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Dayton unit notifies FCC after radio ad rejected

Dayton, Ohio — The Dayton
Guild has filed a complaint with
the Federal Communications
Commission alleging the Cox
media chain was *“muzzling public
discussion” of a bargaining dispute
at the Dayton Daily News by re-
jecting the Guild’s radio ad.

In its July 31 letter to the FCC,
the Guild alleged that two Cox-
owned radio stations in Dayton re-
fused to air the one-minute spot
explaining the contract dispute and
promoting the union’s circulation
boycott of the News.

About two weeks later, the sta-

GUILD SENDS 300

Solidarity:
One voice,
many faces

Washington — Renewing his
call for maximum participation in
the labor movement’s Solidarity
Day on Aug. 31, TNG President
Charles Dale again has urged
Guild members in U.S. locals to
join what promises to be a massive
rally in the nation’s capital.

Dale and 300 plus members
from 30 Guild locals have set plans
to be among the tens of thousands
of unionists participating in the
Labor Day weekend demonstra-
tion organized by the AFL-CIO.

The rally, marking the 10th an-
niversary of the dramatic 1981 Sol-
didarity Day, presents an oppoitu-
nity “to show the Bush administra-
tion and Congress that America’s
labor movement has many faces
and one voice,” Dale said in an
Aug. 16 letter to locals.

The 1981 rally drew 500,000
people, and AFL-CIO organizers
said this year’s enthusiatic re-
sponse “all but guarantees” the
event will be one of the nation’s
largest political protest marches.

Unionists from 21 other nations
and leaders of union federations in
Poland, Hungary, Chile and South
Africa will participate, the AFL-
CIO said.

In addition to union members
from 71 AFL-CIO affiliates,
thousands of labor supporters from
some 170 organizations will join
the march, endorsing labor’s call
for national legislation to ban per-
manent strikebreakers, to reform
the health-care system and to pro-
tect freedom of association.

The demonstration also will call
attention to the need for stronger
legislation on job protection, civil
rights, education, workplace
safety and the environment.

High-profile participants in-

(Continued on Page 2)

tions offered to broadcast the
union’s ad 16 times without charge
and to give comparable free time
to the News. Dayton Guild leaders
were considering the offer.

Since late May, other radio sta-
tions. have aired the Guild’s ad
about 30 times, urging subscribers
to cancel the News until agreement
is reached on an initial Guild con-
tract for the paper’s 180 newsroom
employees.

Last spring, the News itself car-
ried an ad promoting the Guild’s
subscription pledge-cancellation
drive preceeding the boycott

against the 177,000 circulation
daily.

And last October, 93 employees
signed’ an ad in the News telling
why they joined a “byline strike”

‘protesting lack of progress in the

talks.

The boycott began in late May
after 20 months of fruitless bar-
gaining and there has been some
progress at the table since then,
Dayton Guild President Rob
Modic reported.

However, a dozen issues remain
unresolved, including wages,
equitable treatment of part-timers,

union security and management’s
demand for a highly restrictive no-
strike clause, Modic said. Guild-
covered reporters, photographers,
copy editors, artists and editorial
clerks have gone three years with-
out a general pay raise.

In its complaint to the FCC, the
Guild said it believed Cox was not
following agency regulations in its
operation of Dayton stations
WHIO-AM and WHKO-FM. The
union also threatened to oppose re-
newal of federal broadcast licenses
for'the stations.

WHIO and WHKO are the dom-

inant AM and FM stations in Day-
ton. The area’s dominant televis-
ion station, WHIO-TV, also is
owned by Atlanta-based Cox En-
terprises, and the Cox-owned
Daily News is Dayton’s only gen-
eral-circulation daily paper.

“As federally licensed stations
using public airwaves, the stations
have a duty to run our ads,” Modic
said in a statement explaining the
complaint.

The ad “is not offensive in any
way, except perhaps to the sen-
sibilities of the management of the

(Continued on Page 2)
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Sports reporter Miki Tumer gets
mineral-water dousing from co-
worker and Guild member Alix
Christie as Oakland Tribune em-
ployees learn that debt relief
and an infusion of operafing
capital saved the debt-ridden
paper from being closed Aug.
14. Publisher Robert C. Maynard
(at right in inset) and Freedom
Forum Chairman Allen Neu-
harth (left, inset), told cheering
employees that Gannett, which
sold Maynard the paper in 1983
when Nevuharth headed the
chain, has agreed to cancel a
$32-million debt in exchange
for $5.5 million in stock and a
$2.5-million note guaranteed by
Nevuharth’s forum. The forum
also is to invest $5 million in the
Tribune over three years for an
option that could give it 20 per-
cent of the paper’s stock. The
paper’s union-covered employ-

ees repeatedly have agreed to "

cutbacks in their paz' and condi-
fions over the last four years in
an effort to help keep it afloat.

Staffers celebrate fiscal transfusion that saves Oakland Tribune

S .
Oakland Tribune photo by GARY REYES/Northern California Guild ]

AFP members shun ‘hot cargo’ in Caracas strike

Washington—A display of in-
ternational solidarity by members
of the Washington-Baltimore
Guild unit at the Agence France-
Presse Washington bureau made a
difference for striking colleagues
at AFP’s bureau in Caracas, Ven-
ezuela.

The seven strikers, represented
by the Venezuelan Press Workers
Union, began a sit-down strike
July 20 after bargaining stalled,
nine months past the contract’s ex-
piration.

Guild leaders at AFP-Washing-
ton asked unit employees to sup-
port the strike by not handling
stories, photos or other work com-
ing through the Caracas bureau.

Under a so-called “hot cargo”
clause in the Guild contract, em-
ployees are not required to handle

any work “normally conducted” by
an AFP office “affected by a strike
or lockout.”

Because the Caracas bureau is
a “hub desk” for AFP’s South
American operations, it ‘“nor-

mally” handles material not only
from Venezuela but also from the
Dominican Republic, French
Guiana, Guyana, Suriname,
Trinidad and Tobago, and other
Caribbean sites.

Most of the 40 Guild-covered
U.S. employees refused to handle
struck work, the Guild reported.

The action surprised and dis-
pleased AFP management, accord-

(Continued on Page 2)

Soviet journalists used new IFJ network

Brussels, Belgium — Using its
recently formed Early Warmning
Network in Eastern Europe, the
Int’l - Federation of Journalists
quickly distributed information on
how Soviet journalists were af-
fected by and responded to the
country’s récent political crisis.

When a Soviet junta seized

power Aug. 19, the new regime _

immediately imposed press cen-
sorship, sent troops to occupy

broadcast stations and newspaper
offices, and ordered independent
papers to register with the govern-
ment.

Soviet  journalists  reacted
strongly, the IFJ reported, with
hundreds staging a demonstration
near Moscow’s Red Square on the
third day of the attempted coup,
others signing a strongly worded
petition protesting censorship, and
still others going on strike.

The demonstration was or-
ganized by the Union of Journalists
of the USSR, which has emerged
as a vocal supporter of press free-
dom and journalists’ rights. It soon
“turned into a celebration as news
of the crumbling coup spread
through Moscow,” the IFJ re-
ported.

At Izvestia, the Soviet News
agency, some 180 reporters and

(Continued on Page 2)
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o BILL BURKE/Washington-Baltimore Guild
TNG STAFFERS MODEL 'WHAT THE WELL-DRESSED SOLIDARITY RALLIER WILL WEAR’
TNG and official Solidarity Day logos grace shirts sported by Debbie Campbell and Eric Geist.

Dayton takes ad rejection to FCC

(Continued from Page 1)
Dayton Daily News,” the Guild
told the FCC.

Representatives of the stations
gave the Guild no reason for reject-
ing the ad. It is the union’s “rea-
sonable belief” the ad was rejected
because Cox owns the paper and
both radio stations, the union said
in the complaint.

The Guild further alleged Cox
“failed to disclose to the FCC that
it intends to operate its broadcast
media in Dayton ... to benefit the
Dayton Daily News’ economic in-
terests wherever such oppor-
tunities appear.”

“Failure to make such disclo-
sures to the FCC, we submit, is
cause for the commission to hold
hearings to review this matter im-
mediately, and if not immediately,
certainly at the time of the renewal
of the broadcast licenses of WHIO-
AM and WHKO-FM,” the com-
plaint said.

“Absent an immediate change in
in this policy, the Guild will file
an appropriate protest against the
renewal of said station licenses at
the time their renewals are under
commission review,” it said.

The Guild also alleged to the
federal agency that WHIO and
WHKO may be requiring advertis-
ers to buy ads on both stations, a
practice known as a tie-in, rather
than letting buyers choose one or
the other.

“We submit that this is a misuse
of market power not disclosed to
the FCC and not permitted by the
Sherman Act,” the complaint said.

The Guild sent a copy of the
complaint to the antitrust division
of the U.S. Justice Dept. and asked
the agency to investigate the ac-
tions of the Daily News, WHIO
and WHKO.

In a related action, the union
explained the dispute to 95 Day-
ton-area businesses and told them
about Cox’s ad censorship. Sev-
eral establishments responded, ex-
pressing concern that their ads,
too, could be rejected, Modic said.

The News, meanwhile, was
feeling the effects of the boycott,
In three months, circulation has
declined by at least 7,000 copies
and perhaps many more, Modic
said. A company official claimed
only 89 readers had cancelled.

The Guild plans to step up pro-
motion of the campaign with a new
television ad, continued use of the
radio ad and leafletting at major
community events, Modic said.

Also relating to the dispute, the
Guild in mid-July filed unfair-

labor practice charges with the Na-
tional Labor Relations Board, al-
leging that News management is
engaging in surface bargaining and
has refused to provide information
essential to the talks. The NLRB
regional director is investigating.
The Guild also has sought the
help of Cincinnati Roman Catholic
Archbishop Daniel E. Pilarczyk,
who in mid-August offered to
mediate the dispute “if the two
sides felt it would be helpful,” the
Catholic Telegraph reported.
“The church is on the side of
justice,” the paper quoted
Pilarczyk. An official of the
church’s Office of Social Action
and World Peace attended a bar-
gaining session in July as a neutral
observer and guest of the Guild.

(Continued from Page 1)
clude singers/social  activists
Willie Nelson, Arlo Guthrie and
Pete Seeger, and actors/union
leaders Jean Stapleton, Theodore
Bikel and Ron Silver. Bikel cur-
rently is president of the As-
sociated Actors & Artistes of
America, and Silver is president
of the Actors Equity Assn.

They will headline a four-hour
entertainment program on a stage
near the step-off point for the
march. Also performing will be
dozens of labor activists/musicians
from across the nation.

Seeger and several of the labor
troubadors also will sing at a pre-
Solidarity Day benefit Aug. 30 for
the Washington-based Labor Her-
itage Foundation.

A number of Guild members
will be trekking to the capital on

* some of the 3,500 buses chartered

by unions nationwide and seven
chartered “Solidaritary Trains” in
the Northeast, said Eric Geist,
TNG’s Solidarity Day co-or-
dinator.

One caravan of at least 50 buses
will carry union members from
Virginia, Tennessee and West Vir-
ginia. Five restaurants in Roanoke,
Va., plan to open special buffets
for the marchers at 3 a.m. the day
of the rally.

The NAACP distributed 25,000
flyers to churches around the coun-
try urging its members to join in
the march.

Some Guild members will be
staying with friends in the Wash-
ington area, and at least a couple
were planning to camp out with
other unionists at a nearby national
park, Geist said.

Bright white golf-style shirts
bearing the Guild and Solidarity
Day logos will be available from
TNG. The union-made, union
printed shirts are expected to give
the Guild contingent a distintive
look.

The march begins at noon at the

Washington Monument on the
mall and proceeds to the U.S.

Soviet journalists used new IFJ) network

(Continued from Page 1)
editors signed a protest petition; at
Komsomolskaya Pravda, the 20-
million circulation youth news-
paper, reporters went on strike
when informed their permission to
publish had been withdrawn, the
IFJ said.

Using the network, the IFJ re-
ceived information from its af-
filiates in the USSR and relayed it
to federation members worldwide,
including TNG. The IFJ represents
more than 200,000 journalists in
52 countries. :

The federation also attempted to
get information into the USSR
about actions around the world in
support of Soviet journalists.

During an IFJ-sponsored con-
ference in June, the Early Warning
Network was established to advise
journalists about censorship at-
tempts and economic, political or

Get the

KNIGHT

Differential

Vote Bill Knight for IEB vice president at-large

]

physical attacks on journalists in
developing democracies in Eastern
and Central Europe.

A day after the USSR coup
began, IFJ President Mia Door-
naert expressed the union’s sol-
idarity with Soviet journalists,
pointing out that they had been
among “the first victims of unde-
mocratic and dictatorial actions”
by the junta.

“These actions made a mockery
of the stated adherence” of the new
leadership to the policies of Presi-
dent Mikhail Gorbaghev, among
which “glasnost was the most wel-

come respite for journalists,”
Doornaert said.

During the crisis, some of the
targeted independent newspapers
stayed in touch with the public by
distributing news via FAX
machines throughout Moscow, the
IFJ reported.

Soviet troops had shut down
most independent newspapers, and
briefly occupied Moscow Radio
and television and radio stations in
Latvia, Estonia and Lithuania, the
Baltic states seeking independence
from the USSR.

‘Hot cargo’ shunned in AFP strike

(Continued from Page 1)

ing to the Guild. It also added to
the pressure being exerted by four
France-based unions that had con-
demned management’s foot-drag-
ging in the talks and its threats to
fire the Caracas employees in-
volved in the strike.

A Washington-based AFP offi-
cial joined the bargaining, and
contract agreement was reached
Aug. 9. The new contract guaran-
tees the strikers a salary increase,
cost-of-living  adjustments and
protection from reprisals for the
work stoppage.

Management also threatened
Guild-represented employees with
discipline for refusing struck
work, after which the union ad-

vised employees to handle such
work “only under protest.” The
Guild and AFP were attempting to
clarify workers’ contractual rights
to refuse struck work.

Both TNG and the Int’] Federa-
tion of Journalists expressed sup-
port for the Venezuelan strikers.

The Guild Reporter (ISSN: 0017-
5404) is issued 18 times per year,
usually every three weeks, on Fridays,
at 8611 2nd Ave., Silver Spring, Md.
20910-3327. (Next issue, Sept. 13.)
$20ayear. Single copies, $1.50. Sec-
ond-class postage paid in Silver
Spring, Md., and additional mailing
offices. Printed in the U.S.A.

Postmaster: Send address changes
to The Guild Reporter, 8611 2nd Ave.,

Silver Spring, Md. 20910-3327.

A 00-plus from Guild expected for Solidarity Day

Capitol. Dale first will march at
the head of the parade with leaders
of national and international un-
ions and then return to walk with
the Guild group.

Bagpipe and marching bands
will ‘lead the throng as they head
down the capital’s Constitution
Ave.

Following the rally, TNG will
host a post-demonstration recep-
tion for Guild members, support-
ers and friends at the union’s head-
quarters in Silver Spring, Md.

Labor councils in New York,
Chicago, Detroit and other cities
have canceled traditional Labor
Day parades so union members can
celebrate together, the AFL-CIO
said.
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Key min Im umrg i Sed 'I'O $ 700 Cleveland ‘socializes’ dues increase
in 3-year accord at Hilo daily

Hilo, Hawaii—Weekly top-
minimum pay for key newsroom
and advertising employees at the
Hawaii Tribune-Herald will hit
$700 in mid-1993, under the
Hawaii Guild’s new three-year
agreement with the Donrey Media
Group daily.

The contract will raise the key
top by $59.44, to $700.41 a week
for reporters, photographers,
sports and society editors, outside
and classified salesperson and lay-
out artists. -

The increase comes in three in-
crements, with a first raise of
$19.23, to $660.20, effective May
17. That will be followed by raises
of $19.81 on May 17, 1992, and
$20.40 on May 17, 1993.

Covering some 40 employees at
the 18,000 circulation daily on the
big island of Hawaii, the contract
raises top-minimum pay in all job
classifications by 3 percerk;ach
year. -
Steps in each classification are
increased by the amount that 3 per-
cent represents at the top for that
group, producing larger percent-
age increases for those down the
line.

Under that formula, starting pay
for key employees also increases
by $59.44, to $615.94 a week.

Minimums for district managers
increase by $56.97 — in incre-
ments of $18.43, $18.99 and
$19.55 — to $671.38 a week at
the top and to $588.34 to start.

For circulation, payroll, ad-
sales ‘and ad-billing clerks, the
minimums rise by $49.01 — in
increments of $15.86, $16.33 and
$16.82 — to $577.60 at the top
and to $552.77 to start.

For truck drivers and mailing
clerks, minimums increase by
$45.10 — in increments of
$14.59, $15.03 and $15.48 — to
$531.51 at the top and to $520.81
to start.

Guild members gave unanimous
approval to the contract in mid-
May, said Roy Kruse, Hawaii
Guild administrative officer.

Also approving contracts with
the same percentage raises were
the papers’s 25 printers and press
operators, represented by locals of

Cleveland—The membership of the Cleveland Guild has voted
to “socialize” the $1-a-month dues increase enacted by TNG’s
1991 Convention to fund the union’s organizing program.

Under the action, taken at a

July 23rd general membership

meeting, dues for members in the lowest pay categories under
the local’s contracts will be increased by 0.02 percent, will go
up by 0.03 percent for those in the mid-range, and will increase
by 0.04 percent for those at the highest levels.

Executive Secretary J. Stephen Hatch said that translates to
increases averaging 5 cents a week for those paid less than $300
a week, about 13 cents a week for those between $300 and $524.99,
and some 31 cents more a week for those paid $525 or more.

Without the action to “socialize” the increase, allowed by the
convention, members at all pay levels would have had their dues
increased by 23 cents a week, Hatch said. :

the Communications Workers and
Graphic Comminications unions.
All three contracts were reached
in joint bargaining, with Kruse
serving as leader of the unified
team.

The Guild’s agreement also
calls for the company to increase
by 3 percent each year its contribu-

MOIP>Pr=> V< IO0N

Charles Dale, chairperson; Tom Hiltz, treasurer.

tions to TNG'’s Int’l Pension Plan
on behalf of Guild-covered Trib-
une-Herald employees. In the final
year, the weekly contribution will
be $46.56 per employee, the larg-
est payment by any participating
employer.

Also under the agreement, the
company continues to pay 95% of
premiums for medical coverage,
and 100% for group life insurance
and dental care.

In another improvement, em-
ployees gained the right to sell
their work, without Donrey’s per-
mission, to any publication not in
competition with the Tribune-
Herald in Hawaii and to any pub-
lication elsewhere.

Union bargainers rejected com-
pany demands for givebacks on
medical premiums, severance pay.
layoffs and union security, Kruse
said.

Under the new contract, Trib-
une-Herald employees are guaran-
teed wages 25% higher and fringe
benefits twice as good as those re-
ceived by non-union employees at
West Hawaii Today, Donrey’s
other publication on the island.

3 locals back
referendum
on dues hike

Membership meetings of three
Guild locals through Aug. 21 had
endorsed the motion to put to
Guild-wide referendum a motion
to repeal the $1-a-month dues in-
crease enacted by the 1991 Guild
Convention.

Under TNG’s Constitution, the
motion will go to referendum if it
is endorsed by the memberships of
at least 10 locals “located in five
states, territories or provinces” and
the moving and endorsing locals
contain at least 5 percent of TNG
membership in good standing.

Deadline for endorsements is
midnight Sept. 21. If there are not
sufficient seconds, TNG’s Con-
stitution provides that the matter
be dropped.

Membership meetings of the
Buffalo and St. Louis Guild locals
endorsed the referendum proposal
on Aug. 7; the Providence Guild
membership did so on Aug. 21.

The referendum ‘motion was
passed at a meeting of the Twin
Cities Guild on July 18 and offi-
cially distributed by’ TNG to all
locals in the United States. Canada
and Puerto Rico in a July 23 notice,
kicking off a 60-day seconding
period [Guild Reporter, Aug. 2].

The dues increase, ticketed for
TNG’s organizing fund, went into
effect Aug. 1. It was enacted by
convention delegates after they re-
jected a motion which would have
had the convention sending the
question to a referendum simul-
taneous with this fall's TNG elec-
tions [Guild Reporter, July 12].
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" The VP candidates’ campaign forum — These 11 are running for 6 at-large seats

Vice Presidents

TNG’s Constitution provides that
“between Conventions, the affairs
of TNG shall be administered by the
IEB.” The IEB [Int’l Executive
Board] is composed of the Int’l
Chairperson, President, Secretary-
Treasurer and 13 Vice Presidents —
seven elected from geographic re-
gions and six from the membership

at -

The IEB specifically is empow-
ered by TNG’s Constitution to inter-
pret that document between conven-
tions, “levy assessments, and act in
other emergencies by mail or tele-
graphic vote” and to set the salaries
of all TNG employees.

The six at-large vice presidents
who are elected from among the 11
candidates nominated for the Guild-
wide positions during TNG’s 1991
Convention will join the three offi-
cers and seven regional vice presi-
dents elected without contest for
two-year terms that begin Oct. 15.

Todd

Cunningham
Los Angeles

OU MIGHT SAY there couldn’t be

a worse time to be an international
vice president, since the Guild is beset
with problems.

Membership is steadily declining,
health care and its costs have created a
national crisis,
VDT injuries are
at epidemic levels
and a pro-business
White House has
stagnated wage in-
creases. Minorities
and women are
having as tough a
time as ever get-
ting an even break.

Fact is, though,
those problems are exactly why I am
running. It’s going to take a leader ca-
pable of developing and executing in-
novative strategies, a leader able to
find high-tech answers to whirlwind
technological changes and comprehen-
sive responses to corporate assaults.
It’s going to take a leader who ap-
preciates the differences between
Canadian and U.S. locals, and can
bridge the differences that have de-
veloped. It’s going to take a leader who
puts a premium on equal opportunities
for women and minorities. And it’s
going to take courage to sell those ¢
ideas. ¥

Perhaps the single most important
quality an individual ¢an bring to the |
Int’l Executive Board, however, is the |
realization of just how urgent the situ- |
ation is.

I think I can do that. And if we can
combine that resolve with the answers
to the challenges facing us, we’ll pro-
vide the voice for all of our industry’s
workers — union and nonunion, Cana-
dian and American, men and women,
white and people of color. That’s why
this union was established, and that’s
why I’m running.

Bill Knight

Peoria

€ 6 Yo DUCATE, AGITATE, organize’

is an old slogan with new mean-
ing for The Newspaper Guild. I want
to bring that spirit to the IEB as an
at-large vice president.

Education, agitation and organiza-
tion must all happen simultaneously to
achieve progress.
Organizing and
education are al-
most taken for
granted; agitation
is still needed.

In journalism
since I was 16,
I've worked at™
dailies and week-
lies, as a teacher
and reporter, as an
organizer and negotiator at Guild locals
in San Diego and Peoria. Now I want
to agitate.

“The word ‘agitator’ is almost al-
ways used as a term .of reproach,”
wrote Guild founder Heywood Broun
in a 1931 column. “And yet all causes
have been furthered by agitation. The
agitator in all fields of human endeavor
is the person who insists that the world
as it stands is not good enough.”

As an agitator, I won’t be disloyal
to the administration nor distant from
“dissidents.” We all must ask and an-
swer tough questions:

® Can’t'we cut spending and add
new sources of revenue?

B Why don’t we divest holdings
to create a socially responsible invest-
ment program?

® Doesn’t a biennial convention
schedule make it time to empower
district councils?

8 Why don’t we renew talks with
other unions regarding merger or af-
filiation?

As I told the 1990 Conventlon after
receiving the Guild Service Award,
and as I said to the 87 people who
seconded my 1991 Convention nomi-
nation, let’s continue to work for dig-
nity, decency and democracy in the
workplace. And shake things up.

9

Patricia Bell
Ofttawa

IN THE SIXTIES we sang along with
‘the times, they are a changin’.”
Well, they’re changing again. Our
workplaces are changing, the industry
is changing, and the Guild must change
or we’ll all be left behind.

The Int’l Executive Board, charged
with the responsibility of guiding the
Guild between
conventions, must
be responsive to
the needs of cur-
rent members and
must strive to help
organize those
who need us.

Unions are
being forced to
spend time and
money defending
hard-won gains and trying to quell de-
clining membership in economies
marked by recession, layoffs and cut-
backs. Employers nervous about

Guild members throughout the United States, Canada and Puerto Rico
will vote Sept. 26-Oct. 1 for TNG vice presidents at large.
Six will be elected from among 11 candidates. They will serve two-year
terms on TNG’s 16-member Int’l Executive Board, beginning Oct. 15.
The other 10 positions on the IEB were filled at the conclusion of the
' 1991 Guild Convention in June when the incumbents were re-elected by
acclaniation as the sole nominees for their offices [Guild Reporter, July 12].
These statements are printed in accordance with the provision in TNG’s
Constitution that the Guild Reporter “not later than the third issue follow-

ing the Convention . .
candidate.”

. provide equal space for a statement by each

Each was offered space for a statement of up to 250 words. Their
statements are printed in the order the candidates’ names will appear on

the ballot.

dwindling circulation and profits are
constantly seeking ways to cut costs.
Many employers have no hesitation in
ignoring or attempting to weaken our
contracts in order to accomplish this.

We need to share each others’ wis-
dom, knowledge and encouragement.
It is a time when union leadership must
not bury its head in the sand or use
tactics that amount to temporary stop-
gaps.

We must work together, as the
Guild’s founder, Heywood Broun,
would have expected us to.

I do not fear change and would be
proud to be part of an Int’l Executive
Board working to bring to the Guild
the strength, unity and benefits mem-
bers so richly deserve.

I ask you to vote for Patricia Bell
Sept. 26-Oct. 1, and urge you to use
three more votes for Todd Cunnin-
gham, Bill Knight and Ike Lewis.

Carol
Przybyszewski

Erie
THERE HAS been no government
support for the things working
people need for more than a decade.
Times are crucial for the Guild and all
unions.

Those in union leadership must be
people with dedication and experience
necessary to look
at all sides of an
issue; make sure
they understand
the problems; and
then act in a way
that solves the
problems and sup-
ports the member-
ship, no matter
who else supports
or opposes the so-
lution."

Union leaders need to have the ex-
perience necessary to contribute to a
decision on steps needed to solve prob-
lems and the dedication and commit-
ment to give assistance in carrying out
those decisions.

Current problems facing TNG that
I think my experience and interest
would help include:

FINANCES — During arbitrations,
I gained experience in stretching mem-
bers’ dues dollars as far as possible.
It’s essential TNG attain financial sta-
bility and that IEB members make re-
sponsible decisions on spending.

ORGANIZING — As a member of
local grievance and bargaining com-
mittees, I know it is important TNG
concentrate on making sure contracts
are signed where elections are won.

EDUCATION — TNG must im-
prove communication between the IEB

. and locals. RSI shows why education

is important.

PAY EQUITY — Having worked
in inside classified and telemarketing,
I am intimately familiar with women
being underpaid for the same work for
which their Guild brothers are well
paid. TNG must stay in the forefront
of the pay equity push.

Support my re-election. Together
we can, make the Guild a better,
stronger union for all.

Carol Rothman
Philadelphia

IGHT YEARS ago when I decided

to run for the Int’l Executive
Board, I felt that I had something to
offer you, the members.

From the shop floor to the conven-
tion floor, I was playing an ever-
increasing role in
Guild activity and
decision making.
For me the time
had come to put
that solid experi-
ence to work as a
vice president at
large.

Now more than
ever, I hope you
will agree with me
that the IEB must be representative of
diverse opinions in formulating Guild
policies and setting directions for the
Guild’s future. My continuing belief
in and dedication to this premise sus-
tains me in my bid for re-election, and
I ask for your support.

During four terms on the board, I
have chaired the Human Rights and
Collective Bargaining committees and
served on the Appeals Committee. In
our diversity subcommittee, I have
worked with other board members to
generate ideas that will activate women
and minorities and energize them to

continue and expand their participation |

in the Guild structure.

I have been appointed to serve on a
committee to review the options avail-
able to help relieve our buildisg~
mortgage burden. I also support dedi-
cated funding for organizing. Our or-
ganizing progress and success must
continue.

Experience, commitment, know-
how and compassion characterize the
Guild Unity candidates for vice presi-
dents at large. Make a solid choice
when you vote for me and my sisters
and brothers — Carol Przybyszewski,
Russ Cain, Marie Shellock, Stan Souza
and Dave Mulcahy.

Russ Cain

San Jose
HE UNRELENTING assault by pub-
lishers on the Guild, its contracts
and organizing efforts is altogether too
commonplace. Unfortunately, all of
organized labor has faced the same.

It’s time to stem, indeed turn, the
tide.

The attack on working people (at
least south of the Canadian border) be-
gan in earnest with
Reagan’s * callous
and brutal destruc-
tion of PATCO
and its air control-
lers.

Now, ten years
later, there is a new
militancy among
union members
across the conti-
nent. And the
Guild is a part of the revival. Witness
the New York Daily News.

I recall another New York strike
years back. While it also was success-
ful, our brothers and sisters on the lihe
were paid in scrip. Our Int’l Defense
Fund was broke. >

So, we, TNG and its members,
pulled up our socks and restructured
the defense fund — putting it on a
sound footing, where it has been ever
since. No scrip at the Daily News.

Now it’s time to tackle TNG’s Gen-
eral Fund so we can bolster our cor-
nerstones — organizing and servicing.
Without a solid financial foundation,
we can’t effectively do either.

I am seeking election to the IEB to

help guide the Guild in the urgent de- -

cision-making ahead. I see the pen-
dulum swinging toward a revived labor
militancy, and I want to be a player.

We must be ready for the challenge.
We must have the resolve.

Marie Shellock

Youngstown

I AM RUNNING for re-election as a
vice president at large on the Int’l
Executive Board in order to help Guild
members achieve economic justice in
a workplace atmosphere that increas-
ingly discounts the interests of employ-
ees. I want to continue to work for the
interests of all
Guild members, as
I have during four
terms on the IEB.
I will continue
to strive for the
protection of
Guild members
from work-place
hazards, including
repetmve strainin-
jury. RSl is crippl- -
ing our members who work on video
display terminals or perform other re-
petitive tasks. As a member of the [EB
Research & Information Committee, I

am helping to fight the plague of RSI.

I am concerned with ensuring the
participation of all Guild members in
the union — whether from small or
large locals. I am also interested in
ensuring that women and minorities
have a voice in the Guild. That concern
translates into my work on an IEB ad-
hoc diversity committee that is looking
for ways to further expand the role of
women and minorities in the union.

I support the efficient operation of
the Guild and serve on an ad hoc com-
mittee that is scrutinizing convention
costs and has begun a plan to reduce
them.

If I am re-elected, I will remain
ready to listen to the problem of any
Guild member, whether that problem
is large or small, and to work to resolve
it.

lke Lewis
Toledo

THlS IS A tough time for me to kick
off my candidacy for the at-large
vice president position because of the
layoffs and bumping at my home news-
paper. But I know that in order to make
The Newspaper Guild stronger, we
need good leadership at the top and
that is why I am ready to serve you,
my fellow members.

I have been president and now hold
the office of vice president of my local.
I will be your eyes
and ears in Wash-
ington to protect
your rights as
members of TNG.
I will work for you,
the members, to
see that your dues
are protected as
well as your union
rights. Thanks to
you, it will work
for all of us because we are union mem-
bers fighting to keep our union strong.

You can and will accomplish this by
voting for Jke Lewis as your next at-
large vice president for more effective
communication, better leadership,
more steward training, better know-
ledge of how to deal with our employ-
ers, who want only to cut jobs and
make more money.

Our membership in TNG is at an
eight-year low and we need to work
on organizing to obtain more members
and to see how much we are spending
to operate this union — including, as
silly as it may sound or seem, how
much we are spending for simple
things such as toilet tissue — because
everything is a cost to you, the mem-
bers.

Stan Souza

Hawaii
BELIEVE THAT the Guild is on the
brink of disaster if we don’t solve
our financial problems and if we don’t
get out and organize unorganized de-
partments where we already have con-
tracts and if we don’t organize those
unorganized newspapers. This is our
mandate; this is our priority for survi-
val.
If we want the strong union we must

-ganizing drives,

have, and if we want better contracts
and more contracts, we must do it by
personal action, in both the locals and
in Washington, D.C. We cannot sit
back and say, “Let someone else do
it” or, “Let some-
one else pay for
it.” We must do it
ourselves, and that
is - why I am run-
ning for vice pres-
ident at large.

I have devoted
over 32 years of
my life to the
Guild and I have
personally given
of myself to get the job done in my
local where we have organized every
major daily newspaper in the state of
Hawaii, and in each of them I have
personally made sure that we were
fully organized with no free riders.

I know what must be done and I
want to help get it done, and I want to
give of my time and effort to make
sure that our union is strong and grow-
ing, for the good of every member, in
Canada and the United States.

I humbly ask for your vote.

Dave Mulcahy
New York

WITHIN THE NEXT 30 days, all of
us should be receiving ballots for
the election to determine which six at-
large vice presidents will join President
Dale and other officers of The News-
paper Guild to administer the affairs
of our union through Oct. 15, 1993.
It has been my pleasure to serve as
a vice president at large since I have
seen our union at-
tempt a merger
with the ITU, suf-
fer through numer-
ous strikes, fi-
nance myriad or-

and have agonized
with three sec-
retaries-treasurer
over the cash flow.

Our greatest
challenge facing us now is: Can we
arrest our declining membership
through organizing efforts?

Over the past several years, our
aggregate expenditures of more than
$1.7 million on organizing projects
(and the resultant first contracts) have
enabled us to keep our membership
reasonably close to the 27,000 to
30,000 per capitas necessary to provide
sufficient funds for organizing and ser-
vicing.

Unfortunately, for a number of
reasons we are beginning to lose mem-
bers faster than we can organize new
ones.

To keep us on an even keel and re-
gain strength, we need to return to of-
fice the five at-large vice presidents
who have supported President Dale and
elect Russ Cain to replace stalwart
Gene Tumer.

Please elect the Unity slate: Carol
Przybyszewski, Carol Rothman, Russ
Cain, Marie Shellock, Stan Souza, and
the undersigned.

The liVP |

candidates

Here, in ballot order, is the of-
ficial list of candidates in the Sept.
26-Oct. 1 election for six TNG Vice
Presidents elected from the mem-
bership at large. Ballof positions
were assigned by lot.

Todd Cunninghahn
Bill Knight
Patricia Bell
Carol Przybyszewski
Carol D. Rothman
Russ Cain
Marie Shellock
lke Lewis
Stan Souza
Dave Mulcahy
Connie Knox

Connie Knox

Washington-Baltimore

HE WORDS THAT have guided me
through all my years of union work
are these: Make a difference.

If I should earn your trust — and
your vote — and be elected as a
vice president at
large to the Int’l
Executive Board, I
am ready to com-
mit my energies
and experience to
move our union
forward.

It isn’t an easy
assignment. We
face a dwindling
membership from
layoffs and buyouts. We ﬁght assaults
to old jurisdictions and struggle to get
a toehold in new arenas.

Easy-to-identify bad guys are the ab-
sentee owners (read: chains) and the
hard economic times.

Less-visible villains are:

B A changing work force — more
women, more minorities, more “I-can-
take-care-of-myself” yuppies — that’s
traditionally less attuned to the need
for a union.

B A changing environment within
our organizations: Where there are
fewer craft unions in our shops, there
is less support.

B A government increasingly hos-
tile to the legal protections of working
women and men.

The strength of this union is its mem-
bers, individually and collectively. I
believe organizing must be a major ac-
tivity of this union. I support leadership
training to prepare members to do the
work of this union. And I advocate
finding ways to bring more women and
minorities into leadership roles.

The Newspaper Guild needs to grow
and change — it’s.now time to put new
minds to work on our union’s prob-
lems.

I look forward to having yet another
opportunity to make a difference — by
being your vice president.




Dale, slate candidates
impress frosh delegate

NEWw YORK, N.Y.
Editor:

I was a freshman delegate to the
58th Convention of TNG in June
in Montreal. I found it to be an
exciting and wonderful learning
experience.

I found the people who make up
our union, in the most part, kind,
considerate and very ready to help
in any way whey could.

It was a pleasure to meet our
president, Charles Dale. You
could tell from the first minute of
your conversation with him that
each and every person he meets he
cares for.

I met many candidates for vice
president, and I found Carol
Przybyszewski, Carol Rothman,
Marie Shellock. Stan Souza and
Dave Mulcahy to be solid suppor-
ters of President Dale and worthy
of re-election. The sixth member
of the Unity slate, Russ Cain, pre-
sented a fine appearance, and I
think he would make a good vice
president.

The one lesson that I felt could
be learmed from this convention
was that no matter how long or
how short a time you have been a
member of our union, you are part
of a very large family. I think
sometimes our people forget that.
But maybe after convention,
spending time with one another,
that very special lesson will be re-
membered.

LUREA VAN HORNE
Standard & Poor’s unit
New York Guild

Knox, Rothman get nod
from Bay Area leader

SAN FrRANCISCO, CALIF.
Editor:

It has been a pleasure to work
with both Connie Knox and Carol
Rothman over the years and I urge
all Guild members to support their
candidacies for international vice
president at large.

Both of them consistently dem-
onstrate a grasp of the issues as
they affect the international and are
willing to work to achieve goals
that are of maximum benefit to all.
Our membership deserves to have
representatives of this caliber on
the board and the board needs to
have them as members.

STEVEN R. MICHAEL
Treasurer :
Northern California Guild

‘Let the buck stop here,’
Montreal leader urges

MONTREAL, QUE.
Editor:

Democracy is said to be an im-
perfect way to govern but it beats
whatever else there is — except a
benevolent dictatorship. TNG is
democracy run rampant.

Locals spend thousands and
thousands to send elected dele-
gates to TNG international con-
ventions to make decisions, which
are arrived at through a super-
democratic system. Any position
that is not maintained by a majority

in committee comes to the plenary-

session as a minority report where
everyone has a chance to vote on
it. Many times a failed motion

By TNG convention action, letters shall be
limited to 200 words and shall avoid libel
and subjects detrimental to the Guild. Mem-
bers subjected to personal attack shall be
given opportunity to reply in the same issue,
but publication of either attack or reply shall
not be delayed longer than one issue.

Deadline for letters is the Friday before
publication. (Next deadline: Sept. 6.)

Letters relating to elections or feferenda to
appear in the issue immediately preceding
distribution of ballots and subsequent issues

* preceding the official voting period shall con-

tain no new charges.

from committee is passed by the
general session.

What could be more democratic
than that?

And there it should end. But it
doesn’t.

An example is the $1 dues
charge passed in Montreal. There
were many attempts to defeat it at
the general session, to diffuse it,
to disguise it — but none worked.
Now Twin Cities is seeking locals
to force a referendum on the issue,
as though it had®hever been so
thoroughly debated at the conven-
tion.

I urge local leaders to let the
convention decisions stand and not
call general membership meetings
devoted to putting this back to
Square One. Let the buck stop
here.

LARRY MCcINNIS
President
Montreal Guild

Qualities of ‘Unity six’
draw his endorsement

YOUNGSTOWN, OHIO
Editor:

Dedication ... experience ...
leadership. These are the qualities
demonstrated by the six candidates
backed by the Guild Unity Com-
mittee for vice presidents at large
on the Int’l Executive Board.

Carol Przybyszewski, Carol D.
Rothman, Russ Cain, Marie Shel-
lock, Stan Souza and Dave Mul-
cahy have given many years of ser-
vice to the Guild in a variety of
capacities.

IEB incumbents Przybyszewski
of the Erie Guild, Rothman of
Philadelphia, Shellock of Youngs-
town, Souza of Hawaii and Mul-
cahy of New York are ably serving
the board and should be retained.
Cain is a long-time activist in San
Jose. They all deserve your vote.
I urge fellow Guild members to
vote for them for vice presidents
at large in the upcoming election.

JOHNE. KENNEDY
Treasurer
Youngstown Guild

Victoria leader reports
support for 5 for VPs

VICTORIA, B.C.
Editor: |

There are 11 candidates for vice
president at large in the upcoming
international elections. A number
of them are well qualified to repre-
sent us between conventions.

The four delegates and two al-
ternate delegates from the Vic-
toria-Vancouver Island Guild at
the Montreal convention, having
reviewed the candidates and hav-
ing sought the advice of others,
are unanimously recommending
members vote for the following
five candidates whom we endorsed
at the convention:

Russ Cain (San Jose Guild), Bill
Knight (Peoria Guild), Connie
Knox (Washington-Baltimore
Guild), Carol Rothman (Philadel-
phia Guild), and Marie Shellock

(Youngstown Guild).
The election of Cain, Knox and

Knight and the re-election of

Rothman and Shellock will add
d continue luster to the Int’l
xecutive Board.

ROGER STONEBANKS

1st vice president

Victoria-Vancouver
Island Guild

Challenges seen forging
Unity slate’s strength

HonoLuLu, HAwWAI
Editor:

This letter is in support of
TNG’s at-large vice presidents:
Stan Souza — Hawaii; David Mul-
cahy — New York; Carol Przybys-
zewski — Pennsylvania; Carol
Rothman — Pennsylvania; Marie
Shellock — Ohio; and VP candi-
date Russ Cain — California.

I feel that with the challenges
this team has faced, they have
proven strong leadership and unity
as demonstrated in their excellent
performance.

This is the kind of strength TNG
needs and it is to our benefit that
we can continue to support this
winning team!

PAMELA A. PETERSON
Newspaper Agency unit
Hawaii Guild

Ex-Int'l Chairperson
endorses Unity slate

OKLAHOMA CITY, OKLA.
Editor: ;

As a Guild member for 41 years
and as a former International
Chairperson of TNG, I want to add
my name to those endorsing the
Guild Unity Committee’s “Solid
Choice” for vice presidents at
large.

I personally know and have
worked closely with Carol
Przybyszewski, Carol Rothman,
Russ Cain, Marie Shellock, Stan
Souza and the unforgettable David
Mulcahy. All of them will serve
us well. They deserve our support.

HARRY S. CULVER
At-large
Wire Service Guild

Local leader challenges
dues referendum move

TORONTO, ONT.
Editor:

There seems to be the mistaken
impression that failure to allow in-
dividual members to vote on the
issue of the dues increase is some-
how undemocratic. [“Twin Cities
moves for vote on dues hike,”
Guild Reporter, Aug. 8.]

The reality is TNG for nearly
60 years has recognized the princi-
ple of delegate authority.

The Guild hosts international
conventions, delegates can be
elected from every local and deci-
sions that affect TNG’s future are
made. Issues to be discussed are
sent to locals both in the Guild Re-
porter and in the form of actual

recommendations from the IEB
[Int’] Executive Board]. The posi-
tion taken by the membership of
each local should be known by del-
egates elected to attend interna-
tional conventions.

Referendums on every controv-
ersial issue that comes before del-
egates defeats the purpose and use-
fulness of the conventicn and,
quite simply, is a cop-out. Leader-
ship isn’t necessarily doing what
is popular. Leadership is some-
times taking tough, unpopular de-
cisions.

The $12-a-year increase in per-
capita payments is not an easy pill
to swallow. But, in fact, it was
accepted. Not only that, the matter
of the referendum was also re-
jected by the convention.

It’s easy to say let’s not increase
dues by a dollar a month. What's
tougher is deciding what’s the al-
ternative. The Guild operation is
running on a tight budget and is
facing a deficit of almost $98,000
this year. It's clear the best way
to fight declining membership is
through organization. Organiza-
tion is what the dollar is buying.

DAN OLDFIELD

President

Canadian Wire Service Guild

Cain backed as ‘bridge’,

incumbents for continuity
SAN Josg, CALIF.
Editor:

Soon we will be selecting six

from our ranks to help guide the
Guild through the ensuing IEB
term, one of the most important
decisions we members make every
two years.
. While the entire field of IEB
candidates is impressive, I’m cast-
ing my lot with the Unity Commit-
tee — the five incumbents and
Russ Cain.

The incumbents provide the ex-
perience; Russ Cain the bridge, or
“new blood,” necessary for any
board in perpetual transition.

As a former member of the IEB,
I know what that body needs. Russ
Cain possesses all of the qualities,
from knowledge and skills to dedi-
cation and integrity, to become its
quintessential member. He truly is
a man for all seasons.

The Guild needs Russ Cain. I
urge his election, and the re-elec-
tion of Dave Mulcahy, Carol
Przybyszewski, Carol Rothman,
Marie Shellock and Stan Souza.

BILL DAVIS
Executive officer
San Jose Guild

Need for ‘gutsy’ leaders
said filled by Unity slate

HoNoLuLu, HAwan

Editor:

The Newspaper Guild is in need
of experienced and gutsy leader-
ship and it is gratifying to note that
this is exactly what is available to
the Guild membership on the Unity
Committee.

Unity is what built this great
union and unity is what will keep
it strong for all Guild members
everywhere.

The Unity Committee repre-
sents a cross section of Guild mem-
bers from all work classifications
and jurisdictions throughout the
Guild. It also is made up of five

incumbent vice presidents: Dave
Mulcahy, Carol Przybyszewski,
Carol Rothman, Marie Shellock
and Stan Souza. They are joined
by a new candidate, Russ Cain, a
dynamic and hardworking leader.

These Guild leaders have
proven themselves. They have
given of themselves so that we may
continue to have a strong and suc-
cessful union.

These people deserve your vote.
and you deserve to have them use*
their proven loyalty to help all of
us solve the problems that face us
today. In unity there is strength;
in strength there is unity. For the
good of the union, vote the Unity"
Committee.

ROY C. KRUSE
Administrative officer
Hawaii Guild

St. Paul leader asserts
IEB needs Knox's skills

ST. PAUL, MINN.
Editor:

With all ‘the changes taking
place in our industry apd our union
(i.e. layoffs-buyouts, low morale-
burnout, RSI, anti-union attitudes,
the recession and staff reductions)
there’s no doubt we're facing dif-
ficult times.

Given this climate, our choices
for the IEB mast be capable of in-
novative and independent thinking
and be able to examine TNG’s
method of operation in an unbiased
spirit, and be capable, if neces-
sary, of making unpopular deci-
sions.

I think Connie Knox has these
skills. She is intelligent and has a
sense; of TNG’s history. Her
leadesship of the Washington-Bal-
timore Guild has proven her ability
to make tough decisions.

As a bonus, Connie has a great
sense of humor, helping her keep
things in perspective. This is an
undervalued but necessary skill,
especially now.

TNG’s continued success is
Connie’s goal in serving on the
IEB. I urge you to vote for Connie
Knox. She has the skills and cour-
age to do the job right.

LYNDA HANNER
St. Paul unit chair
Twin Cities Guild

Bell, 81, led Cincinnati

Cincinnati—Eleanor Bell, re-
tired 26-year music critic for the
Cincinnati Post and the first
woman to be president of the Cin-
cinnati Guild, died April 23 at the
age of 81. -

She was president of the Guild
local in 1948, after serving as the
local’s vice president.

Survivors include her spouse,
Kendrick, and-a brother, Albert
Brandt.

LOCAL
ELECTIONS

Canadian Wire Service
INTERIM ELECTION: Percy Hatfield, secre-
tary (Hatifield, 193; Jake O'Donnell, 150); Kirk
Williams, treasurer (Williams, 134; John Chesal,
119; Richard Van Abbe, 103).

Northern California
INTERIM ELECTION: Bill Wallace, president
(Wallace, 361; Will Jones, 182).
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Above: TNG President Dale
leads applause for retiring

Intl

Representative  G.

Richard Pattison, at micro-

phone.

-

Left: Spouse Lee Pattison dis-
plays gift to her from TNG.

Right:

Intl

Representative

Robert E. Bruner receives del-
egates’ applause with spouse
Kathleen at his side.

There were forma|

Convention says farewell

to veteran staffers, spouses

The 1991 Convention paid tribute to two veteran Guild staffers
for whom the Montreal gathering was the last in that capacity: G.
Richard Pattison, left at left, who began his refirement the week
following the convention after 22Y2 years on TNG's field staff [Guild
Reporter, May 31]; and Robert E. Bruner, below right, who will retire
er 35 years as a professional representative for TNG,
the Boston and Pacific Northwest Guild locals and the New England
Servicing-Organizin Proil;om, of which he was the founding father.
- in resolutions introduced by TNG Pres-
ident Charles Dalg, informal plaudits from delegates representing
locals each has assisted, tributes from the leader of the staff union,
gifts to them and their spouses, and remarks from each. Bruner's
were t(picolx brief, untypically emotional; Pattison’s were longer
characteristically wry humor.

For each it ended with, as the stenotypist recorded it: “The audi-
ence arose and applauded, ending in cadence.”

than!

Tacoma unit favors decertification

Tacoma, Wash. — After five
years without a contract and what
its leaders described as an intense
management campaign to rid itself
of the union, the Pacific Northwest
Guild  was decertified at the
McClatchy chain’s Tacoma Morn-
ing News Tribune Aug. 15.

Tally of the ballots from the vote
conducted the day before by the
National Labor Relations Board
among the daily’s advertising, cir-
culation and news-room employ-
ees was 77 for the Guild and 86
for no union. Nine eligible em-
ployees did not vote. Four ballots
cast under challenge will remain
sealed since they could not affect
the outcome.

The Guild had represented em-
ployees at the paper since 1937 and
for the most part had enjoyed a
relationship of mutual respect with
the paper’s owners until
McClatchy bought its assets in Au-
gust 1986, canceled all existing
union contracts and required all
employees to reapply for their jobs
if they wanted to stay.

Guild talks aimed at securing
something approaching an equita-
ble contract had been without re-
sult since, Art Joyner, the local’s
administrative officer, pointed
out. At the same time, the com-
pany engaged in a series of unfair
practices, imposed wage freezes
and denied benefits to Guild-rep-
resented employees that it insti-
tuted for nonunion personnel.

In an agreement it signed with
the NLRB in May of last year,
while not acknowledging guilt, the
company pledged that it would
not, among other things, solicit
employees to decertify the Guild,
encourage them to instead form an
“in-house employee association,”
or “tell employees that they ought
to be shot” or otherwise threaten
them for participating in “con-
certed, protected activities.” The
settlements grew out of NLRB
charges stemming from several in-
cidents over 17 months.

Even so, Joyner pointed out, it
took an intense campaign by super-
visors — mandatory one-on-one
and “captive audience” meetings
and misleading and deceptive
mailings — to influence enough
employees to vote against the
Guild to oust it.

“Their theme seemed to be that
if the union stays, wages will be
frozen forever” because “the union
doesn’t have enough power to
force us to change our position”
on the contract, Joyner said.

“The result was an indication of

a unit which was simply womn
down by the struggle,” he said.

At the same time, he lauded the
“dedication and hard work exhi-
bited by our 77 supporters” in the
face of the company’s “concerted
efforts to divest them of their rights
to have a voice in their work-
place.” He had particularly high

praise for the hard work on behalf

of the Guild of unit leaders Bill
Smull and Gary Larson.

As recently as this May the com-
pany refused an offer by a large
association of area churches to pro-
vide an intgrnationally known con-
flict resolution expert to try to help
resolve the contract dispute.

Glens Falls employees vote against the Guild

Glens Falls, N.Y.—Employees
of the Howard chain’s Post-Star
voted by 53-31 to decertify the Al-
bany Guild as their bargaining
agent in an election conducted
Aug. 1 by the National Labor Re-
lations Board.

Albany Guild President Ken
Crowe called it a sad end to seven
years of the local’s efforts to help
employees in the advertising, bus-
iness, circulation, editorial and
mail-room departments win the se-
curity and dignity possible under
a good union contract.

He was high in his praise of the
unit’s chairperson, Shirin Par-
savand, and the other members of
the unit committee that cam-
paigned to retain the Guild as the
group’s union. 3

Since organizing in 1984, there
were two Guild contracts with the
paper, the last expiring in January
1990. Both were substandard, par-
ticularly in job security and pay
provisions.

Several times the Guild brought
charges against the company, al-
leging violations of labor law and
other statutes. The decertification
petition was filed in August 1990,
but action by the NLRB was
blocked by  unfair-practices
charges pending against the com-
pany. The charges were dismissed
this June and the vote set.

Among the results of other, ear-
lier charges against the company:

In May 1990, a labor law judge
found the Post-Star had illegally
threatened to fire employees for

«

supporting the Guild and that a
dozen circulation employees in
fact were fired for supporting the
Guild and the Teamsters during an
organizing effort.

This March, an out-of-court set-
tlement closed the books on a sex-
ual-harrassment case that dated
from 1987. The Guild and a former
mailroom employee accepted
$77,000 to settle a civil suit
brought under state and federal
laws.

In one incident in the case, the
employee’s supervisor allegedly
lifted her car o%e ground with
a forklift while sh€ was parked in
a company lot. In another incident,
he allegedly molested her in a
warehouse.

Cox 12 pay
$1.75m fine

Atlanta—Cox Enterprises, the
Atlanta-based media conglomer-
ate, has agreed to pay a $1.75 mil-
lion fine to settle a federal antitrust
suit involving purchase of stock
from the Knight-Ridder chain, the
Associated Press reported.

In March, the government
charged that Cox violated federal
requirements when it bought more
than $100 million in common
stock from Knight-Ridder in 1986
and then sold it in early 1987.

The Cox chain owns the Atlanta
Journal-Constitution, the Dayton
Daily News, several other news-
papers and radio and television sta-
tions. Knight-Ridgder, the nation’s
second-largest nd%ls chain, pub-
lishes the Miami Herald, Detroit
Free Press, the Philadelphia In-
quirer-News, and the San Jose
Mercury-News, among others.

Until 1988, the two chains pub-
lished the Herald and the Miami
News under a joint operating
agreement.

Cx Mclnnis’ tenure

Larry Mclnnis, who was hon-
ored for service to his local during
the banquet at TNG’s 1991 Con-
vention, hosted by the Montreal
Guild, has been president of that
Guild local for 9-1/2 years. His
tenure date was incorrectly stated
in the Aug. 2 Guild Reporter.
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Sheboygan
news top

hits $646

Sheboygan, Wis.—Top-mini-
mum pay for reporters, photo-
graphers and artists at the
Sheboygan Press increases by
$44 39, to $646.39 a week, under
a new three-year agreement be-
tween the Sheboygan Guild and
the Thomson-chain daily.

An initial raise of $13.85 is re-
troactive to Feb. 1; an increase of
$14.78 is effective next Feb. 1; a
final hike of $15.76 is effective
Feb. 1, 1993.

The raises are 2.3 percent the
first year, 2.4 percent the second,
and 2.5 percent the third.

The contract covers some 75
employees in the paper’s advertis-
ing, business, circulation, editorial
and maintenance departments.
Tentative agreement was reached
in mid-July after seven months of
talks, and Guild members voted
approval Aug. 21.

In reaching agreement with
Thomson, the Sheboygan Guild
achieved its third contract with
three different owners of the Press
in six years, said Randy Schmahl,
president of the Sheboygan Guild
and leader of the bargaining team.

Thomson acquired the 27,000-
circulation daily from Ingersoll
Publications last year, four years
after Ingersoll bought it from the
Wemer family.

The contract provides for an ad-
ditional paid holiday, giving most
employees a total of eight and 15-
year emplovees a total of nine.

A billboard looms over the
center of activity during this
year's (Erie) Canal Fest giving
tens of thousands of area res-
idents a hint of the Buffalo
Guild’s struggle for a new con-
tract ot the Tonawanda News
during the 18 months since the
13,000-circulation daily became
part of Conrad Black’s American
Publishing (Hollinger) chain. The
Guild followed up with more de-
tails in a direct-mail packet of ad-
vertising coupons distributed to
some 42,000 area homes.
While cuiting Guild-covered
staff by nearly half, to a total of

ings the company has de-
manded cuts in sales-staff pay
guarantees, paid sick leave and
severance pay. It also would
eliminate fair-employment-
practices provisions and emas-
culate job and Guild security.. .
Next talks are scheduled Sept. 9.

17, through more than 35 meet-

Added attraction at Canal Fest in North Tonawanda

Under a new group health insur-
ance plan, effective Jan. 1, eye
care and some chiroepractic cover-
age is added. For the first time,
employees will pay part of indi-
vidual premiums. Also, employ-
ees covered by another family
member’s plan may elect to take
an annual lump-sum payment in
lieu of the Press’ coverage.

The top minimum for copy
editors and a flat minimum for
wire, sports, community and bus-
iness editors increases by $45.05,
to $664.65 a week.

Top minimum for outside adver-
tising salespersons advances by

40.20, to $585.40 a week. The
contract guarantees that wages
plus commissions for outside
salespersons will at least equal re-
porter minimums.

Under a new commission sys-
tem, there is “the potential for
higher earnings” for sales employ-
ees, Schmabhl said.

Top minimum for assistant lib-
rarians, clerks, switchboard
operators and telemarketers in-
creases by $24.60, to $352.70.

In addition to Schmahl, the bar-
gaining team included Robert
Bushner, Mike Knuth, Bruce
Halmo and John Rondy.

B.C. ballots sealed after Guild challenge

Victoria, B.C.—British Col-
umbia’s  Industrial Relations
Council has impounded the ballots
uncounted in a vote it conducted
July 24 among the employees of
the Thomson chain’s Duncan Citi-
zen on whether they will continue
to be represented by the Victoria-
Vancouver Island Guild. -

The IRC’s action came on the
heels of the Guild alleging unfair
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practices when four supervisors at
the twice-weekly paper cast ballots
in the decertification election.

Three of the supervisors, the
Guild charged, have been on the
company committee in contract
talks with the Guild since last Au-
gust when the paper’s employees
voted by 18-11 for the Guild to be
their union. There has been a 60-
percent staff turnover since, the
Guild said.

The four — the accountant, the
circulation manager, the editor and
the warehouse foreman — were
placed on the voter list by Citizen
management. After the vote, when
publisher Richard Odo was in-
formed he would have to appear
before the IRC in response to the
Guild challenge of the four ballots,
he sought unsuccessfully to with-
draw the votes, the Guild reported.

A petition for the vote was filed
July 15. The company immediate-
ly called a halt in talks for an initial
Guild-Citizen contract, citing the
petition. They. had been proceed-

ing “slowly but steadily and about
a third of all the issues were tenta-
tively resolved,” Guild President
Joe Ravick said.

The Guild said it scarcely could
imagine more oppressive circum-
stances than supervisors casting
ballots in what is supposed to be
an employee vote in the workplace
during working hours, especially
in the face of unfair labor practices
by the Citizen last fall and winter.

Among the results of those un-
fair practices: The IRC in De-
cember ordered the Citizen to
reinstate with full back pay and no
hours reduction 15 mailroom col-
lators, and in February the IRC or-
dered the reinstatement of a Guild

. activist with full back pay.

Last October, the Guild local
concluded an initial contract cov-
ering the employees of two other
community papers on Vancouver
Island owned by the Thomson
chain: the twice weekly Comox
District Free Press and the weekly
North Island News.

Int’l Election & Referendum Committee, cer-
tify eligible voters and distribute ballots and

, Sept. 6.
l
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TNG sends message to freed hostagé

Silver Spring, Md.—Follow-
ing the release in Lebanon of hos-
tage John McCarthy on Aug. 8,
TNG President Charles Dale asked
the leader of the London-based Na-
tional Union of Journalists to relay
a message from the Guild to the
Bmlsh television journalist.

“Please convey to John McCar-
thy and his family our profound
sense of relief that his inhuman
treatment finally has ended,” Dale
asked NUJ General Sec’y Harry
Conroy to tell McCarthy.

And in a reference to a former
Guild member still held hostage,
Dale added: “We pray that the
same good fortune will befall our
own Terry Anderson and the re-
maining hostages quickly and that

they too will soon be freed at last
from the ordeal that all of you have
shared for too long.”

Anderson, the Associated Press’
Middle East bureau chief, was ab-
ducted on a Beirut street in March
1985 and has been held in Lebanon
longer than any foreign hostage.
He was a Wire Service Guild
member until being assigned over-
seas.

The Int’]l Federation of Jour-
nalists, of .which the Guild is an
affiliate, expressed its outrage that
McCarthy “had to endure this ex-
treme form of censorship for more
than five years.”

The IFJ joined the NUJ in cal-
ling for the release of Anderson
and all other hostages.
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