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LETTER FROM VENEZUELA

What if it’s the press that
threatens democracy?

By Robert Collier
Northern California Media Giuild

.S. journalists are -accustomed to defending

l | their colleagues in other nations when free-

dom of the press is threatened by antidemoc-

ratic forces. But what should be done when it’s foreign
reporters themselves who are part of the problem?

This unusual dilemma is at the forefront in
Venezuela, where the private media and. leftist
President Hugo Chavez are locked in a no-holds-
barred battle for power.

The International Federation of Journalists, the
international affiliate of The Newspaper Guild-CWA,
has recently found itself in the uncomfortable position
of trying to persuade Venezuelan journalists to back
out of their political fight with the government. It’s
unclear whether the IFJ’s efforts are having any effect,
however, as Venezuela continues lurching toward a
possible repeat of the April military-led coup that tem-
porarily overthrew Chavez.

By any measure; the fight between Chavez and the
media is a two-way street. Chavez frequently con-
demns the media, sometimes criticizing individual
reporters and media owners by name. The media, for
their part, return the favor in spades, throwing objec-

tivity to the winds by playing a stridently partisan role

supporting the opposition.

In the months leading up to the April coup, most
media outlets (all but one of the Caracas newspapers,
and all four private national TV channels) gave blan-
ket coverage to anti-Chavez political activities and
called for the democratically-elected president to be
overthrown. During the 48-hour coup that installed a

conservative military-civilian junta, the media

blacked out pro-Chavez street protests and complete-

ly ignored the military counter-coup that eventually
rescued Chavez and returned him to the presidency.

Venezuelans only found out about Chavez’s return
by watching U.S. cable television broadcasts, which
fully reported the news.

Now, Venezuela’s media are again playing the
same role, as the opposition is again calling for
Chavez’s overthrow. International media owners’
groups, such as the Inter-American Press Association,
have lined up solidly against Chavez, denouncing him

for allegedly dictatorial conduct and repressing free-,

dom of the press.

In June, the IFJ sent a three-person delegation to
Venezuela to sort out the competing claims. The.dele-
gation—comprising IFJ General Secretary Aidan
White, Argentinian media union representative and
IF] vice president Osvaldo Urriolabeitia, and TNG
representative and San Francisco Chronicle reporter
and columnist Robert Collier—met with Venezuelan
Jjournalists and representatives of the government,
media owners, labor unions and human-rights groups.

In their meetings with journalists, the IFJ members
heard repeated complaints about pressures from
media owners to press an anti-Chavez political slant.
But it also was clear that rank-and-file journalists, like
the rest of the Venezuelan population, are deeply
divided along political lines. Local journalists hotly
debated among themselves whether it was legitimate
for the media to have a strong political bias—and, if
so, whether that slant should be pro- or anti-Chavez.

The IFJ delegation concluded that Chavez and the
media were equally responsible for their tensions. In a
final report released in July, the IFJ praised rank-and-
file media workers, saying “many Venezuelan jour-
nalists have shown extraordinary courage, dignity,
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The same kind of in-your-
face arrogance that led
CanWest Global last year to
issue one-size-fits-all editorials
this year has resulted in the shut-
tering of a newspaper.

Almost 275 unionized employ-
ees of the Victoria Times-Colonist,
including 200 members of the
Victoria-Vancouver Island News-
paper Guild, CWA Local 20223,
and 40 mailers with TNG-CWA
Local 30403 walked off the job
Sept. 4 after five months of fruit-
less contract negotiations. The
strike was called despite the
appointment in late July of a
provincial mediator, “who booked
out Aug. 20 because the two sides
were so far apart he wasn’t able to
be of much assistance,” reported
Guild President Chris Carolan.

At issue, Carolan said, is the
company’s “continued agenda of
concession bargaining.” Among
the 15 rollbacks CanWest has been
demanding: reducing benefits to
part timers, rolling back sick pay
benefits, introducing unlimited use
of freelancers and, at least initially,
transferring call center jobs from
Victoria to corporate head offices
in Winnipeg. While the company
at one point dropped this last
demand, union officials are
unclear whether it is back on the
table now that the company has
been struck.

The strike, whichr completely
stopped publication of the paper, is
the first major labor stoppage at the
Times-Colonist since a six-month
strike that started December, 1973.
That strike succeeded, among other
gains, in earning fully paid sick
leave; one of CanWest’s core
demands now is to reduce sick pay
to 75% of normal wages.

Other  company demands
include full discretion to cancel
vacation time and the elimination
of three more district managers.
Two district managers were cut in
the last round of contract negotia-

tions. CanWest also is seeking to
erase union jurisdictional bound-
aries, allocating jobs without
regard for work assignments that
were confirmed by previous arbi-
tral decisions.

Joining Guild members on the
picket line are members of the
newspaper’s two other unions, the
pressmen of the Graphic Commu-
nications International Union and
the compositors of the Commu-
nications, Energy and Paper-
workers union. The three unions
comprise a joint council that nego-
tiates common issues, with each
union bargaining separately over
issues particular to its members.
Before they went on strike, how-
ever, the individual unions hadn’t
had an opportunity even to present
their separate proposals.

Strike votes were taken
between Aug. 8 and Aug. 13 and
drew between 94% and 100% sup-
port. As a result, Carolan said,
morale is high. Community sup-
port also has been strongs with
members of the Victoria Labour

Council walking the picket line « -

and other unions bringing ‘dough-
nuts, muffins and other food to thé.
picket line. s
The local has been funning
radio and newspaper ads, to which
the company has reacted with 1ts
own ads and with replies on the
canada.com web page. The ’Ioca},‘s’

web page can be visited at - -

www.vving.ca. :

No talks were scheduled:
through the first two weeks of the *
walkout.

One final note: while Can West
apparently feels it can bully a cou-
ple of hundred of its employees, it
must have realized it had bitten off
more than it could chew in its
effort to bully the nation. The
national editorials that began flow-
ing out of Winnipeg last year have
stopped, presumably in response
to public protests but with no
explanation or acknowledgment.
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Buffalo Guild, News
agree on 3-year pact

embers of the Buffalo Newspaper Guild
Mapproved, 248 to 32, a new three-year con-

tract with the Buffalo News, ending con-
tentious negotiations that had included a four-day by-
line strike, several noon-hour picketing sessions and
the appearance of caped crusader Guilda.

Wage improvements were held to a relatively mod-
est 2% annual increase, but included an up-front
$1,400 signing ‘bonus for all full-time and part-time
employees, regardless of pay scale. The signing bonus,
amounting to a nearly half-million-dollar one-time
payment, seemed to tilt the balance toward endorse-
ment of the contract by the local’s bargaining team.

The new pact satisfied a key union demand by
raising the cap on yearly pension income, from
$30,000 to $40,000. Guild negotiators estimated the
increase would protect even the highest-paid editorial
employees for at least the next 15 years, while lower-
paid employees won'’t have to worry about the cap for

" approximately 40 years.

The agreement also increases the pension-benefit
multiplier—the factor which is multiplied by average
salary. in the last five years of service, which is then

multiplied by total years of service—from 1.5 to 1.55."

an increase of about 3.3% for all
future retirees. Aso new to the pension: the classified
incentive income will be included in pension cal-
culations, retroactive to five years ago.

Other contract details:

* A new, generally improved classified incentive
plan.

* An increase in night differentials from $5 to $7
immediately, and then to $9 per shift effective next
Aug. 1, with similar increases in Sunday day and
night differentials.

» Preservation of an HMO health care option with-

out premium co-pays, but with some increases in co-

pays for doctor visits and prescriptions. (Escalating
health care costs are a major reason why the union
was unable to bargain a longer contract.)

* Extension of insurance premium pay protection
for the life of the contract, plus an additional year if
the next set of negotiations lasts that long. Added to
the insurance is long-term disability, for which
employees will pay through the flex plan.

The union also succeeded in rolling back a com-

- pany attempt to gain language permitting it to shorten

cafeteria hours.

CU cuts result in speed-up

hat happens when a
publication tries to
reduce costs by whack-

ing. staff? Would you believe
missed deadlines, loss of accuracy
and carelessness?

“That unsurprising finding was
communicated recently to man-
agemment at Consumers Union,
whiéh has cut approximately 10%
of ats staff—including 30 Guild
;nembers—lhrough layoffs and

buyouts. As reported by Deborah
Wallace, chairperson of the New
York Guild unit’s miobilization
committee at CU, a.poll conducted
this past July found that surviving
staffers increasingly feel like
they’re on a treadmill.

“Out of the 117 people [of 155
respondents, or 75.5%] who had a
workload increase, almost 60%
believed that the quality of their
work was affected by the speed-up

No summer break
in sunny San Jose

¥ \he normally laid-back sum-
‘B¥ - mer vacation period proved

(' no respite for the San Jose
Guild’s . grievance committee—
which entered an Aug. 13 griev-
ance meeting lugging a whopping
26 disputes and other issues with
the Mercury News.

High on the local’s list is the
expected loss of about eight adver-
tising and finance jobs due to the
installation of new computer
equipment; Guild leaders said they
would file a grievance to ensure
the Mercury News does not dis-

miss any of the workers. But other
grievances include the company’s
refusal to4nclude a TV anchor/pro-
ducer in the Guild bargaining unit;
its attempts to force union mem-
bers to take FMLA leave and sick,
maternity;and other leaves at the
same time; and the possible trans-
fer of on-line editorial and adver-
tising jobs back to the Mercury
News from KR Digital.

The unit also is fighting for
vacation pay or time for six mem-
bers who were not able to use all of
their vacation in previous years.
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at least sometimes,” Wallace. told
company officials. “Almost half
missed deadlines at least some-
times. Over half found that their
accuracy was affected at least
sometimes. Over 40% at least
sometimes left out necessary steps
to get the work done in the small
time allowed. About 60% thought
that at least sometimes, the speed-
up leads to carelessness. About
40% deviated from their own work
standards at least sometimes.”

Unit Chairperson Bill South
called the survey results “very dis-
turbing” and said they reflect “a
diminishment in the product we
put out here”—a potentially omi-
nous development for an organiza-
tion whose reputation rests on
exacting standards. “If we ever
lose our reputation, we’re all going
to be in trouble here,” he added.

The survey results were pre-
sented to management in the con-
text of contract negotiations.
Among the company’s demands,
much to many Guild members’
distress, is a “‘use it or lose it”
change to a vacation policy that
has allowed employees to bank
hours. With fewer employees
forced to do even more work, say
Guild negotiators, less time is
available for taking vacations.

For example, Wallace said,
64% of the 117 respondents who
have experienced a workload
increase are working late to accom-
modate it; 68.4% delay lunch;
38.5% work weekends; 36.7%
have cancelled or rescheduléd vaca-
tions, 35% accrue compensatory
time off—and 73.5% work faster.

Wallace also reported that
more than 45% of the respondents
had picked up work from someone
who was laid-off or bought out,
about 22% were doing work out-
side their job description and 35%
were unsure whether they “were
doing work outside their job
description.

www.newsguild.org

York gets contract
two months early
‘The York Guild and York Daily *
Recordhaveagraedonamw

scale increases of 3% in each

of the first two years and 2.5%
in the third, pNsaSﬂ)Osigning
bonus Al else, including “d

To help young journalisis at the -

adviseMrMontemycoumeP-
parts on issues ranging from
writing tips to research tech-

professional development.

Globe setties one,
five unions to go
Aithough still locked in contract
negotiations with its Guild-repre-
sented employees, The Boston

year agreement with the union
- representing its newspaper-

which replaces a contract that
expired Jan. 1, provides for wage
increases of 2.1% in each of the
first two years of the confact
and 2.2% in the third. -

Journal seeks to

pad union rolls
Newsroom workers at the Prince
George’s and Montgomery
Journals in-Maryland are peti-
tioning the National Labor
Relations Board (NLRB) for a
union representation election,
but first have to fight a company
effort to expand the proposed
bargaining unit by including its
much larger newsroom:in.north-
ern Vlrglnxa—whlch Guild orga-
nizers have not yet penetrated. A
board decision on the company
petition is not expected until after
Oct. 1. The proposed union
would include approximately 14
reporters, editorial assistants
and photographers.

Parlaying strike .
paper experience
Chuck Taylor used to be the
aerospace reporter for the
Seattle Times. Then he made a
big splash by founding and edit-
ing the Seattle Union Record,
the Pacific Northwest Guild's
strike paper a year and a half
ago—uwhich brought him to the
attention of Knute Berger, edi-
tor-in-chief of the Seattle
Weekly. Now Berger has-hired
Taylor to be his managing edi-
tor, explaining in a recent col-
umn that the Seattle Union
Record was “a paper that
stripped away the gray gauze

o,

three-year contract that includes

niques to cultivating sources and

Globe recently reached a three-

delivery drivers. The agreement, _

In bnef

matsuﬁwatessonmd\wnﬁng
at the dailies. | remember think-

- ing, ‘No one would care if

~Seattie became a one-newspa-
per;ownifﬂriswaswrone

phis Guild

sd)ola:shpwhbhmeewd

expeetstastannenspringat
, will be availabie to stu- -

Caparella in rare
book collection
ity Capareta, pastpresient f -

e Philadelphia Newspaper
Guild, a Philadeiphia Daily News
reporter and an art student, has
a new distinction: one of her
works has been acquired by the
Library of Congress for its rare-
book collection. “The Message,”
commemorating the victims of
the 9/11 attacks, is a three-inch-
square book that opens, accor-
dion style, into a swastika of 25
squares containing photocopied
portraits of the 19 airline hijack-
ers, as well as portraits of

" Osama bin Laden-and woe other
~masterminds of the attack.

Journalists targets

of mob violence
Three TNG-CWA members were
assaulted and a fourth had her
car destroyed by fire Aug. 22, in
a riot in North Minneapolis fol-
lowing the accidental police
wounding of an 11-year-old boy.
Star Tribune reporter David

. Chanen was knocked down and

kicked repeatedly; fellow Strib
reporter Howie Padilla was:
struck several timies in the face
and head; Pioneeér Press intern
photographer Nate Thomson
was hit in the head by a rock;
and Pioneer Press reporter

- Judith Borger's car was torched.

According to union officials, all—
with the possible exception of .
Chanen—were recognized by
the mob as journalists.

lemg newspaper
carriers heave-ho
The Eugene Register-Guard,
dueling for more tl;an three .
years with the Eugene :
Newspaper Guild;;has found yet
another way to chip at its com-
mumty support: it consolidated
delivery routes, tnpllng the num- .
ber of papers per‘route toas
many as 150, It now delivers the
papers to “bulk drop” locations,

, instead of to individual carriers.

And it moved up its weekday
delivery deadline :a half hour, to-
6 a.m. The overall effect has
been to squeeze 'out youth carri-
ers—which is ironic, since the
logo the paper used to mark its
.75th anniversary this year fea-
tured a paperboy’s cap.

-
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Plans by the Philadelphia

Inquirer’s

new editor,

Walker Lundy, to lay off 10
editorial assistants have
run into a buzzsaw of oppo-
sition from members of the
Greater Philadelphia News-
paper Guild. Protests have
included entering a float for
the first time in the city's -
‘Labor Day Parade (at left,
with Guild President Henry
Holcomb and Daily News
reporter Diane Mastrull in
the foreground), repeated 2

“Lundy’s just trying to throw a bone
to Wall Street, which has a shoot-
from-thehcpnohonmatalleompa-

puters. The protests also
have included two demon-

coffee-fetching gofers. They do work
that's important to our readers.” The
layoffs, initially scheduled for Oct. 1,
have. been postponed to Oct. 12
while the Guild negotiates to
rescmdthecuts.

NLRB judge slams ProJo on ULPs

Orders two years of benefits restored; 22 more ULPs to be heard next month

that where = there’s smoke

there’s fire, the Providence
Journal should be a four-alarm
inferno by now.

The spark? A sweeping, long-
awaited ruling on 44 charges -of
unfair labor practices that' have
confounded contract bargaining
for nearly three years and demoral-
ized ‘the newspaper’s employees.
The 45-page decision by Admini-
strative Law Judge William G.
Kocol, issued Sept. 12 following a
trial held in late February and early
March that was prosecuted by gen-
eral counsel for the National Labor
Relations Board, upheld 28 of the
most serious charges. Only the
most minor issues were dismissed,
according to-Tim Schick, adminis-
trative officer of the Providence
Newspaper Guild.

Taken as a group, the sustained
charges amount to an indictment
of the Belo-owned newspaper. for

If there’s any truth in the adage

disregarding federal labor law,-

engaging in sham bargaining and
imposing its will regardless of
legal precedent or contractual
obligations. The judge’s cease and
order lists 19 activities the Journal
must stop; it adds another 24 affir-
mative actions the company must
take.

Devoid of personal observations
or editorializing, the ruling never-
theless paints a damning portrait of
corporate managers run amok. For
example, in ruling on a charge that
the Journal illegally retracted its
offer of a wage increase after the
Guild threatened a consumer boy-

cott, Kocol rebuffed the Journal’s.

claim that it was only exercising its
own form of economic leverage.

“Respondent’s - regressive bar-
gaining proposal was not des.zned
to pressure the Union to accept its
bargaining proposals,” he reasoned,
which would have been acceptable.
“Rather, it was designed to punish
the Union for engaging in protected
concerted activity.”

THE CORPORATE STATE (oF MinD)
AND FREE EXPRESSION

SAVE THE DATE

The bulk of Kocol’s order
requires making Guild members
whole for losses going back nearly
two years, at-a cost that had not
been estimated as The Guild
Reporter went to press. Speci-
fically, the Journal was ordered to:

* Pay Guild employees the
same raises received by nonunion
workers, retroactive to Jan. 1,
2000, under a “me-too” provision

_of the expired contract.

* Replace Blue Cross with an
equivalent plan, also retroactive to
Jan. 1, 2000.

* Retroactively restore the
original - UnitedHealthcare and
Delta Dental plans, or replace
them with equivalent plans.

* Restore the cap on increases
in employees’ share of health
insurance premiums; as well as
reimburse employees for the extra
premiums they’ve already paid.

* Restore the second floating
holiday and make. employees
whole for. the loss of this holiday

since Jan. 1, 2000.

* Restore the vacation policy as
it existed before Jan. 1, 2000, and
make employees whole for any
losses experienced as a result of
the change.

* Restore the parking voucher
program for newly hired and part-
time workers and reimburse them
for their losses.

* Restore the taxi voucher sys-
tem.
The ﬁge also ordered the
Journal to provide the Guild with a
wealth of information that had
been requested but denied.

Given the vastly one-sided out-
come of the decision and the

scheduled start of yet another trial
Oct. 21, when the Journal will be
charged with 22 additional ULPs,
Guild leaders were of two minds
as to what lies ahead. While some
hoped the decision would provide
the company.with a wake-up call
to start serious contract negotia-
tions, others wondered if Belo
would appeal and keep slugging it
out in court.

But one clue might have been
provided by company attorney
Richard Perras. “The most impor-
tant thing to the Journal is that ulti-
mately all of these matters will
have to be resolved at the bargain-
ing table,” he told an AP reporter.

ATTENTION TNG/CWA
MEMBERS AND
TNG/CWA RETIREES

"l have always felt that it was important that everyone

who was a worker join a labor organization . . .

”

—Fleanor Roosevelt, 1941

If you, or members of your family, ever worked with or met
Eleanor Roosevelt; if you heard her speak at a political rally or

IR

local union meeting; if you read her My Day columns; if you have
letters to or from her; if you have stories about Eleanor Roosevelt
and your family or your union, then we want to hear from you.

The Eleanor Roosevelt Papers is an exciting new project to

AR

we need your help.

RIFIRIE

]|

Brigid 0'Farrell

George Washington University
2100 Foxhall Road, NW
Washington, DC 20007

0] PRI R R IR R R IR

collect and publish the work of Elzanor Roosevelt so that it will be
accessible to labor and human right activists, policy makers,
students, and scholars. We want to make sure that her legacy is
used to help today's labor organizing and educational efforts and

PLEASE CONTACT:

The Eleanor Roosevelt Papers Project PHONE DC: 202-242-6717

FANDC:  202-242-5730
PHONE CA: 650-712-9681
EMAIL: mbofarrell@aol.com




Buffalo Guild, News
agree on 3-year pact

embers of the Buffalo Newspaper Guild
Mapproved. 248 to 32, a new three-year con-

tract with the Buffalo News. ending con-
tentious negotiations that had included a four-day by-
line strike, several noon-hour picketing sessions*and
the appearance of caped crusader Guilda.

Wage improvements were held to a relatively mod-
est 2% annual increase, but included an up-front
$1.400 signing bonus for all full-time and part-time
employees, regardless of pay scale. The signing bonus,
amounting to a nearly half-million-dollar one-time
payment, seemed to tilt the balance toward endorse-
ment of the contract by the local’s bargaining team.

The new pact satisfied a key union demand by
raising the cap on yearly pension income, from
$30.000 to $40,000. Guild negotiators estimated the
increase would protect even the highest-paid editorial
employees for at least the next 15 years, while lower-
paid employees won't have to worry about the cap for
approximately 40 years.

The agreement also increases the pension-benefit
multiplier—the factor which is multiplied by average
salary-in the last five years of service, which is then
multiplied by total years of service—from 1.5 to 1.55.

The net result is an increase of about 3.3% for all
future retirees. Also new to the pension: the classified
incentive plan income will be included in pension cal-
culations, retroactive to five years ago.

Other contract details:

* A new, generally improved classified incentive
plan.

* An increase in night differentials from $5 to $7
immediately, and then to $9 per shift effective next
Aug. I, with similar increases in Sunday day and
night differentials.

* Preservation of an HMO health care option with-
out premium co-pays, but with some increases in co-
pays for doctor visits and prescriptions. (Escalating
health care costs are a major reason why the union
was unable to bargain a longer contract.)

« Extension of insurance premium pay protection
for the life of the contract, plus an additional year if
the next set of negotiations lasts that long. Added to
the insurance is long-term disability, for which
employees will pay through the flex plan.

The union also succeeded in rolling back a com-
pany attempt to gain language permitting it to shorten
cafeteria hours.

CU cuts result in speed-up

hat happens when a
publication  tries: to
reduce costs by whack-

ing staff? Would you believe
missed deadlines. loss of accuracy
and carelessness?

That unsurprising finding was
communicated recently te man-
agement at Consumers Union.
which has cut approximately 10%
of its staff—including 30 Guild
members—through layoffs. and

buyouts. As reported by Deborah
Wallace. chairperson of the New
York Guild unit’s mobilization
committee at CU, a poll conducted
this past July found that surviving
increasingly feel like
they're on a treadmill.

“Out of the 117 people [of 155
respondents. or 75.5%| who had a
workload increase, almost 60%
believed that the quality of their
work was affected by the speed-up

staffers

No summer break
in sunny San Jose

he normally laid-back sum-
mer vacation period proved
no respite for the San Jose

Guild’s grievance committee
which entered an Aug. 13 griev-
ance meeting lugging a whopping
26 disputes and other issues with
the Mercury News.

High on the local’s list is the

"% expected loss of about eight adver-

tising and finance jobs due to the
installation  of new - computer
equipment: Guild leaders said they
would file a grievance to ensure
the Mercury News does not dis-

miss. any of the workers. But other
grievances include the company’s
refusal to include a TV anchor/pro-
ducer in the Guild bargaining unit:
its attempts to force union mem-
bers to take FMLA leave and sick.
maternity and other leaves at the
same time: and the possible trans-
fer of on-line editorial and adver-
tising jobs back to the ‘Mercury
News from KR Digital.

The -unit also is fighting for
vacation pay or time for six mem-
bers who were not able to use all of
their vacation in previous years.
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at least sometimes,” Wallace told
company officials. ““Almost half
missed deadlines at least some-
times. Over half found that their
accuracy was affected at least
sometimes. Over 40% at least
sometimes left out necessary steps
to get the work done in the small
time allowed. About 60% thought
that at least sometimes, the speed-
up leads to carelessness. About
40% deviated from their own work
standards at least sometimes.”
Unit Chairperson Bill South
called the survey results “very dis-
turbing™ and said they reflect “a
diminishment in the product we
put out here”—a potentially omi-
nous development for an organiza-
tion whose reputation rests on

exacting standards. “If we ever’

lose our reputation. we're all going
to be in trouble here.” he added.

The -survey results were - pre-
sented to management in the con-
text of contract negotiations.
Among the company’s demands.
much to many Guild members’
distress. is a “use it or lose it”
change to a vacation policy that
has allowed employees to bank
hours. With fewer employees
forced to do even more work. say
Guild negotiators. less time is
available for taking vacations.

For example. Wallace said.
649 of the 117 respondents who
have experienced a workload
increase are working late to accom-
modate it; 68.4%  delay lunch:
38.5% work  weekends:  36.7%
have cancelled or rescheduled vaca-
tions. 35% accrue compensatory
time oft—and 73.5% work faster.

Wallace also reported that
more than 45% of the respondents
had picked up work from someone
who was laid-off or bought out.
about 22% were doing work out-
side their job description and 35%
were unsure whether they were
doing work outside their job
description.

In brief . . .

‘York gets contract
two months early

- The York Guild and York Daily

Record have agreed on a new ,
three-year contract that includes
scale increases of 3% in each
of the first two years and 2.5%
in the thirdplus a $400 signing
bonus. All else, including “a
fairly decent health insurance
arrangement,” will stay the
same. Moreover,-the first year
increase of 3% kicked in effec-
tive Aug. 19—even though the
current contract doesn't expire
until October 1

Merc newsies to

mentor at Herald
To help young journalists at the
Monterey Herald improve their
skills, the San Jose Guild has
enlisted Mercury News journal-
ists for a new mentoring pro-
gram. The Merc newsies will
advise their Monterey counter-
parts on issues ranging from
writing tips to research tech-
niques fo cultivating sources and
professional development.

Globe settles one,

five unions to go
Although still locked in contract
negotiations with its Guild-repre-
sented employees, The Boston
Globe recently reached a three-
year agreement with the union
representing its newspaper
delivery drivers. The agreement,
which replaces a contract that
expired Jan. 1, provides for wage
increases of 2.1% in each of the
first two years of the contract
and 2.2% in the third.

Journal seeks to
pad union rolis

Newsroom workers at the Prince
George's and Montgomery.
Journals in Maryland are peti-
tioning the National Labor
Relations Board (NLRB) for a
union representation election,
but first have to fight a company
effort to expand the proposed
bargaining unit by including its
much larger newsroom in north-
ern Virginia—which Guild orga-
nizers have not yet penetrated. A
board decision on the company
petition is not expected until after
Oct. 1. The proposed union
would include approximately 14
reporters, editorial assistants
and photographers.

Parlaying strike

paper experience
Chuck Taylor used to be the
aerospace reporter for the
Seattle Times. Then he made a
big splash by founding and edit-
ing the Seattle Union Record,
the Pacific Northwest Guild's
strike paper a year and a half
ago—which brought him to the
attention of Knute Berger, edi-
tor-in-chief of the Seattle
Weekly. Now Berger has hired
Taylor to be his managing edi-
tor, explaining in a recent col-
umn that the-Seattle Union
Record was “a paper that
stripped away the gray gauze

that suffocates.so ‘much’writing
at the dailies. | remember think-

.ing, ‘No one would-care if

Seattle became a one-newspa-
per town if this was our one
newspaper.’” :

Memphis Guild

sets up Pearl fund
The Memphis Newspaper Guild
has established a scholarship
fund in memory of Danief Pearl,
the Wall Street Journal reporter
who was killed in Pakistan by
Islamic fundamentalists: The
scholarship, which, the Gaild
expects to start next spring at:
$2,000, will be available ta stu-
dents at the University of
Memphis aspiring to become
foreign or war correspondents.

Caparella in rare
book collection

Kitty Caparella, past president of
the Philadelphia Newspaper
Guild, a Philadelphia Daily News
reporter and an art student, has
a new distinction: one of her
works has been acquired by the
Library of Congress for its rare-
book collection.“The Message,”
commemorating the victims of
the 9/11 attacks, is a three-inch-
square book that opens, accor-_ -
dion style, into a swastika of 25 - «
squares containing photocopied
portraits of the 19 airline hijack-
ers, as well as portraits of ~+
Osama bin Ladep and two other
masterminds of the attack. -

Journalists targets
of mob violence
Three TNG-CWA members were
assaulted and a fourth had her
car destroyed by fire Aug: 22, in
a riot in North Minneapolis fol-
lowing the accidental police
wounding of an 11-year-old boy.
Star Tribune reporter David
Charien was knocked down and
kicked repeatedly; fellow Strib
reporter Howie Padilla was
struck several times in the face
and head; Pioneer Press intern
photographer Nate Thomson
was hit in the head by a rock;
and Pioneer Press reporter
Judith Borger’s car was torched.
According to union officials, all—
with the possible exception of
Chanen—uwere recognized by
the mob as journalists.

Giving newspaper
carriers heave-ho
The Eugene Register-Guard,
dueling for more than three
years with the Eugene
Newspaper Guild, has found yet
another way to chip at its com-
munity support: it consolidated
delivery routes, tripling the num-
ber of papers per route to as
many as 150. It now delivers the
papers to “bulk drop” locations,
instead of to individual carriers.
And it moved up its weekday -
delivery deadline a half hour, to
6 a.m. The overall effect has
been to squeeze out youth carri-
ers—which is ironic, since the

_logo the paper used to mark its

75th anniversary this year fea-
tured a paperboy’s cap.
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Plans by the Philadelphia

Inquirer’s

new  editor,

Walker Lundy, to lay off 10

editorial

assistants have

run into a buzzsaw of oppo-
sition from members of the
Greater Philadelphia News-
paper Guild. Protests have
included entering a float for
the first time in the city’s
Labor Day Parade (at left,
with Guild President Henry
Holcomb and Daily News
reporter Diane Mastrull in

the foreground), repeated
picketing outside the build-
ing, wearing black ribbons
at work and displaying ‘no-
layoffs’ signs on office com-
puters. The protests also
have included two demon-

strations outside the Knight Ridder-
owned newspaper’s offices (above).
“Lundy’s just trying to throw a bone
to Wall Street, which has a shoot-
from-the hip notion that all compa-
nies have too many support people,”
Holcomb told the crowd. “The peo-

ple Lundy wants to terminate aren’t
coffee-fetching gofers. They do work
that’s important to our readers.” The
layoffs, initially scheduled for Oct. 1,
have been postponed to Oct. 12
while the Guild negotiates to
rescind the cuts.

" NLRB judge slams ProJo on ULPs

Orders two years of benefits restored; 22 more ULPs to be heard next month

f there’s any truth in the adage

that  where there’s smoke

there’s fire, the Providence
Journal should be a four-alarm
inferno by now.

The spark? A sweeping. long-
awaited ruling on 44 charges of
unfair labor practices that have
confounded contract bargaining
for nearly three years and demoral-
ized the newspaper’s employees.
The 45-page decision by Admini-
strative Law Judge William G.
Kocol. issued Sept. 12 following a
trial held in late February and early
March that was prosecuted by gen-
eral counsel for the National Labor
Relations Board. upheld 28 of the
most - serious charges. Only the
most minor issues were dismissed,
according to Tim Schick. adminis-
trative officer of the Providence
Newspaper Guild. 5

Taken as a group. the sustained
charges amount to an indictment
of the Belo-owned newspaper for
disregarding federal labor law.

engaging in sham bargaining and
imposing its will regardless of
legal precedent or contractual
obligations. The judge's cease and
order lists 19 activities the Journal
must stop: it adds another 24 affir-
mative actions the company must
take.
. Devoid of personal observations
or editorializing, the ruling never-
theless paints a damning portrait of
corporate- managers run amok. For
example. in ruling on a charge that
the Journal illegally retracted its
offer of a wage increase after: the
Guild threatened a consumer boy-
cott. Kocol ‘rebuffed the Journal’s
claim that it was only exercising its
own form of economic leverage.
“Respondent’s regressive bar-
gaining proposal was not des..ned
to pressure the Union to accept its
bargaining proposals.”™ he reasoned.
which would have been acceptable.
“Rather. it was designed to punish
the Union for engaging in protected
concerted activity.”

THE CORPORATE STATE (oF MIND)
AND FREE EXPRESSION

SAVE THE DATE l

Alarmed over the intrusion of corporate America into our nation’s
newsrooms and classrooms? Concerned about "corporate-speak *
infringing on our rights of free speech and free expression?

Then, join the Department for Professional Employees of the AFL-CIO,
American Federation of Teachers, and The Newspaper Guild-CWA, as we
explore these issues and their impact on America’s future

Two panels discussions featuring leading journalists, academics and free speech

The bulk of Kocol's order
requires making Guild members
whole for losses going back nearly
two years, at a cost that had not
been estimated as The Guild
Reporter  went to press. Speci-
fically, the Journal was ordered to:

* Pay Guild employees the
same raises received by nonunion
workers,  retroactive to Jan. 1,
2000, under a “me-too” provision
of the expired contract.

* Replace Blue Cross with an
equivalent plan, also retroactive to
Jan. 1. 2000.

*- Rgtroactively restore the
original UnitedHealthcare and
Delta Dental plans. or replace
them with equivalent plans.

* Restore the cap on increases
in _employees’ share of health
insurance premiums. as well as
reimburse employees for the extra
premiums they ve already paid.

* Restore the second floating
holiday = and make employees
whole for the loss of this holiday

LW

= haif-trutha\
FAGANDA

experts as well as a luncheon forum will address these topics (If you are not part
of the solution then you are part of the problem.)

Registration fee of $25 includes lur

registration, go to: w

Paul Almeida
President, DPE

Sandra Feldman
President, AFT

ch. For more information and early

g

Linda Foley
President, TNG

since Jan. 1. 2000.

* Restore the vacation policy as
it existed before Jan. 1. 2000. and
make employees whole for any
losses experienced as a result of
the change.

* Restore the parking voucher
program for newly hired and part-
time workers and reimburse them
for their losses.

* Restore the taxi voucher sys-
tem.

The judge also ordered the
Journal to provide the Guild with a
wealth ‘of information that had
been requested but denied.

Given the vastly one-sided out-
come of the. decision and the

ATTENTION TNG/CWA
MEMBERS AND
TNG/CWA RETIREES

‘I have always felt that it was important that everyone
who was a worker join a labor organization
—Fleanor Roosevelt

If you, or members of your family, ever worked with or met
Eleanor Roosevelt; if you heard her speak at a political rally or
local union meeting; if you read her My Day columns; if you have
letters to or from her; if you have stories about Eleanor Roosevelt
and your family or your union, then we want to hear from you.

The Eleanor Roosevelt Papers is an exciting new project to

collect and publish the work of Eleanor Roosevelt so that it will be
accessible to labor and human right activists, policy makers,
students, and scholars. We want to make sure that her legacy is
used to help today's labor organizing and educational efforts and

we need your help.

PLEASE CONTACT:

Brigid 0'Farrell

The Eleanor Roosevelt Papers Project

George Washington University
2100 Foxhall Road, NW
Washington, DC 20007

scheduled start of yet another trial
Oct.*21. when the Journal will be
charged with 22 additional ULPs,
Guild leaders were of two minds
as to what lies ahead. While some
hoped the decision would provide
the company with a wake-up call
10 start serious contract negotia-
tions. others” wondered if Belo
would appeal and keep slugging it
out in court.

But one clue might have been
provided by attorney
Richard Perras. “The most impor-
tant thing to the Journal is that ulti-
mately all of these matters will

company

have to be resolved at the bargain-
ing table.” he told an AP reporter

1941
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PHONE CA: 650-712-9681
EMAIL: mbofarrell@aol.com
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Labor round-up
Bush bucks growing labor support
Unlike other U.S. presidents, Bush did not issue a Labor Day procia-
mation this year, choosing instead to deliver a few general remarks at
a Carpenters' union training site near Pittsburgh. in mid-August,
Carpenters President Douglas J. McCarron was the only union presi-
dent at Bush's economic summit in Waco, Texas—a summit other
union leaders and congressional Democrats denounced as a sham
that did not address working families' economic ills. The holiday,
meanwhile, served as backdrop for release of polil results showing a
pro-union majority in the U.S. for the first time in 18 years. The survey
of 900 aduits, by Peter D. Hart Research Associates, showed an 8-
point jump in the approval rating from last year's 42%, apparently in
reaction to the tidal wave of corporate scandals: the same survey
gave a 30% positive rating to business, down from 42% a year ago.

U.S. economy continues hemorrhaging
August saw the loss of 68,000 more manufacturing jobs in the US,
the 25th consecutive month of factory job losses; 844,000 such jobs
have been lost in just the past 12 months. Manufacturing employ-

ment peaked in March, 1998, at 18.9 million jobs. Subsequent losses

have brought the U.S. to its lowest level of manufacturing employ-
ment since August, 1963. Meanwhile, the US current account deficit
for the second quarter jumped 15.6 %, to $129.96 billion—a record
high—as Americans continued to buy cheaper goods and services
from overseas. That news came on the heels of a sobering
announcement that initial claims for state unemployment benefits for

Labor Day week rose to 426,000, the highest figure in more than four !

months.

‘Annual’ raises less _
Employers’ tricks for off-loading the costs of employee benefits have
included smaller raises as well as nibbling away at “fringe” benefits,
but now they’re hitting at base pay in a novel way: according to a
USA Today report, more employers are stretching the time between
pay raises from oné year to 15 months or more. The story, citing a
survey by Mercer Human Resource Consuiting, said 20% of employ-
ers are delaying raises by at least three months or are considering
doing so—except when biocked by union contracts.

Can you say ‘national health care’?

The United States is virtually alone among industrialized nations in
not having a national health pian, in part because empioyers have
picked up a maijor piece of the tab—but that's changing at a rapid
pace. The non-profit Kaiser Family Foundation reports that single
workers are paying on average 27% more toward their insurance
premiums this year compared to last, while families are paying 16%
more. Annual deductibles, meanwhile, rose an average 37%.

Workers may sue employers of illegals
Americans and legal workers may sue their employers who knowingly
hire iflegal aliens, the Ninth Circuit Court of Appeals ruled in early
September. in reversing a lower court's dismissal of the case,
Mendoza v. Zirkle Fruit Co., the court heid that Americans whose
wages have been negatively impacted by illegal alisn employment
practices have legal standing to bring charges under the
WWWWW(RM)MW
agricultural workers who brought the suit complained that they were
mbrmest‘aMnﬁaﬁydepressed'becausegm
ers were hiring illegal immigrants.

Censored cartoonists in online show
Print and video journalists aren't the only victims of censorship post
9/11: quite a few cartoonists also have been fired, censored or other-
wise punished for their politically incorrect views. Now some of their
offensive artwork can be viewed online, thanks to the efforts of labor
cartoonists Gary Huck and Mike Konopacki, whose work frequently
appears in these pages. The USA PATRIOT Art show can be seen at
www.solidarity.com/hkcartoons/artshow/artshow.htmi and features
the work of 41 editorial cartoonists in the U.S. and Mexico.

ort number one:

A majority of the 10 actors who perform at Eliis Island's Immigration
Museum voted for representation by Actors’ Equity in mid-August.
The actors perform and understudy in shifts, six times a day, seven
days a week, in a 30-minute show titled Freedom: The
_ immigrant Journey in America™—for which they received no benefits
or sick pay. The Statue of Liberty-Ellis Island Foundation fought the
actors' efforts to organize.

Irony report number two:
First-ime candidate and Electrical Workers union member Joe

Smith—who was backed by the AFL-CIO—won a huge election
upset when he unseated incumbent Oklahoma State Sen. Dave
-Herbert in the August 27 Democratic primary. Herbert's claim to
“fame™? He introduced and led the drive to pass the state’s contro-
versial right-to-work (for less) law.

)

www.newsguiid.org

Oct. 19 set as ‘No More
Business as Usual’ Day

theft and predation has failed to blunt U.S.

lawmakers’ attacks on workers’ rights and pro-
tections, the AFL-CIO and its member unions are
redoubling their efforts to affect this year’s mid-term
elections. Control of both the House and the Senate is
hanging in the balance—and with it, the outcome of
numerous legislative proposals that would have a sig-
nificant impact on working families.

Sounding a theme that will culminate in an Oct.
19 mobilization, federation president John Sweeney
said members of the labor movement must “rededi-
cate ourselves to changing the way business is done
and the way government is run” in the U.S. Actions
planned for Oct. 19, dubbed “No More Business As
Usual” day, will include phone banks, precinct walks,
leafleting, rallies and other events to demand further
corporate reform, a ban on big business “corruption
of politics” and specific pro-worker policies, such as
putting workers first when corporations declare
bankruptcy.

The federation has established a toll-free number,
1-888-971-9797, that union leaders may call to obtain
supporting materials. Fliers discussing issues workers
can use to quiz candidates may be downloaded at
www.workingfamiliestoolkit.org, and other informa-
tion may be obtained from Oct!9@aflcio.org.

Among the issues ahead:

B ecause the relentless drumbeat of corporate

* The Bush administration’s proposed Dept. of
Homeland Security includes a provision that its
170,000 workers be non-union. Bush claims that
union membership would threaten national security
by impeding the department’s flexibility; unions
claim that without union protection, Homeland
Security workers are far less likely to blow the whis-
tle on bungles and cover-ups.

* A House bill, introduced by Rep. Charlie
Norwood ‘of Georgia, would prohibit card-check
recognition of union representation. Card-check pro-
visions are a crucial component of CWA’s contract
negotiations.

¢ Although Republicans have said little about pri-
vatizing Social Security in recent months, that doesn’t
mean they’ve given up on the idea. With stock market
losses destroying many pensioners’ savings, as well as
decimating the 401(k) portfolios that corporate
America swapped for many defined benefit retirement
plans, Social Security remains the only secure source
of income for most retirees.

* Continued attempts to privatize virtually all gov-
ermnment services, including air traffic  control and
drinking water supplies. Conservative legislators also
are pushing further deregulation of electric utilities
and are seeking repeal of the Public Utility Holding
Company Act, which if successful would open the
door to noncompetitive monopolies.

Press endangers democracy

Continued from page 1

and professionalism.” But it balanced that praise with
sharp criticism of media bias, concluding; “all inter-
national media organisations in the Americas and
worldwide must repudiate unprofessionalism by
media employers and insist that media should not be
used as weapons for the illegal overthrow of elected
government.”

The delegation also found that Chavez had used
unacceptably harsh language against the media and
had been slow to urge his supporters to refrain from
attacking or intimidating reporters in the streets:
Despite this heavy-handedness, however, the govern-
ment has not closed a single media outlet or impris-
oned or killed a single journalist.

The IFJ is organizing a conference on media pro-
fessionalism later this fall in Caracas. The conference,
co-sponsored with UNESCO, will bring journalists
from all over Venezuela to discuss how gk-and-file
journalists can avoid becoming political pawns in the
battle between the government and their bosses.

The situation is especially tricky for the IFJ
because the Venezuelan journalists’ union, the
National Union of Press Workers (SNTP), generally
lines up with the opposition. Even more controversial
is the role of the Venezuelan Workers Confederation
(CTV), which has long had close relations with the
AFL-CIO and other international unions: CTV

President Carlos Ortega is a strident opponent of
Chavez, and Ortega worked closely with Fede-
camaras, the nation’s business federation, to carry out
the general strike/lockout that led to to the April coup.
Only when Ortega was edged out of the junta by
Fedecamaras leader Pedro Carmona did he withdraw
his support for the coup.

Since the coup, not dissuaded by the treachery of
big business, Ortega has renewed his offensive
against Chavez, repeatedly calling for Fedecamaras to
join the CTV in another general strike/lockout.

The AFL-CIO has expressed strong solidarity with
the CTV, pointing out that Chavez has violated
International Labor Organization conventions—
notably by mandating National Election Commission
authority over CTV internal elections. With-U.S. gov-
emnment funding, the AFL-CIO has carried out union
training courses for CTV activists and helped the fed-
eration carry out last November’s internal elections.

This support has proved controversial in
Venezuela and at home. Although the AFL-CIO con-
demned the coup, it denied that the CTV had played
any role in the plotting and has remained mum about
the CTV’s aggressively radical stance since then.
Some U.S. union activists have grumbled that the
AFL-CIO’s conduct appeared to come perilously
close to its Cold War-era practice of helping the U.S.
government overthrow leftist foreign governments.

CWA president Watts dies

Glenn E. Watts, who led the union during tough

negotiations with AT&T and helped chart its
future when “Ma Bell” was dismantled, died Aug. 30
in Washington after complications from gastrointesti-
nal surgery. He was 82.

Watts, a North Carolina native, joined CWA when
he began work in 1941, as an installer for the
Chesapeake & Potomac Telephone Company. He rose
through local offices to become its executive vice-
president, then secretary-treasurer, before being elect-
ed president in 1974. He retired in 1985, to be suc-
ceeded by Morton Bahr.

“Glenn Watts showed a labor leader could be a
gentleman and speak softly and yet be as tough as
they come in standing up for working people,” Bahr
said in a statement. “He presided over the golden age
of workers in the Bell System, but when the big
breakup came, Glenn had the vision to help guide us

Former Communications Workers President

towards the many changes we would have to make in
the new information age.”

Coping with the AT&T breakup, ordered by a fed-
eral judge during the Reagan administration, Watts
named a CWA “Committee on the Future” to create a
new organization plan for the union. Before AT&T
broke up, its negotiations with CWA every few years
were a major event and forged the largest private-sec-
tor contract in the U.S., covering 500,000-plus workers:

Besides his service with CWA, Watts also held
international labor and United Way posts and was a
Democratic National Committee member and close
confidant of former President Jimmy Carter. Carter
brought Watts into Middle East peace talks at times to
help bring Egypt and Israel to agreement. Watts also
established a center for understanding between Jewish
and Arab union members, in Jerusalem.

Survivors include Watts™ wife, Bernice; and two
daughters. —Press Associates .
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Not all arbitrations
cut from same cloth

[Editor’s note: One key element of virtu-
ally every union contract is a grievance pro-
cedure for resolving disputes, typically cul-
minating in arbitration. Arbitration._ is
sought by unions as a faster, less expensive
alternative to filing law suits, but recent
negative publicity about commercial arbi-
- tration—in which the corporation unilater-
ally sets the rules and knows who the arbi-
trators are, while the consumer doesn't—
may have some TNG-CWA members won-
dering about the process. Here to set the
record straight is Ken May, a lawyer and
staff ‘writer for the Bureau of National
Affairs.]

By Ken May
Washington-Baltimore Guild

y father was hit by a car about
eight years ago. When he recov-
ered, he did what any good Ameri-

can does: he sued the driver—or more accu-
rately, the driver’s insurance company.

When I was in law school, 30 or so years
ago, my father’s case eventually would have
gone to a jury. Instead, it went to an arbitra-
tor. But even 30 years ago, if you were a
labor union member and the company VQ
lated the contract, your case didn’t go to
court, it went to an arbitrator. And that’s a
good thing, because while no justice system
is perfect, the labor arbitration system is bet-
ter than going to court. I know because I
cover arbitration.

At a recent conference I attended, an
arbitrator said that although she is a neutral,
she believes in. collective bargaining. She
also could have said that she worked for a
state labor relations agency for years and
knows a lot about labor relations.

Most, if not all, labor arbitrators can say.
similar things. They believe in collective
bargaining and they know ‘labor relations,
often from having worked as union staffers
or attorneys.

You can’t say the same thing about
judges. Most are corporate lawyers, intrinsi-
cally more sympathetic to their former
clients than to their former clients’ employ-
ees. And they probably didn’t handle labor
matters before they became judges, anyway.

But let’s get back to my father. The arbi-
trator in his case was a retired judge, who
probably had heard a lot of auto accident
cases in his time and who probably came to
a reasonable decision. If only that were true
all over.

In the past decade or so, companies have
learned the value of arbitration and other
forms of alternative dispute resolution to

resolve possible legal cases against them.
This may not be all bad, especially now that
the courts are so overloaded they may not
get to cases for years. Allowing for media-
tion can be good for everybody. But compa-
nies also have put in systems that compel
their employees or consumers to arbitrate
instead of going to court.

These days, if you buy a house, the con-
tract may require you to arbitrate any dis-
pute—perhaps in front of an arbitrator
whose main job is as a lawyer for real estate
companies. Non-union employers —may
require employees to arbitrate discrimina-
tion claims in front of an arbitrator who may
be a full-time managment lawyer.

Because of such potential conflicts of
interest, arbitration is beginning to get a bad
name. California recently passed strict legis-
lation requiring arbitrators to disclose any
past relationships with the parties appearing
before them.

But access to labor arbitration. is one of
the advantages of having a union.

Before unions created some protection
for employees through their collective bar-
gaining agreements, managers could fire
anybody for any reason at all. That’s no
longer as true as it once was, with mistreat-
ed employees in some.cases able to sue
under civil rights or other laws. But most
workers are still a lot better off having labor
arbitration and unions to protect them, rather
than running up legal bills and spending
years waiting for a court hearing.

But our members and potential members
need to know that. I can think of more than
one case in my career as a shop steward that
got unnecessarily complicated because the
grievants got private attorneys before they
filed grievances. It’s no fun to negotiate a
good settlement for a grievant only to be
told that his attorney, who never handled a
labor case in his life, is sure he could get
twice as much.,

However, we also need to be on guard
against arbitration cases that are handled less
than scrupulously or see our members lose
confidence in the process. I cover some arbi-
trators and union attorneys who are develop-
ing codes of conduct for non-union arbitra-
tion because they fear that if people view
non-union arbitration as crooked, they will
think the same thing about labor arbitration.

We in The Newspaper Guild-CWA have
more than enough to worry about without
being -anxious about the integrity of non-
union arbitrations. But we need to be aware
of what is going on, and we need to educate
our members and potential members about
the advantages of labor arbitration.

J-grads on unions: duh

ow do recent journalism-and mass
Hcommunication graduates feel about
labor unions?

The good news is that fewer than one in
10—or less than half the rate for the general
public—disapprove of unions. But the bad
news is that only 37%—compared with 61%
of the general public—hold a favorable
opinion. That adds up to a huge 54% that
just don’t know or have no opinion.

This and a raft of other findings were
reported recently by the Henry Grady
College of Journalism and Mass Commu-
nication, at the University of Georgia. The
school’s annual survey. of journalism gradu-
ates is sponsored in part by TNG-CWA and

will be reported in greater detail in the
October Guild Reporter. Survey findings
also may be reviewed on the TNG web site,
at www.newsguild.org.

Other findings, meanwhile, include the
following:

o Fewer journalism grads are- finding
full-time employment after school.

» Salaries paid to 2001 grads dropped
sharply from a year earlier.

» Those 2001 grads who found full-time
jobs received fewer benefits than the previ-
ous year’s grads:

« Job satisfaction has declined.

If this keeps up, the percentage of grads

- undecided about unions might change.

(

Labor Day thu

workshops on such topics as

Abram lsaacs, organizer for the Minnesota Newspaper Guild Typographical
Union, talks with a visitor at the Guild's table in the organizational tent during
St. Paul's Labor Day Extravaganza. The event combined the traditional Labor
Day Picnic, sponsored by the Saint Paul Trades and Labor Assembly, with Jim
Hightower's Rolling Thunder Down Home Democracy Tour in an attempt to
strengthen relationships among unions and the rest of the Twin Cities' progres-
sive community. it featured free food; music; children's events; activist tents;

organizing,
campaign finance reform and food safety; and speakers Hightower, Comnel
West, Barbara Ehrenreich, Joel Rogers and Sen. Paul Welistone.

~

r

fair trade, a living-wage economy,

J/

Guild owes much to
its own ‘Joan of Arc’

he obituary heading was as puzzling

I as it was direct: “Emily Fine, co-

founder of newspaper guild.” The

text was more baffling still, averring that

Fine, who died Aug. 4 at the age of 94, was

“an economist who helped found the
American Newspaper Guild.”

But did she? And if so, why could no one
at TNG remember who she was, or what role
she had played? But if not, then who was
she—and how did her name get linked by an
obituary writer to that of Heywood Broun,
whom she “joined . . . in starting the American
Newspaper Guild in 1933™?

The answer, once it was understood that
Emily Fine was christened Emily Brown, is
captured in a single Guild Reporter article.
Published September, 1934, under the head-
line “The Guild’s Militant Joan,” the brief
item described Brown as “known to readers of
the Long Island Daily Press as Miss Fix-It.”
She also was one of eight Guild members—
all women—summarily fired by owner S.I.
Newhouse, with a promise of more to follow
if the Guild unit were not dissolved.

But instead of meekly accepting her fate,
Brown charged off to the freshly minted
New York Guild with an appeal for help,
then organized a picket line outside the
newspaper’s offices. The line was so thinly
filled—despite Broun’s own portly partici-
pation—that “when there were not enough
pickets to carry all the banners, she carried
two,” the Guild Reporter reported.

The Long Island Press picket was ANG’s
first, as well as the first time in the history of
American journalism that editorial workers
walked the line. And although it lasted only
four days—New York Mayor Fiorello
LaGuardia brokered a settlement—it also set
the pattern for all subsequent Guild job
actions. Handbills were printed and distrib-
uted to the public, an auto procession drove
through Jamaica, Queens, with banners

attacking the newspaper, and a soundtruck
cruised the streets explaining the Guild’s
position.

The media workers also worked the
media, sending news releases to all outlets
and making radio appearances. A one-sheet
newspaper urged readers not to buy “a paper
that intimidated its writers” and asked adver-
tisers if they really wanted to hawk their
goods in a “medium that is incurring the
enmity of all people working for a living.”

The job action, as recounted by Dan
Loeb in his book on the Guilds early years,
“A Union of Individuals,” came at the very
lowest point of the new labor organization’s
fragile founding. More than a quarter of the
Guild’s first 8,000 members had already
dropped out, many distressed by a philo-
sophical struggle over whether it should be a
union or a professional association. Grow-
ing publisher hostility and the economic
pressures of the Great Depression further
eroded the Guild’s initial support.

And then Emily Brown took to the barri-
cades. As a result, enthused the Guild’s
executive secretary, Jonathan Eddy, the New
York Guild “is at last an out-and-out labor
union!”

In that sense, then, it can be said that
Emily Brown really was one of the Guild’s
“founders”—though truth be told, her 15
minutes of fame were soon over. Although
she was rehired by the Press, Newhouse
eventually reneged on all the promises he
had made. Brown, meanwhile, had already
realized there wasn’t much future for her in
newspapers: she married a labor economist,
Nathan Fine, and worked first an economist
for the Wage Stabilization Board in
Washington, D.C., then as a librarian. In her
later years she became active in the League
of Women Voters.

There is no Guild record that she ever
worked for newspapers again.
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Labor round-up

_Bush bucks growing labor support
‘Unlike other U.S. presidents, Bush did not issue a Labor Day procla-

- mation this year, choosing instead to deliver a few general remarks at
-a Carpenters' union training site near Pittsburgh. In mid-August,
Carpenters President Douglas J. McCarron was the only union presi-
“dent at Bush's economic summit in Waco, Texas—a summit other

- union leaders and congressional Democrats denounced as a sham
_that did not address working families' economic ills. The holiday,

-~ meanwhile, served as backdrop for release of poll results showing a

~ pro-union majority in the U.S. for the first timein-18 years. The survey

of 900 aduits, by Peter D. Hart Research Associates, showed an 8-
point jump in the approval rating from last year's 42%, apparently in
reaction to the tidal wave of corporate scandals: the same survey

gave a 30% positive rating to business, down from 42% a year ago.

U.S. economy continues hemorrhaging
August saw the loss of 68,000 more manufacturing jobs in the US,
the 25th consecutive month of factory job losses; 844,000 such jobs
have been lost in just the past 12 months. Manufacturing employ-

. ment peaked in March, 1998, at 18.9 million jobs. Subsequent losses
have brought the U.S. to its lowest level of manufacturing employ-
ment since August, 1963. Meanwhile, the US current account deficit
for the second quarter jumped 15.6 %, to $129.96 billion—a record
high—as Americans continued to buy cheaper goods and services
from overseas. That news came on the heels of a sobering

Labor Day week rose to 426,000, the highest figure in more than four
months.

‘Annual’ raises coming less frequently
Employers' tricks for off-loading the costs of employee benefits have
included smaller raises as well as nibbling away at “fringe” benefits,
but now they're hitting at base pay in a novel way: according to a
USA Today report, more employers are stretching the time between
pay raises from one year to 15 months or more. The story, citing a

ers are delaying raises by at least three months or are considering
doing so—except when blocked by union contracts.

Can you say ‘national health care’?

The United States is virtually alone among industrialized nations in
not having a national health plan, in part because employers have
picked up a major piece of the tab—but that's changing at a rapid
pace. The non-profit Kaiser Family Foundation reports that single
workers are paying on average 27% more toward their insurance
premiums this year compared to last, while families are paying 16%
more. Annual deductibles, meanwhile, rose an average 37%.

Workers may sue employers of illegals
Americans and legal workers may sue their employers who knowingly
hire illegal aliens, the Ninth Circuit Court of Appeals ruled in early
September. In reversing a lower court's dismissal of the case,
Mendoza v. Zirkle Fruit Co., the court held that Americans whose
wages have been negatively impacted by illegal alien employment
practices have legal standing to bring charges under the
Racketeering Influenced and Corrupt Organization (RICO) Act. The
agricultural workers who brought the suit complained that they were
working for wages that were “substantially depressed” because grow-
ers were hiring illegal immigrants.

Censored cartoonists in online show
Print and video journalists aren’t the only victims of censorship post
9/11: quite a few cartoonists also have been fired, censored or other-
wise punished for their politically incorrect views. Now some of their
offensive artwork can be viewed online, thanks to the efforts of labor
cartoonists Gary Huck and Mike Konopacki, whose work frequently
appears in these pages. The USA PATRIOT Art show can be seen at
www.solidarity.com/hkcartoons/artshow/artshow.html and features
the work of 41 editorial cartoonists in the U.S. and Mexico.

Irony report number one:

A majority of the 10 actors who perform at Ellis Island's Immigration
Museum voted for representation by Actors' Equity in mid-August.
The actors perform and understudy in shifts, six times a day, seven
days a week, in a 30-minute show titled “Embracing Freedom: The
Immigrant Journey in America”—for which they received no benefits
or sick pay. The Statue of Liberty-Ellis Island Foundation fought the
actors’ efforts to organize.

Irony report number two:

First-time candidate and Electrical Workers union member Joe
Smith—who was backed by the AFL-CIO—won a huge election
upset when he unseated incumbent Oklahoma State Sen. Dave
Herbert in the August 27 Democratic primary. Herbert's claim to
“fame"? He introduced and led the drive to pass the state's contro-
versial right-to-work (for less) law.

announcement that initial claims for state unemployment benefits for -

survey by Mercer Human Resource Consulting, said 20% of employ-

MORT

) Oct. 19 set as ‘No More

Business as Usual’ Day

ecause the relentless drumbeat of corporate
theft and predation has failed to blunt U.S.
lawmakers’ attacks on workers’ rights and pro-
tections, the AFL-CIO and its member unions are
redoubling their efforts to affect this year’s mid-term
elections. Control of both the House and the Senate is
hanging in the balance—and with it. the outcome of
numerous legislative proposals that-would have a sig-
nificant impact on working families. :

Sounding a theme that will culminate in an Oct.
19 mobilization. federation president John Sweeney
said members of the labor movement must “rededi-
cate ourselves to changing the way business is done
and the way government is run” in the U.S. Actions
planned for Oct. 19. dubbed “No More Business As
Usual™ day. will include phone banks. precinct walks,
leafleting. rallies and other events to demand further
corporate reform, a ban on big business ““corruption
of politics™ and specific pro-worker policies. such as
putting workers first when corporations declare
bankruptcy. .

The federation has established a toll-free number,
1-888-971-9797, that union leaders may call to obtain
supporting materials. Fliers discussing issues workers
can use to quiz candidates may be downloaded at
www.workingfamiliestoolkit.org, and other- informa-
tion may be obtained from Oct/9@aflcio.org.

Among the issues ahead:

« The Bush administration’s proposed Dept. of -
Homeland Security includes a provision that its
170.000 workers be non-union. Bush claims that
union mémbcrship would threaten national ‘security
by impeding the department’s flexibility: unions
claim that without union protection. Homeland
Security workers are far less likely to blow the whis-
tle on bungles and cover-ups.

*- A House bill, “introduced by Rep. Charlie
Norwood of Georgia. would prohibit card-check
recognition of union representation. Card-check pro-
visions ‘are a crucial component of CWA’s contract
negotiations. :

* Although Republicans have said little about pri-
vatizing Social Security in'recent months. that doesn’t
mean they’ve given up on the idea. With stock market
losses destroying many pensioners’ savings, as well as
decimating the 401(k) portfolios that corporate
America swapped for many defined benefit retirement
plans, Social Security remains the only secure source

-of income for most retirees.

« Continued attempts to privatize virtually all gov-
ernment services, including air traffic control and
drinking water supplies. Conservative legislators also
are pushing further deregulation of electric utilities -
and are seeking repeal of the Public Utility Holding
Company Act. which if successful would open the
door to noncompetitive monopolies.

Press endangers democracy

Continued from page 1

and professionalism.” But it balanced that praise with
sharp criticism of media bias, concluding, “all inter-
national media organisations in the Americas and
worldwide must repudiate unprofessionalism by
media employers and insist that media should not be
used as weapons for the illegal overthrow of elected
government.”

The delegation also found that Chavez had used
unacceptably harsh language against the media and
had been slow to urge his supporters to refrain from
attacking or intimidating - reporters in the streets.
Despite this heavy-handedness, however, the govern-
ment has not closed a single media outlet or impris-
oned or killed a single journalist.

The IFJ is organizing a conference on media pro-
fessionalism later this fall in Caracas. The conference.
co-sponsored with- UNESCO. will bring journalists
from all over Venezuela to discuss how igk-and-file
Jjournalists can avoid becoming political pawns in the
battle between the government and their bosses.

The situation- is especially tricky for the 1IF]
because the Venezuelan journalists’ union. the
National Union of Press Workers (SNTP). generally
lines up with the opposition. Even more controversial
is the role of the Venezuelan Workers Confederation
(CTV). which has long had close relations with the
AFL-CIO and other international .unions. :CTV

President Carlos Ortega is a strident opponent of
Chavez, and Ortega worked closely  with Fede-
camaras, the nation’s business federation, to carry out
the general strike/lockout that led to to the April-coup.
Only when Ortega was edged out of the junta by
Fedecamaras leader Pedro Carmond did he withdraw
his support for the coup.

Since the coup. not dissuaded by the treachery of
big business, Ortega has renewed his offensive
against Chavez, repeatedly calling for Fedecamaras to
join the CTV in another general strike/lockout.

The AFL-CIO has expressed strong solidarity with
the CTV. pointing out that Chavez has violated
International Labor Organization . conventions—
notably by mandating National Election Commission
authority over CTV internal elections. With U.S. gov-
ernment funding. thé AFL-CIO has carried out union
training courses for CTV activists and helped the fed-
eration carry out last November 's:internal elections.

This = support  ‘has .proved ' controversial .in
Venezuela and at home. Although the AFL-CIO con-
demned the coup. it denied that the CTV had plaved
any role in the plotting and has remained mum about
the CTV's aggressively radical “stance -since then.
Some. U.S. union activists “have grumbled: that the
AFL-CIO’s conduct appeared- to- come perilousls
close to its Cold War-era practice of helping the U.S.
government overthrow leftist foreign governments.

CWA president Watts dies

ormer Communications Workers President
FGIcnn E. Watts. who led the union during tough

negotiations with AT&T and helped chart its
future when “Ma Bell” was dismantled. died Aug. 30
in Washington after complications from gastrointesti-
nal surgery. He was 82. -

Watts, a North Carolina native, joined CWA when
he began work in 1941, as an insgaller for the
Chesapeake & Potomac Telephone Company. He rose
through local offices to become its executive vice-
president. then secretary-treasurer. before being elect-
ed president in 1974. He retired in 1985, to. be suc-
ceeded by Morton Bahr.

“Glenn Watts showed a labor leades could be a
gentleman and speak softly and vet be as tough as
they come in standing up for working people.” Bahr
said in a statement. “He presided over the golden age
of workers in the Bell ‘System, but when the big
breakup came. Glenn had the vision to help guide us

towards the many changes we would have to make in
the new information age.”

Coping with the AT&T breakup, ordered by a fed-
eral judge: during the Reagan administration. Watts
named a CWA “Committee on the Future™ to create a
new organization plan for the union. Before AT&T
broke up, its negotiations with- CWA every few years
were a major event and forged the largest private-sec-
tor contract in the U.S.. covering 500.000-plus workers.

Besides his service with- CWA, Watts also held
international labor and United Way posts and was a
Democratic National Committee member and close
confidant of former President Jimmy Carter. Carter
brought Watts into Middle East peace talks at imes.to
help bring Egypt and Israel to agreement. Watts dlso
established a center for understanding between Jewish
and Arab union members. in Jerusidlem

Survivors include Watts™ wife. ‘Bernice. and 1.0
daughters. —Press Associates




" Not all arbitrations
cut from same cloth

[Editor’s note: One key element of virtu-
ally every union contract Is a grievance pro-
cedure for resolving disputes, tvpically cul-
minating - in - arbirration. - ‘Arbitration is
sought by unions as a faster, less expensive
alternarive - to filing law suits, but ‘recent
negative publicity about commercial arbi-
tration—in which the corporation unilater-
ally sets the rules and knows who the arbi-
trators: are, while the consumer doesn'r—
may have. some TNG-CWA members won-
dering about the process. Here to set the
record straight -ts. Ken May, a lawver and
staff writer for the Bureau of ‘National
Affairs.]

By Ken May
Washington-Baltimore Guild

y father was hit by a car about

eight years ago. When he rgcov-

ered, he did what any. good Ameri-
can does: he sued the driver—or more accu-
rately, the driver’s insurance company.

When I was in law school. 30 or so-years
ago, my father’s case eventually would have
gone 1o a jury. Instead, it went to an arbitra-
tor. But even 30 years ago, if you were a
labor union member and the company vio-
lated the contract. your case didn't go to
court. it went to an arbitrator. And that's a
good thing. because while no justice system
is perfect. the labor arbitration system is bet-
‘ter than going to court. I know because I
cover arbitration.

At a recent_conference I attended. an
arbitrator said that although she is a neutral,

oshe believes in collective bargaining. She
also could have said that she worked for a
state: labor relations agency for years and
knows a lot about labor relations.

Most, if not all, labor arbitrators can say
similar things. They believe .in collective
bargaining and they know labor relations,
often from having worked as union staffers
or attorneys:

You can’t say the same thing  about
judges. Most are corporate lawyers, intrinsi-
cally more sympatheti¢ to their  former
clients than to their former clients’ employ-
ees. And they probably didn’t handle labor
matters before they became judges. anyway.

But let’s get back to my father. The arbi-
trator in his case was a retired judge. who
probably- had heard a lot of auto. accident
cases in his time and who probably came to
aredsonable decision. If onlv that were true
all over. :

In the past decade or so. companies have
learned the value of arbitration and other
forms “of alternative: dispute’ resolution to

resolve ‘possible legal cases against them.
This may not be all bad. especially now that
the Courts. are so overloaded they may. not
get to cases for years. Allowing for media-
tiori-can be good for everybody: But compa-
nies aiso have put in systems that compel
their employees or consumers to arbitrate
instead of ‘going to court.

These days. if vou buy a house. the con-
ract. may require you to arbitrate any dis-
pute—perhaps in front of an- arbitrator
whose main-job is as a lawver for real estate
companies. employers may
require employees to arbitrate discrimina-
tion claims in frontof an arbitrator who may
be'a full-time managment lawver.

Because of such -potential conflicts - of
interest. arbitration is beginning to get a bad
name. California recently passed strict legis-
lation requiring arbitrators 'to disclose any
past relationships with the parties appearing
before them.

But access to labor arbitration is one of
the advantages of having a union.

Before unions created some protection
for employees through their collective bar-
gaining agreements, managers could fire
anybody  for any reason at all: ‘That's no
longer as true as it once was, with mistreat-
ed employees in some cases able to sue
under civil rights or other laws. But most
workers are still a lot better off having labor
arbitration and unions to protect them. rather
than running up legal bills and spending
years waiting for a court hearing.

But our members and potential members
need to know that. I can think of more than
one case in-my career as 4 shop steward that
got-unnecessarily complicated because the
grievants got private attornéys before they
filed grievances. It's no- fun to negotiate a
good settlement for a grievant only to be
told that his attorney, who never handled a
labor case in his life. is sure he could get
twice as much.

However. we also need to be on guard
against arbitration cases that are handled less
than scrupulously or see our members lose,
confidence in the process. I cover some arbi-
trators and union attorneys who are develop-
ing codes-of conduct for non-union arbitra-
tion because they fear that if people view
non-union arbitration as crooked. they- will
think the same-thing about labor arbitration:

We in The Newspaper Guild-CWA have
more than enough to warry: about without
being anxious: about the integrity “of non-
union arbitrations. But we need to be aware
of what is going on. and we need 1o educate
our members and potential members about
the advantages of labor arbitration:

Non-union

~ J-grads on unions: duh

ow-do recent j()urﬁulism and mass
communication graduates feel about
labor unions?

The good news is that fewer than one in
10—or less than half the rate for the general
public—disapprove of unions. But the bad
news is that only 37%—compared with 619
ot the  general public—hold a favorable
opinion. That-adds up to & huge 549 that
Just don’t know or have no opinion

This-and a raft of other findings were
reported recently. by the ‘Henry- Grady
nication.. at- the -University of Georgia. The
school’s annual survey of journalism gradu-
ates is sponsored in part by TNG-CWA and

will be reported in greater: detail in the
October Guild ‘Reporter.  Survey findings
also may be reviewed on the TNG web:site,
at www.newsguild.org.

Other findings. meanwhile. include the
following:

* Fewer journalism grads. are finding
full-time emplovment after school

* Salaries paid to 2001 grads dropped
sharply from a vear earlier

* Those 2001 grads who found full-time

Jobs received fewer benefits than the previ

Ol vear s grads
* Job sausfaction has dechined
It this Keeps up. the percentage of grads

undecided about untons'might change.

Labor Day thunder

Abram lIsaacs, organizer for the Minnesota Newspaper Guild Typographical
Union, talks with a visitor at the ‘Guild's table in the organizational tent during
St. Paul's Labor Day Extravaganza. The event combined the traditional Labor
Day Picnic, sponsored by the Saint Paul Trades and Labor Assembly, with Jim
Hightower's Rolling Thunder Down Home Democracy Tour in an attempt to
strengthen relationships among unions and the rest of the Twin Cities’ progres-
sive community. It featured free food; music; children's events; activist tents;
workshops on such topics as organizing; fair trade, a living-wage economy,
campaign finance reform and food safety; and speakers Hightower, Cornel
\_ West, Barbara Ehrenreich, Joel Rogers and Sen. Paul Wellstone. J
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Guild owes much to
its own ‘Joan of Arc’

he obituary heading was as puzzling

as it was direct: “Emily Fine, co-

founder of newspaper guild.” The
text was more baffling still, averring-that
Fine, who died Aug. 4 at the age of*94. was
“an economist who helped found the
American Newspaper Guild.”

But did she? And if so, why could no one
at TNG remember who she was, or what role
she had. played? But if not, then who was
she—and how did her name get linked by an
obituary writer to that of Heywood Broun,
whom she “joined . .. in starting the American
Newspaper Guild in-19337?

The answer. once it was understood that
Emily Fine was christened Emily Brown. is
captured in-a single Guild Reporter article.
Published September. 1934, under the head-
line- “The Guild’s Militant Joan.”™ the brief
item-described Brown as “known to readers of
the Long Island Daily Press as Miss Fix-It.”
She also was one of eight Guild members—
all women—summarily fired by owner S.I.
Newhouse. with a promise of more 10 follow
if the Guild unit were not dissolved.

But instead of meekly acceépting her fate,
Brown charged off to the freshly mintec
New York Guild with an appeal for help.
then -organized a picket line outside the
newspaper’s offices. The line was so thinly
filled—despite Broun's ewn portly partici-
pation—that “when there were not enough
pickets to carry all the banners, she carried
two,” the Guild Reporter reported.

The Long Island Press picket was ANG's

first, as well as the first time in the history of

American journalism that editorial workers
walked the line. And although it lasted only
four York  Mayor Fiorelio
LaGuardia brokered 4 settlement
the

actions. Handbills were printed and distrib-

\l.x_\ s—New
—it als
pattern - tor alt subsequent ; Guild

uted to the public. an auto procession drove

through “Jamaica, Queens: with banners

attacking the newspaper, and a soundtruck
cruised the streets explaining the Guild’s
position.

The

worked the
media. sending news releases to all outlets
and making radio appearances. A one-sheet
newspaper urged readers not to buy “a paper
that intimidated its writers” and asked adver-
tisers if they really wanted to hawk their
goods in a “medium that is incurring the
enmity of all people working for a living.”
The job action. as recounted by Dan
Loeb in his book on the Guild’s early vears.
“A Union of Individuals.” came at the very
lowest point of the new labor organization’s
fragile founding. More than a quarter of the
Guild’s first 8.000 members had already
dropped out. many distressed by a philo-
sophical struggle over whether it should be &

media workers also

unon.or . a pf\)IC\\H)ndi association, Grow-
ing publisher hostlity -and the economic
pressures. of the Great Deépression further
eroded the Guild's initial support

And-then Emily Brown 100k to the barri-
the Guild’s
executive secretary. Jonathan Eddy. the New
York Guild “is at last an out-and-out labor
union!”

In that sense. then. it can be said that
Emily Brown really was one of the Guild's
“founders”—though truth be told, her 13
minutes of fame were soon over. Although

cades. As a result, enthused

she: was rehired by the: Press. Newhouse
eventually reneged on all the promises he
had made. Brown. meanwhile. had alreads
realized there wasn't much future for her in
newspapers: she married a labor economist
Nathan Fine: and worked first an cconomis
\\..'1:_‘1‘
Washington. 'D.C.. then as alibraria

for  the Stabilization - Boar

she becamie acting

of Women Voters

There s no Guild record t

later year

worked for newspapers agair
.
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- AFL-CIO finds organizing focus . ..

All stories this page by Mark Gruenberg
PAI Staff Writer/Washington-Baltimore Guild

abor’s organizing focus is about to
I become—well, more focused. Meet-

ing in Chicago in early August, the
AFL-CIO Executive Council decided to
measure union dengity in each of 11 eco-
nomic sectors and use that information to
guide future allocation of organizing
resources. Details of the new focus will be
hashed out at a special conference in
Washington early next year, but is expected
to include a plan for matching unions with
their core industries to minimize jurisdic-
tional conflicts.

The new approach will de-emphasize the
current numbers game—in which unions try
to get as many new members as possible,
regardless of their employment—and place
more emphasis on increasing labor market

share in the targeted sectors, much like con-
struction unions do now. Increased market
share leads to increased union influence and
better wages and benefits for workers, labor
leaders say.

The 11 sectors include health care, gov-
ernment and postal services, manufacturing,
construction, entertainment and services,
retail trade, food production, transportation
(including airlines and maritime trades),
communications and utilities, and finance-

investment-real estate. Labor has a high

market share in some sectors and a low share
in others, such as finance.

“In New York City, a certified nursing
assistant earns $12.42 an hour, with 100%
employer-paid family health care coverage
and good pensions. The same thing goes for
hospital service and maintenance workers,”
said Service Employees President Andrew
Stern, who gave one of three presentations

. =« « and gears up

aced with a volatile electorate con-
Fcemed more about the economy than

the war on terrorism, the AFL-CIO
decided at its August meeting in Chicago to
target approximately 75 key races nationwide
where it can make an impact this fall. The tar-
gets include 23 governorships and 12 U.S.
Senate and 40 U.S. House races.

“It’s like a roller-coaster out there this
year,” says AFL-CIO Political Director
Steve Rosenthal, who will step-down from
the job after the Nov. 5 election. “Races are
coming in and out of play every week. We’ll
have a lot of ups and downs.”

While organized labor concentrates on
economic issues, the Bush administration
and Republicans have been focusing on the
war on terror as an electoral rallying point.
George Bush scheduled three commemora-
tive events for September 11, the first

anniversary of the terrorist attacks that killed
more than 3,000 people last year in New
York, Washington and Pennsylvania.

Labor leaders say the economy will
trump the war as an election issue. Indeed,
polls and focus groups show it already has,
with voters paying attention to the rising
cost of health care, corporate corruption, the
declining stock market—which affects their
pensions—and unemployment.

“There’s a lot of attention on the corpo-
rate scandals at Enron. People’s attitudes are
changing because of the economic down-
turn,” says federation Executive Vice-
President Linda Chavez-Thompson. “What
I see creeping up, into the patriotism, is
economic concerns.”

To take advantage of that trend,
Rosenthal says, the federation is emphasiz-
ing face-to-face communications with

Purple haze

rganized labor has some choice
Owords on corporate accountability.

With the prose turning positively
purple in a statement released by the AFL-
CIO’s executive council at its August meet-
ing in Chicago. Here are some excgrpts:

“The sudden and spectacular collapse of
Enron . . . shocked the nation. The conviction
of Arthur Andersen, among the most presti-
gious accounting firms, and the bankruptcy
of WorldCom, the largest in our history, con-
firmed the depth of the problem. And the
drumbeat of scandals at Global Crossing,
Tyco, Adelphia, Halliburton and others has
raised the anxiety of the public concerning
the enormous scope of the crisis in American
corporations and capital markets.

“American working families are the real
victims of the greed gripping American busi-
ness . . . . At Enron, WorldCom and Arthur
Andersen alone, corporate greed cost 28,500
workers their jobs and nearly $2 billion in
retirement savings. Overall, two million
other workers have been thrown out of work
by failing companies, and $1.5 trillion has
been drained from worker retirement and
savings funds.”

Now comes the key point:

“Corporate wrongdoing is not the product
of a few bad people. It is the systematic result
of markets that were once well-regulated but
are now trapped in a destructive cycle where

short-term financial pressures combined with
the greed of corrupt corporate insiders
manipulating conflicts of interest in the
accounting and financial services industries
to destroy companies, industries and lives.

“American corporate governance is
rigged to entrench and enrich speculators
and corrupt corporate insiders at the expense
of employees, shareholders, communities,
companies themselves and the national
economy,” the federation declared.

Read that statement again: Corporate
governance is rigged to enrich speculators
and corrupt corporate insiders at the expense
of the rest of us. The key word: “Rigged.”

It’s a damning indictment, and the feder-
ation promises to campaign for proposed
solutions “to end business as usual.”

There will be a National Day of Action
on October 19 to demand an end to such
practices and further wide-ranging reforms.
They may not go far enough, but AFL-CIO
proposals include:

* Federal rules requiring companies to
list executive stock options as an expense—
or, better yet, to outlaw them. The feds
should also ban CEOs from selling company
stock while they are in office, and ban off-
shore tax havens for firms.

“And they must give workers and pension
funds real power to choose corporate direc-
tors so we can replace the aiders and abetors

to the council on sectoral campaigns. “In
Chicago, the same worker makes $9.01 an
hour with benefits that look like Swiss
cheese.”

The difference? Fewer than 10% of
Chicago hospital workers are organized,
compared to almost 60% in New York.

The trick to getting from 10% to 60%; pio-
neered by the building trades, is to compute
workforce density by industry and then set
density goals within that industry—and not to
organize in other sectors unless no other union
is present, according to Laborers President
Terence O’Sullivan. The building trades
unions represent 18% of all construction
workers, but the numbers have been pushed
much higher in individual industries, states
and cities by concentrated organizing drives.

Innovation also is critical for sectoral
organizing success, said Stern, who pointed
to CWA's use of contract bargaining to force

recognition of card-check agreements as one
example. But Stern also warned that multi-
union sectoral organizing campaigns won’t
succeed unless the unions agree in advance
who gets what—as the Teamsters and the
maritime unions did in February.

The division of organizing by sectors
will not mean the AFL-CIO is abandoning
its goal of one million new members a year,
said Deputy AFL-CIO Organizing Director
Stewart Acuff. Rather, it means the AFL-
CIO will better target its assistance to indi-
vidual unions, as it did when helping UNITE °
organize laundry workers in New Mexico or
AFT organize teaching assistants.

“The goal of spending 30% of a union’s
budget on organizing is behind those strategic
partnerships” for sector organizing, Acuff
explained. “It’s not just for investment in get-
ting new members, but for recruitment,
research, training and focus on fundamentals.”

for fall elections

members and is aiming for a goal of more
contacts than the 21% recorded in the 2000
election. Although the effort will stress over-
all economic issues, such as Social Security,
it also will address worker issues, such as
the right to organize and the minimum wage,
and it will compare candidates’ records.

As usual, labor will depend more
on getting its troops out on the hus-
tings and to the polls to have an
impact on specific elections.
It instituted a 10-
point registra-
tion and

of corporate corruption with genuinely inde-
pendent directors,” the federation adds.

* Put workers’ wages, benefits and sever-
ance pay first in line for cash when a com-
pany goes broke, rather - than paying its
bankers, brokers and corporate executives.
Enron put its execs first—to the tune of $100
million—and the AFL-CIO had to go to
court, successfully, to get Enron’s mostly
non-union workers - their severance pay.
Enron’s bankers opposed the workers.

* The AFL-CIO’s own plan to use $6 tril-
lion of workers' pension money to
demand—and - get—corporate honesty.
“Company by company, starting with the
Standard & Poor’s top 100, we will demand
accountability through shareholder action,
cyber-action, suite action and street action,”
the federation warns.

» Put corporate . accountability on the
election agenda, by making it a top item for

get-out-the-vote program for locals nation-

wide, and Rosenthal says the program “is

well on its way to achieving its goals” in the

75 targeted races. “We’ve got the organizing

up and running in all of them; now we have
to get the staff there,” he adds.

The stakes couldn’t be high-

er, according to Laborers

President Terence O’Sullivan.

“We’ll be on the defensive

until we get individuals in

Congress, the Senate and the

White House who are recep-

tive, who look [ike us and think

like us—then we can go on the

offense,” he says. “It’s a class

struggle. Without orga-

nized labor, there

won’t be a middle

class in this country.”

the nation’s 13 million union members and
their families when they go to the polls this
fall—while telling the country how corpo-
rate crooks stole our pensions.

“We will publicly link corporate crimi-
nals with: their congressional co-conspira-
tors. On Labor Day, we will launch the

. most-aggressive effort -in our history to

replace anti-worker members of Congress
with men and women who reject insiders
and put people first,” the federation
declared.

Notably missing from the political target
list are George W. Bush and Dick Cheney—
but only because they’re not on the ballot.
Bush took insider loans and was on the
board of an oil company with offshore sub-
sidiaries that hid money. Cheney was the
well-compensated CEO of Halliburton. The
feds are probing its funny-money ‘‘paper
profit” transactions that he ordered.
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LOOKING AHEAD

Organizing

free

riders

By Eric Geist, Director of Field Operations

re some of your co-workers free rid-
: Aers? Nonmembers? Scabs? Or, as
31222 Administrative Officer Kevin

Keane calls them, future members?

Does it really matter? Well, yes.

“Free rider” is the term used most often
for employees who don’t belong to the
union but who get the benefits of a union
contract. Because U.S. law requires unions
to represent all employees under a collective
bargaining agreement we treat all employ-
ees’ grievances equally, regardless of union
membership status. Such even-handedness
is more than just a legal obligation: it’s com-
mon sense. Our foremost responsibility is to
protect our contract, so we can’t jeopardize
working conditions for our members by
“treating nonmembers differently.

That means we can’t let personal feel-
ings compromise our union representation.
Nonmembers enjoy all the contract provi-
sions that members have—minimum pay
scales, vacations, sick leave, pensions,
401(k) plans, health insurance, seniority
protections, overtime provisions and what-
ever else your contract ensures—as well as a
grievance and arbitration process to protect
those rights. Although some union members
may be angered by the free ride these non-
members are getting, we can’t let our emo:.
tions get in the way of how we treat them.

Somewhat less than than half of gi.Guil

~ contracts have no membership requirement,
allow members to quit the union during
specified periods of the contract or require
members to remain members only during
the life of the contract. [Note: U.S. law bars
compulsory union membership. Guild con-
tracts “requiring” membership actually
require that non-members pay a service fee
equivalent to dues. These people are usually
called agency-fee payers.] That means there
are thousands of employees covered by
Guild contracts who are not members.

Having more members matters, because
the strength of any Guild contract is directly
proportional to the strength of the Guild
unit. Compare the contracts of The New
York Times, The Wall Street Journal, The
Boston Globe, The San Francisco Chronicle
or any contract in Canada with the contracts
at newspapers with weak or no union mem-
bership requirement and you’ll quickly see

the advantages of Guild membership.

So, why is that some employees do not
become Guild members? If your contract
allows for nonmembers, then you're famil-
iar with the following reasons:

I can’t afford it.

* I was in a union once, and they never
did anything for me.

* I get all the benefits, anyway.

* I won’t be here for long.

* My father was in a union, but times
were different then. We don’t need unions
any more. _

* I can do better on my own.

* I don’t believe in unions.

* The union didn’t help me when I had a
problem. :

* Unions only protect the incompetent.

(I could go on. If I left out any of your
favorites, feel free to send me an e-mail at
egeist@cwa-union.org.)

I heard all those excuses when I worked
at The Washington Post, where I started not
long after a strike had fractured the Guild
unit and left us with no membership require-
ment. That’s also when I learned the number
one reason you may work with people who
haven’t joined the Guild: because nobody
asked them.. I know this, too, because
nobody asked me.

The number two reason some of your co-
workers are not Guild members is that new
employees are not approached until they pass
their probation period. That’s what I was told
by my shop steward when I tried to join the
Guild. The reason given is that the contract
does not cover new employees. That is not
true! All provisions of the contract, except
for just-cause dismissal, apply to new
employees. The minimum pay is set by the
contract. Vacation, sick leave and pension
credits are based on the first day of employ-
ment, not after completing probation.

The problem with this approach is that
people work for three or six months or
longer without paying dues—long enough
for many nonmembers to get used to enjoy-
ing the benefits of a Guild contract without
having to pay for them. And that suggests
we need to change our approach to internal
organizing.

Next month, I'll explore some strategies
for reducing our nonmember ranks.

To the Editor,

I read the articles [in The Guild Reporter,
Aug. 9] on corporate media with a sad heart.
I retired two years ago after 40 years in
reporting, a span split between UPI and AP.
The nation lost a great deal when UPI hit the
iceberg and left the news waters to AP, so |
know first-hand how serious the problem of
media concentration is. But believe me, it is
not our only problem, and Congressman
Sanders should take heed.

We reporters and editors can blame our-
selves for much of the distrust we face.
Sanders bemoans all the talk-radio people,
but fails to note that there would have been no
Rush and such if newspapers hadn’t demo-
nized and disenfranchised large segments of
our society from the national debate.

| have spent my retirement years

attempting to. establish Operation Medua

(Media Education Drive-USA) to force the
media to look at itself. | also hope to make
media people savvy. | don't think | am deal-
ing with bias as much as lousy journalism,
most of it the result of herd reporting and
lack of even an attempt at objectivity.

For example, my class would note that
your Daybook in the Aug. 9 edition lists the
meeting of the National Lesbian, Gay
Journalists and then wonder how a reporter
can belong to an advocacy group. The stu-
dents might even ask where gays received
the power to call non~gays “straight.”

Lots of roads to follow. . . .

—James O. Clifford, Sr.

Redwood City, CA
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HOMELAND SECURITY

On the waterfront:

what’s at

By David Bacon
Northern California Media Guild

labor war is looming on the west
Acoast docks that could become the

defining union conflict of the Bush
administration. But the traditional issues of
union bargaining—wages, 'benefits and
working conditions—have been preempted
by-a much more basic one: Do dockers have
the right to strike at all? And if they don’t,
how will curtailing that right affect all other
unions—as it almost certainly will?

Negotiating the West Coast longshore
contract every three years is usually a frac-
tious affair, but there has been no coastwide
strike: since 1971. That confrontation
marked the end of an era of great technolog-
ical change, when the introduction of con-
tainer cranes revolutionized shipping and
reduced the number of west coast longshore
jobs from more than 100,000 to the present
10,500

Today. dockworkers  are looking with
trepidation at the beginning of another era of
great change. Decades from now, the water-
front will be largely automated. Workers in
front of computer screens, often hundreds of
miles from the docks, will control the move-
ment of cargo on and off ships. Ports like
Singapore and Rotterdam already have this
new technology, and the world’s shipping
companies want to introduce the same sys-
tem on the Pacific coast. ;

That would be a difficult problem to
resolve in any round of negotiations, since
the changes will eliminate many jobs. But
another issue has overshadowed the automa-
tion question in this year’s bargaining, caus-
ing every other union in the country to
watch closely: the Bush administration
seems poised to take action that would affect
all unions as profoundly as President Ronald
Reagan did when he broke the air traffic
controllers union in 1982.

One possibility is that Bush would
invoke the Taft-Hartley Act, under which
striking longshoremen would be ordered to
return to work for 90 days. Another is that he
might call on Congress to place the union
under the Railway Labor Act, instead of the
National Labor Relations Act, which gives
the union a clear right to strike. Under the

stake?

RLA, the government could prohibit a strike
and impose a contract.

Or, as Department of Labor sources told
the L.A. Times, the union’s coastwide bar-
gaining structure might be declared an ille-
gal monopoly. All West Coast ports have
worked under a single contract since the end
of the 1934 general maritime strike, in
which the ILWU was born. The threatened
administration action would mean that if the
union struck one port, shippers could simply
load and unload their cargo in another, mak-
ing a strike pointless.

Finally, the administration might replace
striking longshoremen with Navy personnel.
When President Reagan used the military to
replace striking air traffic controllers in
1982, imprisoning the union’s leaders for
conducting an illegal strike, two decades of
bitter industrial conflict followed. Large
corporations viewed Reagan’s action as an
invitation to permanently replace striking
workers, an act that, while legal, had been
largely untested until then.

All the Bush proposals have the same
intent: to make a waterfront strike impossi-
ble. But their longterm effect would extend
far beyond the docks. The use of national
security as a pretext for militarizing the
workplace and replacing strikers could
affect any union. Instead of defining a threat
to national security in terms of vital life-
dependent services, such as firefighting, this
view of national security would define it in
purely economic terms. Any strike halting
the continued operation of an industry or
large profitable enterprise could be defined
as such a threat and made illegal.

In 1982, the rest of the labor movement
complained when the controllers were
“replaced. But when William Winpisinger,
then head of the International Association of
Machinists, called on unions to support the
controllers, the rest of labor did little more
than mount picket lines. Over the next 20
years those unions paid a heavy price, as
their own striking members were replaced.

This time the AFL-CIO has set up a task
force to help the ILWU, hoping to prevent a
defeat on the docks and its consequences.
Unions across the board now face a corpo-
rate coalition, and a labor war on the docks
could be on the horizon.

By TNG Convention action, letters to the editor shall peréonal attack shall be given opportunity to reply in
be limited to 200 words and shall avoid libel and sub-
jects detrimental to the Guild. Members subjected to  shall not be delayed longer than one issue.

Deadline: Friday before publication. (Next deadline:
the same issue, but publication of either attack or reply October 11.) Letters may be e-mailed to the editor at
azipser@cwa-union.org.




Newspaper readers are slip, sliding away

ake a look at the graph at right; and you’ll see
why some industry observers- are predicting
that newspapers will go the way of horse bug-
gies. Although clearly there still are a lot of readers
out there. it won’t be long before some wag will won-
der if newspapers really qualify as a “mass” medium.

-The more detailed U.S. numbers, as gleaned from
the annual statistical summary published by the
Newspaper Association of ‘America. are even more

- sobering. Readership declines steadily by age: while
72% of those over 65 read daily newspapers. only
60% of those 45-54 do—and a mere 40% of those
who are 25-34. The unanswered question. of course:
1s whether the younger non-readers will pick up.the
newspaper habit as they get older: most research sug-
gests - they will not.

Sunday circulation. which once ran counter to the
declining daily trend. also has slipped into reverse. And
although Sunday readership as a percentage of total
adult population remains high. it too is eroding, from a
recent high of 70.4%. in 1994 to 63.7% last year.

. The decline in readership has meant an overall
decline in circulation, despite a growing population:

from a high of 62.8 million newspapers sold daily in
1985, to 55.6 million in 2001.

Meanwhile, although the NAA does not break out
the same figures for the Canadian press. it does report
that total average Canadian circulation is down from
5.8 million in 1990 to 5.2 million in 2001—although
that last number marks a small increase from a circu-
lation low of 5 million in 1998.

The trend has taken a toll on the newspaper work-
force. As of 2000, total newspaper employment in the
US. was 445.000. down from 474,300 in - 1990.
(Although the NAA has not reported 2001 industry-
wide - figures. the American Society of Newspaper

Editors said earlier this year that 2.000 newsroom jobs

were slashed last year.) Overall U.S. employment.
meanwhile. rose to 135.2 million in 2000. from 118.5
million a decade earlier.

Total circulation of newspaper weeklies likewise
has declined. after posting strong gains for the first
half of the "Nineties. From an all-time peak of 81.6
million in 1996, the weeklies slipped to 70.9 million
in 2000. Last year’s data. the NAA reports, is not
available yet.
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Media concentration top ‘censored’ story

tudents at Sonoma State University
have long conducted an annual exer-
cise known as Project Censored.
Combing through alternative publications,
foreign newspapers and whatever other
sources they can find, they look for truly sig-
nificant stories that essentially have been
ignored by the U.S. press. Their top 25 picks
are then reviewed by a team of progressive
celerbrity judges, who rank the top 10 “cen-
sored” items.
And what did this process conclude was
the-most under-reported story in 2001?
Media concentration generally, and the cor-

porate takeover of the airways specifically.

Ironically. the Project Censored list was
released in late August, barely two weeks
ahead of a renewed move by the Federal
Communications: Commission to “update”
its media ownership limits. As reported- by
Reuters, the FCC *“will review limits on how
much of the national television audience one
company can reach, limits on local radio sta-
tion concentration, and a ban on some com-
mon ownership in a market of television and
radio stations or a television -station and a
newspaper.”

Although the FCC has held hearings on

Alarmed by corporate speak?

orporate ownership. control and bot-

tom-line values are engulfing not

only the mass media but public edu-
cation; threatening to overwhelm free speech
and independent thought.

A workshop exploring - these issues,
scheduled for Oct. 23 at the National Press
Club, will include a panel chaired by Henry
Holcomb. president of the Philadelphia
Newspaper Guild. Panel members will
include Janine Jackson. program director for
Fairness & Accuracy In Reporting, a nation-

al media watch group: and John Nichols.
correspondent for The Nation and co-author

‘with Robert McGhesney of critiques of

media ¢orporatization.

Robert. Kuttner, editor of American
Prospect. magazine. will -be luncheon
keynote speakar.

Co-sponsoring the event are TNG-CWA,
the American Federation of Teachers and the
AFL-CIO Dept. for Professional Emplovees.

For more details; see the ad on page 3 or
Visit W, dpedflcio.org.
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these issues over the past year, it announced
it is again seeking public comment and eco-
nomic data over a three-month period. The
Newspaper Guild-CWA and the AFL-CIO,
among others, have already lodged lengthy
objections to any rule changes that would
increase media concentration and corporate
control; arguing that such developments are
inimical to democracy.

The indymedia web site AlterNet, in
reporting the Project Censored list, quoted
project director Peter Phillips as defining
censorship *“as any interference with the free
flow of information.” From that perspective,
he added. the corporatization of news media
may be viewed as even more insidious than
government-imposed censorship.

*Corporate media in the United States is
[sic] interested primarily in-entertainment
news to feed their bottom-line priorities.”
Phillips told AlterNet. **Very important news
stories that should reach the American pub-
lic often fall on the cutting room floor. to be
replaced by sex scandals and celebrity
updates.”

The project’s other top ten censored sto-
ries are:

* The threat by the General Agreement
on Trade in Services. a World Trade Organi-

zation off-shoot, to open. community ser-
vices—including: water supplies, health
care, education, libraries and museums—to
corporate takeover, -supplanting public well-
being with the profit motive.

« U.S. funding of human rights abuses in
Colombia, the third-largest recipient of U.S.
foreign aid. Much of that-aid has been fun-
neled  to right-wing paramilitary death
squads, among whose primary victims have
been union leaders and journalists,

* The Bush administration’s orders to the
FBI—oprior to last September—to discontin-
ue surveillance of bin Laden family mem-
bers in the U.S. :

» U.S. destruction of Iraq’s drinking
water supply. :

» The renewed threat of nuclear warfare.

« Public schools increasingly following
the HMO model. despite a lack of measure-
able success.

* The impoverishment of small family
farmers by NAFTA-promoted multinational
conglomerates.

A grow:ing shortage of affordable hous-
ing.

» The destabilization of Macedonia by
NATO forces and CIA'money in hopes of
gaining control over a Balkan oil pipeline.

FROM THE MORGUE

Fifty years ago this month:

Citing the high cost-of newsprint, the Deseret News and the Salt Lake
Tribune-and Telegram merge some operations: and lay -off more than 60
Guild members. including the local’s president and vice president. . . . The

president of the American Society of Journalism School Administrators

complains that higher newspaper wages have made it harder 10 recruit
journalism professors. . . . The strike by 15 employees of the Nashua

Reporter moves intq its 11th week. :
Twenty-five years ago this month:

A slate of six candidates running as the Unity Committee captures. all
at-large seats on the International Executive Board. . . . A U.S. Appeals

£y

Court rules that union authorization cards are confidential. rebuffing a law-

suit filed by a nursing home under the federal Freedom of Information Act.
... Hannah Jo Rayl. TNG’s human rights:coordinator, and Anna Padia of
the Pacific Northwest Guild—Ilater Rayl's successor—are elected to the
national executive board of the Coalition of Labor Union Women.

Ten years ago this month:

The New York Guild becomes the last of nine unions at the New York

Daily News to give a conditional assent to Mortimer Zuckerman’s bank-

ruptcy purchase of the paper. . . . Editorial employees of the Santa Barbara
News-Press vote 31-23 to decertify the Los Angeles Guild as their union,
just three years after voting 45-4 for affiliation. . . . The Guild Reporter
prints a four-page issue because of staff vacations and other leaves.




ake a look at the graph at right, and you’ll see
* why some industry observers are predicting
that newspapers will go the way of horse bug-
gies. Although clearly there still are a lot of readers
out there, it won’t be long before some wag will won-
der if newspapers really qualify as a “mass” medium.

The more detailed U.S. numbers, as gleaned from
the annual statistical summary published by the
Newspaper Association of America, are even more
sobering. Readership declines steadily by age: while
72% of those over 65 read daily mewspapers, only
60% of those 45-54 do—and a mere 40% of those
who are 25-34. The unanswered question, of course,
is whether the younger non-readers will pick up the
newspaper habit as they get older; most research sug-
gests they will not.

Sunday circulation, which once ran counter to the
declining daily trend, also has slipped into reverse. And
although Sunday readership as a percentage of total
adult population remains high, it too is eroding, from a
recent high of 70.4% in 1994 to 63.7% last year.

The decline in readership has meant an overall
decline in circulation, despite a growing population:

from a high of 62.8 million newspapers sold daily in
1985, to 55.6 million in 2001.

Meanwhile, although the NAA does not break out
the same figures for the Canadian press, it does report.
that total average Canadian circulation is down from
5.8 million in 1990 to 5.2 million in 2001—although'
that last number marks a small increase from a circu-|
lation(low of 5 million in 1998.

The-trend has taken a toll on the newspaper work-
force. As of 2000, total newspaper employment in the i
U.S. was 445,000, down from 474,300 in 1990.
(Although the NAA has not reported 2001 industry-
wide figures, the American Society of Newspaper
Editors said earlier this year that 2,000 newsroom jobs
were slashed last year.) Overall U.S. employment,
meanwhile, rose to 135.2 million in 2000, from 118.5
million a decade earlier.

Total circulation of newspaper weeklies likewise
has declined, after posting strong gains for the first
half of the ’Nineties. From an all-time peak of 81.6
million in 1996, the weeklies slipped to 70.9 million
in 2000. Last year’s data, the NAA reports, is not
available yet.
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Medla concentration top ‘censored ! story

tudents at Sonoma State University
have long conducted an annual exer-

cise known as Project Censored.’

Combing through alternative publications,
foreign newspapers and whatever other
sources they can find, they look for truly sig-
nificant stories that essentially have been
ignored by the U.S. press. Their top 25 picks
are then reviewed by a team of progressive
celerbrity judges, who rank the top 10 “cen-
sored” items.

And what did this process conclude was
the most under-reported story in 2001?
Media’ concentration generally, and the cor-

porate takeover of the airways specifically.

Ironically, the Project Censored list was
released in late August, barely two weeks
ahead of a renewed move by the Federal
Communications Commission to “update”
its media ownership limits. As reported by
Reuters, the FCC “will review limits on how
much of the national television audience one
company can reach, limits on local radio sta-
tion concentration, and a ban on some com-
mon ownership in a market of television and
radio stations or a television station and a
newspaper.”

Although the FCC has held hearings on

Alarmed by corporate speak?

orporate ownership, control and bot-
tom-line values are engulfing not

only the mass media but public edu:
cation, threatening to overwhelm free speech

~and independent thought.
A workshop exploring these issues,

scheduled for-Oct. 23 at the National Press
Club, will incfude a panel chaired by Henry

Holcomb, president of the Philadelphia

Newspaper Guild.- Panel members will

* include Janine Jackson, program director for

Faimess & Accuracy In Reporting, a nation-

al media watch group; and John Nichols,
correspondent for The Nation and co-author
with Robert McChesney of critiques of
media corporatization.

Robert Kuttner, editor of American
Prospect magazine, will be Iluncheon
keynote speaker.

Co-sponsoring the event are TNG-CWA,
the American Federation of Teachers and the
AFL-CIO Dept. for Professional Employees.

For more details, see the ad on page 3 or
visit www.dpeaficio.org.

Official publication of

The Newspaper Guild-CWA (AFL-CIO, CLC)
501 Third St., NW, Suite 250
Washington, D.C. 20001-2797
Telephone: (202) 434-7177 FAX: (202) 434-1472
E-mait: azipser@cwa-union.org

SEPTEMBER 20, 2002

Maiinka Frankdin, Tina Harrison

Mqhmuhmmwmmhm

B - SGE

Printad by Mount Vernon Printing Co.

Leo J. Ducharme,
Bruce Meachum,
Jim Schaufenbil, Jay Schmitz

TNG Canada
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Customer Service, Mktg. conf.,
Sept. 25-29, Boston

EC Finance Committee,
Oct. 19, Washington, DC

TNG Exec. Council meeting,
Oct. 20-21, Washington DC

New England District Council,
Oct. 26-27, Boston

Canadian Regional Council,
Oct. 26-27, Ottawa

Western District Council,
Oct. 26-27, Los Angeles

Great Lakes District Council,
Nov. 2-3, Toledo

Southern District Council,
Nov. 8-10, Washington, DC

Midwest District Council,
Nov. 16, Peoria, lllinois

New Local Officers Seminar,
Feb. 14-17, Silver Spring, MD

these issues over the past year, it announced
it is again seeking public comment and eco-
nomic data over a three-month period. The
Newspaper Guild-CWA and the AFL-CIO,
among others, have already lodged lengthy
objections to any rule changes that would
increase media concentration and corporate
control, arguing that such developments are
inimical to democracy.

The indymedia web site AlterNet, in
reporting the Project Censored list, quoted
project: director Peter Phillips as defining
censorship “as any interference with the free
flow of information.” From that perspective,
he added, the corporatization of news media
may be viewed as even more insidious than
government-imposed censorship.

“Corporate media in the United States is
[sic] interested primarily in entertainment
news to feed their bottom-line priorities,”
Phillips told AlterNet. “Very important news
stories that should reach the American pub-
lic often fall on the cutting room floor, to be
replaced by sex scandals and- celebrity
updates.”

The project’s other top ten censored sto-
ries are:

* The threat by the General Agreement
on Trade in Services, a World Trade Organi-

zation off-shoot, to open community ser-
vices—including water supplies, “health
care, education, libraries and museums—to
corporate takeover, supplanting public well-
being with the profit motive.

« U.S. funding of human rights abuses i in
Colombia, the third-largest recipient of U.S.
foreign aid. Much of that aid has been fun-
neled to right-wing paramilitary death
squads, among whose primary victims have
been union leaders and journalists.

¢+ The Bush administration’s orders to the
FBI—prior to last September—to discontin-
ue surveillance of bin Laden family mem-
bers in the U.S.

* U.S. destruction of Iraq’s drinking
water supply.

* The renewed threat of nuclear warfare.

» Public schools increasingly following
the HMO model, despite a lack of measure-
able success.

» The impoverishment of small “family
farmers by NAFTA-promoted multinational
conglomerates.

» A growing shortage of affordable hous-
ing.

 The. destabilization of Macedonia by
NATO forces and CIA money in hopes of
gaining control over a Balkan oil pipeline.

DAYBOOK FROM THE MORGUE

Fifty years ago this month:

Citing the high cost of newsprint, the Deseret News and the Salt Lake
Tribune and Telegram merge some operations and lay off more than 60
Guild members, including the local’s president and vice president. . . . The

president of the American Society of Journalism School Administrators

complains that higher newspaper wages have made it harder to recruit
journalism professors. . . .
Reporter moves into its 11th week.

Twenty-five years ago this month:
A slate of six candidates running as the Unity Committee captures all .
at-large seats on the International Executive Board. . .

The strike by 15 employees of the Nashua

. A U.S. Appeals

Court rules that union authorization cards are confidential, rebuffing a law-

suit filed by a nursing home under the federal Freedom of Information Act.
.. Hannah Jo Rayl, TNG’s human rights coordinator, and Anna Padia of

the Pacific Northwest Guild—later Rayl’s successor—are elected to the

national executive board of the Coalition of Labor Union Women. ;

Ten years ago this month:

The New York Guild becomes the last of nine unions at the New York
Daily News to give a conditional assent to Mortimer Zuckerman’s bank-
ruptcy purchase of the.paper. . .
News-Press vote 31-23 to decertify the Los Angeles Guild as their union,
just three years after voting 45-4 for affiliation. . .
prints a four-page issue because of staff vacations and other leaves.

. Editorial employees of the Santa Barbara

. The Guild Reporter
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