Monopoly scheme in closure of Press?

Cleveland A federal
COIC |U\1Cd
tind that the

Newhouse chain and the last owner

n!(‘\'(
judyc

has that a jury could

well head ot the
ot the Cleveland Press conspired

to close the Press three years ago

W  credle a monopoly  tor
Newhouse s Cleveland Plain
Dealer

Federal Distnict Court Judge

Ann Aldrich did so in a S2-page
opinion tiled March 20 which dis
missed an antitrust suit by 89 print
¢rs who lost their jobs when the
Press was closed on June 17, 1982
Aldrich held the printers did not
have legal standing to bring the
civil action because they had tairled
to present any evidence that they
were primary targets of the alleged

Suit says
sales pay
sex based

St. Louis  The St Lours Guild
and 21 members at the Post-Dis
patch have tiled suit in tederal
court charging the Pulitzer daily
with unlawtul sex discrimination
in ity advertusing department

['he class-action suit, tiled in the
LS District Court tor the Eastern
District ot Missourt March 25,
charges the company with main
tatning lower wage rates tor adver
tsing jobs predomunately tilled by
women than for those advertising
jobs predominately tilled by men

It also alleges that the company
has “intentionally estabhished and
mamtained™ a pattern ot sexual
segregation in ats advertising sales
force by primanly filling 1nside
sales jobs with women and outside
sales jobs with men, and “sub
sequently  confiming” women  to
posttions on the inside sales force

These actions are in violation ot
I'itde VI of the Civil Rights Act
of 1964, the suit charges

As a remedy, the suit seeks ad-
justments in the wage rates of three
inside sales jobs- classified tele-
phone sales representatives, tele-
marketing representatives
and voluntary classitied advisors

Both classified telephone sales
representatives and telemarketing
representatives, filled mostly by
women, “perform work requiring
substantially equal components of
skill, effort and responsibility ™ as
the work pertormed by outside

(Continued on Page 6)

sales

U.S. JUDGE SUGGESTS ONE

conspiracy  Absent such evidence
1U1s up to the Justice Dept to bring

civil or crniminal antitrust action,
she saind
less than a week later, the

Beacon Journal in nearby Akron
reported that attorneys in the Jus
tuce Dept s Cleveland ottice re
cently had visited Washington to
discuss with supenors the future
of a special grand jury investiga
uon ot dealings between S |
Newhouse, Jroo and businessman
Joseph Cole betore Cole closed the
Press

Documents  obtained by the
Beacon Journal last year under the
Freedom ot  Intormauon  Act
showed that Justice Dept. attor
neys in Cleveland had tned to 1n
vestigate the situation the summer
the Press was closed, but dropped
the ettort  on  orders  trom
Washington

After a senes of arucles in the
Beacon Journal revealed that
Newhouse had agreed to pay Cole
a total ot $22.5 million one week
betore he closed the Press, the
grand jury probe was launched last

tall. The Knmght-Ridder paper re
ported March 25 that the Cleveland
office has been “under heavy pres
sure o conclude the case.”

In her March 20 decision, Judge
Aldrich said that “the record 1s re
plete with facts trom which a jury
could conclude that [the] Plain
Dealer, Press Publishing and Cole
conspired together in restraint of
trade for the purpose and with the
intent of creating a monopoly in
the product market of daily and
Sunday newspapers tor the Greater
Cleveland area.”

In their suit, filed 1n February
of 1983, the pninters alleged that
Cole and Newhouse had conspired
to close the Press 1n order to de
prive them of the lifeume jobs
guaranteed under the Press-Typo-
graphical Union contract. The sut
sought $120 mullion in damages
The printers’ attorney said they
would appeal Aldnch’s decision or
bring a new suit under Ohio law,
or both

After reviewing information
presented during the case’s two
years in court, the judge said that
while there 1s clearly “a disputed
issue of matenal fact with respect
to the defendants’ possible intent
to encourage, facilitate or ensure

(Continued on Page 4)
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One up on Revenue Canada
are not taxable (Story, Page 5). From left, above: Jan O’Brien,

Vancouver-New Westminster Guild members involved in a dis-
pute with Canada’s federal income-tax collectors over supple-

mentary strike benefits received in 1979 from the

"

profits” of a

strike paper celebrate a federal judge’s ruling that the benefits

DOUG LOUTHNancouver-New Westminster Guild

Carole Dickinson and Virginia Manning, all among the six prin-
cipals in the court contest, Reg Penninger, treasurer of the local
at the time. Ruling also may resolve similar dispute in Victoria.

Membership urged to study IEB’s finance program

Washington
ING's 1985 Convention
prepared to
cistons” on  the

So delegates to
will be
“make conclusive de

Int’]

Board' s reccommendations tor ren

Foxecutive

ovating the umon’'s financial strug
ture. local otticers are being urged
to encourage members to study and
comment on the TEB's proposed
long range tinance program

'he mult taceted proposal to
focal and

mcorease mcome at the

international levels while also par

g costs at both levels was ap
proved by the TEB duning ats Jan
uary - mecting  [Ganld - Reporter
Feh Ri

[he THB acted in response to g

directive trom last year’s conven-
tion that 1t study the union's fi-
nances and develop a long-term
program for improvement. The
proposals are based on conclusions
drawn duning a three-day meeting
last ftall ot local from
throughout the Guild and the dehib
crations of an cxpanded TEB Fi

lcaders

nance Committee

Copies of the TEB'S report and
recommendations, along with ad
dittonal analvses and observations
by TNG 'S two top ofticers. have
been distnibuted to locals
greatimportance
ot the proposals. TNG Preaident

( harles A Perhik. Jr

Stressing the

- and Secre

Per capita increases 47¢

Page 3

ITU vote on Teamsters set

Page 4

tary-Treasurer Charles Dale 1n the
March 22 distnibution urged local
officers to provide members an op-
portunity to study the information
and comment on 1t

Proposals designed to lessen the
trequency with which higher dues
are. 1mplemented  to  replenish
TNG's Detense Fund and to raise
the level Of benefits paid to stnking

and locked-out members “are laud-
able and desirable.” the officers
observed, also noting, however,
that both actions require “new
money’ and “new membership re
solve™ to carry them out

The program being  recom-
mended tor the convention's ap
calls for ncreasing  the
between the Defense

proval
“cushion™

Fund asset levels that “trigger™ and
“cut off " the payment of higher
dues to restore funds disbursed
from the Defense Fund in strikes
and similar situations

The next ime a perniod of higher
dues 1s triggered by Detense Fund
liquid assets dropping below $4.5
milhion, the program calls for those

(Continued on Page 2)

Defense levy postponed to summer

Washington — A
Guild-wide  higher
plemish TNG's Defense
being  postponed untl after this
summer s TNG convention
on the Int’l Executive Board's
proposals tor restructuring Gunld
ING President Charles

pcrlml Ot
dues to re

Fund s

dcCts

finances

A\ Perhik. T and  Scecretany
[ reasurer Charles Dale have ad
\i‘k‘«i !H\vll\

he pavment of strike benetits
to more than 200 Puerto Rico
Crutld members throughout ther

I 41-day strike against the San Juan
Star lett the Detense Fund balance
the $4 S-milhion level that
a period of tull-regular
dues under TNG 'S Constitution
Following the March 3 conclu
ston of the San Juan stnike the hy
mid  assets of the Detense Fund
were more than S100 000 below

below

triggers

the $4 S-mulhion tngger point, the
otticers H‘pwlh‘\’ in a March 26 let
ter to local presidents and treasur
(SiEN

ING < Constitution. authorizes

higher ducs whenever the hquid
assets ot the Detense Fund drop
below $4 S-mulhion. They remain
in ctfect until the assets are re
stored to $5 mulhion”

A recommendation  that  the
higher-dues “cut oft™ be raised to
$6 milhon s a major part ot the
[EB's long-term program being
recommended to the convention
for renovation ot the tinances of
both TNG and locals
by the TEB . the program would be

(Continued on Page 2)
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Members urged to study IEB finance program

(Continued from Page 1)
pay ments to continue untl the De
tense bFund reaches $6 mulhion The

cut-ott™ level currently specitied
by ING's Constitution s $5 mul
Lon

[riphing the margin between the
Detense Fund level that tniggers
higher dues and the cut-off point
responds 10 4 Cgrowing concern’
about “membership restiveness
when peniods ot higher dues are
implemented.  Perhk  and  Dale
satd Once the Detense Fund s
buitlt to a level of $6 mulhon, $1°5
milhon will be available tor strike
benetit payments, rather than the
current $500 000, betore another
period ot higher dues would be
tnggered, they pomted out

Additional funds generated tor
the Detense Fund under the [EB s
proposal will also allow tor the
gradual mcrease in strike benetits
the officers said - Buasic benetits
pard o striking  or - locked-out
members would be raised i $10
mcrements over a five-yvear period
to $150 a week, trom the current
level of STO0

New Detense Fund revenue also
would be raised through restora-
ton of the 80-20 percent appor
tonment of per-capita payments
between TNG s General Fund and
Detense Fund and trom an increase
i the per-capita rate, itselt

The apportionment ot per capita
between the General Fund and De-
fense Fund has been based on an
¥S5-15 percent spht since 1982
when the convention approved a
emporary — reapportionment  to
bolster the General Fund.

A higher level of tunding for
TNG's General Fund 1s a major
focus of the finance program, the
officers noted. That aspect of the
plan 1s intended to correct a “fun-
damental weakness™ in the
fund from which the union’s
operating expenses are paid, they
said, pointing to deficits in its op-
cration in 16 of the last 25 years.

A healthier General Fund also
would “open the way tor decision
on long-sought choices n servic-

Sacramento Union reduces staff

Sacramento- - Voluntary resig-
nations and elimination ot several
temporary positions has reduced to
1 3. from 22, the number of Guild-
covered employees dismissed inan
cconomy move at the Sacramento
LUnion

Announcement in February that
22 jobs would be eliminated came
after all five unions representing
U'nion emplovees rejected a com-
pany proposal to extend a wage
treeze that took effect in 1984

Guild-covered advertising, bus-
iness. circulation,  editonal and
maintenance employees agreed
last vear to delay until this May a
S percent increase that was to have
taken cffect last May

Members of the Pressmen’s
union also had agreed to a similar

ing and research tuncuons™ TNG
pln\ndC\ iIts locals, they said, ¢t
ing, by way ot example. the
longstanding need tor TNG o en
gage a full-ume speciahist in the
field of pensions, health insurance
and other benefits

[he “explosion of interest and
concern” over health benetits and
costs, pension plans and new ben-
ctit areas deserves a more adequate
response than TNG has been able
to provide, they said

Pointing to another area tor #ew
General Fund investment, the ot
ficers noted that the current special
organizing program and funds gen-
crated by lastyear’s special assess
ment will run out about the nme
new per-capita rates would tngger
under the proposed finance pro-
gram

“Were  this program  then in
place.” the optuion ot continuing
the organizing program “‘even on
a reduced basis™ could be ap-
proached “much more comtorta
bly,” they sand

Under the proposed tinance pro-
gram the tormula tfor computing
TNG s per-capita rate would first
be changed tfrom the current 1.65
percent, plus $1.35, o a straight
1.939 percent, and then raised
cach Apnil 1 tor tive years thereat-
ter by 0.05 percent until it reached
= 1189 percent:

The formula 1s apphed o the
reporter top minimum average in
Guild daily newspaper contracts
cach April 1 to compute the per
capita locals pay TNG for the com-
Ing year.

The program also would raise
the Minimum Dues mandated for
Guild locals by TNG's Constitu-
ton from the current monthly rate
of 5 percent of a week’s pay, plus
$1.50, to 7 percent, over a six-year
perod.

The first rise in the Minimum
Dues, to 5.5 percent, would take
place a year before the first change
in TNG's per-capita rate.

In the area of cost-cutting, the
recommendation that TNG switch
to holding conventions every two

year's wage freeze, while con-
tracts with Typographical Union
printers and mailers and the
platemakers™ union have gone un-
renewed.

The statf cuts among Guild-cov-
cred employees took effect March
25. It was estimated that elimina-
tion of the 22 jobs would produce
annual savings of $729.000, while
the deferral of the 5 percent in-
crease would have saved the com-
pany $272.000 in a year, a local
representative said

Some reductions had also oc-
curred among management em-
ployees

The company s proposal to con-
tinue the wage freeze included no
protection agdainst economic dis-

Defense levy postponed

(Continued from Page 1)
implemented  the first time after
cnactment that TNG 15 10 a penod
of higher dues  The convention
will meet June 24-28 1in Pittsburgh

With the convention “barely
three months away . it makes good
SCNSC 1IN OUr view 1o postpone 1m
ot higher dues until
the convention has acted on the

plementation

proposcd “new program that prvots
3 .

around” them. Dale and Perhk

cyplained
«ill(‘\

IThe higher payments,

theretore. are being  postponed
until after the convention “unless
the IEB decides otherwise™
during 1ts Apnl 22-26 meeting or
a ‘major emergency’ should occur
in the intenim. the officers said

Higher dues add amounts rang
ing from $2 to $27.35 to the
monthly dues of working Guild
members under a  constitutional
formula basing the amount on each
member’s weekly compensation
All ot the additional funds raised
go to TNG's Defense Fund

years, rather than annually as 1t
does now. would produce annual
savings of at least $200,000 for
TNG and ats locals, the officers
said, ciung a survey of Guild con-
vention costs. That survey, con-
ducted in advance of last fall’s fi-
nancial forum, showed that TNG
and 1ts locals spent just over
$400,000 for expenses associated
with 1984°s convention 1n San
Juan, and nearly that much—
$388,000—for the convention in
Cleveland the year betore.

In addition, the savings in staff
ume—ume freed tor other proj-
ects—would be enormous, the of-
ficers pointed out. They estimated
the saving tfor compensatory time
oft for weekend staft work as-
soctated with conventions at about
$20,000.

“The question poses itselt easily
and starkly,” they said: “Does the
savings inomoney and time” that
would result trom a switch to bien-
nial convenuons “justity surrender
ot the advantages that ensue from
once-a-year gatherings”?”

Addressing the other major cost-
saving feature of the program, the
purchase of a hceadquarters build-
ing tor TNG, with space to accom-
modate tenants. Perhik and Dale
noted that TNG's rent has risen by
75 percent, to $190,000 a year,
since 1982, Real estate authorities
anticipate that rent for comparable
space will have increased by nearly
50 percent, to $280,000, by 1987
when TNG's current lease will
have expired, they said.

“Responsible advice™ suggests,
the officers said, that TNG should
purchase or have constructed a
building about twice the size of its
present needs in order to accom-
modate tenants and future expan-
sion. Locating headquarters in the
Washington suburbs’appears “pru-
dent . . . in the interest of getting
the best possible deal™ for TNG's
housing dollar, they noted, adding
that “the general concept of acquir-
ing a building is the only step that
makes sense 1f any meaningful
cost-cutting 1s to result.”

missals, the Guild representative
noted.

In a joint response to the com-
pany’s freeze proposal, represent-
atives of the five unions noted that
no union-represented employee of
the paper had received a negotiated
increase since May of 1983 and
for printers and mailers “it has
been far longer.”

The 1984 freeze was approved
“in the spirit of sharing a sacrifice”
to improve the paper’s solvency,
the union representatives wrote,
noting that the company's request
for a second freeze “comes at a
time when the company’s indus-
tnal relations policy seems dedi-
cated not to co-operation but to
confrontation.”

The  paper.  which trails
McClatchey’s Sacramento Bee in
advertising and circulation, was
said to have cut its loses in the
final months of 1984

The Umon is owned by Richard
Mellon Scaife

The Guild Reporter (ISS 0017
5404) s issued semimonthly, except
monthly n July and December, at
1125 15th St NW Washington. D C

20005 $20 a year Second class

postage pa'd in Washington. D C and
additional mailing offices Printed n
the L) r\ A

Postmaster: Send address changes
to The Guild Reporter. 1125 15th St
NW #550 Washington D (
20005

The IEB’s program calls for the
purchase of a headquarters build-
ing to be financed in part by an
interest-tree loan from the Defense
Fund. Such a loan would be treated
as a hquid asset of the fund,
thereby eliminating the possibihity
that the loan would tnigger higher
dues.

The program recommended by
the IEB also calls for an examina-
uon of TNG’s data processing
needs and the purchase of an in-
house computer system. TNG has
begun the process of selecting “a
modern, yet modest, system” of
electronic data processing equip-
ment, Perlik and Dale said, noting
that the project will go torward re-
gardless of the disposition of the
finance program.

The change to in-house data
processing will be a cost-cutting
move once the minal investment
is made, they said, since 1t will
clhiminate the current arrangement
of contracting with a computer
service bureau.

Another aspect of the IEB’s fi-
nance program, a continuation of
highér dues at halt the usual rate
for an estimated two-month period
to fund TNG’s severance-pay obli-
gations, 15 “a modest step to set
TNG's employee relations right
with its staff,” the officers said.
They noted that although unqual-
ified severance pay has long been
a condition of employment with
TNG, it has never set aside
adequate tunds to meet this obliga-
tion, thus causing a “painful and
enervating” slowdown 1n the
union's cash flow when a long-
term employee leaves the staff.

Since the board adopted its rec-
ommendations in January, the
New York Guild’s executive com-
mittee and its representative as-
sembly have gone on record
against a switch to biennial con-

ventions and have called for a
membership referendum on any
dues changes.

The local’s board acted on the
recommendation of local President
Barry Lipton, who said, however,
that he supports the concept of

overhauling TNG's fitnancial
structure.

Pacific Northwest Guild Ad-
ministrative Officer Robert E.

Bruner, meanwhile, has told that
local’s executive board that he will
oppose many aspects of the plan
if he is elected a delegate to the
convention.

Bruner was quoted by the local’s
publication as saying that he op-
posed “about three-fourths of this,
including the increased per-capita
tax,” and that he would work to
send it to membership referendum
it it is passed by the convention.

The New England  District
Council voted its endorsement of
the program. So far, it is the only
district council to have taken an
action on the proposal.

Four members of the IEB who
voted on the finance program took
exception to specific aspects of it.

Both vice presidents from New
York—David M. Mulcahy and
Peter E. McLaughlin—took ex-
ception to the proposal for biennial
conventions and also said that
while they supported the rest of
the report they felt it should go to
membership  referendum  after
being approved by the convention.

Vice Presidents Larry D. Hat-
field of San Francisco-Oakland
and Roger L. Stonebanks of Vic-
toria also took exception to the
biennial convention proposal. Hat-
field also said he opposed the
building-purchase proposal, while
Stonebanks said that he opposed
authorizing any loan from the De-
fense Fund toward a headquarters
building.

Secretary-Treasurers meet

TNG Secretary-Treasurer Charles Dale, standing, chats with
Ralph A Legion, secretary of the Electrical Workers, during meet-
ing of secretary-treasurers ot AFL-CIO unions in Milwaukee the
end of March. Meeting was in conjunction with the 40th AFL-CIO
Union-Industries Show. TNG headquarters is located in the Elec-
trical Workers' 12-story building in downtown Washington.
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In a raging March snowstorm, a group of jazz
veterans from the New York Musicians union
plays a protest concert in an effort to get the
city’s cabaret law rescored to eliminate a 15-
year-old ban on some instruments as being too

Le jazz froid?
loud for live performances in restaurants. From
left: Benny Powell, trombone; Howard Ousley,
saxophone; Bill Crow, bass; Richard Wyands,

electric piano; Warren Chiasson, vibraphone;
union agent Petro Rodriguez, umbrella.

Providence ad rep top up $64

Providence, R.I.—The top
minimum for advertising sales rep-
resentatives is raised by $64.22,
to $685.72 a week, and that for
reporters and photographers is
raised by $62.72;-to $669.72 a
week, im a new three-year Provi-
dence Guild contract with the Jour-
nal and Bulletin.

These and other increases in the
agreement come in three incre-
ments, with the first retroactive to
Jan. 1 and the others on Jan. 1,
1986 and 1987.

The first increment for ad-sales
representatives is $24.86, taking
their top minimum to $646.36, and
is followed by raises of $19.39 and
$19.97.

The reporter and photographer
top minimum’s first increase is
$24.28, to $631.28, and is fol-
lowed by raises of $18.94 and
$19.50. '

In addition, lifetime benefits av-
ailable under the hospitalization
plan are doubled, to $500,000, and
the plan’s payment for hospital
charges ts raised from 80 percent,
to 100 percent, subject to a pre-ad-
mission certificate.

The annual deductible payment
required of employees before the
plan’s medical coverage kicks in,
meanwhile, is raised by $100, to
$200 for individuals, and a $400
cap is placed on the total deducti-
ble for persons covered by a family
plan.

Life insurance coverage is
raised by $2,000, to $16,000, and
the company’s monthly payment
toward dental insurance is raised

by $3.71, to $27.34, for family
coverage.

Company payments to the pen-
sion plan are raised by $3, to
$10.50 a week.

The agreement also calls for the
company to properly maintain
video display terminals to prevent
undue fatigue and eye strain. It
also calls for training of employees
expected to operate electronic ter-
minals and prohibits termination or
transfer of any employee unable to
operate the machines.

Other increases and resulting
new top minimums include:

Telephone salespersons—Up
by $45.62, to $487.12 a week, in
increments of $17.66, $13.77 and

$14.19.

Copy and office clerks, mes-
sengers—Up by $28.37, to
$302.87 a week, in increments of
$10.98, $8.56 and $8.83.

Advertising artists, promo-
tion staff, head makeup co-or-
dinator—Up by $65.98 to
$704.48 a week.

Copy editors—Up by $63.96,

to $682.96 a week.

‘The job of clerk/stenographer is
upgraded to parity with data entry
clerks, taking the clerk/stenog-
rapher top minimum up by $50.60
over the contract term, to $364.10
a week. :

Starting minimums are frozen
during the first two years of the
contract, then raised by 1.5 percent
in the final year. A one-day wait-
ing period for sick-leave benefits
is added for employees hired after
Jan. 1.

The agreement also provides for
an annual payment equal to 1 per-
cent of each employee’s gross
earnings in the prior year.

The contract’s Guild shop provi-
sion is improved to require that
nine of each ten new editorial em-
ployees become Guild members,
the same as for employees of other
covered departments. It had been
eight of ten in the editorial depart-
ment.

Arrest bill protested, dies

San Francisco—A proposal to
broaden the power of city police
to arrest demonstrators ‘died in
committee after several unions, in-
cluding the San Francisco-Oak-
land Guild, expressed concern that
it could permit infringements on
the right of free speech and assem-
bly and result in the arrest of union
pickets.

The proposal, before the city’s

Union members more educated

Union members are more educated and a greater proportion
of them hold white-collar jobs than the general U.S. popula-
tion, according to statistics reported by the AFL-CIO’s Com-
mittee on the Evolution of Work.

For example: 16 percent of union members did not finish
high school, compared to 28 percent of the general population;
44 percent are high school graduates, versus 39 percent; 39
percent (vs. 33 percent) have attended college and 21 percent
(vs. 16 percent) have completed college degrees, polls commis-

sioned by the committee show.

Fifty-eight percént of union members (vs. 34 percent) see
their work as ‘““a career, not just a job,” and 41 percent of
union members are in white-collar jobs, vs. 33 percent of the
general public, according to the same polls.

Public Protection Committee,
specifically would have allowed
police to arrest demonstrators
under an ordinance prohibiting the
obstruction of streets, sidewalks or
passageways without first issuing
a dispersal -order or giving other
warning.

In a letter to city supervisors on
the committee, Guild officers
warned that “the establishment of
virtually unrestricted police pow-
ers” to break up demonstrations
would pose a danger “to citizens,
including union pickets, exercis-
ing their freedom of speech and
assembly.”

The proposal was tabled follow-
ing a March 14 committee hearing
attended by numerous union offi-
cials.

An , assistant district attorney

told reporters following that ses- -

sion that the proposal had not been
aimed at union pickets but at large
demonstrations similar to ones sur-
rounding last summer’s Democra-
tic National Convention in San
Francisco. The amendment would

merely have codified what already-

exists, the city official said.

Formula raises

e per capita 47¢

to $10.57 rate

Washington—With the aver-
age daily newspaper reporter top
minimum being paid under Guild
contracts on April 1 up by $28.92

" a week over a year earlier, per-
‘capita payments by Guild locals to

TNG will increase by 47 cents, to
$10.57 a month, on May 1 under
a constitutional formula linking the
two.

The per-capita increase applies
only to the monthly payments
made by locals to TNG. It does
not affect members’ dues.

The increase is 15 cents less than
the record increase of 62 cents
under the formula in the spring of
1981 and one-cent higher than last
year's 46-cent increase.

TNG’s General Fund will re-
ceive 39.95 cents of the 47-cent
increase and the Defense Fund the
other 7.05 cents, TNG Secretary-
Treasurer Charles Dale said in an
April 3 letter to locals announcing
the new $10.57 per capita.

The General Fund’s portion of
the new per capita will total
$9.187, with the Defense Fund re-
ceiving $1.383. :

TNG’s Constitution contains the
formula that determines the divi-
sion of per-capita payments be-
tween the General and Defense
Funds, as well as the formula that
provides for annual determination
of the amount of the per capita. It
also provides that the rate be in
effect from May through April, un-
less changed by the International
Executive Board or TNG’s annual
convention. TNG’s 1984 Conven-
tion extended for an additional 12
months a 5 percent reduction of
the Defense Fund portion of the
per capita. The IEB’s proposals to
this summer’s convention for reno-
vation of the Guild’s financial
structure include a return to the 80-
percent, 20-percent apportionment
of per-capita between the General
and Defense Funds.

The per-capita formula, adopted
by TNG’s 1964 Convention, bases
payments, like \local dues, on
members’ wages." It ties the per
capita to a percentage of the aver-
age reporter top minimum in effect
each April 1 at newspapers pub-
lished at least five days a week.

The new top minimum average,
computed from 118 contracts, was
$558.64, an increase of 5.5 per-
cent over the April 1984 average
of $529.72. That average pro-
duced a per capita of $10.10 that
took effect May 1, 1984.

The $558.64 top minimum avet-
age was multiplied by 0.0165
(1.65 percent), producing a figure
of $9.21756, rounded to $9.22
under the constitutional formula.
An additional $1.35—10 cents
voted by the 1969 Convention, 75
cents voted by the 1978 Conven-
tion and 50 cents voted by the 1981

Convention—is added to produce
the $10.57 per-capita.

The IEB’s finance proposals
would eliminate the $1.35 while,
in a six-step procedure, raising the
per-capita computation factor to
2.189 percent, from the current
1.65 percent.

In establishing the per-capita
formula in 1964, TNG determined
that the then existing per capita of
$2.30 represented 1.625 percent of
the 1964 top minimum average of
$141.38 a week. The 1967 Con-
vention changed the. formula to
1.65 percent.

The formula was designed to
provide TNG with increasing in-
come to meet rising costs as mem-

bers’ incomes increase.
Another constitutional formula

sets the salaries of TNG’s presi-
dent and secretary-treasurer eachr
April 1 at 2.16 and 2.02 times the
reporter top minimum average on
that date. The formula will raise
the officers’ salaries by 5.5 and
5.4 percent respectively, increas-
ing the president’s by $62.46, to
$1,206.66 a week, and the secre-
tary-treasurer’s by $58.15, to
$1,128.45.

In addition, this year fQr the first
time a formula basing the salaries
of TNG’s professional staff mem-
bers on 1.65 times the April 1 re-
porter-top average comes into
play. The formula, contained in
the contract between TNG and the
Federation of Guild Representa-
tives, produces increases ranging
from $32.99 to $46.26 a week,
with the latter putting the ‘top "
minimum for international repre-
sentatives at $921.76 and the
former putting the top for a pair of
research jobs at $657.81.

Computation made in determin-
ing the new reporter® average
showed that 55 (47 percent) of the
118 reporter top minimugns in ef-
fect April 1 had increased by more
than the $28.92 increase in the av-
erage. Thirty-two were up by $40
or more a week; 12 were up by
$50 or more; four by $60 or more;
and two by $70 or more.

The same compilations showed:
111 daily newspaper contracts
with top reporter minimums at or
above $400 a week, up from 102
a year ago; 97 contracts with re-
porter top minimums of $450 or
more, up from 88 a year ago; 80
with top minimums of $500 or
more, up from 66 a year ago; 48
with top minimums of $600 or
more, up from 37 a year ago; and
nine contracts with top minimums
exceeding $700 a week, up from
five a year ago.

Seven reporter top minimums
were between $300 and $399.99 a
week, five fewer than a year ago.
There were no reporter top
minimums below $300.

Locals called to 52nd convention
Washington—The official call to TNG’s 52nd Annual Con-
vention has been sent to all Guild locals.
The convention, set for June 24-28, will meet at the William

Penn Hotel in Pittsburgh.

In a letter accompanying the official notice, TNG Secretary-
Treasurer Charles Dale pointed out that TNG’s Constitution
requires that convention delegates be elected by secret ballot
if there is a contest and that U.S. law includes the same require-
ment for delegates to union conventions that elect officers.

This year’s convention will nominate candidates for all in-
ternational offices and any who are unopposed will be declared

elected, Dale pointed out.
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(Continued from Page 1)
the closing of the Press,” the print-
ers “only have standing . . . if there
are some facts which indicate that
they were not merely injured by
the alleged conspiracy but were its
targets.”

In her review, Aldrich traced
much of the history of the Press’
19 months under Cole’s owner-
ship, from his purchase of the daily
from the E. W. Scripps Co. for $1
million in cash and a $7 million
promissory note to be paid if the
Press ever made a profit through
the sale of its presses three months
after it was closed.

Cole and his first minority part-
ner in Press Publishing had esti-
mated that the fair market value of
the daily’s assets was between $10
million and $12 million, with no
value assigned to its subscription
list, the judge noted.

Her review also recounted re-
peated meetings between Cole and
Newhouse beginning in December
of 1980, two months after Cole
bought the Press, in which Cole
sought to interest Newhouse in a
joint publishing arrangement be-
tween the Press and the Plain
Dealer.

Included is a copy of an agree-
ment signed by Cole and
Newhouse seven days before the
Press was closed in which it was
agreed that the last Press would be
published on June 17 and that
Newhouse would buy the Press’
subscription list for a cash price
which was left blank in the judge’s
reproduction of the pact.

In reviewing two early drafts,
however, the judge noted that they
“offer $14.5 million for the sub-
scription list and ‘personal prop-
erty’ of the Press, undefined ex-
cept insofar as the printing press
was expressly excluded.” The
“personal property” reference was
not in the June 10 agreement.

The judge’s review also in-
cludes a copy of a bill of sale for
the subscription lists dated the day
after the Press was closed.

It also recounts Cole and his sec-
ond partner in Press Publishing
forming in 1981 another, limited
partnership, Lakeside Associates,
which purchased the Press’ real es-
tate holdings.

Aldrich also tells of an agree-
ment under which the Plain Dealer
bought an advertising supplement
put out by another joint venture by
Cole and his second Press Publish-
ing partner. It was included in the
Press and delivered separately to
nonsubscribers. Newhouse paid $8
million for it.

Judge suggests monopoly deal in Cleveland

Information provided the court
also showed that between
November of 1980 and August of
1981 the Press lost approximately
$500,000 a month, which by late
in 1981 had increased to monthly
losses of $750,000 to $1 million a
month, Aldrich noted.

However, she wrote, data on the
daily’s financial plight in the
spring of 1982 *“is decidely
mixed.”

“On the one hand, Press Pub-

lishing sustained operating losses

of $751,957 in April and $703,704
in May,” she wrote. “At the same
time, an April 7, 1982, Press Pub-
lishing memorandum on the com-
pany’s future projected monthly
profits, from $49,720 in April up
to $401,620 in August.”

On the Press’ final day of pub-
lication, the judge also pointed
out, a Chicago publisher, John
Malone, offered Cole $7 million

for the paper and its equipment. .

An affidavit from Malone said that
“Cole declined the offer with the
explanation that his contract with
Mr. Newhouse was signed, the
subscription list sold and the news-
paper irrevocably shut down.”

In the conclusion to her deci-
sion, Aldrich wrote that “complex
antitrust litigation can be con-
ducted with some measure of order
and coherence only when standing
to pursue private actions is limited
to those parties most directly in-

jured by anticompetitive transac- .

tions.

“Inevitably, a consequence of
these necessary limitations is that
not every wrong relating to an anti-
trust violation can be undone by a
private action. . . . For this reason,
the antitrust statutes provide that
in appropriate cases the Dept. of
Justice will vindicate the public in-
terest by commencing a civil or
criminal antitrust action.”

After the Press was closed the
Guild refused to agree to a pro-
posal from Cole that he be permit-
ted to make severance payments
to the 285 Guild-represented Press
employees in installments rather
than in a lump sum as required by
the Guild’s contract.

Prior to Cole taking over the
paper from Scripps-Howard, the
Guild and the other newspaper
unions representing Press employ-
ees had agreed with Cole to pack-
ages of contract concessions, in-
cluding three-year extensions of
their contracts with a wage freeze
in the first year, which he made a
condition of his taking the Press
over. Scripps-Howard was pre-
pared to close it.
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JOSEPH E. COLE DIRECTS WRECKING BALL INTO OLD CLEVELAND PRESS BUILDING
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A SOMBER MARCH BY CLEVELAND GUILD MEMBERS FROM THE PLAIN DEALER

Wearing black arm bands, they demonstrated sympathy for employees of Cleveland Press
on June 17, 1982, the day 900 Press employees were told it was closing at the end of the day.

ITU council sets mail referendum

Colorado Springs—The Int’l
Typographical Union Executive
Council by a 3-to-2 vote has or-
dered a membership referendum
on the year-old proposal that
would make the 152-year-old
printing trades union a part of the
Teamsters.

In the process, the council
majority which voted to schedule
the vote let it be known that they
remain vigorously opposed to the
Teamsters proposal and will urge
the union’s members to vote
against it.

At the same time, the two mem-
bers of the council who voted
against the referendum order said
they remain in favor of the ITU
joining the Teamsters but are op-
posed to the way the referendum
is to be conducted under the major-
ity’s action.

Under that action, taken April
4, the referendum is to be con-
ducted by 'mail with ballots sent
directly to the ITU’s 75,000 work-
ing and retired members from ITU
headquarters here on July 8.

The vote was scheduled just
three weeks after a proposal for
merger of the ITU and the Graphic
Communications Int’l Union was
disapproved by the GCIU General

Cleveland industrialist cleared site late in 1983 for new office complex.

Board and referendums in the two
unions that were set for April 10
were cancelled [Guild Reporter,
March 22].

Cancellation of the ITU-GCIU
votes brought a renewed invitation
from Teamsters President Jackie
Presser for the ITU to join his
union.

An agreement for the ITU to join
the Teamsters was announced in
March of 1984 but a scheduled
May referendum was blocked by
a federal judge in the face of a
mail-ballot rerun by the Labor
Dept. of the elections of the ITU
officers who made the agreement
with the Teamsters’ Presser. The
new council majority elected in the
rerun campaigned largely as oppo-
nents of the Teamsters-ITU pro-
posal.

“Some of our members want a
chance to vote on the Teamsters
deal, many just to knock it down,”
said ITU President Robert S.
McMichen, who with Vice Presi-
dents Bill Boarman and Billy J.
Austin make up that new council
majority. They voted now to set
up the Teamsters-ITU referendum.
' “Two potential mergers have
come and gone over the past
couple of years—with TNG and
GCIU—without a chance for the
members to actually cast a ballot,”

McMichen pointed out.
ITU Secretary-Treasurer Thom-

as W. Kopeck and Vice President
Allan J. Heritage, the pro-
Teamsters survivors of the rerun
election, said they objected to the
referendum on the Teamsters pro-
posal being conducted by the inter-
national, by mail ballot and to the
enabling motion not setting forth
rules and procedures for the elec-
tion’s conduct and the tabulation
of the ballots cast.

The ITU Constitution does not
provide for a mail-ballot referen-
dum by the international, they
said. It provides only for the ITU
to distribute ballots to its locals and
for the locals to conduct the ballot-
ting under the procedures spelled
out in each local’s by-laws, which
may or may not include mail bal-
lotting.

Each also said that whatever the
outcome of the scheduled mail-
ballot referendum he foresees, as
Kopeck put it, “lawsuits forever”
contesting the procedure. “The
only full employment I can see out

of this will be for lawyers,”
Kopeck added.

Heritage said that he also feels
that the mail-ballot election con-
ducted last summer by the Labor
Dept. resulted in reducing voting
by the ITU’s working members,
particularly Mailers, and increased
participation by the ITU’s retired
members, which number some
35,000 of the union’s total mem-
bership of approximately 75,000:

On a related front, representa-
tives of the ITU and of an ad-hoc,
pro-Teamsters  Coalition for
Merger committee of local leaders
were to appear April 12 for a
“status conference” before the
same federal judge in San Fran-
cisco who last year blocked the
Teamsters-proposal referendum.

Until the new referendum on the
Teamster-ITU  proposal  was
scheduled, the session had been set
to hear arguments on a petition by
six officers of as many locals who
were asking the court to order a
referendum on the Teamsters-ITU
proposition.

In a hearing on March 25, the
judge had denied the local officers’
request for an immediate order, in-
stead scheduling arguments on the
question for April 12. At the same
time he rejected a request by the
Teamsters to be permitted to join
the local officers’ petition as inter-
venors with a “direct and substan-
tial interest” in the outcome.

+ Kopeck said he expected the
pro-Teamsters coalition would ask
Judge Thelton E. Henderson at the
April 12 session to order some
rules and regulations for the con-
duct of the referendum ordered.by
the council in its April 4 action.

Top up $22, to $\477,
in Rockford reopener

Rockford, Ill.—The top
minimum for reporters and photog-
raphers covered by the Guild con-
tract with the Register Star is raised
by $22, to $477.06 a week, under
the terms of a reopener covering
the final year of the local’s current
contract with the Gannett daily.

The $22 increase, effective from
Jan. 2, brings the total increase at
the key top minimum over the
four-year term of the
agreement to $98.56. The contract
expires April 30.
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No tax on benefits
from strike paper,
Canada courtrules

Vancouver — Supplemental
benefits paid to Vancouver-New
Westminster Guild members dur-
ing a 1978-79 strike and lockout
at the Sun and Province are not
subject to federal income tax, a
justice of the Federal Court of
Canada has ruled.

In a March 19 decision, Justice
Allan Walsh held that the profits
from an interim three-times-a-
week newspaper, the Vancouver
Express, accrued to the five unions
that operated the paper, not to the
individual union members.

Although the supplemental
benefits paid to Guild members
during a seven-month dispute that
closed the Sun and Province were
funded primarily by profits from
the Express, the individual union
members had no claim to the prof-
its and were dependent on the
unions to distribute them, Walsh
said.

“I cannot accept the argument
that the newspaper was being oper-
ated by the 14400-odd members

. most of* whom did not even
work on it but merely carried out
union strike duties,” Walsh wrote,
rejecting the National Revenue
Dept.’s contention that the indi-
vidual members were engaged in
a business and that the proceeds
from their joint venture were taxa-
ble.

“It ismow common ground . . .
that union benefits paid out of the
general strike fund are not taxa-
ble,” Walsh said, noting that the
government was not seeking to tax
the basic strike benefits. Finding
the supplemental benefits exempt
from income tax_as well renders
“the profits of a ‘ighly successful
business” untaxed, Walsh ob-
served, noting that unions’ in-
comes are exempt from taxes.

He suggested that the govern-
ment might consider amending the
tax laws, but ruled that “as the law
now stands” }he tax assessments

Hertz puts

New York—The average cost
of owning and operating a new
compact automobile rose by 6.6
percent, or 3.1 cents per mile, to
49.6 cents per mile last year, ac-
cording to the Hertz Corp.’s an-
nual survey of driving costs in 20
major U.S. cities.

Lower gasoline prices in 1984
and a trend toward more fuel effi-
cient cars was “more than offset”
by higher new car prices, interest
rates, taxes, insurance and mainte-
nance costs, the auto-leasing firm
reported. :

The rise in average driving costs
follows a slight decline in 1983.

Average costs in 1984 were
higher in each of the 20 cities in-
cluded in the Hertz survey. In-
creases rangéd from 2 cents, to
44.7 cents a mile, in Cincinnati—
the lowest per-mile cost among the
20 cities—to 5 cents, to 49.3, in

Houston.

Highest driving costs, again,
were in Los Angeles, where the
per-mile cost of owning and
operating a compact car rose by
3.8 cents, to 60.7 cents.

Survey costs are fora 1984 com-
pact car—like a Ford Tempo—
driven 10,000 miles a year and
kept for five years. The cars are
equipped with automatic transmis-
sion, power steering and brakes
and air conditioning.

against the six Guild members in-
volved in the case must be recom-
puted.

The ruling actually affects some
840 Guild members who collected
benefits during the strike and is
also expected to apply to members
of the other four unions who also
received supplemental benefits.

Walsh’s ruling came in a case
involving one Guild member —
titled Jan C. O’Brien vs. Her
Majesty the Queen—and incor-
porating the cases of five other
Guild members as well. Supple-
mental benefits involved ranged
from a total of $1,635.20 to
$4,263.

Walsh’s ruling reverses a hold-
ing by the Tax Review Board in a
similar case involving supplemen-
tal benefits paid to members of the
Victoria Guild and other news-
paper unions in the provincial cap-
ital during a 1973 strike against
the Times and Colonist. In that
case the review board held that
benefits supplemented by profits
from the unions’ publication, the
Victoria Express, were taxable.
Consideration of an appeal to the
ruling has been set aside pending
the outcome of the Vancouver
case.

In arguing against the govern-

ment’s contention that Guild mem-
bers were engaged in a business in
the publication of the Vancouver
Express, Guild representatives
pointed out that only about 250 of
the 1,400 union members who col-
lected supplemental strike benefits
performed work on the Express.
Guild benefits were determined by
a formula based on pre-strike earn-
ings, not on the basis of the number
of hours of work performed on the
paper or in other strike-related
duties, they noted.

All Guild members from the Sun
and Province unit received benefits
based on that formula and the
amounts received bore no relation

Master stonecarver Vincent Palumbo, fresh
from learning that the documentary film featur-
ing him and others working on Washington’s
National Cathedral won an Oscar, instructs ap-
prentices in the finer points of gargoyle carving.

to the hours put in on the Express
or at any other strike duty, the
Jjudge pointed out. Only members
excluded from benefits were those
who refused to perform-any duties
in the strike-lockout. . .

Each of the six Guild members
in the cases before him performed
different duties, Walsh noted:

O’Brien, working on the Ex-
press as well as picketing;

Brian Hill, working on the Ex-
press and on the Guild’s health and
welfare committee;

Carole I. Dickinson, picketing;

James R. Steven, on sick leave
when the strike-lockout began,
picketing whenever able;

Virginia Manning, helping with
picket assignments; and Peter
Comparelli, working on the Ex-
press.

Walsh also pointed out that the

Gargoyles into Oscars

The film focuses on the lives of the workers who
come from generations of ltalian and ltalian-
American stonecarvers who have spent the last
two decades working on the ediface. They are
members of the Laborer’s union.

Express’ profits were not the only
source of the Guild’s supplemental
benefits to its members; t/hat an ad-
mittedly small portion came from
such other sources as contributions
from other Guild. locals and
unions.

A substantial amount of the Ex-
press’ profits also were used to pay
the medical plan costs of the mem-
bers of all five of the local unions
involved in the strike-lockout,
Walsh observed. The other unions
were locals of the Typographical

Top at $489

Malden, - Mass.—The top
minimum for reporters, photo-
graphers and outside advertising
sales employees covered by the
Boston Guild’s contract with the

compact’s cost at 49.6¢ a mile

The cost of gas, oil, mainte-
nance, license fees, taxes, insur-
ance, loan interest and deprecia-
tion are included in calculating the
costs. Parking and toll charges are
not.

The cost of puchasing the com-
pact car ranged from a low of
$8,955 in Detroit to a high of
$9,321 in Chicago, Hertz said.

Insurance, licensing and fees
added 23.53 cents to the per-mile
cost in Los Angeles, compared to
9.76 cents in Washington, while
interest costs added additional
amounts ranging from 8.55 cents,
in Miami, to 10.07 cents, in Den-
ver.

Fuel and other service station
charges ranged from 7.04 cents,
in Pittsburgh, to 8.34 cents, in
Seattle. ;

Overall, gasoline and service
station charges were 12.6 percent
lower than in 1983, while interest
charges were up 21.1 percent,
maintenance costs were up 9.4 per-
cent and insurance, licenses and
fees were up 10.6 percent, Hertz
reported.

Purchase price of a new compact

car was 11.2 percent higher than
in 1983.

Keeping a car for more than five
years or driving it more than
10,000 miles a year reduced the

' L J L J
Hertz's cost-per-mile estimates
Sub-

City Compact Compact Mid-size Intermediate Standard
AUBNLE ......0ii 36.2¢ 45.1¢ 48.0¢ 49.6¢ 59.0¢
Lo SRR 389 489 ° 2516 03.3 63.5
CHICAED 4...v0ie 42.3 2.7 56.1 58.0 69.0
Cincinnati ...... 35.8 44.7 47.5 49.1 58.4
Cleveland ....... 36.7 45.8. 4838 50.3 59.9
DRSS viconiives 36.2 45.1 48.0 49.5 59.0
Y. ..o.oivise 41.6 oy 953 57.1 7.9 "
DOtrol ........... 373 465 495 51.1 60.8
Houston ......... 39.6 493 52.5 54.2 8.5
Los Angeles .... 48.7 60.7 64.6 66.7 79.4
IO ooiiioniss 42.9 83.5 56.9 58.8 70.0
Milwaukee ...... 36.4 45.4 48.3 49.9 59.4
Minneapolis .... 38.2 47.6 50.6 08,3 62.3
New York ....... 45.9 57.3 60.9 62.9 74.9
Pittsburgh ...... 36.5 45.4 48.4 48.9 59.5
St LOUS ..o 41.4 51.6 54.9 56.7 67.5
San Diego ...... 38.1 &5 36 o ke 62.2
San Francisco . 46.7 982 619 : 63.9 76.1
SRS (oviiinie 40.6 50.6 53.8 55.6 66.2
Washington .... 36.1 450 47.9 49.5° 58.9
20-city

average ...... 39.8 49.6 52.8 54.5 64.9
National :

average ...... 36.6 45.7 48.6 50.2 59.8

Driving cost-per-mile for 1984 car driven 10,000 miles a year for five years.

Sub-compact is a car like a Ford Escort; compact is a car like a Ford Tempo; mid-size

is a car like a Ford Mustang; intermediate is a car like a Ford LTD; standard is a

car like a Ford Crown Victoria.

mileage costs, the company noted.
Over the past dozen years new
car prices have risen by 195 per-

cent, while owning and operating
costs have increased by 172 per-
cent, Hertz reported.

Pressmen’s,
Mailers.
The government has been seek-
ing to tax the supplemental bene-
fits paid in 1979, but has made no
claim against those paid in 1978.

The strike-lockout began on
Nov. 1, 1978, and lasted until June

Graphic Arts and

27, 1979.

Walsh issued his ruling on
March 19, only six days after a
two-day hearing was concluded.
The government had 30 days to .

appeal.

at 3 dailies

Malden News, Medford Mercury
and Melrose News is raised by
$42.50, to $489.25 a week, under
the terms of an 18-month contract.

Of the $42.50 increase, $12.50
was retroactive to July 1, taking
the top minimum to $459.25 a
week. It was followed by a $15
increase from Jan. 1, with another
$15 increase due July I.

A new position differential for
copy editors, makeup editors and
sports editor sets the flat minimum
for employees in those jobs at
$484.25 from July 1, 1984, with
additional increases totalling $30
a week taking the minimum to
$514.25 this July.

The company’s weekly payment
toward pensions is raised by $15,
to $20 a week, and its payment for
health insurance is raised by $50,
to $160 a month. Employees are
covered by TNG’s Int’l Pension
Plan.

The new agreement also calls
for the company to pay the cost of
annual vision examinations for
employees working at video dis-
play terminals and for the cost of
glasses prescribed for VDT work
if not otherwise required. An an-
nual check for radiation emissions
from terminals also is required.

Martin Luther King’s birthday
is added as a holiday, bringing the
number of annual holidays to nine.

The top minimum for classified *
ad takers, billing clerks and laygut/
dispatch clerks also is raised by
$42.50 over the 18-month term,
taking the top minimum for those
jobs to $328.50 a week.

Maintenance persons receive a
$30.35 a week increase in their top
minimum, taking it to $349.51.
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St. Louis suit says
ad pay sex based
at Post-Dispatch

(Continued from Page 1)
sales representatives, mostly men,
according to the suit. Yet, the pay
scales for these inside jobs are
$74.56 to $209.49 a week less than
the minimum salary for outside
sales employees with comparable
experience, according to the suit.

The minimum wage for volun-
tary advisors, meanwhile, “is dis-
criminatorily reduced” since the
wage rates for this entry level job
on the inside sales force are related
to minimums for the higher jobs.

Telemarketing representatives
sell retail and national advertising
space by telephone, while classi-
fied telephone sales representa-
tives sell classified advertising
space. Employees in both gontact
and develop new and old clients.

The suit stems from charges the
Guild filed with the Equal Employ-
ment Opportunity Commission in
1981. In December of 1984 the
EEOC authorized the local to pro-
ceed with a suit. Subsequent ef-
forts to negotiate a settlement of

the issue were unsuccessful.
Currently there are four people

employed as telemarketing repre-
sentatives; three of them are
women. The 20-some people
working as classified telephone

sales representatives are currently
all women, while about five men
are among the 40-some full- and
part-time voluntary ad advisors.

Since Feb. 1, the top minimum
for telemarketing representatives
has been $503.76 a week; that for
classified telephone sales repre-
sentatives, $476.76; and the top
minimum for voluntary advisors,
$362.14. At the same time, the
outside advertising representa-
tives’ top minimum is $686.25 a
week.
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handle those heavy pay envelopes.”’

*Yeah . . . uh, well, it's still only 60% of what he gets, but . . . uh . ..
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we figure that men are better equipped to
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ANPA aide: Ad-pay vulnerable’

Reston, Va.—If newspapers are “vulnerable” to claims for
pay equity, the consensus of many of their own executives is
that they most likely are open to attack in classified and display
ad departments, reports Patricia P. Renfroe, ANPA personnel

relations manager.

In an article headed “Comparable worth” in the March
issue of the ANPA’s magazine, “presstime,” she points to
advice on “reducing exposure” from John B. Jaske, Gannett’s

labor relations vice president.

Jaske sees an easy first step in hiring practices which make
certain that there are men as well as women on the classified

sales staff, Renfroe writes.

“Pleading that it is hard to find men to work in classified
_is insufficient defense in a discrimination claim,” she reports

Jaske cautioning.

Selling by phone cited as more productive

The only difference between a
newspaper’s advertising represent-
atives contacting advertisers by
telephone rather than in person is
productivity, a British publisher
told a recent meeting of the New
York Press Assn. in Albany.

A phone solicitor can make 50
contacts a day, compared to 10
contacts by a field representative,
Aldham Robarts, publisher of a

130,000 free circulation Liverpool
newspaper told the gathering, Pub-
lisher’s Auxiliary reported April 8.

Robarts said his publication

generates $3 million in annual ad-
vertising revenues using just 12
telephone solicitors.

Telephone representatives do a
better job of selling, according to
Robarts, because they can work
with “prompt cards” and have
othet office resources available to
them while speaking with a client.

They canvass new advertisers,
service existing accounts, discuss
rates and ad layout and placement,
while “the amount of small talk
common to in-person calls” is re-
duced, reported the publication of

Remember Mom
On Mother’s Day
With Union Made

Union Label and Service Trades Department AFL-CIO

Gifts

UNION

-

the National Newspaper Assn., an
organization composed primarily
of publishers of weeklies and small
dailies.

Making contacts by telephone
allows management greater con-
trol of its sales staff and an im-
mediate record of results, while the
reaction among advertisers is
favorable, Robarts said.

The telephone solicitors sell
size, style and color and even ar-
range for next week’s telephone
sales appointment, Robarts said.

Most clients who buy advertis-
ing space are men, he also ob-
served. “They are sold easier by a
pleasant female voice,” Pub-

lishers’ Auxiliary recounted.

'GR story ‘unseemly,’
34 at S&P charge

i NEw YORK, N.Y.
Editor:

We hope the Guild Reporter
soon commences publication of
stock market tables and horse race
results. Standard & Poor’s unit
voted on its contract on Wednes-
day, March 6th. The result (voting
by show of hands) was 50-50; the
meeting was recessed and in a se-
cret, written ballot held Friday
March 8, the contract was ratified
2-1. It seems unseemly to us that
the day we were voting you pub-
lished a story neglecting the words
“tentative agreement.” A more
newsworthy story would have
been how upset and angry loni
term employees are over the ne
contract.

We’ll be watching the Guild Re-
porter to find out what transpires
when our original unit meeting
comes out of recess . . . before the

Locals asked to furnish
data on women, minorities

Washington—Information
about the representation of women
and minorities among officers of
Guild locals and district councils,
as well as in local staff positions,
is being sought by TNG so it can
pass it on to the Human Rights
Committee of this year's conven-
tion.

Last year’s TNG convention, as
several before it, called for the re-
port on the makeup of local execu-
tive boards, representative as-
semblies and local and district
council office holders. The con-
vention also requested “full payroll
information,” including the age,
race, national origin, sex, job title

and date of hire of all persons em-
ployed by Guild locals.

In a letter seeking the data, TNG
Human Rights Co-ordinator Anna
M. Paida also reminded locals that
past conventions have called on
locals to continually seek full
payroll information ifor the bar-
gaining units they represent. That
information should be forwarded
to TNG as it becomes available,
the convention said. .

Paida also asked locals to supply
TNG with the names and addresses
of local human rights chairper-
sons. Information should be re-
ceived at TNG by no later than
April 15, she said.

$461 news top set in San Antonio

San Antonio—The top
minimum for reporters and photo-
graphers covered by the San An-
tonio Guild’s contract with the San
Antonio Light is raised by $28.21,
to $461.97 a week, under a
reopener covering the final year of
a two-year agreement with the
Hearst paper.

The increase comes in two
steps, with $13.88, taking the top
minimum to $447.64 a week, re-
troactive to March 19, and a
$14.33 increase due on Oct 19.

With the addition of the newly
bargained increases, the key edito-

rial top minimum is raised by a
total of $52.21 a week over the
term of the two-year contract,
which will expire next March 18.
Added to the contract in the
reopening was-a seventh annual
holiday—Memorial Day.

Other new increases and
minimum salaries for experienced
employees include:

Librarians—Up by $19.40, to
$317.60 a week.

Paperhandlers, porters, file
clerks, copy persons—Up by
$14.07, to $230.35 a week.

date of the meeting is announced,
we’re certain!
DEAN SPIELVOGEL,
PAULA MIANO AND
32 others from the
Standard & Poor’s unit
New York Guild
Editor’s note: Leadership of
the Standard & Poor’s unit re-
ported to the Guild Reporter first
that the vote in the March 6 meet-
ing was 115 to 113 for ratification
and then that it was confirmed in
the March 8 ballot-box vote by 281
to 149.

Mileage is 42¢ straight
at Gazette, leader notes

MONTREAL, QUE.
Editor:

Contract negotiators were no
doubt interested that the Van-
couver-New Westminster Guild’s
mileage rate is the trendsetter at
44 cents (Guild Reporter, March
8).

However, I note that the rate is

but either attack or reply shal
not be delayed longer than one issue.
Deadline: Friday before publication.

only for the first 75 miles in a given
week, after which the rate drops
to 38 cents.

The Montreal Guild’s rate with
the Gazette is 42 cents a mile
straight, regardless of the number
of miles travelled.

Like Vancouver-New West-
minster, -that rate can be adjusted
upward in a ratio to gasoline price
increases. There is no ¢ontractual
provision should ever the price de-
crease, which seems unlikely in
Canada in general and Quebec in
particular.

LARRY McINNIS
President
Montreal Guild
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Newspaper strike insurance costs less than in ‘46

Newspapers’ costs for business
insurance—against losses from
such occurrences as fire, theft,
libel and other First Amendment
actions—have been increasipg
steeply on all fronts save one, ac-
cording to a special report in the
American Newspaper Publishers
Assn. magazine, “‘presstime.”

That one area of “‘casualty insur-
ance” which has not become ever
more expensive is strike insurance,
the magazine reports in its March

_issue.

In fact, “presstime” reports, the
premiums publishers pay for strike
insurance have been cut in recent
years to the point where they are
lower now than they were in 1946.
At the same time, it reports, the
number of publishers carrying the
insurance also has declined and is
lower today than 15 years ago.

The seven-page report, by staff

writer Clark Newsom, attributes
the drop in both the rates and the
demand for the insurance to the
decline in the number of news-
paper strikes in both the United
States and Canada. The ANPA
counted just five in 1984 and three
in 1983.

Even so, writes Newsom, “labor
specialists say ‘the need for such
insurance continues.”

Darrow (Duke) Tully, im-
mediate-past chairman of the
ANPA’s Human Resources Com-
mittee (once known as its Labor
Relations = Committee), told
“presstime” that since eventually
there will be “‘one giant newspaper
union,” publishers will need the
insurance “to provide balance at
the bargaining table.”

Tully, who also is publisher of
Pulliam’s, Arizona Republic and
Phoenix Gazeée in a call for pub-
lisher solidarity, added that “we
carry it for the good of the frater-
nity.”

The “‘presstime” report’s atten-
tion to strike insurance, along with
the other kinds publishers buy to
try to protect against business
losses, is the most thorough made

openly by any publisher representa-

tive in the memory of veteran in-
dustry watchers.

An early fotm'of strike insur-
ance, available from U.S. casualty
companies in the 1920s, “ceased
to exist in the early 1930s with the
advent of the Great Depression and
the attendant labor unrest,” the re-
port says.

Events of the mid-’30s—such as
the founding of the Guild, “in-

creasing belligerency of the Int’l
Typographical Union” and pas-
sage of legislation guaranteeing
employees the right to bargain col-
lectively— raised publishers’ con-
cern about the lack of strike insur-
ance, the magazine noted.

By the end of the decade, a
group of publishers had set up a
committee to provide strike insur-
ance for ANPA members and
when it was first offered, for the
1939-40 insurance year, 93 papers
signed up, “presstime” reported.

It was not until 1953, in the
midst of a Guild strike against the
Seattle Times, that knowledge be-
came widespread of the existence
of the strike insurance operation,
however.

News that the Times was cov-
ered by the insurance was first re-
ported in a regional insurance in-
dustry magazine. Citing Seattle
Post-Intelligencer publisher
Charles Lindeman as its source,
the Pacific Northwest Underwriter
reported that both the Times and
the Post-Intelligencer participated
in a strike insurance fund with a
large number of other dailies.

Benefits were paid both from the
publishers’ joint fund and by insur-
ance underwriters, Advertising
Age reported that same year.

The publishers’ fund was called
the Newspaper Premium Fund
Committee and “nobody (except
for insiders) knew what it was or
did,” a former chair, Frank
Daniels, Jr., of the Raleigh News
and Observer told “presstime.” In
1982 the committee’s name was
changed to the Newspaper Insur-
ance Advisory Group.

Today, Territorial Insurance

Co., a subsidiary of Mutual Ipsur-

ance Co. Ltd. of Hamilton, Ber-
muda, writes the strike insurance
for ANPA-member newspapers.
Mutual was founded in 1961
“essentially to write the existing
strike insurance for ANPA-
member newspapers,” “presstime
said, while notmg that there is *
legal connection” between the

publishers’ insurance advisory
group and Mutual.
ANPA General Counsel Emeri-

tus Arthur B. Hanson also is gen-
eral counsel emeritus of Mutual
and, along with law partner Paul
L. O’Brien, serves on its 14-
member board of directors. Also
on the board of directors are
Scripps-Howard President Edward
W. Estlow; J. Stewart Bryant III,
publisher of Media General’s

- The U.S. price elevator
The table below records the ascent of the Consumer Price Index

in the United States over a 24-month
increase in the index in February to 313.9, up 10.6
February 1985, and 21.6 points

period following a 1.3-point
points from

from 1983. The first

oolumhs«themdafaeochofmelmlzm the second
the percentage increase over the same months of the preceding

year and the third, the

increase over February 1983.

percentage
The Urban Wage-Earners’ and Cleﬁal Workers’ Index (CPI-W)

is the source.
Percentage over
Samemonth February
Index* prior year 1983+
March, 1984 303.3 3.5 3.8
April 304.1 3.1 4.0
May 305.4 3.1 4.5
June N 3.0 4.8
July 307.5 3.1 3.2
August 310.3 3.6 6.2
September 312.1 3.8 6.8
October 312.2 3.6 6.8
November 311.9 3.3 6.7
‘December 312.2 3.9 6.8
January, 1985 312.6 +3.3 6.9
‘ 313.9 33 7.4
*1967 = 100 tindex = 292.3

Richmond, Va,, dailies; and
Charles E. Glover, president of At-
lanta’s Cox’Enterprises.

Since 1961, Mutual has created
several subsidiaries and added
libel insurance and First Amend-
ment insurance to its offerings.

The company’s Bermuda base
“allows freedom from regulation
by state insurance commissioners
and also _offers tax advantages,”

“presstime” noted in its report.

A newspaper’s costs for casu-
alty insurance of all kinds typically
account for less than 1 percent of
its operating expenses, the ANPA
report said. The addition of em-
ployee insurance costs—health,
life and workers’ compensation—
boosts total insurance costs to
nearly 5 percent of operating ex-
penses, it added.

Maximum strike insurance
coverage of $900,000 costs a pub-
lisher about $20,500 a year after
discounts and adjustments cur-
rently available, the magazine re-
ported, noting that there are “a
number of options as to the amount
of indemnity” and the period of
payment. “For example, a seven-
days-a-week paper might purchase
$15,000 a day for 60 days.”

The premiums are tax deducti-
ble.

The insurance company’s insist-
ence on protecting the names and
number of newspapers enrolled is
one of the few remaining signs,
however, of an era when the exist-

-ence of the insurance was shrouded

in secrecy.

By contrast, today Mutual
routinely advertises its strike insur-
ance program in industry publica-
tions like Editor & Publisher
magazine. The ads began appear-
ing in 1980.

mmmmmm
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THIS ADVERTISEMENT APPEARS IN THE 1984 EDITOR & PUBLISHER YEARBOOK
It was one of six in the book touting Mutual’s policies for strikes, libel and the First Amendment.

ANPA panel to discuss insurance

Miami Beach, Fla.—One general session of the American
Newspaper Publishers Assn. Convention here May 6-8 will be
devoted to a panel on libel, privacy and insurance. .

The session will be chaired by Edward W. Estlow, president
of the Scripps-Howard chain, head of the Newspaper Insur-
ance Advisory Group and a director of Mutual Insurance Co.
Ltd. of Bermuda, which offers libel, First Amendment and
strike insurance to publishers. Panelists will include Paul L.
O’Brien, Mutual’s U.S. general counsel, and Katherine P.
Darrow, New York Times counsel and ANPA legal affairs

chair.

Another day there will be four two-hour clinics held concur-
rently, including a two-part session on ‘human resources.”

One part

is titled “Toward a bias-free workplace;” the other,

“Employer rights/employee rights.”

ﬂ

One newspaper that no longer

carries strike insurance is the
Bloomington (lnd.) Herald-Tele-
phone, “presstime” reported, not-
ing that the publisher dropped the
insurance after the last of the
unions that had represented its em-
ployees was decertified.

Publisher Paul C. Schruz told

, the magazine that the $3,000 in

annual savings realized by
eliminating the strike insurance is
being used to pay for a series of
departmental dinners at which
management can answer employee
questions and address their con-
cems.

Strike  insurance  currently
covers a paper’s losses, up to the
limitations of the policy, whether
the paper is shut by the strike or
continues to publish. Included in
those losses are such extra ex-
penses as charges for additional
security, “presstime” said. There
is a seven-day waiting period be-
fore coverage kicks in.

Like the names of the carriers

Santa Rosa-Times deal set

Santa Rosa, Calif.—The New
York Times Co. has worked out
an agreement to purchase the Santa
Rosa Press Democrat, a 73,000
circulation daily serving this
California city, 55 miles north of
San Francisco.

The San Francisco-Oakland
Guild represents the paper’s edito-
rial department employees. Its
contract with the paper runs
through the end of June 1986.

Terms of the transaction which

included the twice-weekly
Healdsburg Tribune, along with
the daily, were not reported.

The acquisition is the Times’
second newspaper purchase of the
year. In Janaury it agreed to buy
three Southern dailies from the
Public Welfare Foundation.

The new additions will bring the
Times Co.’s newspaper holdings
to 24 dailies and nine weeklies,
plus the New York daily from
which the firm takes its name.

and the publishers’ committees be-
hind them, some of the terms of
payment have changed over the
years. In 1953, when news of the
strike insurance program broke,
one condition for payment was a
requirement that the publishé
offer to arbitrate the dispute.

News of the strike insurance
program and that feature of the
plan provided Guild strikers in
Seattle “a devastating answer to
the question of why Times man-
agement had offered—in a full
page advertisement in the opposi-
tion daily—to arbitrate the strike
issues,” the Guild Reporter of
Sept. 11, 1953, observed.

The Seattle strike, which had
begun July 10, was settled the fol-
lowing month.

Int'l Executive Board, spring meeting, April
22-26, TNG headquarters, Washington.
Canadian District Council, founding meeting,

April 27-28, Ottawa.

Great Lakes, Midwest and Southern District
Councils, joint spring meeting, May 4-5,
Holiday Inn-Riverview, Toledo.

Western District Council, spring meeting, May
11-12, Hacienda Inn, Los Angeles.

Middle-Atlantic District Council. spring meet-
ing May 18-19, Wilkes-Barre.

New England District Council, spring meeting,
May 18-19, Portland.

Int’l Executive Board, ion meeting,
June 21.22, William Penn Hotel,

Pittsburgh.

52nd Annual Convention, June 24-28, Wil-
liam Penn Hotel,

Int’l Executive Board, post-conmtmnnet
ing, ‘June 28, William Penn Hotel,

Pittsburgh.
Midwest District Council,. fall meeting, Oct.
26-27, Milwaukee.
53rd Annual Convention, Buffalo, 1986.
54th Annual Convention, San Diego, 1987.
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‘STAMP ACT’ 1985 STYLE?

Efforts by Chilean journalists delay
Imbunche myth’s becoming reality

By Ariel Dorfman
Santiago, Chile

OLD LEGENDS are still told

in the Chilean countryside.

One legend explains what happens
when a child disappears: He has
been kidnapped by witches and his
captors, to insure his servitude,
break all his bones, sew together
“different parts of his body and turn
his head around so he must always
look and walk backward. His eyes,
ears- and mouthr -are- constantly

stitched up. The creature is called .

an Imbunche.

There is no way of knowing if
Gen. Augusto Pinochet, Chile’s
strongman for 11 years, ever heard
that tale when he was young, but
there can be no doubt that he has
done everything in his power to
turn each Chilean, and Chile itself,
into an Imbunche.

Chileans do not know, cannot
know, if today their voices will be
overheard, if tomorrow their
bodies will be fractured. But even
if they are not arrested or beaten
up by the police or thrown out of
work, they are, in a way, already
like Imbunches. They are isolated

NEW ADDRESS?

Please use this form so the Guild Reporter will
move with you.

Type or print name, new address, and name of
your Guild local in space provided below.

Mail to: Guild Reporter, circulation, 1125 15th
St. N.W., #550, Washington, D.C. 20005.

Name

New Address
City State/Province
Zip/Postal Code Guild Local

ATTACH
MAILING
HERE

If you are receiving
duplicate copies,
please attach both
labels

(Allow 4-6 weeks for change
to become effective.)

-----------—--------—---—----—-----—--‘
---'---------------------------------d--.

This is reprinted with permis-
sion from the OpEd page of the
New York Times of Feb. 18.
Ariel Dorfman, who returned to
Chile for a two-month visit, is
a novelist who lives in Bethesda,
Md., a suburb of Washington,
D.C.

from each other, their means of
communicating suppressed. their
connections cut off, their senses
blocked by fear.

HE LAST TIME I was here, in

September 1983, on my first,
brief visit aftey 10 ygars of exile,
I found a different situation. There
was hope that things would change
soon. The country was openly de-
fiant, demanding Gen. Pinochet’s
resignation. Everywhere 1 went
people seemed to have lost their
fear. This was especially true of
the opposition magazines. I was
astounded by their audacity. They
were unmasking the regime’s cor-
ruption, denouncing the violation
of human rights, discussing how
to insure a quick return to democ-
racy.

This cannot last, I said to my-
self: Either the government goes
or it cracks down. :

It cracked down.

In November, after a general
strike paralyzed the mation, Gen.
Pinochet declared a state of
siege—he recently renewed it for
three more months. Raids, arrests,
internal exile, manhunts have
given the government back its con-
trol of fear.

Above all, the military has
sought to insure a total muzzling
of the press. Six opposition
magazines have been closed,
another placed under severe prior
censorship and even the media that
support the regime have been se-
verely restricted. Since any infor-
mation that might cause “public
alarm” is forbidden and punisha-
ble, nothing interesting is pub-
lished. :

This control is as arbitrary as it
tends to be at times absurd: A
child’s: dictionary sold on news-
stands was confiscated—the cen-
sors did not agree with its defini-
tion of the word “soldier.”

By eliminating news, the gov-
ernment hopes to eliminate reality.

When 5,000 male slum-dwellers
were rounded up and held in a
stadium for a day, a high official
answered a group of journalists by
denying the whole affair: What
slum dwellers? What stadium?

When an event cannot be hid-
den— say, a visit by three U.S.

Congressmen—the public is not
told that they were critical but,
rather, the lie that they praised
Chile’s development.

The effects of dais manipulation
are sickening. Many cease to read
because they do not believe what
they are being told. Others refuse
to act and tend to become passive:
When people do not know what is
happening near them, they are
given a pretext for not caring.

What is endangered is the exist-
ence of community—the nation’s
moral foundations. I have found
many people who, like the dis-
jointed bones of the Imbunche,
float apart in fragments, reduced
to private worries, merely trying
to survive the worst economic
crisis in our history.

Yet, Gen. Pinochet has not man-
aged to sew up all mouths, ears
and eyes. I have spent long hours
with journalists whose publica-
tions have been forbidden, watch-
ing them. They have pooled re-
sources, and each day bring out a
brief newsletter, under the au-
spices of the Association of Jour-
nalists, with all the censored mate-
rial they can gather. Each
magazine, to generate income and
keep its original teams function-
ing, is producing its own samizdat
for a restricted audience.

HESE JOURNALISTS are aware

that their situation is precari-
ous. They have been incessantly
harassed and threatened. Their fi-
nances are in shambles. They
know that soon they may have to
face a military tribunal, accused of
subversion, and that some will be
banished into internal exile—to the
desert, to an island near the South
Pole. :

By refusing to be silenced, the
Journalists, their news sources and
their readers are telling Chile’s rul-
ers that some people in my coun-
try—who knows how many?—re-
fuse to be turned into Imbunches
forever.

€ 1985 by The New York Times Co.
Repr/nt7d with permission.

- government’s traditional suppo:

The press is free g

Persons concerned with the continued viability of a great portion
of what we will call the “small press” should take no comfort from
the news late in March that a committee of the House of Represent-
atives voted to reject the Reagan administration’s demand that one
of the ways the federal deficit be reduced is by eliminating the
rt for the postal rates paid by the
“small press” [Guild Reporter, March 22].

By “small press” we mean the nation’s commercial small-town
and suburban weeklies as well as the magazines, tabloids and letters
of veterans, farm, educational, religious and other nonprofit groups—
and, yes, the labor press, including the Guild Reporter and the
publications of Guild locals large, small and in between.

By support we mean the subsidy Congress has traditionally pro-
vided to the postal service to help keep the rates for the small press
lower than the general rates..

That tradition of support, as U.S. Rep. William D. Ford (D-Mich.)
pointed out not long ago, dates back to the 18th century.

The mail users who benefit from it are technically referred to as
“preferred mailers,” preferred because of the public policy that holds
it to be in the national interest that all kinds of information be as
readily available as possible. Much of the information they carry is
not available elsewhere.

It’s not as though the small press’ postal rates have been gigantic
federal giveaways. There have been appreciable increases annually,
sometimes more frequently, for more than a dozen years; the in-
creases for the nonprofits have been greater proportionately than for
any other class of mailer as their subsidy has been steadily reduced
under a 16-year program adopted with their support.

If the Reagan administration’s demand is achieved the remaining
two years of the phased increases would be eliminated, and so would
‘all but the last vestiges of the subsidy of their postai rates.

Two more years to continue to absorb costs is one thing. Eliminat-
ing them plus those last vestiges in one fell sweep is quite another.
Rep. Ford pointed out that elimination of the preferred mailers’ rates
would mean immediate increases, for example, of 170 percent for
a typical rural weekly, just about 110 percent for a publication put
out by a union or church, 155 percent for a classroom publication.

The National Newspaper Assn., the weekly and small-daily pub-
lishers’ organization, has pointed out that the president’s budget cut
would increase its members’ postage bills by 150 to 300 percent.

We said earlier that rejection of the Reagan demand by a committee
of the House should offer no comfort. That's because action by 2
House committee is far from the final word. And the Reagan demand
remains actively alive in the Senate.

Some years ago, the late’Joe Liebling, the press critic, wrote an

RNAT

oft-quoted line to the effect that the press is free to the person who
If the Reagan administration’s plans for the nonprofit and commu-
nity press’ postal rates are realized we might add: but only if they
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; p \DOR CONMUN
CALME- i
- JAMES M. CESNIK, Editor % ;
BARBARA E. NELSON, Assistant Editor M o
and fourth Fridays, occasionally two other Fridays after published advance notice), except
monthg in July and December. $20.00 per year. Single copies, $1.00.
Monday before publication; features and letters, Friday before publication. L
to 200 words by TNG convention action.
The Guild Reporter, 1125 15th St., N.W.,
Washington, D.C. 20005. Publication #23

owns one.
also can afford the godawful price of postage. -
- i
Published by The Newspaper Guild (AFL-CIO, CLC) twice monthly (generally second
Guild Reporter deadlines at 1125 15th St. N.W., Washington, D.C. 20005: News,
POSTMASTER!-—'Notice to Publisher Form 3579' should be s
ISSN: 0017-5404

April
The Newspaper Guild

1125 Fifteenth St. N.W., Washington, D.C. 2
Area Code 202—296-2990

INTERNATIONAL CHAIRPERSON: HARRY S. CUL
PRESIDENT: CHARLES A. PERLIK, JR.
SECRETARY-TREASURER: CHARLES DALE

AT-LARGE VICE PRESIDENTS: Robert C. Holt, Jr., 433 Dickens Ave., ¢
63122; Carol D. McGarvey, 325 Green Lane, Philadelphia, Pa. 19128; [
508" Broadway. #6, Youngstown. Ohio. 44504; Stanley Souza, 45.4:

, #6, Youn , Ohio : nley za, 45-4:
Kaneohe, Hawaii 96744; Gene Turner, 219 E. Park 2, Stockton, Calif. €

REGIONAL VICE PRESIDENTS: Region 1—Thomas R. Hiltz, 181 Leba
den, Mass. 02148; Region 2—F cCracken, 2059 Kingsley Ave., Me
38127; Region 3—Richard M. , 2886 Chadbourne Rd., Shaker }
44120; Region D. Hatfield, 16 Jewell St., San Rafael, Calif. 9¢
5—Peter E. McLaughlin, 3 Norlen Ln., New City, N.Y. 10956; Canadian R
Lee C. Clifford, P.O. Box 3032, South Postal Station, Halifax, Nova Sco
West—Roger L. Stonebanks, 5050 Lochside Dr., Victoria, B.C. VBY 2E9

DIRECTOR OF FIELD OPERATIONS: J. William Blatz.

EXECUTIVE SECRETARY, CONTRACTS COMMITTEE: Richard J. Ramsey.

CANADIAN DIRECTOR: William H. McLeman

1755 Courtwood Crescent, Suite 202-B
Ottawa, Ont. K2C 3J2.

DIRECTOR OF EDUCATION: Phillip M. Kadis

DIRECTOR OF RESEARCH & | TION: David J. Eisen.

HUMAN RIGHTS CO-ORDINATOR: Anna M. Padia.

ORGANIZER: James Schaufenbil.

INTERNATIONAL REPRESENTATIVES: William M. Brown, Eugene Bryant, Janet
David, Leo J. Ducharme, James H. Griffin, Harry L. McCormick, Luis Montanez Jr. (on
leave), Bruce R. Nelson, G. Richard Pattison, Hannah Jo Rayl, Marshall W. Schiewe,
Frederica Wilson.

Vol. 52, No. 7

4R106k

Faan

1

ZFER
")'N “‘“‘

Q10000 P4k
Xk WiiX 1} \
' TCROF LA

co
401 1)
A




