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Cambridge strikers win 1st-pact arbitration

Toronto — Responding to a pe-
tition by the Southern .Ontario
Guild, the provincial labor board
has ordered the appointment of a
neutral arbitrator to settle the
union’s bargaining dispute with
the Cambridge Reporter on a first
contract.

About 30 Guild members struck
the 14,000-circulation Thomson-
chain daily in early November,
after 18 months of talks failed to
produce an initial agreement. Sev-
eral pickets were injured in the bit-
ter and sometimes-violent strike.

Vancouver
ehflons

for275

Vancouver— After a strong
majority signed membership
cards, the Vancouver Guild has
asked British Columbia’s Indus-
trial Relations Council for certifi-
cation to represent the 215 assist-
ant circulation district advisers at
Pacific Press, which publishes the
Vancouver Province and Sun.

The assistant DAs, also known
as submanagers, are regular part-
time employees who perform such
tasks as ensuring that carriers de-
liver their routes, collect carriers’
bills, deliver receipts to carriers
and serve as trouble-shooters for
the DAs. A substantial number are
women.

The DAs long have been cov-
ered by the Guild-Pacific Press
contract, as have other circulation
employees and advertising, busi-
ness office, editorial, maintenance
and other employees .of the
Southam-chain dailies.

The Guild petitioned for bar-
gaining rights for the new group
March 6 after a three-week effort
saw several members from Pacific
Press’s inside circulation depart-
ment, co-ordinated by Georgia
Chisholm, meet six days a week
with the assistant DAs before and
after their work shifts, which
mostly begin before dawn.

“We filed with a strong majority
and more cards have been coming

(Continued on Page 4)

2nd TV group chooses Puerto Rico Guild

San Juan, Puerto Rico — A
group of 60-plus employees of
television station WLII voted
March 5 to be represented by the
Puerto Rico Guild, becoming the
second TV group on the island to
gain Guild representation in a little
over a year.

In an election supervised by the
National Labor Relations Board,
39 employees voted for the Guild,
11 voted for “no union,” and eight
ballots were challenged.

The challenges will not be re-
solved, however, since the votes

Under the brief order Feb. 21
by the Ontario Labour Relations
Bgard, the strikers were im-

iately returned to their jobs
and the process was begun to select
an arbitration panel. The board
was to issue a report later on its
reasoning for the decision.

This marks the Guild’s first use
of a relatively new Ontario law to
take an initial contract to arbitra-
tion. Under the 1984 law, either
side may petition for an arbitrated
settlement when “collective bar-
gaining has been frustrated."i

d

SONG President Gail Lem
hailed the board’s decision and
said the dispute was a “textbook
case” of where the law should be
applied. “If we couldn’t get arbi-
tration, I don’tknow who could.”

Thomson’s demands for unilat-
erally controlled “pay for perfor-
mance” wage schemes led to a

breakdown in bargaining at the Re-,

porter, and at the Guelph Mercury,
where another 25 Guild members
have been striking for a first con-
tract since November.

The Cambridge arbitration was

ordered following 13 days of tes-
timony before the labor board over
a two-month period. SONG repre-
sentatives Fran Soboda and Bill
Petrie were on the stand for seven
of those days.

“It’s been a long struggle, and
we're very glad about the deci-
sion,” said striking reporter
Elizabeth LeReverend, co-chair of
the Guild Strike Support Commit-
tee. The bargaining unit includes
workers in the paper’s news, ad-
vertising, business and circulation
departments.

“We're anxious to return to
work, and anxious to meet the
people who crossed the lines,”
LeReverend said, referring to
seven union-covered employees
and 15 or so strikebreakers who
helped Thomson publish through-
out the walkout.

A gathering of 50 people —
strikers, their families and suppor-
ters — celebrated at the Cambridge
strike headquarters before that of-
fice was closed, LeReverend
added.

(Continued on Page 4)

Political, education, business and
union figures and representa-
tives of TNG, the Southern On-
tario Guild and its other units join
SONG members striking the

Thomson chain’s Guelph Mer- °

cury for a solidarity rally outside
the daily’s plant - Feb. 28.
Speaker here (right) is Derek
Fletcher, member of the Ontario
Parliament from Guelph. Other
speakers included mayoral can-
didate Peter .Meisenheimer,
once a Mercury free-lancer,
TNG Canadian Director John
Bryant, Oshawa Guild-unit Chair
Mark Stewart and SONG Rep-

resentative Fran Soboda.

Guelph strikers’ spirits bolstered by supporters’ rdlly

Key top to hit $1,130 in Reuters Canada pac?

Toronto — Top minimum-pay
rate for deskpersons, photograph-
ers and reporters at Reuters Canada
will be increased by $49.31, to
$1,035.41 a week, April 1 under
a new, four-year Canadian Wire
Service Guild contract with the
news and information service.

It will be the second raise in the
rate in less than a month under the
agreement. The first, $46.96 ef-
fective March 3, was retroactive
for 11 months, to April 1, 1991,
the new pact’s effective date.

could not affect the outcome.

The union petitioned the NLRB
in mid-January for certification to
represent the WLII-TV group after
a majority of employees signed
membership cards, Puerto Rico
Guild President Charlie Ramis
said.

The new group includes the sta-
tion’s reporters, editors, camera
operators and other production
workers. WLII-TV is owned by a
partnership controlled by Malrite
Communications Group, Inc.

In late 1990, the Guild was vol-

Pay raised 3% as Guild, CBC
extend pact 4th year ......... 5

Increases in the contract’s basic
rates over its full term total 19%,
with upgradings and reclassifica-
tions pushing minimum rates up
by as much as 32% over the same

s period, reported J. E. MacDonald,

the Guild’s executive officer and
chief bargainer.

All first-year * basic-rate in-
creases are fully retroactive; up-

untarily recognized as the union
for all 125 employees at WKAQ-
TV in San Juan after their former
union, Asociacion Puertorriquena
de Artistas y Tecnicos del Espec-
taculo, disclaimed interest. The
station is owned by Telemundo of
Puerto Rico, Inc.

The Puerto Rico Guild now rep-
resents more than 700 employees

(Continued on Page 4)

gradings and reclassifications are
retroactive for six months.

Additional raises of $51.77 and
$43.48 the next two years will take
the top-minimum for experienced
newspersons to $1,130.66 a week
on April 1, 1994.

Increases to persons being paid
more than the minimum rates will
at least maintain their differential
over the basic rates.

The pact covers some 55 cleri-
cal, editorial and technical em-
ployees of Reuters-Canada.

Top minimum for technicians,
one of the pay groups upgraded in
the settlement, is increased by
$43.50 (5%) this April 1, to
$913.50 a week, followinga 9.3%
($75) retroactive increase. Their
top will go to $997.54 in 1994,
following raises totaling $202.54
a week. Top rate is for those with
five years’ experience.

Top minimum for the upgraded,
new classification encompassing
client support clerks and systems
co-ordinators will go to $666.75

April 1, up by $120.44 from the
top of their pay group under the
previous contract. Retroactive in-
crease is $88.69 (16%). Full-term
increases total $181.78, putting
the rate at $728.09 a week April
1, 1994, for those with three years’
experience.

Top for the highest-paid clencal
classification, inventory control
clerk, is increased by a total of
$152.90, to $902.67 in the con-
tract’s final year, with $37.49 fully
retroactive, $39.37 this April 1,
and increases of $41.32 and
$34.72 each of the next two years.

Other improvements in the new
contract include a one-year reduc-
tion in the years of service neces-
sary for five weeks’ annual vaca-
tion, to 11, addition of two weeks,
to eight, in the amount of paid
maternity leave available, addition
of a four-week minimum to sever-
ance pay entitlements, and a 5-cent
increase in the mileage reimburse-
ment rate, to 50 cents.

The new contract also’ contains

(Continued on Page 4)
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ING, SONG tell ministry of labor-law reform need

Toronto — In presentations to
the Ontario Ministry of Labour,
representatives of TNG and the
Southern Ontario Guild have en-
dorsed most of the reforms in the
province's labor law being pro-
posed by the New Democratic
Party government of Premier Bob
Rae.

Appearing on succeeding days
during February ministry hearings
on the reform proposals, TNG
Canadian Director John T. Bryant
and SONG President Gail Lem and
Executive Officer Paul Pellettier
also recommended some changes
and additions to what is officially
titled at this point the ministry’s
“discussion paper” on the propos-
als.

The proposals, the ministry
says, are aimed at “a number of
problems™ that have developed in
the 15 years since the labor law
last was substantially amended.
The problems “impede the right to
organize and the development of
co-operative relationships” be-
tween employers and their em-
ployees’ unions, it added.

Pointing to several of those
problems in the newspaper indus-
try, both the SONG and TNG rep-
resentatives urged that the re-
forms’ drafters take with more than
a few grains of salt the protesta-
tions by publishers, their organiza-
tions and their papers’ editorials
against the reforms’ enactment.

Representatives of the Canadian
Daily Newspaper Assn. and of
some of the nation’s largest media
companies told the hearings the
same two days that the proposals
are unneeded, would tilt the “play-
ing field” in unions’ favor, jeopar-
dize some newspapers’ survival,
wreak havoc with the provincial
economy, and need more study.

They were particularly vehe-
ment in their condemnation of the
government’s  proposals  that
would outlaw the hiring of strike-
breakers and ban the transfer of
supervisors, managers and em-
ployees from one publication to
another to do the work of strikers.

Newspapers, however, “are
labor intensive businesses” with
less than admirable labor relations
records and “will not support any
amendments that truly
strengthen the ability of workers
— their own employees especially
— to organize and bargain collec-
tively,” TNG’s Bryant testified.

Said SONG’s Lem and Pellet-
tier: “It is self-interest rather than
the public interest talking” when
editorials attack labor-law reform
proposals.

All the Guild witnesses en-
dorsed the proposal to permit some
managers and supervisors to or-
ganize, urging that the line not be
drawn below those few who have

Prosecutions

Washington—TNG has joined
other free-speech advocates in
seeking reversal of convictions last
year of two private citizens for re-
ceiving unclassified government
documents.

In a joint friend-of-the-court
brief filed Feb. 10, TNG and. the
American Civil Liberties Union
asked the U.S. Court of Appeals

to set aside convictions of Thomas °

McAusland and Christopher Pa-
fort, marketing exeéutives for Lit-
ton Data Systems Inc.
McAusland and Pafort were
found guilty in U.S. District Court
in Alexandria, Va., of receiving
through a private consultant infor-

final authority on hiring, firing and
major discipline.

All also endorsed the proposal
to reduce from 55% to 50% the
number of membership application
cards from a group of employees
that make possible a union’s cer-
tification without an election.

Once employees have decided
to organize, there should not be
unnecessary delays to the start of
bargaining, the labor ministry said
in explaining its proposal.

Signing a union card long has
been viewed as voting for the
union by employees who sign one,
the SONG witnesses said.

The number of cards necessary
to precipitate a vote, now 45 per-

cent, should be reduced to 35 per-

cent, rather than the 40 percent in
the government’s recommenda-
tion, Lem and Pellettier suggested.
The Guild witnesses also en-
dorsed the proposal to make first-
contract arbitration more readily
available, eliminating the neces-
sity of a union convincing the labor
board in hearings that a contract
has not been reached because “col-
lective bargaining has been frus-
trated.” Instead it would be avail-
able for the asking after the parties
have been in “a legal strike/lockout
position for more than 30 days.”
All also endorsed the govern-
ment’s proposal to ban an employ-
er’s using strikebreakers to per-
form strikers’ work, including

anyone “hired or engaged between °

the day notice to commence bar-
gaining is given and the end of the
strike or lockout.”

Experience has shown that pub-
lishers have been willing “to pay
strikebreakers two, three and even
four times the wages of striking
union members” rather than seek
seriously to bargain a resolution of
a strike, ‘Bryant told the hearing.
~ Bryant scoffed at some news-in-
dustry witnesses’ assertions that
the strikebreaker ban is unneces-
sary because union-management
relations in the industry are based
on mutual respect. He pointed to
the city-wide Toronto lockout in
1964 and to more recent strikes in
Sudbury, Oshawa, Hamilton, Ot-
tawa, and most recently in Guelph
and Cambridge.

“Even anti-scab legislation
won’t put workers on a ‘level play-
ing field’ with employers in the
news industry — but it will go
some distance in that direction,”
Bryant said.

Lem and Pellettier pointed to the
use of “replacement workers” in
the Guild’s strikes in Cambridge
and Guelph as the cause of “an-
guish,’tension and even violence.”

It also has “drained an enormous
amount of resources from the
police departments in both cities,”
they said.

for receiving

mation related to Litton’s standing
on U.S. defense procurements.

The Reporters Committee for
Freedom of the Press also has
joined the effort to overturn the
convictions, filing a separate
amicus brief with the appeals
court.

In obtaining the convictions,
prosecutors said it is a crime for
citizens to receive unclassified in-
formation when they know or
should know its release is contrary
to internal government policy or
practice.

In their brief, TNG and the
ACLU argued that “government
information is presumptively pub-

I NEVER FELT
I NEEDED A UNION...

... ALWAYS CONSIDERED
MYSELF ONE OF THOSE

RUGGED INDIVIDUALISTS!

WHAT MADE YoU
CHANGE YOUR MIND?

MANAGEMENT KEPT
GANGIN UP ON ME!

. They also suggested that the
legislation “ensure that work given
to contractors such as free-lancers
is not expanded” during a strike.

Bryant urged that the govern-
ment not be swayed from its re-
form proposals by the objections
of employers. The proposals will
“make Ontario a place where the
employer of the future will simply
have to locate,” he said, “in order
to recruit the kind of labor no en-
terprise will be able té do without.”

Lem and Pellettier suggested
that the Rae government also give
serious consideration to expanding
its proposals to inclade a bar to a
local union being placed under
trdsteeship by an intgrnational be-
cause the local “has engaged in
reasonable dissent or has sought
affiliation with another union.”

“We believe that properly run
unions have nothing to fear from
legislative rules ensuring minimal
standards of democracy,” they
said, pointing to strike votes,

 ratification votes, the choice of of-

ficers and “minimal standards of
Canadian autonomy within inter-
national unions.”

The government said earlier that
it intends - to introduce specific
labor law reform legislation in the
spring.

data fought

lic information™ and that under the
First Amendment and “in the ab-
sense of a clear and specific sta-
tute,” the government should not
prosecute private individuals for
obtaining unrestricted informa-
tion.

Under federal laws, government
officials can be prosecuted for mis-
ues of classified information, but
those laws do not extend to private
citizens, the brief asserted.

“It is clear ... the government
is stretching in this case” to apply
those laws, argued the ACLU and
TNG, which long has fought to
protect the First Amendment rights
of journalists and others.

S.F.group eyes ap[pedl
after VDT law voided

San Francisco — Members of
the Northern California Guild and
other umions are gathering funds
to aid an appeal of a judge’s ruling
that struck down the city’s land-
mark VDT worker-safety ordi-
nance.

The Guild local plus locals of
the Communications Workers and
Service Employees, are members
of the San Francisco VDT Coali-
tion, which drafted the ordinance
and lobbied for passage. The group
is preparing to appeal if the City
of San Francisco does not.

The law, adopted in December
1990, was overturned Feb. 13 by
San Francisco Superior Court
Judge Lucy McCabe, who ruled
that only the state may regulate
health and safety in the workplace.

A similar argument was used in
1988 when a court overturned a
VDT-protection law in Suffolk
County, New York.

McCabe was ruling on a chal-
lenge to the ordinance by two small
businesses and backed by several
larger ones, including Interna-
tional Business Machines, the
world’s biggest computer man-
ufacturer.

“What a blow for workers in the
city,” said Guild local representa-
tive and VDT Coalition activist
Larkie Gildersleeve. “This means
non-union VDT workers again
have no protection except moral
persuasion.”

The city’s Guild-covered em-
ployees will be less affected by
McCabe’s ruling than some office
workers, because “there are fairly
good VDT protections” in the
local’s contracts with the Chroni-
cle, the Examiner and the papers’
publishing agency, Gildersleeve
said.

The ordinance focused on er-
gonomics, requiring employers of

15 or more workers to provide
proper lighting, adjustable chairs
and - tables, anti-glare screens,
work breaks and safety training.

“We believe that Judge McCabe
is interpreteting the law errone-
ously, and that the ordinace will
be sustained on appeal,” said
Michael Rubin, an attorney for the
VDT Caoalition.

Using the same logic, building
codes, smoking bans and other
regulations by local governments
to protect workers would be in
jeopardy, he added.

VDT-protection bills backed by
the California Labor Federation
have failed in six consecutive ses-
sions of the state legislature, “by
being voted down, amended
beyond usefulness or vetoed by the
governor,” the California AFL-
CIO News said.

Another bill, which would pro-
vide protections similar to those in
the city ordinance, is on this year’s
legislative agenda in Sacramento.

No California-OSHA standard
for VDT safety exists, but the
agency “now appears to be ready
to move in that direction,” Gil-
dersleeve said. =

Cal-OSHA has imposed special
orders on several employers with
high incidence of VDT-related in-
juries,. including  McClatchy
Newspapers and the San Diego
Union-Tribune, both after com-
plaints by Guild locals.

The Guild Reporter (ISSN: 0017-
5404) is issued 18 times per year, at
three week intervals, on Fridays, at
8611 2nd Ave., Silver Spring, Md.
20910-3327. (Next issue, April 3.)
$20ayear. Single copies, $1.50. Sec-
ond-class postage paid in Silver
Spring, Md., and additional mailing
offices. Printed in the U.S.A.

P : Send ad cl
to The Guild Reporter, 8611 2nd Ave.,
Silver Spring, Md. 20910-3327.
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Guild support p/edged for 1,200 at Boston Globe

Boston—A heavily attended
March 3 membership meeting of
the Boston Globe Employees
Assn. repeatedly applauded a mes-
sage of solidarity brought to the
members and their union by TNG
President Charles Dale for their
struggle for an equitable new con-
tract with the paper.

The BGEA has been without a
contract for more than 14 months,
since Dec. 31, 1990. It has rep-
resented the daily’s administra-
tive, advertising, business -office,
building - service, circulation,
editorial and other employees for
more than 50 years.

Dale said he was there to pub-
licly offer the BGEA all possible
Guild' assistance “for the duration
of your battle for fairess and
equity from your employer even
though you are not part of the
Guild.”

He was doing so, he said, be-
cause “you are the people respon-
sible” for the Globe’s being “a
major part of the newspaper indus-
try” as one of the nation’s “most
prestigious papers.”

The Guild would like to demon-
strate the kind of resources that
would be available as a matter of
course if the BGEA became part
of TNG, he said.

TNG’s motives in doing so also
are directed to the well-being of

its current members, he added,
pointing out that there will be “a
negative impact on Guild bargain-
ing if your-contract is gutted, as
the Globe would like it to be.”
Chief stumbling blocks in the
BGEA contract talks have been
company demands for severe

weakenings in protections against .

economy dismissals of full-time
employees and against farming out

BGEA-covered work.

Globe management also is seek-
ing weakenings in grievance and
arbitration provisions and cover-
age of part-time employees. It also
has gone to the National Labor Re-
lations Board in an attempt to have
dozens of employees ruled inelig-
ible for continued contract cover-
age as supervisory and managerial.

The demands heve been the in-

]

spiration for the BGEAs adapting
to its struggle a Globe promotion
slogan that begms Have you seen
the Globe today .

In the BGEA’s version it con-
cludes: “. . . they’re trying to take
our jobs away.”

Talks are continuing under the
Federal Mediation & Conciliation
Service.

Special panel studies convention, IEB size

Boston—A special subcommit-
tee of TNG’s Int’] Executive Board
has been named to study and report
on two areas to the full board at
its spring nieeting, where the IEB
traditionally fashions recommen-
dations to the union’s convention
on fiscal and other matters.

One of the special committee’s
charges is'to identify and recom-
mend changes that will be needed
in TNG’s Constitution to accomo-
date the union’s move to biennial
conventions in 1993.

Its other area for. study is the
possibility of trimming the size of
the IEB itself, as another step in
reducing TNG’s administrative
costs.

On his own motion, TNG Pres-
ident Charles Dale was authorized
to appoint the special, three-
member subcommittee at the con-
clusion of a special meeting of the
IEB here Feb. 23-24 [Guild Re-
porter, Feb. 21].

The meeting was called to re-
view TNG's financial performance
and explore ways it can be im-
proved. Just over 10%3 of the 12Y4-
hour meeting (noon-10:35 p.m.
the first day and 8:40-10:30 a.m.
the second) was spent in closed,

Key top at $659 in Pottstown refro accord

Pottstown, Pa. — Top-mini-
mum pay for key jobs in the news,
advertising and circulation depart-
ments at the Pottstown Mercury in-
creases by $22.30, to $659.56 a

|'week, under a new contract be-
| tween the Philadelphia Guild and
i the Goodson-chain daily.

Minimum pay rates in most clas-
sifications increase by 3.5%, ret-
roactive to last March 15, under
the one-year agreement.

The starting minimum for the
key group — reporters, photog-
raphers, outside ad salespersons,
layout artists and circulation super-
visors — is raised by $13.84, to
$409.24 a week.

executive session by the board.

Dale ‘later_ named Vice Presi-
dents Larry D. Hatfield of North-
ern California, David M. Mulcahy
of New York and Carol Przybys-
zewski of Erie to serve as the sub-
committee.

Dale identified streamlining of
the IEB as one of several ways to
continue to,pare the uniop’s ad-
ministrative - costs, the principal
rationale advanced in 1990-91
when TNG’s membership in a re-
ferendum: voted to cut the fre-
quency of union conventions to
once every two years, from annu-
ally, beginning next year.

IEB meetings were budgeted at
$70,000 for the current fiscal year,
which ends March 31. Through
December, expenditures stood-at
just under $55,000. The Boston
meeting was estimated to cost
$15,000 in the quarterly budget
adopted during the session.

TNG’s Constitution currently
provides for an IEB of 16 mem-
bers: a president and a secretary-
treasurer (TNG’s only full-time of-
ficers), an international chairper-
son, six vice presidents elected
from the membership at large, and
seven vice presidents elected‘ by
members within geographic reg-

The contract’s highest mini-

mum, covering desk editors, copy
editors, department heads and ad-
vertorial employees, increases by
$24.40, to $721.66 a week.

Top minimum for telephone so-
licitors and ad-visors is raised by
$15.74, to $465.30 a week, while
the top for maintenance workers
advances by $14.49, to $428.48.

The top for telephone operators,
customer service representatives,
and advertising, circulation and

editorial clerks increases by
$14.16, to $418.83.
Also under the agreement,

seven mailroom employees whose
jobs include making deliveries are

ions from among their own
number. One regional vice presi-
dency, from Eastern Canada, cur-
rently is vacant.

Reducing the size of the IEB
was one of the administrative
economies discussed during a “‘Fu-
tures Forum” of TNG and local
Guild leaders in the spring of 1989,
convened by the IEB at Dale’s sug-
gestion.

Other steps considered then in-
cluded switching to biennial con-
ventions, reducing the frequency
of the Guild Reporter to 12 issues
a year, and paring the frequency
of regular IEB meetings to three a
year, from four. The first and the
last have been enacted since, and
the Guild Reporter has been
trimmed to 18 issues, from 22.

In the only other action during
its special two-day meeting, the
IEB adopted an operating budget
for the final quarter of the current
fiscal year.

The budget projects total expen-
ditures for the three-month period
of $1,282,353. That's $3,240
more than actual expenditures dur-
ing the previous quarter, ended
Dec. 31, and $715 more than
TNG’s income during those same
three months. It also is $63,570

moved to a new classification of
truck drivers/persons in charge,
and their pay rate is increased by
$1.36, to $12.25 an hour.

Covering some 120 employees
at the 29,000-circulation daily, the
contract was approved by a strong
majority of Guild members in late
November, Guild local representa-
tive Beverly Powell reported.

The contract, effective through
March 14, contains no givebacks
on employees’ protections or ben-
efits, Powell said.

The Guild’s bargaining team re-
cently entered new talks with the
Mercury’s management on the
next agreement, Powell added.

more than was budgeted for the
previous quarter, and $44,167 and
$84,604 more than was budgeted
for the first two quarters.

Two items showed substantial
increases in the fourth-quarter
budget over third-quarter expendi-
tures: “institutes and seminars,”
reflecting the cost of the annual
seminar for new local officers,
held Feb. 14-17; and “repairs and
improvements” to TNG's head-
quarters building, reflecting prep-
aration of space in the building for
its third tenant, a human resources
consulting firm.

Those, however, were largely
offset by projections of lower ex-
penditures for printing and dis-
tributing the Guild Reporter and of
lesser costs for international repre-
sentatives’ salaries and expenses,
reflecting the retirement of Robert
E. Bruner during the period.

TNG's general operating fund
finished its fiscal year’s first nine
months with income ahead of ex-
penditures by $36,885, but its “ac-
counts payable” stood at more than
$230,000, its debt to TNG’s De-
fense Fund was at $366,680, and
it owed TNG's Organizing Fund
$68,800 at the end of December
[Guild Reporter, Feb. 21]. The lat-
ter was in “old dollars,” Dale
explained, money owed before the
$1 per capita increase for organiz-
ing became effective late last year.

If operating expenses for the
fourth quarter are on budget, it will
bring total expenditures for the

year in at $91,403 less than the,

amount projected in the budget

adopted by TNG’s 1991 Conven-,

tion.

While the IEB made no income
projection for the fourth quarter,
just over $1.2 mijllion will be
necessary to reach the amount pro-
jected for the year by the conven-
tion: $4,792,058. Third quarter in-
come was just under $1.3 million.

The convention projected an
operating deficit of $97,755 for the
year.

TOM HILTZ/Boston Guild
BOSTON GLOBE EMPLOYEES ASSN. MEMBERS (RIGHT) APPLAUD TNG PRESIDENT CHARLES DALE (LEFT)
Seated beside Dale is Robert A. Jordan, president of the unaffiliated union that represents 1,200 of the daily’s employees.

Joint council
set for talks
at 8 weeklies

Vancouver—The Vancouver
Guild and a Communications
Workers local union have formed
a joint council to co-ordinate their
bargaining for some 200 employ-
ees at eight community papers that
are owned by a chain based in Bri-
tain, Trinity Int’l Holdings.

Bargaining is set for this year at
all eight of the papers: the Fraser
Valley Record, Langley Times and
Richmond Review, where the
Guild represents employees; and
the Abbotsford News, Castlegar
News, Chilliwack Progress, Hope
Progress and Peace Arch News,
where CWA Local 226 represents
employees.

More than 75 leaders and mem-
bers of the unions’ units at the pa-
pers approved the council’s forma-
tion at a late February meeting in
Abbotsford, ‘where all the papers
-are printed in a central plant.

The Trinity Joint Union Council
will share information on bargain-
ing at all eight papers, provide re-
search and support for each un-
ion’s bargaining proposals and
work to develop co-operation
among members of both unions at
all the papers by, among other
things, producing andcirculating
an inter-union publication.

“Throughout North America
there are many examples of inter-
union co-operation which show
that it is through unity that all
members gain strength,” said Jan
O’Brien, the Guild’s administra-
tive officer.

The ultimate goal is full joint
bargaining, she said, adding, that
in the face of initial resistance from

»*the company, each union at first

will send observers to sit with the
other’s bargaining committees.
First bargaining session is sched-
uled for March 25 in Fraser Valley.

Meanwhile, 'the Guild has filed
unfair-practices charges and asked
the B.C. Industrial Relations

‘Council to throw out the sealed

ballots from a decertification elec-
tion held Feb. 21 in its unit at the
Langley Times.

The Guild has been seeking an
initial contract there since last
April when employees voted for
the Guild to be their union.

“We were very close to a settle-
ment” when the-decertification pe-
tition appeared, O’Brien said.
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Cambridge strikers win 1st-pact arbitration

(Continued from Page 1)

The strike’s enforced end came
after 106 days of picketing by
members braving sub-zero cold,
attacks by motorists entering the
Cambridge plant, and aggressive
police actions. LeReverend herself
was roughed up, and the Guild has
filed a complaint with the Police
Services Board on her behalf.

Employees returning to work
Feb. 24-26 found a few strike-
breakers still on the job, and the
staff appeared to be slightly larger
than before the strike, Petrie said.

Also, some beats were changed,
and one returning outside salesper-
son was reassigned to a telemarket-
ing position, at least initially. The
Guild was considering a complaint
seeking her return to the pre-strike

In Guelph, meanwhile, the
Guild has re-submitted to the labor
board an application for first-con-
tract arbitration there. (To expedite

the board’s handling of the Cam-
bridge case, the union had with-
drawn an earlier application in the
Guelph dispute.)

Alleging that “things were dif-
ferent” in Guelph, management re-
fused the Guild’s request to join
the two cases and present them to
the arbitrator for a single resolu-
tion, Petrie said.

Management, however, has ag-
reed to resume talks on a Guelph
contract. Bargaining is set for
March 23, the first scheduled talks
since the strike began. The 19,000-
circulation Mercury continues to
publish, and strikers are maintain-
ing picket lines.

The Cambridge arbitration
panel was to include one member
selected by each side, and a third
member selected either by those
two or by the provincial labor
minister.

SONG was preparing to name
attorney Jeff Sack of the local’s

‘Il WAS WONDERING. ..

Tiny, shy carrier asks
- big question of pickets

Guelph, Ontario

NE AFTERNOON on the picket

line we looked down to see

the face of a shy, blonde-haired
girl.

Her father had walked her to the
line on this cold, blustery day to
ask us a question — one which
many of us have had to ask our-
selves at one time or another.

The girl stepped closer to her
father and leaned her head into his
jacket. Her father smiled and
gently said, “Go ahead, ask them.”

“I’'m a carrier and | was wonder-
ing if I should stop carrying the
paper until the strike is over, be-
cause I don’t think it’s right that I
keep carrying the paper right now.
What do you think I should do?”,
asked the tiny, shy voice.

The pickets looked at each other
in stunned silence. For one picket,
visions of fellow members came
to mind, grappling with the ques-
tion of whether or not to support
their fellow workers for the better-
ment of everyone, or to cross the
line for themselves.

The silence seemed to last quite
long before an answer was offered.

“We wouldn’t want to tell you

This is reprinted from “SONG
Rats,” newsletter of the Guelph
unit of the Southern Ontario
Guild, which has been striking
the Guelph Mercury for an initial
contract since Nov. 10. It was
written by Eva Leisti, a part-time
darkroom technician who is the
unit’s vice chairperson. “Rats”
stands for “Reporters Against
Thomson Slavery.”

to stop carrying the paper. It is up
to you to decide, but we would
appreciate it if you did stop. We
would never make you quit,
though.”

“Well, I just don’t think it’s
right for me to keep deliveripg the
paper right now,” the girl repeated
a little more confidently.

“Well, I think it’s awfully
grown-up of you to think that way
and to come and ask us what we
think,” one of the pickets replied.
*“It would be really great if you did
go in and tell them that you are
going to stop just until the strike
is over.”

“Thank you, I think you

legal team, and management chose
Bob Galivan, a lawyer and former
member of the the labor board,
Petrie said. It was uncertain how
soon the panel might reach a final
decision on the contract.

Other than contract issues them-
selves, there are unresolved
charges against four strikers and
three supporters arrested on the
Cambridge picket line, as well as
the Guild’s complaint on the hand-
ling of LeReverend by police.

There also have been arrests and
charges in Guelph, including a
complaint by the Guild that a pic-
ket suffered a broken jaw in a
struggle with police.

Guild leaders have alleged there
was a pattern of police aggression
against non-strikers to discourage
support in the two communities for
the walkouts.

Members of other labor and
community groups bolstered strik-
ers at several Guild rallies, includ-

ing on at Thomson’s headquarters
in Toronto.

Members also demonstrated that
same day at the home of Ken
Thomson, who controls the 175-
newspaper chain in Canada and the
United States.

Lem thanked members and lead-
ers of other SONG units and Guild
locals who walked picket lines or
assisted strikers and their families
with more than $8,000 in contribu-
tions.

These signs were left behind at
the suburban Toronto mansion
of Thomson-chain chief Ken
Thomson after Guild strikers
from the Guelph Mercury and
Cambridge Reporter  de-
monstrated outside the 23-
room Georgian-style structure
early this year. The small sign
at left reads “Gonzo died of
shame,” a reference to Thom-
son’s pet Wheaton terrier that
died two weeks before Christ-
mas 1990 as he slept with
Thomson there. Another sign
charged that  Thomson,
Canada’s wealthiest individual,
“sleeps with dogs, but puts
people out on the sireets.”

—

[ Strike ‘calling cards’ adorn Thomson mansion
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answered my question,” said the
girl.

As the picket turned away she
thought about what sort of an adult
this little girl would be some day.
Perhaps she will grow up to be a
strong woman who will fight for
the rights of people living in such
an unfair world. Or perhaps the
world will be just a little kinder to
her because of what these pickets
have been doing.

TV group chooses Puerto Rico Guild

(Continued from Page 1)
on the island, including those at
the English-langauge San Juan
Star, Spanish-langauge El Vocero,
WAPA-TV, and the Associated
Press bureau in the common-
wealth. It also represents former
employees of the closed El Mundo
newspaper.

Last December, the Guild
joined other advocacy organiza-
tions in opposing a federal grand
Jjury’s subpoena for WLII-TV re-

it

B Low group rates
B Up to $100,000 of coverage

1-800-327-4349

porter Daisy Sanchez’s videotapes
of her interview-with two suspects
ina$7. 1-million robbery in 1983.
Sanchez, the daughter of a
Puerto Rican Teamsters leader,
had vowed to go to jail rather than
surrender the tapes, a stand that

drew the support of Puerto Rico’s
governor, churches and unions, in-
cluding the Guild, and others.
After TNG and other groups
filed friend-of-the-court briefs on
her behalf, a U.S. District Court
dismissed the subpoena.

Insurance drops questions on AIDS

Washington—The AFL-CIO
Union Privilege program’s term
life insurance should become av-
ailable in May to union members
in Minnesota and Nevada, as it is
to those in the other 48 states, a
representative has informed the
Guild Reporter.

Minnesota and Nevada have
until now denied required state cer-
tification to the insurance because
its underwriters have required ap-
plicants to answer questions about
testing positive for exposure to the
virus that causes the acquired im-
mune  deficiency  syndrome

(AIDS). Those states forbid such
questions.

Now, however, the underwriter
has redrafted its application ques-
tions to conform with those states’
statutes and approval should be
forthcoming no later than May, ac-
cording to Union Privilege Repre-
sentative John McNab.

The Guild Reporter was una-
ware of the problem when it fea-
tured the Union Privilege pro-
grams available to U.S. Guild
members, including the insurance
program.

Reuters top to hit $1,130

Up by $203.51,

(Continued from Page 1)
a statement recognizing the need
for breaks from VDT work and in-
creases company-paid life insur-
ance to three times an employee’s
regular annual wages. It was dou-
ble.

It also mandates coverage under
the company’s United Kingdom
accident insurance of Reuters
Canada employees injured or kil-
led while covering “war, insurrec-
tion, hostility, riot or civil commo-
tion.” The insurance provides up
to 10 times annual salary. for em-
ployees or their dependents.

Other pay increases under the
settlement include:

V¥ Starting reporters, deskper-
sons and photographers: Up by a
total of $117.78, to $696.31 a
week, in increments of $28.93 (re-
troactive), $30.37 (to $637.83 on
April 1), $31.90 and $26.58.

¥ Senior reporters, deskper-
sons and photographers (a flat min-

Vancouver petitions

(Continued from Page 1)
in every day since,” said Jan
O’Brien, the Guild’s administra-
tive officer, who also assisted with
the organizing. She said she ex-
pects the company to-insist on a
hearing by the IRC on the Guild’s
petition in advance of a representa-
tion vote, which must take place
by March 16 under B.C. law.

imum): to
$1,205.08, in increments of
$50.08 (retroactive), $51.90 (to
$1,103.55 on April 1), $55.18 and
$46.35.

¥ Senior technicians (also a
flat rate): Up by $180.75, to
$1,026.21, in increments of
$49.54 (retroactive), $44.75 (to
$939.75 on April 1), $46.99 and
$39.47.

In addition, the April 1, 1994,
increases will be more than 4% if
the December 1992-December
1993 Consumer Price Index for
Toronto increases by more than
5%. The raises will be increased
one for one by the excess of the
CPI increase, to a2 maximum addi-
tional increase of 4%.

Conversely, if the CPI increase
should be less than 3%, the April
1, 1994, contract increase will be
reduced one for one, to a
maximum reduction of 3%.

for 215 in circulation

The organizing effort is being
subsidized by TNG’s Organizing
Fund.

The Guild also is assisting sev-
eral assistant DAs who have filed
complaints with another agency of
the provincial government over the
number of hours for which they
are paid each work day. The
agency is investigating. :
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Pa?g' increases 3%

in 1-year extension

of CBC contracts

Toronto—Faced with the Mul-
roney government imposing more
funding cuts on the nation’s crown
corporations, the Canadian Broad-
casting Corp. and the Canadian
Wire Service Guild have extended
their contracts for a fourth year
with no change except 3% across-
the-board wage increases for the
800 covered employees.

Retroactive to Sept. 23, the in-
creases range from $11.84 a week
(taking the editorial assistants’
starting rate to $406.48), to $34.52
(putting the top minimum-pay rate
for a group of senior editors at
$1,185.23 a week).

At the same time, the top mini-
mum-pay rate for a third group of
reporters and editors is pushed justi
over the $1,000-a-week mark,
$1,002.72 aftera $29.21 increase. |

The raises were “set by govern-:
ment edict” that effectively pre-
vented any real bargaining, said J.
E. MacDonald, the Guild’s execu-
tive officer and chief bargainer.

In voting concluded March 10,
the CBC Guild unit’s membership
ratified the agreement concluded
by union and CBC representatives
two weeks earlier.

Top minimum for the pay clas-
sification containing about half the
covered employees — including
national  writers,  production
editors, . reporters/editors and na-
tional TV editorial researchers —
is incrgased by $25.95, to $890.97
a week, for those with five years
Or more experience.

Minimum rate for beginners in
the classification is raised by
$18.54, to $636.66 a week.

Under a second contract, cover-
ing French Current Affairs em-
ployees, the top minimum-rate for
hosts and national commentators/
interviewers | is increased by
$27.60, to $947.60 a week. The
top for commentators/interviewers
goes up by $24.90, to $854.90.
Both rates apply to those with two
Or more years’ experience.

Under the first contract, top con-
tract rate for senior reporters, in-
cluding those covering national af-
fairs, is increased by $30.43, to

*$1,044.63, for those with one

year’s experience.

The group advancing past the
$1,000-a-week mark under the
contract extension is the highest
rated of four groups of reporters
and editors. It.includes national,
parliamentary and Newsmagazine
reporters and senior newsroom, as-
sistant national assignment and
“integrated TV supper hour assign-
ment” editors.

Top minimum for another of the
four groups — including legisla-
tive and regional parliamentary re-
porters and- assignment and pro-
gram editors — is increased by
$28.44, to $976.49 a week, for
those with two or more years’ ex-
perience.

Top for a third of the groups —
which includes municipal affairs
reporters and syndication and TV

lineup editors — is increased by
$26.60, to $947.66 a week, for
three of more years’ experience.

Editorial assistants’ top mini-
mum rate is increased by $13.40,
to $460.14 a week, for those with
18 months’ experience.

Under the French Current Af-
fairs contract, the flat minimum for
on-camera meteorologists, all
part-timers, is increased by
$13.50, to $463.50 a week.

‘In addition, under the central -

agreement, CBC is to make a one-
time lump sum payment of
$50,000 to the Canadian Wire Ser-
vice Dental Plan and is to increase
its regular percent-of-payroll con-
tributions to the plan by 3%.

Firing of employee for home stop ruled unjust

San Diego—A circulation dis-
trict manager at the Copley chain’s
San Diego Union-Tribune was un-
justly fired for following a
longstanding practice of perform-
ing work-related duties at home,
an arbitrator has ruled.

In reinstating the employee with
full back pay and benefits, afbit-
rator Louis M. Zigman also exon-
erated her of the company’s
charges of “misconduct and neg-
lect of duty.”

In its grievance, the San Diego
Guild asserted the firing of Diana
Lee in June 1990 was without just
cause, that “the employer knew
very well” district managers some-
times work at home, and that the
practice ‘had been on-going for at
least 30 years.”

The company alleged Lee viol-
ated company rules by leaving her
work area and that she was dishon-
est in explaining her at-home ac-
tivities.

A company supervisor testified
he watched Lee’s home from his
vehicle on June 3, 1990, during
her Sunday-morning work shift.
The supervisor said he saw a com-
pany van parked at Lee’s house for
an hour, and that he had a “hunch”
she was not waorking.

In his Jan. 1§ decision, Zigman
found the “weight of the evidence”
did not support the charges, and
that Lee “was simply following
along with her previous practice of
doing some of her administrative
duties at home.” -

The arbitrator-also found that
Lee “did provide an accurate time
card” for her at-home work and
that “she was in fact honest when
questioned about her activities.”

An ll-year employee of the
Union-Tribune, Lee has received
about $68,000 in back pay and
benefits, but decided not to accept
reinstatement, the Guild reported.
She received an additional
$12,000 in severance pay.

The ruling marks the second
time in less than a year the Guild
has prevailed in having overturned
the firing of a woman district man-
ager, each fired on “charges of dis-

Guild represents 9 at Vancouver Press Club

Vancouver — The Vancouver
Guild has been certified as the
union representing all nine em-
ployees of the Vancouver Press
Club.

The British Columbia Industrial

Relations Council issued the cer-
tification after the club’s barten-
ders, bus people and cleaners
voted for the Guild by 9-0 in De-
cember, reported Jan O’Brien, the
Guild’s administrative officer.

A kit containing the raw mate-
rials for a five-hour health and
safety training program for
VDT operators is Eein recom-
mended to all Guild locals as
“superb” by TNG's research
and information director,
David J. Eisen. Developed
joinfly by the ockupational
safety staffs at the University of
California at Los Angeles and
Berkeley, the program concen-
trates on operator participa-
tion and hands-on training,
with no lectures, Eisen noted.
Cost to Guild locals is $50 per
kit, from UCLA.

.

Eisen touts VDT safety ffaining kit from California
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honesty on the job,” the San Diego
Guild’s acting adminsitrative of-
ficer, Ruthanne Greeley, pointed
out. -

Last May, an administrative law
judge found the Union-Tribune
had violated federal labor law by
discharging Nancy Tetrault in
November 1988 for what it alleged
was “gross misconduct involving
dishonesty” and other charges
[Guild Reporter, May 10, 1991].

The law judge, however, agreed
with the Guild assertion that Tet-
rault really was fired because of
her uniqn activities, including ser-
vice on the Guild’s negotiating
committee.

OCopley management has
applealed that decision to the Na-
tional Labor Relations Board in
Washington, but Tetrault has been
returned to her job, pending the
NLRB'’s decision.

“It is apparent that some super-
visors don’t think women should
be district managers,” Greeley
said. “This is a very good arbitra-
tion decison, and Guild members
are very pleased with the ruling.”

Zigman found that “other than
mere supposition” the company
presented no “direct and/or sub-
stantial evidence” for its conclu-
sion that Lee was dishonest about
working at her house.

The arbitrator also noted that
Lee’s supervisor “acknowledged
that he had never once told her that
she was not allowed to go home
or off-site.”

Lee testified she had been going
home to perform company work
for 11 years, and two other district
managers testifed they performed
such work at home for the past 30
years, with their s ipervisors’ ap-
proval.

The arbitrator alsc rejected as
unpersuasive the con'pany’s be-
lated argument during he arbitra-
tion that Lee’s “job peiformance
was a problem which also justified
termination.”

127 Guild jobs slashed in San Diego

San Diego—A total of 170 em-
ployees, including 127 Guild-cov-
ered workers, lost their jobs when
Copley management completed
the merger of its two San Diego
dailies into the Union-Tribune in
early February.

The San Diego Guild reported
that 93 employees accepted union-
negotiated enhanced benefits to
resign or retire, with buyouts rang-
ing up to $50,000 for long-term
employees. Another 34 bargaining
unit employees were discharged
with contractual severance pay.

When the dust cleared, 140
editorial department jobs had been
eliminated, leaving a newsroom
staff of 310 for the single publica-
tidh. About 30 other jobs — print-
ers, press operators and others —
also were cut.

The Guild represents about
1,000 of the. 1,700 remaining em-

Weekly pay rates up
for 22 at Bay News

San Francisco—Under a wage-
reopener agreement between the
Northern California Guild and the
Bay City News Service, pay is in-
creased retroactively by $4 a week
for editorial department employees
at all experience levels.

With the incease, top minimum
moves to $323.07 a week, and the
starting minimum goes to $244,
all retroactive to last June. Under
the same agreement, other terms
of the Guild contract covering 22
employees remain the same and
the contract is extended by three
months, through Dec. 31.

ployees in all departments. Union
and management representives
have begun talks on a new Guild
contract for one expiring April 5.

The  consolidated  Union-
Tribune has more pages of sports,
business, opinion, entertainment
and comics that either of its pre-
decessors, which had competing
news staffs for 60 years. .

By late February, circulation for

“the new paper (a moming daily

with afternoon editions) was run-
ning about 390,000, compared
with 270,000 for the morning
Union and 115,000 for the evening
Tribune last year.

Since the merger was an-
nounced last September, there has
been speculation that Copley plans
to sell the combined paper, possi-
bly to the Chicago-based Tribune
Co. In a special memo, Publisher
Helen Copley assured employees
on Feb. 28 the paper was not for
sale.

-competitor,

New speculation has risen that
Copley instead could be eying the
Escondido Times-Advocate and its
new printing plant 25 miles north
of San Diego. With 45,000 circu-
lation, the suburban daily is the
Union-Tribune’s  second-largest
behind the Los
Angeles Times.

Under the Guild-negotiated
merger agreement, Union-Tribune
job cuts can be made for up to 12
months, from last November’s
ratification. Union leaders antici-
pate more cuts, especially if the
afternoon editions are not profita-
ble.

Under the special agreement,
resigning and retiring employees
receive 2'~2 weeks of severance
(25% more than under the con-
tract) for each year of employ-
ment, with a minimum of $5,000.
Dismissed workers receive sever-
ance, to a maximum of 35 weeks.

Philadelphia’s Jones leads council

Philadelphia—Delegates to the
Middle-Atlantic District Council’s
winter meeting here March 7-8
elected Eugene B. Jones of the host
Philadelphia Guild as president of
the body for the next year.

They also honored Bert Atkin-
son of the New York Guild for his
long and devoted service to the
council, including the last four
years as its president. Atkinson did
not seek a fifth term.

Delegates also elected Clara
Bennett of the New York Guild as
vice president and Ken Crowe of

the Albany Guild as secretary.
They re-elected Jack Wallace of
Wilkes-Barre as treasurer. Jones
had been secretary and Crowe had
been vice president.

The council also heard reports
from TNG President Charles Dale
and Int’l Chairperson Peter E.
McLaughlin as well as Vice Pres-
idents Caroll D. Rothman, of
Philadelphia, ‘David M. Mulcahy
and Richard J. Brandow, both of
New York.

The council will hold its spring
meeting May 9-10 in Albany.
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Newsroom key up $86
in new Scranton pact;
top will go to $677

Scranton, Pa.—The top mini-
mum-pay rate for reporters and
photographers increases by a total
of $86, to $677.09 a week in the
final year of a four-year agreement
between the Scranton Guild and
the Scranton Times and Tribune.

The increase comes in four in-
crements, two of them retroactive:
a first hike of $22 effective from
Oct. 1, 1990, and a second $22
raise from Oct. 1, 1991, making
the current top minimum $635.09.

Back pay for most reporters and
photographers totaled more than
$2,000 each, Scranton Guild Pres-
ident Victor Alfano estimated.

Additional raises of $21 are
scheduled for this Oct. 1 and on
Oct. 1, 1993. Employees also will
receive $200 lump-sum payments
this April.

Ratified March 1, the agreement
covers 51 newsroom workers at the
Lynette family-owned evening
Times and the morning Tribune.

When the old Tribune was
closed in May 1990, the Times

bought its name and circulation
lists, using the name for the morn-
ing edition.

Top minimum for a variety of
editors increases by a total of $88,
to a top of $699.09 a week for wire
editor; to $696.59 for assistant city
editor, news editor and makeup
editor; and to $691.59 for copy
editors, state editor and Sunday
editor.

Also under the agreement, an
additional year is added to the min-
imum-pay schedule for correspon-
dents. Their new top, up by a total
of $94.05, and applicable after
four years’ experience, moves to
$507.82 in the final year.

Top minimum for assistant li-
brarians advances by $62.50, to
$408.29, and for library clerks by
$60.84, to $385.94.

The employer also agreed to in-
crease its weekly contribution by
a total of $12.50 per employee for
health benefits, in increments of
$5 this year, $2.50 next year, and
$5 in 1994.

Leo Zalucha, Peoria pioneer

Mt. Horeb, Wis.—Leo Za-
lucha, a Guild pioneer in Peoria
and later a longtime desk person
and editor at the Chicago Times
and the Sun-Times, died recently
inanursing home here. He was 82.

After 50 years in journalism,
Zalucha retired from the Sun-
Times as a telegraph editor in
1978, then worked untit 1985 at
his hometown paper in Crystal
Lake, IIL

While a reporter at the old
Peoria Transcript (now the Journal
Star) in mid-1936, Zalucha and
two others began a Guild organiz-
ing effort only to be fired one day
after the first meeting.

Using tactics the Guild now
calls “innovative strategies,” the
Peoria group started a subscrip-
tion-cancellation drive against the
Transcript and induced the city
council to pull its legal ads, re-
called Irv Kreisman, one of the
three fired employees.

Aided by Guild leaders from
Chicago, Milwaukee and St. Louis
and the Peoria labor movement,
the boycott cut the paper’s reader-
ship by several thousand, said
Kreisman, later a Guild leader in
Detroit and in Madison, Wis.,
where he now is retired.

The Guild also got a sound truck
from Milwaukee supporters and
broadcast the union message in
front of the pulisher’s home until
police threatened them with arrest.

After the six-week lockout, a
federal mediator returned the
Guild organizers to their jobs, and
Zaluchareturned for one day “‘to
prove to‘other employees he could
do so,” then quit to take an editor’s
post in Joliet, Kriesman said.

The Peoria organizing effort did
not succeed in 1936, but another
one did two decades later, and
today the Guild represents the
Journal Star’s editorial and outside
circulation workers.

Townsend leads New England council

Bedford, N.H.—Robert Town-
send of the Brockton Guild was
elected president of the New Eng-
land District Council during its
winter meeting here Feb. 21-23.

Townsend, who had been the
council’s vice president, succeeds
David Langzettel of Portland, who
did not seek re-election after two
years in the post. ¥

Jim Schaufenbil the Man-
chester Guild, which hosted the
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meeting, was elected the council’s
1st vice president, and Frank San-
tafede of Providence was elected
2nd vice president, a new office.
Dale King of Pawtucket was re-
elected secretary-treasurer. None
of the offices was contested.

Earlier the same weekend, di-
rectors of the New England Servic-
ing-Organizing Program held their
annual meeting here also, and re-
elected Thibeault, of Manchester,
chairperson, and elected Henry J.
Collins of Salem, secretary-treas-
urer. Collins replaces Carol
Nichols of Brockton, who did not
run.

Vancouver
Mike Bocking, president; Beverley Greene, 1st
vice president; Andrea MacBride, 2nd vice pres-
ident; Alice Busby, secretary; Mike Rand, treas-
urer.

Victoria-Vancouver Island
Joe Ravick, president; Roger Stonebanks, 1st
vice president; Dennis Nazar, 2nd vice president;
Nancy Carroll, secretary; Doug Davis, treasurer.
Washington-Baltimore
Connie Knox, president; Keith Sinzinger,

vice president; Mary Esslinger, secretary; Ken
May, treasurer.

Part of the cast of the Provi-
dence Guild’s 1992 Follies
show—members all—gathers
on stage for the finale in the
union’s 18th annual night of
satirical songs and skits Feb. 28.
The sell-out audience of 1,200
local, regional and national
political figures and Guild
members enabled the Guild to
add more than $10,000 fto its
scholarship fund from the
show’s proceeds.

Providence Guild’s Follies adds $10,000 to fund

TIM SCHICK/Providence Guild

Other contract improvements
include: six additional weeks of
paid maternity leave, for a total of
eight weeks; a new $30 premium
for employees working Easter
Sunday; and a $150 increase, to
$250 annually, for photographers
to purchase and update equipment.

Guild bargainers also resisted
management’s demands for give-
backs on the contract’s unlimited
sick leave policy and for a restric-
tive so-called “management-
rights” clause, including a dress
code, Alfano said.

In addition to Alfano, the
Guild’s negotiating team included
John Hambrose, who served as
chief negotiator, John Murphy,
Margaret Emery and Borys
Krawczeniuk. TNG Int’l Repre-
sentative Bill Brown assisted the
local in the talks.

The local did not undertake any
Jjob actions, “but we were strongly
considering them,” Alfano said.

Vancouver — The British Co-
lumbia Industrial Relations Coun-
cil (IRC) has upheld an arbitrator’s
decision that led to wage upgrad-
ings of $183 a week for a half-
dozen Vancouver Province and
Sun credit-dept. employees.

Arbitrator John Kinzie, ruling
last May on a grievance by the
Vancouver Guild, held the jobs of
the papers’ ledger telephone col-
lectors had “substantially
changed” and ordered their pay ad-
justed accordingly, to just over
$726 a weck.

Under the Guild’s contract with
the Southam papers, compensation
must be negotiated when a job is
changed, and the pay rate submit-
ted to arbitration if no agreement
is reached within two months.

The IRC, in a Dec. 9 decision,
rejected the company’s appeal on

Vancouver hikes upheld

grounds the award was improper
because the job changes occurred
over a longer period than covered
by the relevant contract.

The council held “the union is
not compelled to negotiate adjust-
ments for incremental changes in
each round of negotiations or
forever lose their right to obtain
those adjustments.”

It further found the Guild’s fail-
ure to achieve upgradings for the
group during 1984 contract talks
did not mean the union “perma-
nently abandoned” its contention
that changes in the job.before that
date required pay adjustments.

In 1984, the Guild proposed re-
classifying the collectors to the key
level and in 1987 sought a job-
evaluation program for numerous
employees, but no agreement was
reached on either proposal.

TO US

Oshawa leader reports
action on funds dispute;
TNG's Dale responds

OsHAWA, ONT.
Editor:

Members of the Oshawa unit of
SONG voted unanimously at their
annual meeting Feb. 26 to tell
TNG to abandon its court chal-
lenge of the transfer of SONG as-
sets to a nonprofit corporation.

The Ontario courts have ruled
the local did nothing wrong by
transferring our building and de-
fense fund to the corporation. TNG
seems unable to accept the court
decision or the democratic choice
made by SONG members. It’s
willing to spend thousands of
members’ dollars on this fight just
months after it pleaded poverty to
get a $1-a-month dues increase for
what it said was organizing.

TNG argues that SONG mem-
bers need protection from the local
leadership. Oshawa
clearly showed they have more
confidence in the local leaders than
they do with the meddlesome inter-
national. And Oshawa members
are tired of TNG spending scarce
dollars to overturn democratically
made local decisions.

This motion wasn’t a political

members .

By TNG convention action, letters shall be
fimited to 200 words and shall avoid libel
and subjects detrimental to the Guild. Mem-
bers subjected to personal attack shall be
given opportunity to repiy in the same issue,
but publication of either attack or reply shall
not be delayed longer than one issue.

Deadline: Friday before publication. (Next
deadline: March 27.)

ploy by the local leadership. It
came froim the floor, from mem-
bers who want trade unions to fight
employers, not their own locals.
As Chris Almey, who moved
the motion, said, “If the interna-
tional keeps this sort of action up,
they’ll start the War of 1812 all
over again.”
MARK STEWART,
Chairperson
Oshawa unit
Southern Ontario Guild
Editor’s note: Asked if he
wished to respond to Brother
Stewart’s letter, TNG President
Charles Dale wrote as follows:

Editor:

Oshawa members of SONG
should reconsider the implications
of removing key local assets from
membership control.

Our obligation under TNG’s
Constitution is to protect mem-
bers’ assets in the event SONG’s

officers implement threats to dis-
place TNG. We have no intention
of abandoning that obligation.

Ontario law is clear — any ac-
tion by a union to disaffiliate from
its parent body must be in strict
accordance with its Constitution or
must be unanimous among its
members. Courts have ruled that
a local’s assets remain with the
loyal members who oppose disaf-
filiation.

The incorporated trust puts
SONG’s millions out of the reach
of Guild members who elect to re-
main in TNG.

The reference to TNG’s court
action is factually incomplete.
TNG sought a temporary restrain-
ing order to block the fund trans-
fer. The court had to determine
whether irrevocable harm would
result'if a TRO was not issued. A
TRO wasn’t granted after SONG’s
president testified she was una-
ware of any move to displace
TNG.

With SONG’s officers seeking
an alternative to TNG since then,
it appears that TNG’s interests in
protecting rank and file members
was and remains valid.

CHARLES DALE
President
The Newspaper Guild
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lerary minimums for dailies, wire services

Newspaper—Job Titles Minimum—Exp.

New York Times

Chief librarian ................... $1,259.00—6 mo.
Researcher/librarian ......... 991.19—4yrs.
Asst. reference

fbrardan ... 797.69—3yrs.
Morgue indexer,

morgue picture indexer ...

493.00—2yrs.
....$1,028.34—5yrs.
851.20—3yrs.
679.86—4yrs.
632.17—3yrs.
556.04—3yrs.
984.33—4yrs.
701.09—4yrs.
561.91—3yrs.
956.19—5yrs.
663.64—2yrs.
Head librarian . 942.70—flat
Library asst. ... 543.91—4yrs.
New York Daily News
Head asst. librarian .......... 913.17—3yrs.
Library reader,
library technician ............ 664.77—3yrs.
Asst. librarian .. . 612.47—3yrs.
Library file clerk .. 519.33—3yrs.
St. Louis Post-Dispat:
Head librarian
reference dept. ................. 897.85—5yrs.
Asst. librarian
reference dept. .. ... 670.77—5yrs.
Reference dept. hbranan . 519.63—4yrs.
Gazette
889.00—4 yrs.
669.00—3 yrs.
564.00—3yrs.
872.40—lat
429.42—5yrs.
860.70—2yrs.
Asst. librarian,
researcher .................... 510.60—3yrs.
Victoria Times-Colonist
Asst. librarian ................... 849.09—1yr.
Library asst. II (indexing) .  658.60—flat
Library asst. | .....cccccceeuuee. 581.22—2yrs.
San Funciaoo Chronicle and Examiner
846.51—flat
706.56—2yrs.
632.43—4yrs.
5658.32—2yrs.
831.11—1yr.
491.96—3yrs.
824.08—flat
571.98—3yrs.
542.01—3yrs.
Denver: Rocky Mountain News*

i 823.00—5yrs
461.00—4yrs
817.48—flat
534.79—3yrs.
810.19—2yrs.

Library asst. 494.40—3yrs.
Santa Rosa (CIIH) Press Democrat
Head librarian

Canadian Press

Library tech. i
Library tech. II .
Library tech. | ......
Manchester Union Leader*

Chief librarian

Asst. chief librarian .......... 704.37—3yrs.

Libranian ........c.cccceeeeereunne 632.16—4yrs.
Minneapolis Star Tribune

Library night supervisor ...  702.00—flat

Reference librarian .......... 690.50—2yrs.

753.49—3yrs.

Newspaper—Job Titles

OP AND FLAT minimum-pay rates for a variety of Guild-covered jobs in

the libraries of daily newspapers and wire services in the United States,
Canada and Puerto Rico as of March 1 ranged to as much as $1,259 a week
($65,468 a year),.according to information from TNG’s Collective Bargaining
Dept. .

The highest of the rates was for chief librarian at the New York Times. The
lowest was $220.70 a week ($11,476.40 year) at the Terre Haute Tribune-Star.

Fifty-three percent (105) of the 196 rates were $500 a week or more ($26,000
a year). Forty-one percent (82) were $550 a week or more ($28,600 a year).
Thirty percent (60) were $600 a week or more ($31,200); nearly a quarter of
the rates (48, 24%) were $650 or more a week ($33,800); and 17% (35) were
$700 a week or more ($36,400).

Top and flat minimum-| -pay rates are listed for employees at 113 daily
newspapers and two wire services. Deferred increases and raises from settle-
ments effective since March 1 are not reflected in the list. The listings are in
the currencies of the country in which the affected employees and their
employers are located, ‘i.e. U.S. dollars for rates in the United States and
Canadian dollars for Canadian rates.

Newspaper—Job Titles

Newspaper—Job Titles Minimum—Exp. Minimum—Exp.
Library classifier Knoxville News-Sentinel
& researcher ................ 502.25—3yrs. Libranian' ... 575.00—4yrs.
Library assistant ............... 388.50—2yrs
Detroit News ibrari 560.42—flat
Degree librarian ............... 695.29—4 yrs. ibrari 474.50—2yrs.
Reference clerk ................ 463.91—3yrs. i 321.97—2yrs.
Detroit Free Press Associated Press
Librarian .........cccooccceneunae 670.29—4 yrs. Head librarians/news librarians
Library reference clerk ..... 475.61—4yrs. (New York &
Washington) ................. 558.71—flat
662.00—2yrs. Head photo librarians
511.00—2yrs. (NeW YOrk) .......icoorrer. 558.71—flat
Head asst. photo 3
652.51—3yrs. libranians ...........cccc...... 502.05—flat
482.46—3yrs. Librarians (New York -

497.30—3yrs.
475.73—2yrs.

557.12—4yrs.

553.00—4 yrs.
515.00—3yrs.

505.64—4 yrs.
527.03—2yrs.
443.82—2yrs.
332.86—1yr.

525.25>3yrs.
515.25—3yrs.

532.63—4yrs.

. Minimum—Exp.

491.42—3yrs.
480.76—3yrs.

Chief librarian ... 470.00—2yrs.
Asst. librarian .. 424.00—2yrs.
Oshm (Ont.) ‘I’lmu
A 461.27—2yrs.
455.49—flat
426.94—4 yrs.
364.17—3yrs.
455.06—flat
343.70—3yrs.
449.95—5yrs
433.25—5yrs
443.18—3yrs.
Milwaukee Journal and Sentinel*
Group leader .................... 443.00—3yrs.
Classifier, photo
Indianapolis Shr
Library asst. . 435.00—3yrs
San Juan Shr 3
Rleaian = 430.00—4yrs.
Asst. librarian .. 303.00—4yrs

Lynn (lhu) Mm

420. 00—2yrs

417.97—4yrs.
266.20—2ys.

413.88—5yrs.

LibFALIAN <.....occorererrenee 330.97—4yrs.

* Rate(s) from previous/expired contract.

*
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Labor makes OSHA reform a legislative priority

Silver Spring, Md.—Guild
members in U.S. locals are being
urgéd to support attempts to
stren; the federal Occupa-
tional Safety and Health Act, in-
cluding the requirement of effec-
tive standards to prevent repetitive
strain injuries (RSI).

Bills requiring major reforms of
the 22-year-old law have been in-
troduced in the Senate and the
House,. and the labor movement
has made passage a legislative
prionty.

Other than the bill to ban
strikebreakers, “there is no legisla-
tion closer to the marrow of Guild
workplace concerns, and it has an
excelleht chance of passing,” TNG
President Charles Dale said in a
Feb. 19 letter to U.S. locals.
“Please exert all your efforts to
help push it over the top.

“The very least is to tell your
congressional representatives” that
you want them to support and co-
sponsor the Comprehensive Occu-
pational Safety & Health Reform

OSHA Reform

Join'l'he
FightForA

.Io

OSHA reform advocates are using materials like this fo build backing for S.1622 and H.R.3160.

Act — S. 1622 in the Senate and
H.R. 3160 in the House, Dale
wrote.

“Guild members beset by a
growing plague of RSI don’t need
to be convinced that occupational
safety and health is a major prior-
ity,” he said, adding:

“We can do much to implement
that concern by collective bargain-
ing and grievance procedures. But
integral to those efforts ... is the
big stick of the Occupational
Safety and Health Administration
(OSHA).”

Last October, TNG’s Int’l
Executive Board unanimously
supported the reform legislation,
saying the proposed law would put
“badly needed muscle” into
OSHA's “flabby structures of
standard setting and enforcement”
[Guild Reporter, Oct. 25, 1991].

The AFL-CIO also is making
the reforms a major focus of
labor’s annual Workers Memorial
Day, set for April 28.

In his letter, Dale told locals
they can obtain fact sheets and
other material from the AFL-
CIO’s Dept. of Occupational

Safety and Health “that can be ef-
fective in mobilizing membership
support.”

In recent weeks, 15 unions and
companies, all members of the Oc-
cupational Health Forum, have
notified U.S. Labor Dept. officials
of their support for amending the
federal law.

Unions signing the statement in-
cluded the Communications
Workers, Auto Workers, Carpen-
ters, Service Employees, Steel-
workers, Rubber Workers and the
Industrial Union Dept. of the AFL-
CIO.

TNG protests cuts at Canada safety center

Silver Spring, Md.—Follow-
ing protests by TNG and other un-
ions and union groups, the Mul-
roney government has partially re-
stored funding for the Canadian
Centre for Occupational Health
and Safety (CCOHS), but not at
previous levels.

In a Feb. 21 letter to Canadian
Minister of Labour Marcel Danis,
TNG President Charles Dale de-
nounced the proposed cuts and re-
ported that Guild members in
Canada “are shocked at the death
warrant” the government has is-
sued for CCOHS.

The Hamilton-based informa-
tion service had been slated to lose
all federal funding by this April,
forcing its closure, but instead has
been granted $3 million from Ot-
tawa for next year.

The widely respected center,
however, still will have to raise at

least $5 million on its own if it

hopes to maintain existing ser-

{ NEW ADDRESS?
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vices. Threatened are free services
and up to 27 staff jobs, out of 124
total, said CCOHS President J. Ar-
thur St.-Aubin.

For the past three years, the gov-
emment has demanded that the
center become self-sufficient, as-
serting that labor, business and
provincial governments should
make contributions to keep it
going.

The co-operative funding

“never really got off the ground,”-

however, and the government has
been providing $8 million to $9
million annually, St.-Aubin said.
The center was created by Parli-
ament in 1978 to provide a free
health and safety information ser-
vice to the nation, and has gained
the respect of employers, unions
and provincial governments alike.
In his protest, Dale said the
Guild had “benefited incalcuably”
from its “pioneering work in asses-
sing and protecting against the
hazards of radiation from VDTs.”
“I implore you to see that the

government’s decision is reversed
and that the center is granted suf-
ficient funds to stay alive,” Dale
wrote to Danis.

In a letter to Canadians locals,
Dale urged Guild members to send
other protests to Danis and to
Members of Parliament.

In that letter, Dale said “the
CCOHS has been invaluable to
Canadian labor in general and to
the Guild in particular.”
—~TFhe-Canadian Labour Congress
mobilized an intensive campaign
to restore CCOHS funding.

In a statement to Danis, the CLC
labeled the cuts as “simply crass
political maneuvering by a govern-
ment who has wanted to shut down
the center ever since it came to
power.”

“The qualities and accomplish-
ments of the center are there for
all to see, and most see them ex-
cept a government blinded by an
ideological drive to privatize,
commercialize and pauperize ev-
erything in sight,” CLC Executive

First pact sets rates for labor group

San Francisco—A first North-
ern California Guild contract cov-
ering seven employees of the
California Labor Federation, AFL-
CIO, sets base annual wages that
range from $39,960 ($768.46 a
week), for field representatives, to
$62,216 ($1,196.46 a week) for
the research director and legisla-
tive assistant. .

The federation’s professional
staffers asked the Guild to repre-
sent them last spring. The three-
year contract was completed in the
fall in bargaining with the federa-
tion’s top officers.

The contract also provides for

Guild Service Award, nomination deadline,
Wl 3, TNG headquarters, Silver Sptin(.

Int’l Executive Board, , April
26-30, TNGheadquarws Sulvev pring.
Western District Council, spring meeting,
May 2-3, San Francisco.
Middle-Atlantic District Council, spring
meeting, May 9-10, Albany, N. Y.

pay increases over its term that
range from¢7.4% for the top-paid
employees to 16.6% for those on
the low end.

It also includes three to six
weeks’ vacation, 14 paid holidays
and tuition reimbursement of up to
$750 a semester for courses related
to covered employees’ jobs.

Job-security provisions include
a requirement for a month’s notice
to the Guild of intentions to reduce
the force, eight weeks’ notice to
any employee to be laid off, and
up to six months’ fully paid insur-
ance and benefits for any employ-
ees dismissed for economy.

Graa’tu I.ak;s MﬂwastandSouﬂvemD.shct

ncils, joi meeting, May 16

17, Omni Wspgangl 2

59th Annual Commmon June 29-July 3,
Congress Hotel, Chicago.

Midwest District Councll fall meeting,
Nov. 7-8, Milwaukee.

1st Biennial Convention, July 19-23,
1993, Sheraton Waikil |How,.

Vice-President Dick Martin wrote
to Danis.

The CLC also helped form an
alliance of business and labor
groups supporting the center. The
coalition, called the Canadian
Labour Market and Productivity
Centre, said closing the CCOHS
would “not only mean more death
and injury on the job, but also un-
dermine our national competitive-
ness.” :

The alliance includes the CLC,
the Canadian Federation of
Labour, the Business Council on
National Issues, the Canadian
Chamber of Commerce and the
Canadian Manufacturers’ Assn.

The companies  were: Dow
Chemical, DuPont, ARCO, Bris-

" tol-Myers Squibb, Owens Corn-

ing, Occidental Petroleum, Grace,
Manville and Crum and Forster.

The forum, established three
years ago to foster consensus be-
tween labor and management,
agreed about the importance of
“employee participation in the
workplace in matters affecting
their safety and health.”

The- signers urged that “vital
questions - regarding workplace
safety and health not become a bat-
tle between adversaries,” and re-
jected claims by some industry
representatives that labor’s hidden
interest in OSHA reform was for
labor law reform.

The fire that killed 25 workers
behind locked doors at a North
Carolina chicken-processing plant
last September has focused atten-
tion on deficiencies in the federal
law and its enforcement.

The reform law would mandate

standards on major hazards, such -

as causes of RSI in office and in-
dustrial jobs. It would allow
OSHA inspectors to quickly shut
down dangerous jobs; give em-
ployees the right to refuse unsafe
work; and set jail terms and fines
foremployers knowingly putting
workers at serious risk.

The reforms also would require
safety and health training for all
workers, mandate joint employee-
management safety and health
committees, extend coverage to all
public employees, and permit em-
ployee participation in enforce-
ment activity.

Each year, more than 10,000
U.S. workers are killed on the job,
and 50,000 to 100,000 others die
from occupational disease, accord-
ing to the AFL-CIO.

More than 6 million workers are
injured annually, and 60,000 are
permanently disabled.

TMASTER!—'
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