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Sector conference a breeze,eh?
Zabarenko elected to board; Stephens announces he'll run with Foley

Fn
'day the 13th was never
more auspicious than this
year, when the 72nd conven-

ing of The Newspaper Guild faced
. the possibility of a cllvisive floor
fight led by a frustrated Canadian
delegation. Instead.• the, union's
executive board reported that a
compromise had been reached on
key issues of governance and rep-
resentation; opening the way for a
remarkably uneventful proceeding.

'The last time you saw us we
were storming out of the CWA con-
vention," recounted Arnold Amber,
director of CWA/SCA Canada. But
despite the hard feelings a year ago,
over a vote reversal that first gave
and then denied a Canadian seat on
the CWA executive board, "we
picked ourselves up. we regrouped,
we negotiated and, in the best union
tradition, found a compromise we
could all live with."

That compromise, termed the
"Toronto Accord" by Amber and
approved by the CWA board in
early June, includes giving the
CWA/SCA director a non-voting
seat on the CWA executive board,
the question of whether to extend
voting rights is to be reviewed over
the next two years by a committee
that Amber will co-chair. The
accord also removes Canadian
locals from the jurisdiction of
CWA Districts 1 and 7, a change
that was approved by CWA con-
vention delegates days later.

With Canadian tensions
defused at the international level,
the Guild's sector conference read-
ily ratified a number of related con-
stitutional changes proposed by the
TNG-CWA executive council. The
changes acknowledge CWA/SCA's
jurisdiction over Canadian locals
and formalize the dues relationship
and record-keeping requirements.
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SectorSector conference resolutions and other approved
reports, pages 4-5; excerpts of guest speaker Aldan
White's remarks, page 7. Speeches of 1710-CWA's top
officers will be published in the August edition.

They also convert the status of surer of the New York Guild—was
CVVA/SCA's director on the TNG- readily answered when
CWA executive council to a non- Zabarenko was elected
voting position, while giving TNG- by acclamation. An
CWA's president or secretary-trea- environmental
surer a non-voting seat on the reporter for Reuters in
CWAJSCA Representative Council. its Washington, D.C.

Separately, the question of who office and the unit's
would become vice president for lead steward for the
region 5—a vacancy created when past eight years,
incumbent Peter Szekely recently Zabarenko was nomi-
took a leave of absence from nated by Szekely and
Reuters to become secretary-trea- seconded by John Deborah Zabeninko

Phillips, also of the New York
local. Zabarenko, said Phillips,
distinguished herself in recent con-
tract negotiations with her "tact,
fact and passion."

Other executive council seats,
however, are not going uncontest-
ed. Following the May announce-

Deborah ment by TNG-CWA Secretary-
Treasurer Bernie
Lunzer that he would
seek nomination for
the presidency, sup-
porters at the sector
conference distrib-
uted yellow lanyards
to replace the blue
ones delegates wore
to display their cre-
dentials. The yellow

lanyards advertised Lunzer's web
site, wwwastrongerguild.org. The
Friday session also saw Tim Schick.
the Providence local's administra-
tive officer and declared candidate
for secretary-treasurer, handing out
chocolates at the ballroom door.

This was followed Saturday by
an announcement from Scott
Stephens, TNG-CWA Region 3 vice
president and a reporter at the
Cleveland Plain Dealer. that he had
been asked by Guild President
Linda Foley to be her running mate
"and I'm happy to say that I've
agreed to join her." Lunzer held a
reception at a nearby bar on Friday
night; Stephens and Foley recipro-
cated with a "meet-and-greet" in a

Continued on page 3

Dow Jones dangles within Murdoch's grasp
I

t may not be over until the fat
lady sings, but at press time the
corpulent matriarch was

marching inexorably toward cen-
ter stage. Which is to say. Rupert
Murdoch had every reasonable
expectation that he soon would be

* the new owner of Dow Jones
Corp. and its iconic newspaper,
the Wall Street Journal.

Initially characterized as hav-
ing made a "hostile" bid for the
company just three months ago,
Murdoch as of July 17 had gar-
nered the quasi-unanimous
approval of the Dow Jones board
of directors (two abstained and
one walked out before the vote)
for his $5 billion offer. All that
stood between him and the finish
line was the splintered Bancroft
family, which owns approximately

two-thirds of the voting power in a attract alternative suitors.
two-tiered system of shares and While the Bancrofts could
which was to meet July 23 for one choose not to sell at all, the chorus
final discussion before voting. The of reasons endorsing a sale has been
outcome, to be determined by July swelling: Dow Jones is too small to
30, was by all accounts too close survive on its own. Fiduciary
to call—but the momentum responsibility to other shareholders
seemed way much in Murdoch's requires that Murdocit's offer be
favor. accepted. Promises that the

Decried by. journalists for his Journal's editorial integrity will be
lightweight news values, if not out- maintained have been made.
right pandering. Murdoch never- Most critically, perhaps: the
theless has long proven himself a Bancroft family's younger mem-
shrewd businessman. His offer of hers have been griping for consul-
$60 a share for Dow Jones, a 60% erably more than a decade—and
premium over its trading price at with some justification—that their
the time, was clearly designed to elders have been Needing their pat-
preempt any competitive bids— rimony dry. They want theirs, while
and, as clearly, it succeeded. No there's still something to be had.
other bids have surfaced since, But the pivotal player in any
despite efforts by the Guild and sale will prove to be Chief Execu-
some Bancroft family members to tive Richard Zannino, who met pri-

vately with Murdoch before the
offer was announced; made an
influential presentation to the
Bancroft family on behalf of a sale:
and who despite asserting his neu-
trality, voted as a Dow Jones board
member to accept Murdoch's bid.

Meanwhile, all this is occur-
ring as IAPE, TNG-CWA Local
1096, continues contract negotia-
tions with a management that
seems alternately hard-nosed and
distracted. With the company

holding fast to its demand for
health-care concessions without
an offsetting wage increase. IAPE
members around the country esca-
lated their protests June 28 by
staying off the job that morning.
The action garnered widespread
media coverage and may have got-
ten management's attention, too:
the union and company have met
at least twice since for off-the-
record talks to determine just how
far apart they really are.
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NLRB says Post
tuned out union
T

he general counsel for die newsroom and commercial

National Labor Relations employees, said the local's attor-

Board has filed charges ney, Robert E. Paul.

against the Washington Post for A management spokesman has

refusing to negotiate changes in job maintained that its assignment of

dyties with the Washington- radio and other work is "fully con-

Baltimore Guild. The June 30 corn- sistent" with contract provisions

plaint, scheduled for trial in that allow the company "to involve

September, charges the Post with employees in multimedia work."

failing to bargain with the union The company pays some newsroom

about employees' work on its new employees varying amounts for

radio station:' direct-dealing with appearing on its radio programs,

employees: and unilaterally imple- while offering nothing to others.

menting a system of inequitable Although the NLRB's general

payments for radio contributions, counsel was prepared to issue a

The general counsel also came complaint in the radio case last

down on the Post for failing to December, the Post played a last-

negotiate in good faith over its minute wild card that suggests it

demand that employees start pro- knew it had a weak hand: it filed an

viding material for The Onion, an addendum disclosing the contents

independent weekly satirical pub- of off-the-record talks with the

lication that the Post began pub- union that it said amounted to bar-

lishing under contract earlier this gaining on the issue. The claim not

year. The local first complained to only was rejected by)he general

the labor board last May, then filed• counsel once he had interviewed

additional charges in March. witnesses and reviewed meeting

In both cases, the general coon- notes, but greatly weakened the

sel concluded, the Post not only company's credibility at the bar-

failed to negotiate but also wrongly gaining table.

withheld information that it should "Unfortunately, the Post has

have shared, with the local. Man- sent a chilling signal that it will

agement "unfortunately adopted an violate a confidentiality pledge

unlawful and misguided strategy to when it suits the newspaper's busi-

carve the Guild out of' its role as ness purposes," observed TNG-

bargaining agent for the Post's CWA President Linda Foley.

Seattle activist dies
Former Pacific Northwest

Newspaper Guild administrative
secretary Hugh Harrison died in
his sleep June 29.

Described by currept exec
board member Ralph Erikkson as.
"a giant" for his passionate union
involvement, Harrison *irked as
a copy editor at The Seattle Times
from 1951 to 2000. Retiripg from
full-time work in 1985, heicontin-
ued to work part-time until 2000,
when he took his "second retire-
ment" on his 80th birthday.
A local exec board member for

many years, he was elected local
president three times and served as
the Guild's vice president for the
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Hugh Harrison

West Coast region from 1966 to
1975. From 1976 to 1980 he took
a leave of absence from The Time'.
to work full-time as the local
administrative secretary.

Harrison participated in the
thive-month strike at The Times in
1953 and helped bargain numer-
ous contracts ai the paper. He was
particularly proud of negotiating
the first pension plan for non-man-
agerial employees. He also taught
journalism courses for many years
at Seattle Central Community
College and at the University of
Washington.

"Along with his family, his
work with the union was the focus
of his life." said his daughter, Julie
Harrison. -He absolutely loved
every minute of it."

Harrison was adamant that no
funeral services beheld. But also in
keeping with his wishes, the family
is planning a party in his honor for
Sunday, August 5. from 2-6 p.m. at
Maplewood Greens Golf Course in
Renton. Washington.

Guild briefs . . .
Milwaukee is organizing...
Newsroom workers at at nine suburban weeklies
owned by Journal Communications' Community
Newspapers Inc. have started a union organizing
drive to become part of the Milwaukee Newspaper
Guild, prompting a retaliatory management cam-
paign. CM managers locked the doors at a June 1
staff meeting while the publisher delivered an anti-
union lecture, threatening to shut down the news-
papers if workers joined the Guild. That prompted
the CM organizing committee to file an unfair
labor practice charge with the National Labor
Relations Board, which is investigating whether
the company violated federal labor law.

... and so is St. Louis
Quoting Bob Dylan's line that "he who's not busy
being born is busy dying," the St. Louis Guild has
launched an organizing drive at three Lee
Enterprises dailies in Illinois, the Bloomington
Pantagraph, the Southern Illinoisan and the
Decatur Herald & Review. Local leaders contend
that organizing the three papers will strengthen
the local's bargaining position at the St. Louis
Post-Dispatch, Lee's largest publication.

Buyouts offered in Hawaii...
The Honolulu Advertiser has offered voluntary
buyouts to 86 workers, 74 of whom are unionized,
in hopes of eliminating 30 full-time positions. The
buyout is being offered to workers who are 55 or
older and have at least 20 years of service,
according to Wayne Cahill, the Hawaii Newspaper
Guild's administrative officer, and includes a
week's pay for every year of service; medical cov-
erage for three years or until age 65; and two
years of service credits toward the pension plan.

•

. but falter in California'7:
With only 50 or so unionized newsroom %;vOrkerS'
accepting buyouts at the San Francisco Chronicle,
which was looking for 80, the Northern California
Media Guild is bracing for possible layoffs. The
Hearst-owned paper was offering two weeks of
pay for every one year of service, topping out at
one year of pay, and had been hand-picking
senior—and therefore higher paid—staffers for
several dozen of the offers.

Contract ratified at Sun . . .
Guild members at the Baltimore Sun ratified a four-
year contract June 14, 10 days before their exist-
ing contract expired. The agreement, affirmed by a
voice vote, included a $750 signing bonus and
guaranteed annual salary increases over the life of
the contract, as well as performance-based raises
each year, the paper had sought a shift to merit-
only pay increases in the fourth year. The Guild
agreed to a provision that could require reporters
to take photos, but only with related training.

ary duties, provided they are given reasonable
training; exemption of up to eight people from lay-
off by seniority; and new language permitting laid-
off employees to bump into their previous classifi-
cations. Employees at the Gannett-owned Free
Press are getting esentially the same deal,

although they also received a 1% increase
retroactive to Jan. 15; they also will see an end to
shift differential pay and a reduction in maximum
severance pay for new hires to 26 weeks, from 40.

On one hand, on the other
The Guild-represented Indianapolis Star said it will
eliminate about 20 positions via voluntary buyouts,
while also adding about 45 positions to a new
regional center in Indianapolis that will prepare
electronic images for print production at multiple
Gannett Co. locations. The buyouts and new hires
are to be complete by mid-August.

Zinser special: more delay
A National Labor Relations Board trial vt to begin
this month in Hilo has been postponed yet again,
apparently because of scheduling conflicts cited
by the Hawaii Tribune-Herald's attorney, Michael
"the Flash" Zinser. The Tribune-Herald has been
hit by 13 charges of labor law violations involving
the Guild that were scheduled for trial June 19,
then rescheduled—at Laser's request—to July 24.

First budget hurdle cleared
Guild-led efforts to preserve funding for the
Tibetan and Cantonese language services crossed
a major hurdle in early June, when a key House
subcommittee rejected proposed budget cuts. The
Republican-dominated Broadcasting Board of
Governors had tried to completely eliminate the
Cantonese service and severely cut the Tibetan

; service., The budget skIl.rnuat:be approved by the
luirl4Otii.e.-an8 'Senate'.

. . . by new Canada unit . . .
Canadian Media Guild members have ratified their
first collective agreement at S-VOX, 35-11, approv-
ing a three-year-plus deal that includes across-the-
board salary increases of 6% in the first year and
3% each year thereafter. In addition, S-VOX will
make annual pension contributions of up to 6% of
salary without requiring an employee match. The
contract also makes improvements to annual vaca-
tions and personal absence days, and sets out
clear procedures for posting of vacancies, hiring
and scheduling.

. . . and at Detroit papers
Guild members at the Detroit News and Detroit
Free Press and their janitorial staff voted all but
unanimously June 24 to ratify three-year con-
tracts. Provisions at the MediaNews-owned
Detroit News include an end to across-the-board
wage increases, to be replaced by so-called
"merit" increases; a new health insurance plan
with lower premiums but higher copays (and a
monthly $60 surcharge for smokers); a provision
allowing employees to be assigned non-custom-

Five $1,000 awards given
The Boston Newspaper Guild recently concluded
a random drawing for its third annual college
scholarships, awarding $1,000 each to local mem-
bers or their families. The 2007 recipients and
their schools are: Colin Walsh, Boston College;
Sean Sullivan, St. Michael's College; Catherine
Marcoux, Rensselaer Polytechnic Institute; Caitlin
Larkin, Assumption College; and Alexander
Carroll, Kenyon College.

New York's changing scene
Barry Upton's retirement as president of the New
York Guild has triggered a series of changes in
office holders. N.Y. Times, unit chair Art Mulford,
the local's former first vice president, is now local
chairperson. Karen Roharl. chair of the Foreign
Policy Association unit, moved from second VP to
first; Ed Fannon, S&P unit chair, stepped up to
second VP from third; and Newsweek Chair Myra
Kreiman, formerly a regular member of the execu-
tive committee, became third VP Alanna Stone,
who chairs the WQXR unit, has taken Kreiman's
executive committee seat.

Boston local reelects Totten
Members of the Boston Newspaper Guild re-elect-
ed Daniel B. Totten as their president June 14.
while also picking Scott Steeves, who previously
served on the executive committee, as their next
vice president. The local also re-elected Patrice
Sneyd as treasurer and Carl Younger and Kathie
Dalton as at-large executive committee officers.
Newly elected were Kathy McCabe as recording
secretary and Jim Herndon as at-large executive
committee officer.

Guilder wins Denver seat
Paul Lopez, 28, a Guild-represented organizer for
Service Employees International Local #105, was
elected to the Denver City Council in a June 5
runoff election. it was a lot of hard work and 14-
tening to people that made the difference," Lopez
told The Denver Post.
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We haven't seen this in half a century
T

he appearance of yellow lanyards at
the Guild's sector conference July 13,
symbolizing support for Bernie

Lunzer's challenge of Linda Foley for the
union's presidency, marked a virtually
unprecedented development in the union's
history. The last time the Guild's top two
officers vied for the number one slot was
more than half-a-century ago.

Back in 1951. the Guild's top paid offi-

9

6

Stmetwy-beissursr candklate Tim Schick,
wearing yellow lanyard.

cer, Sam Eubanks, announced he would be
stepping down after 10 years as executive
vice president, at that time the longest tenure
of any Guild official. Secretary-Treasurer
Ralph B. Novak—the Guild's only other
.paid officer—ran unopposed for Eubanks'
seat, while William J. Farson, a Philadelphia
local and national Guild officer, ran unop-
posed for secretary-treasurer.

Four years and two terms later, the rela-
tionship between Novak and Farson had
become decidedly strained. When the inter-
national executive board took a straw poll to
determine bow many of its members would
tun for reelection. Farson said he would run
for office but would not support Novak. The
June 10, 1955 Guild Reporter, in a story on
the upcoming nominating convention, ran a
front-page story on the straw poll under the
headline, "Simmering Politics May Boil at
Albany."

Subsequent events were repotted by the
Guild Reporter in a July 8 story that opened:
"Smouldering over a period of years, the dif-
ferences over operating procedures between
Executive Vice President Ralph B. Novak
and Secretary-Treasurer William J. Farson,
ANG's full-time salaried officers, flared into
full flame at the Albany convention." The
story explained that the contest was not so
much "over basic issues affecting the ultimate
aims and programs of the puikl- as it was
about "dissent as to how those aims had been
or might be furthered under Novak's regime."

Joining Novak as his running mate was
Justin R. McCarthy of Chicago. one of the
union's international representatives. Farson's

Delegates zip
through agenda
Continued from page 1
hotel suite Saturday.

Political tensions defused, del-
egates zipped through the confer-
ence agenda in quick order.
Among other items of business:

, • Carl Younger of
the Boston local was
presented with the
Guild Service Award.
A member since 1971,
a local delegate since
1998 and an at-large
member of the local's
executive committee
since 2(102. Younger
was cited for his role
ass founding member
Of the TNG Equity
Committee and for his pioneering
work in establishing a lending
library, open to the larger commu-
nity, devoted to diversity issues.
• Following a warning from

Luster that the Leuchter Scholar-
ship Fund was almost depleted. as
well as a testimonial from News
Media Guild delegate Mastba
Waggoner about her experience
earlier this year as a scholarship
recipient. delegates pledged a total
of 513.750 on behalf of their locals
to replenish the fund.
• An infonnal caucus known as

The Next Generation put its activi-
ties on a more formal footing by
creating a committee of seven and
electing Canadian Media Guild del-
egate ,Brendan Elliott as its chair.

The committee is expected to play a
more official role at the next sector
conference, scheduled for lase Feb-
ruary in Providence, Rhode Island:
• Delegates were urged to have

Carl Younger

their locals appoint a mobilizer to
encourage participation in the
"futotri of Oar Jobs" survey. The
-survey. ajoint venture of the CWA
sod the Philip Merrill College of
Journalism at the University of

Maryland. requites a
• minimum IS% panic-
iptsion,a each local's
mbos to be statisti-

cally " meaningful.
Guild staff rep Marian
Needham is emir&
nating the effork'
• The TNG•CWA

Human Rights and
Equity Cormainee
reported , on its
progress Since its

founding a year ago and said its new
web site, uwwguildequitvorg, is up
and naming. (Ilte committee 's full
report will be published in the
August issue.) Also announced was
the retirement of Debbie Thomas.
TNG-CWA Director of Human
Rights. effective the end of this

• • Changing federal rognirements
lor single-employer punk). n plans
have increased employer risk,
prompting many simply to dump
the plans as gruv. ing liabilities. Two
representatives of The Segal Co.,
eonsuhant to the The Newspaper
Gadd International PCMIl011 Rad.
explained how multi-employer
plans—such as the Guild's--cati
provide a safe harbor for entployent
who are willing to continue their
defined-benefit

The next sector conference, at
wtich board candidates will be
ofininated. will start Feb. 27,2008.

man for the secretary-treasurer slot was anoth-
er international representative, Charles A.
Perlik of Pittsburgh (destined to become the
Guild's top officer several years later). Also in
the running were two slates of candidates.
mobilized by Farson and Novak, seeking eight
vice president slots-20 candidates in all.

With ballots to be mailed out Aug. 31
and the Guild Reporter then on a bimonthly
publication cycle, election coverage domi-
nated the paper for three more issues. In
addition to constitutionally mandated publi-
cation of candidates' biographies and plat-
form statements, each edition carried stories
of local endorsements and candidate
debates, candidates' ads and letters to the
editor: The Aug. 26 issue led off with the
front-page headline, "IEB Campaign Sets
Mark for Advertising, Letters.- its 16 pages
jammed with 23 ads and nearly five full
pages of letters addressing the campaigns
and candidates.

Coverage was sometimes pointed. A sec-
ond front-page story Aug. 26 featured the
headline, "Novak Cites Record. Hits
'Farson's Fallucinations'." Novak had
lashed out- at Farson while addressing a
Milwaukee Guild picnic, the article said,
claiming he had alluded to Farson's alleged
McCarthy-like tactics—a charge, it should
be noted, that was leveled in Joseph
MIcCarthy's home state. A retiring regional
vice president was quoted in the piece as
observing that "the issue in this campaign is
whether the control of the American
Newspaper Guild is going over from work-
ing newspapermen to professional unionists:

. . . Characters like Bill Farson and Tom
Murphy (a vice presidential candidate' are
trying to take the Guild away from nev.srnen
and they'll do it over my dead body."

History did not record whether the retir-
ing vice president died on the barricades, but

a 64% turnout of eligible voters swept
Farson and his supporters into office by a
decisive margin. The final ballot count:
8.571 votes for Farson, 7,776 for Novak.

Secretary-treasurer candidate Scott
Stephens, with traditional blue lanyard.

Jack Davis, secretary-treasurer of the San Jose Guild, addresses co-workers on "Black Monday."

More layoffs, outsourcing
A

gainst a backdrop of continued steep declines
in ad revenue, newspapers laid off or out-
sourced dozens of more jobs in recent weeks.

The San Jose Mercury News laid-off 31 newsroom
employees on Monday. July 2. adding to 15 who had
tk-parted voluntarily in June—and an additional 35
laid off in December. The steady downsizing at the
MediaNews-owned Mercury News has reduced its
newsrOom staff by half since 2000. to approximately
200. SOMe of those shown the door this month had
Upwards .of 20 years at the paper.

The newsroom layoffs came a week after the
newspaper closed its advertising composing room.
outsourcing the work to India—and eliminating yet
another 28 jobs. Three weeks later the McClatchy-
Owned Fresno Bee took a similar step. announcing it
would outsource some of its advertising production
work to the same company as the Mercury News,
Express KCS. Seven of 31 workers in the Bee's
advertising design department will lose their jobs in
September. .

MediaNews also. is tightening its belt elsewhere.

Its Pioneep Press in St. Paul. Minn. said July 17 it
%%ants 30 employees to accept buyouts within 10 days.
15 of them from the newsroom. If not enough buyouts
are taken employees can expect layoffs. according to
management, which cited declining ad revenues as
forcing its hand.

Xs in San Jose, the St. Paul paper has been cutting
payroll steadily. Its December buyout package found
21 newsroom takers (and 30 overall), reducing the
newsroom head-count to approximately 180. And in
early July the Plbacer Press laid off four peopfe in its
circulation department.

The relentless loss of newspaper jobs has been
reflected in overtil Guild enrollment. Delegates to
this year's seeLor- conference were told that TNG-
CWA membersttiP, has slipped helm,. 30,000 for the
first time in decades, posing long-term financial con-
sequences because of the accompanying drop in dues
collections.

Financial analysts. meanwhile. predict more of the
same, as the advertising slump that kicked in a year
ago deepens. taking a whack out of revenues.
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JULY 20, 2007 SECTOR CONFERENCE ACTION

Adopted Resolutions
RESOLUTION TO SAVE THE FOUNDATION OF AMERICAN DEMOCRACY:

\• SMALL AND MEDIUM NEWSPAPERS AND MAGAZINES

▪ Were it left to me to decide whether we should
have a government without newspapers, or newspa-
pers without a government, I should not hesitate a
moment to prefer the latter'

- Thomas Jefferson, January 16, 1787

A recent decision by the U.S. Postal Board of
Governors will foist a backbreaking increase in
Periodical postal rates on small and medium sized
publications throughout America.

The rate increase was devised by Time Warner,
one of the largest publishers in America, as a way of
shifting their own postal burden onto the backs of
smaller publications. This unfair policy will not only
force smaller publications to bear a larger share of an
upcoming July 15 postal rate increase, it will force
them to invest heavily in new technology, a cost they
can ill afford because of their limited size and
resources. Many have already spent large amounts of
money in technology upgrades to help keep their
mailing costs down, an expense that will now be total-
ly wasted.

This "reverse approach" flies in the face Of Our
nation's founding fathers, who understood the press
as a political institution needed to be supported,
through favorable postal rates. President George
Washington actually spoke out for free postage for
newspapers through the mail, and Treasury Secretary
Alexander Hamilton conceded that incentives were
necessary to spawn a viable press. For 215 years, that
foundation of postal policies encouraged small and
medium sized publications and divergent ideas to
sprout and flourish because the postal system was
based on policies of public service and democratic
values.

This long-standing national policy is now threat-
ened because the Postal Regulatory Commission
rejected a postal rate increase plan offered by the U.S.
Postal Service and instead opted to implement a
modified version of an extraordinarily complicated
plan submitted by media giant Time Warner which will
now unravel much of what the founders accom-
plished, and further concentratenthe country' m?iftlia
among large corporate conglomerates.

The Newspaper Guild has stood in the forefront of
efforts to protect and encourage a thriving free press,
which as noted in the preamble to this Resolution,
was deemed essential to the survival of Democracy
by our founding fathers.

..Our Democracy cannot afford to lose the many
small voices that represent the diversity of America
that encourage the free exchange of ideas, that make
our Democracy the envy of the world - a position
that will be seriously threatened if the current postal
rate for publications is allowed to be implemented
July 15.
;THEREFORE BE IT RESOLVED that the

Newspaper Guild-CWA stands squarely against this
postal rate increase. It is dangerous and ill-advised
and helps large publications while ultimately forcing
thousands of medium to small publications, including
scores of labor newspapers and magazines, into
extinction giving fewer media giants an even stronger
chokehold on the free flow of ideas.

BE IT FURTHER RESOLVED that we urge the
United States Congress to INTERVENE IMMEDIATE-
LY to protect our founding fathers' public service prin-
ciples of supporting Democracy through the postal
service by demanding a rollback of Periodical postal
rate increases set to take effect July 15.

BE IT FURTHER RESOLVED that every local union
within our International Union, the Communications
Workers of America, AFL-CIO, immediately contact
their congressional representative to express outrage
at this unfair, unjust, and unrealistic rate hike and
demand that it be rescinded immediately because the
Postal Service should not use its monopoly power to.
favor the largest publishers at the expense of smaller
ones. We need to return to the enlightened postal pol-
icy that has guided our nation so well for the past 215
years.

SUPPORTING DIVERSITY
The 2007 TNG Sector Conference endorses the

CWA Constitution Ocirnmittee's recommendation to
add, ftur diversity seats to the CWA Executive Board.

TNG-CWA Finance Report
1) Current Funds
The Newspaper Guild-CWA Sector of CWA had spent

$2.934,936 or $17,013 less than the $2,951,949 budgeted
for the twelve-month period - 0.58 percent ahead. The over-
all total for CWA was 5.03 percent to the good, on expens-
es of $94,699,198.

TNG-CWA as of May 31, 2007 FY Expenditure
Salaries Officer and Professional Staff $1,316,508
Salaries Support Staff
Employee Benefits
Employee Taxes
O&P Staff Travel
PT Salary and Expense
Office Operations
Rent
Legal
Other
TOTAL

246,070
236,793
125.204
380,137
50,811

214,999
88.804

262,597
13.013

$2,934,936

FY Allocation
$1,316,510

254,533
296,956
142,530
275,132
60.480
161,753
88,801

349.000
6.234

$2,951,929

Prior year numbers are not directly translatable as the
categories have changed. However, TNG-CWA was 8.96
percent over for the fiscal year ending May 31, 2006.
Notably, O&P expenses were $304,381 for the 11-month
year (CWA changed their financial year) or $131,329 over
budget. Postage and freight costs (currently included in
office operations) were $100,875 or $46,879 over budget.

The Segregated Fund (remnant of general fund when
TNG was free-standing) held $44,098 as of May 31, 2007.
The David S. Barr fund was zeroed out, and has been moved
to the Freedom Fund to make it a part of the overall expens-
es with the Broun and Block Awards. That fund is a separate
non-profit account. The Leuchter Scholarship Fund (used to
fund the Harvard Trade Union Program) holds only $2,640
and may be discontinued for lack of funds. The Anti-
Discrimination Fund, used to fund human nghts related mat-
ters. holds $38,528. The Severance Fund is fully funded at
$264,004.

The Guild Mobilization and Defense Fund had
$2,538,246 as of May 31.2007. $2,461,264 of that amount
was actively invested with Manning and Napier. $31,422 was
in checking as of May 31, 2007. $45,577 represents
Newspaper and Media stocks held by the Guild in a Smith
Barney account. Investment performance for the first five
months of the year was 5.65 percent. ending the fiscal year

IN MEMORIAM
[This resolution also paid trib-

ute to Hugh Harrison, whose obit-
uary appears on page 21

DANNY MALANCHUK. 55,
CBC TELEVISION PRODUCER,
AND GUILD ACTIVIST

Danny Malanchuk was an
active member of the Canadian
Media Guild for more than two-
decades, serving his brothers and
sisters in numerous capacities,
particularly in his home location of
Ottawa.

Brother Malanchuk died unex-
pectedly on Monday, May 29, of
complications following heart
surgery. He is particularly remem-
bered for his even handed
approach and humour he brought
to situations. His confidence and
thoughtfulness inspired all who
worked with him.

Brother Malanchuk will be
much missed. He is survived by
his wife Lorna and son Andrew.

The 2007 Convention of the
Newspaper Guild wishes to
acknowledge Brother Malanchuk's
many contributions, regrets his
passing and expresses its sympa-
thies to his family, friends and co-
workers

DAVID ISAAC, 54, LONG TIME
GUILD ACTIVIST AND TELEVI-
SION PRODUCER.

David Isaac loved the television
business. He was the classic news
hound. But he loved the Guild
even more, serving on numerous
committees, attending internation-
al conventions and working tire-
lessly for his co-workers against
an aggressive employer.

During the last several years of
his life David chaired a national
committee on Health and Safety.
He was instrumental in seeing the
introduction of heart defibrillation
devices in all Canadian
Broadcasting Corporation loca-
tions months after another col-
league collapsed and died in the
workplace.

Brother Isaac died suddenly on
December 9. 2006 following
surgery in New York.

He is survived by his wife
Barbara Schacter.

The 2007 Convention of the
Newspaper Guild wishes to
acknowledge Brother Isaac's
many contributions, regrets his
passing and expresses its sympa-
thies to his family, friends and co-
workers.

EMPLOYEE FREE CHOICE ACT
The Newspaper Guild-CWA, along with all of CWA, played a vital role

in the push to get the Employee Free Choice Act passed in Congress.
Through the efforts of many, a majority in both houses voted in favor pf
giving workers a more fair way to gain a union. Unfortunately 60 votes
were necessary in the Senate. and we didn't accomplish that.

THEREFORE be it resolved that the Guild commits to continuing this
.effort, to reform labor law, so that forming a union in the United States
becomes a free and real choice for all workers.

at a robust 15.65 percent. Assets were invested roughly
50/50 between bonds and stocks at May 31, 2007. The
overall rate of return for calendar year 2006 was 13.12 per-
cent. Manning & Napier returned 13.45 percent (before fees)
over the same period; Smith Barney, a very small 1.76 per-
cent of the portfolio, returned 6.12 percent. Because of

sound investment, the
Mobilization & Defense Fund has
held at slightly more than $2.5 mil-
lion for the last two years, despite
expenditures.

The Guild Mobilization and
Defense Fund paid out $1,975.14
for web support. $5,000 was paid
to Segal Advisors for consulting
services. $21,000 was paid to
Cumulus Media Partners for the
York Newspaper Guild media
campaign. It gave 8,429.90 to
Northeast Ohio for mobilizing in

Canton. $10,000 went to Pittsburgh to reimburse legal fees
associated with the contract campaign. $84.668.10 was
paid to Duff & Phelps LLC for ESOP strategies. That retain-
er has concluded, with all fees and expenses paid.
$12,498.40 was paid to Ownership Asnciates for retainer
fees and professional expenses related to ESOP strategies
(based on an ongoi-ig $6,000 monthly retainer). The
Canadian Media Guild used $22,63122, which represents
the balance of expenses unpaid by the CWA Defense Fund,
for the CBC-Stop the Sell Out Campaign. It paid $1,000 to
Normal Advertising Communications for billboard ads for
the campaign in Rochester. $3,192.91was spent on lost
time and expenses for Joan Jacobson during negotiations
with the Baltimore Sun. It gave $9.803.29 to the Hawaii
Newspaper Guild for the Tribune- Herald Hilo Campaign.
Knoxville Newspaper Guild used $13,721.39 for mobiliza-
tion. $24,000 was paid to the Boston Newspaper Guild to
defend against outsourcing and to support mobilization.

FY Balance
$2

8,483
60,163
17,326

(105,005)
9,669

(53.246)

(3)
86,403
(6.779)
$17,013

2) Membership
The CWA Membership Department reports TNG-CWA

Sector membership at 29,942 for the month of May 2007.
District One - 15,650; District Thirteen - 1,633; District Two
- 2,021; District Three - 920; District Four - 2.551; District
Six - 475: District Seven - 3.386: and District Nine - 3,306.

Membership by Guild Regions : Canada East, 6.525;
Canada West, 640 (does not include CMG members who
vote within the district in which they live); Region One, 3.753;
Region Two, 2,941; Region Three, 2,401; Region Four, 4,387:
Region Five, 5,274; Region Six, 3.058 and News Media
Guild. 963 (who vote in the district in which they live).

3) Salaries
Linda Foley President $136,649
Bernie Lunzer Secretary-Treasurer 116,462
Eric Geist Administrative Director 105,074
Kathy Mulvey Dir., Contracts Admin. 89.495
Carrie Biggs-Adams Exec. Seey., Contracts 89.495
Debbie Thomas Dir., Human Rights 89,495
Michael Burrell Staff Representative 89,495
Darren Carroll Staff Representative 89,495
Bruce Nelson Staff Representative 89,495
Marian Needham Staff Representative 89,495
Jim Schaufenbil Staff Representative 89,495
Jay Schmitz Staff Representative 89.495
Andy Zipser Editor, Guild Reporter 89,495

4) Budget FY 2007-2008
Salaries Officer and Professional Staff $1,241,135
Salaries Support Staff 222,897
Employee Benefits 263.802
Employee Taxes 122,647
O&P Staff Travel 261,119
PT Salary and Expense 60,480
Office Operations 187,745
Rent 94,000
Legal 310,000
Other 31.948
Total: $2,795,773

5) TNG-CWA Income/Expense FY 2006 - 2007
$4.501,568 Raw income report

$1,304,000
$ 127,000
$ 125.000
$2,934,936
$4,490,936

MRF payments'
CWA defense fund payments
TNG mobilization/defense fund payments'
FY expenses
Total

'Based on an average of reported membership numbers
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News round-up
'Merit' pay: divide and conquer
The growing push by publishers to scrap across-the-board raises,

replacing them with so-called "merit" or "pay for performance"
increases, is in reality part of a broader development within
American industry to divide workers. Ken Columbia, director of

workforce development at the Newspaper Association of America,

explains as much in the June issue of the trade journal Newspapers

& Technology, observing that while merit increases this year are
"averaging" 4%, managers "then sharply segment the workforce
and push the cash around." For U.S. newspapers, he concludes,
"there is an overarching need to become more adept at segmenting
the workforce along value-creation and geographic lines."

Gannett clusters press, mail rooms
Gannett has announced it is closing the press and mail rooms of

the Observer & Eccentric newspapers, whose newsrooms are rep-
resented by the Detroit Newspaper Guild, eliminating approxi-

mately 17 full-time positions represented by the Teamsters-affiliat-
ed GCIU. Printing of the twice-a-week suburban paper, which has
a circulation of about 130,000, will be transfered 70 miles to
Gannett's newspaper in Port Huron, the Times-Herald.

Gaza battle results in freed reporter
BBC reporter Alan Johnston, subject of j:Witions from media orga-
nizations around the world and a large May 10 demonstration out-
side the CBC building in Toronto, was released by his Gaza cap-
tors July 4 after 114 days in captivity. His release was forced by
the Palestinian group Hamas, which after battling rival Fatah
forces for control of the enclave declared it would usher in a "new
era" of law and order and would go after all vigilante gunmen.

Unintended consequences once again
Organized labor's shrinking share of the U.S. workforce has meant
growing hardship for an unexpected professional segment: the peo-

ple who arbitrate labor disputes. The National Academy of
Arbitrators was told by its president recently that it faces a "crisis"
ti 's  a smaller percentage of unionized workers means relatively
fewer contract disputes which means, alas, a smaller share of
workplace disputes going to arbitration. The solution? "Offering our
services beyond our customary venues," the group's president said.

Dept. of Labor backs off on FMLA
Public pressure—including 15,000 comments—apparently forced
the Department of Labor to leave unchanged the federal rules
enforcing the Family and Medical Leave Act, at least for now. But
the department's June 27 announcement said it still advocates
"fuller discussion" of how the act has worked, leaving the door
open for continued efforts to undermine its provisions. In response
to DOL's earlier invitation to comment on FMLA, businesses com-
plained about workers who take "irregular" leave for short periods
and about medical rules that won't let businesses deny workers
leave when they request it.--PA/

Workers' share of income still sliding
The share of U.S. national income paid to wage and salary workers
continued its downward trend in 2006, falling to a new low of
51.6%, down from ,a 1970 peak of 59.3%. Although some econo-
mists contend the decline ha's been offset by increases in the share
of gross national product going to fringe benefits, others note that
overall employee compensation as a proportion of national income
also has been falling, to 64% last year. Meanwhile, corporate prof-
its' share of national income has increased sharply each year since
the 2001 recession and is expected to hit 13.8% for 2006, match-
ing the record high set in 1942. Gross return to capital, which
includes corporate profits, increased to 28.6% of GNP in 2006,
above its historical average of 27.3%. Each one-tenth of 1% of
national income amounts to approximately.$117 billion.

A penny saved on health care isn't
Employers' efforts to shift health care costs to their employees not
only don't save employers money but discourage treatment
essential to worker productivity, according to a recent report by
the Integrated Benefits Institute. The San Francisco-based non-
profit research organization said higher out-of-pocket expenses
for employees reduce medication adherence, with less than two-
thirds of diagnosed individuals filling at least one symptom-reliev-
ing prescription. The result, IBI found, was a higher incidence of
short-term disability claims, of longer duration, with greater overall
costs and lower productivity.

AFL-CIO offers 'Ask a Lawyers site -
It may not always feel like it, but you actually do have some legal
rights on the job—and Working America, the community affiliate of
the AFL-C10, is offering "Ask a lawyer" to help you findbout what
they are. The free on-line service cannot provide specific legal
advice or tell you what to do, but does field lawyers who will
answer questions about overtime, workers compensation, discrimi-
nation, pay and benefits; visit www.workingamenta.orglaskalawyeri.

CWA members turn out in 97-degree heat June 19

Filibuster kills
UU

nion leaders vowed to keep members and
their allies campaigning for the Employee
Free Choice Act, even after the Senate failed

June 26 to shut off a GOP filibuster that derailed it.
Most said they are looking to the 2008 election to gain
Senate seats, elect a pro-worker president and produce
victory.

The act, which would have helped level the play-
ing field between workers and bosses in organizing
and bargaining, won a 51-48 party-line majority in the
Democratic-run Senate. But it needed 60 votes to shut
off the GOP filibuster.

Among other things. EFCA would have written
"majority sign-up"—also called card-check recogni-
tiorinto labor law, raised fines for labor law-break-
ing to $20,000 per violation., mandated mediation and
arbitration if labor and managethent could tuft hinie
on a first contract within 90 days and outlawed boss-
run "captive audience- anti-union meetings.

to demonstrate on behalf of labor law reform.

EFCA for now
All 48 Democrats who voted, Mena° Democratic-

leaning independents and Sen. Arlen- Specter (R-Pa.).
voted to shut off the talkathon and support workers'
rights. Sen. Tim Johnson (D-S.D.), was still rehabili-
tating from serious surgery and did not vote. The other
48 Republicans all voted against the measure.

Union leaders hailed the 51-vote majority as a sign
of growing momentum towards increasing workers'
rights, especially when combined with the 241-185
House vote on March 1 to pass the bill. They
promised foes will see retribution at the ballot box
next year.
CWA President Larry Cohen said unionists' next

steps should go beyond lobbying, to educate lawmakers
and the greater public about how the bill would benefit
.everyone. He also said unions should-look for other leg-

. iilaiionrinto which EFeA Could be folded as an amend-

ment, as was done with the minimum wage increase
when it was inserted into the Iraq war funding hill.—PA/

2007 half over, 100 dead
E

ighty-three journalists and 17 other media pro-
fessionals died while covering news stories the
rust six months of this year, according to the

International News Safety Institute, compared with 68
during the same period last year. INSI recorded a total
of 168 casualties in 2006. the worst year ever. -

The 100 mark was reached in Iraq—the worst
killing ground for the news media in modern times-
-With the assassination June 26 of Hamed Sarha. 57,
shot by unidentified gunmen on his way home. Iraq's
press syndicate president Shehab al-Tamimi said
Sarhan had been a journalist for 30 years in newspa-
pers. magazines and for the Iraqi news agency.. He
leaves a widow and five children.

"This is a shocking development. We have-never
known such a high death toll half-way through a year.
and we fear for what might be to come,- said INSI
Director Rodney Pinder. "It is even more terrible that
the 100th victim should be a veteran Iraqi. Sarhan and
his family by rights should be enjoying the fruits of
real press freedom today for the first time in all his
years on the job, most of them under dictatorship.
Instead, he is gone and his family, like r many in

' Iraq. is in mourning."
INSI now counts 214 news media workers dead in

Iraq since the invasion began in March. 2003. The
great majority are Iraqis. murdered by unideptified
assailants in the swirling civil war. •

According to INSTs records. 72 of the casualties
worldwide over the past six months evidently were
murdered. They include such prominent cases as Hrant

-Dink. the high-profile editor of Agas newspaper in
Turkey, shot tlueetimes outside his office in Istanbul;
Edward Chikomba, whose badly beaten body was
found in roadside bushes in Zimbabwe; and Ajrnal
Naqshbandi and Sayed Agha, kidnapped in
Afghanistan by the Taliban, along with Italian reporter
,Daniele Mastrogiacomo, who was released unharmed.

But most of the dead were little known outside

Noting that 199 journalists and support staff
have died at work in Africa between 1990
and 2006-18 in just the first six months of
this year—the International News Safety
Institute and the International Federation of
Journalists have launched Live News Africa,
a guide to help news professionals reduce
their risk on the continent. The 100-page
manual deals with themes such as covering
wars and other conflicts, disturbances and
disasters, as well as coping with kidnapping,
medical emergencies and post-traumatic
stress. Electronic versions are available on
the INSI website, at www.newssafety.com, or
on IFJ's, www.ifj.org.

their own countries, where they were targeted for try-
ing to do their daily jobs.

Iraq continued its unique spiral of horror, with 22
Iraqi journalists and support staff murdered and 14
others dying in other conflict-related incidents. After
Iraq, countries that proved especially deadly to jour-
nalists in the first half of this year were Afghanistan
(5), Haiti and Philippines (4 each), SoMalia. Palestine
and India (3) and Sri Lanka, Mexico and Brazil ().

As a news safety organization. INSI records all
manner of deaths—from murder to accident—of all
members of the news-gathering and production busi-
ness, whether staff or freelance, provided they appear
to have died as a result of their wait Details can be.
found at www.newssafery.comicasua1ties/2007.htm

Piller journalist support groups who are members
of INSI maintain their own records based on their own
criteria. They include the International Federation of
Journalists (mviite.org); the Committee to Protect
Journalists (wwwtcpj.org); the International Press
Institute (wwwfirernedia.ationstipi): and the World
Association of Newspapers (www.wan-press.org).
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Free expression is in the cross-hairs
By Aldan White

Secretary-General, International Federation of Journalists

(Excerpted
from remarks
delivered at the
TNG-CWA sec-
tor conference
on July I4.1

A
s media become more powerful, vio-
lence against journalists intensifies.
Last year, more than 155 journalists

and media staff were killed. That was a
record figure—and the rate of killings has
int:leased in 2007. with more than 106
deaths so far. Many were killed in Iraq, oth-
ers in India, Mexico and the Philippines,
where gangsters and political extremists
routinely target reporters. An Iraqi journalist
working with The New York Times in
Baghdad and another working for Reuters
have died just in the last two days.

The-most appalling aspect of this crisis
of killing and assassination is the impunity
of governments that turn a blind eye to judi-
cial incompetence and endemic comiption,
allowing killers of journalists to get away
with murder. Even worse, some govern-
ments are complicit in these attacks. This
was one of the reasons why the IFJ two
months ago held its world congress in
Russia, one of the world's most dangerous
spots for journalists. In Russia alone, there

are 14 unsolved cases of reporters murdered
since President Putin came to power.

But it is not just violence that threatens
free expression. Even within the most well-
established of our democracies, the structure
of free expression is being shaken, whether
because of terrorist concerns, or to counter
intolerance or differences between religious
and other communities.

Governments use the excuse of security
to interfere in journalism. The 1FJ has found
that more than 4() countries have imposed
new laws that chip away at civil liberties and
target journalism. There is more tapping of
our telephones. More pressure on us to
reveal our sources. Just in the past year, jour-
nalists in Denmark were prosecuted for
telling the truth, security services placed
spies in a major German newsroom and jour-
nalists in the Netherlands were imprisoned
without trial for refusing to disclose sources.

The anti-terror campaign has in fact
become a useful smokescreen for many gov-
ernments seeking to crack down on dissident
groups and on journalists who they accuse of
publishing extremist views. As a result, jour-
nalists are being monitored across the demo-
cratic world. Governments are more intru-
sive -, more combative and more hostile to
independent journalism than at any time I
can remember over the past 20 years.

LETTERS TO THE EDITOR
To the Editor,

Just read through the June 15 Guild
Reporter and, as usual, it was excellent. It
continues to be the best, most intellectually
honest labor paper in the country. ,

But I have a gripe. Like virtually everyone
else, you appear to have been sucked in by
the propaganda that labels a lump-sum pay-
ment in lieu of a real raise as a "bonus." It's
not. The Amencan Heritage dictionary, for
example, defines "bonus" as "something
given or paid in addition to what is usual or
expected."

So-called bonuses are in fact an employer
tactic to limit future wage increases. A 3%
increase in the second year (as reported in
the page 2 item, "NY Guild, Newsweek set-
tle") would yield more dollars if the base
wage had increased the first year because
of an actual raise. Moreover, the loss com-
pounds every year thereafter, quickly wiping
out any one-time gain from the "bonus."

—David Prosten,
Washington-Baltimore Guild.

To the Editor,
Great news on the wire service retirees

(June Guild Reporter, page 2); I'll send an
email to sign up right away. And that was an
interesting exchange. you had with the Dow
Jones employee (page 7), who has a legiti-
mate concern about the problem politically
conservative union members can have with
liberal union views.

Your correspondent made his point )3y
referring to the Guild Reporter's references
to Jane Fonda and the book you reviewed.
"No Questions Asked." You answered by
giving examples of union activism that could
be seen as liberal, such as minimum wage
increases, labor protection standards, etc. If
the Guild stuck to such basics there would
be little problem.

But the Employee Free Choice Act?
What a poor choice of names! Sounds like a
desperate attempt to make people think
abortion is involved.

—James 0. Clifford, Sr. (ret UPI-AP)
Redwood City, Calif.

At the same time, this obsession with
security and the onset of new waves of
migration have triggered a rise in intoler-
ance, with racism and xenophobia re-emerg-
ing as powerful perils and anti-foreigner
political parties gain in popularity. In
Europe, for example, attacks on non-white
minority groups are depressingly routine in
many countries, leading to the growth of
extremism among minority communities.
Much of this anxiety is exploited by ruthless
and extremist politicians. Never has it been
more important for journalism to be
informed, ethical and responsible—but is
that what we get?

Far fromii Just at this critical moment we
see the emergence of a new crisis across much
of the world's media, caused by rapidly
changing market conditions that have disrupt-
ed the traditional balance between commer-
cial interests and public interest journalism.

Faced with declining circulation and
shrinking audiences, traditional media are
resorting to a more sensationalist, populist
and commercially-driven news agenda.
Notions of pluralism and jounialistigt mis-
sion have all but evaporated in parts of the
industry where there is a panic to maintain
profitability. Deep cuts in editorial budgets
have led to less investment in journalism,
less training, less investigative reporting and
reduced foreign coverage.

The working conditions of media people
are more precarious and less protected than

ever. This insecurity threatens press freedom
and media quality because it encourages
self-censorship and internal corrupiion.

The consequences of all these develop-
ments are potentially devastating. The fear
and uncertainty aroused b impunity, the
threat of violence. gmv,•iM governmental
pressure on the news agenda and the crisis of
confidence within the media industry, all
invite self-censorship and undermine profes-
sionalism. The end result is superficial jour-
nalism, passivity and low morale in news-
rooms.

How do we in the unions respond?
Simply, we do what we have always done:
we provide leadership, creativity and vision
to put iacial progress and quality .back on
the media agenda.

We must expose and challenge the cor-
ruption and cynicism that is destroying peo-.
pie's confidence in modern media. The con-
viction of Conrad Black is a welcome sign
of the clean-up that we need in our industry.
The removal of arrogance, greed and cor-
ruption in all its forms is an essential first
step to getting media back on track.

But we also have to confront our own
fears. All of us know that our members live
and work in fearful times. They fear for their
jobs. They worry about the future. We in the
unions cannot be complacent. We have a
great past and we have made historic
achievements. but perhaps the greatest tests
we face are ahead of us.
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Here's a no-brainer: localism must be local
By C.J. Befit

Administrative Officer. Portland Guild

(Adapted from comments delivered at a
Federal Communications Commission pith.
1k hearing on localism held June 28 in
Portland. Maine.!

J
'ma serial clicker. Doesn't matter if it's
TV or radio. I click through the stations.
One thing that always catches my atten-

tion, though, is local content. Whether it's
207 or Bill Green's Maine. which have been
mentioned by panelists, a few high school
basketball games that find their way onto TV
.or even a local poker competition-1 stop.

Why? Because it's familiar. I want to
know what's happening around me and
maybe even see a neighbor.

Unfortunately, these local choices are
few and far between. While I can typically
find a Paris Hilton update while clicking
through. local updates simply can't be
found.

What I've heard here today is that corpo-
rate broadcasters are making their localism
quota through weather and disaster alerts.
This is nothing special. To put this informa-
tion out is a no-brainer at best. Further, pass-
ing along alerts does not take great financial
resources. What this is. is simply informa-
tion—it isn't news. I want to know what's

happening in my community, not what's
happening to my community. If this infor-
mation is what the broadcasters consider
local content, they're mistaken. I want
investigative reports and to know not just
what happened but why.

Another argument I've heard from cor-
porate broadcasters today is that "we give
lots of money to organizations." I find this
argument especially distasteful, as if a cor-
poration can simply buy its localism quota. I
don't wear my contributions to charity on
my sleeve, and this complete lack of humil-
ity demonstrates most clearly how these cor-
porate broadcasters aren't in touch with the
humble folks of this state—as if they're the

only ones who give.
If this truly is about market competition.

why haven't corporate broadcasters
responded to the public—the market—that's
been here tonight by creating more local
content to meet this demand? The answer to
that question is on the buttons worn by
broadcasters around this hearing: money.
and lots of it.

The solution to eliminating this role of
money and above-average profit margins.
achieved by taking money out of the com-
munity while limiting local news in it. is to
stop the conglomerates. Keep and encourage
local and family ownership of the public air-
waves. Localism must be local. Thank you.

The mission of The Guild Reporter, approved May, 2084 by
the TNG-CWA Executive Council, is as follows:

'As stated in the TNG-CWA Constitution, 'It shall be the duty
of The Guild Reporter to promote in every legitimate way the
policies of TNG-CWA.' The Guild Reporter belongs to the rank-
and-file membership of TNG-CWA.

"Guild Reporter content will be of interest to the members,

and its first priority will be current news affecting the locals. The
members of this union expect The Guild Reporter to inform,
motivate and challenge its readers.

"To maintain its journalistic integrity and traditions, The
Guild Reporter must never become a personal political plafform
or be misused for internal political purposes by the elected lead-
ership of TNG-CWA."

By INC Convention action, letters to the editor shall be lim-
ited to 200 words and shall avoid libel and subjects detrimental
to the Guild. Members subjected to personal attack shall be
given opportunity to reply in the same issue, but publication of
either attack or reply shall not be delayed longer than one issue.

Deadline for letters and articles: Friday before publication.
(Next deadline: August 10.)

- 
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HUMAN RIGHTS WATCH

Phobias and iims
all mean the *same

By Debbie Thomas
TNG-CWA Human Rights Director

W
ikipedia defines xeno-
phobia as a fear or
contempt of things

foreign. The word typically is
used to describe fear or dislike of
foreigners or, more generally, of
people different from one's self.
Whew! Now we have another
word to denote our intolerance of
each other.

What makes xenophobia dif-
ferent from racism? When you
believe that the color of one's
skin or other physical character-
istics are a cause for negative atti-
tudes or remarks, is that racism or
xenophobia? I heard a comment
the other day that struck me as a
bit juvenile and it had "ism" drip- ,
ping all over it: following the
bombing at the Glasgow airport,
the speaker said, "this makes me
afraid to go to the hospital. Have
you seen all the Arab doctors
who work there?"

What makes xenophobia dif-
ferent from homophobia?
Recently, I was handed an e-mail
from Senator Ben Cardin about
the nomination of Leslie
Southwick as a federal judge.
Judge Southwick had joined in a
majority opinion in 2001 to take
an 8-year-old child away from
her bisexual mother and award
custody to the father (who had
never married the mother), in
large part because the mother
was living with another woman
in a "lesbian home." <

Senator Cardin's e-mail
observed that the court's opinion
suggested sexual orientation is a
choice, that it had acsPrted that
while "any adult may choose any
activity in which to engage, that
person is not thereby relieved of
the consequences of his or her
choice"—one consequence of
such "choice" being the loss of

one's child.
xenophobia?

I could cite numerous exam-
ples of how phobias and "isms"
cross paths'. But that's really not
my point, which instead is to
remark on how intolerant we tend
to be of each other. In our quest to
hold on to our own identities we
tend to disparage and put down
things that are different

Is my faith or religion any
less than yours because I worship
differently? Am I less of an
American because my ancestors
came over on slave ships? If the
structure of my family isn't the
traditional husband, wife, two
kids and a dog, is there any less
love in it? If I have mobility
issues, can't I still be a produc-
tive member of society? And just
because I'm younger, shorter,
speak a different language, eat
different food .... I could go on,
but you get the point. What gives
me hope is the realization that
each of us has the ability to
change—as long as we first look
deep inside ourselves.

On a final note, I would like
to take this time to say so long.
I'm retiring after more than 28
years of service with The News-
paper Guild and must say it has
been quite an experience—I've
enjoyed the ride. Take care and
stay safe.

Homophobia—or
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n Al Amo's car was stolen last October,
little did he know that the theft was just the

first in a cascading series of abuses that
would get him fired by the Lee-owned St. Louis Post-
Dispatch. So perhaps it was only fitting that on July
19—officially proclaimed "Al Arno Day" by the Si
Louis Board of Aldermen just a day earlier—he was
scheduled to return to wort in a chauffeured car, cour-
tesy of a triumphant St. Louis Newspaper Guild.

A 28-year employee who worked in retail advertis-
ing, Arno was good enough at his job to be crowned in
2000 as the newspaper's rust-ever "salesperson of the
year." But that record apparently meant little after his
car was stolen from in front of his home, then trashed
and abandoned after it ran out of gas. Towed to an
impound yard, the car was declared a total loss ̀ by
Arho's insurance company even before he could see it.

Although Arno rented another car and continued
working while awaiting the stolen vehicle's release,
his insurance company soon notified him it would no
longer pay for the rental. Then the impound lot set a
24-hour 'deadline, after, which it was going to start
charging a $100 daily storage fee. Yet because Lee
representatives were in town for an ad '!blitz" in
which all. Post-Dispatch sales reps were expected to
participate. Arno's repeated requests for time to get
his car were repeatedly denied.

When Arno finally vented his frustratipn, the two .
Lee representatives with whom he was working burst
out laughing.."Well, don't blame us—we didn't steal
your car," they giggled, provoking a heated, You
think this is funny? This isn't funny!" from an agitated
Arno.

That day he was suspended; a week later, fired.

Cincinnati, Ky.
C

inciimati-based E.W. Scripps
has announced it .will close
its hometown paper and its

cross-border twin, the Cincinnati
Post and the Kentucky Post, at the
end of this year. The closure is
being prompted by the expiration
of a 30-year-old joint operating
agreement with the Gannett-
owned Cincinnati Enquirer;
Gannett advised Scripps three
years ago it would not renew the
agreement.

Launched in 1881 at a time
when Cincinnati already had 12
other dailies—five in German—
the Cincinnati Post quickly estab-
lished itself as the city's dominant
paper and carved out a reputation
for aggressive crusading for civic
reform. The Kentucky Post, across
the Ohio River, followed a similar
trajectory just nine years later. But
readership began to erode in the
1960s, as it-did among all after-
noon dailies, and by 1977 the two
newspapers had slid to a combined
circulation • of 190,300 from
270,400 in 1960. This past March,
weekday circulation was down to
27,000.

Company officials said they

Western District Council
Oct. 20-21, Eugene, OR

Forum on the Future of News
Industry Jobs
Oct. 26-27, U. of Maryland

Great Lakes, Midwest, and
Southern District Councils
Nov. 9-11, Chicago

New England District Council
Dec. 1, Manchester, NH

'Al Arno Day' in St. Louis
was not a big Lee moment

Earlier this month, however, an arbitrator ruled
that the Post-Dispatch had not met lust cause stan-
dards for terminating Arno's employment, especially
given his long tenure at the Post and stressful situa-
tion: In addition to ordering that Arno be reinstated,
the arbitrator also ruled that he be reimbursed by the
company for his health insurance payments, to the
tune of approximately $8,000. The fly in the oint-
ment? Becausebe also concluded that Arno had raised
his voice in an "inappropriate" fashion, the arbitrator
did not require that Arno be paid back-wages.

"This is a disappointment," conceded the local's
business agent, Shannon Duffy. "If ever a case cried
out for retroactive pay, this was it—in effect, it means
that Al just received a nine-month suspension for rais-
ing his voice. It also shows how tough and unpre-
dictable arbitration cases can be."

But the Arno case demonstrated something else,
too. "It's important that our people understand that the
Guild will never back down from defending one of our
members," Duffy stressed. "In this most recent episode,
we cost the company many thousands of dollars,
caught them in multiple lies and got one of our broth-
els back to wait. Furthermore, the fact that our mem-
bers rallied behind Al and raised money on his behalf
shows a level of solidarity that will give Lee pause."

Something else to give Lee pause: while collecting
•unemployment, pending the outcome of his arbitra-
tion, Arno helped launch the local's organizing drive
at three other Lee papers in Illinois. And his return to
work also means a return to the bargaining table,
where Arno Was especially effective in highlighting
the flaws and inconsistencies of company efforts to
restructure sakes territories and accounts.

Posts to close
had aaPhKeSt.. .0015r. _POOR.
including the possibility of, having
an internet-only news site, but had
been unable to come up with any
financially viable alternatives to
closing both papers.

Editorial employees at the Post
are Guild-represented, but calls to
the local office had not been
returned by press time. The com-
pany said the closure will affect 52
full-time newsroom employees,
who will be offered severance
packages that include outplace-
ment services and three months a
paid medical benefits.

Gannett's announcement three
years ago that it would not renew
the JOA had prompted speculation

that the Cincinnati Post would
close, but that the Kentucky Post,
whicti has better household pene-
tration in its circulation area, might
be spared. "If the Post had a future.
I always believed it might be in
northern Kentucky," a Post article
quoted Mike Philipps, who became
editor of both newspapers in 2001.

Scripps began downsizing the
newsroom at that time, through. °
attrition and early retirement.
offers, ultimately reducing payroll
by approximately 30 newsroom
workers. The survivors now have a
bit more than five months in which
to look for new jobs while contin-
uing to produce a newspaper they
know is in its death throes.

FROM THE MORGUE

Seventy years ago this mantic
The Guild takes a sudden jump in size, as 2.000 or so business-side

employees join the union under broadened eligibility rides adopted at the
fourth annual convention; the New York Times announces within days that
its commercial workers will be put on a five-day workweek.... The CIO
authorizes the appointment of 10 additional organizers to the Cond.-width .
already is fielding five, in response to a emanated, nationwide inick CO
the union by publishers alarmed at its rapid monk 300 Glad mem- ,
hers are fired as Hearst merges two New TOM City newspapers. '

Fifty years ago this month: 
Ten candidates eme e for six at-lage vice president seats on die

Guild's executive boai4, but all three ton Officers are re-elected without
opposition. . . . Guild raembership exceeds 30.000 for the first time....
Paul Block, editor and publisher of the Toledo Blade, tells members of
the American ,Society of Newspaper Editors that newspapers without
Guild contracts are "free loaders" and that he believes all workers shistild
belong to unions.

Twenty-five years ago this month:
An arbitrator rules that the Seattle limes violated its Guild contract by

banning newsroom- employees from seeking public office. . . Guild con-
vention delegates issue a strong condemnation of the Polish government's
imposition of martial law and pledge their support for Polish journalists
"still resisting the military machine.". . Ed "Lou Grant" Asner, president
of the Screen Actors Guild, addresses the Guild's annual convention.
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