.

“You know it
when you see it,” arbitrator Robert
J. Ables said of free lances, and
individuals who perform “‘routine

Washington -

work, by assignment, on a regular

basis, over a long period of time,
usually on company premises
getting pay ‘raises,’ are not.” he
held.

In doing so, Ables ordered the
Washington Post to stop improp-
erly calling such persons  free
lances and decide soon whether to
offer regular employment to sev-
eral, upholding the Washington-
Baltimore Guild on most of the ob-

Jections it-had raised to the Post’s

free lance practices.

In its “systematic, extensive,
regular, multi-department use” of
free lances, the Post violated its
contract with the Guild “'in spirit,
heart, marrow and soul, if not by
letter of the agreement,” Ables
said.

The Guild did not assert that the
contract prohibits the use of free
lances, he noted, but rather that

the 1mproper use of employees
classified as free lances has im-
pinged on bargaining unit work.
“Thatis notallowed,” Ables held.

While a free lance is not defined
by the contract, the arbitrator
suggested that the “observation of
a Supreme Court justice about por-
nography applies: *You know it
when you see it"."”

The Guild had argued that indi-
viduals the company called free

lances who were regularly per-
forming the work of artists, report-
ers, designers and photographers,
several of them for two years or
more, were in fact employees who
should be covered by the contract
and receive the benefits 11 provides
employees.

In his decision, Ables said that
the dispute was not about free
lances “of the kind described by
[Deputy Managing Editor Rich-

Arbiter to Post: End ‘free lance’ abuse
YOU KNOW IT WHEN YOU SEE IT

ard] Harwood covering matters of
foreign affairs throughout the
world where the Post keeps no
bureau.”

Nor are they the “senators, poli-
tcians, economists, authors and
well-known personalities referred
to by [Industrial Relations Vice
President Lawrence A.] Wallace,
making special contributions to the
‘wide open’ Post.”

“They are not,” Ables con-
tinued, “interns, temporary or
part-time, irregular or supplemen-
tary employees, phrases used vari-

(Continued on Page 6)
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Seattle columnist |
Anderson wins
‘85 Broun prize

Washington—Rick Anderson,
a columnist with the Seattle Times,
has been selected as the winner of
TNG's Heywood Broun Award for
work done in 1985.

“Anderson’s columns about his
city and its people . . . could have
come from Broun's own typewrit-
er,” judges of the contest said in
announcing the winner.

The $1,000 award was pre-
sented to Anderson at a luncheon
at the National Press Club on Jan.
21, the opening day of the winter
meeting of TNG’s Int’l Executive
Board.

The award is made annually for
outstanding individual journalisti
achievement in the spirit of Broyn,
the Guild’s founding president.
Broun’s spirit, distinguished by\an
abiding concern for the underdo
and the underprivileged, was re-
flected in his newspaper columns
published in the 1920s and 1930s.

Judges named Marc Fisher of
the Miami Herald the contest’s
runner-up for an article examining
South Florida’s juvenile court sys-
tem.

An honorable mention went to
John S. Long and James Neff of
the Cleveland Plain Dealer for a
SeRES exposing abuses of residents
state-financed facilities for
the retarded.

The judyes praised Andu‘\nn'\
colamins fontheir “bite and i lmn)
and a™ pmnt\nt view that can’t be
missed or mistaken for the kind of
on-the-one-hand  this,  on-the-
other-hand-that hedging that so
often passes for commentary in our
media.

“We could tell where Anderson
stood in these columns awd we
liked 1t,” they said.

Anderson, inaccepting  the
award, said that the points of view

N~

in his columns are “often mine”
and are also “often those of the
columns’ subjects.”

Noting that he sometimes is
criticized for not reporting “the
other side,” as well, Anderson
pointed to the late Edward R. Mur-
row’s observation that “there often
is only one side.”

Through the variety of subjects
treated in his column, Anderson
expresses his “view of the real

orld—an imperfect place. not
likely to get better unless each of
ug speaks up,” the judges said.

e deals not only with the
~down-and-out but the ordinary
“folk who get caught up in the com-
plexities and absurdities of daily
life,” the three judges noted.

Among the subjects of Ander-

son’s columns which won the
Broun Award:
¥ A street woman whose

* street-man rapist got seven days in

(Continued on Page 2)

|IEB backs

Washington—A  boycott  of

Shell Oil products and a campaign
to encourage union members to de-
stroy their Shell credit cards as the
first steps in 4 new phase of the
campaign against apartheid in
South Africa were endorsed by
TNG's Int'l Executive Board dur-
ing its winter meeting Jan. 21-23.

The twin efforts were initiated
by the AFL-CIO Executive Coun-
cil in co-operation with the Wash-
ington-based Free South  Africa
Movement, which co-ordinated
the demongtrafions at the South
African Embassy last year pm[ul
g that nation’s apartheid. poli-
C1ES: E

Carmichael writes ‘30’
after 30 for Twin Cities
Page 5

Three of TNG's vice presidents demonstrate their
support of the international boycott of Shell Oil
Co. products launched by labor and human rights
groups. Cutting their Shell credit cards are VPs
Stan Souza of Hawaii, Larry D. Hatfield of North

anti-apartheid move on Shell

“Shell has earned this boycott
by its corporate misdeeds in South
Africa,” said AFL-CIO President
Lane Kirkland and United Auto
Workers President Owen Bieber in
a joint statement at the effort’s in-
auguration Jan. 9 at a Capitol Hill
press conference cosponsored by
the Free South Africa Movement
and the United Mine Workers.

Bieber and Mine Workers Pres-

1986 Convention to Philadel;

Washington- TNG's Int'l Ex-
cewtive Board voted Jan. 21 to ac-
cept an invitation from the Phila-
delphia Guild to-hold the Guild's
1986 Convention in that city, with
the local as host,

Acting at the opening of s
winter meeting, the TEB also set
the convention dates for June 23-
27 and designated the Philadelphia
Centre Hotel as convention head
quarters

The convention had been sched-

aMARIANNE KEFFER ZWEIG/Washington-Baltimore Guild

‘Discrediting’ their Shell cards

Richard Trumka
a new National

ident
chairs of

are. co-

Labor

" Committée on South Africa. Bie-

ber also chairs the AFL-CIO’s Ad
Hoc Committee on South Africa.

The boycott is intended to bring
pressure on Shell’s parent com-
pany. Royal Dutch Shell, and its
Shell South Africa subsidiary. The
multinational is guilty of repres-
stve treatment of black mine work-

uled to meet in Buffalo on the same
dates. but last fall the Buffalo
Guild withdrew its offer
the meeting because of the inabil-
ity of the hotel employees™ union
there to resolve differences over

recognition with management of -

the Hyatt hotel where the conven-
tion was to meet.

Guild locals in San Francisco.
Albany and Providence also of-
fered to host the 1986 Convention
after Buffalo withdrew, TNG Pres-

to host .

ern California and Faye McCrocken of Memphis.
TNG will forward members’ cards to the AFL-CIO.
The AFL-CIO will replace them with “discredit
cards” protesting the companys anti-union tactics
and support of apartheid in South Africa.

ers at its Rietspruit mine ope
in South Africa and has r
“to take positive action agai
apartheid.” the AFL-CIO said.
Endorsing the boycott, TNG's
board expressed the hope that “this
simple expression speak lowdly in
convincing Shell ypd all other mul-
tinationals to withdraw -
vestments in South Africa.’
(Continued on Page 6)

ident Charles A Perlik. Jr
the board.

The Philadelphia Center Hotel
is fully umonized, Perlik said

Plans for the 1986 Convention
to meet at the Hyatt Regency in
Buftalo had been an issue of some
debate at the 1985 Convention be-
cause of the Tack of union represen-
tation for most employees, of the
facility . It was the once hotel in But-
falo considered of adequate size to
serve as convention headquarters.

. ol

-
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Seattle columnist Anderson wins ‘85 Broun prize

(Continued from Page 1)
Jatl—for being “drunk out of your
mind,” as the judge put it.

¥ The ‘irony of the Veterans’
Administration naming a VA hos-
pital wing for Vietnam’s most dec-
orated soldier who, his friends are
convinced, died after being forced
out of a job with the VA because
it “couldn’t deal with his drinking
and running around.”

¥ The state welfare depart-
ment’s decision to cut benefits for
people who sell their blood at
plasma centers for $7 a pint.

¥ Lulu, the tough, young
street - woman—star  of an ac-
claimed documentary—who was
stabbed to death trying to defend
a teen-age friend from toughs.

¥ The computer worker who
was a transsexual and was fired
the day she wore a pink pearl
necklace to her job.

Anderson’s was chosen from
145 entries, “most of them
worthy™ of consideration for the
award, the judges said.

The award, in its 45th year, is
open to employees of newspapers,
magazines, news services and
broadcast stations in the United
States, Canada and Puerto Rico,
whether or not they are Guild
members or work under Guild con-
tract.

Anderson is a member of the
Pacific Northwest Guild's Seattle
Times unit. Neff and Long are

Entries’ covers
‘impress’ judges

Washington—The judges in
the 1985 Broun Award contest
found most of the entries
worthy of consideration, but
also found themselves taking
note of the elaborate, promo-
tion-department packaging in
which many were \submitted,
perhaps to impress the judges,
one of them observed.

The judges’ reacti

Schlesinger of the
Washington bureau.

Winning columnist Ri¢k An-
derson’s entry was enclosed in
a plain manila file-folder.

X
members of the Cleveland Guild's
Plain Dealer unit.

Judging this year’s entries were
Arnold B. Sawislak, a senior
editor for United Press Int’l, Joe
Schlesinger, Washington corre-
spondent for the Canada Broad-
casting Corp’s news division, and
political columnist Jules Witcover.

Hugh Harrison, a longtime
leader of the Pacific Northwest
Guild and a former TNG vice pres-
ident served as the chairperson of
the contest, but did not participate
in the judging.

RICK ANDERSON ACCEPTS BROUN AWARD, SAYS HE'S ‘M

MARIANNE KEFFER ZWEIG/Washington-Baltimore Guild

Anderson

By Rick Anderson
Seattle Times
MONG THE forms you must
A now fill out if you're on the
é dole in Washington
one regarding blood

form explains to welfare recip-
ients. But any money you get for
it belongs to your government.

In other words, Dracula discov-
ers bureaucracy.

The new questionnaire asks
state clients if they are now or if
they ever will be selling their blood
or blood plasma for fun and profit.

The form tells the poor who earn
small cash amounts that such
money is income and must be re-
ported. That income then can be
applied against a recipient’s food-
stamp allotment, resulting in a
lesser amount.

The f()rq also advises clients
they could face a penalty of perjury
if they give false information, and
that such information is subject to
verification.

Called the Plasma Declaration,
it's a brainchild of the Dept. of

on ‘blood money’ and state aid |

This column, part of the entry
that won Rick Anderson TNG' s
1985 Hevwood Broun Award,
was published in the Seattle
Times last June 3. It is reprinted
with permission.

Social and Health Services, al-
though the state bBmes the federal
government for having to adopt the
form two months ago.

It is aimed at, among others,
down-and-out, one-pint donors
who earn $7 for each blood-letting
at a plasma center (where blood is
immediately reinfused back to the
donor, minus the extracted plasma
protein, which is later processed
into medications).

Some donors go twice a week.
In a month, that could be more
than $60, with bonus dollars
thrown in. :

“Oh, that’s quite rare,” said
Charolette Kelly, assistant director
of the Seattle Plasma Center in
Pioneer Square.

“Some people have come in here
on aregular basis for several years.
But mostly they're just the drop-

ins who need a few extra dollars
now and then.”

AFEW DOLLARS is a few dol-
lars, evenif it’s blood money,
says the state. Under federal law,
any income must be declared by
welfare recipients.

“Some people are giving blood
quite a bit,” says Dan Peyton, ag-
ministrator of the Capitol Hill-
Belltown welfare offices.

“That income can certainly
make a difference in the amount
of food stamps they’re getting. In
some cases, it could make them
ineligible.”

Except, faced by that prospect,
those who lied about their blood
money before are probably going
to lie about it again, form or no.

And they’ll probably still get
away with it.

The form asks recipients if
they're presently selling plasma,
when they last sold it and if they
plan to continue or begin selling it.

If a recipient answers no, never
and no, what happens next?

Officials'say there won’t be wel-

fare inspectors hanging aroubd’

TNG seeks local data in benefit study

Washington—Presidents  and
administrative officers of all Guild
locals have been asked to assist the
Int’l Executive Board in a study of
the level of strike and lockout
benefits currently provided from
.. TNG’s Defense Fund.

The study, directed by TNG's
1985 Convention, also is to cover
the impact any increase in benefits
would have on the Defense Fund.

The TEB must have locals’ as-
sistance 1f it 1s to be able to make
the study and determine whether
to recommend any increase in the
benefits, wrote Richard J. Ram-
sey. executive secretary of the IEB
Contracts Committee.

Strike-lockout benefits now are

35 percent of basic pre-strike or
lockout weekly pay, to a maximum
benefit of $100 a week, with in-
creases of $5 a week beginning
with the fifth and thirteenth benefit
payments. Pre-strike/lockout pay
of $285.71 is required for the cur-
rent maximum benefit, Ramsey
explained.

If approved by the membership
as part of a referendum scheduled
for March 20-25, the maximum
benefit would increase to $125 a
week on July 1 and in three annual
steps go to $150 as of July 1, 1989.
Pay of $357.14 a week would be
required to receive the $125 bene-
fit; $428.57 to receive the $150
benefit, Ramsey pointed out.

Locals are asked to furnish TNG

data on the number who would re-
ceive less than the current $100
maximum and who would receive
less than the maximums con-
templated in the benefit-increase
question going to referendum.
They also are asked to indicate
whether those affected are full-
time or part-time workers and the
number of hours the latter work.
The information should be drawn
from currgnt payroll data, Ramsey
said.

Local leaders also should inform
the IEB of their locals’ opinion on
whether the current benefit for-
mula ought to be changed, he said.

The IEB is to report on the study
to TNG’s 1986 Convention.

plasma. centers,

government snoops taking names.

They may use the signed forms
to obtain names and medical rec-
ords from the plasma centers.

But a blood-donor acquaintance
told me of a simple way around
that.

“Use a phony name. I do.”

He also described some of the
donors he knew.

“l never met anyone who got
more than a few dollars now and
then,” he said. “I never met anyone
who was proud about doing it.
They wanted a few bucks to live
on.” h P !
There's this other thing, too. It’s
called Rljgtbility rule No. 388-28-
460. An attorney pointed it out to
me. It has to do with personal prop-
erty.

When personal property is trans-
ferred—given away or sold—by

‘ somgbne applying for welfare,
ther mu.jl be adequate compensa-

tion

If you don’t get what you should
have gotten for the item, the state
may find you ineligible to receive
welfare. They could rule that the
money you should have gotten
would have been enough to live
on. And they won’t pay for your
mistake.

Like a lot of rules, it’s a little
goofy-sounding. But the attorney
understands it. So he has these
questions:

IF BLOOD IS personal property—
and how much more personal
can you get?>—what happens to
those who instead of selling their
blood and making money off it,
always donated it to the local blood
bank?

Since they didn’t get the com-

pensation they could have if they’

sold it, will they now be ineligible
for welfare—just because they
tried to be good citizens?

I'm not sure. Maybe driving a
wooden stake in the heart of Olym-
pia would clear it all up.

ATHOME AT ATYPEWRITER’

VP in 1950s

watching  for /
familiar faces. Nor will there be’

Sacramento—Paul A. Freye, a
longtime Guild leader in Sacra-
mento and a former international
vice president, died here Dec. 5 at
the age of 74.

A copy and wire editor for the
Sacramento Bee, Freye had been
retired since 1976
in the newspaper Mdustry, the last
28 of them at the Bee.

He served as president and ty€as-

urer of the old Sacramento Guild
in the early 1950s. (Sacramento
later merged with the Stpckton

Guild to form the Central Califor-
nia Guild and that local meérged
with the San-Francisco-Oakland
Guild last year to form the North-
ern California Guild.)

In 1953 he was one of s}k from
a field of 10 elected to at-large vice
presidencies on TNG's Int’]
Executive Board. He declined to
seek re-election to a second term
in 1955. During his two years on
the IEB he chaired its Guild Re-
porter Committee.

Freye led several organizing .
drives in his local that resulted in
expanding the Guild's representa-
tion beyond the news rooms at the
Sacramento dailie§.

He was president of the old
California-Nevada District Coun-
cil of Guild locals, a forerunner of
today’s Western District Council.

The Sacramento local named
him its “Guildsman of the Year”
in 1967.

Freye also was active in the for-
mation by the Guild local of the
Sacramento Journalism Founda-
tion and its scholarship fund.

The Guild Reporter (ISSN: 0017-
5404) is issued semimonthly, except
monthly in July and December, at
1125 15th St. NW., Washington,
D.C. 20005. $20 a year. Second-
class postage paid in Washington,
D.C. and additional mailing offices.
Printed in the U.S.A.

Postmaster: Send address
changes to The Guild Reporter, 1125
15th St. NW., #550, Washington,
D.C. 20005

fter 45 yeays .
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Protesting a ‘raid’ in Kenosha

Kenosha Guild members are joined by leaders
of the area labor movement in informational pic-
keting at the Kenosha News to protest the daily’s
seeking to pare three news room positions from
coverage by the Guild's contract through a “unit
clarification” petition to the National Lo%or Rela-
tions Board. The Guild has counter-filed to add
four editor jobs. Consolidated hearings were held

Jan. 14 and 15. At right
President John Krerowi
Fisher. At left: Arvo Mattso
iness agent; Paul Whiteside)
cial Workers business agent; Frank Marrelli, a
Kenosha AFL-CIO ‘Council vice president, and Bill
Buzza, Kenosha AFL-CIO¥ Council president.
Guild members picketed on their lunch breaks.

THE KENOSHA LABOR

and member Dan
, retired Laborers bus-
r., Food & Commer-

ove are KenosW

Strike preparation

includes readying
paper, arbitersays

Wilkes-Barre, Pa.—Prepara-
tions for publishing a strike news-
paper performed in advance of a
strike did not violate a contractual
ban on work for a competitor, an’
arbitrator has held. : :

The decision is the most recent
of a series of rulings over the roles
of Wilkes-Barre Guild members in
publishing the Citizens’ Voice, the
strike daily fut out by the city’s
newspaper unions since their
members struck Capital Cities’
Times Leader on Oct. 6, 1978.
Arbitrator Robert F. Koretz in

/a Jan. 3 decision said that work

preparatory to publishing a news-
paper was, like any other strike
preparation, an element of em-
ployees’ protected right to strike.

Although the work performed in
readying the Citizens’ Voice for
publication “literally fits within”
the contract’s ban on service for a

Settlement calls for Norfolk talks to resume

Norfolk, Va.—Representatives
of the Hampton Roads Guild and
of the Landmark chain’s Virgi-
nian-Pilot and Ledger-Star are
scheduled to hold their first con-
tract talks in more than a year Feb.
4 as part of a negotiated settlement
of federal findings that the pub-
lisher illegally frustrated and re-
strieted earlier tafks.

As part of that settlement, the

ublisher also agreed to bargain

ith the Guild for “not less than
:“llgmo‘nthé“ and “recognizes” that
h

thg minimum period of federal cer-

-~ /—'_‘ﬁ/ﬁcation of the Guild at the papers

\also is extended through the same
Six m : s

hile the Jan. 17 settlement
stipulates that the publisher “does
not admit it has violated any provi-
sions™ of federal labor law, it also
provides that the company will
post Yin conspicuous places”
gees listing a series of }fctions
in compliance with labor law it
pledges to take and others it prom-
ises not to take.

4

In those ‘National Labor Rela-
tions Board notices, the company
says it will not refuse to provide
the Guild information it needs to
bargain, nor refuse to bargain
about a savings plan and company-
provided parking.

It also pledges not to retaliate
for employees having voted for the
Guild by refusing to continue by
contract current vacation, insur-
ance and disability benefits and
says it will not by-pass the Guild
in drawing, formulating and prom-
ulgating changes in merit-pay
criteria.

In addition, it says it “will not
unlawfully poll employees™ about
their own and their co-workers’
union sentiments and it pledges
both to bargain in good faith and
to “putiin writing and sign any
agreement reached.”

The agreement flowed from
talks between company and Guild
representatives after NLRB Law
Judge ;Donaﬁi R. Holly on Nov.

ARMOUR PROCESSED MEATS CO.

, DON’T BUY

National Boycotts Officially Sanctioned by the AFL-CIO Executive Council

27 held mpagement guilty of five
i

INDIANA DESK CO.

Armour Hams, Armour Bacon, Armour Hot Dogs
This UFCW boycott does not include processed
meat products made by Armour-Dial.

United Food & Commerclal Workers

BASF A.G. CORP., Geismar, Louisiana

Video, Audio and Computer discs, Lurotin brand
vitamins, Alugard 340-2 protectant in anti-freeze
Oil, Chemical & Atomic Workers International Unions

BROWN & SHARPE MFG. CO.

Measuring, cutting and machine tools and pumps
Machinists & Aerospace Workers

BRUCE CHURCH, INC.

Iceberg Lettuce:
Red Coach, Friendly, Green Valley Farms, Lucky
United Farm Workers of America

CALIFORNIA TABLE GRAPES

Table grapes that do not bear the UFW union label
on the carton or crate
United Farm Workers

ADOLPH COORS CO.

Beer: Coors, Coors Light, Herman Joseph's 1868,
Golden Lager, Masters Ill, Colorado Cooler
George Killians Irish Red

AFL-CIO Brewery Workers Local 366

EL AL ISRAEL AIRLINES
S Dastenost st naporaticy
FABERGE, INC.

Personal care products:
Aphrodisia, Aqua Net Hair Spray, Babe, Cavale, Brut,
Ceramic Nall Glaze, Flambeau, Great Skin, Grande
Finale, Just Wonderful, Macho, Kiku, Partage, Tip Top
A ies, Tigress, Wi , Xanadu, Zizanie de
Fragonard, Caryl Richards, Farrah Fawcett and
Faberge Organics

Oll, Chemical & Atomic Workers International Union

FORT HOWARD PAPER CO.

Green Bay, Wisconsin and Muskogee, Oklahoma
Mardi-Gras, Page, Sof-Knit tissues and napkins, Antique
towels, Pom-etts, Econ and Dolly Madison tissues

United Paperworkers International Union

HOLIDAY PAPER CUPS, oiv. of imperial Gup Co

Holiday Paper Cups brand name
United Paperworkers International Union

. United A pace &

Union Label and Service Trades Department, AFL-CIO
As of November 1985

Medium and high priced desks
United Furniture Workers of America

LOUISIANA-PACIFIC CORP.

Brand name wood products: "
L-P Wolmanized, Cedartone, Waferwood, Fibrepine,
Oro-Bord, Redex, Sidex, Ketchikan, Pabco, Xonolite
Carpenters & Joiners and Intl. Woodworkers

MARVAL POULTRY COMPANY, INC.

Turkeys and turkey parts: Marval, Tender Pride, .
caster, Frosty Acres, Top Frost, Table Rite, angr
House, Richfood, Food Club, Dogwood Hill Faims. All
¥

products bear USDA stamp #P-18
United Food & Commercial Workers

NIXDORFF-LLOYD CHAIN COMPANY

Heavy duty chains sold In hardware stores. The’
Nixdorff-Lloyd brand name appears on the chain spool.
Machinists & Aerospace Workers

R. J. REYNOLDS TOBACCO CO.

Cigarettes: Camel, Winston, Salem, Doral,
More, Now, Real, Bright, Century
Smoking Tobaccos: Prince Albert, Geo

Carter Hall, Apple, Madeira Mixtu
Top, Our Advertiser ~
Little Cigars: Winchester
Chewing Tobaccos:
Brown's Mule, Days Work, Apple, R. J. Gold, Work
Horse, Tob, Reynolds Natural Leaf, Reynolds Sun
Cured
Bakery, Contectionery & Tobacco Workers

SCHWINN BICYCLE CO.
United A A

pace & Agricull Impi

Workers

SEATTLE-FIRST NATIONAL BANK

Withdraw funds
United Food & Commercial Workers

STERLING RADIATOR
Baseboard "f""“ for the hor:\ad

Workers

TROJAN LUGGAGE COMPANY

Luggage—Hampton, Vagabond, Newport, Nassau,
Going to Grandma's, Monterey, Aspen, Magnum, Bis-
cayne, Executive Briefs, Dant'e

United Furniture Workers

of a series of charges filed by the
Guild over a 10-month period
through March of 1985.

Holley’s 39-page decision also
dismissed three charges brought by
the Guild during the same period.
The decision was grounded on four
days of hearings held last April.

The Hampton Roads Guild rep-
resents the Norfolk dailies’ edito-
rial and library employees. It has
been seeking a new contract for
the Virginian-Pilot group since
mid-1978 and for the Ledger-Star
and library employees since they
first voted for Guild representation
in mid-1979. In the interim, in De-
cember of 1983, the three groups
together reaffirmed the Guild as
their representative in an NLRB
election after management with-
drew recognition of the union.

Four of Holley’s findings

Aagainsl the company in November

were on charges by the Guild that
management engaged in bad faith
bargaining while the fifth was for
illegal interrogation &f Guild-rep-
resented employees

support for the union.

dismissed involved

Toronto’s Dobson\

leader in the ‘60s'

Toronte—Jack Dobson, presi-
dent of the Toronto Guild for seven
years into the mid“1960s and a
former member of TNG’s Int’l Ex-:
ecutive Board, died Dec. 7. He

~was 65.

Dobson was elected to fill a va-
cancy in an at-large vice presi-
dency in 1960 and was re-elected
to the IEB seat in 1961 and 1963.

A 37-year veteran of the To-
ronto Globe and Mail’s editorial
department, -Dobson had .retired
from the paper a year before his
death. v

Dobson was a member of the
Steelworkers union before joining
the Globe and Mail staff in 1948.
He had edited a Steelworker's
local publication.

In addition to serving as presi-
dent and vice president of the To-
ronto Guild, since renamed South-
ern Ontario, Dobson chaired the
local’s finance committee, held
unit offices and was a delegate to
several Guild convention,

/

being.questioned about their evalu-
ation of the company’s perform-
ance, another alleged that the com-
pany had insisted to the point of
impasse on retaining sole control
of émployees’ wage levels, while
the third accused it of surface bar-
gaining.

In the NLRB notices to be
posted under the settlement-agree-
ment, the company also recognizes
that several departmental and desk
assistant editors and editors are ap-
propriately within the Guild unit,
as the Guild and company ha
agreed in drawing up the list gf
voters in the 1983 representation
proceedings.

TNG Representative James H.
Griffin, who has been assisting the
Hampton Roads Guild, testified
during the NLRB hearings last
April that following that election
company representatives had in-
sisted that  the positions be
excluded from Guild contract
coverage. ‘ ‘
When he asked why. they should
in to vote but out of a contract,
Griffin said, the response by a
management representative was
“we can volunteer them and

unvolunteer them.” (\

direct competitor, if there had been
an agreement on a new contract
between the Guild and the Times
Leader, there would have been no
strike and no strike paper, Koretz
pointed out.

Earlier, in a decision issued in
June of 1984 ; Koretz had ruled that

* the contract’s ban on outside activ-

ities had no bearing on the strikers
since the agreement had termi-
nated with the start of the strike.
The contract ended when the strike
began, Koretz had said, despite the
inclusion of an “‘evergreen” clause
providing that the contract would
remain in force during negotiations
for a new one. :

While that decision subse-
quently was upheld in federal
cotirt, U.S. Judge William Nealon
remanded the case to Koretz to
clarify whether he considered the
period before the strike in ruling
against the company’s contentions
agajnst the Guild members.

A National Labor Relations
Board regional director in an Oct.
17, 1984, decision similarly dis-
missed charges by CapCities that
Guild members had violated out-
side activities restrictions, de-
ferring to Koretz's earlier finding.

NIOSH lauded
for study plan

Washington—TNG has sent its
plaudits to the director of the Na-
tional Institute for Occupational
Safety & Health for his reported
decision to resupmit to the Of-
fice of Management & Budget
NIOSH’s plannéq study of possi-
ble reproductive risks for women
VDT workers. ‘

The OMB disapproved the study
under the federal Paperwork Re-
duction Act in mid-December on
grounds that it was poorly de-
signed scientifically [Guild Re-
porter, Jan. 10].

Noting that TNG was among
those who initiated the request for
the study four years ago, TNG
President Charles A. Perlik, Jr.,
also urged NIOSH Director J.
Donald Millar to continue to “press

strongly for its implementation.”
gly p :

v :
The U.S. price

The table below records the-ascent of the Consumer Ptice Index
in the United States a 24-month period following a 0.8-point
increase in the index in December to 323.4, up 11.2 points from

+ December 1984, and 21.9 points from December 1983. The first
column lists the index for each of the last 12 months, the second
the percentage ‘increase over the same months of the preceding
year and the third, the percentage increase over December 1983.
The Urban Wage-Earners’ and Clerical Workers’ Index (CPI-W)
is the source. : : '

Percentageover =
Samemonth December
Index* prior year 1983t
January, 1985 . 312.6 *3 \3.7 ’\‘ :
February 313.9 3.3 4.1
March "315.3 4.0 46 .
April 316.7 4.1 5.0
May 317.8 4.1 54
June ! 318.7 - 41 5.7-
July 319.1 38 5.8
Auygust 319.6 3.0 6.0
September 320.5 il | 6.3
October 321.3 2.9 6.6
November ) 3226 34 7.0
December o 334 3,6 Tedn
*1967 = 100 tIndex = 301.5
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GIobe-Democraf
aims at restart,
calls some back

St. Louis—Some members of
the St. Louis Guild’s Globe-
Democrat unit were being called
back to work as new owners of the
paper sought to resume its publica-
tion Jan. 27, but no Guild contract
was covering employees as they
returned.

While the new owners—John B.
Prentis III and William E. Franke,
who head Veritas, a corporation
‘formed to acqurre the paper—
agreed to recognize the Guild as
the employees’ bargaining repre-
sentative, initial efforts to reach
agreement on a contract failed.

Talks over terms for a new con-
tract broke off early in January
after Franke insisted any agree-
ment must include a manage-
ment’s rights clause that Guild
Executive Secretary Robert A.
Steinke said would make the rest
of the contract meaningless [Guild
Reporter, Jan. 10].

Veritas Corp. acquired the paper
Jan. 16, paying $500,000 to the
bankruptcy court-appointed trus-
tee overseeing its affairs. The new
owners also advanced $100,000 to
the paper to cover the first week'’s
pay for employees called back, the
Guild representative reported.

While the Guild’s contract with
former owner Jeffrey M. Gluck
will no longer be in effect, Veritas
has said it will pay employees ac-
cording to the minimum salaries
established in that agreement and

delayed until after the.loeal has
reached a new agreement with the
Post-Dispatch. That contract ex-
pires Feb. 28.

Veritas plans to invest more than
$4 million in the paper, including
money to refurbish its offices and
acquire its own presses. Initially,
however, the paper will be ptinted
by local printing companies.

The Globe-Democrat was pro-
duced by the Post-Dispatch under
a joint operating agreement until

- it was acquired by Gluck from the

Newhouse chain’two years ago.

Gluck consented to its being
placed under the protection of the
bankruptcy court in September
after a group of employees and
former employees initiated bank-

ruptcy proceedings seeking back

pay due them.

Three days after the paper sus-
pended publication, putting its 260
mostly Guild-represented employ-
ees out of work, Bankruptcy Court
Judge David P. McDonald ordered
Gluck to terminate his role in the
company’s operation and turn all
assets and records over to a court-
appointed trustee.

McDonald will now direct the
disbursement of Veritas’ $500,000
payment for the paper to its various
creditors. Earlier in the bankruptcy
proceedings Gluck listed debts
$8 million and valued the paper
assets at $4.3 million, including

provide medical msurance coverdggnearly $3 million in accounts re-

age, he said: ’

.; The company also is insisting,
however, that all employees re-
called be on a 60-day trial period,
regardless of seniority, Steinke
added. .

Most employees who were
working for the Globe-Democrat
when it suspended publication
Dec. 6 will be asked to return, ac-
cording to Prentis, the Post-
Dispatch reported Jan: 17.

w owners said they ex-
pect contract talks with the Guild
to resume, but Prentis added that
those negotiations would likely be

Last step pai

Washington\— Salaries and
minimums of Wirg Service Guild-
covered employees pf United Press
Int’l have been raisgd go 105 per-
cent of their 1984 1d§"®s retroactive
to Jan. 1 as the final\step of the
local’s cost-cutting | agreement

céivable.

Veritas also-agreed to. honor up
to $75,000 worth of lifetime sub-
scriptions to the Globe- Democrat
sold by Gluck.

Prentis  will
operating officer of the newly
formed Veritas Corp. and as pub-
lisher of the Globe-Democrat. He
holds interests in several banks and
heads the board of a Christian
academy. Franke is active in Re-
publican politics in Missouri. The
pair own and manage apartments
in St. Louis and Florida valued at
$120 million.

under an agreement aimed at keep-

ing UPI in business. It called for
gradual restoration of the pay cut

Copies of TNG's 1985
Constitution booklets—with
red covers—have been dis-
tributed to presidents and
administrative officers of all
Guild locals. “The booklets
contgin TNG's Constitution
as amended by the 1985
Convention, as well as
TNG's Collective Bargaining
Program and Convention -
Recommendations on Bar-
gaining. Copies are availa-
ble from TNG's:Research &

"\ Information Dept, Si
copies to Guild n\reTn‘gg:

and locals are free; in quan-

tity they ?/7—5 cents each.

TNG’s ‘little red book’ available

The Newspaper Guild

AFL-CIO, CLC "’

CONSTITUTION

Including
Collective Bargaining Program
d and
Bargalnlng Recommendations

Adopted by the
52nd Annual Convention
June 24-28, 1985

(

serve as chief

Inferumon holiday spmf in Minneapolis

president of the inferunion council and of t
neapolis-St. Paul Mailers Union. Others pict
from left, are: Frank Jacobson of the Machinists;
Larry Williams of the Typographical Union; Sylvra
Rector of the Guild, who co-ordinated the “collec-
tions; and Bill Shand of Teamsters Local 638.
Members of the Electricians, Pressmen’s, Plate-
makers, Operating Engineers and Service Em-
ployees. unions at the paper also participated.

Clonsso Walker, foreground left, president of
Emergency Food Shelves of Hennepm County,
receives a $2,200 check from the Interplant
Council of Unions* at the Minneapolis Star and
. Tribune. The money was contributed by employ-
ees in a three-day collection sponsored by the
inter-union council and conducted\outside the
company cafeteria the three days before Christ-
mas. Presenting the check above is Bob McKee,

San Francisco—The U.S. 9th
Circuit Court of Appeals has be-
come the latest adjudicatory body
to reject the Fairfield (Calif.) Daily
Republic’s 22-month-long effort
to have overturned the union rep-
ion in which its

employees r the Northern
California spaper Organizing
Committee (NQCNOC).

NOCNOC was formed in 1981

by several San Francisco-area
newspaper unions, including the

Guild local headquartered in the

city.

The federal court acted Jan. 7
when it denied a request that it re-
view National Labor Relations
Board rejections of the publisher’s

u:Id- UPI savings pact |

. followed by a 3 percent mcrease

n Dec. 15, 1985, and the final

1984 levels, on Jan. 1, 1986. | f
Guild leaders have “agreements

in principle” with Mario Vazquez J
- as possible/of any plans for or-

Rana and Joe E. Russo, prospec-
tive new owners of UPI, that/call
for contractual minimum sallines
to be set at 103 percent of 1984

completed

The raiseg and retroactivity wer;e’

included in thecks Jan. 177,

Talks between the Gpild and
Vazquez Rana-Russo w
begin Jan. le over the definitive
terms. of an | agreement wnh the

Although t propo 1 to pur-
chase UPI haj been approved by
the federal Bankruptey court judge

/
/

/

objection o the election,in which
the paper’s employees voted for
NOCNOC by 62 to 53. d

A publisher’s representative,
however, sai
hearing of the case and that a re-
newed request by NOCNOC for a
first bargaining, therefore, was
premature.

. In/its Jan. 7 action, the court
uphfld earlier determinations by
the/NLRB that NOCNOC in fact
is a union, pointing out that “sub-
stantial’ evidence supports the

ard’s finding.”

The court also upheld an earlier
l\lLRB finding that, contrary to a

charge by the publisher, a union

representative’s interruption of a
Speech by the general manager to
/mail room employees two days be-
! fore the election did not involve

: physical violence or intimidation

Washington—TNG has asked
all Guild locals to inform it as soon

ganizing they might have, at the
same time reminding them of the
avarlabrhty of assistance through
TNG’s/Special Organizing Fund.
The memo to all local presidents
and administrative officers Jan. 9,
also reminded them. of the direc-

tion by TNG’s 1985 Convention
’,that locals should establish ' or-
/ ganizing committees and survey.

their entire areas for potential -or-
ganizing projects.

\he would seek a re--

DUANE BRALEY/Twim Cities Guild

red,

and “had no coercive effect on

Fairfield employees.”

The NLRB regional director’s
conclusion: that the representa-:
tive’s challenging the general man-
ager to a debate “had a de minimus *
effect . . . is supported by the re-
cord,” the court said.

-It afﬁrmed the NLRB'’s certifi-
cation of the union as the Republic
employees bargaining representa-
tive.

Last April a three-member panel
of the full NLRB, led by its chair- -
man, Donald L. Dotson, ordered
the Republic to bargain with NOC-
NOC and ordered the union’s ini-
tial period of certification to begin
only after the company begins
good-faith talks so that the em- -
ployees “are accorded the serv-
ices” of the union they selected
“for the period provided by law.”

percent increase, to 105 percentff LOCO'S remlnded Of organ|2|ng CIld

Those surveys should include
“not only employees in the Guild’s
traditional jurisdiction, but those
engaged in new methods of gather-
ing, processing and distributing
advenising, news and other infor-
mation,” as the convention put it,
J. William Blatz, TNG’s field op-
erations director, pointéd out in the
memo to officers of Guild locals
in the U.S. and Canada.

Blatz also asked that locals in- .
form him-of the identities of their
orgamzmg committee - chairper-
sons. AN .

Prosnitz: leavles post followmg\olé\

Provrdence, J.—Fi#ank Pros-
nitz, the Providence. Guild’s ad-
ministrator the last two-and-a-half

* years, left the position Dec. 31

overseeing UPI’s operations, a for- -

mal, detailed plar of reorganiza-
tion must be appfoved by the court
and creditor§’ committee.

after the local’s membership voted
by 156 to 112 against his being
continued jn it.

bership early in 1983 by a vote of
152 to0 90. In zhe fall of 1?82 by
a vote of 153 to 93 the members
had approved estabhshment of the
post..,

- Prosnitz took a Igave of absence.
from his- job with the-Providence:
Journal and Bulletin to serve in the

'local-administrator post. He was
" working as a suburban bureau
_ manager for the dailies.

_k»u”



~ The GUILD REPORTER, January 24, 1986

N

- he said, ‘Dammit, Bruce, don’t think, fee

TWIN CITIES' CARMICHAEL RETIRES

More new dlrechons,

one sfep at.a fn@e

By Moﬂlynn J. Taylor
Twin Cities Guild g :

OHN CARMICHAEL retired Jan. 11 as executive

secretary-of the Twin Cities Guild after serving

in that post for 30 years—longer than anyone élse
ever served any Guild local in that capacity. Ask him
‘about it, though, and you can’t tell whether he is
bragging or complaining.

Carmichael, an east Texas native, came to the
Twin Cities local in 1955 from New Orleans, where
he had been an international Guild representative and

before that a local Guild officer and labor reporter -

at the old New Orleans Item.

Since 1955, he has led the Twin Cities local, which
includes units at the Minneapoli$ Star & Tribune and
at the St. Paul Pioneer Press-Dispatch, insbuilding
some of the best contracts in the industry, weathering

four strikes and two mergers and developmg a

pioneering worker participation program. He is, how- _

ever, reluctant to take much credit for any of this. It
is not his style. He leads from behind, through edu-
_cation and persuasion, not dicta.
While leading by not literally leading may be con-
tradictory, Carmichael is a man of contradictions.
~ “He’s thoroughly disorganized. He’s made an art
form out of absent-mindedness,” said Biuce Nelson,

the local’s new executive secretary and a ‘self-de-.
scribed student of Carmichael’s for 15 years. “If he

ever brought the right file to a meeting or wore socks
that matched, it was pure coincidence.

“But he is the most effective labor leader I’ve ever
met. Many think they can take a baton and go out
front and wait for the troops to fall in step. That’s

not John’s style. He leads from the rear of the parade, -

by teaching and giving alittle nudge now and then.”
Partncnpatlon marks Carmichael’s style. It was his

"' idea to move the local from an executive council to

a representative assembly system of ‘governance,
thereby involving mote people in the decision mak-
ing. It was his idea Yo form worker participation
committees throu hichthe union and manage-
ment could tacklé:on ‘ al problems. He had
to educate and persuade aad wai patlently until the
members began to think of these idegs as their own.

: ENDEAVOR]NG TO teach collective bargaining to
newsp \is no easy task; so manyage
conditioned by deadlines and daily products to expect
everything to happen quickly. The quality of the
local’s contracts and the relatively peaceful labor-
management history at the Twin Citieg dailies as we
as the half dozen local members who ‘went
‘careers in the labor movement, atte t
ness as an instructor.
Carmichael teaches that collecti ve
power and,,mtumon

leaders have,” he said, “so it forced i
understanding of the process: an undg s
power and an ability to estimate how m G
and its limits; of communications wit ” BE
the membership, and other unions; of tk ﬁ portance
of listening; and, finally, of patience.” \ :
Nelson recalled when lessons about .
intuition in bargaining finally sank in. “We
a few hours from a strike deadline, and J§
me out in the hall and asked what we-shg
said I needed more time to think. In one G
. times in our friendship he was ever angry

Carmichael’s bargaining skill earned
of both sides at the table. Chz “Bailey, former
editor of the aneapohs Tribune, said Carmi
" “had a style quite different from anyone e :
a very tenacious bargamer very good at wag

e ]

_to talk to management outside of negotiations.”

" the local, t

of-att-, .
tion bargammg He didn’t let thmgs go awgy thg he

: /Wanted 1
] _ Taylor, a veteran of 11 years v '
neapolis Star and- Tribune before th¢i™merger in
the spring of 1982, currently is with the Minnesota

“Dept. of Labor & Industry where, gs she puts it,
she remainy “a student of John's.”

the Min-

In negotlétlons “he “can be a real tiger, very.
tough,” said Harold Chucker, a former local officer
“He maintained the adversarial position but was §

One of Carmichael’s strengths has been the abi
to see the big plcture and the importance of relation-
~ships. He never is willing to lose the war over a

~ battle. If he lost a battle at the bargaining table, he

was back at the next round fighting for it again.
With typical irony, he is at home in the adversarial
system but has dedicated enormous effort to exploring
nonadversarial ways of resolving problems, worker
parucxpatlon being foretaagt among these. In his
view, however, there is no ing contradlctory in-
volved because he sees woxker partlcnpatlon as
another"dimension of collective bargaining, a system

that does not require a relationship separate or differ- -

ent from the traditional, adversarial one.

“The acid test of a union is its contracts. The first
obligation of a union is to improve the conditions of
its members, then the protection of the contract,”
Carmichael said. “These things come out of the ad-
versarial system. We’ve just been searching for a
better problem-solving method within that system.”

He began developing his ideas about how workers
could participate with management in decision mak-
ing and problem solving on issues that fall outside
of the contract—such diverse things as the work en-
vironment, editorial policy and job performance
evaluation—when he first attended the Harvard Trade
Union Program. The next year, 1972, the Guild
_negotiated language in its Minneapolis contract that
provnded for the formation of worker participation
committees. As usual, Carmichael had to persuade
both sides that this was something worth doing.

~

VHIS NEW LAN‘tfblé;\gb/éqmmg a year before the
United Auto ers’ historic agreement with

General Motors, made the Twin Cities Guild a -

pnoneer in what was to become a nationwide agtivity.
-..The-success of the committees, which sinice have
spread from the Minneapolis editorial and cifculation
departments to several areas ‘at the St. Paul
has brought natlonal respect and attentlon

itten about in national pubhcatlon& ane
pael has been asked to speak atdaird a half-
tnd-at-severalar onferences on qual-

fe He also has taken
by through his role on tHe steering com-
bor-manageme councnl fonned by
Mayor Don Fra

#or for Natnonal Publlc Radio,
work when he said that as a
professional, “Carmichael has
arid ahead of his time . . . too far
anagement people.”

ate own quality life,’

bl’s assembly orders

inneapolis—The Twin Cities Guild’s rep-
gntative assembly passed a resolution Jan.
mending John Carmichael for “his dedi-
Cakd, persevering and successful struggle to
iild“a_better life for members of this local.”
Point g to the “many . . . contractual rights”
obtained during the 30 years of his service to
& resolution also said that Car-
michael’s effoits in fact “made a substantial
contribution toward iny)rovmg the quallty of
‘ hfe for thousandsX’
The resolution chncluded with an “official
date” that Carmichael in retirement
“create for himself thie same quality of life that
he has diligently labored to create” for the
local’s members. ]
The amazingth gabout the resdlution, Car-
michael observed, was that it was passed unani-
mously.

Z

CARMICHAEL ON ‘WORKER PARTICIPATION'

Audience was delegates to Knight-Ridder Council

of Guild locals meeting in the fall of 1984.

Carrhichael continued his search for imaginative ‘,
approaches to problem solving by getting the St. Paul ,

‘papers management to agree a few years ago to try
“expedited advnsory arbitration.” In this, grievances
headed for time-consuming and expensive arbitra-

. tions go first through an arbitrator who issues a non-

a BT

is expertlse to.

* before us, iS patie

-of putting out to pasture.

-all many steps fo ard.

bmdmg decision. The process has worked very well
and is now part of the coni;acts in both cities.
With his retirement, Carmichael has no intention
e has been teachmg labor
‘relations and collective bargaining for six years to
graduate business students at the College of St.
Thomas in St. Paul and he hopes to expand that
activity. |
The essencé of Carmichael’s leadershlp may be
encapsulated in a letter he wrote to the Minn lis
unit’s bargaining committee at the end of the/strike
there in 1980. He began by quoting anonymous
western miner from the book, “Men of Rower:’
“ ‘When that boatload of Wobblies
come to Everett, the sheriff says, '4
Don’t you come no further. :
Who the hell’s yer leader anyhow?
Who'’s yer leader?
And them Wobblies yelled: nght back—
We’re all leaders.
And they kept right on coming.’
“Those are the words which come to my mind
when I think of thiscommittee. You just kept coming.

“The decisions you had to make were tough, but

you never faltered. I was enormously 1mpressed with
your ability to reach a concensus. In trymg to help

you make decisions, I always tried to give you as

much information -as possible.

“One of the joys of my job is finding new leader-"

ship and watching it grow. It was particularly pleasant
to watch this grOUp and ghe ‘growth that took place.

I hope that doesn’ t sound patromzmg

S A POSTSCRIPT, he added someé words of .

Michael Harrington’s that could well descnbe
himself:
tionist is not he who talks most
with ‘the limited options now
; *radically. trying to go forward

to the next step.” —
For a person. who s stayed in the ‘same
almost hglf of his ljfe

place
, John Carmichael has led us

A5

.....
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Arbiter raps Post
on ‘free lance’ use

- (Continued from Page 1)
ously by managers or on brief. The
first three references are defined
terms, The others are adopted eu-
phemisms. . .

“If the Post wanted to/designate
the freelancers as any of these
quasi-employees, it should have
done s0 clearly and openly. It did
not. None of them were under
‘contract.. The employees said to
be on contract neither signed nor
saw a document purporting to
legitimize them as such; such a
contract therefore was a sham.”

Among nine of the free lances
who testified in the arbitration

arings all but one had been
“angling hard for a job,” Ables

oted, adding that unit managers
were “stringing them along about
getting a job” with the Post. “The
net result was a dance but the com-
pany was calling the tune,” he
wrote. ;

He ordered art and metro editors
to decide within several weeks on
whether to hire five of the persons
in question, while dismissing
Guild obwons to use of free

lances in the photography dépajt-

ment. A training program through

which the photographers’ jobs
were initiated has effectively shut
down, Ables said.

"Two others who testified about
their free-lance work had- been

placed in regular jobs with the

Post.
Ables noted that the dispute was

- the third in three years in which

an arbitrator has held that the Guild
contract applies to employee
groups the Post had claimed to be
exempt [Guild Réporter, Nov. 11,

1983, ‘Arbiter: Post writers are-

covered’; Guild Reporter, April
13, 1985, ‘Agency temps held
same as others’].

While the Post may not have
adopted a “ ‘conscious’ policy,”
its actions suggest that an “ ‘at-
titude’ prevailed at least indirectly,
encouraging unit managers to take
more libertine action than was jus-
tified,” Ables observed.

Addressing himself to argu-
ments of “past practices” by the
company, Ables said they “are not
clearcut” in that “they involve in-

81 days is more than
‘tryout,” arbiter rules

Youngstown, Ohio—An 8l1-
day “tryout” period was too long,
an arbitrator has ruled in a case
involving an individual perform-
ing the work of a copy editor under
the: Youngstown Guild’s contract
with: the. Xoungstown. Vindicator.
“While holding that the con-
tract’s 45-day news-room proba-
tibnary period does not preclude
the companyfrom engaging poten-
tial employees for a tryout period;
arbitrator ~ Marvin J, Feldman
found that the company had hired
the grievant whep it failed to limit
its tryout to “"a r¢asonable and min-
imal time.” o

He ordered a further hearing on
the merits of thg grievance the
Guild raised ovér the emplpyee’s
discharge at th¢ end of the g{;lday
period. In doifig so, Feldmanvheld
that the grievant was a regul
full-time employee “entitled to the

full benefit of the contract” at the
time of his dismissal.

The company had argued that it
could establish a tryout period of
an indeterminate period of time
and that the grievant was not an
.employee of the paper at the time
he'was terminated.

The Guild, méanwhile, argued
that a tryout period is synonymous
with the contract’s probationary
period. ;

Feldman found, however, that
the concept of a separate tryout
period was not unreasonable and,
in fact, had occurred at the paper

over the years “for a period of a

shift or perhaps even up to 15 shifts
of .work.” :
Although calling it “impossible

“+-. . to determine what is reasona-

le in all circumstances concerning
‘tryout’ periods,” Feldman held
the 81-day period in question to be
“arbitrary and unreasonable.”

IEB backs Shell boycott,
new anti-apartheid move

(Continued from Page 1)

The IEB urged Guild members
to respond to the AFL-CIO call
that they cut in half their Shell
credit cards and mail t to TNG
headquarters as a si
for the boycott.
forward them” to the AFL-CIO
which will replace them with Shell
“discredit cards.” -

South Africa’s National Union
of Mineworkers and the Miners
Int’l Federation called for interna-
. tional action against Shell in re-
" sponse -to {:nee company’s repres-

sive activities at the Rietspruit
mine. Shell owns the mine jointly
with a South African conglomer-
ate, Barlow Rand. s

The . suspension of four shop
stewards after black.mine workers

“walked off the job to attend a-
memorial service for a fellow -
miner killed on the job early in -

1985 and a four day strike that en-
sued “has escalated to over 20,000
firings, the shooting of workers,

beating of children and the com-
pany’s refusal to permit union
meetings,” the IEB said in its ac-
tion endorsing the Shell Oil cam-
paign.

“ The South African Minework-
ers’ call for international action
was in turn endorsed by the Int’l
Confederation of Free Trade Un-
ions which then relayed its action
to the AFL-CIO.

The boycott campaign was an-
nounced as South Africa’s Bishop
Desmond Tutu visited Washington
as part of a three-week tour of U.S.
cities to encourage stepped-up
pressure on the Reagan administra-
tion and U.S. corporations to join
in efforts to end apartheid in South
Africa. | .

In December organizers of the -

.daily demonstrations and arrests at

South Africa’s Washington em-
bassy announced that the ‘cam-
paign against apartheid would
begin focusing on new efforts to
shut down U.S. business interests
in South Africa.

George Cashau, right, director of technical re-
search for the American Newspaper Publishers
Assn., describes work being done on developing
“clean” ink and in other areas to TNG officers
and staff members during a visit to the ANPA's
Newspaper Center in Reston, Va., a Washington

dividuals, not offices or depart-
ments” and “whatever action the

company thought was authorized

was peppered with grievances.”

Another company ar“g'utﬁem was
“based on arithmetic” and sought
to show that free lances worked
less than 15 hours a week, Ables
noted. It was “contrived and un-
persuasive,” he said.. :

If the Post does not stop using
free lances “as they have been used
in this dispute,” Ables observed,
“another arbitrator who may agree
that the Post continues to use
freelancers improperly
know that this arbitrator thinks the

Commitice To Protect Jo

36 West 44th Street, Room 911, New York. N

T I S
BOARD OF DIRECTORS
Honorary Chairman
Walter Cronkite
‘CBS News
Chairman
David Marash
WNBC-TV
Peter Arnett
Cable News Newwork
Ben Bagdikian
University of California
(Berkeley)
Laurie Becklund
Los Angeles Times
Bernard Diederich

. Time Magazine
Charlayne Hunter-Gault

. MacNeil-Lehrer News Hour
Loren Ghiglione
The Southbridge News
Jane Kramer
The New Yorker

Jack Landau
The Reporters Committee for

Anthony Lewis
The New York Times

Michael Massing

Colman McCanhy
The Xashington Post

The Washington Post
Victor Navasky
The Nation

Aryeh Neier : 4
Americas Watch/
Helsinki Watch

' WABC-TV
Charles Perlik’
The Newspaper Guild

should,

specifically,
off-limits to p

Freedom of the Press Signat'ure

Mary McGrory 2iteiiie

‘Gil Noble AR T

)
i
s ‘v~

‘ouring ANPA research cénter

. suburb. From left are: TNG Pﬁsident Charles A.
Perlik, Jr; IEB Contracts Committee Secretary
Richard J: Ramsey; Secretary-Treasurer Charles
Dale; and David J. Eisen, director of research and

Gnformation. Also taking part in the visit was J.
William Blatz, TNG director of field operations.

company should be made to pay
dearly for its intransigence.”

He suggested that Guild and
company representatives meet on

- a regular basis to discuss issues

that arise over the use of free
lances. ol
Perhaps it is time “‘to move the
contests back to good faith bar-
gaining, with less reliance on the

_National Labor Relations Board,

courts, arbitrations, lawyers and
arbitrators, Ables said in a “special
note” in the introduction to his 44-
page decision.

- Questioning whether there isn’t
“a better way to solve . . . labor-

management differences,” Ables

—

in south Africa to President

' L Y

As working journalists and journalism educators
in the U.S., we strongly condemn the restrictions -
on the press imposed by the South African,autporities:
the naming of all areas of unrest as
hotographers and television crews and
the requirement that print journalists obtain
permission before entering these s%me areas.

: We also abhor the detention and other forms of
harassment (including physital attacks and qonfiscat;on
of materials) of South African and foreign journalists.

Thus, we urge\you to lift these restrictions
arid cease all harassment against’' the press.

B R R R Y SRR R

10036 * 212/9447216 .

se.s e s e s s eSS

C.OlQ.’DI..«.I;;O..;’..OIOAUQOO.

ANPA 'presstimé"

pointed out that the case had con-
sumed seven days of hearings, in-

volved 22 witnesses ‘and 32 ex-

hibits, and generated 1,218 pages
of transcript and post-hearings
briefs of several hundred pages
each. Meanwhile, more than a year

and a half passed from the time

Ables was selected as the arbitrator

until the decision was rendered.
If such a major dispute over the

use of free lances can develop in

times when the Post is enjoying
prosperity,

relative economic
“then only dog-ditch fighting can
be predicted if prestige-and eco-

nomic fortunes for this publication

decline,” Ables said.

press

Petition on behalf of local 3nd foreig
eter W. BothWe: .

»

' Affiliation

African government ¢

+

Sign, clip and mail
The Committee to Protect Journalists’ effort can-
tinues to gather pefitions by working news people,
journalist students and educators to the South
aiﬁ’r;b-fgr an end fo ifs re-

strictions on coverage of the continuing unrest
under the regime’s apartheid policies. Launching

the drive in December in a joint effort with rep-
resentatives of
sociated groups, the committee said it would make
monthly deliveries of signed petitions to repre-
sentatives of the Sauth African government as
they.are received at its'New York offices.

and . other industry-as-

-------’------—-------------- = = - ---—d-----‘i-&

Vivrng




\ ¥

.

. less delays 1

o~

e The GUI

EPORTER January 24

1986

7

Chlcago G’Duld joins 1 7 000in Trlbune slnke rally

Chicago—A rally *to- -demon-

strate solidarity with strikers at‘the--..

~ Chicago Tribune drew a crowd es-
timated to number.as many as
17,000 persons from more than
100 local unions on the cold Satur-
day morning of Jan. 4; including
a. contingent- of Chicago-, Guild
members.

- .Wearing signs declaring Guild

support e members of three
producfisn-department unions
ho have been on strike against
the Tribune since July 18, a group

. of about 30 Guild members joined

. in the demonstration *around the

Tribune’s production plant.

The rally, which also drew more
than a hundred Chicago police,
.many on horseback, was co-ordi-
nated by the city’s AFL-CIO cen-
tral labor council. Tribune man-
agement was unsuccessful in ef-
forts to obtain an injunction to bar
its being held.

About 1,125 employees rep-
resented by Pressmen’s, Mailers
and Typographical union locals
struck the paper last summer, two-
-apd-a-half years after their most
recent contracts had expired. Bar-
gaining since has been sporadic
and without progress.

Teamster-represented  drivers
have continued. to work and. the

Chlcao——A federal appeals
ed the Chlcago

lower court’s ‘order to afbitrate a
dispute with one of thel striking
unions.

Although, the three-judge panel

of the 7th Circuit Cpurt of Appeals

tions on the Tripune, the court
warned, that it “will not hesitate to
mete out sancfions” in the future
against compahies that seek merit-
e arbitration proce-

stopped I?l:ort of ¥mposing sanc-

dure.

“We are concerned that' some
companies may be trying to reduce
the credibility of\ unions by drag-
ging out the grievance prodess . . .
by means of pertinaciou$ chal-

& Allied Service
Dept. on Jan. 10 ratified a new
four-year contract to increase their

~ pay by an average of 52.3 percent

~ and end their strike against FAST
_after 10 days. )

members
rofessional  positions
.00 a week over the con-
, with $51.92 effective
immediatgly, $44.23 next Jan. 1,
$40.38 oN Jan. 1, 1988, and
$38.46-0n Jan. 1, 1989. .

Increases for “‘support staff”
members total $171.15 a week
over the term, with $50.00 im-
-mediately, $44.23 next Jan. 1, and
$38.460nJan. 1, 1988 and 1989.

Starting minimum for new hires
in the professtonal positions is. in-
creased immediately by $31.25 a

. week, to $307.69, while that for
support persons is increased by
$32.69 a week, to $298.07, and a
schedule of minimum annual in-

Increases for uni
holding
total $1

-local has “no merit,”

Mcss of Chlcugo-orea umon members rallymg in support of Chicago Tﬂbune strikers stretches beyond cumera-lense range.

paper has published desplte the
strike.

No union represents employees
in depagtggents of the Tribune typ-
icallZ in the Guild’s jurisdiction.
Thel&Chicago Guild rep#sents

editorial department employees at.
the competing Chicago Sun-Fimes

tic we do not wish to encourage,”
the court said.

The Tribune’s request for a stay
of a lower court’s order that it ar-
bitrate a dispute over hiring hall
provisions in its contract with the
Graphic Communications Enion

the panel said
and “the whole class of requests it
illustrates has no meritY\’ it con-
tinued.

‘“Arbitration is ) t
swift,” the court notedadding t
routine stays pending appeals will

~“make a mockery of arbitration as
a swift and effective remedy in

labor disputes.” Ve

The Tribune contends that its
contract with the union was no
longer in effect when it hired new
workers, by- passmg the union hir-
ing hall. It argued that it would
uffer irreparable harm if the order
to arbitrate were not stayed pend-

ln addmon the first-ever provi-
sion for a retirement plan for FAST
employees is established, calling
for FAST to match employee con-
tributions to individual retirenﬁ%/
accounts (IRAs) to a maximum o
$250 each this year, $500 in 1987,
$750in 1988 and $1,000in 1989.

The pay increase provision of
the settlement will increase the
average weekly earnings of the
group to $505, up from $333, re-

bSHA order on safety pay urge@

The Occupatlonal Safety and -
Health Administration should re-
quire employers to pay members
of union health'and safety commit-

.tees for time spent planmng
- hazard-prevention activities, the

American Public Health Assn. has
recommended.

In approving a resolution spon-
sored by the dean of Cornell Uni-
versity’s Center for Labor Studies,

and several dallles outside Chi-

_cago, as well as at a pair of weekly
‘chains.

Approximately three dozen ar-
rests occurred early in the demon-

stration when trucks attempted to - ‘o

make deliveries to the Tribune
plant.

Court counsels Tribune agamsi
are delay in arbitrating

ispute

peal because “sub-
nse in  time and

ing further
stantial

. does not
harm," he ap-
addifig that the
' Ing a party
to “litigate a dis i a forum not
of his choosing.”

“Employers who seek stays
merely on the ground that the arbit-
ration may turn out to be a wasted
expense of time and money are
lstlmg in the dark,’ the decision

The Tribune has continued to pub-
lish and Teamster-represented
drivers have continued to work.

No pnion represents Tribune em-.

ployees in the Guild’s ug
dlctlon

ported Sandra Polgski, the Guild
local’s administrativ¢ officer and
chief bargainer in the ¢
with FAST.

Weekly pay of the unit members

‘will range from $440 to $685 in
" the final year of the contract, up

from the range of $269 to $507
under the contract which expired
Dec. 31.

. Members of the Guild’s FAST

' unit are researchers, writers, safety

and health specialists and clerical
workers.

the A
preve
as im

noted .that “effective,
~oriented” activities are
t in maintainmg a safe

»WOl'k environment as time spent

accompanymg OSHA personnel
during on-site inspections.

OSHA work place inspections_
are generally conducted during .

working hours and employees par-
tlc1pat|ng in the inspection paid for
the tnme involved.

ract talks

Bias s

Washmgton——All but a dozen
Guild contracts include provisions
\l;annmg employment discrimina-
tion, according to a new study of
fair employment practice provi-
sions compiled by TNG’s Collec-
tive Bargaining Dept. :
Sex, r e and religious dis-

tracts/that include non -discrimina-
tion Janguage.
otection agamst discrimina-
tion due to marital status is in-
cluded in just under half of the con-
tracts, -while more than 30 percent
prohibit discrimination because .of
parental status or irrelevant handi-
caps.

Least common among the spe-
cific types of bias addressed in the
‘contracts is discrimination against
Vietnam-era veterans. Such provi-
sions are found in just six of the
contracts.

Chlcugo' “mounties” wall off Tribune-strike supporie;é.

Protectjon agamst bias due to
sexua

Guild coNgracts without any
form of non-discrimination lan-
guage include agreements with
Scripps-Howard’s Knoxville
News-Sentinel, Pulliam’s Indian-
apolis Star and News, Ingersoll’s
Massillon (Ohio) Independent and
Delaware County Times in subur-
ban Philadelphia and Gannett’s
Rochester Democrat & Chronicle
and Times-Union.

Plus, the Macomb Daily,
ANSA—the Italian news agen-
cy—Canadian Press, the Jewish
Daily Forward, Staats Herold—a
German-language daily—and an
agreement with Southam’s Hamil-
ton Spectator covenng part-time
mail room staff.

. Copies of the study are available
from TNG’s Bargaining Dept. |

Daily musl restore work of columnist

‘Washington — ‘The Passaic
.J.) Herald-News, found earlier °
have illegally withdrawn a re-
porter s weekly column in retalia-
tion for his union activity, must_
restores the employee s column- .
writing duties ‘but is not required-
to publish his work, the National
Labor Relations Board has ruled.
The board fashioned the rem-
edy, leaving decisions about pub-
‘lishing the work to the discretion
of the .paper, after a federal court
~overturned that portion of an ear-
lier NLRB ruling that would have
required the paper to resume pub-
lication as well.
The court held that the board’s

N\

- Union. ;

first order mfnnged on the paper’s
First Amendment right to exercise
absolute discretion over what it
will ‘publish.”

‘In the revised order a three-
‘member panel of the board in-
structed the paper’s management
to consider any factors it chooses
except the employee’s union activ-
ity in deciding whether to publlsh
the columns

The paper cancelled the report:
er’s weekly column after its edito-
rial department employees voted
for representation by a local of the
Graphic Communications Int’l

b

L
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Washington-Baltimore Guild
"NATIONAL Labor Relations
Board handpicked by Presi-

dent Reagan continues to show a

pro-employer, anti-worker 'bias"in

- all of its activities, the AFL-CIO

Lawyers Co-ordinating Commit-
te¢ has charged in a new report.
[TNG Counsel David S. Barr is

a member of the committee’s
board an -author of a portion
of the re ;

In the- two—year penod since
1983, when Reagan’s appointees
attained majority control over the
NLRB, there was an unmistakable
shift in the direction of favoritism
toward management, fhe.commit-
tee said in the Decel issue of

“The Labor Law Exchange,” a

committee journal publi
times a year.

Statistics compile
mittee showed whgt is called “a
marked aversion” to finding em-
ployers guilty of unfair labor prac-
tices and “an equally notable will-
ingness” to rule .unions gunlty of
such practices.

The report updates an earlier
analysis of the Reagan labor board
and covers the first-two years of
incumbent Chairman Donald L.
Dotson’s tenure. Under Dotson, ‘it
found, the board sustained com-
plaints against employers in 50
percent of the cases, while com-
plaints against unions were sus-
tained approximately 85 percent of
the time.

The pattern “contrasts sharply”
with the NLRB’s record in two
previous periods: from September
1975 to August 1976, when the

members were all Republican ap-

.._.;.-“"..-";T

pointees, and from September
1979 to August 1980, when three
of the four members were Demo-
crats. _ ‘
<Despite the markedly different
political complexions of those pre-
vious-boards, the committee said,

they each “ruled agamst employem

and against unions with almost
equal frequency.” Under the even-
handed approach in those previous
periods, complaints against em-
ployers were sustained 84 percent

of the time, while those against
unions were upheld in 74 percent

of the cases.
All of that has changed, how-

NEW ADDRESS?

Please use this form so the Guild Reporter wilk
move with you.

Type or print name, new address, and name of
your Guild local in space provided below.

Mail to: Guild Reporter, circulation, 1125 15th
St. N.W., #550, Washington, D.C. 20005.
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GARY HUCK/Madison Guild

ever, during the first two years of
the Dotson bo::u‘dI Since 1983, the.

NLRB\increase ismissal rate
by 300 percent in cases involving
complaints against bosses, while
the percentage of dismissals of
complaints against unions de-
creased by almost 40 percent.

trast is evident in

cagks were decided in accord with
employer’s position 35 percent
f the time. Management prevailed
6 percent of the time in the Demo-
tic years of 1979 and 1980.

ITH CONTROL of the NLRB

firmly in Reagan’s grasp,

the percentage of representation
decisions favoring employers rose
sharply to 72 percent in 1983-84—
more than double the rate under
the 1975-76-board dominated by
Republican appointees. It declined
~only slightly, to 66 percent, during

\1984-85.

In a series of articles analyi' ing
the NLRB’s metamorphosis under
the Reagan administration, the
lawyers_pointee t:

»# While Dotson’ insists the
board has mér#ty sought to restore
a labor-management balance upset
by the alleged “excesses” of Pres-
ident Carter’s'-laber. board under
the chairmanship bf John Fanning,
figures disprove that argument...

There have been 30 cases thus
far in which the board reversed ear-

lier precedents. Only 13 of those
original cases were decided by the
Fanning board. Almost an equal
number — 12 cases — overturned
precedents predating the Carter
era, and the remaining five over-
ruled decisions that occurred when
Republican appointees controlled.

v Under Dotson’s chairman-
ship, the NLRB has made it “‘more
difficult for employees to obtain
union representation” by siding
with management in favor of
larger, rather than smaller, units -
for bargaining purposes — even
though the units sought by workers
would have met previous tests for
an appropriate unit.

. The end result has been to “deny
union representation to a group of
employees who have a community
of interest and who desire such rep-
resentation” by forcing them into
a much larger unit, often involving
workers in remote locations.

» In its day-to-day activities,
the board has- demonstrated its
“hostility to unions and collective
bargaining” through a pattern of
“fact-twisting, rule-misapplication
and procedural pettifogging that
disdains every aspect of employee ,
rights” contained in the National
Labor Relations Act.

This is evident, among other
things, in the imposition on work-
ers of “norms of ‘polite behavior
more appropriate to genteel social
gatherings than to the glve -and-
take of shop-floor disputes,” while
countenancmg management s

“most, outrageous” alibis for antl-

Waukegcm drivers vote no Guild

Waukegan, Ill.—Drivers and
dock workers at the Copley chain’s
Waukegan News-Sun have re-
jected a bid by the Chicago Guild
to serve as their bargaining repre-
sentative.

Full- and part-time employees:

in the unit voted nine to four

against Guild representation in a.

Jan. 9 election supervised by a rep-
resentative of the National Labor
Relations Board.

The local represents the papey’s
editorial department employees.

Midwest District Council winter meeting, Feb.:
1-2, Hotel Continental, Chicago.

Western District Council, winter meeting, Feb.
1-2,-Ala Moana Hotel, Honolulu.  ~

Great Lakes District Council, winter meeting,
Feb. 8-9, Executive, inn, Buffalo.
Middle-Atlantic District Council, winter meeting,
Feb. 8-9, Phlladelphla Centre Hotel, Philadel--

phia.
Feb. 8-9\ Manchester, N.H. (Sheraton Wa
). % .

Feb. 14-17, ,
Studies; Silver S
ington).

Southern District Council; winter meeting, Feb..
22-23, Sheraton

Int'l Election & R Comnmee voter
eligibility and referendum materials distribu-
tion meeting, Feb. 28, TNG headquarters,
Washington. =«

Minimum Dues-per capita-strike/lockout benefit
referendum, six-day m period, March 20-.
25, all locals.

Local Election Committees count bellot{ castin®

e

New England District Council, winter tneeting,

March 20-25 referendum, Mgfrch 26 or March
27, all locals.

Last date for postmark on locals' returns of all .

ballots and referendum materials b IERC,
March 29.

Int'l Election & Referendum committee, tabulate
and certify result of referendum, April 9, TNG
headquarters, Washington.

IntélsExfeﬁgtwe Board, spring meeting, Apnl 21-

ugéne,

Canadian District Council spring meehng. Apnl
26-27, Toronto.

Int'l Executive Board, pre-convention g
- June 20-21, Philadelphia-Centre -
adelphia.

53rd Annual Conventioni, June 23 27, Plnhdel-

phia Ceritre Hatel, Phlhdelpjm

“Int'l Executive Board, post-eonventioﬁ meetlng.

_ June 27, Phihdelphh Centre Hotel, Philadel-

phia.

54th Annual Convention, June 22- 26 1987
. Hyatt Islandia Hote), San Diego.

55th Annual Convention, summer 1988. Ven
couver,

union acitivites and characterizing
employers’ “most threatening con-
duct as benign.”

The committee noted that, prior

-to taking over the NLRB helm,

Dotson wrote that collective bar-
gaining frequently led to “the de-
struction of individual freedom.”
Since assuming the chairmanship,
the lawyers charged, Dotson has
made it clear that what he favors
is “the worker's ‘freedom’ to be
powerless.”

In none of the decisions revers-
ing_previous board rulings did the
board favor the interest of workers
over the interests of employers, the
publication pointed out. “Every-
single rule change announced by

the Dotson board has 4edounded

to the employers’ benefit.”

. An analysis of the decisions
made by a board dominated by
Reagan appointees revealed this
distinct trend:

“If a case presents a'conflict be-
tween the employer’s freedom to
manage its business and the un-
ion’s right to bargain about matters
affecting the bargaining unit, man-

- agement prevails.

“If the perceived conflict is be-

‘tween the employer’s right to con-

trol the workplace and the rights
of individual employees the em-
ployer again prevails.”

It is only when the issue comes
downi to one between union mem--
bers,who want to act collectively,
and individual members who don’t
want to join‘them in their concerted
actions, does the Dotson board
come down on the side of “indi-
vidual rights.”

THE UPSHOT of the string of

NLRB decisions ‘upholding
management—even when it en-
gages in such illegal tactics as dis-
charges, threats, coercion and the _

- refusal  to bargain—is that the
board has demonstrated to employ-
ees “the futility of turning to the
NLRB for protection of their
rights,” the publication insisted.
" Although there have been wide
political swings in the presidency
since the NLRB ‘was created in
1935, the lawyers said, this is th
first time that one party had sei
control in order to “club the other
side into submission by attemptin
to demonstrate that the law . . .
cannot be counted on to provide
the protection it promises.”

With the board’s decisions in-
creasingly anti-union, the publica-
tion suggests that unions “consider
arbitration as an alternative”, to
turning to the NLRB to enforce
contractual rights guaranteed by
the labor relations act.

Such issues as the protecﬁgn of
individuals engaged in primary
and sympathy strikes, the prob-
lems of “double-breasting” under
which employers shift work to a
nonunion subsidiary, -plant clos-
ings and the binding of a successor
employer to an existing contract in
the event of a merger or a takeover
might all be handled more success-
fully through the arbltratlon proce-
dure.
= Private actlon is hardly an ade-
quate substitute for the public
rights enunciated by existing labor
law, the publication said, but since
the board has abdicated its respon-
sibility, workers and their unions

have “no other sensible option.”
. Reprinted from'the AFL-CIO News

JAMES M. C

to 200 words by TNG convention action.
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