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Unions seek emergency rule on RSI hazards
Washington — Declaring that

cumulative trauma disorders pose
a "grave danger" to millions of
workers, TNG and 30 other labor
organizations have petitioned the
Occupational Safety & Health Ad-
ministration to issue a six-month
"emergency temporary standard"
on ergonomic hazards to protect
workers.
The petition said government

statistics showed an "increasing
and alarming prevalence" of such

Convention renews commit-
ment on VDT hazards   4

injuries among VDT users, meat-
packers and poultry workers,
supermarket cashiers, garment
workers, auto assemblers, carpen-
ters, and others.

It cited figures from the U.S.
Bureau of Labor Statistics showing
that cumulative trauma cases had
increased by 100 percent in the
past two years, and alleged the in-

200 planning to join
Solidarity Day rally
on the mall Aug. 31

Washington—TNG's leaders
and some 200 members of 35
Guild locals have announced plans
to participate in the AFL-CIO's
giant Solidarity Day '91 rally in
the nation's capital Aug. 31.
The Guild total is expected to

grow as more locals "nail down
their plans," said TNG's rally co-
ordinator, Eric Geist. "We're
shooting for at least 300 people,
to surpass the first Solidarity Day
total in 1981."
The Labor Day weekend gather-

ing marks the 10th anniversary of
the 1981 rally when 500.000
people converged on Washington
to declare opposition to President
Reagan's policies. Reagan's firing The rally's three-fold purpose is
that year of 12,000 striking to demonstrate the need for na-
PATCO air traffic controllers pro- tional health care reform, legisla-
vided emotional thrust for that tion to ban the permanent replace-
event. ment of economic strikers and
AFL-CIO organizers have gone legal guarantees of freedom of as-

all-out to make this year's march sociation for both private- and pub-
a success, and they are confident lie-sector workers.
it will attract several hundred It will bring together 70 af-
thousand participants to the capital filiates of the AFL-CIO, at least 100
mall. other women's, civil rights,
To publicize the event, the AFL- church, youth and senior citizen

CIO has distributed more than organizations, and political leaders
90,000 Solidarity Day color post-
ers, 200,000 stickers and 40,000
bumper stickers.
TNG President Charles Dale.

Secretary-Treasurer John C. Edg-
ington and several other members
of TNG's Int'l Executive Board Vancouver The Vancouver-
will lead the Guild contingent in New Westminster Guild and seven
the mile-long march from the other unions headed into joint bar-
Washington Monument to the gaining on common issues with the
U.S. Capitol. Vancouver Sun and Province Aug.
Numerous Guild locals on the 1 in their continuing quest for

East Coast plan to participate, and equitable contracts to replace those
others from as far away as Mis- expired eight months before.

Dale lauds House for vote on
strikebreaker ban   2

souri, California and Hawaii will
be represented. Geist said.

In a July 22 letter to U.S. locals,
President Dale praised them for
their initial response and encour-
aged members to "bring your
families, bring your friends."

"The demonstration is not just
for you," Dale said. "It is for all
union members, their families,
their neighbors and those who
want to see this country become
responsive again to the problems
and concerns in our society."

(Continued on Page 2)

crease was "unprecedented in the
agency's history."

Noting that such disorders, also
called repetitive strain injuries
(RSI), have become the leading
cause of occupational illnesses, the
petition asserts the problem "re-
quires immediate action by OSHA
to prevent this workplace epidemic
from reaching ever greater propor-
tions."
The problem is especially severe

among 40 million workers who

now use VDTs, the petition said,
citing a Communications Workers
survey in which 63 percent of
12,000 respondents reported
symptoms of such injuries.
The petition, delivered July 31

to U.S. Labor Secretary Lynn
Martin, points out that in some
newspaper offices, up to 80 per-
cent of VDT users have reported
symptoms of repetitive injuries,
including carpal tunnel syndrome
and tendinitis.

An OSHA standard on er-
gonomic hazards would place spe-
cific requirements on employers to
eliminate unsafe conditions, and
those rules could be enforced by
law, said TNG Director of Re-
search & Information David J.
Eisen, who worked with the coal-
ition on VDT-related matters.

In a letter endorsing the petition.
TNG President Charles Dale told
Martin that "the immediate relief

(Continued on Page 6)

Unions empower women, TNG's Padia tells Senate

TNG Human Rights Director Anna M. Padia,
right, tells Senate Labor Subcommittee hearing
that "unionization is the best available way"
for employed women "to become empow-
ered" to improve their situations. With her is
Gloria Buffonge, a member of a clerical em-
ployees union at Harvard University, who re-

ANNE MARTENSWashington-Baltimore Guild

counted the dramatic improvements in her in-
come and benefits following organization by
the State, County & Municipal Employees. The
hearing is one of an occasional series on
women in the workplace being held by the
committee, chaired by Sen. Paul Simon (D-III.),
gesturing, upper left inset.

Southam report stirs anger; joint talks begin
The unions entered the joint

talks with their and the area labor
community's outrage barely sub-
siding from the Southam chain's
report to its shareholders a week
earlier that $3.3 million it spent
for "unusual items" in the April-
June quarter included steps aimed

Twin Cities moves for vote on dues hike
A membership meeting of the for seconds for 60 days, until mid-

Twin Cities Guild has passed a mo- night Sept. 21, TNG Sec'y-
tion that would put to Guild-wide Treasuerer John C. Edgington said
referendum the $1-a-month dues in the July 23 notice to locals. If
increase enacted by the 1991 Guild there are not sufficient seconds,
Convention, and TNG has offi- the matter will be dropped.
cially notified all locals that the Before enacting the increase,
motion is open for seconds by which is effective Aug. 1, conven-
other locals' memberships. tion delegates rejected by a 36-vote

Under provisions of TNG's margin in a roll call a motion that
Constitution, the motion is open would have sent the question to

referendum simultaneous with this
fall's TNG elections [Guild Re-
porter, July 121.

In a second roll call, delegates
then enacted the increase, ticketed
for TNG's organizing fund, by a
59-vote margin, 222.2 to 162.8.

With funds that otherwise would
go to organizing redirected to re-
storing TNG's defense fund fol-

(Continued on Page 2)

at continuing publication if the un-
ions should strike.
The July 24 report c'Itte--4,_Llay

after the Guild's membership
voted by 81 percent to authorize
the union's bargainers to call a
strike if necessary to secure a set-
tlement. The Guild then served
notice on the company that it could
strike anytime after 72 hours
passed.

The Guild represents some
1,000 of the papers' workforce of
1,500—in the advertising, busi-
ness, circulation, data processing,
editorial, maintenance, public re-
lations and promotion depart-
ments.

Earlier, members of three other
unions — the Pressmen, Machin-
ists and Engravers — gave their
representatives strike-call author-

ity and served 72-hour strike
notices as well, while the company
on June 24 served 72-hour lockout
notices on all eight unions.

If Guild members had known of
Southam's strikebreaking plans.
their strike vote "would have been
100 percent," said Jan O'Brien.
the Guild's administrative officer.

Guild President Mike Bocking
told company negotiators that if
there is a strike or lockout the city
and provincial labor movements
will join the newspaper unions in
making sure that no newspaper
reaches any customer.

The company should be spend-
ing the money to help employees
of Pacific Press, the Southam sub-
sidiary that publishes the Sun and
Province, rather than wasting it in

(Continued on Page 6)



2 The GUILD REPORTER, August 2, 1991

Dale, Kirkland laud House on strikebreaker vote
Washington — Labor leaders,

including TNG President Charles
Dale and AFL-CIO President Lane
Kirkland, hailed the U.S. House
of Representatives' passage of a
bill to ban the use of permanent
strikebreakers in economic strikes.
On a vote of 247-182. the House

approved H.R. 5. dubbed the
Workplace Fairness Bill, which
would close a loophole in labor
law that allows employers to "per-
manently replace" strikers.
"The is a major victory for the

labor movement. and I laud the
House members who did the right
thing by supporting this much-
needed change in the law," Dale
said after the July 17 vote.

Dale called H.R. 5 the "most
important piece of legislation" be-
fore the Congress this session and
urged the Senate to approve the
bill when it takes up the issue after
Labor Day.
"This law is vital to the eco-

nomic well-being of workers,
union and non-union, throughout
the nation." Dale said.

Kirkland called the vote a
"strong stand in support of work-
place fairness and our collective
bargaining system."

Dale urged Congress to override
a threatened veto of the bill by
President George Bush.

Kirkland said the measure "cer-
tainly has a good opportunity for
passage and for signing by the
president. if he genuinely serves
as the president of all the people
and not simply of the bloody-
minded section of the employer
community."

The Senate version of the bill.
S. 55. has some 35 co-sponsors,
but easy passage is not expected
because of stiff opposition by Re-
publicans and Southern Demo-
crats.
The House bill was introduced

by Rep. William Clay (D-Mo.)
and had the support of top Demo-
crats — House Speaker Tom Foley
(D-Wash.). Majority Leader
Richard Gephardt (D-Mo.), outgo-
ing Whip William Gray (D-Penn.)
and newly elected Whip David
Bonior (D-Mich.).

The 247 votes in favor, how-
ever, were 43 fewer than the House
would need to override a veto.
Voting against were 149 Republi-
cans and 33 Democrats, all from
the South or Southwest.
The Guild and other unions

passed resolutions at conventions
this summer to withhold support
from members of Congress who
fail to support the legislation
[Guild Reporter. July 121

Before passing H.R. 5. the
House soundly defeated a substi-
tute measure that would have ban-
ned "permanent replacements"
only for the first eight weeks of a
strike.

If passed into law, the bill would
overturn the Supreme Court's
1938 ruling in the Mackay Radio
case that it was permissible to hire
permanent replacements for eco-
nomic strikers.

For many years, most employ-
ers chose not to do so, but Presi-
dent Ronald Reagan's firing of
12.000 striking air traffic control-

Twin Cities offers motion
for vote on $1 dues hike

(Continued from Page 1) -
lowing the New York Daily News
strike. "new funds for organizing
are essential." the convention said
in its finance report.
"Organizing. successful bar-

gaining and defense of contracts
are the three mainstays that hold
up our house," the report said.
"Without organizing, the other two
become almost meaningless." The
convention expressed similar sen-
timents in its organizing report.

Estimates are that the increase
will provide S160,500 for organiz-
ing during the balance of the cur-
rent fiscal year. and twice that
amount the next 12 months.
The Twin Cities motion, cast in

a form that would repeal the dues
increase, was passed unanimously
July 18 by some 60 members at-
tending a meeting of the local.

Twin Cities "has strongly sup-
ported referendum on such matters
for its entire history of over 50
years.- the local's executive secre-
tary, Bernie Lunzer, wrote in a
"Coalition for Referendum" bulle-
tin to other locals announcing the
motion for a referendum.
"Referendum assures us that our

members support our actions," he
said. "This is critical at a time that
is not just difficult financially for
the international, but for all lo-
cals."
TNG's Constitution provides

that seconds to a referendum mo-
tion — like the motion itself —
must be made by actions of local
unions' memberships.
To be submitted to a Guild-wide

vote, a referendum motion must
be "endorsed by ... at least 10 ad-
ditional locals located in five

states, territories or provinces."
with the moving and seconding lo-
cals together containing at least 5
percent of TNG's total member-
ship in good standing.
The pending referendum motion

does not delay the increase nor its
Aug. 1 effective date.

lers in mid-1981 started a growing
trend of strikebreaking that has not
abated.

In the past decade, use of perma-
nent replacements has increased by
more than 300 percent and hun-
dreds of thousands of strikers have
been fired.

In the recent New York Daily
News strike. the Chicago-based
Tribune Co. attempted to perma-
nently replace several hundred
workers, including many New
York Guild members. The plan
failed when strikers fought back
and crippled management's at-
tempt to publish with scabs.

Over the years. other Guild-rep-
resented strikers have been perma-
nently replaced in a number of dis-
putes. the most dramatic being
those at Newhouse's Portland
Oregonian and Oregon Journal
(1959-61), Hearst's Los Angeles
Herald Examiner (1967-73). and
Capital Cities/ABC's Wilkes-
Barre Times-Leader (1978-1989).

200 plan to join Solidarity rally
(Continued from Page 1)

from several of the states.
AFL-CIO President Lane Kirk-

land and Secretary-Treasurer
Thomas R. Donahue will lead the
march to the Capitol, where labor
leaders and others will address ral-
liers.
The day's activities will include

several hours of musical entertain-
ment by a diverse mix of top re-
cording stars — as well as labor
movement troubadors whose
styles include rock, country, folk,
gospel. and rhythm and blues —
performing on stages at both ends
of the march.

Some Guild members will fly to
Washington, but most will be
traveling on special trains and
buses, or in vans and car pools.
Geist said.

A group from New York will
occupy two cars on a "Solidarity"
train, and contingents from locals
in Providence and Woonsocket
also are coming by train.

Members of locals in Akron.
Cleveland, Gary, Harrisburg.
Knoxville and Toledo plan to catch
rides on some of the the 6.000
"Solidarity" buses being rented by
union groups. Geist said.

Also planning to send partici-
pants are locals in Albany. Boston,
Brockton, Buffalo, Chicago, Day-
ton, Detroit, Erie, Hawaii, In-
dianapolis. Kingston, Manchester.
Northern California. Peoria,
Philadelphia, Pittsburgh. Portland

(Me.), St. Louis, San Diego, Twin
Cities, Washington-Baltimore,
Wilkes-Barre and Youngstown.

Guild participants will be
notified about where and when to
meet in the Washington area be-
fore proceeding downtown by sub-
way to the Guild's staging area,
Geist said.
TNG was planning to provide

an item for Guild marchers to wear
or carry identifying them with the
Guild, he added.

Canadian 'Action Day' set;
locals urged to participate
Ottawa—Guild members and

locals in Canada are being urged
to join in a nationwide "Day of
Action" on Oct. 26 to protest the
"regressive policies" of the Mul-
roney government.

In a July 10 letter to Canadian
locals, TNG President Charle

Texts of motion, challenged matter
TNG's Constitution [Article XXI, Section 2(a)] provides that the "exact text"

of a motion passed by a local seeking to submit a question to membership-wide
referendum shall be printed in the Guild Reporter, "together with the text of the
matter sought to be changed." At left is the text of the referendum motion received
by TNG from the Twin Cities Guild. At right are the texts of the sections of TNG's
Constitution as amended by the 1991 Convention that the motion would delete.

'The motion' 'The matter'

DELETE FROM TNG's Constitution Sec-
tions 2(f), 5(c), 7(a)(3) and 7(d) of

Article XVII. The effect and intent of these
amendments is to reverse adoption by the
1991 Convention of the following:

As of August 1,1991, each member pay
$1.00 per month dues in addition to the
amount of dues the member otherwise
would pay under the member's local dues
structure in effect on that date unless the
local increases its dues rate by means of a
formula that yields at least an equivalent
total amount.

The total amount of each such dues pay-
ment shall be remitted to TNG as additional
per capita tax to be used for organizing.

In meeting this per capita tax obligation,
a Local may act to eliminate the $1.00 dues
obligation and make the per capita tax pay-
ment out of Local funds."

SEcrioN 2(f): Beginning August 1,
1991, each member shall pay $1.00 per

month dues in addition to the amount of
dues the member otherwise would pay ac-
cording to the member's Local dues struc-
ture in effect on that date, unless the Local
increases its dues rate by means of a for-
mula that yields at least an equivalent total
amount.

Section 5(c): In meeting its per capita
tax obligation under Section 7(a)(3), a
Local may act to eliminate the membership
dues obligation set forth in Section 2(f) and
make the required per capita payment out
of existing Local funds.

Section 7(a)(3): For each payment of
dues specified in Section 2(f) of this Article
—the full amount thereof.

Section 7(d): The entire amount of every
per capita payment under (a)(3) shall be
used for organizing.

Dale "strongly urged" them to get
involved in the planning and or-
ganizing of activities for the
"showcase of concern" by the na-
tion's working people.

Under the theme "Enough is
Enough," the Canadian Labour
Congress (CLC) is organizing the
protest, in co-operation with the
provincial federations of labor,
district labor councils and the Ac-
tion Canada Network.

In his letter, Dale urged
maximum participation "to show
that along with other Canadians,
Guild members care about what is
happening because of the Tory
agenda and will take to the streets
to show their discontent."

In asking Canadian unions to
join the protest, CLC President
Shirley Carr said the "Tory trans-
gressions require a unified labour/
community response."

"Mulroney's Tories know no
shame in dismantling Candada,"
Can said, alleging the government
was, among other things, under-
mining free collective bargaining,
destroying tax fairness, eroding
the nation's industrial base, de-
stroying the national transportation
system and weakening cultural in-
stitutions.

The Guild Reporter (ISSN: 0017-
5404) is issued 18 times per year,
usually every three weeks, on Fridays,
at 8611 2nd Ave., Silver Spring, Md.
20910-3327u (Next issue, Aug. 23.)
$20 a year. Single copies, $1.50. Sec-
ond-class postage paid in Silver
Spring, Md., and additional mailing
offices. Printed in the U.S A.

Postmaster: Send address changes
to The Guild Reporter, 8611 2nd Ave.,
Silver Spring, Md. 20910-3327.
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Bargaining program
amended; steps set
to push pay equity

Montreal—Noting that "more
and more locals are achieving the
$1,000 wage goal," the 1991 Guild
Convention amended the union's
Collective Bargaining Program to
encourage using a productivity and
cost-of-living formula for contract
wage proposals, rather than requir-
ing locals to propose $1,000 a
week minimums.
At the same time, the conven-

tion recommended steps toward
achieving pay equity for members
in lower-paying classifications.

In addition, the convention
acknowledged the need "to main-
tain adequate health coverage for
all members living in non-tradi-
tional family structures" and added
a bargaining recommendation to
extend health and welfare plan
benefits to "formerly unrecognized
dependents."

That recommendation calls for
contract proposals guaranteeing
benefits for "domestic partners or
other person(s) within an employ-
ee's household with whom the em-
ployee shares .a significant re-
lationship of mutual caring, com-
mitment and economic interdepen-
dence."
The new recommendations

came out of the convention's Col-
lective Bargaining Committee,
chaired by Louis J. Mleczko of De-
troit.

In revising the Collective Bar-
gaining Program on proposed min-
imum pay rates, the convention
also directed that locals "give con-
sideration to key minimums in
other Guild contracts as well as

Cx COPE collection
Delegates at TNG's 1991 Con-

vention contributed a total of
$1,307.32 to the AFL-CIO Com-
mittee on Political Education,
$303.32 more than reported in the
July 12 Guild Reporter, according
to Phillip M. Kadis, TNG director
of education and COPE contribu-
tions.

local wage rates and increases."
Under the revised program, the

proposed starting key minimum
would remain at two-thirds of top
minimum, a goal established in
1969.

In its pay-equity recommenda-
tion, the convention said locals
should propose for the lowest-paid
classification a top minimum
"equal to not less than 60 percent"
— up from 50 percent — of the
top for key classifications.

Earlier this year, TNG's Int]
Executive Board endorsed the pay-
equity recommendation in its own
collective bargaining report to the
convention.
"Women and minorities, who

often are forced to begin their
newspaper careers in other than
key jobs, cannot afford to lose
ground by taking smaller pieces of
the economic pie, especially when
that pie is shrinking," the IEB had
said.
The convention also called on

all U.S. locals "to redouble ef-
forts" to gain recognition of Martin
Luther King Jr.'s birthday as a
contractural holiday.

In adopting its Collective Bar-
gaining Report, the convention
said the 1990-91 fiscal year was
"one of the most difficult bargain-
ing years" in Guild's history, but
numerous locals "still won hard-
fought contract gains" for their
members.

In all, locals bargained 59 con-
tract renewals and reopeners, the
report said.
"These victories, particularly in

New York and Ontario, were won
despite hard economic times and
vicious attempts by publishers to
destroy previously won contract
gains," the convention declared.

In other collective bargaining
recommendations, the convention:

Jo° Reasserted the importance
of establishing joint bargaining
councils for interunion communi-
cations, co-operation and joint or
co-ordinated bargaining.

SONG unit leader accepts Service Award citation

Joe Matyas, right, is congratu-
lated by TNG President
Charles Dale during TNG's
1991 Convention after receiv-
ing the citation naming Matyas
winner of TNG's 1991 Guild
Service Award. Looking on is
Intl Chairperson Peter E.
McLaughlin. Matyas, 44, was
selected for the award during
the Intl Executive Board's April
meeting for his key roles in or-
ganizing the 150-member
Southern Ontario Guild unit at
the London Free Press and in
bargaining the first Guild con-
tract there, achieved after a
two-week strike. He also re-
ceived the local's Fred Jones
Service Award forthe same ac-
tivities. Matyas told the conven-
tion that he would not accept
the union-studies grant that
goes with TNG's award. He
asked that instead the money
be added to the line item for
organizing in TNG's budget.

so Re-emphasized the policy,
dating to the Guild's founding, that
substantial minimum salaries and
pay increases for all bargaining-
unit members are the foundation
of a fair and equitable pay structure
benefiting both employees and em-
ployers.
V' Declared anew that merit-

pay, lump-sum, commission/
bonus or incentive-pay schemes
unilaterally controlled by the em-
ployer or depending on evaluation
of performance are discrimination
traps and contrary to sound bar-
gaining policy.
V' Urged locals to consult TNG

before implementing innovative
bargaining strategies, and noted
that when TNG funds are to be
used, such strategies must be ap-
proved in advance.
ro Urged locals to seek to pro-

hibit mandatory testing for Ac-
quired Immune Deficiency Syn-
drome (AIDS), AIDS-Related
Complex (ARC), alcohol and
drugs as intrusions into privacy
and irrelevant to assessing em-
ployee job performance or an ap-
plicant's qualifications.
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Charles Dale, chairperson; Tom Hiltz, treasurer.

Delegates urge reform
on jobless insurance

Montreal—Noting that just 37
percent of the U.S. unemployed
received jobless benefits last year,
TNG's 1991 Convention strongly
supported unemployment insur-
ance reform to assist the growing
number of jobless, especially the
long-term unemployed.
The convention urged the U.S.

Congress to restore "an unemploy-
ment insurance program that re-
flects the standards of a civilized
and humane society and helps to
spur recovery from economic
downturns."
The call came in one of 15 reso-

lutions adopted on recommenda-
tion of the Convention Resolutions
Committee, chaired by Robert
Townsend of the Brockton Guild.

Legislation pending in the
House and Senate would, among
other things, widen eligibility for
regular benefits, extend benefits
for many beyond 26 weeks, and
provide an entitlement grant for
state administration of jobless ben-
efits.
When it was instituted in 1135,

the federal-state unemploymenf in-
surance system was designed both
to cushion "the harsh conse-
quences of joblessness" and to pro-
vide a stimulus to the economy,
the convention noted.

In the past 15 years, however,
benefits have been steadily eroded
and eligibility requirements made
more stringent. As a result, the

Ad space is free
to each nominee

Under longstanding conven-
tion-established policy, equal
free space for ads is made avail-
able in the Guild Reporter to
nominees for election to TNG
office during campaign periods.
For vice presidents elected at

large, the allotment is a total of
12 column inches for each can-
dididate.
A candidate may use her or

his ad space alone or "in combi-
nation with" another candidate
or candidates.

$170-a-week basic benefit now
amounts to one-third of average
earnings, and 4.3 million jobless
received no benefits each month
last year.

"In short, unemployment insur-
ance is no longer doing the job for
which it was devised," the conven-
tion declared. "It's time to correct
that" with proposed legislation that
would go "a long way toward re-
pairing some of the damage."
The U.S. jobless rate reached 7

percent in June, the hightest rate
since October 1986. Nearly 8.8
million people are officially un-
employed, some 2.2 million more
than a year ago.

Nearly 1.2 million have been
unemployed for more than 26
weeks, or 76 percent more than
last June. Fewer than 100,000 of
those are receiving "extended ben-
efits" from a trust fund for that
purpose.

One proposed measure would
allow 20 weeks of additional ben-
efits in states with at least 8 percent
unemployment, 15 weeks with 7
percent, and 10 weeks with at least
6 percent.

The 77 VP
candidates
Here, in ballot order, is

the official list of candidates
in the Sept. 26-Oct. 1 elec-
tion for six TNG Vice Presi-
dents elected from the mem-
bership at large. Ballot pos-
itions were assigned by lot.

Todd Cunningham
Bill Knight
Patricia Bell

Carol Przybyszewski
Carol D. Rothman

Russ Cain
Marie Shellock

Ike Lewis
Stan Souza

Dave Mulcahy
Connie Knox
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Guild N. Y. members thank their friends in strike
Montreal—Echoing sentiments

expressed earlier by TNG's
Executive Board. the 1991 Con-
vention extended its "heartfelt
thanks" to all who helped the Guild
and eight other unions during the
New York Daily News strike —
particularly the leadership of the
AFL-CIO and the AFL-CIO Indus-
trial Union Dept.
The five-month walkout, and

union-led circulation and advertis-
ing boycotts that crippled the
paper's operations. ended in late
March with the Chicago-based
Tribune Co. selling the paper to
British publisher Robert Maxwell.
More than 1,500 of the 2,300

strikers returned to their jobs, and
those not returning, including
many represented by the New
York Guild, received cash buyouts
negotiated by the unions.

In its resolution, the convention
said management's actions before
and during the strike vividly de-
monstrated to workers that "an in-
jury to one is an injury to all."

"Rarely has the truth of that
credo of organized labor been so
dramatically demonstrated as 'it
was in the recent successful strike
against the New York Daily News
and its predator corporate parent,"
the Tribune Co., the convention
said.
-In its attempts to kill its unions,

the Daily News abandoned all
semblance of fair play and decency
and, along with abandoning its
2.300 union workers, it abandoned
the citizens of New York City" by
nearly destroying "one of
America's oldest and largest news-
papers," it said.
From its inception, the strike

was seen as "an attack on the rights
and dignity of all working men and
women everywhere. Truly, an in-
jury to one was seen as an injury
to all."
"From Solidarity workers in

Gdansk to school children in
Brooklyn. from the Cardinal of
New York to the homeless, decent
people joined" the Daily News
strikers' struggle, it said.
"Mere thanks. of course, are not

enough." the convention said."So
we accompany those thanks with
the pledge that whenever and
wherever working men and
women are fighting to protect their
rights, The Newspaper Guild, as
it has always been, will be there
to help.-

Also during the convention,
Guild members from the Daily
News recounted their experiences
on the picket line and personally
thanked those who stood with them

TNG PRESIDENT CHARLES DALE, FOREGROUND, LEADS APPLAUSE FOR N.Y. DAILY NEWS STRIKE FIGURES

Strikers David Hardy and Richard J. Brandow (left) and Peter E. McLaughlin (tight) flank TNG staffers G. Richard Patiison,

Harry L McCormick and Leo J. Ducharrne. Out of camera range, N.Y. Guild President Lipton, Sec'y-Treasurer Pennacchio,

throughout the strike.
Peter E. McLaughlin, TNG and

New York Guild chairperson and
a Daily News reporter, said he
learned during the strike that "sol-
idarity is not just a song."
"We had those rallies, and they

came— 10,000 or 15,000 workers
in New York City — Carpenters,
Laborers, everybody was there.
Our people saw they weren't
standing alone, so they were able
to sustain themselves."

"It was a tremendous feeling,
and it did something for them (the
other unions)," McLaughlin said.
"It galvanized them into a battle
they knew we had to win. They
stuck with it, and they stuck with
us, because they knew if we won,
we were winning for them."
McLaughlin said the strike

proved unions can mount success-
ful fights "all over the country —
in small towns, in big towns."
"But first you have to publicize,

you have to get the public on your
side. It's not really that difficult if
you explain the high-handed tac-
tics of the publishers, who in their
greed will always make sure that
you have enough ammunition."

Barry Lipton, New York Guild
president, gave special praise to
George E. McDonald, president of
the New York Allied Printing
Trades Council, the union coali-
tion that maintained rock-solid
unity throughout the walkout.
"A lot of people don't give

George the credit he deserves be-
cause he talks funny, like Casey
Stengel, and he's kind of self-ef-
facing." Lipton said, but he "kept
all the union presidents together"
and "held the Allied together."

"What took place was extraordi-
nary," Lipton said. "We basically
created one single strike. It wasn't
a Guild strike or a pressmen's
strike or a drivers' strike. It was
one single strike."

Lipton also had high praise and
thanks for Guild-unit members,
co-ordinators and leaders, pointing
to their work in strike co-ordina-
tion, putting out a highly praised
daily strike newsletter and other-
wise keeping the strike in the pub-
lic's eye, as well as mounting an
effective corporate campaign
againt the Tribune Co.

Lipton singled out Guild-unit
strike co-ordinators Juan Gonzalez
and Bill Farrell, and had high
praise for assistance from TNG in
the persons of Int'l Representa-
tives Leo J. Ducharme, Harry L.
McCormick and G. Richard Patti-
son.

Guild members were effective
in rebutting management's allega-
tions that "painted the unions as
do-nothings that collected healthy
pay checks, that were racist by na-
ture and refused to accept minority
group members into their ranks,"
Lipton said.
"We were able to catch them

(the News) in their own lies, and
we were able to convince the
people of New York very, very
quickly that in fact what they were
doing was exploiting the minority
communities in an Wort to dis-
mantle their own work force and
throw everybody out on the
street."

Guild bargainers so frustrated
Nashville attorney Bob Ballow,
the Tribune Co.'s hired negotiator
and strike adviser, that he "stopped

coming to the table after four meet-
ings," Lipton related.
When the Guild team rudely

greeted his contract proposals,
Ballow sputtered that he "had
never met such a bunch of disre-
ypectful people," Lipton said—to
delegates' laughter and applause.

Ballow then "sent in a second-
string team to whittle us down and
wear us out, but he didn't," Lipton
said. "We ended up with, for the
most part, the same contract we
left the building with."

Lipton thanked all Guild mem-
bers who assisted the strike.

"It was like having a family out
there helping you ... during this
terrible time because nobody knew
how it would end.

"Not only did you give us
money, but you gave us your
prayers and your support, and let
me tell you, it felt damn good to
get ... calls from around the Guild
just to ask what's happening, how
are you doing, and how can you
help. ... I will never forget that,
and the people at the News will
never forget that."

David Hardy, a New York Guild
executive board member, head of
the Daily News Allied Black
Caucus and a News reporter, em-
phasized the contributions of Den-
nis Rivera, leader of New York
Hospital Workers Local 1199, and
Gonzales, a Daily News columnist
who emerged as a strikevleader.

Members of Rivera's local
turned out in force at several ral-
lies, and TNG later recognized
1199's contribution by inviting
Rivera to speak at the convention

[Guild Reporter, July 21].
"Rivera saved us, in my judg-

ment," Hardy said. "Those 500
mostly black and brown hospital
workers he brought down there
that first day (during a crucial
rally) were a turning point for the
Guild because people began walk-
ing with their heads up after that.
We felt we had a shot of winning
it."

Gonzales also played a major
roll in rallying Guild members,"
Hardy said. "He came almost out
of nowhere, and those of you who
know Juan know he is a pretty
quiet, self-effacing guy ... but,
boy, he raised hell. He organized
people and he pulled them to-
gether."

Hardy also praised the leader-
ship of Daily News-unit members
Jerry Capeci, Farrell and Joan
Shepherd.

Finally, he noted that black
members of the Newspaper & Mail
Deliverers' Union — 25 percent
of the union is black — told New
Yorkers how the News tried to
"use black people against whites"
by alleging the unions were not
integrated and by advertising for
strikebreakers in areas of high un-
employment.

Richard J. Brandow, a TNG
vice president and Daily New cir-
culation department employee,
told delegates the strike "gave to
you and to the rest of the labor
movement what you needed — a
start."
"Right now, you have some-

thing that you can build on, and
you haven't had that in 10 years,"
Brandow said.

Stepped-up effort backed for hazard-free workplace
Montreal — Addressing prob-

lems ranging from repetitive strain
injury (RSI) to air quality and
noise. TNG's 1991 Convention
called on TNG and locals to con-
tinue and to step up their efforts
to make members' workplaces safe
and free from hazards.

Delegates did so in adopting the
Safety & Health Report of the con-
vention's Research & Information-
Safety & Health-Guild Reporter
Committee, chaired by Larkie Gil-
dersleeve of Northern California.

While the report focused on "the
often crippling pain" of RSI and
cumulative trauma disorder
(CTD). it also addressed pollution
by tobacco smoke and other air
contaminants, laser-photo mer-
cury dust, asbestos fibers released
in renovation projects and VDT
electro-magnetic fields.

On air contamination and venti-
lation problems, the report com-
mended to locals TNG's fact sheet
.on pollution and urged that general
control measures be pursued as
well as solutions to particular prob-
lems.

It reiterated earlier calls for
elimination of environmnetal
problems associated with smok-
ing, calling for seating separation,
smoke-removal devices, employer
paid smoking cessation programs,
bans on smoking accompanied by
outside-vented smoking areas and
avoidance of disciplinary meas-
ures.
On an amendment to the report

by Roy Smith of Montreal, the
convention also alerted locals to
the hards of photocopying
machines from ozone generation,
noise pollution and location.

Locals should be guided by
TNG and the National Institute for
Occupational Safety & Health
(NIOSH) in seeking to deal with
the possible hazards of mercury
dust from laser-photo machines,
paying particular attention to regu-
lar cleaning or ventilators and re-
placement of filters.
On RSI-CTD problems, the re-

port emphasized the importance of
adjustable desks and chairs, "other
ergonomic and work-organization
measures," and, particularly, reg-
ular rest breaks.
"Whether it is getting up from

the desk to take a brief stroll ... or
simply abandoning the keyboard
to address other tasks ... precious
minutes away from the pounding
strain of repetitive tasks is a neces-
sity," the report asserted.

It called on locals to assure that

all RSI cases are adequately re-
ported on company OSHA (Occu-
pational Safety & Health Adminis-
tration) logs.

In addition, locals, in consulta-
tion with TNG, should provide
members "guidance on obtaining
medical and legal information and
help necessary to gain compensa-
tion for RSI and other disabilities."
The advice should include warn-
ings on "inappropriate medical
treatment and attempts by employ-
ers or their insurance carriers to
deny legitimate claims," the report
said.
VDTs' electromagnetic fields

"may be the most significant health
threat of all," the report noted, "or
they might prove to be relatively
harmless." Until the final word is
in, however, it counseled that
"prudent avoidance of the risk and

regular testing of VDTs by compe-
tent testing firms ... are_the courses
to follow."

It called for locals to "obtain a
joint voice with management" in
selection of testing firms and to
insist on receiving full reports on
all tests and inspections.
The report also referred locals

to the several TNG publications
dealing with job safety and health
for guidance, and suggested that
TNG study publication of "a single
comprehensive booklet on VDT"
issues which might both combine
existing publications and update
them.
The report also called for all lo-

cals to have safety and health com-
mittees and urged that those com-
mittees "co-operate with counter-
part committees of other unions
wherever possible.
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Delegates at forum stand up for their diversity
Montreal — Some 200 Guild

leaders came to grips with various
forms of discrimination by focus-
ing on their own diversity during
a 21/2-hour workshop the afternoon
of the opening day of TNG's 1991
Convention the last week of June.
The convention-wide forum, ti-

tled "Equality and Diversity in the
'90s," was mandated by last year's
convention and included presenta-
tions on sex, race, age and disabil-
ity discrimination. It was was or-
ganized by TNG's Human Rights
Director Anna M. Padia.
A highlight of the program was

an exercise in "prejudice reduc-
tion" conducted by Cherie Brown,
executive director of the National
Coalition Building Institute.
A similar workshop was held at

the spring meeting of the Great
Lakes District Council as a pilot
for future Guild diversity programs
[Guild Reporter, March 8].

In the convention exercise,
Brown focused on the Guild's di-
versity by having clusters of dele-
gates stand up as she named vari-
ous age, ethnic, religious and so-
cial categories into which they fit.
The remaining delegates then ex-
pressed acceptance of each
"minority group" by applauding.

Ethnic groupings included dele-
gates whose ancestry is Irish, Eng-
lish, Italian, French, Black Afri-
can, African-American, Native
American, Asian, Asian-Ameri-
can, German, East European,
Mid-Eastern, Scandinavian,
Hawaiian, and others.
Brown noted that in "diversity

work" groups often seek to foster
pride and a clearer identity by
changing the names they prefer,
so "you have to be inclusive."
Thus, one grouping included
"Latino, Latina, Hispanic, chicano
and chicana."

Religious clusters included
members of the Catholic, Protes-
tant, Jewish, Muslim, Buddhist,
Orthodox, Baptist, Mormon and
Quaker faiths.

Delegates also were asked to
group themselves by their number
of years in the Guild — fewer than
5 years, 10 to 20 years, 20 to 30
years, etc.
As Brown created increasingly

more complex and sensitive
categories, delegates kept rising —
and being applauded. Some of
those categories:
V' People who are "in an inti-

mate relationship ... that crosses a

barrier ... somebody told you
[that] you are not supposed to be
involved with that person."

sOf People who have a "friend
or someone you care about you
know is gay or lesbian."
ko People who identify as "gay,

lesbian, bisexual, and want to be
out and feel good about it."
V' "Hidden identity" groups,

such as being from a home where
there was alcoholism or abuse;
being adopted, from a single-par-
ent home, or a home where there
is divorce; being a single parent or
being divorced.

Fueling the exercise was dele-
gates' curiosity about their fellow
Guild members, but always there
was acceptance and positive reac-
tion — the applause.
Brown emphasized that in gen-

eral the purpose of prejudice re-
duction is "to develop environ-
ments that welcome diversity," an
official goal of the Guild.

Introducing the forum, TNG
President Charles Dale said the
union has three goals in pursuing
equality and diversity:
V° "To guarantee ... fair em-

ployment and advancement oppor-
tunity" for all its members, as
stated in the union's constitution;
Po To achieve a Guild leader-

ship and participation rate that re-
flects the gender, race and ethnic-
ity of the membership; and,
V' To persuade a news industry

that covers all people to reflect that
with diversity in its workforce and
its board rooms.

Greater diversity gives us an op-
portunity, Dale said, "to enhance
our ability to organize ... to bring
in more talent and solutions to
TNG challenges" and to build "a
more participatory, more inclusive
and ultimately stronger and more
unified union."
"I submit that we have the

reasons, we have the will, we have
the policies, programs and services
to advance the Guild's agenda for
equality and diversity in the '90s,"
Dale said.
Padia told delegates she hoped

the workshop would "enhance our
sensitivy and our skills" in dealing
with prejudice, which she called
"one of the major harriers" to the
Guild achieving its equality goals.

Prejudice is "that one intractable
human condidtion which starts
with the individual and works it
way through the systemic part of
all institutions, and is at the root

of all discrimination," Padia said.
Brown said that while there has

been a "massive rise in incidence
of discrimination everywhere" in
recent years, there also has been a
"significant increase in a commit-
ment to do something about it."

Saying that "guilt is the glue that
holds prejudice in place," Brown
said it is important for people to
get past those feelings to combat
racism. Only then can people de-
velop pride — not chauvinism —
in who they are and an ability to
welcome others for who they are,
she said.
Brown, who has done prejudice-

reduction work for more than 20
years, emphasized that a "hopeful
and inspirational" approach must
be used in fighting discrimination,
mistreatment and oppression "or
people aren't going to do it."

It is important that "every union
have a number of trained leaders
that see part of their job as doing
prejudice-reduction work," she as-
serted.
"As important as sensitization

is, and teaching people to welcome
one another, it is also important to
teach concrete skills ... we need
to give folks something we can
lead programs with," Brown em-
phasized.
She concluded by encouraging

delegates to think about launching
prejudice-reduction programs in
their locals.
The second part of the forum, a

panel discusion led by Padia, fo-
cused on recent legislative and ju-
dicial action in the United States
and Canada to combat workplace
discrimination.
TNG general counsel David

Barr explained the likely effects of
the Americans With Disabilities
Act, passed a year ago.

Calling it the "new kid on the
anti-discrimination block," Barr
said the law covers 40 million
Americans whe were left unpro-
tected by a legal gap in the 1964
Civil Rights Act, which did not
address disabilities.
He advised delegates to be alert

for three possible approaches by
employers in response to the law:
Po Blanket proposals to amend

existing provisions in contracts;
Aot Proposals for more stringent

contract amendments than neces-
sary to "shift the blame and then
claim undue hardship because the
union failed to co-operate"; and,
vg Unilateral actions to do

whatever they want to comply with
the law, ignoring union contracts.

Padia noted that 34 percent of
existing Guild contracts already
have provisions banning discrimi-
nation based on disability.

Another panelist, Mary Cor-
nish, a Toronto attorney and co-
founder of the Ontario Pay Equity
Coalition, explained legal de-
velopments in Canada, especially
on pregnancy disability.

She said that for seveal years
the Supreme Court of Canada was
"basically ahead of all the courts
and all the arbitrators" by holding
that "pregnancy discrimination is
one of the ways ... in which
women are disadvantaged in the
workplace."

Cornish was a key advocate for
passage of the Ontario Pay Equity
Act in 1987 and assisted Guild lo-
cals in achieving pay-equity agree-
ments with several employers in
the past two years.
The message of the court to em-

ployers, she said, was that preg-
nant women have "a disability
which affects their work, they are
not equal to the next person, so
you may have to do something
special to make them equal. You
may have to take positive steps in
terms of dealing with leaves and
also dealing with parental obliga-
tions."

Claudia Withers, a Washington,
D.C., attorney and deputy director

of employment programs for the
Women's Legal Defense Fund. ex-
plained U.S. legal developments
on family and medical leave.

Withers said several jurisdic-
tions in the U.S. had passed laws
on that issue and that "Congress is
going to have to run to catch up
with what states and local govern-
ments are doing."

Fourth panelist was David
Hardy, a New York Daily News
reporter and the lead plaintiff in a
landmark race-discrimination suit
in which black employees won
$3.1 million in 1987.

Hardy explained the continuing
ramifications of that decision, in-
cluding subsequent cash settle-
ments by the paper "to a half dozen
other plaintiffs waiting in the
wings for their day in court, be-
cause the News had had enough."

Stressing that the suit was in-
tended to end "apartheid in the
newsroom," Hardy outlined the
strategy and tactics used in fighting
the Chicago-based Tribune Co.,
then the owner of the News.

Although the plaintiffs were
driven by a "burning, righteous in-
dignation at how our employer vio-
lated us as workers and people,"
he stressed that "organization and
leadership" were essential in pur-
suing such cases.

With a $45,000 loan from TNG,
the New York Guild helped the
group wage its successful fight.

FORUM ROLE PLAYERS TACKLE OPPRESSIVE JOKES
Coalition Budding Institute Director Cherie Brown, left,
and Washington-Baltimore delegate Karl Payne.

Rights program affirnjed; award set to honor deserving local
Montreal — On the recommen-

dation of its Human Rights Com-
mittee, the 1991 Guild convention
affirmed its commitment to im-
proving the status of women and
minorities in the news industry,
created a new award for locals, and
endorsed establishment of a labor
support group for Asian/Pacific
Americans.
A visible sign of the Guild's

commitment to women and
minorities, the convention noted,
was the general-session forum on
"equality and diversity" on the
convention's first day and a similar
prejudice-reduction .workshop at
the Great lakes District Council
last February. (See story above).

In adopting a report of the
Human Rights Committee, chaired
by Ann Wilhelmy of the Twin
Cities, the convention urged locals
and other district councils to con-
duct similar programs, with the as-
sistance of TNG, to encourage

greater multi-cultural diversity in
the Guild and the news industry.

In establishing the "Local
Human Rights Achievement
Award," the convention said the
annual honor should go to a local
that shows "significant improve-
ment in achieving integration or
diversity by race, ethnicity and
gender in the workplace and in
Guild leadership." The initial
award will be presented at the 1992
convention in Chicago.
The award replaces the "Lily

White Publisher's Award,"
created by the 1988 convention to
spotlight newspapers with the
worst records on minority hiring.
It never was presented because, as
last year's convention said, there
were "too many qualified
nominees."
The convention also urged lo-

cals to resist employers' attempts
"to subvert the collective bargain-
ing process" by using groups and

activities "that address human
rights issues unilaterally."

In supporting establishment of
the First National Asian/Pacific
American Labor Committee
within the AFL-CIO, the conven-
tion encouraged locals to send rep-
resentatives to the group's found-
ing convention, likely in 1992, and
future activities.
The group has selected a 32-per-

son steering committee, which in-
cludes members from 17 AFL-
CIO-affiliated unions and seven
national backgrounds. Katie Quan
of the Ladies Garment Workers is
chairing the steering committee.
The AFL-CIO estimatees that

nearly 250,000 Asian/Pacific
Americans now are members of
AFL-CIO unions. The committee
hopes to form an organization like
other AFL-CIO support groups,
including the Coalition of Black
Trade Unionists, Frontlash for
young union members, the Labor

Council for Latin American Ad-
vancement and the Coalition of
Labor Union Women.
Among its purposes would be

leadership training, labor educa-
tion, defense of the human and
civil rights of Asian/Pacific Amer-
icans and voter registration and
political action.

In adopting other recommenda-
tions of the Human Rights Com-
mittee, the convention also urged
Guild locals to:

' Make it a priority to achieve
through collective bargaining
wage parity, upgradings and re-
classifications for jobs held pre-
dominantly by women and minor-
ities, and family leave and care
provisions.

xo' Redouble efforts to prevent
and correct sexual, age and racial
harassment and enforce contract
provisions that ban discrimination
based on sex, race, creed or reli-

gion. national origin, color, age,
marital status, irrelevant hand-
icaps, parental status, political ac-
tivities or beliefs, sexual or affec-
tional preference. family relation-
ship and against Vietnam-era vet-
erans.

wri Conduct membership sur-
veys to determine the extent of
harassment and discrimination in
the workplace.

10‘ Seek opportunities to im-
prove minority representation in
every department covered by
Guild jurisdiction.

The committee's report noted
that TNG's annual Human Rights
Survey showed that women held
just 39 percent and minorities only
9 percent of the top four local
leadership positions. Women held
41 percent and minorities 12 per-
cent of positions on local executive
boards and representative as-
semblies.
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Strike OK'd;
Vancouver
talks go on

(Continued from Page 1)
a futile, speculative undertaking.
Bocking said.

While no details were available
on how much of the $3.3 million
was spent on strikebreaking prep-
arations, or what those prepara-
tions entailed, some union-exempt
managers reportedly said they had
been sent to other Southam news-
papers to learn to do union mem-
bers' jobs.

Bocking speculated that surveil-
lance cameras that have appeared
around the building could have ac-
counted for some of the expendi-
ture.

"It would take a lot more than
a business-office manager trying
to run the presses ... a lot more
than the entire 53.3 million" for
the company "to get out a scab
paper." Bocking observed.

Union leaders and members
learned of the strikebreaking ex-
penditure when the Southam news
service mentioned it in a story on
the communic4pns giant's sec-
ond-quarter Wanda' perfor-
mance.

At the bargaining table and in a
statement by Pacific Press Presi-
dent Stu Noble. the company ac-
knowledged that the news story
was accurate and that it "does have
a contingency publication plan."
Having the plan, however. "does
not mean that we expect a strike."
Noble's statement said. adding:
"I believe a settlement, fair to

both sides, is achievable."
The company apologized at the

MacDonald
wins first
'oops' prize

Montreal—A letter from the
Canadian Wire Service Guild's
executive officer to an executive
of the Canadian Broadcasting
Corp. inspired the creation of a
new Guild award during TNG's
1491 Convention after the letter-
was published in the May issue
of Harper's magazine.
The unofficial Guild "Oops

Award," a one-of-a-kind T-
shirt, was presented to Jerry E.
MacDonald on the convention's
final day.

In the award-winning letter,
run by Harper's under the head-
line "Backing up as fast as I
can," MacDonald apologized
for and sought to explain how
an earlier letter had been sent to
CBC's Claude Labrecque bear-
ing the salutation, "Dear Ass-
hole."
A new secretary "did not

realize that I occasionally use
humorous nicknames in drafts"
of letters. MacDonald wrote,
explaining, however, that he ac-

'OOPS AWARD' WINNER MacDONALD, LEFT, WINCES UPON READING T-SHIRT SLOGAN
It reads: "I don't remember your name. Can I call you asshole?" Presenter, right is
Sec'y-Treasurer Edgington; seated, foreground, is Intl Chairperson McLaughlin.

cepted full responsibility "for
this becoming part of the formal
document."

Expressing the "hope that you
will understand that occasion-
ally an inside joke can go beyond
its intended audience," Mac-

Donald said he "meant no formal
disrespect."
"As you well know. Claude,

if! had anything disrespectful to
say, I would say it to your face,"
MacDonald wrote.
"I have a copyright on that

word now." MacDonald told the
convention in accepting the
award.
TNG Sec'y-Treasurer John C.

Edgington, who did the honors,
told the convention the award
could become an annual event.

bargaining table. Bocking said,
not for the facts in the report, "but
for the way the unions and employ-
ees found out about it."
The Vancouver newspaper un-

ions were joined by the B.C. Fed-
eration of Labour, the Vancouver
& District Labour Council and
Guild locals across Canada in re-
minding Southam's management
of the results of the (Chicago)
Tribune Co.'s attempt to maintain
publication of the New York Daily

News during the 22-week strike
that was settled in March after
Robert Maxwell took the paper off
the Tribune Co.'s hands.
The Vancouver Council's John

Fitzpatrick called Southam's move
"a pirated tactic" and warned that
the council's Strike Support Com-
mittee "is committed to doing
whatever is possible" to see to it
that "scab-produced newspapers
will never get off the loading
docks."

IT SEEMS'
TO US

N.Y. delegates opposed
GR cut, Lipton states

NEV. YORK, N.Y.
Editor:
The July 12th edition of the

Guild Reporter notes that the sole
proposal from the convention's fi-
nance committee, which I am cor-
rectly identified as chairing. was
a recommendation that $50.000 be
cut from budget allocations for the
Guild Reporter. a recommendation
that was overwhelmingly rejected
by the delegates.
The story failed to indicate that

I, and the other members of the
New York delegation, opposed the
recommendation from the begin-
ning.

BARRY F. LIPTON
President
New York Guild

'Thank you' overwhelms
Montrealers, prez says

MONTREAL, QUE
Editor:
The delegates. alternates, con-

vention committee members and
volunteers were overwhelmed at
the enthusiastic "thank 4111111 ten-
dered on the final day of the con-
vention in Montreal. It was emo-
tional for the spouses, but well de-
served; it was they who were often
the core of the core committee.

I have written to all those in
Montreal who helped make the
convention the success it seemed

By 'MG convention action, letters shall be
limited to 200 words and shall avoid libel
and subjects detrimental to the Guild. Mem-
bers subjected to personal attack shall be
given opportunity to reply in the same issue,
but publication of either attack or reply shall
not be delayed longer than one issue.

Deadline for letters is the Friday before
publication. (Next deadline: Aug. 16.)

Letters relating to elections or referenda to
appear in the issue immediately preceding
distribution of ballots and subsequent issues
preceding the official voting period shall con-
tain no new charges.

to be. The letters and cards keep
coming in. and they're all ap-
preciated.

In case I've missed someone,
heaven forbid, I'm sure they'll'
pick up our heartfelt thanks
through this letter in the Guild Re-
porter.
And to all those who attended,

from TNG officers, IEB, staff,
delegates, alternates, consultants
— everyone: We did the organiz-
ing, but you made the convention
a success. Thank you all.

LARRY McINNIS
President
Montreal Guild

Ex-labor editor disputes
argument for GR cut

SILVER SPRING, MD.
Editor:
One convention delegate's argu-

ment in proposing a 27-percent cut
in the budget of the Guild Reporter
was: "Other unions survive on
quarterly and monthly issues of
their publications. They inform
their members well." [Guild Re-
porter, July 12.]
Take it from a labor editor who

regularly read all union publica-

tions, some homework on those
publications that have been re-
duced in budget, staff, pages, fre-
quency, formats would document
that in no case did it help their
unions "survive" as well as before,
did not "inform" as well.
A "survival" approach means

the members get less news about
their union, are less informed and
at longer intervals between news
about their union.

With Guild conventions of the
future only every two years, it is
not a time to reduce the only com-
munications link there is between
the union and every member.

It is also not a time, when more
money is wisely allocated to or-
ganizing, to make less available
one of the Guild's most effective
organizing weapons.

Just as the Guild's budget will
be given more time for evaluation
at future conventions, so should
the budget to the GR. Research
would document cutting its budget
is not the way to "survive" and
keep the members properly -in-
formed."

WILLIAM MOODY
Labor Press unit (retired)
New York Guild

Unions petition OSHA
to act on RSI hazards

(Continued from Page I)
of a temporary standard is essen-
tial" and urged her "to set the pro-
cess in motion quickly."

In the past two years, surveys
by locals indicated that more than
3,000 Guild-represented employ-
ees, most of them VDT users, had
symptons of repetitive injuries.
These injuries "have become a

veritable plague in the newspaper
industry, affecting an estimated 10
to 20 percent of our membership,"
Dale said in his letter to Martin.
"Our efforts to remedy the con-

ditions producing these injuries
have run into management intran-
sigence again and again in the ab-
sense of an enforceable ergonomic
standard," Dale said.

Leading the union coalition was
the United Food & Commercial
Workers Union (UFCW), which
represents more than 1 million
workers in the retail food, food
processing and manufacturing in-
dustries in the United States and
Canada.

In his letter accompanying the
petition, UFCW President William
Wynn told Martin that "the solu-
tions to these problems are at hand,
but the tools of enforcement are
not."
The petition explains that the in-

crease in these injuries has come
about "from very real and substan-
tial changes in the workplacey
created b new technology such as

d

video 'splay terminals, increased
pace, and the breaking down of
jobs into smaller, more-repetitive
tasks."
"OSHA's plans for standard set-

ting on ergonomic hazards ... are
not sufficient to deal with the im-
mediate problem at hand," the pe-
tition said.
"At the pace OSHA is proceed-

ing, a permanent standard on er-
gonomic hazards will not be issued
for at least five to seven years," it
said.

In addition to calling for the
emergency standard, the unions
asked the agency to begin work on

permanent standards to protect
workers in both general industry
and construction.
"OSHA has sufficient informa-

tion and experience from major en-
forcement cases and from the de-
velopment of meatpacking indus-
try ergonomic guidelines on which
to base a permanent standard for
ergonomic hazards," the petition
said.

According to the petition, the
emergency standard should require
implementation of an ergonomic
program that includes hazard iden-
tification; job analysis for factors
likely to cause repetitive injuries;
hazard prevention and control;
education of employees on
cumulative trauma disorders; and
worker-union participation in de-
velopment of the ergonomic pro-
gram.
The petition includes an appen-

dix with a series of recommenda-
tions, drafted by TNG and the
CWA, for specific provisions pro-
tecting VDT users.
They include requirements for:

thin, detachable keyboards, with
adjustable slope; tiltable and rotat-
able screens; brightness and con-
trast controls; chairs adjustable for
height and angle, with five casters,
and padded seats with a "waterfall"
front.

Also, requirements for desks in-
dependently adjustable for screen
height and distance, with adequate
leg room; adjustable document
holders; glare-elimination meas-
ures; and rest periods of 15 minutes
for every two hours of intermittent
VDT work, and 10 minutes for
every hour of more intensive work.

Other labor organizations in the
coalition filing the petition were:
The AFL-CIO and five of its department: Bak-

ery, Confectionary & Tobacco Workers; Auto
Workers; Carpenters; Chemical Workers: Electri-
cal Workers; and Electronic Workers.

Also. the Ladies Garment Workers; Painters;
American Postal Workers; Rubber Workers;
Sheet Metal Workers: Steelworkers; Transport
Workers; Clothing & Textile Workers; Allied In-
dustrial Workers; Machinists; Oil & Chemical
Workers; Paperworkers; Retail, Wholesale &
Dept. Store Union; Service Employees: State,
County & Municipal Employees; Teachers; and
Teamsters.
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Take union message to schools,
convention urges TNG, locals

Montreal—Delegates to the
Guild's 1991 convention called for
TNG and its locals renew efforts
to take the union's message to col-
lege journalism students and their
instructors in the United States and
Canada.

Adopting a report from its Edu-
cation/Political Action Commit-
tee, chaired by Kitty Caparella of
Philadelphia, the convention ex-
pressed concern that "few college
journalism faculty members seem
aware of, or seem to care about,
labor issues facing newspaper em-
ployees."
To increase the union's presence

on campuses, TNG and locals
should make available officers and
activists "to speak to schools, uni-
versities and organizations about
the industry, the labor movement
and the Guild," the convention re-
commended.

In addition, locals were urged
"to contact journalism instructors
at area colleges and universities
and offer Guild materials and
speakers free of charge."

There is a special need for such
contact, because, owing to finan-
cial constraints, TNG temporarily
has reduced its participation in the
Association for Education in Jour-
nalism and Mass Communica-
tions, the convention said.

In the U.S. last autumn, there
were more than 148,000 students
enrolled in journalism or mass-
communications programs at some
420 colleges or universities, a sur-
vey by Ohio State University
showed.
The survey projected that about

33,300 students would graduate
from those schools, and 3,000
would be hired by newspapers or
news services.

In its education report, the con-
vention also noted that some locals
have journalism scholarship pro-
grams and urged other locals to
consider similar undertakings.

In adopting the committee's
education report. the convention
also recommended that:
V' Small locals take advantage

of TNG's leadership-training sub-

IFJ adds 16 unions;
affiliates in 53 countries

Brussels, Belgium—The Int'l
Federation of Journalists has ad-
mitted to full membership 16 more
journalists' unions from 15 coun-
tries, including six from the de-
veloping democracies in Central
and Eastern Europe and three from
Central and South America.
The expansion brings the num-

ber of IFJ affiliates, including
TNG, to 68 unions in 53 countries.
Affiliates now include unions in
all countries in Central and Eastern
Europe except Albania. IFJ-af-
filiated unions have 200,000-plus
journalist-members.

Admission of the 16 was voted
by the IFJ Executive Committee at
the July 1 conclusion of its spring
meeting. No Guild representative
was able to attend due to TNG
budgetary constraints.
Among the nations and national

groups represented by the newly
affiliated unions are Bulgaria,
Czechoslovakia (separate Czech
and Slovak unions), Greece, Hun-
gary, El Salvador, Morocco, New
Guinea, Paraguay, Peru, the
Philippines, Romania, Senegal,
Slovenia, South Korea and Spain.
The IFJ also moved to set up an

early warning system on censor-
ship and economic, political and
physical attacks on journalists in
Centeral and Eastern Europe.
The action reflects the promi-

nent role of journalists in the re-
forms in the region and the new
prominince of the IFJ there. The
proposal flowed from a two-day
conference on global challenges
attended by journalists' from 45
countries, held just before the IFJ
board's meeting.

Participants in the conference,
expressed unanimous solidarity
with journalists in all regions of
Yugoslavia, who were facing
armed conflict at the time as the
federal government moved against
Slovenia and Croatia. All Yugos-
lav regions were represented.

Integration of the new East and
Central European organizations
into the IFJ has great significance
for journalists there, said Aidan
White, the IFJ general secretary.

They look to the IFJ and its
membership "for advice and assist-
ance in developing, protecting and
guaranteeing press freedom and
journalists' rights in their coun-
tries," White said, adding:

"Like all other IFJ affiliates,
they believe that the development
of strong, independent trade un-
ions of journalists is the effective
mechanism for preventing a return
to the darker days of their past."

sidy by sending local leaders to
TNG's Annual Residential Semi-
nar for New Local Officers.

Poi Locals establish education
committees or, at a minimum, set
up programs to meet such essential
educational needs as steward train-
ing, new-member orientation and
membership education.
vo District councils and locals

develop educational programs on
topics of regional and local con-
cern, and locals send representa-
tives to district council meetings.

10 TNG, district councils and
locals videotape seminars and edu-
cational programs that may be use-
ful throughout the Guild for inclu-
sion in a TNG video library.
• TNG work toward develop-

ing a video introduction to the
Guild for use by locals and or-
ganizers, explaining how the Guild
functions and the benefits of be-
longing to the union.
• TNG prepare an instructor's

manual for training shop stewards
to accompany the recently revised
stewards manual.

I Health-care reform urged I
Montreal — TNG's 1991 Convention re-emphasized the Guild's
support for reform of the U.S. health care system, which provides
no coverage for 37 million people and inadequate coverage for
50 million others.

In so doing, the Guild endorsed a legislative remedy embracing

principles outlined more than a year ago by the AFL-CIO, includ-

ing universal access to quality medical care, containment of costs.

and reduction of waste, paperwork and red tape.

In a resolution titled "Health Care Reform Now," the conven-

tion noted that the AFL-CIO has "sharpened" the focus of its

principles to include extension to all payers of the cost-contain-

ment methods used by Medicare, and to require all employers

to contribute fairly to health care for workers and their families.

The resolution called on Congress "to push ahead" with reform

legislation incorporating the AFL-CIO principles.

The convention declared that the U.S. health system, despite

the highest' per-capita spending in the world:

fro Leaves 87 million people with poor care or no care at all;

vo Tolerates infant mortality rates that are "shameful for an
advanced industrial nation:"

1.40 And contains an administrative structure that is a "night-
mare of duplication, overlap and confusion."

Several bills have been introduced in the Senate and House of
Representatives, each focusing on some part of the overall prob-
lem. However, the convention noted, "none of them provide a
comprehensive solution as yet."

The convention also recommended, in its Political Action Re-
port, that U.S. locals support legislation incorporating the AFL-
CIO principles and that they work with AFL-CIO central bodies
to generate support for laws guaranteeing affordable care for all.

Repeal of newspaper act backed
Montreal — Declaring that

"abuses" of the Newspaper Preser-
vation Act are continuing un-
checked, TNG's 1991 Convention
unanimously endorsed federal
legislation to repeal the law giving
publishers major exemptions to
U.S. antitrust laws.
When the 1970 law was passed,

it was done "under the noble prem-
ise of guaranteeing independent
editorial voices in cities where eco-
nomic conditions failed to support
more than one daily newspaper,"
the convention said in a resolution.

"However, the record continues
to show how newspaper owners,
particularly the large corporate
chains, have manipulated the law
to create legal monopolies for their
own excessive profits.-
The convention endorsed House

Bill 1174 introduced by Rep. Carl
Pursell (R-Mich.) that would re-
peal the 1970 law, but would not
affect joint operating agreements
(JOAs) already exisitng.

Pursell's bill "would prevent the
nationalvhains from destroying
what independent competition re-

mains in the handful of U.S. cities
that still enjoy separately owned
and competing newspapers," the
convention said.

Delegates also urged the House
Judiciary Committee, to which the
bill has been assigned. to hold
hearings on JOA abuses.
The National Newspaper As-

sociation (NNA), a group of small
publishers, earlier this year en-
dorsed Pursell's Bill, as did the
Society of Professional Journalists
and the Association of Alternative
Weeklies.

Ex-leaders Barker, Moncrief honored for service
Montreal—TNG's 1991 Con-

vention took special note of two
largely unsung local leaders who
retired this spring:

v‘" Don Barker, six-year chair-
person of the New York Guild unit
at the New York Times in the
1970s; and,

io." Mildred Moncrief, 40-year
super-secretary in the Cincinnati
Guild's office and a former district
council and convention delegate
for the local.

In a resolution wishing Barker
"Godspeed," the convention
pointed out that he was "the first
African-American display adver-
tising salesperson at the Times,"
joining its staff and the Guild in
1953, and thanked him for his
"tireless efforts" to improve
minority representation in the
Guild's local and international
leadership, and in the Times's
workforce.

Chairperson of the Human
Rights Committees of the Guild's
1976 and 1977 conventions, he
also was instrumental in the estab-
lishment in 1975 of the TNG staff
position now titled "human rights
director."

Barker "became the Guild's
conscience at conventions and in
his local — many times at the ex-
pense of his health and popular-
ity," the convention noted, also
pointing out that he was "a driving
force" in a discrimination case at
the Times "that changed the face
of that paper's workforce."

CINCINNATI'S MILDRED MONCRIEF, FOREGROUND, SHOWS OFF A RETIREMENT GIFT
It's a crystal candleholder. Ranged behind her, former local presidents Mike Mastrullo, left,
Kay Brookshire, center, and Ben Schilmeister, right, plus current president Brian Williams.

New York Guild President
Barry Lipton told the convention
that Barker started Lipton on his
Guild career and was the first per-
son he met when he went to work
at the Times 26 years ago.

Barker is "totally honest, totally
open and totally dedicated to every
man and woman the Guild repre-
sents" and the local is "going to
miss him very much in his active
role in the shop," Lipton said.
TNG and New York Chairper-

son Peter E. McLaughlin called
Barker "a leader when things were
very, very difficult."

David Hardy, lead plaintiff in
the mid-'80s bias suit at the Daily
News, called Barker "one of my
heroes" who "gave several years
of his life" in working on the
Times-bias case "to win a measure
of justice for ... hundreds of his
minority colleagues.-

Moncrief meanwhile, "in a
word, ... ran the Cincinnati Guild"
for the 40 years that followed her
becoming its office secretary in
1951, the convention said in a re-
solution thanking her for her ser-
vice.

She "made certain" that TNG
affiliation fees were paid on time,
that files were maintained, ac-
counts kept in order, grievances
prosecuted, retirees kept informed
and in the '50s she represented the
local at conventions and district
council meetings.

She also "provided intensive on-
the-job training to at least nine
local presidents," celebrated with
the local's members in times of
triumph and suffered with them
through disappointments, the con-
vention said, wishing her "the
best."
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Santa Rosa members
approve 4-year pact;
key top rises by $65
Santa Rosa, Calif. — Santa

Rosa Press Democrat employees
represented by the Northern
California Guild have ratified .a
new four-year agreement that
raises top-minimum pay for key
newsroom employees by $65, to
$803.37 a week.

Other contract improvements
include increases in night and
higher-work differentials: a disa-
bility insurance plan; eye care, rest
breaks and training for VDT users;
and guarantees on so-called "merit
pay."
The new agreement, retroactive

to Jan. I. covers some 75 news-
room employees at the 88,000-cir-
culation morning daily owned by
the New York Times Co. The set-
tlement was approved by 95 per-
cent of voting Guild members.
The Guild joined three other

Press Democrat unions in co-ordi-
nated bargaining, and all four
achieved the same economic
gains. said DOLIE Cuthbertson,
Northern California Guild execu-
tive officer and bargaining spokes-
person for the unions.
The other unions — Communi-

cations Workers. Graphic Com-
munications and Teamsters — rep-
resent about 125 printers, press
operators and drivers.
The unions conducted informa-

tional picketing at the Press Demo-
crat last spring and held _a "unity
picnic" in May. juslb-efor-e igiee--
ment was reached, Cuthbertson
said.

In the Guild contract, a first
raise of $25, effective upon the
contract's signing in late June,
boosted the key top minimum —
covering reporters, photographers.
desk persons. copy editors and
head librarian — to $763.37 a
week.
That advances by an additional

$17 on Dec. 29: by $13 on Jan. 3.
1993: and by SIO on Dec. 29.
1993.
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Key employees at top scale re-
ceived $1,200 lump-sum pay-
ments in lieu of retroactivity; they
w ill get an additional $500 next
June.
The weekly top minimum for

editorial assistants and assistant
librarians advances by a total of
$43.52, to $537.90, in increments
of $16.74, $11.38, $8.71 and
$6.69.

For copy clerks, top minimum
increases by a total of $29.53, to
$364.99 a week.

In addition, employees who re-
ceive a "median" or better job per-
formance rating for the previous
year are guaranteed "merit raises"
on a scale negotiated by the Guild.
The contract requires that "no

less than 75 percent of the total
merit pay potentially available to
bargaining unit employees" will be
paid on the dates scheduled for
such hikes.

Also under the contract, the dif-
ferential for night work increases
by $1, to $5 per shift, next Jan. I.

In addition, employees assigned
as wire editor, sports copy desk
chief. asst. life-style editor and
asst. copy desk chief receive an
extra $9 per shift; those assigned
as slot person. Page I makeup per-
son, chief librarian and chief edito-
rial assistant receive $5 more per
shift; and employees assigned to
union-exempt positions receive up
to $I 3 extra -per sta.

Under the new disability plan.
employees can receive two-thirds
of their weekly base pay — minus
state disability insurance and
worker's compensation payments
— for up to one year.

In comprehensive new language
on health and safety, the contract
calls for employer-paid eye exami-

Pinning Montreal leaders for Guild service

June McInnis, right, receives one of two
Montreal Guild membership pins specially cast
to honor outstanding, long-term service to the
local. Looking on is her spouse, Larry, Montreal
Guild president the last eight years, who just
received the other special-service pin. The

ALLEN McINNIS'Montreal Guild

presentations were made during brief cere-
monies surprising and honoring the pair for
their service to the local during the traditional
banquet at TNG's 1991 Convention, hosted by
the Montreal Guild. Presenter, left, is John Bel-
carz, first vice president of the local.

nations annually for workers using
"video display terminals or
cathode ray tubes" and rest breaks
for those doing "continuous work"
on such devices.

It also requires the employer to
consult the Guild on the design and
function of VDT/CRT-related
equipment and furniture.

Furthermore, the employer will
conclaxit training on "health and
comfort problems associated with
improper VDT use," the impor-
tance of VDT work breaks and the
proper adjustment of workstations.
The contract also sets limits on

the employer's use of free-lance
work — to the point of specifying
the number of articles, columns
and sports items the paper may sol-

SONG petitions for 90 at tabloid
Toronto — The Southern On- when the Guild met with its own-

tario Guild has petitioned the On- ers, Michael Hollett and Alice
tario Labour Relations Board for Klein, to seek voluntary recogni-
certification as the union for all tion "their response was pretty
full- and part-time employees of traditional."
the weekly tabloid, NOW. The Guild subsequently filed
A strong majority of the inde- unfair practice charges against the

pendently owned paper's approxi- company, alleging attempts to in-
mately 90 advertising, circulation. timidate and harass and otherwise
editorial and production employ- interfere with the employees' right
ees has signed cards naming the to choose a union.
Guild their bargaining agent, said Since petitioning for certifica-
Peter Murdoch, an organizer for tion June 20, Guild and company
the local. Some 40 of the employ- representatives have been meeting
ees are part-timers, he said. with a labor-board officer to try to
The paper. which some compare resolve disagreements on manage-

with New York City's Village rial exclusions and the full- and
Voice. "purports to be progres- part-time status of several employ-
sive," Murdoch said. However, ees.

DAY

BOOK
Int'l Election & Referendum Committee, cer-

tify eligible voters and distribute ballots and
other materials for election of six at-large
TNG Vice Presidents, TNG headquarters,
Silver Spring, Md., Sept. 6.

Voting period, election of six at-large TNG
Vice Presidents. all Guild locals, Sept. 26-
Oct. 1.

Ballot count by Local Election Committees,
all Guild locals, Oct. 2-3.

Last date for postmark on locals' election re-
turns to TNG IERC, Oct. 5.

Intl Election & Referendum Comr4ttee,
tabulate and certify results of election of

six at-large TNG Vice Presidents, TNG
headquarters, Silver Spring, Oct. 16.

Int'l Excutive Board, fall meeting, TNG head-
quarters, Silver Spring, Oct. 20-23.

Western District Council, fall meeting, Oct.
26-27, Great Falls, Mont.

Great Lakes District Council, fall meeting,
Nov. 2-3, Dayton, Ohio.

54th Annual Convention, June 29-July 3,
1992, Congress Hotel, Chicago.

1st Biennial Convention, July 19-23, 1993,
Sheraton Waikiki Hotel, Honolulu.

2nd Biennial Convention, summer 1995,
Boston.

icit from free-lance sources each
year.

Early in the talks, management
proposed a series of major regres-
sions, including elimination of pay
scales, Cuthbertson said, but re-
treated from most of the demands
"because the unions pulled to-
gether."

Chris Smith, the Guild unit chair
and a bargaining team member,
expressed members' sentiments in
a strong statement last fall in
"Stet," the unit's publication.
"We must assume that manage-

ment and its cold-blooded attor-

neys are serious," Smith wrote.
"Ever since the Times took the

helm here, it has made no secret
of its intentions to break our unions
and lower our pay and our expec-
tations so they are more in line
with those of nonunion workers at
(their) small dailies and weeklies
in the South.
"Our choices are simple: Either

we acquiesce and trust the corpora-
tion will take care of us after we've
yielded our right to be a union, or
we resist." Smith concluded.

Seven months later. agreement
was reached.
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