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Rehire Guild people, judge orders Fl Mundo

San Juan, Puerto Rico — A

federal judge here has issued a-

sweeping temporary injunction or-
dering the new owner of the daily
El Mundo to, among other things:

¥ Recognize that the Puerto
Rico Guild still represents the
paper’s employees, as it has since
1962;

¥ On request from the Guild,
bargain in good faith for a new
contract to cover the employees;

. ¥ At the Guild’s request, re-
store pay and working conditions
that were in effect under the Guild
contract before the new owner
bought the daily late in 1937;

¥ Offer to rehire scores of per-
sons who were El Mundo employ-
ees before its former owners closed
it before selling it to the new
owner, Hector L. Gonzalez, who
two months later reopened it;

¥ Displace, if necessary to re-

District managers

not Guild

exempt,

NLRB aide rules

Fort Worth, Texas—-Clty cir-
culation. district managers for
Hearst’s San Antonio Light are not
barred from continued representa-
tion by the San Antonio Guild as
either supervisory or managerial
employees, the National Labor Re-
lations Board’s regional director
here has ruled.

They are neither, said chhael
Dunn in a decision issued Feb. 3.
It was the fifth ruling adverse to
efforts by the Hearst-chain daily

k nine years to bring an
end to the Guild’s mpresentmg the
group.

They are not managenal em-
ployees under federal labor law be-
cause they do not “make and im-
plement significant management
policy and . . . have discretion in
important maners mdependent of
established policy,” Dunn held.

They are not supervisory em-
ployees because those they super-
vise—adult and youth carriers—
are independent contractors and
not employees and the law requires
that supervisors supervise other
employees, he said.

Dunn was acting on a petition
filed by the Light last March 22 to
have the 27 full-time and 28 part-
time city district managers barred
from further Guild representation.
Barbara Camens of TNG counsel’s

Frustration

“surrounds
Detroit JOA

‘Detroit—Frustration continued
to held first place in the derby of
emotions associated with Knight-
Ridder’s Free Press and Gannett’s
Detroit News and their nearly
three-year effort to merge every-
thing but their news rooms-under
afedetaﬂysancgonedjomtopem
ing agreement.
Through the middle of the first
full week in February, the focus
continued to be on Washington
where a federal appeals court was
considering whether to hold a so-

(Continued on Page 2)

office is representing the local in
the case.

The petition was filed two-and-
a-half months after the Light’s
final appeal from rulings that in
1980 it illegally had tried to coerce
the employees to withdraw from
the Guild, had withdrawn recogni-

" tion of the Guild as their union,

and had unilaterally changed their
pay and benefits. Among the pre-
vious rulings is an order by a fed-
eral court that-the Light
bargam with the Guild on a new
contract for the district managers.
The last one expired March 18,
1980.

Addressing. the = company’s
claim of managerial status, Dunn
said that “a panoply of factors”
presented by the-company as evi-
dence that they have managerial
authority shows “without excep-

tion, however, that the . . . recom--

mendations of the district mana-
gers are either subjected to an inde-
pendent . investigation by their
superiors, or made within a narrow
framework of allowable company
policy, or both.”

While the district managers do
“effectivelysrecommend contract-

(Continued on Page 4)

hire the former employees, any
newly hired persons not previously
employed by the paper.

In issuing the order Feb. 3, U.S.
District Judge Raymond L. Acosta
said he found ample “reasonable
cause to believe” that manage-
ment, since shortly after Gonzalez
bought. the paper in October of
1987, has engaged in a series of
premeditated, illegal practices to
keep the Puerto Rico Guild from

representing the daily’s employ-
ees.

Or, as the judge put it himself
in his 36-page opinion and order,
El Mundo management has en-
gaged “in a generally discriminat-
ory scheme against ex-El Mundo
employees solely because of their
membership in the union.”

Failure of former employees to
apply for a job with the new owner
does not rule out their rehiring now

“because given [El Mundo’s] dis-
criminatory animus, it would have
been futile for them to do so,” the
judge wrote.

The injunction also orders that
management cease, among other
things, the following:

¥ “Instructing” employces to
“cease . . . union activities";

v ‘Threatemng repnsals
for union activities;

(Continued on Page 4)
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San Antonio Guild members at
Hearst's Light are joined by
- other unionists from the paper
and the city’s labor community
on doudy January day to pro-
test slow progress in talks for
Guild contract for business, de-
livery, edi#cdal and mainfe-
nance employees. Pact expired
last March 18. Second in line
at right is Ked Mullins, Guild
vice president. Other marchers,
many under banner of Jobs
With Justice, include represent-
afives of San Antonio AFL-
ClO Council, Communications
Workers printers and mailers,
men and engravers, other
Communications Workers lo-
cals, Government Employees
and Electronic Workers. Later,
local received “final offer” from
the paper and was to submit it
to membership Feb. 12. Mean-
while, talks were undelway for
first contract for recently cer-
tified inside circulafion group.

f
Solidarity at San Antonio Light

News pact bnngs Chnsfmas

Denver — A belated Christmas
gift is on its way to Guild-rep-

. resented employees of the Rocky

Mountain News who retired before
1988: a 35 percent across-the-
board increase in their monthly
pensions—retroactive to Jan. I,
1988.

At the samie time, pension ben-

efits for current employees and
those who retired after Jan. 1,
1988, are being increased by still -
more. For current employees, fu-
ture entitlements in some instances
are doubled, or more.

Both are the result of a major
overhaul of the pension plan for
Guild-covered employees . at the

Denver Guild-
ik News contract
mber.

Under the old plan, maximum
benefit was $749 a month. Previ-
ous retirees at that rate now will
receive $1,011 a month, $232
more.

IEB sets forum on rationale for merger

Silver Spring, Md.—TNG will
hold a union-wide forum this
spring for local and international
leaders to review basic questions
on the advisability and prospects
of the Guild ing with another
union, the Int'l Executive Board
decided during its Jan. 23-25 meet-
ing.

In advance of the session,
planned tentatively for . the
weekend before the IEB’s spring
meeting April 24-27, a question-
naire will be sent to all locals.

Survey responses by locais that
might not be able to send represent-

_ atives will enable them to have
“input to forum discussions, TNG

President Charles Dale told the
board. Responses by locals who
do send representatives will help
thgir leaders crystalize their
thoughts on the subject. Locals’
participation will be at locals’ ex-

pense. - -
The IEB also constituted itself,
(Continmed on Page 4)

The new benefit formula for
those yet to retire, and those who
did so after Jan. 1, 1988, will pro-
duce new pension amounts like the
following:

» A 25-year employee with
average pay of $600 a week will
get a pension of $781 a month, up
54 percent froth the $506 benefit
that was provided by the unim-
proved plan.

¥ A 40-year employee with
average pay of $780 a week will
get a monthly pension check of
$1,562, more than double the pre-
vious $749 maximum.

In addition, a serverance-pay
option is added to the pension
under which Guild-covered
ployws who leave the papér for

Y Contmned w o B
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Frustration index

is high in

Detroit

over.on-off JOA

(Continued from Page 1)
called en banc hearing of an appeal
from a 2-to-1 decision Jan. 27 by
a panel of its judges upholding the
attorney general’s approval of the
merger last August.

-Speculation was that it would
decide by the end of February.
Until it does, the papers are forbid-
den under a Feb. 2 order to merge
their operations, and put as many
as 500 of their current emplo
out of their jobs. PEE

The papers had announced that
the merger would take place the
following Monday, Fcb. 6. It was
the second time a court had stayed
the papers’ combination. Last Au- -
gust the order came five hours be-
fore it was to have happened.

Management representatives
continued to promise to put the
merger into effect as soon as le-
gally possible. Early in December,
saying they wanted to be sure to
be in compliance with notice re-
i the new federal

be out of their jobs as soon as there
was clearance. The Free Press
notice said it would close if the
merger is prohibited.
represent the employees, including
the Detroit Guild, were reported
making no headway towards their
first contracts ever with the Detroit
Newspaper Agency, the joint op-
erating company, nor towards re-
newal of contracts covering Free
‘Press and News editorial employ-
ees that expired in the middle of
1987. .
unions with which it is bargaining
jointly sought average increases of
$150 over three years, and an im-
plementation bonus of six weeks’
pay. The newspapers continued to
propose $57 over three years.

: coalition of three unions led
by it Teamsters Local 372
was seeking $160 over three years,

retrgactivity coming to $40 a week
cash payments of $1,700.
t moved its offer up to

$51 over three years, from $45,
with no retroactivity.

On Jan. 30, three days after the
appeals-court panel upheld the at-
torney general, the Guild refiled a
petition with the National Labor
Relations Board seeking to provide
representation for employees. of
the joint operating agency in the
same kinds of jobs it now covers
at the Free Press and News outside
their news rooms: in advertising,
inside circulation, business office
and maintenance.

The Guild was the last of the
unions to withdraw opposition to
the joint operation, bargaining sig-
nificant benefits and job guaran-
tees in the process.
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The U.S. Postal Service is issuing a commemorative
stamp honoring the late A. Philip Randolph,
founding president in 1925 of the Brotherhood of
azzring Car Porters who in 1957 /became the first
to serve as a vice president of the AFL-CIO.
Earlier, Randolph was co-foundér of “The Mes-
" described as “the most bri ited black
ﬁai:roﬁon of its time.” Therein he
in job equality as the key to redressing injustices
against U.S. blacks, eaming him the characterization
in some quarters of “most dangerous Negro in
America.” At the start of World War II, he persuaded
President Roosevelt to ban job discrimination in the
defense industry and later helped convince President
Truman to ban segregation in the armed forces. At
age 74, he directed the massive 1963 March on
Washington for Jobs and Freedom. Issued on Feb. 3
at the A. Philip Randolph Institute in New York City
in conjunction with Black Histo

Month, the stamp is
the 12thin the postal service's BrLc

his belief

k Heritage Series.
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News contract brings Christmas back to Denver

* . (Continued from Page 1)
or discharge—can take with them
two-weeks’ pay for each year with
the paper. Vesting is reduced to
five years’ service, from 10.

In exchange for these and other
improvements, the Guild agreed
that the News now can fund the
pension plan in keeping with
schedules mandated under federal
retirement law, rather than con-
tinuing weekly contributions of de-
fined amounts, reported Bruce
Meachum, the union’s administra-
tive officer. -
_* In addition,_in the face of ada-
mant management resistance to
any wage increases while pay is
frozen under the Guild contract
with the Denver Post, Meachum

said, weekly rates at the News are © -

frozen for the contract’s first yeai,
increased by 2 percent in the sec-

ond year, and there is a wage
reopener for the third year of the

pact.

In addition, the contract pro-
vides for four lump-sum payments
to employees during its first two
years that total as much as $4,250
for full-time employees and are
-.pro-rated for part-timers. For
example, the contract provides
that: >
»* Employees paid $700 and

more a week receive $1,500 this -

January and $750 this July; $1,250
next January and $750 next July;
»” Those paid between $400
and $500 a week receive $1,050
and $525 in the same months this
year; $875 and $525 in those
months of 1990; :
»Those paid less than $300 a
week receive payments of $800
and $400 this year; payments of

$600 and $400 in 1990.

While the amounts of the lump
sums are less for those whose pay
rates are lower, the percentage of
the lower paid employees’ annual
earnings represented by the
“bonus” payments is higher than
for those at the upper end of the
pay scales, Meachum said.

The 2 percent increase in the
coniract’s minimum-pay rates on
Dec. 30 of this\year will put the
top-minimum for reporters, pho-

, artists; librarians and
others at $799 a week, up from
$783. P T

The new contract also requires
that 75 percent of all new, full-time
employees join the Guild. Previ-

ousiy 70 percent of those hired in
2l depinkiwats excepe’ lioeil

were required to join.
In addition, a new provision

flatly bars use of a reporter’s by-
line or a photographer’s credit line
over his or her protest. 3

There also is a new provision °
for a joint Guild-management
committee to review and evaluate
current and developing scientific
information on VDT safety, and
make recommendations based on
those evaluations. -

The company also to buy
50 shields against low level emis-
sions for VDT screens and make
them available upon request.-

The union and management also
agreed to reopen talks early “this °
year ‘on company . proposals for
changes in sick leave policy and
introduction = of a- - so-called

" “cafeteria style” benefit plan. Cur-

,{@i',m.. mjﬁ“- h\u-‘
changed if there is 1o agreement
" reached in the reopener.

Labor board readies move on Hour over bonus

Norwalk, Conn.—As the New
York Guild to bargaimfor
the first-ever Guild contract at The
Hour here, a U.S. labor board aide
was expected to charge the daily’s
management with breaking the law
by, in effect, acting like Scrooge
after news-room employees voted

January 1988 114.5
February 114.7
March 115.1
June :

4.1
3.8 49
3.7 5.3
3.7
38 :
X
40
39 .
4.1
42
.
. 2

in the Guild a few weeks before

Both the Guild and management
were informed that the labor
board’s regionai director would
issue a complaint Feb. 10 charging
that it was illegal for the company
to have withheld traditional Christ-
mas bonuses from news-room staf-
fers following their 25-to-4 vote
for thie Guild Dec. 6. 3

The bonuses—$150 per year of
employment to a maximum of
$2,500—were paid on schedule to
the rest of the 20,000-circulation
paper’s 130 employees, a Guild
representative  said. Before the
election, supervisors had warned
many of the 29 news-room em-
ployees that they would risk their
bonuses if they voted for the union.

In a filing with the NLRB, the
Guild charged that withholding the
bonuses violated the law both be-
cause it was in retaliation for union

. activity and because it was a unilat-

eral change by the company in the
* terms and conditions of employ-
ment for the employees in the

The Guild Reporter (ISSN: 0017-
5404) is issued semimontniy, except
monthly in July and December, at
8611 2nd Ave., Silver Spring, Md.
20910. $20 a year. Second-class
postage paid in Silver Spring, Md.,
and additional mailing offices.
Printed in the U.S.A.

- Postmaster: Send  address
to The Guild Rep 8611

2nd Ave., Silver Spring, Md. 20910.
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Guild’s new bargaining unit.

The first bargaining session for.
the " initial - Guild . contract was
scheduled for Feb. 16.

'Meanwhile, quick action by
shop stewards nipped in the bud a
Grinch-like move by the New
York Daily News to pay a Santa
Claus and four helpers in suburban
Long Island less than the minimum
rates for the jobs in the Guild con-
tract with that daily, reported the
local’s publication, “?mntpage."

Two Santas and two helpers
called “Twinkletoes” traditionally
are hired to appear in the lobby of
the News Building during each
holiday season [Guild Reporter,
Dec. 16, Page 1].

This Christmas, the News hired
a third Santa to appear in a plaza
in Uniondale, L.I., and asked four
women from a non-Guild ‘depart-
ment to work with him as Twinkle-
toes, ull for less than the contrac-
tual weekly starting - rates of
$438.15 and $405.69 respectively.

Alerted by.shop stewards, Guild
unit leaders filed a grievance
and—*“worried about looking like
‘The Grinch that Stole . Christ-
mas’,” as “frontpage” put it—
management agreed to pay all five
the contractual rates. The $405
was “as much as twice the regular
rate of the four women,” the pub-
Tication reported.

29-30,

ing, 5, Courtyard inn,
Canadian Council, meeting, May
?‘:7’.%”‘ 2 S on i i

29, Eugene, Ore. -
Midwest District Council, fall meeting, Nov. 11-
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Nearly 100 members of the San Diego Guild and other unions

rally outside the Copley chain’s Union and Tribune before
dawn Sunday, Feb. 5, to greet management and other union-
exempt employees arriving at 5 a.m. fo put out a “practice™
newspaper, i.e. without the skills and craft of any of the dailies’
union-represented employees. It was at least the second such
management exércise. “We thought it would be a good time
to practice picketing, and give them an appropriate greefing,”
said Robert A. Kemp, the Guild’s administrative officer. Among
the early rising Guild members were David Feldman and Patsy
M¢Entee, right. The Guild continues to seek a contract to re-
place that which expired June 5, 1988. The company in July
declared “impasse” and posted conditions. When manage-
ment put out.a “practice paper” last spring, several copies. of
the bogus.product were delivered to subscribers’ iomes the
.- fiext day [Guild Reportet, May 13, 1988]. This time, Kemp said;
there were “huge frash bins” waiting fo receive them.

:::::

Maclean’s renéwaf
is reached ‘early’;
raises pay by 10%

Toronto—Minimum and over-
imum pay for most editorial
partment employees of Mac-
lean’s magazine is increased by
10.25 percent—minimums by $38
to $87 a week—under a new two-
year Southern Ontario Guild con-
tract settled two weeks before the
old one expired.

It is the fourth Guild contract
covering some 60 employees at the
weekly news publication’s head-
quarters here and its bureau in Ot-
tawa. In contrast te this settlement,
it took protracted talks to reach the
first three, with two-week strikes
preceding the first and third.

Top minimum for staff writers
is increased by a total of $67.11 a
week, to $705.53, with a $33.52
raise from this Jan. 1 and $33.59

" next Jan. 1.

The flat minimum for senior
writers goes up by $84.82, to
$891.86 a week, in increments of
$42.36 and $42.46, while that for
section editors is increased by
$87.04, to $914.96 a week, in
bites of $43.46 and $43.56.

Top minimum for researcher-re-
porters is increased by $49.13, to
$516.69 a week, in increments of
$24.53 and $24.60, while the copy
editor ‘top goes up by $46.79,.t0
$491.71, with annual raises of
$23.37 and $23.42.

Highest minimum for photog-
raphers is increased to $855.59 a
week, in increments of $40.65 and
$40.75, while that for editorial as-
sistants goes to $420.92, in incre-

Seminar offerings include ‘employee searches’

Nashville, Tenn.—A law firm
here that has been tabbed by many
in the labor movenient as a union
buster is inviting - publishers and
others to a one-day seminar it has
titled “In search of ‘management
rights 1989.” D

" The firm already represents and
advises several publishers across
the continent in relations with their
em) and the locals of the
Guild and other upions that repre-
sent them.

As listed in promotional mate-
rial - distributed to newspaper
executives and others, several of
the topics to be covered in the $50-
a-head session at the Opryland

Hotel appear to be pegged directly
to situations in the newspaper in-
dustry. Topics listed include:

¥ “Locker, desk, vehicle and
employee searches.”

¥ “Electronic surveillance and
monitoring of employees.” _
»”* “Controlling an employee’s

\ off-duty activities.”
e

v A “wrongful discharge up-

_ date” that includes subsections.on

company statements that can “be-
come -enforceable contracts” and
on employee evaluations as“‘man-
agement’s best protection.”

»* “The insubordinate employ-

ee,” with subsections on “letters

to customers, suppliers & advertis-
ers” and on handbilling, “picketing
management employees’ homes,”
and on boycotts.

v “The surge in handicap dis-
crimination and disability claims,”

‘Lily White Publisher’ award rules set

Silver Spring, Md.—It’s time
for Guild locals, and members,
and other industry employees to
start keeping book on U.S. and
Canadian news-indistry employ-
ers that might be considered
nominees for'the Guild’s first*‘Lily
White Publisher” award.

So said TNG’s Int’l Executive
Board during its winter meeting in
adopting guidelines for the award,
called for by last summer’s con-
vention. .

To be announced during the
1990 Guild Convention, the award
is intended to draw attention to the

lack of racial integration in the

" news industry’s work force and to
the publisher or other industry em-
In calling for the .award,
suggested by the Mimorities

Caucus of delegates, the conven-
tion pointed out that 20 years after
the Kerner Commission excoriated
the .industry’s employment prac-
tices there still were no blacks em-
ployed in the news rooms of 56
percent of U.S. newspapers, and
that the situation was mirrored in
many other departments, as well.

Employers in the newspaper,
magazine, wire service, television
and radio broadcasting industries
are eligible for nomination, the
IEB said in the newly fashioned
guideliness for the award.

Their minority-employment re-
cord for- all of 1989—January

ders, Indians/Native Americans,
as well as blacks, the guidelines

adopted by the IEB point out.)

Nominations—deadline for re-
ceipt at TNG headquarters is next
Jan. 10—must include documenta-
tion of the lack of minority em-
ployment.

The judges—the IEB Human
Rights Committee—will consider
several factors, the guidelines say,
including the demographics of the
region in which the nominee does
business, the existence and status
of any affirmative action plan, the
financial resources available to the
nominee (chain or group owner-.
ship), and “the validity, accuracy
and strength of the evidence.”

What will the award itself be?
Why, a bouquet of white lilies, of
course, delivered to the winning
publisher or  other top-ranked

executive. -

with subsections on “contagious
diseases as handicaps—AIDS,”
“diabetes, epilepsy, cancer and
pulmonary diseases as handicaps,”
and “the chronic bad back.”

»* “Troublesome compensa-
tion issues,” with subsections on
“comp time” and “overtime
exemptions.”

»* Demanding what it calls
“duty of loyalty provisions™ in
contracts.

And more. In the same vein.
Nary a mention, however, of any
positive approach to motivating
employees through practices such
as rewarding performance or giv-
ing other recognition to their ef-
forts on the company’s behalf, as
the San Diego Guild’s publication,
“95th Edition,” put it.

Luncheon speaker will be Jack
Dolan, executive director and
chief bargainer for the National
Football League Management
Council. The promotion piece for
the King & Ballow seminar points
out that “in 1987, Dolan led the
NFL’s move to acquire replace-
ment players and continue opera-
tions in the face of a 24-day
players’ strike. . . . the first time
in labor history that replacement
of a professional sports work force
had been attempted.”

The seminar’s sponsor was de-
scribed by a ranking executive of
a major newspaper ' chain last
spring as “a very fine law firm.”

P. Amy (‘rmy) - Ridder, -

Knight-Ridder newspaper division
president, however, denied that
employment of the firm by several
“of the chain’s dailies is a signal
‘the-chain is out-to-break unions.

ments of $20 and $20.04.

The general increase, applied to
all covered employees, is 5.25 per-
cent, to a maximum increase of
$43.26 a week, from this Jan. 1,
and 5 percent, with no maximum,
next Jan. 1.

A requirement is added that all
employees be considered once a
year for pay increases above the
minimum rates. >

A new provision for writers,
editors and others exempt from
regular overtime, provides for
double-time off for more than 48
hours’ work in a week. A time-
and-a<half provision for hours ex-
<7&zi:1g 42 in a week continues.

A new provision for other em®
ployees mandates double-time pay
for all work beyond 12 hours in a
day.

The maternity leave provisions
are expanded to cover leave for
paternity and adoption as well as
birth.

Provisions for protections
against loss of pay or benefits be-
cause of actions to force disclosure
of information or because of alle-
gations of unlawful disclosure of
information are continued and ex-
panded to include actions for libel
based on material published 'in
Maclean’s.

“This year the company said it
was very keen to settle,” said Paul
Pellettier, the Guild’s executive
officer, when asked about the early
agreement. “We took them at their
word.” -

Bias at USIA
starts search
for women

Washington — Women who
were tumed down when they
applied for any one of several com-
munications jobs. with the United
States Information Agency or its
broadcast operation, the Voice of
America, between 1974 and 1984
may be eligible to share in back
pay and benefits awarded by a fed-
eral court.

U.S. District Court Judge
Charles R. Richey, who in 1984
found the ‘federal agency guilty of
discriminating against women ap-
plicants, has ordered the agency to
launch a search for those who un-
successfully applied between Oct.
8, 1974, and Nov. 16, 1984.

The women may be found to be
members of the class eligible for
back pay, fringe benefits, priority
consideration in hiring and retroac-
tive seniority under an award is-
sued by Richey in January.

Among the jobs covered are:
writers and editors; production
specialists; radio broadcast techni-
cians; radio broadcasters, in Eng-
lish and 44 other languages; for-
eign information specialists; for-
eign affairs specialists; electronic
technicians; and radio broadcast
technicians.

Claim forms and more informa-
tion are available from counsel for

the plaintiff class: Bruce A. Fred-
erickson, Webster & Fredrickson,
1819 H St. N.W. Suite 300, Wash-
ington, D. C. 20006. Deadline for
filing a claim is July 45— ——*
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U.S. order seeks

end to anti-Guild
bias at El Mundo

(Continued from Page 1)

» Informing employees that it
will not hire former Guild mem-
bers, that it has strict, low limits
on the number of union members
who will be hired, and that it will
not rehire persons it fired for union
m' Vlms” -

»” Telling employees that

ing non-union is a condition

of employment,” and requesting
that they recruit non-union job
plicants. :

TNG Representative Harry L.
McCormick repdrted that manage-
ment said in a meeting after the
judge’s order issued that it will
comply.

. The judge’s order was in re-
sponse to a petition by National
Labor Relations Board Regional
Director Mary Zelma Asseo for a
rarely issued “10j injunction.” The
procedure is undertaken when un-
fair practices are considered so
serious they would cause irrepara-
ble harm to the union and those it
represents if left unremedied pend-
ing resolution through the regular
adjudication processes.

-
IEB votes to"march
with NOW in April

Silver Spring, Md.—"“It is time
to move forward, not backward,
on women’s equality, justice and
freedom,” TNG’s Int’l Executive
Board declared as it voted to join
the National Organization for
Women in sponsoring a Washing-
ton demonstration and lobbying
campaign in support of that goal.

Acting during its winter meeting
here, the IEB endorsed plans for
an April 9 march followed the next
day by lobbying on Capitol Hill
for an Equal Rights Amendment
to the Constitution and for protec-
tion of a woman’s legal right to
choose an abortion.

Noting that the current president
of El Mundo, Sergio Camero, tes-
tified during three days of hearings
last August that compliance with
the orders would make the paper
unprofitable, the judge pointed
out, however, that Camero also
“acknowledged that he was spec-
ulating” when he said it.

In any event, the judge wrote,
“given the nature of the
relief as well as the irreparability
of the harm that may otherwise fall
upon the bargaining process, the
harm to [El Mundo] cannot be any
greater” than to the union.

“There is ample evidence” to
support the NLRB’s allegations,
the judge wrote, pointing to tes-
timony of employees “aware of the
. . . hiring policies” and to “tes-
timony of job applicants.”

Acknowledging the circumstan-
tial nature of much of the evidence
on management’s motives, the
judge said that it has to be relied
upon in cases like this “since the
very insidiousness of the discrimi-
nation does not lend itself to clear
and direct proof.”

The first charges leading to the
injunction were filed by the Guild
in late December of 1987 and last

_amended less than three-and-a-half

months before the hedrings were
held last August, the judge noted.
He also, in effect, apologized (in
a footnote) for the time. between
the hearings and his order, explain-
ing that his involvement in a case
on the Dupont Plaza Hotel fire pre-
vented it earlier.

Gonzalez had met with Guild
leaders while negotiating to buy
the paper before it was closed by
its former owners and had reached
tentative agreements on several
terms for a new contract. He also
met with both the leadership and
the membership after the paper
was closed and told a membership
meeting that the contract talks had

been productive.

Russ Cain of the San Jose Guild
is the new presi the West-
em Di , succeeding
Cynthia Cheski of Bakersfield, re-
ceiving bouquet and buss at right,
Floral presentations fo Cheski and
refiring secrefary-ireasurer Bert
Lindler of Great Falls during
council’s Jan. 28-29 meeting in
Bakersfield were in thanks for
their service; to Cheski, also for
her birthday. :
Wayne Cahill of Pacific North-
west was elected secretary-treas-
urer and Michelle. Davis of San
Diego and Stan Souza of Hawaii
also heard reports

from TNG President Charles

Dale, doing the honors at right,
Secretary-Treasurer John C. Ed-
gington and Vice Presidents Larry

and Gene Tumer.

D. Hdffield, David M. Mulcahy

FRANK SWEENEY/San Jose Guild

D

IEB sets forum

{Continued from Page 1)~
along with TNG’s Canadian direc-
tor and the director of field opera-
tions, as the committee called for
by the union’s 1988 convention to
continue exploration of a merger
“with appropriate unions.” The
comypnittee is to report to this sum-
mer’s convention.

The actions were recommended
by Dale at the conclusion of a
lengthy report by him on informal
conversations with top leaders of
other unions.

Dale recalled the special, 13-
member committees of the Guild
and the Int’l Typographical Union
that spent the better part of six
years developing an ITU-TNG
merger proposal, only to have the
effort scuttled during the ITU’s
1983 convention. (Three years
later, the ITU became the Media
Workers Sector of the Communi-
cations Workers of America.)

r

left, and Guild
Dona Fowler. Meariwhile,

Tribute to a vindicated, departed brother

‘He reported the “strong impres-
sion” that other unions today “are
not interested in sitting down with
big committees” for protracted
talks about either merger or affili-
ation.

Circumstances clearly are not
the same as they were when TNG
and the ITU were trying to fashion
a-merger, and.the- Guild and its
leaders need to review such basic
questions as why the Guild would
seek to merge, Dale said. If one
answer is “to improve our bargain-
ing strength,” the next question has
to be “what are the real prospects”
for accomplishing that goal and
with which union.

Other questions that need to be
addressed include whether a pros-

on merger basis

pective merger partner must be
another union  with significant
membership concentration in the
publishing industry, and what the
Guild might be “after just a few
years” if it were to become a divi-
sion of a larger union, he said.

Labeling the next three to four
years “critical in the futyre of the
Guild,” Dale said those and other
considerations, including costs,
led him and Secretary-Treasurer
John C. Edgington to conclude that
the “most appropriate body” to
serve as the convention-mandated
committee on merger and report to
this year’s convention “is right
here,” the IEB and the two top-
level staff members. The full IEB
agreed, without dissent.

NLRB: DMs okay in union

(Continued from Page 1)
ing carriers, they are not the sole
employer representative signa-
tory” to the contracts.

In addition, he said, there was
no evidence they “set their own
collection or other policies in any
significant way” and they do not
have authority to “directly .affect
carrier earnings and the size of the
carrier workfoice by route splits or
in any other fashion.”

To determine if they are super-
visors, the status of the carriers as
contractors or employees is key,
Dunn said.

A carrier’s contract, he noted,
provides that the carrier have his
own insurance, bear the “risk of
non-collection,” make an annual
bond payment, and “is an inde-
pendent contractor.”

While the latter is not definitive
necessarily, Dunn pointed out that
both zone and district managers
testified that they have been taught
in company traingng that “carriers
are independent contractors and
that they may not, therefore, at-
tempt to control the means by
which” the carriers deliver papers.

They also are taught to speak of
“extending” and “terminating”
carriers’ contracts, rather than of
“hiring” and “firing” them.

In doing so, Dunn suggested,
the Light was “trying to shield it-
self from [the] possibility [of] lia-
bility losses -and to prevent the
added expense of such items as so-
cial security contributions -and
fringe benefitg,” :

The company is expected to ap-
peal. Ithas until Feb. 17 todo so.

London group prepares proposals

London, Ont.—The member-
ship of the new Guild unit at the
London Free Press set a meeting
for Feb. 25 to clear proposals for
its first contract and to elect its
officers following interim certifi-
cation of the Southern Ontario
Guild as bargaining agent for the
daily’s 150 editorial-department
employees. :

The Guild petitioned for certifi-
cation on Dec. 29 after a substan-

tial majority signed applications
for Guild membership and rep-
resentation {Guild Reporter, Jan.
13].

The interim certificate was is-
sued pending resolution of ques-
tions on the inclusion of five
.editors in the bargaining unit, a -
Guild tative said. Mean-
while, bargaining will proceed for
the balance of the employees in
the unit.
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‘Significant rise in shortfall’ _
draws caution by TNG board

Silver Spring, Md.—A “sig-
nificant rise in the shortfall” of in-
come compared to TNG operating
expenses in the quarter ended Dec.
31 “could well lead to a deficit”
for the full fiscal year more than
50 percent higher than that pro-
jected by last year’s convention,
TNG’s Int'l Executive Board
warned Jan. 25. ‘

It did so in adopting the report
‘' of its Finance Committee showing
that ‘general fund income for the
latest three-month period fell
$132,326 short of day-to-day
operating expenses. Together with
a shortfall in the fiscal year’s first

six months of $19,993, that pro- -

“duced a nine-months’ deficit of
$152,319. The convention pro-
jected a. general fund deficit of
$130,821 for the year.

At the same time, the committee
reported, delinquencies in locals’
per-capita payments to TNG—the
chief source of its operating
funds—stood at an estimated
$352,897 at the end of the three-
month period, up by $56,374 from
the end of September, the previous
reporting period (see separate item
elsewhere on this page).

The IEB committee also re-
ported that the net worth of TNG’s
Defense Fund stood at $8,320,549
on Dec. 31, while the net worth
of TNG’s Special Organizing Fund
was $354,978. Both figures re-
flected transfer to the organizing
fund of $67,768 in interest income
to the defense fund, as authorized
by TNG’s 1988 Convention.

The portion of per-capita pay-
ments to the defense fund during
the period totaled $174,723, while
payments for' strike benefits and
alternative strategies came to
$184,670, -all but $24,665 for the
latter.

Liquid assets of the defense fund
stood at $7,673,250 at the end of
the quarter, including a $750,000
loan to TNG's headquarters build-
ing.

The quarter’s general fund def-
icit came on income of $883,687
and expenses of $1,016,013. The
expenditures total was $81,293-
higher than in the previous quarter,

TNG joins ‘Jobs

Silver Spring, Md.—TNG has
formally joined the national (U.S.)
Jobs With Justice campaign, a co-
alition of unions, religious, civil
right$ and women’s organizations,
community groups and others,
TNG President Charles Dale told
the Int’l Executive Board during
its January meeting.

Several Guild locals have been -

working with and have received
support from the coalition in their
locales for several months.

TNG joined during the conven-
tion of the AFL-CIO Industrial
Union Dept. in mid-November
where TNG’s delegates met with
other union leaders who also are
leaders of the coalition.

Officially launched in mid-

1987, Jobs With Justice seeks to '

counter today’s corporate attacks
on the rights of employees. It aims
to do so by exposing them in the
locales where they occur, mount-
ing demonstrations in support of
employees under attack, helping
value of collective, action, and

ended Sept. 30, and reflected, “in
the main, extrdordinary expenses
and litigation costs in San Antonio,
rent and maintenance outlays and
additional IEB expenses,” the
board reported.

The IEB adopted a fourth-quar-
ter budget projecting expenses of
$1,038,677, higher by $22,664
than expenditures in the October-
December period. “Most signifi-
cant items” in the fourth-quarter
projection were the one-time pay-
ment of compensatory time to
Richard J. Ramsey upon his-resig-
nation late in January as executive
secretary of the contracts commit-
tee and increases in the rent and
maintenance account, the board
said. :

Also on recommendation of its

Finance Committee, the IEB voted
contributions of $2,500 to the
Committee to Protect Journalists
and $500 to the Occupational
Health Legal Rights Foundation.
. On recommendation of both the
Finance and Human Rights Com-
mittees, the board voted payment
of $1,000 in annual dues to the
Leadership Conference on Civil
Rights and $150 to the Coalition
of Black Trade Unionists.

It also approved contributions of

$250 to the Canadian Labour Col-
lege and $100 to the Canadian

Labour Congress’ International
Activities Fund in response to its
appeal for aid to victims of hur-
ricanes in Central America. It de-
ferred "until its pre-convention
meeting action on a request for
funds- from the Canadian-Ameri-
can Committee.
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‘9to5’ opens hotline on monitoring

Clevelarid—“9to5“/National Assn. of Working Women is invit-
ing VDT operators to call it toll-free with first-person accounts
of “unfair, unnecessary and counter-productive” uses of com-

puter monitoring of employees.

It is seeking the information with an eye to encouraging passage
abuses.

of federal legislation to

prevent monitoring E
It is taking the calls on a toll-free telephone line—1-800-245-
9toS—from 11 a.m. to 2 p.m. Mondays through Thursdays and

6 p.m. to 9 p.m. Wednesdays.

TNG Director of Research & Information David J. Eisen said
Guild members also should tell their Guild stewards of any such
monitoring practices they encounter. 3

IEB approves buyout of pariner
in TNG's headquarters building

Silver Spring, Md. — TNG
would become sole owner of its
new headquarters building here
now instead of in four years under
an action by the Int’l Executive
Board Jan. 25.

It would buy out its joint-ven-
tere partmer for approximately
$200,000, estimated to be one-
third to one-half as much as it
would take to do so at the end of
1992, the buyout window. under
the contract with the developer-

T.

The buyout also would result in
a more aggressive effort to rent out
the half of the 22,000-square-foot
building that is not occupied by
TNG.

Construction cost and-latest ap-
praised value of the site and build-

Board reports local delinquencies

Silver Spring, Md.—In keep-
ing with a directive by TNG’s 1983
Convention, the Int’l Executive

Board reported the following loc-
als delinquent in their monthly per-
capita payments to TNG as of Dec.
31, 1988.

Local - Months Amount
Bakersfield | 1 $1,050
Battle Creek 35 4,500
Chicago 3 16,500
Denver 3 24,900
Detroit 1 13,000
Kingston 7 4,200
Lake Superior 1 675
LehighValtey 11 1,540
LosAngeles 2 6,200
Lynn 3 945
Madison 2 80
Montreal A 4,330
Northern California 6 135,500
Northern Ontari 4 1

cial and legislative changes.

Jobs With Justice’s goals are the
«affirmation of employees’ rights in
three areas: (1) job security, both
for those who are organized in
unicns and for the unorganized; (2)
an adequate and fair standard of
living; and (3) organizing and bar-
gaining.

Leaders and members of unions
and- others in the coalition are
asked to commit themselves to per-
sonally demonstrating their sup-
port for those goals “at least five
times for someone else’s fight, as
well as my own,” in the belief that
“if enough of us are there, we’ll
all start winning.”

Dale pointed out that Guild lo-
cals have been assisted by the co-
alition in public protests against
publishers’ bargaining-table de-
mands in at least six areas: Denver,
Cincinnati, San Diego, Seattle,
New England and San Antonio.

Other unions in Jobs With
Justice on the national level in-
clude the Communications Work-
ers, Auto Workers, Chemical &
Atomic Workers, Clothing & Tex-

Pacific Northwest 2 21,500
Peninsula 4 192
Philadelphia 1 1715
Puerto Rico 2 12,000
Rochester 3 9,000
San Antonio 6 5,010
Twin Cities 2 1 9,700
Washington-Baltimore 1 20,000
Wire Service 4 40,000
Youngstown 2 2,900
The delinquencies totaled

$352,897, an increase of $56,374
over the amount reported outstand-
ing on Sept 30. Past-Dec. 31 pay-
ments ‘from three of the locals—
Detroit, Los Angeles and Northern
California—reduced their delin-
quencies by one month each and
by $6,500, $3,100 and $22,500 re-
spectively.| '

tile Workers, Electronic Workers,
Machinists, Mine Workers, Ser-
vice Employees, Steelworkers,

State,” County & Municipal Em-.

ployees, Hospital & Health Care

Employees. -

ing—occupied by TNG since Jan-
uary of 1988—were both just
under $3 million. Appreciation
currently is estimated at 6 percent
a year, TNG President Charles

. Dale reported.

Actual buyout payment to the
partner, would be just over half
the $200,000 buyout price. The
other half would go to repay TNG
for extra outlays during the past
year to the, joint venture to cover
obligations‘of the partner when it
reportedly was beset by cash-flow
problems [Guild-Reporter, Nov.
4). At the same time, $15,000 of
the buyout payment would be held
in escrow pending completion of
finishing work on the building and
grounds, Dale said.

As TNG pressed the developer-
partner on its debts to the joint ven-
ture—"“really debts to TNG,” and
to then keep its payments current,
the partner proposed the early buy-
out. Ensuing negotiations pro-
duced the proposal he put before
the IEs, Dale reported.

The IEB authorized Dale and
Secretary-Treasurer John C. Edg-
ington to complete the buyout and

to lease out the half of the building
not occupied by TNG offices at
rates that are “in the best interests
of TNG.”

The board also authorized the
two officers to borrow up to
$350,000 or establish a line of
credit for that amount from a bank
to complete the buyout and for
contingent costs.

As authorized by TNG’s 1985
Convention, the site and building
were financed by a $750,000 loan
from TNG’s Defense Fund plus a
$2.4-million, below-prime mort-
gage secured under an Industrial
Revenue Bond program. Some
$40,000 remains in the construc-
tion account to finish the rental
space for tenants.

While acknowledging that

“there have been problems with
this building,” Dale told the IEB
that the decision of the 1985 con-
vention to build it remains “a good
one.” “It’s just too bad we didn’t
do it earlier,” he said.
_ The IEB was unanimous in ap-
proving the resolution authorizing
the buyout of Ocean Atlantic Lim-
ited Partnership.

Deadline set, judges picked
for ‘89 Guild service prize

Silver Spring, Md.—March 31
has been set as the deadline for
locals to submit nominations for
the 1989 Guild Service Award.
The action was taken by TNG’s

With Justice’ organization

Dale, assisted 'by Secretary-
Treasurer John C. Edgington and
Field Operations Director William
L. McLeman, represents TNG on
the coalition’s national steering
board. :

Int’l Executive Board during its
winter meeting.

The award—a scholarship of up
to $1,500 for a course in union
education—is made annually for
outstanding service at the local
level. Local officers and members
who ‘serve the Guild in unpaid
capacities are eligible. Nomina-
tions” ‘must be made by local
membership meetings, executive
boards or other governing bodies.
A description of the nominee’s ser-
vice which inspired the nomination
must accompany the entry.

The IEB also named as judges
for this year’s award: Vice Presi-
deht Gene Tumer of Stockton,
chairperson of the IEB Education
Committee; Vice President Luther
P. Jackson 3rd of Detroit; and Phil-
lip M. Kadis, TNG education di-
rector.

The award was established by
the Guild’s 1954 Convention in
memory of Wilbur E. Bade, an
early leader of the Twin Cities

\ Guild and the international union,

where he was the first organizing
director (December 1941-Novem-
ber 1944) and the-fourth full-time
editor of the Guild Reporter (De-
cember 1944-July 1951).

Judging and announcement of
the winner will occur during the
[EB’s spring meeting, scheduled
for April 24-27 at TNG headquar-
ters. The winner will be honored
at TNG's ‘convention, as well.
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Lowell pact
takes rate

to 5638 top

Lowell, Mass.—A new con-
tnabe(weeuthe Boston Guild and
the Lowell Sun increases top min-
imum pay. for reporters, photog-
raphers, computer programmers
and advertising artists by $87, to
$638 a week.

The $87 increase comes in three
" increments—3$28 retroactive to the
contract’s Aug. 1 effective date,
$29 this July 31, and $30 next July
30. =
The top minimum for outside
advertising sales staff is increased
by $28, to $579, while a new in-

centive plan guarantees sales em-

ployees at least 93 percent of the
minimum for artists and reporters.

Night differential for employees
working between 6 p.m. and 6
a.m. is raised by $12.50, to $27.50
a week, over the term.

A dental plan is added, life in-
surance is increased to
$25,000, $15,000, and sick-
ness and accident benefits are
raised by $25, to $275 per week.

’

A fifth week of vacation is-

added for employees with at least
25 years of service.

The agreement calls for estab-
lishment of a joint Guild-company
committee to discuss problems as-
sociated with video display termi-
nals. The committee also is au-
thorized to refer employees. for
company-paid eye-examinations.

Douglas Eldridge, left, receives
annual William Whitehead
Award of the New Jersey His-
torical Society for an article in
its {o tiled “The Rise and
of the Newark News: A
Personal ive.” Eldri
was first chair of the
North Jersey Guild's unit at the
News. His article recounts the
paper’s history with special at-
tention to the Guild organizing
there in 1970 and siriking it in
1971. Media General closed
ihe daily, once the state’s larg-
est, in 1972. Eldridge now is
editor of the Hudson Reporter
free weeklies, based in Hobo-
ken. Making the presentation is
* Alfred Ferguson, chair of the
historical society.

News (Newdrlr News, that is) makes history

=2

Mileage reimbursement for em-
ployees using their vehicles on
company business is increased by
one cent, to 22 cents for the first
100 miles per week and to 20 cents
thereafter.

Also added is -provision for
reimbursement of half the tuition
for approved education courses.

The top minimum for Circula-
tion and advertising clerks s raised
by $53.62, to $393. 22 aweek, and
the top minimum for editorial

. clerks goes ‘up by $39. 49, to

$289 62 a week.

Canton seh‘les:3-year pacr

Canton, Ohio — Cleveland *=

Guild members at the Canton Re-
pository have approved a néw

three-year contract with the Thom- .

son-chain daily that will raise key

top minimum salaries by $51.96 a

week.
The
March 6,

t, retroactive to’
1988, includes mini-
mum-pay increases of 4 percent
from that date, plus -3 percent on
this March 6 and again on March
6, 1990.

The $51.96 increase, which
comes in increments of $20.11,
$15.69 and $16.16, takes the top
minimum for reporters, photog-

and display sales staff to
$554.82 a week. The top minimum
for circulation district managers
is raised by the same amounts to

g to$416 12 a week.

$498.53 a week. .
Unit members ratified the con- .
‘tract' Jan 31, after rejecting a pro-

posal in December that would have -

limited first-year increases to 3.5
percent. The rejected ‘company
offer also would have opened the
way- for employees covered by a
health maintenance orgamzauon to
pay more than half the prennum
costs.

Top minimum pay for tele-
phone sales employees under the
new contract is raised by $28.64,
to $305.82 a week, in increments
of $11.09, $8.65 and $8.90.

Editorial assistants’ top mini-
mum is raised by $39.91, to
$426.11 a week, and that for
mechanics is increased by $38. 97

LOCAL ELECTIONS

Pat Bettencourt, president; Steve Syiwester,
mepnsdml ﬂﬁno:secmary Ann Portal

Harrisburg
Mary B. Kiaus, president; James A. Lewis, 1st
vice president; Karen B. Castelli, 2nd vice pres-
ident; Anderson Isaacs, secretary; Gregory E.
Tasker, treasurer.

Carol Schaff,
Langston, comresponding secretary; Betty Radell/
Diane Benincasa, treasurer.

162 Doug Deaver, 77).

San Antonio
V“hu.p!wdmt Ked Mullins, vice
pnsadem lk.mm Cincy Vogt,
Sou'homOmorio
pnsdemm&ym.lstmpus-
Anne Steacy, 2nd vice president; Jeff
h-, y: Sam Reyenga
. Toledo
Dennis

l.h.pnsdent(uw\ss 122; lke
Lewis, 64); William Hinsch, vice president;
mmm(&nﬁ.mﬁ CelsnRod—
riquez, 82); Robert W. Nq

Glens Falls contract

Glens Falls, N.Y. — Albany
Guild members at the Post-Star
here have ratified anew agreement
with the daily to end a months-long
campaign for renewal of the con-
tract with the Howard Publica-
tions-chain paper.

The agreement, the Guild’s sec-
ond covering advertising, busi-

ness, circulation and editorial em-:

ployees of the 16,000-circulation

* daily, increases: what it calls

“upper level” pay rates by as much
as $150 a week. =

- That™ rafe” fo’_l%portets ’anu'

photographers was increased by
$125, to $500 a week, on Jan. 10,
and ‘the “starting minimum was
raised by $40; to $220-a week.

The after-ofic year minimum, *
the highest to which an employee
automatically progresses, was in-
creased by $40, to $240 a week.
Advancement beyond is based on
“merit and productivity.”

The one-year agreement, which
runs through next Jan. 9, replaces
a contract expired since October
1987. Increases in weekly straight—
time rates reflect in part an increase
in the work wegk to-40 hours, from
37.5. 2

Copy editors are upgraded to the

Hildner heads

- Midwest Council

Chicago—Judy Hildner of the
Pueblo Guild was elected president
of the Midwest District Council of
Guild locals by acclamation during
its winter meeting here Feb. 4-5.

Longtime treasurer and secre-

tary of the council, she succeeds ,

Paul Pennick of St. Louis, who
resigned late last year after being
promoted out of Guild jurisdiction.

Wallace M. Thrower of the
Gary Guild was acclaimed to suc-
ceed Hildner as treasurer and Ber-
nard J. Lunzer of Twin Cities was
elected .secretary, also without
contest. Lunzer replaces Ron Wat- .
son of the Denver Guild, who did
not seek re-election.

Neale VanNess of Twin Cities
was re-elected vice president.

Delegates also heard reports
from FNG President Charles Dale,
Secretary-Treasurer John C./Edg-
ington, Vice Presidents R &
Holt, Jr., of St. Louis and David
M. Muicahy of New York, and
Barbara Camens of TNG counsel’s

WP L P TR NPT

sub-editor group, raising their
upper-level rate by $150 a week,
to $525; their top minimum by
$60, to $260.

Outside advertising sales per-
sons realize a $100 increase in their
upper-level rate, to $380 a week,
plus bonuses. That rate for clas-
sified ad takers goes up by $50, to
$265, plus benuses.

Circulation district managers
“are excluded from the contract,
while single-copy sales representa-
tives are included in the pay group
! covering Hutsndeﬁdvemsmg staff.
Their after-one-year minimum is
raised by $50, to $220 a week,
plus bonuses.

.. Upper-level rate for clerks-is -
~ raised by $90, to $300 a week, and -

that " for ‘ maintenance persons -is
raised by $110, to $300 a week.

In the months since the prior
contract expired, unit members
had conducted a campaign to focus
public attention on their efforts to
bargain a new one. Those activities
included informational picketing
at the plant and a two-day byline
strike last fall, which won 100 per-
cent support of news room em-
ployees. :

'RFE/LIBERTY CASE

Arbiter sees
no bias in
leave pay

Adapted from “frontpage,
N.Y. Guild publication

New York — Radio Free Eu-
rope/Radio Liberty. management
here has failed to convince an ar-
bitrator that granting contra ?tually
mandated pay to female staffers for
three weeks of their maternity
leave would illegally discriminate
against male empioyees. ;

The company had asked arbi-
trator Nan Bases to rule that be-
cause the Guild-won benefit was
not “sex neutral” it violated state
and federal anti-discrimination
laws, including the Pregnancy Dis-
crimination Act of 1978.

Management wanted Bases to
set aside the “illegal” benefit and
excuse the stations from paying the
woman for whom the Guild
brought the grievance, or any
other, for any part of her maternity
leave. :

The company’s obligation to
grant women paid sick leave for
pregnancy-related illness or disa-
bility was not in dispute.

Bases rejected the employer’s

- position, underscoring its incon-

sistency in objecting only to the
three-week paid portion of the
leave, which-must'be’ granted on
request for up to six months.

If paying mothers for three
weeks were discriminatory, Bases
asked, why did not the company
claim that the unpaid. portion of
the leave wasinviclation aswell?

Siding with the Guild, the arbi-

trator reminded the company that

the 1978 law “was intended to out-,
law - discrimination against- preg-

naricy and not to prohibit preferen-

tial treatment of pregnant work-

.ers.” She said that the U.S. Su-

preme Court had not deemed all
non-sex-neutral provisions to be
discriminatory. :

Bases wrote in her award that
“there is no-apparent- bar to the
employer [changing] -‘maternity
leave’ to ‘parental leave’,” grant-
ing it to male workers and thereby
obviating any differential treat-
ment.

Scranton leader praises
Ramsey, rues departure
SCRANTON, PA.

Editor:

During Local 177’s -annual
meeting on Jan. 15, I announced
to the local’s membership that
Dick Ramsey, executive secretary
of TNG’s Contracts Committee,
was planning to step down from
his post later this month. I'can hon-

for a better settlement in every
local. And, unless Charles Osgood-

would consider a career change, -

estly say that those members atthe we wonder where TNG will find
meeting who know and have someone with chk’s penchant for
worked with Dick lost their breath, the bow tie.
as if they had learned that a friend This month, company hlred
had been lost. guns are breathing a little easier—
. Truly, afriend has been lost. As  clear testament to Dick’s ability,
we wish Dick health, success and  knowledge and determination.
happiness in his future pursuits, we Local 177 wishes Dick its sin-
also wonder where The N cere best wishes for the future and
Guild could possibly find a re- hopes TNG is successful in seek-
placement with Dick’s encyc- ing Dick’s successor.
lopedic knowledge of TNG con- VICTOR J. ALFANO
tracts throughout the United States Président
andCanada and his tonstant W“——-'W




$1,101 aweek leads list of library-pay tops |

Contractsand jobtitles Minimum  After — 2 - Contractsandjobtities Minimum After
New York Times TQP AND FLAT minimum pay rates for a.variety of Guild-covered
Chief librarian .............. $1,101.46—6 mo. jobs in libraries of dailies and wire services in the United States,
Researcher/librarian ..... 867.16—4 yrs. Canada and Puerto Ricoranged to as much as $1,101.46 a week ($57,275
Aﬁm S s - a year) as of Dec. 1, according to TNG’s Collective Bargaining Dept.
Morgue Indexer, morgue. : . The $1,101.46 rate was for the chief librarian at the New York Times,
picture indexer .......... 649.54—3 yrs. after six months’ experience. The lowest rate was $220 a week ($11,440
Morgue counter, a year), after three years’ experience, at Gannett's Rochester (N.Y.) Demo-
ﬂmm crat & Chronicle and Times Union, once the chain’s flagship dailies.
lorary clerk ............ 615.18—3 yrs. Two-thirds of the 207 rates were $400 a week ($20,800 a year) or Brantford Expositor
.............. : higher; just over half were $4ISO a v:/jeek ($23,400 a year) or higher. Lm e~ 433743 TS,
902.21—flat Rates are listed for 114 dailies and two wire services. = . %
810405 yrs. . . : Bbraen . oo 426.79—3 yrs.

424.90—1 yr.
Contractsand jobtities Minimum . After

537.72—1%2 yrs.
501.93—1 yr.

664.44—5 yrs.
564.13—4 yrs.

664.35—2 yrs.
448.85—3 yrs.

376.50—3 yrs.
321.00—2 yrs.

738.00—5 yrs.
579.00—3'% yrs.
435.00—3'% yrs.
461.00—3% yrs.
390.00—3% yrs. e
353,00—3"% yrs. : yrs.
. 63475—1 yr.
725.77—fat . 461.80—2 yrs.
503.74—3 yrs.
477.25—3 yrs. 611.38—3 yrs.
488.74—3 yrs. information clerk ........
712.83—1 yr. : . 409.50—2 yrs. Baltimore Sun and Evening Sun
: ... 376.61—2 yrs. Asst. librarian .... 493.00—5 yrs
47986—2 yrs. - classifier ........... 608.24—4 yrs.
484.63—5 yrs. Library clerk ................ 329.39—2 yrs.
.. 711.85—6 yrs. Yakima Herald-Republic
© 475912 yrs. 594.29—4 yrs. LIDFANAN «...rroeoeeeees e 294.25—4 yrs.
362.91—3 yrs. Knoxville News-Sentinel
705.07—flat Head librarian ............... 292.00—3 yrs.
Library clerk ... 465.06—3 yrs. 591.58—3 yrs. Modesto Bee Youngstown Vindicator
Providence Journal and Bulletin 259.00—flat Asst; librarian .... 486.00—4 yrs. Library clerk ................ 272.35—2 yrs.
ibrari ... 699.28—2 yrs. Bristol Press
426.72—3 yrs. igg-g?j yrs. Library clerk ..........icw. 263.32—4 yrs
696.56—flat 550303 Ghary e 255.48—3 yrs.
590.14—2 yrs 399.45—3 ﬁ Sioux City Journal
401.93—2 yrs. > 3 Librarian-clerk ............... 254.12—2 yrs.
: Dai
695.00—flat 557.20—4 yrs. . m News Daily Press
596.50—2 yrs. e faman... 240.00—2 yrs
- Chattanooga Ti
502.25—3 yrs. 567.10—5 yrs. Library clerk 2 : Librarian ....... "‘03 .......... 230.00—5 yrs
388.50—2 yrs. San Diego Union and Tribune Terre Haute Tribune-Star :
553.60—4 yrs. Library asst.™ .............. 462.12—4 yrs. Editorial clerk 22270—2 yrs
694.00—5 yrs. ZP0—TL WD 9 COUNPNIN e ¢ Rochester Democrat & Chronicle :
433065.:22 i 551.00—4 Ltwsen i and Times Union
: e : s i R X :
339.60—3 yrs. Library asst. 220.00—3 yrs.
688.12—3 yrs. * Hired after March
533.33—3 yrs. 540.90—5 yrs. - P 0 S
475.47—3 yrs. . $6.50 per shift for asst. librarian.
450.13—3 yrs. 508.51—3 yrs # Plus $5.00 after 10 years, plus $2.00 after 15 years.
- i) z i : = ; ‘ -




Canada labor hails
dues decision by
Ontario high court

J

osfmsionrepoﬂm
gmlookonﬁhemﬂntwonTNG 1988
Heywood Broun Award on display in the Na-
ﬁondPnssClubsH L. Mencken Library, where

RAYMOND CROWELL/Washington-Baltimore Guild
msondtsployolongwnhﬁteﬁvehonomble,
mention submissions. The award went to John

McCan‘onof
Chen, Karen

porter, Jan. . 7].Abovo from left, areBeﬂ‘yA

Chicago Tribune [Guild Re-
and Brent Hannon.

J

Canada court’s ruling on plckefmg
labeled new nail in labor’s coffin

s SuBREME Coust of Canaca ‘”‘”‘ g proeciignjs Ligthe umion's sigpon of _over is Suoyost i

. - . Elsgoode Hal-ban o e 13 Of&m the

mered another nail into the con- Ym” ryuTMzm.le theeomthasbegnntoplwesub— manush_coalmmers,aswellas tion was 348 in favor to 127 op-

suamo-alcofﬁnofumonsr.mi COPEd f‘;’: “’;‘Pﬂf Globema‘nd stantial restrictions on picketing by  its opposition to Toronto’s build- posed, the Wire Service Guild an-
That the court should make a Madongc public employees. * ing a domed stadium and its spon- nounced Jan. 27 from its offices

decision against the interests of or- sorship of a Canadian tour by two here.

ganized labor is, unfortunately, no 25 HILE THE Newfoundland Nicaraguan unionists. The settlement: was reached as

surprise. But that it does so in the  hibited access to the courts.” and B.C. cases concem the  The union calculated that the the Guild’s old contract was about

name of greater justice for all,
under the Charter of Rights and
Freedoms, deserves comment.
The central issue for the court
was the extent of the constitutional
freedom to picket. While it had
decided in an earlier case that free-
dom of expression covered a

worker’s right to picket, the court democratic society.” tolerated with fortitude and not ACPS 5

had not ined the limits or For many, this decision will _di by force. = e

reach of that privilege. - strike an intuitive chord of Also, the Supreme Court’s jus- JAMES M. CESNIK, Editor o
In British Columbia (and sepa- proval. But on closer listening, the tification of its decision by resort- m?;m e e Guild %ﬂg&aﬁwww m m

rately in Newfoundland), court
workers went on a legal strike, set-
ting up a picket line around the
central courthouse. The picketing
was peaceful and organized. No

In more technical terms, he con-
ceded that the pickets’ right to free
expression had been breached by
the injunction. However, constitu-
tionality was preserved by the
charter’s Section 1, which
such official actiom where it would
be “reasonable” in “a free and

decision will be heard for what it ,
is—a resounding blast against the

legitimate interests of ordinary
Canadians in their struggle for so-
cial justice. Unfortunately, the rule

Plckctmg thus did not receive
n Vﬁt

picketing of courts, it is a small
step from outlawing the picketing
of courts to forbidding picketing
of any government or legislative
building.

Inconvenience (from picketing
or other lawful behavior) is often
price of democracy; it ought to

ing to “the public right to have ab-

solute, free and unrestricted access . | °

to the courts” rings a little hollow.
If the courts were truly committed
to such a worthy objective, they

" Toronto — Organized labor in

" Canada is savoring an Ontario Su-

preme Court ruling upholding the
right of unions to spend dues from
non-members on political and so-
cial causes.

In a unanimous ruling released
Jan. 30, a three judge panel held
that the spending of union dues is

/ﬂvate internal matter not cov-

by the Charter of Rights and
Freedoms in the Canadian Con-
stitution. The charter, it said, is
addressed only to govcrnment ac-

group.

' The teacher, Mervyn Lavigne,
is not a union member but is re-
quired to pay dues to the Ontario
Public Service Employees Union
by a provision in the contract be-

approximately 14 cents.

Said the Ontario court in its ver-
dict: “The employee remains pat-
ently free to oppose the union and
causes which it may support, to
seek to have the union’s bmgammg
rights terminated, and to _}om with
others for such purposes.

The union’s spending:a portion
of the objector’s dues on social and
political issues does not mean that
he personally is identified with
such stands, the judges added.

Jeffrey Sack, the lawyer repre-
senting the Canadian Labour Con-
gress and the Ontario Federation
of Labour in the case, called it sig-
nificant that the’ provincial court
did not emulate recent rulings by
U.S. courts in similar cases.

TNG Canadian Director John
Bryant called it a “super decision”
and expressed hope that the Su-
preme Court also is “ready to let

unions run their own affairsaslong .

as they do it democratically.”

tween the union ‘and Ontario’s _

junior colleges that covers his job.

The requirement that employees

covered by -a union contract must
pay dues to the union, but are not
obliged to join the union, is known
as the Rand formula and is com-
mon across Canada under federal
and provincial jurisdictions.

The teacher, who is appealing
to the Supreme Court of Canada,

amount of his $338 in dues in 1985
that went to those causes totaled

New AP pact ratified;
news top to hit $720

New York — Wire Service
.Guild members at Associated
Press have ratified a new contract
that increases the top: minimum
pay rate for newspersons and
others by $52 a week, to $720,

to expire on Nov. 30.
report, Guild Reporter, Dec. 16.]

Guild Reporter deadlines at TNG

convention action.

The Gulld Reporter

occasionally two
monthly in July and December. $20.00 per year. Smglecopla $1.00.
headquarters: News, M before publication;
features and letters, Friday before publication. Lette!slmumdtozoomb/TNG
POSTMASTER!—'Notice to Publisher Form 3579' should be sent to

The Guild Reporter, 8611 2nd A
Silver Sprlng. Md. 20910

Pubucahon #231580.

attempt was made to prevent of law often sings in the upper- would question the less obvious ISSN: 0017-5404
people from entering the building. class register of the powerful, barriers that restrict access.
Moreover, asasignof goodintent, especially in economic matters. The cost of litigation is prohibi- | Vol. 56, No. 3 February 10, 1989
the .union organized a system Picketing is a crucial form of tive. While government-financed - :
whereby a person could obtain a  collective action in labor relations. schemes aid less wealithy litigants, The News aper GUild
pass and cross the picket line and It serves the public interest by en- they operate only at the margins. p p
nevertheless be taken to have hon-  abling workers to bargain on rela- Like a luxury hotel, the courts are ‘8611 Second Avenue
ored it and supported the union. tively equal terms with their more open to any who can pay the going Silver Spring, Md. 20910
powerful employers. Judge Dick- rate. ¥ " Area Code 301—585-2990
N cceC O L om S PRESIDENT: CHARLES DALE
Seym. ——" EPSEES I b0 S8 Satpo- SECRETARY-TREASURER: JOHN C. EDGINGTON
Yet this is emphatically not the rate and wealthy interests to INTERNATIONAL CHAIRPERSON: PETER E. McLAUGH
case. If anything, the opposite is dominate and define the courts’ VICE Robert C. Holt, Jr., 433 Dickens Ave., Kirkw o
- almost beyond dispute. Lipservice agenda. For some Canadians, pic- 63122; David M. Mulcahy, c/o Standard & Poor’s Corp., 25 , New Y o
lenged this as infringing its con- to democratic ideals is often a keting on the steps of the nation’s mcfusm #24, Ty A 12"‘191 s'&"m"" & == 1e
stitutional right to picket. The cover for their neglect. - courthouses is the closest they will po w"; 96744; mrm.zxszmzmam 2
challenge was rejected by a unani- In three cases, the Supreme gef to exudsing their charter REGIONAL mmnwl_mumm HL 'O |
et B Couee of Apgest ... Comt has pekd s s i Gors : Mmm&?z.‘imz "‘3.'&"‘{'1“15&: s ou
by the Supreme Court of Canada. not protect the right to strike or Whansn,mhghtoftheoouns mmg&am lgnm s-'w‘?fﬁé“yf&s:ﬂm rs
In a judgment steeped in high- bargain collectively: govermments (hcmon,lh‘—iheewnsmwbe _4_,.&"-""'_' 6 Morris _“.m,,,'""’“m'“'sggi. s West— 8 > o<
flying rhetoric, federal Chief Jus- and courts are free to-curtail such = kept open andaccessible for? Even Louth, 4140 Dailyn'Rd., Richmond, B.C. V6X 2S7. o Hsug
tice Brian Dickson declared that activities. In an carlier-Gase, the when workers'and unions can af- e e e Linda I Ry = <Juo
the picketing of courts was entirely  court decided that, although there ford to take their grievances to CANADIAN DIRECTOR: Jc wﬂd e wor |
contrary to the hallowed traditions was a constitutionally recognized court, on the evidence to date they e, S 2028 L xoZa
of the rule of law. It threatened the  right to picket, it could"nst be're- mﬁkdymwncoldndun- DIRECTOR OF RES & INFORMATION: David J. Eisen. > Fooz |
foundations of commitment to law  lied upon in disputes with private friendly reception. The rule of law. T e e o 4WHoZ i
and constitutional order—“the rule  employers; the charter appliesonly ~can 00 easilybecome the rule of INTERNATIONAL REPRESENTATIVES: Wiliam M. Brown, Robert E. Bruner © = % |
of law . . . can only be maintained to government action and the pub- lawyess. Democracy demands and i By %é‘n&m_ﬂﬁh&&”ﬂ?ﬁm |
if persons have unimpeded, unin- lic sector. deserves more. - - }




