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Top Cano.da key to hit $1,140 in Montreal pact

Montreal — A new three-year
contract between the Montreal
Guild and the Montreal Gazette
raises the top minimum for key

- emplayees in editorial and circula-
tion - departments by $155, to
$1,140 a week by mid-1992.

Under the agreement, minimum
rates in all job classifications in-
crease percent each year at
the Southam chain daily with
185,000 circulation.

The key top minimum is the
highest yet bargained by a Guild
local with a Canadian daily—top-
ping by $63 the $1,076 negotiated
last October by the Southern On-
tario  Guild with the Globe and
Mail in Toronto. In the United
States, the top negotiated key min-
imum is $1,187 at the New York
Times.

With a first boost of $49 retroac-
tive to July 2, the Gazette’s top

minimum for reporters, photo-
graphers, artists, circulation dis-
trict managers, chief darkroom
technician and computer systems
technicians—all after five years’
experience—went to $1,034 a
week. That increases by another
$52 next July 1, and by $54 on
June 29, 1992.

Starting pay in the key classifi-
cation advances by a total of $98—
first to $653, then to $686 nexi

year, and $720 in mid-1992.

Other contract improvements
include: doubling maternity leave
to 52 weeks and addition of two
weeks of unpaid paternity leave;
an option foremployees to observe
religious “holy days;” and protec-
tions for employees retraining on
new equipment or work proce-
dures.

Regular employees continue to
have nine paid holidays, but indi-

~

Scott Garrity, center, points to
“blues” message on his informa-
fional sign as some 70 Los

Angeles Guild members at LA.

Daily News mount noon-hour

picket Aug. 20 to protest more
than a year of talks without
equitable contract offer from
Cooke Media daily. News room
employees voted for Guild rep-
resentation by 2 to 1 April 26,
1989, and talks began soon
after. More than 100 members
also took “5 at 4” on Sept. 6
when they met during their after-
noon break to sign petitions to
management to return to the
table with fair proposals. The last
was for a three-year pact with
a reporter top-minimum of $650
the first year, no increase the sec-
ond and‘g 1.5-percent hike the
third. The Guild has proposed an
initial top of $800 with 5 percent
more in each of the next two
years. Next to Garrity in photo
is Carrie Proffer. First talks since
Aug. 15 were set for Sept. 13.

Signs signal bargaining frustrations at L.A. Daily News
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SAM MIRCOVICH/Los Angeles Guild
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Faint hope held to again save N.Y. Post

New York—Leaders of the
New York Guild and its unit at the
New York Post returned to the bar-
gaining table with the money-los-
ing daily’s management Sept. 14
to try to hammer out a cost-cutting
agreement that would stave off the
paper’s closure, otherwise set for
the next day.

-One Guild leader close to the
talks put the chances of reaching
a workable agreement at “no better

than two in ten.”

The company 'had’é\oken off
talks with the Guild late Sept. 13
when it refused to consider a Guild

39 go Guild

Victoria, B.C.—A group of 39
employees-at the Thomson chain’s
twice weekly Duncan Citizen on
central Vancouver Island has voted
for representation by the Victoria
Guild, becoming the local’s sec-
ond new bargaining unit in six
months.

In a secret-ballot election super-
vised by the provincial Industrial
Relations Council Aug. 3, eligible

O’ Connor, state push for airing
of Daily News dispute ....... 5

alternative to the 30-percent wage
cut the paper’s owner, real estate
developer Peter S. Kalikow, nine
days earfier demanded of Guild-
covel ployees to keep pub-
lishiag beyond Sept. 15.: .
After Guild President Barry Lip-
ton announced the company’s ac-
tion to the press, management
asked that the talks be resumed.
The Guild’s membership at the
189-year-old paper had twice

voted unanimously to reject the
company’s demands, on Sept. 6
and Sept. 12. The unit’s first action
authorized Guild bargainers to
suggest to Kalikow that he “stick
it.” More than 250 members par-
ticipated in each of the meetings.
The Guild represents 350 em-
ployees in the Post’s advertising,
business, circulation, editorial,
maintenance and other depart-
ments, down from 430 in the same
departments  before  Kalikow
bought the paper 2% years ago.
Kalikow’s representatives = on
Sept. 4 lol‘d leaders of the Guild

in 2nd new Victoria group

employecs voted 18-11 in favor of
the Guild.

The ballots were not counted
until Sept. 11, after the council re-
jected several challenges by man-
agement on voter eligibility, Vic-
toria Guild President Joe Ravick
said.

In an election in February, 27
employees at two Thomson week-
lies circulating around Courtenay

®»

on the north end of the island chose
Guild representation, becoming
the local’s first new unit in four
decades. The Guild has rep-
resented employees at the Victoria
Times-Colonist since the mid-
1940s.

Almost immediatedly after the
Guild petitioned July 25 to repre-
sent the Duncan group, manage-

(Continued on Page 2)

and eight other unions that repre-
sent Post employees that they had
to agree to temporary savings of
more than $18 million by Sept. 15
or that day’s editions would be the
paper’s last.

(Continued on Page 4)

viduals wishing to observe other
holy days shall upon request be
given time off, taking those days
as vacation or personal days.
Retraining for technological
change must be done on the basis
of seniority within sub-depart-
ments, and employees are entitled
to a “period of adaptation™ after
such training.
The contract, effective through
(Continued on Page 2)

28314

eligible in

VP vofte

Silver Spring, Md.—A total of
28,314 Guild members are eligible
to vote in the Sept. 20-25 elections
to fill two vice presidential vacan-
cies on TNG’s Int’l Executive
Board.

In the only Guild-wide race,
voters in good standings from 69
locals will elect an at-large vice
president to complete a term orig-
inally won by Robert C.§olt Jr.
in 1989.

The candidates are Todd Sgn-
ningham, president of the S
Angeles Guild, and Carol Przybys-
zewski, secretary-treasurer of the
Erie Guild.

Cunningham, 36, is a seven-
year Guild member and entertain-
ment editor at the Long Beach
Press-Telegram. Przybyszewski,
38, is a 20-year Guild member and
an advertising salesperson at the
Erie Times and News.

In the second race, voters from
the U.S. northeast Region 1 will
elect a replacement for David M.
Rousseau, who left the board last
November. >

The regional candidates are
Andy Duehring, vice president of
the Providence Guild, and Tom
Thibeault, president of the Man-
chester Guild.

Duehring, 56, a member of the
Guild since 1963, is a zone section

(Continued on Page 2)

NLRB stays Sept.

13 Detroit votes

Washington—In an unusual move, the National Labor Rela-
tions Board Sept. 12 indefinitely postponed two secret-ballot elec-
tions on representation by the Detroit Guild for some 475 employ-
ees of the Detroit Free Press and Detroit News’ joint publishing

operation.

The votes had been scheduled for Sept. 13, in response to the
Guild’s petitioning last December for representation rights for
the groups [Guild Reporter, Aug. 24].

A three-member panel of the board stayed the votes in response
to a request by the Detroit Newspaper Agency that the NLRB
do so untii it decides whether to review its regional director’s
decisiori setting up the two votes. Both the DNA and a Teamsters
local asked for NLRB reviews. It is more common in such situ-
ations for the NLRB to conduct elections as scheduled, impound-
ing the ballots uncounted until questions are resolved.

In one of the elections, some 130 inside circulation employees
were to choose between the Guild and the Teamsters; in the other
some 345 employees in advertising, marketing, finance, computer
information and publishing systems departments were to choose
between the Guild, the Teamsters and ‘“no union.”
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28,314 members eligible in Sept. 20-25 VP vote

(Continued from Page 1)
sub-editor at the Providence Jour-
nal Bulletin. Thibeault, 38, a 13-
year Guild member, is a darkroom
technician at the Manchester
Union-Leader.

All four candidates are making
their first try for a spot on the 16-
member IEB, which consists of
TNG’s president, secretary-treas-
urer and international chairperson,
and seven regional and six at-large
vice presidents.

The victors will be sworn into
office Oct. 22, the first day of the
IEB’s fall meeting at TNG head-
quarters here. Their terms will end
one year later.

Voting will be conducted Sept.
20-25 in eligible locals in the
United States, Canada and Puerto
Rico.

Eligible to vote are members
who were in good standing as of
June 1, July 1 or Aug. 1 and whose
locals made appropriate remit-
tances of constitutional obligations
to TNG not later than Aug. 15.

Not eligible to vote are members
of locals in Dayton, Ohio; Great
Falls, Mont.; Hampton Roads and
Newport News, Va; Milwaukee,
Wis.; North Bay, Ont_; Rochester,
N.Y.; Lehigh Valley, Pa.; and
W ket, R.1.; as well as mem-
bers of the Wire Service Guild.

The deadline for receipt at TNG
headquarters of protests regarding

-gligibility is Sept. 19.

+ | Most eligible members may cast
ballots only in the at-large contest,
but 4,772 voters in Region 1 may
vote in both races.

Voters in 21 locals are eligible
in Region 1, including those in
Manchester, N.H.; Portland,
Maine; Providence, R.1.; Hudson
County, N:J.; Boston, Brockton,
Lynn, Pawtucket and Salem in
Massachusetts; Erie, Harrisburg,
Hazleton, Pitisburgh, Philadel-
phia, Scranton, Wilkes-Barre and
York in Pennsylvania; and Al-
bany, Buffalo, Kingston and Utica
in New York state.

Voters were certified by TNG’s
Int’l Election and Referendum
Committee during its meeting here
Aug. 29.

Also during its meeting, the
five-member committee adopted
election rules, approved ballots
and prepared election materials for
mailing to locals.

Locals, at their option, may con-
duct balloting on any or all of the
six days of the official voting
period established by the IERC at
its post-convention meeting June
29.

At the Aug. 29 meeting, the
committee approved a new rule al-
lowing members to vote in ad-
vance of the established six-day
period if they are unable because
of “circumstances beyond their
control” to vote during the desig-
nated period.

Under the- rules, local election
committees must count ballots on
either of the two days immediately
following the voting period. that

is, either Sept. 26 or 27.

The IERC will meet at TNG
headquarters Oct: 9 to conduct the
official tabulation of returns and
certify results. Locals’ returns to
TNG must be postmarked no later
than Sept. 29. ‘

Chairperson of the IERC is Jerry
E. MacDonald, of Canadian Wire
Servicé. Other regular members
are Michele C. Davis, of San
Diego; William Buchanan, of Erie;
Howard Burkhardt, of Toledo; and
Joseph Steele of New York. -~

Alternate member Connie L.
Knox, of Washington-Baltimore,
substituted for Steele, who was un-
able to attend the August meeting.

David Langzettel of Portland is the

second alternate.

Biographical sketches of the
four candidates were run in the
July 13 Guild Reporter, and cam-
paign statements by each were
published in the Aug. 24 issue.

The at-large candidates each
were allotted 12 column inches of
display ad space in the Guild Re-
porter, and the regional candidates
were allotted 9 column inches. All
candidates used their full allot-
ments.

The 14 current members of the -

RAYMOND CROWELL/Washington-Baltimore Guild

TNG ELECTION & REFERENDUM COMMITTEE READIES MAILING OF LISTS, BALLOTS
Clockwise, from left foreground: Michele Davis, San Diego; Howard Burkhardt, Toledo;
Jerry E. MacDonald, Canadian Wire Service (committee chair); Connie Knox,
Washington-Baltimore (alternate); ‘William Buchanan, Erie.

IEB, as well as Rousseau and Holt,
were elected to two-year terms
either at TNG’s 1989 Convention
or in balloting later that fall.
Rousseau, formerly of the Man-
chester Guild, served just over four

years on the board and resigned
.after after being promoted to a
union-exempt management posi-
tion in the advertising department
of the Manchester Union Leader.

Holt, formerly of the St. Louis

Rate hits $1,140 in Montreal, top

(Continued from Page 1)
June 1993, covers more than 400
employees in the Gazette’s edito-
rial, maintenance and inside and
outside circulation departments.

It was approved by nearly 70
percent of the voting Guild mem-
bership Aug. 5.

Negotiations “went quite well”
and lasted just over two months,
reported John Belcarz, chief
negotiator and first vice president
of the Montreal Guild. The agree-
ment was achieved withoyt threat
of a strike or other job action.

In the contract’s final year, top
minimums will exceed $1,000 per
week in 10 job classifications, in-

cluding eight with rates above.

$1,100 and four with minimums
above $1,200.

The highest minimum—cover-
ing assistant city editors, assistant
editorial page editor, photo editor
and circulation outside sales super-
visor—rises by $174, to $1,275
per. week, in increments of $55,
$58 and $61 a year.

The “flat-rate” minimum for as-
sistant department editors, edito-
rial writers and cartoonists, zone
bureau chief, slot persons, chief
copy editor, Quebec bureau chief,
“Probe” columnist, and foreign,
art, book, travel and “Weekly Re-
view” editors rises by $167, to
$1,226, in increments of $53, $56
and $58.

Victoria wins 2nd new unit

(Continued from Page 1)
ment embarked on a campaign of
intimidation of employees, Ravick
said.

In unfair-labor-practice charges
filed with the IRC, the Guild al-
leges management illegally fired
two employees, reduced to 15
hours a week from 37 1/2 hours
the work week of another, and laid
off 15 mailroom collators for two
weeks.

During the layoff, the mailroom
work was moved to Courtenay,
where the Citizen is printed. Man-

agement had sought to keep the
collators, most of them part-tim-
ers, out of the bargaining unit.

The Citizen, which Thomson
acquired in June 1989, has about
10,000 circulation Wednesday and
Saturday on central Vancouver Is-
land about 75 kilometers north of
Victoria.

Ravick said the local hopes to
begin bargaining for a first contract
for the group in about a month.
Bargaining on a first contract for.
the Courtenay group is continuing.

Locals alerted to CLC women’s meet

Silver Spring, Md.—Top offi-
cers of Guild locals across Canada
are being encouraged to arrange
for participation by their unions in

the Canadian Labour Congress’
7th Biennial National Women’s
Conference, set for Nov. 14-17 in
Ottawa.

Participants found prior confer-
ences “valuable learning experi-

Copy editors, critics and rewrite

. persons with five years’ experi-

ence are boosted by $161, to
$1,184, in increments of $51, $54
and $56.

The contract also strengthens
the role of a joint Guild-manage-
ment safety committee, allowing
it to obtain “all pertinent informa-
tion” when changes in “equip-
ment, materials and work loca-
tions” may affect the health and
safety of employees.

In addition, the employer agreed
to pay individuals using VDTs
$200 every -two years for glasses
or contact lenses prescribed for
their work, and $85 annually to
janitors for safety shoes.

The contract also includes a new
set of minimums for “zone report-
ers and photographers,” should the
Gazette expand coverage to com-
pete more d?rectly with weeklies
operating in the suburbs.

The minimums are the same as
those for regular reporters and
photographers, except they do not
advance beyond the two-year min-
imum of $857 a week. The Gazette
has just one zoned edition and no
employees in those classifications
yet.

Other increases and new top
minimums include:

v Librarian, “Probe” chief re-
searcher, darkroom technicians,
assistant to ombudsman—Up by

Guild, was elected to seven IEB
terms and served just over 12
years. He quit in January during-a
disagreement with local leadership
over bargaining at the St. Louis
Post-Dispatch.

in Canada

$127 a week, to $933, in incre-
ments of $40, $43 and $44.

» Assistant librarians,
“Probe” and “Quebec” research-
ers, office supplies supervisor—
Up by $96, to $703, increments of
$30, $32 and $34.

v Secretaries—Up by $89, to
$651, increments of $28,. 30 and
$31.

¥ Desk and agate clerks—Up
by $88, to $644, increments of
$28, $29 and $31.

v Clerk typists and recep-
tionists—Up by $81, to $594, in-
crements of $26, $27 and $28.

v Janitors—Up by $88, to
$647, increments of $28, $29 and
$31.

In addition to Belcarz, the Guild
bargargaining team included Jan
Ravensbergen, unit leader and
editorial department representa-
tive; Donna Pinel, inside circula-
tion representative; and Ohannes
Bedrossian, outside circulation
representative.

Earlier this year, Belcarz helped
negotiate a first contract for the
Gazette’s 40 advertising services
employees, who joined the Guild
after disaffiliating last year from
the Communications Workers, a
move not contested by the CWA.

The local also is bargaining on
a first contract for the Gazette's 30
advertising sales employees, who
opted for Guild representation this

Vv O
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] CUNNINGHAM

Organizing

- our most urgent priority
End concession bargaining

- take the offensive
Stop the bleeding

- bust the union busters
Affirmative action & pay equity

- at the papers, in the Guild

Join this grassroots effort for a bigger,
better Guild: 213/438-4512

, &
New Leadership for the 1990s [l

ences and this year promises to be
as much and more,” TNG Presi-
dent Charles Dale wrote Aug. 30.

Election’ schedule at a glance

The following are the dates for events that will culminate in
the swearing-in of two new vice presidents for TNG’s Int’l Execu-
tive Board at its fall meeting in October.

»” Sept. 20-25 — Six-day voting period in 69 eligible locals.

»” Sept. 26-27 — Local Election Committees must count bal-
lots on one of these two days.

»” Sept. 29 — Last date for postmark on locals’ returns to
TNG'’s Int’l Election and Referendum Committee.

»* Oct. 9—IERC tabulates and certifies results of elections.

The fall meeting of the IEB is scheduled for Oct. 22-25 at TNG
headquarters here. P

The Guild Reporter (ISSN: 0017-
5404) is issued 18 times per year,
usually every three weeks, on Fridays,
at 8611 2nd Ave., Silver Spring, Md.
20910-3327. (Next issue, Oct. 5.)
$20 a year. Single copies, $1. Sec-
ond-class postage paid in Silver
Spring, Md., and additional mailing
offices. Printed in the U.S.A.

Postmaster: Send address changes
to The Guild Reporter, 8611 2nd Ave.,
Silver Spring, Md. 20910-3327.
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‘Hard bargaining’
in Eugene boosts
minimums by 12%

.Eugene, Ore.—After two years
of working under management-im-
posed conditions, Eugene Guild
members have approved a new
contract with the Eugene Register-
Guard. that increases minimum-
pay rates by at least 12 percent by
May 1992.

Under the ‘agreement, the top
contract rate for reporters and
photographers will go to $780.30
a week for the final 12 rgonths of
* the 32-month pact.

The settlement came after what
Eugene Guild President Pat Bet-
tencourt called “hard bargaining
on both sides of the table” during
some 25 sessions over five months
beginning last spring.

“It’s a step in the right direc-
tion,” Bettencourt said after Guild
members ratified the contract by a
5-1 margin Aug. 16. The agree-
ment is effective through April 30,

© 1993.

Upon ratification, minimum pay
rates increased by 4 percent for
most of the daily’s 145 Guild-rep-
_resented employees in the advertis-
ing, business, circulation and data
processing departments. A handful
of employees received larger raises
in the first year because of re-
vamped job duties.

Minimum rates increase B%
another 4 percent next May and
again in May 1992.

Employees also received lump-
sum payments of between $300
and $500 (based on pay level) upon
ratification, and will receive an ad-
ditional $300-500 next May.

The raises were the largest con-
tract hikes for employees in eight
years, the Guild reported. Employ-
ees twice received much smaller
raises after management imposed
conditions Aug. 20, 1988

On the ‘day conditions were

posted, employees wore black and
distributed black roses throughout
the plant. The dead flowers, which
had remained in place around the
newsroom nearly a year, were re-
moved after members approved
the contract.

“There was a black cloud hang-
ing over us” during that Whole
period, Bettencourt said. “That has
started to go away. I have a feeling
the intention of the company is one
of getting back on track with the
Guild.”

The contract also establishes a
401(k) pension plan, under which
the company matches 50 percent
of an employee’s contribution, up
to 4 percent of the employee’s pay
rate.

Other improvements include a
4-cent increase in mileage reim-
bursement, to 26 cents per mile; a
provision .for five days of unpaid
leave to care for sick dependents;

and modest increases in advertis-

ing commissions.

The agreement also calls for the
establishment of a company-wide
work-station ergonomics commit-
tee.

Some examples of total in-
creases in weekly top minimums
over those in the contract that ex-
pired in 1987 — and the new top
rates effective Aug. 16, next May
and in May 1992 — include:

¥ Reporter, photographer, as-
sistant staff editor (6 ycars’ experi-
ence) — Up by $107.55, to
$721.40, $750.30 and $780.30.

¥ Art director, artist copywrit-
er, copywriter (5 years’ experi-
ence) — Up by $104.96, to
$680.60, $707.80 and $736.10.

¥ Maintenance technician (5
years) — Up by $102.82, to
$693.30, $721 and $749.80.

¥ Outside

BILL McQUEEN/Southern Ontario Guild

National Exhibition.

salesperson (5 .

N

Guild (and friends) in Toronto Labour Day parade

More than two dozen members, their families and friends
represent the Southern Ontario Guild in Toronto's traditional
Labour Day parade Sept. 3. Family marchers included Greg
Petrie, who teamed up with his father, Bill, a local representa-
tive, to carry the local’s banner (above, left), and Bill Bryan,
at right being restrained from stepping off alone. He is the
son of Paul, the local’s first vice president. Guild marchers
wore red arm bands in support of aboriginal rights and the
native people of Oka, Quebec. Parade lasted more'than three
hours, starting in downtown and ending up at the Canadian

years) — Up ‘by $93.02, to
$626.70, $651.80 and $677.90.
¥ Circulation district super-
visor (5 years) — Up by $89.27,
to $641.20, $666.80 and $693.50.
»# Librarian = Up by $86.01,
t0 $579.60, $602.80 and $626.90.
¥ Classified telephone sales (5
years) — Up by $74.50, to
$501.40, $521.50 and $542.40.
Under the agreement, employ-

ees continue to pay part of the in-
creases in medical insurance — a
plan the employer initiated when
it posted conditions — with a cap
of $8 per week per contract year
for top-minimum employees and
less for lower-paid employees.
“The bargaining sessions were
tense and emotional at times, but
they didn’t have the same tone as
the last go-round when we were

posted,” Bettencourt said.

During earlier talks in spring
1988, the Guild responded to man-
agement’s intransigence with the
first informational picketing ever
held at the 75,000 morning daily.

Dozens of Guild members car-
ried picket signs around the plant,
prompting news stories by televis-
ion stations and newspapers across
the state.

Peoria po//hca/ rivals consider Guild experlences a plus

By Bill Knight
San Diego Guild
ORIA, ILL.—WHOEVER is elected

to the Illinois General Assembly
from the state’s 93rd district here, the
new representative will have a back-
ground in The Newspaper Guild. And
that expen'ence‘ — in bargaining,
democracy and organizing — promises
to benefit consmyents each candidate
says.

“There’s maybe no more of an inde-
pendent breed than newspaper report-
ers,” says David Leitch, the first-term
Republican incumbent who’s aiming
for re-election. “We’re pretty cynical
and critical, which can be a plus in
politics or union.work.”

Leitch, 42, held several offices in
the Peoria Guild, from® 1966-74, in-
cluding president and chief negotiator.
During those years he was a reporter
for the Journal Star. He’s now a bank

* vice-president.

His Democratic opponent in the

Bill Knight, adnunistrative officer
of the San Diego Guild since June,
was a reporter and critic on the
Peoria Journal Star the previous

* seven years and president of the
Peoria Guild the last two years.

November election is 42-year old Dan
Walther, a Peorian who’s a member
of the Chicago Guild, which represents
clerical and professional staffers at the
Illinois Federation of Teachers, AFT,
AFL-CIO here. Walther is director of
field services.

“As a Guild activist, I've been on
our bargaining team twice,” - says
Walther, a former teacher who’s been
a union representative since 1979.
“And I've come to appreciate some
similarities between the Guild and
teachers’ unions. First, there’s the mis-
taken image of labor unions as blue-
collar organizations when in fact most
careers can benefit from union rep-
resentation — without shame. And
both organizations cover a variety of
work that’s not really in the crafts or
industrial trades.”

Each candidate cites TNG’s tradi-
tions of grassroots strength and ac-
countability as unique and positive fea-
tures of their Guild work.

“The Guild’s small-‘d’ democracy
is the way unions should be, the way
most groups should be,” Leitch says.
Walther adds that the Guild’s structure
is not only like the AFT’s, but like his
own campaign.

“The Guild’s format parallels teach-
ers more than most unions,” he says.
“Like the Guild, there’s local control

— no one from_ Detroit or New York
will order ypff to hit the bricks. And
the democraﬁi’nciples stem from a
voice not only in the workplace, but
in the union. °*

“In fact, my campaign began as a
write-in effort and is like an organizing
drive in some ways, with door-to-door
contact, phone calls, follow-ups, and
so on,” says Walther.

LEI?CH. WwHO fondly recalls late-
night confabs with St Louis’ Bob
Steinke at Midwest District Council

"meetings, says his union experience

underscores his appreciation for the ad-
vocacy"nature of political representa-
tives.

“Most of a state rep’s work is advo-
cacy for citizens,” Leitch says, “help-
ing untangle the bureaucracy, arrang-
ing greater support for bills of commu-

nity interest, smoothing out what can
seem to be rough political roads. The
main, reasan I'm a rep isn’t all the
‘heavy breathing’ on ‘big issues’ like
taxes, but to help citizens, like unions
reps do for members. -

“That’s something in common with
the Guild, too,” he continues. “There’s
a great deal of civic or social involve-
ment there; I felt good about the Guild
because most people realize it takes
more than showing up and putting in
time to make a difference.”

ALTHER — WHO stresses that

he and Leitch have serious dis-
agreements about spending priorities,
particularly for education — criticjzes
his opponent.

““His being a Republican with a labor
union background is odd,” Walther
says. “I wish he’d remember his roots
instead of his banking job. He might
have been a Guild member, but I am
one. I've kept my ideals.”

Leitch says what annoys him most
about activism in general is the diffi-
culty in involving people.

“A lot of people who should be con-
cerned, who should participate, are
apathetic. Whether it’s union member-
ship or low voter turnout, that’s
dangerous. I resist the attitude that ‘you
can’t fight city hall.” That makes me
wild. You can fight authority.”
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N.Y. Guild, Post

resume talks as
- deadline looms

(Continued from Page 1)
Overall, the daily was seeking
to pare costs by $25 million.
Kalikow was reported as having
lost more than $100 million on the
Post since he bought it from Rupert

Murdoch in early March 1988.
Kalikow initially gave the un-
ions until midnight Sept. 15, but
later moved the deadline ahead to
8 p.m. Sept. 14 so the Sept. 15
Post could announce either that the
paper was being closed, or that its
employees @and their unions again
had subsidized its continued publi-

_ cation.

The 30-percent pay cut was one
of several demands by the Post for
a total ofssome $5 million in sav-
ings from Guild-covered employ-
ees. Others included a four-year
wage freeze, ten dismissals, un-
limited subcontracting rights and
elimination of continued Guild
coverage for the paper’s 40-person
classified and display ad-sales
staff.

A 30-percent cut would mean a
reduction of $256.12 a week—to
$597.62—for reporters at the top
minimum. The rate went up by
$27.99, to $853.74, on March 7
after having been frozen since
March 1986 under other cost-sav-
ing moves agreed to by the Guild’s
Post members to keep the paper
afloat.

Kalikow’s proposed cut would
put the Post rate $3.38 below that
at the Pawtucket (R.1.) Times and
only $2.62 ahead of the rate at the
New Brunswick (N.J.) Home
News, TNG records show.

Lipton said that when the pay
cut was coupled with associated
reductions in benefits, the Post’s
demands actually totaled 46 per-
cent for Guild-covered employees.

The Post’s demands of cuts from
the other unions chiefly involved
reductions in staffing levels — the
equivalent of half the paper’s com-
plements of press operators and
circulation drivers, for example.

Leaders of the New York Mail-
ers Union announced Sept. 13 that
they had reached cost-cutting
agreements with the Post. Bargain-
ers for the drivers and press

s 43 .
operators’ unions were said to be
“close” to settlements, as were
other unions. .

Management  representatives
ruled out extensive cuts in the
number of Guild-covered employ-
ees, recognizing that staffing in
those departments already was
“bare bones” as a result of earlier
economy moves, Lipton said.

The Sept. 13 Guild proposal that
resulted in management breaking
off the talks was for a system of
“structured buy-outs,” rather than
management’s wage and benefit
cuts.

“The Guild is prepared to try to
help the Post survive in a turbulent
economy, but not in a way that
would leave our members unpro-
tected and the Guild and other un-
ions at peril,” Lipton said.

Kalikow bought the daily for
$37.6 million after the unions
agreed in late February 1988 to
new three-year contracts aimed at
reducing the paper’s operating
costs by $22 million over the pacts’
terms. .

Under the Guild’s 1988 agree-
ment, the pay rates in the union’s
contract were maintained — rather
than cut — for the pact’s first two
years only through cash payments
by Murdoch to the Post totaling
some $3 million. Kalikow and the
Post picked up the full cost of the
contract rates this March.

Under that agreement, Kalikow
also pledged to keep publishing the
Post for at least one year. He also
made personal and corporate
guarantees to pay full severance if
he closed the paper.

With all of New York’s dailies
being hit by reductions in spending
for advertising this year, the Post’s
linage was off by 12.5 percent
from the comparable 1989 period
in the first seven months of 1990.
That came on the heels of a 13
percent linage decline for all of
1989, from 1988, and a 20-percent
declin= for all of 1988.

Kalikow told reporters that
while “I c=sperately want to keep
it open,” he was not prepared to
keep subsidizing the Post’s opera-
tions. His proposals to the unions

Stella M. Roberts, a leader
of Wire Service local, 67

Oklahoma City — Stella M.
Roberts, a leader of the Wire Ser-
vice Guild in the "60s and "70s-and
long a prominent news person in
Oklahoma; died Aug. 25 of lung
cancer. She was 67 and had been-
retired from the staff of Associated
Press since 1976.

Roberts was the first woman
elected secretary-treasurer of the
Wire Service |
Guild. serving
two terms, be-
ginning in 1965.°
She also was
elected to nu-
merous terms on
the local’s ex-
ecutive commit-
tee and repre-
sentative assem-
bly. served on bargaining commit-
tees for contracts with both AP and
United Press Int’l and was a dele-
gate to several TNG conventions,

Roberts

chairing the 1970 session’s resolu-
tions committee.

She also was chairperson of the
competition for TNG’s 1972 Hey-
wood Broun Award.

In 1972 she received both the
Byliners Award from the Ok-
lahoma City professional chapter
of Women in Communications and
the Woman Qf the Year award from
the WIC chapter at the University
of Oklahoma. In 1984 she was in-
ducted inio the Okiahoma Jour-
nalism Hall of Fame, sponsored
by the Society of Professional
Journalists, Sigma Delta Chi.

After retiring from AP, Roberts
worked as public information di-
rector of the Oklahoma Employ-
ment Security Commission
through 1987, when she retired
again.

Survivors include a niece and
two nephews.

&
&

| Ready to step out in Ne

\E

&

Arrayed on both sides of the local’s banner,
New York Guild leaders await signal to step
out in city’s annual Labor Day parade behind
antique car carrying paper-mache caricature
of James Hoge, New York Daily News pub-
lisher. Marchers from newspaper unions to-
taled more than 1,200, including largest ever
Guild contingent. Afterward, 400-plus from all
Allied Printing Trades Council unions gathered

w York Labor Day parade

P

and TNG.

JACK MILLER/Miller Photography/New York Guild
at Guild headquarters for refreshments. Up
front behindscar, from left: David M. Mulcahy,
a TNG vice president and the local’s 2nd vice

_president; Tom Pennacchio, local sec’y-treas-
urer; Richard J. Brandow; a TNG vice president
and local executive committee member (carry-
ing banner); Barry Lipton, local president; and
Peter E. McLaughlin, chairperson ofthe local

e

were aimed at bringing the Post’s
operating costs to the break-even
point.

He estimated 1990’s total costs
at $108 million and revenues at
$80.5 million, which would mean
a loss of $27.5 million.

Besides the slashes in outlays
for employees, Kalikow report-
edly also was paring costs by re-

ducing the management staff, re-
ducing the paper’s newsprint in-
ventory and negotiating lower
newsprint prices. He also planned
to reduce the paper’s pages.

The city of New. York and its
power authority, meanwhile, an-
nounced Sept. 12 that the Post
would be given reduced electrical
rates that could save it $8.3 million

Citizen talks get stormy;

Ottawa, Ont. — After three
months of smooth sailing in con-
tract bargaining between the Ot-
tawa Guild and the Southam
chain’s Ottawa Citizen, sessions
have turned stormy over regressive
proposals by management on
wages and holiday pay, a Guild
leader reports.

Angry employees responded to
the proposals by authorizing a
strike if agreement is not reached
on the two remaining major issues.
In the vote Aug. 12, about 93 per-
cent of the voting membership fa-
vored a strike.

The Guild’s previous agreement
with management of the 190,000-
circulation daily expired in late
July.

“We were amazed at how well
things were going,” Ottawa Guild
Administrative Officer Sharlan
Clark said of early talks that pro-
duced numerous tentative agree-
ments beginning in late April.

But then came a pay proposal
that is “right out of the Twilight
Zone,” Clark said. “It’s so bizarre
they can hardly explain it.”

The Guild'is seeking raises of 6
percent, 6 percent (or cost of liv-
ing, whichever is higher) and 6
percent in new three-year contracts
for the 400 employees it represents
in business, circulation, editorial,
teletype and fleet control depart-
ments.

Management has responded
with an offer for 5.5 percent, 6

~ percent and 5.5 percent—with a

cost-of-living clause that could
force employees to return part of
their raises to the company.

“It’s a joke, an insult,” Clark
said. “They’re trying to say em-
ployees aren’t worth raises of one
cent more than the cost of living.”

Management’s proposal, as pre-
sented to the Guild, would require
employees to make a ‘“one-time
payment to the publisher” in mid-
1993 if Ottawa’s cost-of-living in-
crease does not equal contract
raises. Employees would be re-
quired to repay half the difference.

If the cost-of-living increases
exceeds the raises, as reflected in
the Ottawa-area consumer price
index, the company would pay em-
ployees half of that difference.

The dispute on holiday pay cen-
ters on management proposals that
would circumvent an arbitrator’s
decision that requires premium pay
and a day off for employees who
work on holidays.

“They were not pleased with the
decision, and theyre trying to get
around it,” Clark said. The em-
ployer has proposed that employ-
ees working the evening shift on
a holiday not receive the prcmium
rate.

Negotiations will enter a formal
conciliation process Sept. 20, fol-
lowed by government mediation,
if necessary. If no agreement is
reached, the local could be in a
legal position to strike by mid-Oc-
tober, Clark said.

The Guild is working closely

over the next 2¢ years, $200,000
in 1991, if it agreed to keep pub-
lishing. The move was under a
1985 program to keep businesses
in the city and -preserve jobs.
Mayor David N. Dinkins also
said that the city would help the
paper utilize city and state energy
conservation' programs for addi-
tional energy-cost reductions.

strike voted

with the 70-member Graphic Com-
munications Union local that is
seeking a new agreement for the
paper’s press operators, and is
marshaling support in the Ottawa
labor community. '

In early bargaining, the Guild
reached tentative agreements with
the Citizen that would improve
employees’ job security, maternity
leave, vacations, vision care, over-
time pay and benefits for part-tim-
ers, Clark said.

The entrance of the publisher,
Clark Davey, into the talks in late
July signaled a hardening in man-
agement’s attitude, she said.

A journalism historian
wants to contact women
who filled newsrooms in the
-‘United States when the na-
tion’s men went into armed
service during World War II.
He hopes to write a history
of the role of women in jour-
nalism in wartime and
would like to interview and/
or correspond with women
who worked in journalism
during that period. Contact:

Wallace B. Eberhard,

professor

College of Journalism

University of Georgia

Athens, Ga. 30608




The GUILD REPORTER, September 14, 1990 .

g

5

O’Connor, state push for airing of Daily News issues

New York—Operating on three
fronts, the New York Guild and
nine other unions have sought sup-
port from the church, the state and
the public in their continuing strug-
gle for fair new contracts with the
New York Daily News.

Over the Labor Dag weekend,
the dispute drew the attention of
New York Archbishop John Cardi-
nal O’Oconnor, who met with
leaders of the unions for 90 min-
utes at his residence near St. Pat-
rick’s Cathedral.

Following the Sept. 4 meeting,
O’Connor called a news confer-
ence to tell reporters he supports
“the public’s right to know all the
facts” in the tense bargaining bat-
tle. He also said he stands ready
to help save both the News and the
New York Post, which announced
that it will close unless major cuts
in its employees’ pay, benefits and
jobs are made.

Management of the 1.1-million
circulation News has been de-
manding sweeping concessions
from thé unions since early this
year. About 3,000 unionized em-
ployees have been working with-
out contracts since previous agree-
ments expired March 29.

There has been virtually no
progress at the bargaining table,
but Guild and Daily News repre-
sentatives continue to meet, with
the assistance of a federal
mediator, New York Guild Presi-
dent Barry Lipton said. The next
session was scheduled for Sept.
19.

The News informed the Guild
in a letter that it expected to be
granted the same concessions the
New York Post might be given in

efforts to save that paper.

Lipton said there is “absolutely
no legal basis for therp to take that
position” and charged the News
was attempting “to, collapse the
talks at™the Post and force it to
close.” }

Meanwhile, the state continued
its efforts to conduct-a fact-finding
inquiry into the News dispute, de-
spite a federal order that blocked

the work of an independent panel -

of arbitrators. 1
State Labor Commissioner
Thomas Hartnett appointed the

three-member panel July 26, but

U.S. District Judge Kenneth Con-
boy granted the News’ request for
a preliminary injunction Aug. 11,
saying the inquiry would do “ir-
reparable harm” to management’s
bargaining strategy.

-The state appealed Conboy’s de-
cision Sept. 10 and asked the court
to allow the panel to proceed, but
withoutthe power to subpoena wit-
nesses and documents.

That would make participation
by both sides voluntary. The un-

ions have indicated they would co- -

operate in such an inquiry. ¥

Hartnett said that without sub-
poena power, the board would
serve as a forum in'which the dis-
pute “could be voluntarily resolved
through fact-finding, discussion,
mediation and conciliation.”

Attorney Theodore Kheel, an
adviser to the unions, said in an
affidavit to the court that “the
board of inquiry may possibly.be
the last clear chance of a settlement
without a strike or lockout.”

The National Labor Relations
Board joined the News in seeking
the injunction, asserting that

Kirkland says N.Y. vnions
showing ‘common sense’

Washington — AFL-CIO Pres-
ident Lane Kirkland says the
“common sense” tactics of unions
at the New York Daily News are
frustrating management’s apparent
attempt to force a strike and perma-
nently replace unionized workers.

In a Labor Day discussion with
reporters here, Kirkland said un-
ions representing 3,000 employees
have countered News management
“in a realistic and seusible way and
refused. to play into the hands of
that owner.”

“In more and more cases, we
find situations where employers
are trying to destroy the collective
bargaining . process, evade their
bargaining. responsibilities ... ad-
vertising for replacement workers
before the contract is even termi-
nated or negotiations have begun,
in order to chill the atmosphere and
attempt to undermine the morale
of the workers,” Kirkland said.

“It is really the more militant

Voting period, election of two TNG vice presi-
dents, all Guild locals, Sept. 20-25.

Ballot counting by Local Election Committees,

I .

on ! electi ms

to TNG IERC, Sept. 29.

Int'l Election & Referendum Committee, tabul
and cgﬂhfy gnsultsdelecﬁms. TNG headquar-

ters, Oct. 9.
Knight-Ridder Council of Guild locals, fall meet-
ing, Oct. 13-14, Westin Hotel, Renaissance

Centre,
Int'l E: 3 ing, TNG head-
quarters, Oct. 22-25.
Southam-chain Council, Deita Chelsea inn, To-
ronto, Oct. 26.

and the more sensible tactic not to
do what the employer wants them
to do by going out on strike, but
continuing to work while the em-
ployer continues to incur the costs
of preparations (in) anticipating a
strike.

“It seems to me a certain degree
of common sense in those situa-
tions to stay on the job, to frustrate
his strategy. ... It is the moral
equivalent of a strike. In a sense,
it is a moral equivalent of a sit-
down,” Kirkland said.

The AFL-CIO, a federation of
labor organizations with more than
13.5 million members, is assisting
unions at the News in setting strat-
egy for bargaining with the News,
which is demanding major contract
concessions.

Union leaders estimate the
News is spending $4 million a
month to recruit, house and train
potential strikebreakers and addi-
tional security guards.

'BOOK

Thomson-chain Council, Delta Chelsea Inn, To-
ronto, Oct. 26.
Canadian Disfrict Council, fall meeting, Oct. 27-
28, Delta Chelsea Inn, Toronto.
w'i?"s'a District Council, fall meeting, Oct. 27-
, San A
Midwest District Council, fall meeting, Nov. 3-4,

Kenosha, Wis.

Great Lakes District Council, fall meeting, Nov.
3-4, Akron.

Middle-Atlantic and New England District Coun-
cils, joint fall meetings, Nov. 10-11, New York

City.

Southemn District Council, fall meeting, Nov. 17-
18, Hyatt Regency, Knoxville.

58th Annuai Convention, Montreal, 1991.

JACK MILLER/Miller Photography/New York Guild

i NEW YORK PRELATE EXPRESSES CONCERN FOR JOBS AT POST, DAILY NEWS
John Cardinal O’Connor poses with New York Guild and TNG Chairperson Peter E. McLaughlin,
left, and N.Y. Guild President Barry Lipton after Labor Day mass in St. Patrick’s Cathedral.
Cardinal expressed concern for employees at N.Y. Daily News and Post.

scrutiny of labor negotiations is the
“exclusive jurisdiction” of the fed-
eral agency.

In another development, the un-
ions launched a major informa-
tional campaign Sept. 11, using
bus ads and billboards to take the
messagghto the New York public.

King-sized ads on 200 city and
commuter buses operating in New
York’s five burroughs proclaim in
fluorescent orange letters on ‘a
black background that the “Daily
News is Bad News.”

The buses run on New York’s
most-traveled routes, including
42nd Street in front of the Daily
News Building.

The message on 16 illuminated
billboard$ along expressways in

Queens and -Brooklyn say§ “The
Daily News is Bad News for its
Workers.”

“Everywhere New Yorkers
look, they’re going to be reminded
of what News management is
doing to its employees,” said
George E. McDonald, president of
the Allied Printing Trades Coun-
cil, an umbrella group for the un-
ions.

“News management has tried to
silence us in the workplace with
intimidation and jreak us at the
bargaining table w even those
who don’t watch the local TV news
will know of management’s union-
busting intentions,” McDonald
said.

Last year, the News, which is

Compa named administrator
for Washington-Baltimore

Washington—Lance Compa,
assistant administrative officer of
the Washington-Baltimore Guild
since January 1989 was appointed
the local’s administrative officer
by its executive council Sept. 5.

He fills the post vacated by
Sandra Polaski when she resigned
to become col-
lective. bargain-
ing director for
the Service Em-
ployees Int’l
Union [Guild
Reporter, July
13].

Compa,
came to the
Guild with 15
years’ experi-
ence in organiz- Compa
ing, bargaining;, legislative affairs
and international relations with
other international finions, chiefly
the United Electrical Workers.

He assisted the Guild’s unit at
Agence France-Presse, the local’s
newest, in bargaining its first con-
tract early last year, and also
served as spokesperson for com-
mittees that reached contracts with
the Washington Post later in the
year and with the Baltimore Sun-
papers this June.

A 1973 graduate of Yale Law

43,

School, Compa describes himself
as “a trade unionist first, and inci-
dentally a lawyer,” though he has
undertaken several legal projects
for the local since joining its staff.
He is teaching a course one day a
week this term at his alma mater
titled: “Int’l Labor Law: Worker
Rights in the Global Economy.”
Articles he has written have
been published in the Washington
Post, New York Times, Newsday,
The Nation, The Progressive, In

. These Times, the Harvard Busi-

ness Review and Golf Illustrated.

owned by the Tribune Co. in
Chicago, hired the firm of King &
Ballow, widely regarded as union
busters, as its representative in
negotiations. Management later
set up a “strikebreaker newsroom”
in New Jersey and recruited poten-
tial replacement workers, putting
them up in expensive New York
hotels. .

A week before the billboard
campaign started, the unions
began an “all-fronts boycott” of the
paper by asking advertisers to can-
cel all contracts with the News.

“We request you suspend adver-
tising on morals grounds, because
it is the right thing to do.” the un-
ions said in a Sept. 4 letter to both
large and small advertisers.

Ninety News employees in
Guild-covered jobs have-signed a
petition opposing a boycott, the
New York Times reported.

The paper already has been hurt
by the general area newspaper ad-
vertising slump. During the first
half of the year linage was off by
16 percent at the News, 14 percent
at the Post, 12 percent at Newsday
and 11 percent at the Times.

Daily News employees marched
in New York’s annual Labor Day
Parade Sept. 3, and several
hundred union members circulated
among the crowd, gathering
pledges for a possible subscriber
boycott.

Volunteers also handed out leaf-
lets and an 8-page mockup of the
Daily News called the *Real
News,” which explained the dis-
pute.

5 locals support vote on conventions

Membership meetings of five
Guild locals through Sept. 12 had
endorsed the motion to put to
Guild-wide referendum a proposal
to change the the union’s conven-
tions from annual to biennial
events beginning in 1993.

Under TNG's Constitution, the
proposal will go to referendum if
it is endorsed by the memberships
of at least 10 locals “located in five
states, territories or provinces”
with the moving and seconding lo-
cals having at least 5 percent of
TNG membership in good stand-
ing. Deadline is midnight Oct. 6.

The membership of tke Pacific

Northwest Guild seconded the pro-
posal on Aug. 22; Denver sec-
onded on Aug. 29: San Jose on
Aug. 30; Pittsburgh, Sept. 4: and
Washington-Baltimore, Sept. 12.

The referendum motion ema-
nated from a membership meeting
of the Victoria Guild. and all locals
were officially notified of the 60-
day seconding period by TNG on
Aug. 7 [Guild Reporter, Aug. 24].

Separate motions to make the
change and to submit the question
to referendum were rejected by
delegates to TNG's 1990 Conven-
tion, in New York in June.
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Cleveland seeks funds
for ‘'massacre’ victims

CLEVELAND, OHIO
Editor:

I am writing to all Guild mem-
bers and their locals on behalf of
the “Victims of Bustamante’s
Massacre.”

The VBMs are those: persons
who have been fired by publisher
John Bustamante during -the
Guild’s organizing campaign at the
Call & Post, Cleveland’s black
community newspaper.

The Guild began its campaign
there almost a year ago. Within
hours of our official notification to
the publisher that we were organiz-
ing, he began to fire people and
so far eight have been terminated. .

We, of course, filed charges and
a hearing was scheduled for July.
Incredibly, the NLRB [National
Labor Relations Board] has agreed
to a delay until October so the
lawyer for the publisher can get
married and go honeymooning.

Meanwhile, seven people are
out of work and few have found
siibstitute employment until justice
is granted or denied.

We have offered our moral sup-
port and we are conducting a fund-
raising raffle in the local.

But, we’d like to see more done
and that’s where you and your
local come in. Please consider
sending whatever you can spare to
the Cleveland Guild. We will see
that it gets to those who have been
so shabbily treated by their em-
ployer and their government.

STEVE HATCH

Executive
Cleveland Guild
Editor’s note: Hatch also re-

ports that the first local outside
Cleveland to contribute to the aid
of the VBM victims is the Akron -
Guild, where members approved
$1,100. The Cleveland Guild’s ad-
dress is: 1559 E. 17th St., Cleve-
land, Ohio 44114.

NESOP leadership
backs Carol, Tom

YoRrkK, ME.

Editor:

As one who bargains Guild con-
tracts throughout New England, I
see daily the challenges facing our
members and their elected, volun-
teer leaders: publisher assaults on
contractual protections, RSI, dis-
crimination in promotional oppor-
tunities, the mounting need for de-
pendent care assistance, and more.

Our union is fortunate to have

two candidates in the .upcoming
IEB election uniquely qualified to
help lead TNG as it meets these
challenges — Carol Przybys-
zewski, running at large, and Tom
Thibeault, secking the Region 1
seat.

Both bring a wealth of experi-
ence and a dedication to the well-
being of our international that is
often hard to find.

Carol’s service to her local, her
background in finances, commit-
ment to strengthened organizing
and concerns for improved educa-
tion and pay equity make her a
standout as an at-large candidate.

Tom’s involvement includes the
presidency of his local and the
leadership of the seven-local New
England  Servicing-Organizing
Program. As NESOP chair, he has
rallied member locals to the sup-
port of others throughout the reg-
ion in times of greatest need.

For these reasons, the NESOP
board has endorsed ‘Carol and
Tom, and I personally urge your
support of them in the balloting.

GERALD M. MARAGHY
Director

New England
Servicing-Organizing Program

‘Guts, brains, savvy’

seen in IEB candidate
PHILADELPHIA, PA.

Editor: .

Guild members have the oppor-
tunity in this month’s international
referendum to elect an intemna-
tional vice president with guts]
brains and savvy.

He’s Todd Cunningham, presi-
dent of the Los Angeles Guild,
who’s running for the at-large va-
cancy on the Int’l Executive
Board.

While Todd may lack in years
of service to the Guild, he brings
a fresh perspective to the problems
that our union and the labor move-
ment in general face. He’s proved
that in his local, where he’s led
three successful organizing drives.
And he’s shown he knows what it
takes to win that crucial first con-
tract by going eye-to-eye with the
worst of the union busters, King
& Ballow, forcing that notorious

around the world.

is a precious right.

STAND UP.

SPEAK OUT.
VOTEFOR
LABOR-ENDORSED
CANDIDATES ON
NOVEMBER 6.

Catch the Spirit!
The spirit of democracy is ablaze

Having a voice in government

A message from the AFL-CIO Committee on Political Education.

By TNG convention action, letters shall be
limited to 200 words and shall avoid libel
and subjects detrimental to the Guild. Mem-
bers subjected to personal attack shall be
given opportunity to reply in the same issue,
but publication of either attack or reply shall
not be delayed longer than one issue.

Ex-colleague confident
Thibeault ‘excellent VP’

PHILADELPHIA, PA.

Deadline for letters is the Friday before
publication. (Next deadline: Sept. 28.)

Letters relating to elections or referenda to
appear in the issue immediately preceding
distribution of ballots and subsequent issues
preceding the official voting period shall con-
tain no new charges.

Editor:
During the past 10 years I have
watched Region 1 IEB candidate

law firm to blink — and run.
Todd will bring a new vision to

the IEB, a vision undaunted by de-
featism and attuned to the chal-
ienggs we face in the '90s. I urge
my brothers and sisters to give him
your support and set a new direc-
tion for The Newspaper Guild. .

JOE HART

Servicing representative

Philadelphia Guild
Seminar co-alum urges
Przybyszewski votes.

WEST TERRE HAUTE, IND.
Editor:

There are Guild members all
over the United States and Canada
who have not had the pleasure of
working with Carol Przybys-
zewski as I have for the past 10
years.

Carol was an avid listener at the
first New Officers Seminar where
I had the pleasure of meeting her.
Since that time, she has become a
very important part of The News-
paper Guild, not only on her local
level but at council meetings and
international conventions. She is
there to help when called on, no
matter what the job may be. :

Her ability to listen and help
solve problems never ceases to
amaze me. She tackles any prob-
lem 100 percent and is the first to
ask, “What else can I do?”

I could continue with examples
of Carol’s dedication to the Guild,
but I would rather that each and
every Guild member have the
chance to profit from Carol’s ex-
perience and desire to make the
Guild the best for everyone.

We will certainly gain by the
election of Carol (Alphabet)
Przybyszewski as vice president at
large. Help yourself by getting out
to vote and elect Carol to the job
she is highly qualified to do.

PATRICIA NUTTAL
President
Terre Haute Guild

Philadelphian supports
Cunningham candidacy

PHILADELPHIA, PA.
Editor:

I write this letter in support of
Todd Cunningham’s candidacy for
vice president at large for the Int’l
Executive Board and ask the rank
and file membership to also sup-
port him. &

I feel Todd isé committed to
working for the good of the total
union as well as ensuring that
every voice is heard. His proven
track record in the Los Angeles
local of encouraging participation
of minorities and women in the
leadership process signals a will-
ingness to change the leadership
face of our union. Being a woman
or minority is not a qualification
to seek office, however. Neither
should your home address be a de-
terrent simply because other board
members hail from the same area
of the country.

Support Todd Cunningham for
vice president at large during vot-
ing Sept. 20-25 and support a
movement to open our union

_at the international level if this

: Tom Thibeault of - Manchester
leadership to our diverse member- gy Work on behalf of his fellow em-
ship. t : ‘ploy.ees and as a union leader. We
served together as officers of the
Manchester Newspaper Guild.
Right from the start, I have been
.impressed with his social-minded
efforts. He consistently places the
membership’s well-being first. .

In his position statement [Guild
Reporter, Aug. 24] Tom says he
first became active “to pay back
the Guild for what it has done for
me.”

Well, Tom has paid back his
union a thousand times over. He
has served in numerous capacities,
including as the local’s secretary
and now as its president. On a re-
gional level, Tom is chairperson
of the New England Servicing-Or-
ganizing Program [NESOP].

He is tenacious in his dealings

years. with management. He is under-
4. We all endorse the candidacy . Standing in his dealings with mem-
of Todd Cunningham for the office  bers. And he is dedicated to the
of at-large international vice pres- Guild. |
ident. : I confident that Tom
Thibeault will be an excellent
[TNG] vice president. I am sure
that he will serve all.of Region 1
as well as he currently serves the
Manchester Guild -and NESOP.
And I urge all my sisters and
brothers in Region 1 to vote for
Manchester’s president.
JIM SCHAUFENBIL
- Administrative officer
Philadelphia Guild

PAT ODOMS

Ingui

Philadelphia Guild

Former L.A. presidents

list ‘things in common’
LoNG BEACH, CALIF.

Editor: :

The undersigned have several
things in common, including:

1. We are all 'members, retired
members or former members of the
Los Angeles Newspaper Guild.

2. We are all former presidents
of the Los Angeles local.

3. We have all had the opportu-
nity to observe the current presi-
dent of the local, Todd Cunning-
ham, as he has taken care of bus-
iness here for the past several

We encourage other members of
the union to join with us in helping
elect Todd Cunningham to this im-
portant office, thereby insuring
that the entire Newspaper Guild
will be able to benefit from his
dedication and tenacity in pursuing
the goals of organized labor.

In solidarity:

GEORGE LAINE
DON CHORPENNING

BOB SANDERS
GILBERT BAILEY
Y GOLDBERG

Cunningham supported
by Daily News leader

SHERMAN OAKS, CALIF.

Cunningham is backed

as ‘harder, smarter’
TORONTO, ONT.
Editor:

I am writing to urge the election
of Todd Cunningham as interna-
Editor: tional VP at large. If Guild mem-

I want to express my support for - - bers wanttosenda VPto Washing-
Todd Cunningham in his bid for a* ton who will make the most of the
seat on the Guild’s executive board  next year — will work harder and
of directors. smarter for Guild success in the

I first met. Todd a year and a "90s and beyond—Todd Cunning-
half agoufhfg‘l and my colleagues

ham is the choice.
at the Daily News of Los Angeles As chair of the Long Beach
were organizing the newspaper. - Press-Telegram unit, Todd led an
Todd took several weeks off from

energetic, 17-month quest for a
his job at the Long Beach Press- new contract and wrested an agree-
Telegram to take a direct role in

ment from the Knight-Ridder daily
the effert and we won by a two-to- 4_in mobilizing the membership and
one margin, one of the biggest vic- e community. It is this ability to
tories in the Guild’s recent history. ~ channel grass-roots enthusiasm
Once the election was won, intoconstructive change while har-
Todd helped us realize the work. nessing the experience and re-
had only begun. He actively re- sources of -the international that
cruited minority and female mem-  will make Todd an effective force
bers of the local, including myself, ~on the IEB. :
and convinced us that our contribu- ~ Todd is president of the Los
tions were imperative towards Angeles Guild, Local 69, where
making the leadership of the Guild 26 of 44 representative assembly
reflective of its membership. Asa members are women or minorities,
result, only three members of our ~as are seven of 10 executive board
executive board are white men; the members. On the IEB, Todd
rest are minorities and women. would lend support to those in
‘I think what Todd has done in» leadership positions who have long
Los Angeles needs to be repeated | been .working to realize pay and
employment equity throughout our
Guild hopes to continue success- Wworkplaces.
fully organizing newspapers For an international VP who can
across North America. both articulate and work to attain
CARMEN RAMOS growth, diversity and fairness for
CHANDLER our union, the Guild needs Todd
Chairperson Cunningham. :
Daily News unit KARIN G.E. RASMUSSEN
1st vice president Toronto Star unit
Los Angeies Guild Southern Ontario Guild
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Professors concerned about reporters’ low starting pay

St. Louis
ORE THAN 80 percent of U.S.
journalism professors who re-
sponded to a recent survey said they’re
concerned about low wages paid col-
lege graduates entering the reporting
field. Many professors say low pay for
beginning journalists is driving stu-
dents to seek other careers.

“It really angers me that newspapers
gripe about the quality of our
6 graduates, then want to pay them less

than a beginning secretary would make
at most companies,” said professor
Judith Buddenbaum of Colorado State
University in Fort Collins.

She was among more than 200 pro-
fessors from around the country who
responded to questions on compensa-

tion in the journalism field. The survey -

was conducted by professor Don H.
Corrigan of the Webster University
Media Communications Dept., and
was distributed from the school’s St.
Louis campus this spring. -

According to 83 percent of the re-
spondents, poor pay for journalism
graduates in newspaper reporting was
in the top five of their concerns as pro-
fessors. Nine percent of the professors
listed poor pay as the number one con-
cern in the field. Only 2 percent dis-
agreéd with the premise that pay is rel-
atively poor for entry-level reporting
positions.

YPICAL OF survey comments were

those of professor Thomas
Dickson, journalism co-ordinator for
Southwest  Missouri  State  in
Springfield, who described poor pay
as a “tradition in the industry” along
with an attitude that *journalism
graduates are a dime a dozen anyway.”

“Students today want money and are
going to public relations in droves.
They think journalism is hard work and
doesn’t pay anyway, so why bother,”
Dickson added.

The professors were asked to esti-
mate the average weekly pay rate of
their graduates entering reporting jobs.
The most common range listed was
$251-$300 per week. Given by 42.2
percent of the respondents, it comes to

between $13,052 and $15,600 per
year.

Surprisingly, professors from all re-
gions of .the country—from areas of
both higher and lower costs of living—
gave this response. Some of the
schools these 87 professors represent
included the University of Alabama,
at Birmingham and at Tuscaloosa;
California State, at Northridge, at
Pornona and at Sacramento; Southern
Illinois University, at Carbondale; the
University of Texas, at Austin and
Denton; the University of North
Carolina, at Chapel Hill; and the Uni-
versity of Wisconsin, at Eau Claire and
Oshkosh.

THE SECOND most common starting
range cited was a step down. Be-
tween $201 and $250 was the range
given by 18.5 percent of the respon-
dents. This comes to between $10,452
and $13,000 annually, and was quoted
by journalism professors from state
universities in California, Colorado,
Kansas, Minnesota, Mississippi and
Oklahoma.

Next most-often quoted range was
between $301 and $350. Noted by 15.6
percent of the responding professors,
this comes to to between $15,652 and
$18,200 per year. Professors who
quoted this range were from state uni-
versities in Florida, Arizona, Maine,
New Mexico, Oregon, West Virginia,
Ohio and the University of Missouri
at Columbia. i

The survey results indicate that al-
most 90 percent of journalism profes-
sors say their graduates make less than
$21,000 per year to start; and more
than 65 percent feel the yearly figure
is more likely to be $15,000 per year
or less.

On the dismally low end of the spec-
trum, 4.9 percent of responding jour-
nalism professors said their graduates
earn between $5,200 and $10,400 an-
nually and, in some cases, were eligi-
ble for welfare assistance.

Although more than 80 percent of
the journalism professors expressed
concern about pay levels for their
graduates, 19 of the respondents said

Enfry-levél Guild rate average is $415

Average minimum-pay rate for beginning reporters under Guild con-
tracts at 138 dailies this spring was $415.42 a week, according to a com-
pilation by TNG’s Collective Bargaining Dept. Without overtime, that
comes to $21,601.84 on an annual basis.

Range of the starting-reporter minimums as of April 1 was from $184
a week ($9,568 a year) on the low end, at Gannett’s Battle Creek Enquirer,
to a high of $1,072.30 a week ($55,759.60) at the top end, at the New
York Times. The Battle Creek rate was the only one below $200; the
Times’ rate was $212.14 greater than the next highest, $860.16 at the

N.Y. Daily News.

The rate was more than $500 a week at 27 papers, more than $400 at
63 papers, higher than $350 at 101 of the 138 papers, and $220-$350 at
36, just over 26 percent of the papers. .

Median Guild-contract rate was $395 a week ($20,540), at Pulliam’s
Indianapolis Star and at El Vocero in San Juan.

Meanwhile, presstime, publication of the American Newspaper Pub-
lishers Assn., reported that the 19990 ANPA Newspaper Industry Compen-
sation Survey showed entry-level reporters’ average base pay to be $19,847
($381.67 a week). Survey responses totaled 618.

their graduates’ salaries are not an im-
portant concern. ‘A number of these
professors said low pay for entry-level
reporting is part of “‘paying one’s dues”
to work in journalism.

However, professor Elizabeth Tar-
nove of California State at Northridge
took issue with the idea that one must
pay dues to work in journziism.

“It is ridiculous the way large papers
refuse to hire even the best graduates
and, instead, expect them to work five
years on a small daily and pay their
dues,” she said. “This, too, contributes
to the pay problem. Can you imagine
a computer science major being told
to work five years at a tiny computer
company before IBM will consider his/
her resume?”

All professors were asked if they felt
it appropriate for journalism instructors
to speak out in favor of reporters’ un-
ions and to urge pro-union activities in
order to increase pay levels in the craft.
The majority, about 63 percent, re-
sponded that their job was simply to
present both the pro and con of unions
in the reporting field.

Active classroom support for unions-
was noted as the preferred position by -

8 percent of the respondents.

A less active role, but still a pro-
union position, was preferred by 9 per-
cent of the responding professors.
These: said journalism professors
should provide vocal support in the
classroom, but that a line should be
drawn at outright union activism and
it should not be crossed. Most of the
remaining 20 percent of the respond-
ents were-uncertain about the role jour-
nalism professors should play on this
issue. :

THE IDEA OF professors actively
supporting unions for reporters
was wholeheartedly endorsed by pro-
fessor Robert Daly of Kansas State
University in Manhattan. Said Daly:
“Having been a Guild member, I'm in
favor of it. This is not well-received
in a right-to-work state — Kansas —
but- don’t care.

*“I once heard of a full-time reporter
in Kansas who qualified — and took
— food stamps. It’s hard to recruit
people with stories like this,” com-

mented Daly. “I see low salaries as-a |

severe problem, one that needs study,
but more important, the attention and
action of journalism professors. If we
don’t do it, no one will,”

Guild members to join
millions in health rallies

Silver Spring, Md. — Guild
members at several locals are
among the millions of union work-
ers and community activists ex-
pected to participate in a nation-
wide demonstration Oct. 3 for
health-care reform in the United
States.

Activities on “Health Care Ac-
tion" Day” will include informa-
tional picketing and rallies at work
sites, government buildings, hos-
pitals and insurance companies
across the country.

Events are being planned in at :

least 25 cities by the Jobs With
Justice coalition to protest cuts in
health benefits by employers and
to support the AFL-CIO’s reform
plan for assuring universal access
to medical care.

TNG President Charles Dale has
urged Guild members to join dem-
onstrations in their cities, and TNG
is supplying U.S. locals with wear-
able stickers proclaiming “I'm
Walking the Line for Health Care
for All.” )

The Newspaper Industry Co-or-
dinating Council, which includes
top leaders of the Communications

Workers, Graphic Communica-

‘tions and Teamsters unions, plus

TNG, has endorsed participation
by members of all four unions.

Cities with Guild locals where
activities are planned include
Cleveland, Detroit, Denver, Du-
luth, Milwaukee, New York, Pitts-
burgh, San Antonio, San. Diego,
St. Louis and Seattie.

Locals in Denver, San Diego
and Knoxville already have indi-
cated they will participate.

The San Diego Guild plans to
join two demonstrations. On Oct.
3, members of the Guild and other
newspaper industry unions -will
rally at the San Diego Union-
Tribune and at Aetna insurance
company, a carrier for a compary
health plan.

Guild members also will be in-
volved in a larger JWC-sponsored
rally Oct. 6 -at Mercy Hospital
where leaders of medical, church,
minority and labor groups will
speak.

More than 37 million U.S. resi-
dents have no health insurance, in-
cluding three out of four working
families.

Members of the fledgling North Bay (Ont.)
Guild’s bargaining committee are all smiles as
they pose after membership ratification July
30 of the local's initial contracts with Southam'’s
daily Nugget. Pacts provide wage increases
averaging nearly 16 percent over 29 months,
boosting some minimum rates to $700 a week

Happiness is first contracts in North Bay

* MIGUETTE EIVERS/North Bay Guild
and more [Guild Reporter, Aug. 3]. Up front
in photo are, from left: Pat Stein (mail room),
Nora Carmichael (classified), Donna Hooper
(news room) and Don Turcotte (press room).
In back are John Lund, local president, and
TNG Canadian Director John Bryant, who as-
sisted the local in negotiations.
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UNDER THE OLD HARD-LINE

COMMUNIST GOVERNMENTS
OF EASTERN EUROPE
WQRKERS NEVER HAD

RIGHT-TO-STRIKE/

THAT'S WHY YOU OPPOSE THE
NEW ANTI-SCAB BILLS IN (ONGRESS !
YOU 60YS EVEN LIKE DOIN'BI2NIZ
W ITH THE BUTCHERS OF BEISING!

/
0.S. WORKERS DON'T HAVE
THE RIGHT-TO-STRIKE EITHER
‘CAUSE YoO'LL JUST HIRE SCABS/~
HARD-LINE RIGHT-WINGERS LIKE
YOU SEEM TO PREFER IT THAT

WHAT'SA MATTER WITH You
PEOPLE, ANYWAY? YA GETTIN'
- SOFT ON COMMUNISM?

WAY, PONCHA?

2 DATELINE- OTTAWA lmmmmu||||numuunmn|||m||||mm||||m|m|||||n|||||||||||||mn||nmmmn

Will NDP Ontario victory IE2g
show Pogo’s a prophet?

nmmi By Hugh Winsor, Southern Ontario Guild il

HE CARTOON character Pogo’s

observation that “We've seen

the enemy and the enemy is us”

may take on special meaning for

an journalists in the wake

New Democratic Party’s

Sept. 6 sweep into power in On-

tario, the country’s largest, richest
and most populous province.

The unexpected victory of a so-
cial-democratic, pro-labor party,
which is formally assogiated with
the labor movement(which in-
cludes the Guild as well as other
unions), could put some of the
tenets of conventional political
journalism to the test.

Reporters  frequently have
adopted an adversarial stance to-
ward governments, based on the
assumption the press functions as
a balance wheel in a democracy.

Will they now be as tough on
our NDP brethren as they have
been towards the market-oriented,
pro-business governments formed
by the Liberal and .Conservative
parties? Will reporters be able to
"demonstrate the required schizo-
phrenia to split their professional
responsibilities to provide arms-
length, disinterested coverage re-
gardless of their persona! tmhmal

onematlon”
-

HE NDP and its predecessor,
the Co-operative Common-
wealth Federation, have formed
govérnments in Canada before —
in Saskatchewan, British Colum-
. bia and Manitoba — but never on
a national scale and never in On-
tario, the heart of Canadian
capitalism.

Only in British Columbia was
there a strong labor movement and
a substantial number of unionized
journalists. But Ontario is differ-
ent. both because of its much
greater relative importance and be-
cause so much of the English-lan-
guage media is concentrated in To-
ronto, the provincial capifal.

The Guild jn Canada always has
refrained frof formally endorsing
a party or candidate-out of concern
that such a formal imprimatur
could reflect on journalistic credi-

bility. :
Nevertheless, when members of
the various parliamentary press
galleries have been surveyed, usu-
ally as part of some academic re-
search, the results have d
that many at the reporting level
share a left-of-center perspective.

This does not extend to news-
paper editors and managements
and although both the Globe and
Mail and the Toronto Star were
critical of the outgoing Liberal
government in editorials, neither
of these major dailies couid bring
themselves to endorse the NDP be-
fore the Ontario election.

CANADIAN businessmen have
often blamed a perceived left-
ward slant among reporters for the
increased journalistic flak directed
at companies in recent months for
their records on pollution control,
pay equity or oligopolistic prac-
tices.

Sinclair Stevens, who was
forced to resign as a Conservative
cabinet minister in a conflict-of-in-
terest scandal, blamed his troubles
on the press. He said it was filled
with the children of the '60s, “the
silliest generation this country has
ever produced.”

In recent years there often has
been a more collegial relationship
between political journalists and

NDP leader Rae

Guild ex-counsel

Toronto —- Bob Rae, the
leader of Ontario’s New Demo-
cratic Party and undoubtedly
the province’s next premier fol-
lowing the NDP’s winning 74 of
the 134 seats in the parliament
Sept. 6, is a former legal counsel
for the Guild in Canada on both
the local and national levels.

Rae, 42, a former Rhodes
Scholar, has served as a lawyer
for the Southern Ontario Guild,
the Ottawa Guild and fer TNG,
veteran Guild leaders recalled.

NDP politicians at both the federal
and provincial levels than with
politicians from the twb old-line
parties. This co-operatj
has extended to shaméfg of infor-

UT THIS is less attributable to

to union membership or any
formal links than to the fact that
most journalists never expected the
NDP to form a government and
therefore felt it didn’t have to be
scrutinized so closely. Moreover,
the party’s research branch has
often had the resources to study
aspects of government policy in
which reporters are also interested
but haven’t the time or resources
to research themselves.

One of the classic examples of
this was the NDP’s campaign in
the 1970s against “corporate wel-
fare bums,” companies which got
large tax concessions or direct
grants from the Liberal govern-
ment of the day. The campaign
was successful because so many
journalists printed the information.

HE DILEMMA now facing
many NDP sympathizers in the
press was summarized neatly by™
Gerald Caplan, a former national
secretary of the NDP, who now
writes a weekly column for the To-
ronto Star.
“Many of us in our heart of
hearts never expected that we

would form a government in On- ,

tario in our lifetime. Being the con-
science of the province may not
have been as effective as direct
power, but ... it was notan ignoble
contribation to the public weal. As
a resu major psychological re-
thinking must now occur.”

When it comes to a tussle be-
tween personal sympathies and
journalistic professionalism, how-
ever, there already is evidence that
hard news instincts are winning
out. Immediately after the election
results were known, journalists
began writing tough stories about
the NDP’s need to reassure busi-
ness aiid avoid upsetting the eco-
nomic apple cart.

often-

As they put it
‘Permanent replacements’

The following editorial is reprinted, with permission, from the
Knight-Ridder chain’s Philadelphia Daily News, where it ran
May 1. The Daily News’ editorial page editor is Richard Aregood,
who was president of the Philadelphia Guild in 1978 and 1979..

OME STATEMENTS are “pinhead profundities.” They sound like
they mean something, but are just the popular wisdom of people
who don’t think very much.

The all-time leader in that category is,““There was a reason for
union§ b in the ’30s, bur ... .” This is generally uttered by
somebody about to advocate replacing skilled union workers with
anybody willing to work cheap.

Like Ronald Reagan, who inspired a union-busting fad, most
recently taken up by the blundering monopolists at Greyhound Corp.
If you can’t run a business, blame the workers and replace them.
That’s what Reagan did with air traffic controllers, and that’s what
more and more private companies are trying:

The Nation r Relations Act of 1935 gives workers the right
to strike withouil ;ear‘gf being fired or punished. Unfortunately, the
1938 Supreme Court, ‘even more troglodytic than the current one,
ruled that the protection didn’t apply to strikes for “economic
reasons,” which covers virtually all strikes.

So companies now hire “permanent replacements,” which is new-
speak for scabs who stay on after the strike is over. These are usually
young people too dim to understand that they’ll be 40 or 50 some
day and swept out by another wave of “permanent replacements.”

Companies used to be afraid to hire these bums because they
feared quality of work would drop. It tends to when you replace a
skilled machinist with somebody working for half pay. They used
to be afraid pro-worker customers would stop buying their goods
and services.

However, two things have happened. Union. membership has
dropped off, at least partially because of the sentiments expressed
in the pinhead profundity. And American companies have stopped
caring much about quality.

The delicate balance between managei'nent and labor in this country
has been destroyed. Economic violence against workers is sanctioned
by practice and by the adniinistration. Everybody expects any bill
reversing that ancient Supreme Court ruling to face a veto by George
Bush, the smiling plutocrat.

It wili-take-more than the simple homilies union leaders have
gotten accustomed to in good times to restore balance. Politiciaas
must feel heat or they won’t consider sending ‘“permanent replace-
ments” packing, let alone repeal the odious Taft-Hartley Aet.

It might even take militance. It has been a while since we had an
old-fashioned sit-down strike. At least that takes up the space where
“permanent replacements” take other people’s jobs.
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