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Final count shows 54% backed $1 hike

Silver Spring, Md.—It’s offi-
cial. The Guild’s membership has
ratified the $1-a-month dues in-
crease enacted by TNG’s 1991
Convention to fund the union’s or-
ganizing program.

The ratification came in a Guild-
wide referendum conducted by lo-
cals Dec. 12-17.

Official results, tallied and cer-
tified here Jan. 6 by TNG’s Int’l
Election & Referendum Commit-
tee, showed that 54% of members
who cast ballots voted “against”
repealing the dollar, while 46%
voted “for” repeal.

Key TV top
in Oftawa

to $1,062

Ottawa — Top-minimum pay
for key employees in the news de-
partment of CJOH-TV will rise by
$90, to $1,062 a week, under a
new three-year contract reached in
early December by the Ottawa
Guild with the station.

The agreement, effective
through the end of 1994, provides
a 2-percent increase in all mini-
mums effective Dec. 30, 1991, a
3-percent increase Dec. 28, 1992,
and a 4-percent increase on Jan.
3, 1994.

Reached in just two days of
talks, the agreement also contains
improved provisions on maternity,
paternity and sick leave, and im-
portant changes on scheduling, Ot-
tawa Guild Administrative Officer
Sharlan Clark said.

The contract, covering 28 em-
ployees, was “overwhelmingly ap-
proved” by Guild members at the
station on Dec. 11, three weeks
before the previous pact’s expira-
tion, Clark said. :

CIOH is owned by Toronto-
based Baton Broadcasting, which
operates a chain of 17 television
stations across Canada, including
Toronto’s CFTO-TV and a Sud-
bury outlet. All Baton stations are
affiliates of the Commercial Tele-
vision network.

John Bassett, who published the
Toronto Telegram until he closed
it in 1971, chairs the executive
committee of Baton’s board of di-
rectors. His son, Douglas, is
Baton’s president and chief execu-
tive officer.

Over the years, the Bassett fam-
ily has been prominent in profes-
sional sports, with' past holdings
in the NHL’s Toronto Maple Leafs
hockey team, the CFL’s Toronto
Argonauts football team and in the
now-defunct World Football
League.

Under the CJOH agreement, top
rate in the key classification (re-
porter/editor/producer) was raised
by $19 on Dec. 30, to $991. It

(Continued on Page 2)

Vote count was 5,229 against
repeal; 4,453 for repeal; a margin
of 776 votes.

(Official, local-by-local vote-
count table, Page 4.)

TNG President Charles Dale ex-
pressed satisfaction with the re-
ferendum’s outcome.

“It, preserves funding for one of

this union’s programs that is al-_

ways absolutely vital, even more
so now,” he said. He lauded the
majority for demonstrating with
their votes that they would “not
shrink from doing what’s needed
to preserve the union that they and

their predecessors struggled to
build and maintain.”

Bernie Lunzer, Twin Cities
Guild executive secretary and
spokesperson for an ad hoc Com-
mittee for: Referendum, said he
hoped thag all now will turn their
full energies to bargaining, con-
tract enfor¢ement and organizing.

Under the current TNG budget,
also adopted by the convention in
Montreal, ithe dues increase is the
international union’s sole source of
funding organizing through
March. Inftiabremittances from lo-
cals show it to} be providing ap-

proximately $26,000 a month.

The referendum was ordered by
TNG's Int’l Executive Board at its
fall meeting after it found that sec-
onds by 14 locals to a motion by
the Twin Cities Guild to repeal the
$1 met TNG's constitutional re-
quirements for locals to initiate a
full membership vote on a ques-
tion.

The IERC tabulations showed
that Guild-wide voter turnout for
the referendum was comparatively
strong: nearly 33% of the 29,525
who were eligible to cast ballots
in 70 locals in the United States,

Canada and Puerto Rico. -

By contrast, turnout in Sep-
tember’s election of at-large TNG
vice presidents was approximately
22%; in last February’s vote to
switch from annual to biennial
conventions, it was 29%; and in
1990’s off-year vote for a pair of

. vice presidents, it was 24%.

Majorities of voters in 40 locals
voted to maintain the increase;
majorities in 27 locals voted for its
repeal; in /one local, Eugene
(Ore.).‘vo{ers were split. No re-
turns were received from two small

(Continugd on Page 4)
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pose with some of more than
800 Christmas gifts members
and others contributed for the
children of 1,700 Steelworkers
locked out and “permanently re-
placed” by the Ravenswood
Aluminum Corp. in West Virginia
since Nov. 1, 1990. Most of the
presents came from Daily News
workers — Guild, Pressmen,
Drivers, Paperhandlers, Mailers,
even managers — with help as
well from Guild and other union
members at Time-Warner, the
N.Y. Times, the N.Y. Post, and
others. Pictured above, from left:
N.Y. Guild President Barry Lip-
ton; Ravenswood Steelworker
Frank Ashford; Lauren Draper of
the Daily News Guild unit, who
co-ordinated the gift drive;
Pressmen’s Sec’y-Treasurer Joey
Semecca; Mike McCormick and
Carmen Feliciano of the Daily
News unit; and Leonard Robin-
son, also of Ravenswood.

‘Steel Spirit’ in New York sends/fo/ys to kids in Ravenswood

JACK MILLER/Miller Photography/New York Guild
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Guild maintains pressure in 7 Ontqirio strikes

While Southern Ontario Guild

only after 30-40 bargaining ses-

units maintained picket lines at
Thomson-chain dailies in Cam-
bridge and Guelph, union leaders
urged the Ontario labor board to
“keep things on track” on the
Guild’s petition for contract arbi-
tration in the Cambridge dispute.

Shortly after a hearing on the
dispute began, it quickly bogged
down in bargaining-history detail,
threatening to delay the process
well past a legal deadline.

Company representatives “spent
three days cross-examining” the
union’s first witness, local repre-
sentative Fran Soboda, according
to SONG Executive Officer Paul
Pellettier.

About 30 Guild members at the
Cambridge Reporter and 23 others
at the Guelph Mercury struck the
papers in early November, but

sions over 18 months failed to
achieve initial contracts.

In both dispufes, Thomson’s de-
mands for unilaterally controlled
“pay-for-performance” wage
scheines ied to breakdowns in bar-
gaining.

No talks have been held in the
ensuing nine weeks. The union
“welcomes more talks,” said

83 journalists

Brussels—The year 1991 was
the worst on record for murder and
violence against news gatherers,
according to a year-end report by
the Int’l Federation of Journalists.

It recorded a total of 83 jour-
nalists killed in 23 countries while
on assignment or in circumstances

All you need to know about Union Privilege . . . 4-5

SONG representative Peter Mur-
doch, but there is' “no indication

the company is willing to moderate -

its position.”

Thomson management has
spent an estimated $300,000 at
each paper fighting the union,
Murdoch sgid, adding, “It’s clear
they’re out to bust the union.”

Pointing to Guild contractxt
the Globe and Mail and at the

Oshawa Times, Murdoch said
Cambridge and Guelph were “the
only places [in Canada] they’ve
put out these merit-pay proposals.™
The Reporter and the Mercury
continue to publish, using man-
agers and strikebreakeis from
other Thomson publications.
Under Ontario law, when the
parties are unable to conclude a
(Continued on Page 2)

killed on job in ‘91, IFJ says

directly related to their work, re-
ported the IFJ, the international
secretariat of unions representing
200,000 journalists in 53 coun-
tries, including TNG in the U.S.
and Canada.

Heaviest 1991 tolls were in
Latin America, Croatia and
Slovenia, Japan, and in Jraqjand
Kuwait, the IFJ’s listing showed.
Two also died violently in the U.S.
and one in Canada.

IF] President Mia Doornaert
labeled it “a murderous year for
journalism,” and called for fresh
international initiatives to curb
“the growing wave of violence”
against working journalists.

At the same time, she an-
nounced that the IFJ is launching
a worldwide “IFJ Safety Fund” to
provide humanitarian aid to jour-
nalists and their families who are

(Continued on Page 6)
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- Arbiter sought in Ontario dispute Key TViop

(Continued from Page 1)
first agreement, either side may
petition the labor board to direct a
settlement by arbitration. The
board may do so where it appears
that “collective bargaining has
been frustrated.”

The Guild applied Dec. 10 for
arbitration in the Cambridge dis-
pute, and a week later for the same
in Guelph. When an arbitrator is
directed to settle a contract, strik-
ers must be returned to their jobs
immediately.

Under the law, the board has 30
days from application to decide if
arbitration is appropriate. In the
Cambridge case, widely spaced
hearing dates now extend into
March, well past the 30-day dead-
line. s

The pace of the testimony “is
causing us quite a bit of concern,”
Pellettier said. “We’re pushing the
board to set more dates in January
to keep things on track.”

In the effort to expedite the
Cambridge hearing, the Guild also
withdrew its application for arbi-
tration’ in Guelph while reserving
its right to resubmit it, Pellettier
said.

Meantime, “spirits remained
high” on both picket lines as strik-
ers simultaneaoulsy battled man-
agement and the winter elements,
Murdoch said. Members of other
SONG units and other locals, as
well as members of area unions,
continue to assist strikers at both
sites.

Murdoch said strikers appreci-
ated the “cards, letters and tele-
grams” of encouragement they re-
ceived from other Guild locals and
members over the past eight
weeks. He urged others to send
similar notes of support.

The Guild also was getting solid
support from labor and community
groups for subscription and adver-
‘tising boycotts of the Mercury and

Reporter, which had pre-strike cir-
culation of 19,000 and 14,000
daily, Murdoch reported.

Strikers and supporters were
planning to hold informational pic-
keting at Thomson headquarters in
Toronto, and to attend the Cam-
bridge arbitration hearing in a
demonstration of solidarity.

There were no new reports of
strikers being struck by vehicles
attempting to cross picket lines,
Murdoch said. There were numer-
ous such ‘incidents in the early
weeks of both strikes.

At least one striker, however, is
pursuing charges against one
driver, the coach of the Guelph
Storm, which plays in the high-
level Junior A amateur hockey
league.

The coach allegedly ran his
Eagle Talon into Mercury reporter
Dan Melanson in late December,
and Melanson himself was charged

with mischief to property in the
incident.

Meianson, by all accounts the
softest-spoken of strikers, has been
struck three times by vehicles
crossing the Guelph line, suffering
head, neck and leg injuries.

“We believe the coach tried to
hurt people,” Murdoch said in ex-
plaining why Melanson is seeking
charges — of dangerous driving,
careless driving and criminal neg-
ligence.

The coach has a reputation for
teaching “gangster tactics” to his
hockey players, Murdoch said.
“He’s already in trouble with his
league for telling players on an op-
posing team he would send them
back in body bags they next time
they had a fight.”

Under picketing rules negoti-
ated by the Guild, strikers are al-
lowed to stop vehicles for five min-
utes at the paper’s entrances.

" Membership passes 100 in Translators’ local

Washington—The Translators’
Guild, the union’s newest and per-
haps most unique local, has topped
the 100-member mark and is “still
going,” local leaders report.

By mid-December, some eight
months after being chartered, the
local’s membership had reached
110, newly elected President Tom
Malionek said.

The 100th member, Ricky
Weiss of Washington, received a
complimentary Newspaper Guild
“Solidarity Day” T-shirt from the
local.

Based in Washington, the
Translators’ Guild is similar to the
U.S. and Canadian Wire Service
locals in not being limited to a
geographic area. Included in its
growing membership are trans-
lators from the Midwest, the West
Coast and its first member in
Canada.

Nearly a dozen California trans-
lators recently signed up, pushing
membership past 20 in that state,

. after the Guild hosted an open

. house Dec. 7 in San Francisco.

! George Kirby, a Translators’

' Guild vice president, and member
Alan Gleason organized the event,
with help from the Northern
California Guild and TNG. Lend-
ing their expertise and assistance
at the reception were TNG Vice
President Larry Hatfield; Carl
Hall, chair of the Northern Califor-
nia Guild’s Chronicle unit; and
TNG Int’l Representative Eugene
Bryant.

Howard Swindell,

Lakewood, Ohio—Howard A.
Swindell, a former president of the
Cleveland Guild and a leader of its
unit at the Cleveland Press when
it was shut 9' years ago, died here
Dec. 13. He suffered a heart attack
in a hospital emergency room
where he had gone to have a tight-
ness in his chest checked. He was
55.

Swindell and his spouse, Mary,
also a former Guild activist and

The Guild Reporter (ISSN: 0017-
5404) is issued 18 times per year, at
three week intervais, on Fridays, at
8611 2nd Ave., Silver Spring, Md.
20910-3327. (Next issue, Jan. 31.)
$20 a year. Single copies, $1.50. Sec-
ond-class postage paid in Silver
Spring, Md., and additional mailing
offices. Printed in the U.S.A.

Postmaster: Send address changes
to The Guild Reporter, 8611 2nd Ave.,

Silver Spring, Md. 20910-3327.

About 40 people attended the
gathering, which followed a meet-
ing of the Northern California
Translators Assn. Several trans-
lators signed Guild cards on the
spot, and others mailed theirs later.

“Our ability to help each other,
our ability to serve as unequivocal
advocates for the economic in-
terests of working translators, and
our ability to promote positive
change in the work relationship be-
tween language-service providers
and their clients is directly related
to our strength in numbers and our
unity of purpose,” Malionek said
of the local’s growth.

Members recently elected the
local’s first slate of regular offi-
cers, for one-year terms. Besides
Malionek, they are: Tina Delia and
Kirby, vice presidents; Sally Rob-
ertson, secretary; and Hal Gold-
klang, treasurer.

Goldklang is “not only a trans-
lator, but also a CPA! Who could
ask for anything more,” chortled
the local’s newsletter, “The Trans-
lators’ Voice.”

Assisted by TNG, the local is
continuing to work on setting up
a referral service through which
members may obtain work. Rob-
ertson chairs the Referral Service
Committee, which is “working
hard” to get the operation going
— perhaps by February, Malionek
said.

The local has received and is
processing applications for work,
and is developing a comprehensive

led Cleveland unit

Cleveland Press reporter, had been
free-lancing from their home in
this Cleveland suburb since the
Press was closed abruptly June 17,
1982. He also had been active in
and for the Lutheran Church in the
Cleveland area and beyond.

An Iowa native (DesMoines and
Sioux City), Swindell came to

* Cleveland and the Press in 1964

after working as a reporter in
Davenport, Iowa, and Chicago.
He was a reporter, copy editor, slot
person, layout and makeup editor
during his 18 years with the Press.

President of the Cleveland Guild
in 1981 after holding several other
offices in the local, he was vice
chairperson of the local’s unit at
the Press when it was closed.

In addition to his spouse, Mary,
survivors include a son, Christ-
opher, 12, and his mother, Lillian
Swindell.

marketing plan to-attract clients,
he said.

AFL-CIO President Lane Kirk-
land is preparing to urge all af-
filiates to “buy union” when they
need language services, Malionek
said.

In addition, the local plans a
monitoring program to help new
translators become established.
Future plans include the adoption
of detailed standards, as well as
educational and lobbying efforts.

The Translators’ Guild also is
working to put together a group
health insurance plan tailored for
the needs of its members. An agent
has been selected, and members
are being surveyed.

Members already are eligible for
benefits under the TNG/AFL-CIO
Union Privilege program. These
include: term life insurance at low
group rates; savings on prescrip-
tion drugs; a union credit card with
no annual fee and low interest rate;
discounted legal services; rental
car discounts and other travel dis-
counts; and home buyers and
scholarship programs. (See fuller
account of Union Privilege, Page
4-5.)

The Translators’ Guild was
chartered last spring as a union for
both employed and free-lance
translators. The Guild traditionally
has represented groups of employ-
ees in collective bargaining with a
single employer, but most trans-
lators do not fit that description.

There are at least 12,000 (and
perhaps up to 90,000) translators
in the U.S., with about one-fourth
working full-time for government
agencies, international organiza-
tions and corporations.

Most others are independent
contractors, doing free-lance work
on contract or through “agencies”
or “bureaus” that make a profit by
finding and sub-contracting work.

“Traditionally, the only way for
a translator to keep up, let alone
get ahead, has been to work longer
hours,” Malionek said. “But time
is limited, and so is speed.

“By organizing into a local
union, we intend to enable trahs-
lators to aspire realistically to the
lifestyle for which they are qual-
ified by virtue-of their skills and
the vital service they provide,” he

in Oftawa
to $1062

(Continued from Page 1)
goes up by $30 next Dec. 28, to
$1,021, and finally by $41 on Jan.
3, 1994. Starting rate in the key
classification will increase a total
of $53 a week, to $627 in the final
year.

Top rate for senior reporter/
editor/producer will rise by $105
over the same period, to $1,241
during the final year. The rate in-
creases by $23 in the first incre-
ment, to $1,158; then by $35, to
$1,193; and finally by $48.

In the key classification, the top
rate applies after six years’ experi-
ence; senior staffers reach the top
after three years.

Top minimum for editorial as-
sistant will increase by a total of
$60, in increments of $13, $20 and
$27, to $714 in the final year.

The contract also continues tal-
ent-fee payments of $30 and $35
a day for anchors, gallery talk
hosts and assignment editors, and
provides a new $5 fee for anchors
on the moming newsbreak. -

Under the new sick-leave
clause, employees incapacitated
by illness or accident receive their
regular pay for up to six months.
Under the previous contract, the
sick benefit ranged from 1 to 17
weeks’ pay, based on length of em-
ployment.

The improved maternity leave
includes an initial two weeks’ paid
leave, plus six weeks of paid “post-
natal leave,” payable over a three-
month period upon the employee’s
return to work.

The contract also improves
scheduling requirements in several
areas.

Instead of meeting on the sta-
tion’s premises, as they had done
in the past, Guild and company
representatives concluded talks in
just 13 hours at a downtown hotel,
Clark said.

“We were able to concentrate
totally on bargaining,” she said.
“It got people focused more
quickly.”

£
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TRANSLATORS ON THE WEST COAST ‘MEET’ THEIR GROWING GUILD LOCAL
At right, foreground, is George Kirby of San Francisco, a vice president of TNG Local T-100.
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Top industry union group meets with leaders of locals on Pih‘sburgh talks -

The Newspaper Industry Co-or-
dinating Copfnittee (NICC)
moved its meeting to Pitisburgh
Jan. 7 to discuss with leaders of
that city’s newspaper unions a
unified effort to deal with what
are being called “union busting
demands” by Scnpps-Howard s
Pittsburgh Press in talks with the
printing crafts and Teamsters
there. At far right, Thomas J.
McGrath, head of the Teamsters
newspaper drivers division,
speaks as TNG President
Charles Dale waits his tumn.
Among the listeners, immediate
right, are a member of the
Pittsburgh  Pressmen’s  union,
TNG Field Operations Director
Bill McLeman and Pitisburgh
Guild President Harry Tkach.
Other participants included rep-
resentatives of th= AFL-CIO and
the AFL-CIO Industial Union

have open contracts.

Dept. All unions except the Gunld

TONY TYE/Pittsburgh Guild

J

Hikes rangg fo $32 in Hawaii special pact

Honolulu — Some 20 employ-
ees will receive pay increases of
$17 to $32 a week under a special
agreement between the Hawaii
Guild and the Hawaii Newspaper
Agency (HNA) on instaflation of
new electronic equipment in ad-
vertising departments.

The agency handles non-edito-
rial operations for Gannett’s Hon-
olulu Star-Bulletin and the Persis
chain’s Honolulu Advertiser,
which publish under a joint agree-
ment.

Under the Guild’s agreement,
effective Dec. 2, the company will
install new electronic ad-makeup
and ad-layout systems in the retail,
general and ad-production depart-
ments and implement a credit-card
charge system for classified ads.

Although the systems were not
in place, ad- production and sched-
uling clerks were upgraded in De-

Some raised by $120-plus in Brabant setlement

Stoney Creek, Ont.—Pay in-
creases range up to 36 percent, in-
cluding raises of more than $120
a week for some workers, under
contracts negotiated by the South-
ern Ontario Guild for employees
of the Brabant-group weeklies in
the Hamilton area.

Three separate contracts, all ef-
fective through Nov. 2, 1993,
cover 110 employees in the nine-
paper, Southam-owned group.
About 80 of them work at the
Stoney Creek main office and pro-
duction facility, where the free-
distribution papers are printed.

The settlement was concluded
Nov. 2, capping two weeks of in-
tense bargaining following a strike
vote by Guild members, an infor-
mational picket by 60 members in
late October, and strike sanction
by TNG. Members approved the
contracts Nov. 3.

Members were “very close” to -

striking as talks dragged toward
November, said Richard Leitner,
Guild unit chair and a bargaining
team member. “There’s no gues-
tion we were ready to go.”

SONG Representative Peter
Murdoch, who led the team, was
joined in the final sessions by
SONG Executive Officer Paul Pel-
lettier and TNG Canadian Director
John Bryant.

" cember by $32.09, to $620.20 a

week. Ad-input operators and
credit clerks received a $17.22 up-
grading raise, to $500.92 a week.

Also, layout artists and copy
writers will receive a $7.50 shift
differential, $37.50 a week, when
performing electronic makeup
work.

The agreement guarantees that
no employees will be dismissed or
dislocated as a result of the new
equipment.

At the same time, the agreement
provides a “five-year window,” ef-
fective through 1997, during
which any employee covered by
Guild contracts may retire from
age 60-65 with no reduction in
pension benefit and with 50 per-
cent of medical and dental pre-
miums paid by the company until
the retiree turns 65.

The announced objective of the

Two agreements, each for two
years, are first-ever Guild coy-
tracts — one for 60 employees in
the production department, the
other for 30 people in the sales and
business departments.

The third contract, retroactive to
March 30, is a renewal agreement
for newsroom workers, who opted
for Guild representation in late
1987 and achieved a first contract
in early 1989.

The production group voted for
the union in late 1989, and the
Guild was certified to represent the
sales/business staff in mid-1990.
All union-eligible Brabant em-
ployees now are Guild-covered ex-
cept those working less than 24
hours a week.

Under the new contracts, raises
average 6.2 percent the first year
and 5 percent the second year,
Leitner said.

In addition, all employees re-
ceived $250 lump-sum payments
upon the contracts’ ratifications.
Eight workers whose pay rates
were above contract minimums for
their classifications received addi-
tional lump sums ranging from
$100 to $1,000.

Under the editorial contract, the
top minimum for reporters and
photographers increases by a total
of $84, in increments of $59.37

Star-Bulletin and the Advertiser is
to introduce full pagination sys-
tems in the advertising and news
departments, and the special
agreement is a step in upgrading
wages and protecting union-cov-
ered jobs, Hawaii Guild Adminis-
trative Officer Roy Kruse said.

Kruse said no large-scale job
loss was expected in the Guild unit
from introduction of electronic
systems in the ad departments, and
that “perhaps a dozen” employees
could be expected to choose the
retirement option.

Also under the agreement, but
not directly related to the introduc-
tion of new equipment, some 20
pay classifications in the Guild
contract were consolidated into 13
classifications to expedite payroll
calculations and reduce paper-
work, Kruse said.

In the reclassifications, also ef-

and $24.91, to $479.91 a week.

The top for section and photo
editors is raised by $82.36, to
$514.91; for editors and copy
editors, by $73.23, to $574.36.

Under the first contracts, some
90 employees are slotted in newly
established experienced-based,
minimum-pay schedules. Nine are
established in the production de-
partment and 13 in the sales and
business offices.

Initial top minimums for pro-
duction assemblers range from
$8.77 to $9.62 an hour in the first
year, then move to $10.25 to $12
in the final year. Most get to the
top after two years, some after one
year.

The initial top for press opera-
tors with four years’ experience is
$17 an hour the first year, going
to $17.25 the second; for press as-
sistants, $11.75, going to $12; for
press-room helpers, $8.75, going
to $9.25.

Some production workers got
raises as high as 36 percent, raising
at least one by $127 a week,
Leitner said.

The new sales and business-of-
fice pay groups, and their initial
and second-year top minimums,
include:

¥ Accounting clerks, $380.42
and $400.43 a week; data entry

fective Dec. 2, dozens of employ-
ees were moved to higher levels,
and none was moved to a lower
one.

Some 60-70 employees, or 30
percent of the 220 in.the Guild’s
unit at the production agency, re-
ceived raises ranging from $2 to
$40-plus a week, either through
upgradings or reclassifications
provided in the agreement.

The company agreed to “make
every éffort to eliminate any possi-
ble health hazard” that may arise
from introduction or us€ of new
equipment. Kruse said the agree-
ment guarantees “a sound work-
place with desks, chairs, lighting
and environment suitable” to Guild
requirements.

In addition, the Guild must ap-
prove before the company can es-
tablish any speed or accuracy re-
quirements, Kruse said.

clerks and credit co-ordmdtors
$432.45 and $452.46; and payroll/
accounts payable clerks, $518.68
and $538.69.

¥ Circulation representatives,
$431.90 and $451.91; customer
service representatives, $353.56
and $373.57; classified ad-visors,
$333.40 and $351.49; advertorial
writers, creative designers,
$401.59 and $421.60; and cus-
tomer service drivers, $329 and
$349.

The minimum for retail sales-
persons is $250 a week, plus com-
mission, plus $20.

Benefits and protections in the
initial contracts parallel those in
the editorial agreement, including

. Guild shop, job-security and em-

ployer-paid training upon promo-
tion, transfer or introduction of
new technology.

Also, the allowance for regular
use of personal vehicles increases
by $5 each year, to $70 a week,
and reimbursement for casual use
increases by 5 cents, to 25 cents
per kilometer.

Besides ‘Murdoch and Leitner,
the bargaining team included: Roy
Gay, press room; Paulette Bartlett,
composing; Lauri Van Stone, of-
fice staff; Barb Baxter, sales; and
Melanie Cummings, editorial.

NLRB sets
new!/charges
against Hour

Norwalk, Conn. — The Na-
tional Labar Relations Board has
issued more unfair-practices com-
plaints against the Norwalk Hour
in response to allegations by the
New York Guild that management
continues to bargain in bad faith
with the union.

For nearly three years, the Guild
has been seeking to fashion an
equitable first contract for the
Hour’s 30 news-room employees.

In its latest complaints, the
NLRB regional office charged that
management discriminated against
employees for union activity by
such actions as altering the job
duties of employees, transfering
union-covered work out of the bar-
gaining unit, and unilaterally
changing other conditions of em-
ployment for Guild-covered work-

ers.

The NLRB consolidated the
complaint with another it had filed
against the Hour last summer, and
scheduled a hearing March 9 in
Hartford on all charges.

Earlier complaints allege the
Hour canceled employees’ sched-
uled annual raises and instituted
layoffs without first bargaining
with the union.

Progress at the table has been
stymied by the company’s “stone-
walling” through many months of
talks, said Bill O'Meara, a New
York Guild representative assist-
ing the unit.

In October, the Guild launched
advertising and circulation
boycotts against the 21,000-circu-
lation Hour in a bld to get things
moving.

The boycotts “continue to gather
steam” with the assistance of the
Connecticut AFL-CIO, the -re-
gional office of the national AFL-
CIO, the Fairfield County Labor
Council, the Food & Commercial
Workers and the Teachers unions,
O’Meara said.

The unions are asking readers
to cancel their subscriptions and
have sent letters to more than 115
advertisers urging them to support
workers’ rights by pplling therr_;‘
ads.
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Official count shows 54 % backed $1

(Continued from Page 1)
locals. No members were eligible
to vote in nine other locals.

The margins were 3 to 1 or
greater in many of the locals that
voted against repealing the dollar.
Included were: Albany (86%),
Chicago, Cincinnati and Hawaii
(76%), Erie and Hudson County
(81%), Great Falls (100%).

Also, Kenosha (82%), Mem-
phis (88%), - Montreal  (90%),
Puerto Rico (79%), San Jose
(77%), Sioux City (75%), Van-
couver-New Westminster (82%),
Victoria-Vancouver Island (92%),
and Wilkes-Barre (84%).

Repeal of the dollar was backed
by margins of 3 to 1 or more in
several locals, as well. Included
were: Buffalo (85%), Denver
(84%), Lansing (76%), Los
Angeles and Ottawa (75%), Twin
Cities and Lynn (81%).

Also, Pawtucket (90%), Peoria
(98%), Providence (78%), St.
Louis (93%), 'Salem (94%),
Woonsocket (92%), and Bristol,
Hazleton and Northern Ontario
(100%).

The locals recording the largest
numerical margins against the dol-
lar’s repeal included New York,
the Guild’s largest local (a 363-
vote margin), Montreal (254), San
Jose (199), Vancouver-New West-
minster (192), Albany (175),
Puerto Rico (169), and the U.S.

RAYMOND CROWELL/Washington-Baltimore Guild

INT’L ELECTION & REFERENDUM COMMITTEE TABULATES DUES-VOTE RESULTS
From left: Bill Buchanan, Erie; Connie Knox, Washington-Baltimore; Jerry E. MacDonald,
Canadian Wire Service; David Langzettel, Portland; and Joe Steele, New York.

Wire Service Guild (130).

Locals with the largest rumeri-
cal margins for repeal included
Southern Ontario, the second
largest local in TNG (a 466-vote
margin), Twin Cities (289), Den-
ver (210), and St. Louis (161).

The Sioux City Guild led all lo-
cals in percentage of voter turnout,
with all 8 of its eligibles casting

Victoria voters in from the cold

Victoria, B.C.—The Victoria/Vancouver Island Guild took its
polling booth back inside the Victoria Times-Colonist Dec. 16 so
members could vote in the Guild-wide referendum on whether
to repeal last summer’s $1 dues increase for organizing.

This fall, after nearly three decades of permitting the local to
conduct voting in the plant, the Thomson-chain daily without
explanation refused to let the local do so for the election of TNG
at-large vice presidents. So, the local set up its booth in a motor
home in an adjacent parking lot [Guild Reporter, Oct. 25].

“There was no explanation this time, either,” reported Roger
Stonebanks, vice president of the local. “We set up in the lunch

room.

Forty-six percent of those eligible voted in the motor home;

51 percent in the lunch room.

ballots (6-2 against repeal). Others
with high tumouts included: Al-
bany, 83%; Bristol and Scranton,
80%; Hazleton, 88%; Lynn, 74%;
Manchester, 87%; Pawtucket,
81%; Wilkes-Barre, 91%; and
Woonsocket, 79%.

A partial, informal survey of
Guild locals that reported unoffi-
cial referendum results to the Guild
Reporter showed that those with
the highest voter turnouts gener-
ally conducted balloting in mem-
bers’ workplaces.

The New York and Southern
Ontario Guilds, both of which con-
duct balloting by mail, had partici-
pation rates of 22 percent and 25
percent respectively.

Overall voter participation rates
were nearly identical in the United
States and Canada, just under 33
percent in each. Majorities in five
Canadian locals voted against re-
pealing the dollar, while four fa-

UPI pact changes
approved by 83%

New York — Guild-covered
employees at United Press Int’l
have approved five changes in
their contract to help the company
remain afloat as it attempts to reor-
ganize again under Chapter 11
bankruptcy protection.

Voting by mail, Wire Service
Guild members approved the
changes by an 83 percent majority.

The modifications preserve ma-
jor severance provisions of the
contract, including a 52-week
maximum entitlement, and con-
tinue 20-percent wage cuts in-
itiated more than a year ago, to a
top minimum of $568.64 for news-
persons. :

The changes also would restrict
UPI's use of stringers, but allow
the company greater latitude in

vored repeal. Canadian margi‘r\scheduling part-timers and delete
%o

was 51.6% against repeal; 48.4
for repeal (1,033 votes-969 votes).

experience-rating requirements in
setting pay for new hires.

Bolle:. .- .

. Canadian Wire Service ..
Chicago .=
Cincinnati .
Cleveland 45
Plomwes .- -
Detroit
Erie ...

Great Falls ...
Harrisburg ....
Hawaii ......
Hazleton
Hudson County
Indianapolis .....
Kenosha ......
Knoxville ......
Lake Superior ..
Lansi
Los Angeles
by ...
Manchester ..
Mempnis ......
Milwaukee
Montreal ..
New York .
North Bay

Northern California .
Northern Ontario ....

Local-by-

N
Eligible For Against Eligible For Against
Voters Repeal Repeal Local Voters Repeal Repeal

140 56 27 Pawtucket ...l s -38 28 3
- 290 33 208 Peoria .......... I 93 54 1
87 10 23 Philadelphia . 1,499 193 261
438 106 82 Pittsburgh ... 178 24 30
10 8 0 Portland ....... 312 73 67
106 19 52 Providence 429 123 35
375 113 20 Pueblo ......... 60 1 4
970 193 246 Puerto Rico . 668 61 230
562 40 129 Rochester 71 6 15
83 10 32 606 173 12
495 106 100 oo 45 3
757 258 48 38 2 4
717 65 75 944 81 280
154 19 82 51 15 26
81 2 2 72 15 10
64 10 12 8 2 6
15 0 11 Southern Ontario . 2,510 552 86
56 5 14 Terre Haute ..... 94 16 30
526 32 101 Toledo ......... 339 55 97
26 23 0 TwnCilles o 785 372 83
50 5 22 Vancouver-New Westminster .. 1,230 55 247
55 8 6 Victoria-Vancouver Island ....... 240 10 113
52 4 19 Washington-Baltimore .... % 1,885 256 259
69 8 18 Wilkes-Barre ............... 112 16 86
50 9 4 Windsor ........... 140 9 14
32 13 4 Wire Service (U.S.) 928 74 204
385 79 26 Woonsocket ..... 34 25 2
30 18 4 Yakima ... 27 3 7
140 49 73 York =i 56 9 13
272 14 107 Youngstown ........ 167 30 69
121 16 1 At-Large Members . 5 2 0 1
464 31 285 Tothe - 29,525 4,453 5,229
4,947 359 722
77 29 19 -
1,675 120 180 No retumns were received from Guild locals in Lexington, Ky., and Madison, Wis.
423 g Zg No members were eligible to vote in the following Guild locals: Battle Creek (Mich.), Chat-
tanooga (Tenn.), Dayton (Ohio), Hampton Roads (Norfolk, Va.), Kingston (N.Y.), Lehigh
980 105 144 Valley (Allentown, Pa.), Peninsula (Newport News, Va.), San Diego and Utica (N.Y.).
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HE AFL-CIO Union Privilege pro-
Tgrams — and TNG’s participation
which makes them available to Guild
members in the U.S. — are continuing
to expand as they move through the first
months of their sixth year.

One of the programs — term life in-
surance — is available to Guild mem-
bers in Canada as well as the U.S.

Union Privilege was created, and
TNG signed on, in 1986 to provide
union members and their families- the
kind of high-quality consumer services
and benefits possible only through the
volume purchasing strength possessed
by the 14 million members of AFL-CIO
unions. The programs are specially de-
signed for union members and: Union
Privilege endeavors.to monitor each of
them to assure that members receive the
quality and value they deserve.

The programs and TNG’s making
them available to members -are another
vivid example of “the value ofbelong-
ing to the Guild,” TNG Sec’y-Treasurer
John C. Edgington wrote recently in dis-
tributing materials on the full scope of

sthe programs to U.S. locals.

TNG-Union Privilege programs are
“a real asset in helping our members
meet their needs beyond the workplace,”
said TNG President Charles Dale.
“They’re available without charge to
members — members only, no free-rid-
ers or agency fee payers — and they
help members save money. They also
make membership more attractive to the
unorganized, helping to strengthen the
Guild overall,” he added.

UNION PRIVILEGE now provides
eight basic programs, and TNG cur-
rently participates in seven: credit card,
legal service, home mortgage, life insur-
ance, savings, prescription drugs, and
travel.

TNG expects soon to sign on for
Union Privilege’s eighth current pro-
gram, one that provides personal loans!

The loan program will make available
to members personal loans in amounts
ranging from $2,500 to $15,000, as well
as home equity and education loans.
More detailed information will be dis-
tributed when TNG has completed add-
ing it to the stable of current programs
available.

Following is more information on
each of the seven Union Privilege pro-
grams in which TNG currently partici-
pates and which are available, therefore,
to U.S. Guild members:

EE LEGAL SERVICE

NION PRIVILEGE reports this to be

the largest legal-services program

of its kind in the U.S., with more than

800 participating law offices. It features:

® No annual fee or enrollment
charge.

® Free initial 30-minute consulta-

tions on almost any new matter. Consult

‘Privileges’ soon
to Canada, too

Canadian Union Advantage Pro-
grams are in formation in Canada
and TNG expects shortly to be able
to offer members there the opportu-
nity to take advantage of them,
Sec’y-Treasurer John C. Edgington
wrote to locals Dec. 17.

First up will be a TNG Master-
Card, being offered by CUAP
through the Bank of Montreal.

Other programs similar to those
offered to U.S. members are ex-
pected to follow.

FOR MEMBERS ONLY!

'Guild Union Privilege options
now seven, soon to be eight

UNION PRIVILEGE MASTERCARDS FOR GUllb MEMBERS NOW SPORT TNG LOGO
Redesigned cards are going to current users at renewal time and to members opening new accounts.

as often as you want, provided each is
about a separate situation.

® Free review of documents —
leases, insurance policies, other con-
tracts — with oral evaluations.

® 30% discount on fees for additional
services. You pay 70% of the lawyer’s
normal fee.

All U.S. Guild locals have been pro-
vided copies of a directory of participat-
ing lawyers in their region. Names of
participating lawyers also can be ob-

tained by calling Union Privilege Legal -

Service at 1-202-842-35.00

@ MASTERCARD®

NION PRIVILEGE MASTERCARD is

the oldest of the programs, and has
been available to Guild members since
shortly after its inception. As of Jan. 6,
nearly 4,400 Guild members had the
credit card. It features:

® No annual fee.

® A low interest rate, adjusted quar-
terly. It cannot exceed prime-plus-5%.

From October-December the rate was
13%, and Union Privilege expects to an-
nounce in mid-January that it is dropping
by 1.5%, to 11.5%, for the January-
March period.

Interest, however, accrues from the
date of a transaction, a disadvantage for
members who pay off their balance each
month.

® No fees for ATM (automatic teller
machine) use, no cash advance fees, no
check fees. Free personalized checks.

® Free $250,000 travel-accident in-
surance when you use the card to charge
air, rail or other common carrier tickets.

® No liability for charges made on a
stolen card.

At least one month each year, mem-
bers may skip the monthly payment. In-
terest charges, however, continue to ac-
crue.

Guild locals.

Application forms are available from ‘

A UNION MASTERCARD
scholarship program is open to mem-
bers, their spouses, children and grand-
children provided the member has at
least one year of continuous good-stand-
ing membership in the Guild.

It awards $1,000-$4,000 to high
school graduates who are attending or
have been accepted as students at an
accredited college, community college.
technical or trade school. A total of
$75,000 will be disbursed this year.

Application forms have been supplied
to all U.S. locals. Application deadline
for awards for the 1992-93 school year
is March 15.

e UMNION MEMBER
,ﬁn MORTGAGE

HE HOME MORTGAGE program,

started just last May, is the newest
Union Privilege program in which TNG
currently participates. It is available to
Guild members, their children and par-
ents.

Through the end of 1991, nearly
$172.5 million had been committed for
2,164 union members’ mortgages U.S.-
wide. Included were nine Guild mem-
bers, for mortgages totaling just over $1
million.

The program features:

® Competitive rates at or below the
national average.

® Pre-approval, giving members
more bargaining power with brokers and
sellers.

® Availability for refinancing as well
as purchasing.

® Down payments as low as 5%.

® Reduced closing costs.

® Favorably priced homeowner and
mortgage life insurance.

The lender is PHH US Mortgage

. Corp., with participation from the AFL-

CIO Housing Investment Trust and the
union-owned Amalgamated Bank of
New York.

An associated financial assistance

plan is available at no cost to help meet
monthly principal and interest payments

during a long strike or lockout, and in- .

terest-free loans are available to meet
mortgage payments for members who
are laid off or disabled.

FIRST-TIME HOME BUYERS
who have belonged to the Guild for at
least three years and who meet federal
income-eligibility criteria may be eligi-
ble for a special program that includes
a 3% down payment and no points.

A call to 1-800-848-6466 Monday-
Friday between 8 a.m. and 7 p.m. (EST)
will produce a mortgage consultant.

LIFE INSURANCE

ERM LIFE INSURANCE is the one

AFL-CIO Union Privilege program
available to Guild members in Canada
as well as in the U.S. It is available'in
three plans. Every member from 18-79
years of age (78 in Washington State)
is guaranteed coverage under one of the
three. All three plans are designed to
supplement existing protection for the
lowest cost possible:.

® Basic Life — Those who qualify
medically can buy amounts from
$10,000-$100,000. (No medical exams,
just a few questions.)

® Guaranteed Benefit Life — For
members under age 65 who do not qual-
ify medically for Basic Life, this offers
smaller amounts of insurance. After 10
years® participation, the coverage ceil-
ing increases to $10,000.

® Senior Benefit Life — Members
65-79 years of age can buy coverage at
fixed rates. The amount is based on the
applicant’s age. Age 79 is the maximum
to begin coverage, which may continue
through age 84, except in Washington
where coverage ends at 78.

Coverage for a member’s spouse is
available under the plan that covers the
member. Children’s coverage is availa-

ble only under the Basic Life plan, with

- a $10,000 minimum.

Premiums are waived during layoffs,
lockouts and sanctioned strikes of more
than 30 days’ duration.

More information and applications
are available from 1-800-327-4349. An
Canadian member who cannot make Lﬁ
connection can call 1-612-588-2731,
collect.

NIONRATE SAVINGS, created as an

alternative to passbook savings ac-
counts, guarantees to meet or beat the
average interest rate paid on money-
market deposit accounts by the 100
largest U.S. banks. -

In 1990, UnionRATE paid an average
of 6.26%, more than one full point
above the 5.17% average rate on pass-
book savings. Its rate through the first
seven days of 1992 was 4.15% (4.23%
annualized).

Deposits, insured by the Federal De-
posit Insurance Corp. (FDIC), can be
made by mail. Withdrawals can be made
by mail or phone. Your UnionRATE
account also can be linked to your bank
savings account for next-day access to
funds.

More information and enrollment
forms are available by calling Ser-
viceline at 1-800-423-5246.

-y HEALTH NEEDS
Y SERVICE

HEALTH NEEDS SERVICE offers pre-
scription drugs by mail at savings
of as much as 30% on prescription
drugs, more on most generics, to Guild
members’ whole families — spouse,
children. parents, aunts, uncles, etc.

Operated by one of the largest mail
pharmacies in the U.S., National Phar-
macies/MEDGO in Harrisburg, Pa., the
service pledges orders’ fulfillmentin 10-
14 days. It also sends refill reminders
and year-end’ summaries for tax pur-
poses, both without charge.

Open credit-is provided during strikes
and lockouts.

U.S. locals have been provided
coupons which interested members can
fill out and send to National Pharmacies/
MEDCO for more informatiofggand/or to
sign up for this Union Privilege pro-

gram. %
7 TRAVEL PLUS
AR ',f

s S

TRAVEL PLus CLuB is:the only
Union Privilege program that carries
an annual participation fee: $29 a year.
Since members get 5% cash back on all
travel booked through the club, includ-
ing hotels and:motels, participants who
spend at least $600 a year more than
cover the fee.

The travel service features::

® Guarantegd lowest airfares at the
time of booking. a toll-free reservations
number, and free ticket delivery. -

® Hotel, motel and Hertz rental car
discounts.

@ $250,000 travel insurance, $5,000
hotel burglary insurance, $500 luggage
insurance. >

® Toll free message service while

traveling.
® Free computerized motoring itiner-
ary.

® A money-back guarantee.
Members can join and/or get more
information by calling 1-800-522-8727.
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83 journalists killed
in ‘91, IFJ reports;
aid fund is started

(Continued from Page 1)
the victims of violence.

“Violence against journalists is
not only a political scandal, but
also a deep personal tragedy,”
Doornaert said.

“We are not powerless,” how-
ever, she said. “There are simple
practical steps we can take to help
our colleagues, whether it is to pay
hospital bills, to pay for safe re-
fuges, or to fight legal cases
against those who disregard their
legal obligations. This fund will
help us to do more.”

The IFJ, she said, also is step-
ping up campaigns for the United
Nations and other international
agencies to strengthen interna-
tional protocols and conventions
on peoples’ rights in wartime to
afford greater protection to jour-
nalists. It also is urging the UN to
declare censorship a violation of
human rights.

“1991 was a year of sweepiig
change in the world, but unless
governments show more respect
for independent journalism and
take steps to insure media free-
dom, the future of democracy is
very uncertain, indeed,” Door-
naert said.

The IFJ listed 21 journalists
killed, and others missing, in the
Yugoslav civil wars, 17 in Croatia
and four in Slovenia.

“We have been very concerned
by suggestions that journalists
have been particularly targeted” in
those conflicts, the IFJ report said.
It has member unions in Slovenia
and in the capital of Serbia, Bel-
grade. The IFJ called for all in-
volved to “declare their support for
the democratic principle of free ex-
pression” and to “lift all pressures

IT SEEMS

==

==

One back issue of GR

still eludes ex-leader
OkLAHOMA CITY, OKLA.
.Editor:
This is a follow-up of an appeal
I made two years ago for back is-
sues of Guild Reporter.for 1973.
Thanks to Tim Schick of Provi-
dence, I now have all the back is-
-sues except for Volume 40, No.
1, printed in January, 1973. If any-
one has such a copy or a Zerox of
same, I would be most apprecia-
tive.
HARRY S. CULVER
At-large
Wire Service Guild
Editor’s note: Culver, a former
TNG international chairperson and
vice president, can be reached at
4625 NW. 32nd St., Oklahoma
City, Okla. 73122. 3

By TNG convention action, letters shall be
limited to 200 words and shall avoid libel
and subjects detrimental to the Guild. Mem-
bers subjected to personal attack shall be
given opportunity to reply in the same issue,
but publicztion of either attack or reply shall
not be delayed longer than one issue.

Deadline: Friday before publication. (Next
deadline: Jan. 24.)

The IFJ report also expressed
particular concern at the high death
toll in Latin America last year. It
listed a total of 22, with eight mur-
dered in Colombia and seven in
Peru.

“In Latin America, journalists
are under attack from drug gangs,
paramilitary forces and terrorists.
The war there against press free-
dom in that region has gone on too
long and is an intolerable burden
for journalists,” the report said.

The report listed seven who died
covering the Persian Gulf war and
its aftermath, five in Irag and two
in Kuwait.

The two listed as victims in the
U.S. were broadcasters from Haiti
who were shot in Florida where
they worked for stations serving
Haitian communities.

The victim in Canada, the report
said, was a broadcaster from East
India who was gunned down in To-
ronto outside a radio studio where
he had broadcast a tribute to former
Indian Prime Minister Rajiv
Gandhi.

Nature’s violence also was re-
sponsible for news gatherers’
deaths listed. Fifteen died in Japan
in June while covering the eruption
of Mt. Unzen, the IFJ reported.

“It is not clear what type of prep-
aration the journalists had, if any
at all, before being sent on this
assignment,” the report pointed
out.

The IF)’s new fund to provide
humanitarian aid to journalist-vic-
tims and their families around the
world is the latest addtion to the
IFJ’s growing Int’]l Program of Ac-
tion of Safety of Journalists.

In October it launched a global

. electronic network — “ifj.SAFE-

NET” — to enable journalists’ or-
ganizations and human rights and
press freedom groups to share in-
formation about attacks on and
threats to journalists’ rights and
safety.

In August, the IFJ established a
Central and East European “early
warning network” following the
abortive coup in Moscow. It
helped keep journalists in all parts
of the world in touch with develop-
ments in what were the Soviet
Union and Yugoslavia.

Lans Win Big
‘r‘“;hmo Battle

federacy Surrenders
Gher Only One Batile

e

i ed
tory Birds Blame
e Malienger Explosion

up the Bill of Rights.

shall make no law .. abridging the freedom of .. the press.”
The prineiple was dear 200 years ago when the words
were first written, along with other freedoms that make

Since then, very few documents have been more
analyzed, scrutinized, challenged and second-guessed.

CELEBRATING 200 YEARS OF THE BILL OF RIGHTS

A public service message of this publication and the Society of Professional Journalists

Just imagine
the past 200 years
without
freedom of the press

1
Prohibition Works!
Plan To Keep Indefinitely

=opBnigln =
s Tweed
:::nmmtnded For
Medal of Honor
== B ==

Sarplus Of US. Oil

tages
Erees Ho o Concerns Energy Dept:

‘After Only an Hour

" Ozone Layer Is
Perfectly Fine

But the words still carry their own weight, and the

principles behind them still make this country great
Join us in celebrating the 200th birthday of the Bill

of Rights.

For information on the role of a free press, and how it
protects your rights, or to discuss any free press issue, call
the Sodiety of Professional Journalists at 317-653-3333.

Scopes Trial Proves
Evolution. 2 Hoax!

===

;-];rgne Never
Really Happened

|

=Ty BailyBress =

‘No Americans
In Viet Nam

======

==

‘Keating 5' Are
Honored By Pope

ONE OF SPJ ‘PROJECT WATCHDOG' ADS PROMOTING THE FIRST AMENDMENT
Co-chairperson of ‘Project Watchdog’ is Lucy Dalglish, former Twin Cities Guild member.
Effort marks bicentennial of U.S. Bill of Rights, observed in December.

Rates up 13-27 % in contract for distributors

Toronto — Hourly wage rates *
increase by 13.5 percent to 27 per-
cent for drivers, inserters and cler-
ical workers at Starways Distrib-
utors in a new 30-month contract
negotiated by the Southern Ontario
Guild.

The agreement, covering 11 em-
ployees who distribute advertising
supplements for the Toronto Star,
is retroactive to April 1, 1991, and
extends through Sept. 30, 1993.

Over the term, hourly wages in-
crease by an average of $1.79 an
hour for the group, going to an
average rate of $9.64 during the
final year.

Also over the term, top-mini-
mum wage rates increase an aver-
age of $1.20 for the three classifi-
cations to: $11.39 an hour for driv-
ers; $10.27 for clericals; and $8.79
for inserters.

Under the contract, the em-

ployer will increase by 10 percent,
to 80 percent effective April 1, the
amount it pays on employees’ pre-
miums for extended health care.
In addition, the employee vision
care benefit is improved to $150
every two years, up from $65 an-
nually. .
The contract, ratified in late Oc-
tober, also improves vacation ben-
efits and the supper allowance (to
$8.50) after 10 hours’ work.

e
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Halloween in Monterey — Too

The annual Halloween™ party
marking the anniversary of the
founding of the San Jose Guild
unit in Monterey in 1973 and its
first contract at the Herald a year
later drew a lineup of entertainer
look-a-likes to its 1991 edition.
Among them, from left: Guild
as
Marcella
Wheeler, as Pocahantas; mem-
bers Holly Olsen, as Tina Turner,
and Ann Gibbons, as Morticig;
Unit Chair Karen Miller, as a
baker; and two unidentifiable

v X

b
A

ad’ to die in overset!

t

T




The GUILD REPORTER, January 10, 1992

TNG action credited
in aiding reporter
faced with subpoena

A friend of the court brief by

TNG and 16 other press and com-"

munity organizations has been
credited with a significant role in
a federal judge’s Dec. 10 dismissal
and jury subpoena for a
ico television reporter’s
s of her four-hour inter-
th two suspects in a $7.1-
milliorf robbery in 1983.

The{reporter, Daisy Sanchez of
San Jdan station WLII-TV, had
pledged publicly that she would go
to jail irather than turn over the
tapes. |

“I will not surrender the tools of

my trade,” she had promised, de- -

scribing the tapes as her personal
working materials, the equivalent
of any reporter’s working notes.

The daughter of a Puerto Rican
‘Teamsters leader, her stand had
drawn support from a wide spec-
trum of Puerto Rico’s social and
political sectors, including the
governor, churches and unions, in-
cluding the Puerto Rico Federation
of Labor and the Guild.

In dismissing the subpoena in
* federal district court in Hartford,
Conn., Judge T. Emmet Clarie
said Sanchez’s “First Amendment
interest in avoiding compelled dis-
closure of the original of her work
product outweighs the govern-
ment’s need to produce the original
videotape to the grand jury.”

“A compelling need for disclo-
sure ... is absent at this time,” he
added, noting, however, that the
government is not prevented from
seeking the tapes if the investiga-
tion ever proceeds to a trial. He
ordered Sanchez to keep the tapes.

The tapes contain intervle/ws last
summer with Filiberto Ojeda-Rios
and Luis Colon Osorio, leadefs of
Los Macheteros, a group advocat-
ing armed struggle for Puerto
Rican independence. %

The government has not :been
able to locate the pair since.Sep-
tember 1990, when they drgpped
from sight while free on a $1-mil-
lion bond after being held in’con-
nection with the robbery of a Wells
Fargo depot in West Hartford:

Los Macheteros claimed re-
sponsibility for the crime, which
was committed eight years ago.
Prosecutors contended that mem-
bers of the organization planned
the robbery to bankroll anti-Amer-
ican terrorism.

Sanchez’s attorney speculated
that the government was harassing
her because its agents were embar-
rassed that she had been able to
locate the fugitives.

Parts of her interviews 'were
broadcast in August and the full
interviews were broadcast on Sept.
9 and 10. The judge noted that the
government has videotapes of the
latter broadcasts.

Others who joined TNG in the
friend of the court brief opposing
the subpoena included: the Report-
ers Committee for Freedom of the
Press, the Inter-American Press
Assn., the Center for Constitu-
tional Rights, the National
Lawyers Guild, the National Con-
gress for Puerto Rican Rights, the
National  Ecumenical Movement
of Puerto Rico and the Puerto
Rican Organization of Working
Women. .

)
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LIFE'S A HOLIDAY

Bellevue members keeping ‘afloat’

Reporter Liz Brown, newly
elected chair of the ‘Bellevue
Journal American unit of the
Pacific Northwest Guild, didn’t
waste much time making her
leadership felt. Within days, she
posted a flier that had manage-
ment schedulers reaching for
their Excedrin. ;

And she was just followinbg
the contract. It had to do with
“floating” holidays.

Under the union’s contract
with the Journmal American,
Guild members with more than
six months’ service are entitled
to a mutually agreed-upon paid
personal holiday of their choice
in addition to the seven regular
paid holidays of the calendar
year.

Trouble is, Brown found,
many employees either forgot
about the extra day or weren’t
aware of it in the first place. And
management was doing little to
remind them.

So Brown tacked up bright
Halloween-orange notices on
Guild bulletin boards. To further
grab members’ attention, she af-

fixed a cutout of “The King”:

with the heading — “Elvis says:
Take a day off, baby.”

The text of the notices read,
in part:

“With the holidays coming
up, you could probably use a day
for shopping, or baking, or just
eating Pop-Tarts and watching
Geraldo and Oprah. Better take

Reprinted from the Pacific
Northwest Guild's newsletter,
“The Bulletin.”

‘THE KING' URGING ‘TAKE A DAY OFF’ IN BELLEVUE
Bulletin board notices were reproduced in Halloween orange.

a holiday before the end of the

year — just tell your boss you're .

taking your floater! Combine it
with the weekend and visit
Graceland! If your boss gives
you any guff about it, read him
your union contract!”

By Brown’s estimate, some
50 newly aware employees —
including dozens in the news-
room alone — came forth and
put in for a floater. A lesser but
sizable number requested copies
of the Guild contract from
Brown.

With only weeks left in 1991,
the new awareness gave
schedulers a staffing dilemma
seldom faced this side of an 8-
point quake on the Richter scale.
But supervisors were attempting
to accommodate the “floating”
requests, Brown said.

“What can I say?” she said of
the situation. “I asked (manage-
ment) beforehand, and they as-
sured me practically everyone
had taken their floater days, that
there was npthing to worry
“about.”

AND NOW THE NEWS.
3610 WORKERS WERE KILLED
AND 5.6 MILLION WERE INJURED

ON THE J0B..«

- 5.| MILLION WORKERS WHO

WERE JOBLESS IN OCTOBER
RECEIVED NO UNEMPLOY-

MENT BENEFITS.. ¢

v 20 MILLION AMERICANS
G0 TO BED HUNGRY:esq

... THE STOCK MARKET
CRASH THREATENS

WORKERS' PENSION [SI9:043
PLANS..

oHYou
CART

IUE NEWS
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Deaf worker hopes implant

Denver Guild member Linn
Tearney isn’t bothered by stuff that
bugs most people. When some
bozo leans on his horn at a stop
sign, she’s unfazed. Or when the
telephone’s ringing off the hook,
she doesn’t get flustered.

But Tearney, who works in cir-
culation data eniry at the, Denver
Post, is bothered when she can tell
that other people think she's differ-
ent because she can’t hear.

*“I imagine I'm the only deaf per-
son at the Post,” she said during a
recent interview. “I want people
to see that I'm a normal human
being and really not different than
anyone else.”

Tearney, 41, lives with her hus-
band and teenage child in suburban
Aurora. While at the newspaper,
she runs a machine that tabulates
street sales.

In a quiet, one-on-one atmos-
phere, Linn can lip read well
enough to hold a normal conversa-
tion. But when she’s greeted by
someone new, she often can’t un-
derstand what’s being said.

“It’s weird when I meet new
people,” she said. “It’s frustrating
because everybody has different
speech patterns, and so it’s hard
to pick up right away.

“I don’t look different, so most
people find out about me the hard
way. They can’t tell ['m deaf. A
lot of people just think I'm stupid.”

Tearney has been hearing im-
paired since she contracted spinal

-opens door to journalism

« This featurefirst appeared in the
Denver Guild’s newsletter, the
“Guild News . :Written by Bill Mc-
Bean, it has been slightly altered
for Guild Reporter use.

meningitis 22 years ago, and to-
tally deaf for ¢he past six ygars.

Prior to losing all hearinfg, she
was able to get college degrees in
anthropological archeology and
graphic arts. -She wants to return
to school to learn journalism, but
that has been an impossible goal
— until now.

On Jan. 8, Tearney reeeived a
cochlear implant, a tiny electronic
instrument, in her inner ear that
should restore partial hearing.

[Denver Guild Administrative
Officer Bruce Meachum reported
the operation was “very success-
ful” and that Tearney expected to
return to work in three weeks.]

The $20,000 device works be-
cause minuscle electrodes take the
place of the cilia that stimulate the
auditory nerve. The electrodes are
hooked to a decoding device worn
on the waist.

Tearney hopes the implant will
open new worlds for her. She
hopes, for instance, to be able to
use a telephone. That step would
open career possibilities most
people take for granted.

“But at the very least,” she said,
“it‘will help me communicate bet-
ter with people.”
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IN WHEN NEEDED

Did Justice play dead when rivals
bought, closed liberal dailies?

By Stephen R. Barnett

WO MORE CITIES, Little Rock,

Ark., and Dallas, recently lost
competing newspapers and joined
the near-ubiquitous ranks of one-
daily towns.

While the Arkansas Gazette and
the Dallas Times Herald may have
died of natural economic causes,
the circumstances were suspect.
One wonders if the Justice Dept.
did as much as it should have to
keep these papers alive.

In each case, the paper didn’t
just die but was sold into oblivion
for a siZzable bounty from its cross-
town rival — a payment financed
by the monopoly franchise thus
bestowed on the rival. In each
case, any efforts by the Justice

Dept. to produce a different result |

were shrouded in secrecy and ap-
parently minimal.

And, ir: each case, the paper that
died was politically liberal, while
the one permitted to buy it out —
Walter E. Hussman Jr.’s Arkansas
Democrat, the A.H. Belo Corp.’s
Dallas Moming News — shares
the conservative views of the Bush
Administration.

In Little Rock, where the Gan-
nett Co. sold the 172-year-old
Gazette after running it into the
ground for five years, Gannett’s
payoff from Hussman was a hand-
some $69 million — more than
‘Gannett had paid for the Gazette
in 1986, and plainly including a

.monopoly premium over what
another possible buyer would have
paid Gannett.

Antitrust laws barred Gannett
from selling to its rival unless no

Stephen R. Barnett is a law
professor at the University of
California at Berkeley.

This aricle is reprinted, with
pemission, from the FORUM
section of the New York Times
of Sunday, Dec. 29.

one else would buy the Gazette.
The antitrust division of the Justice
Dept.. is supposed to enforce this
requirement. In the past it has.

In 1984, when Newhouse
Newspapers said it planned to
close the St. Louis Globe-Demo-
crat, the division intervened to an-
nounce that the paper was for sale
and to check out prospective buy-
ers (four were found to be qual-
ified) and police the sale.

IN LITTLE ROCK, the antitrust
division did no such thing. Ac-
cording to news reports, Gannett,
apparently feeling no responsibil-
ity to try to keep the Gazette alive,
made its deal with Hussman before
making any effort to look for other
buyers.

The antitrust division reportedly
required Gannett only to list the
Gazette with a newspaper broker.
Neither Gannett nor the division
announced that the Gazette was for
sale. Both stonewalled inquiries
from news organizations. And the
division apparently did nothing to
make sure that Gannett offered the
paper at a fair price, without the
monopoly premium.

The story in Dallas was similar.
The $55 million that the Times
Herald’s owners got from Belo

New England District Council, winter meet-
ing, Feb. 22-23, Manchester, N.H.

Middle-Atlantic District Council, winter meet-
ing, March 7-8, independence Holiday Inn,
Philadelphia.

Int’l Executive

Board, spring meeting, il
26-30, TNG headqum‘ ¢ sl

, Silver Spring.
59th Annual Convention, Junz 29-July 3,
1992, Congress Hotel, Chicago.

was a slimmer bounty that in Little
Rock, but it surely exceeded what
another possible buyer would have
paid. The antitrust division again
kept silent and apparently did lit-
-tle.

In Little Rock and Dallas it is
possible that, whatever Justice

- might have done, only the monop-

oly-bent crosstown rival - would
have bought the paper. But
maverick publishers have shown
that it’s possible to resurrect a
“dying” daily — Rupert Murdoch
did it with the Boston Herald,
McClatchy Newspapers with the
Anchorage News and Hussman
himself with the Arkansas Demo-
crat.

In Little Rock, moreover, the
long-dominant Gazette was still
about even with the Democrat in
circulation when Gannett took the
money and ran. In Dallas, the
Morming News had a much bigger
lead over the Times Herald, but
the market also was much bigger.

Whether either paper could be
sold to someone who would keep
it alive could not be known without
trying.

The owners had no incentive to
try, and it doesn’t appear that they
were prodded much. Whether it
would have changed the result, a
more open and aggressive stance
by the Justice Dept. at least would
have offered reassurance, in this
sensitive area, that the government
is enforcing the law.

REASSURANCE is particularly
needed because, coincidence
or not, the defunct Gazette and
Times Herald were liberal papers,
while the Democrat and the Morn-
ing News now have monopoly
megaphones for their conservativg
voices.

An outcome that closes liberal
newspapers and entrenches con-
servative ones may not displease
the present administration. Did
political preference keep the Jus-
tice Dept. from making greater ef-
forts to find real buyers for the
Gazette and the Times Herald?
With the department’s role hidden
from view, one can only wonder.

As they put it
Workplace Fairness (S. 55)

The following, edited to fit this space, is an open letter from
AFL-CIO President Lane Kirkland to U.S. union members on
their stake in Senate passage of the Workplace Fairness Bill.

THE NEW YEAR brings a new urgency for working people to finish
restoring a measure of fairness to U.S. labor law by convincing
the U.S. Senate to pass S. 55, the Workplace Fairness bill.

By “permanently replacing” workers who excercise their right to
strike, thereby subverting the bargaining process, employers have
the ability to impose low wages and substandard conditions.

Federal labor law says you cannot be fired for exercising your
right to strike, but the Supreme Court has declared that you can be
“permanently replaced.” In the 1980s, that loophole was widely used
to destroy the right to strike, and with it workers’ ability to stand
up to improve their and their families’ lives.

S. 55 would correct that contradiction. It would restore some
equity to labor law.

In a free society, the freedom of property must be balanced by
the freedom of labor, but it cannot be without the right to strike.

House passage last summer of the companion bill to S. 55 was a
good start. But the Senate presents a serious challenge.

We know from the number of Senators who either co-sponsored
S. 55 or who have committed to vote for it that we can muster a
majority of votes to win Senate passage.

However, it will take a lot more than just a majority, because the;

Senate permits endless debate, a filibuster, on any piece of legisla-
tion. A small band of Senators can talk a bill to death, and anti-labor
Senators already are lining up to do just that. To win, we must have
60 votes to impose cloture to shut off debate.

From the commitments we have, we know from which states the
votes will come to pass the bill. And that is where you come in.

The votes of Democratic Senators from 12 states are crucial:
Alabama, Arizona, Arkansas, Florida, Georgia, Louisiana, Neb-
raska, Nevada, North and South Carolina, Virginia and Texas. In
addition, Republican votes from Senators in eight states are key:
Alaska, Maine, Minnesota, New York, Pennsylvania, Rhode Island,
Vermont and Wisconsin. Every one of these Senators must be the
focus of intensified grass-roots efforts by union members like you.

No working American, and certainly no unionist, should be blind
to the fact that the use of striker replacements is designed to lower
wages and standards by busting unions.

Make 10 Tistake, the fight over S. 55 is for high stakes. The
hired guns of corporate America are out in force. It is up to us to
counter their opposition. We owe it not only to ourselves and our
families, but also to those unionists who came before and sacrificed
much to secure the economic rights many of us take for granted. In
their memory and for future generations, we must prevail.
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