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Arbiter hikes Vancouver credit jobs by $183

Vancouver — A half-dozen
Guild-represented employees in
the credit department of the
Southam chain’s Vancouver Sun
and Province have received wage
hikes of $183.25 a week, under an
arbitrator’s ruling that their jobs
had “substantially changed” and
their pay should be upgraded ac-
cordingly.

The arbitrator, John Kinzie, set
the minimum rate at $726.39 for
the papers’ ledger telephone col-
lectors, up from the effective rate
of $543.14 when the Vancouver-
New Westminster Guild filed its
grievance in April 1989.

Kinzie not only made the raises
retroactive to the date of the filing
but also ordered that increases
mandated in the interim by the
Guild’s contract with the Sun and
Province also apply.

With a $36.42 raise that kicked
in last Dec. 1, the collectors’ cur-
rent top minimum now stands at
$762.81 a week, or $219.67 higher
than two years ago.

In the wake of the ruling, issued
May 23, the five regular collectors
each collected for themselves
about $20,000 in retroactive pay,
said Jan O’Brien, the local’s ad-
ministrative officer.

The dispute stemmed from the
collectors’ assertion that their jobs
had substantially changed in recent
years. The Guild contract provides
that when “in the Guild’s estima-
tion” there has been substantial
change, “a new rate shall be
negotiated.”

The contract also provides that
if agreement on a proper new rate
is not reached in negotiations
within two months, the issue is
submitted to binding arbitration.

In pursuing the matter to arbitra-
tion, the union argued the collec-
tors should earn the same as other
so-called key employees, such as
outside advertising salespersons.

In his 34-page decision, Kinzie
found the collectors indeed had

been given new responsibilities,
one of which was exercising “ef-
fective control over the decision of
which customers would be ex-
tended credit.”

Introduction of sophisticated
computer systems into the papers’
business office in early 1989 com-
pleted a process started years ear-
lier in which the collectors were
given final authority on credit ex-
tension.

Previously, the final decision
rested with salespersons, although
misunderstandings on the issue
had caused “considerable dishar-
mony” between sales and credit
departments over the years, Kinzie
noted.

Pointing to job descriptions
going back to 1973 and testimony
from the head of the credit depart-
ment, Kinzie wrote that he was
“satisfied on the evidence before
me that there has been a substantial
change in the character of the col-
lector position” by the time the
grievance was filed.

“In my view,” he continued,
“the decision-making involved in
credit granting is at a qualitatively
higher level than that involved in
collection work” alone.

“I am satisfied that the complex-
ity and judgement entailed in, the
initiative required for, and the re-
sponsibility for errors of, the col-
lector position today is signifi-

(Continued on Page 2)
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HAPPINESS IS $183-A-WEEK RAISE FOR VANCOUVER SUN AND PROVINCE COLLECTORS

Gathered near their work stations, from left: Andrea MacBride, Diana Campbell, Vivian Nakashima,
- Gina Patelli, Myma Egan, Liz Efting. Absent on leave were Julie Hansen and Nancy Webster.

NIOSH urges cautions on laser-photo dust

New York — Mercury levels
around the laser-photo machines at
Associated Press headquarters
here “do not consitute any long-
or short-term hazard to the em-
ployees working with or around
the machines,” the National Insti-
tute for Occupational Safety &
Health reported in mid-May.

At the same time, however, the

Aim for more for those
paid less, board says

Silver Spring, Md. — Local
Guild bargainers would be re-
quired to propose for their lowest-
paid classifications weekly mini-
mums that are at least 60 percent

_ of proposed rates for key positions,
under a recommendation by
TNG’s Int’l Executive Board to
this summer’s convention.

In proposing the change in the
Guild’s Collective Bargaining Pro-
gram, the board noted that top min-
imums for lowest-paid clerical
positions currently average about
50 percent of reporter tops in Guild
contracts. Top minimums for copy
persons average 47 percent of re-
porter rates.

“The IEB believes it’s time to
improve that ratio and close the
gap,” it said during its spring meet-
ing in adopting the Collective Bar-
gaining section of its Officers’ Re-
port to the convention.

Calling it a pay-equity issue, the
report said that “women and mi-
norities, who often are forced to
begin their newspaper careers in
other than key jobs, cannot afford
to lose ground by taking smaller
pieces of the economic pie, espe-
cially when that pie is shrinking.”

TNG’s Collective Bargaining
Program currgntly calls for (locals
to propose a top minimum of “not
less than $500 for any classifica-
tion,” or 50 percent of the $1,000
a week goal for experienced em-
ployees in key classifications.

“Maintaining minimum salary
levels for clerical and other non-
key classifications is becoming all
the more critical in light of news
industry employers’ escalating de-
mands for unilateral wage control
in the guise of merit pay,” the
IEB’s report said.

(Continued on Page 2)

agency’s Hazard Evaluations &
Technical Assistance Branch also
said that “working directly with the
paper and dust inside the machine
does have the potential for higher
exposure because of possible skin
absorption” of the hazardous mate-
rial.

The agency therefore recom-
mended a pair of actions, which
AP said in a memo shared with the
Wire Service Guild it has in-
structed technicians to observe,
along with a third step recom-
mended by the photo paper’s man-
ufacturer, 3M Co.

The NIOSH recommendations:

¥ “To prevent skin contact
with inorganic mercury, nitrile
rubber gloves should be wom
while cleaning the oven, removing

Pattison retiring
after 22 years
on fieldstaff... 5

Photog tells Hill
of job loss to
‘contractor’..... 3

N.Y. strike loss
put at $400M
bystudy......5

paper dust from inside the machine
and restocking the paper.

v “To prevent the potential
circulation of dust containing trace
amounts of mercury, the diffusers
and filters for the ventilation sys-
tems” serving the areas in which
the machines are located “should
be cleaned and changed on a reg-
ular basis.”

In a May 17 memo, Bruce E.
Richardson, AP’s director of em-
ployee benefits, pointed out that
the 3M Co., manufacturer of the
photo paper, “also recommends
the use of a dust mask” along with
the gloves. Masks and gloves are
being supplied to technicians and

they “have been instructed to use
them,” Richardson wrote.

“Dry silver” paper used in the
laser-photo machines generates
mercury dust.

The paper is used in machines
that receive laser photos through-
out the United States and Canada,
as well as by machines that trans-
mit photos.

Wire Service Guild President
and Administrative Officer Kevin
Keane said he hoped AP would
take the same steps in all locations
where its machines are used to re-
ceive or transmit photos.

An alert by 3M last summer

(Continued on Page 4)

List for at-large VPs grows
to eight with Knox, Knight

Cleveland—The field of candi-
dates for TNG's six vice presidents
elected from the membership at
large grew to eight May 18-19
when Bill Knight of the Peoria
Guild and Connie Knox of the
Washington-Baltimore Guild an-
nounced that they intend to be can-
didates in this summer’s regular
biennial elections.

They made their announcements
during the joint spring meeting of
the Great Lakes, Midwest and
Southern District Councils of
Guild locals, hosted by the Cleve-
land Guild.

Late in April, 15 of the 16 in-

cumbent members of TNG’s Int’]
Executive Board announced that |
they plan to seek re-election, in-
cluding five of the six incumbent
at-large vice presidents. Four-term
Vice President Gene Tumer of
Northern California said he will
step down when the current term
ends in October. Russ Cain, a
former San Jose Guild president,
then said he will be a candidate for
one of the at-large seats [Guild Re-
porter, May 10.]

Knight, 1990 recipient of
TNG’s Guild Service Award, will
be making his first try for interna-

(Continued on Page 6)
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Aim for more for those who earn less, IEB urges

(Continued from Page 1)

The report noted that pay-equity

Iegislation in Ontario helped Guild
Jocals there achieve major in-
creases for women workers in the
past 18 months.

“However, it’s clear that the
law, while helpful, cannot do the
job alone,” the report said. “The
most significant pay-equity adjust-
ments are bargained, not legis-
lated.”

In another suggested change,
the IEB is recommending that the
bargaining program state the pro-
ductivity and cost-of-living for-
mula used in establishing the wage
goal for key job classifications.
The formula would replace the dol-
lar amount the formula produces
and would be applied on a local
basis, rather than on a Guild-wide
basis. The goal has been listed as
$1,000 a week since 1984.

The goal for the minimum rate
for beginners in key jobs in the
advertising, business-office, cir-
culation, data processing, editorial

and electronic maintenance depart-
ments would remain at two-thirds
of the top minimum, a goal estab-
lished in 1969.

As of April 1, the average top-
minimum for reporters under
Guild contract was $668.18 a
week, up by $22.22 from a year
earlier. The average starting mini-
mum was $430.78, up by $15.36.

In another bargaining policy
recomendation to the convention,
the IEB reasserted “the importance
of establishing joint bargaining
councils” for interunion communi-
cations, co-operation and joint or
co-ordinated bargaining.

The board also re-emphasized
the policy that “substantial mini-
mum salaries and pay increases for
all bargaining unit members are the
foundation of a fair and equitable
pay structure benefiting both em-
ployees and employers.”

The IEB voiced its opposition
to contracts with multi-tier mini-
munm salaries that “violate the prin-
ciple of equal pay for equal work,
pit workers against one another,

undermine confidence in the
Guild, and discriminate on the
basis of arbitrary criteria not re-
lated to job performance or skills,
and create subclasses of employ-
ees.”

The Collective Bargaining Re-
port also showed that:

¥ Guild locals bargained 59
contract renewals or reopeners last
fiscal year, compared to 73 the pre-
vious year and 46 the year before.

¥ Twelve initial contracts
were bargained, covering more
than 700 employees.

» Contracts of two years or
longer with daily newspapers,
news services and magazines pro-
duced an average increase in re-
porter top minimums of $19.27
(2.9 percent) the first year, and
$24.26 (3.5 percent) the second,
for a two-year total of $43.53 (6.4
percent). Not counting wage cuts
bargained to save the Oakland
Tribune, the average increase over
two years was $47.95 (7.1 per-
cent).

» On average, a reporter be-

Employers eliminate jobs in several ways

Adapted from “Bargaining Chips,”
TNG Bargaining Dept. newsletter

Layoffs and dismissals aren’t
the only way employers can extract
jobs from Guild bargaining units.
Guild members’ work and, hence,
Guild members’ jobs are are being
pared in other ways, as well. For
example:

»” Subcontracting and out-
sourcing. So-called independent
contractors are being employed by
publishers like they never have
been before. And not just in edito-

rial — other departments ripe for

subcontracting include janitorial,
circulation and advertising.

»” Job fragmentation. The ratio
of part-time Guild members to full-
time members has increased
dramatically. Too many employ-
ers, under the guise of “force re-
duction through attrition,” are dis-
placing full-time jobs with part-
time employees.

v Jurisdiction erosion. In-
creasingly we find Guild work
being performed by non-Guild en-
tities, whether they be machines
or management personnel.

¥ Exploitation of under-paid
job classifications. Locals should
take care that provisions permit-
ting work in higher-paid classifica-
tions don’t result in a permanent
transfer of job duties from the
higher-paid classification to a
lower-paid one.

» Speedup. .No wonder the
number or RSI cases continues to
skyrocket.

Contract compliance in these
areas should be monitored closely.
These violations seep, rather than
splash, into the workplace.

ginning work at a newspaper under
a Guild contract would make
$2,554 more a year than one start-
ing at a non-Guild publication. For
experienced reporters, the differ-
ence would be $4,546.

Industry wide last year, the av-

erage wage for experienced report-
ers dropped by $1,408, and start-
ing pay by $105, according to the
American Newspaper Publishers
Assn.’s annual survey, which in-
cluded 618 Canadian and U.S.
newspapers.

Civil rights bill backed;

quotas a ‘red herring’

Silver Spring, Md.—TNG's
Int’]l Executive Board has endorsed
the latest version of proposed
legislation to reverse several 1989
Supreme Court decisions that
made it more difficult for U.S.
workers to pursue job-discrimina-
tion remedies.

The Civil Rights and Women’s
Equity In Employment Act of 1991
also'would strengthen existing
civil rights laws by providing
monetary damages for women, the
disabled and religious minorities
who face intentional discrimina-
tion. Such damages already are
available to racial minorities.

In a resolution adopted at its
spring meeting, the IEB urged
Congress to enact the law “without
undue delay” and called upon all
U.S. locals “to join actively in the
campaign to assure” the law’s
passage.”

Without this law, “victims of
job discrimination and Guild locals
that represent them will continue
to find it more difficult to get into
court and prove discrimination,”
the IEB said.

The legislation would prohibit *

racial discrimination at all stages

Arbiter hikes Vancouver jobs by $183 a week

(Continued from Page 1)
cantly, substantially and and mate-
rially higher than it was in 1973,
Kinzie wrote.

When the grievance was filed,
the credit department chief himself
informed employees during a
meeting that “during the past five
years there has been a dramatic
change in duties and respon-
sibilities not only for collectors but
for all,” Kinzie noted.

The arbitrator rejected manage-
ment’s demand that the grievance
be dismissed on the ground that,
although there may have been
major changes in the job between
1973 and 1989, there had not been
a “substantial change” while the
the 1987-90 collective bargaining
agreement was in effect.

“Jobs will often evolve and
change over a period of time that
extends beyond the term of a single
collective agreement,” Kinzie said
in finding for the Guild. “One ele-
ment in the evolution of a job by
itself may not involve a substantial
change, but when -considered
along with others over a period of
time, may” do so.

In 1984 contract talks, the Guild
had proposed reclassifying the col-
lectors to the key level, and in 1987
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talks the union sought a job-evalu-
ation program for numerous em-
ployees. But no agreement was
reached on either proposal.
*The evidence I heard concern-
ing the 1984 and 1987 negotiations
.. suggests the difficulty parties
generally can have in addressing
numerous reclassification'requests
at the bargaining table,” Kinzie
wrote.
“In my view, that forum is not
geared for dealing with the minute
detail that can rise in each and

every reclassification request.
That is why separate processes are
often developed away from the
bargaining table to address these
requests.”

In determining what would be
an “appropriate rate of pay®or the
substantially changed position,”
Kinzie rejected the Guild’s asser-
tion it should be the same as for
outside sales.

“It is virtually imisible for an
arbitrator to compare ok value such

dissimilar work in the absense of

some objective job-evaluation sys-
tem, which in turn is reflected in
the existing wage schedule,” he
wrote.

Lacking that circumstance, he
compared the collector position to
other jobs in the credit department
and set the minimum exactly half-
way between those of the assistant
credit manager (coincidentally, the
key rate) and the department’s
ledger clerks. ?

Kinzie heard testimony on 13
days from April 23 to Oct. 16.

of employment and would return
to the employer the burden of pro-
ving a clear business necessity for
employment practices that have a
discriminatory effect.

The IEB disputed claims the bill
would produce hiring quotas.
“That is a red herring. Proof of
business necessity was a require-
ment for 18 years before the Su-
preme Court decisions, and there
was no avalanche of quota hiring,
in the news industry or elsewhere.”

Congress passed a similar civil
rights bill last year, but President
Bush vetoed it, and attempts to
override narrowly failed. Suppor-
ters of this year’s version hope to
gain a veto-proof majority in both
the Senate and the House.

Also at its spring meeting, the
IEB endorsed the proposed Family
and Medical Leave Act of 1991,
which would provide up to 12
weeks of unpaid leave per year for
the birth or adoption of a child, or
a worker’s own or family
member’s serious illness. It also
would continue pre-existing health
benefits and gaarantee a worker’s
right to return to work.

A Small Business Administra-
tion study showed it would be
cheaper for employers to grant
leave than to replace a worker and
train a replacement, reported
Legislative Alert, an AFL-CIO

wsletter.

The IEB also endorsed efforts
to strengthen the Ontario Pay
Equity Act of 1987, under which
Guild. locals in Canada have bar-
gained pay-equity raises for hun-
dreds of employees in the past 18
months. :

Canadian locals were urged to
join the Ontario Federation of
Labour and the Equal Pay Coali-
tion in supporting amendments to
expand the law’s coverage to addi-
tional jobs and employees.

:
Peoria presents

Paul Gordon, right, Peoria Guild
president, and Bill Knight, a

ner printed in the style of a check
during Workers' Memorial Day
rally in late April. Drawn on Jobs
With Justice “account” in “Union
Trust & Savings,” banner accuses
Bush administration of costing
workers “untold millions” with
policies on workplace safety and
union rights, calling them “anti-
American” and the “price of cor-
porate greed.”
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‘reality check’ on Workers’ Memorial Day
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Employee stood to lose $38,000 as ‘contractor’

Washington — A photogra-
pher’s assistant who was dismissed
by Sports Ilustrated 14 months
ago — then immediately offered
identical work as an “independent
contractor” — told a congressional
committee he would have lost
$38,000 to $48,000 a year under
the proposed switch.

Testimony from the ex-employ-
ee, John Hayt, a member of the
New York Guild who now is work-
ing as a free-lance photographer,
was presented to the House Em-
ployment\ and Housing Subcom-
mitee April 23 during an oversight
hearing on use of contractors.

Hayt’s testimony was read into
the record by Rep. Tom Lantos
(D-Calif.), subcommittee chair,
when Hayt was unable to appear
in person.

In opening the hearing, Lantos
said that “abuse of the contractor
system appears today to be ram-
pant” and a problem that is “con-
tinuing to grow” in a variety of
industries.

Employers free themselves from
paying “social security, workers
compensation, unemployment in-
surance and income tax withhold-
ing,” Lantos said, noting that
many employees also receive paid
vacation, sick or emergency leave,
health insurance and pensions.

A Chamber of Commerce study
of 1,000 companies found that em-
ployees’ benefits averaged 37.6
percent of payroll in 1989, Lantos
said. Thus, “the prevailing attitude
among employers appears to be
‘no benefits, sounds great’.”

In addition, by employing “con-
tractors” they don’t have to worry
about occupational safety and
health, overtime, minimum wage,
anti-discrimination and collective
bargaining laws, he noted.

“However, some of these so-

~ called ‘independent contractors’

are about as independent as Char-

ley McCarthy without Edgar
Bergen,” Lantos said.

Hayt’s experience was a case in
point. ;

He worked eight years for the
Time Wamer-owned magazine,
installing strobe lights at arenas in
the West, Canada and Asia to en-
able photographers “to capture
those dramatic color action shots
... that have become the hallmark
of Sports Illustrated,” Hayt said in
his prepared statement.

Hayt and a second photo assist-
ant were dismissed in February
1990, when Sports [Illustrated
managers said they were being re-
placed by a “network of free-lan-
cers,” who would be assigned and
function exactly like employees,
Hayt testified.

San Diego-based Hayt and East
Coast-based Lou Capazzola were
offered “contracts to continue to
perform the identical job as inde-
pendent contractors at a much
lower rate of pay and with none of
the company benefits, security or
union representation.”

Their initial reaction, Hayt said,
was “shock and surprise.”

Had he accepted, Hayt testified,
he would have lost $10,000 a year
in base pay, $10,000 to $20,000
in overtime, plus an estimated
$18,000 in employee benefits such
as medical insurance, pension pay-
ments, company stock, profit shar-
ing and 401(k) contributions.

The job involved hazardous,
long hours, and being on call 24
hours a day. Typically, the assist-
ants attached strobe lights to ceil-
ing catwalks 65 to 150 above arena
floors and ran 2,000 feet of wire
down to floor cameras.

They traveled with or shipped
to the various locations a half-ton
of company-owned lights, power
supplies and other material, which
they maintained and repaired,

Yet, the company did not offer

S : -

BILL BURKE/Washington-Baltimore Guild

HOUSE SUBCOMMITTEE HEARS PHOTOGRAPHER TESTIFY ‘IN ABSENTIA’
John Hayt could not recount his job loss to “independent contractor” system
when NASA space shot job kept him from appearing in person.

to pay for workers compensation,
liability or disability insurance,
Hayt testified. He notified Sports
Illustrated he rejected their offer
for that reason.

“The company never responded
to my letter,” he testified. “I had
obviously touched on a sore point
in the netherworld of so-called in-
dependent contractors working for
large and powerful corporations as
ersatz employees.”

“When large corporations have
the ability to change an employee’s
status for arbitrary reasons and
only for their financial gain, and
to deprive employees of their
rights as an employee, then all
we’re doing is eroding the protec-
tive legislation that has been built
up over 100 years,” he said.

Hayt also testified that, just as
Sports Illustrated attempted to
eliminate the photo assistants, it
nearly had phased out staff photog-
raphers, using instead some 20 in-

Milwaukee fights warning on free papers

Milwaukee — The Guild has
challenged a warning to employees
at the Milwaukee Journal and Mil-
waukee Sentinel that they could be
fired for taking copies of the papers
home without paying for them.

The warning “has caused some
alarm, puzzlement and mirth,”
Milwaukee Guild President Jack
Norman said in responding to man-
agement’s April 19 directive.

In its memo, management com-
plained that “the abuse” had
reached the point where “some
peope take multiple copies of pa-
pers for friends and relatives.” Em-
ployes were told “it’s very easy to
subscribe” and were asked to do
sO0.

Norman said, however, that free
papers for union-represented em-
ployees was “‘a long-standing prac-
tice, one which can’t be altered
‘without bargaining.”

“Further, there is good reason
for the practice,” Norman con-
tinued. “As you know, we are re-
quired, as part of our job duties,
to be familiar with the contents of
both papers.”

The Guild represents some 350
editorial department employees at
the Journal and Sentinel, both
owned by the Journal Co.

The company is required by its
contract with the Guild to “pay all
reasonable and legitimate ex-
penses incurred by the employee
in the service of the employer,”
Norman asserted in his response.

“If you don’t want us taking
copies home, you should give us
all free subscriptions, or pay us
overtime so we can get the papers
read at work.

“In any event,” Norman con-
cluded, “I assure you that we’ll

Pair of snafus delay GRs’ mailing

A pair of snafus resulted in about half the copies of the May
10 issue of the Guild Reporter being a wec': late entering the
U.S. postal sysiem for delivery to members.

First the contract-maintenance firm’s failure to stock a printer
part resulted in several days’ delay in production of the mailing

labels.

Then the U.S. Postal Service refused to handle the papers until
it could transfer a deposit from an‘account where it had been
incorrectly entered by a postal service employee, no mean feat

as it turned out.

Affected were copies for members up and down the East Coast,
the Midwest, the South and in Puerto Rico.

defend anyone disciplined for tak-
ing a paper home, which would
only waste time and money better
spent on more important matters,
and make the company look ridic-
ulous.”

The Guild reported that manage-
ment has backed off somewhat
from the warning, saying it was
intended to prevent employees
from carrying bundles of papers
home and selling them. Newsroom
staffers are continuing to get free
papers for home reading.

dependent contractors and free-
lancers. Only three staff photo-
graphers remained, he said. |

Hayt concluded: “My immedi-
ate loss is apparent monetarily, but
my long-term loss' will become
more apparent when it comes time
to retire ... and the only retirement
income I have is what I have my-
self saved and social security.”

In challenging the two layoffs,
the New York Guild asserted both
that they constituted an unfair
labor practice and that they were
in violation of the union’s contract
with Time Warner. They went first
to arbitration.

“The union’s position, in short,
was that if we walked like an em-
ployee, talked like an employee,
reported directly to Sports Illus-
trated managers like an employee,
were supplied with company-
owned equipment like an employ-
ee, then we should be an employee
with all the rights an employee
should have, including the right to
union compensation,” Hayt tes-
tified.

In late March, how;éver. the ar-
bitrator, Jesse Simons, held
against Hayt and the Guild, which
is appealing the decision to the Na-
tional Labor Relations Board.

“The arbitrator refused to deal
with'the unfair labor practice as-
pect of the case, that it’s com-
pletely illegal to eliminate employ-
ees through subcontracting,” said
Key Martin, chairperson of the
Guild’s Time unit. “And they com-
pletely bypassed the Guild in talk-
ing directly to the two employees.”

In his remarks, Lantos said sub-
contracting often hurt the em-
ployee by “cutting him or her ad-
rift, depriving the worker of essen-
tial, mandated support. In most
case, workers have no choice and
are compelled to accept the terms
offered by the employer.”

Pointing to Internal Revenue
Service figures showing that in
1984 one in seven workers were
misclassified, Lantos also talked
of the toll on society.

“When unemployed workers
cannot obtain benefits because
their employers failed to pay un-
employment insurance . . . when
workers are excluded from health
and retirement benefits . . . when
workers who are injured on the job
are barred from compensation pay-
ments, the overloaded welfare sys-
tem is compelled to fill the gaps.”

And it is “not only the workers
who are losers; law-abiding em-
ployers lose out to unscrupulous
competitors who break the rules:
and the rest of us, as taxpayers,
are forced to carry more than our
fair share,” Lantos concluded.

Others testifying included lead-
ers of the Carpenters, Sheetmetal
Workers and Service Employees
unions; officials from the U.S. De-
partment of Labor and the Internal
Revenue Service; and representa-
tives from the building services
and carpentry industries.

Legislation is being drafted to
attempt to curb abuses of the con-
tractor system, and Lantos plans
to introduce it in the House this
summer, said one of his aides, Joy
Simonsen.

New manager selected for pension fund

Silver Spring, Md.—The New
York investment management firm
of W.R. Lazard & Co. was
selected April 23 by TNG’s Int’l
Executive Board to Gversee a por-
tion of the Guild’s Commingled
Pension Trust Fund, which podls
the assets of 18 separate retirement
funds.

Commingled fund pérticipants
include jointly administered
union-management pension plans
involving locals in Pittsburgh, St.
Louis, Knoxville, Terre Haute,
San Antonio, Brockton, Youngs-
town, Scranton, and the Wire Ser-
vice Guild, among others.

The largest minority-owned in-
vestment management firm in the
U.S., Lazard was chosen to man-
age the portion of the fund’s fixed
income and equity investments
that has been handled by M.D.
Sass Associates. Sass’ perfor-

mance over the past six years was
termed “disappointing” by the IEB
in a mail vote taken:Nov. 28.

Lazard will manage about $13.7
million of the fund’s more than $50
million in invested assets. Other
fund managers are Lowe, Brock-
enbrough, Tiemey & Tattersall;
the AFL-CIO Housing Investment
Trust; and Union Labor Life and
Mutual Benefit Life.

The IEB, which serves as trus-
tees for the fund, chose Lazard
after considering proposals and
presentations from three firms, in-
cluding Brinson Partners Inc. and
Lehman Ark Management Co. The
commingled fund’s account man-
ager, Segal Advisors Inc., assisted
in the selection.

“Among the candidates under
consideration, this firm (Lazard)
had the greatest stability of return
from year to year over the past five

years,” said Martin Levinson,
senior vice president and actuary
for Segal, in a letter analyzing the
three presentations.

Lazard’s record was particularly
good in “the critical two years” of
1987 and 1990, which proved
tough on many investors, IEB
member Larry Hatfield noted.

Founded in 1983, Lazard has in-
vested $1.8 billion for some 40
clients, according to its presenta-
tion. More than half are multi-em-
ployer benefit funds. Among the
clients are several unions, includ-
ing the New York Guild, New
York teachers and hospital and
health care employees, Levinson
said.

The firm’s founder and principal
stockholder is Wardell R. Lazard,
who has worked for the last 15
years in investment banking, the
presentation said.
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Cautions

-urged on

‘

laser dust

(Continued from Page 1)

about the mercury dust to both AP
and Canadian Press led to TNG
and the Wire Service Guild re-
questing a “health hazard evalua-
tion” by NIOSH.

Main concern was with the dust
that “often accumulates” on the
machines, “subjecting employees
servicing them to more hazardous
inhalation or skin exposure,” TNG
Director of Research & Informa-
tion David J. Eisen wrote at the
time in an alert to all Guild locals.

Analyses of air samples col-
lected Dec. 10-11 from around the
machines showed mercury con-
centrations ranging from non-de-
tectable to four micrograms per
cubic meter. These were well
“below the currently recom-
mended exposure level of 50
micrograms per cubic meter,”
NIOSH Investigator Nancy J.
Clark reported. The exposure level
is used by NIOSH, the U.S. Occu-
pational Safety & Health Adminis-
tration and the American Confer-
ence of Governmental Industrial
Hygienists, she noted.

Analyses of both processed and
unprocessed photo-paper showed
220 micrograms per gram of mer-
cury while dust from the wall be-
hind one set of the machines and
on the air supply diffuser and
exhaust grills near the machines
“contained a trace level of mer-
cury,” Clark also reported. The
diffuser and grills “were covered
with dust,” she noted.

However, “there are currently
no criteria that address mercury ex-

Guild-represented  photo-lab
technicians at Associated Press
in New York get instruction on
working safely with hazardous
chemicals utilized in developing
film and printing photos. Instruc-
tion was part of remedy ordered
in citation by U.S. Occupational
& Health Administration
(OSHA) after inspection in late
February-early March foynd
company failed to instruct and
wamn lab employees. From left,
above, are: Reggie Lewis; Seong
Chan Hong, Jimmy Ryan, Guy
Palmiotto and the dark-room su-
pervisor, Joseph Madison.

-

| Chemical hazards in photo lab outined to technicians at AP/N.Y.

posure from paper or dust con-
tact,” she pointed out, conclud-
ing:. :
“Although airbome mercury
concentrations were very low,
working directly with the paper
and dust inside the machine poses
a potential hazard due to possible
skin absorption of mercury.”
Prolonged or repeated exposure
to unsafe amounts of mercury can
result in so-called mercury intoxi-
cation. Its manifestations include
increased irritability, depression,

paranoia, insomnia, memory loss
and tremors, usually of the hands.
Other symptoms of chronic expo-
sure can include inflamed mouth
and gums, kidney damage, allergic
rash, loss of appetite and weight,
fatigue and anemia.

In issuing its alert last summer,
3M recommended persons servic-
ing the machines: wear nitrile-rub-
ber gloves and a respirator; use
local-exhaust ventilation like that
for asbestos removal; not eat, drink
or smoke while working.

32 slain for reporting news, CPJ says

New York—Last year, at least
32 journalists were killed world-
wide, an additional 80 were phys-
ically assaulted and 270 were de-
tained, merely for reporting the
news, an annual survey by the
Committee to Protect Journalists
indicates.

According to the report, titled
“Attacks on the Press — 1990,”
99 journalists currently are impris-
oned or held hostage in 24 coun-
tries around the world, including
Associated Press correspondent
Terry Anderson, held hostage in
Lebanon for more than six years.

The survey documents nearly
1,000 incidents of abuse last year
against journalists in 104 countries
— including murder, torture, im-
prisonment, physical assault, ar-
rest and censorship.

Many of those killed were de-
liberatively targeted “for what they
had written or were about to re-
port,” the report said. 5

In Colombia, where dozens of
journalists have have been killed
since 1986, threg more were mur-
dered last year, eight were kid-
napped by drug traffikers and at
least that many were held by leftist
guerrillas, according to the report.

Reporters there “have been
known to wear bullet-proof vests
and look under their cars before
driving to work,” the report noted.
“Death, kidnapping, exile or si-
lence are the stark choices facing
journalists covering the drug
trade.”

Among the report’s other find-
ings:

¥ In the Philippines, six re-
porters were murdered, raising the

toll of journalists killed to 24 since

« Corazon Aquino took power in

1986. Nearly 30 died in the last
decade of Ferdinand Marcos’ re-
gime.

» In China, the government
continued to smother free expres-
sion following last year’s bloody
crackdown bn the democracy
movement. At least 20 journalists
remained in prison. Authorities
sought to purge, reform or close
domestic publications that strayed
from the Communist Party line.
Agents harassed, followed and
sometimes even beat foreign re-
porters.

»# In parts of Eastern Europe,
the transition to a free press made
great strides. Czechoslovakia,
Hungary and Poland “enjoyed vast
improvements with few, if any, at-
tacks on journalists and news or-
gans.” Lack of modern equipment
and financial resources have been
the main factors holding back ex-
pansion of a free press.

»# Iraq stands out as a “brutal
offender of press freedom.” British
journalist Farzad Bazoft was hung
by the government. The ban on
dissent in the government-con-
trolled press continued, and access
by. foreign reporters remained lim-
ited and risky. After invading
Kuwait, Iraqi forces crushed its
“relatively lively press.”

v In Saudi Arabia, in addition
tathe traditionally repressive press
policies, heavy restrictions were .
imposed by the U.S., Saudi and
other governments’ officials dur-
ing the Persian Gulf war.

¥ In Israel, wide-ranging re-
strictions on the media remain in

place. Palestinian reporters are de-
tained without charges or trial;
publications are closed down;
newspapers are censored; and ac-
cess to the occupied territories is
frequently restricted.

v In Sudan, where a 1989
coup “eviscerated” the independ-
ent press, 19 newspapers were
closed last year and 17 journalists
were imprisoned, most without
charges or trials. Several were tor-
tured, and one was sentenced to
14 years in prison after a raid dis-
closed an illegal printing press and
literature.

Founded in 1981, the Commit-
tee to Protect Journalists is the only
organization in the United States
“exclusively devoted to research-
ing, protesting and publicizing
cases of press abuse around the
world,” CPJ Executive Director
Sonia Goldenberg said in an intro-
duction to the 1990 survey.

TNG President Charles Dale is
a member of the committee’s
board of directors.

Goldenberg said the report was
“the most ‘comprehensive of its
kind” but “hardly exhaustive.”

Journalists can hope to survive
assaults against them “only if the
public and press monitor the at-
tacks and let the world know they
are watching,” CPJ board member
Loren Ghilione wrote in a preface.

“On the committee’s 10th an-
niversary, what better time to re-
member that governments alone
cannot be relied upon to denounce
assaults on free expression and to
defend journalists,” = Ghiglione
concluded. “The public and press
alike need to protest and protect.”

i%

DALE EXPRESSES ‘DISMAY'

TNG joins in protests
of Puerto Rico stricture

San Juan, P.R. — TNG has
joined other news organizations
and government officials in pro-
testing an order by Puerto Rico’s
governor limiting access to public
documents.

The April 15 order by Gov.
Rafael Hernandez Colon requires
that citizens must demonstrate a
“legitimate interest” in such docu-
ments to inspect or copy them.
Heads of agencies would deter-
mine who would be allowed ac-
cess.

“I must express my dismay at
your executive order putting in-
tolerable reins on access to govern-
ment information,” TNG President
Charles Dale said in a May 17 let-
ter to Hernandez Colon.

“The order is in startling con-
trast” to the U.S. Freedom of In-
formation Act, which upholds the
public’s right to documents “in the
absense of compelling reasons for
withholding them,” Dale wrote.

“In the interest of the free flow
of information essential to popular
government in a democracy, I
strongly urge you to rescind your
order and allow procedures at least
no more restrictive” than prevail
under the U.S. FOI law, he con-
cluded.

In separate letters to Puerto Rico
Senate President Miguel Hernan-

dez Agosto and House Speaker

Jose R. Jarabo, Dale urged them
to “exert every effort to have the
E)rder rescinded.” (Earlier, a House

esolution with sponsors from aH
three parties asked the governor to
‘drop the measure.)

TNG’s protest came in response
to a plea from Laura Candelas,
president ofthe Puerto Rico Jour-
nalists Assn., and Manual Suarez,
president of the Overseas Press
Club of Puerto Rico, whose or-

ganizations also protested the re-

striction.

Candelas and Suarez also urged
that individual Guild members
protest the restriction to the gover-
nor, the president of the senate and

_temporary

the speaker of the house.

The Inter-American Press Assn.
also asked the governor to with-
draw the order, and both statehood
and independence party leaders
condemned it, as well.

Candelas called the edict *“disas-
trous,” asserting it gives gover-
ment agencies too much leeway in
determining what information to
release or withhold.

Hernandez Colon’s order came
shortly after two newspapers, the
San Juan Star and El Vocero —
whose employees are represented
by the Puerto Rico Guild — went
to court to obtain records on the
governor’s travel expenses and
selection of construction contrac-
tors.

In an editorial, the Star called
Hernandez Colon the “most secre-
tive chief executive” in the history
of the Commonwealth of Puerto
Rico and called the attitude behind
his order “chillingly imperial.”

In the immiediate uproar follow-
ing the order, the governor backed
off slightly and said the media’s
interest was “readily apparent” and
did not have to be established.

“Scholars, students, social and
political reformers and those ordi-
nary citizens not employed in the
mass media would not be so
lucky,” however, Candelas and
Suarez wrote- to TNG. “They
would still havé to justify the
reason for their interest.”

In®early May, a judge issued a
restraining  order
against implementation of the di-
rective.

Union median at $509

Washington—Median earnings
were $509 a week for U.S. union
members in 1990, versus a median
of $390 a week for non-union
workers, according to the U.S.
Bureau of Labor Statistics.

Unionized service employees
earned $418 a week, while non-
union service workers earned just
$241.
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Dick Pattison reﬂrmg after 22 years on field staff

San Jose, Calif.—G. Richard
(Dick) Pattison announced to the
Western District Council’s spring
meeting here in April that he will
retire June 30 after nearly 22%
years on TNG’s staff of Int’l Rep-
resentatives.

In the meantime, however, he
continues what has consumed
much of his time since joining
TNG’s field staff from the presi-
dency of the old Stockton Guild in
January 1969: helping locals bar-
gain and newspaper employees or-
ganize.

As May was drawing to a close,
he was at the bargaining table help-
ing the San Antonio Guild in its
quest for an equitable new contract
with Hearst’s San Antonio Light.

Much of his time late last year
and early this year was spent in
New York as one of the three TNG
representatives who assisted the
New York Guild in its prosecution
of the strike at the Daily News.
The others were Harry L. McCor-
mick and Leo J. Ducharme.

The most senior member of
TNG’s field staff, Pattison, 63,
said he is returning his Guild mem-
bership to his home local, Great
Falls, where he joined the union
in November 1953.

He and his spouse Lee already
have moved their permanent resi-
dence from Lodi, near San Fran-
cisco, to what had been their vaca-
tion spot in the Rockies, near Lin-
coln, 90 miles mostly west and a
little south of Great Falls. There’s
a trout stream, the Blackfoot river,
running the equivalent of about

Study puts

Washington—The effort by the
Tribune Co. of Chicago to emascu-
late the contracts of its employees’
unions at the New York Daily
News cost the media conglomerate
more than $400 million, according
to a study by researchers at the
City University of New York
(CUNY).

The study, by Stephen R. Sleigh
and Michael Kapsa of CUNY’s
Center for Labor Management Pol-

—. . LD

DICK PATTISON, CENTER, WITH FRIENDS AT WESTERN DISTRICT COUNCIL DINNER
40-year-pin recipient Jose Stell of San Jose, leff: and TNG President Charles Dale, right.
Stell, then Great Falls Guild president, srgned Pattison into the union there in 1953.

two blocks from the property and
deer and other creatures regularly
raid their vegetable and flower gar-
dens. Itis very close to Lee’s child-
hood home.

Following Pattison’s announce-
ment, Western Council delt'agates
adopted a resolution thanking him
for his “immense contributions” to
TNG as a whole, to the council
and to its locals.

N.Y. strike cost at $400

icy Studies, was released in mid-
May and distributed té participants
in the Tribune Co.’s annual stock-
holders meeting by the AFL-CIO
Industrial Union Dept. (IUD),
which commissioned it.

Their estimated cost “far ex-
ceeds any reasonable estimate of
projected benefits,” the research-
ers observed. They also pointed
out that the cost of new printing
and pressroom facilities, which

“We’ll miss your intelligence,
your experience, your wit and wis-
dom, your humor, your tact, your
lack of tact and, most, your pre-
sence and your wife. Happy
trails!” they said.

His most . memorable assign-
ments, Pattison said, include the
organizing campaign that brought
editorial department employees of
the Monterey Peninsula Herald

management said formed a major
part of the basis for its tough bar-
gaining stance, was estimated last
spring at $300 million.

Basing their estimates on pub-
lished news and financial reports,
Sleigh and Kapsa listed $24 mil-
lion for such prestrike actions as
tripling the News’ security force,
training strikebreakers and instal-
ling a never-used alternative news
room in a former warehouse in

Canadian Council elects new officers

Vancouver — Delegates to the
spring meeting of the Canadian
District Council of Guild locals
filled three of the council’s four
offices with new people May 4-5.

Peter Desilets of the Northern
Ontario (Sudbury) Guild was
elected president of the council,
succeeding Alice Busby of the Van-
couver-New Westminster Guild,
who did not seek re-election.

Gail Lem’ of the Southern On-
tario Guild (SONG) was elected
vice president, succeeeding Joyce
McKerrow of the same local, who
did not run.

Beverly Greene of Vancouver-

IEB reports locals’

Silver Spring, Md.—In keep-
ing with adirective by TNG's 1983
Convention, the Int’l Executive
Board dunng its spring meeting re-
ported the following locals delin-
quent in their monthly per-capita’

, payments to TNG as of March 31:

Local Months  Amount
Bakersfield $ 2,054
Battle Creek

Chattanooga .

Chicago ...

Eugene ...

Gary ....

Indianapolis

Lake Superior ...

Lansing

New Westminster was elected sec-
retary, succeeding Julie Rowe of
the Windsor Guild.

Sharlan Clark of the Ottawa
Guild was re-elected treasurer.

Rowe had resigned as secretary
in November after her local be-
came the third of four to leave the
council. The others were Canadian
Wire Service, Montreal and Vic-
toria. They left over a long-run-
ning disagreement with SONG
leadership on the extent of Cana-
dian autonomy within TNG.

Delegates from the four locals
represented at the meeting —
Northern Ontario, Ottawa, SONG

delinquencies

Local
Los Angeles

Twin Cities .
Washington-Baltimore ..
Wire Service(U.S.) ......
Youngstown

The March 31 delinquencies to-
taled $112,630, a decrease of
$62,777 from the amount out-
standing on Dec. 31, the end of
the previous fiscal quarter.

.-u-»u—m-—m:.»a.-mmlg

and Vancouver-New Westminster
— also participated in a seminar
on “advanced issues in labour
law,” led by Carolyn Askew of
Capilano College.

In addition, the council:

»* Reduced per-capita dues for
locals ‘participating in the council
to 10 cents per member for 1991,
from $1 per year;

»”* Voted a $250 donation to the
Labour College of Canada;

¥ Amended the rules of the
council’s annual scholarship lot-
tery to make Guild members, as
well as members of their families,

._eligible for the $500 bursary (dead-

line for applications to the TNG
Canadian Office is July 1);

»* Okayed $2,200 for ads list-
ing locals’ names, addresses and
phone numbers in the next two is-
sues of “Sources,” a.twice yearly
trade publication and directory.

»* Recommended that TNG’s
Canadian Model Contract wage
goal for clerical employees be jn-
creased to 80 percent of the “key
classifications’” rate;

»”* Authorized a $200 contribu-
tion to “The 100 Days of Action
Committee” which has - been
formed to aid Canadian Broadcast-
ing<Corp. employees threatened by
CBC budget cuts.

FRANK SWEENEY/San Jose Guild

€

into the San Jose Guild in 1973,
as well as serving as chief or-
ganizer earlier for the units at the
Fresno Bee and the Modesto Bee.
Also, at least two organizing ef-
forts that did not result in contracts:
editorial employees at the old Val-
ley News and Greensheet (now the
Los Angeles Daily News) in the
mid-1970s, when the paper was
owned by the (Chicago) Tribune

e I I [ ]
nearby New Jersey.

They also cited reports putting
the cost of Nashville attorney
Robert “Ballow’s stewardship of
the aggressive strategy” of take-
back contract demands at $10 mil-
lion.

Also listed were the $60 million
the Tribune Co. paid Robert Max-
well to take over the paper in
March; reduced revenues to the
strikebreaker operated paper esti-
mated to total $159 million; $86
million for accrued employee com-
-pensation; and a $92 million non-
cash charge writing down the value
of Daily News assets.

The five-month, nine-union
strike at the Daily News was set-
tled in March when Maxwell
purchased the paper. Charging all
Daily News strike costs against its
1990 expenses, Tribune Co. re-
ported a company-wide loss for the
year of $63.5 million and said that
without Daily News strike costs it
would have had profits of $191.5
million — a difference of $255
million.

“The Tribune Co. hurt itself and
its stockholders with its reckless
attempt to break” the unions at the
Daily News, said IUD Sec’y-

Treasurer Elmer Chatak. “This
episode should send a message” to
all managements that “bargaining
is good fiscal policy,” he added.

A leaflet to shareholders from
the CWA-Chicago Mailers’ Union
said the union found it “curious”
that during the year of the strike,

Charles Brumback, the company’s
chief executive officer, reduced
his holdings in Tribune Co. stock
to 2,000 shares, from 131,400.

The IUD helps guide the News-
paper Industry Co-ordinating
Committee (NICC), made up of
TNG as well as the Communica-
tions Workers, Graphic Communi-
cations and Teamsters unions.

Co., and editorial employees at the
Pulham chain’s Arizona Republic
and Phoenix Gazette in the late
1970s.

Pattison also has been TNG's

staff expert on the complex and
painstaking procedures involved in
resisting publishers’ attempts to
persuade the National Labor Rela-
tions Board to deny groups of em-
ployees continued coverage by
Guild contracts, so-called “unit
clarifications.”
. One of his most memorable
cases started in 1979, he said,
when then-Field Operations Direc-
tor J. William Blatz asked him to
take “three or four days” to assist
the Wire Service Guild with a case
at Associated Press.

Four years and 500 pages of Pat-
tison legal brief later the NLRB
ruled that only 44 of the 125
claimed by AP management were
in fact supervisory employees and
excluded from continued Guild
coverage, Pattison recalled.

Portions of a case that started in
the early '70s at the New York
Times still are before the labor
board. Pattison also was deeply in-
volved in unit clarification pro-
ceedings at United Press Int’l and
at the New York Daily News,
which were settled in bargaining
rather than before the NLRB.

Other Guild units he has assisted
in bargaining include Yakima and
Bellevue, Wash., Eugene, Ore.,
the Sacramento Union and Bee,
Santa Rosa, Calif., Long Beach,
the Daily Racing Form in Los
Angeles, and Great Falls, during
its 1974 strike.

Before going to work as a copy
editor at the Stockton Record in
1966, Pattison worked on the copy
desk at the St. Paul Pioneer Press
(“half a winter was enough®), as
alegislative assistant to U.S. Sens.
Lee Metcalf and Mike Mansfield
(D-Mont.), and as a field represen-
tative for an affiliate of the Na-
tional Council for Industrial Peace,
called Citizens Rededicated.

In the latter post, he helped elect
a liberal Montana legislature that
passed a resolution asking Con-
gress to repeal the section of the
National Labor Relations Act that
permits states to outlaw union shop
contracts and the governor — an
ex-president of the Montana Right-
to-Work Committee — signed it,
Pattison recalled.

From 1978-90 Pattison served
his colleagues on TNG's profes-
sional staff as vice president of the
Federation of Guild Representa-
tives, and also served regularly on
the union’s bargaining committee.

Lee Pattison retired a year ahead
of her spouse after 25 years as a
teacher of world and American his-
tory, economics and government
at Lodi High School. In 1989-90
she was named the school system’s
“Teacher of the Year.”

[smom g

LOCAL
ELECTIONS

Akron
Jane Snow, president; Roland Queen, 1st vice
president; Mary Grace Poidomani, 2nd vice pres-
;dent; Debby Stock, secretary; Bob Fernandez,
reasurer.

Great Falls

Rlchad Ech president; Bert Lindler, vice
: Mittal, y; David Fen-

ner, treasurer.
Twin Cities
Mike S i David L rb
commercial vice presudent Dan Freebom, edito-

rial vice president; Lynda Hanner, secretary;
Neale Van Ness, treasurer.
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Continue

the fight

against RS, board
says to convention

Silver Spring, Md.—TNG and
its locals should continue their
fight against the spread of repeti-
tive strain injuries injthe news in-

dustry by stressing the importance,
of rest breaks, ergonomic furniture °

and properly organized ‘work,
TNG’s Int’'l Executive Board re-
commended at its spring meeting.

In adopting a report of its Safety
and Health Committee to TNG's
1991 Convention, the IEB noted
that 2,925 cases of RSI have been
reported in surveys by Guild lo-
cals. That’s more than 9 percent
of TNG’s membership.

Among its recommendations on
RSI, the IEB urges locals to.con-
sult with TNG before (filing
charges with government safety
agencies, to provide members with
guidance on medical and legal in-
formation, and to support federal,
state and provincial legislative ef-
forts to regulate VDT use.

In the past year, the report
noted, TNG stepped up efforts to
educate its members about RSI by
distributing to all locals a 15-min-
ute videotape and a 26-page
brochure, each containing essen-
tial elements of the forum on RSI
at the 1990 convention.

In addition, TNG’s Research &
Information Director David J.
Eisen conducted RSI training
seminars at four Guild district
council meetings during the year,
and helped conduct a VDT work-
shop at the AFL-CIO’s National
Conference on  Occupational
Safety and Health last November.

Several locals achieved new

Locals urged
Bill of Rights

Silver Spring, Md.—Noting
that 1991 marks the 200th anniver-
sary of the adoption of the Bill of
Rights, TNG’s Int’l Executive
Board is urging U.S. locals to join
in the First Amendment Congress’
bicentennial observance of the
event.

The year-long celebration will
culminate in a national congress
Oct. 27-29 in Richmond, Va., site
of the decisive ratification vote in
1791 of the U.S. Constitution’s
first 10 amendments, known as the
Bill of Rights.

Based at the University of Col-
orado in Denver, the First Amend-
ment Congress is a 16-member co-
alition of media organizations, in-
cluding TNG, dedicated to pre-
serving freedom of expression.

As part of the bicentennial ob-
servance, the organization is co-
sponsoring a series of state and re-
gional forums on First Amendment
topics such as so-called “hate
speech,” free expressmn in the

arts, and military restrictions on.

the press.

In both its resolution and its Re-
search & Information report to this
summer’s TNG convention, the

Classified top at $47(

Silver Spring, Md.—The aver:
age top-minimum pay rate for in
side classified sales persons cov
ered by Guild contracts as of Apri
| was $470.77 a week, $24,480.04
a year, according to TNG's Collec:
tive Bargaining Dept.

contract language to protect mem-

bers from RSI dangers by requiring .

.rest breaks, ergonomic equipment
in the workplace, and training on
-safe VDT use, the report said.

A number of locals — including
Twin Cities, Wire Service and
Pacific Northwest — started RSI
education programs, the IEB
noted. And safety and health ac-
tivists from the New York, Wash-
ington-Baltimore and Providence
Guilds attended ergonomic train-
ing courses.

In its report, the IEB also
reitereated other safety and health
recommendations of previous
years, including those that locals:

¥ Follow TNG guidance on in-
vestigating hazards of mercury
dust from laser-photo machines,
and seek maximum safety stand-
ards, including removal of mer-
cury dust, adequate ventilation and
adequate distance between work-
stations and laser machines.

» Move to eliminate environ-
mental-health problems associated
with smoking and seek manage-
ment action to combat them
through use of special smoking
areas, smoke-removal devices and
negotiated smoking bans, while
avoiding disciplinary measures.

¥ Make sure employers are in
compliance with Canada’s Work-
place Hazardous Materials Infor-
mation System and OSHA’s
Hazard Communication Standard,
_ that material safety-date sheets and
labels are in place, and that em-

, ployees receive training specific to

the hazards of their jobs.
to help mark
anniversary

IEB urges U.S. locals “to reaffirm
the Guild's dedication to press
freedom by sending delegates to
the bicentennial gathering” in Vir-
ginia this fall. Under an action of
last year's convention, TNG also
plans to participate.

In its R&I report to the conven-
tion, the IEB also pointed out that
the “Guild’s voice was heard
strongly during the year on behalf
of freedom of speech and the
press.”

TNG joined other groups in pro-
testing the Pentagon’s restrictions
on Persian Gulf war coverage and
is co-operating with the Int’l Fed-
eration of Journalists in studying
the restrictions and ways to avoid
similar strictures in future con-
flicts, the IEB noted in the report.

The IEB, in endorsing other rec-
ommendations of the report, rec-
ommended that:

¥ TNG continue to support re-
peal of the Newspaper Preserva-
tion Act of 1970, which sanctions
antitrust-law violations inherent in
newspapers’ joint operating agree-
ments. Rep. Carl Pursell (R-
Mich.), chief sponsor of the bill,
is seeking additional sponsors and
is pressing for public hearings.

»* TNG and locals share infor-
mation stored in computers via
modem as soon as TNG equipment
is available.

v In consultation with Guild
locals, TNG establish a computer
bulletin board for use by locals
when TNG equipment becomes
available.

AFL-CIO is distributing art work like this for p

romotional displays.

10th anniversary Solidarity Day
to focus on worker issues of ’905

Washington — Ten years after
the massive Solidarity Day rally of
1981, organized labor is gearing
up for another major demonstra-
tion here this Labor Day weekend.

Guild members across the U.S.
are being urged to participate as
enthusiastically in this rally as
many did in the original gathering.

Solidarity Day '91, scheduled
for Aug. 31, will include a march
to the U.S. Capitol to demonstrate
“what the labor movement stands
for,” said the AFL-CIO’s John
Perkins, director of the event.

A prime goal of the 10th an-

nive rally is to show support
for %&d legislation to reform
the national health-care system and
to ban the permanent replacement

of workers in economic stnkes
Perkins said.

It also will focus on workplace
safety, job protection, civil rights;
the environment and educatlon.
Perkins said.

At least 275 Guild pamapants
helped make the 1981 march one
of the largest political protests ever
in the nation’s capital. Crowd esti-
mates ranged from 260,000 to up-
wards of 500,000.

The throng included members of
dozens of unions, plus members
of civil rights, women’s, religious,
senior citizens and youth organiza-
tions.

They came in thousands of char-
tered buses and car pools to dem-
onstrate against then-President

Reagan’s anti-labor policies.

Few traveled by air in protest of
Reagan’s firing that summer of
striking members of the Profes-
sional Air Traffic Controllers Or-
ganization (PATCO). The firings
outraged union members through-
out the continent and provided an
emotional backdrop for the gigan-
tic rally.

Perkins said Solidarity Day '91
will be a “coast-to-coast effort”
and that most AFL-CIO affiliates
already were working on transpor-
tation and other logistics.

Labor councils in New York,
Chicago, Detroit and other cities
have canceled traditional Labor
Day parades so union members can
celebrate together, he said.

Knox, Knight in race for at-large VP;
8 candidates now vy|ﬁg for6 spo’rs

(Continued from Page 1)
tional-union office.

‘Knox made her first run for
TNG office in 1989 when she chal-
lenged incumbent Faye McCrac-
ken of Memphis for the vice pres-
idency elected from Region 2, the
U.S. South and Puerto Rico.

President of the Washington-
Baltimore Guild since = 1989,
Knox, 48, also currently is presi-
dent of the Southern District Coun-
cil and an alternate member of
TNG’s Int’l Election & Referen-
dum Committee.

Slot person on the Baltimore
Sun features copy desk, she previ-
ously served as local vice presi-
dent, unit chairperson, unit vice
chair and shop steward, and is a
veteran delegate from her local to
TNG conventions.

She first joined the Guild at the
Waterbury (Conn.) Republican-
American where she served as sec-
retary of the Waterbury Guild
(now part of the New York local),
helped reorganize the local and
bargain its first contract with the
paper in a dozen years.

Knight, 41 and a reporter on the
Peoria Journal Star, served three
terms as president of the Peoria
Guild before moving to San Diego
in May 1990 to serve as adminis-
trative officer of the San Diego
Guild. There he also worked with
the San Diego Human Rights
Commission and the Jobs With
Justice coalition.

While Peoria’s president, he re-
newed inter-union co-operation
with Communications Workers-,
Teamsters- and Graphic Com-
munications Union-covered em-
ployees through a revived unity
council at the Journal Star. He also
helped set up a Jobs With Justice
coalition encompassing the Cen-

Connie Knox

tral Illinois Labor Council, com-
munity groups and the building
trades. He also was an officer of
the Small Locals Action Network
caucus within TNG.

Knight returned to Peoria and
the Journal Star following mar-
riage in February to Terry Bibo, a
Journal Star columnist, and cur-
rently serves on the board of the
Peoria Area Labor-Management
Council. «

Delegates to the Midwest Dis-
trict Council’s separate meeting
during the weekend here voted
unanimously to endorse Knight’s
candidacy and that of Luther P.
Jackson, 3rd, of Detroit, who will
be seeking his third term from Re-
gion 3, the Midwest.

A majority of the Midwest
Council delegates also voted to en-
dorse the re-election bids of TNG
President Charles Dale, Sec’y-
Treasurer John C. Edgington and
At-Large Vice President David M.

Bill Knight
Leaders from Washington-Baltimore, Peoria to seek IEB seats.

Mulcahy of New York.

Neither the Great Lakes nor the
Southern Councils considered en-
dorsements.

Under procedures established in
TNG’s Constitution, candidates
for international office are nomi-
nated at convention. Uncontested
nominees are elected by the con-
vention.

If there is more than one
nominee for chairperson, presi-
dent, secretary-treasurer or any of
the seven regional vice presiden-
cies, or if more than six are nomi-
nated for the at-large vice pres-
idencies, elections are by member-
ship referendum, held late in the
summer or early in the fall.

If more than two persons (more
than 12 for the at-large vice pres-
idencies) are nominated for any of-
fice, votes by convention delegates
pare the field to two candidates for
each position (12 for the at-large
vice presidencies).
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Many media chiefs at $1 million; some top $2 million

The recession, took a heavy toll
in jobs and profits in North
America during 1990 — but most
top executives in the communica-
tions industry received raises,
some of them hefty, two business
magazines reported in their May
issues.

At the same time, several of the
media bosses shared the financial
pain of 1990 by taking pay cuts,
some also hefty, the surveys by
Business Week and: Forbes indi-
cated. :

. Despite the cuts, total compen-

sation topped $1 million a year for
nearly every executive surveyed.
For several, it exceeded $2 mil-
lion.

Business Week's tally included
27 top executives at 14 publishing
and broadcasting businesses. Six-
teen were given raises in salary and
bonuses; 10 took cuts.

Forbes’ survey included 15
chief -executive officers (CEOs) in
media companies. Seven got
raises; six took cuts. (Complete in-
formation was not available on all
executives in each poll.)

Both surveys lumped together

salary and bonuses, and included
long-term compensation, such as
stock gains, in total pay.

Two media executives —
Reader’s Digest Chairman George
V. Grune and Capital Cities/ ABC
President Daniel B. Burke —
ranked 9th and 13th on Business
Week's list of 20 highest-paid
CEOs.

Grune had salary and bonuses
of $1.19 million, which included
an 18-percent raise, plus long-term
compensation of $6.27 million, for
a total package of $7.46 million,
Business Week said.

Forbes pegged Grune’s raise at
26 percent and his total at $7.49
million, putting him 14th on the
list of 800 corporate leaders in their
survey.

Burke had salary and bonuses
of $1.03 million, down by 1 per-
cent, plus long-term compensation
of more than $5.58 million, for a
total of nearly $6.62 million, ac-
cording to Business Week.

Forbes figured the total at $6.73
million, 23rd on the 800 list.

Burke last year replaced
Thomas S. Murphy as CEO for the

New York-based media giant.
Murphy remained as chairman but
is not involved in day-to-day oper-
ations. His salary and bonus were
cut by 7 percent, but his $6.62 mil-
lion total pay was identical to
Burke’s and put him fourth on Bus-
iness Week's list of 10 highest-
paid non-CEOs.

Steven J. Ross, chief executive
last year of Time Warner Inc., re-
ceived $3.26 million in salary and
bonuses, down by 32%. Ross,
however, picked up an additional
$74.9 million on stock options,
stock awards and other benefits
from the 1989 merger of Time and
Warner.

His total package of more than
$78 million topped Forbes’ list of
800 by a wide margin. The maga-
zine noted that Time Warner lost
$227 million in the first year of
operations after the merger.

John J. Curley, Gannett chair-
man, president and CEO, received
a l-percent increase in salary and
bonuses, to $1.3 million, and other
compensation of $848,000, for
nearly $2.15 million total, Forbes
said.

Mistrial keeps D.C. reporter out of jail

Washington—A mistrial in a
case involving claims against city
and police officials here has lifted
the immediate threat of jail for
Washington Post reporter Linda
Wheeler, who was cited for con-
tempt after refusing to identify a
news source during early stages of
the trial.

On May 20, District of Colum-
bia Superior Court Judge Richard
A. Levie lifted his contempt cita-
tion after declaring a mistrial in
the $9 million civil suit brought by

Wavkegan

Waukegan, Ill. — Racing to
meet daily deadlines is routine for
most working reporters, copy
editors and photographers, but
several members of the Chicago
Guild unit at the News-Sun here
regularly add another challenge:
distance running, usually three
miles at a clip, or more.

In addition to running year-
round individually, members of
the group get together twice a year
to race as a “Solidarity Team”
under the Guild’s colors: in April
for the Lake County Marathon
relay event, and in November for
the Lake County Corporate Cham-
pionship.

Team members have found dis-
tance running to be “an excellent
way to channel off the aggravation

Audit correction

Silver Spring, Md.—Subsidies
during the fiscal year ended March
31 from TNG’s Special Organiz-
ing Fund to the Canadian Wire Ser-
vice Guild and the Wire Service
Guild in the United States were
mistakenly lumped together under
the former by TNG’s auditor in the
audit published in the May 10
Guild Reporter [Page 7].

A correction mailed to all Guild
locals May 23 points out that the
correct figures are $49,379 to the
Canadian Wire Service Guild and
$60,000 to the (U.S.) Wire Service
Guild. No other items in the audit
are affected by the mistake. Total
expenditures by the fund are un-
changed at $631,158.

six police officers against their su-
pervisors.

Levie rescheduled the trial for
Oct. 21 and kept open the possibil-
ity the citation could be reissued
against Wheeler, a member of the
Washington-Baltimore Guild exec-
utive council.

On May 17, the D.C. Court of
Appeals ruled that Levie’s citation
was justified. TNG supported her
appeal in a friend of the court brief.

In thexcivil suit, the six officers
allege they were unfairly disci-

plined after a botched drug raid
because they are white. The raid,
the six alleged, failed because of
information leaked to the press by
top police officials, including the
current chief, who is black.
Wheeler received an advance
planning manual before the 1986
raid, but did not write about it until
it occurred. There has been no al-
legation her information affected
the outcome. Police had hoped to
round up some 200 suspects during
the raid but made only 27 arrests.

Douglas H. McCorkingdale,
Gannett vice chairman, received a
1-percent raise to $1.03 million
and an estimated package of $1.64
million, Business Week said.

Knight-Ridder Inc. Chairman
and CEO James K. Batten received
a 25-percent raise in salary and
bonuses, to $846,000, and other
compensation of $335,000, for
$1.18 million total, Business
Week said. (Forbes, however, said
Batten’s salary and bonus was
down by 6 percent, to $636,000,
and pegged his total at $975,000.)

New York Times Chairman Ar-
thur Ochs Sulzberger took a 22-
percent cut in salary and bonus, to
$463,000, and had total compen-
sation of $538,000, according to
Business Week. Forbes reported a
slightly higher total, $597,000.

Times Mirror Chairman Robert
F. Erburu took a 23-percent cut in
salary and bonus, to $882,000, and
had an estimated $383,000 in other
compensation, for nearly $1.27
million total, Forbes said.

Tribune Co. President and CEO
Charles T. Brumback received a
3-percent raise, to $861,000 in sal-
ary and bonus, plus $361,000 in
other pay, fora $1.22 million total,
Business Week said. The company
lost $64 million last year.

Stanton R. Cook, Tribune Co.
chairman, took a 4-percent cut in
salary and bonus, to about $1.12
million, and received $1.88 mil-
lion total pay, Business Week said.

Washington Post Co. Chairman
Katharine Graham took a 25-per-
cent cut, to $555,000, and re-
ceived total compensation of $1.27
million last year, Business Week
said. Her son, Donald E. Graham,
succeeded her as CEO this year.
He made a total of $756,0000 last
year.

Richard D. Simmons, who re-
cently retired as Post president,
took a 24-percent cut in salary and
bonus last year, to $507,000, and
had total pay of just over $1 mil-
lion.

Other publishing executives’
total compensation for 1990, as re-
ported by the magazines, included:

Dow Jones’ Chairman Warren
H. Phillips, $1.28 million total,
salary and bonus up by 4 percent;
CEO Peter R. Kann, $605,000
total, salary and bonus up by 8
percent.

McGraw-Hill Chairman and
CEO Joseph L. Dionne, $1.66 mil-
lion, salary and bonus up by 6 per-
cent.

Scripps Howard Chief Execu-
tive Lawrence A. Leser, $1.21
million, salary and bonus off by 3
percent.

News Corp. Ltd. Chief Execu-
tive K. Rupert Murdoch, an esti-
mated $1.55 million in total com-
pensation, up by an estimated 29
percent; he holds stock valued at
$1.8 billion.

In Forbes’ survey, 258 of the
800 chief executives made $1 mil-
lion or more in salary or bonuses
alone last year.

In Business Week’s survey of
all industries, the average CEO’s
salary and bonus rose by 3.5 per-
cent, to $1.21 million, even as
profits slid by 7 percent.

“And when you throw in gains
from long-term compensation such
as stock options, the CEO’s aver-
age total pay climbed by 7 per-
cent,” to $1.95 million, the maga-
zine reported.

During the decade of the 1980s,
CEO compensation jumped by 212
percent, while the factory worker
saw his or her pay increase by just
53 percent, Business week said.

team goes great distances to promote Guild

regularly encountered as employ-
ees of the Copley newspaper,” ac-
cording to Art Peterson, president
of the Chicago Guild and one of
the runners.

Guild runners wear blue T-shirts
with “Chicago Newspaper Guild”
imprinted on the front. On the
back, in day-glo orange, the im-
print reads: “Don’t Subscribe to
News-Sun Tactics.” The reference
is to the Guild’s frustrated efforts
to win an equitable contract at the
daily to replace one expired since
Feb. 28, 1989. The local pays half
the $100-per-team entry fee, the
runners the balance.

At this spring’s marathon relay,
held April 28, a day of heavy
humidity and temperatures in the
upper 60s, the unit entered two
teams and one won first place in
the media division for the fourth
straight year, with a team-record
time of 3:06.

The second team, called the
Wildcat Team, finished 30 min-
utes back this year and finished
second a year ago.

In addition to the division win,
Peterson said he expects the Sol-
idarity Team to again finish in the
top third of open division.

Team members, in addition to
Peterson, include Waukegan unit
members Dick Tuchscherer, Bob
Susnjara, Jim Berklan and Judith
Raibley, plus unit retiree Bill
Bolotnik and his sons' Tony and
Sandy.

The marathon is the second
largest running event in Illinois,
drawing more than 2,000 runners
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WAUKEGAN GUILD UNIT ‘SOLIDARITY TEAM’ MEMBERS LINE UP BEFORE RUN
From left: Art Peterson, Bob Susnjara, Dick Tuchscherer and the Bolotniks, Sandy, Tony and Bill.

overall. In a marathon relay, each
team consists of five runners. The
first four run five miles each and
the fifth runs the final 6.2 miles.

At last fall’s Corporate Cham-
pionship, the Solidarity Team also
did well. With more than 600 run-
ners and 45 teams entered, Guild-
unit runners had a combined time
of 92:50 for the Sk (3.1 mile)

course that wound through the
streets of Libertyville.

It was good for a 13th place
finish. A handicap factor is used
to place older runners on a par with
younger runners, and females with
males.

When not running, team mem-
bers also are active in the Wauke-
gan Guild unit’s struggle for a con-

tract settlement. There have been
no formal contract talks since April
1990, when management declared
impasse and posted terms and con-
ditions, Peterson said.

Activity has included informa-
tional picketing, byline strikes,
button wearing, a subscription
boycott-pledge-card drive, an ad-
vertising boycott and a rally.
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570 profest Star Tribune’s stance on strikebreakers

Minneapolis — More than 570
employees at Cowles Media’s Star
Tribune and some 20 labor organi-
zations, including the Twin Cities
Guild, put their names on a large
ad rapping the paper’s editorial
stance against anti-strikebreaking
legislation pending in St. Paul and
Washington.

Like proposed federal legisla-
tion, a bill in the state legislatire
in St. Paul would ban the perma-
nent replacement of workers en-
gaging in economic strikes.

The April 5 editorial urged Min-
nesota Governor Ame Carlson to
follow the lead of Iraqgi dictator
Saddam Hussein and “be ruthless
in suppressing bad legislation, like
that which would prohibit employ-
ers from permanently replacing
striking workers.”

It praised President George
Bush for promising to veto federal
anti-strikebreaking legislation and
suggested that Carlson “send the
same unequivocal message” on the
state measure.

Dale urges renewed push
for support of strike bill

Silver Spring, Md.—In an “ur-
gent request” to U.S. locals, TNG
President Charles Dale again has
asked Guild members to seek sup-
port from members of Congress for
a bill to ban permanent replace-
ment of employees who strike over
€Conomic issues.

*“Public support for the legisla-
tion ... has continued to grow, but
sos has opposition from powerful
industry groups,” Dale said in a
recent letter to locals. “I urge you
to see that Congress hears from
you and your members, again, as
soon as possible.”

Opponents have launched an ad
campaign that labels the proposal
to ban permanent replacements a
“strike breeder bill.”

Federal labor law long has for-
bidden firing employees for strik-
ing, but has been interpreted by
the courts to permit hiring of per-
manent replacements.

Last summer, when anti-
strikebreaker legislation was be-
fore Congress, Dale urged Guild
members to make their voices

heard, and many responded with
cards, letters, phone calls and tele-
grams to their representatives.

TNG again has provided locals
with postcards, suggested mes-
sages on the proposed legislation,
and a directory with mailing ad-
dresses and phone numbers of the
102nd Congress.

Organized labor is pushing hard
for the. anti-strikebreaker legisla-
tion. As of mid-May, more than
28,000 postcards had been sent to
congressional representatives by
union activists seeking their sup-
port, the AFL-CIO’s legislative
department reported.

“Please give the union-busters
all the hell you have to give,”
wrote one retired union member
from Michigan.

So far, the House version of the
bill has 209 co-sponsors but needs
at least 80 more to safeguard
against a certain presidential veto,
the AFL-CIO said.

Floor action on the House bill
(which goes first) is not expected
to begin until at least mid-June.

In a nearly full-page ad April
24, the employees, unions and
union federations said that “the
Star Tribune’s editorial does not
reflect our views.: We ... believe
the editorial only serves the in-
terest of union busters. We urge
the public to support this (state)
legislation and reject the editorial
position of the Star Tribune!”

At a news conference outside
the Star Tribune the same day,
State AFL-CIO President Bernard
Brommer called for business lead-
ers to “stop bleating” about a per-
cieved poor business climate in the
state and recognize that business
success depends on a fair and hon-
est relationship between labor and
management.

About 100 people attended the
gathering, at which Guild Execu-
tive-Secretary Bernard Lunzer also
spoke.

The Guild’s publication, Shop-
talk, also took the Star Tribune to
task for using Carlson’s earlier
tongue-in-cheek comparison of his
own recent “political battering” to
Hussein’s defeat in the Persian
Gulf war.

“Though the Star Tribune un-
doubtedly broke new editorial
ground by imploring an elected
American official to emulate a
Middle Eastern tyrant, the paper
said nothing new regarding how
its management views the state’s
working people and labor relations
in general,” the Guild newsletter
said.

The idea for the ad, sponsored
by the Interplant Council of News-
paper Unions, came from Guild
leaders Dan Freeborn, Randy Furst
and Steve Brandt.

—The plan called for a half-page
ad denouncing the editorial. How-
ever, as a stream of contributions

NEWSPAPé UNION COUNCIL PRESIDENT BOB McKEE, RIGHT, MAKES POINT AT RALLY
Nextto McKae are Don Early, Minneapolis Central Labor Council president, and Steve Dress, St. Paul
Trades & Labor Assembly representative. McKee also leads Teamsters-Mailers Union Local #4.

Group at B.C. biweekly goes Guild

Int’l Executive Board, pre-convention meet-
ing, 9:30 a.m., June 21-22, Argenteuil,
Le Meridien Hotel, Montreal. :

Conf of District C Is, noon, June
23, Anjou AB, Le Meridien Hotel, Montreal.

isi il), Circulation (Picardie

ial (Picardie B) Panels, 1 p.m.,

June 23, Le Meridien Hotel

Hotel, Montreal.
58th Annual Convention, June 24-28, Le
Meridien Hotel, Montreal. ]
Int’l Executive Board, post-convention meet-
ing, one hour following adjournment, June
;:: Argenteyil, Le Meridien Hotel,

Montreal.
Wester District Council, fall meeting, Oct.
26-27, Great Falls, Mont.

Richmond, B.C. — One group
of employees of the Richmond
NEws, a twice weekly community
paper, voted by 6-4 May 24 to be
represented by the Vancouver-
New Westminster Guild. At the
same time, however, a group of
co-workers voted by 3-1 against
Guild representation.

The first group, editorial, sales
and clerical employees, worked
for the Richmond Times until the
Southam chain bought that paper
and the News from their separate,
independent owners last year and
combined the two papers into the
News. The second group, clerical

and sales employees, had worked
for the News.

The British Columbia Industrial
Relations Commission ordered
separate votes by the two groups
within what is now a single staff
in response to a move by Southam.
It said two elections were called
for because the merger had not yet
been completed at the corporate
level.

“It creates an interesting situa-
tion,” said Jan O’Brien, the
Guild’s administrative officer. The
Guild on May 16 petitioned for a
single election among all 14 em-
ployees.

Stop Union Bu.sting!

On April 5, the Star Tribune published an editorisl opposing a bill in the state legisisture
replacements

THIS IS AD PROTESTING STAR-TRIBUNE EDITORIAL
It carried the names of union members employed by the daily.

flowed in, nearly $9,000 in all, the
size of the ad was nearly doubled.
Signers of the ad also included:
the Minnesota AFL-CIO, the Min-
neapolis Central Labor Union, the
St. Paul Trades & Labor Assem-
bly, Teamsters Joint-€ouncil 32,
and locals of the State, County &
Municipal Employees, the Amal-
gamated Transit Union, Hotel &
Restaurant Employees, Postal
Workers, Electrical Workers,

Machinists, Operating Engineers,
Service Employees and Team-
sters. :
“We set out to raise $4,900, and
the generosity of fellow union
members provided us with nearly
twice that much. That's a tribuic
to the power of union solidarity
and the unwillingness of working
people to accept conditions that
stack the deck against them in col-
lective ‘bargaining,” Brandt said.

The Guild
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