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Guild revokes SONG’s charter

Silver Spring, Md.—TNG
and the Southern Ontario
Newspaper Guild, heretofore the
third-largest Guild local, have of-
ficially parted company.

The final split came Sept. 29
when the Guild’s International
Executive Board, in a conference
call, unanimously adopted a reso-
lution revoking the 2,400-mem-
ber local’s Guild charter.

The move came a day after
SONG’s leadership proposed to
affiliate the local with the
Canada-based Communication,
Energy and Paperworkers’
Union. The CEP merger remains
to be ratified by local members.

“ltas. with regret and reluc-
tance that we have decided to
proceed with SONG's request to
leave,” TNG Canadian Director

Mike Bocking said in a press re-
lease issued in Canada following
the IEB vote. “The Toronto local
has been a strong part of the
Guild for decades and has served
its members there well. We wish
them every success in their future
endeavors in their new home.”

The Canadian Labour Con-
gress Executive Committee in
mid-September authorized the
local’s stated desire to leave TNG
and affiliate with a Canadian
union. [GR, Sept. 23, 1994] At
that time, TNG ‘leaders began
discussing ways the international
might comply with the CLC di-
recuve, which required TNG to
assist in the local’s move to disaf-
filiate.

The IEB acuon was based on
Article 1V, Section 1, ofsTNG’s

Constitution, which authorizes
the IEB to administer the affairs
of TNG between conventions,
and on Article VIII, Sections 1
and 19, which pertain to charter-
ing of locals. The IEB opted not
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to seek the return of local assets
to TNG.

Dale advised SONG President
Gail Lem of the decision by fax
immediately after the IEB meet-

ing. "It is regrettable that SONG

has precipitated and compelled
this course of action,” Dale

‘Guild activists call for cqntra@ in Norristown

wrote. “We hope that the mem-
bers of your local will benefit as
much from their new affiliation
as they have throughout their
long and successful relationship
with TNG”

IEB members discussed the
tuming of the action, as well as its
potential effect on Guild mem-
bers at the Globe and Mail and
other SONG units involved in
contract talks, prior to the vote
on the resolution.

Bocking reminded fellow IEB
members that SONG members
had voted in a referendum last
March to authorize their local
leaders to conduct affihation talks
with Canadian unions. He added
that SONG leaders understood
the ramifications of moving to
affiliate with the CEP while ar

the same time seeking strike
sanction from TNG.

Dale commented on a Catch-
22 situation facing TNG in light
of the CLC’s decision to justify
SONGS  desire to leave the Guild.
Had TNG not moved to allow the
departure, the Guild could have
faced CLC-imposed sanctions.

“The CLC told us less than a
month ago to accede to SONG’s
request and last night the SONG
executive and CEP agreed to a
merger proposal,” Dale said. “It 1s
therefore incumbent on TNG to
act. The strike deadline 1s
SONG s 1ssue.”

He added that SONG leader-
ship had not consulted with
TNG 1n setung the Globe and
Mail strike deadline.

(Continued on Page 7)

New WPIX pact
features 8% raise;
ends long battle

New York—News workers at
WPIX-TV will receive an im-
mediate eight percent pay in-
crease in a2 new agreement that
ends a seven-year battle between
the New York Guild and the
Chicago-based Tribune Co.

The five-year agreement, rau-
fied by a.17-1 membership vote,
includes an estimated $250,000
in back pay for current and for-
mer Guild-covered workers dat-
ing to April 1987 when the com-
pany declared impasse and posted
working conditions. The pay-
ments, which range from several
hundred to several thousand dol-
lars, will include interest totaling
nearly 40 percent.

Pay increases total more than
20 percent over the hife of the
contract. <

The agreement also includes a
2 percent ratification bonus, a
wider choice of improved med-
1cal plans, a new 401(k) plan, a
new life insurance plan and im-
proved disability insurance.

The Guild had filed several
unfair labor practices charges be-
fore the Nauonal Labor Rela-
tions Board, daung from 1987
when the company declared im-
passe. The new agreement will
not be effecuve unul the NLRB

Questions

Other settlements.

Page 4

determines that issued in the
pending cases have been re-
solved.

Terms of the old contract,
which had expired in June 1988,
were restored after the station
lost 1ts appeal to the U.S.
Supreme Court of previous
NLRB and lower court decisions
against management.

The posted condinons had in-
cluded removal of seniority
rights; ehmination of experi-
ence-based wage increases, limi-
tanons on arbitranon of disputes
and elimmanon of restrictions on
the use of unpaid interns

“We won our battle all the
way to the Supreme Court but
they (management) justg kepr
stretching it out and stretching 1t
out,” said New York Guild Presi-
dent Barry E Lipton. “Our mem-
bers had become very dispurited.”

Lipton said that low staff
morale resulted in a brief attempt
to decertty the Guild as the em-
ployees] bargainming agent. The
leader of that drive, a one-time

(Continued on Page 8)
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In a recent story in the

Cincinnat Enquirer on an in- |
crease this vear in the number |

{ of of umes Region 9 of the
NLRB has taken union-bust-
ing emplovers to court. local
AFL-CIO executive Dan
Radford cited the Enquirer
iself as an exgmple of what
happens when workers are
denied a contract “because
management 1s fooling
around wath the labor laws.”
Guild-covered Enquirer edi-
torial workers, who voted to
affihate wath the Guild in
1984, have been under posted
conditions since 1991.

The New York Guild has
presented a $5.000 reward to

| ‘the Queens homucide squad

" that nabbed the accused killer
{ of slain El Dianio editor
Manuel de Dhos. The local had

offered the reward shortly after |

the newsman’s death in 1992.

Eksila

{ T'wo Detroit Guild members

picked up top awards in this
| year’s Internanonal Labor
{ Communications Association
labor journalism contest.
| Michael Funke, writer for
UAW's Sohdarity magazine,
| recetved the Max Steinbock

| Award for an article about tri- |

als and tribulations faced by a
gay auto worker. David Elksila,
Solidarity editor, received the
magazine’s award for general
excellence for union maga-
zines of 250,000 or more cir-
culatton. The awards were
presented during a recent
union editors’ conference.

| New officers were elected to

| the Guld’s Council of

{ Kmight-Ridder locals in an

| Oct. 7-9 council meeting 1n
St. Paul. Ann Murphy of the

| San Jose Guild takes over as
president, succeeding Joe
Conn of Gary, who stepped
down. Other officers: Karen
Snelling of Gary, secretary. and
Wayne Cahill of Philadelphia,
treasurer

Guild Reporter file photo

* Tactics employed by striking Guild members at the Newark Ledger included a sound truck to get their message across.

Ledger strike helped build Guild into strong union

Newark, N.J.—Victory n the
Guild strike against the Newark
Ledger—which began 60 years
ago next month—sent the newly
formed American Newspaper
Guild on 1ts way to becoming a
union to be taken seriously by
newspaper publishers.

The Ledger strike began Nov.
17, 1934, as more than 40 over-
worked and underpaid editorial
workers took to the streets to
protest of the summary firing of
eight Guild supporters three days
before. The dismissals were pub-
lisher L.T. Russell’s response to a
Guild request to open negotia-
tions for a first-time contract.

Many remaining Ledger
staffers, fearing for their jobs, ini-

tially were reluctant to strike.

However, they received strong
words of encouragement from
Heywood Broun, ANG founding

president, and other Guild leaders
mn New York. The Ledger statfers
finally voted 24-8 to strike.

It was a crucial moment in
Guild history. Daniel J. Leab, in
his 1970 book “A Union of Indi-
viduals,” wrote this about the
strike:

“The Ledger strike not only
helped to confirm the guild
movement’s turning away from
the professional association idea
but also speeded it up. Moreover,
at that time many regarded this
strike as a test of strength between
the publisherk and the organized
editorial “piers. . . . Probably a
clear-cut defeat would have
crushed the guild movement.”

Guild locals around the nation
rallied, contributing some
$19,000 to the strike fund. Other
quarters in the labor movement
helped with donations, sound

Denver steward has a nose for hues

Ross Michaels, a shop steward who has worked as a janitor at
the Denver Post since 1981, expresses himself with vibrant col-
ors when not handling Guild chores. Here he poses with “Elec-
tric Sphere,” one of his more colorful works, during a recent
exhibition of his paintings at the Asylum Gallery in Denver.
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trucks, stage hands for benefits
shows and such.

More than 100 Newark area
local unions urged their mem-
bers not to read the Ledger.

Broun visited the picket line
often, his celebrity columnist sta-
tus adding public relations punch
to the strikers’ cause. He defied a
court restraining order, lent
money to.strikers, attempted to
win over strike breakers and dis-
tributed copies of a strike paper.

The strike ended in late March
1935 as the Guild reached a set-
tlement with a trusteeship that
had taken control of the Ledger
in a minority owners’ lawsuit
against publisher Russell.

Unknown to the Guild, how-
ever, Russell already had agreed to
sell the Ledger to newspaper
magnate S.I. Newhouse. The set-
tlement agreement, which was for
the duration of the trusteeship,

slowly unraveled after Newhouse
bought the Ledger in May 1935.

But pay did go up, at least
briefly, for some.

Arthur Kaufman, a Ledger po-
lice reporter, was earning $27.50
a week at the ume of the strike.

“I got married on that,” Kauf-
man now laughs. “A couple of
years later my salary had almost
doubled.”

But happy days didn't fast.

“Newhouse was busting the’
Guild and doing very well at it,”
Kaufman recalls. “He was clean-
ing out the old guard pretty
good. I was asked to sign a yellow
dog contract denougcing the
Guild as my bargaining agent.
That's when I made my exit”

Kaufman worked briefly at the
Newark Star-Eagle unul that
daily too was acquired by New-
house. He eventually retired after
a career in public relations.

CLC criticizes ‘action plan’
for Canada social programs

The Canadian Labour Con-

gress has crincized elements of a
federal government “action plan™
on social programs. Although the
plan acknowledges a need for
child care and other social pro-
grams, 1t places too much em-

phasis on job training and too lit-

tle emphasis on job creation.
“Nowhere does the document
refer to the devastating effects
that corporate and government
cuts and job-shredding has had

- on thousands of workers and

communities all across Canada,”
the CLC said in an Oct. 5 state-

“ment. “Nowhere does it ac-

knowledge that the same corpo-

rations who invented ‘just-in
ume workers’ are how pushing
tor bilhons of dollars of cuts in
soctal spending”

The CLC said that many un-
employed Canadians are ¢du-
cated and skilled and would not
benefit from traming programs
for “non-existent jobs.”




HEALTH & SAFETY

Better workstations
a must, members say

By Jan O’Brien
President, Vancouver Guild

Three Vancouver Guild
members made a compelling
argument for crgonomic regu-
lation when they appeared be-
fore th€ British Columbia
Workers’ Compensation Board
on Oct. 1.

The WCB board of governors
has just wrapped up a month of
public hearings into draft regula-
tons that would compel employ-
ers to improve VDT workstations
and work organization.

Employees from all over the
province, including newspaper
representatives, lined up at the
hearings to try to kill the docu-
ment, produced by a joint com-
mittee of labour and employer
representatives.

Garth Chorney,
gonomic trainer at Pacific Press,
which publishes the Vantouver
Sun and Province, told the
hearing that staff members rou-
unely leave the first part of the
training, a four-hour lecture, full
of enthusiasm—then meet a
roadblock -when they try to
make changes at their worksta-
tions. Ergonomic training is a
program initiated by the joint
health and safety committee at
Pacific Press.

“The usual response.is there is
not enough money to make
change,” Chorney said.

“That's why I, as an er-
gonomic trainer, need these reg-
ulations passed—so I can become
a more effective trainer and take

an : Cr-

our program to a new level” he -

added. “Workers need them
passed so they can work without
pain. Employers need them

NIOSH Suggests
cleanup in Philly

A four-point cleanup program
has been recommended by the
government’s occupational-

health research agency to reduce
office air-pollution problems at
the Philadelphia Inquirer. But
the agency said there 1s no indi-
cation that these problems were
responsible for a cluster of em-
ployee cancer deaths.

The Natonal Institute for
Occupational Safety and Health
announced 1ts conclusions after
a visit to the plant in August at
the joint request of TNG and
the Philadelphia Guild. Guild
officers voiced concern over 34
CANCET Cases 1N SIX years, most
among employees in offices that
tormerly were part of the in-
quirers printing operations.

But NIOSH Medical Officer
Douglas B. Trout reiterated the
ageney’s earlier verdict that the

passed so they can reduce the
number of claims.”

Both the Vancouver and Victo-
ria-Vancouver Island Guild locals
endorsed a brief prepared by

"David J. Eisen, TNG research and

information director.

Chorney presented the brief
to the WCB and told the Board
of Governors that TNG found
the regulations to be well drafted
although they could be improved
onin several areas.

Eisen said the draft regulatons
would make the province a trail-
blazer in the development of stan-
dards to protect employees against
the crippling hazard of repetitive
strain.injury. He noted that the
Guild has logged more than 4,000
cases of RSI and projected that 35
percent of Guild members using
VDTs have been afflicted.

TNG ,praised the regulations
for including workers at every
stage of the ergonomic process—
education, risk identification and
problem-solving.

“We strongly urge that the
regulations be enacted without
weakenings that would sap their
effectiveness,” Eisen said. “Our
experience is that without the
force of law, employers” obser-
vance of the ergonomic princi-
ples essential to reducing injury is
at best spotty and at worst non-
existent,” Eisen said.

He urged the board to make
some changes, including:

* Adding provisions for med-
ical management.

* Closing a loophole in the
chair checklist that exempts sin-
gle-user chairs from the need to
be adjustable.

* Adopting a break of at least
10 minutes every hour for

cancer cases were not caused by
conditions 1n the workplace. He
said that occupational cancers
generally take 15 to 20 years to
develop, and the offices in ques-
ton have only been 1n use for a
dozenwears.

NIOSH recommended that
the Inquirer: repair water leaks to
minnuze the development of dis-
case organisins, refran from rou-
une pesticide use, spraying only
when needed and doing so only
after working hours, perform reg-
ular eleaning and mamtenance of
ventilation; improve housckeep-
ing throughout the plant and im-
plement an air-quahity manage-
ment plan to assure that all prob-
lems are regularly addressed.

Emplnyvr\' should welcome
joint labor/management safety
and health comnuttees because
they promise to pare injury
rates, reducing both operational
problems and Workers’ Com-
pensatnion costs, TNG' satety and
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Vancouver Guild members, from left, Carlotta Jordan, Garth Chor-:

ney and Diane Scott testify on the need for ergonomic regulations

in the workplace.

those under heavy VDT job de-

mands.

Clerical workers Carlotta
Johnson, of the Pacific Press busi-
ness office, and TV Times editor
Diane Scott, of Sun editorial, de-
scribed how they and fellow
workers suffered from RSI. In
the cases of both Scott and Jor-

dan, the WCB found injuries to”

be work-related.

“With these regulations, |
firmly believe that fewer work-
ers will suffer the pain and an-
guish 1 had to0,” Jordan said. Al-
though Pacific Press opposed
Jordan’s claim for workers’ com-
pensation at all stages, the claim
was granted by the WCB appeal
commissioners.

Key to her victory was an er-
gonomic assessment of her work-
station, done by the WCB at the
request of the Guild. It found de-
ficiencies at all three workstations
used by Jordan.

Scott, who recently became an
ergonomic trainer, said she works
in a newsroom where the desks
are never the right height and
“you need an engineering degree

health administrator told pub-
lisher representatives this month.

TNG Research & Informa-
ton Director David J. Eisen, ad-
dressing the Newspaper Associa-
tion of America’s annual health
and safety conference i Tampa,
Fla., cited stanstics showang that
health and safety records “im-
proved significantly” in plants
with tully functioning joint
committees. But he underlined
a warming that in many plants
“there must be a change in
company culture” if joint com-
mittees are to be successtul.

Equal representation of labor
and management representatives
1s.an essential element of a joint
committee, he said, and they
should rotate in the chair.“The
committee won't succeed if
management shrugs off 1ts rec-
ommendations and ignores em-
ployee feedback.” Eisen warned
“Neither wall 1t succeed if em-
plovees tail to speak out and
make their input etfective.

along with a crew of men to ad-
just them even slighdy.”

She said she receives up to
four requests a day from co-
workers who are experiencing
ergonomic problems she has en-
countered in the two Pacific
Press newsrooms and libraries,
including:

« Computers over desk draw-
ers. -

+ Working on old kitchen ta-
bles.

* Two computers and key-
boards crammed onto one desk.

* Cradling telephones between
head and shoulder.

“These are just a few examples
of how workers must contort
their bodies on a daily basis be-
cause employers have not taken
enough interest in ergonomics
and our health.” Scott said. “Only
those who have suffered from
RSI and lived with the pain can
really understand and fully appre-
ciate the importance of these
regulations and, on behalf of all
workers who will benefit, we
strongly urge that they be imple-
mented as soon as possible.”

Eisen spoke as part of an ex-
tended program on OSHA re-
torm legislation, which would
make joint committees manda-
tory. Paul Reynolds of the Hart-
ford Courant presented the
m.m.lg(‘mcnt VICW.

The AFL-CIO 1 holding a
Natonal Safety and Health
Conference i Los Angeles Dec.
4-7.The conference, under the
slogan “Safe Jobs: Our Raght,

Our Fight.” 1s aimed at bringing
together local officers, acuvists |
and staff to exchange informa-
tion and experiences on a mul-
utude of health and safety prob-
lems TNG Research & Infor-
maton Director Davad |. Essen
has sent local Guild leaders a
brochure containing registranon
details. Registratnon dexdline 1
Nov. 15. Addinonal copres may
be obtained from the AFL-CIO
Occupatonal Safety and Health |
Department, 815 16th St NW, |
Washington, D.C: 20006. |
|

Deletions
a threat,
local says

San Francisco, Calif.—
Changes in California’s proposed
ergonomic standard threaten its
ability to protect workers from
repetitive strain injury, the
Northern California Guild has
warned.

The local, in comments sub-
mitted to the Occupational
“Safety and Health Standards
Board, decried the deletion of
the standard’s entire medical-
management section.

If adopted as now proposed,
the Guild said, the standard could
be interpreted by employers as
meaning that they need not pro-
vide an ergonomuically safe work-
place unless an employee reports
an injury.

The comments, presented by
local Administrative Officer
Larkie Gildersleeve, objected that
the standard, as revised by the
board, would seem to trigger ac-
tion to eliminate a hazard only
after an employee has com-
plained of injury.

“The ergonomic standard
must retain its emphasis on pre-
vention if we are to reduce the
toll on our state’s economic re-
sources, let alone the painful in-
dividual toll to those crippled by
irresponsibility or neglect,” the
Guild said.

The local objected specifically
to a revised requirement that
VDT operators work at the key-
board at least 20 hours a week to
be covered by the standardsVDT
provisions.

“Intense work of more than
four hours a day can produce
RSI symptoms,” it warned.

The board is under a legisla-
tive mandate to produce a stan-
dard minimizing RSI injuries.
The Guild and other critics say
the standard has been so weak-
ened that it may fail to comply
with that mandate.

- TNG Membership
Doesn’t Cost ...

It Pays!

| ‘Because vou are 2 TNG member, you
| are entitled to a whole range of

| valuable, money-saving Union

| Privilege benefits and services:

B Low Rate MasterCard

B Free Legal Services

B Affordable Life Insurance

B Personal Loans

| B Mortgage & Real Esfate Services
| I Group Acciden: Insurance

B Discount Prescriptions

B Motor Club & Car Repair Service
B Discount Buying Network

B Consumer Discounts

Call Today for More nformation
1-800-452-9425

Programs ooy svaikable 1 twmbens m the {Uned Sais
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Kenosha, Wis.—The Kenosha
Guild has agreed to a“16-month
contract with the Kenosha News
that provides for immediate pay
increases of 3 percent. :

The tentative agreement came
late Oct. 7, hours after TNG had
granted strike sanction. Members
of the 41-strong editorial only
unit at the News had voted
unanimously on Oct. 6 to autho-
rize a strike.

The agreement, overwhelm-
ingly ratified by members on
Oct. 13, provides for an additional
1 percent pay increase effective in
February 1995. The top reporter
minimum will increase from the

COLLECTIVE BARGAINING

previous $763 to $794 a week
over the term of the contract.

The duration was agreed to
because the company is shopping
for a new HMO insurance car-
rier that provides a more com-
prehensive package than the ex-
isting HMO plan.

“The members made it clear
at a meeting last November that
the number one issue was em-
ployee health insurance contri-
butions—and that they were
eroding, and 1n some cases wip-
ing out, yearly pay raises,” said
Dave Engels, Kenosha Guild
president. :

Knowing this, Engels said, the

company proposed a freeze on
health care contributions in a
contract of sufficient duration to
allow time to negotiate a better
deal with a new carrier.

Management of the locally
owned News rejected a Guild
proposal that a joint labor/man-
agement committee be formed
to explore health insurance alter-
natives.

“Once they have selected a
carrier, then that will be a subject
for bargaining,” Engels said.

The company vowed not to
buy into anything that increases
health insurance premium  pay-
ments. Currently, the company

pays 80 percent of premiums
with increases (or decreases) split
50-50 between the company and
the employee. -
The new agreement also in-

. cludes a side letter on pagination.

Under the agreement, the
company must train Guild-cov-
ered employees in pagination
computer software.

The company may continue to
us¢ non-union backshop em-
ployees for the sarne work. How-
ever, the intent is to bring all pag-
ination work into the editorial
department when all design and
copy editing work can be per-
formed on the same computer.

Chicago—Guild members

have authorized their leaders to
call a strike and have conducted
{ informational picketing in
| slow-moving contract talks
| - with the Sun-Times.
“ Guild members marched in
| front of the daily’s downtown
: Chicago building on Sept. 23 in
| protest of a substandard eco-
nomic offer made by the com-
| pany just nine days before the
Sept. 30 contract expiration
Lli.llc‘.

The company offered a total
of $405.000 in increased pay-
ments, spread out over five
years, to the Guilds 265-mem-
ber Sun-Times editorial unit.

Gerald Minkkinen, Chicago

Guild execunve director, said if

the company offer went only
toward pay—with no money
for pension, health care or
other benefit improvements—
Guild members would receive

percent.

Also, the company seeks to
gut the current 10 percent
E night differential, 2 move that
| would translate into a 9 percent
| pay cut for staffers who work
night shifts. The company posi-
{ - tion adds up to a $900,000
[‘ giveback, Guild leaders say.

| average wage increases of 1

Chicago Guild presses
fight for new contracts

“It appears the company may
be trying to negotiate a con-
frontation,” Minkkinen said.

He said the company’s eco-

nomic proposal—combined

with  other “management
rights™ givebacks the company
1s seeking— “is very trouble-
some because the economy is
expanding, the Sun-Times is
making record profits and
Hollinger’s profits have
zoomed.”

The Sun-Times along with
41 Guild-covered Pioneer Press
publications in suburban
Chicago were purchased earlier
this year by the American Pub-
lishing Co., an arm of Canadian
media magnate Conrad Block’s
Hollinger Corp.

Responding to the threat
posed by the new owner, the
Guild units at the Sun-Times
and Pioneer Press have joined
In “cooperative negotiations.”
Both units participated in the
informational picketing and
both have authorized a strike.

Guild-covered production
workers at the Pioneer Press
also are involved in negotia-
tions with the company and
have been working under
posted conditions for more
than a year.

Suzy Shultz, a Guild bargaining committee member, and her son
Zack were among those conducting informational picketing out-
side the Sun-Times on Sept. 23.

“We are of a mind to get this
done fast,” Charles Nicodemus,

umit, said of contract talks. “ We
hope the company feels the
chair of the Guilds Sun-Times same.”

~

o

Erie pact includes pension improvements

Erie, Pa.—The top key for
reporters at the Erie Daily Times
and Morning News will reach
$797 in a new three-year agree-
ment ratfied by members of the
Ene Guild

The pact provides for an im-
miediate 2.7 percent pay increase
retroactive to March 2.

Percentage increases in the
second and third years are 2.7
and 2.8 respectively. The same
percentage increases apply to
other Guild-covered job cate-
gories. The Guild represents 157

employees in the advertising,
business, circulation, editorial and
maintenance departments.
Original pay increases in the
tentative agreement were slightly
higher, said Erie Guild President
Carol Przybyszewski. However,
Guild members voted at an Oct.
12 ratification meeting to divert
$2 from their first year raise and
$1 from each the second and
third years to the pension fund.
The diversion increases the
weekly fixed pension contribu-
tion per employee to $19.34 in

the final year and has the effect of
increasing the pension benefit,
Przybyszewski said.

The pact was ratified by a 3-1
margin, she said.

Other major improvements
include deletion of an old re-
quirement that an employee can
return from an extended sick
leave only when work was avail-
able in the department and classi-
fication in which the employee
previously worked.

On job security, the new con-
tract expands opportunities for

employees on the rehire list to
return to any classification in
which he or she is competent.

The pact also provides that the
company reimburse maintenance
employees up to $100 a year for
safety shoes.

The past also permits Guild-
covered employees to submit
freelance work for publication
without restriction or limitation.
Work performed on the em-
ployee’s own time shall be com-
pensated at the same rate as any
other freelance writer.
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maintain the station’s “image”—received a-
show of support from more than 200
members of the Coalition of Labor Union
Women.

The Puerto Rico Guild's argument on
behalf of Sylvia Gomez and Madeleine
Vega, both veteran employees of Telemu-

* ndo Channel 2 TV, was presented to an ar-
bitrator on Oct. 19. Both were reassigned
when vacation replacements racked up
higher ratings.

The station also has fired a number of
women workers in exempt positions. The
Guild organized workers at the station in

carly 1993.

CLUW national executive board’s

meeting in San Juan. CLUW delegates
joined members of a ﬂedglmg CLUW
~chapter in Puerto Rico in ‘a 20-minute
march from the meeting site to the Con-
dado Plaza hotel, where members of
HERE Local 610 have been working with-
out a contract since May.

In addition to supporting the two Guild
members, CLUW delegates blasted hotel
management for its refusal to bargain a new
collective agreement.

CLUW originally had scheduled its
meeting at the Condado Plaza but switched
to another hotel when CLUW leaders
learned of the labor dispute.

“We went back not only to remind the
hotel management why we left but to show

continued support until they get 2 con-

ftract,” said Anna Padia, TNG human rights

director and CLUW corresponding secre-
tary.

At the top CLUW's agenda in San Juan
was the launching of a campaxgn dubbed
“Come Shop With Me.” The organization
plans to identify 24 companies—primarily
in the clothing and toy industries—that
manufacture goods overseas for sale in the
United States.

“The purpose of the campaign is to edu-
cate consumers on the large differences in
what we pay for these products and what
the workers who make them earn” Padia
said.

CLUW chapters in 82 cities will wage
the campaign during the Christmas holi-
days shopping season, Padia said.

The Sept. 24 rally coincided with the
N

that HERE members can count on our

J

- Jobsharing: An idea that came and went

Seattle—The phght of having
to work longer and harder—a
timely subject with U.S. and
Canadian: workers  clocking
record levels of overtime, is the
theme of
Time,” a PBS documentary to air
nationwide on Oct. 31.

The program, produced by
KCTS-TV in Seattle, shows how
demands to work harder and
faster and longer are contributing
to social problems such as delin-
quency, declining education stan-
dards, stress-related ‘diseases and
weakened communities and fam-
ilies,

Vivia Boe, a KCTS producer,
said the program recounts the
labor movement's struggle for the
cight-hour day and takes viewers
to Japan, where overwork is
killing people, to Germany,

“Running Out of

where unions have won a 35-
hour workweek and 2 minimum
of six vacations a year.

Among “Running out of

time” interview subjects is Carol
Ostrom, Seattle Times ethics re-
porter who discusses the benefits
of job sharing arrangement ne-
gotiated between the Pacific
Northwest Guild and Times
management in 1989.

Ironically, since Ostrom was

interviewed two years ago, a
number of job-share arrange-
ments at the Times—Ostrom's
included—have fallen victim to
downsizing.
. ‘When the Times offered buy-
outs in a cost-cutting move late
last year, local reporting staff size
dwindled to the point that edi-
tors felt job sharing no longer
worked, Ostrom said.

There are numbcr of job-shar-
ing arrangements throughout
Guild jurisdiction in the United
States and Canada—but the ex-
perience at the Times shows
what can happen as downsizing
gains in popularity.

Ostrom’s job sharing arrange-
ment with two other reporters
(essentially three people working
two jobs) ended officially in Au-
gust when one of the three left
the Times staff to return to
school. But the pressure on job
sharing actually began late last
year when the Times offered
buyouts to Guild-covered work-
ers.

“There are just fewer people
working here,” she said. “I'm a
little frustrated but I would like
to be cncouragmg to newspapers
to do this.”

Elizibeth Rhodes was sharing
a job as a general assignment re-
porter on the Times’ features staff
until the downsizing left her as a
permanent part-time suburban
reporter in the daily’s east bu-
reau. :

At least three job sharing
arrangements remain in place in
the Times editorial department
involving graphic artists, copy
editors and bureau reporters.

But Rhodes, a leader of an ad
hoc group that pushed for the
Job sharing agreement between
the Guild and Times, laments
that job sharing has vanished for
reporters in the main newsroom.

“It’s one of those trendy ideas
that comes along,” she says. “It’s
an interesting idea but you have
to be willing to think in untradi-
tional ways to make it work.”

Pay, health
top issues
for women

Washington, D.C.—Pay and
universal health care are among
the top priorities of working

. women, responding to a national
survey on work-related issues
conducted by the U.S. Depart-
ment of Labor Women’s Bureau.

Working Women Count! sur-
vey findings were released in a
White House press conference
on Oct. 14.

More than 250,000 women re-
sponded to the popular survey
broadly distributed across the na-
tion last spring with help from
businesses, magazines, unions and
others. More than 400 Guild
members returned surveys printed
in the May 20 Guild Reporter.

The Women's Bureau also con-
ducted a telephone survey among
a scientifically selected random
sample of 1.200 working women.
The scientific survey findings
serve as a benchmark for evaluat-
ing the popular survey findings,
the Women's Bureau said.

Two-thirds of women said im-

proving pay scales is a top prior-
ity. “Working women tell us they
are breadwinners, and frequently
the sole support of their house-
holds,” the Women’s Bureau said
in a summary of survey findings.
“Yet they are not getting the pay
and benefits commensurate with
the work they do””
_ Economic issues aside, the sur-
vey reveals that stress—fueled by
workplace discriminatien such as
pay inequities—ranks as the
number one immediate problem
of working women

“This problem, identified by
almost 60 percent of respon-
dents, cuts across ncome and oc-
cupational groups,” the Women’s
Bureau said, adding that the
greatest stress 1s on women who
hold professional and manage-
ment jobs and single mothers.

Anna Padia, TNG human
nights director, said Guild survey
respondents registered the same
overall“concerns as other work-
ing women—with the exception
that repettive strain injury was
frequently listed as a health-re-
lated concern.

“The overwhelming concern
of women Guild members is bet-
ter pay and benefits, especially
health care,” said Padia, who is
preparing a report on the survey
for the International Executive
Board. “Also, a strong need to
balance work and family. After
that, RSI shows up as a concern.”

Among key overall findings
reported by the Women's Bureau:

* Sixty-five percent of women
say improving pay scales is a high
priority for change.

* Among women who work
part-time, 43 percent lack health
insurance, compared with 18
percent uninsured among the

general population.
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THE GUILD & MERGER

Here’s how merger would affect Guild mebérs

Q: Didn’t the Guild try to merge
once before? What happened?

he subject of The Newspaper Guld

and merger has been around for
decades, endlessly discussed and debated
in Conventions, International Executive
Board meetings and other forums. Much
of that debate has centered on whether
the Guild should or must merge.

There appears to be a growing consen-
sus among Guild leaders and members —
based on the Guild’s Strategic Plan and
the process leading up to 1ts adoption at
the 1993 Conventuon — that the answer
to the question of whether to merge is af-
firmatve

Another. more recent, part of the dis-
cussion has tocused on which union
would make the best merger partner for
the Guild. Having conducted a careful
and thorough exploration of the possi-
bilities with several of the best of our
fellow unions mside and outside of the
information industry, the 1EB is close
to making a choice of which union s
to be the Guild’s preferred merger part-
ner.

With all the sound and fury about why
and who, many Guild members are léft
with some fundamental questions about
how and when. This 1s an attempt to an-
swer some of those questions. If you have
other questions — oOr opinions — on
merger, wed hke to hear them. You can
call our toll-free merger number at 1-
BOO-385-53TNG. If vour comments are
extensive, please write a letter or send an
E-mail message on CompuServe to Presi-
dent Charles Dale (71112,527) or Secre-
tary-Treasurer  Linda K. Foley
(71112,275).

. Q: How does the Guild merge?

A: While there are US. and Canadian
labor laws that come into play, the basic
blueprint for The Newspaper Guild
merging with another international union
1s contamned in Arucle XXIII of the Guild
Consttuton. It empowers the IEB to ne-
gouate with another- union an agreement
setting forth the essential elements of a
merger. Although 1t retains authority, the
IEB designated President Dale; Secretary-
Treasurer Foley and Field Operations Di-
rector Wilhlam McLeman as 2 comnuttee
to do the actual negotaung This commuit-
tee 15 augmented by Internauonal Chair-
person Carol D. Rothman and Canadian

Director Mike Bocking: other members.

CWA President Morton Bahr, center, shows Heywood Broun’s type-
writer to CWA District 2 Vice President Pete Catucci prior to a Sept.
30 merger meeting. TNG Secretary-Treasurer Linda K. Foley looks on.
The typewriter is on display in the library at TNG headquarters.
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of the 1EB are kept in the loop via regular
conference calls in addition to their regu-
lar meetings.

Once the proposed merger agreement
is finally approved by the IEB, which will
follow a thorough airing of the subject at
district council meetings and in other fo-
rums, the board will present the proposal
to the 1995 Convention in Boston. If the
Convention approves the agreement, it
then goes to a membership referendum,
with separate votes being held in Canada
and the United States. The merger agree-
ment requires approval in both countries
to be ratified.

If 1t 1s raufied,
the 1EB then has
the authority to
“effectuate and
finalize” the me-
rger, including
the power to
transfer all mon-
eys, assets, prop-
erties, leases and
representation
and’ contractual
rights to the new merged organization.

Q: Does that last part mean the Guild
will turn over its money and property

to another union?

A: No. Any agreement the Guild is
contemplating with another union in-
cludes establishing TNG as a separate’
“sector” of the other union. The Guild
would operate under a budget that would
be subject to approval of the larger orga-
nization, but the basic control over our fi-
nances, governance and other aspects of
our operation would remain with us. That
includes TNG headquarters in Silver
Spring. Although the eventual use or dis-
position of our building is not known, the
price of merger does not include giving
away our building. But services currently
provided to locals or sectors by the parent
union also would be available to the Guild

sector-and 1its locals.

Q: So what happens to our current
contracts?

A: Nothing. That's assuming the
merger meets certain requirements
under labor law. Basically, what US. law
says 1s that the Nauonal Labor Relauons
Board will recognize the new, merged

Publishing and Media Workers Sector.
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union as the successor to existing repre-
sentation rights without requiring a new
election if the merger fulfills two re-
quirements: due process and continuity
of representation. Due process means es-
sentially that members are given infor-
mation on and an opportunity to discuss

“any merger and that they are allowed to

vote on it in a fair and secret ballot. Con-
tinuity of representation is a somewhat
more malleable concept, but generally it
means that if the new organization is not
dramatically different in identity, auton-
omy, structure and operation from the
previous once,
the
keeps represen-
tation rights.
Although the
case and statu-
tory
obviously dif-
ferent 1n Can-
ada, the same
basic require-
ments apply.
The Guild and
any merger partner will subject an

new one

laws are

agreement to intense legal scrutiny in
both countries to ensure that our
merger agreement meets all legal stan-

dards.

Q: Does anything happen to locals’
money and assets?

A: No. Local autonomy, a fundamental
tenet of Guild philosophy, will remain,
with Locals retaining control over their fi-
nances, with Constitutionally mandated
per capita taxes going to the International
for services provided to Locals.

Q: Can Locals of the two merged in-
ternationals also merge?

A: Such mergers are permutted by labor
law. Each individual case must be consid-
ered on its own terms. Local mergers will
not be mandated but may be encouraged
by the new merged international. In
places where there are locals of the Guild
and our merger partner, current offices,
staff, finances and other matters would re-
main as they are now absent a local
merger. There 1s nothing, however, to pre-
vent such locals from sharing certain re-
sources and undertaking other coopera-
uve ventures, with or without merger.

W
Guild and CWA leaders, on the left and right sides of the table respectively, discuss merger issues in a
Sept. 30 meeting. On the TNG side are, from left, Field Operations Director William McLeman, Secretary-
Treasurer Linda K. Foley, President Charles Dale, Canadian Director Mike Bocking and International
Chairperson Carol D. Rothman. On the CWA side are, from left, Organizing Director Larry Cohen, Presi-
dent Morton Bahy, Vice President Pete Catucci and William Boarman, president of the CWA/ITU Printing,

A: In one form or another, the con-
cept of the Guild merging with other
unions has existed since Heywood
Broun organized the union in 1933. It
gained impéetus in-the 1970s and 1980s
when the Guild and the International
Typographical Union reached an exten-
sive merger agreement after several years
of intense negotiatons. The merger was
approved almost unanimously by the
Guild's 1983 Convention in Cleveland.
Later that same sunimer, however, the
merger was torpedoed when then-Presi-
dent Jackie Presser of the Internanonal
Brotherhood of Teamsters appeared at
the ITU Convention in San Francisco
and gave them a deal many of them
thought they could not refuse. The resule
was that many I'TU mailers ended up in
the Teamsters Union while the old ITU
went to the Communications Workers of
America where it now is in a separate di-
vision. The Guild retains good and effec-
tive relationships with all parties in-
volved.

Q: What happens if we don’t merge?

A: The Guild won't die. It. will, how-
ever, continue to face the escalaung chal-
lenges of maintaining effective collective
bargaining, offering adequate member
services and orgamizing the unorganized
in the face of ever-growing and diversify-
ing employers with virtually unlimited re- -.
sources to fight their workers and the re-
ality of static or diminishing resources at
the Guild’s disposal. The equation is sim-
ple: more numbers plus more resources
equals more clout, more services and bet-
ter contracts.

-Q: What if the merger doesn’t work

out? .

A: Most recent merger agreements in
the labor movement have included escape
clauses under which, if certain procedures

- are followed, a merger may be dissolved.

In the United States, the AFL-CIO has
been willing to return the charters of
unions returning to their original status,
restoring such unions to full independent
status within the federation. Similar assur-
ances will be sought from the Canadan
Labour Congress.

NrevyOAODED 234 «caaa




Silver Spring, Md.—The
Guild is both puzzled and dis-
turbéd with the decision of the
Canadian Labour Congress to
allow the Southern Ontario
Newspaper Guild to break away
from its historic relationship
with the Guild, TNG President
Charles Dale has said.

“There has been a distortion
of the facts and I believe that the
CLC executive committee
should review its decision be-
cause of these distortions and
inaccuracies,” Dale said in an
Oct. 13 letter to the CLC.

Dale reviewed the testimony
given by TNG in a Sept. 13
hearing in Ottawa after which
the CLC executive committee
decided to allow SONG to leave
without fear of CLC-imposed
sanctions. [GR, Sept. 23, 1994]

At the hearing, TNG Cana-
dian Director Mike Bocking

THE GUILD AND SONG

Dale: CLC'ruIing could set ‘dangerous preedent'

|

Charles Dale

pointed out that in recent years
SONG has received more finan-
cial help from TNG than any
other Guild local in the United
States or Canada.

“In the last three years SONG
has paid approximately $1.2 mil-
lion in per capitas; it has re-
cieved back $1.2 million in or-
ganizing subsidies, reimburse-
ment for organizing expenses,

legal fees and strike benefits p4id
to its members,” Dale wrote.

At the hearing, Bm‘k;ng
countered SONG’s complaint
that TNG was unable to assist
SONG with problems relating
to repetitive strain injury by
pointing out that SONG had
never asked for such assistance.

SONG had complained that
it has functioned as a stand-
alone local with little help from
TNG. Dale pointed to the
Guild’s tradition of local auton-
omy and said that all Guild lo-
cals “of any significant size”
handle their own bargaining
and contract enforcement. “Our
dues structure is based on that
policy,” Dale said, noting that
local retain approximately two
thirds of dues money collected
from members.

SONG said at the hearing

that international leaders

Mike Bocking

blocked their efforts to achieve
Canadian autonomy within the
Guild but Bocking pointed out
that other Canadian Guild locals
had rejected SONG’s agenda for
Canada.

On merger, Dale pointed out
that SONG *“has been one of
the louder voices within our
union in favor of merger.
SONG has been oinﬂpokcn on

IEB grants SONG wish to leave Guild

(Continued from Page 1)

David Barr, TNG legal coun-
sel, advised 1EB members that
the CLC ruling “goes beyond
merely “SONG . can go’ but that
-TNG has to affirmatively let
them go.”

Bocking agreed the revoking
of the SONG charter was the
only way in which TNG legally
could comply with the CLC di-

rective. “While we are sad to see -

them go, as a democratic union
we respect the wishes of the
membership and their executive
to leave,” Bocking said.

In response to a question from
Pat Bell, Canada East vice presi-
dent, Barr said the IEB resolution
would not leave SONG mem-
bers in limbo. Collective agree-
ments between SONG members
and the employer at the local’s 20
units would remain in place.

The IEB also discussed the fi-
nancual impact of SONG's depar-
ture.

NG Secretary-Treasurer
Linda K. Foley said that she had
taken nto account SONGY pos-
sible departure when planning
NG fiscal 1994-95 budget, ap-
proved by the IEB last April.
“There 1s not a need to adjust the
NG budget at this time,” she
said. =

Bocking added that the fiscal
mpact on TNG would be mini-
mal because more money has
been sent to SONG in the form
of strike benefits and organizing
subsidies than has been collected
m per capita payments from the
local m recent years

The last per capita payment
NG had received from SONG
was dated Aug. 31 and brought
local members i good standing
through June of this year.

Lem had -appealed to the IEB
last June for assurance that the
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Guild ‘would not seek sanctions
under the CLC constitution nor
remedies under Ontario- labour
law in the event SONG pulled
out of TNG. :

The IEB refused Lem’s request
and asked that Guild representa-
tives be invited to 2 SONG
meeting to discuss Canadian aut-
nomy issues with local members.
No such ivation was extended,
however.

Ultimately, the CLC decision
effectively blocked TNG from
pursuing legal avenues to keep
SONG in the Guild.

In the intervening weeks,
TNG leaders concluded that the
only prudent response to the
CLC decision was to allow
SONG to leave. Bocking advised
local Guild leaders in Canada
that his recommendation to the
IEB would be to allow SONG to
d(‘p.lrt.

He described SONGs pursuit
of a September hearing before
the CLC Executive Commit-
tee—at a time when bargaining
was coming to a head at the
Globe and Mail and other
SONG units—as “unfortunate.”

“Members of SONG are not
being abandoned, they're leav-
mg,” Bocking said

The 1EB’s Sept. 29 conference

call stemmed from a June 1EB .

meeting 1n Victoria, B.C.; at

which 1t was agreed to schedule

periodic conference calls during
Guild leaders” merger talks with
other unions.

The 1EB resolution was posted
Sept. 30 on the Guilds computer
bulletin board. :

Later the same day, Jim Smith,
administrative officer of the Los
Angeles Guild, uploaded onto
the bulletin board a Sept. 28 let-
ter SONG President Lem had
faxed to Dale regarding strike

sanction for the Globe and Mail
unit. Smith said Lem’s letter
would shed light “on the imme-
diate context” of the IEB action.

In the letter, Lem anticipated
that TNG might link the strike
sanction request—Globe and
Mail unit members had autho-

* rized a strike in a Sept. 24 vote—

to SONG’s imminent move to
leave the Guild.

“It is absolutely inappropriate
for TNG to tie these two issues
together at this critical juncture
in our bargaining,” she wrote.
“Our mutual concern in this sit-
uation should be the welfare of
our members at the Globe and
Mail "

Dale, in a subsequent bulletin
board message addressed to
Smith; rejected the notion that
the IEB’s decision to revoke
SONG’s Guild charter was
linked to the Globe and Mail
strike sanction issue.

Dale said that TNG played no
role in the tming of events in-
volving SONG.

“The IEB discussed the fact
that SONG had set a strike dead-
line 1n the mudst of their exit
from TNG,” Dale said. “It was a

“mustake on their part .. It 1s an

unfortunate coincidence that
events confluenced as they did.
But it’s a coincidence that
SONGS umetable—not TNG-
produced.”

SONG negonators reportedly
reached a tentative agreement
with the Thomson-owned Globe
and Mail in the carly morning
hours of Sept. 30, thus averting a
strike.

SONG had waged a deter-
mined campaign in recent vears
for greater Canadian autonomy
within the Guild.

The 1ssue has been hotly de-
bated at Canadian District
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Council meetings since 2 SONG
autonomy proposal was defeated
at the 1988 Convention in Van-
couver.

More recent discussions
among local Guild leaders in
Canada, as well as meetings be-
tween CDC leaders and Dale, led
to adoption of a Canadian auton-
omy package by the 1993 Con-
vention in Honolulu.

Constitutional changes
adopted at the Convention called
for, among other things, an
elected Canadian director.

However, SONG leaders, in
their campaign last winter for
membership approval to bolt
from TNG, argued that the
changes fell short and that too
much control remained at TNG
headquarters in Silver Spring.
Local leaders also pointed to
TNGS ongoing merger talks and
argued that it was in the local’s
miterest to sphit from TNG before
a merger agreement was made
with another U.S.-based interna-
tonal unmon.

Likewise, SONG leaders had
avorded partcipating in discus-
stons on a TNG-Canada pro-
posal. approved in principle by
the 1EB last April: that would go
b¥*vond the 1993 changes and
provide for, among other
changes. a separate Canadian
budger and an indepedent Cana-
dian governing board

‘Bocking told fellow 1EB
members that the departure of
SONG will not affect planming
for TNG-Canada.

He said TNG leaders have
constructed two TNG-Canada
scenanos: ohe mcluding SONG
and one without SONG

Pending 1EB approval of a
I'NG-Canada document, the
proposal would go before the
1995 Convention.

the need for this union to gain
access to the resources of a
larger union yet the search for a
merger partner was also used by
SONG as a reason for the CLC
to allow it to get out of the
Guild.”

Dale repeated that TNG is in
compliance with the CLC con-
stitution and that the Guild has
assumed that the constitution
would be the framework for a
decision.

“The short shrift given to
TNGSs presentation and exami-
nation of material left for you to
study suggests strongly that this
long-time affiliate of the Con-
gress was denied the due process
it deserved,” Dale said. “We be-
lieve that the decision by the
CLC will create a serious prece-
dent for other international
unions which hope to continue
to function in Canada.”

Guild and SONG
wﬂ-m

Here are some key dates
in the Guild’s historic rela-
Ontario Guild and on the

1978—Toronto  Guild
changes name to Southern
1993—Convention adopts
Canadian autonomy, includ-
ing an elected director.
March 1994—Mike Bock-
ing acclaimed Canadian Di-
rector; SONG members au-
thorize leaders to talk affilia-
tion with 2 Canadian union-
April 1994—IEB endorses
in principle 2 TNG-Canada
blueprint to expand Cana-
dian autonomy.
September 1994—Cana-
dian Labour Congress Exec-
utive Committee justifies
SONG?s stated plan to disaf-
Guild.
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Time Warner activists support Canadian Guild locals

NEw YORK

Editor:

The Canadian locals of The
Netvspaper Guild have long been
4 progressive VOICe In our union
and we would ke to thank them
for theirr many vears of work to
build, improve and strengthen
The Newspaper Guild—from
their recent remarkable gains in
orgamzing to the efforts in the
late "70s to have the Guild disaf-
filiate from U.S. government
covert acuvities abroad.

All of the current merger dis-
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cussions must be unsetthing to the
Canadian locals—the prospective
merger partners do not play the
same role in the Canadian labor
movement as in the U.S.

We just wanted the Canadian
locals to know that we under-
stand and support whatever au-
tonomy or restructuring mea-
sures they feel necessary to take
mn order to strengthen their posi-
oon in the struggle for workers’
rights and to bargain effectvely
against the monopoly corpora-
tons that control the communi-

cations and medi2 industry.

We look forward to continued
ties of solidarity, friendship and
support no matter how the cur-
rent organizational changes in
the union turn out.

KEY MARTIN
Time Warner unit chair

-~ Member, Executive Board

New York Guild

ELIZABETH FRIED
Grievance co-chair
Time Warner unit
New York Guild

CWA not Canada’s fastest growing union

VANCOUVER
Editor: :

The CWA (Communications
Workers of America) could
hardly be called one of the fastest
growing unions in Canada. [GR
Sept. 23, 1994]

Earher this year a majority of

the former Canadian ITU mem-
bers voted to leave the CWA for
the Communicauons, Energy and
Paperworkers (CEP). This leaves

1,590 CWA members in Canada.

It’s also interesting to note
than NABET (National Associa-
uon of Broadcast Engineers and
Technicians) in Canada voted to
join the CEP.

Southern Ontario Ncw‘paptr
Guild has also joined this union.

Perhaps it 1s one of the fastest
growing unions in Canada.

JOIE WARNOCK
Vancouver Guild

By TNG Convention action, letters shall be imited to 200 words and shall avoid iibel and sub-
| jects detrimental to the Guild. Members subjected to personal attack shall be given opportunity
| 1o reply in the same issue, but publication of either attack or reply shall not be delayed longer

| than one issue.

Deadiine: Friday before publication. (Next deadiine: Nov. 18)

Tribune Co. fired station heads

(Continued from Page 1)
Guild acuvist, has since left the
station for another television job

Lipton said the conflict led Tri-
bune management to agree that
the contract dispute needed to be
resolved and that a Tribune Co.
executive from Chicago partici-
pated in intensive talks with
Guild leaders to break the loggam.

“They wanted to see this re-
solved and put the unpleasantness
behind us,” Lipton said. He
added that the Tribune Co. re-

placed the old management team
at the station

The settlement was achieved
after intensive bargaining led by
Lipton. “We are pleased that this
contract fight 1s finally over and
that employees will now be able
to enjoy the benefits and protec-
uon of a decent and far Guild
contract,” Lipton said.

The Guild represents some 45
news writers, editors, graphic
artists and production assistants at
the station.
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Don‘t let health caré reform die

EALTH CARE reform appeared to be dead when Senate Ma-

jority Leader George Mitchell announced on Sept. 26 that he
would not bring even a bare-bones bill to the floor during the final
days of the 103rd Congress.

Senate Minority Leader Robert Dole, making the TV talk show
rounds in the closing weeks of Congress, promised that lawmakers
would take the issue up health care next year “and do it right.”

Working Americans can’t count on Dole. The various organized
health industry lobbies that thwarted reform this year spent an es-
timated $300 million—some $46 million in campaign contribu-
tions to key lawmakers—in the drive to prevent Congress from
acting. It is safe to assume that the special interests wall still have
deep pockets next year when the 104th Congress rolls up to Capi-
tol Hill. : :

AFL-CIO President Lane Kirkland pledged that organized labor
will continue to press-for atfordable quality health care for all Ameri-
cans. “Workers and their unions have had that goal for generatons
and that effort continues right now in our work in the 1994 elec-
tions,” he said. <

It is vital that union members vote on Nov. 8 for candidates who
are committed to reform. As of this writing, public opinion polls indi-
cate that the Republicans will make gains in both the House and Sen-
ate.

Whichever party comes out ahead in the election, it is necessary
that next year’s crop of lawmakers knows health care reform remains
on the public’s agenda.

Whether the AFL-CIO will continue to support reform along the
lines of the Clinton proposal remains to be decided. Kirkland told the
federation’s Health Care Commuittee that it should focus on two areas:
a careful reassessment of what can be done 1n the states and a re-ex-
amunation of overall strategy, including a return to labor’s historic ad-
vocacy of a national health insurance, or single-payer, plan.

In this regard, Guild members in California have a clear chance to

join with other union brothers and sisters to bring about health care

change. Under Proposition 186, which will appear on the Nov. 8 bal-
lot, state government would set hospital and doctor’s fees and
providers would submit biils to the state for payment.

The big industry guns have spent millions to défeat the proposal.
They are radically outspending the many groups—representing union
members and retired persons as well as doctors and nurses—that are
working for reform.
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