Detroit girds for joint operation’s impact

Detroit—The Detroit Guild and
the other unions that represent em-
ployees of the Detroit News and
Free Press were studying jointly
and separately the options open to
try to cushion the impact on their
members of the now public plan
to merge all the two dailies™ oper-
ations except news and editorial.

The plan to join the two large,
long fiercely competitive papers
under a so-called joint operating
agreement was announced jointly
here April 14 by Alvah H. Chap-

man, Jr., chairman of the Knight-
Ridder chain,
the Free Press. and Allen H. Neu-

harth, chairman of the Gannett
chain.
Gannett  finished buying the

family-owned ~ company  that
owned the News for years just two
months before.

Chapman said there had been
discussions about a joint operation
with the News’ previous owner
“on-again and off-again™ without
result and that talks began with

longtime owner of

Gannett last fall, about the time
Gannett won a bidding competi-
tion to buy the Evening News
Assn., the New York Times re-
ported. Officials of both com-
panies discounted speculation at
the time that a joint publishing
agreement was in the offing.

Neuharth and Chapman said the
companies soon will apply to the
U.S. Justice Dept. for the antitrust
exemptions available to joint pub-
lishing operations under the News-
paper Preservation Act.

The measure, passed in 1970 at
the behest of publishers then in-
volved in 22 of the arrangements,
exempts joint publishers  from
strictures against profit pooling,
market splitting and price fixing.

To qualify for the exemption at
least one of the papers must be
found to be failing, which the sta-
tute defines as unlikely to remain
or become profitable. It forbids
consideration  of financial re-
sources beyond those olthe paper
In question. ™

~
~

e SOy

The law’s stated purpose 1s to
preserve  geompeting - newspaper
voices. i

Neuharth and Chapman  said
both papers had experienced heavy
operating losses in recent years;
the Free Press more than $35 mil-
lion from 1981 through 1985; the
News more than $20 million dur-
ing the same period, though the
News had what it called a “margi-
nal™ profit last year.

Chapman said the Free Press

(Continued on Page 4)
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IEB sees surplus
in operations after
‘negligible’ deficit

Washington—TNG's Int’] Ex-
ccutive Board 1s proposing that the
1986 Guild Convention adopt an
operating budget and income pro-
Jection  that  would  produce a
$13.974 surplus in the current fis-
cal year.

The IEB approved the recom-
mendations during its mecting the
week of April 21-25 as its Finance
Commuttee  reported  that  the
union’s General Fund had a deficit
in the just past fiscal year that was
“almost negligible,™ at $7.877,
“compared to the one that had been
projected™ by last year's conven-

tion: $91.773.

TNG's Defense Fund, mean-
while, had a cash balance of
$6,357,053 as the fiscal year

ended March 31, the committee re-
ported.

The IEB is asking delegates to
the convention—June 23-27 in
Philadelphia—to approve a budget
of $3. 511,511 for the General
Fund, from which the union’s
operating expenses are paid, and
estimated income to the fund of
$3.525.485, both for the fiscal
year that began Apnl 1.

Higher than anticipated revenue
from ‘per-capita payments— the
General Fund's primary source of
income—was responsible for the
$83.896  difference between  the
projected and actual results of last
fiscal year's operations, the IEBS
Finance Commuittee reported.

The greater number of per
capita payments was the result of

higher-than-anticipated  member-
ship. it pointed out.

The 1985-86 operating deficit
was the first in the last four years
and left the General Fund with a
cumulative surplus of $354.060 at
the year’s end. the IEB report
noted.

The union’s operating costs for
the final three-month period of last
year exceeded income by $34,016,
the third consecutive quarter to see
deficit operations following a first-
quarter surplus of  more than
$63.200, the board also reported.

Estimates of General Fund in-
come for the past year were based
on receipt of monthly per-capita
payments on behalf of an average
of 27,100 members and 350
agency-fee payers. The payments,
however, actually  averaged
28.806 for members and 412 for
agency fees.

The number of per-capita pay-
ments on which projections of this
year's income are based has been
boosted by 400 a month, to a
monthly average of 27,500 for
members and 350 for agency-fees.

Noting that last year was the
third in a row in which per-capita
receipts surpassed estimates, the
IEB said that an even greater ad-
justment might seem calléd for
but cautioned against \UL‘)I/LI move
in light of potential m¢mbership
reductions from closured or mer-
gers in the news industry.

Locals

(Continued on Page 6)
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TOM SHAW Los Angeles Guild

An informational ‘parade’ in Long Beach

Approximately 100 off-work Los Angeles Guild members march in
an informational picket line at Knight-Ridder’s Long Beach Press Tele-
grom April 8 to let the company and public know their sentiments
on management’'s posture on several issues still outstanding in talks
“for a pact to replace that which expired the end of February. In
foreground, left, is Bob Andrews wearing a Guild T-shirt adorned
with the graphic reproduced at right. Five days later, all the paper’s
staff writers save one conducted a by-line boycott of a special Long
Beach Grand Prix edition of the paper. The non-participant was on
assignment overseas and was unaware of the action, the Guild re-
ported. Four days of talks were scheduled through May 1.

BARGAINING
NOT

BNA cancels conference at prospect of picket line

Washington Leaders and
members of the Washington-Balti-
more Guild at the Burcau of Na-
tnonal  Affairs say they'd rather
have a contract, but sice nmid
April they've had a new perspec
tive on the age-old practice of in
formational picketing

So, too it would appear. at least
the Tatter for management of BNA |
a private firm that specializes in
rescarch and information on mat-
ters involving labor-management

relations, among other thinge.

BNA management on Friday.
Apnl Il cancelled a national con
ference on “Work & Fanmuly™ 1t
was co-sponsoring with the U.S.
Labor Dept..in co-operation with
the AFL-CIO and the National
Assn. of Manufacturers. Tt was (o
be held the following Monday and
Tuesday., Apnl 14-15.

BNA announced the cancella-
tion after government, labor and
business officials said they would

persons scheduled to participate in
the conference to iform them that
any pickets at the site would be
imformational only and to urge
them to express therr concern at
the Tack of a contract settlement.

not walk through a Guild informa
tional picket line to participate n
the conference.

A BNA Guild-unit membership
meceting had decided on April 3 (o
put up informational pickets out-
stde the conference 1if an equitable.
new contract was not reached be- (cheduled to attend the conference
torchand. Guild members” have  and more than 40 national au-
been workingaathout a contract at — (horities from government. busi-
BNA since Feb. 28, ness and labor were on the pro-

The Guild reported that 1t had gram. More than half said they
called key union and government  would not cross a picket line, the

More than 400 persons were

Vancouver survey brings smoking-curb talks . . . 3

Guild reported. Labor Sccretary
Wilham E. Brock was to deliver
the Keynote and AFL-CIO Secre

tary-Treasurer Thomas R
Donahue was to address the open
img-day lunchcon.

Without the  speakers  from
labor. business and  the Labor
Dept. who said they would notap
pear in the face ot a Guild picket
line. “we had no program.” BNA
President William Beltz told the
Washington Post

The Guild sard that while 1t had
cxpected strong support forits con-
tract quest from union people in
volved in the conterence. “quite
frankly, we were surprised at the

(Continued on Page 2)
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- Hamilton pact takes

key news top to $748

v Hamilton, Ont.—The top min-
imum for reporters, photographers
and editorial writers covered by the
Southern Ontario Guild's contract
with Southam’s Hamilton Spec-
tator is raised by $63, to $748 a
week, over the two-year term of a
new agreement that 1s retroactive
to Jan. 1.

The increase comes in two in-
crements, with the first raising the
key news top minimum by $29. to
$714, from Jan. |, and the second,
effective next Jan. I, raising the
top minimum by another $34 a
week, to $748.

The top minimum for copy edi-
tors 1s raised by a total of $66, to
$779 a week, in increments of $30
and $36.

Upgradings for lower-paid clas-
sifications covered by the contract
raise their top minimums by as
nwh as $79 a week. That for dark-
room technicians rises by that
amount to $478 a week, in incre-
ments of $37 and $42. while the
top minimum for editorial and li-
brary assistants is raised by $68,
to $467 a week. in increments of
$37 and $3I.

The service required for a third
and fourth week of annual vacation
1s reduced by one year, to three

weeks’ vacation after two years of

service and four weeks ™ after seven
years.

The differential for employees
working ‘night shifts is raised by
$1 over the contract term, to $9 a
shift, or $45 a4 week, by 1987.

Meal allowance for employees
working more than two hours of
overtinig is raised by $1, to $7,
and a cgiling on taxi fare reim-
bufsement for employees complet-
ing overtime assignments after 11
p.m.. or called to work before 5
a.m., Is raised by $1.50, to $9,
over the contract term.

Maternity feave of up to 20
weeks 1s added to the contract,
while seven paid holidays are ex-

tended to part-time employees. ~____

Other increases and new top
minimums include: _

News assistants—Up by~ $59,
to $361. in increments of $33 and
$26.

Copy messengers, news room
receptionist—Up by $57. to
$330, in increments of $32 and
$25.

Lifestyle, business and feature
review editors—Up by $72, to
$850 a week. in jpcrements of $33
and $39.

Assistant sports and assistant
metro editors and columnists—
Up by $68. to $798 a week, in
increments of $31 and $37.

The contract is the local’s sec-
ond covering the paper’s editorial
department employees.

Guild voted out by Gary ad group

Gary, Ind.—A majority of the
advertising department employees
of the Gary Post-Tribune have
voted against continued represen-
tation by the Gary Guild.

Employees cast 17 votes for the
Guild and 28 for “no union” in an
April 18 election supervised by the
National Labor Relations Board.
The vote was conducted 28 months
after the advertising department
employees had voted 33 to 15 in

tavor of Guild representation.

Efforts to bargain an initial con-
tract with the Knight-Ridder paper
covering the advertising employ-
ees, however, had been frustrated
and numerous charges alleging
company unfair labor practices
filed with the NLRB.

The Gary Guild continues to
represent the paper’s editorial and
maintenance department employ-
ees as it has for many years.

Seattle Times columnist Rick
Anderson is a sucker for underdogs
and underdog causes. His is the kind
of tragic, funny, gritty street jour

i/

he Seattle Gmes

Ftheampon
of theunderdo
takestop honof%.

nalism that would have appealed to
legendary New York columnist
Heywood Broun.

And it’s the kind of journalism
that has made Anderson the winner
of the 1985 Heywood Broun Award,
the distinguished writing award of The
Newspaper Guild. Anderson received
the award January 20 at the National
Press Club in Washington, D.C.

Times Senior Vice President
and Executive Editor Jim King said,
“He is very much a street reporter
who understands that readers have
to have an awareness of the weak, the
poor, the forgotten, the struggling,
the misunderstood, the sick and the
hopeless”

Rick Anderson is another
example of The Seattle Times com
mitment to giving its readers news
they can't get anywhere else

Championing Broun Award winner

The Seattle Times bought the full-page ad reproduced here in the
mid-March issue of Editor & Publisher magazine to tout columnist
Rick Anderson winning TNG's Heywood Broun Award for columns

he wrote for the Times in 1985.

At the same time, the daily also

published a soft-cover, 36-page booklet in which the 14 columns
that won Anderson the award are reprinted. It is available from the
Times, Fairview Av. N. & John, P.O . Box 70, Seattle, Wash., 98111
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Four delegates from three of the nine Guild locals ~ f
that sent representatives to the spring meeting of
the Knight-Ridder Council are pictured during a
coffee break in the April 4-6 sessions in St. Paul.
The nine locals represent more than 3,000 em-
ployees of the chain’s dailies. Representatives of
Typographical and Mailers Union locals also at-
tended the sessions, which included a workshop
on “building muscle” in bargaining, contract en-

JOHN MITCHELL/Gary Guild

Knight-Ridder-'Council-klatsch’ _ -
fortement and organizing:
encouraging other unions to attend regularly. Pic-
tured are, from left: Ralph Paulk of Akron, Karl
Karlson of Twin Cities, Lila Roisman of Philadel-
phia and Bernie Lunzer of Twin Cities. The ‘flag’
below, meanwhile, tops Page 1 of the Knight-Rid-
der Council’s recently inaugurated newsletter. The
7-x-8.5 inch publication is being edited by Mark
Bufkin of the Lake Superior Guild.

vild locals are

NIGHT-WATCH

THE NEWSPAPER GUILD

KNIGHT-RIDDER COUNCIL

Court upholds lost dues award

Washington—An arbitrator’s
order that the Washington Post
reimburse the Washington-Balti-
more Guild for dues lost due to the
company’s breach of contract was
not a violation of federal law that
prohibits companies from making
payments to unions, the U. S.
Court of Appeals here has ruled.

Arbitrator Seymour Strongin or-
dered the payment in 1983 after

finding that four columnists,
whose work is syndicated by the
Post as part of its “Writers’

Group,™ continued to be covered
by the Guild contract.

The columnists, Richard
Cohen, Bill Raspberry, Coleman
McCarthy and Tom Shales, had
resigned from Guild membership
and revoked their dues checkoff
authorization after Post manage-
ment advised them they were
excluded from the bargaining unit.
The four have since renewed their
membership.

The Post asked the appeals court

BNA cancels conference
at prospect of picketing

(Continued from Page 1)
extent of support . . . from govern-
ment and business.™

The union’s bargaining commit-
tee said it was appalled that the
company had cancelled the confer-
ence instead of seriously seeking
to reach agreement on a new con-
tract.

The AFL-CIO, which along the
Labor Dept. sought to facilitate a
settlement before the conference,
sald in a press release that while
the Guild had been prepared to bar-
gain any time before the confer-
ence, BNA management had set
conditions on its participation that
no “self-respecting union could ac-
cept.”

BNA management said it would

meet with the Guild the night of

April 11 but only if the Guild
would guarantee in advance that
there would be no picket line at
the conference.

The Guild called the cancella-
tion  “a  senseless
thousands of dollars™ and an “‘irres-
ponsible business decision™ which
“destroys several months of dedi-
cated work™ by BNA employees

waste  of

represented by the Guild.

Unresolved issues in the BNA-
Guild talks, the local reported, in-
clude wage increases, disciplinary
procedures and, ironically in light
of the subject matter of the can-
celled conference, paternity and
adoption leave.

At an April 7 bargaining ses-
ston, the last before the confer-
ence’s scheduled dates, the com-
pany had offered to increase its
wage offer to 4 percent in each of
two years—up from 3 percent—in
return for doubling the top-mini-
mum  progression period to 12
years. The Guild turned it down.

The Guild carlier had reduced
its two-year wage proposal to 5
percent and 4 percent with an infla-
tion-guard factor. It pointed to
BNA’s $13.4 million in 1985 prof-
its from publishing, three straight
years of double-digit increases for
executives and last year's Wash-
ington-arca inflation rate of 5.2
pereent.

The company refused to move
from its earlier bargaining position
at a meeting April 15. Future talks
would be held with a federal
‘mediator, the Guild reported.

to overturn the award that it reim-
burse the local for back dues with-
out challenging the finding that the
columnists are covered by the
Guild contract. Earlier motions by
the Post urging a federal district
court to vacate the arbitrator’s rul-
ing were denied.

The appeals court panel held
that the payment ordered by the
arbitrator is allowed by an excep-
tion to the Labor Managment
Relations Act’s ban on company
payments to unions which permits
payments to satisfy a court order
or arbitrator’s award.

The Post had cited the law’s re-
quirement that an employee au-
thorization must be in effect before
a company can make dues pay-
ments to a union.

Purpose of the ban on company
payments to unions was to pre-
vent bribery or improper influ-
ence, the court said, adding that
“no reasonable view of these facts
suggests any improper influence.”

—
NEEDED:

Experienced
union
administrator

Denver Guild seeks ex-
perienced union adminis-
trator. Newspaper experi-
ence preferred. Must have
proven negotiating, or-
ganizing and public rela-
tions gkills.

Salary commensurate
with experience.

Send resume to:

Search Committee
Denver Newspaper

Guild
910-18th 8St. Suite 882

Denver, Colo. 802302
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Vancouver survey brings talks on smoking curbs -

Vancouver—Talks aimed at
developing restrictions ‘on smok-
ing at Pacific Press, publisher of
the Vancouver Sun and Province,
have been launched after the Van-

couver-New Westminster Guild

found that a large majority of the
employees it represents at the pa-
pers favor suw,ve.

The co as agreed “in
principle” to a™xgcpmmengdation
from the Guild local{hat a smoking
policy be adopted. A committee,
including representatives of man-
agement, the Guild and othewun-
ions representing employees of the
Southam papers, was seeking to
draft a detailed proposal.

The local’s executive body
called for smoking restrictions
after 83 percent of the Guild mem-
bers at the Sun and Province who
responded to a Guild survey said

_ that a building-wide policy to re-

strict smoking should be adopted.

Typographical Union members
at the papers, completing the same
survey, registered a 73 percent re-
sponse in favor of restrictions,
while 69 percent of the other union
and non-union employees of the
paper who completed a survey fa-
vored restrictions.

Among Guild members, the sur-
vey had a response rate of nearly
50 percent, with 436 question-
naires returned from among the
875 distributed to Guild-covered
editorial and commercial depart-
ment employees.

In circulating the survey in Jan-
uary, the Guild explained that it
was prompted by requests from

Suburban news group
votes for ‘no union’

Cincinnati—A majority of the
cditorial department employees of
a chain of suburban weeklies here
has voted against having the Cin-
cinnati Guild as the group’s bar-
gaining representative.

The vote among news room em-
ployees of the Cincinnati Suburban
Press. Inc.. was 19 to 24 in the
April 10 representation election
supervised by the National Labor
Relations Board.

The NLRB. meanwhile, has set
an April 28 hearing on unfair labor
practice charges the local filed al-
leging company harassment of
leaders of the Guild campaign.

several members for a smoking
ban coupled with the advice of
doctors that dangers from exposure
to asbestos are aggravated by
smoking.

The local has been consulting
with .occupational health special-
ists about asbestos exposure since
it was learned that employees of
the papers were exposed to asbes-
tos fibers during plant remodeling
in 1984 and 1985. A carefully con-
trolled asbestos-removal program
is underway currently [Guild Re-

_porter, March 14, 1986].

The city of Vancouver, mean-
while, was expected to adopt an
ordinance aimed at protecting the
non-smoking pub{ic, estimated to
include about 74" percent of the
adult population. The proposal,
approved in principle by the city
council in February, would require
employers to give priority to non-
smokers in making smoking pol-
icy. They would have until Dec.
1 to work out suitable arrange-
ments.

The preamble to the proposal
declares that “‘no individual has the
right to pollute the air ofSothers
with substances known to be
hazardous to health,” the Toronto
Globe and Mail reported, noting
that health experts consider the
Vancouver bill to be the most pro-
gressive smoking legislation in
Canada.

Among Guild respondents to the
union’s survey, 92 percent of the
non-smokers favored a policy re-
stricting smoking, while 48 per-
cent of the smokers also supported
such a policy.

The Guild survey also showed
that 77 percent of those who sup-
ported restrictions favored an out-
right ban on smoking in the plant
or would allow smoking only in
private offices, versus 23 percent
who indicated a preference for
separate smoking and non-smok-
ing work areas.

Half of the respondents said a
ban should extend to hallways,
lobbies and washrooms, and 70
percent favored the establishment
of special smoking lounges.

Sixty-six percent of the Guild
members returning questionnaires
said the company should offer
smoking cessation programs for
employees who want to quit.
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News, ad tops up $100 in Hawaii

Honolulu—Key news and ad-
vertising top minimums are raised
by $100, to $650.50 a week, in
new 42-month agreements be-
tween the Hawaii Guild and Gan-
nett’s Star-Bulletin, the Advertiser
and the joint business and produc-
tion company for the two daily
newspapers. .

Increases in minimums and
salaries in the three contracts, ret-
roactive to March 18, come every
six months over their terms. Em-
ployees paid over the top minimum
for their jobs will maintain their
differential above the top mini-
mum as the increases take effect.

A total of $23 of the $100 in-
crease in the top minimum for re-
porters, photographers, copy read-
ers, artists and outside advertising
sales employees is effective in the
contracts’ first year—3$11, to a top
minimum of $661.50 a week, ret-
roactive to March 18, and $12, to
$673.50, on Sept. 18.

Increases next year of $13 in
March and $14.50 in September
take the top minimum to $701, fol-
lowed by 1988 increases of $15.50
in March and $16.50 in Sep-
tember, taking it to $733 a week.
A final increase of $17.50 comes
on March 18, 1989, six months
before the agreements’ expiration.

Maximum coverage under the

company-paid group life insurance -

plan, based on twice an employ-
ee’s annual pay, is raised to
$40,000, from $37,500, and the
companies’ payments toward the
cost of employees’ health insur-
ance coverage is also increased.

A weekly auto allowance for
employees required to use their
personal vehicles on company bus-
iness is raised by $3.75 over the
contract term, to $32.50.

The guarantee for employees
called back to work after complet-
ing a regular shift is raised by one
hour, to three hours’ pay, plus
travel time.

The employers also agreed to
checkoff Guild dues from the pay
of employees authorizing the de-
duction on a weekly basis, rather
than monthly.

Other increases and resulting
new top minimums in the agree-
ments, jointly bargained with the
other unions representing the com-
panies’ employees, include:

Senior programmers—Up by
$92.64, to $667.90 a week, in in-
crements of $10.19, $11.12,
$12.04, $13.43, $14.36, $15.29
and $16.21.

Computer operators, junior
programmers and control

Parental leave bill backed

Washington—Passage of the
proposed Parental and Medical
Leave Act of 1986 would establish
a “long overdue national leave pol-
icy in the U. S.,” TNG’s Int’l
Executive Board said in a resolu-
tion renewing support for the
measure.

A pair of subcommittees of the
House Education and Labor Com-
mittee currently are holding hear-
ings on the bill that would require
employers to make available a
minimum of 26 weeks of disability
leave and 18 weeks of leave to care
for a newly born or adopted or seri-
ously ill child.

While leave could be without
pay, an employee’s seniority and
pension rights would be protected
and health insurance continued
during the leave period.

The bill (H.R.4300) is drawn
from the proposal introduced last

" year by Rep. Patricia Schroeder

(D-Colo.), which delegates to
TNG's 1985 Convention en-
dorsed. A companion measure (S.
2278) was introduced in the Senate
April 9.

The proposal also calls for a

study of the feasibility of imple-
menting a paid-leave policy.

Although the proposed legisla-
tion would establish only mini-
mum levels of parental and disabil-
ity leave, the IEB called it “long
overdue,” noting that the U. S. is
the only industrialized nation with-
ouf such a policy. Only four states
—New York, New Jersey, Cali-
fornia and Rhode Island—have
comparable statutes in force, the
IEB added.

Great Lakes, Midwest and Southern District

Councils, joint spring meeting, May 3-4, Con-
vention Center Inn, Washington.
Mid-Atlantic District Council, spring meeting,
xayy 3-4, Rochester Plaza Hotel, Rochester,
New England District Council, spring meeting,
May 3-4, Salem, Mass. .
Knight-Ridder Council, June 20-22 (tentative),
Philadelphia Centre Hotel, Philadelphia.
Union Council of Ingersoll Publications, June 20-
22, Philadelphia Centre Hotel, Philadelphia.
Int'l Executive Board, pre-convention meeting,

clerks—Up by $81.71, to $589.13

a week, in increments of $8.99,

$9.81, $10.62, $11.85, $12.66,
$13.48 and $14.30.
Secretaries, senior credit
clerks, account clerks and adver-
tising research clerks—Up by
$74.78, to $539.13 a week, in in-
crements of $8.23, $8.97, $9.72,

$10.84, $11.59, $12.34 and
$13.09.
Telephone classified sales

staff—Up by $73.68, to $531.12
a week, in increments of $8.11,
$8.84, $9.58, $10.68, $11.42,
$12.16 and $12.89.

Assistant librarians—Up by
$71.14, to $512.86 a week, in in-
crements of $7.83, $8.54, $9.25,
$10.31, $11.02, $11.74 and
$12.45.

Carpenters—Up by $80.24, to
$578.51 a week, in increments of
$8.83, $9.63, $10.43, $11.63,
$12.44, $13.24 and $14.04.

Minimums raised $30
in new Hazleton pact

Hazleton, Pa.—Minimums are
raised by $30 a week in a new
two-year agreement between tife -
Hazleton Guild and the Standard-
Speaker.

The across-the-board increase
takes the top minimum for repor-
ters and photographers to $426.71
a week and that for editorial assis-
tants to $272.16 a week, each com-
ing in two $15 increments. The
first is effective from March 1 this
year and the second from next
March 1.

An additional $2.75 increase for
employees working in one of sev-
eral positions paid a differential
above the reporter minimum takes
the top minimum for copy editors
to $459.96 a week and the top
minimum for heads of the sports
and society departments to
$456.96.

BOOK

June 20-21, Philadelphia Centre Hotel, Phil-
adelphia.

53rd Annual Convention, June 23-27, Philadel-
phia Centre Hotel, Philadelphia.

Int'l Executive Board, post-convention meeting,
June 27, Philadelphia Centre Hotel, Philadel-
phia.

Western District Council, fall meeting, Oct. 25-
26, San Jose.

54th Annual Convention, June 22-26, 1987,
Hyatt Islandia Hotel, San Diego.

55th Annual Convention, June 27-July 1, Hotel
Vancouver, Vancouver, B.C.
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Detroit studies options under joint operation

(Continued from Page 1)
would be the failing paper in the
application (o the Justice Dept. He
said he hoped approval would be
forthcoming in a year or so. The

Wall Street Journal quoted Justice

Dept. sources saying that approval
could take as few as five to six
months, with little likelihood the
application would be rejected
under the Reagan administration.

Under the proposed agreement,
the two dailies would jointly form
a third company, the Detroit
Newspaper Agency, which would
handle all production, advertising
and circulation sales, distribution
and other business now handled by
separate staffs at each daily. There
would’be a single jointly produced
paper -on Saturdays and Sundays.

The single staff for the agency’s
various departments would be
selected from among the separate
papers’ = employees when the
agency arrangement is underway.

Both companies said it is inevit-
able that the agency will employ
fewer persons than the two papers

separately. Each now employs
about 2,200, including 300 in each

editorial department, with approx-_

imately 250 in each represented by
the Detroit Guild.

The Guild also represents some
400 employees in the Free Press
-advertising, business and inside
circulation departments. At the
News, which has about the géme
number. employed in the same
areas, the employees are rep-
resented by no uniﬁn and are the
only sizeable group of unorganized
employees at either paper.

Donald Kummer, executive of-
ficer of the Detroit Guild, said
some are fearful that with Gannett
executives in control of the joint
operation (three of five members
of its management cpmmittee)
unjon status could become an em-
ployment criterion. n

Kummer also said that n&~of
the options the city’s newspaper
unions are considering is to for-
mally oppose approval of the pa-
pers’ application for antitrust
exemption.

While Knight-Ridder says it will

Ownership are changing
at four Guild newspapers

Four daily newspapers with em-
ployees represented by Guild lo-
cals have been involved in recently
announced sales/purchases.

Three are in the State of
Washington: the Tacoma News-
Tribune, the Bellevue Journal-
American and the Yakima Herald-
Republic.

The fourth is in Massachusetts,
the Waltham News-Tribune,
which also changed owhership just
last year.

The largest of the four papers,
the Tacoma daily, plus a co-owned
weekly, is being bought by the
McClatchy chain for approxi-
mately $112 million. The Pacific
Northwest represents News-

purchased by a company, Persis
Corp., headed by the publisher of

the Honolulu Advertiser, Thurston-

Twigg-Smith. The Pacific North-
west Guild also represents Belle-
vue employees.

The Herald-Republic, mean-
while, as part of a swap between
chains involving 24 papers, plus
cash, has gone from Harte-Hanks
Communications to Garden State
Newspapers. Garden State is 40-
percent owned by the Media Gen-
eral chain. Herald-Republic edito-
rial employees are represented by
the Yakima Guild.

As another part of the Garden
State-Harte-Hanks deal, the Wal-
tham paper has gone to Harte-
Hanks. The Boston Guild repre-
sents News-Tribune employees.

IEB backs copyright bill

Washington—The provision in
the'U.S. Copyright Act that ex-
tends copyright protection to
American authors only when their
work is printed in the United States
or Canada should be maintained,
TNG's Int’l Executive Board said
during its spring meeting here.

In doing so. it joined the
Graphic  Communications Int’]
Union in urging Congress to ex-

tend the Manufacturing Clause of

the Copyright Act beyond its July
I expiration date. Failure to do so
could lead to the loss of as many
as 170,000 jobs in the U.S. print-
ing industry alone, the IEB said,
citing a Labor Dept. study.

As the IEB’s meeting concluded
April 24, the Senate Judiciary
Committee voted approval of a
compromise proposal reported to
be acceptable to the GCIU. The
committee’s chairman, Sen. Strom
Thurmond (R-S.C.) promised to
push for its passage on the Senate
floor and fight to override an ex-
pected veto by President Reagan.

The Manufacturing Clause has
protected jobs in the printing in-
dustry in the U.S. and Canada
since 1891, the IEB said in urging
its extension.

It has come under attack in re-
cent years, however, by owners of
overseas printing facilities.

More ID required at U. S. border

Washington—U. S. customs officials are imposing stricter iden-
tification requlrements on visitors entering the country from
Canada, TNG’s vice presidents from Canada told the other mem-
bers of the Int’l Executive Board April 21.

A driver’s license is no longer adequate identification for a
Canadian resident to enter the U.S.; customs officials are requir-
ing a birth certificate or passport Vrce Presidents Doug M. Louth
and Lee C. Clifford learned in traveling to Washington for the
IEB’s spring meeting from their homes near Vancouver and

Halifax.

Delegates and guests planning to travel from Canada to TNG’s
convention in Philadelphia this summer should make sure to
bring a birth certificate or passport, the pair said. Photocopies
of birth certificates, they pointed out, are not accepted.

The new requirements appeared to be part of tlghtened security
in reaction to fear of terrorist bombings.

present the Free Press as the failing
newspaper.on the application, the

company also said the Free Press-

is not for sale, Kummer noted.

“If the paper really is failing,
they should be willing to sell; to
get it off their hands; let somebody
else try to run it profitably,” Kum-
mer said.

s easy to see why” the
paper’s not for sale, the Detroit
Guild leader continued. “Under
this joint operation, both would

Joyce Baldez, right, Pueblo Guild human rights
committee chalrperson gets some personal tutor-
ing from TNG Human'Rights Co-ordinator Anna
M. Padia during a week-long AFL-CIO Women's

have themselves a helluva deal.”

The joint publishing agreement .
the publishers are proposing would

have a term of 100 years. Gannett
would be guaranteed 55 percent of
its profits the first five years; the
next 95, they would be split
evenly. '
John Morton, a newspaper fi-
nancial analyst for Lynch Jones &
Ryan in Washington, told the New
York Times that he estimatesithere
would be joint operating profits of

. sentative Leo J. Duch

$13.5 million the first year and
some $57 million the second year
as the joint publishing operation

_institutes significant advertising -

and circulation rate increases.
Morton also estimated reductions
in the non-editorjal staffs of 30 per-
cent or more. That would come to
more than 1,000 jobs lost overall.
TNG has?nsﬁgned Int’L Repre-
€ to assist
the Detroit Guild as it confronts
the prospect of the papers’ merger.

: BILL BURKEington-BaItimore Guild
Exploring leadership skills |

Institute on leadership skills for women's issues at
the George Meany Labor Studies Center in Silver

Spring,'Md. Padia led an institute session on‘com-
bating sexual harassment.

Mid-East terror inspires lament

Washington—"“Words are as
powerless to express the monstros-
ity” of the apparent execution of
British journalist Alec Collett at
the hands of Arab terrorists “as his
innocence was to prevent it,”
TNG’s Int’l Executive Board said
in a statement adopted April 24.

Reacting to news of a pro-
Libyan group’s claim to have
hanged Collett in retaliation for the
British government’s role in the
U.S. air strike on Libya, the IEB
condemned the “forfeit” of Collett
“in the deadly game of interna-
tional stroke and counterstroke”

being waged worldwide.

A group calling itself the Revo-
lutionary Organization of Socialist
Moslems released a videotape
April 23 showing the body of a

man it said-was Collett hanging

from a scaffold. Collett had been
held hostage for more than a year
since being kidnapped near Beirut
March 25, 1985.

Collett is the first journalist
known to “pay for his vocation
with his life” in-the currently es-
calating hostilities, but “all too
dreadfully he may not be the last,”
the IEB cautioned.

The lives of Terry Anderson of
the Associated Press and British
journalist John McCarthy of
Worldwide Television News, both
kidnapped in Beirut—Anderson
more than a year ago—"stand in
terrible jeopardy,” the IEB said.

These innocent victims are
“doubly guiltless as practitioners
of a calling whose mission it is to
illustrate the facts and eliminate
the fictions about all those on
whom they cast their light, rebels
and governments alike. The price
of that calling must not . . . be
death,” the IEB declared.

TNG joins brief for ‘pro-life’ newsletter

Washington—A special pre-
election edition of a “‘pro-life” or-
ganization’s newsletter is entitled
to the fullest First Amendment pro-
tections of the freedoms of speech,
press and association, TNG has
said in joining a “friend of the
court” brief to the U. S. Supreme
Court. )

The Federal Election Commis-
sion is asking the court to find that
the Massachusetts Citizens for Life
violated a federal election law that
ptohibits corporate campaign ex-
penditures when it published the
pre-election edition identifying
“pro-life” candidates in the 1978
state primary.

While the Federal Election
Campaign Act exempts news
stories, commentary or editorials
distributed through the facilities of
a newspaper, magazine or other
periodical, the U. S. Court of Ap-
peals in Boston held that the pre-
election newsletter was not cov-

ered by the exemption. It carried
no masthead or other indication
that it Was related to the organiza-
tion’s regular newsletter and it was

produced by a different staff, the

court said.

The appeals court held, how-
ever, that the expenditure involved
in putting out the newsletter was
not illegal since it was an indirect
contribution to the candidates from

a non-profit, ideological corpora-.

tion.

To overturn that finding by the
appeals court would violate the or-
ganization’s  First
right to political speech, free press
and free asseciation, said the brief
submitted on behalf of TNG and
six other news industry associa-
tions.

The brief also argued that the
publication should be found to be
covered by the election law’s
exemption for periodicals since the

Amendment ~

law requires only that a publication
be “distributed through the
facilities” of a periodical publica-
tion.

Other orgamzatrons on the brief
are the Reporters Committee for
Freedom of the Press, the As-
sociated Press Managing Editors,
the National Assn. of Broadcas-
ters, the Public Broadcasting Serv-

“ice, ‘the Radio-Television News

Directors Assn. and the Society of
Professional Journalists, Sigma
Delta Chi.

The Guild Reporter (ISSN: 0017-
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monthly in July and December, at
1125 15th St. NW., Washington, D.C.
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Strikepaper rulings upheld

Scranton, Pa. — A federal
judge has upheld a pair of rulings
by an arbitrator that Wilkes-Barre
Guild members’ work for a strike
paper did not violate a ban on work
for a competitor in the local’s ex-
pired contract with the Times
Leader, either before or after the
strike began.

At the same time, William
Nealon, chief judge of the U.S.
District Court here, directed the
. court clerk to “close this case,”
which the Capital Cities chain
daily has had before the court, the
National Labor Relations Board
and the arbitrator in one form or
another since soon after it was
struck late in 1978.

In the first of a pair of decisions
he issued in an 18-month period,
arbitrator Robert F. Koretz in June
of 1984 ruled that the contract’s
ban on work for a competitor had
no bearing on the strikers’ work
for the .Wilkes-Barre Citi2e¢hs’

Voice since- the contract ended,

with the start of the strike.
~ Then, in a second decision early
this year, Koretz ruled that the pre-
strike work of readying the Citi-
zens’ Voice for publication was
protected - activity like any other
strike preparation.
Preparation for production and
distribution of the Citizens’ Voice,
Wilkes-Barre’s dominant daily

. since early'in the strike, “was inex-
tricably intertwined with the actual
commencement of the strike, the
event which . . . ended the con-
tract,” Koretz held this Jan. 3.

Wilkes-Barre’s four newspaper

unions, including the Guild local,
struck the Times Leader on Qct.

- 6, 1978, and began publishing the

Citizens’ Voice in the first days of
the strike.

Koretz first ruled on the issue
in June of 1984, but the case was

_remanded to him for clarification

of his view of the pre-strike activ-

ity after CapCities asked the fed- -

eral court to vacate that decision.
In a decision issued April 11,

--JJudge Nealon,, dismissed Cap-

Cities’ appeal 3’ f Koretz’ most re-
cent ruling, as he had its motion
to overturn the earlier one, on
-grounds that the arbitrator’s find-
ings were a rational interpretation
of the contract.

“The arbitrator apparently found
that while the conduct of the union
would literally fit within the lan-
guage” of the ban on work for a
competitor “under normal cir-
cumstances, the article does not
apply when the conduct occurs in
preparation for a strike, which may
‘or may not occur, and if it does
occur, would terminate the con-
tract,” Nealon wrote.

- “The parties bargained for a de-

~ REPORTERS AND OVERTIME

cision by the arbitrator and are
bound by it so long as it derives
its essence from the collective bar-
gaining agreement,” Nealon point-
ed out.

Nealon also dismissed “without
further comment” a company mo-
tion_that the court reconsider the
ydﬁftya of Koretz first decision
since there was “no manifest error
of law and no additional evidence”
put forth by Capital Cmes repre-
sentatives.

In addition, the Judge noted, the
company offered “a generalized
and unsupported statement . . . that
‘. . . areview of the company’s
underlying complaint readily re-

veals remaining °issues not ad- .
dressed’ ” by either the arbitrator’s -

awards or the Guild’s motion for
dismissal of the latest appeal.

The company, however, put
forth “no further explanation or
clanf%r and, “mindful of the
exhaustive briefs and arguments”
it did produce, “the court is at a
loss to understand the reason for
this belated and terse statement,”
Nealon wrote.. =

Furthermore, he said, “the court
refuses to speculate as to what is
intended by this comment and at-
tatches no significance to it.”

The company has a 30-day
period to appeal Nealon’ s April 11
ruling.

Publishers’ quest spans 48 years

Washington—Newspaper pub-
lishers have been trying to have
reporters, photographers and copy
editors excluded from the law that
‘ requires extra pay for overtime
work since it was enacted nearly
half a century ago, a check of the
Guild Reporter’s files shows.

The nation’s organized pub-
lishers first advanced one of the
arguments they’re making in their
current effort—that persons in
those jobs are “professional em-
ployees“—in Labor Dept. pro-
ceedings 48 years ago, as the law
was just taking effect,

In  making those arguments
again in 1940, two years after the
Fair Labor Standards Act went into
effect, and now, the publishers
also have elicited support for their

position from deans of journalism
schools.

Currently, in urging the Labor
Dept.’s Wage & Hour Division to
overturn years of precedents and
rule that reporters meet the law’s
definition of “professional em-
ployees,”
paper Publishers Assn. has sub-
mitted supporting statements from
deans of journalism schools at the
University of Missouri and at the
University of North Carolina, as
well as from a pair of journalism
professors [Guild Reporter April
11].

In the summer of 1940, as argu-
ments were being waged over
broadening the scope of exemp-
tions from the new wage and hour
law, the ANPA’s position was sup-

the American -News- |

ported by the deans of journalism
schools at Missouri as well as Col-

‘umbia and Northwestern. At that

time, the ANPA was seeking rede-

finition of exemptions from the - -
law that would have resulted in. -
exclusion of “large groups  of -
newspaper workers” in both edito- .

rial and commercial departments,

according to the Guild Reporter of .

Aug. 1, 1940.

Earher as the new federal sta-
tute took effect in the fall of 1938,
ANPA attorney Elisha Hanson had
argued to the Wage & Hour Divi-
sion that to deny editorial employ-
ees recognition as professional em-
ployees exempt from the overtime
law would be “an injustice.” The
Guild Reporter, however, did not
identify the victims of the injus-

Canadian Labour Congress

Blue Cross (Ontario)
California table grapes
Canada Trust Mortgage Co.
Red Coach' Lettuce

Alberta

California table grapes

Doctors who “extra bill"”

Pacific Western Airlines

Safeway meats (Lakeside Packers,
Brooks, Alb.)

South African products

British Columbia

Canada Trust Mortgage Co.

Canadian Tire v

Lettuce (Donny, Red Coach, Big Fred,
Big A, Bobby & Andrews)

Procter & Gamble (soap products)

Louisiana Pacific Corp. (forest products,
construction material, Waferwood
construction panels, Pabco Xonolite
insulation, Weatherseal windows and
doors)

Victoria Plywood -

Manitoba

Bank of Commerce, VISA Centre
BP Kent Flour Mill

California table grapes

Canada Trust Mortgage Co. -
Canadian Tire stores

Pacific Western Airlines

Radio Shack

South African products

- Sobey's Stores Ltd. (except Cape Breton

Canada s boycott list

Sanctioned by the Canadlan Labour Congress and provincial labor federations April 1 986

New Brunswick

Chippin Brothers Ltd.

Perfection Foods products produced
in Prince Edward Island
beyfs Stores Ltd.

Newfoundland

hipin Brothers Ltd.
Perfection Foods products produced
in Prince Edward Island
Sobey's Stores Ltd. (retail grocery outlets
and all non-union operations
in the Atlantic Region)

Northwest Territories

Business and properties
owned by Tony Chang

Nova Scotia

Bank of Commerce

California table grapes

Capital Stores, Valu Fair Drug Marts,
(Halifax area)

Chippin Brothers Ltd.

College of Cape Breton (Cape Breton
area)

Holiday Inn, Rue Robie St., Halifax

Perfection Foods products produced
in Prince Edward Island

Radio Shack

Island)
South African products

Ontario
Canada's Wonderland

Prince Edward Island

Chippin Brothers Ltd.

Perfection Foods products produced
in Prince Edward Island

Sobey's Stores Ltd.

Quebec

AMC Jeep Renault

California table grapes

Radio Shack

South African products
°

Saskatchewan

Base Communications, Saskatoon -
California table grapes

Pacific Western Airlines

Radio Shack

“week. It

IF Yoo Work
Fon A NWM’“’"’"

Invitation in Los Angeles

A new, four-page organizing leaflet has been produced by the Los
Angeles Guild and every Wednesday leaders and members of the
local are passing them out at non-Guild papers in the area. The
back panel of the leaflet tears off to become a self-mailing applica-

tice—publishers who had to pay
for overtime work or the employ-
ees who were to receive the extra
pay while being denied the title of
“professional.”

The ANPA also sought exemp-
tion for printing-craft and circula-
tion employees, including drivers,
with Hanson explaining that “the
job of these men is to get the news-
paper out. Their hours are shorter
one day, longer the next. Except
in cases of emergency they, are
never extreme.”

‘When longer hours are required,
however, Hanson said, the em-
ployees “have shared with their

employer the privilege of giving -

service to their fellow citizens,”
presumably with neither need nor
desire for extra pay for the extra
work.

The wage and hour law in its
first two years required time and
one-half pay for all hours over 44
in a week, then, beginning in 1940,
overtime pay after 40 hours in a
_also established a
minimum wage of 25 cents an
hour, or $11 a week, before over-
time, that is.

In support of arguments pre-
sented in 1938 that reporters
should be exempt from the over-

tion for membership in the Los Angeles Guild.

time law because they are profes-

- sionals, Hanson pointed to 32 col-

leges and universities that “main-
tain courses of journalism wherein
they treat journalism as a profes-
sion.” In addition, he said there

any number of business colleges
and high schools that taught it.

The ANPA in its~brief to the
Wage & Hour Division this spring,
notes - the proliferation of jour-
nalism schools since the 1940s,
citing surveys finding that more
than 300 colleges currently offer
Jjournalism majors, plus some 350
community and junior colleges
that offer journalism courses.

The Guild, in its own arguments
to the Wage & Hour Division in
1940, questioned the motivation of
the deans of journalism schools
who supported exemption of re-

. porters as professional employees.

“The three deans would very.
much like to have journalism ac-
corded a professional status and to
have it made a rule that a new-
comer . . . must have a degree
from one of the 32 so-called class
‘A’ schools of journalism,” then-
ANG Secretary-Treasurer Victor
Pasche told federal administrators.

Locals called to 53rd convention

Washington—The official call to TNG’s 53rd Annual Conven-
tion has been sent to all Guild locals.

The convention, set for June 23-27, will meet at the Phlladel-
phia Centre Hotel in Phlladelphra

In a letter accompanying the official notice, TNG Secretary-
Treasurer Charles Dale noted that TNG’s Constitution requlres
that convention delegates be elected by secret ballot if there is a
contest and that U. S. law includes the same requirement for
delegates to union conventions that elect officers.

A $50 registration fee for each delegate or alternate is due at
TNG headquarters 10 days in advance of the convention.
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(Continued from Page 1)
TNG—$10.99 a month beginning
May 1—will rise to $11.33 July L -
when a new per-capita factor, ap-
proved in last month’s member-
ship referendum, takes effect.

Per-capita payments are allo-
cated between the General Fund
and Defense-Fund under an 85-15
percent formula. That split, favor-
ing the General Fund, will be re-
vised tg one based an an 80-20
percent formula next Feb. 1, an
action approved by last year’s con-
vention. E

That change, a return to a previ-
ous allocation, will result in a re- -
. duction of General Fund income,
and an inerease in Defense Fund
income, of approximately $13,700
a month, the IEB reported.

General Fund operating ex-
penses for the 12 months ended
March 31 totalled $3,442,561 on
income for the year of $3,434,684.
Income exceeded projections by
5.8 percent and expenditures top-
ped estimates by 3 percent. It was
the third consecutive year that in-
come exceeded $3 million and the
second that expenses topped that
figure, the IEB noted.

The budgetary line-item that
overran projections by the greatest

. for TNG’s current headquarters,

which totalled $227,468, an over-
run of $23,289, the IEB pointed
out. Responsible were costs in-
volved in wiring the offices for the
new computer system, using the
offices on days when the building
was officially closed and the plan-
ned move to TNG’s own headquar-
ters building in 1987, the board
said.

- Line-item most under-budget it
reported, was expense reimburse-
ment for TNG’s field staff, with
the salary bill for international rep-
resentatives close behind.

Income to the Defense Fund for
the year, meanwhile, totalled
$3,731,404, principally as the re-

- sult of seven months of members’

higher dues payments to replenish
the fund and build its assets to $6
million, the IEB explained in the
Finance & Administration section
of its Officers’ Report to the con-
vention. However, one month of
that income, approximately $450,-
000, was for TNG’s severance-pay
fund, not the Defense Fund. -
Defense Fund expenses for the -
year were $1,331,155, for an
operating gain of $2,400,249.
Nearly $500,000 from the fund
went to pay benefits in the

port +

. qulrer and Daily News while

nearly $400,000 was expended in
Wilkes-Barre, the IEB, reported.
Net worth of the-Defense Fund
at the end of the fiscal year was
$6,954,079, with liquid assets of
the fund, including a $422,500
loan toward the purchase of a head-
quarters  building, totalling
$6,779,553. ‘
Defense Fund income for the
year exceeded projections due to
slowness of some locals to begin
collecting and forwarding the
higher dues payments that took ef-
fect last August. Those delinquen-
cies contributed to a month’s ex-
tension of the higher dues pay-
ments, which, in turn, boosted re-
venue to the fund as late payments
were received by TNG.
~ Higher dues payments to TNG
did not reach the anticipated:
$400,000-a-month level until the
fifth month of receipts, theé IEB
pointed out in- itssconvention re-

TNG’s special Organizing
Fund, meanwhile, had a net worth
of $552,939 on March 3l, after
paying organizing subsidies to
Guild locals and other organizing
expenses in the fiscal year totalling

-$330,207. Income to the fund dur-

News.

mostly fron interest eammgs

The audit of TNG finances for
the 1985-86 al ” year also
showed tha G’s General Fund

owed the Defense Fund $67,079
on March 31, while the Orgamzmg
Fund owed the General Fund
$24,693.

In another action, also on rec-
ommendation of its Finance Com-
mittee, the IEB approved a Gen-
eral Fund budget of $871,104 for
the first quarter of the current fiscal
year.

It also authorized an interest-
free loan of up to $45,000 to the
New York Guild toward the pay-
ment of expenses associated with
a class-action race discrimination
suit against the New York Daily
The IEB approved the
local’s request for the loan based
on its commitment to repay monies
borrowed at a rate of $1,500 a
month for the first year and $3,000
a month thereafter. Repayment is
to begin the month following the
first advance from TNG.

The local has committed a like
amount from its funds, Vice Pres-
ident Peter E. McLaughlm of New .
York reported.

Also on recommendation of its
Finance Committee, the board ap-

IEB pr0|ecis operating surpiys in new year

tributions of $2,500 to the Report-
ers Committee for Freedom of the
Press, $500 to the Coalition
Against Censorship and $150 to
the Freedom of Information Center
at the University " of - Missouri
School of Journalism at Columbia.

Also, $200 to the Citizens
Against Nuclear War, $50 to the
Canadian Civil Liberties Assn. and
$200 to assist in the United Farm -
Workers’ grape boycott.

Acting on the recommendation
of both its Finance and Human
Rights Committees, the IEB also.
voted contributions of $150 to the
NAACP Legal Defense and Edu-
cation Fund, $150 to Amnesty
Int’l’s Campaign for Human

- Rights in Africa and $100 to the

United Negro College Fund.

The IEB also approved salary
increases of $49.18, to $1,127.61
a week, for TNG Director of Field
Operationd J. William Blatz and
$30, to $665 a week, for TNG Of-
fice Manager Pamela Lehr. The in-
creases, retroactive to April 1, are
linked to increases effective the
.same date under the contract be-
tween TNG and the Federation of
Guild Representatives covering
TNG professional staff [Guild Re-
E orter, April 11]. Both Blatz and

amount w maintenance Phlladelphla Guild strike at the In-  ing the year totalled $65,514, .proved the renewal of annual con- ehr are exempt from the contract.
—
7 985-86 audn‘ V\/haf came in, Where itwent
Following is the report of TNG's financial standing, including the Defense pended Budget (Over) Expended Budget (Over)
Fund and General Fund operations for the fiscal year ended March 31, Year Year or Year . Year or
1986, as audited by Shulman, Kurtz, Turer & Topaz, certified public Ended Ended Under Ended Ended Under
accountants. 3/31/86 3/31/86 Budget . 3/31/86 3/31/86 Budget
Balance Sheet—General Fund, March 31, 1986 Expenses—personnel ....... 8,920 10,000 1,080 Guild Service Award .......... 647 1,500 853
$1,113,262 $1,141,730 $28,468 Irving Leuchter Scholarship : s
! ML TS , ASSETS Administrative Operations - : : = Fund ., : 3,000 .3,000 P 8
ash i DATIS afk: i e 23 Athend \3 “Résearch and Information v $ 470,985 $ 444,775 ($ 26,210)
POvAICeS TRt VARl v.on it Bl oo w0209 g Salary—Director .............. $ Hosop.s 49B0c SLL 0 Mol i i $3,442,561 $3,339,183 ($103,378)"
lL)?JinfSrc;rencec;\rI;:ﬁzir'{g“fﬁ‘ﬁ RN ;‘1‘ ggg Expenses—Personnel ......... 2,228 5,000 2,772
Exchanges receivable ..........it..ooioiiiiiiiniiiiiiienan, 4,208 B?fg;;g%g‘g;?g;?;l;g Ba'ance Sheet, Defense Fund, 3/3 1/86
Prepaid insurance and transpor’tatlon €XPEenses ........c...... 29,636 e 3,666 4,000 334 ASSETS
DEPOSIES ....oooooviiti 675 Subscriptions 6,555 6,500 (  55) Cashinbanks
Investments ... 100 Other printed material ..... 2.970 4,000 1,030 ChiecRing-actolints o il i $ 59,538
Equipment (net) ... 169,064 Publications and literature 5 ’ Savings accounts and cemflcates of deposit . 3,612,230
Total assets $ 666,982 Constitution .................. 13,673° 113,000, ( 673) . Investmontscatcostin i 2,653,696
Organizing and other Loansre_ceivqble
Accounts payable ....imiiiiioiiat i e $ 32,141 “literature ................... 3,153 6,000 2,847 Detroit Guild B e e 29,000
Payroll taxes payable 21,188 Miscellaneous .................. 31 — ( 31) Great Falls Guild 8,280
Due to Defense Fund 67,079 Department of Education : Knoxville Guild ................... olresas Bt TR 5,500
CONVENLION TESBIVE ...vvvvveeeeeee e 40,845 Director—Salary ................ $ 47932 $ 47,932 — San Francisco-Oakland—Vallejo Unit ......................... 12,000
Total liabilities $ 161,253 EXPenses .........cccceeveviinnnns 1,494 3,000 1,506 Terre.Haute Guﬂ_d ......... e RS - 15,700
Net Worth ....ovveveiieeiiiiieeiennes $ 505,729 Publication-literature ...... — 2,500 2,500 Washington-Baltimore Guild ...............ccccvvieeiiiinennin. 36,967
Total liabilities and net worth $ 666,982 ~Institutes-seminars ......... 24,071 __ 30,500 6,429 Wire Service Guild .............ccoe..n.. 22,850
Guild Reporter Due from General Fund -.................. 67,079
Income & expense, General Fund, year ended 3731/86 Salaries—Editor $ 56227 $ 49,502 ($ 6,725  Loan receivable—building 422,500
’ ) INCOME Asst. editor .......... 36,301 - 36,301 — Other investments—at cost 8,739
h : Clerjcali i vt i 27,810 27,375 ( 435) Totalassets ... iiindnn ol $6,954,079
Membershlp—rer-c?pltaftaxes .................................... $3,2?%,111é% Expenses——personnel 3681 4’500 819 i LIABILIFIES
nitiation fees ..............cccueis : S e R R e S e OO ! :
Reinstatement fees ... 488 Eg:ttalgg """""""""""" 22%3 22888 ( i 8;?) TNG's Defense Fund had no liabilities on March 31, 1986.

N Agency fees ......... et 50,842 Ntioing e 22655 24000 1345 Networth: .. TG e it $6,954,079
Servicing salaries and expenses paid by local 35,422 Pictures and special Total liabilities and net worth .....................ccun.eee.. $6,954,079
Guild Reporter income .. 3,214 : i g
RES8AICh DEDL. BAIES. ... hersesesstsmnii b as 3789 e e Ele IS e Organizing Fund, income & expense,

Salaries and expenses paid by Defense Fund .................. (153,496 """""""" $ 470,758 $ 483,312 $12,554 year ended 3/31/86
Rental income: nimsmnsitbammmmim it g s 2,316 % ! !
Miscellaneous income :22,545 4. Office Management ; , INCOME
Total income ........ $3,434,684 Salaries Special assessment iNCOMe ...........ocoevviviiiniiiiiiiininen, $ 6,028
Office manager ................. $ 31,540 $ 31,200 ($ 340) Interest income 59,486
$ 162457 Secretary-stenographers ..... 69,544 66,779 ( 2,765) Total income . $ 65514
1 113,262 Book}(eeping .................... 45,182 43,506 ( 1,676) ; EXPENSES
Administrative operations 470758 Ex(;:g:;l clerical ................ 41,244 41,407 163 galanes § . ‘B‘g'gﬁ
(E)fflcetmanagement """""""""""""""""""""""""""""""" I?Zg'gég Rent and maintenance ....... 227,468 204,179 ( 23,289) Eﬁ:,%;ise benefit 18'854
i e A N 470965 Stationery and supplies ..... 46,124 30,000 (16,124)  x dirido 1500
TR e e " 3442561 Equipment ... i, 36,000 36,000 S e e
:xper':)sses (s y 7'877) Telephone and telegraph 42.029 351000 ( 7'029) Organizing SubSld'es ...................................................
g”"‘ g loss f 410708 Repairs and improvements .. 13,121 6,500 ( 6,621) Albany Guild 5 355
etworth__begmmngo yea $ [ Posta BE e 28,723 25,500 ( 3.223) et calih G|d ............................................ ,0
Severance reserve adjustment $ 102,898 Audifing 17,600 15.600 ( 2.000) D:n ra i ;dornla ui 33.900
Net worth—end of year ...............ccceeriuencuinincnns $ 505,729 Insetance and bonding ....... 20,000 20,000 e De{‘r‘tl)?tr Gll::ld ---------------------------------- o5 0(8)3
Employee pension ... 107,218 104000 ( 3218 priadeiphia Gaild 22364
General Fund, budget & expense, year ended 3/31/86 Employee health and - Louisville, Ky. .......... 2,000
weltare: i 130,994 125,000 ( 5994)  oarodie i 15500
Eponded . P o Directly billed Milwaukee Guild ...... 265
Year Year or transportation ................ 155,486 150,000 ( 5,486) ML S 10,000
Ended Ended Under Data processing ................ 51,320 40,000 ( 11,320) RSN Pa: T
331786  331/86  Budget Miscellaneous ................. 12,821 10000 { 2i821)  pepel it il 303
1. Per-capita taxes ................... $ 162,457 $ 140,935 $(21,522) $1,076,414 $ 984,671 ($ 91,743) San Antonio Gmld """""""" 383
2. Field Operations 5. Executives San Jose Guild . 2221
Director—Salary ............... $ 57,157 $ 57,157 § — . Officers’ salaries ............... $ 124,142 $ 123,760 ($  382) Solitheen Ontaro Gulld. s o 10211
EXPENSeS . viussviossssisvsiinanas 3,937 3,500  ( 437) Officers' expenses 24,543 = 20,000 ( 4,543) Twin Cities Guild 13237
Organizing and Servicing $ 148685 $ 143760 (§ 4.925) ( GUild oo ;
| ) Washington-Baltimore Guild 44,779
IRs' salaries ..................... $ 567,249 $ 577,834 $10,585 6. OtherExpenses Waterville, Me 3954
RS’ eXPeNSes ................... 232,946 - 245,000 12,054 BT e $ 42471 § 40,000(8  2471) . GRLEEREIRLS S SR e 2'000
Miscellaneous organizing Payroll and personal Total expense“s" il oy $ 330,207
and servicing ............... 67,431 80,000 12,569 property taxes ............... 88,499 85,000 ( 3,499) Operating deficit for year R $ (264'693)
Collective Bargaining : Contributions and tickets .... 20,786 17,500 ( 3,286) Net worth—April 1, 1985 .........ooorrvorroorrer, $ 817'632
Salaries—Executive Delegates and committees .. 29,679 15,000 ( 14,679)  Not worth—March 31, 1986 ... e $ 552,939
Secretary, Contracts v y g 64'8 s IEB meetings ..........cccc.... 82,796 74,500 ( g,ggg) : i
Committee ....... . ' 49, s " Severance pay provisions .... *63,030. 65,275 ;
Pension consultant 21,425 15,000 ( 6,425) Convention reserve ............ 120,000 120,000 o NOTES TO FINANCIAL STATEMENTS
Collective bargainingand Broun Award ...........c........ 1,000 1,000 — The Canadian exchange rate was (.716) at end of period. The figures
research asst. ............... 30,354 29,396 ( 958) Broun Award expenses ....... 3,230 2,500 ( 730 set forth do not reflect any conversion of Canadian dollars to United States
Human rights coordinator ... 39,989 39,989 - AFL-CIO-1UD Convention .... 4,693 4,000 (  693) dollars. The effect of conversion of Canadian dollars to United States
Research and 2 CLC Convention ................ 270 500 230 dollars would be a reduction of asset® of the General, Defense and Organiz-
information associate ...... 34,206 34,206 — IFJ meetings .......c.ccovenn. 10,884 15,000 4,116 ing Funds in the amount of $797,117.
J
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GUIId suppor f ur ged for effort Australian sub’seefs job swap
to fight hunger, homelessness

- Washington—TNG is - en-
couraging Guild locals and mem-
bers in the U. S. to join in the
*“Hands Across America” project
to aid the nation’s hungry and
homeless.

Focal point of the campaign will
ke the formation on May 25, the
day before the Memorial Day holi-

To make a pledge and join the line, call

1-800-USA-9000

Won't you lend a hand?

FOR YOU, YOUR FAMILY AND FRIENDS

O Yes!| want to join HANDS ACROSS AMERICA and help the hungry and homeless in America.
Mr. Mrs..

day, of a human chain spannmg
the United States. Plans envision
six million persons joining hands
at 3 p.m. Eastern time that day
along a 4,000-mile route from
New York City to Los Angeles.
TNG has added its name as a
national supporter of the project,
being co-ordinated by USA for Af-

/

Miss. Ms. Name
: (Please Print)
Company or Organization Name (if applicable)
Address.
City. State 2ip.

Telephone(s) ¢ )

( )

O Please place me/us near
City.

(ALL GIFTS AND PLACEAN-LINE INFORMATION WILL BE SENT TO THE ABOVE ADDRESS)

_ CHECK ONE: O I/We want to stand in the line on May 25th, 1986. :
: 0 1am/We are unable to stand in line, but please accept the enclosed donation.

TO STAND IN LINE, PLEASE FILL OUT THE FOLLOWING: ;
Total number of places | want to reserve, including one for myself.
(Please ah‘och a separate sheet with names and addresses of family and friends in your group.)

CHECK ONE: O Please place me/us closest fo the mamng address above.

State Zip.

PACKET(S) BEFORE MAY 25TH.

* By retuming this form, | release United Support Of Artists for Africa ("USAFA") and its sponsors, organizers and affiliates,
lsx}!coyees from all claims | shall or may have against them
and ogree that Aundws oscgnees may use my name and photograpn faken duning the event without compensation

[ Please place me/us where you need me/us most.
PLEASE SEND US THIS FORM BEFORE MAY 15TH IN ORDER FOR US TO SEND YOU YOUR PLACE IN LINE

t result from my participation in this event,

X AMOUNT TOTAL
@ $35 bnngs you aplace in line, an official Honds Across America T-shirt, Tshirt szes S
ormore 0 sturdy plastic wsor, the official lapel pin, and a Commemorative Certificate .
of Appreciation " of ExtraLorge
* of Large S
@ 525 bnngs you a place in ine, an official Hands Across America T-shirt and o wof
Commemorative-Certificate of Appreciation of Medum
* of Small
@ $10 bnngsyou a place in line,and a Certificate of Appreciation )
3 1want my fulldonation fo support the Hands Actoss America progrom Please do notsendme anygitts TOIL | §

PAYMENT METHOD:

O Check [ MoneyOrder (U.S. Dollars only) (Make payable fo Hands Across America)

Please do not send cash

/Y\‘ a2 e
=T ke
O MasterCard O Visa
Card No

O Amenéon Express

Exp. Date

. Signature of Cardholder

FOR FASTER SERVICE ON CREDIT CARD ORDERS, CALL I-OW-USA-DOOO

« Hands Across America wil do everything possible

* Remember, contributions are fax deductible fo the extent permitted by law, and are non-efundable. '

but cannot guarantee delivery by that date.

to deliver commemorative gifts by May 25, 1986,

« The Honds Across America giff program expires December 31, 1986,

Clip & mail

Coupon and contribution should go to: Hands Across America,
7707 American Av., Marshfield, Wis. 54472,

|
|
|
|
|
|
|
|
|
|
|
|
|
!
|
|
i
|
= aswellast
|
|
|
I
|
I
|
|
|
|
|
|
|
|
|
|
I
|
|

“Hands Across America” route

rica, the performer-sponsored
group that last year launched the
drive for funds to aid victims of
famine in Ethiopia.

In an April 14 letter, TNG-Pres- |
ident Charles A. Perlik,.Jr., urged
U. S. locals to encourage members
to support the campaign through
contributions and participation in
the event. Major cities along the
route where there are Guild locals
include: New York, Philadelphia,
Baltimoré, Washington, Pitts-
burgh, Youngstown, Akron,
Cleveland, Columbus, Cincinnati,

Toledo, Chicago, St. Louis, Mem- .

phis and Los Angeles.
Contributions to Hands Across
America will be distributed by
USA for Africa to emergency re-
lief programs and long-term de-
velopment projects set up to fight
domestic . hunger.. and homeless-
ness. :
Additional
the undertaking is available from
TNG Human Rights Co-ordinator
Anna M. Padia at TNG headquar-
ters and from Hands Across
America itself at 213-556-1812.
Contributions can be charged to a
major credit card by calling, toll-
free, 1-800-USA-9000, or by
sending in the coupon reproduced
_here.

Pos’réDispd’rch
rapped on
sales transfer

St. Louis—The St. Louis Post-
Dispatch lacked just and sufficient
cause under its contract with the
St. Louis Guild to transfer an out-
side classified advertising sales
employee to an outside retail sales
position ‘without the employee’s
consent, an arbitrator has ruled.

In doing so, arbitrator Bert Lus-
kin ordered the paper to offer to
return the grievant to the outside
classified sales position where he
had worked for more than 28
years.

He refused to award the grievant

- monetary damages, however. As- °

sertions that the grievant would
have had higher bonus earnings
and an opportunity to win a trip to
Monte Carlo had it not been for
the involuntary transfer are too
“speculative in nature” to justify a
monetary award, Luskin said.
The local’s contract with the
Pulitzer-owned daily bans trans-
fers from one position to anothe
over an employee’s objection ab-
sent a showing of just and suffi-
cient cause for the transfer. It also
prohibits ' transfers between job
classifications or departments
without the consent of the em-

| ployee involved.
poting that the company made

no effort to identify other compe-
tent employees who might transfer
w1llmg1y to the retail job, Luskin
dismjssed arguments that the com-
pany\ had just and sufficient. cause
to insist-an the transfer and ordered
that the grievant be given the op-
portunity to return to an outside
classified sales position.

sl G

itor) on
ands

Goulburn, Australia—The chief copy editor (su
the 6,000-circulation daily Post here on the southern ta

.of New South Wales believes it could be ‘beneficial to the

and a daily somewhere in North America to swap staffers for a
year—with him, of course, being one of those swapped.
His editor agrees with hlm, at least in principle, he wrote to

. TNG recently, but he still is searching for an editor and copy -

editor or reporter in the U.S. or Canada who are interested.

* Inquiries to dilies in British Columbia, Newfoundland and Texas

information about

have gone unanswered.

His “main tool of trade for the past_nine months,” wrote Ian
Frazer, has been a VDT which, he added, was made in Florida.

More information on Frazer’s proposal can be gotten from
him at P.O. Box 56, Goulburn, New South Wales, 2580, Au-

stralia.

Arbiter converts firing
to week’s suspension

Chicago—While finding a
Guild shop steward in the pro-:
duction department at the Pioneer
Press suburban papers guilty of
“a degree” of insubordination in
a dispute over overtime work, an
arbitrator has ordered the stew-
ard’s discharge converted to a
one-week suspension.

At the same time, Bruce R.
Boals counselled both employees

ko [

~and management about their dual

responsibilities.
When functioning as a shop

\

steward on union business, a per-

son is “on equal footing” with
supervisory personnel, but in the
role of an employee “the proper
attitude toward supervisors is one
of respect and submissiveness,”
arbitrator Boals wrote in a March
21 decision.

Managers, likewise, he said,
are not “to be vindictive” because
a union official seeks to protect the
Tights of workers provided by the
union’s contract. 2
- The grievant, ordered rein-
stated with back pay, seniority
and benefits following the one-
week suspension, was dis-
charged last May after a dispute
on the early-morning shift over
the company’s right to require
overtime without the two-hour

ring to his superiors as MFs to
other members of ‘the bindery
crew,” as well as in ordering
rather than requesting that the
foreman be summoned.

Finally, and most importantly,
the grievant was insubordinate
when he left the building at the
end of ‘the regular shift, giving
the impression that he was leav-
ing work, Boals said.

Management violated the con-
tract by not giving the grievant
proper notice that overtime was re-
quired, Boals added.

The foreman’s comments that
“if you leave, don’t bother to
come back” and *. . . you will
be terminated,” are such “indi-
rect and casual remarks as to not
meet muster as a directive to
work overtime,” Boals said.

He also found almost certain
discrimination against the griev-
ant because of his union activity,
pointing to the comments of one
supervisor that the grievant was
“an instigator” and that “things
ought to settle. down now.”

Although the grievant left the
building at the end of the regular
shift, he did not punch out and

/ :

returned within five minutes, ac-

cording to testimony.
Boals also pointed to a contract

notice required by the contract, requirement that management
absent an emergency. manage “with justice and
While Boals found that the equity.”

company failed to give the proper
notice, he held that the steward
had ‘demonstrated an insubordi-
nate attitude.

He was insubordinate, ‘al-

though not grossly insubordi-

nate,” Boals said, “when refer-

“Such language puts a heavier
onus on the company to prove
just cause for dismissals. In

- short, it requires the company to

follow the goldren rule, absent
established procedures,” Boals
said.

The U.S. price elevator

The table below records the ascent of the Consumer Price Index
in the United States over a 24-month period followmg al.8- pomt
decrease in the index in March to 321.4, an increase of 6.1 points
from March 1985, and 18.1 points from March 1984. The first
column lists the index for each of the last 12 months, the.second
the percentage increase over the same months of the preceding
year and the third, the percentage increase over March 1984. The
~ Urban Wage-Earners’ and Clerical Workers’ Index (CPI-W) is

the source.
Percentage over
: Same month March
Index* prior year 1984+
April, 1985 316.7 4.1 4.4
May 317.8 4.1 4.8
June 318.7 4.1 5.1
July 319.1 3.8 Se2r
August 319.6 3.0 5.4
September 320.5 2 9.7
. October 321.3 2.9 5.9
November 322.6 3.4 6.4
December 323.4 3.6 6.6
January, 1986 3243 3.7 6.9
February 323.2 3.0 6.6
March 321.4 1.9 6.0
*1967 = 100 tIndex = 303.3 :
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Reagan'’s running bad ‘joke’
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T LIKE JEFFERSON
Ih For FREEDOM 8
OF THE PRESS...

Ty e

By Tom Pettit
NBC News

I‘VE BEEN A union vice presi-

dent. I’ve been a company vice
president. Now I'm a worker
again.

I must say, I am much, much
happier being a worker. I'm hap-
pier because in the morning I know
what I'm supposed to do and at
night I know whether I did it or not.

There’s a certain discipline in
having definable skills, and if you
understand each other’s ' skills,

there is a certain community of
purpose. .You can make alliances

with people who understand. If
they understand you and you un-
dérstand them and if you care and
they care, you can make an al-
liance.

It is hard 6 make alliances with
management. Management wants
systems—systems that operate at
a profit.

-~

UR PROBLEM in mass com-
‘munications—large net-
works, large newspapers, large
systems of transporting informa-
tion via satellites around the
world—our problem is that our

NEW ADDRESS?

Please use this form so the Guild Reborter will
move with you.

L 4

]

]

]

]

1

]

: Type or print name, new address, and name of
3 Yyour Guild local in space provided below.
1

]

]

]

]

]

1

]

]

Mail to: Guild Reporter, circulation, 1125 15th
St. N.W., #550, Washington, D.C. 20005.

Name

New Address

City State/Province
Zip/Postal Code Guild Local
ATTACH
oLD
MAILING
LABEL
HERE

If you are receiving
duplicate copies,
please attach both
labels.

(Allow 4-6 weeks for change
to become effective.)

‘We workers only want justice,”
says ex-VP of union, company

Tom Pettit is chief national-affairs corre-
spondent for NBC News. This is reprinted from

- “Interface,” quarterly publication of the AFL-
CIO’s Dept. of Professional Employees. Inter-
face said it is excerpted from remarks by Pettit
to a conference on communicating with profes-
sional, technical and white-collar employees,
sponsored late last fall by the AFL-CIO depart-

ment.

workers are alienated from each
other. We are in our own little bal-

Kanized states. In-turn, we, are .

alienated from management, and
management is alienated from
everybody, including other levels
of management.

We don’t know what they do,
and they 'don’t know what we do.
I'm not saying they should know
how to perform a mechanical or
electronic task or even a human

- task; they simply don’t know what
we do. We’re on a chart.

« The same problem confronts the
people who run the companies that
confronts us. The old-line notion
of newsletters and fliers sent out
or handed out no longer constitutes
communications. That’s handing
out paper. Meetings don’t work
-either. Nobody wants to attend
meetings except at contract time.

It takes skill and organizational
work, as in politics or fund-rais-
ing, or in any cause. It takes
sophisticated know-how to set up
phone banks, to make films, to
make commercials, to get your
people on talk shows on television
and radio.

If you can get the airline guide
out of your computer terminal,
surely you should be able to get
the latest facts that concern you.
It may not be union news. It may
not be news as to who’s running
for the executive board. It may not
be a biography of the candidate for
president of the local at the next
election. It may simply be some-

thing that affects your retirement,

or a change in how donations
through the personnel office are

made—information that people

can use.

If the airline guide is important
to management via a computer ter-
minal, then that same terminal,
which so many of us use in our
daily work, ought to be able to
provide us with useful informa-
tion, not just r lives, but for
our union lives. The problem is

unions have forgotten that we have
lives that are not our union lives.
~-We; the workers, only wantjuse
tice. That’s all. Nothing else. Just
what is just. If we want more than
we used to, it is because they have
more than they used to have. We
only want justice. There is no other
demand that is universally accept-
able to every person in the union
movement. Not merely justice for
the members, but justice for the
people generally.

The public, including many

nominal union members, see un-—

ionism as greed, featherbedding,
as inadequate, as roo adequate, as
obstructing corporate profit, and
all in all making Japan stronger
and losing American jobs. I’'m not
saying that any of that is true—
that’s just what people think.

Despite all our efforts, how
many people look for the union
label? How many people in the last
presidential elections voted the
way the AFL-CIO said they
should? ;

Why do network reporters, who
make a lot of money, not have an
eight hour day? Why do these men
and women not have a 40-hour
week?

LL WE WANT is justice. That’s

not too difficult to cope with.
It would probably be impossible
to write into a contract, but I
wouldn’t mind trying. I can’t say
I know how to get justice for us,
or for American workers, or for
American people generally. In my
darker moments I think it’s not
possible. But I always think it’s
necessary to strive.

I can’t say there’s a clear-cut,
step-by-step answer that you can
turn into a button, or a bumper
sticker, or a contract demand or a
television commercial. There isn’t
a single stunt that makes it work.
It is the collaboration of all our
efforts toward common pursuits
and the end result is what you
want: justice.

The Reporiers Committee for Freedom of the Press has updated

its ‘chronology of actions by the Reagan administration to restrict
the flow of information to the news media and to the public.

During the past year, the administration has continued to attempt
to restrain publication, to invade the editorial privacy of journalists
and to generally limit public disclosure of government informatio

The report documents approximately 75 separate actions
the current administration and its legislative supporters. E
which occurred during the past year include:

v The White House’s immediate protest of ABC’
with Soviet reporter Vladimir Posner after President Reaganis speech
on defense spending. e

v The NASA impoundment of film from more than 60 news
organizations after the Challenger launch, as well as the general
.secrecy surrounding the investigation of the shuttle’s crash.

¥ Sweeping subpoenas on the networks and major print organi-
zations for unpublished tapes and photographs of the TWA hijacking
in Beirut, in violation of the attorney general’s guidelines. :

¥ A Justice Department memorandum—attached to new regula-
tions governing release of the Nixon tapes—which argues that Pres-
ident Reagan could invoke: executive privilege to seal the tapes.
Nixon, too, can oppose disclosure document-by-document.

This troubling record does not bode well for the future. It suggests
that the Reagan administration is eager to expand its policy of clas-
sification of information and restrictions on dissemination of news.
One agency that traditionally has been among the most open—
NASA—is slamming its doors to the media and the public.

Those who always have advocated restrictions on the free flow
of information, such as Sen. Orrin Hatch, seem more vocal than
ever. Even Chief Justice Warren Burger has reasserted his opposition
to microphones and cameras at Supreme Court arguments.

It hardly sems an opportune time for the media to launch new
technologies, such as land remote-sensing satellites, which could
enhance newsgathering far beyond present capabilities. The use of
such devices will inevitably raise questions about national security
and privacy issues. The government may be expected to assert that
it has the right to regulate and restrict the use of such satellites and
the dissemination of the information they collect.

Whatever debate may arise over these issues must begin from a
constitutional baseline: prior restraints can be countenanced in only
the most extreme circumstances. The news media must demand that

“the government justify any attempts to restrict the flow of informa-
tion. Whether it takes the form of pulling the plug on microphones
at a press conference, seizing news film and tapes, or regulating
satellite newsgathering, censorship is antithetical to the right of the
public to know. . ; :

—Adapted from the News Media & the Law, pz;blication of the

Reporters Committee for Freedom of the Press.
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St., Kaneohe, Hawaii 96744; Gene Turner, 219 E. Park 2, Stockton, Calif

REGIONAL VICE PRESIDENTS: Region 1—David M. Rousseau, Warthly H
#3, Goffstown, N.H. 03045; Region 2—Faye McCracken, 2059 Kingsley .
phis, Tenn. 38127; Region 3—Richard M. Peery, 2886 Chadbourne
Heights, Ohio 44120; Region 4—Larry D. Hatfield, 16 Jewell St., San R:
94901; Region 5—Peter E. McLaughlin, 3 Norlen Ln., New City, N.Y. 1095¢
Region: East—Lee C. Clifford, P.O. Box 3032, South Postal Station, Hz
Scotia B3J 3G6; West—Doug M. Louth, 4140 Dallyn Rd., Richmond, B.C.

DIRECTOR OF FIELD OPERATIONS: J. William Blatz.
EXECUTIVE SECRETARY, CONTRACTS COMMITTEE: Richarg J. Ramse)
CANADIAN DIRECTOR: William H.,McLeman
1755 Courtwood Crescent, Suite -B
Ottawa, Ont. K2C 3J2.
DIRECTOR OF EDUCATION: Phillip M. Kadis
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Bruce R. Nelson (on leave), G. Richard Pattison, Hannah Jo Rayl, Marshall V
Frederica Wilson: ;

~ DIRECTOR. OF RESEARCH & | TION: David J. Efsen.
HUMAN RIGHTS CO-ORDINATOR: Anna M. Padia. xXo2z2<
ORGANIZERS: James Schaufenbil, Jacqueline M. Roedler. 22X
INTERNATIONAL REPRESENTATIVES: William M. Brown, Eugene Br T xOo
David, Leo J. Ducharme, James H. Griffin, Harry L. McCormick, Luis M o u?gz
b4 <



