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Earthquake country
Things are getting lively on the West Coast, land of

increasingly testy Guild mem-
bers. Above, Sah Jode Mercury News employees,
frustrated by morths of glacial progress in con-
mam“mmmww

tectonic shifts and

Rijor

of The N

Ridder. Below, Guild

the Long Beach Press-Telegram take a practice

run in front of their newspaper, following a vote

March 22 at which they

‘margin of nearly 81%. The San Jose
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a federal mediator, but the Long Beach talks have

foundered on issues of wages, dues check-off and

authorized a strike by a
negotiations

early five years and 56

bargaining bulletins later,

the Harrisburg Newspaper
Guild voted 26-21 to ratify a
three-year contract: with the
Patriot-News. The close approval
came after management dropped a
long-standing demand to cap its
share of health insurance premiums
at $400 a month per employee; in
return, the union agreed to drop an
existing “evergreen” clause that
extended ‘a lapsed contract for as
long as good faith bargaining con-
tinued.

Meanwhile, a shorter but per-
haps more intense confrontation
between Reuters and its Guild-
represented employees ended in
agreement on a S-year contract
that will increase wages 20.5%
over term, preserve meaningful
employment security and pay
employees a bonus ranging from
$2,000. o more than $7,000,
depending on date of hire.

“This outstanding settlement
was really made possible by the
continuous support of the mem-
bership,” observed local President
Barry Lipton. Reuters employees
held a byline strike, conducted
informational picketing and took a
strike vote in the months leading
up to the settiement, but the decid-
ing factor in ending the two-year
marathon may have been the men-
acing appearance of “Ratzo
Reuters"—a 35-foot-high rubber
rodent—in front of the wire ser-
viccs offices in downtown Man-

Gulld and The Communications Workers of America « Volume 67, Number 4

Two long
stand-ofl's

The award for sheer endurance,
however, remains with the Harris-
burg local. “This was the Alamo of
contracts—we know we won't let
that happen again” said Vice
President Jim Brown, referring to
the length of the stand-off and the
toll it took on the bargaining com-
mittee. Local President and bar-
gaining committee chair Mary
Klaus, who also works as a reporter
and as a volunteer fire department
paramedic, may have been hardest
hit her husband and mother died
amid all the tension. “She went
through hell on this,” Brown said.

Harrisburg’s contract improve-
ments include modest salary
increases, a health insurance plan
with no premium co-payments, a
non-matching 401(k) plan, lan-
guage on part-tiners, upgrades for
several job classifications and a
$1,200 signing bonus. But whiie
reaching that settlement require
sacrificing the evergreen clause,
Brown thinks that perhaps the com-
pany won only a pyrrhic victory.

“1 think maybe we relied on it
a litde too much,” he said of the
clause, which he suspects lulled
the membership into a false sense
of security and dampened mobi-
lization efforts. But the company's
success in prying it out of the con-
tract may boomerang, he added:
“T'm seeing a lot of fire in people
I hadn't seen before. People are
preuty upset about the way the
company pushed this, which
should make a great organizing
tool.”

Motor cuy madness touches Guild

gang that couldn’t shoot
straight, first immortalized
by New York’s Jimmy
Breslin, is still alive and well and
kickin’—in Detroit. But leave it to
another columnist to make the
point.

Motor City’s answer to Breslin

is Pete Waldmeir, a free-wheeli

been with the Detroit News—
ready for this?—the past 51 years.
Which is to say, Waldmeir has seen
everything there is to see, both in
the hometown he refuses to Jeave
and at the newspaper to which he
has devoted his talents as a copy
iter, editor,

1967-68 strike against the News
and Free Press, weathered the joint
operating agreement ‘that brought
the two newspapers under one eco-
nomic roof, crossed the picket lines
thrown up by his co-workers in the
mid-"90s. Thanks to his longevity

boy, sp
and all-around ink-stained wretch.

and obstreperous sort who has

Waldmeir survived the biter

he was grandfathered in as a non-
Guild employee, and so for all these
years has had the dual distinction of

being one of a handful of non dues-
paying unmit members—and of
becoming the highest-paid writer
on staff. After all those decades of
observing and writing about the
quintessential union town, Wald-
mier has a personal contract, gets an
annual salary of almost $190,000
and is the News' most highly prized
columnist.
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And then he took a trip o
Florida and his world - turned
upside down. .

In late February, while
Waldmeir was working on his tan,
fellow Detroit News reporter
David Josar was working on a
series about sweetheart contracts
at Detroit Metro Airport and start-
ed running down the license plates
of cars parked in an apparently

a2 s g

J
located—parking lot. One of the
cars, Josar discovered, was
Waldmeir's. And that, in trn, cre-
ated a problem for Detroit News
publisher Mark Silverman.

Continued on page 3
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THEEAULTMANCHESTER GULD

voted 38-10 (with one blank baliot) March 19 for
Guild representation.

The 100% tumout, said

Guild officials, was testimony to “a hell of a job” by
committee, which had to combat an
intense anti-union campaign by management.

44 years later, David retires

By Lou Mieczko
President, Detroit Guild

anet David, who for 44 years
championed civil and minori-
ty rights while becoming the
first African-American to serve as
an International Representative
for The Newspaper Guild, retired
effective March 31st.
In nearly 20 years of service as
a TNG representative, David ser-
viced Guild locals from Buffalo to
Battle Creek and a dozen cities in
between and became a fixwre at
Guild conventions. Her most cher-
ished victories included tripling
the membership during an organiz-
ing drive at Time, Inc. and helping
o affiliate the Boston -Globe
Associat

News, a Harlem-based black week-
ly, and shortly thereafter was elect-
ed unit chair. In what proved to be
a 10-year stint in that position,
David oversaw contract enforce-
ment for a unit that numbered more
than 100 Guild members—the only

African-American unit in TNG.
Besides her business duties,
David wrote an arts and entertain-
ment column at the News called
“Janet’s Spotlight.” For black artists
visiting or performing in the Big
Apple, it was de rigueur © stop by
the Amsterdam News for an inter-
view or just to make a courtesy call.
“I'll never forget meeting
black leaders like Dr. Martin
Luther King, who came by our
paper during a black boycott of
in's D Stores,”

David’s involvement in TNG
began in 1956, when she was hired
as a cashier in the advemsmg

of the A

David said, adding she’d also been
thrilled to interview entertainers
like Sammy Davis Jr.

In 1977, David caught TNG's
eye when she served a year as a

TNG-CWA
Representative

nporary a
successful drive at the Bureau of
National Affairs (BNA) in Wash-
ington. Four years later, she was
hired permanently to the TNG
field staff.

“They didn’t know what to say
tome,” David laughed, in recalling
the reactions of (invariably) white
male management representatives.
“] think I got more accomplished
at the bargaining table because of
that. For those management types,
they rarely saw a woman at the
negotiations, let alone an African-
American woman.”

The Guild Reporter (SSN: 00175404)
(CPC # 1468371) is issued monthly,
generally at fou-week intervais, at
501 Third St. NW, 2nd Fioor, Wash-
ington, D.C. 20001.

Periodicais postage paid in Wash-
ington, D.C., and additional mailing
offices. Printsd in the U.S.
Postmaster: Send address changes
to: The Guild Reporter, 501 Third St.
NW, 2nd Ficor, Washington, D.C.
20001

Subscription: $20 a year.

Single copies: $1.50.

In 1983, David got her first
major test under fire when her
home unit went on strike against
the Amsterdam News—a baule
that dragged on for nine months
but that ended successfully with a
new contract.

In 1991, David's dedicated ser-
vice was recognized with a TNG
Service Award presented by then
President Charles Dale.

Looking back over her long
tenure with TNG, David said the
already lonely work of an Inter-
national Representative has grown
even more devoid of human con-
tact because of new technologies.
“I miss the human contact of my
co-workers and supervisors at
TNG,” she said. “There’s too
much e-mail and paging these
days. It’s an evil necessity.”

David said she’s looking for-
ward to having some time for per-
sonal projects, such as travel, but
that her thoughts at retirement are
still with the locked-out strikers in
Detroit. “The Guild strikers in
Motown are among the most coura-
geous union members I've ever
met,” she said. “T"'m proud that my
last Guild assignment was to serve
in Detroit, but 'm sorry I had to
leave before this labor dispute is
settled. That is my biggest regret.”

The Guild
International

PENSIO
FUND




Possible sale compllcates

By Margaret Cohen
Washington-Baltimore Guild

e Bureau of National
Affairs advertises itself as a
“family friendly” empl

company board of directors to seek

* a true valuation of BNA's shares

and to solicit offers to buy the
company, is dpposed by the board
but has generated surprisingly

and takes pride in making Fortune
magazine's list of “Top 100 places
to work.” It also touts itself as the
oldest employee-owned company
in the United States.

But both those distinctions are
endangered.

Six weeks after its Guild con-

strong shareholder support. Pro-
ponents of the measure fret that the
value of their shares, set by the
board every six months, has no real
connection to the market and is
unduly Jow. Flushing out a buyer
for the company would quickly
ascertain their true value—and
potentially cnd a SO-yur cxpen-

tract expired, BNA
continues to insist at the bargain-
ing table on wage hikes of 1.5%
for all employees eligible for step
increases and 3% for those above
the scales. It remains adamant in
its efforts to roll back seniority and
past_practice rights, to limit the
current availability of leave with-
out pay and to more easily disci-
pline- employees for “unsched-
uled” sick leave. And it refuses to
seriously consider Guild proposals

ment in employ

Although the outcome of the
April 15 vote is uncertain, what is
certain is management’s view of
itself as moving toward the corpo-
rate mainstream. When Guild
negotiators have argued, for exam-
ple, that BNA needs to pay more
attention to its employee-owners’
well-being, company negotiators
retort that the owners are BNA's
shareholders, not its employees.

“Tt seems cltzr that what many

PR

apiy $AORE

NEY f}S?P&?Eﬁ :

GUILD

Guild- d

for a company match of emp
contributions to the-401(k) plan,
for rationalizing the availability of
flexible work arrangements or for
providing parental leave.

So much for family friendli-
ness.

Meanwhile, the company itself
may be going on the auction block

1 i beli d 1o

be an ideal, fzmxly-frmd]y com-

munity has now shown itself for

what it has been all along,” says

mobilizer Eugene Freedman. “Ina
porati mlau on i

they bags of

Aﬂ*thlnuutl‘oranoonnlynmid\

to the

by the new editor-in-chief, who
recently started instituting a week-
ly quota system in the edirorial
department. New publications,

its petitive edge by ining
wage increases and attacking work-
ing conditions so as o increase

soon, thanks to a shareholder pro-
posal that was to be voted on April
15, after The Guild Reporter went
to press. The lution, asking the

flexibility at the

expense of worker protections.”
One tangible sign of the new

ethic was provided

hile, are being introduced
on a shoestring, with BNA proudly
announcing that no new staff will

wrnover is averaging 10% a year,
but management has been oblivi-
ous to deteriorating employee
morale. One sign of its indiffer-
ence: only 4% of all employees
cligible  for socalled “merit
increases” ever got them.
The: Washs Ralti

BNA talks

on behalf of the crowd, “Nuts to you!" :

than 110 new members have been
recruited since last May—and cir-
culating petitions. for members to
pledge they won't ratify any con-
tract that doesn’t provide a sub-
stantial improvement in wages.
Informational picket lines are

be hired to produce the additional
work. With BNA employees at all
levels being asked to do more with

Guild has responded by wming up
the heat, signing up BNA employ-

less, it's no wonder p!

ees at an

being i at BNA's Washing.
ton-based facilities during the
lunch hour and will continue until
a contract is settled.

Waldmeir says no battlefield conversion

Continued from page 1
On returning from his vacation,
Walds ys, he was
to Silverman’s office for wlul was
ibed as “just a

columnist made sure he had a

1 did—he fines me $2,147.”

Guild ive y

B of the

him. Good thing, too: S|lvuman
was absolutely livid, Waldmeir
says, ing that he'd learned

But two other editors were present,
he adds, and Silverman quickly got
to the point by declaring that
Waldmeir’s use of the unpaid VIP
lot violated Gannett's ethics policy.
Not so, Waldmeir responded: after
returning from his trip, he'd writ-
ten'a $100 check to pay for the
privilege.

Silverman, apparenty soften-
ing his tone, said that Waldmeir
nonctheless would get a letter of
reprimand placed in his file.

Two.  days later, however,
Silverman again summoned Wald-
mier—but this time, having a bet-
ter idea of what to expect, the

that nobody pays for using the lot
in question—which could only
mean Waldmeir had lied to him.
And this time a letter of reprimand
wasn’t going to cut it: Waldmeir
was getting a three-day i

Waldmeir's column didn’t run for
four days in March—but that's the
least of it. The roll-call of ironies
includes the following:

« Although the News' highest-
paid writer has for decades avoided
paying Guild dues, he is a unit
member and therefore entitled to
Guildp So local presi

for unpaid tickets and Josar had to
pay $150 bond on each to get free.

* Josar's story never did run.
Instead, the Free Press ran a story
on the VIP parking lot, and the
Metro Times ran a piece about the
Detroit News debacle. “How does
Waldmeir rate the perk?”" the
Metro Times asked. “We can’t say.
But it's obvious his cheering-sec-

without pay.

“The f***er called me a liar,”
Waldmeir rants, complaining that
Silverman never gave him a
chance to defend himself . “Fifty-
one f***ing years I've been there,
I'd never been docked a minute’s
pay, I'd never been set back for
anything, and the first f***ing
time I spit on the sidewalk—and I
didn’t, I'll go to my grave denying

Lou Mieczko has filed a grievance
on his behalf and an unfair labor
practice charge with the National
Labor Relations Board.

* David Josar, whose investiga-
tive work Started the whole ball
rolling, was detained by security at
the parking lot in which he spotied
Waldmeir's car. A police check on
his ID then twrmed up two out-
standing warrants for his arrest

tion about Wayne County
Executive Ed McNamara and
right-hand man Mike Duggan
haven’t hurt Pete any among those
with pull at the airport.” Ouch.

« Everyone else in the unit is
left to draw his or her own conclu-
sions. Mleczko hopes it's “about
the need for a union in the work-
place. After all,” he adds, “if
Gannett can do this to their top
star, to their highest-paid colum-

nist, they can do it to anyone.”

Waldmeir, on the other hand, is
doing nothing to promote that
idea. The reason he never joined
the Guild in the first place, he
says, is because it was being run
by “absolute f***cking fruitcakes,
and I looked at them and thought,
‘I'm going to put my life in their
hands?"

And now that he's turned to the
Guild for help? “This is not 2 bat-
tefield conversion—it's not that
I've found Jesus,” he replies. “I'm
just exhausting all my remedies.”

-
Good grief!

As one—and only one—sharp-
ecyed reader noted, Charles
Schulz’s name was misspelled in
last month’s Guild Reporter. There
is mo “t’ in his sumame.




White House, labor go
toe-to-toe on China

ile organized labor and the Clinton admi-
W:'mrauon' continue on a collision course
over China, that country’s full integration

into the world economy remains questionable.

Trade negotiators from the European Union broke
off talks March 31 over China’s entry into the World
Trade Organization, citing unspecified obstacles that
made an agreement “not possible at this stage.” Less
than two weeks later, as if to refute the strongest argu-
ment of pro-trade Westerners—that mahng u—ade
concessions to China will 1

Indeed, China already is one of the biggest U.S.
trading partners, to the tune of $96 billion a year,
thanks to a series of bilateral trade agreements dating
back to 1979. Unfortunately, it also has a history of
breaking virtually every trade agreement it has signed
with the U.S. in the past decade, restricting foreign
capital investment and limiting market access for
U.S. goods. Partially as a result, China today is sec-
ond only to Japan in its share of the U.S. trade deficit.

Ironically, given the amount of political capital

refomu—Bcumg launched an old-fashioned purge of
top ics. Their sin? “We ization” and fail-
ing to follow Marxist principles.

d by the White House in this batle, unfair
trade practices persist worldwide despite numerous
agreements to the contrary. An administration “report
card” on trade practices, released two weeks ago,

These and other develog incli recent
saber rauling toward Taiwan, have given the AFL-
CIO added leverage in its campaign to block the
granting of permanent normal trade relations with
China. Bill Clinton, on the other hand; has placed
enormous emphasis on ending annual Congressional
reviews of China’s trade status, arguing that such
reviews have angered the Chinese and blocked
American access to Chinese markets. A Congress-
ional vote on the issue is anticipated before the end of

plail lbwlCanadlmamcu!mml-mpon mlcs
J icti on US. tel
eales and European Union disputes about bananas and
beef, all despite’ years of ‘treaties and negotiations
designed to remove such obstacles. In discussing
China, however, the report stressed that less
American oversight would result in fewer commer-
cial barriers.

Organized labor hasn't bought the argument and
has mounted a furious lobbying campaign in

May, with most observers rating the in the

‘Washi forcing De to choose b

House as o close to call; the more pro-business
Senate is cxpecwdmwppontheClmwn initiative.

Allbough have
been salivating at thc pects of iting the
world’s largest—and Iugely devel

the White House and some of their most ardent get-
out-the-vote supporters. Unions also provided major
backing for the April 12 rally, called to tell Congress
“No blank check for China.” Other, less traditional

my, labor and human rights activists i num that China
must first end its abuse of workers, use of slave labor
and suppression of dissent. “Year after year, report
after report shows that China has no intention of abid-
ing by the most basic rules of the interational com-
munity,” AFL-CIO President John S y points

p points also are being sought.

In a sign of growing sophistication, a coalition of
labor activists, religious groups and Tibetan monks
dogged investment banker Goldman Sachs when it
tried to hype the initial public offering of PetroChina,
which is controlled by China’s biggest state-owned

out. “Our growing trade relationship with China has
not encouraged China to clean up its act, despite what
supporters of permanent free trade status claim.”

oil company. Aside from highlighting China’s human
rights record, the group stressed the economic fail-
ings of the IPO itself—and made such a dent that the
offering was reduced by more than half.

Organized labor takes
up cause of Wal-Martyrs

f the longest journey begins with a single step, 10

meaicutters in Jacksonville, Texas who voted

themselves into the United Food and Commercial
Workers have slipped only a toe over the starting line.
Their employer, the country’s largest, presents an
Arkansas-folksy face to the world but maintains as
much of a grip on its employees as any ante-bellum
plantation owner had over his slaves.

And for true blue, all-American Wal-Mart, there is
some crap up with which it will not put.

Nosomhadlhmallgmsfvslummned

contract bargaining than the

mmlpmmnmwdnwsdmmngdownnu
departments in at least half-a-dozen states, including
Texas—a net cast deliberately wide to avoid retalia-
tion charges. Instead, it said, it will sell only prepack-
aged meat, with a Wal-Mart spokewoman explaining
that such “case-ready” meat “looks better, has a
longer shelf life and there is less time involved in
delivering the product from the manufacturer to the
consumer.”

But the quick reaction and strained explanation
(just where are those meat f: plants

Moreover, UFCW officials say they’ve received

iries about union izing from at Jeast two-
dozen of the company’s 180 or 5o “super stores™ that
have meat departments, with certification elections
pending in Ilinois and Florida.

Like Microsoft, another category killer that
acquired virtual-monopoly status, Wal-Mart has
attracted increased bad press and criticism for its
predatory practices. In mid-March it agreed to pay
$205,650 for violating child labor laws in Maine—a
paltry financial sum, but a fortune in terms of image
tamishing. It has been accused repeatedly of being the
country’s largest outlet of goods made in countries
where child labor, slave labor and suppression of
human rights “are commonplace,” according to -an
AFL~CIO publication. And its “Buy America” pro-
gram has been widely derided as a phony stunt because.
so much of its merchandise comes from overseas.

It’s Wal-Mart's. effect on the domestic economy
that has aroused the most union ire, however, sparking
a joint AFL-CIO and UFCW campaign to educate the
public about its excesses. Three existing jobs are

yed for every two new ones created by the

located, anyway?) may not have been fast enough.
Within a month, on March 14, the National Labor
Relations Board ruled that meatcutters at a Wal-Mart
in Palestine, Texas, should be allowed to proceed
with a union election. Although Wal-Mart had argued
such an election would be moot because of its plans,
making the former meatcutters indistinguishable
ﬁmmyodumunployes.dzmnmnd-
ed that “mere sp ion as to the of
future operations is not sufficient to dismiss a petition
or decline o hold an election.”

reailer, the federation claims—and the new jobs pay
hourly wages averaging $3 less than those of union-
ized supermarket employees, dragging down wages
and bargaining power for every other retail worker in
a community. Moreover, 60% of Wal-Mart employees
don’t get health insurance, prompting AFL-CIO
President John Sweeney to declare, “We won't stand
by and let Wal-Mart take our money at the cash regis-
ters as customers, then stab us in the back as workers.”

More information on the Wal-Mart campaign can
be found at www.walmartwatch.org.




Free press among Bosnia’s casualties

By Azra Alimajstorovic

he war in Bosnia and Herzegovina
has taken about 300,000 lives. It has
destroyed the country and poi d

Media in my country are struggling with
financial limitations, litdle freedom of
movement among the various :thnu: com-

ies and a shorage of ed

i The ind: d: mcdmarem

people- with distrust and hopelessness. But
values, which are supposed to guide the
world, were also the victims here.

Since the war, many countries—includ-
ing the United States—have tried © help
my country in different ways. One compo-
nent of this assistannce has been help for the
media in Bosnia and Herzegovina.

A lot of journalists were killed in the
war. Many left the country, and a significant
number of those who remain—both during
the war and now—are guided by national-
ism instead of professional standards in
their reporting.

The media played an important role in
leading the country to war and bear a huge
responsibility for what happened in 1992. But
since the war, their position has become even
more important. The media have a strong
influence on the Bosnian population and
therefore can contribute much to restoring a
normal life. The question is, how competent
are they for accomplishing the task at hand?

the worst situation. And while foreign orga-
nizations have helped and spent a lot of
money in Bosnia and Herzegovina, that
money didn’t always end up the right places
and journalists themselves—at least until
now—were the last to get any help.

Journalists in my country need help and
solidarity from you, their colleagues in the
United States. We don’t ask you to give us a
fish. We ask that you teach us to fish.

There are few journalist associations in
Bosnia and Herzegovina. Only one is inde-
pendent, and it’s not organized on a nation-
al basis. It's also not helpful to independent
journalists because it doesn’t have the
means to provide any support. To be an
independent journalist in my country means
working without a contract or any other job
security. If you work for independent
media, you can work for months without a
salaryorfoésuchasmzllszlaryma(yw
can’t survive.

How can we protect our rights and at

Averting our eyes
in the global village

ust because we're living in an ‘increas-
ingly global economy doesn’t mean our
other insti like, for pl

ality. As cummanmd by Pro,a:l C:mored.
huge I

Nah

the media—have kept pace. Indeed, there’s a
case 1o be made that even as the world has
grown more interconnected, our news cover-
age of those connections has become more
limited and superficial.

Now Project Censored, which for the
past 24 years has compiled an annual list of
the top 25 undercovered news stories in the
U.S., underscores the point. As it

with repi regimes - by
claiming that their investments will actually
improve human rights. “The myth of ‘con-
structive " has failed to imp

human rights, and yet has been endorsed -

both by international corporations and the

U.S. govemment,” the project notes, citing

ongomg s\rppmmm of the media, polmcal
PP p | rights in i

the same time follow guide-
lines without fear that our bills will not be
paid? How can you deal with an employer
when you know that 80% of the people in
your country don't work? What do you do
to convince young colleages, who already
believe stongly in this profession, that
searching for truth is not asking for trou-
ble?

We know our duties and responsibilities,
but we need help to learn how to protect our
rights and the integrity of our profession.
Concrete and practical help can be more
useful than money, which is not always
used for the best purpose.

What sort of pracucal he!p is nceded?

The Ji 0

, Since access to the
!manet is not wnksprud in Bosnia and
Herzegovina.

Meanwhile, Bfinging Bosnian journal-
ists to the US. will give U.S. journalists
access to credible sources with first-hand
knowledge of what.is going on throughout
the former Yugoslavia. That could put an
end to the widespread misconceptions in
this country that our troubles are the result
of a thousand years of ethnic hatred. That's
simply not true.

The United States is as far from the
Balkans as the Balkans are from the States.
We don't know a lot about each other,
which often reduces us as joumalists to
being little more (hm mouthpieces for offi-

which this month brought two'j

from Bosnia and Herzegovina o spend sev-
cral weeks in Philadelphia and Baltimore
newsrooms, is a prime example of a truly
useful response. This visit is giving them an
opportunity to learn about your views of
journalism, to practice the English language
and to see democracy in action. Working
with you, we can leam more about the U.S.
political system, your society and our pro-
fession. That's far more useful than sending

cial spok politicians. Through
this program, how:va. joumnalists from my
country will leam how to more accurately
report on events that have a bearing on your
lives here, as well as on my homeland.

Alimajstorovic is a broadcast journalist
from Bosnia who has been studying in the *
U.S: on_a Hubert Humphrey Scholarship
and is the Guild’s coordinator for the

such as Turk i India and Burma.

in late March in releasing its latest compila-
tion, “The most under-covered ‘censored’
news stories have a strong international fla-
vor, with an emphasis on untold stories of
Kosovo (five of the 25) fomg: policy (four
of 25) and i P power

Project Censored students and staff at
Sonoma State University screen several
thousand stories each year to come up with
500 or so for review by faculty and commu-
nity experts, wbomkvhempzoo This list
is hed for national cover-

abuse (2 of 25).

Indeed, the number one-ranked under-
covered story was the profiteering by multi-
national corporations from intemnational bru-

TNG journalists,
academics plan
Jomt_ conference

freed: and freed of
the press are flip sides of the same
win. so p:ﬂups it was iucviublc
that j and
would co-host a conference cxplmng the
of intelk l work.
‘Im:lleu:nul Workers and E

age, producing a final group of 25, which is
then ranked by the project’s national judges.

Among the other top 25 most under-cov-
ered stories with an international focus were:

* The destruction of Kurdish villages by
Turks using U.S. weapons, at a cost of more
than 40,000 lives. Despite reports of violent
human abuse, the U.S. State Dept. approved
the sale of U.S. weapons to Turkey by
dozens of companies.

* The reduction of foreign news cover-
age by U.S. media, with network coverage
dropping to roughly 10% of air time from
more than 40% in the '60s and "70s and a
nearly equal d'op in the print media.

*Thep 1 by the Washi
Non-thfa:nou Trust to sell us nuclear

based

T o
Not a job to die for . . .

news from World Press Freedom
Day, observed May 3, is mixed. As
the World Association of News-

with the times.
“What is striking, as the world enters the
le century, is that these regimes appear

papers points out, 1999 was “a p 1

lists and Acadk in the
ZIQCmmry will be held June 9-11 at the
Omni Shoreham Hotel, in Washi D.C.

wast ap de plutoni-
um—io a Rusum crg-unuon alleged to
have links with corrupt government officials
and ized crime.

The keynote address will be delivered by
Nadine Strossen, president of the ACLU;
major presentations will be given by former
news comrespondent Marvin Kalb and by
David Rabban, of the University of Texas
Law School. CWA President Morton Bahr
will be the banquet speaker June 10.

The is being co-sp d by

* The forced relocation of millions of
people worldwide by World -Bank-funded
large dmprqaas—ndtheWa-ldBmks
failure 1o impl its own
policy.

*The bation of
mdnBa!knsbybot.hlheWoddBntmd

year for media employees™ u
laslﬂ,oum..hmd:edondnpb.mehxgh-
est death toll since 1994, and 80 j;

and b almost of another
agc. avers Timothy Balding, the associa-
tion’s director general. “The repressors of
free ion, who once dominated whole

are imprisoned in 18 different countries.
Yet the association also contends that
things are getting better. The last century, it
notes, was marked by the savagery of Stalin,
Hitler and Pol Pot, all of whom “hamessed
a controlled media to promote their brutal
mlcnddtirmqiaofopwesionmd
aggression.” Yet lod-y despite the pusus-

TNG-CWA and by the American Associa-
tion of University Professors.

the I y Fund,
ing to Yugoslavia's dsubnlmuon and
eventual break-up.

tence of repr regimes in

mpmsofdrphﬁ.wwwnndno
nisms, holding back their people from the
march of history and human progress.”
Anachronistic or not, there are journal-
ists stll siting in jail cells around the
globe—so what's to be done? For staners,
visit the association’s web page at
nwn.m-punmg for a complete list of
i it also idk

such as Burma, Cuba, China, Syria or Irag,
such control seems increasingly out-of-step

nm:sudldtumofofﬁualswvhom
appeals can be sent




Union dmcy: Is that
like military intelligence?

s union members from around the country gathered in Washington D.C. this week to
protest international trade policies, a counterattack was being mounted within
Congress. Unlike the noisy demonstrations outside the Capitol, however, this was vir-
tually—and ironically—a stealth operation. The irony? That some of the weapons for the
attack, launched by Senator Mitch McConnell of Kentucky, were provided by organized labor

and its friends. .

McConnell’s assault was schedlled fora
public hearing April 12, to be followed by a
second hearing in mid-May, at which he was
to discuss a recent U.S. Court of Appeals
decision in Maryland. The Fourth Circuit
Court ruled Jan. 27 that unions have a con-
tinuing responsibility to inform the rank and
file of its membership rights. But McConnell
is concerned that the ruling will be heeded
only by the International Association of
Machinists, which lost the case. He’s con-
cerned that the decision is not self-enforcing,
and therefore will be ignored by other unions
in the Fourth Circuit unless they're sued.
He’s aware that a circuit court decision may
be reversed in another part of the country.

And so Mitch McConnell is thinking
about sponsoring legislation that would cod-
ify the court’s ruling, applying it to all non-
government unions in all parts of the country.

That might make the Kentucky politi-
cian sound like a friend of working men and
women—it’s a good thing that union mem-
bers know their rights, right?—were it not
for the rest of his agenda. McConnell is, for
example, one of the Senate’s most aggres-
sive shepherds of the U.S. Supreme Court’s
decision in Beck v CWA, under which
unions are obliged to refund dues spent on
“non-chargeable”™ activities—such as politi-
cal lobbying and organizing outside of
existing bargaining units—io agency-fee
payers. McConnell has fretted that union

By Andy Zipser
Ediitor, The Guild Reporter

So it may come as a surprise to learn that
yes, AUD actually has made a difference.
As recenty as the 1950s, observes AUD
founder Herman Benson, it was common-
place for union members to be expelled for
creating a caucus, for circulating a petition
to redress some grievance or for supporting
insurgent candidates for union office. “All
that was standard operating procedure in
those days, and all that is illegal today,” he
says. “But the popular attitude among intel-
lectuals back then was that union democra-
cy was imrelevant and so pointess that it
wasn't even worth talking about.”

That it’s not irrelevant today was largely
the result of the Labor Management Report-
ing and Disclosure Act. Shaped mostly by
AUD board member Clyde Summers and
more commonly known by its sponsors’
names, the Landrum-Griffin Act pried open
the tight-fisted control of most union lead-
ers by regulating union elections, creating a
“bill of rights” for union members and curb-
ing embezzlement opporumities for union
leaders.

But because politics were at play, the
act in its final form incorporated provisions
even its supporters deplored. Most notably,
it made some Taft-Hartey provisions more
severe, .incloding tightened - .

But those forces, limited though they are,
continue pushing the envelope. It was AUD-
affiliated attorney Andrew Rotstein who
drew blood in the IAM case, filing—pro
bono, naich—on behalf of three union mem-
bers secking court enforcement of the
Landrum-Griffin Act. Specifically, the trio
wanted the Machinists to comply with a sec-
tion of the act dmrequevuylaborag:-
nization to “inform its b

But get beyond the rhetoric and it's soon
cvident that the subject is rooted in assump-
tions that aren’t articulated and sometimes
aren’t shared. The result is superficial agree-
ment disguising deep divisions.

That point was driven home at a recent
AUD confefence wbm several speakers
y and the
problem of “dca.lmg with careerists who get
into power, often for very good reasons, but
then will do anything to stay in.” But as
illustrated by an audience member, who
recently explained to some Italian commu-
nists how American unions are structured,
those tendencies may be inextricabiy woven
into the fabric: after he had finished describ-
ing union shops, exclusive bargaining rights

the provisions of this Act” The Mad:inj.as
argued they had done that—in 1960, a year
after the act was adopted. The court, on the
other hand, found the union’s insistence that
it had met its duty “by a single decades-old
notification makes liule sense.”

inning the IAM case has been a
mixed blessing. A jubilant Keith
Thomas, the lead plaintiff, was
quoted by an AUD publication as calling
the victory “a fantastic win for the rank and
file throughout the labor movement.” AUD-
affiliated lawyers discussing the case April
9 at a meeting in New York, on the other

and ic dues check-off, he said, the
Italians replied, “Oh, yes, we recognize that.
We had that under Mussolini.”

The panel o whom that anecdote was
related was speechless.

Union - shops, exclusive bargaining
rights and dues check-off are the pillars of
many unions today: without them, corporate
interests would decimate the ranks of orga-
nized labor. But they also serve to insulate
union leaders from their members by mak-
ing it unnecessary for them to rub shoul-
ders: as one speaker noted, all kinds of peo-
ple who become union members through
closed shops and dues check-off never meet
their stewards, much less a union officer.

hand, were noticeably more downb
Senator McConnell’s shadow palpably
hung over the small group, eliciting con-
cerns that the hearings he has scheduled will
simply play into the hands of anti-union
forces. “It seems to me we have our victory—
why would we want to jeopardize it?” by

members aren’t getting adeqy notice of
their Beck rights.

McConnell also is the Senate’s most out-
spoken opponent of campaign finance reform

legislation—although beaten back several
times at state and federal levels, it keeps
Mlhahdnul—wwldmmn
unions to obtain annual written i

on
and the outright ban-
ning of certain types of picketing. And
because the act also requires unions to file
numerous detailed reports with the Dept. of
Labor, including annual financial records

24 4

and trusteeship reports, some union offi-
cials complain they’re forced to disclose
proprictary information that can be
accessed by the companies whose employ-

from members before using dues for any
political lobbying or contributions.

McConnell’s interest in the recent
appelate decision, in other words, is in its
mischief potential—and that creates a major
conflict for progressive unionists. For how
can unions live up to their democratic
rhetoric when doing so invites attacks by
“dissidents™ fronting for corporate inter-
ests? Is it possible for out-muscled unions to
indulge in the messy and divisive business
of democratic decision-making when
they’re under constant attack from the well-
financed and sharply focused business
lobby?

In short, is “union democracy” an oxy-

moron?

ne group that obviously doesn’t think
Om.pmnmummm

for Union Democracy. Then again,
you have to wonder if a group you've never
heard of can lay claim to the popular imagi-
nation—especially when you leam it’s been
around for 30 years. Surely three decades is
enough to make a point—assuming the point
has any legitimacy.

ees they rep or are trying to organize.
Indeed, a privately-held company may
have far more access to sensitive union
information than the union has to company
records.

Small wonder, then, that within union
circles the AUD is regarded with the same
distaste most families harbor for a diddling
uncle. Labor lawyers already occupy the
lowest rung of the legal caste system, says
Barbara Harvey, an AUD-affiliated attor-
ney, “but the union d bar is the

pporting a hearing with a more broadly
anti-union agenda, asked Barbara Harvey.
Olhuswmiedlbwtnzrhhlinebuwem
giving unions b gful sum-

Staughton Lynd, who has long chronicled
the labor movement, remarked that when
he'd asked union activists from the *Thirties
where the movement had gone wrong,
“more of them said the automatic dues
check-off than any other thing.”

rganized labor is like ‘any other
institution, which means it has a

mythology, a culture and some

nuryofﬂznn@umdbcmgm@wled
“that it can be characterized as an induce-
ment to sue,” much as has happened with
various Beck cases zround the country.

But some AUD supporters cautiously
supported McConnell’s hearings if there's a
reasonable chance they could result in legis-
lation; without federal codification of the
Fourth Circuit Court’s decision, they
argued, it becomes litle more than a prece-
dent, to be hauled out time and again in a
string of cases across the country. And
underlying all the angst is a belief that an
informed, ‘active membership is the best
defense against McConnell’s naked appeal
to self-interest. “From our perspective,”
says AUD-affiliated atomey Michael
Goldberg, “the more d ic unions are,

scum of the earth.” It is, she adds dryly, “a
really hard way to eam a living.”

Indeed. There may be no more than a
score of lawyers around the country who
would identify th lves as of the

the less there is an argument on behalf of
paycheck protection.”
Yet while virtually everyone today can
embrace the concept of union democracy,
isely. what that means is largely unex-

“union democracy bar,” suffering not only
low income but the scom of colleagues
working against the real enemy, the corpo-
rate bosses. Since most AUD clients are dis-
gruntled union members with a complaint
against the leadership, that automatically pits
AUD lawyers against union attorneys—
which from the latter point of view puts them
in the same camp as Or

ammed. even within AUD. In organizing
drives, the union democracy card is the first
played in resp o 's cliched

iptions that are simply beyond discus-
sion. This may be one of those taboo areas.
But it’s also true that instinstions have o
adjust to changing circumstances or die. As
organized labor steps up its organizing drives
among white-collar workers—graduate stu-
dents, doctors, engincers and other highly
du d Fosci 1d =

won't be left unchallenged. And as the work-
force becomes ever more volatile and mobile,
thanks to out. g of jobs and i d
use of temps and sub-contractors, it’s not just
loyalty to -employers that gets  sacrificed:
union loyalty will be strained as well. :

The importance for unions of moving
beyond rhetoric and of questioning assump-
tions was signalled clearly in Seatle last
month, when Boeing engineers mounted
what may have been the largest white-collar
job action ever seen in the U.S. Despnca

k show of solidarity and

ment, the engineers’ ongoing suspicion of
the union sales pitch—and a corresponding
hunger for the real thing—were captured
a couple of New York Times quotes.

“All that brotherhood and sisterhood

claim that there’s no need for a “third party™
1o intervene between employer and employ-
ees. Union democracy is frequently con-
trasted with ‘autocratic corporate manage-
ment. Ultimately, as summarized by AUD’s

worse, since the AUD forces are marching
under a “union democracy” banner.

director, Carl Biers, “You can’t
have a voice in the workplace if you don’t
have a voice in the union.”

propaganda kind of made me sick,” said one
striker, reflecting many white collar work-
ers” discomfort with traditional union lan-
guage. But as another observed: “T recognize
(unions") place for other people, but philo-
sophically, I didn’t want to be represented by
a labor union. . . . But now, I feel like join-
ing a union was really the only effective way
to make my voice heard at this company.”
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LOOKING AHEAD

Let’s quit talking
and start doing

By Linda Foley, President

entered the realm of weather: there’s a

lot to talk about but litle action to
resolve the many problems bedeviling
American journalism.

The planned merger of America Online
and Time Warner is just the latest of many
recent corporate actions that have perplex-
ing implications for journalists, particularly
after the scandal at the Los Angeles Times

Issues surrounding the media have

generic rubric of “journalism reform™—to
counter the negative trends in our business.
There is more research available than ever
before to describe the problems facing our
industry, and many highly motivated and
d.cd;cau:d men and women are trying to
patch up the vessel before it springs more
leaks and starts to sink.

Across the country, there are lectures,
workshopt and training sessions to help

in which P g blithely
knocked down the wall wparaung news

lists and lower-level deal
with !helr prohlcms One of the most

gathering from revenue

Elsewhere, we see other examples of
lowered standards for news reporting, of
mixing entertainment with the news and of

ducing the r Yy to main-
tain the unique standards of watchdog
American journalism—all, apparently, in
the servicg of -increasing profits in an
exceedingly profitable business.

No wonder polls show a continuing
decline in the public’s confidence in—and
respect for—the independent, investigative
journalism that has long been part of
American democracy. In some polls,: only
health maintenance organizations attract
less support than American print and elec-
tronic news media.

Less well known, but just as imp

is the draft
Sm:mem of Shared Purpose,” produmd
by the C of Ci
wuh which our Committee on the Future of
Jism has been coop

But even this effort, as wonhwhil: asit
is, is only a first step toward a wider, deep-
er examination of the present state of the
media and their stewardship of the First
Amendment. The most conscientious
reform efforts will not succeed until two
things occur:

One, the owners and manzgers of tradi-
tional news organizations, who thus far have
stayed outside the reform movement, must
sign on, as only they can make the crucial
dms:m reqmred to restore public confi-
dence in ji

are the polls disclosing low morale and pro-
fessional unease among working journalists.
Middle managers are trapped between the
unremitting pressure of their bosses to lower
costs and increase profits, and the apprehen-
sions of street-level journalists who aren’t
provided the resources to perform their craft
in the manner for which they were trained.
Yes, there are some efforts—under the

Two, r.hey must be joined by the many
new actors in the communications industry
who deal in news and opinion but who have
no grounding in the ethics and culture of
journalism.

Our i posed of b
of The Newspaper Guild-CWA, has con-
cluded there momxpp'ouhdmmulddea]
with all the issues A

WorLD Epriors FORuM

£
1erid ssariation of Nemopapers

Cartoonist: Michel Cambon

journalism: the formation of a citizens’
commission that would study the perfor-
mance of everyone who works under the
protection of the First Amendment.
Independent of the industry and free of gov-
emment influence, such a commission
would have the di ired to get

o disparage and ignore the Hutchins
Commission’s findings, but much of its
report is still valid. A new commission, on
the other hand, would have to avoid some of
its predecessor’s emors, including an exces-
sive reliance on academic experts. And its

owners, managers and worh:n in all media
into the same tent to explain their under-

ding of the First A di the foun-
dation for the public dialogue that makes
our democratic system work.

More than 60 years ago, the only other
commission of this type, under the direction
of Robert M. Hutchins, president of the
University of Chicago, warned of the dan-
gers 1o American democracy from the trend
toward concentrated ownership of the news
media. But as presciént as that group was, it
had no clue of the impact that television,
cable and the Internet would have on jour-
nalism.

It was

Ergonomic injuries: a
plague on the industry

[Larkie Gll.derslem TWG-CWA dxm
tor of h, infc
was among those who testified recently on
OSHA's proposed new ergonomic rules.
Excerpts of her testimony follow:]

permanently transferred out of the news-
room. There were many more examples of
people who did not benefit from early inter-
vention at this time: they lost time from
work, they had extensive physical therapy
and some still were not getting betier. But

n the early 1980s, my pred: at the

Guild, David Eisen, began hearing about

an alarming number of reported symp-
toms of work-related musculoskeletal disor-
ders, or WMSDs. He called it a plague. A
national sample taken at that time told us
that more than 40% of our members who
responded to the survey were in one stage or
another of WMSD. . ..

The employers with which we dealt dur-
ing the carly 1980s almost entirely resisted
taking respomnb:luy for rumdimun of the
injuries d by our

were fearful that they mully were dealing’

with a plague and, I'm were not

the ‘emp refused to ack ledge the
seriousness of the problem, refused to intro-
duce ergonomic workstations and refused o
institute an injury prevention program. . . .
Afier years of atempting to persuade the
employer at the Fresno Bee that those
WMSDs were numerous and worthy of
ergonomic intervention, and after repeated
failure to get a constructive response, we
finally filed a complaint at the regional
office of Califémia-DOSH. But a CAL-
DOSH complaint was not issued at the
Fresno Bee; instead, the Bee and the state
OSH department  reached a  scutlement

sure they could do anything about it. And in
this decade, in an atmosphere of layoffs and
rapidly changing ownership, many newspa-
per workers are still too frightened to report
symptoms of WMSDs until they are seri-
ously affected by their disorders. . . .

The Fresno Bee is where I met a2 married
couple, both-of whom had had surgeries for
carpal wnnel syndrome, one in both wrists.
This is also where I met a woman who
[because of similar injuries] lost her job,
house and livelihood. Another reporter was

that was noteworthy. . . . .

Employees at the Bee papers now have
a trained ergonomics advocate . . .

Clearly, documentation of WMSDs must

result in the emp s obligation to pro-

for industry members

To the Editor,

Thanks for the neat article on Mr. Garlin
[Feb. 11 Guild Reporter]. It was well done,
but I imagine that you shall be getting some
letters from some of the old-timers who may
have a different slant. Not necessarily cor-
rect, but memory plays some strange tricks.
In any event, your treatment of him was
very attractive.

There are some other old-timers around,
especially on the Left. I think there is some-
thing about being on the Left that toughens
you, and as a result you live longer.

It is interesting to see how much activity
there is in Canada. I would have thought
quite the opposite. I would suppose it is
tough to write positively all the time about
the Guild given the circumstances of jour-
nalists’ lives these days: It is a fascinating
reversal that the big unions, such as the
printers, have faced adversity (I think Big
Six in New York City has more retired than
active members).

—Dan Leab

Washington, Conn.

[Leab i.\ the author of “A Union of

vide equipment md fumiture that is
ergonomically sound, together with a proce-
dure for reporting injuries, medical inter-
vention and training for middle manage-
ment and workers. There must also be rou-
tine | of the effecti of the
employer’s program so that the success of
the program can be assessed.

Individuals,” a history of the founding and
early yem of the Ameri N

and funding should come from
foundations that have no links to the industry:

Only a commission of this type,
equipped with all the available research,
could a on dies 1o
restore public confidence in strong, inde-
pendent American journalism. Such a com-
mission could also deliver a ringing reaffir-
mation of the essential role of a free watch-
dog press in this fast-changing environment

[Substantially the same column was®
published March 19 in the Perspective sec--
tion of The (Baltimore) Sun; it was submit-
ted by.Foley in her capacity as chair of
TNG-CWA’s Committee on the Future of

I recendy put up an intemcl site,
hup:/digilander.iol.itlinotype/ 1o
lh: profession of the Linotype operator. 1
trm to you, if possible, for information o
enrich the page dedicated to the Linotype
and to Linotype operators who have worked
on newspapers throughout the world.

It is a trade that is disappearing, swept
up by the new technologies, but through this
site there should remain a testimony of an
innovative profession that has allowed
newspapers to grow. It is a site open to the
testimonies of all those whom have dedicat-
ed a life of labor to a mythical profession: to
the Linotype operators and typographers
throughout the world. To remember and to

A warm salute,

via Fermi 1—10020 Cavagnolo (Torino),
Italy

georag@tin.it

Guild, and teaches at Seton Hall
University.]

To the Editor:

Iam Giorgio Coraglia, linotype operator
from and from “La Stampa” of
Torino, Italy. I am retired since 1993.




N.Y. activist Key Martm dead at 56

Key Martin, longtime head of

the Newspaper Guild at Time Inc.
and a seemingly indefatigable
activist against racism, war and
oppression, died March 18 from
congestive heart failure. He was 56.

Martin served as the Guild's
unit chair for approximately 17
years, successfully rebuffing man-
agement's most concerted effort to
break the union in its 60-year his-
tory at Time Inc. He also helped
negotiate seven Guild contracts
and succeeded in extending the
contract to pre-press workers in
the impact center. His efforts got
him elected to the executive board
of the New York Guild eight times
and as a delegate to more than a
dozen Guild conventions.

But Martin’s activism started
long before he came to work in the
copy processing department of
People magazine. As a student at
Columbia University in the early
1960s, he was a founder of Youth
Against War & Fascism and soon
became its national chairperson. In
1962 he helped lead the first U.S.

war in Vieuum a year
later, he organized a
march that surrounded
New York City’s 24th
police precinct to protest
police killings of Latino
youths. A year after that
he was beaten senscless
by New York’s finest
while leading a “stall-in™
that shut down subways
to the World’s Fair in a
protest over racist hiring
practices.

Other protests fol-
lowed, against the U.S.
invasion of the Domi- &3
nican Republic and of the ¥
CIA-sanctioned massacre
of a million Indonesian
leftists, and in 1968
Martin served six months
in federal penitentiaries
in Oklahoma and New
York for refusing to obey
an order barring him from the
“public” court-martial of an anti-
war GL

Sanford, 80, led local

more than

arvey M. Sanford of Sioux

City, 2 longtime News-

paper Guild member and
president of Local 123 for more
than 20 years, died March 18 ata
Sioux City retirement home. He
was 80.

Following service with the
Radio Signal Corps in®the South
Pacific during World War 1II,
Sanford began his journalism
career with the Lake City (Towa)
Graphic in 1949. He later served
as editor of the Fayeue County
Leader in Fayetie, Iowa, and the
Spirit Lake (Towa) Beacon, and
was news director at radio station
KICD in Spencer, lowa, from
1950 to 1560. He also worked part
time for The (Sioux City) Journal
before joining the Journal staff as
a full-time copy editor in 1960. In
1972 he was promoted to state edi-

20 years

tor, and more recently served as
day police reporter.

Sanford was a past president of
the Towa Rad.vo-TcIcv:smn News
Director A and presidk

Although Martin surprised co-
workers by deciding in 1996 not to
run for re-election as unit chair, his
union and social commitments
were undiminished, most notably
in terms of generating support for
the locked-out Detroit newspaper
strikers. He also continued to
serve on the national committee of
the Workers World Party, which he
had joined in the 1960s. But most
of his energy was thrown into the
People’s Video Network, which he

of the Sioux City Newspaper
Guild 123 for more than two
decades. He also was active in
Sioux City's Cri

had f a few years carlier,
and Martic and his video camera
quickly became a  fixtre at
demonstrations in bcu’on and

gram, chthulaSmx Cuy Pm.s
Club and Habitat for Humanity.
His avocations included being a
canoe instructor for the Red Cross,
a baritone soloist and a member of
barbershop choruses.

Survivors include two sons and
their wives, Steven and Susan of
Des Moines and David and
Brenda of Sioux City; and two
daughters, Lizabeth Slotsky of
Sioux City and Sarah Sanford and
her husband, Michael Colling, of

A technology-driven buyout
package gave Martin the oppor-
amity to leave Time Inc. in 1998
and gave him even more time for
his video work. He went behind
prison ‘walls to interview Mumia
Abu-Jamal, Russell Maroon
Shoates, . Muwlu Shakur and
others claiming to be political
prisoners, shot footage in Haiti,
Cyba and North Korea and cov-
cred the Seattle d

gassed and shot with
plastic bullets.
At the tme of his
death, Martin had just
: returned from South
Africa, where he had
been hospitalized because
of blood clots in his legs
and a resurgence of his
chronic asthma. He had
been ‘working on two
major video projects, one
on the life of martyred
Communist Party leader
Chris Hani and one on the
impact of HIV-AIDS in
Africa. His last activity
was to film a Bronx

knew him remember Key as some-

‘one who helped others with their
problem: If you had a problem on
the job, you'd call Key,” recalled a
co-worker. “He always gave a
human face and a very personal
touch to the Guild at Time Inc.
Key Martin was not just our union
rep—he was our friend.”

Others remember him in more
partisan fashion. The Intemational
Action Center in New York, which
sponsored much of his video
work, described him as “a revolu-
tionary Marxist who gave 100 per-
cent of his unflagging energy to
the struggle of the workers and the
oppressed for a malm mcty

the police shooting death
of Malcolm Ferguson just
one week after four
policemen - had  been
acquitted of the murder of
Amadou Diallo.

For all of his high-
profile activities, friends charac-
terized Martin as modest, unas-
suming—even shy. “Most who

free of capitalis and
oppression.”

He was also a dedicated family
man and is survived by his wife;
Estella Vasquez, and their three
children, Alejandro Vasquez,
Evelyn Vasquez and Tamara
Martin. The family lives in a
sweat-equity coop in East Harlem
that Key had worked for many
years to rehabilitate.

Moumn for the dead—
but fight for the living

ile it doesn’t have the
name recognitition of
Labor Day or May Day,

April 28 is noteworthy because it
marks the labor movement's
observance of Workers” Memorial
Day. And this year’s observance is
especially meaningful for TNG-
CWA members because it comes
amid a particularly intense legisla-
tive banle over OSHA’s proposed
new (See

a final ergonomics standard, the
AFL-CIO s calling for an end to
employer and congressional attacks
on workers’ safety and health;
stronger whistle-blower protections
for workers who report job hazards
and injuries; and fair and timely
compensation for injured workers.

The first such Memorial Day
was observed in 1989, with April
28 designated because it is the

page 7 for a related item.)

This year's theme, “Mourn for
the dead, fight for the living” (a
corrupted version of Mother Jones™
exhortation, “Pray for the dead, but
fight like hell for the living”) main-
tains a tradition of recalling those
who suffered and died on the job—

against the World Trade Orga-
nization, where he was tear-

DAYBOOK
TNG-CWA Executive Council,
April 29-May 3, Washington
Mid-Agiantic District Council,
May 6-7, Hershey, Penn.

Joint TNG-AAUP meeting,
June 10-11, Washington
CWA i
Political
June 18-21,
Tri-Council
Lakes,
June 23-25,

and of red g efforts to fight
for safe working conditions.
In addition to renewing calls for

y of the O ional
Safety and Health Act and because
it corresponds with a similar day
of remembrance in Canada. It has
since grown into an intermational
day of mourning.

Guild members are urged to
mark the occasion by writing to
Congress and the Dept. of Labor
in support of the ergonomics stan-
dard, a TNG priority for more than
a decade.

FROM THE MORGUE

Fiﬂyyoanagothismomh
frunammddtouumry

hploy
Inldnwo-d:y fi lo:hh contract :

New York Guild's executive committee declares that no marchers “m r.hc
nnmldneMlydlylnc]puldc"nmhmwdmmuchnkL

. New York’s state i of education is petiti
mmlnﬁahnm&&ummpm.whthw:shmedfmmhxgh
school libraries after it published a series on Catholic doctrine.
Twenty-five years ago this month:

Roaring inflation cnndnuesmoulsmp Guild contract gains, as the
middle-class cost oflnnng surges 13.5%. . . . New York Times managing
editor AM. R h that ublishers and televi-
cmsuumwnusmknepmgwomm:hmpmfsmdmnpcmmg
enough on news age. . . . Arthur R - TNG from
I9S9thmughI%7—(hmdglmgestmurcofmyﬁmldkadu—diesa
the age of 72.

Ten years ago this month:
The San Jose Guild prop itching Guild from annu-

al o biennial frequency, but is opposed by the New York Guild .
Cumuﬂfmm&nldmﬂuswmotdw: ll of the ldhlllmerPnus

Conference,
Sept. 21-24, Las Vegas

ded this year in ji g there is no place for a
union aj the St. Louis Sun, the lngemnll un—q)lumu Guild organizers’
access (0 its employees. The newspaper folds less than a year later.




