Sun, Province suspend as 950 in Guild
honor picket lines in five unions’ strike

Vancouver—Representatives  of
the Vancouver-New Westminster
Guild—whose 950° members at
the Sun and Province have been
honoring craft-union picket lines
at the Southam dailies since
March 28—were scheduled to
meet with managément and a
provincial mediator April 9.

It would be the first meeting
between management and any of
the six unions that represent the
papers’ 1,350 employees since be-
fore the five craft unions struck

‘and publication of -the dailies was
suspended,

* The contracts of all six unions
with the two dailies and their
publishing arm, Pacific Press, had
been expired for exactly a month
when the strike began.

There had been but two meet-
ings between the publishers and
the unions. Both were short. In
the first management proposed
renewal of all six unions’ con-
tracts for three years with changes
only in wage provisions and only

ROBERT KALFUS/New York Guild

ANNETTE KINYK TAKES A BREAK NEAR THE N.Y. POST
Stretching across the background is the Brooklyn Bridge.

in the second and third years,
when there would be modest in-
creases,

Members of each of the six
unions then voted their bargainers
authority to call a strike: The
Guild membership also directed
its leaders to seek mediation of
the contract dispute. The inter-
union council declined to join the
mediation request and the Guild
left the council. Under provincial
law, strikes and lockouts are
banned during mediation.

The company and the five un-
ions still in the council served

each other with legally required.

notices of an impending strike or
lock-out,

There was a second bargaining
meeting. It was nearly as short as
the first. ' Management renewed its
demand for no increase in the
first year and proposed 3'2 per-
cent for the second year and 5
percent for the third.

When the strike began at 10:30
p.m. March 28, the Guild's exec-

utive board voted to invoke the
provision of the Guild contract
with the Sun and Province per-
mitting its members to refuse to
try to cross other unions’ picket
lines at the papers. Executive
board members then met Guild
members arriving for their next
day's work shifts outside the plant
to advise them of the board’s ac-
tion.

The Sun and Province’s wage
demands are being made against

(Continued on Page 4)
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Weekend walkout by Guild
nets contract with N.Y. Post

New York—New York Guild
members returned to work at
Rupert Murdoch’s New York
Post with a new contract early in
the morning of April 2, ending a
52-hour strike that had begun at
midnight March 30 as the Guild’s
old pact with the paper expired.

The 430-member Guild unit
struck over company demands
that they accept contract adjust-
ments far in excess of those
agreed to by craft unions in three-
year extensions of their contracts
that also would have expired
March 30.

New CU contract

Mt. Vernon, N.Y. — New
York Guild members at Con-
sumers Union on April 4 rati-
fied a new 3-year contract to
end- their strike against the pub-
lisher of Consumer Reports.

While all other unions had
concluded new agreements with
the Post, the allied council of
newspaper unions had pledged its
support for the Guild strike and it
and its unions’ members plus the

unaffiliated Deliverers' union did
support it.

Post agreements with the other
unions called for some $500,000
in savings under each of the con-
tracts, but the company was seek-
ing retrogressions from the Guild
valued at $1.25 million.

Among the concessions it
sought from the Guild were re-
ductions in company payments
for health benefits, elimination of
premium pay for work in a higher
classifications and a widening of
the differences between mini-

(Continued on Page 4)

News top set at $622 in first pact
at Windsor Star; others also settle

Windsor, Ont.—The top mini-

" mum for reporters and photog-

raphers at the Windsar Star is set
at $622.06 and will rise to
$674.77 a week in 1985 under a
tentative agreement between the
Windsor Guild and the Southam
daily on a pair of initial contracts
covering the paper's editorial and
circulation department employees.

The two-year agreements were
reached in joint bargaining April
4 after the Guild and the three
other local unions which repre-
sent the paper’s employees each
had been voted authority to call
a strike.

The settlements will raise the
salaries of Guild-covered employ-
ees by 6.7 percent retroactive 1o

Davis leaves IEB for local post; Turner will run

William T. Davis of the San
Jose Guild has resigned as a vice
president of TNG and Gene Tur-
ner of the Central California
Guild has announced that he will
seek election to the unexpired
portion of Davis’ term of office.

Davis, in his third two-year
term on TNG’s International Ex-
ecutive Board, submitted his res-
ignation “effective immediately”
in a March 27 letter in which he
said he had accepted an appoint-

San Jose's Gene Bryant joins
TNG's field staff

ment as the San Jose Guild’s per-
manent, full-time administrative
officer.

He had been serving in the lo-
cal post on an interim basis since
last September, when it was va-
cated by Eugene Bryant, who re-
signed.

Turner currently is vice presi-

dent of the Central California
Guild and is serving his third
consecutive term as president of
the Western District Council.

A member of the Guild since
going to work at the Stockton
Record as a reporter in 1959,
Turner played a major role in
merging the Stockton and Sacra-
mento locals to form the Central
California Guild in 1976 and
served the merged local as presi-
dent from 1978 through 1980.

Previously he had been Stockton
Guild president for 312 vears.

In 1982, Turner and Bob
Bondi, of the merged local’s Sac-
ramento Bee unit, jointly won
TNG's Guild Service Award for
their key roles in rebuilding the
local following an unsuccessful
strike by the Mailers Union at the
Bee in 1978. :

Turner also has $een a dele-
gate to ten TNG conventions, in-

(Continued on Page 2)

Jan. 1, with additional increases
of 7.4 percent next Jan. 1 and 1
percent on Oct. 1, 1985.

One clerical employee in the
circulation department will re-
ceive an immediate increase of
nearly $100 a week under the set-
tlement.

The key top minimum for edi-
torial department employees is
initially set at $622.06 a week
from Jan. 1 and rises by $46.03,
to $688.09, next Jan. 1 and by
$6.68, to $674.77 a week, on Oct.
1, 1985.

The immediate $622.06 top
minimum ranks 22nd among re-
porter top minimums in effect in
Guild contracts with daily news-
papers. just ahead of the $621.66
top minimum in the Guild’s con-
tract with the Toronto Globe and
Mail.

An initial top minimum of
$599.65 a week for district man-
agers rises by $44.38, to $644.03,

Per capita hiked 46¢

as reporter average
passes $529 a week

Page 3

Reagan administration
making 'end run’ on ban
on lifetime censorship?
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Lines being drawn over
'merger/ affiliation’
of ITU with Teamsters
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Initial Bristol contract
to produce increases
of as much as $235
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Lines are being drawn over
Teamsters-ITU merger plan

The lines were being drawn pro
and con on the proposed “merg-
er/ affiliation™ of the Int'l Typo-
graphical Union into the Team-
sters as the ITU Executive Coun-
cil launched a series of nine
regional conferences aimed at
convincing the union’s members
to approve the proposal in a May
16 referendum.

The proposal calls for the ITU
to be “an autonomous trade divi-
sion within” the Teamsters.

4 A Canadian Caucus of
Typographical Union leaders is-
sued a statement March 26 calling
upon the union’s Canadian mem-
bership to vote against an ITU-
Teamsters merger.

¢ Dennis McDermott, presi-
dent of the Canadian Labour
Congress the next day praised the
caucus’s action and assured Ca-
nadian ITU members that, in the
event the merger is approved, the
Canadian membership can “al-
ways find a home within the CLC
and the legitimate Canadian la-
bor movement.” Canadians are
about 13 percent of the ITU.

7 The Merger Committee for
One Big Printing Union, formed
by several Typographical Union
leaders to promote a merger with
the Graphic Communications
Int’l Union, saw its membership
increase to 28 persons from 26
locals during a meeting of the
Eastern Typographical Confer-
ence in New York City that was
addressed on the merger question
by AFL-CIO Sec’y-Treasurer
Thomas R. Donahue as well as
by ITU officers.

¢ Committes to support the
One Big Printing Union commit-
tee were formed within Typo-
graphical Union locals in at least
two major U.S. cities. Washing-
ton and New York.

¥ The ITU Review published
on less than two full tabloid
pages the full text of the ITU-
Teamsters “merger/ affiliation™
agreement and said that “the full
and complete text, including all
adenda and attachments.” will be
published in the April Typograpﬁf
ical Journal. Only one addendum.

Pact extension
in Maui taking
top up by $86

Wailuku, Hawaii — A new
three-year agreement between
the Hawaii Guild and the Maui
News raises the key top mini-
mum by $86, to $586.20 a week.

The $86 increase for report-
ters, photographers. inside and
outside sales employees and dis-
trict managers comes in eight in-
crements over the contract’s
term, with an initial increase of
$5 a week on April 1 taking the
top minimum to $50520. It is
followed by increases of $10 on
Oct. 1, $5 next Jan. 1, $10 next
April 1. S11 on Oct. 1, 1985,
and $15 each on April 1,-1986.
Oct. 1, 1986 and Feb. 1, 1987

Financial problems the com-
pany faces were taken into ac-
count in fashioning the wage
package. the local reported.

The top minimum for adver-
tising. circulation and job-print-
ing clerks is raised by $76.57
over the contract term. to
$50291 a week, with the in-
crease apportioned in the same
manner as at the key top mini-
mum,

on retirement programs, was in-
cluded in the Review. The Jour-
nal also is to publish the Team-
sters Constitution. which would
prevail if the merger is approved.

¥ The first of the ITU-spon-
sored regional conferences was
held March 31 in Boston with the
morning session featuring a video-
tape address by Teamsters Presi-
dent Jackie Presser.

¢ TNG President Charles A.
Perlik, Jr., called upon all Guild
locals to “make sure ITU locals
in their plants are aware of our
hope they will vote to remain in
the traditional print-craft union
community and within the two
national labor federations.” This
would “enable all of us to pursue
a single and more powerful union
in the print-graphics and newspa-
per industries,” Perlik said.

The ITU Canadian Caucus
statement, issued following a
weekend meeting in Montreal,

-expresses the belief that while

“mergers with other unions in the
printing and media industries are
required and desireable . . . [they]

. must be natural and honor-
able agreements and must respect
the right to self-determination of
Canadian workers.”

Joining the One Big Printing
Union committee during the East-
ern Typographical Conference in
New York City were Leon Olson,
president of the [San Francisco]
Bay Area Typographical Union;
Ray Benoit, president of the Den-
yer Mailers; Dorothy Power-Law-
son of Moncton, N.B., who also
signed the Canadian statemeént;
and Bernard Murray, Ottawa

Washington—The president of
the Graphic Communications
Int'l Union says it still would be
possible for the GCIU and the
Int'l Typographical Union to
complete a proposal for merger
of the two unions before their
respective conventions this fall.

GCIU President Kenneth 1J.
Brown, in a report to AFL-CIO
President Lane Kirkland on the
status of GCIU-ITU talks just
after the ITU broke them off in
favor of the Teamsters, said the
GCIU had “made it clear to the
ITU officers” that if the talks
continned a merger proposal
could be completed by the fall of
this year.

Davis quits

(Continued from Page 1)
cluding last year’s. In addition he
has been a member of the Record
unit’s bargaining committee the

William T. Davis
Resigns as TNG vice president

president. At the -same time
Haven Combs, president of the
Cleveland Typographical Union,
resigned from the committee.

The committee is headed by
Robert S. McMichen, the former
ITU vice president who won the
popular vote in last fall’'s con-
tested election for ITU president
but who was kept from taking
office when the ITU election
board called for a rerun of the
contest. McMichen has joined the
AFL-CIO staff as a special rep-
resentative.

The AFL-CIO’s Donahue told
the Eastern Conference that he
hoped the membership would
vote down the Teamster proposal
since “better options are available
which would better serve ITU
members.” He also renewed the
AFL-CIO leadership’s pledge to
work for a single, merged union
in the printing industry.

Donahue also urged ITU mem-
bers to look closely at claims of
Teamsters organizing successes,
pointing out that the record of
wins and losses maintained by the
National Labor Relations Board
shows the Teamsters success rate
to be just about the same as that
of AFL-CIO unions and that the
record of the GCIU and its pred-
ecessor unions, in fact, is slightly
better than the Teamsters’ record.

Observers at the Eastern Con-
ference meeting said expressions
by participants on the Teamster
merger proposal appeared to be
rather evenly split and to be al-
most totally along craft lines,
with most mailers supporting it
and printers opposing it.

“This position is still valid,”
Brown said.

The ITU Review, meantime,
reported that ITU officers had
broken off the GCIU talks be-
cause the GCIU would not give
them a merger proposal to sub-
mit to the ITU membership si-
multaneously with the proposal
from the Teamsters.

Brown said that meetings that
had been scheduled “clearly . . .
could have produced an agree-
ment for merger” of the ITU
and GCIU, adding that “in our
view this was the reason that the
ITU -officers closed off any fur-
ther talks with the GCIU.”

“The ITU officers were obvi-

CONSUMER REPORTS
RIKE

o

WILLIAM P. MAX/New York Guild

3 ° El
Campaigning in New York
New York Guild members striking Consumers Union, publisher
of Consumer Reports magazine, take their message to an
AFL-CIO rally for former Vice President Walter F. Mondale a
week before the New York Democratic presidential primary.
Mondale won the primary. The Consumers Union Guild unit
ratified a new contract the following day.

GCIU still sees time for ITU pact in '84 '

ously engaged in a form of win-
dow dressing while meeting with
our representatives,”  Brown
charged, pointing out that the
ITU officers in the talks with the
GCIU “did make clear” that they
were * ‘too far down the road with
the Teamsters’ to be able to alter
events through merger talks with
the GCIU.”

The GCIU-ITU merger dis-
cusions were undertaken last fall
at the request of AFL-CIO Pres-
ident Lane Kirkland after the
ITU officers announced that se-
rious merger talks were under-
way with the Teamsters. The
200,000-member GCIU is the
result of the merger last summer

|EB; Turner will run

past 20 years, chairing it this and
several other years, and has
served the same length of time on
his unit’s grievance committee.
He has been a trustee of the
Guild-Record pension plan since
it was established in 1968.

Davis, a leader of the San Jose
Guild for 25 years, was first
elected one of TNG's six at-large
vice presidents as part of a Unity
slate in 1979 and was re-elected
in 1981 and 1983. He has chaired
the IEB’s Collective Bargaining
Committee since the fall of 1981
and also has served on its Human
Rights, Organizing and Appeals
Committees.

Previously he had worked full-
time for TNG and his local from
1973 to late 1975 and for the San
Jose and San Francisco-Oakland
locals in 1976 and 1977 as a bar-
gainer and organizer.

Gene Turner
Announces for Davis' seat

of the Graphic Arts Int’l Union
and the Printing & Graphic Com-
munications Int'l Union, them-
selves the products of earlier
mergers between printing crafts
unions,

Merger of all the publishing
industry unions would be “the
best solution to the needs of the
workers in this industry, which
has been so dramatically im-
pacted by new technology and
automation,” Kirkland said at
the time.

N.Y. Guild, FPA

reach new accord

New York—A 26-month agree-
ment between the New York
Guild and the Foreign Policy
Assn. raises salaries and mini-
mums by 5 percent retroactive to
June 1, 1983, and 6 percent this
June 1. :

The increases take the top
minimum for senior editors to
$371.50 a week on June 1, 1984.

Added to the contract is a
guarantee that no employee will
lose his or her job because of the
introduction of automated proc-
esses.

The agreement also calls for
annual safety inspections of work
areas, and a new health insurance
plan raises benefits substantially.
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GUILD-MEMBER DELEGATES TO CLUW'S 10TH ANNIVERSARY CONVENTION

From left, TNG Int'| Representative Hanna Jo Rayl; Mary Sanchez, Central California Guild
president; Lois Anne Rosen, Chicago Guild; Anna M. Padia, TNG Human Rights
Co-ordinator; Patricia Sfrandf Chicago Guild.

TENTH ANNIVERSARY CONVENTION

TNG's Padia is elected CLUW VP

Chicago—TNG Human Rights

| Co-ordinator Anna M. Padia was

elected vice president of the Coa-

" lition of Labor Union Women

and Mary Sanchez, president. of
the Central California Guild, was
elected TNG's representative to
the CLUW Executive Board dur-
ing the national organization’s
10th anniversary convention.
Padia, elected by acclamation
to a two-year term as one of
seven CLUW vice presidents, had
held TNG's seat on the executive
board for the past two years.
More than 1,200 delegates,
alternates, guests and observers
attended the March 22-25 con-
vention, which marked the orga-
nization’s founding meeting 10
years earlier, also in Chicago.
Padia was a member of the na-
tional committee that planned
CLUW'’s founding convention in
1974, when she was secretary of
the Pacific Northwest Guild.
CLUW President Joyce Miler
—now also a vice president of the
AFL-CIO and of the Amalga-
mated Clothing & Textile Work-
ers’ Uniom—observed that in its
first decade CLUW has helped
expand the voice of women
workers both within their unions
and throughout society.

Reporter average passes $529,

Washington—With the average
daily newspaper reporter top min-
imum being paid under Guild
contracts on April 1 up by $27.64

-a week over a year earlier, per-

capita payments by Guild locals
to TNG will increase by 46 cents,
to $10.10 a month, on May 1 un-
der a constitutional formula link-
ing the two.

The per-capita increase applies
only to the monthly payments
made by locals to TNG. It does
not affect members’ dues.

The increase is 16 cents less.
than the record increase of 62
cents under the formula in the
spring of 1981 and 11 cents less
than last year’s 57-cent increase.

TNG’s General Fund will re-
ceive 39.1 cents of the 46-cent
increase and the Defense Fund
the other 6.9 cents, TNG Sec-
retarv-Treasurer Charles Dale
said in an April 4 letter to locals
announcing the new $10.10 per
capita.

The General Fund’s portion of
the new per capita will be

Speculating that women may
hold the “decisive edge” in elec-
tions later this year, Miller
pointed to what she termed the
“destruction” of the U.S. Civil
Rights Commission as an illustra-
tion of the Reagan administra-
tion’s “disregard for women and
minorities.”

Delegates adopted a resolution
calling for a ban on “computer
homework™” that would prohibit
the farming out of clerical work
to persons operating computers in
their homes. The ban would be
similar to ones that prohibit
homework in other industries
such as that prohibiting home
knitting and needle work. (Sec’y
of Labor Raymond Donovan has
launched a second effort to elim-
inate the latter.)

Other resolutions included calls
for the passage of an Equal
Rights Amendment, a new indus-
trial policy and solidarity with
black unionists in South Africa.

More than 500 delegates joined
in a demonstration organized by
the Auto Workers and the AFL-
CIO Industrial Union Dept. at
the Chicago headquarters of Ma-
terials Services Corp., a subsidiary
of General Dynamics Corp. The
UAW has initiated a “corporate

$8.7875, with the Defense Fund
receiving $1.3125. (During peri-
ods of full regular dues, the De-
fense Fund also receives addi-
tional monthly amounts ranging
from $2 to $27.35 per member,
depending on the weekly salary of
each. The most recent period of
higher dues ended May 1, 1981.)
TNG’s Constitution contains
the formula that determine the
division of per-capita payments
between the General and Defense
Funds, as well as the formula
that provides for annual deter-
mination of the amount of the
per capita. It also provides that
the rate be in effect from May
through April, unless changed by
the International Executive Board
or TNG’s annual convention.
TNG’s 1983 Convention extended
for an additional 12 months a §
percent reduction of the Defense
Fund portion of the per capita.
The per-capita formula, adopted
by TNG’s 1964 Convention,
bases payments, like local dues,
on members’ wages. It ties the

campaign” to publicize General
Dynamic’s efforts to thwart union
activities at its Electric Boat Di-
vision in Groton, Conn.

Delegates re-elected CLUW'’s
five top officers: Miller, president;
Addie Wyatt of the Food & Com-
mercial Workers, executive vice
president; Gloria Johnson of the
Electrical, Radio & Machine
Workers, treasurer; Elinor Glenn
of the Service Employees, corre-
sponding secretary; Lela Foreman
of the Communications Workers,
recording secretary.

Elected to vice presidencies in
addition to Padia were: Clara
Day of the Teamsters: Evelyn
Dubrow of the Ladies’ Garment
Workers: Georgia McGhee of the
State, County & Municipal Em-
ployees; Gwen Newton of the Of-
fice & Professional Employees:
Odessa Komer of the Auto Work-
ers; and Pat Stryker of the Teach-
ers. All but Stryker and Padia
were ‘re-elected to the posts.

Sanchez was elected to the ex-
ecutive board seat by a caucus of
Guild members attending the
convention. They - also elected
TNG International Representative
Hann Jo Rayl and Chicago Guild
member Lois Anne Rosen as
board alternates.

per capita to a percentage of the
average reporter top minimum in
effect each April 1 at newspapers
published at least five days a
week.

The new top minimum aver-
age, computed from 116 con-
tracts, was $529.72, an increase
of 5.5 percent over the April
1983 average of $502.08. That
average produced a per capita
of $9.64 that took effect May 1,
1983.

The May 1 rise in the per
capita is a 4.77 percent increase,
compared to a 6.28 percent in-
crease a year ago and an 6.33
percent increase in 1982, a 8.37
percent increase in 1981, and
5.7 percent in 1980.

The $529.72 top minimum
average was multipled by 0.0165,
producing a figure of $8.74038,
rounded to $8.75 under the con-
stitutional formula. An additional
$1:35—10 cents voted by the
1969 Convention, 75 cents voted
by the 1978 Convention and 50
cents voted by the 1981 Con-

‘to $412, on July 1.

Brlstol s flrsf pact
§ sets $465 rate;

top raise

Bristol, Conn.—An initial Bris-
tol Guild contract covering fthe
Bristol Press’ 47 advertising, busi-
ness and editorial department
employees provides raises of as
much as $235 a week over its
three-year term.

The agreement, ratified by the
membership at the 20,000-circu-
lation daily on April 5, is retro-
active to Dec. 1 and establishes
a key top minimum of $465 a
week for reporters, photographers
and outside advertising staff.

The initial top ‘minimum for
the key editorial jobs is $375 a
week, retroactive to Dec. 1. It
rises by $25, to $400, retroactive
to March 1, and goes up by $12,
Additional
increases of $13 each are due
on Jan. 1 and July 1 of 1985 and
on Jan. 1. 1986, with a final $14
increase on July 1, 1986.

The top minimum for outside
advertising employees is set at
$300 a week retroactive to Dec.
1, then rises by $25, to $325 on
July 1, with an additional in-
crease of $25 next Jan. 1, 1985,
followed by raises of $12.50 each
on July 1, 1985, and Jan. 1,
1986, $25 on July 1, 1986, and
a final $65 increase on Nov. 30,
1986.

The salary of one outside ad-
vertising salesperson will rise by
$235 a week over the contract
term, from $230 to a top of $465,
while that of another will rise by
$205, from $260 to $465.

The Guild won bargaining
rights for the employees through
a series of affiliation and repre-
sentation votes conducted in the
summer of 1982. Editorial de-
partment employees had been
covered by a contract with the
Bristol Press Editorial Staff
Assn. that expired Sept. 21, 1982.
Although advertising and busi-
ness department employees had
also designated the association as
their bargaining representative,
an agreement covering them had
never been concluded.

The $465 top minimum for
reporters and photographers is
$112.74 a week higher than the
top minimum for the jobs in the
old association contract.

is $235

The new contract sets a
minimum of $288.50 a week for
inside advertising salespersons,
computer operators and business
office clerks retroactive to Dec. 1.
It rises to a final top of $333.97
a week on Jan. 1, 1986.

The top minimum for library,
news and dispatch clerks rises
from $233.02 a week to $269.75
on the same dates.

The new contract also includes
provision for eight holidays an-
nually and vacations of three
weeks after five years of service,
four weeks after 13 years and
five weeks after 25 years.

Employees are eligible for re-
imbursement of up to $40 to-
ward the cost of no more than
two eye examinations during the
term of the contract, and the
agreement calls for the company
to pay the premiums for health
and dental insurance coverage.

Provision for severance pay of
up to 10 weeks pay is included
in the agreement. It is accrued
on the basis of two weeks pay
for the first year of service and
an additional week’s pay for each
of the next eight years of service

The agreement prohibits pay
cuts and calls for an employee's
individual merit to be acknowl-
edged by increases above the
contractual minimums.

Guild designees are to be given
time off without loss of pay to
attend bargaining or other meet-
ings of the company and the
Guild, and employees are eligible
for unpaid leaves of absence to
serve in a position with the Guild
or other labor organizations.

Employees—both males and
females—also have the option of
taking an unpaid leave for up to
three months following the birth
of a child.

-Up to $250 is provided for em-
ployees taking courses to im-
prove their skills,

The agreement also includes
provisions covering rights to re-
moval of bylines, consultation
about substantive changes in copy
and refusing to disclose confi-
dential sources.

TNG Int'l Representative Leo
J. Ducharme assisted the local.

per capita up 46c

vention—is added to produce the
$10.10 per-capita.

In establishing -the per-capita
formula in 1964, TNG - deter-
mined that the then existing per
capita of $2.30 represented
0.01625 percent of the 1964 top
minimum average of $141.38 a
week. The 1967 Convention
changed the formula to 0.00165
percent.

The formula is ~designed to
provide TNG with an increasing
level of income to meet rising
costs geared to the increase. in
members’ incomes.

Another constitutional formula
sets the salaries of TNG's presi-
dent and secretary-treasurer each

April at 2.16 and 2.02 times the -

reporter top minimum average on
that date. The formula will raise
both officers’ salaries by 5.5 per-
cent, increasing the president’s

weekly salary by $59.71, to
$1,144.20, and the secretary-
treasurer's by $55.83, to

$1,070.03.
Computations made in deter-

mining the new reporter average
showed that 63 (54 percent) of
the 116 reporter top minimums in
effect April 1 had increased by
more than the $27.64 increase in
the average. Thirty-six were up
by $40 or more a week; 17 were
up by $50 or more; eight were
up by $60 or more: and three
were up by $70 or more.

The same compilations showed:
102 daily newspaper contracts
with top reporter minimums at or
above $400 a week, up from 99
a year ago; 88 contracts with re-
porter top minimums of $450 or
more, up from- 79 a year ago; 66
with top minimums of $500 or
more, up from 55 a year ago; 37
with top minimums of $600 or
more, up from 16 a year ago; and
five contracts with top minimums
exceeding $700 a week, up from
four a year ago.

Twelve reporter top minimums
were between $300 and $399.99
a week, five fewer than a year
ago. There were no reporter top
minimums below $300.
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Pact with N.Y. Post ends strike

(Continued from Page 1)

mums for current employees and

new hires.

The three-year Guild settle-
ment is based on the same $110
average-increase-package included
in other agreements with the Post
and in three-year extensions of all
union contracts, including the
Guild's, with the New York Daily
News and with the Times.

At the Post, the $110 package
is expected to raise the top min-
imum for reporters, photograph-
ers and outside advertising em-
ployees by approximately $130
over the three-year term, taking
it to approximately $841 a week
by March 31, 1986. Initially, the
key top minimum is expected to
rise by approximately $44, to
$755 a week.

The departure of 10 Guild-
covered Post employees over the
past year and a half, resulting in
a savings of about $500,000, and
a six-minute increase in daily
working time, to seven hours,
agreed to by Guild bargainers and
expected to produce an additional
savings of more than $150,000,
accounted for Guild cost-saving
measures under the agreement.

New York newspaper unions
first agréed to three-year exten-
sions of contracts that were to ex-
pire this March, along with the
$110 wage package and agree-
. ment on cost-saving measures, at
the New York News in the fall of
1982. Those agreements were
made in an effort to return the
News to profitability and avert
threats of closure.

Shortly after agreements were
concluded with the News, man-
agements of both the Times and
the Post began seeking agree-
ments on contract extensions,
with the Post seeking to duplicate
the cost-saving aspec’s as well as
the wage package.

The Guild and other unions’
agreements with the. Post, like
those with the News, also call for
employees to share in a portion
of future profits.

Joy Cook, Guild Post Unit
chair, was effusive in praising the
support of the Guild strike by the
other unions representing Post
employees. “Mr. Murdoch did a
wonderful thing” in pushing his
demands for excessive givebacks
in the Guild’s contract, Cook
said. The result was greater union
unity.

During meetings at which the
new agreement with the Post was
ratified. Guild unit members con-
tributed more than $350 to mem-

bers of the local’s striking Con- *

sumers Union Unit.

Guild honors strike

at Sun, Province

(Continued from Page 1)
the Southam chain's profitability
having rebounded mightily in
1983 despite the continuation of
sluggish bottom-line performances
by its west-province dailies, in-
cluding the Sun and Province.

Southam’s newspapers. which
account for about 80 percent of
its before-tax profits, had revenue
increases overall of only 5.6 per-
cent last vear but their overall
profits were up by 42.8 percent,
the Toronto Globe and Mail re-
ported.

in addition, late in 1983 and
eariy this year Southam . spent
more than $80 million to buy ad-
ditional companies or maintain
its position in firms that have is-
sued new stocks, The Globe and
Matl also reported.

York Post picket line April I.

Above: Joy Cook, chairperson of the Guild's
N.Y. Post unit, outlines settlement terms to a
ratification meeting while Jerry Capeci, right
foreground, unit contract chairperson, enter-
tains the meeting's youngest participant, Mi-
randa Gooding. Her dad, Richard, is a vice
chairperson of the Guild unit. Behind Cook is
Edwin Egan, New York Guild president and
chief bargaining spokesperson.

The issues (right)
and the settlement
at the N.Y. Post

At right: Billy Heller, a member of the
Guild's contract committee, waves his expired-
New York Guild-New York Post contract book
as he and Nancy Tappan, strike headquarters
co-ordinator, take a turn on the Guild's New

Bryant named TNG representative

Eugene Bryant, former long-
time administrative officer of the
San Jose Guild, joined TNG’s
field staff of international repre-
sentatives on April 2. 7

Until last September, when he
resigned, Bryant had held the San
Jose position for all 15 years of
its existence. :

Before going to San Jose he
had held several offices in the
Wire Service Guild, including
secretary-treasurer and two terms
as chair of the UPI National
Committee, which also functioned
as the bargaining committee.

Bryant is on leave from UPI in

Eugene Bryaont
Joins TNG's field staff

San Francisco where he worked
as a reporter and editor for 11
years.

During his years with the San
Jose Guild, Bryant was one of its
delegates to each of the annual
TNG conventions from 1968
through 1983, was one of its dele-
gates to the Western District
Council of Guild locals and was a
key figure in the Bay Area Con-

Harvey Wing

former local,

San Francisco — Harvey H.
Wing, former president of the
San Francisco-Oakland Guild and
five-term TNG vice president,
died Feb. 11 at
the age of 82.

He had re-
tired in 1968 af-
ter 52 years’ em-
ployment with
San Francisco’s
daily newspa-
pers, beginning !
as ‘a copy boy
before becom-
ing a reporter,
first of sports and later on the
police beat. On the latter he be-
came known as “the Silver Fox
of Kearney Street” in keeping
with his distinguished stature and

Wing in 1965

ference of Newspaper Unions,

Bryant also was one of the lo-
cal’s delegates to the California
Labor Federation, to the federa-
tion’s California Council on Po-
litical Education and to the Santa
Clara County Central Labor
Council, where he served on the
executive board.

Bryant will continue to live in
the San Jose area.

of SFONG,

int'l officer

attire. The latter often included
spats and a fresh carnation in his
lapel. During those 52 years he
worked for at least four city
dailies, only one of which still
exists.

A member of the Guild begin-
ning in its earliest years in the
1930s, Wing was elected to the
first of five two-year terms as a
TNG vice president in 1955 after
having held several leadership po-
sitions in his local, including pres-
ident, and in the old Scripps-
Howard Chain Council.

He also was a former president
and director of the San Francisco
Press and Union League Club.

Survivors include his spouse,
Doris, of Burlingame.

BY ANGUS MACKENZIE

rIb PREVENT dissident bureaucrats
from publishing or talking to re-
porters, President Reagan last March
ordered government workers to sign
contracts that would force them to
submit to prior censorship even af-
ter they leave federal service, but
Congress rebelled, voting to delay
Reagan’s order at least until April 15,
1984.

Or so Congress thought. And so
the press has reported.

Legislators had demanded a chance
to consider the -order before it
stripped public servants of their First
Amendment rights. “We maust ensure
that the free-speech rights of our
most experienced public servants are
not restricted unnecessarily,” said
Republican Senator Charles McC.
Mathias of Maryland. “The adminis-
tration should stop implementing the
censorship program.”

Congress thought it had stopped
the implementation of the order by a
Nov. 17 vote. Yet, as denizens of
the District prepared to celebrate the
new year, the National Security
Council was ordering fifty agency
heads to get four million employees’
signatures on forms that will, after
all, contract them to lifetime censor-
ship of their books, articles, and
speeches. The Reagan administration
is laying the groundwork to avoid the
congressional prohibition against the
spread of prepublication review.

This is so despite the reports on
February 15 that the administration
was suspending “key provisions” of
its security program while it tried to
reach a compromise with Congress.

A review of relevant court cases

suggests that everything the Reagan’

team is doing to hush its workers has
been found strictly Jegal by the high-
est judges in the land.

The Reagan team had prepared
not one but two censorship forms for
its bureaucrats to sign. Congress post-
poned, and the administration has

abandoned, only one of them. With .

form number two, the administration
is doing an end run around Congress.
The National Security Council letter
of late December orders the imple-
mentation of form number two, and
last month a White House source
confirmed that implementation is pro-
ceeding “full steam ahead.”

FORM NUMBER two allows the gov-
ernment to obtain injunctions
against those who sign it. Those in-
junctions, under case law, mav re-
quire prepublication review of the
employee’s writings, under the con-
tractual obligation not to disclose
secrets.

Congress decided that no regulation
could be implemented that “would
require any officer or employee to
submit, after termination of employ-
ment with government. his or her
writings for prepublication review.”
The president signed that into law
Nov. 22 as part of the State Dept.
appropriations bill.

But. says the man who is in,

charge of administering the nondis-
closure agreement, Information Secu-
ritv Oversight Director Steven Gar-
finkel. the amendment “is no bar to

This article is reprinted by ar-
rangement with the author and
“Quill,” magazine of the Society of
Professional Journalists, Sigma Delta
Chi. It was first published in the
March issue of Quill.

Angus Mackenzie is director of
the Freedom of Information Project
of the Center for Investigative Re-
porting in San Francisco. He is a
member of the San Francisco-
Oakland Guild.

Reagan team ‘end run’ seen
on prepublication review ban

us going to court to seek injunctions
to prevent publication.”

“Subtleties,” said a House of Rep-
resentatives staff investigator ques-
tioned about the nondisclosure agree-
ment, “are overlooked in Washington
all the time.” He acknowledged that
people on Capitol Hill were unaware
of the implications of form number
two.

This whole censorship business be-
gan at the CIA, which the courts
have found has a legitimate need to
keep secrets and to censor its em-
ployees. Employees there have for
decades signed nondisclosure agree-
ments that are now being spread from
that agency to fifty others.

On April 18, 1972, Victor Mar-
chetti, a CIA expert on Soviet mili-
tary aid to the Third World, became
the first U.S. author to be served a
court order that prohibited him from

revealing CIA secrets in a book he
-had yet to write. That injunction re- '

quired him to submit his manuscript,
when completed, for agency review.

When Marchetti’s “CIA and the
Cult of Intelligence” went to press
two years later, 168 big white spaces
appeared where CIA censors had or-
dered the text removed—the first
government-ordered deletions in a
book in U.S. history.

The courts upheld the CIA’s right
to censor Marchetti because he had
promised, in an agreement he signed
when coming to work for the CIA,
not to reveal secrets he learned there.

“The Marchetti case allows the
government to 'sue to stop disclosure
of classified material,” says Garfinkel.
“The injunction enables government,
when it is aware that someone is
about to publish, to enjoin them from

publishing based on the contractual -

relationship.”

Should any one of the 2.5 million

government employees plus 1.5 mil-
lion government contractors who are
now being asked to sign form num-
ber two decide to publish something,
the government may seek a prepubli-
cation injunction like the one served
on Marchetti.

IN PRACTICE, the employee will have
signed an agreement not to reveal
secrets. If the government thinks that
individual might be getting ready to
publish, it may get a court order that
requires the employee to submit to
prepublication review.

Next came the case of former CIA
agent Frank Snepp. He joined the
agency in 1968, served in Vietnam,
and wrote a book called “Decent In-
terval” in which he roasted the CIA
for abandoning its friends during the
1975 evacuation of Saigon.

In May of 1977 Snepp decided not
to submit his book to agency censors,
despite his contract. In 1980 the
U.S. Supreme Court upheld the gov-
ernment: Snepp was forced, because
of that contract, to submit any future
writings—even his novels—to .the
CIA Publication Review Board. And
he must’ also forfeit his royalties on
“Decent Interval,” even though the
book revealed no classified informa-
tion.

On March 31, 1982, just over a

. year after the Supreme Court decided

that Snepp was wrong and the gov-
ernment was right, a panel consisting
of high-level officials from the CIA
and the departments of State, Treas-
ury, Justice, Defense, and Energy

CLASSIFIED INFORMATION NONDISCLOSURE AGREEMENT

An Agreement Between _____

————_and the United States

suggested to the president: Spread
those CIA-type secrecy agreements to

every employee who handles classi-

fied information.

On March 11, 1983, Reagan is-
sued such an order. Steven Garfinkel
in the Information Security Over-
sight Office began drafting two new
secrecy agreements to be signed by
half the federal workforce, in accord
with the Snepp and Marchetti court
decisions.

Garfinkel is a nice guy, with two
kids, a big round belly, and shirt
collars worn a little thin. He has a
quick smile, straight teeth, pudgy
hands, and seems an honest fellow.
He says his nondisclosure agreement
number two will allow the govern-
ment to obtain injunctions “to pre-
vent publication and to deprive the
person of profits from any such pub-
lication, even when the agreements
signed do not call for-prepublication
review.”

AND THAT’S what Congress and the
press missed entirely. Congress
stopped only the implementation of
one agreement, the one that called

. explicitly for prepublication review.

But agreement number two amounts
to the same thing, without using the
words “prepublication review.”
“We're not trying to trick the pub-
lic,” Garfinkel says. “There was no
attempt to do implicitly what we did
not do explicitly.” He told the Quill
he could not predict what legdl

theories or remedies the Justice Dept.-

might use in seeking to enforce the
agreement, but “never once in any of
the discussions about this did any
representative of any agency say,
‘Let’s try to sneak in prepublication
review even though it’s not mentioned

*”

in the agreement’.

Nevertheless, the agreement on its
face. given the Marchetti and Snepp
precedents, provides for a system of
prepublication review. The distinc-
tion between the two forms is a bit
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CENSORSHIP FORM NO. 2 — 'FULL STEAM AHEAD'

technical, sure, but hang on.

ECRECY agreement number one is

called the “Sensitive Compart-
mented Information Nondisclosure
Agreement.” That so-called SCI
agreement contains this demand for
prepublication review: “I hereby
agree to submit for security review
. . . all materials, including works of
fiction, that I contemplate disclosing
to anv person not authorized to have
such [SCI] information.”

The paragraph also states: “I un-
derstand that my obligation to submit
such information and materials for

. greview applies during the course of
my access to SCI and at all times
thereafter.” That is the lifetime com-
mitment Congress thought it was de-
laying until April 15.

Congress took great offense to such
censorship spreading from the CIA
to other agencies without its consent.
Senator Mathias proposed a rider to
the State Dept. appropriations meas-
ure to stop the rush to prepublication
review. He told the Senate that “Con-
gressional consideration must precede
the implementation of the censorship
plan.”

The Senate sided with Mathias on
Oct. 20 by a vote of 56 to 34.

On Nov. 17 the House agreed to
the measure, which says in part that
no. head of a department may en-
force a regulation before April 15,
1984, that would require employees,
after termination of employment with

the government, to submit writings
for prepublication review unless the
agency had been using nondisclosure
agreements before Reagan’s March
11 order.

The New York Times reported
that the amendment “would force a
stop to the censorship measures, at
least until next April.”

But not quite so fast. Ask Gar-
finkel. He’ll tell you what he told me:
“The Senate action on prepublication
review did not touch on what we're
doing in this office. Having read the
language of that amendment it is a
little unclear as to what it means.”

“I don’t know that we're doing any-
thing differently,” he said. “Agency
security officials are calling me up,
asking, do we stop signing people up?
No. I tell them, certainly not.”

Garfinkel says yes, implementation
of the SCI form number one requir-
ing prepublication review has stopped.

But form number two, the “Clas-
sified Information Nondisclosure
Agreement,” which does not contain a
prepublication review clause like that
in form number one, is now being
distributed. And while form number
two does not specify prepublication
review, it means the same thing.
And that’s the dodge.

READ PARAGRAPH six on that form
number two, which is now being
impo'emented:

“I understand that the United
States Government may seek any
remedy available to it to enforce this
Agreement. including. but not limited
to. aoplication. for a court order pro-
hibiting disclosure of information in
breach of this agreement.”

In other words. form two, now
being pushed on half the federal
workforce, will allow the government
to seek from the courts Marchetti-
type injunctions that will require the
employee to submit to prepublication
review, even though the form does
not use that phrase.

Garfinkel says bureaucrats have
become confused by news reports
that say the secrecy agreements can’t
be signed due to congressional action.
That is why the National Security
Council has sent a letter to some fifty
agency heads to push regulations that
require their employees to sign agree-
ment number two, which does not
call for prepublication review but
means the same thing. That form
number two obligates signers not to
disclose information while they are
in service to government “and at all
times thereafter,” making them sub-
ject to injunctions requiring prepub-
lication review for the rest of their
lives. That would seem to conflict
with the spirit if not the letter of the
law Congress passed and Reagan
signed.

HE REAGAN team has done a suc-

cessful end run around Congress
on the question of prepublication re-
view in order to keep its secrets.
And form number two doesn’t limit
“secrefs’ to national securitv informa-
tion. The administration, under Presi-
dent Reagan’s classification guide-
lines. can stamp SECRET anvthing it
doesn’t want vou to know. regardless
of its true relationship to the national
security.

Half of all government workers are
about to be silenced—and neither the
press nor Congress seems to under-
stand.

What may slow the signing of these
secrecy agreements is simply that so
many must do so. It may take years
for the 2.5 million government em-
ployees plus 1.5 million government .
contractors to actually sign up-—al-
though, in the meantime, new hires
will be enlisted as a condition of
employment. So there may still be
time for Congress to correct its over-
sight.
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5622 n-eWS fop set “

in initial contract
with Windsor Star

(Continued from Page 1)
on Jan. 1, 1985, and by $6.43,
to $650.46 a week, on Oct. 1,
1985.

The top minimum for circula-
tion clerks is set at $330.77 from
Jan. 1 and will increase by $24.48,
to $355.25, on Jan. 1, 1985, and
by $3.55, to $358.80, on Oct. 1,
1985.

Beginning in 1985 employees
will be eligible for three weeks of
vacation after one year of service.
Three years of service had been
required for a three-week vaca-
tion. The contracts also provide
for four weeks of vacation after
eight years of service, five weeks
after 16 years and six weeks after
28 years.

Ten annual holidays are guar-
anteed.

Job security provisions, includ-
ing protections against economic
dismissals, are included in both
contracts. The circulation depart-
ment pact requires the company
for the first time to post schedules
of work days and hours in ad-
vance and establishes a three-hour
minimum shift for part-time em-
ployees.

Included in the editorial de-
partment contract are protections
for employees faced with de-
mands for information about con-

fidential sourcez and provisions
requiring consultation about
changes in copy and permitting
the withholding of bylines.

The Guild had been seeking an
initial contract covering the pa-
per’'s editorial department em-
ployees since January of 1983,
shortly after it was certified as
their bargaining representative.
This February, the local was cer-
tified as the bargaining represent-
ative for the circulation depart-
ment employees as well.

The new Guild and craft-union
contracts have common expira-
tion dates—Dec. 31, 1985.

The craft unions, locals of the
Typographical and Graphic Com-
munications Int'l Unions, were
seeking contracts to replace ones
that had expired May 31, 1983.

The unions succeeded in resist-
ing company demands that they
give up early retirement leave
under which employees reaching
age 60 with 20 years of service
can retire at half salary pending
eligibility for a regular pension
at age 65. The early retirement
plan was also included in the
Guild contracts,

TNG Int'l Representative Fred-
erica Wilson assisted the local in
bargaining the contracts and also
aided in organizing the units.

Accord with Hilo daily
takes key to $586

Hilo, Hawaii—The top mini-
mum for reporters, photogra-
phers and‘® outside advertising
sales emplovees will be raised by
$76.50, to $586.41 a week.
under an agreement extending for
three years the Hawaii Guild's
contract with the Hawaii Trib-
une-Herald that was to expire
May 16.

The increase in the key top
minimum will come in three in-
crements, with the first, $25 a
week on May 13, 1984, taking

T

the top minimum to $534.91,
and then additional increases of
$25.50 on May 19, 1985, and
$26 on May 18, 1986.

The top minimum for adver-
tising clerks and telephone oper-
ators will be raised by $62.39,
to $466.11 a week, while that
for district managers goes up by
$76.16 over the three-year term,
to $561.04 a week.

The Donrey-chain daily’s pay-
ment to the pension plan is raised
by $10 a week, to $42.60.

TO US

Bay Area member objects
to IEB action on Mondale

San Francisco, CALIF.
Editor:

I strongly object to the out-
rageous decision of my union’s
executive committee to endorse
former Vice President Walter
Mondale’s candidacy in the Dem-
ocratic presidential primaries.

I take justifiable pride in The
Newspaper Guild’s dedication to
representative democracy in the
management of its affairs. This
tradition has been arrogantly ig-
nored by endorsing Mr. Mondale
without any meaningful consul-
tation with rank-and-file, dues-
paying members such as myself.

and subjects detri-
the Guild. Members sub-
shall be

1
menta
to reply in the
issue, but lication of either
.tbckwnplyﬁnotbodoh
Imf than issue. Deadline,
Fi y before publication.

While my union ably represents
a variety of occupations, it was
founded by and remains dedi-
cated to the interests of those
who, like myself, gather, write
and edit the news, While no one
can claim we are impartial at all
times, most of us try to be im-
partial while doing our jobs.

The political endorsement of
one Democratic presidential can-
didate, it seems to me, simply
provides ammunition to critics
who disguise anti-union bias with
cant about lack of objectivity.

My congratulations to my good
friend, Guild Vice President
Larry Hatfield, who has gone on
record in opposition to this ill-
advised endorsement. (As Larry
will tell you, this is one of the
few political issues that he and I
have agreed on in 15 years of
friendship.)

ROBERT BARTLETT
Chronicle unit
San Francisco-Oakland
Guild
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Windsor settlements
follow in 14 days

100 members of the Windsor
Guild, Typographical and Graphic Communi-
cations unions participate in a 90-minute in-
formational picket line at the Southam chain's
Windsor Star March 21, 14 days before all
reached tentative agreements on new con-
tracts with the paper. The Guild contracts are
the first there; the others' had been expired

More than

for 10 months.

Above: Bob Mosher, co-chair of the unions'
joint council, chats with a Windsor constable
as Guild members Rob Van Nie, Mary Mac-
Kay-Black and Shirley Rowe step out.

At right: Guild members Marty Beneteau

and Nick Brancaccio.

Below, from left: Mike McDonald of the
Typographical Union, -Sandra Precop of the
Guild's executive board and Paul McKeague

of the Guild.

Editor’s note: TNG’s Interna-
tional Executive Board, by a vote
of 9 to 3, with 2 abstentions, late
in September authorized' TNG’s
delegates to the AFL-CIO’s Gen-
eral Board and convention to
participate in those bodies’ pre-

primary endorsement actions.
TNG's delegates voted for the
endorsement of Walter Mondale.
In the 1EB’s authorization action,
Vice President Hatfield abstained,
explaining that while he feels a
union and its leaders have a right

and duty to be involved in the
political process, the membership
turmoil that followed the Int'l
Executive Board's 1972 endorse-
ment of George McGovern con-
vinced him that the action
“simply isn’t worth it.”
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Boston to Grenada: 210 years 'at wars’

Tm-: HISTORY of press coverage of
- American military activities may
have begun with a tea party—one
thrown in Boston before the Revolu-
tionary War. From that tea party
through the U.S. Army’s retreat from
Saigon, history reveals that war cor-
respondents—of one kind or another
—have been the main source of in-
formation for a public clamoring for
news from the battlefields.

Since the Boston Weekly News-
letter carried the story about the
colonial revolt at the Boston harbor,
the public has expected to be in-
formed of military operations and the
press has strived to satisfy that ex-
pectation by placing reporters in the
field along side the military. Most
corresponderits have endured the
same hardships and many have made
the same supreme sacrifice.

The war correspondent has been
romanticized and criticized. To some,
the correspondent has the most glam-
orous job in all the media—the travel
and the danger about which most
only dream. To others, the war cor-
respondent is a nuisance who pre-
sents a war in a ‘negative, even if
accurate, way-to readers—and now
viewers—back home.

But one constant throughout his-
tory is that the media always have
given readers, listeners, and viewers
the most comprehensive coverage
possible. This has been done despite
hardships, breakdowns in communi-
cations and censorship.

The story on the tea party was
published without a byline, perhaps
to protect the author.

During the _ Revolutionary War,
many of the newspaper stories were
provided by.soldiers who doubled as

. correspondents. Isaiah Thomas, pub-

lisher of the Massachusetts Spy and
Oracle of Liberty, used such cor-
respondents to report first-hand the
battle of Lexington. Even then,
Thomas let the public know that
while the story came from the mili-
tary, it came from “those whose
veracity is unquestioned.”

Other publishers used similar
sources during that war. Generally
the only reporters on their news-
papers, they relied on letters from
the front to supply local readers with
the latest accounts.
~ When the British finally surren-
dered, the Massachusetts Spy and

- Oracle of Liberty carried a story

detailing word-for-word the scene at
Yorktown. It, too, was written by a
soldier, Gen. George Washington.

DURING THAT war, the press was
limited by problems of commu-
nications between the battlefield and
the print shop. But much of the War

of 1812 was'waged in areas close to

media centers.

When the nation’s capital was cap-
tured and burned, correspondents
were there. A reporter for the Balti-
more Patriot had arrived in Washing-
ton three days before the city fell,
and described the American retreat,
under British fire, from the steps of
the president’s vacant home.

A reporter for the Georgetown
Republican stayed in Washington af-
ter the British troops arrived. He told
of the American soldiers who also
stayed in the city to destroy a sloop
of war, a frigate and several buildings
in the captured U.S. Navy shipyard
compound. The correspondent also
recounted the burning of a munitions
dump and the resulting explosion,
which killed many British soliders

This is reprinted with permission
from the January/February issue of
News Media Law, published by the
Reporters Committee for Freedo
of the Press. :

In méponse to objections to the Reagan administration’s barring reporters

from reporting first-hand on the U.S. invasion of Grenada last year, a
Pentagon Panel on Media Relations held hearings in February.

Made up of 13 military officers and press people, the panel was to make
recommendations to the Chairman of the Joint Chiefs of Staff, Gen. John W.

Vessey, Jr., who was to mak

mmendations to Sec’y of Defense Caspar

W. Weinberger, who then was expected to make the recommendations pub-
lic and issue any necesesary directives. Weinberger had not acted by April.

and prompted the occupation force
to leave the city quickly.

The Civil War ushered in the
golden era of the war correspondent.
For the first time, correspondents
used the telegraph to relay stories to
their newspapers.

@eT\JO PEOPLE were ever more

tightly bound by a sense of
shared experience than the millions
who read the dispatches,” Louis M.

"~ Starr wrote in his book Bohemian

Brigade. “The underlying sense of
solidarity prevailed over devisive fac-
tors, periods of black despair, peace
sentiment, Copperheadism, because
the day’s news, however unsatisfac-
tory always whetted hope for the
morrow.”

Coverage of the Civil War is well
documerted. Many stories reflected
not only the news, but also the ob-
stacles overcome in gathering and
disseminating the news.

Probably no correspondent began
an assignment under more adverse
conditions than did Chicago Times
reporter Sylvanus Cadwaller who
wraveled with Gen. U. S. Grant for
the last three years of the war.
Cadwaller replaced another Times
reporter who had been imprisoned at
Grant’s request for writing unfavor-
able ‘stories.

Cadwaller later became chief cor-
respondent for the New York Herald,

and during the latter years of the -

war, became disturbed by Sec’y of
War Edwin Stanton’s news censor-
ship. Stanton had always made sure
the stories reaching the newspapers
reflected favorably on the Union. His
job was easier at the time because
the military controlled the telegraph
and the mail and the newspapers ac-
cepted some censorship to keep the
lines open.

Stanton painted one too many
colorful picture of the war to please
Cadwaller, however. So the Herald
correspondent by-passed government
censorship by starting his own com-
munications line to New York. He
set up a line of carriers from the
battlefield to Washington, where the
stories were then taken by train to
New York. The method was so suc-
cessful that, for the first time, the
public received uncensored coverage
of the war. :

Like the soldiers, the Civil War
correspondents suffered the hardships

of war. Many were charged as spies’

when caught carrying the stories of
battles. Many more were wounded
and_some were killed.

George Smalley of the New York
Tribune was twice grazed by bullets
at Antietam, but still managed to ride
a horse 30 miles to a telegraph sta-
tion to send off a bulletin. He then
caught a train and, at 7 a.m. the day
after the battle, walked into the

- Tribune office and handed the full

story over for publication.

“Who can write the history of a
battle whose eyes are immovably fas-
tened upon a central figure of trans-
cendingly important interest—the
body of an oldest born, crushed by
a shell.” This was the lead of a story
on the battle at Gettysburg written
by Samuel Wilkerson of the New
York Times. Wilkerson was covering
the battle when he came upon the
body of his son. After that introduc-
tion, he finished the job of recapping
the battle. -

By the end of the 19th century,
competition between newspapers had
increased dramatically. Timeliness
was now the key. The war corres-
pondent, who was almost always
on the scene of military encounters,
used ships as well as telegraph lines
to get the story back home. During
the Spanish-American War, the As-
sociated Press had five boats in the
Atlantic to pick up stories and deliver
them to the states.

When the battleship Maine was
sunk on Feb. 15, 1898, in Havana
harbor, an AP story appeared on
Feb. 17. When American ships block-
aded the Cuban port, two stories
were published in the New York
Times on the day the blockade began.
Two days later the Times carried a
story datelined “On Board The Flag-
ship New York, Off Havana,” giving
up-to-the-minute details.

T WAS NOT unusal for war corre-
spondents to write their stories
from the decks. of warships, or from
the headquarters of Army generals.
When the military chose not to pro-
vide such facilities, several news serv-
ices moved their own correspondents
into the battle region. Thus, when
U.S. troops were quietly dispatched
to Cuba on June 20, 1898, the AP
boat “Dauntless” caught the trans-
port ships before they reached Cuba.
Following the Spanish-American
war, the public—and the war corre-
spondents—focused their attention
on the Mexican-American border,
where Pancho Villa was raiding
border towns. Such detailed accounts
of the troops’ activities were written
that Gen. Funston shut off all mili-
tary information. Undeterred, the
Times sent reporter Frank Elser to
the border to gather his own infor-
mation from Army positions. Elser
contributed several stories based on
his travels along the border. When
the troops moved into Mexico, Elser
reported from cavalry headquarters.

The next assignment for the war
correspondents was in Europe when
World War I broke out. Communi-
cations were better by that time and
the New York Times reportedly
spent more than $1 million a year to
get same-day or next-day coverage
of battles by telegraph.

World War II was the most cov-
ered war in history, as more than
1,600 correspondents blanketed the
earth to describe battles in Europe

and the Pacific. Thirty-seven report-
ers were killed and 112 wounded.
Six correspondents were in the planes
when American aircraft first bombed
Rome, and another was in the air-
plane that dropped the second atomic
bomb on Japan.

FLOYD GiBBoNs of the Chicago
Tribune was booked on a ship to
Europe but changed his booking to
another ship more likely to be at-
tacked by German submarines. As
if planned, the ship he chose was
sunk. Gibbons survived and had a
dramatic story of the rescue.
. When D-Day arrived, 78 reporters
accompanied the troops on ships and
through the air. Before they left,
Gen. Dwight Eisenhower told the
correspondents: “I believe that the
old saw—*Public Opinion Wins Wars’
—is true. Our countries fight best
when our people .are best informed.”
George Hicks of ABC landed with
the troops at Omaha Beach. Hanson
Baldwin of the Times was on Gen.
Omar Bradley’s command ship.

Although the stories from the
beaches did not arrive in the states
for a few days because communica-
tions were poor, the.major press as-
sociations had been given advance
notice of the invasion so that they
could be prepared when it began.
The notice was given so far in ad-
vance that an AP telegrapher in
London put the story on the wire one
day before the landing at Normandy.
The truly advance story, fortunately,
was caught and killed.

Following World War II, war cor-
respondents went to Korea and Viet-
nam. Here, modern technology began
to change both the job of correspond-
ents and the impact of their work on
the public back home. Television
brought battle scenes into living
rooms. Satellites brought those scenes
home so quickly that they seemed to
move viewers close to the battle front.
War, in all its details, was no longer
something to be read about as his-
tory—even history a day or two old
—but something to be intimate with.
And the task of war correspondents,
particularly those who wrote rather
than broadcast, moved inevitably into
interpretting events rather than sim-
ply reporting what had happened at
the front lines.

ORRESPONDENTS were “everywhere
in Korea and Vietnam—at head-
quarters, at the front, even in enemy
territory. Many were shot at; some
were killed. Many were faulted by
military leaders for their reports but
no serious attempt was made to limit
access by the news media, as a group,
to important military events.

It was not until the excursion into
Grenada that the government decided
to curtail media access to military
events. *
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‘Believe me, you'd just get lost up here!’
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VIEW FROM A WASHINGTON WINDOW

Bingham, former OSHA head,

sees revolt over safety

By Susan Zachem
W ashington-Baltimore Guild

IN MANY WAYs, federal job
safety and health and envi-
ronmental progress has suffered
reversals that will linger years
after the Reagan administration
has departed Washington.

But in seeking to grind fed-
eral regulatory efforts to a halt,
the administration and those
businesses and conservatives
who applaud it have inadver-
tently bitten a very large dog
that is biting them back.

They forgot that aroused cit-
izens and workers began both
the environmental and the job
safety and health movements.
They underestimated how
strongly citizens feel about toxic
chemicals, clean water and air
and safe food.

Eula Bingham, director of
the Occupational Safety &
Health Administration in the
Carter administration, sees an
“enormous amount of poten-
tial” in grass-roots action on job
safety and health and environ-
mental issues. Bingham ex-
pressed her views in a Washing-
ton lecture sponsored by the
Urban Environmental Confer-
ence. an alliance of labor, envi-
ronmental and minority groups.

Bingham recalled what hap-
pened after the Reagan admin-
istration killed a chemical label-
ing rule early in 1981. Labor.
environmental, community —
and even business groups in one
case—worked together to get
strong right-to-know labeling
laws passed in more than a
dozen states and many cities.
Chemical labeling became a
“patural community organizing
issue,” she said.

‘GR’s publication
shifted thru July

The Guild Reporter is being
published on the first and third
Fridays of April, May and June,
instead of the customary second
and fourth Fridays.

The adjustment is neces
sary to accommodate coverage
of TNG’s 1984 Convention,
which will conclude on the
fourth Friday in June.

This “Washington Window”
column is reprinted with permis-
sion of the writer and of Press
Associates, Inc., the privately
held labor-news service for
which she works.

She pointed out that similar
action on rules governing health
and safety on wideo display
terminais (VDTs) is under way
in nine states.

Citizen actions also were in-
spired by such chemical con-
tamination disasters as Love
Canal, Times Beach, Mo., the
James River in Virginia, poly-
brominated biphenyl in Michi-
gan and most recently, ethylene
dibromide (EDB). Communi--
ties as diverse as liberal Ber-
keley, Calif., and conservative
Wauconda, 1ll., for example,
passed regulations governing the
use of pesticides, thus protect-
ing workers who do the spray-
ing Bingham said.

Bingham suggested strategies
for grass-roots coalitions to
move job safety and health and
environmental concerns for-
ward.

NE WAY to move ahead

would be through generic
regulations, such as OSHA’'s
cancer policy, proposed under
the Carter administration but
waylaid by the Reagan adminis-
tration. The proposed rule
would have set criteria for de-
termining cancer-causing sub-
stances and prescribed action
for protecting workers.

If the cancer policy had been
implemented “the way we en-
visioned, we wouldn’t have had
to deal with EDB,” Bingham
said. Action on the potent toxic
pesticide would have been re-
quired once it was listed as a
suspected carcinogen.

With more than a half mil-
lion chemicals in use in U.S.
industry, “there is no way in the
world that this country can deal
with chemicals one at a time,”
Bingham said. “It's impossi-
ble.”

In addition to a cancer policy
and chemical labeling, other
generic standards suggested by
Bingham included a pesticide
standard and a training stand-
ard that would require a certain

Issues

amount of training before work-
ers use a chemical or perform
hazardous jobs.

INGHAM SAID grass-roots co-

alitions could make use of
“leveraging mechanisms” to im-
plant job safety and health and
environmental rules in city plan-
ning and local health depart-
ment policies and in building
and fire codes.

This type of “leveraging,”
she said, could make some
health and safety and environ-
ment legislation invulnerable to
hostile administrations.

For example,
OSHA is trying to preempt
strong_state and local chemical
labeling laws with its weaker
federal standard.

“I don't think it’s going to be
preempted in Cincinnati, Ohio,
or some other places,” Bingham
said. “It’'s in the fire code.
OSHA can't preempt the fire
code.”

Bingham made it clear that
she believes a strong federal
agency both in EPA and in oc-
cupational safety and health is
important.

There is a growing aware-
ness and sophistication in com-
munities like Berkeley and
Wauconda that matches Wash-
ington, D.C., in considering the
large picture, she added.

If these efforts can be har-
nessed and networks and strat-
egies developed, she suggested,
then there are “real possibil-
ities” to continue to make prog-
ress in occupational and envi-
ronmental safety and health.

international Executive

Board, spring

meeting, April 16-20, TNG head-
quarters, Washington.

Western District Council, spring meet-
ing, April 21-22, San Diego.

Middle-Atlantic District Council, spring
meeting, April 28-29, Aibany.

Great Lakes, "Midwest and
District

Councils, joint :rrlng
ing, May 5-6, Bel Air Hilton
St. Louis.

Southern
meet-
hotel,
Sist Annual June 18-22,

Convention,
Caribe Hilton, Sa2n Juan, Puerto Rico.

Gannettchain Caucus, summer meet-
ing, Michigan State University, East
Lansing, Mich., Aug. 10-12.

52nd Annual Convention, June 24-28,
1985, Pittsburgh.
53rd Annual Convention, Buffalo.

Reagan’s _

Editorial
Donovan's newspeak

During past national administrations, the Department of Labor
has at least sought to be an advocate of the persons who make
up the United States’ work force. That’s been true in general
under Republican as well as Democratic presidents, as the AFL-
CIO News recently pointed out, adding: After all, there is a
Department of Commerce in the unlikely event that business
should ever lack a friendly voice within government.

Perhaps there should be little surprise, -however, that under
President Reagan we have a Secretary of Labor who shares the
president’s apparent dislike of the federal wage and hour law.

In a speech to the National Press Club not long ago, Labor
Secretary Raymond J. Donovan spoke with some eloquence of
his fears for “a lost generation of Americans” if Congress does not
open up job opportunities by allowing employers to pay teen-
agers less than the $3.35 federal minimum wage.

While some low-wage employers applaud the proposal for a
subminimum wage, there are others who dismay Sec’y Donovan
with their lack of enthusiasm. It seems that they are concerned
that Congress might decide to raise the $3.35 wage floor for adults
rather than reduce the pay floor for teens.

Never mind that the buying power of the $3.35 wage has been
eroded badly by inflation.

Rejecting the views of most of his predecessors as well as the
conclusions of the Labor Department’s own studies over the years,
Donovan expounds that whenever the minimum wage is raised
“people at the lower end of the scale” are the ones who “get hurt
the most.” :

Shades of Franklin D. Roosevelt, the president whose adminis-
tration enacted the first federal floor under wages and ceiling over
hours. Upside-down shades, that is.

With the erosion of the U.S. industrial base, more and more
working people who once earned a fair day’s pay for a fair day’s
work are being forced to take jobs at or close to the minimum
wage.

It would appear that as Donovan and Reagan see it, the lower
that wage, the better. ‘

Perhaps, too, there should be. little surprise that Donovan ap-
pears not deterred in the least by the U.S. Court of Appeals find-
ing improper his having lifted a 40-year-old ban on employing
persons_in their homes to do knitting for the garment industry.

Donovan lifted the ban in November of 1981. The appeals
court ruled at the end of this February. By the end of March
Donovan announced that he was suspending the re-imposed ban
for 120 days for persons who had been working as home-knitters

since 1981~
Reimposing the ban on them would be a “hardship and disrup-
tion” and besides the Labor Department “currently believes it
can effectively enforce the minimum wage . . . without banning
homework.” This is the minimum wage the ‘administration does
not really believe in and for which it has fewer enforcement
officers than previously. Meanwhile, the Labor Department is
beginning the process to try again to permanently lift the industrial
home knitting ban. This really is the year of newspeak.
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