(s) in consultation with the IGB.

9. Guest Area
Provision will be made for an area in which

to seat guests and visitors at the Convention.

10. Registration Fee
There shall be a registration fee of $50 for

each delegate or alternate registered, with the

host Local to receive $35 and the MWIU $15.

11. "Robert's Rules of Order"

Robert's Rules of Order (Newly Revised) shall

be the authority on all parliamentary questions

not covered by convention rules or the Consti-

tution of the Union.

VI—MISCELLANEOUS
A. PERSONNEL

I. Employees required to move to another location

shall be compensated for moving expenses as

determined by the IEC.
2 I he IEC shall have authority to make necessary

staff personnel changes in the merging of de-

r.rtmentat operations of the International Union.
3. On-going programs of the two unions, including

grants-in-aid and matching fund programs, exist-
ing at the time of merger shall, at the discretion
of the IEC, be continued.

B. LEGAL, AUDITOR, PENSION CONSULTANT and invest-
ment counselors shall be retained for such period as
the IEC deems necessary.

C. NOTHING CONTAINED IN THE MERGER Agreement
may he changed by the Founding Convention.
Merger Agreement items enumerated below may
not be changed either by Convention action or ref-
erendum during the Transition Period.

Officer Structure: II A through II C. 2, first
three paragraphs
Dues: III A through III C, 8a.
Fiscal principles: III G.
Voting: IV A.
Conventions: V E, 1; V F, 1, 2 and 4; V G;

V H; and V J, 1.
Collective Bargaining: VI.
Local mergers: VII A; Section B. IV A.
Pensions: Section B, III A. 3.

D. ON THE EFFECTIVE DATE OF THE MERGER, all the
property, real, personal, and mixed, and all rights,
title and interest, either legal or equitable, in any
moties, funds, or property, tangible and intangible,
of "ING and the ITU, including but not limited to
their respective separate names, trademarks, copy-
rights, labels, registrations, and emblems, and all
debts due to each of them, all the rights, privileges,
and powers, and every other interest of each of
them, of whatever nature, shall by virtue of the
merger he transferred to and vested in the MWIU,
and shall not be in any way impaired by reason of
the merger. The MWIU shall, on and after the ef-
fective date of the merger, assume and be respon-
sible for all the debts, liabilities, contract obliga-
tions. and other obligations of TNG and the ITU.

E. THE MWIU SHALL BE DEEMED, for all purposes, to he
a combination and continuation of TNG and the
ITU, and shall possess all rights previously held by
the respective organizations. Neither of such or-
ganizations !hall he deemed for any purpose to be
dissolved, terminated or discontinued, but upon the
effective date of the merger they shall be combined
and continued as a single organization.

For purposes of determining the continuity of
service of officers, representatives or other employ-
ees under applicable pension, insurance or other
benefit plans applicable to thcm, their service with


