,.________«,,,.-.,

THE GUILD

anorter

A Publication of The Newspaper Guild and The Communications Workers of America « Volume 71, Number 1

+— ey L LR

©
PERIODICALS ACQUISITIONS
300 N ZEEB RD # 1346
PROQUEST INFQO AND LEARNING
ANN ARBOR MI 48103-1553

llllIIllg'lllIlllllllIIIIIIll'IIIlllIllII!l'I!'III!IIIIIIIIIII

BRNS

You win some—and some you fight

Worcester nears accord after 10 years, but two locals reject pacts

of a first contract in Worcester, Mass.—

after more than ten years of bargaining—
comes real close.

“We’re very close to having something
we can give to our members—basically,
we’ve -got everything except the hand-
shake,” Timothy Schick, administrative offi-
cer of the Providence Newspaper Guild, told
The Guild Reporter at deadline. Indeed, the
local had tentatively scheduled a ratification
vote for Jan. 27; copies of the proposed
agreements, covering the news room and

It s not a record-setter, but the possibility

inside and outside circulation departments,
have been posted on the local’s web site.
Contract agreements also have been
reached at The Halifax Herald and at the
Sacramento Bee, and Guild-represented
employees at the Providence Journal ended
nearly four years of labor strife by over-
whelmingly ratifying a new eight-year con-
tract, 238 to 15, the details of which were
described in the December Guild Reporter.
But the members of two other locals have
rejected tentative agreements, and Pioneer
Press News employees took the additional

step of authorizing a strike against that pub-
lisher’s 50 community newspapers.

News of a likely settlement at the
Worcester Telegram & Gazette means an
end to a decade-long marathon that began
when the newsroom voted for Guild repre-
sentation in October, 1993, when it was still
owned by Hearst. A bit more than six years
later the paper—still without a Guild con-
tract—was sold to The New York Times.
Over the next few months, both the inside
and outside circulation departments decided
they, too, wanted Guild representation.

And, still, no contract. “The fact that
everyone hung in so long is a real testament
to the strength of that unit,” Schick marveled.

The four-year proposals include a first-
year wage increase of 2.5%, with wage
reopeners each year thereafter; increases the
first year are to be pro-rated to synchronize
past increases—traditionally awarded on an
an employee’s anniversary hire date—with
the contract’s Sept. 1 effective date. But
“me-t00” clauses assure Guild members of
receiving at least the same increase as is

Health

care

costs take
center stage

By Andy Zipser
Editor, The Guild Reporter

the breakdown of the American

health care system, some
70,000 grocery workers in south-
ern California are in the fourth
month of a strike and lockout.
Their beef? Not: the industry’s
notoriously low wages, but the life-
and-death issue of who will pick up
the tab for their health care.

Precarious though their eco-
nomic well-being is, the baggers,
checkers, stockers and other
employees at Vons—a Safeway
subsidiary—gave - up their pay-
checks Oct. 11 rather than submit
to a company demand that they
pay a substantially larger share of
their health care costs. The average
weekly wage for Los Angeles
supermarket - workers  is $312;
Safeway’s demands, according to
the United Food and Commercial
Workers, would have cost them as
much as $95 a week by the end of
the contract.

As soon as the UFCW-repre-
sented employees at Vons and Pavi-
lions—another - Safeway  sub-
sidiary—walked off the job, Albert-
sons and Kroger subsidiary Ralph’s
locked out their UFCW members,
too. Subsequent talks, including
off-the-record negotiations with a
federal mediator, have produced
scant results. The strike and lockout
now have dragged on so long that

In the most tangible sign yet of

strike pay for pickets, initially rang-

Inside this iss

Personal sphere keeps shrinking . .
Six books on labor, the media . . . pages 4-5
Labor’s “State of the Union”

ing between $100 and $300 a week,
has been cut up to 50%, yet as The
Guild Reporter went to press there
was no sign-of a thaw.

The grocery chains say they
have to shift their costs to compete
with Wal-Mart, a notorious job
market bottom-feeder whose health
plan is so expensive most employ-
ees can’t purchase coverage. Their
argument is overstated—at this
point, most southern California
Wal-Marts don’t sell groceries—
but it does underscore the problems
that arise when the cost of provid-
ing essential human services is left
in the hands of profit-maximizing
corporations. And while the result-
ing burden is shifted most readily
to the weakest and poorest sectors
of society, the same logic gradually
filters up into the ranks of middle-
class America.

Can’t identify with  grocery
store workers? How about the
IAPE-represented employees of
Dow Jones, who on Jan. 16 rejected

a tentative contract agreement -

largely because of its sizeable
health care cost increases? Not only
was the vote overwhelmingly one-
sided, at 850 to 167, but it repre-
sented a 64% turnout of all eligible
Guild members, the highest in local
memory.

Indeed, rising health care costs
and corporate efforts to off-load the
burden to employees are an ever
louder refrain in Guild contract
talks nationwide. The Toledo
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. Southern California supermarket strikers and sup-
porters picket a Safeway store in the San Fran-
cisco Bay Area, where union contracts will expnre care cost-

Continued on page'2
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later this year. Workers at four supermarket chains
have been out since Oct. 11, primarily over health-
shifting éfl‘orts by their employers.

New Brunswick’s ‘Goliath’
hit hard by Guild’s ‘David’

By Deborah Richmond
TNG Canada Web Editor

In a “virtually unprecedented”

ruling, an arbitrator has found

in favor of journalist David
against New Brunswick’s me
Goliath, awarding the type of dam- ¢
ages for harassment and mental
suffering that- normally would be
associated with a human rights
case.

Nelson Roland, legal counsel
for TNG Canada/CWA, calls the
awards of $5,000 in aggravated
damages and $20,000 in punitive
damages to Dave Francis, a senior
reporter at the Moncton Times &
Transcript, “a stinging rebuke of
the Irvings”—the powerful indus-
trialist family that owns the news-
paper, as well as most other media
outlets in the province and a signif-
icant chunk of its corporate sector.

“I have never seen (punitive)

damages like this. It's extremely
rare. Usually you see it in human
rights cases,” says Roland, a veteran
labor lawyer who has been
involved in the arbitration for more
than a year. .

Francis, who had served as
president of the Moncton Typo-
graphical Union® in the mid-

’Nineties, has been struggling with
clinical depression for the past
decade. As outlined in testimony
before arbitrator Geoff Bladon,
management began to harass him
in September 2001 by axing his
two weekly columns, removing his
byline from a number of stories.
suspending him for three days and
demoting him from associate edi-
tor to reporter, with a correspond-
ing cut in wages.

Ordered off work by his family
physician in mid-October, Francis
filed a series of grievances alleging
harassment, intimidation and dis-

crimination. In early December,
concerned that his grievances
might not be properly processed
because the union’s president had
been laid off, Francis attended his
first union meeting in three
years—and was acclaimed as the
local’s new president. But that
simply prompted the newspaper’s
notoriously anti-union manage-
ment to turn up the heat.

Over the ensuing months, man-
agers monitored Francis’s activi-
ties in the community and on
behalf of the union and invented
and exaggerated events in their
reports to the sick-leave plan’s
administrator, Canada Life. The
fabrications were designed to sup-
port their contention that Francis
was not disabled, leading to the
terminaton of his benefit payments
in mid-January 2002. .

Management’s behavior, arbi-

Continued on page 3
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ne of the two journalists
Oon whose behalf TNG-

CWA Secretary-Trea-
surer Bernie Lunzer intervened
at the Indonesian embassy in
Washington, D.C. is dead.

Ersa Siregar, who was taken
hostage last June by the Free
Aceh Movement (GAM), report-
edly died Dec. 29 in a crossfire
between the rebel force and
Indonesian troops. Represen-
tatives of The International Fede-
ration of Journalists had deliv-
ered petitions seeking his release
to Indonesian officials world-
wide Dec. 18. The IFJ, working
with GAM, had negotiated con-
ditions for the hostages’ safe
release last August, but charged
the Indonesian government with
blocking access by human rights
groups that had agreed to accept
the two journalists.

No word has been received
on the fate of the second
hostage, Fery Santoro. Prior to
the Dec. 18 petitions, the IFJ had
reported that the hostages’ phys-
ical condition had grown “dire.”

Foley received a letter dated
Dec. 29 from the Indonesian
embassy acknowledging her and
the IFJ’s expressions of concern.
But the demand for Indonesian
government intervention “is
misdirected,” the letter writer
averred. “Such a pressure and
: Lconcem should have been more

TNG-CWA President Linda.

lndones:an Joumahst slain

TNG-CWA Secretary-Treasurer Bernie Lunzer delivers a letter
from the International Federation of Journalists, seeking Ersa
Siregar’s release, to an unidentified Indonesian Embassy official.

appropriately addressed to GAM
that applies the violent tactic of
terrorism in trying to achieve its
goal.” The writer, press officer
Suhardjono  Sastromihardjo,
added that various human rights
organizations “have resumed
their operations in Aceh” and
that U.S. embassy representa-
tives have been given access to
the area.

RAY CROWELL/WASHINGTON/BALTIMORE GUILD

Indonesia’s  Alliance  of
Independent Journalists, mean-
while, condemned both GAM
and the Indonesian government,
the former for taking hostages
and the latter “for being so hard”
and refusing to cooperate with
efforts to secure their release.
The group demanded an inde-
pendent investigation of Ersa’s
death.
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Mixed results in b.argaining

* Continued from page 1
awarded other unionized employ-
ees.

Other Worcester contract fea-
tures include a 37.5-hour work-
week, 10 paid holidays a year, six
days of sick leave a year that can
be banked up to 26 weeks, and one
week of severance for each year
worked. Vacation rights include
three weeks after five years of ser-
vice, four weeks after 10 and five
weeks after 25.

Newsroom employees of The
Halifax Herald, meanwhile, voted
to accept a new four-year contract
forged with the assistance of a fed-
eral mediator. The agreement
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averted veiled threats of a strike,
prompted by company  intransi-
gence on a pension plan that even
management agreed was dreadful

In addition to major improve-
ments in the pension plan, the new
contract includes anual pay
increases of 4%, 3.55%, 3.3% and
3.3%. Mileage provisions also
were improved and now are tied to
gasoline prices. Local 30130,
which negotiated the contract, rep®
resents approximately 100 news-
room and support staff employees
at the newspaper’s main office and
in six regional bureaus.

Elswhere, a three-year agree-
ment was hammered out with the
McClatchy-owned ~ Sacramento
Bee, effective this past January 1.
The pact includes an average 6%
increase in salary minimums, while
the merit pool has been locked-in at
3% for each of the first two years of
the contract. The company also
agreed to pay 80% of health care
premiums over the first two years
of the contract, and to retain Kaiser
health coverage as long as its prices
remain competitive.

Other Sacramento details
include an agreement to post job
openings on the McClatchy
intranet and to give current quali-
fied employees first consideration
when filling vacancies. The com-
pany also will require employees
to get verbal permission from a
supervisor before doing freelance
work, but backed off a demand
that such permission be in writing
from the executive editor.

The labor-management relation-

ship is far less amicable at Pioneer
Press Newspapers, where employ-
ees are represented by the Chicago
Newspaper Guild. Although the
contract that expired May 31, 2002
had been extended during contract
negotiations, it was terminated by
the Hollinger-owned chain-Nov. 28,
weeks after it had started running
ads seeking replacement workers
for editorial positions.

A federal mediator began
meeting with both sides Dec. 3,
but the proposal emerging from
that process consisted mostly of
Guild concessions and was reject-
ed by the members. The company,
said unit chair Lynne Stiefel,
“would only accede to, a few
tweaks” in its pre-mediation posi-
tion. Conflict over health care cov-
erage was been cited as the
biggest—although not sole—
obstacle to an agreement.

Finally,  Guild-represented
employees at Dow Jones turned
out in record numbers to reject,
850 to 167, a proposed three-year
contract that would have slashed
health benefits and given wage
increases that lag inflation.

“This vote sends a clear mes-
sage,” an IAPE statement declared.
“Dow Jones management now
must move promptly to resolve the
current dispute.” Management, on
the other hand, announced that the
tentative agreement “reflected the
limits of the company’s flexibility
on the terms negotiated.”

IAPE, meanwhile, has recon-
stituted its bargaining team,

adding several new members.

Guild briefs . . .

Montreal Guild

organizes ad reps

The Montreal Newspaper Guild
has won a seven-year battle to
unionize 46 employees in The
Montreal Gazette's classified ad
department. That gives it the
distinction of being the first TNG
Canada/CWA local to success-
fully conclude an organizing
drive at a CanWest Global
newspaper since the company
acquired the Southam chain, in
mid-2000. The local now repre-
sents 357 Gazette employees.

Sun lays off 7,

ousts its editor
Seven Guild-represented
employees of the Baltimore Sun
were laid off unexpectedly Dec.
19—to be followed out the door
two weeks later by editor and
vice president William Marimow,
who reportedly had resisted
staff cuts other than through
attrition. Marimow, a two-time
Pulitzer Prize winner, last year
served on the Heywood Broun
Awards jury. Guild leaders who
met with Sun management Dec.
26 said they were unable to
learn why the layoffs were
made, whether more layoffs can
be expected or why those who
were laid off were escorted out
of the bulldmg

News Media Gulld

moves crosstown
The News Media Guild has
announced it will relocate its
national headquarters to
Manhattan's West Side, to 424
West 33rd Street—almost next
door to the AP's new headquar-
ters. The move is expected in
April, so Guild officers can be
on hand to "welcome AP to the
neighborhood" when the wire
service moves out of
Rockefeller Center in June.

Pittsburgh paper
looks for 10% cut

Following its success in winning
a partial wage freeze at the
Toledo Blade, the family that
also owns the Pittsburgh Post-
Gazette has asked its unionized
uding those
by the Pittsburgh
Newspaper Guild—to accept an
across-the-board 10% pay cut
and to make monthly contribu-
tions for health care coverage.
Inmahngmmid-eonm

Negotiations for a new contract
covering 62 Gudd—mpnasented
workers at the Sheboygan
Press began Jan. 14, just two
weeks before the current con-
tract expires. The Guild's bar-

gaining committee is led by
President Amy Bahr and
includes 2nd Vice President
Ron Porter and Treasurer Gary
Kiein. These are the first con-
tract negoatiations at the paper
since it was acquired by
Gannett, in 2000. The company
has told the Guild it intends to
seek a “merit” pay system.

Reuters pledges

to heed labor law
Facing a federal complaint that
they violated U.S. labor law by
denying Guild members their
“Weingarten rights,’Reuters man-
agers essentially agreed with the
charge by formally pledging to
respect employees’ rights to
organize, join, form or assist any
union. The complaint followed
management’s refusal last year
to permit-a Guild steward to
attend meetings with four Guild
members who subsequently
were given disciplinary warnings.
The Guild is still challenging
those warnings, which are
scheduled for an arbitration hear-
ing Feb. 24.

JOAs in 2 cities
in the spotlight

Federal antitrust regulators paid
a second visit to Seattle in mid-

January interviewing the former .

operating agraement between
the Times and the Seattle Post-
Intelligencer. While the Times is
trying to dissolve the agree-
ment, Justice Dept. officials are
interested in allegations that
Times employees may have
sabotaged the relationship by
not treating the P-1 even-hand-
edly. Meanwhile, the Gannett-
owned Cincinnati Enquirer has
announced it will not renew its
JOA with the Scripps-owned
Cincinnati Post when the cur-
rent agreement expires, at the
end of 2007. The Post's circula-
tion, about 188,000 when JOA
was created in late 1977, now
stands at 42,000 on weekdays.

Media unions poll

ownership issues
A telephone survey of 400.
media workers nationwide to
measure their understanding
and concerns about media own-
ershipissues is being under-
written by the Guild and three
other media unions. The survey,
comprising 50 to 60 questions,

: wastobeconducteddan.-zs.
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Journalists’

he line .defining journalists’ private
I and professional lives keeps shifting,
largely in response  to employers’
intellectual property claims and an ever
widening definition of what constitutes a |
conflict of interest. The result is, a remark- |
able shrinking of the personal sphere.

Henry Norr, who was fired last year by
the San Francisco Chronicle after his high-
profile participation in anti-war demonstra-
tions, has reached an off-the-record settle-
ment with the Hearst-owned new&paper. But
Chronicle management remains-unrepentant.

“The issue here was never abaut personal
political beliefs, but rathe;r about the
Chronicle’s commitment to its readers to
serve as a trustworthy and objective news
source,” managing editor Robert Rosenthal
has been quoted as saying. “To that end, the
Ppaper requires its journalists t abide by an
ethical code that includes the avoidance of
the appearance of a conflict in the ability to
report events without bias.” |

Norr, it must be noted, wrote about per-

sonal technology. The Chronicle never has
explained how his participation in a political
demonstration ‘might color his reporting on
laptops and PDAs, except in a rather broad

‘ tement by Rosenthal that “any journalist
whd assumes a prominent public role in any
politi

issue inevitably creates the appear-
ance of that conflict.”

But it’s not just politics that is becoming
off-limits to “any” reporter. A week after the
Norr settlement was disclosed, cable chan-
nel CNBC announced it was instituting a
new investment policy prohibiting senior
management and “on-air talent” from own-
ing any stocks and bonds—a prohibition that
also extended to their spouses and depen-
dents. Affected employees and their families
have until next January to liquidate their
holdings.

The CNBC policy was explained, again,
as an effort to avoid potential conflicts of
interest. But while the desire to avoid having
reporters pimp their holdings is not unreason-
able, financial media with considerably more

TH GUILD REPORTER
personal sphere ke
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market-moving gravitas than a cable channel
have established much less intrusive checks
and balances. The Wall Street Journal, for
example, which endured a widely reported
insider-trading scandal 15 years ago involv-
ing one of its columnists, nevertheless has
been satisfied with prohibiting reporters
from owning stocks of companies they cover
and with banning short-term trading and
stock “flipping”—but that still leaves news-
room staffers a lot of investment options.

Or has until now. The Journal’s owner,
Dow Jones, is co-owner with General
Electric’s NBC of CNBC operations over-
seas and provides content to CNBC in the
U.S. It remains to be seen whether that
arrangement will pressure the Journal to
adopt its cable partner’s more restrictive
guidelines. =

This month. also saw the Milwaukee
Journal Sentinel assert its control over
employees in a novel fashion: it announced it
would no longer participate in local and state
Jjournalism contests, but instead would “apply

eps

shrinking
its resources” solely to regional and national
competitions. While the wisdom of such a
decision might be questioned, manage-
ment’s right to make it seems less debat-
able—until the company went a step further
by also banning staffers from entering such
contests on their own.

As explained by Lauria Lynch-German,
president’ of the Milwaukee Newspaper
Guild, management had decided it wanted to
compete “only with our peers at the national
level.” Moreover, because the newspaper is
copyrighted, management took the position
that it now owned a reporter’s work even for
such purposes as contest participation and
therefore could enforce a ban on individual
entries.

A visit to management by “two highly
regarded, let’s say well-rewarded Guild
members” convinced the newspaper to
reverse the ban, Lynch-German says—
although not its refusal to pay entry fees.
Not to worry, though: the local says it will
pick up half the tab for its members’ entries.

P, but gulf remains

Post-Dispatch drop
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Heather Ratliff shows off one in a series of cakes she has baked
marking the lack of progress in contract talks in St. Louis.

‘Guild joins lawsuit
over secret trials

NG-CWA is one of two-

I dozen media and public

interest groups participating
in a highly unusual motion to inter-
vene in a case already before the
U.S. Supreme Court. Such motions
are usually—almost invariably—
made in a lower court.

But these are not usual times, as
evidenced by the very name of the
case, M.K.B. v Warden. M.K B. is
Mohamed Kamel Bellahouel, an
Algerian who was among the 1,200
Arab and Muslim men secretly
detained by the government after
Sept. 11. “Warden” is not a name
but the former job title of Monica
S. Wetzel, who worked at the
Federal Correctional Institution in
South Miami-Dade County.

Even that much wouldn’t be
known if a reporter from the
Miami Daily Business Review
hadn’t stumbled across a court cal-
endar on the internet that acciden-
tally listed the names of the liti-
gants. The names subsequently
were obliterated and additional

computer records - altered. An
appelate court hearing last March
was closed to the public and press
and its records sealed.

Because of all the secrecy, little
is know about the case, which
appears to have been filed by
Bellahouel, presumably over his
unlawful detention. Bellahouel is
not in federal custody and was not
charged with any crime, according
to the Business Review. He lives in
Florida with his American-born
wife, but has declined requests for
press interviews.

The coalition of prospective
intervenors in the case, led by the
Reporters Committee for Freedom
of the Press, says it seeks to repre-
sent the interests of the public in
ensuring that court proceedings are
conducted openly, in compliance
with the First Amendment. “A free
and open society cannot tolerate
hiding federal court proceedings
from public view,” explained Lucy
Dalglish, executive director of the
Reporter’s Committee.

ne step forward, two steps
Oback: buffeted by bad pub-

licity over its efforts to
force an open-shop clause into its
Guild contract, the St. Louis
Dispatch dropped the demand just
before Christmas.

The concession, raising expec-
tations that management was
about to start bargaining in good
faith, prompted the St. Louis
Newspaper Guild to say it would
take down billboards and stop a
radio ad campaign that had
accused the Pulitzer-owned news-
paper of union-busting. Initial
optimism was further buoyed by a
company contract offer that
included pay raises of up to 12%
over three years and scrapped a
two-tiered health insurance premi-
um that nicked newer employees.

But the devil, as always, is in
the details. And once Guild leaders

had digested the latest offer they

concluded “a large gulf” persists.

As proposed by the company,
pay increases would not be spread
evenly, with commissioned sales
staff most notably on the short end.
Moreover, annual raises would be
awarded only to those earning top
minimums. Progressive discipline
would be replaced with a “first
strike and you’re out” policy. The
Guild would lose jurisdiction lan-
guage, giving the company com-
plete outsourcing freedom. There
would be an end to time-and-a-half
pay for holiday work.

There also would be no
improvement in the 401(k) plan, to
which the company now con-
tributes just $50 per employee per
month. No disability insurance
was offered. An increase in each
employee’s $10,000 life insurance

policy was still not on the table. - +

“I am no lawyer, but I know
horse-droppings when I see them,”
wrote an aggrieved Jim Klenn to his
co-workers. “While the company
did drop its insistence ‘on an open
shop, the current proposal is down-
right ridiculous in certain places.”

High on the list of discontents
is management’s efforts -to off-
load a significant share of its
health care costs (see related story,
page 1). Although now willing to
end a two-tiered system it imposed

Jim Light (left) and Herb Goodrick hoist arms to celebrate Light's
hiring as the St. Louis Guild’s new executive secretary. A 17-year
veteran of UFCW Local 655, Light emerged as the favorite in a field
of six candidates to succeed Goodrick as the local’s day-to-day
administrative officer. Goodrick remains as point man in bargaining.

in 1994, the comapny is seeking to
cut its share of premiums from
90% to 75% by next year, for a
$500,000 savings. Its proposal
also would enable the company to
change benefits and other costs—
including deductibles, co-pays for
drugs and maximum out-of-pocket
limits—at its own discretion. The
company’s proposal also would

David vs.

Continued from page 1
trator Bladon wrote, amounted to
“outrageous” and “sinister” con-
duct, including distribution of
false and misleading information
“deliberately intended to wrongly
deprive the reporter” of his short-
term-disability (STD) benefits.

Moreover, the arbitrator noted,
“the employer was aware in the
Fall of 2001 that Francis had to
sell his house because of (his) pre-
carious financial position and yet it
set out to put an end to his sole
source of revenue through his STD
benefits.”

Such conduct constituted the
“intentional infliction of mental

enable it to strip health-care bene-
fits from future retirees.
“Remember, they did listen to
us on the open-shop proposal
when we closed ranks and showed
our unity on that issue,” counsels
the local’s newsletter, The Ruffled
Feather. “Now we have to show
the same resolve when it comes to
closing a labor deal.” :

Goliath
suffering,” he added.

“Some of the things they did
were beyond belief,” said Francis.
“The lies and distortions were
meant to harm me as much as pos-
sible, and nothing else. And the
arbitrator saw that.”

Still outstanding is a lawsuit
filed by Francis against Canada
Life over its handling of his disabil-
ity claims. “As great as this deci-
sion is, we still Lave the civil law-
suit to settle, and we’re hoping for
more damages,” Francis said. “The
fact is, what the company did has_
resulted in the destruction of my
credit rating and what we've won
so far doesn’t make up for that”
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Democracy matters:
setting the stage for
labor’s next upsurge

By Steve Early

s the Reagan-Bush era began to
Awane. 14 years ago, Hollywood
released “Flashback,” a film that
illustrates the uncertainty of “upsurge” prog-
nostication. An Abbie Hoffman-style
*Gixties radical, now a fugitive from old
criminal charges, is -being pursued by a
much younger, Yuppie-ish FBI agent. At one
point the ever-optimistic Hoffman character
(Dennis Hopper) warns the smug, conserva-
tive G-man (Keifer Sutherland) that
America’s next big social and political
upheaval is just around the comer.
“Once we get

out of the "80s,”
he boasts, “the
'90s are going to
make the ’60s
look like the *50s!”

For American
labor—and the left
as well—this predic-
tion didn’t pan out. .
Despite a Democratin
the White House, a
mid-decade shake-up
at the -CIO and
some inspiring global
justice mopilizations .in
Seattle and Quebec City,
the 1990s were a period
of continued decline in
union membership, politi-
cal influence, strike activity
and negotiating clout.
Making matters worse, the |
first few years of the new :{
millennium have been a:
flashback to two decades ago-

The sense that we’re moving backward
—or at best just treading Water—should be
particularly troubling for spéial movement
veterans who went into labor 30 or more
year ago. A product of the post-war baby
boom, this now-graying (or balding) group

of activists had both the 1960s and the 1930

as political reference points. After participat-
ing directly in dramatic, high-profile strug-
gles around civil rights, anti-war and
women’s issues, they migrated from cam-
puses to workplaces and union halls in the

1970s, where they hoped to play a catalytic
role similar to that of the Communists,

Socialists, Trotskyists and anarcho-syndical-
ists during the Great Depression.
Unfortunately, the New Left’s “long

march” through the existing institutions of

* American labor has slowed to a crawl

“Participatory democracy” is still not a strong
feature of most unions, and no great transfor-
mative moment appears to be on the horizon.
There have been existential crises, drop-outs
and defections, accompanied by a healthy
decline in political sectarianism, but also a
less helpful tendency among some labor left-
ists to become so absorbed in day-to-day
trade union work that, over time, they’ve
ceased to be agents of radical change.

Dan Clawson’s book, The Next Upsurge,

ponders when, if, and how
the ship will ﬁna&y come
in for the Class of "68 in
labor, as well as for the
millions of workers it
once hoped to rally
around slogans more
stirring than “America
Needs A  Raise!”
(which it does).
Clawson believes that

no means inevitable”
but is more likely
than slow and incre-
mental union
growth, which has
never been the pat-
tern of American
working  class
resurgence.
“Historically,
labor has not
grown a little
bit each year,”- he
, bserves.” Most of the time unions are
losing ground; once in a while labor takes
off.” During these “defining bursts”—in the
1880s, between 1898 to 1904, during the
1930s, and (in the public sector) in the 1960s
and ’70s—mass activity by workers
changed “cultural expectations, the form
that unions take, laws, structure, and accept-
ed forms of behavior. . . . [W]hat yesterday
seemed impossible suddenly became com-
monplace.”

But according to Clawson, the next gre'at
burst will not occur until these current trends
are reversed: “First and foremost, the relent-
less employer assault, backed by govern-
ment policies that support employers and
attack workers; second, the drastic decline in
labor’s ‘willingness and ability to-mobilize;
and third, a decline in rank-and-file involve-
ment and an increasing reliance on staff and
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a “new upsurge is by,

other substitutes for worker power and soli-
darity.”

Moreover, the author believes that labor
can revive, and win “improved conditions
for American workers,” if it forms “alliances
with other social movements;” if “those
groups, not employers, have greater cultural
and political momentum;” and if “a mass
movement, not staff, take leadership”

That’s a lot of “ifs.”

. Taking them one at a time, Clawson
makes a convincing case for building union
coalitions' with social movement allies.
“Perhaps the single greatest failure of the
U.S. left in the past fifty years,” he argues,
«is the lack of connection between labor and
the movements of the 1960s,” a division that
weakened both and contributes to the current
———————————

THE NEXT UPSURGE: Labor and
the New Social Movements, by Dan
Clawson. Cornell University Press.
(2003) 256 pp. $18.95 {papen)
RRSSSES 1
“failure of assorted social movements to
connect with each other.” On a positive note,
that seems to have changed under the lead-
ership of John' Sweeney’s “New Voice”
team, which has promoted a major labor out-
reach to students, immigrants, anti-global-
ization activists and community groups
involved in local “living wage” agitation.

But Clawson has a warning bell to
sound, too, as he frets that some “‘organizing
unions” may be putting a higher priority on
forming alliances with other social move-
ments than on mobilizing their own mem-
bers. As the author notes, “using militant
tactics, publicity, and community alliances
to protect workers rights” is no guarantee
that a union will be “democratic and worker
controlled.”

The original Justice for Janitors contract
struggle in Los Angeles was followed, for
example, by an immigrant worker challenge
to the leadership of the local involved. No
sooner was SEIU Local 399 taken over by
an opposition caucus, when it was trusteed
by the International and later merged into a
larger entity. (SEIU has since used trustee-
ships and mergers elsewhere to install non-
janitor staff members as new building ser-
vice union leaders in ever-expanding
statewide and multi-state mega-locals,
where incumbents will be well insulated
from similar re-election threats.)

As Clawson observes, “there’s some-
thing wrong when the labor movement’s
model canfpaign results in the national union
not being willing to accept the election
results in a local that’s just been revitalized.”
If labor’s “central premise” really is “that
workers should have the right, the ability,
and the power to at least participate in, and
possibly to control, decisions about their
work and their lives,” why, Clawson asks, is
the role of union members so circumscribed
within their own organizations?

His book offers an interesting explana-
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tion of this phenomenon. Next Upsurge
notes that one of the political legacies of the
1960s was the proliferatior of “public inter-
est” and “citizen -action” groups with “a
strongly middle-class character.” These out-
fits rely on a youthful, low-paid (and high-
turnover) staff of recent college graduates,
on social change foundation grants and on
mailing lists that are utilized for “legislative
alerts” and fund-raising. The typical mem-
ber relates to such organizations mainly
through direct mail and phone solicitation of
donations—or, less frequently, door-to-door
canvassing. :

But “members neither hold office nor
vote for the leaders” and most never even
attend a meeting of the group. “For many
years,” Clawson observes, “the distinction
was sharp and clear between the style and
character of unions and citizens/public inter-
est groups.” Recently, however, the. modus
operandi of the latter seems. to have been
adopted by several unions in which former
student activists play a key role. Rather than
developing and deploying labor’s “greatest
source of power—the participation and soli-
darity of millions of members able to disrupt
the economic functioning of the system,”
these “New Unity Partnership” affiliates are
focusing more on corporate campaign
research, lawsuits and symbolic protests,
press conferences, ad campaigns and other
staff-directed efforts to “take battles to a
wider public.”

_While this approach may add to an indi-
vidual union’s “market share” or “density” in
a particular industry, it doesn’t don...ch to lay
the groundwork for a future labor upsurge—
rooted, as in the past, in bottom-up mobiliza-
tion and “workers’ self-activity.”. Union staff,
Clawson acknowledges, “can play a crucial
role in building workers’ self-confidence,
abilities, power, and leadership,” but “only if
they organize, not lead; help workers realize
their full human potential, not become the
person who does everything for workers.”

Likewise, the integration of labor and
non-labor activism—promoted _throughout
Clawson’s book—will not move us forward
if such fusion merely takes the form of a
face-lift (or, more appropriately among
many unions, a tummy-tuck!).

At such a fork in the road, Clawson’s
book is. an invaluable guide to right and
wrong turns. It contains many important
insights into the dynamics of labor-based
movement-building—past, - present, and

“future. It is readable, accessible, and should

be studied closely by activists still seeking a
favorable Tesolution of “the tension/contra-
diction between the radical democratic
potential” of organized labor and the less-
inspiring reality of our existing unions.

Steve Early is a Boston-based CWA rep-
resentative. An expanded version of this
review appears in the spring issue of New
Labor Forum; subscription information
available from customerservice @taylorand-
francis.com.
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Also worth
sy THE CHILDREN OF NAFTA: Labor Wars on
" B  the U.S/Mexico Border, by David Bacon.
University of California Press. (2004) 348 pp.
$27.55 (hardcover)

For several years a contributor to this newspa-
per, freelance j ist David Bacon has
explomdbotderisswsmxch’longermanmat.
northern Mexico and the

The Children of NAFTA hits the streets just in
mnmmmnmryotm
flawed trade treaty. But more than just exposing
the devastation that has been wreaked, Bacon
mumwmwmm-

- duo so closely identified with each other that

ers in the U.S., Canada and Mexico are develop-
ing new cross-border organizing strategies in an
ongoing fight for economic and social justice.

TWO-HEADED SPACE ALIEN SHRINKS
LABOR MOVEMENT, by Gary Huck and Mike

Konopacki. C
112 pp. $14.95 (paper)
The'two-he“dspaceamn‘is.ofcoursaj,m

some fans think there’s just one cartoonist, named
Huckmwd.wmmmmm
has been shrinking ever since they started their
pammmhb,myaarsago.it’sdoarmmbe
a causal link. Or so they'd have us believe. . . .
You've seen some of these cartoons in The-
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By Andy Zipser
Editor, The Guild Reporter

he idea that “news” today is little
I more than mercantilism run amok is
not original. From “stories” about
new products to breathless narratives about
celebrity to a relentless glorification of
wealth, the mass media are awash with the
message that the key to success and happi-
ness is consumption—of goods, of exotic
experiences, of attention. Throw in the
increasingly concentrated corporate owner-
ship of the mass media—only a dozen media
conglomerates now control just about every
media sector—and no reasonable person can
be surprised at the lack of serious challenges
to the status quo.

But as Christopher Martin makes clear in
Framed!, such observations simply acknowl-
edge the obvious. The more subtle dynamic is
that by addressing readers and viewers as con-
sumers, rather than as citizens, our broadcast
and print media marginalize class dissent, dis-
credit organized labor’s values and reinforce
the legitimacy of the controls established by
the rich and powerful. That all this is accom-
plished under cover of the seemingly unas-
sailable_principle of reportorial “objectivity”
only strengthens the corporate stranglehold
on discourse.

Among the notable casualties of this
state of affairs is organized labor, which
déspite a deepening malaise for the natien’s
working class has been unable to capture the
public agenda. “With increasing economic
inequality among classes . . . stagnant or
declining wages and benefits, the greatest
work load of any advanced economy . ... the
conditions would seem ripe for a nationwide
examination and discussion of the one insti-
tution that has historically worked to remedy
these problems for the American worker—
labor unions,” Martin writes. “Why, then,
isn’t this happening?”

Mostly, he decides, because the media
have slipped into describing the world from
a consumer perspective. And while a con-
sumer-oriented framing of labor stories can
be “objective” on its own terms, all perspec-
tives embody . values and have conse-
quences. “Thus, the news media cover
strikes, lockouts, shutdowns, and protests
largely based on the relevance of the conflict
to the interests of the consumer—that is, the
impact of the conflict on such things as the
price, quality, and availability of consumma-
ble goods and services and on the consumer

l
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How the news media
converted democracy
into consumerism

economy at large,” Martin observes. Left out
or minimized in such coverage, meanwhile,
are the problems that prompted such actions
in the first place—be they work safety, out-
sourcing, low pay or any of a dozen other
critical issues—because they seem largely
irrelevant to shoppers. The primary concern
of the latter, the media emphasize, is coping
with inconvenience.

We saw this last year, for example, when
the West Coast longshore workers were
locked out—and the dominant news theme
was how the labor dispute was going to
affect the Christmas shopping season. We
see it repeatedly in stories about the troubled
airline industry, as in the USA Today story

FRAMED! Labor and the Corporate
Media, by Christopher R. Martin.

that began by focusing not on those involved
in a strike but on a “typical consumer”: -

Paul Dean, 38, of Silver Spring, Md.,
didn’t get to Dallas on American Airlines
Thursday.

But his luggage did.

It was left on a jet that was empty of
fliers because American Airlines didn’t have
flight attendants to fly with it. “This is a dis-
aster,” Dean said. . . .

Such narrative forms, Martin writes, are
meant to give individual events and circum-
stances meaning. They make sense of
events—but “sense” always implies a set of
values and perspectives. And in dissecting
news coverage of major labor stories during
the ’Nineties, Martin identifies five major
frames that set the boundaries of public dis-
course:

* The consumer is king—and therefore
“treating the individual consumer as a hal-
lowed entity is the unstated assumption of
all news.” Americans are told they can
“yote” with their pocketbooks, transforming
an essentially mercantile decision based on
incomplete knowledge (see next item) into
the highest form of civic virtue.

* The process of production is none of
the public’s business—the consumer’s role is
to decide whether or not to buy a product. But
whether a garment is made in a sweatshop or
what chemicals are put in cigarettes are the
kinds of questions the consuming public isn’t
expected to ask—and indeed, that corpora-
tions will lobby fiercely to keep secret.

* The economy is driven by great busi-
ness leaders and entrepreneurs—as any-
one picking up a copy of Forbes or Fortune
can readily see. Why bother talking about
average workers when the heroic CEO is so
much more important, and fabulously rich to
boot?

* The workplace is a meritocracy—
good people rise to the top (with the very
best becoming heroic CEOs) and everyone
gets what he or she deserves. Moreover,
“working is like consumption—an individ-
ual choice. If people don’t like their job,
they should get another.”

» Collective economic action is bad. For
one thing, it runs counter to the “consumer is
king” view, which stresses invidual action.
Dissatisfied with work place conditions? Be
a man: tell your boss to “take this job and
shove it.”

But collective action also threatens the
meritocracy paradigm and therefore would
upend the whole apple cart. No surprise, then,
that collective labor action is described by the
media as inflationary, protectionist, naive,
disruptive to consumers, leads to violence—
hell, it’s just plain un-American. “Whereas
businesses are the visible creators credited
with the achievements of the consumer econ-
omy,” Martin writes, “organized labor is
almost always portrayed as an impediment
for the consumer.”

Union activists who
have smarted for years
from coverage of this
sort may have no more
than an  “ah-ha”
moment in reading
Martin’s  analysis.
Reporters and editors
who pride them-
selves on having
professional stan-
dards of “objec-
tivity,” on the
other hand, may
need to read his
five case stud-
ies to be con-
vinced.- The -
evidence he
musters,
however,
is persua-
sive. And
damning.

Major media
coverage of the way General
Motors whipsawed two of its production

_plants between 1991 and 1994, at Willow
Run and Arlington, “set up the classic horse
race frame that typifies coverage of political
elections.” Accepting ‘GM’s decision to
close one of the two plants as inevitable, the
media focused entirely on which of the two
labor locals would demonstrate greater
“flexibility” in responding to new economic
realities. The fact that the “loser” in this arti-
ficial race was the more profitable plant was
scarcely noted, supplanted by- praise for the

L

Arlington local’s eagerness to make numer-
ous workplace concessions even though
GM'’s “official” position was that conces-
sions were not an issue. But while GM skill-
fully promoted a divide-and-conquer strate-
gy that had workers fighting among them-
selves, the news coverage stressed the
“teamwork” and “cooperative spirit” in
Arlington.

The 1993 strike by flight attendants at
American Airlines, meanwhile, was framed
largely as “a story of consumer inconve-
nience and expense, precluding rational-crit-
ical debate of class and compensation issues
in the airline industry or of the way in which
the airline industry had been managed since
its deregulatjon in 1978.” Indeed, much of
the news cc:Erage emphasized the possible
savings to frequent fliers if management pre-
vailed. “Thus, from a journalistic standpoint,
advocating a cost-cutting strategy that
undermines labor is. not necessarily a
probusiness bias (although it is) but an
acceptably objective, neutral, proconsumer
position,” Martin writes. “In other words,
the consumer-oriented ends justify the anti-
labor means.”

Turning to the 1994-95 baseball strike,
Martin observes that the amount of news
coverage a labor dispute receives is directly
related to “the level of presumed consumer
relevance.” Whereas a strike idling perhaps
700 unionized ball players received pages

and hours of news coverage for

months on end, a sever-

al-year lockout

of roughly the

same number of

Midwestern

industrial workers

got a big yawn, as

no one noticed any

particular disruption

of the consumer mar-

ket for com by-prod-
ucts.

“This is how labor
disputes are covered in
the United States,” Martin

concludes. “The consumer
marketplace is defended by
the news media, but the
labor marketplace is not.
Would the news media defend
a sustainable minimum wage
as quickly and actively as they
have defended a fan’s desire to
see baseball games?”

Smartly written and well doc-
umented, Framed! suffers a few
minor flaws, including a description of the
Detroit JOA as “federally imposed.” But it
raises significant questions for journalists,
and not just in terms of how they do their
jobs. To what extent, for example, are Guild-
represented reporters handicapped—as trade
unionists—by the frames through which they
view the world as journalists? Can those who
accept a consumer perspective ever see

themselves as engaged in class struggle?

DYING TO TELL THE STORY: The iraq

Campaign to Rig Our Tax System to Benefit
the Super Rich—and Cheat Everybody Else,
by David Cay Johnston. Portfolio. {2003}
338 pp. $25.95 (hardcover)

A New York Times reporter and Pulitzer
_Prize winner, Johnston has been dissecting
meus.taxsyshmforneaﬂyadecade'rhe
result: a detailed indictment of both major par-
ties for systematically corrupting the tax code
to benefit the truly wealthy. Especially worth
reading is Chapter 7, The Stealth Tax, which
describes how an increasing number of mid-
die class Americans are being hit with a tax

dasigned to ensure that millionaires
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such widespread concern that the AFL-CIO
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pay their fair share. Johnston's insights are of

War and the Media: A Tribute. Foreword by

plicity in the deaths of journalists covering the
invasion of Iraq (see page 86), the intemational
News Safety Institute has published a tribute

on behalf of the fallen. The 16 correspondents,”

reporters, cameramen, transiators and support

-staff who died between March 22 and May 9

“was the worst catalogue of deaths in so short

~ a time span in merdia history,” Cramer

observes—and the toll continues to tise. The
inevitable question that arises from this litany,

 also explored in Dying to Tell the Story: is the

U.S. goverment sanctioning an open season

: mmbmmw

= >

T




THE GUILD

State of the Union:

of overtime

News round-up

New union reporting rules blocked
Acting on an AFL-CIO complaint, a federal judge has blocked the
Bush Administration for one year from implementing new reporting
requirements for national and local unions. The new rules had been
scheduled to take effect Jan.1, or roughly two months after they
were announced, which the court agreed gave unions insufficient
time to comply. The court reserved opinion on the broader legal
issue of whether the rule was arbitrary and capricious, as'well as
on the AFL-CIO's request for a permanent injunction: The Bush
administration announced the new rules less than 24 hours after
the U.S. House of Representatives, spurred by union-member lob-
bying, voted to block its attack on overtime pay.

Verizon hears CWA—loud and clear

A federal district court judge in New Jersey has thrown out a law-
suit by Verizon Wireless against CWA over the union’s parody of
the "Can you hear me now?" slogan. The complaint grew of out
contract bargaining in 2002, when CWA ran television, radio and
newspaper ads questioning the company's labor policies and ask-
ing. "Verizon: Can you hear us now?" The answer, apparently: yes.

FBI powers broadened on the QT

When draft copies of a second “Patriot Act” were leaked, the swift,
angry public response forced the Bush administration to pull back.
But that proved only a temorary setback. On Dec. 13,,while media
attention was fixed on the capture of Saddam Hussein, Bush quietly
signed a bill that grants the FBI many. of the powers it had been
proposing in the withdrawn proposal. The Intelligence Authorization
Act for Fiscal Year 2004 redefines “ﬁnaricia\ institution,” which previ-
ously referred to banks; to include stockbrokers, car dealerships.
casinos. credit card companies, insurance agencies, jewelers, air-
lines and the U.S.Postal Service—all of which may be compelled
to hand over individual financial records without prior judicial per-
mission or a demanstration of probable cause. Moreover, the insti-
tution surrendering those records.mst do so secretly, without
informing its clients that their finances are being scrutinized.

‘Double murder’ charged in Baghdad
After two journalists were killed by tank fire at the Palestine Hotel in
Baghdad on April 8, the Pentagon’s initial responsg was to claim
that U.S. troops had fired in response to a sniper attack. Now
Reporters without Borders has issued a repert, “Two Murders for a
Lie” that concludes American soldiers on the ground did nat know
the hotel was full of journalists, even though this was common
knowledge at the command level. Moreover, the 30-page report
adds, the claim that the tank fired in response to a sniper attack
was “a state lie” prompting a demand for “a resumption of investi-
gations” into “the Palestine Hotel double murder affair”

On a related note, Reuters is demanding a separate inquiry into a
more recent incident in which American troops “brutalized and
intimidated” two of its cameramen and their driver for 72 hours. The
three men, alt wearing bulletproot jackets clearly marked “press;’
were stripped naked, had bags put over their heads and were
forced to to stand for hours at a time with their arms raised.

Anti-war protests set for March 20
United for Peace and Justice, a broad coalition of peace and pro-
gressive groups, is calling for international demonstrétions March
20 against the U.S. occupation of Iraq. U.S. protests are expected
1o also target the “war at home,” the Patriot Act, mass detentions
and the need to shift funds from military spending to vital domestic
needs. More information may bej obtained by sending an e-mail to
m20endorse‘@unitedforpeace.;L or by calling 212-868-5545.
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Wal-Mart’s own audit finds violations
Wal-Mart employees by the thodsands have claimed they were
forced to work extra hours without pay—but now that an internal
Wal-Mart audit has been dug ug confirming the charge, the compa-
ny says any extra hours of work:are the employees’ fault. The audit,
conducted more than three years ago at just 128 of the company’s
stores and distributed to the company’s top executives, unearthed
1,371 violations of child-labor laws, more than 60,000 instances in
which workers missed breaks and an additional 16,000 occasions
in they missed meals. But Wal-Mart officials played down the find-
ings, claiming workers often forgot to use time clocks or skipped
lunch so they could leave early.

Injury starts in as little as 3 weeks
Ergonomic injuries get ne respect in the current regulatory climate.
But researchers at Temple University working with rats have found
not only a direct relationship between repetitive, low force move- ,
ment—such as keyboard typing—and inflammation of muscles.
bones, nerves and connective tissue, but discovered that injury
pegins much sooner than expected. “Carpal tunnel syndrome usu-
ally takes a long time to develop,” Ann Barr, lead author of the
study, told the Bureau of National Affairs, “yet we started seeing
evidence of tissue damage with 3 to 6 weeks”

Fewer jobs, stagnant minimum wage, loss

he by-now clichéd “jobless
recovery” deepened in Decem-

ber, as the unemployment rate

¢ dipped to 5.7% from 5.9%—not
| because people were finding jobs. but
§ because an estimated 300.000 simply
{gave up looking for work. Moreover,
he Bureau of Labor statistics reported.
{one in every four unemployed workers
thas been out of a job more than 26
‘weeks. which means his or her unem-

. “ployment benefits have run out!

U.S. unemployment figures reflected
a job gain of just 1.000 last, month;
‘bringing the total number of new jobs in
the six months after the last tax bill 100k
effect to 221.000. Those tax cuts were
sold to Congress with the claim that
they would generate an average of
306.000 new jobs per month over and
above an expected 3% baseline, growth
in the job market. All told. the Bush
administration projected that the econo-
‘my would add 1.8 million new jobs by
the end of 2003.

The lack of vigorous job. growth
leaves the U.S. with a net loss of 2.4
million jobs since Bush took office.
Pavrolls now have declined for two
consecutive vears. the first time that’s
happened since 1944-45. Job losses
have been matched by a decline in
weekly hours worked. resulting ‘last
month in a $2 decline in average week-
ly wages. according 1o the Economic
Policy Institute.

Meanwhile. the minimum wage in
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Nearly 600 union members and activists, including members of
the St. Louis Newspaper Guild, protest George Bush’s assault on.
overtime pay at a fundraising dinner he attended Jan. 5 in down-
town St. Louis. Bush raised a record $2:8 million at the event; the
protesters were met with freezing winds, snarling police dogs
and police in full riot gear. ;

)

both Canada and the U.S. continues to lose value.
Canadian minimums. set by each province. averaged
$6.50 an hour at the end of 2002. ranging from a min-
imum of $5.90 in Alberta to $8 in British Columbia.
Canada’s minimum wage for those working full-time
year-round was 34 of the country’s median wage last
year—or 14th on a list of 17 industrialized countries.
The U.S.. meanwhile, came in 13th on the same list.
but continues to lose ground.The last minimum wage
increase was signed into law in 1996 and has remained
at $5.15 an hour ever since.

Although Bill Clinton called for,a $1 hike in the
minimum wage in his State of the Union Address five
years-ago. the only increases have occurred on a state
and local level, creating a growing patchwork of min-
imums across the country. In Illinois. for exainple. the
minimum increased to $5.50 on Jan. 1 and will jump
to $6.50 next year. Rhode Island’s minimum went
from $6.15 an hour Jan. 1 to $6.75. Ballot measures to
increase the minimum are being pushed elsewhere—
including the battleground state of Florida.

Yet even as labor activists struggle to raise the liv-
ing standards of those at the bottom of the ‘economic
heap. the Bush administration and its Republican con-

gressional allies find novel ways to keep them down.’

The cynical effort to revise overtime rules, for example,
finally was exposed in an Associated Press story by
“Leigh Strope,
who  quoted
examples pro-
vided by the
Labor Dept. of.
how employ-
ers can avoid
paying over-
time once the
new rules take
effect. .~ First
unearthed by
CWA lawyer
Mark Wilson.
the advice
includes cut-
ting wages so
that overtime
premiums
don’t increase
total outlays.

Making a

Mipimum wage
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“payroll adjustment” would result “in virtually no. or
only a minimal increase in labor costs.” the Labor
Department advises—even as it publicly touts the $895
million in increased wages the new. rules supposedly
would guarantee workers. “We're not saying any body
should do any of this.” a department spokesman told
Strope when asked about its suggestions to employers.

Despite widespread opposition to the changes. the
department has said it plans to issue the new rules by
the end of March. If the changes are not amended. they
also could eliminate overtime pay for workers earning
more than $65.000 a year. Altogether. say critics, more
than 8 million workers who currently are eligible to
get time-and-a-half wages for hours worked beyond
40 hours in a week would lose that protection. The
only remaining obstacle to the change is a vote in the
Senate. but the AFL-CIO has indicated a court fight
might be in the works.

While administration officials publicly defend the
overtime changes as benefitting low-wage workers,
the list of those urging their implementation is not one
that could be characterized as labor’s champions.
Among them: the National Retail Federation and the
National Restaurant Association, both of whose mem-
bers employ the nation’s lowest wage earners, as well
as the U.S. Chamber of Commerce and the National
Association of Mdnufacturers.

Largest gap since series
began, 1973
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scheduled to take effect Jan.1, or roughly. two months after they
were announced, which the court agreed gave unions insufficient
time to comply. The court reserved opinion on the broader legal
issue of whether the rule was arbitrary and capricious, as well as
‘on the AFL-CIO's request for a permanent injunction. The Bush
administration announced the new rules less than 24 hours after
the U.S. House of Representatives, spurred by union-member lob-
bying, voted to block its attack on overtime pay.

Verizon hears CWA—loud and clear

A federal district court judge in New Jersey has thrown out a law-
suit by Verizon Wireless against CWA over the union’s parody of
the "Can you hear me now?" slogan. The complaint grew of out
contract bargaining in 2002, when CWA ran television, radio and
newspaper ads questioning the company's labor policies and ask-
ing, "Verizon: Can you hear us now?" The answer, apparently: yes.

FBIl powers broadened on the QT

When draft copies of a second “Patriot Act” were leaked, the swift,
angry public response forced the Bush administration to pull back.
But that proved only a temorary setback. On Dec. 13, while media
attention was fixed on the capture of Saddam Hussein, Bush quietly
signed a bill that grants the FBI many of the powers it had been
proposing in the withdrawn proposal. The Intelligence Authorization
Act for Fiscal Year 2004 redefines “financial institution,” which previ-
ously referred to banks, to include stockbrokers, car dealerships,
casinos; credit card companies, insurance agencies, jewelers, air-
lines and the U.S. Postal Service—all of which may be compelled
to hand over-individual financial records without prior judicial per-
mission or a tion of probable cause. Moreover, the insti-
tution surrendering those records mst do so secretly, without
informing its clients that their finances are being scrutinized.

‘Double murder’ charged in Baghdad
AftartwopumahstswemlalledbytankﬁrealﬂwePalesﬁneHotehn
Baghdad on April 8, the Pentagon’s initial response was to clgim .
ﬂmus.troopshadﬁredmrespmsetoasmperanad(.b{ow
Reporters without Borders has issued a report, “Two Murders for a
Lie” that concludes American soldiers on the ground did not know
the hotel was full of journalists, even though this was common -
knowledge at the command level. Moreover, the 30-page report
adds, the claim that the tank fired in response to a sniper attack
was'astateﬁe’pmnmngademandbr'amsmlpbonofmmsh-
gations” into “the Palestine Hotel double murder affair”

On a related note, Reuterscsdemandingasepamtemrymoa
more recent incident in which American troops “brutalized and
intimidated” two of its cameramen and their driver for 72 hours. The
three men, all wearing bulletproof jackets clearty marked “press”

- were stripped naked, had bags put over their heads and were

" forced to to stand for hours at a time with their arms raised.

Anti-war protests set for March 20

- United for Peace and Justice, a broad coalition of peace and pro-
gressive groups, is calling for international demonstrations March

20 against the U.S. occupation of Iraq. U.S. protests are expected
: to also target the “war at home;” the Patriot Act, mass detentions

and the need to shift funds from military spending to vital domestic
- needs. More information may be obtained by sending an e-mail to
m20endorse @unitedforpeace.org or by calling 212-868-5545.

~ Wal-Mart’s own audit finds violations
- Wal-Mart employees by the thousands have claimed they were
forced to work extra hours without pay—but now that an internal
Wal-Mart audit has been dug up confirming the charge, the compa-
ny says any extra hours of work are the employees’ fault. The audit,
conducted more than three years ago at just 128 of the company’s
stores and distributed to the company’s top executives, unearthed
1,371 violations of child-labor laws, more than 60,000 instances in
which workers missed breaks and an additional 16,000 occasions
in they missed meals. But Wal-Mart officials played down the find-
ings, claiming workers often forgot to use time clocks or skipped
lunch so they could leave early.

Injury starts in as little as 3 weeks
Ergonomic injuries get no respect in the current regulatory climate.
But researchers at Temple University working with rats have found
not only a direct relationship between repetitive, low force move-
ment—such as keyboard typing—and inflammation ¢f muscles,
bones, nerves and connective tissue, but discovered that injury
begins much sooner than expected. “Carpal tunnel syndrome usu-
ally takes a long time to develop,” Ann Barr, lead author of the
study, toid the Bureau of National Affairs, “yet we started seeing
evidence of tissue damage with 3 to 6 weeks”

&

requirements for national and local unions. The new rules had been

State of the Union:

Fewer jobs, stagnant minimum wage Ioss of overtime

he by- now clichéd “jobless
recovery” deepened in Decem-
ber, as the unemployment rate

dipped to 5.7% from 5.9%—not
because people were finding jobs, but

because an estimated 300,000 simply

gave up looking for work. Moreover,
the Bureau of Labor statistics reported,
one in every four unemployed workers
has been out of a job more than 26
weeks, which means his or her unem-
ployment benefits have run out.

U.S. unemployment figures reflected
a job gain of just 1,000 last month,
bringing the total number of new jobs in
the six months after the last tax bill took..
effect to 221,000. Those tax cuts were
sold to Congress with the claim that
they would generate an average of
306,000 new jobs per month over ‘and
above an expected 3% baseline growth
in the job market. All told, the Bush

administration projected that the econo- -

my would add 1.8 million new jobs by
the end of 2003. :

The lack of vigorous job growth
leaves the U.S. with a net loss of 2.4
million jobs since Bush took office.
Payrolls now have declined for two
consecutive years, the first time that’s
happened since 1944-45. Job losses
have been matched by a decline in
weekly hours worked, resulting last
month in a $2 decline in average week-
ly wages, according to the Economic
Policy Institute.

www.newsguild.org

Nearly 600 union members and activists, including members of
the St. Louis Newspaper Guild, protest George Bush’s assault on
overtime pay at a fundraising dinner he attended Jan. 5 in down-
town St. Louis. Bush raised a record $2.8 million at the event; the
protesters were met with freezing winds, snarling police dogs
and police in full riot gear.

Meanwhile, the minimum wage in

- both Canada and the U.S. continues to lose value.

Canadian minimums, set by each province, averaged
$6.50 an hour at the end of 2002, ranging from a min-
imum of $5.90 in Alberta to $8 in British Columbia.
Canada’s minimum wage for those working full-time
year-round was 34% of the country’s median wage last
year—or 14th on a list of 17 industrialized countries.
The U.S., meanwhile, came in 13th on the same list,
but continues to lose ground.The last minimum wage
increase was signed into law in 1996 and has remained
at $5.15 an hour ever since.

Although Bill Clinton called for a $1 hike in the
minimum wage in his State of the Union Address five
years ago, the only increases have occurred on a state
and local level, creating a growing patchwork of min-
imums across the country. In Illinois, for examnple, the
minimum increased to $5.50 on Jan. 1 and will jump
to $6.50 next year. Rhode Island’s minimum went
from $6.15 an hour Jan. 1 to $6.75. Ballot measures to
increase the minimum are being pushed elsewhere—
including the battleground state of Florida.

Yet even as labor activists struggle to raise the liv-
ing standards of those at the bottom of the economic
heap, the Bush administration and its Republican con-
gressional allies find novel ways to keep them down.
The cynical effort to revise overtime rules, for example,
finally was exposed in an Associated Press story by
Leigh Strope,
who quoted
examples pro-
vided by the
Labor Dept. of
how  employ-
ers can avoid

“payroll adjustment” would result “in virtually no, or
only a minimal increase in labor costs,” the Labor
Department advises—even as it publicly touts the $895
million in increased wages the new rules supposedly
would guarantee workers. “We’re not saying anybody
should do any of this,” a'department spokesman told
Strope when asked about its suggestions to employers.

Despite widespread opposition to the changes, the
department has said it plans to issue the new rules by
the end of March. If the changes are not amended, they
also could eliminate overtime pay for workers earning
more than $65,000 a year. Altogether, say critics; more
than 8 million workers who currently are eligible to
get time-and-a-half wages for hours worked beyond
40 hours in a week would lose that protection. The
only remaining obstacle to the change is a vote in the
Senate, but the AFL-CIO has indicated a court fight
might be in the works.

While administration officials publicly defend the
overtime changes as benefitting low-wage workers,
the list of those urging their implementation is not one
that could be characterized as labor’s champions.
Among them: the National Retail Federation and the
National Restaurant:Association, both of whose mem-
bers employ the nation’s lowest wage earners, as well
as the U.S. Chamber of Commerce and the National
Association of Manufacturers.

paying over-
time once the
new rules take

effect. First

unearthed by
CWA lawyer
Mark Wilson,
the  advice
includes cut-
ting wages so
that overtime
premiums
don’t increase
total outlays.
Making a




COMMENTARY

B JANU 3, 2004 -

LOOKING AHEAD

Kelley fracas shows union’s worth

By Linda Foley, President

he reporters at
USA ' Today
have no union

- representation.  So
it’s hard to know what really drove Pulitzer

Prize-finalist Jack Kelley to resign. g

But public reports about the incident do
make one thing clear. The Gannett flagship
newspaper’s investigation of him created a
no-win situation for the 21-year reporting
veteran of several wars, Somalia, the West
Bank and Cuba.

According to The Washington Post, USA
Today launched an investigation of Kelley
after an anonymous- letter accused him of
making up a story. Kelley apparently had to
scramble to produce “witnesses” to events
such as his narrow escape from the bombing
of a Jerusalem café, the night launching of a
Cuban boatlift to Miami and his interview-
ing of refugees in the Balkans.

(Even the most deskbound of editors
surely understand that when a reporter cov-
ers war and violence, particularly in coun-
tries where citizens are terrorized daily, he or
she is lucky to keep their own wits about
them let alone line up witnesses who can
later attest to every word reported.)

No corrections or retractions have been
published, and Kelley steadfastly has stood
by the accuracy of his stories. However, as
USA Today dogged him and his sources for
seven months (they assigned a fellow
reporter to do their “digging” and allegedly
hired private investigators), Kelley panicked,
he told the Post. And when he couldn’t find
the original translator he had used to do the
Balkan interviews, he asked someone else to
pretend she was there and to vouch for him.

Aha. They got him. Just like Ken Starr
got Bill Clinton. But like Clinton, Kelley
never would have been pressured to produce

‘it’s a free country’ not
the same as ‘free ride’

By Jonathan Tasini

powerful, great philosophical notion. Yet

too often, I find myself cringing when I
hear the words “free” or “freedom” because
the words are used to express truly dreadful,
selfish, reactionary sentiments.

To wit: A few weeks ago, Chris
Matthews, the host of MSNBC’s Hardball,
was badgering Howard Dean about unions.
“Do you accept the right of right-to-work
states to say you don’t have to join a union?”
Matthews asked. In essence, he was
demanding that Dean declare whether he
would emulate Richard Gephardt’s pledge:
that if elected president, he would eliminate
laws that allow workers to dodge paying
their fair share of the cost of getting better
working conditions for everyone.

I mourn for the idea of freedom. It’s a

‘ There is no such thing as
the open shop, really. There
is a union shop and a non-
union shop. Everybody that
believes in the open shop
disbelieves in the union
shop, whatever they say; and
1 do not say that unions are
perfect, they are not. The
people that work with them
know [that] better than any-
one else. They are just doing
the best they can with the
job they have, which is a
hard one, and with the mate-
rial they have, which is not
perfect. . . . t is one of the
necessary things in the
industrial world, and the
fight is between those who
believe in them and those
who disbelieve in them. ’

—excerpted from testimony
before the U.S. Senate :
Commission on Industrial
Relations by Clarence Darrow,
1915.

Dean had a hard time with the question,
suggesting that while he personally did not
like “right-to-work™ laws, he would leave it
to states to do what they saw fit. But, in a
moment of clarity, he observed, “The union
is out there negotiating for your wage
increases. Why should you get a free ride?
Why should you be able to go to work for
that company, get the same benefits as’every-
body else who paid their union dues and you
paid nothing?” And a moment later: ““. . . why
should they get the benefits of everybody
who is paying dues and get a free ride?”

Matthews responded: “Because it’s a
free country.”

Nonsense. We don’t have, nor should we
have, a “free country” when it comes to
responsibility for assuming our fair share of
the burden of making our society a better
place to live. The lesson we learn from
Matthews’ careless—charitably speaking—
comment is that in his America, “free coun-
try” is getting something for nothing.
Divorced from a discussion about unions,
I’'m sure that Matthews and others would
rail against anyone getting a “free” anything
(think of how they would view welfare).

‘What kind of message does a Matthews-
like comment send to young people? On the
one hand, we tell children that they have to
play well with others, share their toys, do
well in school because there’s no “free ride”
out in the adult world—that they will reap
the benefits of society only by putting out
some effort. Yet, in Matthews’ “free coun-
try,” when it comes to union dues it's “let
someone else shoulder the yoke while you
glide on the sweat of others.”

If people who were in the minority when
the union was chosen by the majority should
not be forced to pay taxes, I'm wondering
whether Matthews thinks it’s okay for those
of us who did not vote for the current presi-
dent to stop paying taxes? After all, the pres-
ident is working for all Americans. But why
not let the majority pay taxes and let the rest
of us pass (okay, the current president wasn’t
chosen by a majority of people, but lst’s
ignore that technicality)?

The invocation of “free country” as a

witnesses and subsequently to fabricate one
had Gannett never questioned the validity of
his stories in the first place.

A self-righteous USA Today is standing
by the “fairness” of its investigation. Fine,
except Kelley’s -credibility—along with
USA Today’s—has been seriously damaged
because of what many reporters have char-
acterized as a “witch hunt.”

Now come the predictable laments about
the onslaught of ethical lapses and credibility
gaps of reporters. And the inevitable compar-
isons to the infamous case of Jayson Blair
and his charade at the New York Times.

Except that this is different. Gannett con-
cluded that an anonymous letter was enough
to assume Kelley was guilty unless he could
produce proof he didn’t fabricate quotes and
stories. The New York Times, on the other
hand, bent over backwards to give Blair the
benefit of the doubt—too much benefit, as it
turned out.

Blair was presumed innocent until

proven guilty; Kelley had to prove his inno-
cence or he was presumed guilty.- That’s
because in Blair’s newsroom, a Guild con-
tract required that no one be disciplined or
dismissed without “just and sufficient
cause,” a legal term that means, among other
things, that those doing the firing must justi-
fy their actions. Not the other way around.

In Kelley’s case, Gannett really cut him
no.slack. His years of service and stellar jour-
nalistic record didn’t matter. The fact that he
risked his life all over the globe to get good
stories for USA Today meant nothing. They
decided to go after him, and they got him.

As one would imagine. it’s rumored that
morale at USA Today has been severely
affected by this, just like the morale of jour-
nalists at the New York Times suffered in the
wake of the Blair incident. Times reporters
were angry and demanding of answers and
changes. USA Today reporters may be
angty, but they are also fearful. Fearful that
they could be next.
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reason not to pay union dues has two close
rhetorical cousins. The first is “free market.”
There is no such thing as a truly free market.
But as a purely ideological rant, the “free
market” message is “let each individual do
as she or he pleases, with no regard to the
effect it has on other people.” In practice, of
course, the “free market” benefits those who
control the levers of the economy, allowing
them to reap even more benefits at the
expense of the rest of us.

The other cousin in this rhetorical “fam-
ily” is the very effective attack against taxes
waged by conservatives for the past several
decades. It isn't far from Matthews’ view that
people shouldn’t have to pay their fair share
for a workplace safety net, to the parallel view
that no one should be required to support the
broader social infrastructure, either—an infra-
structure we all use, without -always being

To the Editor,

Kudos for publishing Stephen Singer's
letter in the Nov. 21 issue. Like Singer, | was
“ashamed” and “embarrassed” that The
Guild Reporter published the “Project
Censored” findings. Journalism has enough
trouble warding off charges of “liberal bias.”
We don't need to help it along.

Also, like Singer, | worked for the AP. My

aware of it, every day of our lives.

In both cases, inside the workplace and
out, the message is: we don’t owe each other
anything. And in some ways that’s the point.
When we go to work we join a community,
in the same way we might join a health club:
we choose to work at a particular place and
there are, and should be, fees that make it
possible for that community to thrive, grow
and provide benefits for future users. Right-
to-work laws are un-American and unpatri-
otic because they undermine fundamental
values of community that have been the
bedrock of the nation.

Tasini, former president of the National
Writers Union, is national director of
American Rights at Work. A version of this

-commentary . was first published on
TomPaine.com »

tenure may have made me overly conscious
of the sacred trinity of balance, objectivity
and fairness. | hope not. | didn't think that
such fears were possible until | heard the
term “the cult of objectivity,” as though any-
one who observes such rules was a fanatic.

—James O. Clifford Sr. (UPI-AP, ret.)
Redwood City, CA

By TNG Convention action, letters to the editor shall be lim-
ited to 200 words and shall avoid fibel and subjects detri-
mental to the Guild. Members subjected to personal attack
shall be given opportunity to reply in the same issue, but pub-

fication of either attack or reply shall not be delayed longer mailed to the editor at azipser@cwa-union.org.

than one issue. For address changes, see the box on page 2 or e-mail to
Deadline: Friday before publication. (Next deadline: Feb. 20.) duesmioforms@cwa-union.org; sending such changes to the
Letters and articles proposed for publication may be e- editor will merely delay processing.




U.S. practices by the World Trade Orga-

nization, the world’s largest confedera-
tion of trade unions issued a highly critical
report of U.S. enforcement of internationally
recognized labor rights.

Noting that the U.S. is the world’s largest
single economy and its largest trading party,

Just in time for the Jan. 14-16 review of

the International Confederation of Free

Trade Unions—of which the AFL-CIO is a
member—nevertheless observed that it has
ratified only two international labor conven-
tions. Eight such conventions were adopted
by the U.N.’s International Labor Organi-
zation and were subsequently affirmed by
the first WTO Ministerial Conference, in
1996, then reaffirmed in 2000.

But as the ICFTU report makes clear, the
U.S. refuses to live up to its responsibilities
even as labor rights in the country continu
to deteriorate. Specifically: :

» The U.S. has not ratiﬁa"i Convention -

Pressure grows for national health

Continued from page 1

Guild, for example, counted its recently con-
cluded negotiations as a victory—despite
agreeing to a three-year wage freeze and
higher health insurance deductibles—
because the company agreed to cover almost
all insurance cost increases during that time.

An analysis of the problem by Marty

Demgen, a local representative at the Twin
Cities Guild, opens with the observation that
when union negotiators talk shop, “talk
invariably moves quickly to member health
care premiums. Some rightfully state that
these premium increases are offsetting much
of bargained wage hikes,” he adds. “Others,
like myself, maintain that these costs are, in
many cases, crippling the entire bargaining
process.”

Case in point: the St. Paul Pioneer Press,
where the last set of contract talks ended on a
sour note because of company insistence on
several give-backs. Among them was a 50%
increase in the health plan cost-sharing for-
mula, which, when applied to two consecu-
tive years of cost increases of more than 20%,
has produced what Demgen describes as
“imminent, catastrophic effects on Pioneer
Press Guild members.” The upshot is that
employees of the Knight Ridder-owned
Pioneer Press pay, on average, about twice as
much in health care premiums as their peers
across the river, at the McClatchy-owned

Minneapolis Star Tribune.

No. 87 on the Freedom of Association and
Protection of the Right to Organize, nor
Convention No. 98 on the Right to Organize
and Collective Bargaining.

Although the National Labor Relations
Act is the primary U.S. labor law, it excludes
substantial categories of workers, including
agricultural and domestic workers, supervi-
sors and independent contractors. In addi-
tion, only 40% of all public sector workers
have the right to bargain collectively, for a
total of 32 million civilian workers who
have no right under any law to negotiate
their wages, hours or terms of employment.

Meanwhile, those workers who have
such. rights must claim them under an
NLRA-prescribed process that employers
routinely pervert: union supporters are fired
in one of every four organizing campaigns,
75% of employers hire outside consultants

_to derail such campaigns, 92% force

employees to attend closed-door meetings to

The health care squeeze, as illustrated by
the grocery workers’ struggle, is two-fold.
On the one hand, the U.S. remains the only
industrialized country in the world without a
national -health care system, leaving costs
subject to the vagaries of an imperfect mar-
ket in which the customers—patients—usu-
ally have artificially limited choices and little
access to relevant information. The suppliers,
meanwhile—hospitals, drug companies, insur-
ance companies, HMOs—have few effective
price restraints. The inevitable result is health
care cost increases that regularly outstrip over-
all economic growth: the U.S. now spends
15% of total gross domestic product on health
care, according to the Centers for Medicare
and Medicaid Services, an amount equal to
$5,440 per person in 2002.

Further adding to costs is the sheer waste-
fulness of the current, jerry-rigged system. A
Harvard Medical School study, for instance,
concluded that the U.S. spends $209 billion a
year on useless health-care paper- work,
tripling the cost of treating an American
patient compared to one in Canada. One
example: WellPoint in the U.S. had an
administrative staff of 13,900 for 10.1 mil-
lion customers, while the Ontario Health
Insurance Plan covered a slightly larger pop-
ulation—11.7 million—with a staff of 1,400.

But as costs go up, the U.S. default posi-
tion of privatized health insurance is breaking
down because employers are balking at the
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World’s unions blast U

Convergence 2 Strategic Forum,
Jan. 23-25, Baltimore

hear anti-union propaganda. “In practice,”
the report observes, “the right to‘organize is
often violated and sanctions on employers in
cases of violations do not provide sufficient
deterrents. The right to strike is recognized
but restricted.”

* The U.S. has not ratified Convention
No. 100 on Equal Remuneration, nor
Convention No. 111 on Discrimination
(Employment and Occupation).

The U.S. has addressed issues of dis-
crimination and pay equity in a series of
laws, -including Title VII of the Civil Rights

. Act, the Age Discrimination in Employment
Act, the Americans with Disabilities Act and
the Equal Pay Act of 1963. Yet despite these
legislative milestones, pay inequities remain
marked. Forty years after passage of the
Equal Pay Act, for example, women still are
paid only 76 cents of every dollar paid to
men. The discrepancies are seen across all
occupational categories: female physicians

higher bills. Indeed, the Commonwealth
Fund, a private foundation that supports inde-
pendent research on health and social issues,
reports that 32% of all uninsured workers in
2001 were employed by big companies.

Enrollment in health plans offered by
employers fell in 2001 and in 2002 because
of rising unemployment, but also because
some workers dropped coverage they could
no longer afford. Wal-Mart, again, is the
prototypical example, although it’s hardly
alone: the retailer requires its workers, on
average, to pick up 42% of the total cost of
their health coverage, or roughly twice the
average of all large employers. As a result of
such practices, the number’ of medically
uninsured Americans is back on an upswing
and approaching 44 million.

Employers also are whacking retiree
health plans. Roughly 10% of companies with
more than a thousand employees eliminated
such coverage in just the past year, according
to a recent study by the Henry Kaiser Family
Foundation, and another 20% are expected to
do so over the next three years. Meanwhile, of
those that continue to offer retiree coverage,
71% hiked premiums last year and 86%:plan
to do so over the next three years.

Diminished coverage is even more
extreme at the economic fringe, as exempli-
fied by the grocery worker strike. Workers
with the lowest fifth in incomes spent approx-
imately 17% of their 2002 after-tax earnings

www.newsguild.org

.S. labor law

in 1999 were paid 62:5% of the average
wage paid to male physicians, while among
sales occupations the corresponding statistic
was 59.9%.

Discriminatory wage patterns are even
more pronounced among minority workers.
In 2000, for every $1 in median white male
pay, black men received 78.2 cents; Hispanic
men, 63.4 cents; white women, 72.2 cents;
black ‘women, 64.6 cents; and Hispanic
women, 52.8 cents.

* The U.S. ratified Convention No. 182,
the Worst Forms of Child Labor Convention,
in 1999; it still has not ratified Convention
No. 138, the Minimum Age Convention.

ILO statistics showed ‘8.4 million eco-
nomically active children in the U.S. between
the ages of 16 and 19 in the year 2000; some-
where between 300,000 and 800,000 of them
were in agriculture, which is second only to
mining in providing hazardous work condi-
tions. More than 100 were killed on the job.

care plan

on health care—or simply went without.

If employers are no longer willing to
keep up their end of the 'social contract they
accepted after World War II, the U.S. finally
may have to adopt some kind of national
health plan. Just such a step was urged in
mid-January by the National Academy of
Sciences, which concluded after three years
of research that “lack of health insurance for
tens of millions of Americans has serious
negative consequences and economic costs,
not only for the uninsured themselves but
also for their families, the communities they
live in, and the whole country.”

Although Canadian members of the Guild
have enjoyed the benefits of a nationalized
health care system for several decades, U.S.
opponents of such a plan frequently claim it
results in health care “rationing” and lower
overall levels of care. Statistics comparing
U.S. and Canadian outcomes, however, don’t
support the argument: infant mortality rates
are lower and life expectancy is longer in
Canada than in the U.S. And while middle
class U.S. and Canadian residents have simi-
lar odds of surviving cancer, those in the bot-
tom one-third of the socio-economic ladder
have a 35% better survival rate north of the
border than south of it.

Which may explain as nothing else why
the grocery workers are fighting for their
scraps of health care coverage, and why the
rest of us should pay attention.

DAYBOOK FROM THE MORGUE

Seventy years ago this month:

Guild leaders meet twice with President Roosevelt to critique a pro-

(See bax an page 2 for change of address notification) posed *“code” of business pactices for the newspaper industry, complain-

Deadline for Broun, Barr award

Volume 71, Number 1 JANUARY 23, 2004 entries, Jan. 30 (postmark) ing of numerous ambiguities, the la(.:k of a 40.-1'10ur week and enforce-
President: LINDA K. FOLEY ment mechanisms that rely on publishers policing themselves. . . The
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Kathisen Price Dominique Marjolaine Botsiord, Freedom Award banquet, of a recession, newspaper publishers take a hard line at bargaining tables,
T o lemn | s S May 19, Washington, DC lobby President Eisenhower to back away from criticisms of Taft-Hartley.
{Articles be reproduced freely in any non-profit publication, provided source is credited.) = H .
s 2004 UNITY Convention, Twenty-five years ago this month:
. 4-8, Washington, DC Missing just one day and vowing it is “here to stay,” the Washington
4 CALME Mg oS ek Star blication after obtaining the 1 f 14 fi
By -=- ACPS = : resumes publication after obtaining the ‘last o new, five-year
s : TNG Sector Conference, labor contracts. . . . The U.S. needs'a law limiting the size of newspaper

Dt Mot Viwon Py Aug. 26-28, Anaheim, CA

chains to avoid monopolies, declares the Guild’s executive board.
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