
Data bolster$ double-digit forecast$
WHILE THE long-awaited general

economic recovery got off to a
slow start in the first quarter of the
year, a look at the newspaper indus-
try's performance in those first three
months bolsters earlier predictions that
1983 would see the industry return to
a period of double-digit growth.
The after-tax profits of 20 publicly

tiaded newspaper companies in the
United States and Canada rose by an
average of 36 percent in the first quar-
ter of the year. Revenues of the 20

This article is eAcerpted from the Industry section of the Officers' Report to
TNG's 1983 Convention. The March 15 Guild Reporter carried an analysis
of the newspaper industry's 1982 performance and forecasts for 1983.

companies increased by an average of
more than 1 I percent.
Among the 20 companies, most

posted double-digit increases in net
profits for the quarter and several reg-
istered triple-digit gains. Only one had
a decline in after-tax profits.

By contrast, the after-tax profits of
more than 800 companies tracked by
U.S. News & World Report rose by an
average of just 5 percent in the first
quarter of 1983, with the printing and
publishing companies among them
showing a 15 percent increase.

ANOTHER SURVEY of first quarter net
profits of nearly 900 companies,

conducted by Business Week, found
that, on average, profits declined by
one percent from the first quarter of
1982 while the first quarter profits of
publishing and broadcasting firms in-
cluded in that tabulation rose by an
average of 2 percent.

First quarter results from the 20
newspaper companies would also ap-
pear to lend credence to forecasts early

(Continued on Page 2)
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Talking Guild in Hamilton
Screen Actors Guild President Ed Asner, cen-
ter, joins bargaining committee members from
the Southern Ontario Guild's newly organized
Hamilton Spectator unit for a breakfast meet-
ing. Asner, in the Toronto area on a film-
making assignment, later paid a visit to Guild

members in the Spectator's newsroom, where

he also dropped in on the publisher of the
Southam-chain paper. With Asner, from left,
John Bryant, Guild local executive secretary,
Lee Prokaska, Denis LeBlanc, Lyle Slack, John
Kernaghan and Jim Ross.

Hammond unit votes to rejoin Guild
Hammond, ind. — Advertising

and editorial department employ-
ees of the Hammond Times have
voted to disband the independent
association that has represented
them since 1974 and to reaffiliate
with the Chicago Guild.
In a secret-ballot vote con-

ducted May 22, employees repre-
sented by the Organization of
Newspaper Employees (ONE) ap-

proved reaffiliation with the Guild
by a 39-to-16 vote.
The Guild had represented the

advertising and editorial employ-
ees for 36 years before employees
working behind a Typographical
Union picket line voted in June
1974 for representation by the
newly formed independent union.
The first Guild contract with

the paper was signed in 1938.

the year after the Guild's in-
ternational convention voted to
affiliate with the CIO and extend
membership to commercial de-
partment employees.
A lockout by the company of

its Typographical Union printers
in August 1973 brought a split in
the Guild unit with a majority of
the employees crossing the picket

(Continued on Page 3)

New merger plan
now is endorsed
by all six councils
Memphis — Delegates to the

Great Lakes, Midwest and South-
ern District Councils voted their
endorsements of the new agree-
ment for merger of TNG and the
International Typographical Un-
ion during their joint meeting
here May 14-15. putting all six
district councils of Guild locals
on record in support of the
amended merger agreement.

The other three councils—the
New England, Western and Mid-
dle Atlantic—had endorsed the
agreement during meetings the
previous two weekends, following
unanimous approval of the agree-
ment by TNG's International Ex-
ecutive Board April 20 during its
spring meeting [Guild Reporter,
April 22 and May 13].

The most recent endorsements
came in separate business ses-
sions of the three councils held in
conjunction with their joint meet-
ing, hosted by the Southern coun-
cil and the Memphis Guild.

Delegates to the Southern Dis-
trict Council were unanimous in
their endorsement of the merger
proposal, acting on a motion by
Ernie Mercer, president of the
Washington-Baltimore Guild.
The Midwest and Great Lakes

councils voted their endorsements
of the merger proposal without
dissent. Delegates from the Chi-
cago Guild in the Midwest coun-
cil and the Akron Guild in the
Great Lakes council were re
corded as abstaining from the

respective votes, however.
Charles Montague of Akron

explained that while he personally
'favored merger, members of the
Akron Guild in a vote conducted
late last fall had instructed Akron
convention delegates to cast one
vote for and two votes against
the merger agreement.

Jerry Minkkinen of Chicago
said that Chicago's council dele-
gates abstained from voting on
the endorsement motion because
the local was planning to conduct
an advisory membership refer-
endum prior to TNG's conven-
tion at the end of June.
A vote on the proposed merg-

er agreement by the convention
is the next step in the formal
ratification process set forth by
TNG's Constitution. If approved
by the convention, the proposal
will move to the final step—a
Guild-wide referendum held si-
multaneously with a vote by the
ITU's membership, probably late
in September.
The three councils also voted

to support the IEB's recommen-
dation to this summer's conven-
tion that the 85 percent-15 per-
cent division of TNG's per-capita
income between the union's Gen-
eral and Defense Funds be con-

(Continued on Page 3)
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Some tears, some jeers on P-I's 'final' day
By Gil Bailey

PociEc Northwest Guild

Seattle- The Hearst Seattle Post-
Intelligencer building with its Daily

Planet globe revolving overhead is

straight out af an old Superman comic

strip, except there is no phone booth

and the clock over the entrance is

more often stopped than telling time.

Time has run out for the P-I, or at

least for independent operation of its

husiness. printing. circulation and ad-

vertising. An estimated 300 or more

men and women are out on Reagan
streets without a job.

Officially it is called a joint operat-

ing agreement (JON), a merger under
the Newspaper Preservation Act, with
the Seattle Times winning a decades-
old newspaper war. The Times has

taken over all the noneditorial func-
tions of the P-I and the entire Sunday
newspaper except for a preprinted six-
page P-I opinion section.

The P-1 careers of 214 Guild mem-
bers and a hundred other employees.

some with 30 years of service or more.
came to an end on May 22, 1983. It

came more with a gasp of relief than

a surge of anger as Guild members
picked up nearly $2 million in nego-
tiated severance and retention bonuses.

For them the ordeal had begun on

Jan. 13, 1981, with the announcement

of the proposed JOA, and the ensuing

administrative and legal processes had

all the chant of a toothache.

During, the two years. three months

and 10 days of waiting for the A.

the P-I refused to die. It gained cir-
culation and held its own in containhy
advertising losses, all because of em-
ployees who did their professional best
knowing they were losing their jobs
Much of the middle and some of tht•
top management left, hut the cm.
ployees who stayed took up the slack
and often improved the newspaper.

The last day saw some tears, sons,:
jeers, but no cheers as the employees
picked up their last week's pay and

(('oniinued on Page 4)
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1st quarter bolster$ double-digit forecast$
(Continued from Page 1)

in the year from some newspaper
executives that their companies
would emerge from the recession
in better shape than ever thanks
to recessionary cost-cutting meas-
ures undertaken to minimize the
impact on profits.

Knight-Ridder, among the com-
panies that had said it was poised
to reap the benefits of economic
recovery, finished the first guar--
ter with after-tax profits of $19.7
million, up more than 30 per-
cent. Another, Harte-Hanks
Communications, had first quar-

ter after-tax profits of $4.9 mil-
lion, up by more than 12 percent.

And the growth experienced in
the first three months of 1983

should be just the beginning.

Newspaper analyst John Reidy
of Drexel Burnham Lambert inc.
has predicted "some very good
earnings gains" among newspa-
per companies in 1983 and 1984.
Reidy forecasts a 15-to-20 per-
cent increase in revenue and
profit growth for both years.

Leo Bogart, executive presi-
dent of the Newspaper Advertis-
ing Bureau, revising earlier
predictions upward, told the
American Newspaper Publishers
Asociation's convention that he is
"anticipating real linage growth
in every sector of our business"

in 1983. He forecast an 11 per-
cent increase in expenditures for
newspaper advertising, to $19.6
billion, in 1983.

Bogart predicted an 11 percent
gain in expenditures for national
advertising, a 10 percent increase
for retail and a 13 percent in-
crease for classified advertising.

Revised figures for advertising
expenditures in U.S. newspapers
during 1982 show a 7 percent
increase for the year, to $17.69
billion, Bogart reported. He said
expenditures for national adver-
tising in newspapers rose by 8.6
percent, while outlays for retail
were up 7.3 percent and expend-
itures for classified were up 5.9
percent. Linage, however, was
down by 4 percent for the year,
Bogart said.

Circulation of U.S. daily news-
papers rose by more than a mil-
lion copies in 1982, to 62.4 mil-
lion. And for the first time, the
circulation of morning newspa-
pers, at 33.15 million, topped
that of evening newspapers, at
29.29 million, according to
ANPA figures, although evening
newspapers accounted for more
than 76 percent of the 1,710 U.S.
dailies.

Daily circulation among Can-
ada's 116 newspapers rose by
102,000, to 5.58 million in 1982,
the ANPA reported. But the
ANPA said expenditures for ad-
vertising in Canadian dailies de-
clined by 2.9 percent, to $1.16

billion, according to preliminary
estimates.

Reuters reports
profits up 102%

New Vork-Reuiers, the Brit-
ish news agency, has reported
that its after-tax profits for 1982

totalled $54.08 million, op Irk
102.4 percent from 1981.
The company's revenues for

the year were $291.46
up 9.9 percent.
The New Vork Guild is iti

bargaining with the news %yr%i.
ill of the loral's ton-

tract covering business and erli

torial employees in the United

Stales.

In both the United States and
Canada, daily newspapers took a
larger share of all advertising
revenue than any other medium.
In the United States, advertising
in daily newspapers accounted
for 27.3 percent of all advertis-
ing revenues, and in Canada,
daily newspapers took 26.1 per-
cent of all advertising revenues,
according to the ANPA.

Following are the individual
performance records of the 20
public publishers from available
first quarter reports:

A. H. Belo Corp. had first
quarter after-tax profits of $5.6
million, up 107.4 percent from
the first quarter of 1982. Reve-
nues during the first quarter rose
by 20.6 percent, to $52.2 million,
primarily from advertising linage
gains in the Dallas Morning
News, the company reported. Its
after-tax profit-to-revenue margin
for the quarter was 10.7 percent.

Affiliated Publications, publish-
er of the Boston Globe, had
after-tax profits in the first quar-
ter of $3.1 million, up 19 per-
cent. Revenues for the quarter
were up 9.4 percent, to $64.9
million. The profit margin was
4.7 percent.

Blue Chip Stamps, owner of
the Buffalo Evening News, had
first quarter after-tax profits of
$7 million, up 187.8 percent from
the first quarter of 1982. when its
after-tax profits declined by near-
ly 50 percent from the prior year.
P.evenues for the first quarter of
1983 were up 18.4 percent, to
$64.1 million. The profit margin
was 11 percent.

Among several factors cited as
responsible for its dramatically
improved performance, Blue Chip
pointed to revenues having "in-
creased significantly" at the Eve-
ning News, producing a corre-
sponding "sharp turnaround" in
the paper's operating profits.

Capital Cities Communications
had a 17.2 percent increase in
after-tax profits in the first quar-
ter, to $21 million. Revenues of
$170 million were up 13.9 per-
cent. The profit margin was 12.4
percent.

Dow Jones & Co. had a 29.5
percent increase in its first quar-
ter after-tax profits, to $23.5
million. Revenues for the quarter
of $196.8 million were up 15.3

Two more
New York --- Two publishing

companies joined the ranks of the
"Fortune 500" for 1982, bringing
to 11 the number of publishers
included in the magazine's annual
directory of the 500 largest U.S.
industrial corporations.
New on the 500 list are the

Tribune Co. of Chicago, publisher
of the Chicago Tribune and New
York Daily News, among others,

percent. The profit margin was

11.9 percent.

Gannett Co. had first quarter

revenues of $386.8 million, up

14 percent. After-tax profits of

$32.2 million were up 2 percent,
for a profit margin of 8.3 per-

cent.
Harte-Hanks Communications

had first quarter after-tax profits

of $4.9 million, up 12.3 percent,
on revenues of $97.8 million, up

13.4 percent, The profit margin

was 5.1 percent.

Knight-Ridder Newspapers had

a 30.2 percent increase in after-

tax profits in the first quarter, to

$19.7 million. Revenues were up
9.4 percent, to $341 million, for

a profit margin of 5.8 percent.

Lee Enterprises had after-tax

profits of $2.76 million in the
first three months of 1983-the
company's second fiscal quarter

-a 1.8 percent decline from the
same quarter of last year. Reve-
nues were up 6.4 percent, to
$38.4 million, for a profit margin
of 7.2 percent.

Media General posted first
quarter after-tax profits of $8.5
million, up 19.7 percent. Reve-
nues for the quarter were up 23.6
percent, to $119.8 million. The
profit margin was 7.1 percent.

McGraw-Hill had revenues of
$275.9 million, up 5.7 percent,
and after-tax profits of $22.7 mil-
lion, up 13 percent. The profit
margin was 8.2 percent.

Multimedia had first quarter
after-tax profits of $5.7 million,
up 16.3 percent, on revenues of
$58.3 million, tip 18 percent. The
profit margin was 9.8 percent.

New York Times Co. reported
revenues of $258.4 million in the
first quarter, up 15.2 percent.
After-tax profits were up 4.2 per-
cent, to $19.8 million, for a profit
margin of 7.7 percent.

Post Corp. of Appleton, Wis.,
had first quarter after-tax profits
of $485,000, up 162.2 percent
over the prior year. Revenues for
the quarter of $20.4 million were
up 10.9 percent. The profit mar-
gin was 2.4 percent.

Southam Inc. reported its first
quarterly gain in more than a
year, with first quarter revenues
up 2.8 percent, to $211.7 million,
and after-tax profits up 6.1 per-
cent, to $8.5 million. The profit
margin was 4 percent.

Journal Co. ninth on 'Robust 150'
Providence, R.I.-The Providence Journal Co., publisher, of

the Providence Journal and Bulletin, is one of the wealthiest

privately held companies in New England, according to a survey

conducted by New England Business.

The magazine ranked the Journal Co. ninth among "The

Robust 150" tally of privately held New England companies,

the Providence Guild reported in a May 16 newsletter.

In 1982 the company had revenues of $313 million, up 18.6

percent from 1981, compared to an average gain of 13.5 per-

cent among the 18 companies leading the 150 listing, the local

reported.

In addition to the Providence dailies, the company owns

television and radio stations, a cable network and gravure

publishing operations, among other holdings.

Thomson Newspapers had af-
ter-tax profits of $25 million, up
17.6 percent, on revenues of
$159.5 million, up 2 percent. The
profit margin was 15.7 percent.
Time Inc. had a 13.7 percent

increase in revenues in the first
quarter, to $915.5 million. After-
tax profits were up 4.3 percent,
to $28.9 million, for a profit mar-
gin of 3.2 percent.

Times Mirror Co., following a
decline in profits in 1982, reg-
istered a 45.7 percent increase in
after-tax profits in 1983's first
quarter, to $29.4 million. Reve-
nues were up 8.6 percent, to
$567.3 million, for a profit mar-

gin of 5.2 percent.

Torstar Corp. had first quarter
revenues of $128.6 million, up
2.95 percent. After-tax profits
were up 7.7 percent, to $2.2 mil-
lion. The profit margin was 1.7

percent.
Washington Post Co. reported

a 20.5 percent increase, to $6.2
million, in after-tax profits in the
first quarter of 1983. That healthy
gain in first quarter net profits
came on top of a 181.2 percent
increase in the first quarter of
1982. Revenues in this year's
first quarter were up 7.3 percent,
to $196.5 million. The profit
margin was 3.1 percent.

publishers join Fortune 500 list
and Media General, which pub-
lishes daily newspapers in three
cities and includes 31 weekly
newspapers among its holdings.

Each of the nine publishing
companies returning to the list
bettered its standing by sales vol-
ume, by assets and by after-tax
profits.
The average increase in after-

tax profits among the nine return-

ees was 14.1 percent, while over-
all the profits of the 500 corpora-
tions dropped by 27.1 percent-
"the largest dip in the 29-year
history of the 500," the magazine
reported in its May 2 issue. Total
sales volume for the 500 com-
panies was down by 5.7 percent,
only the second drop in sales ever
recorded and the first since 1958.
Among the 11 publishing corn-

panies, seven ranked in the top
200 by volume of after-tax profits.
Seven of the companies ranked in
the top 100 by profits-to-sales

margin and nine of them ranked
in the top 200 by that measure.

Nine of the publishers-all but
the newcomers to the Fortune
500---also were included in the
Forbes' listing of the top 500

companies.

Publishers' 1982 Rankings

Company 

By Sales Volume
By

1982 1981 Assets

Time, Inc. 106th 125th 103rd
Times Mirror 176th 186th 152nd
Gannett 229th 258th 193rd
Tribune Co. 237th - 194th
Knight-Ridder 246th 272nd 249th
McGraw-Hill 262nd 294th 264th
New York Times Co. 307th 344th 298th
Washington Post Co. 342nd 375th 358th
Dow Jones & Co. 360th 414th 332nd
Capital Cities
Communications 384th 438th 295th

Media General 495th - 400th

Among the Fortune SOO
By After Tax Margin

By-After-Tax
Profits Rank Margin

109th 205th 4 3
117th 105th 64
89th 19th 119
322nd 360th 1 7
147th 70th 1 8
141st 48th 9 2
213th 130th 1) 8
220th 96th 6 5
166th 17th 12 1

By Return
On Stockholders'

Equity

240th
160th
53rd

386th
178th
42nd
123rd
43rd
17th

152nd 7th

287th 77th
14 5 79th
16 141st
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Six councils back
new merger plan

(Continued from Page 1)

firmed for a second year.
Previously, the New England

and Middle Atlantic councils had
voted their endorsements of the
85-15 extension recommendation,
as well.

Delegates from two locals-
Chicago in the Midwest council
and Detroit in the Great Lakes
Council-voted against the en-
dorsement, while the Akron and
Buffalo Guilds in the Great Lakes
council were recorded as abstain-
ing.

Southern District Council del-
egates also unanimously endorsed
the candidacy of Faye McCrack-
en of Memphis for the TNG vice
presidency from Region 2, the
U.S. South and Puerto Rico.
At the same time, they also en-

dorsed the announced re-election
bids of TNG President Charles A.
Pe rl ik Jr., Secretary-Treasurer

Charles Dale and International
Chairperson Harry S. Culver.
Also, those of incumbent at-large
vice presidents David M. Mul-
cahy of New York, Robert C.
Holt, Jr., of St. Louis and Wil-
liam T. Davis of San Jose, plus
Carol D. McGarvey of Philadel-
phia, who has announced that
she is a candidate for an at-large
seat on the IEB.
In addition, on a motion by

Harold Julian of Knoxville, the
Southern council also called on
the 1EB to prepare a summary
that would present "at a glance"
the benefits of the merger pro-
posal.
John Mitchell, a former TNG

vice president and former Gary
Guild president, was elected sec-
retary of the Midwest council,
filling a vacancy created by the
resignation of Judy Hildner of
Pueblo

TRI-COUNCIL MEETING IN MEMPHIS

Faye McCracken president of the Southern District Council, chairs joint meeting of
Southern Midwest and Great Lakes District Councils in Memphis May 14-15. With

McCracken is William Buchanan, Great Lakes District Council president.

Survey of journalists 
Workers' comp board orders

finds 19Gs typical pay 
VDT fix at Vancouver paper

Denver--The typical journalist
in the United States is a 32-year-
old white male, who is married,
works for a newspaper and thinks
of himself as "middle of the
road" politically.

While the typical journalist is
said to love his work, he thinks he
may have to move to another field
-he is being paid just $19,000
a year, or $365.38 a week.

Those findings, from a survey
conducted by the University of

Hammond...
(Continued from Page 1)

line after a short time.
The current contract between

ONE and the Times, a 70,000

evening-circulation daily owned

by. Howard Publications, Inc., in-

ci4Apies a Attie wage reopener.

The unit includes 44 full-time
employees and 41 "space-rate"

correspondents.
The reaffiliation vote among all

employees covered by the con-

tract was conducted by a commit-

tee composed of one advertising

employee, one editorial employee

and one correspondent.

Indiana among 1,001 journalists,
were presented to the Ameri-
can Society of Newspaper Edi-
tors' convention here, Jonathan
Friendly reported in the New
York Times.
[The average reporter top min-

imum in Guild contracts with
daily newspapers on April 1 was
$492.05 a week, or $25,586.60 a
year.]
The hoard of riiseetor.a__of. the.

ASNE, meanwhile, called on

President Reagan to withdraw his

March 11 order requiring former

government employees who had

access to classified information
to submit to prepublication re-

view any articles they may write.
Calling the presidential order

a violation of First Amendment
guarantees of free speech and
press freedom, the board said it
"constitutes peace-time censorship
of a scope unparalleled in this
country since the adoption of the
Bill of Rights in 1791."
They pointed out that the order

would bar officials from previous
administrations from criticizing
the policies of their successors

without submitting that criticism
to advance review.

The U.S. price elevator
The table below records the ascent of the Consumer Price

Index in the United States over a 24-month period follow-

ing a 1.9-point increase in the index in April to 294.9,

up 11.2 points from April, 1982, and 28.1 points from

April. 1981. The first column lists the index for each of

the last 12 months, the second the percentage increase over

the same month of the preceding year, and the third, the

percentage increase over April, 1981. The Urban Wage-

Earners' and Clerical Workers' Index (CPI-W) is the source.

Percentage over

May, 1982
line

July
August
September
October
November
December
January, 1983
February
March
April

Same month April
Index prior year 1981t

286.5 (.S 7.4
290.1 r, 9 8.7

291.8 6 I 9.4
292.4 5.8 9.6
292.8 4.9 9.8

293.6 5.0 10.0
293.2 4.6 9.9
292.0 3.9 9.4

292.1 3.5 9.5

292.3 3.3 9.6

293.0 3.7 9.8
294.9 3.9 10.5

•1967 a. 100 tilde: m 266.8

Vancouver-The British Co-
lumbia Workers' Compensation
Board has ordered Southam's
Pacific Press, which publishes the
Vancouver Sun and Province, to
correct several problems asso-
ciated with video display termi-
nals cited by an inspector who
examined the machines in the
Province's newsroom.

Finding the equipment in un-
satisfactory condition, the inspec-
tor cited display instability, char-

from overhead lights, reflections
on the screen and poorly fitted

screen filters.
Unsatisfactory maintenance of

the terminals is a violation of

provincial health and safety regu-

lations that require that work

areas be maintained so that work-
ers will not be endangered, the
inspector's report said.
The report also cited glare re-

flected from vinyl flooring, and
the screens and keyboards of
VDTs as conditions that "could
give rise to visual problems."

While the company was order-
ed to correct the problems within
30 days, the inspector found that
it had not yet done so upon a

late in May.return visit

order of the Workers' Compen-
sation Board can result in a fi-
nancial penalty, prosecution or a
closure order under British Co-
lumbia's health and safety law.
The initial inspection of the

newsroom was conducted in

response to a request by a re-
porter who had refused to con-
tinue to work on a VDT because
he believed it was endangering
his vision.
The Workers' Compensation

Board, however, held that the
employee's eye problem was one
that was not caused by VDT
work.
For a five-day period pending

the board's insrweth..., 74110,,mpr
/new agreed that the employee

lurorir nil le

he company has advised the
Guild that it is in the process of
purchasing a new VDT system.
It has appointed a search com-
mittee, including one Guild rep-
resentative, to explore alternative
systems.

Closer radiation checks urged
Toronto - A provincial task

force examining hazards associ-

ated with work at video display

terminals has called for the gov-

ernment to require enhanced
testing of the machines for

ionizing radiation at the point

of manufacture.
The checks should be carried

out in accordance with a test pro-

tocol to be developed by a tech-

nical committee composed of

management and labor represent-

atives, the task force recom-

mended.
After a year of testing, the re-

sults should be reviewed by the

committee and recommendations

developed for future testing pro-

cedures, the report said.
The task force also called for

the government to:
J Require manufacturers to

install electrical shielding in
VDTs, particularly around fly-

back transformers.
J Explore the possibility of

conducting an epidemiological

study to investigate the possible

association of working with

VDTs and abnormal reproductive
functions. Testing for PCBs and

strong electrostatic fields in the

VDT environment should also be
included in the study which might

be carried out in conjunction with

the federal government or the

government of another province,

News fop is raised by $52
in new Woodbridge pact

Woodbridge, N.J. - The top

minimum for reporters and pho-

tographers is raised by $52 a

week, to $451, in a new two-year

agreement,betwftn the New York

Guild and the Woodbridge News

Tribune.
The $52 increase comes in two

steps, with $26 retroactive to

April 1, 1982, and another $26

from this April 1. '
The agreement also calls for

an inspection of the working en-

vironment around video display

terminals, including lighting, ter-

minal placement and glare, to be
quilicted by the American

Newspaper Publishers' Assn. A

copy of the inspector's report is
to be furnished the Guild and the

company is to implement any

"reasonable" adjustments recoe,i-

mended.
Also included in the agree-

ment is provision for diverting $4
per employee from weekly pay

for coverage under TNG's Inter-

national Pension Plan on vote of

Guild-covered employees.
The top minimum for news

clerk-typist is raised by $38.74,

to $335.88 a week, while that

for news aide is raised by $26.20,

to 5227.09 a week.

the task force said.
if Require employers to offer

pregnant employees work away
from VDTs without loss of pay
or benefits, pending review of the

outcome of epidemiological stud-
ies.
I Ensure that where alterna-

tive work is not available a preg-
nant employee be entitled to
full compensation and no loss of
benefits under the Workman's

Compensation Act for the dura-

tion of the pregnancy.

Last fall, TNG had called on
the Labour Minister for Canada

to undertake an epidemiological
study of birth abnormalities

among VDT operators to resolve

the question that has caused
"widespread alarm among female
VDT operators."

TNG also called for research

into the presence of PCB's in the
work environment

Linda Torney of the Southern

Ontario Guild was one of two la-

bor representatives who served on
the Ontario task force.

The task force's recommenda-
tio is are now before the provin-

ciii Ministry of Labour.
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St NW., V835. Washington. DC.
20005.
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Some tears, some jeers on Pa-l's 'final' day
(Continued from rage 1)

walked from the building for the last
time.

In inside classified Mary Bertucci,
a P-I employee since 1929, told of
joining the Guild in 1936. She em-
braced Guild Administrative Officer
Bob Bruner and President Jack Hop-
kins.
She also spoke of the historic 1936

P-I strike.
"They were clubbing people right

around the building. I was scared," she
said. And thcn she added, "I was al-
ways glad I joined the Guild."

Downstairs, in retail advertising,
Greg High commented, "It isn't the
money I'll miss-1 won't feel that for
a couple -of years—it is the people."

The really final moment came a
little after 2 a.m. Sunday, May 22, as
the P-I presses—some of them relics
of the old San Francisco Examiner—
ground to a halt. "Ten, nine, eight..
one," the printers called off as the
final papers were rolled.

Ironically, the P-I press room and
some of its offices were used for the
rv movie "Jacqueline Bouvier." The
movie makers said the P-I was the
only newspaper they found that resem-
bled one in the 1950s.
The struggle for survival was tough

on the employees who did not know
how long their jobs would last.

An administrative law judge held
lengthy and complex hearings be-
fore he ruled in favor of the JOA, with
his ruling being approved by the U.S.
Attorney General. Then U.S. District
Judge Barbara Rothstein ordered a
stay before overturning the adminis-
tr?tive law judge. Finally, in April, the
Ninth Circuit Uouzt or Appeals in San
Francisco ruled the JOA could be im-
plemented. Opponents arc appealing
to the U.S. Supreme Court, but they
did not request a stay.

TWICE DURING the process the ad-
vertising, business and circulation

staffs had to give the paper mouth-to-
mouth resuscitation as dates for the
JOA were cancelled by Judge Roth-
stein. On one occassion they came
back to work on a Monday after being
told only on Thursday that their last
day was not that Friday.
The JOA is fact. For the readers

there may be no great loss. The morn-

ing P-I written by its current editorial
staff will continue to be published
Monday through Saturday on the
Times presses. Both the Times and the
P-I swear they will continue "to strive
for excellence"—a promise both em-
ployees and readers hope will be kept.

Advertisers may not be so happy.
The Times already has announced a
nearly 50 percent increase in Sunday
ad rates and is pushing a combined
daily ad rate package.

THE TIMES makes money in the af-
ternoon field with its excellent

presses, sound circulation staff and
hammerlock on the advertisers. It
prides itself on being a "well run
newspaper," a claim not often made at
the P-I which did not become a "fail-
ing" newspaper because of its excel-
lence.
On the Hearst business side, the

morning P-I lost despite the nation-
wide trend of A.M. papers dominating
the market and often eliminating their
afternoon rivals. Old presses, a lack of
corporate leadership and direction,
plus intra-corporation costs, constant
management changes and general mud-
dlements were all cited at various legal
proceedings as the cause of the P-I's
extraordinary swoon.

Strangely enough, the JOA came
about because of an apparent P-I vic-
tory. The Times introduced a morning
edition "to kill the P-I," according to
a P-I executive. The P-I, by all ac-
counts, fought off the costly attack,
retaining its morning market and loyal
readership. "No matter how bad we
are, there are always 180,000 people
who will buy the P-I," explained a P-I
veteran reporter. At any rate, the
Times rejoined Merger talks and the
triA wa%

Virgil Fassio, P-I publisher, told the
editorial staff it was the P-I's strengths
that led to the JOA. He named other
papers too far gone for such an ar-
rangement, including some of the
other Hearst properties in Boston
(since sold), Baltimore and Los An-
geles.
Some P-I employees joined an or-

ganization which included non-union
suburban publishers, the Committee
for an Independent P-I (CPI), which
led the legal fight now headed for the
Supreme Court. The Pacific Northwest
Newspaper Guild joined the fight as
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NEWSROOM STAFF'S FAREWELL TO SEVERED CO-WORKERS

The Seattle Times plant is at Fairview Ave. and John St. in downtown
 Seattle.

a friend of the court before the admin-
istrative law judge hearings but did
not join subsequent appeals. The
Guild also negotiated additional bene-
fits for fired P-I employees.
The Times told the Guild that

Times employees would have first
priority for jobs created by the JOA.
P-I employees would be considered
equally with outsiders for those jobs.
Only if the P-I employee and the out-
sider were equal in qualifications,
would the P-I employee be given pref-
erence.
The Times hired, by Guild count,

53 of the 214 fired P-I employees.
Originally, some other staffers were
told they would be hired, but then the
Times rescinded the hiring notices
when it ran into economic problems.
Most employees were ready when

the appeals court decision was an-
nounced.

"It is time," a grim Mary Larsen
said. He was national advertising man-
ager, whose department held its own
in the ad battle until the end.
He echoed the majority opinion

throughout the plant as employees

lined up to file with the misnamed
"employment security" for unemploy-
ment benefits.
"People have got to get on with

their lives," was the general, although
not universal, opinion.

THE JOA ended a lot of tradition at
the P-I. On Fridays printer Norm

Dawson regularly brewed a batch of
buttered popcorn which spread through
the plant like measles. The Times im-
maculate plant has no place for such
;in operation.
The P-I also printed the porn movie

ads with a bit of tasteful art to cover
up the too obvious. The Times has
refused such advertising and no one is
quite sure what the x-rated movie
houses will do now.
And the Sunday P-I, slim as it was,

usually offered some sort of editorial
treat, from a spicy discussion of a
Vashon Island cult to lengthy environ-
mental or utility company exposes.
On the editorial side, the staff had

readied itself for joint operations and
the death of the Sunday newspaper.
The news staff will remain in its
second-floor newsroom at the P-I build-
ing transmitting copy ten blocks to the
Times via a radio dish on the roof.
The P-I and the Times may improve

under the JOA despite the doubts of
some members of both staffs. The
quality, now as in the past, lies in the
hands of the Hearst and the Times
managements, including the Times'
partial owner, the Knight-Ridder
newspaper chain.

It appears unlikely the U.S. Su-
preme Court will unscramble the JOA
egg, according to lawyers, but if it
does the P-I could be in stronger posi-
tion in a year or two just because of
the trend in favor of the morning
market.

'LIVEN So, the P-I would still need
new presses and large-scale infusion

of capital. If Hearst is unwilling to
make that commitment, purchasers
may he hard to find, and Murdoch's
formula does not seem to fit the Puget
Sound market. On the other hand, a
joint operating agreement should coin
money here, as it does elsewhere.

For the men and women who left
the 11-I for the last time, future profits
are not the concern. Fired Guild mem-
bers received severance pay at the rate
of two weeks of pay for each year
served, vacation pay, some retention
bonuses, six months of medical cov-
erage and job-search help. They also
know they kept a newspaper alive.

POST-INTELLIGENCER'S INSIDE CLASSIFIED STAFF WORE BLACK ON THE FINAL DAY

Mary Bert ucci, a P-I employe* since 1929, front row, standing, right, joined the Guild in 1936: mascot's name is Tiger.
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Rx for making VDT work
By JAMES E. SHEEDY, O.D.

VISION PROBLEMS and video display terminals
do not mix. When subjected to the stress of

concentrated VDT work, even minor problems,
that normally would not affect a person's ability
to function often show up as fatigue and dis-
comfort. Moderate and more severe problems may
be aggravated.
Human eyes were made for seeing at a far

distance—a skill that met the needs of hunters
and farmers of generations and ages past. VDTs,
on the other hand, call for concentration on a
task close at hand, usually only a couple of feet
away.
When the eyes change focus from far—their

natural state—to near, several different muscles
are called into action. A small one inside the eye
changes the shape of the eye's lens to focus
sharply and clearly on the VDT screen. Others
turn the two eyes inward, pointing them together
at the same character on the screen. Still others
move the eyes quickly and accurately from one
character or word to another.

It is no wonder that these tiny muscles get
tired when required to perform these tasks over
and over again hour after hour, day after day.
And when even a minor uncorrected vision prob-
lem exists, extra effort must be exerted.

There are many different vision problems that
can contribute to fatigue or discomfort for VDT
users. Among the most common are nearsighted-
ness, farsightedness, presbyopia and astigmatism.

Moderately or severely nearsighted people need
prescription eyewear to see the VDT screen
clearly. Mildly nearsighted people—those with,
for example 20/30 or 20/40 eyesight—may not
need glasses or contact lenses to see the VDT
clearly. Their nearsightedness, however, may force
them to exert extra effort to keep their two eyes
working together to read words and lines on the
VDT screen. After a period of time before the
VDT, they may find they are missing words or

lines and have to go back and reread what is on
the screen. Prescription lenses worn only when

doing VDT work or vision therapy would elim-
inate the difficulty.

Mildly nearsighted VDT users are not the

only ones, however, who may need to exert extra

effort to keep their two eyes working together.

In order for the two eyes to work together

when viewing the VDT screen, they must turn

inward toward the nose. Some people's eyes turn

inward too far. Others may have difficulty keep-

ing the eyes turned inward. Still others may have

one eye which tends to point above the other eye.

Without correction, each of these conditions can

cause blurring of vision, occasional double vision,

eye strain, headaches, fatigue and general dis-

comfort for the VDT user.
Difficulties with using the two eyes together

can be remedied through the use of glasses 
or

vision therapy. The treatment of choice will de-

pend on the particular intricacies of the 
problem.

VISION THERAPY is a treatment program de-

signed to teach the entire vision system 
to

operate at peak efficiency. Although often t
hought

of as something only for kids, it can help 
adults

sharpen their vision skills. It consists of pre-

scribed visual tasks practiced under controlled

conditions, usually in the optometrist's off
ice but

This is the second of two articles on 
visual

problems connected with the use of vi
deo dis-

play terminals prepared especially for 
the Guild

Reporter. The author is chairperson of the

A m er lean Optometric Assn.'s 
Commission on

Ophthalmic Standards. The first article ap-

peared in the May 13 issue.

easier
sometimes also at home. The tasks are designed
to improve eye movements, co-ordination of the
two eyes, focusing ability, depth perception and
other skills.
. Farsighted people can see more clearly at a

distance than up close but usually have to exert
effort for both. The mildly farsighted generally
can get by without prescription lenses for normal
seeking tasks such as driving or reading but they
may well experience blurred vision or visual dis-
comfort when using the VDT.
Some younger farsighted people may be able

to handle the added stress the VDT puts on their
eyes but most farsighted persons will benefit from
prescription lenses when working with a VDT.

DEogLE OVER 40 are affected by presbyopia,
a vision condition that comes with age. It blurs

vision for reading and close work. Due to pres-
byopia, most middle-aged and older people need
to wear glasses or contact lenses when using a
VDT. Reading glasses may suffice for those in
their forties, although different prescriptions may
be requited for VDT work than for reading be-
cause the eyes are focusing at different distances
for each task. When reading glasses won't do the
job, bifocals or trifocals will.

Bifocal and trifocal wearers need to take spe-
cial care to be certain the different lens segments
are properly placed for VDT viewing. It is a
good idea to actually measure the seeing distances
from the eyes to the screen and provide this
information to the optometrist or ophthalmologist.
It also is an advantage if the person examining
the eyes also designs the lenses and fits the
frames.

Astigmatism is another common vision prob-
lem that blurs vision at all viewing distances. This
happens because the front surface (cornea) of
the astigmatic eye, instead of being round, is
shaped like the side of a football.

Mild astigmatism usually poses no difficulty for
normal seeing tasks but, for the VDT user, it
may contribute to on-the-job visual discomfort.
Prescription lenses worn only when using the
VDT will help. Peo le with larger amounts of
astigmatism nee «, wear g iLSC ur ()Ittca-t

lenses for all seeing tasks.
A less common vision problem that can cause

visual discomfort for a VDT user is difficulty in

quickly and accurately moving the eyes from one

point to another. People whose eyes tend to jump

rather than move slowly across a line of words

may find it difficult to use a VDT. Glasses and/

or vision therapy can help.
There are many other eye conditions that

can contribute to blurring of the VDT screen, in-

crease susceptibility to glare problems, or other-

wise make it more difficult to perform VDT tasks.

These include cataracts, glaucoma, corneal opac-

ities (clouding of the outside surface of the eye)

or inflammation of the eye. Depending upon the

condition involved, treatment with drugs or sur-

gery may be needed.
In addition, studies have shown that many peo-

ple with normal vision experience discomfort and

sometimes blurred vision at both near and far

after prolonged VDT use. Glasses with .a .mild

prescription for near seeing usually will eliminate

the problem by doing most of the focusing work

for the eyes.
Although it may seem from what has been

discussed that every VDT user needs glasses or

contact lenses on the job. it is not true. Some-

times, periodic rest breaks, that give the eyes a

chance to relax and look off into the distance,

are all that is needed to relieve VDT stress.

The National Institute for Occupational Safety

and Health ( N1OSH ) recommends a 15-minute

break after two hours of continuous VDT work

for users under moderate visual demands and/or

on the eyes
EYE EXAMINATION CHART
Central Visual Acuity

C.J Sharpness of vision

0 Clear vision at a distance of 20 feet

0 Near vision of 13 to 16 inches.

Muscle Balance and Eye Coordination

[ .1 Appropriately balanced eye movement

0 No significant eye deviation horizontally or
vertically

L.] Ability to relay images from various
distances which the brain can correlate
without difficulty

Depth Perception

Li Ability of eyes to judge relationships in
space

Color Discrimination

Li Ability to judge color correctly

This guide for VDT operators was pre-
pared by the National Safety Council, which
suggests that VDT users clip it and give it to
doctors who examine their eyes.

moderate work load. A 15-minute break every
hour is recommended for those under high visual
demands, high workload or handling repetitive
work tasks.

Nevertheless, the most common cause of visual
fatigue for VDT users is an eye or vision prob-
lem that can he diagnosed during a thorough eye
examination. This is why ,N1OSH also recom-
mends that all' VDT users have periodic eye
examinations.

-NOT JUST ANY eye examination will do, how-.
ever. The VDT user shouia ubtuin all exam-

ination that covers the more subtle aspects of
• ra• 0 .

Such an examination should take 30 to 60
minutes and begin with the taking of the patient's
health history. Before the actual examination is
started. VDT users should tell the optometrist or

ophthalmologist about their on-the-job seeing
needs and any symptoms they have been expe-

riencing. This can have a bearing on the types

of tests provided and the lenses prescribed.
The thorough eye examination for VDT users

should include:
• An exterior and interior examination for

disease signs;
Tests of the current ability to see sharply

and clearly at near and far distances;
W Tests to determine nearsightedness, far-

sightedness, astigmatism or presbyopia:
if A check of eye co-ordination and eye-

muscle function to be certain the eyes are work-

ing together as a team without stress;
if Tests of the ability to change focus easily

from near to far and vice versa, to hold focus

and to avoid fatigue in the process;
q/ A glaucoma test for those over 35 or whose

health history or other findings indicate a need.

VDT users should avoid eye examinations

where drops to dilate the pupils are used at the

beginning. These drops temporarily paralyze the

eyes' focusing mechanism and make it impossible

to evaluate the ability of the eyes to change focus

There may be no single way to alleviate the

visual discomforts of VDT use but the combina-

tion of periodic eye,examinations, environmental

controls and rest breaks can go a long way to-

ward making work with VDTs easier on the eyes

News bosses
called major
stress factor
Cleveland — Newsroom man-

agement can cause a more serious

form of stress than deadline pres-

sure. according to the head of

Kent State University's journalism

school.
Joe Harper. p irticipating on a

panel on job stress conducted

during a regional Sigma Delta

Chi convention here. said that

editors arc often poor at com-

municating with reporters and

"bad about giving praise." ac-

cording to a report in Publishers'

Auxiliary. National Newspaper

Assn. publication.
He said that editors are likely

to he ill-prepared for their super-

visory roles, noting that often the

editor moved up from the report-

ing staff.
"Being successful at badgering

a politician for straight answers is

not the same as being able to

badger a reporter for a story.

Some of the most aggressive re-
porters make the poorest super-

visors." Harper asserted.
Poor management techniques

can he a continuing source of

stress and frustration, while dead-

lines can be a useful aid in get-

ting work completed. Harper

pointed out.
People who arc unable to cope

with the pressure of deadlines

leave the business, he maintained.

While Harper and co-panelist

M. K. Badawyt, chair of Cleve-

land State University's Dept. of
Management and Labor Rela-
tions. agreed that stress is an in-
tegral part of newspaper work,
they emphasized that excess stress
must be controlled.
"Fxcess stress can kill you,"

Badawyi warned, noting that it

can lead to ulcers, high blood

pressure and heart attack.
Other areas of stress character-

istic of newspaper work the pan-

elists cited included the need to

quickly shift one's focus from one
assignment to another and frus-

trated ambitions.

Raises averaged
$34 in '82 pacts

V‘ ashington----6 u ild bargaining
in the fiscal year that ended
March 31 produced increases in
the reporter top minimum aver-
aging $34.97 a week, or 7.5 per-
cent, in the first year of con-
tracts of two years or more with
daily newspapers, wire services
9nd news magazines.

In the second year of those
contracts, the increase averaged
$35.11 a week, or 7 percent.
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Jailing of Thloloe "
over banned book
assailed by Perlik

Washington-"Outrages by the

. . . government of South Africa

are so commonplace as almost to

dull the senses," TNG President

Charles A. Perlik, Jr., said in a
letter to the president of the

Media Workers' Assn. of South

Africa (MWASA), expressing his
astonishment and anger on learn-

ing that black journalist and

MWASA leader Joe Thloloe had

been jailed for possessing a
banned book.

Writing to MWASA President

Charles Mqakula, Perlik said that

the two-and-a-half-year sentence

imposed on Thloloe by a Johan-
nesburg court April 20 was an act

of tyranny the enormity of which
is hard to grasp by those who
take for granted the freedom to
read and possess any material
they choose.

Thloloe was convicted for pos-
sessing an 80-page book pub-
lished by the Pan Africanist
Congress, an outlawed black na-
tionalist organization.

In Thloloe's defense, his attor-
ney pointed out that the volume
is legally available in public and
university libraries.

Thloloe had been detained by
security police for 10 months pri-
or to his trial.

Another MWASA leader,
Mathata Tsedu, detained without

---------4thasge..„EaLthe same period, was
reteaseu trial.
Three other black journalists-all
friPmhor. *Mr A C A

rently 'serving sentences ranging
from 18 months to nine years.
"Our heartfelt support goes to

MWASA's struggle on behalf of
the freedom and economic sur-
vival of South Africa's black me-
dia workers," Perlik said it, the
letter to Mqakula.

South African Ambassador to
the United States B. G. Fourie,
meanwhile, has responded to an
earlier letter from Perlik protest-
ing the search by government se-
curity police of the home and of-
fice of Allister Sparks, who serves
as correspondent for the Wash-
ington Post and the London Ob-
server.

Acknowledging Perlik's pro-
test, Fourie said that the March
16 search had been conducted in
accord with South African law
and that a proper search warrant
had been obtained.
"The search flowed out of al-

leged violation of South African
law" by Sparks-who is a South
African national-Fourie wrote
to Perlik.

It "was not designed to curb
freedom of the press in South
Africa, nor was it intended
against the Washington Post as
such," he said.

At the time of the search, po-
lice said they were seeking evi-
dence that Sparks had quoted
Winnie Mandela, a banned per-
son who is the wife of an impris-
oned black nationalist leader.

South African law prohibits

Post unit
WILLIAM C. BURKE/Washington-Baltimore Guild

says 'no' to interim raises
Members of the Washington-Baltimore Guild's

Washington Post unit listen to reports on the

status of bargaining before voting 214 to 41

to turn down the Post's latest offer to imple-

ment an interim pay increase. Bargaining

committee co-chairs Martha Hamilton and

Ernie Mercer, right, described the pace of

negotiations and recommended that the mom-

whether that prohibition can be
applied to persons writing for
publication outside the country is
a point of legal dispute.

No charges have been brought
against Sparks, but his wife, Su-
zanite Sparks, and Bernard Simon,
a correspondent for the Associ-
ated Press-Dow Jones service and
the Financial Times, have been
charged with obstructing justice

r..ay that Simon, at 'Sti-

bers reject the offer of raises ranging from

$27 to $42 a week retroactive to July !-

expiration date of the previous contract. In

doing so, the unit called on the Post manage-

ment instead "to engage in intensive, meaning-

ful negotiations for a fair contract now." The

unit had rejected an identical offer by a sim-

ilar vote in January.

zanne Sparks' request, removed

material from her husband's of-

fice in advance of the search.
A trial has been set for Aug.

18. Both Suzanne Sparks and
Simon remain free.

Perlik has also registered a
letter of protest with Philippine
President Ferdinand E. Marcos
over the arrest of Antonio Nieva,
a columnist for The Bulletin To-
'day and the president of the un-

ion representing the newspaper's
employees.

Nieva, who upon his arrest was
initially confined to a military

camp an grounds of being "sub-
versive," is currently under house

arrest.
Perlik called on Marcos to end

the repeated harassment and ar-
rest of members of the press and
urged the immediate release of
Nieva.

1982-83 TNG audit: What came in; where it went
Following is the report of ING's financial standing, inClud-

ing the Defense Fund, and General Fund operations for the
fiscal year ended March 31, 1983, as audited by Shulman.
Kurtz, Turer & Topaz, certified public accountants.

Balance Sheet-General Fund, March 31, 1983
ASSETS

Cash in banks and on hand
Advances receivable
Loans receivable
Exchanges receivable
Prepaid insurance and transportation expenses
Deposits
Investments
Equipment (net)

Total assets

LIABILITIES
Accounts payable
Payroll taxes payable
Due to Defense Fund
Severance pay reserve

Total liabilities
Net worth
Total liabilities and net worth

$ 245,671
24,943
80,098
51,638
38,596

675
100

55,222
5 496,943

.$ 26,630
4,562

13,973
220,582

$ 265,747
231,196

$ 496,943

Income & expense, General Fund, year ended 3/31/83
INCOME

mernbership-Per-capita taxes
Initiation fees  
Reinstatement fees  
Agency fees  

Servicing salaries and expellees paid by k.c.als
Guild Reporter income
Research Department sales
Expenses paid by Defense Fund  
Charter fees
Other income

Total Income  

EXPENSES
Per.capita taxes
Field operations
Administrative operations
Office management
Executives
Other expenses

Total expenses
Operating surplus
Net worth--beginnIng of year
Pf 10f period adjustment
Net worth-end of year

$2,639,366
11,587

471
33,550
35,819
3,262
8,884
53,600

5
14,918

52,801,462

$ 121,587
992,941
435,972
672,716
1'8,793
410,556

$2,752,565
$ 48,837
$ 133,52$
$ 48,171
$ 231,196

General Fund, budget & expense, year ended 3/31/83
Expended Budget (Over)

Year Year of
Ended Ended Under
IL31/83 3111/81 Budget

121,587 $ 119,055 5(2,532)

$ 48,677 $ 48,677
2.312 3,500 1,188

Expended
Year
Ended
3/31/83

Secretaries•
stenographers 9.694

Miscellaneous
organizing and
servicing 72,660

Organizing-servicing
program subsidies

C. Collective Bargaining
Salaries-Executive

Secretary. Contracts
Committee $ 45,486

Pension consultant 15,000
Secretaries-
stenographers . 9,694

Collective Bargaining
and Research
Asst.   22,751

Human Rights Co-
ordinator   34,872

Research & Infor-
mation Associate... . 24.449

Expenses-personnel . 12,040
$ 992,941

3. Administrative Operations:
A. Director-Salary

Expenses
B. Research and Information:

Salaries-Director $ 41,415
Assistant Director 15.322
Secretaries-
stenographers 9,694

Expenses-----personnel 3,907
Books and periodicals

Legal and bargaining
services 1,763

Subscriptions   5,539
Other printed
material 1,935
Publications and

literature:
Constitution .   14,280
Organizing and other

literature  
Institutes and seminars 20,547
Miscellaneous .   112

C. Guild Reporter:
Salaries-Editor   $ 43,670

Assistant editor . 15,322
Clerical 24.834

Expenses-personnel 4,587
Printing 101.895
Postage 54.010
Addressing 23,208
Pictures A special

material 4,129
Miscellaneous 265

$ 435,972

Budget (Over)
Year or
Ended Under

3/31/83 Budget

9,5% I 98)

80,000 7,340

150 600 450

4. Office Management:
Salaries-Office manager

Secretaries
stenographers

Bookkeeping
General clerical
Rent 8. maintenance
Moving expense
Stationery ri supplies
quipm•nt

$ 45,486
14,500 ( 500)

9,596 ( 98)

29,094 6,343

34,000 ( 872)

24,427 ( 22)
7,500 ( 4,5401

$1,079,892 $86,951

48,677 $ 48,677
866 1,500 634

$ 28,548

29.081
38,338
36,853
86,199

34.703
9,000

Telephone & telegraph
Repairs &
improvements

Postage
Auditing .
Insurance & bonding
Employee pension .
Employee health and

welfare .
Directly billed

transportation
Data processing
Miscellaneous

Expended Budget (Over)
Year Year or
Ended Ended Under
3/31/83 3/31/83 Budget

25,915 28,000 2,085

7,172 5,000 1 2,1721
22,192 26,000 3,808
12,000 12,340 340
30,000 16,000 (14,000)
75,460 15,560 100

80.258 73,250 ( 7,008)

113,887 140,000 26,113
38,729 33,000 ( 5.729)
4,381 7,500 3,119

$ 672,716 $ 679,138 $ 6,422

5. Executives:
Officers' salaries $ 104,017 $ 104,017 $ ---
Officers' expenses . 14,776 13,750 ( 1,026)

$ 118,793 $ 117,767 ($1,026)

6. Other Expenses:
Legal $ 52,811
Payroll & personal

property taxes 81,913
Contributions & tickets 9,034
Delegates and
committees 59,854

I.E.B. meetings 58.557
Severance pay
provisions 50,000

41,415 - Convention reserve 75,000
15,132 ( 190) Broun Award .... 1,000

Broun Award expenses 2,439
9,596 ( 98) AFL-CIO-IUD
2,500 ( 1,407) Conventions ....... 2.742

CLC Convention . 1,092
IFJ meetings _. 13,426

2,500 737 Guild Service Award 1,188
3,500 ( 2,039) Irving Leuchter

Scholarship Fund
2,000 65

$ 42,082 ($1,588)
15.132 ( 190)
25,086 252
2,500 ( 2,082)

92.850 ( 9,045)
62,250 8,240
19,000 ( 4,208)

Totals

1 ')00
$ 410,556
$2,752,565

$ 47,500

57,500
12,500

26,000
55,000

50,000
75,000
1,000
2,000

3,000
1,500

13.500
1,500

1.500
347,500

$2,770,572

($5,311)

(24,413)
3,466

(33,854)
( 3.557)

( 439)

258
408
74

312'

--
($63,056)
$18,007

11,500 ( 2,780)

5,500 5,500 Balance Sheet-Defense Fund, March 31, 1983
19,500 ( 1.047)

500 388 ASSETS
Cash in banks:
Checking account   $ 8,258
Savings accounts, certificates of deposit 1,498.721

Investments (at cost)   3.431.201
Loans receivable:

Detroit Guild

4,000 ( 129)
500 235

$ 427,220 ($1,752)

$ 28,548 $ -

Erie Guild
Great Falls Guild
New York Guild
San Francisco-Oakland Guild, Vallejo Unit
Terre Haute Guild
Washington•Baltimore Guild
Wire Service Guild

Due from General Fund
Other investments (at cost)

49,000
1,050
8,980

113,689
20,C00
19.200
41.815
11.850
13,973
8,739

$5,226,4761. Per-capita taxes
2. Field Operations:

A. Director- -Salary
Expenses

B. Organizing and
Servicing:

IRs' salaries
Rs' expenses

$ 520,346 $ 532.916 512.570
174,810 240,000 65.190

28.787 ( 294)
38,768 ( 70)
37.185 332 LIABILITIES
83,700 ( 2,999)
10,000 10,000 

TNG's Defense Fund had no liabelltlos on March 11, 1993.

27.500 ( 7,203) Net worth $5,226,476

9,000 - Total liabilities and net worth $5.226,478

Total assets
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Judge faults
publisher for
police patrol

Lexington, Ky.—.-A county dis-
trict court judge has criticized the
publisher of Knight-Ridder's Lex-
ington Herald-Leader for seeking
a special city police patrol in the
newspaper's parking lot.

Police had been periodically
posted in the paper's parking area
since publisher Creed Black had
asked the city's mayor to stake
out the lot as a means of cutting
down on the number of drivers
using it as a through street to
shortcut a nearby intersection.

The judge, calling the use of

police in a surveillance of the

newspaper's parking lot a "waste

of taxpayers' money," dismissed

40 traffic citations at a hearing

May 20.
Among those ticketed for driv-

ing through the parking lot had
been several employees, including

one member of the Lexington

Guild. They were represented at
the hearing by the attorney that

represents the Guild local.
In dismissing the citations, the

judge said that he was certain

that if another private business

had asked for such special atten-
tion from the city's police that

"Black would he the first one to

write an editorial."
He ruled that driving through

the paper's parking lot did not

violate a statute that prohibits

"avoiding a traffic device."
Those who were ticketed faced

fines of $52.50. One police officer
who had handed them out said he
had doubts about the validity of
the charges and advised recipients

to go to court.
Black had told the mayor in an

April 8 letter that he was con-

cerned that someone would be

killed or injured in the parking

lot "by a hotshot driver taking a

shortcut."
Earlier, the company had

posted a private security guard at

the entrance to the parking lot to

prevent unauthorized traffic.

BETSY WADE/New York Guild

Rally in Harlem
Henrietta Hogan, right, a striking member of the New York

Guild's Amsterdam News Unit, appeals to the people of the

Harlem community for their continued support as the strikers

seek a just contract settlement with the black community

weekly. Hogan made the appeal during a rally May 14 that

drew a crowd of several hundred, including a contingent from

the Transport Workers' Union. With Hogan is striker Eddie

O'Jay, who emceed the program which featured live music as

well as speakers, and son Bobby. Hogan, a makeup person on

the AmNews, recalled that as she used to finish the paper's

makeup each week she would say to her:cdf, "Praise God, an-

other black paper is going out." Now, she said, she was calling

on the members of the community to support the Guild members

—on strike since Feb. 1—until the dispute is settled. Other

speakers included Unit Chairperson Clara Bennett and New

York Guild Executive Vice President Ed Egan.

4EWSPAPEK
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Rehire ordered in 'relative rule'
San Jose—The San Jose Mer-

cury and News cannot be excused

for firing a person it had made a

permanent employee in violation

of its own rule against hiring em-

ployees' relatives, an arbitrator

has ruled.
It is an employer's responsibil-

ity to know who it employs and

under what circumstances its em-

Gary key up $45, to $562
Gary, Ind.—The top minimum

for reporters, photographers and

copy readers is raised by $45, to

$562 a week in the final 18

months of a two-year agreement

between the Gary Guild and

Knight-Ridder's Post-Tribune.

The $45 increase comes in two

steps, with $20, to $537 a week,

from April 23 and the remaining

$25 due Oct. 23.

The service required for five

weeks of vacation is reduced by

five years, to 20.

The company's weekly payment

to the pension fund is raised by

$5, to $15 per employee, and its

monthly payment toward the cost

of dental insurance is raised by

$3.73, to $15.73 for employees

with family coverage.

Monthly payment to photog-

raphers for the use of their per-

sonal equipment is raised by $7

to $35, and insurance coverage

on the equipment is raised by

$700, to $3,500.
Other increases and resulting

new top minimums include:

Librarian, editorial assistants,

senior clerks—Up by $28.62, to

$357.54 a week, in increments of

$12.72 and $15.90.

Janitors, maids—Up by $25.02,

to $312.39 a week, in increment
s

of $11.12 and $13.90.

Copy persons—up by $18.83,

to $235.21 a week, in i
ncrements

of $8.37 and $10.46.

In Gannett, no union-vote unn
oticed

Stoctiton, Calif.—A National La
bor Relations Board-super-

ised election among tour dock 
emploces of Gannett's Stockton

Record did not go unnoticed 1
), the company's corporate 

head-

quarters in Rochester. Gan
nett had one of its labor

-relations

attorneys on hand for a hearing
 on the Guild's petition and

 on

the dui , of the balloting as we
ll.

The Central California Guild 
vs as selected as the employe

es'

bargaining representativ e b, a 
three-to-one vote in the May

C lection.

The Guild subsequesith ysas asked to .uhmit its 
proposaLs

for a contract einering the 
ne‘s group directl to Rochester.

the local also represents 
more than MO emploces 

in the

paper's advertising, circulatio
n, editorial and mai

ntemince de-

nartments.

ployees are working, arbitrator

Gerald R. McKay said in order-

ing the Knight-Ridder paper to

reinstate the grievant, a part-time

dispatch driver.

If a company fails to record

employment information proper-

ly, "it does so at its own peril,"

McKay said in rejecting the com-

pany's argument that its mistake

should be excused.

The grievant, a high-school

student, whose mother is a per-

manent employee of the papers,

was hired in February 1981.

The company's policy on hir-

ing relatives of permanent em-

ployees—a policy the Guild con-

tinues to oppose due to its

unilateral and arbitrary nature—

prohibits the hiring of relatives

on other than a temporary basis,

while the Guild's contract limits

temporary employment to six

months.

Fight months after she was

hired, the grievant and the Guild

were notified that she had been

reclassified as a permanent, part-

time employee.

Several weeks later, the person-

nel manager, who had approved

the reclassification, remembered

that the grievant's mother was

also a permanent employee of the

paper. When the company's vice

president for employee relations

was told of the mixup, he advised

the personnel manager to let it go

on the hope, he told the arbi-

trator, that when the grievant fin-

ished high school she would leave

the paper for a different job.

When that did not occur, he

said, he ordered the grievant's

hours cut thinking this might en-

courage her departure, but when

that failed, he directed that she

be fired due to her family rela-

tionship.
After the Guild lodged a pro-

test over the discharge, the com-

pany returned the grievant to the

payroll claiming that she was

again a temporary employee. Six

months later it terminated her

once more.
A subsequent offer by the com-

pany to reinstate the grievant for

another six-month period of

"temporary" employment was re-

jected by the Guild and the dis-

pute moved to arbitration.

While the company's failure to

terminate the employee after her

first six months of work "may

have been a mistake, it was a

NEWSPANIt
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dispute
unilateral mistake" which worked

to her benefit, and one which an

arbitrator "has no authority to

excuse," McKay ruled.
He pointed to arbitral doctrine

that allows the granting of relief

in the case of a mutual mistake,

but not a unilateral one.

McKay took no position on the

"relative rule," stating that since

the company had retained the

right to decide who it would hire

its decision on employing rela-

tives was not subject to his re-

view.
Once a person is hired, how-

ever, the treatment of that em-

ployee is subject to the contrac-

tual grievance and arbitration

procedure, he pointed out.

McKay ordered the grievant's

immediate reinstatement with full

seniority and four weeks' back

pay. He said back pay for the

full period the grievant was out

of work was not justified, how-

ever, since she had made no ef-

fort to find other work in the

interim.
He also ruled that the com-

pany could not cut her hours, as

it once had, "as a means of dis-

couraging her continued em-

ployment."

Arbiter rules vacation earned despite leave
New Brunswick, NJ.—An ar-

biter has ordered the Home News

to pay a reporter for four weeks'

vacation it denied her in 1982

after she had taken a 54-week

unpaid maternity leave in 1980-

8 I .
The company had maintained

tha' because of the long, unpaid

leave t!•,: reporter had not

"earned" the 1982 vacation. It

said it was an "error" that it had

not reduced her paid vacation

after a 47-week maternity leave

in 1977-7R,

the New York Guild pointed

out that its contract with the pa-

per specifies that maternity leave

does not constitute a break in

"continuity of service for the

computation of experience, vaca-

tions and other benefits."

It also argued that the only

contractual requirements for a

four-week vacation are that a per-

son he an employee and have at

least six years' service.
Arbiter Benjamin Wolf noted

that the company previously had

acted in accordance with the

Guild's interpretation of the ma-

ternity leave-vacation language.

Because it had not raised its

1977-78 "error" in subsequent

bargaining, it had allowed an

"apparent agreement" with the

Guild's interpretation to stand,

he said.
"By failing to raise the ques-

tion, the employer deprived the

Guild of the opportunity to ne-

gotiate its understanding of the

clause," Wolf wrote. "The em-

ployer is , . . stopped from now

claiming mistake."
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Gannett holds $17M mortgage as
Oakland Tribune sold to Maynard

Oakland — When Robert C.
Maynard, editor and publisher of
the Oakland Tribune, took over
ownership of the paper from the
Gannett chain April 30 he did so
almost singlehandedly and with-
out having to put up any of his

Pau, tt. t- ii riiset -"ernt-tre- -

ling $7 million from the Canadian
Imperial Bank of Commerce and
the Crocker National Bank, while
Gannett hoists a $17 million note
on the property that it sold to
him for $22 million. Included in
the sale, in addition to the pa-
per, is the Tribune Tower build-
ing, a parking lot, truck garage
and a newsprint warehouse.

Maynard announced that he
owns "the overwhelming major-
ity" of the stock in the company.
The only other stockholder is
Paul Greenberg who represented
Maynard in negotiations with
Gannett.

Maynard said he avoided form-
ing a group of investors to buy
the paper because of concern that

...

NEW ADDRESS?
Please use this form so the Guild
Reporter will move with you

Type or print name, new address,
and name of your Guild local in
space provided below.

Mail to: Guild Reporter, rir,.ulation,
1125 15th St NW, #1335, Wash-
ington, D.C. 20005.

Name

New Addiess

City State/Province

Zip/Postal Code Guild Local

ATTACH
OLD

MAILING
LABEL
HERE

If you WO re-
ceiving duplicate

copi• s, please

attach both la.

tuffs.

such a consortium might compro-
mise the paper's editorial inde-
pendence.
The loans, secured by the pa-

per's real estate, run for 15 years
with an initial 3-year grace period.
The extra $2 million will provide
the paper with operating capital.

Maynard named seven outside

of the program-.
Maynard worked at the Wash-

ington Post for 10 years where
he was a member of the Wash-
ington-Baltimore Guild. He was
the paper's ombudsman before
joining the Tribune.
He becomes the first black to

own a general circulation metro-
directors to a advisory politan daily newspaper, but he
htlard Ammo the thic fact as "tiller' eff thp
Shirley Temple Black, -fortner world's
child actress and diplomat, and the issue is the quality of the
Alex Haley, author of "Roots."

Others include Mervin G. Mor-
ris, the founder of a department
store chain, Warren L. Larude,
former publisher of a pair of Gan-
nett papers, Dr. Robert Fisher, a
local university president, Dr.
Vertis Thompson, a local physi-
cian and former president of the
National Medical Assn. and
Henry Mestre, the director of an
organization that assists nonprofit
groups.

Maynard became the Oakland
Tribune's editor in 1979 when
Combined Communications, the
paper's owner since 1977, was
merged with Gannett. He has
been publisher since 1981. Com-
bined Communications purchased
the paper from the Knowland
family which had operated it
for more than 50 years.

At the time Gannett acquired
the paper, Maynard was directing
the Institute for Journalism Edu-
cation, a summer minority train-
ing program at the University of
California. Gannett is a sponsor

International Executive Board. pre-
Convention meeting June 24.25;
Bond Court Hotel, Cleveland.

Canadian Policy Conference, 2 p.m.,
June 25.t, Bond Court Hotel, Cleve-
land.

Conference of District Councils, noon,
June 26, Bond Court Hotel, Cleve-
land.

50th Annual TM. Convention, June 27.
July 1, Bond Couit Hotel, Cleveland.

International Executive Board. post-con-
vention meeting. July 1, Bond Court
Hotel, Cleveland,

Middle' Atlantic District Council, fall
meeting, Nov. 5-6, New York.

Western District Council, fall meeting,
Nov. 5.6, Bakersfield. Calif.

New England District Council. fall
meeting, Manchester, dates to be
set.

Midwest District Council, fall meeting,
Kenosha, dates to he set

paper, not the color of the execu-
tive," Time magazine reported.
The six unions representing the

Tribune's employees, including
the San Francisco-Oakland Guild
which represents the paper's edi-
torial department employees, late
in February approved new five-
year agreements that include wage
freezes for the first 18 months
[Guild Reporter, Feb. 251

Agreement from the unions on
cost-saving measures were a con-
dition Gannett placed on the
sale of the paper to Maynard.

Gannett put the paper up for
sale last fall when it announced
plans to purchase San Francisco's
KRON-TV from the Chronicle
Publishing Co. FCC regulations
would prohibit Gannett from
owning the television station and
a newspaper in the same area.

The Tribune lost an estimated
$3 million last year, due in part
to start up costs associated with
a new morning edition—Eastbay
Today. Morning and evening
papers were subsequently merged.

Perlik named to
Canada-U.S. unit

Washington — TNG President
Charles A. Perlik, Jr., has accept-
ed appointment to the Canadian.
American Committee, a group
composed of some 100 U.S. and
Canadian leaders from labor, in-
dustry, agriculture and financial
instil utions.
The committee, meeting tv‘ie.

each year, explores the bilateral
aspects of a broad range of eco..
noMic issues. It makes recom-
tnendations and issues repo' is.

Founded in 1957. the ,,gnmit-
tee is co-sponsored Its the Na
tional Planning Association head.
quartered in Washington and the
(' I) Howe Institute of Toronto

Editorial
White House lesture'

"I've been waiting years to do this," President Reagan said
as he stuck his thumbs in his ears and waved his hands at the
crowd gathered for the White House News Photographers Assn.'s
dinner May 18.

The president said that he'd been told the session was off the
record and that the cameras were off. But he need not have
been concerned about making such a gesture of disdain toward
the 'press publicly, he's been doing it throughout his tenure in
the White House, though not in so animated a fashion.

With the mikes on and the cameras rolling, Reagan has
displayed an avid determination to restrict the free flow of
information and hinder the efforts of the press to keep the public
informed about the administration it elected..
The Reagan administration continues to press ahead with

efforts to win congressional approval of amendments that would
weaken the Freedom of Information Act, while at the same time
interpreting the existing law in the most restrictive manner.
The Justice Dept. has issued guidelines instructing government

agencies to scrutinize the "qualifications" of those seeking
information under the FOI Act, as well as the use they intend
for material requested. The guidelines also discourage agencies
from waiving fees for compiling the information.
A Senate panel conducting hearings on the administration's

proposals to "reform" the FO! Act, recently heard testimony
about a $1,520 fee placed on a request from a university professor
who sought the text of a two-page memo from the CIA.
Among its other unique infringements on free speech, the

Reagan administration has labelled as propaganda Canadian
documentary films and forbidden a Soviet advisor on a lecture
tour of the United States to talk to the press.
As Floyd Abrams, a leading authority on the First Amendment,

put it in congressional testimony, the Reagan administration
treats information almost as if it were "a potentially disabling,
contagious disease, which must be feared, controlled and ulti-
mately quarantined."

Perhaps the president's March 11 directive that not only
subjects federal employees with security clearances to lie detector
tests, but also requires former government officials who had
access to classified information to submit any articles they
write to prepublication review provides a glimpse of how Reagan
would like to handle the press.
And small wonder, from a president whose seeming lack of

knowledge about the government he heads comes blundering forth
so often when he speaks spontaneously that his aides make ex-

and consider puil.ing hint UnwrAp.S..

Epton vs. Royko and Simon II
Bernard E. Epton, unsuccessful candidate in Chicago's recent

mayoral race, has withdrawn himself as a potential buyer for the
Chicago Sun-Times. Perhaps Epton learned that the Chicago
Guild's contract with the paper would interfere with his stated
aim of firing columnists Mike Royko and Roger Simon [Guild
Reporter, May 131.
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