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IFJ trains sights
on multi-national
media operations

Sydney, Australia—The Int’l
Federation of Journalists launched
an international campaign here in
February on dealing with the con-
centration of ownership of the in-
formation media and the growth of
powerful international media con-
glomerates like Rupert Murdoch’s
News Limited.

The launch came with the is-
suance at the end of a three-day
conference of an IFJ statement ti-
tled the “Sydney Declaration,” a
detailed outline of the need for na-
tional and international action to
stem the growth ‘of media
monopolies.

The declaration calls, among
other things, for defense of “full
trade union rights for jourhalists

6

and other media workers,” “indus- .

trial and professional democracy
in the media,” “limits to the con-
centration of media ownership,”
and “divestiture . ... where there
are unacceptable levels of concen-
tration.” [Full text of the “Declara-
tion,” Page x.]

TNG was represented at the con-
ference, held at Wesley College of
the University of Sydney, by Int’l
Chairperson Peter E. McLaughlin
of New York, who presented a
paper compiled by TNG Research
& Information Director David J.
Eisen on Murdoch’s plunge into

The Australian Journalist

the U.S. newspaper industry.

The paper was one of 25 pre-
sented from universities, political
figures and journalists from around
the world. More than 250 jour-
nalists, academics, unionists and
community leaders from 15 coun-
tries attended the conference,
which was sponsored jointly by the
IFJ and the Australian Journalists
Assn.

While the conference’s main
focus was Murdoch and his News
Limited, as a prime example of
global media concentration, pa-
pers also were presented on the
situations in Spain, Sweden, Den-

mark and Netherlands plus the

problems being faced in Europe.
(Continued on Page 4)
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TNG joins pre-strike ‘rolling’ action at Eastern

-

L

RAYMOND CRdWELUWashington—BaRim Guild

TNG officers and headquarters staff, with their cars,
participate in two-hour ‘rolling rally’ at Washington
National Airport in show of support for Machinists-
union members at Eastern Airlines 18 hours before
their March 4 strike deadline. “Jobs with Justice”
demonstration put estimated 300 cars into arrival-
and-departure traffic pattern at National, a major
Eastern traffic center. Rush-hour rallies at other
selected Eastern centers included Denver, where
parficipants included Denver Guild leaders. At right
is Linda K. Foley, interim executive secretary of
TNG's Contracts Committee. At total of six from
TNG participated, including President Charles Dale
and Secretary-Treasurer John C. Edgington.

York dailies seek joint publishing; Guild fo meet

York, Pa.—The York Guild is
studying ways to best try to protect
its members against the possible
effects of a proposed joint operat-
. ing agreement between the Daily
Record and the Dispatch, two ven-

erable papers with roots’in the '

1800s.

An application for a joint oper-
ation was made Feb. 22 tothe U.S.
Justice Dept. claiming that “sub-

stantial and continuing 1dsses” by .

the Record make it a “failing news-
paper” after operating since 1815
in this southeastern Pennsylvania
city of 44,000. .

" he application asserts that the
“gew” Dispatch, -since it was

purchased last March 1988 by Gar-
den State Newspapers, has as-
sumed a dominant position in the
market that makes it impossible for
the Record to “break out of its po-
sition as the junior paper.”

“A joint operating arrangement
is the only hope for York to avoid
losing its second, independent
editorial voice,” the application
concludes.

“Most people were very
shocked, surprised, saddened and
dismayed” by the announcement
of the application, said Dean R.
Wise, treasurer of the York Guild
and a Record employee.

“It just counters everything

_Guild okayed for 58; 30 will vote

Toronto—The Guild has been certified as bargaining represen-
tative for 58 advertising, business, circulation and editorial em-
ployees of The Nugget, the Southam chain’s daily in North Bay,
Ont.

An additional 30 workers in three production

mailroom, composing and

departments—
tentively scheduled

pressroom—are
to vote March 21 on certification, said John Bryant, TNG Cana-
dian director. Approval by a simple majority of those voting is

rpquired for

A petition was filed Jan. 24, and the Ontario Labour Relations
Board here approved the Guild as the union for workers in the

four
majority who have applied for

on the basis of the substantial

membership.
The Nugget is a 24,000-plus circulation evening paper

225 miles north of Toronto.

we’ve been told for the past year .

- or two” about the financial state of
the Record. “It seems the snowball
was halfway down the hill and
picking up momentum; now it all
seems to be melting away.”

A Guild membership meeting
was planned for Feb. 23 to discuss
the situation, said Mark Pearson,
unit chairperson at the Dispatch.

“We're trying to learn as much
as possible because we're kind of
unsure what the effect will be,”
Pearson said. He said the Guild
was studying legal options to pro-
tect employees.

The Guild represents about 75
people at the Record; about three
dozen in the news room and about
40 in the advertising, circulation
and engraving departments whose

jobs might be in jeopardy in the
proposed merger of the papers’
non-editorial functions. N

The Guild represents about 65
employees at the Dispatch, all in
the editorial department. They re-
cently ratified a new contract that
runs through Oct. 6, 1990. Their
jobs presumably would not bé sub-
stantially changed by the merger.

York is one of the smallest mar-

_kets in the nation where two sepa-

rately owned and produced papers
are in full, direct competition.

The Record, oWned by Carlsbad
Publishing Co. ‘of Seattle *since
1978, is claiming losses totaling
$3.6 million from 1978 through
1987. &

However, circulation has shown

(Continued on Page 2)

Detroit JOA,
Guild talks
still on hold

Detroit—Bargaining remained
on the back burner, and Guild lead-
ers reacted with “amazement” at
the latest twist in the long-running
battle over the proposed joint
operating agreement for this city’s
two dailies. b

The partial merger that this time
was to have taken place March 6
was blocked yet again by Supreme
Court Justice William J. Brennan,
who stayed the action until the high
court discusses the matter in pri-
vate conference March 17.

“Three or four times,

(Continued on Page 2)

we

Guild files for 190 at L.A. Daily News

Los Angeles—A petition seek-
ing Guild representation for the
190 editorial-department employ-
ees of the Los Angeles Daily News
was filed by the Los Angeles Guild
March 6.

The paper has been the property
since’ 1985 of multi-millionaire
Jack Kent Cooke of Middleburg,
Va., owner of the pro-football
Washington Redskins and one-
time owner of the pro-basketball’s
Los Angeles Lakers and pro-hoc-

key’s Los Angeles Kings.

Since Cooke bought the News
for $176 million from the Tribune
Co. of Chicago its weekday circu-
lation has grown to 191,000 and
‘it advertises itself as the nation’s
fastest-growing daily. Its circula-
tion is concentrated in the San Fer-
nando Valley north of Los
Angeles.

The representation petition,
filed with the National Labor Rela-
tions Board, seeks a secret ballot

I T L ——

election for all full- and part-time
editorial employees, according to
Jim Smith, Los Angeles Guild ad-
ministrative officer.

In the culmination of a three-
year organizing campaign, “a sub-
stantial majority” of the newsroom
employees signed cards applying
for Guild membership and desig-
nating the Guild their bargaining
representative, Smith said. '

The Daily News Guild Organiz-

" (Continued on Page 2)




. ydautia

e il o 3 W %, L bao

York Guild to meet
as city’s dailies
seek joint operation

(Continued from Page 1)
increases over the last five years
to about 41,000, some 7,000 less
that the Dispatch’s 48,000.

The Dispatch, established in
1876, was owned and operated by
the Young family until last March
when it was purchased by Garden
State, a combined venture of
MediaNews Group, operated by
William Dean Singleton and
Richard Scudder, and the
Richmond-based Media General
chain. 4

The JOA application says Gar-
den State owns 16 dailies with a
combined circulation of 470,000.

Under the JOA proposal:

» The papers would form a

ip named the York News-
paper Co., with the Dispatch hav-
ing a 57.5 percent controlling in-
terest and the Record holding a
42.5 percent interest.

»* The initial term of the
parthership would be 100 years.

»* The president of the firm
would be selected by the control-
ling partner.
¥ York Newspaper Co. would
“print, produce, distribute and
market (both circulation and' ad-
vertising) the Record, the Dispatch

.and the York Sunday News.”

»” Editorial and photographic
staffs of the two dailies would re-
main independent of one another.

»# The Record, which started a
Sunday paper last September,
would go back to publishing Mon-
day through Saturday. The Dis-
patch’s York Sunday News would
contain a section of commentary
produced by the Record staff and
carrying the Record masthead.

Garden State bought the York
Sunday News in September from
Lancaster Newspapers, and made
it the Dispatch’s Sunday paper.

The Dispatch, which had at-
tained a measure of newspaper
fame as “The Old Gray Lady” for
its no-front-page-pictures format,
has become a more slick publica-
tion under its new owners.

Despite its assertion of market
dominance, by the Dispatch, fig-
ures in the JOA application show
that the Dispatch has experienced
fluctuations in total advertising
over a five-year period along with
circulation losses, from 50,000 in
1983 to 48,000 in 1988.

Although the application at-
tempts to paint a gloomy financial

—

University of Alabama Press
has published the first book de-
voted to analyzing the Wilkes-
Barre newspaper unions’ 10-
year istrike against Capital
Cities’: Times Leader and their
starting and running the Citi-
zens' Voice as a strike paper.
(The middle of this February, it
became a for-profit operation
owned by the strikers [Guild
Reporter, Feb. 24]) Author
Thomas J. Keil, a professor of
sociology at the Unviersity of
Louisville, grew up in the
Wilkes-Barre area and began
studying the strike and the Citi-
zens' Voice from their begin-
nings. One Guild leader de-
scri Keil's book as “an
even-handed, objective, some-
what dry account” of events,
“as you would expect from an
: academic.”

Book probes Wilkes-Barre strike,

picture of the Record, the docu-
ment also shows the Record has
made steady gains both in circula-
tion and in advertising linage, and
in both circulation and advertising
revenues.

_The document also describes
Garden State as “a significantly
more powerful, sophisticated and
aggressive competitor” than the
Dispatch’s previous owners.

Merger, Guild talks still on hold

(Continued from Page 1)
thought it was the end of the line,”
said Donald Kummer, administra-
tive officer of the ‘Detroit Guild.
“Now, we’ll just wait until the jus-
tices meet.”

With “the eternal JOA” (as
Kummer called it) still in court,
no Guild bargaining sessions with
Knight-Ridder’s Free Press and
Gannett’s Detroit News, have been
held since early February.

As soon a a final resolution is
made on the JOA, bargaining ef-
forts should “gear up” on Guild
contracts that expired June 17,
1987, Kummer said. There have
been no contract raises in more
" than 2 1/2 years.

Chief Justice William H. Rehn-
quist refused March 3 to postpone
the partial merger of the papers,
and Brennan’s help ‘then was
sought be the Michigan group that

still is trying to stop the joint agree-
ment.

Brennan granted a temporary
stay until the full court could dis-
cuss weather to hear the case.

“It’s anybody’s guess what they
will do,” Kummer said. “But the
chances are very remote it wil go
any farther than this.”

The justices are meeting be-
tween now and June to decide what
cases they will hear in next fall’s
session, which starts in October.

Word on the Detroit question
might be announced immediately
after the March 17 meeting or as
late as March 20, when the Su-
preme Court is on the bench.

If the court decides not to hear
the full case, the Detroit News-
paper Agency, which would run
the non-editorial operations of the
two dailies, could be in business
in about two weeks, Kummer said.

Raise is ‘prize’ they seek

Detroit—As bargaining re-
mained stalled, a petition drive
protesting cash awards for selected
editorial employees is “off and
running” at the Detroit News, and
a parallel effort is under way at the
Free Press.

“We signed up about 70 people
in two days out of 208 in the edito-
rial department” at the News, said
Lou Mleczko, president of the De-
troit Guild and a reporter at the
News. “The initial response has
been excellent.”

The response at the Free Press
also has been good, said Luther
Jackson, local treasurer and a TNG
vice president. A reporter at the
Free Press, he helped launch the
protest there in late February.

Guild contracts at the two papers
expired in June 1987, and the Free
Press petition calls it “an insult for

to selected staff members when all
of us have been working without
pay raises since 1986.”

Negotiations have been stalled
during the long legal battle over
the proposed joint operating agree-
ment between the two papers.

One of the News awards was a
$25 weekly prize for the best writ-
ten story, although that program is
being changed to provide $100
monthly awards in  three
categories, Mleczko said.

“We refuse to compete with one
another for crumbs,” says the Free
Press petition, which concludes:
“Keep the small change. We de-
mand fair competition.”

In conjunction with the petition
drive, News staffers are wearing
buttons jointly produced by the
Guild and other unions that say,

, “Publisher, back the praise withg

the company to dole out gratuities * fair raise.”

“That is, unless some inter-
galactic court convenes by then,”
he added.

The effect of Brennan'’s decision
was to halt temporarily the effect
of a 2-1 ruling Jan. 27 by a federal
appeals court panel upholding the
decision by former Attorney Gen-
eral Edwin Meese to allow the De-
troit papers to operate jointly under
the 1970 Newspaper Preservation
Act, designed to help “failing
newspapers.”

In a 5-4 vote Feb. 27, the full
appeals court refused to reconsider
the panel’s ruling, but gave the
JOA'’s opponents until March 6 to
carry their quest to the High Court.

The Guild was the last of the
Detroit unions to withdraw oppo-
sition to the joint operation, bar-
gaining significant benefits and job
guarantees in the process.

A new intervenor group, Michi-
gan Citizens for an Independent
Press, has carried on the fight, con-
tending the Free Press is not a fail-

ing newspaper even though it re- °

portedly fost $10 million a year
between 1981 and 1986. It did so
by maintaining unrealistically low
advertising and circulation prices,
as did the News, in a suicidal strug-
gle for market dominance, the
group maintains.

That echoes the law judge who
recommended that Meese reject
the application for exemption from
antitrust prosecution for the profit-
pooling, price fixing and market
splitting inherent in joint publish-
ing.

The Guild Reporter (ISSN: 0017-
5404) is issued semimonthly, except
monthly in July and December, at
8611 2nd Ave., Silver Spring, Md.
20910. $20 a year. Second-class
postage paid in Silver Spring, Md.,
and additional mailing offices.
Printed in the U.S.A.

Postmaster: Send address
changes to The Guild Reporter, 8611
2nd Ave., Silver Spring, Md. 20910.

Guild petitions for 1901

at Daily News in LA.

(Continued from Page 1)
ing Committee voted unanimously
March 2 to seek an election and
collective bargaining, Smith said.

Working conditions, *“democ-
racy on the job” and inequitable
and low pay were among the issues
that fueled the organizing cam-
paign, he said.

Printers and press operators cur-
rently are the only Daily News em-
ployees with union representation.

The Guild meanwhile called
upon Daily News management to
join it in a “Fair Election Pledge”
in which both sides would agree
to observe “the highest possible
professional standards” during the
period leading up to the NLRB-
supervised election.

The pledge would ban threats of
job or benefits loss because of sup-

port or opposition to the Guild,
special treatment to influence vot-
ers and “captive-audience” meet-
ings.” Employees also would be
encouraged by both sides to fully
utilize their rights to free speech
and free association.

Publisher of the paper is Steve
Morris, a high-profile former ad-

. vertising executive at the Denver ;

Post, Detroit Free Press and other
dailies in the East, who has an-
nounced his intention to make the
Daily News the dominant paper in
Los Angeles County.

The paper, once named the Val-
ley News and Green Sheet, for-
merly was located in Van Nuys,
but Cooke moved its offices to a
modern facility in Woodland Hills
that also is the corporate home of
Jack Kent Cooke Inc. enterprises.

This Union Privilege Services
benefit now is available to
Guild members in the United
Statesthrough TNG's dffiliation
with the AFL-CIO. Each U.S.
local has been provided with
a directory listing by city the
names, addresses and phone
numbers of attorneys par-
ficipating in the program. More
complete details were carried

in a prevm/u; Guild Reporter.
V
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FREE Initial Consultation

FREE Document Review
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30% DISCOUNT
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Locals start, upgrade newsletters =~

At least three Guild locals have launched or
improved the appearance or frequency of their
newsletters. The flags of each are reproduced
here. At top is that of the second edition of the
“NONG News,” started last year by the North-
emn Onhﬁo Guild in Sudbury. The Pacific

Northwest Guild’s
graded to a three-column, typeset format. Pre-
viously, it had been a paste-up of copy pro-
duced on a typewnfer The Windsor Gu-l;i’

“above the fold,” promised ot the end of 1988
to make its way monthly fo members.

“Bulletin,” has been up-

NLRB raps WPIX

on lllega/ impasse

/

in talks with Guild

-Washington — The National
Labor Relations’ Board here has
found that WPIX-TV violated fed-

* eral labor law nearly two years ago

when it declared bargaining with

New York Guild for the sta-
tion’s news department employees
to be at “impasse” and imposed
terms and conditions that included
a de facto pay cut.

In addition, the NLRB held that
the station, owned by the Tribune
Company of Chicago, also has
been violating labor law for nearly
2 1/2 years by refusing to pay ex-
perience-step increases called for
in the terms of the Guild’s previous
contract, which expired June 24,
1986. (The terms remained in
force under the pact’s “evergreen”
clause.)

Acting through a “inanimous
three-member panel, the NLRB is-
sued the decisions in a Feb. 28
ruling that upheld the same find-
ings last May by-an administrative
law judge. The case was before
the NLRB on appeal.

The board’s order, signed by
NLRB Chairman James M. Ste-
phens and members Wilford W.
Johansen and Mary Miller Crac-
raft, directs WPIX to “make
whole,” with interest, all employ-
ees who suffered losses because of
the unilateral changes by the com-
pany.

It also orders the station, on re-
quest from the Guild, to reinstate
the terms and conditions of the
contract and to resume bargaining
with the Guild for anew contract.

Board aide affirms Guild for 52 cuts 29

Baltimore — After long and
costly proceedings, Guild rep-
resentation has been affirmed for
52 employees in 11 jobs at the
Washington Post in a decision by
the head of the National Labor Re-
lations Board’s office here.

Ruling in late February, the
NLRB’s regional director at the
same time also allowed removal of
29 persons in about 20 jobs from
union coverage on grounds the
jobs are either supervisory or man-
agerial, or both.

The Post has said it will appeal
the ruling on the 52. The union,
however, does not plan an appeal
on the 29, said Sandy Polaski,
Washington-Baltimore Guild ad-
ministrative officer. She said the
company has until April 13 for the

appeal, and expressed optimism
that it would not change the ruling.

Guild leaders estimated the Post
spent approximately: $1 million
and the union about $150,000 on
the 30-month exemptions dispute,
initiated by the company in August
1986.

“If union estimates are correct,
the Post paid ... approximately
$30,000 each for.... the workers
it succeeded in removing from
union jurisdiction,” wrote Martha

- Hamilton in the Post Unit News,

a Guild newsletter.

“Not that these workers are
going to see the money. Being
exempt means a shift from the
weekly payroll to the monthly
payroll, a change in health and
pension coverage, and the loss of

Flyer Force votes are put on hold

Vancouver—The results of a
March 2 election on Guild rep-

resentation for 36 employees of the -

Flyer Force, an advertising distri-
bution service in the Vancouver
area, have been sealed, pending a
decision by the Industrial Rela-
tions Council on their status.

The Guild holds the 36, who

work as area supervisors for the

Southam-chain operation, are de-
pendent contractors and eligible
for Guild coverage, said Mike
Bocking, president of the Van-
couver-New Westminster Guild.

About 25 other Flyer Force em-
ployees, mostly office workers,
currently have Guild representa-
tion and are covered by a contract
that runs through Dec. 31.

The company has challenged the
dependent contractor designation
for the new group, claiming the
workers are independent contrac-
tors. The IRC will conduct a hear-
ing on the issue in late March.

"A majority of the area supervis-
ors signed Guild membership
cards during a three-week period
in February, Bocking said.

Temporary organizers Jan
O’Brien and Jan Cook assisted in
the organizing effort, which was
supported by the TNG Special Or-
ganizing Fund.

Flyer Force is an arm of the Van-
couver Sun and Province which
distributes advertising material to
homes which do not have paid sub-
scriptions to the dailies.

contractually provided security.
That’s it,” Hamilton wrote.

The 1986 petition was the sec-
ond in a decade through which the
Post has tried to remove large num-
bers of jobs and employees ffom
Guild coverage. In the late 1970s,
the /company sought to remove
156, and the labor board, in a 1981
ruling on that petition, granted the
company 46.

This time around, the Post ini-
tially sought 104 exclusions, a
number subsequently reduced to
79 in bargaining. Many were those
the NLRB had left in the Guild
unit in 1981.

Post unit Guild leaders ex-
pressed hope that the latest NLRB
decision would pave the way for
improved union-management rela-
tions.

“Recently, the Post has indi-
cated an interest in more normal

labor relations: Our hope is that -

we’re describing an era that’s
drawing to an overdue close,”
Hamilton wrote in the Post Unit
News.

Here are the job classifications
the NLRB kept under union juris-
diction:

Accounting—ad-accounts  receivable
supervisor, budget analyst; advertising—
department personnel administrator, assist-
ant ad-art manager, classified phone room
systems supervisor; cmlahon—suburban

supervisor; advertising—advertising ser-
vices supervisors, display electronics sales
manager, display New York sales office
manager, magazine sales manager, class-
ified phone room cluster recruitment super-
visor, phone room cluster supervisors,
phone room training supervisor; circula-
tion—administration managers; data pro-
cessing—productivity center manager,
classified systems support supervisor;
news—chief copy editors on the national,
financial and style desks, executive food
editor, deputy assistant managing editor,
real estate editor.

The company declared “im-
passe” on April 1, 1987—April
Fool’s Day, the local points out—
following a bargaining session in
which progress had been made to-
ward bringing the parties’ posi-
tions closer, the law judge noted
in her decision.

“Fhe conclusion seems clear
there there was no true impasse,”
the law judge wrote May 12.

The terms and conditions then
implemented  unilaterally by
WPIX included the elimination of
a half-hour’s overtime payment for
employees who worked a regular
shift without a meal break, as
many did. The “skipped meal”
payment added an average of 6
percent to unit employees’ pay.
The imposed terms included a 2

‘ percent increase.

New York Guild President
Barry Lipton expressed the hope
that the ruling by the NLRB will
“convince the management of
WPIX to return to the bargaining
table and negotiate a fair contract,” _
rather than initiate a further appeal
to the federal courts. ;

The Guild local, meanwhile,
will notify the Federal Communi-
cations Commission of the latest
NLRB ruling against WPIX. Ear-
lier it had lodged an informal chal-
lenge to renewal of the station’s
broadcasting license, which ex-
pires in June.

Correction

The Guild Reporter erred in its
Feb. 10 issue when it reported that
Copley’s San Diego Union and
Tribune has declared “impasse” in
bargaining for renewal of a con-
tract with the San Diego Gaild that
expired June S, 1988 [“Pre-dawn
practice(s) in San Diego,” photos’
capition, Page 3].

The publisher unilaterally has
terminated the old contract’s pro-
visions for arbitration of grie-
vances and for union security, in-
cluding checkoff of Guild dues,
but has not declared “impasse.”
Talks are continuing.

Sac’to Victims Fund tops $95,000

Sacramento—The Northern California Guild reports receipt
of contributions totaling $95,800 for its Sacramento Union Vic-

tims’ Fund through: Feb. 25.

The fund was established to replace wages and benefits lost to
the four-member Guild bargaining committee fired by the
Richard Mellon Scaife-daily in mid-October of 1987. The com-
pany is appealing to federal court a ruling by the National Labor
Relations Board Oct. 31, 1988, upholding an earlier finding by
an administrative law judge that the firings were 'illegal and

ordering the four rehired.

Previously unreported contributions to the fund include:

Boston Guild .
Bristol Guild ..

Great Falls Guild
Hawaii Guild

and country ves,
home delivery zone managers newsstand/
street sales zone managers, assistant dis-
patch operations managers; data proces-
sing—senior systems research consultant;
news—photo assignment editor.

Here are the jobs the NLRB
excluded:

Acnoumnu—payroll supervnsor com-
mercial credit supervisor, t credit

Contnbunons should be addressed to: The Victims Fund,

g8

§r88328
2383888383388
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The Newspaper Guild, 1330 21st St., Sacramento, Calif. 95814.
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IFJ sets sights at multi-national media owners

(Continued from Page 1)
The Guild paper, “Murdoch in
America—Trail of an’ Empire
Builder“—dealt with Murdoch’s
attempts to build his newspaper
chain in the United States. It re-
counted his dealings with the Guild
at the New York Post, the Boston
Herald, the Chicago Sun-Times
and his attemgt to take over a daily
» in Buffalo, N.Y. :
It presented insiders’ views of
his dealings, his successes and
losses, and his impact upon the
U.S. newspaper industry. The fact
that in Buffalo, Guild workers re-
jected his demands for concessions
to keep the Courier-Express in op-
eration was explained, as were his
bargaining tactics at the Mew York
Post. .
“In ‘a short period of time,”
explained TNG’s McLaughlin,
. “Murdoch had acquired newspa-
pers in three major cities—New
York, Bostop and Chicago. I am
convinced hé would have acquired
more if he had not turned his eyes
to television.

*“Acquiring 20th Century Fox,
and then starting the Fox TV net-
work with the hope of competing
with CBS, NBC and ABC as the
foarth major network displays
what we call
chutzpah,” McLaughlin said.

_IFJ reports reaction, ‘sour note’

L

% with those of othiers on Murdoch’s

Brussels, Belgium—The Int’l Federation of Journalists “Syd-
ney Declaration” on global concentration of information media
ownership.“was generally welcomed,” the IFJ reported from its
headquarters here following the meeting in Australia that pro-
duced it.

There was, however, “one sour note,” the IFJ reported in its

newsletter, Direct Line. That came in “an intemperate leading
article” in Murdoch’s flagship newspaper, The Australian, which
called its recommended actions “the Pravda solution” and “de-
scribed the IFJ as a ‘mysterious and shadowy’ organization.”

At the same time, however, the biennial Congress of the Austra-
lian Journalists Assn. unanimously endorsed the deciaration, the
IF]J reported, and IF] President Mia Doornaert issued a sharp
reply to The Australian’s article.

“Comparing regulatory legislation to maintain piurality of the
press with direct government control is a fallacy,” Doornaert said.

“In the matter of such an essential democratic freedom as
freedom of the press, regulatory legislation is meant to prevent
a ‘Pravda solution,’ not to create it,” she concluded.

The Guild report provided a link New Limited’s

business, political and

international
legal

in my country

- activities in Australia and Great
Britain, as well as the United

- States.

©  (One paper was presented de-

- fending the company—by Gerard
Henderson, who writes a weekly
column on the media for Mur-
doch’s flagship here, “The Austra-
lian.” It was titled, “The Nine
Myths of Murdochphobia.*)
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strategies were examined in detail
during the three-day meeting.

Barry Porter, president of the
Australian’  journalists’ union,
called ii “highly appropriate” that
the conference be centered on
Murdoch’s News group, pointing
out that it is the News group “that
is setting the pattern of a highly
integrated, diverse international
media conglomerate.”

“That model, built by the group
by trial and error over the past 35
years, is now being imitated by
others around the world, from the
Alan Bonds in Australia, the Max-
wells in Britain or the Berlusconis
in Italy.”

“It is this distinction,” Porter
continued, “that entitles the News
group to this, the first international
conference of its sort. It is a con-
ference designed to help us as jour-
nalists, as trade unionists and as
consumers to understand what this
growing international concentra-
tion of ownership means and will
mean in our working lives.”

Murdoch’s growth, from his in-
heriting a debt-free, strong daily
newspaper in Adelaide, Australia,
to his multinational conglomerate
of today was traced and examined
during the conference.

One report noted that in the late
*50s the group broke into Sydney
with the purchase of Cumberland
Press and the Daily Mirror; in the

late *60s broke into Britain, begin- -

ning with the News of the World;
in the mid-'70s, into the United
States; and since has gone into
Asia, the Pacific and, with
SkyChannel, into Europe.

Murdoch also is in book pub-
lishing, through William Collins
and Harper & Row, the report con-
tinued; in films and distribution,
through 20th Century Fox; in mass
distribution magazines, through
Triangle Publications; in wire ser-
vices and screen-based financial
data, through the Australian As-
sociated Press and Reuters; and in
trans-national satellite pay televis-
ion, through SkyChannel.

“The growth has left the group
and Rupert Murdoch as the domin-
ant media figure throughout the
world of his chosen medium, the
English language. In Australia, he
controls 70 percent of metropolitan
daily newspaper circulation and in
Britain, 36 percent,” the report
said.

The financing of his News Corp.
also came under study. One report
pointed out that it has assets of
some $14 billion and last year
made profits of $464 million and
employed 28,000 persons around
the world. Its debt also has grown

Sydney Declaration

Following is the text of the Ini’l Federation of Journalists
declaration, issued at the conclusion of an international
conference on trans-national multi-media ownership in Syd-
ney, Australia, Feb. 8-10:

v A free, independent media reflecting diversity of opinion
is a precondition of democratic societies;

»# The free flow of information is the lifeblood of com-
munities whether they be based on geography, ethnic origins,
shared values or common language;

v Trans-national multi-media enterprises threaten the di-
versity of information sources necessary for the practice of
democracy at the level of the individual, the community, the
nation or the world;

»# Information and cultural material that recognize the worth
of national identity should be protected from attempts by trans-
national media companies to promote global integration of
language, culture and information. New media technologies
should promote diversity;

V# The treatment of news and information as a commodity
must not override the duty of journalists to inform their audi-
ence;

v The commercial activities of trans-national media enter-
prises have increased pressure on journalists to reflect corperate
objectives in their work. This leads to forms of censorship,
including self censorship. Journalists must ensure that the media
is not used by proprietors for their own narrow political advan-

tage.

vidual citizens to:

interest;

nalists;
conscience;
media workers;

tion media;

THEREFORE, THE Int’l Fedel;ation of Journalists calls upon
other trade unions, the United Nations and its agencies,
consumer and public interest groups, political parties and indi-

® Recognize that the dissemination of information is a
unique commercial activity carrying with it a duty to the public

® Preserve professional standards and ethics among jour-
® Protect the right of journalists to act according to their
® Defend ful! trade union rights for journalists and other
® Guarantee diversity of written and audio-visual informa-

® Maintain media systems outside the framework of com-
mercial funding, for instance public broadcasting:

OVERNMENTS MUST reaffirm their obligation to regulate
commercial activity to prevent monopolization. There is

" an urgent need for the re-regulation of the international media

by international convenants and national legislation that define:
»* The obligation of trans-national media enterprises to dis-
close the full extent of their global holdings in each of the
countries in which they operate; :
v Industrial and professional democracy in the media, such
as the appointment of external independent directors as guar-

dians of editorial integrity;

networks.

of media ownership.

»* Limits to the concentration of media ownership;

»* Divestiture of existing media properties where there are
unacceptable levels of concentration; :

»* The creation of alternative publishing and distribution

Finally, the Int’l Federation of Journalists calls on other
organizations, trade unions and individuals to join it in a global
campaign to alert public opinion of the dangers of concentration

The declaration concludes with a five-point program for
the IFJ to carry out that final point. it includes: an informa-
tion network on trans-nationals’ activities; an effort to en-
courage co-operation among unions in the ‘information
media; a worldwide survey of industrial democracy in jour--
nalism; and a pair of follow-up conferences. The first will
be in Washington this summer in conjunction with the inter-
national secretariats of unions in other industries.

rapidly, from $400 million in 1984
to a reported $5 billion last June
and currently more than $7 billion,
according to the Wall Street Jour-
nal.

Since 1983, the report said,
Murdoch’s purchases have totaled
$13 billion, including such major
properties .and 20th Century Fox,
six Metromedia television stations
and newspapers.

IF) General Secretary Aidan
White told the conference that

trade unions in the media we have
detected a common concern about
the dangers” to workers’ rights and
to press freedom posed by the de-
velopment of media multination-
als.

“We have also sensed the need
for a new vigorous approach from
the workers’ side to meet the chal-
lenges of the media revolution,”
he said, expressing the hope that
the conference “will provide a .

starting point foc concrete activity

“through our contact with od'lc}/ to achieve this ovjective.”
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Firstimpact minimal
from Southam plan

fo cut jobs by 200

A plan to eliminate 900 jobs by
the Canadian publishing giant
Southam Inc. has resulted in “only
a few layoffs,” unfilled vacancies
and increased overtime for some
employees of the seven papers in
the chain with Guild contracts.

“Actual layoffs seem to have hit
management people more,” said
TNG Canadian Director John
Bryant. He added that most cuts
among Guild-covered employees
seem to be occunng when workers
who retire cr quit are not replaced.

The most prominent example
was at the Hamilton Spectator,
where 50 to 60 part-time mailroom
workers were not replaced in re-
cent months,, according to South-
em Ontario Guild Executive Of-
ficer Paul Pelletier.

A new automated inserting
machine prompted the cut, from
about 150 mailroom part-timers to
about 90, Pelletier said. Heavy
turnover in the department speeded
the attrition rate, he added.

An additional eight or nine
editorial full-timers at the Spec-
“ tator have not been replaced in the
last year, he said.

Southam, which publishes 15
Canadian dailies, announced in
- late January that half the cuts had
been made in a plan to reduce its
work force by 10 percent.

Speculation by - business ana-
lysts attributed the Southam staff
cuts to fear of a hostile takeover
by a buyer who would expect to
boost profits by operating the con-
glomerate more tightly. The theory
was that Southam would be in a
better position to fight takeover if
it could bounce back from what it
considered disappointing 1988
profits.

At the Bramfog Expositor,
another Southern Ontario daily,
three employees were laid off—
one full-time circulation manager
and two part-time advertising
clerks.

In addition, in the editorial de-
partment, four jobs were cut
through attrition in the past snx
months, Pelletier said.

The Guild is grieving the three
Brantford layoffs, questioning
whether they were necessary.

Southam said that 500 full- and
part-time jobs were eliminated in
the first nine months of 1988 and
that a one-time charge of $11 mil-
lion was taken against 1988 profits
to cover the termination costs. An
additional 400 cuts were projected.

One place not feeling the jobs
crunch was the 185,000-circula-
tion Ottawa Citizen, which added
20 people to the editorial siaff in
1988 to help produce a new Sun-
day edition. The Citizen is facing
direct competition for the first time
in several years from the new
daily, the Sun, started last year.

“Nothing drastic has hap-
pened,” said Ottawa Guild Ad-
ministrative Officer Sharlan Clark.
“We might be one of the least af-
fected, because of the Sun.”

She said there had been no
layoffs of Guild employees, al-
though some part-time workers.
had their hours reduced.

At the Montreal Gazette, the
cuts took a heavy toll among man-
agement employees, but the Guild
was able to use the company belt-
tightening to gain full-time status
for nine part-time inside circula-
tion and inside sales ‘workers, ac-
cording to Montreal Guild Presi-
dent Larry Mclnnis.

He said a contract clause allows
part-timers to demand full-time
status if they have been working
the equivalent of a full-time
schedule for six months. The
Southam austerity program appa-
rently pushed the nine employees
into the increased work.

Mclnnis said the effect of the
cuts was apparent on management
jobs, but much of the push seemed
to be “a lot of blue smoke and mir-
rors.”

He said 14 managers lost their
jobs in one day, but that attrition
among Guild members claimed
just three people, all of whom took
early re “~ement.

“We liave no problem at all”
with efforts at more efficient man-
agement, Mclnnis said. “We agree
that it’s a needed thing. We want
to assist the employer in avoiding
a hostile takeover.”

The Windsor Star also avoided
layoffs, either of Guild or manage-
ment employees, according to
Guild President Julie Rawe.

However, the copy desk was
under-staffed by five people, par-
tially because of some long-term
disability leaves. Rowe said some
copy editors were working a lot of
overtime, but that there hkd been
no major complaints.

She said the paper ha
nounced a “hiring freeze” in
no new positions were created b\
which allowed replacement of em-
ployees who quit.
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NOTE: The National Labor Relations Board will hear oral arguments March 15 in
Washington on the Minneapolis Star Tribune’s appeal from a law judge’s ruling that
the daily broke the law when it refused to bargain with the Twin Cities Guild on a

drug-testing program before putting it into effect.

TNG’s Bryant said there seemed
to be a consensus that everybody
was “‘feeling the pinch” of having
to work harder, an observation
echoed by Mike Bocking, presi-
dent of the Vancouver-New
Westminster Guild.

. “The result (of the job cuts) is
a speedup for many, although it’s
an intangible thing,” Bocking said.
“Management has allegedthere is
no increase in workload” and that
priorities have been set to perform
only necessary work.

“It’s frustrating, because people
want to do a good _]Ob Bocking
said.

He said cuts at the Vancouver
Sun and Province had been
achieved through “attrition, rather
than layoffs; slowness in filling
permanent vacancies; early retire-
ment packages; and non-replace-
ment of people away on a short-

terar basgs.”

The issue of increased work-'

loads has been raised several times
in grievance meetings, he said.
One other effect of Southam’s
cut in Brandtford was the closing
of the company cafeteria, with the

‘loss of two jobs. That means em-

ployees will be eating more vend-
ing-machine food. -

Small, Milwaukee, joins Reporter staff

Silver Spring, Md.—John R.
Small, who has worked for news-
papers coast to coast, has joined
the Guild Reporter as assistant
editor.

He replaces former associate
editor Barbara E. Nelson, who in
November took
a position with
the Bureau of
National ~ Af-
fairs, Inc., a
Washington,

D.C., finn that
specializes  in
legal, economic
and industrial
relations report- .
ing.
Small’s move to the East Coast

follows a 5 1/2 year stint as a copy
editor at the Milwaukee Sentinel,

where he was active in the Mil- -

waukee Guild since its rebirth in
June 1984.

The Milwaukee unit, Local 51,
was formed by Sentinel and Mil-
waukee Journal newsroom »nd li-
brary workers after the city had
been without a Guild local since
1962, when the Hearst-owned
Sentinel was sold to the Journal

during a Guild strike at the Sen- .

tinel.

Small, 44, served four years on
the new Local 51 executive board,
thiec of them as treasurer.

Prior to his work in Milwaukee,
he worked on the West Coast for
seven years with Lesher Com-

.

munications Inc., a San Francisco-
area suburban chain.
While with Lesher, he spent

three years as sports editor of the " |

Antioch Daily Ledger, three years
as city editor and editor of the Con-
cord Transcript, and stints on the
copy desks of the Contra Costa
Times in Walnut Creek and Valley
Times in Pleasanton. He was ac-
tive in an unsuccessful effort by
employees to organize as a unit of
the then-San Francisco-Oakland

‘Guild in 1982. -

Small also spent two years as
editor of a weekly in Ripon, Wis.,
and as an information specialist in
the U.S. Air Force, working on
base newspapers in San Antonio,
Tex., and Woodbridge, England.

Murdoch would create
new global media giant

New York-—Rupert Murdoch
has told the Wall Street Journal
that his News Corp. is considering
what the Journal describes as “a
novel plan” to “create a new global
media giant” to buy more proper-
ties while also reducing News
Corp.’s heavy debt.

The new company would have
$2 billion-$3 billion available to
buy and develop businesses in the
world-wide communications in-
dustry, Journal staffer Laura
Landro reported in the paper’s
March 3 editions.

, Murdoch told Landro that his
primary aim in the venture is to in
effect “start _a second News
Corp.,” she afgponed “The main
purpose is not be be stopped from

expanding,” he said. If his plan to
raise the money for the new com-
pany goes forward “it means we
aren’t tapped out . . . we can go
on with everything.

Speculation in some circles has
been that because of the outstand-
ing debt Murdoch has run up in a
five-year buying streak, he cannot
continue as an aggressive ac-
quisitor.

An investment banker who is a
director of News Corp. told the
Journal that the plan would permit
Murdoch to “continue to be as ag-
gressive’ as ever without losing
time,” adding that the “media bus-
iness” is restructuring world-wide
“and Murdoch doesn’t want to be
sitting on the sidelines.

the source.

. The US. price elevator

The table below records the ascent of the Consumer Price Index
in the United States over a 24-month period following a 0.5-point
increase in the index in January to 119.7, up 5.2 points from
January 1988, and 9.7 points from January 1987. The first column

_ lists the index for each of the last 12 months, the second the
percentage increase over the same months of the preeedngyel |
and the third, the percentage increase over January 1987. The |
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Som//ef to top $600

under Oshawa pact

Oshawa, Ont. — Increases to-
taling 10.25 percent over two years
will push weekly top-minimum
pay rates over the $600 mark for
several jobs in a new contrast
ratified by Southern Ontario Guild
members at the Oshawa Times.

In addition, employees in sev-
eral categories at the Thomson-
chain daily will receive “catch-up
raises” of 16-26 percent under the
agreement approved Jan. 31.

- Other gains in the two-year pact,
retroactive to Aug. 4, include full
payment of premiums for health
care -and life insurance, a new vi-
sion care benefit of $75 every two
years for glasses for both employ-
ees and dependents, and a ban on
sexual harassment.

Minimum-pay for editorial-

-page and wire editors with at least
three years’ experience is raised
first to $588.62 a week, up by
$28.03, and then to $618.05 this
Aug. 4, up another $29.43.

The top minimum for district
editors, reporters, TS,
sports and family editors is raised
first to $577.29, up by $27.49, and
t0-$606.15 on this Aug. 4, up by

,an additional $28.66.

Top minimum for display sales-
persons is raised first to $557:22,
up by $26.53, and will go to
$585.09 in August, up by $27.87.

The “catch-up” raises help move
top-minimum pay for classified
salespersons from $346.93 to
$4G2.995 during the life of the con-
tract, a 16.2 percent hike.

Starting minimum for circula-
tion representatives is raised by
26.1 percent, from $322.54 to
$406.85. Their top minimum will
go from $417.66 to $511.72, a
22.5 percent boost.

Senior clerks in classified,
payroll, circulation and bookkeep-
ing departments; machine oper-
ators; and clerks and receptionists
receive increases of 16 p 17 per-
cent, both in starting and Yop-min-
imum levels.

Bill Petrie, Southern Ontario
Guild representative served as

spokesperson in the Oshawa bar-.

gaining.

Full employer-payment of med-
ical, dental and life insurance pre-
miums replaces a provision under-
which employees paid roughly 30
percent of the costs, he said.

Another new provision recog-
nizes “the right of employees to
work in an environment free from
sexual harassment.”

- The new-contract also allows
pregnant woemen working on
VDTS to request reassignment, or
early leaves of absence if suitable
non-VDT work is not available.

Also, the employer agreed to
provide VDT glare screens for any
employee upon request.

The settlement also adds the fol-
lowing to the contract’s list of
banned bases of employment dis-
crimination: ancestry, place of ori-
gin, ethnic origin, citizenship, sex-
ual orientation, record of offenses,
and handicap.

NLRB dismisses one, another filed

Long Beach, Calif.—A peti-
tion to remove home delivery em-
ployees from the Los Angeles
Guild’s bargaining unit at the Long
Beach Press-Telegram was dis-
missed by the regional director of

. the NLRB in late February, but the”
publisher quickly refiled a new
one.

A hearing on the second petition

to the National Labor Relations

Board has been set March 28-29,

said Jim Smith, Guild administra-
tive officer. He added that the pub-
lisher, Knight-Ridder Newspa-
pers, also has appealed dismissal

of "the first petition, filed 16

months earlier.
That was rejected Feb. 17 by

Victoria E. Aguayo, chief of the
NLRB office in Los Angeles, who
said clarification petitions can only
be filed near the expiration of a
contract and not in midterm.

The second petition, filed Feb.
22, just six days before expiration
of the Guild-Press Telegram con-
tract, again seeks the exclusion of
all home delivery area managers
and home delivery district advis-
ers.

The original petition, filed in
October 1987, spurred demonstra-
tions, informational picketing, a
direct mail campaign to subscrib-
ers and a written declaration by
home delivery employees of their
desire to remain in the Guild.

AND HERE FOLKS /S THE LATEST FROM
THE “ELONOMIC UPLIFT COLLECTION!

saoN AND SERVICE TRADES DEPARTMENT, AFLCIO

A Phoenix, Ariz., costume man-
ufacturer  reporfs  several
unions buying the firm's rat cos-
tumes for protests against con-
tracts going to nonunion firms
paying substandard wages. It
reminds some newspaper un-
ionists of the days before com-
puterized off-set printing when
crews of sirikebreakers would
be moved into some news-
paper plants to replace craft-
union members, a practice that
came to be called “ratting a
shop.” (Employees of the
Phoenix firm, Costume Origi-
nals, Inc., work under a Ladies’
Garment Workers Union con-
L tract)

Costumes make ‘statement’ on union busting :

2T

Group at Light ratifies dgreemen’r

San Antonio, Texas — Mem-
bers of the San Antonio Guild in
the news room, business office,
delivery and maintenance depart-
ments of the San Antonio Light by
a 2-to-1 margin have ratified anew
two-year contract with the Hearst
paper that is retroactive to March
19 of last year. :

Bargainers for the Guild and the
Light, meanwhile, were continu-
ing to meet on a new contract to
cover circulation district mana-
gers, who have been without one
since 1980, and the paper’s re-
cently organized inside circulation
employees.

The settlement, a “final offer”
package from management ap-
proved on Feb. 12, increases top-
minimum pay rates by as much as
$38 over its term, with roughly
half retroactive.

It also provides “signing
bonuses” of $450 and $550 for
those covered employeeés not yet
at “top scale” for their jobs, sets
up one joint Guild-management
committee to study child-care
needs and another, on a 90-day
trial basis, to conduct monthly
safety inspections of the circula-
tion truck fleet and make recom-
mendations for correction of “de-
ficiencies.”

In addition, the pension benefit
for future retirees is improved by
a third and, in keeping with re-
quirements of federal law, vesting
is halved, to five years. An eighth
holiday—the second “floating”
day—also is added.

The company withdrew a pro-
posal for a pre- and post-employ-
ment drug testing program.

Key news top $635

af Kenosha News
Kenosha, Wis.—Guild-cov-

ered employees of the Kenosha
" News receive increases of up to

$26 a week under a new 13-month
contract ratified late in 1988.
The pact, effective from April 26,

" 1988, through May 28, 1989,

raises the top minimum for repor-
ters and photgraphers to $635, a
$24 increase. Top pay for sub-
editors goes to $692, a $26 hike.

Top pay for librarians goes to
$349, up by $13; darkroom techni-
cians, assistant librarians and
clerk-typists were raised to $318,
up by $12. Sub-editors, reporters
and photographer reach the top
minimum in 5% years; all others
reach the top in 5 years.

Top minimum for reporters,
photographers and artists is in-
creased to $556 a week, up a total
of $35.01, with $17.51 retroactive
and the remaining $17.50 effective.

_this March 19.

The $550 signing bonus goes to
persons on the experience step-ups
in the same key news-room pay
group. The $450 signing bonus
goes to all others on the step-ups.
In both cases, the bonuses are pro-
rated for those who joined the

" paper after March 18, 1988.

Top minimum for the highest-
paid clerk classifications is in-

creased to $390 a week, up a total
of $26.31, with $13.31 retroac-
tive.

Senior collectors’ top minimum
goes to $446, up a total of $28.96,
with $13.96 retroactive.

Circulation truck drivers’ flat
minimum is raised to $318 a week,
up a total of $20.02, with $10.12
retroactive.

The flat minimum for a middle
group of editors—art, assistant
city, assistant sports, society and
wire editors—goes to $580 this
March 19, up a total of $38.04,
with $19.04 retroactive.

Prof see trap in VDT measures

Washington—A Columbia
University professor has warned
that agreements being negotiated
by some unions to protect pregnant
women working with VDTs may,
in fact, be used “to push women
out” of the workforce. .

Jeanne Mager Stellman, as-
sociate professor of public health,
told a conference in Seattle that
she is “horrified” that special
clauses on pregnancy may en-
danger women’s jobs by excluding
them because of health concerns,
according to a report in “Labor Re-

lations Week,” published by The
Bureau of National Affairs Inc.

Stellman, who also is executive
director of the Women’s Occupa-
tional Health Center in Brooklyn,
suggested that if people were fully
concerned about pregnancy risks,
men also should be excluded from
VDT work.

“There are meaningful ways to
protect fetuses and embryos,” the
report quoted Stellman as saying.
But people should not be “devising
new ways to push women out” of
the work place.

Tamke re-elected council president

Memphis, Tenn. — Beth
Tamke of the Memphis Guild was
re-elected president of the South-
emn District Council and Bill Mel-
ton of the Peninsula (Newport
News, Va.) Guild was re-elected
treasurer during the council’s
winter meeting here March 4-5.

At the same time, Connie Knox

of the Washington-Baltimore
Guild was elected vice president
of the council and Bill Dockery of
the Knoxville Guild was elected
secretary. The vice presidency had
been vacant for several months.
Lois R. Munday of Washington-
Baltimore did not seek re-election
as secretary.

CapCities adapts tactics to ABC

New York—It’s not taking Tom Murphy, chief of the Capital
Cities/ABC publishing-broadcast combine, long to apply some

of the bare-knuckle

bargaining tactics he helped develop in the

newspaper industry to contract talks at the ABC-TV network,

according to at least one report.

Murphy, who added the network to Capital Cities’ holdings
a little over three years ago, has ordered ABC-TV management

people to class to learn how to operate

cameras and other equip-

ment, according to the Gallagher Report newsletter.

The National Assn. of Broadcast Employees & Technicians’
contract covering some 2,750 ABC-TV employees expires March
31, and chances for a strike are about 70 percent, the newsletter

said

T'ilebroadeastgiantisdannndhglowerpayratestornew

‘employees, an increase in the use of daily hires and realignment
of the job responsibilities of technicians, Gallagher reported.

New TNG advisory on stress
in workplace goes to

Silver Spring, Md.—Worker
compensation claims for stress-in-
duced illness now constitute 14
percent of all occupational-disease
claims, a new TNG advisory on
workplace stress points out.

The statistic corhes from the Na-
tional Council on Compensation
Insurance, which also says the per-
centage of successful stress claims
is increasing. -

. Other information in the advis-
ory includes: :

v The National Institute on
Workers Compensation includes

journalists on its list of the 10 most
stressful jobs. :

4 Female journalists suffer
from stress at a higher rate thar
males, according to a survey by a
Kansas ‘University professor. v

v Two researchers in a sfudy
18 years ago found the mortality *
rate for journalists to be twice that
of the general population.

»* Another study found that 1
of every 20 journalists who died
in 950 committed suicide; only
artMs and art teachers had a higher*
suicide rate. 2

all locals

The stress advisory, prepared
TNG Research and Information
Director David J. Eisen, is being
sent to all Guild locals to fill a
need that became apparent in a
1986 membership poll, Eisen said.

question, 38 percent & the respon-
dents gave stress-related answers
when asked what they liked least
about their jobs.

In response to a specific ques-
tion on stress, 20 percent reported

‘ﬁ“ﬁm SR
OF STRESS...

1S HAVING A BO66 WITH
A THPE A PERSONALITY

© 1989 Tribune Media Services Inc./Reprinted by permission.
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Why unions? Here’s one answer

Great Falls, Mont.—*“Bread and Butter,”

of the

GMF‘:Gﬂd,reportsthatmroomemphyeesmloal

recently voted for representation by

Int’l

of Electrical Workers.
Main reason: pay rates. Average pay at the station is less than
$12,000 a year (just over $230 a week). The news anéhor, with

25 years experience
week), the Guild local

By contrast, the Great Falls

n,makosless&han$20,000(justover$384:
Gnild«contract at the Cowles-

chain’s Great Falls Tribune provides a minimum of $520.70 a
week for reporters with five years’ experience ($27,000-plus a
year). That ranks 90th among Guild contracts with dailies.

severe stress and 36 percent said

- they suffered “somewhat” from it.

The advisory outlines what can
be done in the workplace to deal
with it, beyond just “coping.”

“A union’s primary job is to
eliminate its members’ stress, as
far as possible, not teach them how
to Jive with it,” the advisory says.

A chart notes the danger signs
(tension headaches, back aches,
accident proneness, “anxiety, ab-
senteeism, and others) and some
effects on the body (increased
blood pressure and metabolism,
decreased protein synthesis, in-
creased stomach acids).

The advisory notes that a TNG
questionnaire distributed by eight
locals in 1987 added to the availa-
ble information.

High-speed work and lack of
control over wdfk pace were fre-
quently cited factors in those ques-
tionnaifes. Overcrowding, com-
puter delays, office temperature,
noise and uncomfortable work
areas were other factors.

The advisory also notes that ad-
ditional information is needed, and
points out that locals can use the
enclosed TNG Occupational Stress
Questionnaire to collect it.

“Stress is where you find it,”
the advisory says. “It is not pecu-
liar to any single job or depart-
ment. . . . But you won't find it
unless you look.”

The advisory points out how to
proceed if results of the question-
naire indicate a serious level of
stress in any job or department.
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BALLOTING MARCH 15

NLRB orders 3rd vote

in six years at Times

Hammond, Ind.—News and
display advertising employees of
the Hammond Times were to vote
once more March 15 on whether
to keep ithe Chicago Guild as their

representative.

It will be a vote, in effect, on
its nearly six-year effort to get to
the bargaining table to seck a new
contract for the group at the How-
ard-Publications daily.

The employee group’s third vote
on Guild representation since April
of 1983, it was ordered by the Na-
tional Labor Relations Board in
Washington when it dismissed the
paper’s appeal from a hearing of-
ficer’s finding last summer that
Times management had used the
four years from 1984-87 to illeg-
ally “weed out” pro-union job ap-
plicants.

The hearing officer last July
held that the Times used deliber-
ately “coercive interrogations” to
make a fair choice impossible in
an NLRB-supervised election held

" six months earlier. Ballot tally was
27 votes for the Guild and 29 for
“no union.”

In a decision dated Feb. 2, a
three-member panel acting unani-
mously for the full NLRB dismis-
sed in one sentence and two foot-
notes the substance of the Times’
appeal and agreed with the hearing

-officer that “the election must be
set aside and a new election held.”

Pointing in one footnote to the

company’s taking exception to
“some of the hearing officer’s cre-
dibility findings,” the board panel
said it could find “no basis” for
reversing them.

Relying in large part on testi-
mony during six days of hearings
from a former managing editor of
the Times, the hearing officer in
her findings discredited much of
the counter teéstimony by executive
editor William Nangle as “vacillat-
ing, contradictory and evasive”
and, in contrast to the former man-
aging editor’s, neither “forthright”
nor “straightforward.”
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The hearing officer also charac-
terized the questions to Nangle by
the company’s lawyer from the
firm of Seyfarth, Shaw, Fair-

weather & Geraldson as “very car-
fully constructed, self-serving
qu&stions.f‘_

said in the same footnote, after
“careful examination of the entire
record” of the hearings “we are
satisfied” that the company’s alle-
gation that the hearing officer’s
findings were the result of bias “is
without merit.”

The NLRB panel also adopted
as its own the hearing officer’s
finding that the *“‘informal conver-
sation’ portions of the employer’s
interviews [of job applicants] were
tantamount to coercive interroga-
tions, and that this conduct, as well
as the warnings by management
officials to certain prospective em-
ployees not to appear pro-union
during their interviews, reasonably
tended to interfere with employee
free choice in the election.”

Chicago Guild Executive Direc-
tor Gerald J. Minkkinen said that
since the January 1988 election,
there has been a turnover of nearly
50 percent in the unit. :

That vote came on a petition to
decertify the Guild that was filed
in September 1984.

Earlier, in May 1983, employ-
ees in the unit had voted by 39-16
to affiliate with the Chicago Guild
and dissolve an unaffiliated union

company had appealed the Guild’s
subsequent certification to the full
board. The board held a series of
hearings on the appeal in 1984 but
did not issue its ruling upholding
the certification until the fall of
1987. The first vote on the decer-
tification petition filed three years
before was then scheduled.

UPAGRA (Puerto
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Representatives of UPAGRA, the Puerto Rico
Guild, and TNG pause (below) in the lobby of
El Mundo on their way to meet with the new
management of the daily (above) to work out
details of the paper’s compliance with afederal
judge’s order that it, among other things, rehire
scores of members victimized by the company’s
efforts to end Guild representation of the
paper’s employees [Guild Reporter, Feb. 10].
Recall of more than 100, including the entire

A

Rico Guild) is back at El Mundo
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editorial staff, was to begin immediately. Below

Genoris Vizcarrg; President Charlie Ramis;
Executive Secretary Angel Baez; Secretary-
Treasurer Israel Rodriguez; TNG Representa-
tive Harry L. McCormick; Vice Delegate Luis
Rivera. Management people, above, from
right, are: William Cuebas, personnel director;
attorney Miguel Palan; and Eduard Figuerog,
president. : .

are, from left: Delegate Lydia Perez; attorney -

‘Futures forum’ set April 22-23

Silver Spring, Md.—The
forum on the Guild’s future called
for by the Int’] Executive Board
during its January meeting, will be
held April 22-23 at the George
Meany Center for Labor Studies
in this Washington suburb, TNG
President Charles Dale has notified
leaders of all locals.

Topics will include “whether the
Guild’s future should involve
merger with another union and, if
so, which one, or what, if any,
restructuring TNG may have to do
down the road in order to stand
alone,” Dale said in a March 9 let-
ter of invitation.

The dates are the weekend be-
fore the IEB’s -spring meeting,
when it traditionally formulates its

recommendations to TNG’s an-
nual convention.

The board called for the forum
at the same time it constituted it-
self, along with TNG’s Canadian
director and director of field oper-
ations, as the committee called for
by the 1988 convention to continue
exploration of merger “with ap-
propriate unions.” [Guild Repor-
ter, Feb. 10.]

While participation of local
leaders in the forum will be at lo-
cals’ expense, all locals will be
sent questionnaires on the forum
topics in advance and those unable
to send representatives can be
heard through their responses, the
IEB noted in calling for the forum.
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