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VDT hazards rife
at Detroit dailies,
Guild charges

Detroit—The Detroit Guild
leveled sweeping charges with
Michigan's occupational safety
agency Nov. 20 alleging extensive
unsafe conditions for working on
VDTs in the newsrooms of both
the Knight-Ridder chain's. Detroit
Free Press and Gannett's Detroit
News.
The Guild also charged the

News with maintaining several
hazardous conditions in its photo
lab.

Examination of the Guild's de-
tailed RSI-hazard allegations
alongside reported reactions to
them by executives of the Free
Press and the Detroit Newspaper
Agency, the papers' joint operat-
ing company, however, led at least
one observer to wonder if the union
and management were addressing
the same workplaces.

Particularly at the Free Press,
which in August, with much cere-
mony and fanfare, moved most of
its news staffers into 16,000-
square-feet of new space remod-
eled and furnished at a cost esti-
mated to have been as high as $1
million.

Failure to provide fully adjusta-
ble chairs and desks, to train em-
ployees in ways to avoid and/or
alleviate repetitive strain injuries
(RSI), to correct improper lighting
and to provide for rest breaks have
resulted in widespread, potentially
debilitating RSI, the Guild
charged, citing surveys of both
dailies' staffs.

In putting together its new cen-
tral newsroom, the Free Press "ig-

nored generally available meas-
ures for combating RSI" and
created "new office surroundings
... worse than the previous condi-
tions" in several employees' view,
the Guild charged.
A recent Guild survey of em-

ployees in the new newsroom
found that nearly two-thirds of the
respondents believe their new
workstations are causing them
physical discomfort and 27%
found it worse than the old news-
room. More than half the respon-
dents to a 1990 survey reported
RSI symptoms and 20% had
sought medical treatment.

Neil Shine, Free Press pub-
lisher, however, called the Guild
allegations "ridiculous," and said

(Continued on Page 2) 'Altar' helps staffers at Light cope with uncertainty — Page 4

GUILD, COMMUNITY GROUPS SEEK BUYER

San Antonio Light's closure is postponed
San Antonio, Texas—Thanks million in cash [Guild Reporter,

to the Guild, federal antitrust law Oct. 16, Page 1].
and concerned community leaders, Official word that the closure
"Scrooge" took his padlocks and was postponed came in a Dec. 4
chains away from the doors to the notice to all 650 Light employees,
San Antonio Light — until at least including the 180 represented by
a week after Christmas, possibly the San Antonio Guild.
for good. In that three sentence message,

Unless a buyer stepped forward the Light's publisher said the paper
quickly, the Hearst chain had tick- would continue to publish until
eted the Light for closure no later sometime between Dec. 30 and
than three days before Christmas Jan. 12 "in light of the waiting
as part of its deal to take over the period under the Hart-Scott-
rival San Antonio Express-News Rodino Act and because, in a effort
from Rupert Murdoch for $185 to find a buyer for the Light, the

Globe and Mail top to go to $1 ,1 20
Toronto — Southern Ontario The settlement, reached three

Guild members at the Globe and days before the 430-member unit
Mail have overwhelmingly ratified would have been in a legal strike
new two-year contracts with the position, also includes tentative
Thomson-chain daily that increase agreements on raises under On-
minimum-pay rates by at least 2% tario's pay equity law for advertis-
each year and push the top-mini- ing and circulation employees in
mum for reporters to $1,120.22 a jobs predominately held by
week next July I. women.

Poll to probe members on Guild
As part of the "strategic planning study" of the Guild ordered

by TNG's 1992 Convention, a professional polling firm in January
will begin contacting 400 or more randomly selected Guild mem-
bers in the United States and Canada for their views on the union.
The Wilson Center for Public Research, Inc., will do so through

a series of telephone calls to members' homes, with each telephone
interview expected to take 25 to 30 minutes.
The polling firm guarantees the anonymity of all interviewees

and the confidentiality of their responses, as it did in 1986 when
it also polled a random sampling of TNG members.
Work Directions, Inc., the Roston firm conducting the strategic

study [Guild Reporter, Nov. 13], will receive tabulations of the
poll results and the Wilson Center's analysis of them.
Areas to be examined in the poll include how well members

think the Guild represents them and what they need and expect
from the union.

A separate ratification vote will
be conducted on the pay-equity
proposals as soon as their applica-
tion to the old contracts' pay grids
is completed, a local official re-
ported in mid-December. The new
contracts' 2% increases will then
be calculated from the equity-ad-
justed rates.

All initial raises under the new
contracts are retroactive to July 1.
(Separate contracts cover the
paper's advertising, editorial, in-
side and outside circulation, deliv-
ery and other employees.)
The pacts also include impro.ve-

ments in health care, including vis-
ion and dental benefits, pensions,
expense payments, night differen-
tial and other premium payments,
and VDT-safety provisions.

Under the contracts' .2% in-
creases, the top minimum for re-
porters and photographers withsix
years' experience is increased by
a total of $41.79; retroactively by
$21.53, to $1,098, then by $21.97
next July I.

(Continued on Page 4)

deadline for offers was extended."
The offer deadline first had been
Nov. 20, then Nov. 27. The new
deadline was not stated.
The closure extension came as

TNG and local Guild leaders con-
tinued meetings with Light and
Hearst officials on the effects of
the Hearst-Murdoch deal and the
U.S. Justice Dept. continued ex-
amining it in the face of protests
from TNG and community and
political leaders in San Antonio
and elsewhere.
A week before the extension,

,inda Foley, executive secretary
of TNG's Contracts Committee,
1.itho is assisting local Guild leaders
in talks at the Light, announced
that the union had asked that the
bid deadline be extended again and
that Hearst pledge that it would
"refrain from predatory competi-
tive practices" against the Light if
someone buys it.
"We want to save our jobs," said

Tom Honeycutt, San Antonio

Guild president, "and we want to
preserve and expand newspaper
competition in San Antonio and
South Texas."
A preliminary examination of

the Light's financial records for the
Guild by Randy Barber of the
Center for Economic Organizing
in Washington, showed that the
paper could be economically via-
ble absent predatory practices.
Foley said.

Hearst had given information on
the Light's financial performance
to the Guild on. Nov. 19, a month
after the union requested it.

Without a pledge on predatory
practices. Barber reported, the
Light under a new owner would
face competition from the Express-
News under Hearst as a former
owner who "is obviously privy to
all of the Light's competitive
strengths, weaknesses and trade
secrets."
"Thus, it seems clear that absent
(Continued on Page 4)
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with Trinity papers 3
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VDT hazards rife at Detroit dailies, Guild charges
(Continued from Page 1)

the new newsroom provides com-
fortable, adjustable, technologi-
cally advanced work stations, As-
sociated Press reported.

"I personally have not received
a single complaint from a news-
room person" and "I've talked to
several," he told AP. "One person
said he was having trouble getting
his chair adjusted, but he figures
it was trial and error."

Frank Vega, the joint publishing
agency's president, told AP the
furniture and equipment were "er-
gonomically sound" and that any
employee requesting special
equipment gets it.

Both the News and Free Press
rebuffed repeated requests by the
Guild since late 1989 that they
work jointly to correct RSI hazards
in the newsrooms and bureau and
beat offices, the Guild said.

Both managements "know the
severity of the problem," said
Guild Administrative Officer
Donald C. Kummer. "They know
what should be done to reduce the
risks. Yet they choose to pay work-
ers' compensation or accident in-
surance premiums while introduc-
ing a whole generation of employ-
ees" to conditions fraught with a
high risk of RSI.

In a Dec. 15 session with an
inspector from Michigan's divi-
sion of occupational health, News
management told the inspector and
Guild representatives that the com-
pany wanted to have an independ-
ent expert evaluate conditions in
its newsroom.
The proposal came two years al-

most to the day after the Guild

made a formal, written request that
such a study be made, said TNG
Vice President Luther P. Jackson
of Detroit, who assisted his local
in preparing the separate actions
against the two papers. Until now,
the Guild request had been ig-
nored, he said.
A recent Guild survey at the

News found 74% of the respon-
dents with at least one RSI
symptom, with 20% having been
diagnosed as having suffered RSI.

In its Free Press complaint, the
Guild charged that the following
conditions in the new newsroom
constitute RSI hazards:
I/ Non-adjustable desks instal-

led at a fixed height of 29 inches.
10' VDT keyboards and screens

situated at the same level on the
desks.
v1 Chairs that are not adjusta-

ble while the user is seated,
so' No training of employees on

the use of the new chairs.
so• Fluorescent lighting fixtures

of inappropriate design and size to
eliminate glare on VDT screens.
The desks in the old newsroom
— with 29-inch high tops and
26.5-inch high typing wells were
"ergonomically superior" to the
new desks' single-level surfaces,
the Guild said, "even though the
advantage was almost obviated by
the necessity to twist one's body
to see the VDT monitor."
The old desks continue to be

used outside the new newsroom
and in bureau and beat offices. In
addition, the chairs outside the
new newsroom, with a handful of
exceptions, must be turned upside
down for their seat-height to be

VDT-chair deal set no precedent
TNG and the San Diego Guild have received assurances that

no precedent was set by a 1991 agreement by California's occu-
pational safety agency with the San Diego Union-Tribune that
VDT-workstation chairs need be adjustable only when used by
two or more employees "every other day on a regular, on-going
basis."
In an Oct. 15 letter to TNG's David J. Eisen, Russell B. Swan-

son of the U.S. Labor Dept.'s occupational safety office said that
"OSHA believes that proper ergonomic design requires that
chairs used by VDT operators be fully adjustable by the operator
in a seated position."

Expressing pleasure that the Union-Tribune is "now providing
such chairs to all VDT users," Swanson also pointed to assurances
by Cal-OSHA that the agreement "will not be used as a precedent
in any future settlement agreements" by the agency with Califor-
nia employers.
The settlement agreement flowed from a complaint to Cal-

OSHA by the San Diego Guild over a variety of RSI-risk hazards
at the Copley-chain's Union-Tribune.

adjusted, the Guild said.
A recent tour of the Free Press

building revealed "scores of em-
ployees trying to adjust their
bodies to the available furniture.
Several reported RSI symptoms
with severe pain. Many tried to
cope ... by using wrist rests, home-
made foot rests and telephone
books to make their work stations
more comfortable."

In its Detroit News complaint,
the Guild listed the following
among RSI hazards:

so" Non-adjustable desks, many
with single-level surfaces for both
keyboards 'and monitors, with
some keyboards and monitors on
non-adjustable typing tables.
V' A "vast majority of chairs"

that "are not easily adjustable and
not suitable for VDT use." Many
do not have casters.

W"Harsh fluorescent lighting,"
with many employees working
under bare fluorescent bulbs.

to• Several glare screens instal-
led on monitors with cellophane
tape and not properly grounded.
Some of the News's chairs "date

back to the Detroit Times," which
was closed in 1960, the Guild re-
ported. They are not adjustable and
do not have proper back support.
"Employees who do get reason-

ably adjustable chairs put their
names on them and zealously
guard them," the Guild said.

In addition, neither of the dailies
has made any provision for rest
breaks for employees who use
VDTs, the Guild charged.
"Most glaring" of the safety

hazards in the photo lab was in
the black-and-white darkroom, the
Guild said. It pointed to "a gerry-

rigged electric light fixture sup-
ported by a clothesline with duct
tape holding the lamp and electric
wires in place."
"Under the photo chemical bath

tub, there are at least four or five
separate electrical lines that are
taped together into an extension
cord outlet box. This box sits on
the floor next to the floor drain,
which collects used photo chemi-
cals. Chemicals splash on the floor
where these wires gather."
The Guild asked the state occu-

pational safety agency allow repre-
sentatives of the local to accom-
pany its inspectors during "any on-
site investigations [of the Guild's
allegations] so that we may be as-
sured that your staff has an oppor-
tunity to adequately view the ex-
tent of the problems we see" at
each of the dailies.

Tentative AP contract would raise
top news base by $36, to $793
New York — A proposed new

two-year contract between the
Wire Service Guild and Associated
Press would raise most covered
employees' weekly wages by ap-
proximately 4.8% and take the
base rate for newspersons with five
years' experience to $793.50 next
Dec. 1.
Guild and AP bargainers

reached tentative agreement on the
pact Dec. 2, two days after the
previous contract ran out. The
Guild local was to distribute mail-
ballots on ratification to its nation-
wide membership on Dec. 21, with
counting to take place at the
Guild's offices here on Jan. 13.
The agreement also would in-

crease the top minimum-pay rate
for news and photo librarians by
18%, increase the pay differentials
for newspersons and. programmers
in six cities, increase night and
overnight differentials, add six
months to the unpaid 12-month pa-
rental leave entitlement, and in-
crease pension entitlements.

General increase provisions of
the settlement would provide
raises ranging from $5 a week to
$36.50 a week for employees
being paid more than the contrac-
tual minimum rates.
The librarians' top minimum

would be increased by a total of
$90.60, to $587.90 a week, by ex-
tending the classification's experi-

ence-based minimum schedule
two years, to five. Initial increase,
effective from this Dec. 1, would
be $56.20. to $553.50, with
another $34.40 next Dec. I.

Increase in the base top-mini-
mum for newspersons and prog-
rammers from this Dec. 1 would
be $19, to $776 a week, with
another increase of $17.50 next
year.
Base minimum for beginning

newspersons and programmers
would go up by $11.30 from this
Dec. I, to $463.55, and by $9.25
next Dec. 1, to $472.80.
The $3-a-week increase in eco-

nomic differentials would guaran-
tee that newspersons and program-
mers in Washington and New York
would receive $100 a week more
than the base minimums, while
those in Boston, Chicago, Los

Union editor raised 4%
St. Paul—Top minimum pay

rate for the editor of the Union Ad-
vocate, a twice monthly labor
newspaper, is increased by 4% per
year in a new three-year Twin
Cities Guild contract, to $776.20
a week.

In addition, a 6-month parenting
leave provision, with 10 weeks at
full pay, is added, and the pub-
lisher payment for pensions is in-
creased by $10, to $50 a week.

Angeles and San Francisco would
receive $63 a week more.

The contract's other economic
differentials — $25 a week in 18
cities, $20 in 29 cities, and $15 in
88 cities —would be unchanged.

Night differentials would be in-
creased by $2 in each year of the
contract, going to $29 a week next
Dec. 1, while the weekly overnight
differential would go up by $2 this
year and $4 next year, to $62. The
overnight add-on would go up by
$1.85 and 50-cents, to $13.55, on
a daily basis.
The pension increase would

hike the benefit available for 400
employees who are nearing retire-
ment age by as much as 20%, said
Kevin Keane, the Guild's presi-
dent and administrative officer.

The settlement also would ex-
tend an existing job-sharing option
to all Guild-covered employees.
Until now, only newspeople have
been eligible.

The Guild-AP contract covers
some 1,450 persons employed in
the news service's U.S. opera-
tions.

Great Falls group
votes tO oust Guild
Great Falls, Mont.—Advertis-

ing, business office, circulation,
editorial and other employees of
the Gannett chain's Great Falls
Tribune voted by 47-25 Dec. 16
to decertify the Great Falls Guild
as their bargaining representative.
The Guild has represented the

employees at the paper for 56 years
and had been bargaining for more
than a year for renewal of a con-
tract that expired Nov. 30, 1991.
The union was considering

whether to petition the National
Labor Relations Board to set aside
the decertification vote because of
campaign tactics used by Gannett
and Great Falls management dur-
ing the pre-election period.

The Guild Reporter (ISSN: 0017-
54041 is issued monthly, generally at
four week intervals, at 8611 2nd Ave.,
Silver Spring, Md. 20910-3327.
(Next issue, Jan. 22.) $20 a year.
Single copies, $1.50. Second-class
postage paid in Silver Spring, Md., and
additional mailing offices. Printed in
the U.S.A.

Postmaster: Send address changes
to: The Guild Reporter, 8611 2nd
Ave., Silver Spring, Md. 20910-
3327.

"presstime," magazine of the Newspaper Assn. of America

CEREMONIAL RIBBON CUTTING ON 'OPENING DAY' FOR THE DETROIT FREE PRESS'S NEW NEWSROOM
Fish-eye-tense view shows several workstations cited by Detroit Guild in its RSI-hazard complaint to Michigan safety agency.
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Community papers' contracts
raise some by $100 a week
By a special conespondent CWA was poised to strike at 6
Vancouver — Some 75 Van- p.m. Dec. 2.

couver Guild members at five The company had resisted joint
community newspapers owned by bargaining until the CWA took
Trinity Holdings ratified collective strike votes at its seven papers. On
agreements Dec. 14, 15 and 16. Nov. 26, Guild members in

For the employees of the Richmond voted 100% for a strike
Squamish Times, Whistler Citizen and the next day Guild members
and Langley Times, they were the at the Fraser Valley Record voted
first-ever Guild contracts. For em- 70% in favor of striking. Strike
ployees at the Richmond Review notices were served early Dec. 2,
and Fraser Valley Record they and Guild strike action was set for
were renewal agreements. Dec. 5.
The contracts run until March The Guild contracts include im-

31, 1995, at all but the Review, provements in the company pen-
where expiry is May 31, 1995. sion plan, better severance provi-
Wages are increased by 4.5% in sions, increased employer share of

the first year of the agreements at health premiums and special in-
the Review and Record. creases for clerical workers.

Special first-year increases at
the Squamish, Whistler and
Langley papers provide many em-
ployees initial increases in the
range of $100 a week.

Covered employees at all five
papers will receive increases of
4.25% in the contracts' second
years and 3% in their third years.
The third year increases also in-
clude full cost-of-living protec-
tion.

For the first time, bargaining
with British-owned Trinity Hold-
ings was carried out jointly by the
Vancouver Guild and Communi-
cations Workers of America Local
226, which represents workers at
seven Trinity papers, including the
Richmond Review.

"Joint bargaining was a key fac-
tor in reaching a fair settlement at
all the newspapers," said Jan
O'Brien, the Guild's administra-
tive officer.
Government mediator Grant

McArthur assisted in the talks from
Nov. 23 until Dec. 2 when agree-
ments were reached at all papers
except Langley during a 36-hour
marathon bargaining session. The

At Squamish and Whistler,
where employees voted for Guild
representation in late June, there
are signing bonuses of $400 for
full-time employees and $200 for
those working less than three days
a week.
At Langley, the contract

brought to an end an 18-month
struggle that started in April 1991
when employees first voted for the
Guild. In the interim, the Guild
successfully turned back a decer-
tification vote and laid several un-
fair-practices complaints before
the B.C. Industrial Relations
Council (IRC).

The last IRC hearing on the
complaints was Dec. 1, in the
midst of joint bargaining with the
rest of the chain. On Dec. 8, the
IRC rejected the company's bid to
overturn the decertification result.

Under an earlier agreement, the
Guild and Langley management
then met with Brian Foley, IRC
Disputes Resolution Branch chair,
for contract mediation and, if
necessary, arbitration. On Dec.
11, the Guild and the company

agreed on a mediated settlement
which includes signing bonuses of
as much as $1,500 for full-time
employees and substantial wage
increases for all. -

Top minimum weekly pay rates
for 1992, 1993 and 1994 under the
Guild settlements at the five papers
include the following:

Reporters — $627, $654.48
and $674.11 at the 'Fraser Valley
Record; $701.37, • $731.17 and
$753.10 at the Richmond Review;
$556.33, $579.97 and $597.37 at
the Squamish Times and Whistler
Citizen; $690, $71932 and
$740.90 at the Langley Times.

Clerical employees —
$522.20, $544.39 and $560.72 at
the Richmond Review; $494.60,
$515.62 and $531.08 at the Fraser
Valley Record; $473.70, $493.83
and $508.65 at the Squamish
Times and the Whistler Citizen;
$460, $479.55 and $493.94 at the
Langley Times.

VANCOUVER'S JAN O'BRIEN AT 1991 TNG CONVENTION
Local leader Harvard bound under LeuchterMemorial Scholarship.

Vancouver's O'Brien is named
Leuchter scholar for 1992-93
Cambridge, Mass. — Jan O'Brien will be the 21st leader

O'Brien, administrative officer of of a Guild local and the second,
the Vancouver Guild, has been Canadian to participate in the
awarded the 1992-93 Irving course of study under the scholar-
Leuchter Memorial Scholarship to ship since it was established in
the Harvard University Trade 1973. It honors the memory of Irv-
Union Program. ing Leuchter. TNG's general
Her selection was made and an- counsel for 24 years when he died

nounced by the program's direc- in 1971. It is financed by annual
tor, Elaine Bernard. contributions from locals and
The scholarship provides TNG.

$7,500 toward tuition, room, O'Brien said she is "really in-
board and other costs associated terested in the whole. economics
with the 10-week residential issue" involving conglomerate
course in union administration and ownership of industry domesti-
related subjects, plus travel costs. cal I y and internationally.

Support group urges fair pact at N.Y. News
New York—With contract talks

stalled between the New York
Guild and Mortimer Zuckerman,
the prospective buyer of the New
York Daily News, a group of polit-
ical and other union leaders has
formed a "Committee for a Fair
Contract" for Guild members at the
paper.
The group includes Dennis Riv-

era, president of the Local 1199 of
the Hospital Workers, Ruth Mes-
singer, Manhattan borough presi-
dent, Nydia Velazquez, newly
elected to Congress and a former
member of the New York Assem-
bly, Communications • Workers
Vice President Jan Pierce and Vic-
tor Gotbaum, former head of Dis-
trict 37 of the State, County &
Municipal Workers.

In an invitation to other commu-
nity leaders to join them at a Dec.
21 meeting, they said Zucker-
man's demands on the Guild and

its members has put the union in
the position of "facing the threat
of extinction" at the paper if Zuc-
kerman completes his purchase of
it out of bankruptcy before the
Guild has a contract.
As the group's invitation went

out Dec. 15, Guild President Barry
Lipton said that the most recent
bargaining session with Zucker-
man had been on Nov. 13, despite
the Guild's continuing willingness
to meet as often and as long as it
might take to secure a fair agree-
ment.
At that meeting, Zuckerman

continued to demand major con-
cessions in job security protections
for Guild-covered employees, in-
cluding denial of arbitration rights
to new editorial employees if they
are dismissed for "lack of compe-
tence" and denial of rehire rights
to those laid off when he takes
over.

New officers' seminar is Feb. 12-15
Silver Spring, Md.—TNG's 1993 residential seminar for new

officers of Guild locals will be held Feb. 12-15, TNG President
Charles Dale has announced.

Like the previous 11 workshops, this year's will fall over the
Washington's Birthday holiday weekend and will be held at the
George Meany Center for Labor Studies here, Dale said.
The seminar is designed primarily for new officers of smaller

Guild locals that do not have professional staff. TNG will sub-
sidize, in part, costs of one participant from each such local.
The 1992 session drew 49 participants from 31 locals across

the United States and Canada.

Zuckerman is making the de-
mands in the name of having
"editorial control," the Guild's al-
ternative strategies committee,
headed by columnist Juan Gon-
zalez, said in an early December
bulletin to civic leaders, elected of-
ficials, opinion-makers and others.

Calling "editorial control"
Zuckerman's "war slogan," the
committee likened it to the Tribune
Co. three years ago trumpeting
"management rights" to justify the
demands and actions that led to the
1990-91 strike at the Daily News.
"We want to help rebuild the

Daily News. We're willing to
share pain and hard work. But we
won't do it without dignity and re-
spect," the committee said.

Also early in December, when
it appeared he would soon com-
plete the purchase of the paper,
Zuckerman began sending Guild-
covered employees letters direct-
ing that they re-apply for their jobs
if they wanted to be eligible to keep
them when he took over.

At two-hour membership meet-
ing Dec. 2, the Guild unit decided
to advise compliance, but under
protest, and the Guild distributed
protest forms terming the job ap-
plications "demeaning, disgrace-
ful and counterproductive to good
labor relations."

To emphasize their protest,
editorial department members on
Dec. 3 started withholding their
names from stories, photographs

and graphics. Participation was re-
ported at some 90%.
The day before, a column by

Gonzalez characterizing Zucker-
man as a bully was killed by the
News's editor, James Willse, say-
ing Gonzalez had a conflict of in-
terest because of his union role.
On Dec. 14. after Zuckerman

began making direct buy-out offers
to Guild members, the union filed
refusal to bargain charges with the
National Labor Relations Board
and asked the NLRB to seek an
injunction against his continuing
the activity.

If Guild members were to sign
the 18-page offer, the Guild's sec-
retary-treasurer, Tom Pennacchio,
told a New York Newsday report-
er, they would be giving up all
their rights.
The other union without an

agreement with Zuckerman by
mid-December, the CWA-Typo-
graphical Union, won a ruling in
federal district court Dec. 3 that a
bankruptcy court judge had erred
in holding that Zuckerman would
not have to honor its contract's
lifetime job guarantees when he
took over the News.

The ruling delayed Zucker-
man's plan to take over the paper
the following weekend and saw
him reopen talks with the printers
union. Two weeks later it was re-
ported that Zuckerman and the
union were $3 million apart on a
$30 million buyout deal.

technological change as it affects
the Guild and its members and pay
equity.
She is scheduled to start class

wgprk Jan. 4 with just over two
clan other union representatives
fr& Canada, the United States
anb,F, Japan. The course runs
through March 22.
..,)Vormer reporter, O'Brien has
WO* administrative officer of the
Slisfracouver Guild since the fall of
1§89.?
.The scholarship is administered

biklarvard, which evaluates appli-
#nts' qualifications and selects
•tlA recipient. The study course is
designed primarily for full-time
union officers and administrative
staff.
,.Core courses include economic
airilysis, labor law, union admin-
istration, long-range planning, in-
&Istrial relations in transition,
labor history and arbitration and
other means of dispute resolution.
Bargaining is interspersed among
core courses and seminars, as are
issues like pay equity and affirma-
tive action.

Seminar topics include political
action, employee ownership, un-
ion response to technology, or-
ganizing tactics and the global
economy.

Gary
Lori Caldwell, president; Toni Knightly, 1st

vice president; Blanche Gibson, 2nd vice presi-
dent; Joe Conn, secretary; Mickey Thrower, treas-
urer.

Indianapolis
Bill Koenig, president; John O'Neill and

Jerry Venerable, vice presidents; Erica
Franklin, secretary; Judy Wolf, treasurer.

Los Angeles
Sabrina Hockaday, president; Carmen Ramos

Chandler, 1st vice president; George Laine,
Reina Schmitz, Deborah Yu, vice presidents; Don
Chorpenning, secretary; Deborah Arrington,
treasurer; Neil Strassinan, sgt.-at-arms.

New York
Barry Upton, president; Tom Pennacchio,

sec'y-treasurer; Peter McLaughlin, chairper-
son; Suzanne Donner, tst vice president;
David Mulcahy, 2nd vice president; Clara Ben-
nett, 3rd vice president; Tom Keenan, repre-
sentative assembly chair.
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Hearst postpones Light's closing, extends bid time
(Continued from Page 1)

an agreement to refrain from pred-
atory competitive practices, Hearst
would be in a position to extin-
guish the Light." Barber said, ad-
ding also that Hearst "has taken no
steps" to make the Light attractive
to a potential new owner.
The Guild was bargaining with

Hearst both on shutdown condi-
tions and on a possible purchase.
On a purchse, it was attempting

to "catalyze an acquisition," either
by another newspaper chain, an in-
vestment group, employees or
some combination, and had sub-
mitted to Hearst's brokers a timet-
able pledging a bid by Feb. I.
Foley said. The New York invest-
ment banking firm of Keilin and
Bloom, which has been involved
in the bankruptcy sale of the New
York Daily News, was working
with TNG.
A week after the shutdown ex-

tension, community, labor, religi-
ous and political leaders an-
nounced that they had formed an
ad-hoc "Save the Light Coalition."
It was formed with Guild encour-
agement.
"We are committed to exploring

all possible ways to keep the Light
alive," Rosa Rosales, Texas direc-
tor of the League of United Latin-
American Citizens and a leader of
the coalition, told a rally outside
the Light's offices.

Joe Bernal, a former state sena-
tor, pointed out that "in their em-
ployment and their coverage, the
Light has reflected this community
much better than the ... Express,"
which he termed "very critical in
a multicultural town."

Without competition, the Ex-
press-News would have no incen-
tive to listen to and reflect the con-
cerns of San Antonio's minority
communities, said Sam Alvarado,
a vice president of the National
Assn. of Government Employees,
also a member of the coalition.

Under the Hearst-Murdoch
deal, all Express-News employees
would be retained under Hearst's
ownership. Light employees
would have no claim on jobs there
if the Light is closed.

Other members of the coalition
included: Jesse Beilefeld of the
San Antonio AFL-CIO Council;
Larry Daves of the city's Jobs With
Justice coalition; Ron Pena of
People Organized for Press Equity;
Larry Hufford of Incarnate Word
College, Bally Janacek of Christ

the King Church: Robert Morales
of El Mercado; Garciela Sanchez
of the Esperanza Peace & Justice
Center; Dennis Poplin of the Les-
bian/Gay Media Project; the Na-
tional Lawyers Guild; Fuersa
Unida; and the American Civil
Liberties Union.
Those urging close attention by

the U.S. Justice Dept. to the anti-
trust aspects of the Hearst-Mur-
doch deal included U.S. Rep. John
Bryant of Dallas. U.S. Rep. Henry
B. Gonzales of San Antonion also

has deplored the prospect of the
Light's closure.
TNG President Charles Dale, in

an Oct. 22 letter to the Justice
Dept.'s antitrust division said the
Hearst Murdoch agreement was
"teeming with antitrust implica-
tions."
He said Hearst's $185 million

payment to Murdoch was a "high
price" and "particularly notewor-
thy because Murdoch, despite his
[paper's] modest dominance in
San Antonio, was far from the

driver's seat in this transaction."
He pointed to reports of analysts

telling reporters that the price
could only be justified if Hearst is
buying a monopoly where it will
have a free hand to raise advertis-
ing and circulation rates.
"Given Hearst's supposedly

substantial, if declining. losses [at
the Light] in the midst of a reces-
sion, were there other options,
such as a joint operating agree-
ment, with all its disadvantages?"
Dale asked. "We are not told."

Globe and Mail pact pushes top to $1,120
(Continued from Page 1)
Minimum pay for beginning re-

porters and photographers goes up
by a total of $25.09; retroactively
by $12.42, to $633.60 a week,
then by $12.67, to $646.27.
Top minimum for outside ad

salespersons with five years' ex-
perience goes up by a total of
$41.79, to $1,076.22 a week. A
retroactive raise of $20.69 (to
$1 ,055.12), is followed by a
$21.10 hike next July I.

Circulation district represena-
tives' top minimum, payable to
those with four years' experience,
is increased by a total of $37.87,
to $975.34 a week; retroactively
by $18.75 (to $956.22) and then
by $19.12.

Senior circulation representa-
tives' top goes up by a total of
$39.47, to $1,016.30; first by
$19.54 retroactively (to $996.37)
and then by $19.93.
The quarterly reimbursement to

photographers who use their own
equipment is increased by $70, to
$450, while that for reporter-
photographers goes up by $40, to
$220.

Night differential is increased
by $2, to $13 per shift, and the
scope of eligibility for the pay-

ments is extended substantially.
A new super-premium pay clas-

sification is created for nine
editors, assistant editors, bureau
chiefs and managers with a flat
minimum-pay rate that goes first
to $1,157.70, $32.34 higher than
the previous contract's highest pre-
mium rate, then increases next July
1 by another $23.15. to $1,180.85.
A provision is added guarantee-

ing employees' right to examine A requirement that VDTs be
their own personnel file and file tested for extremely low frequency
comments therein. (ELF) emissions replaces a previ-
A ban on hiring discrimination ous provision for electrostatic-

for Guild membership or activity field testing.
is added. The settlement also includes a

Another new provision requires pledge that editors "will endeavor
the posting of news-coverage beats to consult" the employee before
that are open and mandates inter- substantive changes or corrections
views for employee-applicants be- in a reporter's copy are made.
fore the beats are assigned.

Key rates raised by $54 in Manchester
Manchester, N.H.—Top min- Top minimum for inside classi-

imum-pay rate for key news and fled telephone solicitors increases
advertising employees of the by a total of $47.17, to $660.82,
Union Leader and New Hampshire in increments of $12.27 (retroac-
Sunday News is increased by a tively, to $625.93), $15.65 (to
total of $54.87, to $768.62 a week, $641.58) and $19.25.
in a new, three-year Manchester The rate for librarians, stenog-
Guild contract with the papers. raphers and circulation delivery
The settlement was reached clerks with two years' experience

Dec. 1 after 25 bargaining sessions is raised by a total of $40.40, to
that stretched over the previous $566.02, in increments of $10.51
year. It was ratified Dec. 17. (retroactively, to $536.13),
Top minimum for reporters, $13.40 (to $549.53) and $16.49.

photographers, darkroom techni- Circulation district managers'
cians and outside ad salespersons top minimum is increased by a
with three years' experience goes total of $46.54, to $651.83, in in-
up by $14.28, to $728.03, ret- crements of $12.11 (retroactively,
roactively to Jan. 1, 1992, then by to $617.40), $15.44 (to $632.84)
$18.20, to $746.23, this Jan. 1, and $18.99.
and finally by $22.39 Jan. 1, 1994. A new telemarketing sales clas-

Light news staffers adapt 'Day of Dead' custom
San Antonio, Texas

NEWSROOM EMPLOYEES at the San
Antonio Light have turned to one of

the region's strong Latino traditions to
help deal with the possibility that, as the
Hearst chain announced Oct. 6, the news-
paper will be closed if it is not sold.
On the day before Halloween, an

"altar" began to take shape in a vacant
work station, formerly occupied by staf-
fers for a zoned section that was elimi-
nated after the Light cut staff in April
1991.
The altar was done in the Mexican trad-

ition of El Dia de los Muertos, the Day
of the Dead. Nov. 2, All Souls Day on
the Roman Catholic calendar. One of its
manifestations involves photographs,
mementos, messages and flowers placed
on home shrines or on the graves of de-
parted family members.

In the newsroom it started with a photo-
graph of Frank Bennack, Hearst Corp.
president and chief executive officer,
afixed to a computer terminal with two
candles on its top.

Other staff members started to add
items such as photos of current and former
staffers, a tombstone pinata, an Under-
wood manual typewriter, a poster promot-
ing the Light's Loteria contest, another
one from a special section published when
Levi Strauss & Co. closed a plant here,
pan de muertos, pieces of bread molded
as butterflies, symbolic food for dead
loved ones on El Din de los Muertos, and
more.

By the second week, contributions had
grown so numerous that they spread to a
second work station (see photo above and
on Page 1).
A mannequin that once had been part

of a three-dimensional billboard on the
side of the Light's 1920s-era building was
placed to the side of the second "shrine."
It was attired in a T-shirt produced for
Light employees imprinted with the
legend:

Victim of Friendly Fire
Sun Antonio Light
We're your paper

1881-1992.
The distinctive Hearst eagle logo has

been retouched with mock bullet holes.
The mannequin holds a copy of the Oct.
7 edition of the Light, the one announcing
that Hearst was buying.Rupert Murdoch's
Express-News and will close the Light if
a buyer is not forthcoming.

sification is established with a min-
imum rate of $395 for those with
two years' experience plus com-
missions of 4.5% to 9% of net bill-
ings. The positions had been in
place experimentally for the last
year. The contract forbids telemar-
keters' use to displace or eliminate
existing employees in other jobs.
The settlement also provides for

a tax-exempt system for employee
payments toward the cost of de-
pendent care, medical-insurance
deductibles and medical-dental in-
surance premiums. The latter, in-
troduced for the first time in the
new contract, are capped at $7 a
week for family coverage, $5 a
week for employee/spouse or em-
ployee/dependent coverage and $3
a week for individual caverage.
The new contract also provides

for coverage under an employee
assistance program (EAP) and for
increases totaling 7% in the em-
ployer payment to the TNG Inter-
national Pension Fund on behalf
of covered employees.
The increases come under a new

formula establishing the payment
as a percentage of the reporter top-
minimum pay rate.

=ION PRIVILEGE

Life
Insurance

„GUARANTEED
COVERAGE for
membets, age 18 thru 79
• Apply direct by mail
• Unique strike, lockout and

layoff coverage benefit
• Collect life insurance

benefits while still alive
Contact your local union leader for

details or call 1-800-327-4349

Mar



The GUILD REPORTER, December 18, 1992 5

Pittsburgh pacts bring waiting-wishing game
Pittsburgh—A waiting and

wishing game began here Nov. 29
when the city's newspaper driver
Teamsters overwhelmingly rati-
fied a contract with the Block
chain's Pittsburgh Post-Gazette to
end their 61/2-month strike against
the Pittsburgh Press.
New contracts by Nov. 30 with

the Teamsters and the other nine
unions at the Press was the first
deadline in Block's agreement to
buy the Press from the E.W.
Scripps Co. and resume publica-
tion of metropolitan newspapers in
Pittsburgh. The other unions also
ratified contracts with Block's
Blade Communications, which
owns the Post-Gazette, on the 29th
or earlier.
A second deadline, that Block

have financing for the purchase in
place by Dec. 15, passed with little
notice. "Everybody assumed that
would be no problem," said
Pittsburgh Guild President Harry
Tkach.
The waiting was for fulfillment

of the final condition of the Block-
Scripps deal: Justice Dept. ap-
proval of the purchase by Jan. 15.

Antitrust approval is being
sought because Scripps's Press for
years published and distributed
both papers under a joint operating
agreement (JOA). Because of the
JOA, the strike shut down both pa-
pers.
The wishing was that approval

of Block's buying out Scripps
would be forthcoming well in ad-
vance of mid-Jantlary.
There was no indication, how-

ever, by mid-December that the
wish would come true, though sev-
eral persons, including Inel Team-
sters President Ron Carey, urged
outgoing U.S. Atty. Gen. William
Barr to speed the process.
Tkach, whose Guild local repre-

sents the Post-Gazette's editorial-

department employees, said the
Post-Gazette has called back
Guild-member librarians to learn
a new computer system and has
"told us we all will be back 10
days or less after the Block-Scripps
deal is okayed." In mid-De-
cember, Tkach said, 78 of 140
Guild members were still "on the
street."
Tkach also said that the Post-

Gazette has indicated an interest
in reopening its contract with the
Guild, which runs through 1993,
to make it co-extensive with the
other 10 unions' new five-year
agreements.
The Teamsters struck last May

17, the day Scripps said it was un-
ilaterally implementing a new dis-
tribution system that would have
cost some 450 of the 627 Team-
sters drivers their jobs.
The Teamsters settlement with

Block, ratified by a vote of 498-14.
provides for a reduction of up to
260 driver jobs over five years.
The contract also provides en-

hanced severance and pensions for
those who lose their jobs.

"It was exactly what we offered
the Press," said Joe Molinero,
president of the Teamsters Local
#211. "We showed the Post —
and the Press — that that is the
maximum reduction possible to
operate the system they plan to put
in." Fifty-three of his members
"are gone already," Molinero said,
"so that means that 207 more will
leave over the next five years."

Meanwhile, the Pittsburgh
Newspaper Unions Unity Council
shut down its weekly strike paper,
the Greater Pittsburgh Newspaper,
with the Thanksgiving Day edi-
tion. Several Pittsburgh Guild
members laid off by the Post-
Gazette shutdown had helped put
out the 300,000-circulation paper,
which was launched late in June.

MIKE SAMRANEY/Teamsters Local #211

SAME SIGNS, NEW MESSAGE AS PITTSBURGH UNIONS, BLOCK CHAIN OKAY CONTRACTS
Showing off the new version are, seated, Joe Molinero and James C Lowen, presidents of
Teamsters Local #21I and Typographical Union #7-CWA; standing, Harry Tkach, Pittsburgh

Guild president, and Bill Brown, TNG Intl Representative. New message refers to
Block chain's agreement to buy struck Pittsburgh Press from E.W Scripps Co.

In mid-December the unions'
council also shut down the office
it had maintained in the United
Steelworkers headquarters build-
ing since the strike began.

Speculation continued, mean-
time, about whether Blade Com-
munications would reopen both the
Post-Gazette and the Press.
At Nov. 30 contract signing

ceremonies, William Block, Sr.,

said there were strong indications
that it would be "not financially
feasible" to operate two papers,
Tkach reported.
Tom McGrath, director of the

Teamsters newspaper division,
said during the signing ceremony
that the unions' next undertaking
will be to help rebuild Pittsburgh
newspaper readership after publi-
cation resumes.

Free-lancers, their union, and solidarity (?)
By Marc Hequet
Notional Writers Union, UAW

pUBLISHED BUT not paid? That's the
grim truth for too many free-lance

writers. In the past, there was little a
writer could do. But now there's the Na-
tional Writers Union (NWU).
We think that's good news for all writ-

ers — including Guild members, who've
been understandably wary of free-lancers.
We seem to represent a cut-rate alternative
for publishers and a threat to Guild jobs:
But that doesn't have to be the case. Or-
ganize free-lancers, and free-lancers be-
come Guild allies.

That is precisely what is happening
with the NWU. The 10-year-old New
York-based group — with 3,000 members
and II locals, including a 70-member
Twin Cities chapter — goes to bat for
authors, journalists and other writers. But
we have another important purpose: Join-
ing other unions in the struggle for work-
place justice.

We're still small, but we believe we
have arrived as a considerable force in
the publishing industry. In 1991, we voted
71% in favor of affiliating with the United
Auto Workers. The UAW is providing us
with funds and other resources to organize
still more writers.
The NWU helps writers write. Here's

how it works, for me:
It happens that a Twin Cities publisher

owes me $900 plus expenses for a couple
of articles. He has a history of paying late
and erratically, and his ad revenues have
been spotty because of the economy.

Marc Hequet is president of the Twin
Cities local of the National Writers
Union.

This article is reprinted from "Shop-
talk," newsletter of the Twin Cities
Guild.

So, I can lie awake nights worrying.
Or I can say: Well, I'll invoice him as
usual and get on with my work. If he
doesn't pay, I'll call in the union. Two
years ago, my notification that I was call-
ing in the union produced payment in full
from him in a matter of days — by courier,
yet.
There are no guarantees in turning it

over to the union. But we win 70% of
our grievances, and have collected more
than $633,000 owed writers.

Ultimately, we want to raise standards.
Writers work hard at an important job.
We ought to be able to make a living at it.

ENOUGH ABOUT US, What about you,
the Guild?

The tension was palpable for a moment
at the Jan. 16 representative assembly [of
the Twin Cities Guild] when I told the
group that NWU members want more as-
signments and more money from the
newspapers —but only in ways that don't
threaten your livelihoods.
We know the Guild is worried about

layoffs, consolidation in the media and
hiring-of contract workers. We also know
that advancing our own interests at the
expense of other workers is no advance

at all. We recognize the importance of
working with the Guild and helping each
other on issues in common.

After conversations with [Twin Cities]
Guild leaders, we have these understand-
ings:

101  One way to build equity for free-
lancers while preserving Guild jobs is to
get the papers to raise free-lance rates. I
rarely work for the papers, but when I do
I would rather write a single $1,000 fea-
ture than five $200 pieces.
V' Having free-lancers organized is in

the best interests of the Guild, and the
Guild may work with us at organizing
more free-lancers.
Media corporations have been hiring

more part-timers and independent con-
tractors, which weakens the Guild. Such
workers have little sense of community.
But free-lancers in the NWU do have a
sense of community and embrace the
princples of the labor movement.

too The Guild may adopt as a negotiat-
ing point with the papers that members
of the NWU get preference for part-time
or free-lance jobs offered by the papers.
Members of the Guild and the NWU

have a lot in common. We work hard at
important jobs. We deserve respect. And
we deserve to make a decent living at
what we do.
We can help each other. We should

work together. Such a partnership would
be good news for everyone who believes
in writing and in the fundamental impor-
tance of full, fair, free exchange of infor-
mation and ideas.

Philadelphia,
Pittsburgh
rock & rally

Philadelphia—Leaders and
members of Philadelphia's news-
paper unions at the Inquirer and
Daily News, including the
Philadelphia Guild, met, rallied
and rocked with their counterparts
from Pittsburgh Dec. 7 in a show
of solidarity and determination to
keep their contracts strong when
they open next summer.

Occasion was presentation to
the Pittsburgh unions of more than
$15,000 raised by the Philadelphia
unions to make Christmas merrier
for the families of the Pittsburgh
unionists without work since mid-
May because of the Pittsburgh
Press strike.

Philadelphia Guild members
bought 1,000 raffle tickets spon-
sored by the Philadelphia Council
of Unions and made another
$1,000 in outright contributions.

First there was lunch at Guild
Hall for 120 Pittsburgh strikers.
Then there was a meeting with

some 600 Philadelphia unionists,
AFL-CIO and international union
leaders who filled a hall near the
Philadelphia dailies' downtown
headquarters. Participants in-
cluded TNG Seey-Treasurer John
C. Edgington and Field Operations
Director William H. McLeman, as
well as Philadelphia Guild Presi-
dent Kitty Caparella and Adminis-
trative Officer Wayne Cahill.

After a round of speeches that
included warnings to the Philadel-
phia papers' management to not
underestimate the unions' resolve,
the crowd marched through rush-
hour traffic to the Philadelphia
Newspapers plant.
A Teamsters tractor-trailer, with

klaxon horns blasting and
loudspeakers blaring the rock
chorus, "We will, we will rock
you," led them as they marched
around plant.
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Guild, others' Macomb pacts
designed to save dailies, jobs

Mt. Clemens, Mich.—Thank-
ing labor and community or,ganiza-
tions for strong support, the De-
troit Guild and the other unions
that represent the 200 employees
of the Macomb Daily and the
(Royal Oak) Daily Tribune have
announced that they reached new
contracts designed to save the
debt-ridden dailies from closure.
The pacts cap a I4-month effort

by the unions through their Met-
ropolitan Council of Newspaper
Unions — made up of the Met-
ropolitan Detroit AFL-CIO.
Teamsters locals of drivers and
mailers, the CWA-Detroit Typo-
graphical Union. a Graphic Com-
munications Pressmen's local, and
the Guild.
They also clear a major barrier

to a "friendly" purchase of the pa-
pers out of mortgage foreclosure
by John McGoff, who sold the
Macomb Daily and a group of
weeklies to Adams Communica-
tions of Minneapolis in 1988 for a
reported $100 million.
Adams then bought the Royal

Oak paper from the Ingersoll chain
and combined many of its opera-
tions with the Macomb Daily's in
Mt. Clemens. Last January. Heller
Financial Corp. of Chicago. which
holds a $43.8-million note on the
papers, moved to foreclose on
Adams. Adams reportedly also
still owes McGoff $16 million.
The three-year contracts, rati-

tied by the unions' memberships
at the papers, including 120 in the
Guild, provide operating savings
that will total $1.5 million over
their terms while maintaining fully
paid medical insurance and key job
security and union protections, the
unions said.

Last fall, shortly after the previ-
ous contracts expired, the unions
announced formation of their joint
council and initiation of a cam-
paign to save the papers in the face
of management demands they said
would have forced a strike and de-
stroyed the papers and their mem-
bers' jobs.
Adams had hired Michael Zin-

ser, formerly of the notoriously
anti-union firm of King & Ballow,
to push its demands. Adams re-
fused to extend the old contracts
and canceled their arbitration, dues
checkoff and other union security
provisions. An effort also was un-
dertaken to recruit potential strike-
breakers. An intimidation cam-
paign led to the firing of
Pressmen's Chapel Chair Al
Smith.
The unions' campaign, guided

by attorney Sam McKnight and
David Hecker of the Detroit AFL-
CIO, saw literally thousands of let-
ters written to labor leaders,
elected officials, advertisers, re-
ligious leaders and newspaper car-
riers, the unions reported.
Members of other unions
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Ace Drill Corp.
—Drills, routers and steel bars

Auto Workers

Brown & Sharpe Mfg. Co.
—Pumps, measuring, cutting
and machine tools

Machinists

Bruce Church, Inc.
—Iceberg lettuce: Red Coach. Friendly,
Green Valley Farms. Lucky

Farm Workers

California table grapes
—Table grapes without the UFW label on

carton or crate
Farm Workers

Diamond Walnut Co.
—Canned and bagged walnuts,

walnut pieces
Teamsters

Greyhound Lines, Inc.
—Inter-city bus and charter services
Amalgamated Transit Union

Holly Farms
—Chickens and processed

poultry products'
Teamsters

Hood Furniture Mfg. Co.
—Wood furniture for bedrooms and

dining moms, plus entertainment
center components.

Electronic. . & Furniture Workers

International Paper Co.
—International and tiammermill bond.

offset and writing papers
Papenvorkers

Iron Age Shoe Co.
—Safety work shoes
Transport Workers

Kawasaki Rolling Stock
—Motorcycles
Transport Workers

Louisiana-Pacific Corp.
—Wood products: L-P Wolmanized,

Cedartone, Watenvood, Fibrepine,
Oro-Bond, Redex, Sides, Ketchikan,
Pabco, Xonolite

Carpenters and Woodworkers

Mohawk Liqueur Corp. 
—Mohawk label gin, rum, peppermint
schnapps and cordials

Distillery Workers

R.J. Reynolds Tobacco Co. 
—Cigarettes: Bright, Camel, Century,
Doral, More, Now, Real,
Salem, Sterling, Vantage, Winston,
YSL/Ritz;

—Little cigars: Winchester;
—Pipe tobaccos: Apple, Carter Hall,
George Washington, Madeira

Mixture, OurAdvertiser, PrinceAlbert,
Royal Comfort. Top

Bakery, Confectionery& Tobacco Workers

Rome Cable Corp. 
—Construction and mining cables
Machinists

Shell Oil Co.
—Subsidiary of Royal Dutch Shell,

parent of Shell South Africa;
petroleum and natural gas products

AFL-C10

Silo, Inc.
—Retailers of electronic equipment
and appliances

Teamsters

Southwire Co.
—Do-it-yourself brand Homewire;

commercial/industrial cable and wire
Electrical Workers

F.L. Thorpe & Co. 
—Black Hills Gold jewelry
Steel Workers

United States Playing Card Co. 
—Playing cards: Bee. Bicycle,

Tally Ho, Aviator, Congress
Retail, Wholesale & Dept. Store Union

throughout the Detroit area helped
with resolutions of support and by
contacting the newspapers' owners
and helping handbill advertisers as
part of advertising and circulation
boycotts.
"We would not have been able

to get the publishers to the bargain-
ing table without this strong labor
support," said Al Derey, the
Teamsters leader who chairs the
newspaper unions' council. That
support also was credited with re-
moving Zinser from the scene and
persuading McGoff s representa-
tives to seek contracts.
The settlements also include an

agreement to rehire the Pressmen's
Smith.

New TNG Constitutions available

Booklets containing TNG's
Constitution as amended by
the union's 1992 Conven-
tion are being distributed to
presidents, treasurers and
administrative officers of all
Guild locals. The booklets
also contain TNG's Collec-
tive Bargaining Porgram
and Convention Recom-
mendations on Collective
Bargaining as amended by
the convention. Copies are
available from TNG's Re-
search & Information Dept.
Single copies are free to in-
dividual Guild members and
locals; in quantity they are
$1 each. Price to nonmem-
bers is $2.50 each.

The Newspaper Guild
AFL-C10. CLC

CONSTITUTION
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Including
Collective Bargaining Program

and
Bargaining Recommendations
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Pottstown key minimums to go to $720
Pottstown, Pa.—The Philadel-

phia Guild and the Pottstown Mer-
cury have signed a new three-year
contract that will push the top min-
imum-pay rate for advertising out-
side salespersons, circulation dis-
trict managers and reporters and
photographers at the Goodson-
chain daily to $720.10 on March
15, 1994.
The pact was reached Nov. 20

in a 24-hour bargaining session
held after Guild members deci-
sively voted the union strike-call
authority, posted an informational

picket line, and began extensive
strike preparations that included
renting a headquarters near the
Mercury's offices.
The settlement increases the

contract's minimum-pay rates
three times: by $17.78 retroactive
to March 15, then by 3.5% on next
March 15, and finally by $19.05
on the same date in 1994. Above-
minimum wages are to be main-
tained.

In each of the contract's final
two years, $5 a week is to be di-
verted from full-time employees'

raises toward the cost of health in-
surance.
The new minimum-pay rates in-

clude the following, as of March
15, 1992, 1993 and 1994:
• For the key advertising, circu-

lation and editorial department
jobs, top minimums of $677.34,
$70105 and $720.10.
• For inside classified phone

salespersons, top minimums of
$483.08, $499.99 and $519.04.
• For the lowest-paid clerical

position, flat minimums of
$360.15, $372.76 and $391.81.

IT SEEMS
TO US

Publishers inspire call
for 'Day of Outrage'
BAINBRIDGE ISLAND, WASH.
Editor:

I propose a national Day of Out-
rage for all newspaper employees.
From Anchorage to San An-

tonio, Honolulu to Pittsburgh.
Tacoma to Oakland, newspaper
workers are losing their jobs be-
cause of newspaper managements'
greed and incompetence. News-
paper workers have been falling
like leaves stripped from trees by
winter winds.
The industry, markets and

technology are changing. Manage-
ments have not, instead continuing
policies that lead to disaster. Un-
ions have compromised, have
complied with demands for give-
backs, pay-cuts and layoffs in ef-
forts to save failing or just ailing
newspapers.

For what?
At UPI, Oakland, San Antonio,

elsewhere: Nothing.
No more givebacks, unless

workers are given places on boards
of directors.

Strike the day asset sales take
effect unless all union contracts are
honored. That should have been
done in Tacoma. I can say that for
I was president of the Pacific
Northwest Guild when McClatchy
bought Tacoma.

Accept no contract longer than
three years.

Create a national job bank for
all employees thrown out the door.
Work with the Society of Profes-
sional Journalists and even the
Newspaper Assn. of America [for-
merly the American Newspaper
Publishers Assn.] to find and

By ING convention action, letters shall be
limited to 200 words and shall avoid libel
and subjects detrimlto the Guild. Mem-
bers subjected to *sonel attack shall be
given opportunity to reply in the same issue,
but publication of either attack or reply shall
not be delayed longer than one issue.

Deadline: Friday before publication. (Next
deadline: Jan. 15.)

create jobs for them inside and out-
side the industry.

Create real unity for all news-
paper employees.
Don't mourn.
Organize.

GIL BAILEY
Past President
Pacific Northwest Guild
Los Angeles Guild
San Jose Guild

Detroit member raps
strategic study cost

LIVONIA, MICH.
Editor:

I read that the IEB [Inel Execu-
tive Board] has chosen WDI
[Work Directions, Inc.] to perform
a strategic planning study [Guild
Reporter, Nov. 13, Page 1]. No
doubt' it's something we need.
However, I have a few concerns.
The WDI bid was $60,000,

Three councils back
New York—A joint meeting of

the Mid-Atlantic, New England
and Southern District Councils of
Guild locals here Nov. 21-22 en-
dorsed the actions of TNG's
Executive Board in choosing a
Boston firm to do a strategic plan-
ning study of the union and in ap-
pointing an advisory committee to
work with the consultants [Guild

$10,000 higher than dui 1992 Con-
vention approved. Tlle IEB de-
cided to ignore the wishes of the
convention and accepted the bid
anyway.

It doesn't matter wh6her or not
the convention's $sq,000 limit
was realistic. That's iwhere the
limit was set. For the 14B to accept
a bid higher than the limit is arrog-
ant and wrong. Why bother with
a convention? It's clear the rabble
doesn't know what's best for them.

I'm not convinced that the Guild
needs to hire outside help to assem-
ble a strategic plan. Generally that
task is performed by an organiza-
tion's senior management. My as-
sumption is that our leaders have
the skills to perform this task. Cor-
rect me if I am wrong.

BILL BRESLER
Observer & Eccentric unit
Detroit Guild

Editor's note: As pointed out
in the Nov. 13 Guild Reporter,
WDI's bid was $46,000 for the
study, plus an estimated $15,000
for expenses. The only other bids
were $80,000 for the study, plus
$33,500 for expenses, and
$57,600 for the study, plus
$13,800 for expenses.

IEB on study
Reporter, Nov. 13, Page I].
Two days earlier, the executive

committee of the Providence
Guild, one of the locals in the New
England Council, voted to ask the
IEB to reconsider its appointments
to the advisory committee to pro-
vide "greater diversity," as had the
Midwest 'District Council earlier
[Guild Reporter, Nov. 13]..

Union Label & Service Trades Dept., AFL-CIO (11-12192)
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B.C. enacts labor law reforms;
second province to do it in '92

Victoria, B.C.-British Col-

umbia on Dec. 15 became the sec-

ond Canadian province to adopt

major labor-law reform legislation

in 1992.

The first was Ontario, where
final legislative approval came on

Nov. 5 - 10 months after the

measure was first proposed - and

where the measure becomes effec-

tive on Jan. 1 after several weaken-

ings.

The B.C. reforms were intro-

duced in late October and enacted

with no substantive changes.

Both sets of reforms were

enacted by New Democratic Party

governments. However, there was

little of the furor from the B.C.

business community that accom-

panied the legislation in Ontario,

including a major co-ordinated ad-

vertising campaign against it by

that province's organized news-

paper publishers [Guild Reporter,

Sept. 18].

Like the Ontario measure, the

B.C. reforms were endorsed by the

Guild, in this case the Vancouver

and Victoria locals, as well as most

other organizations in the labor

movement, with recommendations

for additional provisions that were

not introduced.

"We now have a labor code that

is more fair and balanced" than it

was and that "respects the desire

and right of workers in this pro-

vince to organize," said Ken

GeOrgetti, president of the B.C.

Federation of Labour.

The new legislation "goes a long

way toward correcting the unfair-

ness" of the labor law enacted by

the previous B.C. government,

said Jan O'Brien, the Vancouver

Guild's administrative officer.

The measure among other things

outlaws the use of strikebreakers,

provides for certification of unions

without an election when 55% of

an employee group signs union

membership applications, and pro-

vides for arbitration of first con-

tracts, as well as mediation.

Organizing votes are to be re-

quired for sign-ups between 45%

and 55%.

During organizing drives, unfair

labor practice charges are to be

heard and decided within five days

of their being filed.

Automatic certification will be

awarded when unfair practices by

an employer are found to have in-

fluenced the situation.

Expedited arbitration of contract

violations will be available with

hearings held within 28 days and

decisions due no more than 21 days

after the hearings.

"Dependent contractors" are

give broader rights to have union

representation.

Unions are empowered to pay

to have members' fringe benefits

continued by their employers dur-

ing strikes.

All union-management con-

tracts are required to provide for a

"joint consultation committee" to

deal with issues such as technolog-

ical change, work reorganization

and productivity.

The B.C. law's strikebreaker

ban prohibits employers bringing

in management or other nonunion

employees for other parts of the

same company, but permits strik-

ing union members to abandon a

strike and return to work across

picket lines.

Many provisions of the previous

labor law considered onerous by

union are repealed in the new

measure.

A ban on so-called secondary

boycotts is repealed, allowing

union members to refuse to work

with materials coming from or

headed for firms declared "unfair"

to labor.

A requirement for government

supervision of strike votes also is

repealed.

The name of the provincial

agency administering the law is

changed back to "Labour Relations

Board," from "Industrial Relations

Council."

The board is to provide a neutral

officer who will provide informa-

tion on unionization and labor is-

sues to the public.

1992 HEYWOOD BROUN AWARD

$2,000 in Cash and a Guild Citation

DEADLINE: JANUARY 22, 1993

POR the 52nd consecutive year The Newspaper Guild (AFL-CIO,

L CLC) offers its Broun Award for outstanding journalistic

achievement "in the spirit of Heywood Broun," the great newspaper

columnist who was the Guild's founder.

THE spirit of Heywood Broun was distinguished by an abiding
A concern for the underdog and the underprivileged, whose vig-

orous champion he was. It was expressed, as the New York Times

recalled on his death in 1939, "in the qualities that were born in

him-in humor, in courage, in endless and painstaking kindliness

for the poor, the weak and those whom he thought oppressed,"

and in his crusading journalism in their behalf.

THE Heywood Broun Award is intended to encourage and rec-

ognize individual journalistic achievement in this spirit by mem-

bers of the working press, particularly if it helps right a wrong or

correct an injustice. (The Award has gone to an editorial-page

cartoonist and local columnists, as well as reporters.) Publications

as such are not eligible. Team entries are not excluded, but first

consideration will be given to entries on behalf of individuals or

teams of no more than two persons. This, too, is in the spirit of

Heywood Broun.

• The 1992 Award will be given for work done or work completed between
January I. 1992, and December 31, 1992.

• Eligible are employees of newspapers. news sevices. news magazines and
radio and television stations in the U.S., Canada and Puerto Rico, whether they
are members of the Guild or not. Managerial employees and free lances are not
eligible, nor are publications and other employers as such, or entries on behalf
of entire staffs that, in effect, constitute entries on behalf of a publication or
other employer.

• Applicants may submit entries on their own or others' behalf.

• There are no application forms, but each entry should be accompanied by
a letter describing the circumstances under which the work was done and its
results. Print entries should be submitted in scrapbook form, broadcast entries
in the form of audio or video tapes (half-inch VHS, please), with final scripts
or summaries. To facilitate judging, entries and cover letters should be submitted
in duplicate where feasible, and include a return phone number. Faxes are not
accepted.

BROUN AWARD NOTICES HAVE GONE TO ALL LOCALS
Entries are to be sent to: Broun Award Committee, c/o TNG.

Average reporter top-minimum passes $706

AVERAGE TOR-MINIMUM

pay-rate for experienced
reporters and, in large part,
photographers and copy
editors at Guild-covered daily
and Sunday newspapers and
news services in the United
States, Canada and Puerto
Rico as of Aug. 1 was
$706.50 a week ($36,738 a
year), before overtime.

Listed here are those rates,
from 120 newspaper and
seven news service contracts,
as compiled from information
from TNG's Collective Bar-
gaining Dept. The column
headed "After" refers to total
experience at the job, with
that employer and others.

Just over. 46% (59) of the
rates topped $700 a week
($36,400 a year); 37% (47)
eXceeded $750 ($39,000);
29% (37) were more than
$800 ($41,600); 15% (19)
topped $900 ($46,800); and
7.9% (10) exceeded $1,000.

Average of the 108 U.S.
rates was $ 673 . 07
($34,999.64); average of the
17 Canadian rates was
$945.88 ($49,185.76).
The list does not reflect de-

ferred increases or raises from
settlements reached after
Aug. 1. Rates from contracts
in Canada are stated in Cana-
dian dollars; those from U.S.
and Puerto Rican contracts, in
U.S. dollars.

Contract Minimum-After Contract Minimum-Atter Contract MInImum-After
New York Times'  
Montreal Gazette  
Toronto Star  
Toronto Globe & Mail'  
Vancouver Sun and Province  
Reuters, Canada  
Victoria Times-Colonist  
Canadian Press/Broadcast News
New York Daily News  
Agence France-Presse (Canada)
Reuters, U.S.  
Ottawa Citizen  
Philadelphia Inquirer
and Daily News  

London (Ont.) Free Press  
Winthor (Oct.) Star  
Kitchener-Waterloo (Oct.) Record  
St. Louis Post-Dispatch  
Chicago Sun-Times  
Hamilton (Ont.) Spectator  
Baltimore Sun and Evening Sun  
Washington Post  
St. Paul Pioneer Press 
Agence France-Press (U.S.)  
Buffalo News  
Pittsburgh Post-Gazette-  
Honolulu Advertiser  
Honolulu Star-Bulletin  
Cleveland Plain Dealer  
San Francisco Chronicle
and Examiner  

San Jose Mercury-News  
San Mateo (Calif.) Times  
Minneapolis: Star Tribune  
San Diego Union-Tribune'  
Toledo (Ohio) Blade  
Denver: Rocky Mountain News
Long Beach (Calif.)
Press-Telegram  

Providence (R.I.) Journal-Bulletin  
Boston Herald'  
Brantford (Ont.) Expositor'  
Monterey (Calif.) Herald  
Santa Rosa (Calif.)
Press Democrat  

Eugene (Ore.) Register Guard 
Associated Preset  
-Akron (Ohio) Beacon Journal*  
Delaware County (Pa.) Times 
Maui (Hawaii) News  
Seattle Post-lntelligencer  
Detroit Free Press  
Detroit News  
Sudbury (Ont.) Star  
Seattle Times  
Denver Post  
North Bay (Oct.) Nugget  
Memphis (Tenn.)
Commercial Appeal  

Cincinnati and Kentucky Post  
Oshawa (Ont.) Times  
Indianapolis Star 
Manchester (N.H.) Union Leader  

$1,187.96-2 yrs.
1,086.00-5 yrs.
1,080.18-6 yrs.
1,076.72-6 yrs.
1,055.34-5 yrs.
1,035.41-5 yrs.
1,032.23-5 yrs.
1,013.13-5 yrs.
1,009.41-6 yrs.
1,008.65
957.82--6 yrs.
956.19-5 yrs.

952.13-5 yrs.
949.00-5 yrs.
948.48-5 yrs.
946.00-5 yrs.
933.76-5 yrs.
918.78-5 yrs.
915.00-4 yrs.
898.00-5 yrs.
891.80-4 yrs.
876.00-5 yrs.
873.43-6 yrs.
867.70-5 yrs.
856.00-5 yrs.
855.87-5 yrs.
855.87-5 yrs.
851.47-4 yrs.

846.51-6 yrs.
846.51-6 yrs.
846.51-3 yrs.
838.60-5 yrs.
832.76--6 yrs.
824.08-4 yrs.
823.00-5 yrs.

817.48-5 yrs.
810.87-4 yrs.
791.63-4 yrs
786.19-4 yrs.
785.00-6 yrs.

780.37-6 yrs.
780.30-5 yrs.
777.00-5 yrs.
770.00-4 yrs.
766.46-5 yrs.
757.82-5 yrs.
756.09-4 yrs.
749.84-4 yrs.
748.84-4 yrs.
741.94-6 yrs.
738.52-5 yrs.
738.00-5 yrs.
727.65-5 yrs.

726.60-5 yrs
725.00-5 yrs.
721.93-41/2 yrs.
718.75-6 yrs.
713.75-3 yrs.

Erie (Pa.) News and Times   711 .99-6 yrs.
Fall River (Mass.) Herald-News   683.71-4 yrs.
New York Post'   683.00-5 yrs.
Modesto (Calif.) Bee'   682.00-6 yrs.
Hilo: Hawaii Tribune-Herald   680.01-5 yrs.
Mt. Clemens, Mich.:
Macomb Daily and Royal Oak
Daily Tribune"   678.00-5 yrs.

Allentown (Pa.) Call'   676.82-4 yrs.
Portland (Me.) Press Herald'   666.60-4 yrs.
Joliet (Ill.) Herald-News'   666.00-4 yrs

Norristown (Pa.) Times Herald   661.93-5 yrs.
Dayton (Ohio) Daily News'   660.50-5 yrs.

Kenosha (Wis.) News   660.00-51/2 yrs

Pottstown (Pa.) Mercury'   659.56.-5 yrs.
Fresno (Calif.) Bee'   654.77-6 yrs.

Waukegan (III.) News-Sun'   653.56-5 yrs.

Wilkes-Barre (Pa.)
Sunday Independent   652.25-4 yrs.

Jersey City, N.J.:

Jersey Journal'   650.03-4 yrs.

Los Angeles Daily News   650.00-6 yrs.
Sacramento (Calif.) Bee'   649.00-6 yrs.
Albany (N.Y.) Times-Union   639.29-4 yrs.
Lowell (Mass.) Sun'   638.00-4 yrs.

Scranton (Pa.)

Times and Tribune'   635.09-3 yrs.
Sheboygan (Wis.) Press   630.63-5 yrs.
New Brunswick (N.J.)
Home News'   625.00-4 yrs.

Pawtucket (R.I.) Times*   610.00-4 yrs.

Brockton (Mass.) Enterprise'   609.27-4 yrs.

Lynn (Mass.) Item*   608.00-4 yrs

Gary (Ind.) Post-Tribune   607.45-5 yrs.
Peoria (III.) Journal Star'   605.00-5 yrs.

Youngstown ii...)nio)

Vindicator'  
Canton (Ohio) Repository  

Duluth (Minn.) News-Tribune'  
Waterbury (Conn.)

Republican-American  

San Antonio Light  
Harrisburg (Pa.)

Patriot and News'  

Lansing (Mich.) State Journal'
Knoxville (Tenn.)

News-Sentinel'  

Woodbridge (N.J.)

News Tribune'  

Salem (Mass.) News'  

York (Pa.) Daily Record  

Oakland Tribune'  

Woonsocket (R I.) Call'  

New York:

El Diario-La Prensa*  

Kingston (N.Y.)
Daily Freeman'  

Great Falls (Mont.) Tribune'  

Pueblo (Colo.) Chieftain'  

Milwaukee Journal

and Sentinel' •  

Waterville (Me.) Sentinel  

Sioux City (Iowa) Journal  

York (Pa.) Dispatch  

Malden (Mass.)

Daily News-Mercury'  

Bakersfield Californian' • •  

Bellevue (Wash.)

Journal-American  

Lexington (Ky.) Herald-Leader'  

Hazleton (Pa.) Standard-Speaker'

Yakima (Wash.) Herald-Republic'  

San Juan Star  

United Press Intl'  

Tonawanda (N.Y.) News'  

Wilkes-Barre (Pa.)
Citizens' Voice'  

San Juan: El Vocero'  
Bristol (Conn.) Press•  

Monessen (Pa.)

Valley Independent'  

Terre Haute (Ind.) Tribune-Star  

Massillon (Ohio) Independent'  

Chattanooga (Tenn.) Times'  

Rochester (N.Y.) Democrat &

Chronicle and Times-Union'  

Utica (N.Y.) Observer-Dispatch'  

Battle Creek (Mich.) Enquirer'  

603.35-5 yrs.

600.09-5 yrs.

600.07-5 yrs.

590.94-5 yrs.

590.78-5 yrs.

589.50-4 yrs.
579.86-5 yrs.

575.00-4 yrs.

574.24-4 yrs.

568.72-4 yrs.
566.49-4 yrs.

560.42-6 yrs.
560.07-4 yrs.

559.84-4 yrs

557.13-4 yrs.

546.10-5 yrs.
543.33-5 yrs.

535.00-4 yrs.

533.00-4 yrs.

525.84-4 yrs
523.00-4 yrs.

514.25-3 yrs

509 34-5 yrs.

508.69-5 yrs.

500.00-4 yrs
499.71-5 yrs

484.29-4 yrs.

484.00-6 yrs.
483.07-7 yrs.

480.46-4 yrs.

479.00-4 yrs.
470.00-5 yrs

465.00-5 yrs.

453.00-5 yrs.

438.02-5 yrs
426.92-4 yrs
425.00-4 yrs

419.00-4 yrs.
387.50-5 yrs.

346.0D-5 yrs.

'Rate from previous'expired contract.
-After six years if hired after 11;91.
tAssociated Press rate listed applies in 29 cities, including
Albany, Cincinnati, Cleveland, Harrisburg, Indianapolis,
Providence, Sacramento and San Diego. Rate is $5 higher
($782) in 18 dies. including Baltimore. Denver, Detroit,
Honolulu, Milwaukee, Minneapolis, Philadelphia, Pittsburgh
and Seattle. Rate is $40 higher ($817) in Boston. Chicago,
Los Angeles and San Francisco, and $77 higher ($854) in
New York and Washington and at AP Radio/Broadcast
News. The rate is $5 lower ($772) in 88 cities, including
Chattanooga. Dayton, Fresno, Knoxville, Lansing, Mem-
phis, Peoria, San Jose and Yakima. A tentative new AP
contract was reached early in December (see story else-
where in this issue).

• Plus 2% after 10 years and at 5-year intervals to max 10%
and $20'week.
After 3 years for -fully qualified practicioners." Also $660
for 'senior journalists.'

' $630.90 if hired before 1 190.
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11111, bepberb
The newspaper columns of Heywood Broun, the Guild's found-

ing president, ranged from light reminiscence to incisive political

commentary. Somewhere between were his Christmas stories,

"executed with more loving care than almost anything else he

wrote," his son, Heywood Hale Broun, once recalled.

This rendering of the legend of Amos was written by Broun as

his 1929 Christmas column for the old New York World-Telegram.

VIE HOST OF H
EAVEN and the angel of the Lord had filled

e sky with radiance. Now, the glory of God was gone, and

the shepherds and the sheep stood under dim starlight. The men

were shaken by the wonders they had seen and heard, and, like the

animals, they huddled close.
"Let us now." said the eldest one of the shepherds, "go even unto

Bethlehem and see this thing which has come to pass, which the

Lord hath made known unto us."
The City of David lay behind a far, high hill, upon the crest of

which there danced a star. The men made haste to be away, but as

they broke out of the circle there was one called Amos who remained.

He dug his crook into the turf and clung to it.

"Come," cried the eldest of the shepherds. but Amos shook his

head. They marveled, and called out: "It was an angel. You heard

the tidings. A saviour is born."
"I heard," said Amos. "I will abide."
The eldest walked back from the road to the little knoll on which

Amos stood.
"You do not understand," the old man told him. "We have a sign

from God. An angel has commanded us. We go to worship the

saviour, who is even now born in Bethlehem. God has made His

will manifest."
"It is not in my heart," replied Amos.
And now the eldest of the shepherds was angry.

"With your eyes,- he cried out, "you have seen the host of heaven

in these dark hills. And you heard, for it was like the thunder when

'Glory to God in the Highest' came ringing to us out of the night."

And again Amos said, "It is not in my heart."

Another then broke in: "Because the hills stand and the sky has

not fallen it is not enough for Amos. He must have something louder

than the voice of God."
Amos held more tightly to his crook and answered. "I have need

of a whisper."
They laughed at him and said. "What should this voice say in

your ears?"
He was silent, and they pressed about him and shouted mockingly:

"Tell us now. What says the God of Amos, the little shepherd of a

hundred sheep?"
Meekness fell away from him. He took his hands from on the

crook and raised them high.
"I, too, am a god," said Amos in a loud, strange voice, "and to

my hundred I am a saviour."
And when the din of the angry shepherds about him slackened,

Amos pointed to his hundred.
"See my flock," he said. "See the fright of them. The fear of the

bright angel and of the voices is still upon them. God is busy in

Bethlehem. He has no time for a hundred sheep. They are my sheep.

I will abide."

VIS THE OTHERS did not take so much amiss, for they saw that
ivre was a terror in all the flocks, and they, too, knew the ways

of sheep. And before the shepherds went away on the road to
Bethlehem toward the bright star each one talked to Amos and told
him what he should do for the care of the several flocks. And yet
one or two turned back a moment to taunt Amos before they reached

the dip in the road which led to the City of David. It was said, "We

shall see the new glories at the throne of God, and you, Amos —
you will see sheep."
Amos paid no heed, for he thought to himself, "One shepherd the

less will not matter at the throne of God.- Nor did he have time to
be troubled that he was not to see the
child who was come to save the world.
There was much to be done among the
flocks. and Amos walked between the
sheep and made under his tongue a
clucking noise, which was a way he had,
and to his hundred and to the others it
was a sound finer and more friendly than
the voice of the bright angel. Presently
the animals ceased to tremble and began
to graze as the sun came up over the hill where the star had been.
"For sheep,- said Amos to himself. "the angels shine too much.

A shepherd is better."
With the morning the others came up the road from Bethlehem,

and they told Amos of the manger and of the wise men who had
mingled there with shepherds. And they described to him the gifts
— gold. frankincense and myrrh. And when they were done they
said, "And did you see wonders here in the fields with the sheep?"
Amos told them. "Now my hundred and one hundred and one,"

and he showed them a lamb which had been born just before the dawn.
"Was there for this a great voice out of heaven?" asked the ddest

of the shepherds.
Amos shook his head and smiled, and there was in his face that

which seemed to the shepherds a wonder even in a night of wonders.
"To my heart." he said. "there came a whisper."

Unions aim to stop Form runaway
Los Angeles—The Los Angeles

Guild and two other unions that
represent employees of the Racing
Form here continued to discuss
with management possible alterna-
tives to the company's tentative
plan to move most of the paper's
operations to Phoenix by April.
The move would cost 100 of the

Los Angeles Form's 150 employ-
ees their jobs, including at least
half of the 50 in the Guild, who
work in the business, circulation
and editorial departments.

At the same time, the Guild and

Dale recuperating
until the new year

Fairfax, Va.—TNG President
Charles Dale said Dec. 16 that he
will spend the balance of 1992 at
his home here recuperating from
'what has been diagnosed as a
"transient ischemic attack" suf-
fered upon his arrival at TNG
headquarters Dec. 14.

Dale said he expected to be re-
leased by Dec. 19 from Fairfax
Hospital, where he underwent ex-
tensive testing after the episode.

His doctors explained that a
transient ischemic attack is "a dis-
ruption of blood flow to the brain
which results in neurological
symptoms and deficits.- They said
that while they could not pinpoint
the precise cause of Dale's attack,
"all the elements were present:
high blood pressure, high choles-
terol and smoking," and that
"exhaustion was definitely a con-
tributing factor."

Treatment will involve a change
in diet, lifestyle and medication.

1992 Heywood Broun Award, entry dead-
line, Jan. 22, (Broun Award, co TNG,
Silver Spring, Md.)

Midwest District Council, winter meeting,
Feb. 6-7, St. Louis.

12th Annual TNG Residential Seminar for
new local officers, Feb. 12-15, George
Meany Labor Studies Center, Silver
Spring.

Middle-Atlantic District Council, winter
meeting, Feb. 27-28.

Western District Council, winter meeting,
Feb. 27-28, Seattle.

Intl executive Board, spring meeting, April
26-30 (tentatively), TNG Headquarter,
Silver Spring.

1st Biennial (60th annual) Convention,
July 19-23, Sheraton Waikiki Hotel, Hon-
olulu.

2nd Biennial Convention, summer 1995,
Boston.

locals of the Communications
Workers (typographers and mail-
ers). and Graphic Communica-
tions (press operators) unions were
helping to bring together commu-
nity leaders interested in keeping'
the publication in the city.

Early recruits included members
of the Los Angeles City Council,
the vice chair of the Rebuild Los
Angeles Committee, formed after
this summer's riots, and top
leadership of the Los Angeles
County Federation of Labor.
The unions retained some hope

because in each of their first three
meetings with management, the
company said that despite its pub-
lic announcement Dec. 3 of plans
to close down its Los Angeles
plant, it still had made no final
decision. reported Jim Smith, the
Guild's administrative officer.

In announcing the plans, the

company pointed to its outdated
Los Angeles production facilities,
the expansion of the 98-year-old
paper's market inland and the loca-
tion of its plant in this summer's
riot area.

It estimated the cost of building
new facilities in Los Angeles at
more than $7 million.
Under the plans, the paper's

production would be contracted
out while its circulation. advertis-
ing sales and bookkeeping depart-
ments would be moved to a new
Los Angeles location.

Editorial, statistical and pre-
press functions would be moved
to Phoenix, with pages transmitted
to the contract printer's presses via
satellite.
The Racing Forms were purch-

ased last year by Kohlberg,
Kravitz & Roberts, a New York-
based takeover firm.
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